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|‘ Exccu',!^ K? jutry

2 £ OCT 1962

Mr. WHliarr. F. Dork*
Saini Ckarles A vesta a

New Or leans 13, -Louisiana • -

Dear Mr. Burka: - ■

- Ab you bring to a close aighteen years of service to'yaur 
country, i want to join your t'rieada and co-worker a la wishing 
you well aod bj.piag lasr you find the years ahoad filled with 
enjoyment and BMisd&ctisn. • • '■

. It takoa the caa^ci^atious efforts of s.;any paoplo to do the 
imp or tans work cd Uto Zg^sscy. You leave with die kaowiodgs 
that you have psroeaalfy e«arribut<»d n>ucb to our bucceso in 
carrying oat cur er.isa.oa. Your faithful and loyal support has 
maaaurad up l;t the high thesis and traditions of the federal 
survice.

May 1 eKpreaa to yea ~y appreciation and extend warmest 
wishes in the years a&eod.

Siacuraiy.

tSicTned) JOHN A. MoCONE

John A. .‘.fcGone 
Director

Distribution:
0 - Addressee
1 - DC1
I - DDC1
1 - Ell
1 - DC/EAB/SO

OP/BSD/ t<Saga:er: t

( . A/ Harry W. Little, Jr. ■
1 -D./Pers /, Originator n______________
1 - C/BbD- "V*- / - Dirpctor of i-crsoanel
r- ops- . 1 ? ^ OCT ;962 '■
i - BCB Retirement- ■••‘A- v . '
I - BCB Kcadar-^yCencur:_______  ylw—1 ,

* S/fc/EAB/SO ■
(is October 1?62) f c Q^r
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The Honor and Mer'itr^?ards Board having considered a • recocciehdation that1:.

■ CIA INTERNAL USE ONLY ■

' • • .■ , •,

. -REPORT OF HONOR AND MERIT AWARDS BOARD
. ., ■' ... ?w... . .... 1 . ' . . • 2 October 1962

I X iron McmTomuus achicvcmcht or service ouains the pfbioo •

MN[:, ILhlti . ■ UFip$t) .. I (NiMl«l , - . •

. BURKE, V ilHam . Patricks Jr.
PGSiriO* Tint .

ChieG New Cfleana Field Office "
PRESENT GRADE ,

GS-15
OFFICE ASSIGNED TO . '

obr/oo

SLATI0M • A • - '

New Orleans’ • > -
■- BE AtARDEO: . ' ' ' p ' . , ■ ‘

Intelligence Medal of Merit ■ . .
Ifor heroic action, oh

l_3C_iAPPROVES THE RECOH»£HO«T10* I' [DISAPPROVES TH

I [approves, out ih lieu thereof, recommends the araro of:

CITATIOM

Mr. William P. Burke, Jr., is hereby awarded the Intelli­
gence Medal 61 Merit for his outstanding service to the Central 
Intelligence Agency. , Aa Chief of the New Orleans Field Office 
since its inception in 1947, Mr. Burke labored unceasingly in 
developing programs which have produced important information 
oh a continuing basis.. In his role as Agency representative, he 
has been successful in establishing relationships which have 
furthered the mission of the Agency and enhanced its reputation 
in the area. In his role at office chief, he has provided leader­
ship of the highest order to hie associates, and leaves behind him 
a legacy of achievement in keeping with the best traditions'of 
service to the United States.

(Recommendation approved by DD/I on 14 September 1962)
REASONS FOR DISAPPROVAL OF RECOMMENDED AWARD

APPROVED SIGNATURE , . „ T .... T_/s/ Harry W. Little, Jr.
liars:"' j 1 S. Carter • TYPED NAME OF CHAIRMAN, HONOR ANO MERIT AWARDS 80AR0 

HARRY V. LITTLE, JR.
DIRECTOR OF CENTRAL INTtlUGENCE SIGNATURE

'W H. toner -
J GT • 

' DATE

typed name of recorder •

ROBERT M. GAYNOR _ -----
I"? 382 -« CiA INTERNAL USE ONLY 141
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SECRET

EMPLOYEE NOTICE OF RESIGNATION

ton thi tollowinc acasoni

sicnatuai or trriOTtt .MV LAST WORMING OAV WILL OK • . . CATC St&NCb. .

• ''T .1 A V' ■- 1 v« • ‘ ■

'OMIM COMMUNICATIONS. INCLUDING SAUAAT CHECAS ANO OONOS. TO TH< TOLLOWINO AOOACSS (»<••»«. SIr»»« . Ct»T. lint

'■ ' . "" 7$ T.fl ■> K'!”., , ‘ . ‘‘

• INSTRUCTIONS
Items 1 thru 7 .

and 
Items 9 thru 18a

The initiating office should fill in each of the referenced items. 
Items 3 thru 7 and 9 thru' 18 require information which pertains only 
to the action requested, and NOT to the current status of the em­
ployee unless specific Items remain unchanged.

Item 5 'Category hployment” should show one of the following entries:

Regular Summer
Part Time Detail
Temporary . . Detail
Temporary - Part Time

Out 
In

WAE
Consultant
Military

Item 9 "Organita
pertinent

:al Designations" should show all levels of organization
dentlfying the location of the position

Major Component (Director, Deputy Director, etc
Office, Major Staff, etc.. ' .
Division or Staff (subordinate to first line) 

Branch .
Section. '

Unit •

Item 11 “Posit io: le” should reflect the standard abbreviated title given
in the cost current edition of the Position Control Register or re­
ported or. Perm 261, Staffing Complement Change Authorization.

18b Signature s 
the Career 
Career Serv 
and the oth

ould be that of the official authorized to approve for
Service to which the employee belor.i 
’ice is involved, the gaining Career 
;er Career Service should concur in :

If more than one 
Service should avrrov.

Remarks

ROWING - The original only of this form will be forwarded to the Office of Personnel 
through the appropriate Career Service offlclal(s). In the case of requests 
specified in HB 2C-S.C-1, which require advance approval of or notification to 
the Office of Security or the Office of the Comptroller, one copy only will be 
sent to the Office(s) concerned.

SECRET
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Oct 1900
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18 Sep 19^7
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fc'-Krrr 1*47

f. DrPtNAINVI^rjL & Vt MIM 99 • ' US N
Nil

AtUAAL IIATIOM

•SPOUSC

Mtlll 
NA

n. (>•«<■ ..

■ T <

Mrwu^fNfp , ; - OTMERSTAfUl
:KejcctH ,/

I« kMt MIO.HPT.

Oct 1957
QVAL.POa .

US Field
CVM* rot 
Annual

[tr;XUM<«T 
r 7 . • A"
h i»atU|. 1 X
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‘ RILIAM TO. 
MIL. »IR.
CAT.’f .

- . 10 •<
.OfPlPPtO 

CAT.*>

aiff «<o

1 iKASltViblNV OATC O.PROFtStlONAL ttW dart . lt>LA«GUAG( AP f 1 fUM Tt Bf OATt
/. ’ 1 ; None \ , . .

| 1913^2 ; SelfLEmplbyed,- New' Orleane , Ln - Lawyer • ■. .
I 1962-65 Military Spryice, US Marine Corns, Major - Division Legal Officer.
I 196'5^*7 Administered Financial Matters Concerning Family Estate .

I 1915-19
I 1920-23

1926-35

CDUCATION • - ’

Loyola Univ. L'ew Orleans. La - AB Arts & Sciences .
Harvard Lnw School -LIB
Trinity College, Cambridge, England - English Literature Research 
Tulnna Univ., New Orleans, La - LLB

I ANGUAQt
Nona ’

t». *«<ncv iroHsovto r«Aini»«

1956 CIA Orientation.
1959 Mgpit for Contact Div

POSITION rmc a occupational code GRADE I 30

Sep 19^7 
Sep I9U8 
Mar 1952 
Jul 19oO 
Sep I960

J.O.

LWOP ; .
I. D.-Contact ■

0132.21 
0132.21 
0132.21

0132.21

P-7 
p-a
15

15

OO/Contac't/ContrTActg R Mgr LAC 
CO/Contact Br/Reg Mgr N. 0.

O^OO/ContactDiy/Ch,’ N.O. Off .
1 ’

OCbO/ContactDiv/Ch, New Orleans Off

Nev Orleara

n 
n

25 Sap 1962 OP/POD/QAB/hms

; 1200 (PART I) '• SECRET

$ 2 Dec 1957

PROFILE



14-00000

SECRET

_ja2z£ BIOGRAPHIC PROFILE (PART 2)

-BOftKE. Willing P>trlck, Jr Vet. 1900

EAKKEi

t

•4- tv»M» or cMtta racrttMct ovnixt mo/cr ruts riasiimmirt outiriMiMiat

latRTtrv ar oth«4 ooeuwewTt wich iHOuto.at Rtvxata in oitaii

la AMITIONAL IRFORMATIOM —■— ........................ ...... .................

. Letter of Appreciation 19^8 from AD/Operationa prior to leaving Agency for having 
created an effective field office in lean than a year, excellent relations vith clients 
and local Armed Forces Representatives and high marale of office.

Comaehdatlon 195^ froa DO/P for thorough and expeditious contribution made by DDX 
Personnel to urgent need for intelligence about Guatemala. ■

25 Sep 1962
PROFILE MVIEVtO ®T

OP/POD/QAB/hns

I; i2oo.(part 2) :&::r "secret PROFILE
.U . v#.—r

u»



SECRET

0 2 MAY. 1962

MEMORANDUM FOR: Assistant Director for Operations . - -

SUBJECT: . William P. Burke, Memorandum of Performance

William P. Burke, Chief, Nev Orleans Field Office, continues 
to manage his office in a thoroughly competent and efficient manner. 
He is extremely conservative, by nature and finds, it difficult to . 
act without the most careful consideration,of all factors, involved. 
While this approach might be a handicap in some areas it tends to ' ;.-- 
be an asset in New Orleans. In spite of this tendency he wiHirigly 
and efficiently devotes all his tine and’ energy to the solution of a 
problem in an emergency; He represents the Agency well and maintains 
the highest respect in his community. ■ .

. E. M. ASHCRAFT
' Chief, Contact Division

REVIEWING OFFICIAL:

SECRET



SECRET

- 0.2MAY1962

MEMORANDUM Fiffi:. Assistant Director for Operations '

SUBJECT: ' William P. Burke, Memorandum of Fterformonce

William P. Burke, Chief, Nev Orleans Field Office continues 
to manage hia office in .a thoroughly competent and efficient manner* ’ 
He is extremely conservative by nature and finds it difficult to 
act without the most careful consideration of all factors Involved. 
While this approach might be a handicap in sone areas it tends to 
be an asset in Nev Orleans. In spite of this tendency he willingly 
and efficiently devotes ail his time and energy to the solution of a 
problem In an emergency.. He represents the Agency well and maintains 

. the highest respect in his community.

E. M. ASHCRAFT ' 
Chief, Contact Division

REVIEWING OFFICIAL:

GEORGE G/.CAREY
Assistant Director for Ope

SECRET
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: 21 June 61 ■ ■

Memo for File - William P. Burke 1 '

Subjecti Longevity Step Increase .

. . In reviewing this file under the Security .
reinvestlgation program, it was noted that the

, 3rd LSI (as GS-15)' was proposed to be made effective . . 
onlSSept 60, but that the effective date had been 
changed by Payroll to show 16 Oct 60. Reason for 
the change is presumed to be due to IMOP. Form 560 
shows 226 hours of WOP during the'waiting period. 
If those figures are correct, then there was no i 
"excess" IMOP, since the law provides that a maxi­
num of 2^0 hours of IHOP Is creditable toward corar 
pletlon of the waiting period in the case of LSI's.

I called’ this case to the attention of Joe ' 
Tracy, C/Payroll, who will review WOP records and, 
if required, issue s memorandum to correct the 
effective date of the last LSI.

. Gene C. Stevens ’
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30 JUN 1961 ,

MEMORANDUM FOR: Assistant Director for Operations

SUBJECT: William P. Burke, Memorandum of I^rformance

William P. Burke, Chief of the Nev Orleans Field Office, 
continues.to-manage his office In a thoroughly competent-and 
efficient manner. Mr. Burko is a conservative who sometimes 

. finds it difficult. .without moot careful and protracted 
consideration.of all factors involved to adjust to changes in 
methods and objectives.particularly those peculiar to clandes­
tine support. While his conservatism added to his meticulous 
legalistic approach might be Banething less than desirable in 
certain areas it is a definite asset in New Orleans. When . 
called upon In emergency he willingly and efficiently devotes 

- his entire time and energy to the solution of the problem 
- regardless of personal Inconvenience. Mr. Burke represents 

the Agency well in his area and readily maintains respect in 
the ecesnuaity. -

, . E. M. ASHCRAFT
. Chief, Contact Division

REVIEWING OFFICIAL:



MHORANDWPOR: Assistant Director, for Operations

SUBJECT: . William P. Burke, Memorandum of Iterforaance

: Williaa P. Burke, Chief of the Nev Orleans Field Office, 
continues to manage his office In a thoroughly competent and 
efficient manner. Mr. Burke is a conservative who sometimes 
finds it difficult without most careful and protracted 
consideration o f jail factors involved to adjust to changes in 

, methods and objectives particularly those peculiar to clandes­
tine support. While his conservatism added to his meticulous 
legalistic approach might be something less than desirable in 
certain areas it is a definite asset, in New Orleans. When 
called, upon-in emergency he willingly and efficiently devotes., 
his entire time" and energy to the solution of the problem . 
regardless of personal inconvenience.. Mr. Burke represents 
the Agency well in his area and readily naintains respect in 
the community. . . c .

: : E. M. ASHCRAFT
Chief, Contact Division

REVIEWING OFFICIAL:

3 JUL 196 J
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ORAOf - 9TCP . RALART
CFFCCTIVC OATC '

J- .MO ' \®A. T* . _ji®

; JSS 15 ...9 ■ SI 5.550 9^ 21 5>r- 1 GS 15 z . 515,810 i2a
TO BE COMPLETED BY THE OFFICE .OF COMPTROLLER

*. CHCCK ONK li M UCm LWI 
IF tXCm.LWOF, CHCCK FOLLOWING^

licit* LVOF *. NUNBK0 OF HOUS* LWOF J

to. INITIAL* OF CLINK It. AUDITIO 01

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

IX. TV>« OF ACTION

□ .... 3- L.H. Q FAT AOroiTNtNT

14. AUTHENTICATION

«»*,«, Etaployee has served an aggregate of 
10 years in present* equivalent* dr.higher 
grade and at the top of present grade aince 
9-19-48. This is the third longevity step
increase® 0

77c

PAY CHANGE NOTIFICATION

3 QB
s 

Ma OU

fciu CAR OPSOLETC Previous COITION , 
REPLACCS FOAM 9«0«. ANO StOb. SECRET OFFICIAL PERSONNEL FOLDER



. '■ V to V

' vv ’oy

j 2 »G '

-. 1 T/ '0 U* '
-• SECRET

IWKen filled In)
REQUEST FOR PERSONNEL ACTION 

' - . I ’ . .

DATf rrffAftn

, Mo •

9 '
Do

14 60
1 .•Serial Nol * •

win.
J No*.* (U»»M»*»t Middle; j (>«»•. qt-tn th 4 Vet P>el• - 5. >*

M 1

6 C5 fOD

(»;<K£ WILLIAM P J* '
. Mu

)v ■ ■ Yv Noe# 0 
5 pt r 

10 Ft J

Cento 
1

Mo- 
0/

Do., 

. • ■“

tr

7 SCO . 9 CSC - 9 .CSC D legal Authority

50.usea 4 33 j • '

10 Ap-t AIM )v n FfGu »> icd ; 13J C<M* ECO
Mu Da

•b ■ >v Ye» • 1 ■■ 
No:.7

Code
7V

Mo Da Yr Yei -.1
No -7

Cade • Mo ' Do 
r ^'1 Ye, r

No; 2.

c«to; 

c

. . CURRENT ASSIGNMENT

14 O*gantnitionaf Designation*’ .

or t. Co' ■ .. • •.•■ - ’
^KTAGt DIVISION' < •
MW OALCANS OOJCC r ’ .

Co'Je

2531

IS tecohon Of Official Station '

MW ORLLANS, LA. ' •

Station'Code

75933

14 Dept, field 1/ Pcrtdron title ■

INTLL CPf (CCN) (CH) .

, 19. Position No

_ 0175

19 Ser/. 

«r •

79 Occup Settee

0132.21
Dept • - Code
U$Nd ■ 4
frqn.i

71 Grade & Step

15 9 . .

77 Solor/ O* Fate

$!7J5o

73 SD

oc

24 Date 0* Grade 75 PSI Due . 76 Appropriation Hvtrt/9f .

1242 2221 .
Mo Da
09 py po

Mq Ou Yr.
XX 1XX |XX

ACTION

?/. Nature Of Action

RETURN TO DUTY 
FROM LWOP '

Code 28 Uf Dale 29 type O< Imployee ‘

_ Regular

C'xfe yj Separation Data

Mo Da Yr
7

9 ■ । 60

31 Otgonnabonal Dougn(jfion»

33 Dept • hold

Depl • 
USHa • 
^8"--

Code

39 Grade & Step

fit

Am

PROPOSED IMENT

Code

,3 I

37. tocobon Of Official Station

35. Position No

<3 Appropriation39 Salary Q» P-Gte 40 SD 4l Date Of Grode 42 PSI Due

$ • _
Mo Da r» Vo Du *r

^7

By Ti’ln) .
X'V / •- V^T7< 
ASHCRAFT. Chic-i

SOURCE OF REQUEST

ontact Diviaion

Slot.on Code

70

Burtresky

3/ Occup. Serie 1

GEORGE G. CAREY /
lAsoistant Director for Operations

CLEARANCES

Remarks

Clearance , S.anarure Da’e Clearance Signature Dote

A Career Board । 0

8 Pos Control ZV L

C Classification • F Approved 2/ *7//(ft f/fn

FORM NO 1155 CSIWOUS &*'
• 359 ID.huN Z /f1 SECRET
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SECRET .
(W hon I tiled In) ' '

NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

101775 .

2. Name ,

BURKE WILLIAM P JR ~ .

VDc 
Mo.
10

IB QI B.-ih 
'ba I Yr'.” 
22 | 00

Ncv-b-v <ddo
5 ft:’ ! 1

10 h-9 . ■

S. Sow t 6 Cb-EOD .
M 1 | 09 j fS j

7. SCO . , 8. CSC teenc : < CSC Or Other legal Authority 10. Apmt ‘AHidav. .11. fiC-U 1Y. LCD L13.
Mb.
°T

Do. | Yr.
.151

Y«. 1 .
No • 2 1 : । S) USCA. 403 J .

Mo. Da. Yr. Yw-fC  ̂
No-£i

Mo. 
09

Ywl
No - 2 | z •

PREVIOUS ASSIGNMENT

14. Orgonlcational Dorignonbnt

DOI 00 ' 
CONTACT DIVISION .
NEW ORLEANS OFFICE

. Coda

2531

15. Location Ol Qttktal Station .

NEW ORLEANS, LAW

Station Code

75033

16. Dept. « Field 
Dept • 2 Code 
USIld • 4 h 
Frgn - 6 .

17. Pot»bae F<y®

INTEL OFF (CON) (CH)

18. Portion No.

0)95

19. Serv. 20. Occupy Serior

GS 0132.21

21. Grade ft Stop

15 9

22. Salary O Saw 23. SO

J 15550 oc

24. Dato.OfGrado 25^ PSI Duo Appropriation Number '
। । te । । & 124? 2221

ACTION

27. Nature Of Action

RETURN TO bUTY .
FROM LEAVE WITHOUT FAY

Codo

50

28. t«. Data 
Mo. Da. Yr.

09 | 07 | 60

29. Typo Of Employee

REGULAR

Codo

01

30. Separation Data

PRESENT ASSIGNMENT

35? Poston

31. Organisational DesignoiKSss Cado 32. Location Of Oihctai Station Shition Codo

001 00 
CONTACT DIVISION 
NEW ORLEANS OFFICE 2531 NEW ORLEANS, LA. 75033

34. 36. 3/. bones33. Dept. 
Dept • 2 
USHd-4 
Frgn • 6

Code
>1 INTELL OFF (CON) (CH) J195 GS 0132.21

33. Grade ft Step 39 CY Rate' 140. SD

_15_2_
44. Rumarh

* 155s? oc

41. Date QI Grado I 42? PSTbue
Mo, Da. Yr. I Mo. Da, >r. • .09 , 19 , 48 | 09 , 1B, & ! 1242 2221

! 43. Appropriation Number

’QRM NO USA 
I MAR 07 I SECRET (4)



-00000

SECRET 
(Vhen. Fdied tai

' V »o V : ' I V to UV ’

REQUEST FOR PERSONNEL ACTION
DATE PS^PAxED

■ w ^y . . 1 uv to uv ' ■ 5 -i 27 !. 6C‘

1. s.rial No. 2. Name (Lost • F »r%t«M«ddIo) ■ ' «3. Oora Of'6*rth 41 Vet; h» t- J. Sa. 6. CS - ECD

1775 .. BUNKS,
. ’ •/ I* \

Killian P., Jr. < . z 110 122.
Ye

OO-

Noha-0 ' Zada
5 P’ ’ ' M
IOPr-2 . . «

^MoL Do Yr .

7. SCO 8, CSC Retmt 9. CSC Or' Ofkor- Logoi Authority'7^ -j’IG.' A^wt.Aff idow. 1.1.FEGLI . 12. LCD ... '3 * r*.'
M® ■ Da. Yr Y«s • 11 Code 

No • 2 ; ,
■ - | <Mo u CS* Vr. Yos-1 Code. 

No .2
Mo Do Yr Ya. - 1

Na -J
Cado

CURRENT ASSIGNMENT
14. Orgoniiotionol Designations '

DDl/OO - . 0 .
Contact Division 1 
Nev Orleans. Office: . ,

i Code ' IS. Location Ol Official S#o»»co .

Kev Orleans, La.

Stetten Code

16. Dopr.« Field 17. Position Titlo ■■ - .

Intelligence Officer (Contact) (CH)

18. Position No.

195

>9. Sat.

GS

20. Occup.

0132.21
Daft- Coda
U.lld- XX /c 
Ft an - < .

21. Grade & .Stop

15-3^

22. Salary Or Rato

*1M5<?-

23. SO

OC

24. Dc*e Ol Grade {25. FSl Due 26. Appropriation Number

42U2-2221
Mo Do Tr Mo Da Yr 

oM'Gt/y x -k. u
ACTION

27. Nature Of Action

► '

LEAVE WITHOUT PAY* ,

Coda

.. 1 

» 2

2S. EH. Data . 29. Typo Of Employee

Regular

Code 30. Separation Dato

Ma, ,Oa Yr

L3f|60

_ ,w£ x PJ^OPO^ED ASSIGKMB4T
3J. Organizational Designations (/ ' 'Coda

-4.7?' '*

32. Locctton Of'Offlclol Station Station Cede

y it 5 5

33. Dapt." Field 34. Position Title • 35. Position No. 34. Sorv. 37. Occvp.. Sortss

U»Im. 
f'^n. •______

Code

33. Grode & Step 39. Salary Or Rato 

$--------------------------------- -

40. so 41. Date Of Grode 42. PSI Cv. 43. Appropriation Number

Ma Da Yr Mo Da Yr

) _ \ (________ , SOURCE of REQUEST

r|i.\M. Ashcraft, Chie
',^C<o^act Division C. Re^ueit A^creved By (Signature AnJ Title) Date Approved

GSC^G^ G-
Assistant Director for Operation^

1 JU- -?F

HS. FqA AJditiS^al Information Coll (Name & Telephone Ext.)
Ar.n\L. Budresky 2271

CLEARANCES
Clearance Signature ' Date Clceronce I S«Qnefv*e Data

A. Career Board D. Placement |

B. Pas. Control / £ . - v" E. ’.U=« L ,

C. Classification
• ■ \

F. Appeovtd B* .//4 \.'

R.^tk, *Perocnal reasons. It is requested that Mr. Buris be granted ^ days of leave

■without pay ccaiaencijjig^lS July and ending V? Angdirt I^lO.
”*7e? /’./(/ <• ;r •

/ & J ' —d -Ji-? Cowiouad an reaarie slda

Sr U52a ; /“"SECRET //. ’ a "
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SECRET
( hen f »’lcd In)

, z NOTIFICATION OF PERSONNEL ACTION
PAS: 26 AUGUST i960 .
1. Serial No.

’01 Hi_____

2. Name (Laii-hnbMiddlo) . .

BURKE WILLIAlf P JR

1 „
Md. j Da. 1 Yr.
1 0 1 22 j 00

4. v»t. 5.^ io. ci-lob'
NwoS'jCid® ' j'Md. I Du. T*Yn
10 ^2 | 1 M 1 ! 09 IJ8 I 47

7. , SvD ._____ .
Mo. j -Da. Yf.
07 । 1S 44

8, CSC Retmt,? 9. CSC Or Other’ Legal Authority
Ycu-1 Codd -
No’2 1 50 U5CA 4o?J '

I.O.. At>*t AH id.iv
Mo. j Da. j Yr.

11. Hc.ri. ii?. ico - . n. r.^r.v 
yB,.l|Cddo Mo 1 tir; 1 <r I Yor • 1 ICodd 
'«■»! O9. | 1.3J 47 .I No -2.1 2 |

PREVIOUS ASSIGNMENT

14. Organiratrbnal Ddtlgnation* ' . ■

Doi 00 .; .
CONTACT DI VI SION 
NEW ORLEANS OFFICE

Coda 15. Location QI Official Station

NEW ORLEANS, LA. , . '

Staiion.Codo

16. Dept.' - Ft old 
Dopt ■ 2 Code 
□Slid - 4 .
Frgn - 6 4

17. Position Title ' . .18. Position No. 19 SerZ29. Occup. Soriot

INTEL OFF (CON) (CH) 0195 GS 0132.21
21. Grade ft Stop

15 9

22. Salary Or Rota 23. SD

* 15550 OC

24 DatoOfGroi
Do. Yr

I I

da 25. PSI Duo 26. Appropriation N^bor

0242 2221
M< . Mo. Da. Yr.

I I

ACTION

27. Nature Of Action

LEAVE WITHOUT PAY 
(THRU COB 10 SEPT i960)

Code

61

28. UI. Dsro 
Mo. Da. Yr.

BOB
0? I 29 I. 60

29. Type Of Employee

REGULAR

Cede

70

39. Separation Data

PRESENT ASSIGNMENT

31. Organizational Designations

001 00
CONTACT DIVISION 
NEW ORLEANS OFFICE

33. Dept./ Fiuld
Dent • 2
□Slid • 4
Frgn • 6

Code

4
38. Grado ft Stop

15 9
44. Remaiks

^.^oiition Title

INTEL Off (CON) (CH)
39. Salary Or'Roto

115552

form no < i rn . I MAR 87 1 X

40. SD

OC

arr:27. Occup.

Codo 32. Location Ol Official Station Station Codo

NEW ORLEANS, LA. 75033
33. Position H

41. Dote Of Grado ; 42. PSI Duo
IP’91 GS 0132.21

43. Appropriation Number
Mo. Da. Yr. j Mo Da.
09 I 19 I 48 I XX I XX I XX 1242 2221

Yr.

O '- *

secret w



IN ACCORDANCE WITH THE PROVISIONS OF P. L. 86-568 ANO OCI MEMO DATEO 

1 AUGUST 1956, SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960,

SO NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

OC PURKE WILLIAM P JR 101775 25 31 GS-15 9 514,450 $15,550

/S/ EMMETT 0, ECHOLS

DIRECTOR OF PERSONNEL



M5M0RANDUM FOR: Assistant Director for Operations'

SUBJECT: WillitunP. Burke, Memorandum of Performance

1. William P. Burke, Chief of the Nev Orleans Field Office, 

continues to manage his office most efficiently and" to demonstrate 

thorough knowledge of his area. His Inherent conservatism and some­

what legalistic approach tend to make it difficult for him to accept 

change and methods peculiar to clandestine support without most care­

ful consideration of all the factors involved.

2. Mr. Burke represents the Agency well in his area. His con­

servatism is to a degree an asset in New Orleans; it could conceivably 

be a handicap elsewhere.

