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15 April 1558

Jrs. Paula Re Sodriguez
' siod, Flostca 33157

i . Dear ¥rae. Rodriguezt

I w23 deeply moved by your rocent letter
in which ycu so cloquently cxpros;-scd appreciation
for help tha Agency provided youe.

I 21 zosi grateftl to you for sharinz with
2 your thoushts about ycur husband's lifa and
hig dodication to this Ageney. IV 15 very coa-
Sortine for =2 to kmor that wo have been a gource
of gtrorngth in your timo of gorrou.

-~

IZ we con b0 of Leln co time goss ony please
o o &Zad c3 to lot ug knou,

Sincaroly,
[/s}; Richard Relzg

Richard Helra

RHelms/eccd - 15/L/68

1 e e+ xSt
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SECRET 151839Z CITE CARACAS 8292

DIRECIOR INFO JMVAVE A=
AKWLE CIELBOW )W &7 /3Zé C
MO
REFS A. HVCW-7746 (NOT SENT JMWAVE) DI 67 ve
2

B. HVCA~14933 (NOT SENT JMAVE)

1. REQUEST HQS CONSIDER NOT CANCELL ING PROJECT CIELBOW. REF B
POUCHED 14 NOVEMBER CONTAINS COVER RECOMMENDAT IONS AND REQUEST THAT HaS
SKEEK A REPLACEMENT FOR DIGERVENO, WHOSE DEATH REPORTED BY BANASIAK ON
RETURN FROM JMWAVE. )

2. HUNKELER AND COS MET NIGHI 14 NOVEMBER TO DISCUSS BUSINESS:
DEVELOPMENT S SUBSEQUENT TO DRAFT ING CF REF B. HUNKELER BELIEVES IF
SPANISH SPEAKING OFFICER WITH BUSINESS EXPERIENCE CAN BE OBTAINED
THERE WOULD BE NO PROEBLEM IN REPLACING DIGERVENO IN PROPOSED COVER

- MCCHANISM., HUNKELER REPORTS GOOD PROGRESS MADE IN OBTAINING OUTLETS
FOR -HIS LINES OF MERCHANDISE. AT COS REGUEST HE WILL PREPARE REPORT
FOR HQS AND STATION ON THIS PROGRESS UPON HIS RETURN JMWA}/E.

3. JMYAVE: REQUEST STAT ION EXPRESS COS SYMPATHY TO WIFE OF

D IGERVENO, WHOSE DEATH BOTH PERSONAL AMD OFFICIAL LOSS.

SECRET ;o ;e o
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Cover for Peter J. Di Gerveno
ALTIN REQUIRED - REFERENCES

1. The cever for Peter J. Di Gerveno was discussed by Robert S.
Hunkeler, Chester R. Daenillo and the undersigned on 7 and 9 November
1967. The purposc of the conversaticns was to Jdetermine the most
suitable cover to be used under the broad umbrella offered by
Hunkeler's various enterprises,

2. The following conclusions were reached:

a. That Di Gerveno will come to Caracas as the
representative for some of Hunkeler's sales lines.
Specifically he will be the representative for IDENTITY-1,
which is Hunkeler's marketing firm,

b. In addition to representing IDENTITY-1, generally,
he will specifically be IDENTITY-1's sales agent for IDENTITY-2;
IDENTITY=-3; and IDENTITY-4 and possibly for IDENTITY-S.

3. IDENTITY-2 is the manufacturer of a wide varicty of
industrial epoxy products used in the construction industry and
as anti-corrosive coatings required by most petrolcum companies
in Venezuela, Hunkeler has conducted talks with IDENTITY-6, a
large local holding cempany engaged in a bread variety of business
enterprises. [DENTITY-6 is interested in marketing the IDENTITY-2
| line. As sales agent for IDENTITY-1, Di Gerveno would also serve
as a technical advisor to IDENTITY-6, and would not interfere with
IDENTITY-6's marketing activities. Under these circumstances Ni Gerveno
would enjov a degrce of immediate sponsorship by an important local
firm which should assist in the rapid solidification of his status

cover.

| ATTACHMENT: Under Separate Cover
1. Identity List

DISTRIRUTION:
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1, INDENTITY-3 is a line of liquid fertilizer in which
Hiowever, since the local fertilicer

IPDEXTITY=-6 is also intcrested.
industry enioys nrotection in the form of impert licensine restrictions,
it will takc from one te two years of negotiation te Jeternine whether
the GOV will permit the importation of this line. @i Gerveno would, in
conjunction with IPENTITY-6, represent IDENTITY-1 in tie negotiations
to obtain such permission. Again, this rele would provide a degree of
sponsorship by IDENTITY~6 and would enable Pi Gerveno to at lcast mect
sipnificant covernment officials, #While his oreraticnal ohjectives

do not involve the GOV as a target, he could provide assessment and

other operational data useful apainst this target,

S. IDENTITY-4 produces a line of concrete block manufacturing
rachinery and accessories. There little doubt that as capital
equipnent, these can be imported into Vene:zuela--but the number of
nrospective buyers is limited. Such a line would not of itsclf support
Di Gerveno's cover, but would be a satisfactory supplement there to
which would be uscful in exnlaining the fact that e will not devote
his full time to any one activity--and to account for at least that
portion of his income which could not be justified on the basis of

his work on bechalf of IDENTITY-2 and -3.

6. IDENTITY-S produces wrought iron for the utility industry.
INENTITY-1 is considering accepting representation for IDLNTITY-S on p
a hemisphere widz basis. ' If this line is accented, and bi Gerveno
represents it locally, it will also help to enhance kis status and to
account for what would normally be an unusual work pattern.

7. We de neot wish at this point to 2ct into a detailed
discussion of financial arrangements., If, as we hope, I'i Gerveno
docs make some sales, commissions will be payahle to him, If under
existing regulations he could kcep at least a proportion of these,
we would favor it as an incentive to work at his cever., If not, we
have confidence that he is a weil enough disciplined¢ professional,

to work at it in any cvent,

8. We would cxpect that the operational duties we have planned
for Di Gerveno will take about 20 hours a week. This would involve
meetings with the inside casc officer; meetings with the agents;
preparation of contact reports, drafts of cables, intei renorts and
dispatches, plus some time to think about his operations,

Q. We would expect Di Gerveno to spend the balance of his work
week actually performing cover duties. [I'is pattern carnot Lo neatly:
defined as four hours f{or cover and four hours daily for opnerations.

His daily pattern will vary widely and he nust retain flexibility in
order to be available when needed for onerational duties, Ncvertheless,
to reiterate, he will have time for cover work and will he expected to

do it,

1o, Under these circumstances, we desire that he %o thoroughly
trained in his cover duties and that he have a thorouc» knowledge of the
products he is to sell., If it takes 6 months to trair :i~=--we expect
the 6 months to be used., As part of the training, an’ to oren the deer
for his PCS arrival, when he has completed cover training with IDENTITY-!
througch 4 (or 5), he and Hunleler shouwld visit (araczs tormether,

"i Serveno can be intreducted by liunkeler to his comrercial contacts,
they ¢an seek office snace, and, renerally, lav the ¢reunduwerl for
Pi Gerveno's PCS arrival shertly after the exploratory trin,

11. Please kcep us advised on action taken, and nrecress con this

rroposal,

Just before the release of this dispatch we have learned of

This is a cause for real regrct--but we would l§kc to
a possible

12,
Subject's death. S ! l
ask lieadquarters to rctain this cover preposal and to seek
substitute for 2i Gervenc who will have not only cood krowiedge of the
Spanish language, but sufficient coumercial background te fﬁﬁﬁxntq the
proposed cover, P A R I |
LI - ~Stefan,R. Labandw. .

H LLASY LA G
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0 B0 ZASE/NIW VIRK INTO: JoWAVE, CARACAS —‘
1 ’ L) ’
AXULE AMCLOCK : ; ‘ e J‘
‘4
REFS: 4. DWAYZ 9868 (IN 779923% - ’3' }’
5. CARLCAS 8124 ( 7880\))"‘ <
C. DIRZICICR 44104 (NOT SENT CARACLS) ™=
- 1. REQUZST DIGZRVENO TDY EQS ONZ DAY ZURING WIEX 30 OCT
) L]
TC DISCUSS FUTTRZI AMCILCK 02 AND TITMING LICZRVINC 2CS CARACAS.
2. 7T0 ASSIST IN TUTIRI PLANY ;Ru LMCLOON 022RATION, WOULD
DIGIRVENO BIING PREPARED DISCUSS JMJLOCK'S REACTION TO
PARLGRADH TWC JZF C DURING LGS TDY. E
- 3. 2PLIA3Z ADVISE ETA.
LND OF MISSAGE
Wi/CCS COMIENTS: *Ref A vequested a veadinj on the status of
1/ . 3
the plans and timing cl DISER :xo S proposed
: 2C5 transicr to Caraces.
w%2cf 3 sugpested Hgs and JNUIAVE set a date for
the release of DISURVINS Ixcz his PURUNMEN duties
co he can tharcaliter spond Lull time preparing
Zor nis Caracas assigumczat. Red 3 also says
NO'S ETA in Curacas s not ceritical, and
Scaul K sy cifort be
* re T cover to
: crying o nael e Zor his
R arrival in Cavr

ALIAZING SFACIR !

