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Mr. Willias: P, Darke’
6330 Saint Charies Avenas
New Urloans 13, iiuis:ana

Dear s, Barka:

‘ : © Ag you briag tv » cidee e:ghlazn years of cervice to'ydur
country, I want to fols yous (rieada and co-workora in wishing
you well aad Raping taas Yy findd the yoars a3ead E:Ued with

snjoyre ont and sagisiactiza,

) 1e zaiue the e3nacenBiouns Jiforts »f r:aay pevplo to do tha :
tmportans work of s Sgeacy. You leave with the know!ledys B
ithat you have psreomally eontributed Hiuch to ous puccess 1 i
carrying out cuP mifgias. Your faithiul and loyal support hase ;
meadersd up 8 2 high sdvals and tradihious of the Yederal

sarvica.

. May I express o you vy appraciation and sntend warwmost
: wishee 1a the years aksad.

Siacarsly,

#S:sned) JCHN A. MNcCONE

Joum A, icloure

Lirector
Distributioa: : /s/ Harry W. Litte, Jr
3 - Addressee i~ B;‘Pcrs ,, Originaters
1 -DCl ' i ~CiBaD- 1.~ Cirector of Porsoansl
1 - DOCI y.ooey \ <.0CT 1962 f
1-ER i-BCB *-‘tehre-hent oA G '
1 - DC/EAB/SO | - BCB Roader-«rConcur: giei
. PC/ AR/ >

Ny

UP/BSD/R3age:emt {18 Uctober 1962) 1¢ arr 94
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CIA INTERNAL USEQ-\“@‘Y' - B LTV Faees
P - tare ’
REPORT OF HONOR AND MERIT AWARDS' BOARD , o 2 October 1962

'I’he }Iormr 'md Merit K!-ard Board having considered a reco;rmend:\tion chat

18T awanoto:

lutelugence Medal ol Morlt

NAME: ) Clastd | - 3 “iFirstd St AMigdled [ APON 10N TITLE
o BURKE, - villlam ... Patrlck. ‘]r. Chief, New Crleana Fleld Ot’(lcg___
"PRESENT GRADE . QUIL[ ‘SSlGNED 10 'SYH'OH

G3-1% Dm/oo _ | NewOrleana .-

Cﬂron HEROIC ACTION, ON-

‘.
. K

mroa u(anoawus ACWIEVEMENT OR mmcc oumna e Pemoo :

CX]m»aovcs TWE RECOMMENDATION -Eo:sm‘nous ™E nzco’_uitndnloﬁ
[CJaPProvES, ®UT IN LIEU THEREQF, RECOMMENDS TWE AWARD OF: '

.CITATION : o E . ; - o
1
4 |
. ’ Mr. willlam P. Burke, Jr., is hereby awarded the Intelll-
gence Medal of Merit for his outstandlng service to the Central
.intelligence Agency, . As Chief of the New Orleans Fleld Office
since its inception in 1947, -Mr, Burke labored unceasingly in
developing programs which have produced important information
on a continulag baule.. In his role as Agency represantative, he
has been successful in oatabuahlng relatlonships which have
furthered the mission of the Agency.and enharnced its reputauon ’
in'the area. In his role as office chlef, he hao provided leader-
ship of the higheat order to his associates, and ledves behind him
a legacy of achievement in keeping with the best tradt!louo “of
aervice to the Unlted States,

(Recommendation approved by DD/I on 14 September 1962)

REASONS FOR DISAPPROVAL QF RECOMMENDED AVIARD

8.62

SIGNATURE '

APPROVED /s! Harry W. Little, Jr.

0 ey Maretell §, Carter TYPED WAME OF CHAIRWAN, MONCR %D WERIT AWARDS B0ARD
N . : HARRY Vv, LITTLE, JR,
1 " DIRECTOR OF CENTRAL INTELLIGENCE SIGNATURE '

. Sl Bren B grny -
S B VA TYPED WAME OF RECORDER :
: biie ROBERT M, GAYNOR

Fo%% 382 uec rarviovs corrions. "CIA INTERNAL USE ONLY t
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S L. EIPLOYEE NOTICE OF RESIGNATION A e