E. M. ASHCRAFT 
Chief, Contact Division

REVIEWING OFFICIAL:

■cT. 9 a rw ^60 .
' "7. 2

George G. Carey "7
Assistant Director for Operations ■



CONFIDENTIAL

DATE Fah. I960

' ' ' / t PROT____ 2^4------------ -—

TO : Chief, OO/CD

. Director of Security

Director of Personnel ■ . ...

FROM : Chief, Cotmnunicatlons Security Staff ■ _ •

SUBJECT: Revocation of Cryptographic Clearance - ' WlUiaa P, Burke s' ’ :

1. The cryptographic clearance held by Subject has been revoked under 
the provisions of CIA Regulation 90*500. Revocation is effective •
__________ 9 Feb 60__________

2. Subject is not authorized to have continued' custody of, access to, 
or otherwise gain further knowledge of staff cryptographic material or informa­
tion. Subject has been informed of .this revocation, has been debriefed concern­
ing cryptographic and related communications security natters, and has signed 
a Debriefing Statement acknowledging continuing responsibility for the protection 
of all cryptographic information obtained during the tenure of his cryptographic 
clearance.

' FOR THE CHIEF, COMMUNICATIONS:

£hief, Protective Branch

Distribution: ■
1 ” OU/CD . ,
1 - Security Office (Debriefing Statement Attached)
1 - Personnel Office (Wing 1-H Curie Hall)
1 - OC-S/PROT File '

CONFIDENTIAL
1597b



SECRET

FITNESS REPORT
RWPLQYEKSERIALNUMBER

101775
SECTION A '/.GENERAL.. -/■ . .
i^name" ' (Loot)'' ,.

/^-BURldL
¥; ©ATeVOF BIRTM - * :
- ld/22/1900

4. aR AOC -, ■ .
GS-15 ■. ■

. ^SERVICE DESIGNATION 
; pc

•«.OFFICIAL RpSiTiON^Tity® 7. < ’
1^^ < .

’.'OFF/Oiv/QR OF ASSiGNMENr. 
06/CD/Nev Orleans'

CAREER STAPP STATUS ' *’ • ■ • S. \ . •' ‘ , TYPE OF REPORT ’ • _ \ ■ j . . ’ '
■ 'j>or’RLiajbu« . ; T-.- 'MEMBERS ' - ’ ‘ OEPtRREO - 1 INITIAL. - ' ' REn'MiaNNC'NY/SUPERVISOR'’ /:'t ’ •, ,

• »<NOiNa - ■: OtCLlNSO ■. ‘ DENIED ’ -:X’ 'ANNUAL ■ ‘J RK ARliaNMKNT/CMPLOVKC . . ” '

. 10. 6 ATE RCPOR T DUB IN'OjP. ' . 11; REPORTiNG'PERIOD " - - 4 

31itey 1959: 'Sipt58 - Mar 59 :
SPECIAL CSpectfyJ ' .. ' ’ •

SECTION S . , EVALUATION OF PERFORMANCE OF. SPECIFIC DUTIES
Li’st.uo to si* of;the mo St-importantspecific duties performed during the rattng'petiod. Insert rating number'which best describee the' 
mdnnor:«n which employee performs EACH specific'duty. Consider ONLY effectiveness in’performance' of that duty. All employees 
with* supervisory responsibilities MUST be rated orrtholr ability to supervise (indicate menSer at empferwee supervised* . -

1 • Unsatisfactory . ' ] 2 •'Barely adequate . 3 • Acceptable 4 * Competent •} 3 • Excellent. |6« Superior 7 • Outstanding 1

specific out. ho. r . '■ '

Management of a domestic field 
.'office. ' ?

RATING
NO. '

SPECIFIC DUTV NO. 4 -

Obtaining cooperation of non­
governmental sources in his area.

RATING 
-NO.’

6

SMCIUC OUTT NO. 1 '

Analysis of assigned area for 
intelligence potential, .

RATING 
NO,'

’ 6

SPECIFIC DUTY NO* * .

Liaison with federal and local 
agencies and officials in his area.

RATING 
NO.

4

SHCiPICOUTTNO.I ' ‘

Planning and carrying out effective 
intelligence collection.

RATING 
NO.

6

SPECIFIC DUTY NO. A

Support of other elements of CIA in 
his area.

RATING 
NO.

3

SECTION C EVALUATION OF OVERALL PERFORMANCE IN
Take is*? account everything about the employee which inJIvences h»e effectiveness In his current position - performance of specific 
duties, productivity, conduct-on job, cooperatiyene'ss, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall perfeembnee during the rating period, place the roting number in the bo* corresponding to the 
statement which most accurately reflects his level of performance.

1 • Performance In many important respects fails to meet requirements. « t
2 • Performance meets most requirements but Is deficient in one or more Important respects.
3 - Performance clearly meets basic requirements.

. 4* Performance clearly exceeds basic requirements. .
5 • Performance In every Important respect is superior, '
6 • Performancein every respect Is outstanding. ,

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each characte.istic applies to the employee

RATING 
NO,

5

7 5 • Outstanding degreeI • Labs* passible degree | 2 • Limited degree | 3 • Normal degt

SEE SECTION W ON REVERSE SIDE

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB­

SERVED

- RATING

1 2 3 4 3
GETS TW*NGS DONE . . X
RESOURCEFUL . ' X
ACCEPTS RESPONSIBILITIES X
CAN MA^E DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES n;S JOS WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OP HIS OFFICE X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY •
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OP RECORDS • :

OTHER r&ectfrfe _______ ______ ___ _________

form JC - ’ ‘
OBSOLETE PREVIOUS COITIONS. SECRET



SECRET

SECTION E / ::-.^NARRATIVE OES^ OF. MANNER OF,.JOB PERFORMANCE. ____ _ _ 
Streit tttangihiond ww^knatiwodw^onitfatod In cyrtinl petition. fndi<ote swear Vff fee frnprovemon* of his
noA. .Gtysfecommoer^ottpnt ‘fee -Krt^trotn^n^ Pitcribe, if 'oppropriofe,K»t:.po>JH’KMiLfV4*e1^pwMhix,pS for assuming greater re- 
sponsibilitios.), Amplify’or etplain,’if-op^roprlote^-ratihgt given In $ECTldN$-B/.C,-and D tbprovida the beit boii i iordsfsrmlhlng 
future partonnel 'ectionv ‘.f1’ * ' *' ?,

possessescouplet® integrity and thorough toA^&e^e He is
abletoaasessthe^tchtial,^^^ to obtain their fullcooperatlon. Ha
is inclined towardalegalisticapproachvhichmakea than
receptive-.to^new ideasandmethods particularly when undePstandiTig support of the: 
clandestine servicesis required. ; Hisconservatlsm is, to an extent^ an asset in . ?

L his'area;. it couldbe undesirable in Base other assignnents.

5 '

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE .

/ certify that 1 have seen Sections A, B, C, D and E of this Report.
OATS SIGNATURE OF EMPLOYEE

1 - I ’ ' *

J. BY SUPERVISOR 1
MONTHS EMPLOYEC HAS SEEN 
UNULH MY SUPERVISION'

100
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

Subject is located in Nev Orleans.

IF REPORT IS NOT BEING MADE AT THIS TIME. GIVE REASON,

EMPLOYEE UNDER MY lUPERV ISION LESS THAN 00 DAVS ] REPORT MADE WITHIN L*ST 00 DAYS

OTMCR fSpecIfvK

DATE

23
OFFICIAL TITLE OF SUPERVISOR

Chief, CD/00

TYPED OR PRINTED NAME AND SIGNATURE

Ee M® Ashcraft
3. BY REVIEWING OFFICIAL 1

COMMENTS OF REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

DATE OR PRINTE! SIGNATURE

28 Apr rosy ad/o I George G. Carey 
SECRET . ,



SECRET
WHEN rrtlEp iN'.

1 AMP SflAL NO. I . - NAME ’ '• * j s. ASSIGNED ORGAN. ' ■ j a hi’acj . S. ALLOTMENT

101775 BURKE, WILLIAM P. j ddi/cowt 7 |v^o
G.___________ OLD SALARY R^TE________________________ 7. ' __________________ NEW SALARY RATE

GRADE STEP SALARY
LAST EFFECTIVE DATE

GRADE STEP SALARY
■ EFFECTIVE DATE '

■ 0. 0A. Y«. ■0 DA. ■ YR.

3S 15 $ ■ 13,970 09 16 51 os 15 X 4 Y
IE,210 
1L.L50 0? 21 58

REMARKS __ - - '

IMPLOYEE HAS SERVED AN AGGREGATE CF 10 YEARS IN PRESENT, EQUIVALENT, OR HIGHER 
GRADE AND AT THE TOP OF PRESENT GRADE SINCE 16 Sep $1, THIS IS THE FIRST AND 
SECOND LONGEVITY STEP INCREASES. *

PERIODIC STEP INCREASE ■ CERTIFICATION

TYPED. OR PRINTED. NAME OF SUPERVISOR DATE SIGNATURE OF SUPl»6sOR .

E. M. ASHCRAFT . 2h Feb. '59

rouM mo
I MAR IB 560 SECRET PERSONNEL FOLDER (4, L 1



SECRET ate
(WHEN FILLED IN) ’

r,” "Si 560b SECRET v> personnel folder )41



SECRET

FITNESS REPORT (Pa rt I) PER FOR MA NCE
... , INSTWCTioiS .v . .*?. ■'
FOK. W WUNTSTRUlVK iim Consult current instruction*Juf couriering this report. 

FOR ntE^SUh^T&W. ’ ITii•, repor t 'is designed to help you express jroue*.evaluat ion of • your

note where /he* 'sYemH^wf.fh'you. discuss fori with'hiin ofhis

under conditions spc.ci HeJ^in Regular icn
any nucs Unn. •; I f • this ^ iV" the ini t ial r'eiMirt^ 01 
frrsohnef no later' tKan 30\days after the date 4

>nJed that you read the entire form before ccmrlrlinf 
'it onist be completed end' forwarded to the Oftice'ofl

•> ft. bf. Section' A* bejbw. - • , , . J

SECTION *. "GENERAL
N*MC

PtlRKL:, . • Wi Ilian P
(fiMIt)

10/22/00,. ,
SEi ; A. SERVICE Of SI GNAT ION 1

■ 'M ' : OC . ...I

SECTION 8.

10’. TVPE OF REPORT 
(Chect owe)

ic?r (Contact) (CH)

ay-Atwoeb 1998 1 Chief, CD/OOE», _M« AjSHvKAJrAL.
_________ RECORD AN
FORMATION. *M I CH WILL LEAD TO A BETTER UNDERSTANDING OF Th I S REPORT.

S. OFF.ICC<Ot VISION BRANCH Of ASSIGNMENT 

00/Contacttyev Orleans ’
T- GRADE

GS-15

«. DATE REPORT Out IN OR ’ '
‘ 9 September 1958

s.

certification

"4t' Subject net available in Washington area
A. CHECK (X) AKKaorKlEEC STAfCVCHfS.-

X fNII'lPOIT aititets 
* 1 Ou AL.

nv on oriniNi • r .».«

rail HI4IT UlklHI TM< UOMOINIO SPIN 
ASO »U»(llllO»l.

ISMS 0* NV SSL •

I M*vr 01 Kullll ■!
>ms «<*a«rss(s se ,’*•

ta Im II ImPiOt t i 
V Ml awoaa iNtll

all * 1 Ata Stat 
»4 S r *« o ».

9/3/93

certify that any substantia! difference of opinion with-the supervisor is reflected in the above section.

ERFORMARCt EVALUATION

A. THIS^>AT£ . rr^TVPEO NAME ANO SIGNATURE OF REVIEWING

7Z//GE0RGK G, CARET
C. OFF I Ct AL TITLE OF fit VIEWING OFFfC’*L j 

ad/o
SECTION C

DIRECTIONS: 
his duties

biiity.

Consider ONLY the productivity 
during the rating period. Cbetpar

■tdividual being rated has performed 
*orA at a sisilar level of r»«pon*

1 • OOES MOT PERFORM DUTIES ADEOv ATELVi NE »S INCOmPCTExT.

CARRY Out RCSPONSIBILi
SOME ARE

INSERT 
RATING 
NUMBER

FixE PERFORMANCE!

tme supervisor.
EQUALLED

O06CEENTS:

:°::vn:s hs (part o secret
' ARE OBSOLETE.

/
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SECRET , , - < ■

/. ^stings 'on performance d» jpic i r »c our/c's ■ . • . ■ . ’

-•

... . .’ - 1 f , . orr/rr r.i or n «. %
■ .' Stat* in th* ,*pace* below up tosis of. th* more important Sf'FX’IMC^ duv re* p/r tHia rating period

• 'Flare the .no at irvortaht first. -Do’no t me 1 **J*' ainar ^br-' uhiwpor'fant' dot ia a'. . .
- b. Rata par formence on each'apect (icduty eons i der ing.iftXY .a ( far t iveneea 'in ,pa’r foraanra of thia *pecific duty.

c. For supervisor*. ability to Rv^ervite will alwaya.ba rated ••• *Pf'‘ i f ie dut y ^ do nor rate at r«/»/rl»»ri rA6*« 

d. Compare in your ^ihd, •Sen posaible, the Individual being oS»£^*^|/fv^i^ng theseme duty at

similar level of feapootibi lity\h; ■ '" ■ - ' -* . ‘ . ■ * • . -
, •e,..l>Two individuals with theYi^ cay, Leperfaming different duties. 1 fao».r ate.theaon different

dut ies. ' .J. /• ’ - ' ’ > A.‘\ , - - ' • • / . - y J/i'I/’”t . ‘ •' ’■. . - • * ■ • ■ ,
> -f. Be tpeci fie.’Fsamplesof thvkihd of dut ies , that height tie rated ' ar e^ \ • - ' '' '

- . • ' ^OiAL BlllPlNG - 7 \ ' ‘HAS AVOUSiSAtiAKMOniOGK W*OtTrSZtHTK9»dCAnOM9 ‘
' GfvtMG LKCTVtSS ; . * MVnorS^FV PgOGlAMS ' \ . PttFAIES SUMtABtIS' /

. ; COftWCXi^G'SiS»t^A9S -AfiALYlKS INDUSTRIAL BtPQSTS TBANSLATKS. GPRVAN' '
. BRI TING TECHNICAL RBfORT9\ NANAGKSFILBS , ’ .. DIBRIIFINQ SOVRCZS .

. \ ' - , - : ' Con‘dw [oruirts Mi0 \ tiers'doors .
' ' ?’• ' typing < * r . coordinatss bmii orrtcis drivis trvcr y

- ■ s .• taking dictation • . . britss requiations • . naintains 4it a*Din9finc ,
: * supervising v ' ' .rterAREicoRResrovottci • . ' ivaivatis significance dr data

g. For some jobs, 'dut iea may be Groben down even-further if supervisor considers it advisable., e.g. . eotabined key 

. and phone operation, in the case of a radio operator. . ; . ’

-

I • •incompetentin th< eteroavaact or this outv • ' etarohua this outv in *m out»tawoi>»u manmcr

t ♦ B*#CkY AOCOuAK IN 1HI PfSroeVANCC or THIS , rouao IN VINV FCS (NOIVIPvAL* NOL&INO »IM| •
DCBCatPTfVt Ourv ' s ill JU99

SATING > • PeRfORUS THIS OUtV ACCtPfAeLV . 7 f*CtLS ANVONt 1 KNOW IN TH< PttPOAMANCt OF
Nuueia a • performs this duty in a court TfNf/uANNta . this duty '

9 . PERFORMS This OuTY IN SuCw A FINE MANNER 
' THAT It A DISTINC’ Oh HIS JOB .

irccirtc ovrr so. I

Management of daoestio field office
RATING
NUMDT R 
6

< Obtaining the 
effective support of- non-governmental 
sources and contacts in his area

RATING 
hUMAEw

6
imci mc «i. *t. f •. ,

Analysis of assigned area for 
Intelligence potential

RATING 
NUMBER 

6

»A 1 C1 1• C >U ? r B9 . 6 ’ ■

Liaison with Federal and local 
agencies and officials in his area

RATING 
NUMBER 

i»

. ■ -
in ci hc OuTr .»J. 3

The planning and carrying out of 
effective intelligence collection

RATING 
NUMBER

6

». r c > rt < .u ’< .0 . .« ‘

Support of other elements of CIA 
in his area

RATING 
N-iwatR

3
J. NARRATIVE DESCRIPTION OF MANNER OP JOB PEaFORMANCf • , ‘ -

U1RFXTHlhS: Stress strength* and wenkiie**>«. part culor 1y those which effect development on present job.

Subject possesses complete integrity and thorough knowledge of his area. He has the 
ability to assess the potential of sources and to obtain their full cooperation. Be 

' is inclined toward a legalistic approach which renders him somewhat less than 
receptive to new ideas and methods, particularly where understanding support of the 
clandestine services is required. This conservatism Is to a degree an asset In the 
area and ihe duties to which he is assigned but could be undesirable in seme other 
assignments. ’

/

SECTION 0. SUITABILITY FOR CURRENT J08 IM ORGANIZATION

bfRimOb'S: Take into account here everything you know about the ir.di vidunl.... pf odve t i v» ty, conduct in th» /ob. 
part in»n( pttiontl ch »r*c ter i • ♦ tca or habit*, apactal defect* or tolon t •. ... and how he fits in with your tesro, Com­
pere him with other* doing ainiier work of about the same level.

1 • OFFJNtTfLY uN$UlTA3t£ • Hf ImGuLO BE SEPARATED .
{ - OF DOUBTFUL Su i TAB 11 1 TY. . . eOu>. 0 NOT mAv€ ACCEPTED MiW IF 1 HAO KNORN RWAT 1 KNOW NOP 

X > . A BARELY ACCEPTABLE EMPLOYEE. . .SELO* AVERAGE BUT RI TH NO WEAANESSES SUFFICIENTLY OUTSTANDING TO »*R"
V RANT HIS SEPARATION .

4 • OF THE SAME SUITABILITY AS MOST PEOPLE > KNOW IN THE O«GAR|ZAf1 On

RATING * ‘ A EMPLOYEE ♦ HAS SOME OUTSTANDING STRENGTHS . .
NUMBER * ‘ ** u*uSu*LLV STRONG PERSON IN TERMS UF ThE REQUIREMENTS OF TmC ORGANIZATION 

t • EXCELLED BY Only A FER IN SUITABILITY FOR WORK IN Th£ ORGANIZATION

S THIS INDIVIDUAL SETTER SulTIO FOR ROSA IN SOME OTHER PObtTiON IN TmE ORGANIZATION? 1 1 .1. |
1PLAIN FULLYt ■

F YES.

SECRET
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, V ' WEgKa . f B*en F» I led. tn f - .

FITNESS REPORT (Part II) POTENTIAL • 7

. . RLPLACES Mtltm tUHIUSJ __ v-» „ —. T> . .. aro»M NO. 45 (Part 11 «, >MM w m SECRET Potential <n
1 M0* ” >.c oasoLin. . ;

. . . ; . imstructioms ...
FOR -THE ATMINl STRATI VB OFFICER: Consult current instructions for completing Chit report*. . ' '*

- FTR THE, SUTERVISOR; Thii report is • privileged ceaaunicat ion to piir, supervisor^ and to appropriate career manage* 
" ment.^and personnel of f te« a 1 aconcerh ing the1 potential of the employer-being..rated. ■ Mil -NOT- to be_ aho'wn to' the' 
*- rate'd/ emptnyee. Ht' it, re’cowaended thnt.you read the entire? report -tiefore. coatpIpYing.'.any «|‘ue'ition; • This report Ie 
\ to;bw co^leted-\oh(y a(ler 'th»;e^U^ undefyouT supVrviiion’FWAT-LEA^ If Im* than QOdsyt.
. 'hnl'U arid c'o«<>let<Poft»r 4h'e-.9Qd^ If this is. the ’'INITIAL1 Rtn)RT-;on‘ tKe employee .however, -'jt MUSTba'

;■ completed and forwardedtothr CT no laterthan 30«ley* afterthedue date .rhdirated - in item S-“bf Sect ion ..*E*\t>r low,-

StCTlOi €. ' . ■; ■ .. GtKEFAL -- ... s..- "- - ,

f. >«»« . (FrV«O '■ (H.drfl.J "

/■". Z / 3URKS, William P. . . . ;;

I. .DATE 'OF BIRTH ). SEI «. SERVICE DESIGNATION

(>C
*■ officc'division'orancm or assignment .

. OO/Contact^ey Orleans. . .
*. OFFICIAL POSITION TltLC ' . . .

. Int'clliEenee Officer .(Contact) (CH)
7. GRADE

GS-15
*> DATE REPORT OuC IN OP

■ .0 Sept..1953 ;
». PERIOD COVERED BY THIS REPORT (tncIvivP deteo)

■ . 9/9/57 - 9/8/58 . . :
10. TYPE or RIPOlT • 

fChect'oae)
I a I 11al IIIIt1<•«<«t<lu«|il11OI ' ifkhl (Specify) .

X aatun Al * It t Q*«t a T• IMFttftI ’

SECTION F. „ CERTIFICATION

roa the rater? t certify that jwu* report represents my rest judgement or the individual being ratio

a, this oah • 8. TYPb^ OR PRINTED NAME ANO SIGNATURE OF SvPER/ISOR

F |C 1 AL^i 1 HAVE- REVIEWED Vh t S REPORT AND wOHO ANY OIF

C- SUPERVISOR’S OFFICIAL TITLE

Chief, CD/OO 

FERENCE OF OPINION IN ATTACHED MEMO.,

l:.( AHgUSC Xy^O
2. The RfvifiNG of

a, This gate 

/f/2^ 
SECTION 6. ..

RETYPED ORtiMNU^NAMt ANO SfGMATuRt OF. REVIEWING 

nRnwsw n_ n4nEr
< £ST/h4T£ OF FOTCKTI.il

C. OFFICIAL TITLE OF REVIEWING OFFICIAL

AD/O

? 1. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES/ .

DIRECTIONS: Considering others of his grade*anti type of assignment. rate the employee** potential to assume greater 
reaporisibi 1 i ties» Think in term* of the kind of responsibility encountered at the various levels in hi* kind of 

- work. . ! _
■ ■' t * ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

t • NAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EMPECTED '
_ • 1 ' MA^NG PROGRESS. But SEEDS MORE TIME BEFORE HE C*N RE TRAINED TO"ASSUME GREA’fR RESPONS101L1T1C5
2 4 . READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES

S • RILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FU»ThER . TRA1N1 NG '
1... . ..-J $ , ALREADY AMuWJSG WORT RFSPON$•P1L1T•»A THAN EYPfFTfO AT H»S PRESENT LEVEL
***?? ? * *N EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR CARLY ASSUMPTION OF HIGHER
NUMBER 

LEVEL RESPONSIBILITIES

I. SUPERVISORY POTENTIAL *

t>IR>XTK^iS: Answer this question: ilas this person the ability to be a supervisor? Q3 Ye* I 1 If your
answer is YES. indicate below your opinion or guess of the level of supervisory ability this person will reach AFTER 
&UITAJLE TRAINING. Indicate your opinion by placing the number of the descriptive rating below which come* closest 
to eapressing your .opinion in the appropriate coliann. If your rating is based on observing him supervise, note your . 
rating,in the 'actual ** column. If based on opinion of his potential, note the rating in the "potential* coliwnn.

DflfaiFTi r 0 ' HAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION
•ATI I 1 1 * BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION
RATING j . BELIEVE INDIVIDUAL eOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION
NUMBER j . BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION ‘

ACTUAL POTENT 1 AL DESCRIPTIVE SITUATION

3
a gaou? soiwo ixc iaiic hi (truck drivtft. rtinofftphtfi, technician* or ptolmionsl tpo^ 1 

ciafiat* of roriout kind*) exeat contact vi tm mmoun sueeeAiaarta is fhquii’ (Firtt lino 
»up»roi»or) '

3 a gaou* ai tu»n»iion wmq oietct txa ••lit id* (Second line tuptrri tore)

3
A GAduF. l"0 Al* 01 WAV NOT *t tvP t S V1 10 • S . • W1 CM II *CSPORSI*Lt *0* aAjBS PLANS. OSSAaUAflOa ; 

.awo iouc’ (Saecuttvo level), >

3 ante nr» lavtoiarc ivio«oi»»’(i (• NOT riioutu

3 »hH fwwtsiatt suso * oia A rts * activities aac oivfttt aao ecto eaterm caoaoiearioa

3 ante IVV16II1I su*oeoiear:s lectost mattes or mt opposite in

otmia ( $pte» ff)
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SECRET
.(JLh»o -£j.l l**.rt*)'. -;

s.

> INDICATE THE APPROKlMAH NuMBtR'0
' 92 " ‘ •••

.MONTHS - J Mt NATtD fMPLOTtt 'MAS Di IN UNU(N YOUR SUPERVISION' ‘ ‘

5 ,

'*4. COMMf N TS CONC t RN 1NG 'POTt N T 1 AL V “ • ' ’ . ‘ _

- Subject will leave New Orleans only for an overseas potft.ike<
■, duty in WashingtonIn view of the fa^ hislntelllgtice

entirely in thb field of : dcmestlc collection, it is difficult
. an overseas assignment. Heis emlnentlyqualified tocontlnue 
assignment. . ' ■40’-' '.

KQl not.do bo for.
18

to conceive ot such .
in his present 

»P()N
SECTION H. r ; . • _ , ’. t• - ;"FUTUR£’ PLANS . >

1 .’TRAIN 1NGOROThERDEVELOPMENTAL E«PtR 1 ENCt >LANNtV ,fOR Th€ INDIVIDUAL! - * -

No training or experience planned or required except periodic meetin® of Contact 
Division Field Chiefs.

2. NOTE

See

OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN

Section 0.4. above. '

INDIVIDUAL’S FUTURE ASSIGNMENTS

SECTION 1. .description of individual
DIRECTIONS: This section is provided os an aid to describing the indi vidual di you .see him on the job. Interpret 
the words■ literally. On the page below are • series of statements that apply in some degree to most people. To 
the left of each statement is a bos under the heading "category. " Read each statement and insert in the boa the 
category number which’bost tells how much the statement applies to the person covered by this report.

X • HAVE NOT OBSERVED THiSi HENCE.CAN GIVE NO OPINION AS 
INDIVIDUAL ' ’

' 1 • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGRE
CATEGORY NUMBER 2 - APPLIFS TO INDIVIDUAL TO A LIMITED DEGREE

S * APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE 
' 4 • APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE

‘ ** ‘ : s • applies to *noivioual to an outstanding degree

TO HOW TH!

E ’

DESCRIPTION APPLIES TO ThE '

category STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

3 1. ASLt TO •<* AMOTHCA'S 5
11. NAI H1 OH STANDAAOS OF 

ACCOMFL 1 AHN AN T 4 21. IS KFFCCTIVK IN DISCUS* 
SiONt Nl TN ASSOCtAISS

5 2. CAN WACC OCCASIONS ON HIS 
0 «N ON IN N 1 CD HI HI 4 12. SHO* S O »l 01 NAL 1 TV 3

22. IVFliNlNH DKC1SI0N9 Kt* 
CaaOLttS OF 0«N HHIN8I

5 3. HAS INI Ti ATI V< 5
17. ACCAPTS a< MON 91 SIL 1 • 4 23. IS TNOUOWTPUL OF QTNIK9

5 4. IS ANALYTIC IN Nil THINK* 3 14. A OMITS Nil CAAOaS 4 24. iom mi uNfta aatssuat -

5 9. JfltHI CONSTANTLY FOK 
NTS RNOSLIOdt A«D IDIAS 4 IS. itMONOi WILL TO SuPSA* 

VI S'ON 4 29. IIMlAH JuOOKMKNT

4 g. KNOet BNCN TO 9CIA 
AS8ISTANCS 4 14. docs wii jos nitmout 

IliONt SUPPOOT 5 Eg. IS StCUtlTV CONSCIOUS

4 7. CAN OCT ALONS Sita PKOPLK 3
17. CONKS UP >>TN SOLUTIONS 

TO FIOMIOI 3 27. 19 V(a9ATlLl

5 8. NAS MtNOAV FOA FACTS 4 (0. iso o sc a von t 3 <3. ml CNITiCtSN IS CON* 
9TOUCH VC

4 R. SITS TNlNSS DONS 4 IB. THINKS CltHiv 5 F9. FACILIT0TI9 SMOOTH OPKOA* 
rij» or his o»f iff

4 to. CAN COSS NlTm (MtliiNClH 4
20. CONYLATtS AIhGNUInTJ 

|( Twin ALLOeAKL I T <• 1 5
30. chi x:? efOu'tt sisong 

• * 0 C v N v 1 * U c J 9 » U » 1 • » I •

w

•

SECRET
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/dH^ LANGUAGE OATA RECORD

, • ’ ' ’ ' -' ■ • . • •’I’T ’ 1 ■ ’ , . • ■ ’ , ■ •

t.^ai ■' u 2. DATE. GF- BtRTM ’ ( M- SO I .