ACSUTTICH SY OTHI THRAN TRI LU

AUTNINTIZATING

OFFLB

€OPY NO.
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I. CARACAS HOPED HAVE DIGERVENO ON DUTY BY
ABOUT | JAN 68 SINCE THIS WOULD HAVE PROVIDED
SUFFICIENT TIME FOR COVER TRAINING AND TIMING WOULD \év

HAVE BEEN GOOD FOR SCHOOL TRANSFERS OF HIS-CHILDREN, )/ ¢” (

2. WHILE WOULD STILL LIKE TO ADKERE TO TIME ﬁ*{ ‘
TABLE ORIGINALLY ENVISAGED, BELIEVED IT IMPCRTANT
THAT AS MUCH TIME AS NECESSARY BE SPENT ON COVER
TRAINING TO INSURE THAT THIS PHASE OF OP IS
SUCCESSFLL.

5. SUGGEST HQS AND JMWAVE SET a DATE FOR
RELEASE OF DIGERVENO FROM PBRUMEN DUTIES SO THAT
HE CAN THEREAFTER SPEND FULL TIME PREPARING FOR
CARACAS ASSIGNMENT. REALIZE [MPORTANCE AMCLOCK 1
OP AND IF DIGERVENO PRESENCE CONTINUES BE ESSENTIAL
TO THAT OP, SUGGEST PREPARATIONS BE MADE RELEASE
DIGERVENO FROM PBRUMEN DUTIES ABOUT 1 JAN; THAT
TRAINING 32 CONDUCTED WITH DUE DELISERATION TO SECR;.:'T
INSURE THOROUGHNESS; AND THAT CONSIDERATION BE P
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SECRET

PAGE 2 CARACAS 8124 SECRET
GIVEN HAVING DIGERVENO LEAVE FAMILY JMJAVE
UNTIL END SCHOOL SEMESTER JUNE 68.
" 4, IN SUM, DIGERVENO ETA NOT CRITICAL
AND STATION PREFERS EVERY EFF(RT BE MADE
INSURE VIABLE LONG TERM COVER TO TRYING MEET
AN ARBITRARY DATE FR HIS ARRIVAL.

SECRET S8cmey
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3 October 1667
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MEMORANTAZ! FORs Central Cover Staff/tion-Official

SUBJECT 1 lion=-0Ufficial Cover Regquest for
oo reter J. DI SERVINO (p)

1. Anproval for non-official ocver for Pcter J. DI SZIRVIIO (p)
{former *MIRZ-1) is requested. This Career agent has been employed
undor tho same pseudonym sinco July 19¢l. During the period June
1950 through July 1991, he carried tlie cryptonym AMIRZ-l., Jentral
Cover Staff has not been requestea to develop non-official cover
for this agent before.

Xe Geper I O

. 2. Peter J. DI GZRVENU (p) is a Career Mjent in the JHWAVE
Station and will Jjo to Caracas, Venezucla, in the same exployment
capscity. The proposed salary for him will be $13,7¢% per year
{(exruivalent 5S5-13/3). o©ther allowances which Il GERVINO will be
entitled to during his assignment will be as follows:

Cuartaers nllowance 4,600 p.a.
Post Differential 10%
Equalization Zllowancs 2,200 p. a.

Education Allowance
2 children at $500 p.s. each 1,800 p.a.
2 childran at $1,000 p.a. each 2,000 p.a.

Trensfer Allowance 175

Temporary Lodging .allowsnca
$9.00 per doy per oadult up to
90 days
$4.350 per day per child under
11l yaars
Ssuppleomentary rost - Allowance
for 5 depencdents (other than wife
and self) dor up to %0 days at
$3.00 per cay.

4
i
- N P
o \_\_,’ «
.
Ly
I i
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Furniture Monctary :illowance $4,500
(does not include appliances)

Zppliances 650
Stove $125.00
Refrigerator $295.,00 T
Freezer $230.00

Costs of Air Travel and ehipment of
personal effects 5,865.75

Total alr fare from Miami

to Caracas for 8six adults

and one chiléd $929.50

Total per éiem for &

day at $25.,00 a pioce

for six acdults and one

child 81.25

Passport charges (pictures,
fecs, etc) for seven persons35.00

Taxis to and from
airports 20.00

. Total HHZ ghipving and

storage of 12,000 1bs at-

$40.00 per CWT - cstimate
includes excess baggago

and air freight 4,800.00

Reimbursement for Venezuelan Income Tax conrputed
at 6% of reported salary, estimated at
518, 369 1,102 p.a.

Reimbursement for operational use

DY }:SEXIVENO private vehiclo, 500 p.a.

3. DI GERVENO and family are considercd to be mentally and
physically f£it for overseas duty.

2. Ttent and previous cover utilized iy Sunject are as
followss
(a) Subject was logitinately amployed in Havana, Cuba,

as the manajer of a cormbined Havana District Sales Cffice which
handled the individual lLusinesses of gcveral US firms during the

]

SLCAET w




« Sthut

period 195¢ through July 1951. lis income during that pericd of
time 'was approximately 310,000 per year.

(b) Subject has been under non-official cover £réy |

July 1961 to the present as 3 consultant |
This cover is backstopped from the principal

oifice]

5. Subject is available to assume the proposed cover
immediately.

6. It is proposed that Hubject arrive in Caracas around the
beginnlng of January 1963.

7. The project cryptonyr under which Subject will be carried
i£ CIELBOI,

B. _B o O,
l. . Date and place of birth: 27 January 1928 in Havana, Cuba,

Sex: Male. -

Race: <Caucasianm - mildly dark skin.
Religiont R man Catholic

Citizenship: US (naturalized) '
Pravious citizenship: <Cuban (by birth)
Karital Status: married.

Chiléren: three sons anéd one daughter ranging in ages frow
10 to 15 years old) -

Prasent residence zélresar 9361 S..7. 178th Streat
i Perrine S?, Florigdas

2. Number and relatiqnship of dapendents to accompany Subject
on his foreign assignment;

nire
Four children - ranging in age from 10 to 16
Yother-in-law

A1l of above dependents live with Subject at the address listed as
Subject's present residence.

< SEGTET
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Tulane Univeristy (1945-1948) - Subject obtained
a bS in ksychology .

Tulane University (1548-1954) - Subject obtained
a M~ in Humanities and lacks one yezr to completa
rH., Do

J. Fducation:

4. SLubject was a leyitirate businessnen in Havana, Juba, from
1954 through July 1961. He was the general manager oi a Havana
DistrictSales Office which represented several US firms (Sppleton
Electric Co., cventury Electric, Hubbar¢ ~luminwn 2roducts, Okonite
Company) in Cuba. In the ensuing perioc from July 1961 to the
present, Subject has been euployec by a Cll.-created coonercial
organization (IJMOCE:N), curing which time it might be presuned
that Subject acquired additional comurerical expertise. J5ubject's
salary has ranged fron 310,000 (in Cuba) to 313,769 (currently).

5. Outside intecests which might provicde basis for cover
development: Nona. i

6. Objective personality evaluation: osubject is very friendly,
outgoiny, neat in anpeareance and fully bi-linjual. lidls fithess
reports re¥lect his vongeniality in addition to his consclentious
behavior and attitude, ‘

7. subject is consiuered to ba financially solvent and to be
without any unnatural debts or outstendinyg loans.

8. F¥Frevious forelgn residence: 5Subject lived in the US for
nine yszars while attencinyg Tulanc University. The remsincer of
subject's life has been spent in Havana, Cuba, or iflami, Florida.
Subject has had several fairly extensive TDY¥s to saverai Latin

American countries,
]

9. Subject is fully bi-lingual (Spanish and Tnglish), He
has limited capability in Portuyucse, ltelian and French. He is
being assigned to a Spanish epeaking country.
Ce I r vongiderations

l. Gubject has been employed by Cis since June 19%0. Subject
was granted a Type & clearanca on 5 Zeptenber 1ol in addition to the
issuance of a CS5A on 27 Jenuary 1955 (<3 # 21+ 422) to permit
subject's convarsion f{rom Countract Employes to Career . gent Status,

2. oLubject 1s fully witting of CIA interest.

< SL
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3. Sudject's Type : clearance peormutted hum to work in the
JM.AVE Stetion during much of his tour in dilami. He has been
inaicde Headguarters building on at least four occasicns.

4. Subject was the rFrincipal fcent for a Cuban stay-behind
operatian during the period June 1960 throuzh July 1461. On four
occasions, he was held and questionec for short neriocds of time by
Cuban =2, «hile there is no evicence that Cuban 1S has positively
icentifiad Subject as a CIA asset, it can be prosumed that Cuban IS5
is elort to the strong possibility of Subject’'s Cii connaction.
subject's wife is fully witting of Subject's true employment.’
Sudbject mey have been exposed to other than CIA staff enployees by

.one of the members of his stay-behind net either during tha period
whan he was operationally active in Cuba or subsecuently,., However,
.while in Kiani, Subject has stuciously avioded contact with the
Cuban ccmmunity, thereby obviating furtlhier speculation about his
present employment. Subject's ‘cover cduring his tenure in Miami
(from July 1651 to the present) appears to have been excellent.

There are no relatives or close friends of Zubject or his
wife in Venezusla.

5. Ro connection with any intelligence organization other

than Cla. '
6. Ko acverse factors in sSubject's personal 1life.
7. subject has never used any JAgency referenca.

8. & 9, ftoer his present proposed tour, Zubject will he
expectex to continue in a siwmilar capacity elsevhere in the il
arca. It is expected that Subject's tour in Caracas will be at least

four vears.
10. Paula Ross RODRIGUEL - wife. Resides with Subject,

11. Subject has both contract life insurance and contract
hospitalization under the suspices of this Agency.

-+ 12. No members of Subject's family have current clearances.
Subject's wife is the only mamber of his fanily that 15 witting
of his true employment.
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D. gpecationsl information ~
’:"1
1' Ty; fO")—*r Oon.

subject will be a Frincipal Agyent for established agents,
specifically tested penetrations of leitist/extrenist groups in
Venezuela. iIn the ccurse of hia activities, he will act as a
spotter and assessor of new agents, but will not be expected to
participate in attributable recruitment attempts.