¢ RESIGN EFFECTIVE A FOR THE FOLLOWING REASON: | S

(0ate) . o - ) Leij <? ] .
A" "““’_ " ‘::',‘:'&n"-f:r v Ve ‘\ ’x"‘h Penooen 0-’[0# 5 i
. S e ; <

are QP VL e gian e e re T e,
‘! + 'r~
i ° o
e e MY LAST WORKING DAY -ju: r’u‘- N . Joate SOG\A('D». - - ‘; ‘s;cn:vun: of no;u‘ ‘
o , CRTTer E from e , // ‘"/ 3\‘\(u
.- . ) r,'gs_”n_.no COMMUNICATIONS, INCLUDING SALARY \'-ECKS AND Bowp3, TO rut 7OLLOWING Aoontss (Nwsder, sn-u City, xﬂnv State)
~ . YT -l ..‘F‘.{ i.’ e I'LI'-, o e -~ - . - ,
L UREPIS O
_ N _ "INSTRUCTIONS
Items 1 thru 7] ~ The initiating office should fill 1A ecach of the referenced {tems,
and < Items 3 hre 7 and 9 thru 18 require informatich which pertains only
Items 9 thru 18a ta-the ‘action requested, and NOT to the current status of the em-

ployee wnless specific items remain unchanbed.

item 5 - "Category of Emgloyment" should show one ef the following entries:
Regular ‘ Summer WAE
Part Time - Detail Out . Consultant
Temporary . . Detail In .. Military
Temporaxy - Part Time :
Item 9 ' - "Orbqri"\t:::al Designations” should show all levels of organizaticn

pertinent o identifying the location of the pcsitions

% ¢ [Major Component (Director, Deputy Director, e;g.)
=3| Office, Major Staff, etc..

T Divisics or Staff (subordinate to first line)
Branaoh .

Section

Unie )

. <

Ttem 11 -~ "Position Ti*le™ should reflect the standard abtbreviated title given
in the most current edition of the Positdon Control Register or re-
an

ported Form 261, Staffing Complement Change Authorization.
Iten 180 - 1grature 3h0uld be that of the official authorized to approve for

the Career Service to which the employee telongs. If more than one
Career Sexvice is involved, thc gnining Career Service should aprrove
and the other Career Service should concur in item 1%, Remarks.

ROUTING - The original only oF this form will be forwarded to the Office of Personnel i
- through the ap?rc ~riate Career Service official(s). In the case of requests

specified in HB :5 A02-1, which require advance approval of or notificatien to
the Ofrice of Security or the Office of the ComptrolleA. one oopy only will ®
sent to the Office(s) concerned.

) : - _ SECRET
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»umnn rnmck Fe,- oo | M [0ct71900 | 18 Sep 1947
[B Bl’luhl.'l*l»[ YEARLD) OF SiATM . 9. US NATURALIZATION DATELD)
‘plereil-: L. ”7 LT . O NA .opouse " NA
7L |omtasraruy ’u LAY wiD, "v' ouat. rom SvaL. ron’
s o2 :ReJeetsd Oct 1957 " '|us Field |Aooual |
!“.':!‘!"' - a0t - TagtiIve “outy) i o agLEAST 10, - .vo st [actinge’ -
- b - I 0 1T CiA ) wiL, sea, .ogrenago | -
ENNEIEREE I SN £ 1 PO CAT,>2 . CAT.*2 i
N nonsuoun Tosr oare . e LANGUAGL APTITUDE TEBT OATE
; Nono - ', oo None -

1923452 Salf-l’imployod. Hev 'Orleons. Ln - l.nwynr .
)%2-‘35 ‘Militaty Sarvice, US Marine Corpe, Major - Divialon Logal Ofﬁcor

194547 Admlnlnored Ftnnnolul Mnttera acerning ¥amily Estate

cleney, Dete Tostod)

18. NON-CIA EDUCATION

191519 Loyola Univ, iiew Orleans, La = AB Arts & Sciencos

1920-23 -Hnrvnrd Law School -LLB
1923-26  Trintry Collega, Cambridge, Epgland - English Literature Research

1924-25 Tulnne Univ,, New Orleans, La = LLB

‘§17. romgian Nonn : -~ N

Lancuaat N
. ABILITICS . .
(Lengooge. Prolis | N

t8. ASEINCY SPONSIOREID TRAINING

1954 CIA Orientntion
1959 Mgmt for Contact Div

one, -Milivary Orders, and Principal Datelile)

19. CIA EMPLOYMEINT MIDTORY SINCE 18 3EPT (04 (Foroonnel Act

CCPECTIVE DATI] POSITION TITLE A OCCUPATIONAL COOC [ewapc | SO ORGANIZATION & ORGAN. TITLE (If any) LOCATION
Sep 1967 [ 1,0, "0132,21 | P-? v0/Contact/Contr/Aatg R Mgr IAC | Nev Orilears
" Sep 19u8| " . 0132.21| P-8] [CO/Contact Br/Reg Mgr N. O, " }
Mar igg(z) L 0 ) K P30S R €1 OCOO/ContactDivLCh, N.0. Ofe )