, - • , , votin' \ • » ••

SraXE, '.Villias
■ . - • -- . Dctcher 5 c. 

. u .1900
V LANGUAGE - . ; iS» « SJ1 . 4. TODAY DATE . -(S« 'SSI sr • •

April ’ Q 195?
- ■

. ■ 1 M4¥t
IN ANY

NO PROFICIENCY 
FOREIGN LANGUAGE

^PWT ll-LMSUACC ELEMENTS

SECTICK A. 1 ’ Re nd infl ($0)

i can read teats c* a 
, k ONLY RARtLY . 1

NY :ic'U\lT> . o f A GF Nt RAI NATURE OR IN FIELDS 1 AM FAMILIAR WITw. USING THE DlCT tONARV*

, 1 C AN R| AD TE A T S *r V
** DICTIONARY occ<s«ex*^

?$? GRADES OF DIFFICUIH. OF A GENERAL NATURE OR IN FIELDS 1 AU FAMILIAR WITH. USING Th£

1 CAN READ TEXTS C® A
FREQUENTLY. ;

DIFFICULTY ( n*w«pAFef • . rr/ errnce ntftiah. e tc.). USING THE DICTIONARY

4- 1 CAN RFAO SIMPLE TEA "“S. St CM AS ATWIT SIGNS. NEWSPAPER HEADLINES. ETC.. USING THE DICTIONARY FREQUENTLY.

5- 1 HAVE NO READING A«»i 1 TN IN •*£ LANGUAGE.

SECTION 8. - • Writing (41)

I CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WITH COMPLETE 
I- WRITE FACTUAL NAR*ATJ1£ AN? EA’OSITCKY MATIRIAL *Mh REASONABLE

NATIVE STYLE. USING T^E 31CTTCNAR> ONLY WARILY. *

SUCCESS Wl 
CLARITY. »

THOUT USING THE OICTIONARY. 1 CAN 
In v£Rr Ffw GRAMMATICAL FURORS. IN

1 CAN WRITE PERSONAL
2. RARELY. 1 CAN WRITE 

ERRORS. 8U T IN A STylE

£*T*R$ AND SIMILAR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING THE DICTIONARY ONLY 
AC TV AL NARRATIVE ANO IXPDS1T0RY MATERIAL WITH REASONABLE CLARITY. WITH FEW GRAMMATICAL
^ICh ma* NOT BE NATIVE. USING THE DICTIONARY OCCASIONALLY.

1 CAN WRITE PERSONAL LETTERS AN3 S1M1LARA IMALE MATERIAL. WITH REASONABLE SUCCESS IN CONVEYING MY MEANING.
3- BUT WITm OCCASIONAL MIwOR GRAMMATICAL ERRORS ANO IN OBVIOUSLY FOREIGN. AWKWARD STYLE. USING THE DICTIONARY 

OCCASIONALLY. '

t CAN WRITE PfRS.'XAL L 
' BUT WITH MANY GRAMMAT)

SIMILAR SIMPLE MATfRIAl 
CAL EWAORS ANO IN A VERY FOREIGN.

. WITH 
AWK WARD

REASONABLE SUCCESS IN CONVENING MY MEANING. 
STYLE. USING Tm£ DICTIONARY FREQUENTLY.

S. 1 CANNOT WRITE IN THE ANGU AVE .

SSCTIOM C. .... RrcrHncint ion (42)

1. MY PRONUNCIATION IS NA ?:»£.

2. WHILE NATIVES CAs OETE CT AN ACCENT IN MY PRONUNCIATION THEY HAVE NO DIFFICULTY UNDERSTANDING ME.

3. MY PRONUNCIATION IS CSAIClSLY FOREIGN. BUT ONLY RARELY CAUSES DIFFICULTY FOR NATIVES TO UNDERSTAND.

4. MY PRONUNCIATION J$ OC-“ASICNALL* DIFFICULT FOR NATIVES TO UNDERSTAND.

’ *. 1 HAVE NO SKILL IN *«.'

COVTMIK CK REVERSE SIDE

SECRET
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CORTihuATION OF PART H-lAKGUAGEFLEMOTS

SECTION 0. , Sprnking (43)

I CONVERSE FREELY AND I OI OMIT ICALLY

2. . ? FLUENtLV--.AN9 ACCURA TELY. IN NEARL V ALL .-PRAC TI CAL ANO SOCI Al S t tUA T | ONS« I CAN CONVERSE IN MOS
■ WITh-WMICH I?AM FAMILIAR InO ’C'EmPLOY SOME- PQPULAR * SAY INGS. LITERARY QUOTATIONS. AND COMMON PROVERBS

3* I GETJ^NG OuI TE- WELL IN SITUATIONS OFDA ILY,liF£'AN6 TRAVEL ANO CAN CONDUCT ROUT | Nt BUS INESS IN PARTICULAR F | CLOS'

h MANAGE 10GET ALONG IN THE MOST COMMON.SITUAT I ONS OF DAILY LIFE AND TRAVEL

J. l HAVE NO ABILITY TOUSEThE L ANGuAGE I NANY’OF fMt ABOVE RESPECTS

SECT I OR E ‘ Wider standi ng (44)

I UNDERSTAND NON'TECHNI CAL CONVERSATION ON ALL SUBJECTS. BOTH FACE’TO* FACE ANO ON" THE TELEPHONE! I UNDERSTAND 
NEARLY EVERYTHING I HEAR ON THE RAVIO ANO AT THE MOVIES, PLAYS. ANO LECTURES. ■

1 UNOCRSTAND NON*TECHNI CAL CONVERSATION ON NEARLY ALL SUBJECTS. BOTH FACE*TO*FACE ANO ON THE TELEPHONE! I 
2> UNDERSTAND MOST OF WHAT I HEAR ON THE RADIO ANO AT THE MOVIES. PLAYS. AND LECTURES. .INCLUDING MOST JOKES AND 

- PUNS. ' ' - • .

■ I UNDERSTAND NEARLY ALL CONVERSATION ON TOPICS OF DAILY-LIFE AND TRAVEL. BOTH FACE*TO*FACE ANO ON THE TELE 
PHONE* l UMDIRSTAND MUCH OF WHAT I' HEAR ON THE RADIO. AND AT THE MOVIES. PLAYS. ANO' LECTURES.

. I UNDERSTAND THE SIMPLEST CONVERSATION. BOTH FACE.* TO* FACE ANO ON THE TELEPHONE* I UNDERSTAND SOME OF WHAT 
* I HEAR ON THE RADIO AND AT THE MOVIES. PLAYS. ANO LECTURES.

5* I AM NOT ABLE TO UNDERSTAND THE SPOKEN LANGUAGE

BEFORE COHTIMUING - CHECK PWTII TO E»SU°E THAT YOU HAVE CIRCLED.OWE MUH8EP PEW ,SECTION

PART IIItUPERIENCE AS TRANSLATOR OR IRTERPRETER (W>

1 HAVE MAD EXPERIENCE AS A TRANSLATOR

2- I HAVE MAD EXPERIENCE AS AN INTERPRETER

3. BOTH* OF THE ABOVE STATEMENTS APPLY

PART IV^CERTIFICATIO#

I CERTIFY THAT THE INFORMATION GIVEN ABOVE IS TRUE ANO ACCURATE TO THE BEST OF MY KNOWLEDGE ANO BELIEF. 
THIS CERTIFICATION CONSTITUTES MY APPLICATION FOR A MAINTENANCE AWARD PROVIDED I AM ELIGIBLE UNDER THE TERMS Of
REGULATION NO. 25‘1t5. PAR. 
BECOME ELIGIBLE FOR AN AWARD

I UNDERSTAND THAT I MUST PASS AN OBJECTIVE LANGUAGE PROFICIENCY TEST BEFORE I
AND THAT IRRESPECTIVE Of THE DATE OF TESTING.

CUMULATIVE AS Of THE ANNIVERSARY DATE OF COMPLETING THIS FORM.
ANNUAL MAINTENANCE AWARDS WILL BE

DATE SIGNED . . SIGNATURE . . {—x ( A

(47)
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GENERAL SCHEDULE SALARY INCREASE RETROACTIVELY EFFECTIVE

12 JANUARY 1958 AUTHORIZED BY P. L. 85 - 462 AND DC I

DIRECTIVE. SALARY AS OF -15 JUNE 1958 ADJUSTED AS FOLLOWS

o NAME SERIAL GRADE-STEP OLD SALARY’ NEW SALARY

BURKE WILLIAM P JR 101775 GS-15-5 J 12*690 $13*970

GORDON M. STEWART
O /S/ DIRECTOR Oc OERSONNEL

O SECRET
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SECRET

PERIODIC SUPPLEMENT k,
FK«$C*tL HISTORY STATEMEXf 1 I-—-

THIS DATE J

EMPLOYES 8WMt, NO.

i waver lots 1
Thi» provides the ■♦*«! oBvrety »o*r official pfttonnr! record* *i 11 li+.kfpt cufrmt. H**n though it duplict^ft
iR^oraifiAN A>«e /urntiA/J * r • * tou t i * . it riil bt MCtllirr lot YOU to Coopitt* through VI_in__th* it

tr< itety. i*ou need t'RuyJefe SkIifm VI1 tAroufA Alli o"Tgif thatthita been fhanee tine* you-entered on duty oith
the otjfniuliOn at if you bel«*v»* tA* tt* rttjvifU port coapl*t* C0»»r«A» *h«R«yov Bar* praviaualy reported.

sEctica i GENCRAL ’ 1
1 • . t.ULL NAME (L «• t • Fi r *t«Mi <MI e)

BURKS Killian Patrick Jr.
t- Current address (Wo. . street. Caty. on». $tatt} 1. PERMANENT ADDRESS (Ao.. Street, City. tan*. State)

8300 Sti Charl•» Ave., 
Naw Orleans 18, La.

6aOO St. Charles kni,. 
Ne- Orleans 18, La.

4> HOME TfL,LPhOnE NUMBER
TAlabrook 7-2485

9. STATE. TERRITORY. POSSESSION OR COUNTRY IN WHICH YOU NOV CLAIM RESIDENCE 

Louisiana
SECTION II PERSON TO BE NOTIFIED IN CASE OF EHERGUCY
t- NAME (XAAt-Firef.‘Fiddle) PREFERABLY RESIDING IN U.S. 

BURKS Mrs Frances Kittredge
1. RELATIONSHIP

Wife
J. HOME. ADDRESS 6'o ■ . Street. €U». font 

6300 St. Charles &ve«.
. £t«t«, Country;. 

New Orleans 16 , La.
4- BUSINESS ADOMESS (V®-. Stfrtt. City, 

none
l9nf, Stat*, Count INDICATE NAME OF FIRM OR EMPLOYER. IF APPLICABLE

£. HOME TELEPHONE NUMBER

Thinbrook 7*2485
9- BUSINESS TELEPHONE NUMBEfl

none
I- BUSINESS TFLEPwONE EXTENSION 

nnnA
#• IN CASE or EMERGENCY. OTHER CLOSE RELATIVES (W«*i Uathtf, Ftthtr) may ALSO BE NOTIFIED. IF SUCH NOTIFICATION 

IS NOT DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS. PLEASE SO STATE.

none

SECTION III MARITAL STATUS
1- CHECA (kl ONE: £> | JsiNGlf | ^ImARRILD j j wino*fo | | ST PARATtcj }divORCEd| | ANNULLED

2’ FURNISH DATE. PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES ON ANNULMENTS

Raver separated, divorced nor marriage annulled
____ . -------------------------- ------------------------------------------— — ... — - _—.- _ — ., i.r-xn-i- — j»m‘i Ulnr*.^ I Ml 1 F’ifurT

! .< ILLIUM P o I 775 < 'c. J
NAME CP . MPLOYUE COMPLETED BY EMPLOYEE i TIlxrilO.NE EXT. I cernCT 

--------------—--------------------- 9971 I utUKtl 
j Yta I I KO I * [ tWHEN FILLED TNI

a
ec

o
a

p a
t o

vu
itA

S s
ov

ie
t

IN3TIUCTIONS

THIS FORM MUST HE RETURNED

WHETHER YOU HAVE HAD OVER-

SEAS SERVICE OR NOrf.
k:----------

PLEASE READ CAREFULLY W.

STRUCT1ONS ON ACCOMPANYING

CARD, THEN FILL OUT THIS FORM

DO NOT FOLD. STAPLE, SPINDLE, Oft MUTILATE

WHERE SERVICE 
WAS TEN FORMED

PCS-I 
JTDY-£ 
i L-NTEK

'if

J
AS ACCURATFXY AS POSSlBLi.

Housewife
20- EMPLOYER'S OR BUSINESS CONESS 6*°-

not employed

mb

Territory of 
—Hawaii--------1 i# 1 45

SERVICE AS

FROM TO
jLNTEX

3131; 3\ 34

DO NOT —— 
WRITE IN 
COLUMN

Rt^mNSlRLS 
U.S GOVT. 

DEPT. 
OR AGENCYMo ’ YK ] MO . V» 

si Ji; SY sipasEDteii. to

DATES

10 । 4512 H

„ unve-jHot em

SECRETAND ASK YOUR ADMINISTRATIVE OFFICER FOR SL PFISMENTAL CARDS

section in ccntinueo to page 2
SECRET
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. . SECRET
' - • ' - - - a , ......................................•,<***’" :F» M** J" • ; - / • - .

• - • ' . SECTION III CONTINUED fWH-PAGC 1

-• • ' ' 21- OATES OF MILITARY SERVICE Of SROUSt (Ftoiif and Ju-' ) Br MONTH ANoVtAR -

Sep 1P42 - Dec 1945 _ ■ . , ,
_ 2 - BRANCH Of SI.RVJCF'. ’ , *. ' - 23- COUNTRY’ »,l TH WM1 CH M111TARV SERVICE AFFILIATED *

. U S Marine Corp- ■ ,r n. s. . ; .
- - - ■■ ~; it . DtTA ILS OF OTHER GOVERNMENT SERVICE. U.S. OW-tFOREIGH . .. . .

. ■ CIA» New OHeansFiold Office,- Sept 1947 to date. . - ■

" ' , . • X..SeCT!dl« IV REIATIVESBY blooo. H«fWI»G£ or ADOPTION LIVIAS «BSO« OW WHO ASE HOT U.S. citizens •

|. FULL NAME (C»Ot*Fift*»iddl o) . ■ ’ - . ' , x ,2. RELATIONSHIP ' >. AGE

. Wone ", . . .

■ . . 1
4. AOORESS OR COUNTRY. IN WHICH RELATIVE RESIDES , ‘ * *

9* CITIZENSHIP (Country) •• FREQUENCY' of CONTACT . 7* DATE OF LAST CONTACT

!• FULL NAME .(L*« C • Fl f» T-Midd/ • ) . Z- RELATIONSHIP ■ 3- AGE
X

w’ - - --- *’ •

4* AOORESS OR COUNTRY IN WHICH RELATIVE RESIDES • 1

9- Citizenship (Country) *• FREQUENCY OF CONTACT • 7* DATE OF LAST CONTACT

t. FULL NAME (L»»t'Firat’Uiddlo) ' 2- RELATIONSHIP 3- AGE

.3
4« AOORESS OR COUNTRY IN WHICH RELATIVE RESIDES

5. CITIZENSHIP (Country) •• FREQUENCY OF CONTACT ?• OAf£ OF LAST CONTACT

1. FULL NAME (Lasf•Ftrttddl t) 2- RELATIONSHIP ' 3. AGE .

4
4. AOORfSS OR COUNTRY IN WHICH RELATIVE RESIDES ,

3 citizenship (Country) «. FREQUENCY OF CONTACT 7- DATE OF LAST CONTACT

. 3. SPECIAL REMARKS. IF ANY. CONCERNING THEiE RELATIVES 1

_ e _

• SECTION V FINANCIAL status 0

1. ARE YOU ENTIRELY DEPENDENT ON >OuR SALARY* „ | | TE 5 | xlN0 '

2. DO ’.OU HAVE AN* FINANCIAL INTEREST IN. OR OFFICIAL CQNNFCT1 GN WITH, NON’U.S. CORPORATIONS OR BUSINESSES OR IN OR
• . Wl TH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN IhffRESTSI Fx~l YES f ) NO IF YOU HAVE

ANSWERED "YES." GIVE COMPLETE DETAILS ON A SEPARATE SHEET ANO ATTACH IN A SEALED ENVELOPE.

3. OO YOU RECEIVE AN ANNUITY FROM Tn E UNITED STATES OR DISTRICT GF COLUMBIA GOVERNMENT UNU£R ANY RETIREMENT ACT.
PE NS1 ON• OR COMPENSATION FOR MIUI TARV OR NAVAL SERVICE* Y£$ p3T| NO ' J

4. II* YOU HAVE ANSWERED "YES" TO OUE SIION 3 ABOVE. GIVE COMPLETE DETAILS. ■

S. Wl THOUT REFERENCE TO YOUR SALARY. STATE OTHER SOURCES OF RECURRENT INCOME ^OT INDICATED: BY PRECEDING ITEMS.

Dividends on stocks, capital gains. Interest, rents and an annuity.

SECTION v CONTINUED to PAGE > ’ '

- SECRET
-
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.• ■ SECRET • ■ *».
a.. ', . , ; . . f, ii-.rtn> ",

■ ...................... ■ . _ $ECTjSe.V«»TlNUEO''rtOHPW 2 . '

' ' »•** KV’’ 7< 7 J ''V • 1 t- • •” »rM T On .MiU ’ ACC CiuNT $ ; • \ c - . .

. nauj'. or , .- ' ‘ . ’ADORf YS.fCtf.A.. f Cou*t ty) . • '

_ Whitney Rational .Bank .
. • ' Hlberhia- Katt ariaT -stunk . . Hew Or 1 eana. La. . ,

• - ■ •. w < v . ' • ’ : * . ■ “ ■ , • .
. ' National American Bank . 

National- Bank of Orreree _
■ ’ « a ■ a . .

' - 1 r ‘ ' ': 1 ,

?. HAYE YOU IYER Bl TN IN. OR | i YES | >|nO

K'lF YOU HAVE ANSRlRtO ‘HS* TO ^UE$T<05 T ABCYl, $t»l FAR TICUL AR S. INCLUDING COURY ANC'OAtll»»

• sectionvi . citizenship . <
b COUNTRY Of CURRENT CITIZENSHIP 

V. s.
J* CiTl^lNy-ilP ACUUIRIO RY • Oil A («) ONI •

CS""'“ I. 1 (___ 1

5 MUt YOU .T MUN STEPS Trt (NWaV VW* 
pnesint citizenship* < fX] *5

A- GIVE PARTICULARS \

5» IF YOU HAVE APPLIIO FOR U.S. CltiT$N$*lF. INOtCATK PKISINT STATUS OF YQUR APPLICATION p«pert, 9tC.)

- - - ‘ \ S . ■
• SECTION VII . EDUCATION x ' . «

z • 1’ C*tCA |M» M1 <r LEVEL OF EDUCATION ATTAINED

I I -S- » M * N H I UM J 1 H O U I A • 1 P !• A ' I OVER r»r> H‘»* IVIIMT « A? PI « Sic

SIMtlUL i.W*tiU»*l 0 A 1 M I ID » ‘ » u I U 1 1 1

» A A ?< . •!') IM M, AW t Juwi 1 Av ;; . AA?.' All ceanusti sfuo* iiapiwa *m^mii cicih

♦ «.« »i*»i foiiii.i ns itvt » a a i t « ■' j r n. sit | 1 . f » 0 A • 4 n t « a l l

■ 2 cc.ticf OR UNIVERSITY MUDY

SAMI AND LOCATION Of COLLES* O* kMUUri
| su ojic I 0 Airs AT fENOf O 9E GRll 

REC ’0
DATE 
REC'U

SEM/QTR MRS. 
CevPi firn 
fSvfctty) ■| M V 3 'J • MINOA 1 H>M '

Loyola University of the Soutl Phil Eng 1916 i 1919 AB 1919 T

Harvard Lav Sohool Law 1920 1923 LLB 1923 t

Cambridge Univ., Kngland Kng e»«» 1923 1924 none — ?

Tulane University Law Sohcol Law 1924 1925 LLB 1926 T

J. 'YA?*. CCMME 1 Al ANO SP(CIALI«IO SCHOOLS-

NAVE OF SCHOOL ' STL1?' CR SPECIALIZATION
OATES Ai TfNOI O TOTAL

HOURS• «r - TO

none i

>

4 MILITARY TRAINING ( Fu 1 I .Sc tv i» iJ i । i r 4 nuAvoli mich a Qrtin^ntf, frt r I ! t 9 . Co*J>un icsf I on i. 91c . )

I 
NAME Of SCHOOL . ; STU?' SPECIALIZATION

’ CATES AtTENOtO 
1 

»*.-• J TC
TOTAL 
«f f MS

Headquarters uS i’arlre Corps unitary Law Oct 19*4 ; Feb 1946 a^ut
* I •

1 

1 ■ ■

J. OTHER EOUCATIONAL TRAINING AC* IN^lCL’S? A3OA* .

SECRET 
3
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. SECRET

1

o

> sectioh viii - •____________ _____________________ i Gtqci»v>i; *st» «»o<tOGt _______ -.

' * • list R< LOW AN*' F ORT • GN RE Cl ON » O®' COUNTRITS, oV Wn’iC* ’5U HAVt''ANOWir OGE GAINCO *5 A M SUL T OF .Gt S ICE MCE . TB AVEL 
- JTyOV OR WORK AS~K 1 t.NMf NT <>%<■ THAN ORGANIZATION' FY*tR*'ENCt. UNOfR. COLUMN "TvPE OF SPECIALIZED KNOWLEDGE. * • N*

JtMCilLliitCfANCAt » 0G4 SVCM AjTC^IN^^ASTSvAAeONS^ UHL U’i 1.» A I i RO ADS . J NOVSTR 1t5 . POUT iCAL PAAtlfs ETC

_ 0 

•

; N>M( OF REGION OR COUNTRY.. TYPE OF SPECIALISED ANCRLtOGt
, OAf(S or

RISIDENCE* 
• - TRAVEL.- ETC.

KNOWLEDGE ACQUfREO-OV

■ RESI* 
DE MC E

travel STUDY
WORK

ASH GN* 
MENT

Uambrldfe, Enf. (lotiornl only; ’ 1923^4 X X

; ( . .

' ^"l

: ' - • • 1 ■

- ■ . '

t. INDICATE THE PURPOSE O>' VISIT. RESIDENCE OR TRAVEL FOR EACH OP THE REGIONS OR COUNTRIES LUTCO ABOVE '

X attended Trinity College, Cambridge, for about nine months. -
# ' -

V LIST BELOW ANY FOREIGN REGIONS OR COUNTRIES OF WHICH YOU HAVE GAINED KNOWLEDGE AS A RESULT OF ORGANIZATION 
ASSIGNMENT OR ACTIVITY* - -

NAME OF REGION OR COUNTRY * TYPE OF SPECIALIZED KNOWLEDGE
■ ■ OATES OF

RESIDENCE. 
TRAVEL, ETC,

KNOWLEDGE ACQUIRED BY

HOOTS 
ASSIGNMENT

field 
ASSIGNMENT

TRAIN* 
ING

Bone -

1
SECTION IX TYPING M0 STENOGRAPHIC SKILLS *

'• rir^Q^.r.M. > t. $MO» TH AMD 
none

ff.F.M.jl. ,, $«..'<’M4N0 SYSTtM uSEO • CHECK 1 XI APPROPRIATE ITEM

| | GREG<;| |SPF£?«RI TlNC.| jsfENDTYP^ | OTHER (Specify)'

4- INDICATE OTHER OUSlNfSS MACh1NE$ 4I TH WHICH YOU HAVE mA? OPERATING EMPCRitNCE OR TRA|N1NG (Conptone!•f. Vls»O* 
teaph. Card Punch, tie.) OQuO

SECTION X SPECK iMUIFICATIOHS •
1. list ml »tjolr^ 'PiMJ ‘PfbVfcldiWfW FaTr:"0'""1''"

IN £ ACH

£. INDICATE ANY SPECIAL Qu AL 1 F 1C AT I dlOUOlCSUL T 1N G FROM EXPERIENCE OR TRAINING. WHICH MIGHT FIT YOU FOR A PARTICULAR 

POSITION OR TYPE OF ROAR

J. EXCLUDING EQUIPMENT NOTED IN SECTION X. LIST ANr SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA* 
CHINES SUCH AS OPERATION OF 5HCR ftQM)RAO 1C. MULTILITh. TURRET LATHE, SCIENTIFIC ANO PROFESSIONAL DEVICES. ETC.

(. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE PROFESSION (Pilot. £l«ctftcion, £»dio Oporotor, T*»chfr
Lavyor, CPA. Nodical T»<hntcian. ate.), INDICATE Th£ xl\? OF LICENSE OR CERTIFICATE. NAME OF ISSUING STATE. AhO 

registry <J?°Tho Bar of Lcuislnna. Also licensed to practise before Federal Court,

- FIRST LICtNtpfg CCRTIF IC«TC of III..) js. LATEST LlCjgg^O’ CtRTlFIC.lt (V*.r of iaau.)

•
' ’ SECRET .
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-A • SECRET 
’ ( th rn ,r । / t

»■ ui SCR I F T li* OF

• ' SECTION X CONIIhUEO FROM PAGE 4

?.mst any sicAinc4\t materials or «U*icm »ou *nr ’•«(. author tub* if copi»A wltu raqua»t»df
INDICATT TITLE. h’K I C 1 0* ' OATt', . anO TtP» Or WRITING (Vow / It f,ton . lei »n 11/ic<f fic/»x, <®n»r«/ inttrfit tub* 

north, ahert ttotin, ••!€.> ' *' ' - . ’

■ ■ . ', ' ' Non® ■ / . ■ , '

• ■ INDICATE ANY CE V > Ci S' •< < 6« YOU HAVE INVLNtFO ANO STATE PweTmER OR NOT THEY- ARt PATENTED •-

’ ■. ■ Mono ‘ • '

»’ LIST ANY PuBL lC' set AR INC ANO PUDL IC .Aft AT IONS 1 ft RI ENCT ' ' ' . ” - "

Mono except public epeak Ing incident to legal practise.
10. -LIST ANV PRoV 4$ M ON AL ACADEMIC OR HONORARY' ASSOCIATIONS OR SOCH 11 ES IN •* ICH YOU ARC NOR OR »£RF FORMERLY A '

MEURER1. L1 ST^ACACtw 1C HONORS VOULMAVt RECEIVED. ‘ ‘ ‘ _____

' . : ■ .. Mono. ' . . ■••• ■■ - . ' • , .