2. Location. e
varacas, Venezuels.,

3. Subject should be able to travel freely throughout
Venezuela in addition to being able to occasionally make TDY
trips to other Latin smerican countries and Europe.

4. S ] >SS A« sh o ble to cont .

There are special groups Subject should be able to contact,
beyond those he could nopmally approach, given lhis background and
education, . .

5. Subject zhould be able to attribute &n incomeé of at least
$18,000 per year.

‘ 6., Subjsct should be able to devote at least 30 hours a week
to operational wuties.

7. Communications chennels casired.

No special cormunications channels will be necessary.

B. Lov Sugygestions

: cover arrangjements have been anitiated with HUNKELER in
tiami. HUNKELER has a consultant and sales organization operating
in Latin imerica and is considerec¢ by .H Iivision as bLeing able to -
provide excellent cover for Subject.

william VY. Broe
| Chief
; Jestern Hemisphere Division

r
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NONOFFICIAL COVER REQUEST
FOR INDIVIDUAL

, To insure the most effective application of nonofficial cover, it is
essential that cover requirements be brought to the atlention of Central

. i Cover Staff in the earliest stages of planning. As soon as it has been
T - determined that an agent is to be placed under nonofficial cover, either
in the United States or abroad, a meeting with a representative of

Central Cover Staff should be arranged. (When outside recruitment of

an agent for a nonofficial cover assignment is contemplated, Central

Cover Staff facilities are available to facilitate “clean” recruitments and

protect the agent against identification with CIA during the integration

period.) Imtial discussions will be informal and exploratory and should

2t . result in the elimination of unsuitable cover possibilities. Central Cover

‘Staff, Nonofficial Cover Branch telephone extensions are 5144 and 5122,

Following the initial discussion, and based upon it, a cover require-
. ment memorandum signed by or for the operating division chief should
- be submitted to Central Cover Staff. It is specifically requested that a
headquarters case officer other than the agent himself be designated
to deal with Central Cover Stafl in the development of the desired non-
" - official cover, including the preparation of the cover requirement mem-
orandum, in order that this development may procced on a completely
objective basis. This memorandum may be keyed to the paragraphs
numbered- below to obviate repetition.

No commitments will be made with any cover organization until
Central Cover Staff has been advised by memorandum that the proposed
cover and the agent’s participation in the operation have been concurred
in by the fleld and/or the Chief of Operatinns, DD/P. Such memoranda
are to be signed by or for the division chief. Each agent proposed for
a nonofficial cover assignment is subject also to personal interview by a
designee of Chief, Central Cover Staff, for assessment as to his suit-
ability for the proposed cover. This interview, when required, will be
requested by Central Cover Staff.

At the conclusion of the discussions with the operating divisions and
discussions between representatives of Central Cover Staff and the cover
* organization, two formal documents ordinarily will be prepared:

a. The first, a “Letter of Cover Instructions” addressed to the agent
will be prepared by the Central Cover Staff. It will outline exactly
the cover story to be employed and will specify what is expected
of the agent to maintain a proper relationship to the cover fa-
cility. Each item in the instructions will be discussed with the
agent and/or his case officer by the Central Cover Staff case officer,
after which the agent will be required to acknowledge the receipt
of these instructions. The branch chief concerned will also be

SECRET
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asked to indicate that nothing in the “Letter of Cover Instructions”

vision. B

confticts with instruct-ons given the agent by the opeT.tlng di-

». When the cover facility is a legitimate organization rather t'han
an Agency-controlle mechanism, a “Letter of Understanding”
w.th the cover ‘organization is prepared by Contract Personnel Di-
vision. 1t is the “contract” with the cover organization.

"he “Letter of Understanding™ and the “Letter of Cover Instructions”
I be submitted to the operating division for comments and concur-
ce before prcseniation, respectively, to the cover organization and
the agent for signature.  Sanitized copies, in duplicate, of both the
tter of Cover Instructions” and the “Letter of Understanding™ will
furnished the operating division—one copy of cach for headquarters
nten and one for transmittal to and retention by the field station
its yuidance and reference by the agent as required.

NONOFFICIAL COVER REQUEST

GENERAL INFORMATION
. Pseudonym of agent to be covered and any pseudonyms, Cryp-
tonyms or ahases used previously. Has Central Cover Stafl been
requested to develop nonoflicial cover for this agent before? If
50, under what pseudonym, cryptonym or alias?

Current employment status and contemplated -Agency status
under cover if different from current status, ie., Staff Employee,
staff Agent, Contract Employce, Contract Agent, Career Agent,
ete. Agency salary range, kinds and amounts of allowances to
which agent will be entitled during his assignment under non-
ofhicial cover. :
Is the agent now considered by the Agency's Medical, Psychiatric,
Assessinent and Evaluations Staffs to be fit for overseas duty?
. Current and.or previous nonofficial or official covers employed by
the agent, including foreign and domestic, formal or informal
cover stories, with a statement as to the extent of backstopping
in each case. Unbackstopped, informal cover stories used for
domestic disguise of CIA staff employment are specifically re-
quested. .
Date of availability of agent to assume the enver.

bProponed date of depurture for overseas post. It must be recog-
nized.that cover necessitating the development of a new facility
frequently requires several weeks for the necessary clearances of
tie proposed cover facility’s committing officials, Additional
weeks of negotiation, company training, etc., often are necessary.

SECRET
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7. Project cryptonym under which agent will be carried. 1If there

is no approved project in the conventional form, the basic author-
ity should be cited and a statenent given that funds are avaslable

to support any financial commitments made to the cover organi-
zation.

B. BIOGRAPHIC INFORMATION

1

Date and place of birth, sex, race, religion, current citizenship
status, previous citizenship(s), marital status, chlidren, pvesent
and last previous residence addresses,

Number and relationship of adult dependents to accompany
agent on his foreign assignmoent, together with current residence
and a statecment as to avallability of biographical information on
each. Number and relationship of minors who are to accompany.

Education (college transcripts may be required where acudemic
cover desired).

Business or professional experience including salary ranges in
previous positions.

Outside interests, hobbies. etc., which might provide basis for
cover development.

Objective personality evaluation.

Agent’s personal financial status in general terms, including ap-
proximate amount of loans and debts outstanding.

Previous foreign residence—generally discussed.

Language abilities with particular reference to language(s) In-

digenous to the area of assignment. If English is not agent's
native language, state the degree of proficiency in English.

C. SECURITY CONSIDERATIONS

-1.

How long has the agent becn employed by CIA?  Sccurity ap-

proval number, date issued, and purpose for which granted. Any
derogatory information develeped by investigation.

Is agent to know specifically of CIA interest, only of U.S. Govern-
ment interest, or ncither?

How frequently has agent entered CIA headquarters installations
or field installations substantially identified as CIA?

Cite any identification of agent's CIA connection to other than
CIA staff personnel. Include relatives, friends, neighbors. Cite
any known or suspected forelgn intelligence interest in agent
at any time and any known incidents or circumstances which
may have tended to compromise his cover sccurity., Does the
agent or spouse have relatives or close friends in or near the

area of assignment? Are they presumed witting or unwitting
of his U.S. Government connection?

SECRET -
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9.

10.

1

12.

13.

1.

-
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. Has agent any past connection with or hﬁs his intelligence status—~

been Identified to OSS, 8SU, CIG, G-2, A-2, CIC, ONI or any for-
cign intelligence, police or security service? Is any such con-
nection known outside CIA and the service involved?

. Any other factors, such as family problems, which might have

bearing upon the personal security of the agent or his ability to
live his cover.

. Has agent ever given CIA, Miss Violet Pitts, or #2430 E Street”

or other potentially compromising reference for credit or other
purposes? If so, where and approximately when? Cite any other
instances of employment of cover for credit or other purposes

not already cited above. Include specifically use of Agercy-
provided cover units or facilities.

. After the currently proposed tour, do present plans for this agent

contemplate (a) continuation in a nonofficial cover status; (b)
transfer to an official cover status; (c) assignment to headquar-
ters or (d) termination? It must be recognized that protection
of certain nonofficial cover facilities precludes early assignment

to a more compromising ccver status after completion of the non-
official cover tour.

If this request is for interim cover, what are foreseeable plans
for eventual, more permanent cover?

Identity, relationship, degree of knowledgeability, and address of
person designated to Chiof, Benefits and Counseling Branch,
Office of Personnel for contact in the event of an emergency situ-
ation involving ag2nt, as prescribed by HR 20-46.

Government or Agency-afiiliated beneficial plans in which agent
participates (WAEPA, GEHA, Federal Employees Group Life In-
surance, Association Benefit Plan, etc.) and other personal in-
surance held, together with identity and location of beneficiaries

and whether or nut each beneficiary is witting of agent's CIA
aftitiation. o

'

Agent's Selective Service, military or naval reserve status, includ-
ing current unit attachment.

Clearance status o: agent, spouse, and other adult dependents
who will accompany agent overseas. Are spouse and adult de-
pendents knowledgeable of agent's CIA connection? His Govern-
ment connection?  Has agent been polygraphed?