• , ^CT|OH M JMfGAMlZATlOh WQffK UP£Rl£

1 . INCLOS 1 VC .CATC $ (,£!••♦ *«d Tv ) \ ‘

_______ Sep1P47 to Dace
4 NO. OC‘ fW*Li»V^ES UNDER YOuR DIRECT

, 10 (Ino, a WAEe)
«. DESCRIPTION Of DVTIIS

Supervision end direct 
policy and'Operational

■. . with other governmental
' ’ intelligence infonnatic

Mtt.TjSmCE LAST CQHPltTIQH OF A PERSOANEl QUALIFICATIOHS QCESTIMHAieE 
; 2. CRAUrp. 0» F.lCl .01V 1 SION/BRANCH UI ASSIGNMENT ‘

. _QS_1 Si____ Office of Operationa/ Cnntaat Division/ H-O. .
A OMICIAl PO'si TION' ti nr ; ’

___ Chiefj New jQrleane. Field_Qfrice.___________________ •

on of professional end clerical employees. Carryingcut 
directives issued by headquarters. Maintaining liaison 
"agencies. Collecting and reporting positive foreign

>n. Appropriate duties incidental to the above.
. I. INCLUSIVE DATES (Fto** and To*) 2. GRADE । 3, DTE KC'DIVI SION/BRANCH OF ASSIGNMENT ,

4- NO. OF EMPLOYEES UNOCR YOuR DIRECT 
SUPERVISION

S- OFFiCIAl POSITION TITLE

* 6. DESCRIPTION OF OuTltS

. 1 .. ___ _________ .. ____ ___  ___ ... .... ____ ..... . _ • '
। ». INCLUSIVE DATES -nd To*) 2. GRADE । 3. OFf 1C 1 / D1 V 1 S 1 ON? ANCH 01 A5blt'>NU£Nf

j 4. NO. OF EMPLOYEES UNDER YOuR DJOLCT 

■ SUPERVISION
5- OFFICIAL POSITION TITLE ’

S. DESCRIPTION OF DUTIES •

j 1. INCLUSIVE. OATES {Ffon* Ond To*) , 2- GRADI p. Of t ICt/DIVI S 1 0*/DR ANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOuR DIRECT 
Superv» si?n

A .

5- OFFICIAL POSITION TITLE

1. IHCLuSibt OATES and To* ) 2- GRADE j 3- 0 F l.i CE/D1 V 1 51 0*/RRANCH OF ASSIGNMENT

4- NO. OF EMPLOYEES UNDER
5 SUPERVISION

YOuR DIRECT 9. OFFICIAL POSITION TITLE

4- DESCRIPTION OF DUTIES

fl ee .^ddt tional pa^oa i / foqvt fd)

SECRET
5
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SECRET

0 StCTIM XII CHIIOWU ANO OTHER 0tPl»pt».’5
1. NUM#! ■ -09 C* H (/«« ludinf Itfpfhildrifi^

9nd' idoptnd ihitdrt*) ,*MQ AA( UMMARBICD, . 
UNDO 11 /<>••$? ACC. ANO AM MOT JIU' 
SUFROKfIMG. . ... >

\ 1 1 NumHt • O* 0 ?«•/•, oer f tort t J ' ( int.ludinf Apova*. 
psrrnfi,, • fepperen f «'. iintnr. ntr.)
■MO DfPfND 0VT9U FOB A? lCAi?j »O» Of . TX 
t’mCIA Si>PG»r.- OA. Cm 1 LOB in OVfW II VtAAS 1/ 
G1AGL iwa ASL f»at ALLJ •SkifftlAI ING. „ - ?___ K _-

1
J.fBQVlOf Twt F//LLO«'MC;tN'rORMAno'N FOB ALL CM»LWM. ANO OEPtNClNT? '

'. 7 *a*t ■ ' • ACLATlOMSHlP vtAA or siatm
z J

■

t A

•

1 " ' 

c t n/tNSMi^ . AU0M1S

Mrs Franses K Burke . wife 19O« us
S3UO St. Ch’He a ATS 
Heu Urlenna IP, 1A. '

-
daughter 193? US naw a

•

1

_ . ■ _ _ .

ADDITIONAL COUMEAt Ahp/O« CONTINUATION OF PRECEDING I TIMS

■

DATE COMPLETED . SIGNATURE Of CmPLOyCE

SECRET



M-ut (ht> nbt 41
TO WB

" K Optional rubied (d nwibe*ied tn

Stetrn^tp ON FOR FEDERAL EMPLOY" '^T
———ju^A 0*^9 
,••>,.C"'’! ^1.

/
57

£
5 X Place of eaipJoytnerj ai^licj taT,

it
fix .f."”"."”" ' "' .'J'-J-ulm,;

i« Willlaa Patrick Purke, Jr.

6300 St. Charles Ave

8
New Orleans, La.

Louisiana ! UP 1447 j UP 1447
6. Place <4 Hr!h ic-ify und ShiM. it K-ut eus.-ie U ST, nuiiteclfy Olid ^vuntryk

Nev Orleans, La.
OTTSote cl Utfh (nivnth. Io>. r*N»r)

______ 220ct. 1900
■i (2 M.»rrl»a i IJ. H'lighc w.v 

____□ Slujl. J ....... ■„,.

r * m.u.

« 6’14"—202

IS

14. Hare yvu evor Lwn i.n.j4->)vJ ti.e (vdi tvj Gcvortuponr? pg iot ,'fe 

I! r.c* by !h» Fefe'd vk'Vi»n\r>'iiL ulve present arud* and dale of

Major USlitCR t Inactive duty) 15 Aug. 1945

DO NOT WRITE tW THIS PtOOt

an*w by h> atian

IX <a) Wo«M you ocvnpl short-term opv^ntn-.ent d offered, 
iof— I h* A c&'nths^........

3 K' $ atanfhs?.....

6 to )< months?.....

(D Would jeu ocuopt appointment, if v^lenbt—

In Washnvyk'n. D. C,?....... 

anywliore tn the United cfew»« 

outside the (felted States'...,.

19. EXPERIENCE.—You are rrqu«oi» l to lunMsh 
cutu'ers sr agencies to dv>r;::n»e ><”ir juulih. al 
held. U*» a oepuratn bic*k Lu EACH

too r

NO

X

X.
X.

X

x..

(S. (c) It you wiil accupt tij.t^inbDWA in certain ks>jt«.'«iaCXLY. gixoaccevtat^e 
locations;

New Orleans, La

(d) What is the lowest entrance ealmy you will <x<•«<•£. s8MQ.OO 
t«ryear

You will notbe considered !c» petition* paying Un.

>) II you tire wiHhi.j fe travel, 
Pg Occasion*illy f l Fro-iuondy Q Cnnstaftdir

j-kJ !ha fipfjcJnUrjQ

(4) U you w?re tflif ou.rk-yod in any fxwkii.Mi undur a n.irr.o dilte<»iil front that shown (n lr«;a 4 of this nppheutton, give ut>dar ‘'tteX'rtJ'C'. 
each the ndinr u««>i

(h) U you V..tie r.*\«r ieeit otnpfe^itd -«r .i.'w ri.-w unemjifeynJ. fedi-'.<ite that tact In the »trir» piw>;dud iwlow b>r ' Pro»yni Position ”

Datos of empfomam: {Mvn!\ year)

*l^uoo cd employment (city and State):

It Federal doos depo/Pnent, !>ur»au •.< wtoKshaw t arid 
L division;

^KlndoTTusinioj os orqanhaUon'te. g.

Number and kind c4 employees tupom^d by r-xs:

(Ta toe and btfe of irufiiediatw supervisor.

Reason tor deeinng to change wCbjloymert

PRESENT POSITION 
^uct tttle U yuur »sw«HitMsa>Uun:

See appendix "A’ Ptewut S

Do^ripSun of your wvrL

(CONTINUED ON NEXT PAGE) 10—<me-»



«n Item («a> "

See appendix "B

■ittena»>d (oca:

* From

■(c) tXiiy o«i.;nur.t

tXites ut duty aMkjruMM^(ciU«t)<4u years):

LocutKxv

attcn&d (monthK yoarsj:

Fretn: To;
Raang recesved at ooj al this truuunj;

t;jT>uty QMHqnnmnt aitor this training:

^Ttua oTduty asugr.uer't (awnthA ywni.

Firm'

W. EDUCATION,—Orels Idgh^et grade complied
3 3 a 9 . Jesuits High SchooljJTsy..Orleans, la

Q El^twn^.ry Scheel Q junior HujL School XI SMkvKtjhStxl J

(u) Nonxi an-1 Location al Colkhjs or Univendty i Major j
^nglish

Dc\;re*t

LoyoiaJUniMrsltXi_JhCl._La___JLA_j 
Harvardlaw School. Cambridge Lav
Tnlnna Tini Tarai ty,_N.O.- Ta Jaw ;__1924

: 1919 
1923

71925
X

X

j AtJe

jZabZ'
I LIB
-_llLL

rx-sv 'r«Ut

1919_ ?
1923 r ?
1225 J.

i —Lav., and-English Litt._________________
-Spirit. year_( 1923-1924). at TrinityJJsli 
_C«ebridge-Univ.England_in_Eng^_LLti. L 

’ research. :
(*) O'lef t’a.m.i such n. -

tt mujS i kva*
sc.^xjl). at 'sa wtvi.v U«.n 

Judge Advocate 
USMC Institute

:i, be. n--3~. ' ucv
Inst*.‘a iM.tw na.T.o -ir«i Ic.-c-on of 

fkj in a Fojaral a.y.icy: ’

General of Navyi

' ! IX’.tei A’ViCe-l J ?r».v»
>:e S*.^**! I f------ -  *"* >'* ~ ~'— '*—1 — ——

niitsry Justice j 1944“ ! 1945-----1 X ,
—Fest-Saehange-Aotg.—5------ ■------"------1—a—!--------

1J. h-’T'Po yo^r Vtiowicugo el 
turman iarxyuagM.

READING SPEAKIS 3 XN75SSTNG

Km. ,<10*4 F»» ‘ ‘

« ,v r no xv e^er r-^-n a Ih-rw:.i <. ^r-j I.—<—c; ~.x>3 cs
as pi’ X. •Iec*ncian. rad-c hwc.'ter, lawfac. CT A. riej

, 1~1 No Gtv« kind ci hcs-“~» ar-d Shite-

French 1 IjL
i 1 ri 1 1

r,^ .t Lawyer j Loi$iana

to) Hew was veur kna-eiddae d b
___i__ I__

1 1 1

i— - r- -.-.-i- Continuous.

School and private lessons
(b) U you have or mciJoi in anytoretqn ex

(I’ n.tr «* or .x —- t»«m r25 a >•»» ntH ler,;«h ri t rr -d
^gi'anji''rfrah2efc,“*'8ermahyj Ttily, Can' 
ndi»t etc. Study and.recreation. j

is: Q~J »,i? a *< i yea (• a'.a rr..ic.-.:.as a-,a '-.'i. j
cnn use m. h as orwrcfn ci short wits m!i -• t*. <'•.■114^ *

Practising lawyer, in New Orleans for about 
fifteen years] member Nev Orleans and 
Louisiana State Bar Associations.
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Jiigea gilly» Jr

Judga

.. Fred N. Cgden Broker,
n-iC Not'employed

BUSINESS <'T vXVVFA. 
DON ,

OS HOME ADDRESS
-a, jicfatii'i'; »tr"5«t •iM numhaer)

». SET?}

American Bank. Bldg. N. 0. La.

Jurinj h:..o of wj» f

With Kill rn.Utjry pup an>l <?l'0«unco>?.

' 8 Sept. 194;

P*n. 30 to

U art

013458 Major USUCRUSMCR

h r-t

:dj- •r SEPAkAR
DURING

NO

lA^LE SY LA

S' '

XT. WYKtn the

CMt.» of entry cr «jr.*n*»e into cerv- 
- tuo , •

C'jreFD 
DUTY.

fHF FXAHRIAIf ir appointed, you wr. •. ?
Gr" r;i r PRIOR TO ENTRY O!

!OM >POM YOUR lATt>r 
/^Jl'rOF THE UNITED SZATtS

WAV DO NOT SUBMIT PiCOF OP DISC HARGL Os ?F?A*ATiON

Djta kA sapamt.jn or A^anteoast

TTION (No 36) INDICATE THAf YOU

NAME

3 in ’‘"in 28

35.-D«fective distant-vision 
corrected.by. glasses.......

. su;.
(Gir. ocxBri^**

Court of Appeale,

t>r th. wow! ’’•aheLirto'Y 
popart to ehjw l.; 

cd ywr flierhur-jn or M|vtni!ic.n7.. .............

(Army. Novy. M C.,

ciiLw.ro vetj-wj i«hewm k

...J5 
Inactive
Resdryc.,

Inactive duty 
_19-Dec._1945_

•uwj X in proper

OHLY. d.J ya : norficipat* tn o com

ycu tva unn □rnod widow of n eeMMn'

rechaJ diaah-ii:
DUR ANSWER TO QUESTION 3.’ Hj. Ib) fcl OF 
O CLAIM EriKAS I RE! k> ‘•M'e ATTACH I;

:Y ikOOF LPEC1FJB

THIS SPACE TOR USE OF APPOINTING OFFICE ONLY
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(Sec. 21 In.Fore liesj Sec. 16 in USCi,C SLi; Fora 57) . .

. 7he following is a ccwplete account of asy hurlnfics aiid professional activities' 
since r.y rvturn to Kn = CrleaiBS, Frac Xn-tl-nd, ir. tic Tali of 172^l. ‘ . .

I has! obtn.'ne'i u iaw c9.-:'ee irci harvard in tsi, ua'the law of Louisiana-
, differs ir nuy isnqrfent reryeeto. f:e_~ thy 0 error. Irv, 1 entered Tulane University 

j.w Sebe'l, ir rntohar 1.9S4, to ctuiy ,j otsi r’inr.r. ntvP Cede subjects jr.'the .afteradons 
1 uorheo bp s researcher for the ler fj>■» er Spencer, ffuiere, i hoDcs anc Ltuibar, 
(new Fit lye, Furler, ■ urku arc CF.-mr jo? 10,'C i'n.'.ief. Frvfi Co. I'icg., he Crlesne, La.

In July Iff? T receirn.'' tic f'TM ef JJr *rc~. Tolars', yaocad <).c 1 outviera L-ar ~ 
•xnrdnr.tfcrs, and ertirod prr.eti.se t;j mi saiiccfuie'c? tie fifm ’mvxdTaixvo, kj aviary 
wan, ee T recall it, ?1CO,OC yer forth, plus’, 75'* of the fees on tl.c bnrfnecc vt.Jet I 
origlnrte;.. Ouch face wre ncr'i?.’bit-. 57 ver) r:>: c. sJed ir rtser.i cl on ratters tarf.fr.- 
ed by rc~ ’ <'".■ of the fire, or- t’e hard'Jry Wr-'-or wtters of Jitj^eHrn.

o cl.ter.ts of th. Sytcur fins tsn th. ;e~ ir’etnc ;>nk ; jrnsf. Co., a 
Bfail byrb vh^ch l ad lean crrrxise'J a fev years yr?v’r'.:i*.y. In J/To, tb^ b.nk cecidei 
to oyer, n '■;■r:■■', repr.ruserrt, r' fpre'j r.“ th? ,’«■>*• of or->r.'.ring end r;u-.r'!r.f: d>, at a 
salary of ?4 CO.CC yer year. ~ ccee; te<:f cry.-.nl“rd t> e caorrtrcrt and 'ey-it 
cuccascfully ::; J1 1‘'31. hr rerk ccr.cirtod Ir. relJr:tine trf to end curtccfmth ip
accountr, frvurilrg tic funcr c-f torxf-'ciariec, adrirfstcrlry esirteu nrd htrd’fr^ 
receivers-’:.’? s.

Jr 1r x'’ rhe diiiyciLnt dere'.'-rr-st of tve ’’ev “floors FrftF f Tr::^4 Ci-,, rot frtc 
diffictCiieE, me, ' or the oticK of ti e (tsvr.i'r.iior^, rhe wl iro. br.uh v.-rn trice 
over by tie 'r+erstate ".’met / Frulirr Co., of frlems, ?•$ tore •w suffernJ by 
any of !hf (".I'nsccrr. of de “r.yr.rtr-.rt. ~ s?:‘ 7 rue t 'rfffc«.-r of 'he
Trierer-Me “m-, nrd conic hrvs rircirc.t there fr./cffnitely, but 7 t.i c'.tkid tho eavircr- 
nent ar c ths Felicias of O a s-rr.B::errei, nnc. T een'd ec? very little Frccpeet fer 
advar.cwrrvt, an y rriBtfvied vher t’c true’, ncsotg; < n' '.vt:-. ucnwe.'sc-.'.

Tr. the fall of 1931 I cm-rdSK' t. cwcrt.ii'r ri ic.h. ioe to- (.-s ect e i ovlr.f-lct-trr 
on rann' St., airl'ar o the cr.s cr. < :c ffeec fa J:s--. York. -:-.c;'ei:-Joti 'ese to
bo derarec ■y-'i- the ado cf ccvcri: cvi.icl. v-c tc '.€ .Ucupocrr r-rerg rev-s chic— 
patches. TT yrovec lr.; easf civ, ;;vover, to sail su'i:c Ituv eor.trr.?'- • !< ^ehc the oper­
ation •'ref44allo, sr.d I licuicctc-i tha cor; o;aJ.'c'!: in xhe early perl of .19.1.

, Tre cf ry claa.'f.utsc c.i ItC.r.e, •.tiTkc.r.". j, Feucrc-. H. herr'-^an had
been rrreif crag la?.' tceeH:er Kiev- graiivstior., tsaf: were l«c«r.L>.c< quite sue 6 eq?.tl. Tley 
ar.hcd r< *e /fir. vac.-c, c..\g, ir. tit sue: er cf 111.., 1 UcsM- t idle (f :h.e fire of 
Doutcc). remru: e Furio. Fer the next fivs- yosra ee c.-.y.feil in the general civil 
practise of is'* In ell City, btn'.e me Fudc-raL Courts, ire!. o'..j cm, ve ri : reft!', tre 
the Llllir.-siey }ju;ih;cerinj, Cc., th a Xita Co.,Ltd., yutlich..^ 0«- fJ).v c; <; t daily
pupers, < Stc-xCnrs. Lroi-.f-iu,. M., txc a nu -< r of irv. c;ts> r.i Jee, tx:: lecci 
cor; err.iions oZa. ii.diviuuuls.

J"v »crk csv.,rod the whole field rf civil corpert.io ri .’r-ctvithal * rtctice: ‘>h9- 
preparaton of nlcncinys, ir. err.less)r.y virneuses, ermuc-fr.,; litigation, wtirgt briefs, 
errJinr cases in ti.a inetrat «..•:< sypellet& courts, w:: :tZE;: tii'.eb, FJU.in.’LtcriJ^ 
orttstco, hsrel’nf tnrxtion ru'ters, etc. ! y ir.ee: c r.vc-rartc r.yproxix:uxrfy jVOCC.-tX} p-r 
anriB-. .

I raiicTec frrr t) <■ firr :r 3?“7 cr.f contirve? iso, t.u nr irv.i viduj 1, with 
offices', tr *h? Corn’ Park '’•.'.■‘It’-: r, until 1 en-iered Rilitsry si;>vice ir. 1'41. Ly ii.c«-e 
during 11 ■ t period vtirizd ’f-’rer. five «!•■' elrh ■ Oouss.’ c drlijrs.

I .-r re-ivo Wy’tr the ’ .“J mine •icr’f lYfc f-e^rriUr 1 ’ c i.ecerier ■
l<?4et "h-’e T n'n over.-eac ry T'lsr died, 2ec.v'trr o cereidersV-le estate. I r-t.a oared 
executor fa her will, ex-J, tfer roturr, 7 syei.t ro-snl s.eJ.ths ir f-.dr.ir.i rtcrlng
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the oatr.te, tranofering the securities and corking out sace rather eoEplloatod - 
taxa4 ten natters. . 5 ■ '

. ; I>he<* decided, vhlle. in oervice, thatl did not want to return to active Jaw.
. practise. iho clients I had Lad- before the weir vero b»inr rudeqnatjaly served by other 

attorhoys, ord it have reant e?artlng all over agAin from scratch. I did not 
wont to ds that, so I began looking for a luaint'jc in which I could invest capital

. end iry services. Naturally, I h-vc found, ^uite a fe^., but none, an yet, whiohneoto 
lay resjuirerst-ntd. . ” ' ................. ■

- , Tnna n.r.ber pf • I r yor-rd of Pi reeler; of ths following coryoi'att'/nas
The rational Service A Aj:; riJ^l Go., of. Shi::^o, Ill., ’..t.ich. io in 1; e credit report­
ing business! t).6 Cahill Realty Co,, of St. louis, L'c., a fer.ily reel e:<1ato cenponyj 
The tqui tuple kpal /.state Co.,ltu., of LW frlcEnsi tun-l L:ir::clo Sox^.’iccr, Inc., :. 
oerpuny •«h.ici- sor.a of wy associates and I or:;a!!sed recently to dperv.to ''J.a■ande^oitea*, 
in thia territory.'

7 bw been active in Civiv tuV.crs, acting or ie:ci captain in driven of iho 
Ccnrundty Checi, and hove taken pu; i iii driven by t: e ksa Oi'vest 'i?e An' l-’:'ubcrculos.Js

• Society, the fancor Sceioty, etc. J ran t merbsr of the Heard of The C151d»en'a ;5uroau, 
a Chest agency, one a Shorter of itc fir.ancs ceocit". ee.

- 2 -
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57) .

In the spring of 1942 tho rar cere pretty close to New Orleans. ykore were sub— 
u marines .in t’ <■ Gulf, tarjero wsrcbeingterpedoed as they left the river, and the 

hospitals were filled with horribly burned tender. I was anxious to do' that I could, 
but I. felt trot at my-age there 'was little hope of tshing an active port, I bcctur.o an 
Air Raid warden, and helped cell sene ter Ford.-, rj>-. I thought that was.about all I. 

. would be obie to do. . ■ . - ■ ' .
. Then the Farina Corps car.o .out with ananiiourjep.ent that oamlBsiinowere open 

in Zvlstdeii. TntcllJr^ncc to sen up to 45 years of age.I caw the Recruiting Officer, 
and ho ree'ccr-ended me for «ticb a coiKdasiox, Xoih.’As hay;-cn’a<i for cere tiW, so when 
X was next in ".asKinntcc cu bueireus I sen-. to Fxrire Corps I’endquartrrs and looted p 
upColcvcl br.lfcrc, vbnrl hi! ! now in '.sv* Or? ewe. .

Es" ascertained that Aviation Into11;pence was filled up, but state*! that he 
would be rl.< to tew ne the hecruit Ing Difirter, thc.t I might tr::ncf«r to . 
Aviation intelligence later on. I was delisted to get into the ForIne Corps, and ‘ 
accepted n ecarlsr:’cr cc Captain cr. 3 Jepterter 2?42. -

After an indoctrination course at Quantico, Va., I was ordered to Swi Antonio, 
Tex., as -asr’et^nI rccruft Jr.r effi-nr. 1 rrtrtrrt th::-? for tiroc t ont’cr devoting 
moot of ry tire to tbe Student rfflcsr procur-wsrt rrogria in the vnricua Texas 
collegos. '

Jr. Dec>rbtr, 1942, the Tsrjno Corp-.-., which, hrt, pricr tc that’ trte, bean an 
exclusively vclw.ic.T civsnliatio!:, ws y'&crt •■r.ier the folofitivu Service System, 
end Ferine Ccrys Jicndqusr-;are cccIced to fcllou Ue esc of the Jiavy and appoint 
a Larina officex- 1 liter tc eneh slate faleciivu Service I’eudquart ore. I was one . 
of those appointed, and v-rt ordered-to T.uloi&j., b’.C. or. 12 January 1943.

The poet at haloid v«s one of ect-b iapcrto^co tscauso of tho .bur go Farino Corps 
bases al Nov j.ivar, Chosuy roint art LtUata.!, a!- Unok ovw one hundred thousand 
Perines sera in truinlng, art at xhlch constructi'-n urt K-LintiiriKiics priVTsco 
involving acvoral l.ur.drad millions of doll.'Je wro ir. operation. It vac my duty to 
supervise U.a inductioi. os' nil j.oi’u. Care Uri srl^rtw. who wove ussipned, to the 
Karine Corps through tho uoleo-ivo isxvios Sys! as, end io roprouent the various 
Varina Corps installations in their dealings and disputes with local dri-.ft boards 
concerning the dafcresnt' of alout five thousuul cifilirx staployoaa.
1 Jn edcitlcn, I toci an aoxivo cart ir the auxisis.ration of the Selective 
Service Eesdeuarters in Raleigh nixi throughout the state, interviewing reriotranto, 
their cs.pl overs w.d dependants, ecvisir,. local era a; pen! boards, setting up replace­
ment ocbe.tuleu for vuri.'us inuut'iries ux! pr.ssir.x c;; t!.e neritu o: eleven
thousEixi anreala. .

Ihe vcrl; ve.s int« rertirc w.c j-reductive, &r.< living in Ralcifb rne certainly 
!*good duty", but I hac never lost my deslx-e for overseas duty arc r.sdo tvo aitesr.pte 
to transfer to AvlaTicn, both of Mhi-! were unsueve. '.ful. Ihen, in Gep seibcr 1944 I 
heard that Vurine Divisions overseas ■sere badly in need of l.egul Gfficero, wd I 
imredi*,tf'y applied for trinefer. J vno ordered to i.eadcua.‘ioro for ircoctrinatjcn, 
and,: oftpr a tour of d:.fy in ti c office of the Jucge Auvccato Cer.e.t.1 of !be Davy, I . 
was eer' ftrp lo/eunc in February 1 4? for furt! er training. In April 1945 I sailed 
from Sen Frr-Kcirco,- ard ir }’s y I Joined the yourth S wine bivioion, rieot- tarine 
Force, hacific, at Vsul, as Mvicica legal Cfficer. j continue! in that root until 
the war er.ced and I precured a tr.sr.cfer to the inactive list.

' a y.T-;rr tivirirn enrsiste of orproxirate^y 1!.','VC men. The DivAt-ion legal 
Officer is directly rou-onMlble to the CotrsBdinr CenerrJ for the aw. inisi rat ion of 
pllltar- htstico three;.-! cut the comend, and str-ervtses the work and findings of all 
General, i>jrr:sry and reel Courts, r.s well ns t‘ose of all Boards of Investigation 
find Court!■ c:-’ adviso r tho Cwr-’ndir.g Fir.rrKl or tho cct/cT! to be taler,
as Convincing Authority or immediate Superior in Command. In addition J e adtieee the 
Cas-awcirr r-cncral art CUe’ of '.!uff er r.U hru rst’nre arieing cut of contact rts 
natives, Vith civilian and military, authorities art with the owners of training arer.s
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used, by the troope.L’oreavcr, be tcioae legal Aoridtonce Cf'leor to the Division, 
which Involved, during jay term of office, the Riving of logul advice and service 
to stout eight hundred indlvidualc. . .

. I returned to the' United States on 25 October 1945, and completed my terminal 
leave on 19 boedmher 1945. ,

During sy ’tenr of service, tty supcrloro rendered reports on try fitness each , 
ninety days. All of thoce reperte were favorable, and' many of the® conGained eocsren- 
datloho. I wo promoted to Liajor in Aug-st 2 45, to run* from L’ay 1943, and I hold 
a permanent comisHon ae Vejcr in the h.onerve. Hy file nueber is 013458.



SECRET

FITNESS REPORT (Parti) PERFORMANCE

•• , ■ _ ' • ,___msroucTiona___________ .____ . ■ ’ .. .__________ .__________
FOK WE AD-UMSTNATtVE'OFFICER. Oonault current ifiatruct ion. lor completion <hia report. .
FIR WE sil'EKVtSok Thia report ia dea'isned -’to help you eapreaa your evaluation of-your subordinate and io tratismit 

thia evaluationto yoiie aupeeviaoe eivl^aenioe of f ici.la: ‘.’.Or Ranir.lioo.pol icy ;rryuirea?t?»*t you, inform the. .aubordi. 
note where he-'atnnda with you..' Ce«T le lion of We-ee’por.t - con , help: you pf ep’nre';foe a J.acu.aipn with^him'of Kia

undercbrul it iens'.spcc if ieilihRefiulat lon’JO-d'O. It is recommended that you'read the- entire form before completing 
any ^estion.’ 1 f', this ,is‘ the ^initial report. on the employee, it must be coaipje^e'd aM forwarded to the Office of 

.Fer sohne I ,no later "than 30 days ,-af te’r-the Mate" and icat e'd in i tem"fi;*'of'Sectipn“/A below. ' ’

SECTION A.

HAMC - "

BURKE, Willian
(Vidd/e) '

P., J*

GENERAL

22 Oct 1900 N
SERVICE, DESIGNATION 
" ; OC

OFF tCtfO. VIS-fOnVVVAVCH - OF < ASS < xAWC.T• wr r a < I IyFW * OM ‘ MF -nasi .

Operatibnb/Contact/Kev Orleans Office
. GRADE ®. -DATE’REPORT Out IN 0* * ‘ *. PERI

. 10 (Contact) (Ch)

gsA;
TYPE OF REPORI

9 September 1957 9/9/56 - 9/8/57
ST. turtSM »o< I

SECTION B

A. CHECK (X) APPROPRIATE STATEMENTS:

■ ' ._________ - ■________ CERTIFICATIOH ~ ’______ ________ _ __________________________ .
tn.- this ateOBT P I has fX~j has hot str. show, ro rHt -ihoivioual nATto. .» .or sho.h. cxplain whv 

Subject is stationed in Louisiana
NOT:

E, Ms Ashcraft
ED NAME ANO SIGNATURE OF SUPERVISOR D

_ _________________________ OF OPINION WITH THE SVMRV l SOR. OR ANY OTHER IN­
FORMATION. WHICH WILL LEAD TO A SETTER UNDERSTANDING OF THIS REPORT.

Chief7 Contact Division

Polled Poj. CcJ'vl

Reviewed by PI

certify that any substantial difference oi^pinion with the supervisor is

section c

CHATUAC OF RCVirwiHG C. OFFKlAL rI TLI OF REV I FWl V G

George G. Carey I Assistant Director for
JOS PERF0RMANCE EVALUATION 5p.er«tiflns_

DIRECTIONS: Consider ONLY the productivity and individual being rated has performed
during the rating period. Compare him ONLY with others doing similar work at a similar level of respon- 
Factors other tnan productivity will be taken into account Inter in Section tkibi1i ty.

carry out responsibilities.

INSERT

DOES NOT PERFORM DUTIES ADEQUATELY. HE IS INCOMPETENT.
Guidance dr training. me often fails to

SOME ARE
performs duties in

NUMBER THE SUPERVISOR
FER OTHER PERSONS KNOWN TO

COMMENTS:

*5 <) SECRET Performance



SECRET

ic duties

. , ------— ——
. lx of the more important -STFCIFIC dut'ir armed during this rating period. 

, . tant first. Ito not include minor or riant duties. '
b. Rate performance oh each specific duty considering bM.V. e RVi't X enetw in per Io tmXj/ce of this specific duty.* 

c, ‘For. «upe,rv i sor t ,abil 11 y -to.:rtrpr r v i if will always be rated aa-b icdiity (du hvJ rate utupttrieoft thoa<
. ,' oho' aupejvtie^o ae'eretarv only). \ ' - • . ■ . • . ' ' J— ' 1 (
* d.‘ Compare,/in your mind. when .possible, the individual being' rated UiCJ* .performing the sane duty at i

■' simitar' level of responsibility. ‘ ‘ • A/ ■ v -
e. Two individuals' with the' same . job title may be perfortDiCMfAHfferent duti«A. If so. rate, them on different 

- dutir.. . ' ' ... ’ ' / . . ’ - • . ‘ '
(;• Be-specific. Fxamples ofthe-kind of duties that might be ’rated -arARf

DIRFCTHWSr ‘ < 
a..State, in :th<

, ORAL BRIEFING . ■ .
GIVING LECTURES ■ 
CONDUCTING SEMINARS ' '
WRITING TECHNICAL REPORTS

. CONDUCTING EXTERNAL LIAISON 
, TYPING - .

TAKING DICTATION . 
SUPERVISING' -

HAS Ann USES AREA iTXOWLEDGff 
DEVELOPS NE* PROGRAMS 
ANALYTES INDUSTRIAL REPORTS ■ 
HAN AGES FILES , "
OPERA TES [RADIO ‘ 
COORDINATES Nl TH OTHER OFFICES 
VRITFS REGULATIONS 
PREPARES’CORRESPOND&CE •

For iomc jobs, duties,may be-broken down even further'it supervisor considers 
and phone' operat ion, in the case of^n radio operator. ; a ■ a

CONDUCTS INTERROGATIONS . 
PREPARES SU&fARIES - ‘ ’’

' TRANSLATES GERMAN ‘ 
DEBRlEFING SOURCES 
KEEPS BOOKS. ‘
DRIVES TRUCK. 
MAINTAINS AIR conditioning 
EVALUATES SIGNIFICANCE OF DATA 

it advisable, c.g., combined hey

DESCRIPTIVE

INCOMPETENT IN THE PERFORMANCE OF THIS DUTY 
BARELY ADEQUATE IN 'THE PERFORMANCE OF THIS 
DU’Y .
PERFORMS THIS DUTY-ACCEPTABLY i

performs this duty in an Outstanding manner 
FOUND IN VLRY FEW I ND I V I DU ALS HOLDING SIMI.
LAR JOOS ■
EXCELS ANYONE I KNOW IN THE PERFORMANCE OF 
THIS DUTY ' ’this duty in a competent manner ’PERFORMS 

PERFORMS This Duty SUCH A FINE MANNER
NUMBER

, THAT HE IS A DISTINCT ASSET ON

»MCi lit OU 19 10. 1 ’

Management of domestic field office

HIS JOB

RATING
NUMB! n

6

.Hone ou.v . Obtaining the
effective support of non-governmentcJ. 
sources and contacts in his area

RATING 
NUMBER

6

If I Cl 1 1 c Su r r 10. 2 . ■

Analysis of assigned area for 
intelligence potential

rating 
NUMBER

6

liaison’ with Federal and local agencie 
and officials in his area

RATING 
^NUMBER 

4

»e < ci f t C ou »r wfl. 3

The planning and carrying out of 
effective intelligence collection

RATING
NUMPFR.

6

si^ort’of other elements of CIA 
in his area

RATING 
NUMBER 

3

NARRATIVE description OF MANNER 01 JOB PERFORMANCE

DIRECTIONS: 'St rest strengths nnd wenknesaest ffect development on present job.

Complete integrity; knowledge of area, familiarity with source potentials and attitudes, 
Ahj 1 -t -ty to obtain close cooperation of non-governmental sources at high level; loyalty 
to staff. Somewhat Inclined to take legalistic approach to relationships with other 
elements of CIA and other IAC local representatives, with consequent loss of flexibility.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRECTIONS: Take into account here everything you know about the individual....productivity, conduct in the 
pertinent perianal characteriatica or habita, apectai defecta or Jalentt» ...and how hr fits in with your team.
pare him with others doing simitar work of about the same level.

DEFINITELY UNSUITABLE ♦ HE SHOULD BE SEPARATED .
OF DOUBTFUL SU I TAB ILITY...WOuLD NOT HAVE ACCEPTED HIM IF I HAD KNOWN WHAT I KNOW NOW 
A RARELY ACCEPTABLE EmPL0YEE. . .BEL0» AVERAGE BuT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO

RATING 
NUMBER

* of the same suitability as most people

A FINE EMPLOYEE • HAS SOME Ou tstafding
I KK'’ IN the ORGANIZATION 
strengths 
the requirements of The organization

EXCELLED BY ONLY A FER IN SUITABILITY FOR WORK IN THE ORGANIZATION

/Ob. 
Om«

s this individual better suited For pork in some other position in the organization’

f
SECRET
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FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

FOR TOE ACNIMSTKAflVEOFFTCFR: Consult current "instructions'for completing this report.

FOR'fitE SUPERVISOR: Pus report is a pr i vi leged'comrnuhicat ion to your supervisor, and to appropr i *1 e, career manage­
ment',and personnel, official* concerning- the potent rah of the employee being.rated. It is..,NOT to be.-shown to the 
fated employee. -It is recommended. that”'you read;'! he ent i re report be for e.-complet mg any - question.' Piisjreport; i* 
to br completed only, after^tK^^eavtoyee has been: under- your .supervision AT.LEAST 90 DAYS.- If leis than 90days, 
hold anil jcongi 1 ete after the 90 days has'el eased. I f this, i s the INlTLALKMXjKTon the' employee, however {-'it • MUST be' 
comp tested'and forwarded totheCT no later than JOdays after the due'date indicated in item'# of Section below.

SECTION E . GENERAL
f.' NAME . (Leet)- " (Fickt) (Middle)

J BURKE Wiliam: P., Jr.
3. DATE OF BIRTH '

22 Oct 1900 .
)• SEX \
• ' M '■

4. SERVICE- DESIGNATION 
de *

3- OFF 1 CC/(yi9| SI ON'BRANCH OF ASSIGNMENT

Operationa/Contact/Nev Orleans Office
«. OFFICIAL. PdsrTlON TlTLt - ‘ ’

' 10 (Contact) ■ • .
t; grade 

GS-15
DATE REPORT 0u< IN OP •

9 September 1957 ___ _
•».

SECTION F

to., TYPE OF REPORT
’ (Chectone) * ' .

1........ - .(UMI OHM 1 N 1.:uHI»H0l setciai (Specify)

XI....... ’•r* »s loot n r • ta’iOHI

CERTIFICATION

ESfNTS MY BEST JUDGEMENT OF ThL INDIVIDUAL BEING RATED

31 04- >7
SUM KVISO.'S OiriCIAL Tint8. -TYPE (i/$R PRINTED NAME AND SIGNATURE OF SUPERVISOR 

:

SECTION G.

the kin

AT WHICH

responsibilities. Think in terms 
work. ' '

JI. J^-AshcraftJchief.-Contact_.Dl vision.___
I HAVE REVIEWED THIS RCPORT AND NOT,TO ANY DIFFERENCE OF OPINION. IN ATTACHED MEMO-

George G. Carey Aasiatant Director for
TE OF POTENTIAL Operations

I. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES 

DIRECTIONS: Considering other* of his grade anil ype of assignment, rate the employee’* potential to assume-greater 
of responsibility encountered at-the various level* in hi* kind of

NUMBER

ALREADY ABOVE THE LEVEL 
HAS REACHED THE HIGHEST

SATISFACTORY PERFORMANCE CAN BE EXPECTED 
WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

.MAYING PROGRESS. BUT NEEDS MORE TIME BLIORE HE CAN HE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GWLAHR RESPONSIBILITIES 
WILL PROBABLY AOJU$T:GUIC«LV TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT MIS PRESENT LEVEL 
AN EXCEPTIONAL PERSON WHO IS ONE OF THL fE» WHO SHOULD DE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER
LEVEL RESPONSIBILITIES

DIRECTIONS: Answer this question: Has this person the ability to be s supervisor’ (XJ Ye* i___ I No If your 
answer isYES, indicate below your opinion or guess of the level of supervisory ability this person will reach AFTER 
SUITABLE DRAINING. Indicate your opint6n by placing the number of the descriptive rating below which come* closest 
to expressing your opinion in the appropriate column. If yourratingis based on observing hits supervise; note your
ating in the "actual" column. If basedon opinion of his potential, note the rating in the coition.

0DESCRIPTIVE 
RATING 
NUMBER

OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION

BELIEVE INDIVIDUAL WOULD BL AN AVtRAGE SUPERVISOR
3 • BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

TH I S KINO Of 3,1 TUAT ION

ACTUAL POTENTIAL DESCRIPTIVE SITUATION
a HJu» coin* tmc nut jos (truck drivers. atrnotraphort, tochmetont or profottional tp»* 
ciolfta of various kinds) ixi’i contact nitn immioiaii juioimniiii is iimtui (First Jine□ surervitor)

3
• it?ur o< iviimm: nan dikcv inc basic job (Second line supervisors) -

A ilvv’. NMv MA* os MAY NOT SC lUMIHtOII, SmICN I) IIMftllllll IQS MAJOS HHl, 0 • 4 AN < 1 Af • ON

3 ANC •MIC* (StiCUttV l0V0l)

3-
NMlN CONIACV SITM IMMIOIATl IUlOIOlM*UI IS NOT lAIOUlNT '

• 3
I.E1 IMYtOtAU SUSO SO 1 NA I I A * ACTIVIflfl AAC PI*(S*l ANO lUO CAAfruL CO 0*0 1 NA »l ON ,

3
i.(* susoaoinatcs inciuoc mcmsiss or r«c ossosits mi ’

• n.(* (Specify)

,°iovN«* ^5 (Part I I ) OF FORMS AS AND
’ 55 ARE OBSOLETE.

SECRET Potential
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■ ■- !?/> ? ■. . .....
noi a \c; VISION

— . —-------------- ---------------------------- .—---------------- .------------------------------- =--------------------------- -A—— —Wart  -----------------------
4. COMMENTS CONCERNING POTfNTlAL', J ,> ’
Heis yillihg to. leave /the. New' Orleans area for an overseah tburj, but not for duty in 
Washington. Since hi abackground has beenentirety in the ^neAjJ^^fllection field, 
and since he has -no substantive training, it is difficult conceive%i^6uch an over­
seas position. He la ehihentty suited to continue in his pxi&<»t assignment.

■ M ; ; ' :-K'." - . : ? '

80

SECTION H. FUTURE PLANS ' -
THAIHINO ON‘OTHIN OX *11OFMC. TAX CXAtR.ItNCC NLAWXtO AON THt- <<Ot*IOUAk

No further training or experience. planned or considered necessary# with the exception 
of periodic meetings of the CD/OO field chiefs.

NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAkEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

See Section G(4) above

SECTION I 0CSC9IPTI0N OF INDIVIDUAL

DIRECTIONS: This section is provided as an aid to describing the individual as you see him on the job. Interpret 
the words literally. On the page below.arc s series of statements that apply in sene degree to most, people. To 
the left of rnch statement is a bow under the heading “category. * Read each statement and insert in the bow the 
category number which-best tells howmuch the statement applies to the person covered by this report.

HAVE NOT OBSERVED THIS* HENCE can GIVE NO OPINION AS TO HOW Tni DESCRIPTION APPLIES 
INDIVIDUAL . • '

OlORIt1 • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE
CATEGORY NUMBER 1 • APPLIES TO INDIVIDUAL TO A LIMITED DEGREE

S • APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
4 • APPLIES TQ INDIVIDUAL TO AN AROvE AVERAGE DEGREE
S • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

ThC

CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

3
1. ‘#i( to art anotm(r*a 

’ point 6i vita- 5
11. «IJ n 1 Oh JTAlJAUlOI 

RCCOmPLiAnnin t 4
21. it crrtciivt in oiacu*. 

AIONA VI VM AASOCIATAA

5
g. CAN MARA CICIIIOU ON Hl« 

OON RH 1 N It IO UI III A IT. AnORS O»I4I»«UTV
3

22. IHPLlMtNTA KCtllOH a*. 
OAROLCIt 61 OR* UUHU

5
3. ha« ini r» aii vc A

1). ACCEPT* KPJUUHt-

4 2). 11 tWOUOHTfUL 0* OTNARA

5 !
4. tO ANALYTIC,IN NIA Th 1 Nt ♦ 

INO 3
14- ri Hit 4R*O« J 4 24. rorra will uNOta RRttAuat

5 ;
S'. STAIVta CONATANTLV TOR 

NIR RNORLlOit ANO ID(»I 4
IS. NCARONOS RILL to |V*U'

4 *3. OIAPLAVA 0U«atNt«T

4
8. anoas awtw to teta 

AAAI tTANCC A
IB. OOO NIA JOI WITHOUT 

ATWONO SUPPORT 5 i 29. IA AICURITV C9RACI0VA

4 i 7. caa ocr alow* with »ropic
3

17. coat* up wit* aolutiqn* 
TO *RO«LI«A 3 i 27. IA viRAATILA

5
8. WAS MtHOAV »OA FACT*

A
IB. 1 A camrvart 

« 4 I
23. NIA CRI Tt Cl AM 1 A COW* 

A TRUC T1Vt

4
' * OCT* ThUU oon< .

4
18. t.IMl CH»U»

5
raCILITATIA AWOOTm 9*«R*.

<5 ■ IO« CAN COPt •1 Th IV Hit» ch s 4
23. COH»llT(S

L ’ W t T V 4 ___ 1
30. PJH NOT VI4u<R4 11I3U* 

<10 CONTINuOvA Iu»»i<i<

SECRET
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for the

3ECTI0B A.
I. NAME'

usmcnoM!

FITN^S REPORT (Part I) PERFORMANCE

6U£ BAL

unCrr coml Hi on pec i f i ej in Regula!'ion' ?O»^TOs ■ 
«ny-'tuci t ion. _.(lf thii i • . the .ini tjal r*iMH .'oh,

Willlaa
, JVt&llVJ

P.iJY.
f. DATE OF (BIRTH S. SEA a. SERVICE. DESIGNATION

Oct 1900 M be
OFF ICE'Dl VI SION/ BRANCH OF 'ASSIGNMENT

SECTION B.

AND SlSN*>URc OF -SUPIRVISOUTHIS GATE

Chief, Contact DivisionS. K. ASHCRAFT

kF NOT SHORN. EXPLAIN WHY

ERENCE OF OPINION R1Th YNE SUPERVISOR. OR ANY OTHER IN* 
THIS REPORT.

FOR THE REVlOtNG OFFICIAL: RECORD ARY SuBS^AnT 

FORMATION. WHICH HILL Lt*O TO A BCTTlR i;.Ol IS T *.I

Operationa/Contact/New Orleans Office__ j lOfContact)
GRADE ! DATE REPORT. OUE IN OP *

1-15 J___9JS.eptefflber 1956

CERTIFICATION

NO T i • ‘ *
Subject 16 stationed In Louisiana.

A. CHECK (X) APPROPRIATE STATEMENTS:

b ... GEORGE G. CARET Assistant Director for
.Operations___SECTION C. - .JOB P£gr~i^A»CL EVALUATION 

I. RATING ON GENERAL PERFORMANCE OF DuTlfS

DIFFCTIONS: Conti tier (WLY the productivity and effectiveness with which the individual being rated has performed 
his duties during the rating period. Compare him CPC1 with others doing similar work at a similar level of respon­
sibility. Factors other than productivity will be taken into account later in Section D.

.... l • OOES NOT PERFORM DUTIES AOLOuATEL* sf IS INCOMPETENT. 
2 - BARELY ADEQUATE IN PERFOHMANCE • *L w{ MAS HAD SPECIFIC GUIDANCE OR TRAINING. HE OFTEN FAILS TO

9 CARRY OUT RESPONSIBILITIES. '
3 . PERFORMS MOST OF HIS DUTIES ACCEPTABlv. '?1*UY REVEALS SOME AREA OF WEAKNESS. *

"t'h<rat 4 ’ PCRroRMS DUTIES IN A COMPETENT. UHCTtii mannCR.
t* r 5 ’ * r’*r PERFORMANCE! CARRIES Out MAN* C» «l5 RESPONSIBILITIES EXCEPTIONALLY WELL .

RATING PERFORMS HIS DUTIES IN SUCH AN DuT>TAkC.wG MANNER THAT ME IS EQUALLED BY Ft» OTHER PERSONS KNOWN TO
*UM9t* THE SUPERVISOR. '

OO4WENTS:

FORM NO. 
I NOV JS

- . •. i REPLACES PREVIOUS tOiTiCwS .
45 (Pdrt I ) OF FORMS 4% AND 4A* WN t Cm ^£CRET

ARE OBSOLETE. .
Performance m
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■ 'V ON ri W±<**’**M*^ S»FCIFlC DUTIES _________ >• , . • ... _____ .
i>iRfrtnp«:' . ' ;, /. . APr A- J ' . , ;

j , w. *8tw'O InJhetMcM b*|F»w <<• loaix of the rvte'important M'FE'fFfC duties ClA'VB period/;
• ■ Plere the' inoat -imp/ir 1Pent f>ra<._, lk» not' include 'ainet nt'unimportant dutiet. ' ' ‘ . "*l ‘

'. b. Hat»,perfoimsnce ort' eaeh'tpeeaf ir duty contideting t\M.Y rffee11v*nea» ■ in pet formative'of thia tprcific duty.
,, c., For aupetvitor a, .ability to tuvervite will ataaya be rated at a spec t f tc duty (de net rate at auperviaara those
' •. -,z oho tuptm to a"' arc retwry' ww/y J. _ ■ ’ ' _ ' • ■ ' ki ' 1 I «\ • * •

, d. Compare in your -minSv/ wh^n’ possible, .the individual bring' rated with ct£w|^ pw duty at-R
aimilarirver of rrspnnaibilUy. : ■■ ' , r. • 0 JQ. , .

r. Two- individuals with The- same ■ job title way be'performihgdifferent duties. If so, rate them on different 
. duties. . . ' • . - ' “ ; • " . ’ ‘ , ■,_ \ -
f. Dr' specific. Faamplra of the kind of dut les * that'ri ght Ke rated are: , y.,. - '

O>44grjrf/?PMCJ ' • ’ viSAVD'VSFS'AgFAKNd^ kwA^TfirW^fOCATIMS '
’• . . GIVING LKCTVAHT * . WFrftOFS FltOGKANS - ' PAFrATFS Swings '

' - : f CONDUCTING SKNtNAtS . UC F TW INDUSTRIAL' teTOKTS TRANSLATES C?ltWAV,
’ - . rritinq technical reports ' vorocs rue's. - ' ' • dssriffing sourcss

- . . cesrtfrs radio • . - . - kfkps aws ’ •.
' - '•typing' ‘ dvjtfvim' */w other offices , drives rim . .

. . TARING DICTATION ARtTFS'REGULATIONS ttAlNTAl\S AIR CONDITIONING' .
' ’ . • ‘ supervising , • rn^tass coggtspoNDgNCE ' , evaluates significance of data

‘ giporsotae Jobe, duties may he broken'down even further if supervisor .considers it advisable, e. g. , combined key 
- and phone operation, so the cose of a radio operator.. . “ ‘

• i • . tNCOMPcrrwf io the performance er tuts duty . A '• performs this duty in\an outstanding manner

’ 1 • BARELY ADt^AFC IN TMEPERFOCWAXCtOF THIS SOUND IN VIRY FEW INDIVIDUALS HOLDING SIMM
■ discriptivc duty . . • las jobs

. RATING 1 • PERfOPVt TMI3 PufY ACCEPTABLY ■ , 7 • EXCELS ANYONE 1 KNOB IN THE PERFORMANCE OF
numsew t,. PtaroRvs fuis duty in a compete** winner ' . this duty

s . pfaroeus ymis duty in SuCm a fine manner
> ' -THAT HE IS A DISTINCT ASSET DM *1$ JOB ’ . . -

IF t C1 * 1 C OU V V' N 0 . 1 ’ . , | R AT 1 N G

Management of domestic field office, j'b

IHOHC Duty 41. f . LeiTlNQ

Analysis of assigned area for 
Intelligence potential. : 6

........ .... ... . Obtaining the 
effective support of non-governmental 
source a and contacts in his area.

»» » Cl ft e f; tr «Q. J .
Liaison with Federal and local agenci 
and officials in his area.

RATING
NUMBER

6
RATING 

igjMBER

IFLC HIC Ovlv AO. ) . 5 SATIN 5
Ine planning and carrying out of | v»js«
effective intelligence collection. j 6

1 NAOPPTiyE DFRCBlPflON GF WAt»uLa Qf JOB PLRFORwAXCE

>ricir» c »u tf •«. S i

Support of other elements of CIA 
in hia area.____________ _______________

RATING 
NUMBER

3_____

DIRECTIONS: Stress strengths a»j4 weaknesses* particularly those which affect development on present job.

The ability to obtain high degree qf cooperation froa important industrial and 
educational sources in his area;-ability to plan and direct the operations of his 
office with efficiency and exceptionally high standards; complete integrity. Thia 
integrity, coupled with a sanewhat legalistic approach to many problems, tends to 
make him sanewhat inflexible in his approach to the sometimes unusual requirements 
of Intelligence, particularly when they concern clandestine matters.

SECTION 0. . SUITABILITY FOB CURREN T JOB >« ORGAH1ZATI04

L’lRLCTTQKS: Take into eceorjnt 'here everything yx'u know nbout the individual.... .produc t tv i tv, conduct tn th* job, 
ptfttnont ptrtcntl chafttctari»ttci or htbiti, ap+ctal d«ftctt or tafon t«. . . . and how he fits in with your team. Corn* 
pare hia with other* doing •istlor work of about tbc &«me level. , .

1 • DEFINITELY UNSUITABLE • RE SMOVO 9E SEPARATED .
2'« OF DOUBTFUL Pi 1 TAB 1L1T¥. ..WOUL0 MAlE ACCEPTED HIM IF 1 HAD KNOWN WHAT I NOR

X > • A BARELY ACCEPTABLE EMPLOY EE ...SU AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO AAR*
° . rant his SEPAVATION

4 • OF THE SAME SUITABILITY AS MOST Pi^lE 1 KNOW IN ThE ORGANIZATION
MATING 5 * * f,Nt EMPLCVEI ♦ HAS SOME OUTSTANDING STRENGTHS
NUMBER * * UNUSUALLY STNOaG PERSON IN Tf*W$ ?• TwE REQUIREMENTS OF THE ORGANIZATION

7 • EXCELLED BY ONLY A ft* IN SUITABILITY FDR WORK IN THE ORGANIZATION * '

IS THIS INDIVIDUAL BETTER Sul TED FOR WORK IN SOwC 0Tx£X PQS 
EXPLAIN FULLY:

ITION IN THE ORGANIZATION* [ ' 1 »«» fYJ »O. IF YES.

SECRET
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FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

for niF.AiiiSjsmnve on tcr»:;

for TitF. smsrvisnRf

.If thi» i » ‘the INITIAL fU'tifT on 'the'employee, however,', it -MUbT be

GENERALSECTION C.
■; (lilt) ■ • tfirttj' J "I Wddlf)

BURKE William P., Jr.
». DATE ’OF BIRTH. '

22 Oct 1900
>• SEX

M

R.-SERVICt DESIGNATION 

oc

S/ OI I I CL ' ^\v l » l On? BR ANCH or asSl r.wvE N1 •

Cperntiona/Contact/Kev Orleans Office .
«. OFFICIAL POSITION TITLE. ' 

ZO (Contact) .

to.

T. GRADE

08-15
«• • DATE. REPORT Dl't IN OP - '

9 September 1956
PERIOD COVERED BY THIS REPORT (Inclusive dates) 

9/9/55-9/8/56

SECTION F. CERTIFICATION

A. This baft

7

n. n^PfD OR PRINTED NAME AND SlGNAfURF OF SUPERVISOR 

E* M* ASHCRAFT
c. SUPERVISOR'S OFFICIAL TITLE -

Chief, Contact Division
7. FOR YHf • f’v 1 EWING OFF IC 1 *1 1 haff •'F^MaVD This REPORT AND NOTED any DIFFERENCE OF opinion IN ATTACHED MEMO. •

A. This DATE
8

pS*1^ PCO OR B^e^^^NAML AND SIGNATURE OF REVIEWING 

GEORGE O. CAREY
c- OFFICIAL TITLE OF REVIEWING OFFICIAL

Assistant Director for
SECTION G. ' ESflHATE OF POTENTIAL Operations________
1. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES

directions/ 
rrsponsihi1i 
work.

Considering others of hi* grade and type of assignment, rate the employee's potential to aiiune' greater 
ties. Think interms of.the kind of reaponiabitity encountered at the various levels in his kind of

• ALREADY ABOVE ThF *Fv(L AT WHICH SATISFACTORY PERFORMANCE Can BE EXPECTED

MA* ING PROGRESS.
lEL Af WHICH iArI sr ACTOR* PERFORMANCE CAN ?L EXPECTED 
MORE TIME BEFORE HE CAN BE TRAINED Tu A$SuM£ UREAYER RESPONSIBILITIES

2
• ILL PROBABLY ADJUST Qu I rc mure rtspons1blf duties without further training

HUMBER
7 ■ AN EXCEPTIONAL PERSON RhO IS ONE OF THE FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 

LEVEL RESPONSIBILITIES .

MRFXTIONS: thu question' No If your

SL'ITAH.E TRAINING.

column. If based on opinion of hi a potential cotunn.