). OPERATIONAL INFORMATION

Type of Operation .
The general type of operation involved, Le., CA, FI, COMMO,

Legistics, etc., and the expected duration of assignment. The
sensitivity of the opcration should be indicated—eé.g., observation,

spotting and reporting only, case officer for established agents;
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recruitment of new agents; penectration operation—and a state-
ment should be included as to the identities of any individuals
and organizations, in the U.S. or abroad (other thun CIA staff
personnel, cover facility officials, and those listed under 2(C)
(4) abovc), who are or will be made witting of agent's CIA or
U.S. Government affiliation while he is under this nonoflicial cover.

. Location

The city in which the agent is to reside should be specificaily
stated and alternates in order of preference should be glven

. Indicate localities outside of agent’s permanent.location which

agent should be free to visit and state the frequency and duration
of such visits. Also it is important to know whether or not the
time and intervals of such mectings will be determined by the

agent or dictatcd by influences or circumstances beyond his con-
trol. ’

. Special groups agent should be able to contact

It is sometimes possible to relate a cover to a particular group
in the operatior.al area, L.¢., social, cultural, political, commercial.
If this is considered an important factor in the cover, this aspect
of the requirement should be explained in detall.

. Approximate annual income which agent must be able o at-

tribute to the cover organization. Sound cover, of course, re-
quires avert (cover) explanation for a rcasonable approximation
of the sum actually to be available to the agent through Agency
salary and allowances. However, a professional {ntelilgence
agent's qualifications frequently cannot plausibly command an
ostensible income from commercial or other lay sources nearly
approaching his Agency income. Firm understanding should be
had relative to the agent's living within his cover income.  Reser-
vation of a portion of his Agency remuncration may be required.

A less desirable alternative is the provision of additional cover
for income.

. Estimate of the minimum number of hours per weck which the

agent must devote to operational dutles.

. Communicatione channels desired

In rare instances it may be possible to set up SW means of com-
munication through the cover facility. 1f this Is desired, the

justification and frequency of such commurication Iacilities
should be indicated.

. Cover Suggestions

Any specific cover suggestion or preferences expressed elther
by the agent or the operating division emphasizing the agent's
special suitability to the cover suggested and ‘or the special ad-
vantages of the cover vis-a-vis the target.

SECRET
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B. JMWAVE 8954 (& 3;449§
1. LABANOW MET WITH DIGERVENO AT AIRPORT 24 AUGUST AND
DISCUSSED OP. HUNKELER PRESENCE AT AIRPORT TO SEE OFF BUSINESS

ASSOCIATES FACILITATED PRELIMINARY THREE SIDED CONVERSATION RE
COVER POSSIBILITIES AND TRAINING. HUNKELER AND DIGERVENO WHO
ALREADY ACQUAINTED, APPEAR HAVE GOOD RAPPORT.

2. DISCUSSION CENTERED AROUND TRAINING, BUT IT CLEAR THAT
HUNKELER FIRM OFFERS WIDE SCOPE COVER OFPORTUNITIES EITHER AS
SALES REP, IN MARKET ANALYSIS, OR ECONOMIC DEVELOPMENT SURVEYS,
IN CONNECTION WITH LATTER, HUNKELER FIRM PLANS INITIATE
STUDY IN COSTA RICA DURING NEXT SEVERAL WEEKS WHICH MAY OFFER
OPPORTUNITY FOR ON THE JOB TRAINING FOR DIGERVENO IF LATTER
SPECIALYY DECIDED UPON.

3, FOR IMMEDIATE FUTURE SUGGEST THAT FOLL ACTION BE TAKEN
CONCURRENTLY WITH PREPARATION PROJECT<}N ORDER TRY GET DIGERVENO

IN PLACE BY | JAN 68:
1
A, HQS REP TRAVEL JMWAVE CONFER WITH HUNKELER AND ) [ 7
. A~ .
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POSSIBLE TO UNDERTAKE FULL TIME TRAINING FOR COVER ROLE.

C. IF POSSIBLE, DURING TRAINING PERIOD, SUGGEST
DIGERVENO TDY CARACAS FOR ABOUT ONE WEEK TO REVIEW SITUATION
AND DISCUSS OP WITH STATION,
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18 August 1967

MEMORANDUM FOR: Chief, WH/3 =
FROM : Chief, WH/3/Venezuela

SUBJECT : Assigrnment of Emilio Rodrigues

1. I wish to make it clear that I do not oppose
do have some reservations on what he is going to be
doing. COS, Caracas intends to use him as the case
officer for the CIHAVOC and CITILT Projects. Since both
are basically CB/CI projects I think this is a great
mistake. The amount of research in these projects
necessarily requires a great amount of files research
which Rodrigues in his cover situation will not be
able to do. This will entail a greater amount of work
for the inside case officer, defeating the purpose for
which Rodrigues was originally considered; freeing the
inside case officer for developmental work.

2. The intoduction of Rodrigues into the CIHAVOC
Case will also intoduce one more step through which most
of the vital information that CIHAVOC-2 produces must
pass. For example, his info now goes through CIHAVOC-1
to the case officer. With the addition of Rodrigues
one more time consuming step will be added.

3. I am also of the firm opinion that different
case officers should be used for these operations
since both are penetrations of the same party and at
times produce similar info. In addition, both are
extremely sensitive and.the compromise of one could
possibly lead to the compromise of the other.

4. If Rodrigues was assigned to Caracas for the
handling of a sensitive case which exposure would be
embarrassing to the United States, such as a high level
political penetration or a sensitive Soviet/Satellite
Case then it would be well justified. However, I feel
that his assignment as an outside case officer for
these two activities 1is not since they could be better

handled and serviced from the inside.
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Page 2 18 August 1967
\ . .
A i ‘

5. Finally, the cost of placing Rodrigues in the

field is not commensurate with nis planned utilization.

It will cost over $47,000 for the first year and

approximately $35,000 per year from then on. See

attached - approximate schedule prepared by WH/Support.

An amount the current budget cannot easily absorb.

"1?555;7)/ T f?;fg?ié4aaa

jo®
Ernest A. Tsikerdanos

C/WH/3

£ SEGiE
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REF: DIRECTOR 29984
l. DIGERVENO ACCEPTS DEEP COVER ASSIGNMENT CARACAS ON

BASIS ALLOWANCES AND BENEFITS DISCUSSED CURING HIS RECENTI’!DY
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2. DIGERVENO WILL MEET LABANOW PER REF,
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DIRECTOR INFO CARACAS al o l(‘w’

1
KAPOK DYVOUR . g,.&’

! RE DIGERVERO FORTHCOMING ASSIGNMENT CARACAS UNDER
DEEP COMMERCIAL COVER, DIGERVENO SUGGEST FOR HQS AND
CARACAS COWSIDERATION THAT HIS WIFE BE EMPLOYED AS SECRETARY
FOR BUSINESS. WIFE IS EXPERIENCED COMMERCIAL SECRETARY WITH
KNOWLEDGE OF TYPING, SHORTHAND, FILING AND GERNERAL OFFICE
PROCEDURES. ALSO SPEAKS FLUENT SPANISH. WIFE HAS NEVER
WORKED FOR WOFACT OR LNHARP.

2, BELIEVE USE OF DIGERVENO WIFE AS COVER COMPANY SEC-
RETARY- RATHER THAN.LOCAL- EMPLOYEE. AS DISCUSSED IN HQs, WOULD
GREATLY ENHANCE SECURITY OF OPERATION; AND WOULD .OBVIOUSLY
FACILITATE DIGERVENO'S WORK IN OFFICE ON SENSITIVE REPORTS.

| 3. IF ADDRESSEES CONCUR, REQUEST PROPER TYPE CLEARANCE
FOR WIFE (IDEN).

4. WHILE ABQVE ENVISAGES USE OF WIFE PRIMARILY IN COVER
CAPACITY, CARACAS MAY POSSIBLY SEE SOME ADVANTAGE HAVING HER
ALSO FAMILIARIZE HERSELF WITH WOFACT PROCE?DURES (REPORTS
WRITING, DISPATCH FORMAT ETC) PRIOk DEPARTURE FROM JMWAVE,
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IDEN IS PAULINE JUANITA ROSS RODRIGUEZ, AKA PAULA, DPOB
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TYPIC PERSONNEL

RE ESFIELD-LABANOW TELECON OF 4 APRIL ALL MEMBERS OF
RODRIGUEZ FAMILY EXCEFT MOTHER OF EMILIO MAVE KAD MED ICAL
EXAMINATIONS. RESULTS WERE FORWARDED BY UFCT-18624
DATED 2 FEBRUARY. MOTHER SCHEDULED FOR 4 APRIL. PRESULTS
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SECRET 3119472 CITE JNWAVE €367 P JtHaEl 34474

4 lov
IMP‘EDIATE DIRECTOR R, LA PazZ \IG/Z‘Z'( ——
- P %

—— e e

REF: DIRECTOR 88252

I JMWAVE PREPAR”D SEND TYPIC CASE OFFICER PETER J(fi

— ———————————

DI GERVENO (IDEN) WHO NATIVE SPANISH SPEAKER AND EX-
T I —

PERIENCED IN WORKING WITH SGSWIRL OPERATORS., DI GERVEND
HOLDING CONFIRMED RESERVATIONS | APRIL UNDER TRUE NAME,
CAN ETA LA PAZ 1330 BRANIFF FLIGHT 521. SPACE ON NEXT
AVAILABLE FLIGHTS SUNDAY, TUESDAY AND THURSDAY NOT YET
CONFIRMED,

2. IF YWOFACT OFFICER NOT REQUIRED, CAN SEND EX-
PERIENCEC CUBAN REFUGEE INTERROGATOR, HOWEVER REQUIRED
TRAVEL DOCUMENTS WOULD DELAY ETD,

3. PLEASE ADVISE PRIOR {920 PREFERED TIME ARRIVaL

——

LA PAZ AND WHETHER WOFACT CFFICER REQUIRED,

SECRET i SECE’{ES
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WHD AGULD B

Part [ = Request fov sculion

o ize 1A

a2 .
A Lt

o Yeoer Js Diferveno

Ny
N

(VYseuuoava)

Doagiean, LoaJTael gy
- e 1§ Jaemr F
Lonlridel wieployes

PROZISED _ACTTION: .
Summiry of byench and/or field recoma: xd:u:iuu;;;. aqeecide.