DESCRIPTIVE
op.nion oh his Supervisory potential in this situation

RELIEVE be a weak supervisor in this kind of situation 
BE an AVERAGE SUPERVISOR IN This AINO OF SITUATION

NUMBER BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION
INDIVIDUAL *'

ACTUAL POTENTIAL . . J DESCRIPTIVE SITUATION

3
a »«Oy» beiec r»t ••»«€ jot 
eiattita 9( variant kinds) •*
• tipervi tor ) '

(truck drivers. »tena^rephers. technic 
(AI COWTaCr •!’« IMMEOIAfE luaCSCIMMIt

uni or professional ape* 
s is Mtouur (First line

3 A ASCUP OF «U*tW^<10A* WHO on ICT T-C •asic jor (Second line euperviaora)

3
ft 6 1 O V P . 1« Ct « A' , 4 » MAT N 0 r
• «ib »onc» (Eavcutiva level

>0*1. Inuit IS KP0N1I • AJOW. ALAMS. OACANtTATIO*

3 tutu contact • 1 T/> 1 mm 1 0 1 a r < SU AO eoIN • ill IS NOT ra< CulwT

3 •M<« IMMlOlift SURCWOIMATCI cr>»i ri ti ast eixtst a*o •tio cut <vl
a 

COORO 1* a TI0*

3 •«l* iMMiotaft luAoaotmarii 1 *C LUOt V iMStlS Ol Tot QPPOSIK «•

0 » m 1 • ( Sped ty ) '

- - . t 3 ’'F’triMUa LU I • • VI 3 _ „ — __ —___
7"“ 15 (Part 11) or ro»w$ .. 45. MUCH SECRET
’ 55 ARf OBSOLETE.'

Potential
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■

V indicati r»»r *pprcv>w«?i •h’yrjT'ii'»Art& ruPLOiti *»< <n‘* unoir »OuR h-»<iusuh , •' '

■ __ 70 __'_ - - ' ' ■____ ' '• 1 Q7f/f k r><-f w > ' ' ' ' -. . ............................ . - ■ • . . . - . " ■ . ' '<■7.. EQ.t.M. t
- 4- COMMO IS COMCI.N1u. ' . . “ • * ■’"••I

He has indicated his ttsrlHingness to leave the Kev Orleans area^ he is eminently 
fitted to continue^inYhis present-J^ with the posBiblii exqeptfbBy^lJljaKlsticB,

r it isdifficult to conceive of another area in CIA to which he wool! readilyTulapt.

• .< • ROOM •
SECTION H. '• ' . ; ' 5-‘ FUTURE PIMS ' ' . . ' ,

1. TRAIN ItG Ofi OTHER O£*tl'D??HNriL^E«*r<'tNC< 'PLANNED* FOR. THE iNDthkOUAL / - ‘ '

Bo further training or expedience planned or considered necessary, with the 
exception of periodic meetings of theCD/OO field chiefs. .

2. NOTE OTHER FACTORS. . INCLL'OlNG Pf*St“V*L CIRCUMSTANCES. TO BE I At EX INTO ACCOUNT IN 1N0t¥(DJAL*S FUTURE ASSIGNMENT^

See Section 0 (M above.

JECTIO 

DIRECTS 
the wor 
rhe lef 
categor)

1. . DESCRIPTION OF INDIVIDUAL

JNS: This section »» otnvmr< as an aid lo describing th? i:r! av iduR 1 «i you see him on the job. Interpret
ds literally. On the p*pe bet?* are a series of stAteornts that apply in some degree to most people. To

of each stRtwresst is a bos urder the heading "category. * Head each statement and insert in the bos the,
number which best tells Sv» nu<h the stAtevent aj>pl»r« ta tKe eerson covrrnl by this report.

, X - N»U not CiSEFAt? This* HENCE can GIVE NO OINION as TO NOR THE DESCRIPTION APPLIES TO THE
, IX.'IVtOuAL •

I • APPLIES TO Th? lVhl9vH TO THE LEAST POSSIBLE DEGREE
CATEGORY NUMBER 2 .‘APPLIES TO 1NWaI DyAL TO A LIMITED DEGREE ■ •

* . APPLIES TD INflAlX’AL TO AN AVERAGE O£G«EE . .
4 - APPLIES TO IW:nXU TO AN ABOVE AVERAGE DEGREE
S - APPLIES TO !Nf.»:?jAL TO AN OU PS TAfrO 1N & DEGREE • . .

CATEGORY STATtVtxT CATEGORY STATrwfN? CATEGORY STATEMENT

3 1. *»u ’o iik kw?*»as's 
poi« r o* \i<a 5

HA) NI Gm ST<v!«A0$ Of 
aCChMFLasaatw* A {I. 11 (fltCUH IN O»SCuS«

5 2. CAN will s L 12. imocs 0»ia»x»i«'r» 3 22. irfLfMCwTS OtCISlONS «c.
GAAOltSS Of O«N 1(1111141

5 3. has i »i ?i a’: »t If. ■ 13. Accters imiasinu- l|3. 11 TmouGhtfua of oi»l»l

5 .. 4. IS AVAllTlC IN »»S 
... 3 14. aotfiTi mis <««aas A 24. scats alii vwota iiiijuk

5 $. srnivts «a»
waw »»3 tins A 15 at'sPQWOS IU1 T9 ' !tS- oiseiavs juoiiMiaT

4 9. i»on -•«(« ?; i< is A 14. Olli nii Kt a»r>«9ur 
j’rin’l 5 its. IS HCullT» coascious

1___

4 3 17. touts K «ar« si^uTioss 
to raoiuai

I
3 |u« •• HlllTHt

5 0. mas «(«&■» taers A 14. IS OIMinv’
L f2B. MIS CRItiClla IS CON.

i jttucriH

A 9. GITS Taaacs >7%l A 10. TrI<«1 CUMi.
C |tS- raciLiTATts smooIm Oftta-

• >i:ao»yi$jMici

5- 1
10. c«w C9»t •« '. «w I ai »» r. i-j V 2o; »*• '

a < u « ' «

h P°- -?&t s 1 ' ’• ’ w<’*6
* f ~ cea n a a $ .• i i v» i • , t -
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FITNESS REPORT
(

r*

; ____INSTRUCTIONS^
TO IVE ADNlNlSTKATivEOKPEBSONNELOFFfcEK: Cvnavlt currant'ajatnt

to niesvptgvtsog: b 

diffcti anti rtrifi th

1 • NAME

.. .■■..rd TA.T
;yow havr d'fchacjrtt po«ir su^er rt »ar f facnbnatb 
•ar ha lina^t ahara ha acBiJa. DATt

Posted Pos. Ccnlrcl' W|C 1 ?

IT IS OPTIONAL METH EK OK NOT THIS FITNESS A TOK

SECTION 1 <T* b, t 
it > (viddl.)

>Htd

«*

3

_______ _  _ BURKE
5- GATE OF ENTRANCE ON OuTV U. 

__ 5 September 19471__ _ J _
». NATURE OF ASSIGNMENT

9 September 1955

I. DATE OP BIRTH I *. S£> 

22 Oct 1900 ] M X PC  
. BAANCh .

New Orleans Office

Willian :
OFFICE ASSIGNED TO .

Contact
to. IF FIELD, SPECIFY STATION:

Nev Orleans, Louisiana _  
tj. PERIOD COVERED BY THIS REPORT (Incluataa tfataa) 

^9/9/54 - 9/8/55

tt> GRADE

GS-15___________

CUBBENT POSITION
SECTION I I < fo *• L'L^J-5**39'

OB POSITION

Chief, New Orleans, Office * 2/7A>' 19 September 194?.

Iha active management of a major domestic field office. This includes: (1) the 
supervision and direction of the professional arid clerical personnel of that' 
office; (2) within the broad directives of the Contact Division, the assessment 
of the intelligence capability of his assigned area, the conduct of methodical 
exploitation of the Intelligence sources within his area, and the taaintenanee of 
close and affective relationship with Contact Division’Headquarters for the purpose 
of directing local exploitation along the lines of current requirements and 
priorities; (3) the effective support of all elements of the Agency, required within 
his area; and (4) the maintenance of all Federal, State and local liaisons necessary 
to the accomplishment of his mission.

SECTION III

HAD TVS INTI It FOH BSfOgS ATTBlPTtHC TO COVPLBTS ANT ITBt

E. M. ASKRAFT

GSORGE G. GAREY
FORM NO. ME REPLACES PREVIOUS EDITIONS Of 
I JAN 55*3 THIS FOAM WHICH MAY 8E USED. SECRET
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SECTION IV ^777

CATEGOR

SCCI AL LEVELS.

I TH PEOPLE.

MCMOPY FC* FACTS

I Th EMtR&tNC I ES.

accomplishment.

Can KEEP GOING

ACCEPTS RESPONSIBILITIES.

I THOU

SECRET

titho

STATEV£\TS

* woo «cpo«t(« ar tvt>«vs

S. UN two T I ONAL.

INFORMATION.

NOT
ee­

SERVES DOES 
. NOT ,

APPLY

APPLIES TO A 
LIMITED 

, DEGREE

APPLIES TO A 
.REASONABLE- 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 
’ DEGREEJ ’

APPLIES TO ’AN 
OUTSTANDING 

. DEGREE•

1 . X
l:

,___

■ 1 1
1 | • 1 ■ <x^

• i. X. LX 1 .1।
7 T. L... I. 1 1 1

> X

X
I

1 _ ~ iX
1__ . ■ • 1

1
1

1 1
1 - ■ J _L x1 - 1

.1 r ~ r l t.j xlJ 1
1 1 p t 1 ■ p><l 1 1
1 1 1 ■ II J. 1 1

TT . _ L X __ L "1
.J J.'.. ... । X>< . L' 1 1 _ ...
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‘ • • . - . • , 4 .' ’ . * ' - ' ''' '( j* * ftil rtf In) . ' . , . • - . .

CAN TH INC ON MIS flit.

3?Z COMES U* WITH SOLUTIONS TO ’ . 
PROBLEMS. ’

te. STIMULATING TO ASSOtlATESi A 
. “SPARK PLUG’*'. .

St: TOuGh MINDED.~ - -

30. OBSERVANT.

W - , _Z __ ... J___

’,'Z7— ~ ‘

1 4- J -
--IZ

1 - 1
IZ

ZJZ
_

r
1.

-T-^----
1

31. CAPABLE.

33. CLEAR THINKING.

3) . COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME. LIMITS. '

34. EVALUATES SELF WEAL1 ST 1 CALL*.

33. WELL IN/OBMEO ABOUT CURRENT 
’ EVENTS.

LZiz: ZLZZ _IZz

—

. 1
-—.— —■

— -—~ —-
1 j

3®. DELIBERATE.

3?. EFFECTIVE 1N DiSCUSS1ONS WITH 
ASSOCIATES. '

IB. 'IMPLEMENTS DECISIONS REGARD* 
LESS Of OWN FEELINGS.

39. THOUGHTFUL of others. .

.40. WORKS WELL UNDER PRESSURE.

4f DISPLAYS JUDGEMENT.

4>. GIVES CREDIT WHERE CREDIT IS 
6u€.

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

45. VERSATILE.

4«. HIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

48. FACILITATES SMOOTH OPERATION 
OF MIS OFFICE.

49. OOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION.

SO. A GOOD SUPERVISOR.

—

z

— z — —

--- - zz ____ —— _ _ 1

-—•—

— - 0^
— —

■——-—Z1
—

1
■—_T' ■■ _l_  
‘Z“”, . —I- -—

_ ____ ---- 11_ L — ..... 1 1 j

—-----------

—

z

ZE
1

Z 
Z 
Z

z 
z

ZI 
z

z

z 
cSa.

1 
1

1

SECTION ¥
•MAT ARC. HIS OUTSTANDING STRENGTH*?

Complete integrity, high standards of behavior and accomplishment, the ability to 
induce cooperation at a high level, experience in domestic collection.

Somewhat inflexibly high moral and ethical standards

SECRET



-00000

I"

.SECRET
fa coNVtow^

-Integrity and.general ooopetehce.

^T3o7»ou'7uU'Tw!T,7r'"»tQTrR<r"c7ou"7^

w*r ri.t.i.s os you rccmmcho fee this inoiviouali

None, beyond beriodio visits to Division headquarters

See B. above.

SECTION VI

A. OlirCTtOHS: Con

hi
anti fat

C.. DlDECTlOHSi Bt

DOCS NOT PERFORM DUTIES ADEQUATELY HAS AN ANTAGONISTIC ATTITUDE TOWARD TmC AGENCY

BARELY ADEQUATE IN PERFORMANCE* ALTHOUGH HE

AILS TO CARRY OUT RESPONSIBILITIES

PERFORMS MOST of HIS DUTIES ACCEPTABLY] OCCA<

OPPORTUNITY. '
MAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY. 
IRKED BY RE STR I CTlONS...RE GARDj AGENCY AS A 
TEMPORARY STOP UNTIL HE CAN GET SOMETHING

TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 
THE AGENCY..BOTHERED BY MINOR FRUSTRATIONS..
WILL Ou I T IF THESE. CONTINUE.

A FINE PtR*ORMANCE

SONS KNOWN TO THE RATER
TENOS TO NAVE FAVORABLE ATTITUDE TOWARD AGENCY 
..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY

PEER IN ThF AGENCY. *
DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
AGENCf..BARRING AN UNEXPECTED OUTSIDE OPPOR» 
TUN I TV. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE AGENCY.

..WILL PROBABLY NEVER CONSIDER WORKING ANY. 
PLACE BuT IN THE AGENCY.

3. m«ctk»s-
b

0. DJgtCriO.VS: Cant,Jr

conduet on th 
habitu, and e,

n job dut it a

a HE SHOULD BE SEPARATED

□ ING PROGRESS. BUT NEEDS MORE TIME IN

GRADE CAN BL RECOMMENDED. 
IS READY TO TAKE ON RESPONSIBILITIES OF TmC
NfxT Hlx>ER GRADE. BuT MAY NEED TRAINING IN
SOME AREAS I___ I

or COuBYFuL $U I TAGIL I TV-. . WOULD NOT have AC' 
CEPTEO HIM IF I HAD KNOWN WHAT I KNOW NOW.

The nex

GRADE
an exceptional person who is 
who should be considered for

ONE OF THE FfB

AGENCY.
A FINE EMPLOYEE - HAS SOME OUTSTANDING 
STRENGTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS OF ThE AGENCY.
EXCELLED BY ONLY A ftW IN SUITABILITY FOR WORK
IN THE AGENCY. '

^.1

SECRET
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' ISSUED IN LIEU OF FORM 50 '

NATURE OF ACTION CHANGE IN OCCUPATIONAL CODE AND/OR TITLE. ’
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EFFECTIVE DATE. 31 MARCH 1955

POSITION TITLE ’ NEW CODE NAME POSITION NUMBER
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WILLIAM P. BURKE 

Post Office Box 1016 

New Orleans, La.

1 • 6 December 1951*

Mr. C. P. Camp
Chief, Personnel Procurement 
Central Intelligence Agency , 
Washington 2‘j, D. C.

Dear Mr. Camp:

I am tola;- in receipt of your letter of 
1 December 19:^ concerning Mr. Clapp's visit 
and. Mr. McBride.

I was not in New Orleans at the tine when 
Mr. Clapp was here and accordingly did net 
have the pleasure of seeing him.

I am sorry that Mr. Clapp did not succeed 
in making contact with Mr. McBride. If I 
happen to leam of a more recent address of 
Mr. McBride, I snail pass the information on 
to you. ■

Very truly yours,

• ‘i ,’ ' A '■

William P. Burke



I .DD/P - l-Wl-b

strJo

■JEMOhANDtli FPHi Deputy Director {Intoll!ger.ce),

.^’’<n.X.'Ti Ca-.c.euiaticr. of ?0,I Personnel;

1. Fe.r tnr :>ae tv severa l aor.Lhs my office has had an urgent, and a 
oontimung ree l for intelligence about GuAtair.als'-- for intelligence in 
such ■.•ar-.ety that at one .time or another alinoet avary PLo I cocnHinent" 
contributed.

... ’ ' .' • •’ > / : '
2. Each of them — offices as well as individuals within the DD/I 

area — responded at Ln a highly i:x'reselve alacrity and cospletonnaa, 
Their Mntr.ffit’.iM were thorough in their coverage and fast in their 
preparation.

3. t is difficult Li cite the work of particular individuals and 
conrx-. rents of DD/T, because much inc ins ricuowi but essautlaI Labor mist 
never have oo-ns to my att»T.t‘or.. Ho.eking the chance that sich work might 
Unfairly co unrecognized, 1 nevertheless believe that the work of'the 
followlrg -.ndtrituals and units deserves special recognitiotii

AV.n V. Arwtroiig, Villen u. Brown., Archie C. Push and
Davit L. Campa, PC I. ,

Via; Dorothy A.- r'rand.vi, All', Burke, Hunter C.
Leans and Lloyd A. Ray, New dr’.eans field office, JO/C,

HlHia.- Duchana.n, 00,’C,

Vias Betty Didcoct and David *. Haley, Geography Division, 
ORR.

Hcraan E. Oreenawalt, Charles D. Stockton, Milton S.
Veneaky and Robe-t J. Voskuil, Cartography Division, OKS..

Zygmund Lenchert, Richard V. 5Lamo and John E. Wilson, 
Photo Intelligence Division, ORX.

Harry A. McCrea and David R. McLean, 00/C.

Lawrence Snits^er, Bew fork field office, 00/C.



Office of Research and Reports which put its major resources? 
at our disposal,- ORR’s geographic research ’area freely gave us ,; 
the time of "trained cartographers and interpreters. Without their 
skirls, and the endless hours they applied th?a« skills for us, ’ 
our operations would have "been most difficult. CRH's economic 
research area contributed :’Leas only because asiced for loas j 
economic intel licence was .not . as vi tal as geographic intelligence 
to this operation. In addition, the major ecorvsic contribution 
was recognited and commended in my 7 June 195b oeraoratxiun to you.

■f^?j2h._-?r?a4cast_Information Division which monitored .
J-iAterialan and related broadcasts with more than its usual care, ‘ 
and, among other special activities, arranged a direct wire ' 
service so that our field .headquarters unit received the monitored 
broadcasts Lsncdlately. The entire division turned to its task 
with ouch unity that singling out for commendation the work of any 
of its people is impossible. . . '

E"! »i gn Docreents Divtaxon which gave us translations quickly 
and in t/>r priority needed.' Its service was the more remarkable 
f t it." lack of a Western He’lepnere un: t. Initiat’.ve, flexibility, 
an 1 wi 1 li ss were nubs’.xtubed for tnxs organisational lack.

.■ ’ r".-.2 st.™ whicn provided a wide variety of services we
। lented, a.-.: h. .ts own Initiative proposed .'ther useful services, 

> re-d'-x" led collection of Centra! American intelligence informa­
tion ty its net-work of domestic field stations, it carefully 
wot-ned the southern ports of er.*j~y into the United States on a

..ir ^ay basis, it provided us with crwercial news clipping 
su-vires a.-.d the texts of news 1 roadcasta, and it located, sur-

led at: in wn; cases Interviewed jUi tana Lans within the United 
ft.ntes in whoa we were interested. .

CIA Library, especially, its Poik Branch. All components, how­
ever contributed. Its clipping service was reliable, alert, and 
vfsn to render maxlaann service. The Information Section promptly 
hardled numerous spot requests and gave resourceful assistance 
well beyond the confines of its routine duties. The Pook Branch . 
surveyed periodical and scholarly literature meticulously, arvl 
thus uncovered such xnfornation useful to a psychological campaign.

raphjcs Register whose rdioto Branch and Fl Im Branch both gave 
services much l-eyonl the nonaal course of duty, and showed 
ingenuity in locating and preparing special materials.

FfcAJjK 0. WISNER
Deputy) Director (Plana)

5FCRET
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. SECURITY niFORMAlW.—
t

SEP *8 1954 .
BY.

PERSONNEL EVA LUAT IC N REPdlfF’ f',r'

BURKE, 
OFF IC t 

: i DDI/OO

< William

J.PERIOOCOVCREO DY REPORT

STAFF OROI VISION

Contact 1

P.,Jr
\ GRADE 
GS-15

. 0BINCH-/ ' .. •

I Heir Orleans

). POSITION TITLE . / : > CD-00
Intelligence Officer (chief)

IF F.IELO, SPECIFY. STATION

TYP.E .OF REPORT 
FT ~1 Initial

^223211 ■sza/sL.
r i

T. LIST’YOUR MAJOR DUTIES IN APPROyIMATe ORDER'OF'IMPORTANCE, WITH A BRIEF DESCRIPTION OF EACH. OMIT MINOR DUTIES 

General and ceta-ilea ;sunerviston, direction ana support of- the activities 
of personnel .attached to?the wew .Orleans Office, with a view to insuring.
the' hit:?: st standard of ia’ clerical performance anti tho

coverage of Ihe .area within this office's ; jurisdiction! . 
ano implementation of policies oriel ria tec by'higher eche- 

r.nce of liaison with field j ns ta Lia-tinns of other 1AC ■ J 
_ he purpose/of c f.fee t I up coordination'.'of doncstfe intelli-'

fence collection; Collection and reporting.of positive foreign intel-’ 
licence' inform?.tion Tro-U.'dimestie nongovprnsienfal sources. \ Provision of

ions

support to other components of CIA

0* LIST COUBSES OF IBSTRUCTION CO.PltTEO•OUR ING St FORT PtRIOO.

. Name of Course "location length of Course Oat* Complet*J

one

9. IN JVHAT TYPE OF WORK ARC YOU PRIMARILY INTERESTED?

IF DIFFERENT FROM YOUR PRESENT J08» EXPLAIN YOUR QUALIFICATIONS (APTITUDE, KNOWLEDGE, SKILLS!

ted

io<

St- 1954 .
DATE SIGNATURE

11. BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE ON THE MAJOR DUTIES LISTED UNDER ITEM 1 ABOVE.

He performs these duties conscientiously and efficiently*

FORM NO. •, Wi
MAT 1932 W1 SECRET (Overt



SECRET
SEC UR ITT iwFORMRTIM .

.L: ... 0Ff,cS^:12. IN WHAT RESPECT IS this PERSON’S PERFORMANCE OH PRESENT JOB HOST pOTICtABlV GOOO^OR^OlPAINGE

. By the maintenance of hia office and official relatSfft^Jipac 
traditional independencek and integrity, on „a fira and high*!

ea of peculiar

1). ON WHAT- ASPECT: OF PERFORMANCE. SH’OULO'THISPERSON'CONCENTRATE EFFORT FORj^^OVEHENTI ' ’ - -

. : To continuing his present eff artsto reach a broader understanding of the whole 
intalligenceproblem, both within CIA and in the IAC complex. To a more tolerant 
approach to support problems. -

IW.^COMMENT ON THIS PERSON’S ABILITY TO NANOIC GREATER RESPONSIBILITIES NOW OR IN TNI FUTURE

He Is capable of greater responsibilities now.

ARC THERE OTHER DUTIES WHICH BETTER SUIT THIS PERSON’S DUAL IFI CATIDHSI <«acoi»»a.U appropri.T 
poaatbla.l ' '

No

It. «HAT TRAINING OR ROTATION 00 TOV RECOMMEND FOR THIS PERSONt

None, other than periodic visits to 00/C headquarters.

i IF PERFORMANCE CURING REPORT PERIOD HAS SEEN UNSATISFACTORY. THERE IS ATTACHED COPY OF MEMORANDUM NOTIFYING THIS 
PERSON OF UNSATISFACTORY PERFORMANCE. 1

IB. THIS PERSONNEL EVALUATION REPORT HAS BEEN ,01SCU5SE0 WITH THE PERSON EVALUATED.. ADDITIONAL COMMENTS INCLUDING 
COMMENT OH ITEMS 1, 0 AND 9. ARE SHOWN BELOW UNDER ITEM 20.

re shown

DATE 

19* I HAVE REVIEWED THE ABOVE REPORT. (Comaent*

20

SECRET
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- ■ ritASb tiio iNsttvcfiox' sniir atrort rtsrtttHa tuts ron ’ . , .

STATEMENT CF FEDERAL CIVILIAN ANO MILITARY SERVICE
_ - . - ••.ii'i'inm F. vr. f ./ '• - '

C»»ict s' . > il.vlSIO* . .
,C\[n tret-. ■

P»A<CM MCTKW
■ ■ 'Qrr^ns .

inCCRALClVILIMSShllCC .SEGia ellH This »G£«C». ECLIC* .I.' REVERSE • C"'«OMO'lCGIC*l CRGE v) : •: :

■ < • ' ■ : LOCATIO»
■ ■ TO . ’ torii

,f • • IN. - C*. •0 • 1«. n«’. M9e ’ r*.-

Central int n 11; '.srr«-A’rav ■ - I.h• c J''^7 r
r

- - ” ..

- : •• -

’ • f'
C / y A ,
-,r , y •

t/
' z6.P ■ /-I .

zl.^

. ■ . Total Civilian Sorvico

Il MILITARY SERVICE (laCLUOE ORLY PERIODS OF ACTIVE OUEr; CO KOI IRCLUOC EERMIMAL LEAVE)

BRasCHOF service
FROM • TO TOTAL SFPHCE

GA. m3. TR. 3«. MC. TRe 04. WO. IS.

’’ S Vnrir.e Corr s ' ( >>.‘rvo) Q 19-::l Ill 19-15 ? u / /
/

1

Total Military Service

III CERTIFlCATIOK

I hereby certify that the above Civilian and Military service is complete 
and accurate to the best of my knowledge

bl

IV REMARKS: (COK-tv lai ABOVE SERVICE) V FOR PERSOWBEL qFrIC£ USE ONLY

MAT BE COMTUUfO CM «iOH-DET*C«*flIE ®Ftf(8$f 5 ICf

. TOTAL CPfOl table service
DATS mCnTnS TEARS

-3 r ')

- - ■



L Eteptefee*© mm.

1 >b<4 <■'■ (Jni.a.i.* >•! «<*•■••«■>•»■©* ,. - ' '' 5. •* •• *1 petted j 1 Hl»rb ><» ' . «. »Up N<N

___ ceMBAL ixni.i.i<;r.Scx acrmt OO Orleans Office
Ia2« ■

Hr. P. Bort©* Ar CP-15 $10,750.00
————

SAME PAT OVEMriMK

PAY R< 

MtitM PAY
XL CHANGt 

TAX____
DATA 

RKT. BOM»
— NCT lit?!

"'Ei

«k»A

7. Preview 
normal -

’ F \

■ /• * A A

Buroial
*

' •* A

9. f»f ihi* 
period

?v *'
A J

It. Approp<ialloe(t) IL Pr«p«t©4 bf

M.

PURSUANT TO DCI DIRECTIVE
EFFECTIVE 24 OCT. 1951
SALARY ADJUSTED TO S //

U. AedliaJ bp

IS. Ikt« tart
O I>

roadurt re 
oo—L—

(Chert opplkabt© boa/ it caw •< ©««•• LVOP)

19. Sutpwoa© 
- dot©

10A2/51
20. LWOP dal© Oitl la appropriate ipa>r* rvrering LWOP during fetUwisg perioeat) 

' Paried(a) t .

■ tmae
□ Io LWOP atatua al «sd of waiting period. 

. _______ Hitrri)____ Initkti of C!*rt

F»b J. 1^’4*. t.rncral fkaulaiinaa Na. I Of
PAY ROLL CHANGE SUE—PERSONNEL COPY

ft U. ©. <MV»NMCMT PWINTINO OPPIM
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NOTICE OF CHANCE 2
Oil CHANQC IN ,~OG IT

'N pog t 

tCN DE

T 1 ON
S IONA

CLOTTING AND 
T 1 ON

NO , .CHANGE . 1 N C'lC ADS . , IS INVOLVED

D A T C OF T O A HP R
C F F D A T S O F P O .S 1

i;
O V A U 
riQN s

G F S O 
LOTTI

1 D'D 
ng . n 4 MARCH.2

OO CONTACT DI VI S ION , - .

NAME C. TITLE..
F S R S O N 

'■ . . CRADC.
< SERIES

G
PCS I T 1 ON
N U M D c ri

U3URKC WIULIAM P ’
IO CHI E.F

GO 133 1 s U 1 DS

PAY L L.O Y D ANTHONY 
INTEL OFFICER

CO ion 1 i< 19 6

USAKS HUNT (~r: c ! 1 
i n tc: l o f f i c e: r

G S 13 3 1 4 K 1 D G O 1

CRANDAO DOROTHY A
ADM A □ 3 1 L' T A N T

- c c 30 1 T ' IC 1 9 7

LATNO JOAN MOT 
INTEL OFFICER-

' GE 132 7 14 190

NAOC L GERTRUDE Q 
CECHETARY STEMC

GS 3 10 •s KIDD

DUFFY GLADYS S 
SCCRETARY ClTCNO

G S 310 s 14 19901

ANDERSON MAY HELEN 
c l c n i< a t e n o a R a p r

.. CO 3 12 4 IC 2 0 0

HOUSTON OFFICE

R 1 3 C H C E R N C 3 T A 
IO CHIEF

CO 132 1 □ . IC 21 O 1

H A Y N C S O E N . P 
INTEL OFFICER

GO 132 1 4 !< 2 O 2.