. .1 .
task pevforued by individual; vicws we .onyg aunu RS
of indiviaual for Branch area and Gvera.l Jiviii.u uoe.l

orwsational

-..lx“ urL -.g-‘.-'

.~.':I4
L a S P

1. it is recommoended that Peter J. Bigesvouo, @ wype & Coatcact
ot with Caveer fgent status, be prozoted frea hils prosent Leada
13 step 2 lcvel to the grade (equivalcuc) ol 3«16 sc;g 1.

&

O
Gs~

2. Duexing the perlod 1 Decezber 1905 chesosughy 25 Veoreary 1907
Digeuveino Lies served as en operaticns offices o Chz Y4 Doanca ae dho
) Hicol Stacica,. 1lis perforrance during this poevicd Ros Looa culscead-

fvg. Lis peircary duty, and the onc in wiich Lig pesdorcaace g boeca

cuccplionaliy coopotent, was as the prineipal woolor of o gowcatled
Elyirng squad’ of the Stcetion, i.c., Lo trgvelaed, glowa
creas of thae vorid vo coPEe cac
iS
-1

Yeperalticnal
ouw with cnothior officer, to various
Cebon tezges peorsonnllries for recruitmone pusposes; Co deboiled wedly
1ecruited coonts or reslident agents travelin: chboocd; o txeln uculy
rccruitcd cgeais or move senlor egentl; Lo corve ¢ A consuleuae aad
Guiguy ol Luban affalvs for stations or bases wlilcl Gid LOC [UuLess
i ca vitiices [tioulcdgeable regarding Cubar Opoeud
Scaticus ;1 coaducting operations, to ccnfcs it csu, LM«L
Ly the iccol Station, to advise or assist loeai iigison sosvicees in

thie coudict of Cuban operations.

3. Caly an cfricer with the highoese oios a fully
ci#fcetive Yflying squad” mwexcher. 1o cuse ;1 Cpaniod;
Lie wust have crea knovledge in depti couc anodivddag Lv
iutest duternal c“vc_okmcnhs. He wuasue hicv 1 o i i .higu cravles
hiin to uduce vdrlicialse~on occasion v**y SCiLGy GHlLelolgew o cotiae

; £ Cuba dogpico tha

burete ulta thie U,5, Govermmoent waile scrving 4
goevicus persenal rigks dnvolved.  hie must Lo cOie Lo tradu pclis in
. i1 of the compiex skills dnvolved in the caiuvcoance of i resideaw

¢

BCALD aCT10U: ,
AP Mead 67

APEROVeL HY:

.

LATE

o
~

SECRET
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D AGENT BCARD

Part T - Request for Action '
(Cont.inued)

ageat iu o Comuniss denied area, including OwVL, geceret wricing, crypto=
Lroply, W/t poocedares, concealment devices, chLGJJJ secucity, intclli.
geace colicciicu eand veporting, He must be ablc to ueecmplich all oz
this trvaiving cgainst coiticael time limiteticiis. Xt Lo been Digerveno's
ability to Lendle tiis very complex and difficuic Joo in a cuns*dccﬂLly

cfteciive end cecure wunner which has won hin tiic praise of tke Hiaoi
Station meuagemoat and comrmendations from several other ficld stations.
le hog turneed in an enceptionally competent performance in evecy opera=
tion which he has handled, In a Station whichn considers it has develcped
a nuzber of very capable and versatile operations ofiicers, Digerveno

a5t be regarded a8 vae of the two or three tcp officers, regardless of
grade.



h |
WHD AGENL BO.o
Parg IT - Blopraphic iata
i‘ UoBEBLUNYN T LS !(.-.-.‘L ol i 20 wtewat
Pcter J. DIGE'{Y?.E‘I 27 Jan 1928 USA . | 204-2740%9 .
CMAKITAL STalUs ZPESUVENTS (Relationship uud ! gu)
f kiarried h B..uliue - Wife - 30 Jam.ary 1923
; o Ezllio = Son = 11 Septecber 1951 /8
. Joseph = Son = Mavch 1953 7¥
{ Patti - Daughter - 23 October 1Y54 ¢ &
i = reul~sTson =1957 .
; LUCATION < /0
Dates Nowe of Schonl Locacion Depree HMajor Stuuies
| 194548 Tulane University Tulane, lLa. B.‘: Psycholog
, 1948=-54 Tulzane Uaiversity Tulanec, La. MA liunanities
;’ ’ "
L
. FOREIGN LANGUACY a5 :LITIESe-Indicute Proficicicy«eReWeSay
Loorunse Recoding Yriting Spealiing Undergitondinz
Spanilsoh- Fluant Fluent Ficeat Yivanc
: Portujese Peocr’ Poor Poor Poos
- Italicn Teor Poor Poor Yoor
o . French Fcor Poor Poor Poor
NON-£CLACY ERPFEILENIE--5 ycars prior to Agcucy Cuinection (Luctudo
Military Sevvice)
Dates - Name of Zusloyer Locatiun Job or ruaction Salacy/
Grade
19541960 Lovcena District  Havana, Managex $10,0350
- Salcs UZfice Cuba pos antun
{Representative epprosinately
for various U.S.
£irzs)
AGENCY EXPLRIELUZw-wStaff Contract £ Coveer Ki veazracc -
agent A taic Loployee
Lates *Cover troluyer Name Location  Basiz Salavy 0Op3 Tasis
Junee(Gle
July=061L Sem2 gs -‘one. Bona Hevana, $3C0 por month Case Oificer
fide business, Cuba Peiucipal
[‘"L..L., ut.ly
betind oftde
July«(le
Pregent JROCEMl Mieni, Fla, $13,521 ger Fi Ops Ofiice
: . fefetottont

~ve
-

L ey
5

thes boaas Lide ov a5t

»Ludicate also nat:ve of buslness and 1
wiccuanisa,

S ECRET
(when fllled in)
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Part IIL

Chironolofical Narrative
cerformance Report

SHTREIIORY &4

Yeter J. DICEAVEROD .

.

suvumary of cvaluicion of past perforwance (if uppl.cavle) wzthSmphasxs

aia detalls of current performance for assigncd operational tasss
Juue 60~July 61 Havana, Cuba Fi, ¥H, CA, CI, SB
July 6l-i&puil 65 Micml, Florida FI '

May O5=Precent ' Miaoi, Florida FL.

Duvicg the period June 1960-May 1965 DIGERVELD coquired considerable |

FL cperational ciperience, beginning with epprouinacely 18 onciss in a
Lestile, Lemicd Lrea atwosphere. He 18 2 wose couscicacicus o¥iicer,
cugorbed Ly end dedicated to his worl. -He is rescucceiul, cougssructive,
*ccpable cud reguires a ninimm of supervision. iic has growth potencial
23 ea cperations officer and can handle FI, CL cad CA coces with egual
cozpetence.  His appearcnce is more typleaglly Latin lAmoriccn thaon uwacive
Unlted States waich enhances his uscfulness iu Latia docricon and sosa
Europeoi posta. Ile vould be most effective in docp cover coozarcial
asgignmenty where hig business experience and fluent Spanisn can ba
used with paxicun effectiveness.
During ti.c perlod May 1965 through Deccaber 1966, DIGERVELD has

turned in e unusually strong performance. For detailed inforoation
concerning his performance see attached current Fitness Repore.

T x

1u case of “New Hire" include a personality assessment in terws ol
capabriity, atcitude, and projected sultability; stute names or wv.vision
personuel uho.heve interview himj glve accouat or his performance in
current non-sgency job,

SECRET
(wvhen £illed i)
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[ERTEN iner Istes Y Tean PPN S !
IEY ERE SR N i SEOSen L3 Go-il

R i3 IO S T O . Tore Lol T e A N N VRTRIPIVE A Py
E PV R A ., e
P ol L S O Tl T e T
i ‘5-'.::-:_ .-; . Ssosn i ! Yiuronany 1imivean < .
& «abiid HUMIBON AL (Sre soIructiine - Sectran ) v P ana L [ PSSy Y PV L I P ¥l
f T ;:|:v:__('sprr ! ESELI en (Ui,

T OAYE KLFPORT DUE N O.P. C0 REFIN I ang PIRICO (Mol 0y

. 2 Xay 1965 - 351 bLecewbeor 1966

FERFORMANCE EVALUATICH

SECTICU B

waco 190108 frem whatly inadegotte to sl.ghtly fess e sch.l-:‘uy. A Gy a0 Vs CGiD, 3y [y}

W dhrca | LI
pesaag semel.cl catica. The nature of the actie.s coule roaja woa Loc.seling, 1o turi.ef ticiring, 12 paa:x..g ea
. pichanca, 10 teagsignmont of 10 seposotion, Describe cctica tekea cf piogased i Sectien C.
A - Adoguste Ferte.manco msats all requitomonts. b is entitely sotisizctary and is cnarectarized nauner by dobiciancy car

excciicenco.
P - Proficiont  Fedormance is mo-e than satisfoctory. Besired rosults cre beiag produced in g proiicion? manner.
S - Sueng

O - Gutstendirg

Pertesmance 18 sherectorized by exceptionel prchicloncy.
Fe:riwimanie s 32 exceptional in relotion to reguiremeant s of 1o work and in ccrp:hsan 10 1ha W‘wmod

cthiers aving suadar work cs 10 warean? specic! tecognition.

SPECIFIC DUTIES

List vp 10 21x ci the most amycirent specific dutios performed during the rating p2a9d. loasert rating lovier which kast desarizss the

Wit 3uparvesory (03pInsikrittio s MUST bo roted on their b luy 10 S:POrvise (1nd:icata sivber of ewpioyece supsrvisedi.
RATING

monnes w wiuch employec poaeims EACH specific duty. Consicer CHLY eifectivenass 1 peiformanzo of 1101 duty. Al emgeayeas

LETTER

V)

SPECISIC DIV KO Y

Develops, recruits, tra1ns, briefs and dlbpdtch
1esident ageats,

denied area

potrnicy.cf hiratciicns of 131ent s,

pleso tha latter v 1hs sohing Lss corraspsading 15 the stotomen? which most cocitataly soriocts his iuvol of poriciasnca,

SPECIHHIC LVIY KU & ' y i fee;i':%
Handles deuied area resident agents thru clandestine commzunica- |
tious chauunels (OwVL, SW and W/T), IS
. |
SPECIFIC LOTY RO, 9 ] - ’ T RaTing |
Hanales agents. in Station area engaged in developing leuds to , SETTER
denied area varget oificials and carrying out opoerational suppoxt!
lulcilons, . -
SPECIFIC LUaTY KO, ¢ , :Q;}‘;i
Reports by dispatcih, cable and internal memorandui, 1 S
SPECIFIC LuTY K. 3 . f 5:7'“\.-‘
Coordinates exvensively with otherclements iu vhe Statvion zud !
with other Statious concerning his operational responsibilities, f 3
1
SPECIFIC DUTY NO. 8 CRATING ]
H . ! LETTIn
j ‘.
| :
! i
OVERALL PERFORMANCE IN CURREHT POSITION
0 TRATr N
Teno in1d c2cct it ovaryiaing cbout thy employes which Influencaes his effeciiver2s. i ois wiiiont posaica 220 Q3 Fare : eoiTER
fori 3uco of tiecihic dutias, pecductivity, conduct on job, cecperctiveross, feonnsnl porssadl wous s bz, Gud [
Besed cn your knowlodge of ex:lcyee's cverall pencrncace dunng o rcing paciad,” D

[ 2]
&-83

G5 usz BRILV.LUB BDIVICNS
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SEC

Yoihia C, Liraan 0 sg, divie woret of poer.

“ihrougiiout ihe yveporting period, His ability to prepure an agenc Log

This erficer's pcxfoxnlme during e copoctiny? pesiod g, 20en
drslanpuached by vutstanding Govoilon o uuly aad ellcopliosits coli-
pxugnac 1n all phases of denicd arcea opura;;o“., AL ve ud Tl
oi1icerts on the Station's "flying: squad" P Suujoece s wravoetricd wideldy
aund oiten vo meet and handle denicd area agenis in wesiocrn cousities ad
faxr sceparated as MNexico City and Deiruly sponding B3 ol the lasc tuely
wonlhs away frowm the Station; despiic thc conscguent dasaepiion of nis
1um11y lixv,; he bias accepted and carrvied vutbt cyvery sssigmient wicn un-

failing centhusiasa and consistently hlgh Stauuieds 0T porlormiuce, s
perceptlive manipulation of people, whidther in approaciieny did grocoultil
unew agenis or guiding and controllxng cstablishoed resiucnt svurces, nay
shown pusitive results in product quality aund opesatiounul scecuvity

(A

C;

clandesstine operations in a denied area, in both tradecrurt and psycuo-
logical rerns, 1s unsurpassed among officers voriiing uguinst Tiiy

tarpet; he is amaginative, yet meticulous in paying attention to Tue
multitude of deiail nceded for successful residenu ageut vpesations,
and is able to araw extensively on his earlicvi pessonal expericuce us
stuy=—hehaind vesideat to buttress his briefings, Lusc of his operationdl
countuctis have been carriced out abroad, wituvat tiwe advantuge ol con-
tinuing personal contact with senior Station oiricers; despite the ofign
unfuamiliar local situation, he has con51btcuL1y maintained the highesc

2ndecyadli standards and vwon yespeet of all clepenia of the host Statign

O D CERTIFICATION AND COMMENTS

n

BY EMPLOYEE

§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF Ttis KEPCRT
t

DATE E SNATURE OF EMPLOYEE °
9 February 1907 i/c/ Peter J, DI GUIVENQ (sigued ih puewiv on ¥, Trins.)
2. BY SUPERVISOR
MONTHS LIPLOYEL HAS BEEN | F THIS REPORY HAS NMOT BEEN SHOWN TO CldrPiGrr b, LivE EXPLANATION
UNDEKR M7 SUFERVISION .
20 - - CoC
DATE OFFICIAL THTLE OF SUPERVISOR Tt rrgu o P_i“lc'TE'.) NAKE AND Z‘:AC-NATUNE
: !/3/—H;ncneu ileCutlouzil
- . . z . PR )
9 February 1967 Chief, FI Branch, JMW/AVE|(signed in pseudo on Fid. Trans.)
3. BY REVIEWING OFFICIAL
COCMMEHTS UF HEVIEWING OFFICIAL .
See Attachment.
DaTE }orrn;u-.. TITLE OF REVIE®ING OF FICIAL [T rri0 UR Frubend lAkC atad S.00a FTURE
a e e ijs/ Je.u ¥, Direwr, J:
16 rebriary 1907 P 5 VE! (o5 e N .
J | Caief of Station, JMWAVE!(siznca in psoulo on hll ran., )
. . SECRET
- . .
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SECRET

SECTION ¢ - WNankarldve COMMYNIS (cont'd)

»
wherever hie has been, :
. .
;
Suwbjevt's lngulstic ability (bi-lingual Spanigih-Zanglisn) and
his logacul, orderly approacin to his work are particularly cirective .

iaienls with respect to clandestine communications, " lot ouly 1s bhe. fully
gualiiacd 1o iInstruct agenis 2 SW and OWVL (including the use of uumerical

[WARY
aud liveral ciphers), but the clandestine messages he prepuases hinselrs
are notable for woizty content, unambiguous style and councise Tormat; ocher
oii1icers less {luent in Spanish frequently consult him concerning their
own OWVL o1 SV messayges,
Although Scbject is a career agent, he has functicncd in a starf
apacivy duripg wost of his tour at this Station., Lacking cexperieace
witih internal procedures at the beginning, he is touday iully famailiar with
operavional aduwinistration aud support matters, and hus files (operational,
adiinistrualive and production) are among the best and wost coumplete in the
Branch, He 1s by nawure a gregarious person but is also scli-sulficient
to aun aavanced, degree and likes to work on his own; left tu his owa
devices, he may speid undue time on routine detail wiich could be nuandled
by Liis scceretary or vne of the Branch IAs but this characceridtic nas been
wust valuable duws 1TDY trips when circumstances have often left iidm
) Wxlnout the pussibility of any qualified assistance, In ull his vork iwe
Suvws o hiculyhy regurd for oporational and administrative econouy and is
cost-cousciovus iu the use o1 funds and materiel,
Subjeci'ts poeriermance merits an exceptionally stiong cevaluation when
rated apaiust the standards expected of staff officers in his grade, He
iy o outstuudiugly able agent bandler in Cuban opciratvions aud as he
acquires broudcr cxperience, can be expected Lo cumpare ecqually rTavorably
with oificers running denied area operations auywiicre in the world, 1In
terrs of persouul character and professional taleut, he is a fine officer,
dedicated to the work of this organization, and it has been a distiuct
pleasure to have served with hinm, '

SECRET
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COMMENTS BY REVIESING OrdICLAL
. A _

.

SECTION D -~ 3

The Chief ol Station has chosen to ceveiew this report

inoeraer lo undaorline the very high opiciou field by the
Stataon concerniny the performance oi tais oiticer,  ‘The
excelicnt cducataonal background, intense devotion to duly,
courage, iuagiunalive approach to operations, apent-iandling
abilivy, aud his tradecraft skills have toes: noced in other
reports and need not be repeated here.  Houcver, the reviewer
wisuus Lo note that during the reporting pesiod, taced with

a number ol new operational challanges aad o siizeable amount

of dluacpcndent work in areas far rexoved irom Uhe Station
location, Subject.ohas turned in an unusaally sticouy performauce.
In his handling ot several imporiant and sviosilive ageuts

Leing mounted into a denied area Suvject densastrated
exceplional attention to detail, a 1iue kuunledire ol tradecrafre,
apd unusual good judgment in a number ol Jdiiiicult operational
situairions.  Thus, the reviewer ifully coucurs with the narrative
comments and the performance evaluations of the racing officer.