IVES GEORGE O 1
1 NTEL OFF I OCR

as 132 1 3 1420 3



Public Law-513. approved May 13. 1950, 81st Congress (2nd Session),
-is quoted verbatim herewith: ' ' ■ . ■

AX ACT

" "To enhance further the security-of the United States by prevent- . 
itig disclosures of information concerning the cryptographic systems and 
the" communicat ions intelligence. activities of the United States. . .

.. "BE IT EXACTED BY THE SENATE AND HOUSE OF REPRESENTATIVES OF THE 
UNITED.STATES OF_AMERICA IN CONGRESS ASSEMBLED. That whoever shall 
knowingly and wi’lifuTly communicate.. furnish, transmit, or otherwise 
make available to an unauthorized person, or publish, or use .in any 
mariner-prejudicial to the safety or interest of. the United States or for 
the benefit of any foreign government to the detriment of the United 
States any classified information <1) concerning the nature, prepara- ’ 
tion. or use of any code, cipher, or cryptographic system of the United 
States or any foreign government or (2) concerning the design, construc- 

. tion. use maintenance, or repair, of any device, apparatus, or appliance 
used or prepared or planned for use by the United States or any foreign 
government for cryptographic or conr.au ri i cation intelligence purposes; dr 
(3) concerning the communication intelligence activities of the United 
States or any foreign government , or (4) obtained by the precesses of 
communication inte11igence from the communications of any foreign 
government knowing the same to have been obtained by such processes, 
shall be fined not more than $10,000 or imprisoned not more than ten 
years, or both. •’ ■

"Sec 2. (a) The term classified information’ as used herein
shall be construed to mean information which, at the time of a violation 
under this Act, is. for reasons of national security, specifically 
designated by a United States Government Agency for limited or restrict­
ed dissemination or distribution

"(b) The terms ’code’ cipher’, and cryptographic system’ as used 
herein shall be construed to include in thi*ir meanings, in additions to 
their usual meanings, any method of secret writing and any mechanical 
or electrical device or method used for the purpose of disguising or 
concealing the contents. significance, or meanings of communications.

"(c) The term ’foreign government’ as used herein shall be 
construed to include.in its meaning any person or persons acting or 
purporting to act for or on behalf of any faction, party, department, 
agency, bureau, cr military force of or within a foreign country, or 
for or on behalf ol any government er any person or persons purporting 
to act as a government within a foreign country, whether or not such 
government is recognized by the United States.

"(d) The term’’commonication intelligence’ as used herein shall 
be construed to mean all procedures and methods used in the interception 
of communications and the obtaining cf information from such communica­
tions by other than the intended recipients. ’ .



"(e) The term 'unauthorized person' as used herein shall be 
construed- to'mean any. person who',- dr agency which, 4s not authorized to ' 
receive .informat ion of ..fhe categories set forth in section 1 of this 

. rAct'V~;by 'th'e< President; of a .department or agency of the
. United'States Government which is expressly: designated by the President 

to engage in communication intelligence activities for the United States.

"Sec. 3. Nothing in this Act. shall prohibit the furnishing, 
- j< uppjn'lawful.rd'emand, of .liifor^ any’ regulary constituted . .

? committee of the Senate or House.of Representatives of the United States 
of ’America, or joint committee thereof ." . . ,

1do hereby certify that

I have read, and thoroughly understand, Public Law 513, quoted above.

Signed:

Date : __________

Witness ::
Posltion.^^^,, ,

Date : ;
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
1. NAME tMR. — NIIS— MR). «1flMAIL INITIAL< »K .AHO SUAXABL>’ ' 2. DATE CF D1KTN J. JUURNAlOR ACTlCN <. DATE . .

Nr. yilllaa P. Burte, Jr. i . 10/22/1900 A/u/50
7'Xi« l* |<* nuh/r v*w> 0/ lAv ftJInu <fm| rMl«i>n affetilnff t\^«r , ■’ 1 - ’ .

5. NATURE OF ACTION <W8* AtAMDARD TIRHIROLDCTI ' ' •, EFFECTIVE DATE 7. CIVIL SERVICE CR OTHER LEGAL AUTHORITY

- . . •• -■• ; w
3/19/bo

CIA A&ain. mat. 20-A
Paricdic Step Ineroaee • r , | Dated 12/9A$

' . . FROM. . ... TO
Bagianal Mana^r 
(Intelligence Officer)

QB-15 B. POSITION TITLE Regional ®snagor 
(Intelligence Officer)

05-15

*

08-15 <10500.00 per eaman

Operations
Contact
Sov Orleans Office

Bev Orleans, Louisiana
rG~l FIELD I I DEPARTMENTAL

11. VETERAN S PREFERENCE

Mt

SIX
l« 

NACE

OTHER lOeOIMT

». service. states.
CHAPE, SALARY

10. ORGANIZATIONAL 
DESIGNATIONS

II. HEADQUARTERS

It. FIELD OR DEPTL

08-15 ' <10750.00 per sran

Operatlona i
Contact i
Nov Orlcana Office

Nev Orleans, LouiaiAfia
1 1 fitLo r

Bu./y-ise

DEPARTMENTAL

a JL

17. APPROPRIATION

»°- 2105900
—____ 529-301

RETIREMENT ACT

Xoa

(AtCuslQM GXil)

SO. LEGAL RESIDENCE 
g CLAIMED f| FHU»E0

STATE:

21. REMARKS- THIS ACTION 1S SUBJECT TO AIL APPLICABLE LAWS. RULES AND REGULATIONS AND MAT BE SUBJECT TO INVESTIGATION ANI ana
iD APPROVAL PT

THS UNITED STATES CIVIL SERVICE COMMISSION. THE ACTION MAT BE CORRECTED OR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

®Last equivalent oalaxy increase 9/19/A3

Efficiency Rating: Escellant 
Apprwvad 3/2O/1b?

Ccnduct Report: Satlaffectory 
Dated 3/6/50

ENTRANCE EFFICIENCY RATING:

AJnffiEB B. VAR £380

ZZ SIGNATURE CH AUTHENTICATION

A PERSONNEL FOLDER COPY
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8<and«rd Fww N*. it 
Aunad ISIS

&& CIVIL 8SRVICS COMMISSION 

^‘0. ' -'
? O' ' REPORT OF 

EFFICIENCY RATING

Fora anproTrd.
BudfrtuurMV No. M-R0lt&.^

ADMiNmRATivE-i'NdmaAL < ) /
OFFICIAL:

BEOLLAB ( X) SPECIAL ( •) 
r&OOATlbNAL < ) ■

jjJil2Aai..i=a..iEiu±a;

(Nam* of «rapl<>FW) .

baaed oil pcHohnance during period from ____ '...•

ilEa—; ■ 

. .(Till* of podlion. and trod*)

tov^Zi275Q.

.Q^Cnntifll.________ ___________i____ • ■ - ............ .......... .......................................... ...

' (OreMMUQa~!ndlrat*bQr*«ti. dtri«LMu'MrtlM»'unlL B*M «uUoa>* -

’ ON UNFUDKUiW 
.MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding

1. Study thclnatructiona in.the Rating Official's Guide, C. 8. C. Form 
' <N«. .1S23A. : •. ; . „v • .

2. Underline the elements which arc especially important in the position.
3. Rate only on elements pertinent to the position;

a. Do not nite on .elements in ttnhes except for employees in admin­
istrative; suiK'rvIxory, orplhmiing fKisitiona.,

* b. Rate administrative, supervisory, and planning functions on 
elementsan italic*.

CHECK ONBi

Administrative, 
supervisory, or 
planning_— □

All others______  □

____  (1) Maintenance of equipment, tools, .instruments.
___ (2) Mechanical skill; ..
--------(3) Skill in the application of techniques and pro­

cedures.
____  (4) Prcwntability of work (appropriateness of ar- ♦- 

■ rangement and appearance of work).
-AcL (B) Attention to broad phases,of uoslgiunenta.

(6) Attention to pertinent detail.
____ (7) Accuracy of operations. ..
___ -73) Accuracy of final results.
_(9) Accuracy of Judgments or decisions. *”
^?.(10) Effectiveness in presenting ideas or facta.

____ (11) Industry.
____ (12) Rate of progress on or completion of asslgn- 

mentx.
..•^(13) Amount of acceptable work produced- (Isjpark 

based on production records?___
' «»r no)

..^(14) Ability to organize his work. .
jt?(\Z) Effectiveness in mooting and dealing with 

others. irT 11 »
Coopcrativeneu.

____ (17) Initiative.
_~(1S) Resourcefulness.
Jjt.(19) Dependability,

(20) Physical fitness for the work.

J?. (fl) Effectiveness fa planning broadprograms

(ff) Effectiveness in adapting the werk program to 
broader or related programs.

(S3) Effectiveness in devising procedures,

(21} EffrctivcncM in laying out work and catablial^ 
iiiy standards 0/ per/ornMnce for subordi* 
iWcs, . '

_____ (35) Effectiveness in directing, reviewing, and cheek* 
tng th o work of subordinates.

__ (30) Effectiveness fa instructing, training, and 
■ developing subordinates in the work.

_____ (ST) Effectiveness in promoting high working morale.

__ __ (S3) Effectiveness in determining space, personnel, 
and equipment needs.

_____  (S3) Effectiveness in setting and obtaining adhor* 
enco to time limits and deadlines.

(30) Ability to-make decisions,

— (31) Effectiveness in delegating clearly defined 
authority to act.

STATE ANY OTHER ELEMENTS CONSIDERED

------- (A) ------ ------------------- --------------------------------------------------------------

------- (B)----------------------------------------------------------------------------------------

------- (C)----------------------------------------------

STANDARD
Devhdons must be tiplolaed oq reverse eldoot thie forte*

Plus marks on all underlined elements, and check marks or better on all 
other elements rated......................................................................................... . .............

AdjfrtiM 
tiuiins

Excellent
Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements.............................;.........................     Very Good
Check marks or better on a majority of underlined elements, and all weak 

performance ovoreviupeiwatcd by ouUtantling jM'rformnnce..... ..............  Good
Check marks or better on a majority of underlined elements, and all weak 

performance not otcrcompenaatcd by outstanding p-rforiiiance.^........... Fair
Minus marks ou at least half of *h. underlined elements........................................ Unsatisfactory

Hating 
official..

Reviewing 
official..

ASjfftitt 
Jt^ibns

Reviewed by

Rated by
iSiflMtUrV M

Report to employee

(S^uaiuiC et

v.«. wvcMMiit omes It—MiTW

Rating approved by efficiency rating committee



?C . ~ , THIS OaTt .

~ ■ •. ”rs« ‘ irrln ■ - ~. -■' Conine*: - . ._____ , 3/2/1950 '
Inorder to daterolae whether theonployoo naaed below Ie eligible for a periodic pay Incroaoo It Ie nocoeoary 

that hie* (dr her) ianedlete euporrleor eaocuto the.folloalng 'Conduct Report* and obtain the a Ignaturo of the 
hlghoet euporvieerhawing knowledge of thd‘employee*a conduct;________________ ■_____________■_____________________________
COhOUCT REPORT

mwc of euPiottt /- ■ . ■

■ ■< y«iIlian ?. Btirko* ■
I ^><3 This effidcyee’s conduct has been satisfactory.

A

POSITION, TITLE ANO GOAOt

Intoll. Off. G3-15

<-T

37-105 RETURN TO: PERSONNEL DIVISION
ATT: TRANSACTIONS ANO RECORDS SRANCNi



14-00000

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION (an) 130

IS. REMARKS

1. NAME — MA*,—FI»«T —MlOfykt thtTI *L—LA«t J 2. DATE OF BIRTH * MjUfie" M') I 4. DATE

Mr. ViUJkua P. Sorto. 3F. 10^2/1900 । 10-28-49
Thh I* h* n<<fjv you thr /nlluiiimj nrfinn nf[/rttin(j yta cm ifnymvnl:

B. NATURE OF ACTION |W*t eTAMDABO T<*MfNCLOOT»

Canveraion-CUu>s. Act of 1949
8. EFFECTIVE DATE

1O-3O-49
7. ClVH. O< OTHER LCOAL AUTMOAItY

Leiter - DCI -10-28-49
FROM TO

JtegLaaalSteoa^r P-0
(Intslli&anca Officer

P-fi $10,305.00 per auawa

B. POSITION TITLE

0. SERVICE. GRADE. 
OALARY

Peglanal Jtwn^sr 0-15 
(XateUMpno* (tfflcer)

00-15 $10,500.00 per aaaaa

OporatlanB
Contact
Bow Orleana Office

IO. ORGANIZATIONAL 
DESIGNATIONS

Operations
Contact 
Bsv Orisons Office

How Cricks. Zoalsiaaa n. headquarters BlfV Orlsaw, lx»dalais

r v 1 FIELD 1 1 OEPARTMCNTAL 12. FICLO OR DEPT'L 1 FIELD I 1 DEPARTMENTAL

Aotlog Chief, PerBcaaBel Division
14. SIGNATURE OR OTHER AUTHENTICATION

IB. VETERAN'S PREFERENCE

lo rom'

IS POSITION CLASSIFICATION ACTION

sex
18. JO. APPROPRIATION

_____________-X_______  

20- Subject to C.S. Zl. DATE OF OATH 23. LEGAL RESIDENCE

Ji jl loa
*

ImiintxHi

4. PERSONNEL FOLDER COPY



FUhdatd Form Na, M
■ Au^utt JOV*

U.S. CIVIL 8KHVICX COMMISSION

REPORT OF 
EFFICIENCY RATING

F<<rm »t’pnirM. • 
Ku>IkH A'UcaU No.^SO-fDtU..

At SISTRATtVE-VNOmCIAL ( )
OFHt'ULt 

BEGUtAB ('Z.) SPECIAL ( )
PBODATIONAL ( )

Aa of _.3/19/49-.___ ....... baaed on performance during period from $/wM_____ .;.........to..

UlUla^jLt.£ui±e>.^^__ i_____ Int®lJj£enc9./Qrri^ .̂.... ................... u
: (Nam* ot rrnptoyes) \ . (TlUrof pooitlcn, wrytc^ and trad*) .

60/ Content.—----------___________ ................................... .■—;....____„..._ ——____ _____ ___
(OrRsnliatlfHi^lndimte bureau. dlvlalon.anctlon. unit, field otation)

>ON UNES BELOW 
MAUK EM/LOTBB

V if adequate 

“ if weak 
+ if outstanding

1. Study, the instructions in the Rating Official's Guide, C. S. C. Form 
NO.3823A. . " ;

.2. Underline the elements which are especially important in the position.
3. Rato ohly.on elements pertinent to the position.

a. Do riot'rafe on elements in italics except for employees in admin­
istrative, supervisory, or planning positions. ■

b. Ratu administrative, supervisory, and planning functions on 
clemcnts'in italics. •

CHECK ONS> -

Administrative, - 
supervisory, or 
planning    □

AU others....'. □

—... (1) Maintenance of equipment, tools. instruments.
____  (2) Mechanical skill.
——— (3) Skill In tho application of techniques'-and pro- 

cedures.
____  (4) Presentahility of work (appropriateness of ar­

rangement* and appearance of work).'
— (f.) Attention to broad phases of usaigiuiieuts,
— (6) Attention to pertinent detail.
__it (7) Accuracy of operations.
.—t (8) Accuracy of fihul results.

__$ (0) A^amwy.pfJudgmentj_or.decisions//

__ __(10) Effectiveness In presenting Ideas or facts.
____ (11) Industry,
____ (12) Rate of progress on or completion of assign­

ments.
..—.(13) Amount of acceptable work produced. (Is mark 

based on production records?....... )
(Yea or oo)

____ (14) Ability to organize his work.
—±.(15) En'rctivcnrus in meeting and dealing with 

~"onr<T/—:--------------------- ---- ~
-JT(IG) Cooperativeness.
_±.(17) Initiative/

—±..(18) Resourcefulness.
_±.(19) Dependability.

____ (20) Physical fitness for the work.

...... (21) Effectiveness in planning broad programs. '

_____ (22) Effectiveness in adapting the work program to 
broader or related programs.

_____ (21) Effectiveness in devising procedures.
- ±. (24) Effectiveness inJguing^aut.work and estahUsh^ 

ing ilai7daf<h of .performance for subordir 
niiles^

(23) Effectiveness in directing. reviewing, anil check? 
1 utfW&wdffi of.&kboriiLufa

,^•^.(28) Effectiveness in instructing, training, and 
developing subordinates in the work,

4x.. (57) Effectiveness in promoting high working

: _____  (28) Effectiveness in detcrmiiMig space, personnel,
and equipment needs,

__ (2S) Effectiveness in setting and obtaining adher­
ence to time limits and deadlines,

(30) Ability to muko decisions,

jil- (31) Effectiveness in delegating clearly defined 
uulkdrily CO act,'-------------------------- --------

STATE ANY OTHER ELEMENTS CONHIDEKEO

STANDARD
Dolallona must be explained on rvveeae aide of thia Corot

AdJfttiM 
Haling

Plus marks on all underlined elements, and cheek marks or better on all 
other ckiuvnta rated............................................ :............................................................

Check marks or to tter on all elements rated, and plus marks on at least 
half of the underlined elements.......................... ....................-...................................

Check marks or toiler on ft majority of underlined elements, and all weak 
performance overcumiMjnsatod by outstanding (terfurmanco.................... —

Check marks or to tter on a majority of underlined vlemcnt.s and all weak 
performance not ovcrcomjxmsalcd by outstanding performance................  

Minus marks on at Trust half of the underlined elements....... .................................

AdjiftiM 
Haling

£xccllcnt

Nery Good

Good

Fair 
Unsatisfactory

Rating 
official..

Reviewing 
uilicud..

Rated by..

Reviewed by .. 14

Rating approved by efficiency rating committee Report to employee........ ......................
(Date) (Adjective W Im)
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PHYSICAL QUALI FlCAT ION RECORD

name ' , • . ; .. ■

"■ ? - ’ BURKE. muza K , .

NATURE OF ACTION

E.O.D. ■ ' • ' . /

TITLE OF POSITION ’

. . Regional iicntger .

CRAM . , . - .

P-3

DEPARTMENT or fiel-o •

Field

Subject was found physically iy..x ) f 
in the above grade and position. Septemb

RECO^NDATIONS: '

23 tecenber 1943 ' '

it | |unfit for duty with this organization, 
er 1947

DATE SIGNATURE OF PHYSICAL REQUIREMENTS OFFICER



3
.w

I
■

i 
i

““"BW 

PERSONNEL ACTION REQUEST

TtTLE

Name. . .. ■/.

Wllliara.iP. Burke^ Jr.

CL.8Sir.CAT.ON

. VCE . i . .
IA - I. .

/-ii. :

NATURE OF ACTION: - =;

. Prompt wn ■' - " ■ • • ' ’ '

. VV 1 
NEW ✓

QIALIFICATIOX A.RLVIFM INITIAL^ DATE .

EFFECTIVE

Ttauuilxatdly. • : .

i !

.a / . ■ ■ . • i,
^--1^

FOK REPARATIONS. TRANSFERS OUT. ANO - RESIGNATIONS .
LAST WORKING DAY: ~ ' ... J

APPROVED: ; : . t i) jg/^ C .

■ JIOS>JU»£ l£«lCU>T»t OIR£CTO«> > V

siGs.ruRf 11k£Con aim) < • .

, /Ijs*ru«i€/nr«।if, perspshcl 9«*hch. /

FOR RESIGNATIONS FROM FEDERAL SERVICE ONLY 
SIGNATURE OF EMPLOYEE: ,

FROM ' <• TO
Asst; Regional 
(Intellicence (

GRADE and SALARY P=Zx_^ P.a. P-8, CIO,305.00 p.a
OFFICE

Operations Operations

BRANCH Contact Contact

DIVISION Control Mew Orleans Office

SECTION Southern I.A.0-.

OFFICIAL STATION New Orleans, Louisiana New Orleans, Louisiana '

DEPT, or FIELD Field Field

REMARKS:

form no OCT I9463' 3

RECOMMENDED: DATE

iRCE G. CAREY 
............. , " * 1 ' ■ — ! J ........... 1 • !U . 1

Assistar. hDirector for Operations (1914)



»O»** $0 (• PA|t|
* unhipvahv - 

OVH »U*>U (OMMiWON
QCIOAU 1444

FOAM AFAAOVtO
AVOiLT HfStAil •« M-ANC

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION J8^ (cs) IJO
t MAMI tMWvNiii nut Mitm.4 tuiflH lA$T) . 1 ' , '' * VAU 04 BlR 1M ‘ , J JOURNAL CH ACTION No*» 4 OMf.'. /

' . i*.,..■ :'' H v/rr/isM
This t» to jiotifry&u f,<* following Action y^f, *^nploym*nt:__________ , , ■_______ ,, _ _ ? , , ? ‘
1 NAWNi OF ACTION tUM StMOAROTiRMIWOCTt 77 ”7' • . " ‘ ’J * I*FICHVL OATF. ft CIVIL SERVICE OH OTMEH LEGAL’. AyTHUHlW

.CKasfte* A Prasmoa ■ - • - ’ pj)^/X9li8: ScfcsdaLoA-hS ' ''
• ,- ,v ■' ; . \ . ............. •’ 7 \ * •• - - ‘ - . ’

. (jtatalli@aM» Gfflcsr)
F»7 . $8509.50 jsr aonsn

Bu.i^SOO

a posh 10* nn.t _

», SIR VICE, GRADE. 
SALARY

Eagicaal t&aagar P-8 ->
(Xntalllgenoe Otnoar)

P-8 . $10,305.00 par eawmn

Operations *
Contaot
Contnil
Southern I.A.O.

10 ORGANISATIONAL 
' DESIGNATIONS

Operations
Control Branch 
Bov Orleans Office .

8W Orleans, loutaiaaa
II HEADQUARTERS

Bro Orisons, Xmilalana .

[ 1|f|£IO [ | OLPAnrMCNTAL . 12 FIELD.OR DEFT L
. [ J | FIELD P | DEPARTMENTAL

£)O G - ■ i/r/>7^

- oy^f/^7

14 SIGNATURE OH OTHER AUTHENTICATION

4. PERSONNEL FOLDER COPY :



. < . CONFIDENTMI
Office Miiftotanduni • united states government

TO i Executive for .Administration and Management DATE: SEP 15 W1' 

from । Assistant Director for Operations $

subject: Recommendation for. Promotion of Mr. William Patrick Burko, Jr.

'■ - . 1. • Itis requested-that the-attached recommendation for ' •
promotion of tri William P. Burke, Jr. from.P-7 to P-8 be approved . 
even though Mr. Burke has not served the-required time in-grade 
as established in Paragraph 4c of Administrative Instruction '
No. 20-1. Ibis recommendation is based upon the fact he has .
served in his present capacity as Acting Chief, New Orleans Office, 
00/C, for approximately one year and his performance of duty has been 
outstanding.

2. Mr. Burke entered on duty as Acting Cliief, Nev/ Orleans 
Office, 00/C,.oh 9 September 1947 in which capacity he is still ’
serving. The position of Chief, New Orleans Office, has been

• allocated as a P-8. .

3. Subsequent to assuming his duties as Acting Chief of the 
New Orleans Office, Mr. Burke displayed great initiative and 
unusual ability in planning his organization and without any loss 

. of time, placed it on a higlily productive basis. Mr. Burke has not 
overlooked any possible sources of intelligence within his area,, and is 
submitting extreimely valuable reports, particularly those that pertain 
to Latin America.: Tn-addition, Mr. Burke’s office has produced 
comprehensive reports on the intelligence potentialities of Houston, 
Texas and Tulsa, Oklahoma, convincing this office that field offices 
in both localities will be justified,

4. Mr. Burke's accomplishments as Acting Chief, New Orleans 
Office have been outstanding. Due to his unusual leadership the 
morale of his office personnel has been maintained at a high level, 
despite heavy working conditions,

5. Mr. Burke received an A.B. degree from Loyola University, 
New Orleans, in.1919 and LLB degrees from Harvard law School and 
Tulane University in 1923 and 192$ respectively. Ir. addition, he 
spent one year of study at Cambridge University, England. Upon 
graduation from law school, he became affiliated with various 
prominent law firms in New Orleans, and in 1937 established his 
own firm which he operated on a successful level until his entry 
into the military service during World War II.

6. Mr. Burke has an outstanding military record, having 
served approximately three years in the U. S. Marine Corps during ■ 
World War II, and being honorably released from duty with the rank

-.CONFIDENTIAL -l I - •



of Major; During his tour, of duty with the U. S. Marine Corps, he served ; 
in the capacity of liaison officer with Selective Service and ‘
later, as legal officer with the Fourth Marine Division inthe - .
Pacific. ’ , . ■ . ■ ■. . '. - ■'

7, 7. By reason of his civilian and military experience and
wide acquaintanceship in New Orleans, Mr. Burke.is exceptionally :
well qualified for his.present assignment and is performing, his .
duties^in an outstanding.manner. In view of his superior accomplish­
ments and contributions to the successful operation of the Contact 
Branch, it is strongly recommended that Mr. Burke's promotion to 
the grade of P-8 be approved..

GEORGE G. CAREY
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; 19 .‘ay 1948

Mr. William P. Burke
P. 0. Sox 1016
Sew Orleans, C, Louisiana . .

Dear Bill:

Prior to leaving CIA, I want ta record sincere 
appreciation of t'.o fine Jeb done by yoa In Mow Orleans.

Your aciievsment Is all fee roro noteworthy ween it 
is roie.-bored fiat you started in your city sinttlehanded 
and wit’: little guidance or precedence. Within t!ie space 
of less titan a yncr, you tare created an effoctive field 
office which Ju now nakin" a si/'nifieant contribution to 
national intolliyorce, .

Inspections reveal fr t yr r relations with the local 
**.2 vol! jih ua^ vour 

are excellent. Kotod also is fr; hdyh oiorale in your 
office.

Plsase accept ry confTstulr.Vor.s for this splendid 
record and accept s:y iTxtitade for your loycl soprert.

With beet wlrbsB for yonr continued success.

Very sincerely,

EWIH L. STB17.T 
nrijnaisr uot»ral, C3A 

Assistant Pirector fcr Operations

ELSsrn .
cc: Personnel Fllea *z 

Chief, 00/t
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Stand krd Fam Na. St. R»». 
Apprwed IVe. ISIS • * <

, ■ G & G Dvrt. Ur. Nia «M ' .

REPORT OF
EFFICIENCY RATING

a» of.. . .'..■ a/aVis..____ .... based on .performance during period from . .

. F*<m •ppraveti - 
Fader! Bureau No 5(>-Rult. 
AW'tvral rvrurri Mar. W. IMS.

ADMIXISTRATIVE-VNOFOCIAL ( )
ofektali , . .

R»ta LAR (T, ) .SPECIAL ( )
FRDBATIUNAL at TRIAL' PERIOD ( ■ >

....S/s/tt...... to... .3/3.1/48________

_________1.. JLataIUie&»^XfiQer.. P<T................... .
' .. ' (Naina of acnptaqrw) . ‘ . ■ - (Tltlaof poaittoR. *erx»c*. and frade)

..Cixata£i.culs...Uaatattt^.........................  ;....;........ .. ........ ............................... . ...... .
- ’ . - (Ortaaraattwo— Indicate bureau. wetva. unit.'tWM station) .*

; ON'UNES BELOW 

. MARK EMPLOYEE

V if adequate 

- if weak 

4* if outstanding

4;'Bi\fihrthFTn3:hKtion« in the. Rating Official'* Guide, C. S. C. Form j 
■ • N\vSSCWA ■ ‘ . . ' • I
2. Underline the,elements which are especially important in the position. -' 
3. Rate only on elements pertinerft to the fvsxtion. J
‘ a. Do not rate on elements in except for employees in admin- 

istratiw.supervisory, or planning positions., . ,
b. Rate, administrative, supervisory, and planning functions on 

elements in italics. .

CHECK ONES

Administrative, 
supervisory, or 
planning......

All others............

——. (1) Maintenance of equipment, tools, instruments. 
____  (2) Mechanical skill. ;
_ (3) Skill in the application of techniques and pro 

cedures. .
......... (4) Presentability of work (app.'ovriateness of ar* 

rangemeht and appearance of work).
rt. (5) Attention to broad phases of assignments. 