SECRET
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’ CUASSIICA 10N . PROCESSING aCHION
@ E 5 P é ? C ﬁ RYBAT - SECRET -
WARKED FOR INDEXING
i Lhief wWub X %0 INDEXING REQUIRED
e ONLY QUALIFIED DESX
) CAN JUDGE INDEXING
ROy ' 7'. -
Chief of Station, JNWAVE /é [ = Iwcrorn
SieeT s

. Renewal of Robert S. HUNKELER Contract
wm REQUIRED - REFERENCES -
Action Required: As Indicated

1. The present contract with Robert S, HUNKELER expires on 31
March 1967 and the question of renewal is up for immediate treatment
and decision. The paragraphs below outline the major factors to be-

‘considered in this matter., . N

2. HUNKELER is a former staff officer who resigned from WOFACT
in 1964 to éstablish a market research and marketing firm. He was
recontacted in the spring of 1965 and employed as an independent con-
tracter by the then COS, JMWAVE, who expressed the hope that this
relationship might set a standard for use by WOFACT of former staff
officers as long term clandestine assets and outlined HUNKELER's duties

and responsibilities as follows:

a. To provide cover for WOFACT personnel abroad,

b. Spotter and assessor’ of Central American consular
community in Miami,

c. Spotter and assessor of recruitment targets throughout
latin and Central America as developed through his travels and contacts,

d. Third party recruiter and agent handler, but only in
certain carefully controlled circumstances,

3. These original concepts framing HUNKELER's activities have
continued as the major guide lines to his employment, Also added was
the task of reporting such positive and operational intelligence as he
might elicit from his contacts and associates,

Attachments .
1 - Operational Review of

Robert S, HUNKELER h/w
2 - IDENTITIES u/s/c

lha—- T ey

[~ Distribution:
,[l 4

3 - WH/COG w/atts, ;
. b FER ©i. .y
CROSS REFERERCE TQ OrSPATCH SYMBOL AND RUMBER GaTE
UFGA-27019 16 February 1967

CLASYF ILATIOR *P FLE WUEER
o4

RYBAT - SECRET
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4, The following summarizes the progress that was made in these
areas during the two year period of HUNKELER's contract status with us.

a, Cover was provided for a Berlin based agent, AMTHRILL/1,
Although the agent was terminated by Berlin Station, management of iLis
cover was competently and professionally handled by HUNKELER, HUNKELER
has continued to offer his services to WOFACT in this respect and,
although he .could provide a cover office\anywhere in the Latin American
sphere, has specifically suggested Haiti), the Dominican Republic, Costa
Rica and Venezuela, He is -now in the process of opening, on his own
initiative, branch offices in Venezuela and the Dominican Republic and
_-again volunteered them for possible use as cover, According to HUNKELER,
Station Caracas has shown some interest in taking advantage of the offer,
There has been no other use by WOFACT of this HUNKELER potential during
-the past two years.> Such use in the future is an open question depend-
ing in part on whether WOFACT has a requirement for cover facilities
such as this, and in part on the nature of our relationship with HUNKELEH

b, HUNKELER has met frequently with members of the Central
and Latin American consular community in the Miami area. These assoc-
iations were enhanced by HUNKELER's activity and participation in
several international organizations concerned with business and social
relations among Latin and North American countries, Some operational
information was gathered about these persons, but none of them ever
shaped up as a valid intelligence target worthy of further development
and recruitment, It is not expected that this target area will be of
any more interest in the future than gt is now,

{

c. HUNKELER has a large number of business associates through-
out Latin America and in his travels has contacted a number of government
officials up to the presidential level, Most of these contacts have

One of them, a Panamanian legislator, is of
some interest to the Panama Station, Interest in the others has been
ninimal, Future prospects remain open, but must be considered as long

range,

d, There has been no use made of HUNKELER as a third party
recruiter and agent handler during his.two year tenure, He has de-
clared himself always ready and willing to take on agent handling tasks,
but the Station has found it more advantageous and efficient to use
inside personnel for this, It is highly unlikely that station policy

will change in this regard.

4, HUNKELER has bcen on several business trips during this period,
On these occasions he was given an intelligence brief and his operation-
al expenses were defrayed by WOFACT, The results, in terms of dissemine
ated reports, have generally been negative,

S. Recently, HUNKELER provided an introduction to some individuals
who have a potential for use in the JMUNION program, There was some
discussion of continued activity for HUNKELER in this program, but it
was the consensus that there was not sufficient promise in his contri-
bution to merit retaining him for this purpose alone, It can ba ex-
pected, hcwever, that ke might, in the future, assist in entrvee to
other persons of JMUNION interest,

6. Station JMWAVE is of the opinion that c¢mployment of Robert S,
HUNKELER bas not had the results that were hoped for when the contract-
ual relationship was first established. Recognition of this was implicit
in the renepgotiation of his salary scale from $4800 to $3600 per annum
in March 1966 at the end of his first year's contract, It is also the
opinton of this Station that there is little likelihood of improvement
in the hear future althouph it is recognized that & long range Qoteutlal

exists, Those statements are made without prejudice to Robert S,
HUNKELER, who has at all times taken a responsible, willing and coop-
erative attitudo in his relationships with Station representatives. and
discussions of tasks and tho prospects of future employment, 1t should
be noted that HUNKELER sants very much to retain some form of relation-
ship with the organirsation, as much for reasons of fnterest in the
intelligonce professton as for inceme he might derive,
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Headquarters Action Requested

7. To summarize, it is JMWAVE's view that HUNKELER's only actual
potential value to WOFACT 1s as a support agent to WH Division as a
whole, in supplying unofficial cover and possibly in spotting, develop-
10K, and-r1ecvultiug JMUNION usscts, His value to operations of JMWAVE
Station itself will be non-existent or minimal, since there is little
HUNKELER can do for that Station which cannot be accomplished more
casily by a staff employee. Therefore, it is requested that Head-
quarters review this case and comment as soon as possible, The

alternatives are:
Renewal of contract as it is at present salary of $3600

a,
per annum,

. b. ' Terminate, HUNKELER has advised that he is not prepared
to accept & salary under his present level, It is suggested that the
following representative memoranda also be read in this connection:

UFGT 18719, Memorandum in Lieu of Fitness Report
UFGA 26782, Unofficial Cover Opportunity, Caracas
YUFGA 26598, JMUNION/Donald James Miller
SUFGA 26195, Unofficial Cover Opportunity, Haiti
UFGA 26170, HUNKELER Visit to Haiti

P

8. The above was outlined to Robert S, HUNKELER on 15 February
1967 by his present Case Officer, Jeremy F, GEDLAND, After an object-
ive and frank discussion, HUNKELER requested that he be permitted an
opportunity to prepare a memorandum setting forth his views.on the
situation and further asked that it be forwarded to Headquarters in
conjunction with the present memorandum, The Case Officer agreed that
he should be granted the chance to so express himself and to be heard
on all levels where his employment was being treated of, HUNKELER's
memorandum is attached.,

Al G G ede A
Philip G. ELMARD
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Date _}_9_ October 1966
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Career Agent Bioaraphic Data
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Pscudonym of agent _peter J. DiGerveno Staff or Divieion WH

.

Date and place of birth: © 27 January 1928 - Cuba

Marital status:

Married

Relationship and years of birth of dependents:
Wife - 30 Jan 1923 Son - 1957
Son - 11 Sep 1951

Son - Mar 1953

é):m ~.23 Qct 1954
wzenship o1 agent: USA

=,

. - .

[

(1) I naturalized, when? . b
{2} If naturalized, where? *
FE

. i

Non-CIA cducation 19 indlude name and locatinon of college, degrees, ;.LE
o9

dates, and roajer:
1945-48 Tulane University Tulane, La BS Psychology
1948-54 Tulane University Tulane, La MA Humanities

Rebditd

T
¥
b

WIZTE,
PR £

Military scervive None

(1) Country served and years: 2

. P
- ‘J-

(2) Branch of service and rank: 24
e

Non-CIA employment: Kinds of business or profession, positions,

salaries, lacations, and dates:
1954-1960 - Was manager of a combined Havana District Sales_
Offico for various U, S, rirms, Income estimated at about

$10,000 yeavly. - ,
/.{7,@0}'/& -
/9 &
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{(Cazeer Agent Biographic Data p, 2)

1.

aptitude fests,

if applicable:

L3

i. Da es of psycholog.cal assecsinrent, professional and language

). Languages, including English, using the {ollowing terms:

Elcmentary, Intrrmediate, High, Native

Larpuage
Spanish
Portuguese
Italian
French

k. Agzency training:

Subject Covered

Reading Writing
Fluent Fluent
Poor Poor
Poor Poor
Poor Poor

Duration of Course

Speaking
Fluent
Poor
Poor
Poor

Years Taken

1. Alias or pscudonyrn used for psychological assessment, testing or

training, if applhicable:

m

Security clearance number:

n, Date of last LCFLUTTER:

o. Contract provisions: (Underline One)

{1} Provivion
{2) Pevvinion
(.‘) P'roviaon

{3) Provieon.

for perindic step increases
Tar Tepntative pay increases
for total ot ot of covesincome

fur «ivil service retirement

{3) Any unusual provisions (please specify)
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{Carcer Agent Biographic Data p, 3) o
LA' N
. &

p  Date of beginning of current tour:

S v e g g

q. Previonn GIA eimnployiment: . . ',
. AR S
Years Type of Cover CIA Daties Project City Salary v

——

15 Jul 161 Contract Agent JMWAVE $9600
(MocC)

1 Sep 19¢2 NOC Conversion to
Contract Employee )
FI Ops Off - Taskforce W JMWAVE $9600

" " 810,400 jn

17 Mar Y963 ™ FI Ops Off

5 Jan 1964 " " oo ~  $10,950 ot

"5 Jul 1964 - " - " " " $11,295

14 Feb 1965 " Conversion to " " $11,315
Career Agent

1 Dec 1965 " : " " $12,510

3 Jul 1966 * " " $12,873 Eoe
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ATTACHMENT TO UFGA 27019

MEWORANDUM FOR THE RECORD
SUBJECT: Operational Review of Robert S. Hunkeler

DATE: 16 “ebruary 1967 e

Backgrounds
1. Shortly after Hunkeler resigned from KUBARK he

met with the then Chief of Station on several occasions
concerning Hunkelers potential use as a Station asset.