— (6) Attention to pertinent detail. - 
__.— (7) Accuracy of operations. j 
. . (8) Accuracy of final results.

(9) Accuracy of judgments or decisions. 
717-(10) Effectiveness in presenting ideas or facts. 

_ __ (11) Industry. , . . 
—..—(12) Rate of progress on or completion of assign­

ments. .
___ — (13) Amount of acceptable work produced. (Is mark 

based on production records? .........)
(Yea or no) 

.........(H) Ability t* organise his work. , z
71— .(15) Effectiveness in meeting and dealing with 

----- ethers. ___________ _______ -

-.1^1/4) JTffecfireweM in pfanwmg broad programs.

— (f^) Edeetirrnrss in adapting ths work program to. 
broader or related,programs.

____ (*J) Effectiveness in devising procedures.
|T(#4) Effectiveness in Myiny out work 'and establish^

• X: stanJurds of performance for subprdi-
, -----------------

./ < (?S) Effectiveness in directing, reviewing, and check- 
t _ mg the work of subordinates.

Effectiveness in ' instructing, training, and 
developing subordinates in the work.

-7T, pr) Effectiveness in promoting high working morale.

Effectiveness in determining space, personnel, 
and equipment needs.

— (#9) Effectiveness in setting and obtaining adher- 
. mce to time limits and deadlines.

(ft/) Ability to make decisions.

--T-.. (14) Effectiveness in delegating clearly defined 
authority to oct.

STATE ANY-OTHER ELEMENTS CONSIDERED

____ (16) Cooperativeness.
____ (17) Initiative.
/i7-(18) Resourcefulness.
»rt(19) Dependability.

-------(A) ...................................................-........................... .

------- (B)

____ (20) Physical fitness for the work.

STANDARD 
DavlaUaat moat ba •attained on ravaraa »Wa e/ (Ma fam

Ad/ecCiw

Plus marks on al! underlined elements, and no minus marks----------------------- Excellent
Plus marks on at least half of the underlined elements, and no minus 

marks.... ....................... .  ..................... ............... .................................... ............. ............ Very good
Cheek marks or better on a majority of underlined elements, and any ■ 

minus marks overcompensated by plus-marks................................................... flood
Check marks or better on a majority of underlined elements, and minus 

marks not owrcomiynsated^by plus rjM«sl .1.......... ...................... .............. Fair

Rating 
official..

Reviewing 
rffieiok.

rating

marKS not o>rrcvHiipriisai«n4yi> v;ud .............. .. . r<ua
Minus marks on a/lofst halfZf tA/i^.tferhqA^lemente/1../4........... /* UrsatUfacto

(Signature official) (Date)

Reviewed _____
'/ (&gnatur« of xt^rw«ia«cAaal) / ✓ (Date)

Rating approved by efficiency rating ■? «. Report to employee-■ ,

«. a «0H*a«£>r Ncwttaa «mct M-SUTT-t ' z .
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• . L :

■ ,. ' - - ' - IU 8 ‘;6 "
• . • - - • . ' : - / .■.;;« .

Assistant Dtrecter fair Operations ■' ' 9 Odtoter 1947

Scoautlw Director ✓

Identlfieatioa-for Ccntaet Specialists ■ ; 'i ;

1, Attached are» ' , . . . .

a, Three original letters of introduction dated 9 October 1947, signed , 
by tho Diroeterof Central Intelligence, registration mabor 104, eopyl - 3, 
to bo issued to Mr, Jillian R« BurVgjy jr,, Chief of the Sew Orleans office 
of your Contact Branch, and coplea 4 and 5 for record purposes,

b, Three original letters of introduction dated 9 October 1947, sidled 
By the 14rector of Central Intelligence, registration number 106, copy 1 - 3, 
to be issued to Mr, Jey Bl 1, Hooves, Chief of the Pittsburgh office of your 
Contact Branch, and copies 4 and S for record purposes,

o. Three original letters of introduction dated 9 October *947, signed 
by tho Director of Central Intelligence, registration nisabor 103, copy 1 - 3, 
to bo issued id Hr. Harrison G, Reynolds, chief of the Boston office of your 
Contact Branch, and copies 4 and 5 for record purposes,

- d, Saaplo of letter of Introduction to be used in connection with above
letters, to be written and signed in each case by the field of fl co chief 
caneernod,

8, The Assistant Director for Operations may request additional s trail ar 
letters.when new field offices of the Contact Branch are established and when 
field office chiefs are changed,

3, Inetrustiana relative to accounting for the registered letters signed by 
tho Director will bo issued to you direct fros the Central Records Division of 
the Services Branch, AAM.

4, Tho Chief, Personnel Branch, AAV, will place a notation with the person* 
Bal records of each field office ahiof to when those letters are issued, and will 
bo responsible that those individuals are not reassigned or separated until these 
registered letters hare been accounted for and withdrawn for destruction,

6, The Assistant Director for Operations and the Executive for Inspection and 
fecurlty will cense such inspections to bo node of the use of those means of identi­
fication as will insure Kaiatenanoo of adequate security la connection therewith,
« M» TH? DIBPCTCB 0? CEBTUb ISTETXlTESCBt

r l. I, ssmoir
4 Bnclosuros Aottey Pxecutlw-Diraciar

1, Ltr fr® r<I re Williaa P, Burk© (coplea 1-5)
8, Ltr frea XI re J ' t. Padres (copies 1-b) '
3. Ltr frea XI re B 3n 0, Reynolds (copies 1-5) =o« Chief, Pers Br.
4. Sa^le ltr of intrt jUon to bo used by ehdefs of 1 p5^ C’H^
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12 September 1947

UEMCRANDUM TO:

SUBJECT!

REFERENCE:

Chief, Personnel Branch 
Executive fcr»A & It

Detail of Killian P. Burke, Jr.

37-3, "Personnel Action Request," dated 
10 July 1947

to 
of

It ia hereby requested that your records be narked 
show that A'r. Burke has been designated Acting Manager 
the New Orleans Interagency Office. It.is not intended 
recruit anyone against the P-8 tanager position.

HAYDEN CHANNING 
Executive Officer 
Contact Branch



AFFIDAVIT

STRIKING AGAINST THE FEDERAL GOVERNMENT

CENTRAL ICTELLISEN'CE GROCP ? ■ . ■ ' ' / . '
<b«n. o» iiiii.i . : < Iouxau o« office! ,

■ ' . • ' ( •

..~ r 'WASHTtHTON, D. C. -■ ■ , , '
' IFLACC or CMFLOVHINT!

I. WILLIAM P. RUF-KEo JR». oo hereby swear (or affirm) 

THAT I AM NOT ENGAGED IN ANY STRIKE AGAINST THE GOVERNMENT OF THE UNITED 

States and that I will not.so engage while an employee of the-Government 

of the United States] that I am not a member of anorganization of Govern­

ment EMPLOYEES THAT ASSERTS the RIGHT TO STR IKE AGAINST THE GOVERNMENT OF 

the United States, ano that I will not while a Government employee become 

A MEMBER OF SUCH AN ORGANIZATION.

Subscribed amo sworn to before me this // 7 day of

September.19 Ii7at Washington. state of D. C» .

/if} C/ (

Appointment Cperk

Chapter 145, Title II, Sec. 206
Aot of Juno 26, 194J

F°«M NO. 
SC* IM# I IJ«OI
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fttan4nr*1 Form X«*.

U S' Cini
u Sx C. UfjC Utt. Na 4W

Or /H OF OFFICE, AFFIDAVIT, 
■ ■ ' , ‘ AND ■ ' / '

DECLARATION OF APPOINTEE

(Deportment or EatjlJiahateet) ’ . ' (Bunmu or D<rl«i6ft) (H>k« U EmptormonQ . ’

A i..............  i_„__ ....:.....™.............. .......
• OATHOF. Do solemnly swear (or affirm) that I will support and defend the constitution oftho United 
OFFICE • States against all enemies, foreign and domestic; that I wilt her true faith and allegiance 

to tho same: that 1 take this obligation freely, without any mental reservation or purpose of 
■ ’ evasion: and that I will well and faithfully discharge the duties of the office oh which I ani

about to enter. SO HELP ME GOD. . - . .

B. .Do further swear (or affirm) that I do not advocate, nor dm I a member of any political party
AFFIDAVIT or organization that advocates tho overthrow of the Government of the United States by force

- or violence; and that during such time as I am an employee of the Federal Government, I will
. not advocate nor become a member of any political party or organization that advocates the .

. . overthrow of the Government of tho United States by force or violence.

C. Do further certify that (1) I have not paid or offered or promised to pay any money or other
DECLARATION thing of value to any person, firm, or corporation for the use of influence to procure my appoint­
or APPOINTEE moht; (2) I will inform myself of and observe the provisions of the Civil Service law and rules •

. . and Executive orders concerning political activity, political assessments, etc., as quoted on
. tho attached Information for Appointee, and [strike out either (3) or (4)J

(3 ) the answers given by me In the Declaration of Appointee on the reverse of this sheet
’ • are true and correct; c

' (4) the answers contained In my AppllcatiorXfor Federal Employmr'nt, Form No............. .
datedS^................ ........................... 19...X, filed with the above-hamed department

. • . or estabiibhrnent, which I have reviewed,>gre true and correct as^gf this date, ex-
■ f , • cepl for the>fcl!owlng (if necessary, use additional sheet; if no exv-ptions write

. "none"; if (4^3 executed, tho reverse of this sheet need not be usedjX

Subscribed and sworn before me this ....^Oy.1.... day of

Washington_______________ . ■' , D. C.
............................................... <01,1 ' ' 6taki

' Chapter 145, Title II, See. 2C6 .......
[SEAL) Act of June 26, 1943

Appointment Clerk 
.......................................... ditw'...............................

NOTE.—U the oath is taken before a Notary Public the date of expiration of hu commission should be shown
~ ' 16—S3M4~ II
9------------ . ......... . ■

^September 191; 7 Asst. Regional Manager, P-7, $bl79»5>0 2'3. 0g7” ff®0
TDuto Entrance aa Duty) (postton to which appointed) (Dote at Birth)
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DECLARATION OF APPOINTEE
, Thl« fort*. if required n Io be coreplvied tekwe eotraecw00 dute ..'Every «ywe«tto» meet he 4 v>wer»I| Xv» halve statement in thiv declarnhoa w3 be 9w*a4t 

lot CUncelatioe <4 oppbchtioa w,dismteul titter ap^xMwtiee X >-Fdl»e personntton is <1 cn*>n4' <»• x>e uwJ w*U be psc’sec.iteJ oecvtdiegly.

Indicate "Yes" • No" answer by placing X in propsrcolumn

9. Are you a citizen of the United Stales? .. in left coin^n numbers <4 items to which'detailed answers apply

i*i' -n r*<n lhn.y In thi* rtpromtmont has

HFM 
NO.

Ibero teen on 
the persons llirouq

& If foretun torn have you furnished proof al naturalization or 
cduenship to (1) the U S. Civil Service CommiMMti..

(2) this agency tn connection with tins appointment'?........... ..

X (a) Do you hoH any petition ar other* urster the United Stales 
or any State Territory County, or Muntcnoahty?.. .......

Ji so. slate the place. pcettKA. and salary under item 12.

(b) Arn you wtllina to resign such position croHieelf it becomes

IX S^xaco Kt detaiied answers to other questions.

5

under any Retirement Act'’

employer aiwl the reason tor disch >nje in each ea.

and (4) the j«na!ty, d any. imposed, or other dispjainon.

JI. Since you h!»«1 appii'-afton resulting in this aNvuntmenl, 
have pi', fawnarrwatod. or summoned intoa"vcivu or military 

court as a <k [ondant cr indicted tor ar renrretact at any citonse 
ftetmy or mtvietnooncr)?......... ............... .............................................

12 stat.ng whether you were retired 
disability: amount ci retirement t«iy

10. Since you HM nmlsentian resulting it th s apxMnhnent, 
hovo you Lnivri rhu tor misconduct cr ur^tisKictory

INSTRUCTIONS TO APPOINTING OFFICER
The appointing efbettr before when tb# farogoinq certihrnL* is mad* shall 

determine to his own r itidrictioti that Ihis apfxnnr*wt would t»e in rumorm-ince 
w.ih trw Ci*>l St-m-e Ac* cable civiteer-vw-w rule*, the War Service Cogu- 
kFmr.s, and acts U Congress pertaining to appointaienw :

Thu form should I* cLeckod far heidinn of afhee penrion. purchase'rd oHioe. 
ruital Jit/ in < «.nr>ei:f>Gn w.'h any record ci : scent d. vhar-gu or .irre*t. prom.^e to 
vteerve provisions regarding puLucal activ.ty and pirt^uia.'ly tor thu toltoeirg:

(!) Identity el appointee with the aprb.xtnt whose ap> ointment was author­
ized The ap7W,»r:tev" 1 snrvitae and hanawriLnj a** to le compared w.’h the 
opplscsi’inn and yr ui'ier per'ment papers The phrwcvil a) («xiran<'e mby te 
l .w'l '•f ” ••>'"•’ th* .e.s.i’at cert.hcnte. The apixunhw may alm' to questioned 
00 ha personal fistory tor agrvtetner: -.'J. h.r pnnin statements. I .

(2) Aae.— if di* repancy eststs beteeer the date of birth and that on appiira-' 
Len ana >i cMin.'o <: jc iid* mv* teen er4.-.: ed tor the po--i.oi< t should Le 
determined that a; pii-ar.t u r-o* outside the a^x 1 mg') t^r ap{«j.r.['.ier.L _ ’’

(2) CiUMnship.—The re*jcmsib:’,4y ter al-se’- - prw:.oas of apyiropnptioa 
sets pruhusLng or restn.-ting the exopkryteent ci •..'em Ues with the apj<xhtmg

' • • '

©fh.-e-y The Service ComrriMion indicates an apphcMbects sbowirvs tere*qn 
birth fa! .ti—rrs-..p h.is teen verified The ajTMunhiig atiuwe should venfy 
cihrr-ta.-.p 'J t-ie ’^t ci .e< or the tetter of a nhc-itv Jxvr. the C-vm—*s»cn 
main* ne evrevmer! sufevt to proof c4 uitirei.shsp.or .1 the arcsu-o'"cv srows 
fcre-cm tnrta txj ^.«s» rot ir-v.'.I'e an its taco tha* .'.t».wr.kh.p t-as ze*n proved. 
It the T<v?.‘ to 4 ci this terra shows toreign txrth oivt •-•■c opp^'-iften
shew* .n ihe Un.ted Stat** the case shout« be referred to the O»ni Seme*

• (4' Members of Family.—Section 9 of the Civil Service Act procxive that when­
ever Tere are a >\wr,!w er more memlers of the tatri! f tn •.*>* .-toss bed servu!*. 
no'otZec mecuet cf iuch fam ty n etiqii’le t.w aofvwritment in ‘h it jer««.-e. Minors 
do rw'Z weaaoLsh a .xSerer: tzm:!/ merely by hv.raj at an a-iaress a rervei' *rc«* 
that z: "r CXx.. .'net ir valvrtg meve than two mesrrwrs cs ! i-rih,

a.~u a„ w.-t.- e''«-n.-e should be referred to the C.'d Service Com- 
rr-^sa.o or .zs.z-'v <»i:!ncnn«.^.'eprvs«m‘ativej ter dectti.'n. Unser W »r Secwz* 

tie oemrers ct ’ -d.'y prevision does n.t apply to. terrgwazy apposAS 
caexu tor me year cr te*»

s. s. « <f m<'fi«scrric< te—43SM-1
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STANCARDrONM*.’ (APART) 
, UNllI irsTAII.S .. '

CIVIL M F < 0VM;$?IQN

> rot* vwotia ,'

*4;. .©»
, CENTRAL INTELLIGENCE GRG^i

NOTIFICATION OF PERSONNEL ACTION

®<8»)
' s , " -I

: 130

I NAME <mr'-m»5»n»)t- mimjU imhial' usf) 
- •• - "■f

Nr. Wllllna?, Bartoo,]*,,:'
. J DATLCI-eiRTH I J 'JOURNALOR ACT ION No,. U DATE ‘ . - ’' * . * '

lo/2?/19QO J /; 9 Septes^wr 19V?
of tj»» followiri^ aettott affectiftjyour employment: __ _L ’’ '<

5 IUTURE dr^TION 6 EFFECTIVE DATE j 1 CIVIL SERVICE OR OTHER LEGAL AUTHORITY ,

: Bxne.ted Asvolntaaat
-. / ' \ ■ fffutm'--

S/9/1^7

J 0 POSITION TITLE

9 SERVICE GRADE: 
T SALARY

lAsalstant SegltBnl.nNiaeex' 
; (Intellisync0 Officer)

^-7 $3179.50 per annua

W-

10 ORGANIZATIONAL 
DESIGNATIONS

It HEADQUARTERS

Qperatlaw
Contact
Control _
Southern I.A.O.

Bow Orleans, Loolaiaxa

f ] HELD 

IJ. REMARKS

[ | DEPARTMENTAL ' 12 FIELD OR DE»TL FIELD DEPARTMENTAL

te-8trlte Affidavit tea teen propariy executed,

Sila appointcant la node subject to the satiafaataxy 
caai’letlon of a trial $sricA of one year.

Acting .Chief, Foraonndl Branch
'll SIGNATURE OH OrHCR AUTHCNTICAfION

IS. VETERANS ____ . ■

NOMEtSPT I 10 POINT I WWM rWWI (OTHEPi 

■ O1SAB WiFi W«00A . ; i I

1 16 POSITION CLASSIFICATION ACTION

‘ MEW VICE L A ! REAL !
Bu.^P-2fceh Soo
3AA?

17 . 10 i 19 APPROPRIATION
SEK l RACE.

M W
FROM:

10

2185900.001 
328-U3

I 20 SUBJECT TO C S j 21. DATE OF OATH I 22 LEGAL RESIDENCE 
I RETIREMENT ACT . (ACCtSSfCM OM.VSQ I.
1 tus-NO) - n 7* ।. a .

Tee 11 September^ Ltmlelsna

4. PERSONNEL FOLDER COPY
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\ ' ■ '■> , a HAL '
/ SECURITY OFFICE J CONF I DENT I Al.

.Investigation Report . . .

r . J . Date: 20 Au.^ct 1047
Subject: fib';/.;,’, V/llliam 1Jri .

. . - Number: 02450
To: Chief, ?orabnnol Branch ' * ' ■

1. ’Investigation directed by: EK) • - .

2. Sources of information:. ' . J

3. Remarks . ... . .

4. Recommendation: . .
SEOif-iIY aA.’-jv'AL AECO’.wiVEi?. 1h0ui>4 ‘h.'ri/ECT 

- ro the. :«£>p; O" r;E"-f;CATO-Y >ve»wl :OX AT S.»<1

J., ■■J'-'L F. Si Ar.'Ll'.A'il E'>rE,;'> UrCJ OcTV

«* OavS f’AOm Aft'.svE IjAIt, ThiS WR?v»i FECOvE: 
INVALID. : .

''Security Officer

jm

FOUM MO. 
DEC !•««

CONFIDENTIAL

lv';V iu/iLH i IrrL
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» * PERSONNEL ACTI®N REQUEST

NAME:

~illi&n P. • Burke, Jr., .
NATURE OF ACTI0N: v

talent'

EFFECTIVE BATE:

sen Nsriaa out. anb RxaioNATieNa
LAST WORKING BAY:

■ • FOR RESIONATtONS FROM FEDERAL SERVICE ONLY 

SIGNATURE OF EMPLOYEE:

BUDGEfT

CLASSIFICATION

VICE 
1A 

" VV 
NEW

INITIAL ; [ DATE

. 7 -j-y;
2185200.001 , '

-T DATE

EMPLOYMENT

OIIEF.^ERSONNEL bfv TlNltlAlX—. 

____ __

TITLE

OFFICE

BRANCH

DEPT, os FIELD

DIVISION - 
------------- 4--------

SECTION

FROM

GRADE and SALARY

OFFICII STATION

TO

Regional t'anacor

P-7 £ 3179.50

_ LpP*? rations

Contact

Control

^.7

Field

Forms 3S-1, 57,- copy of Priority Request letters attached.

Approved for appointment in grade P-7 at entrance salary; 
of 53179.50 subject to security cloaran ’ :

TOR T:TE DCI i ___ _

Captain, UC?J

RECOMMENDED: OFFICE CHIEF. BRANCH CHIEF. OR ADMINISTRATIVE OFFICER DATE

FORM NO .... OCT I94637 3 (1514)
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VUZlKt P. WHX3

6300 St. Charles Irmo, Hew Oflesna IS, la.

6 July 47 11 Joly 4?

- • - . S' - ,

COHYACTt Invited to Vashl&gton for Interview A iatrodootory eonreo

S 1/4 days tS.OO 31.60

fr:K«w Ori <5628, La. to O.0, A return 93.38

Taxi froa station to hotel A return .40

. $134.PS

;c I® ,
;< MUffi-tf'C; : r:' C’
-•• JAMS H. '•'*aV6

AJWIBISTaATIO^
8 vu.j»c»<5 2’ C*
e Tjei^tgeut tfO* c.irewe'jv

:X'33 6 W
e ee

ie-’2
DnBAID 7. MOlOAHt, CHI«?

VSHSCSSSS. MDW&jW&p

o?co *: oe
J SO
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MgiQBhllDtBi: Executive for Inspections and Security

3U8JSCI1. Vllilm Patrick Burke, Jr.

In compliance with CIO Directive 15 and with authority froa 
the Projects Review Cywalttee, this branch will open ; n Inter Agency 
Office in X<?w Orleans, louloians ns soon an the neoeesnry personnel 
Bay bo processed for emloyiaant. Thio Sou then'item aroh of the 
United 2t.otes represents a fertile field for the opera tlonn of th# 
Contact Branch and if is dawned advisable, to open n Kev Orleans 
office nt the earliest yoiBlblo date.

Nr. WlllluB Patrick Burke, a native of How Orleans, a graduate 
of Harvard and Tulane Vnlverslty Law Schools and n former Mnjor 
in the U, S. Ksrine Corps is under consideration f?r saployment as the 
Acting Regional Manager for thia office. In order that his employ* 
sent maybe effected in ti e shortest.possible tise, it is respectfully 
requested that a priority security investigation be granted on this 
individual. It is revlited that the totol number of allowable 
priority Inrestig-.tluav is very limited, but in th" Instant case, 
the circumstances arc subh that the cozrlisnce with this request will 
aeasuratly aid in Vie saco<rp1 ishiest of the olsston of this branch.

John f. 5like
Assistant ^Executive Officer 
Contact Branch



' I • SECRET ■

t n*.tr. f',r~ ' j; ly cor., leted (rice note o nt bottom of :teet) In dur]lente must 
nccomiany- ro'i o'.’t for n<L-.lnr;Ion.:of candidate to Assessment or Training Classes)

Request for: . .
'• (n) Assessment XXXX_____

- . (b) Training____________ ■ - ■

Candidate's name In fulls __ WILLIAM'PATRICK BURKE. «Tx*»____________ •_________ " 

Cover name if necessary:________________ J____________ . . _____ 1 Dato: July 7> 1947

Age__ 4G____ Dex - - M_____ Marital Status : jK®TTiQCl„_ branch: Contact Deck; Floltt 

Specific station,to which candidate Is going:—Naat-Orlaaxa,_ La._____ , ' '____  '
For consultation call: ' ■ ’ , , . i ■ -

3opF30B, McManus ~ , 2311 2210 B. St, _ 103
Branch'Officer Sponsoring Candidate .Phone Extension Bldg ~ . Aoom Noi

Has Security Check been completed?_________ ■ ' J________J__________________________

Type of Cover:______ -___________________________________________________________ - ■
(Military; Govt. Official; Profosstonal; business; etc.)

Title of projected assignment: (a) Contact Specialist (b) Acting rfa.;lcrial Manager 

Civil Service" classification and salary level of projected position: P-7 @ 8179.50 
What will be the specific, duties of the candidate? (A detailed and concrete 
description is essential; a general job title Is not satisfactory.): Will

organize and run the Neg Orleans Inter-agency office in the initial stages

tfaa to eetahliah and maintain contact with tho top ezecitlvea of American

no I eh nil fnr»A fgn >n bnl 1 «jjnnra iwn 1 UMa bo t-hona n^nn 1 .n 1.1 An p p^n 

to his office.
What are the promotional opportunities In the projected position?______ pood_______ ’

What will be the administrative or supervisory responsibilities of tho candidate?

(If none, write "none".) May a van filial 1 y hnva_ to d1roC-t the ACttwlt-leg Of Ong

1-6 ..and..one CA-F-7.

Will tho candidate work alone or with other people?____ A'ith Othera.

If the latter, how many and what will be the candidate's actual working roJ'atlonshlp 
to them, e.g., closely c- noratlve or relatively independ ? The two mentioned__

above. .. Close xooparaULon.___________________________________________________

Will the candidate be working directly under a supervising offleer? NO________________

If not, how will his work be directed and reviewed? By 'u'aahingtpn________ ;_______

What will be the living and working conditions under which Che candidate is expected 
to operate?__________________________ ;________________________________________ :________________

* For reasons of security, details such as student's true use or specific mission 
may be omitted In the cr of undercover personnel, if so sslred by the Desk.

FORM NO. (Edition of . 1946 SECRET
OCT 1946 may be used) (over)



special qualifications do you wish the candidate tested for?^onBOOffH^urUy 
as he must lly'o a normal life in his own home town while conducting a 
dla4r«ot- opera t4on.—Ability - te-rdlacplmlnate-between-va-luable-^lnteH-lgehce 
ir.format Ion arid worthless. Ability to arrange facts cogently on paper. 
?aet-and-d leeretion, ■ ——-—■——----------- ——-----------;--------- ~— ----- :—— ■? .■

.■ Khat period and type.of training is cchsi dered ' necessary for' the candida to bjfc.ro •

'■.^p.laceaent in the field? -4bout—thrae-aeeia—4n-Head-4ff40e-and-then—Intap-A??ency

Offices,——— ----------------- —----- :--- ——— -------------- ------ --------■--------------- <—■--- ——
. What special skills, or knowledge related' to the Job dcou the candidate possess? .

tsyola -University,—New Orleans, AS,. -1919,-Harvard lag School, LLB, 1923 ».

Legal banklngj-busir.BHa and-Marina Corps experience.----- — ---------------_—_—‘

Indicate knowledge of foreign'languages: - . ' -
("Slight-, "Fair®, "Good") .

•. .... . Read • Speak ‘ Write

1-------------------------------------------------------- ------------ - ---------------------- -----------------------—---------- ;----

4.________________________________________ , _______________________ .______

The following InforKation is required only in the case of candidate.'; scheduled for 
training:

Previous background in intelligence work;__________________________________________________

"■ 1 ---------— 1 •—;--------------------------------------------------------------  1,1 ■ 111

Foreign residence and forolt education

Occupational history: (Job descriptions sr.d dates only)

>ed* ^r'** n/*/**<-•*

______ ......______
■ Branch Officer Sponsoring Candidate
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c COWFIDENTh L
16 JunQ 1947

LL'XORATDUl' TO: Deputy Director, CIG

. ... TiKOUGH: Chief, Personnel Division . .

Subject: Assessment of William Patrick Burke, Jrv

Reference: Procedures Governing Payment of Per- Diem 
and Travel, Approved Under Project 00-5.

In accordance with .the above referenced procedures, it 
is hereby requested that approval be granted for payment of 
per diem and travel for the purpose of bringing Mr. Burke 
to Washington for assessment.

Mr. Burke was recently interviewed in Her/ Orleans by 
Chief, Control Division, and Chief. Field Division, of the 
Contact Branch of this Office and is recommended as being 
well qualified for the Regional Managership of the New 
Orleans Interagency Office. It is considered that, in view 
of the Importance of the proposed position to the accomplish­
ment of the Contact Branch nilssion, no final decision as to 
his employment should be made without the benefit of assess­
ment. , .

This office Is an>d.ous to activate the New Orleans 
Interagency Office as soon as possible and requests your 
approval in order that an early date for Mr. Burke’s visit 
to Washington may be made.

Brigadier General, U. S. A.
Assistant Director for Operations

CONFIDENTIAL