It was between the period following his resignation, and
before his first contract with the Station, that the COS
told Hunkeler that he wss in a "cooling off period™ during
which time Hunkeler should devote his energies towards-the
settlement of his personal affairg@nd the Qevelopm;nt of
his own business interests., Hunkeler was also told that

his value to the Station and to KUBARK would be increased

'if he were free from all ties with KUBARK and ODYOKE in
‘order that Hunkeler may be available at a later date for

KUBARK assignments, The COS did not, however, make any

commitments to Hunkeler.

Developments:
2. During the months which followed Hunkelers resignation

he proceeded to attend to his personal affairs in Lakeland,
Plorida, and established his company, Identity A, in the

WAVE area.
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3. After a number of months had lapsed, Hunkele;

was contacted by the Station COS and was recruited under \

a contract in the amount of $500.,00 a month plus operationgl

expenses, Hunkeler expressed.a willingness to undertalke
. any assignment and a desire to actively participate in
a operations. (His initial target was largely limited to «

the monitoring of the activities and the personalities of

the foreign consular corp in the i/AVE area and reporting

on matters of operational interest as they came to Hunkelers

\

attention.) \

4. Shortly after Hunkeler was placed under contract
he submitted a paper to the Station which spelled out a
number of specific tasks which he could, under the cover

of his company if required, undertake for the Station

or KUBARK, (fhese—aseignments—are—still-esompbablo—with- -
-his—present—eover—and—baokgrownds) There follows a list

of these tasks;
(a) Sale of KURIOT doctored parts and supplies

to the government of PBRUMEN through middlemen

and in a ménner as to not disclose Hunkelers
involvement.

(b) Providing non-official cover facilities

to persons being assigned overseas and who require

a tight, realistic and flexible cover,
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(¢) Recruitment pitches, courier work, or -

related assignments anywhere in Latin America.

(d) Monitoring of diplomatic and commercial

ectivities in the WAVE area, .

(e) Reporting on targets of operational

interest, both in the WAVE area and in those

countries uhere Hunkeler visits.

(f) Spotting and assessment of specific operational
: -

targets in the PBPRIME and in Latin America,

Review of Accomplishments:

5. Whereas Hunkeler remained ready and willing to

travel anyvhere at anytime for any KUBARK assignment, he

was advised that his long range value would be jeopardized

if he were to take operational assignments involving any
degree of risk, Hunkeler was, in his opinion, "kept in a
vacuum" as regards his being able to serve field Stations
which have not to this date been made aware of his availadility
to travel except in those cases when his business travel takes

to a country and the field Station is advised of his presence

in the area.

6. From the outset Hunkeler began to report on develop-
ments in the 7AVZ area and he bagan te¢ work in organizations

which would permit him to penetrate the diplomz2tic community



and strengthen his operational capabilities in terms of
being able to spot and aggess Latin American political.
leaderse Hunkeler got Lim-self appointed to a policy
making position in the Identity B, he was elected to
the position of President of Identity C, appointed to
the Board of Directors of Identity D, was elected to
the position of President of Identity E, and became a
delegate tb several counferences (Panama, Jamaica and

in PBPRIME) of the Identity F.

7. It was largely as a result of Hunkelers Latin

American oriented commercial activities and his organizational
activities that he was able to provide timely and valuable
reports on the Dominican crisis, estatlish a personal
relationship with Identity G and persons close to him,

spot and access several Eanamanian targets, and report

on the activities and recéommendations of Identity H, an

ofganization which provides commercial policy to the President

of Panama,(See ) Hunkeler kept the Station
up to date on the personalities and activities of the Consular
Corp in the WAVE area, and has furnished assessments and

biographic information on 12 members of this group.
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Other accomplishments include the followirg;

(a) Operational -~erorting: During the last two

years Hunkeler has traveled to and subnmitted
operational and/or intel reports about Mexico,

the Dominican Republic, Haiti, Jamaica, Venezuela,
Panama and Costa Rica, in addition to reports
originating in the WAVE area.

(b) Establishment of Cover Pacilities: In 1966

Hunkeler set up and maintained cover facilities

for an agent who was initially trained in Hunkelers
conpanies and subsequently assigned to a European
pest where he remained until a personi2l reduction
cut caused his termination, The cover aspects of
this cover operation, however, were tight and
professionally mmaged by Hunkeler, Other cover
facilities developed by Hunkeler in this period
included a cover office facility in Haiti, Venezuela
and the Dominican Republic,

(¢) Other: In late 1966 Hunkeler met with an Officer
assigned to the WAVE Station for the purpose of
reviewing the operational potentizls of the “Yaribbeane
Hunkeler was able to provide the Officer with the
names and introductions to persons well known to
liunkeler who are now in the Caribtean or residing
in Miami and available to participate in'aent, DeBoay

or informant capacities,
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Present Situation:

9. In early February, 1966, Hunkeler met with a Case
Officer of the Vracas Station who reviewed Hunkelers existing
business activities in Venezuela and who told Hunkeler that
the Caracas Station desired to use a Hunkeler company for
non-official cover purposes in Venezuela, The success

of Hunkelers commercial activities in the Dominican Republic
(and the corresponding move by Hunkeler to open an office

in Santo Domingo) is a recent development and there has not
yet been time to query Station Sanio Domingo as to whether or
not they have a requirement to use Hunkelers facilities,
(Hunkeler is presently phasing out of much organizational
work in the WAVE area in order to devote more time.to the
chore of setting up his operations in Santo Domingo and

ygnezuela where both of his companies are currently doing

business.)

10 There are several aspects of Hunkelers present business
activities which have not yet been finalized: He will soon
terminate his lease at his present address and has not yet
decided where to re-locate lhis offres; he is still in
negotiations with an investment group in Haiti and may
undertake a consultant type survey there which would provide

access to Halti of possible interest to that Station,




Future Potentialss

11, When Hunkelers contract wés about to expire in
Pebruary, 1966, he met with a Station Officer and advised
that he was-fully in accord with a salary cut from $500.00
to $300.00 a month in keeping with budgetary cuts which

were evident at that time, MNoreover, Hunkeler volunterily
ceased requesting reinbursement for operational expenses
choosing to use his KUBARK income for entertainuent expenses
which oftines have operational value to KUBARK, Although he
has expressed his strong desire to continue his KUBARK
relationship under a renewal of his present contract for
$300,00 a nonth, he has advised that he does not care to

renew his contract for a figure of less -than £300,00 a month.

e

Robert S. Hunkelef

16 Pabruary 1967
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~. . SEPARATE COVER ATTA \ENT TO UFGA=27019

“:  IDENTITY

The NALAD Corporati-n (North & Latin American “evelopment
Corporation), an exporting comany now specializing in
industrial equipment, light industrial plants, and
equipment,

Florida Colombia Alliance, Eounded by the Secretary
of the Stat of Florida, Tom Adam§.

The Dominican~-American Chanmber of Commerce
The Miami-Dade County Chamber of Commerce

The International Affairs Council of the Miani-Dade County
Chamber of Commerce, the largest international trade
organization in the Southeastern U.S.

The Chramber of Cormerce of the Americas, comprised of
47 Chambers of Commerces from 17 countries,

&

Haitian Dictator Francois Duvalier
CONEP - Consejo Nacional de Empresas Privadds (National

Associatior of Private Industry)
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ASSUME BEIRUT VWILL CABLE'ETA. SOXENIS 1S IDEN C USING IDEN
D OPS ALIAS., HKE IS PARTICIPATING AGENT TRAINING.

2. AFTER INITIAL DIGERVENO DEBRIEFING OF ROMERO, BARRING
UNFORESEEN COMPLICATIONS EITHER LANGOSCH OR SOKENIS COULD
FOLLOW UP. DECISION DEPENDS ON CIRCUMSTANCES UNDER WHICH
DEBRIEFING WILL TAKE PLACE IN ITALY. VILL APPRECIATE ROME
COMMENTS PER REFS A AND B, INCLUDING VIEWS ON WHETKER LANGCSCH
PARTICIPATION WOULD INKIBIT FUTURE OPS USE IN ITALY.

3. FYI JMVAVE: AMNVAN HAS TENTATIVE ARRANGEMENTS FOR
ANOTHER MEET WITH NUNEZ WHICH MAY FACILITATE SOKENIS USE IN

ITALY. WILL ADVISE DEVELOPMENTS, .

4. SUGGEST ROME CABLE CONTACT DIGERVENO INSTRUCTIONS TO BEIRUT.
HCONCURRSY Dl £5VEND STBPOVER
ITALY 0 HAURLE 2amERY Xecsauw b
INTERUIGWS.
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C WVavE ssm(f""og’c‘ﬁ
I. AMIHRILL-1 AND DI GERVENO ARRIVING MEXI 10 JULY, ETA 1936,

2. DI GERVENO (IDEN &) TRAVELING UNDER ALIAS'LEON BERNADA.
PLAN STAY PRADO HOTEL, WILL CALL IDEN B AFTER SETTLED. PLAN
VISIT STATICN 12 AND 13 JULY.
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DISGUISE TECH BERNARD PREPARED TO TDY
r

WAVE WEEK 15 MARCH.

NEED NOT MEET.

REQUEST

CONCURRENCE AND WHETKER SUBJECTS OF REF

AVAILABLE,

TSD Comment:

*End of Message®

Request disguise support for WELDRAKE,

HUSEBY, SLOMAN, DIGERVENO and
AMTRUNK-21.

WH/SA/MOB Mr. Cini by pﬁone x-6488 ‘.fl*

TSD/PERS Mr. E. Mac Lure by phone x-3031 ¢
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