Jul Lwop_. . ) _-

Sep 1960 |I,0.-Contact - -~ 0132,21 15 OODO'/Cont.actDlv/Ch,New Orleans Off] "

.a'
R
20. DAVE 21. PROFILE REVILELO OV 2%, LTINS 11D REVIEWED & $ :
nEVIETED 106 Sep 1962 OP/POD/QAB/hms vERIFILD OY EMPLOYAL 2 Dec 19587
seLacee Pose 1000 (Panry) SSCRET s PROF'LE 1e)

Foa% mo. iZOO (PART 1) 5a5ea"ie cessrsere.
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775, . | " - BIOGRAPHIC PROFILE (PART z)

T - - DAYL ©F Biate

T mAwt (Leete lln mlllo) e
4 MNM cki_-’r- i Vet 1900 -
T . : . .
. . A ; C - o ‘ B . . .
. . . . : K Ve —-—-—-—-._-—-—— - e e gt Ao .
L B ! + : . ‘l *
[ i ! ‘
. P : v ’ St t s
. wi 7 ‘: . c{ . ) - i3
A L0 T o S *
R B : ' . H -
R (4”, ;‘.u-'. BN <
} I S
. . ‘L;} . c.
: . } -\ .- t
T Al ‘ ¢, 4 ) K
N Y . - T
1 A r .
! oy
. . H ).
<t . ' I
Gor ’ i
. b R B } t 1
. AR i Y . .
i L o ) .
. ! o 1 .- ] ) |}
. . I
24 susvaaY 0F CAREEA POCIERENCE OUTLINE AND/OR FIELD AEADRIGNMINT QULITIONNAIAL
. : .. ) N Chy
. .“

23- 10ENTITY OF OTMER DOCUMEINTS WHICH SHOULD 8L RIVICWEID IN oETANIL

28, ADDITIONAL INPORMAT|ON =~~~

. Letter of Anpreciation 1948 from AD/Operauons prior to leaving Agency for having
created an effective field office in less than-a year, excellent relations wvith clients
and lécal Armed Forces Representatives and high morsle of office.
" Commendation 195k from DD/P for thorough and expeditious contrxbuuon made by fring
?ereonnel o urgent need for Lnten.igunce about Guatemala. - . .

L

87. DATE IIV;IIID . 28, ruoqu REVILUSO oY B )
25 Sep 1962 ) OP/POD/QAB/hms . . . —
iy 1200 (PART 2) WL S L MSEORET o MOPME

l "' " -
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T 02MAY.1962

i - MEMORANDUM Fdi(‘ Assistant Director tor Opemtions .
" SUBJECT: - ) - ;, wulie.m P. mrke, Hanomndmn -of Performance.

Williem' P. Burke, Chief, New Orlesns Field Office.contimues

to mapage his office in a ‘thoroughly competent and efficient manner,

‘He 'is extremely conservative by pature and finds it difficult to
* act without the .wost careful coneideration of all factors involved.
b - While this approach might be a handicap in some aréas it tends to :
: ’ : be an asset in Ney Orleans. In 'spite of this tendency he willingly :
and efficiently devotes all his time and:eénergy to the solution of a
o problem in an emergency. He represants the Agency well and maintains -
! . the liighest réspect :ln his commmunity.
,—f"“\% N Ve

o ._““"“fjf’f”'._ . | /ffz»zwm/f‘

; B E. M. ASHCRAFT
: ‘ Chief, Contccl Division

; REVIEWING OFFICIAL:

S,

GEORGE G.
Assistant Director for Ope

~° SECRET
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. Q2'MAY 1962

w1lliam P. Burke, Memorandm ot Perrormance

7 Willlam P. Burke, Chief, New Orleans rield Office cohtinues
to manage his office in:a thoroughly competent and efficient manner. -
He is extremely conservative by nature and finds it difficult to
.act without the most careful consideration of all factors involved.
While this apprcach might be a handicap in some areas it tends to

2" be en asdet in New Orleans. In.spite of this tendency he willingly

and efficiently devotes all his time and energy to the solution of a
problem in an ‘emergency.. He represents the Agency well and maintains

,the higheat respect in his -céumumity. -

Attt

E. M. ASHCRAFT
Caief, Contact Division

REVIEWING OFFICIAL:

GEORGE G.".
Assistant Director for Ope

SECRET .. .o
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) Memo' for Fue - Hilllm Pe mrko ) L

: ‘“'&lbjwtl lmgeviv- Step Imroqag

21 June 81

In rovieving this file under t.ho Security

e ’reinvesugation urogra:u, 1t was noted that the-:

- 3nd” 1sI (u ‘35-15) was proposed to-be made effective
© on 18. Sept. 60, tut that the affective date had been
changed” bty Payroll to show 16 Oct 60. Reason for
--thé ¢hangs is presumsd to be due to IWOP. Foram 580
_ghows 225 hours ‘of LWOP during the’ vaiting pert od.,

If thode figures are correct, then there was mo |

- "excoss" LWOP, -since . the law provides that a mti-

mm of 240 hours of IHOP 18 credituble toward come
pletion of t)le waltirg pericd in the case of LSI's,

I called this case to the at.te'ltian of Jos

. Tracy, C/Payroll, who-will review IOP records and,

if-required, issue s memorandum to correct the

effective date of the iast LSI.
. ) L
(,%9/

Gena C. Stovens
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MEMORANDUM FOR: . Assistant Director for Operations
SUBJECT: ' William P. Burke, Mcmorandum of Performance

William P. Burke, Chief of the New Orleans Field Office,
' contipu'eo‘to -manage his office in a thoroughly competent.and
efficient manner. Mr. Burke is a conservative who cauctimes
. finds 1t difficult, sithout rost careful and protmcted
considcmtion ot‘ all factors involved to adjust to changes in
. - methods and ochctiven ‘particularly those peculiar to clnndeu-
R T tine support. While his conservaticn added to his meticulous
S legalistic approach might be something less thaan deairable in
certain arcas it is o definite asset in New Orleams. When .
called upon in-emergéncy he willingly and efficiently devotes
his entire time 'and energy to thé solution of the problem
. regardless of personal Mconvenience. Mr. Burke represents
the Ageuncy xen in nin area and resdily maintains rcspect in

X E. M. ASHECRAFT
Calef, Contact Division

REVIEWING OFFICIAL2

8 JUL 1961

George G. . .
Assistant mxector for Operajlons , UTH b

.,

LR RS

SECRET ~ ’
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mnmmm PGR' Assistant Director for Operations

susm:'r wmm P. mrke, Memorandum of - Be.tomnce

Hilliazz P. mrke, Lmief of the New Orleann Fleld Office,
continues to znanage his office in & t.horoughly competent and
efricient - MADDET Mr.. Burke is a conservative wvho scmetimes -
ﬁ.nds 1t dizs cult without most caref‘ul and protracted

: considerati'-n or _all factors involved to adjust to changes in )
.methods a.nd cbjectives particularly those peculiar to clandes-

tine suppoz-t. Whilé his conservatisi added-to his meticulous
legnlistic zyproach might. be something less than desiradlc in

- certain a.rees it 1s a definite asset, in New Orleans. wWhen
called. upon .1 emergency he’ v:lllingly and efficiently devotes..

his’ entire ‘time and energy to the solution of the pioblem
re%rdless &2 pérsonal inconvenience. Hr. Burke represents
the Agency well in his area and readuy mintains respect in

the commnity. N

. E. M. ASHCRAFT
Chief, Contact Division

REVIEWING OFFICIAL:

227 2. (/_/:'ﬂ«;( 8 JUL 1961
George G. Czrey
Assistant Director for Opemt..!ons <o

'
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. SECRET

PRESENT ASSIGNMENT

, {31, Organizational Desrgasiazs

Code 32. Location Of Cihial Statron i Sxation Codo
ODI C0
CONTACT DIVISION .
NEW ORLEANS OFFICE 2531 NEW ORLEANS, LA, 15033
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Buriz be granted ”25 days of leave
wvithout pay ccmenci,p.s.ls July and ending 3S-AUETST Q.
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"IN ACCORDANCE WITH THE PROVISIONS OF Pe Lo 86-568 AND DCI MEMO DATED
1 AUGUST 1956s SALARY ‘IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960,

Tt o ey L

SERIAL  ORGN GR=-ST  OLD SALARY NEW SALARY

& SD  NAME
. 0C BURKE WILLIAM P JR 101776 25 31 GS-15 9  $14,450 $15,550
WY EMMETT Do ECHOLS

DIRECTOR OF PERSONNEL
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MFMORANDUM FOR: .Assistant 'Dix.-eqt.or for Operations-

william P. Burke, Memorandum of Performance -

1. Willlam P. Buike, Chief of the New Orleans Field ottice,
continues to mangge‘ his office most efficiently ‘and' to déméngtrate )
thow @wle@g of his area. His inherent 'conservatﬁm and some-
what 1ega11§t;e approach tend to make it difficult for hin to accept
chanse and methocis peculiar to cl_a;mdeatiane éixpport‘ without most care-
ful ct-:nsidemtion. of all the factors involvet.l.

2. Mr. Burke represents the Agency well in his area.

servatism is to a degree an asset in Rew Orleans; it could conceivably

/% pdo |

E. M. ASHCRAFT
Chief, Contact Division

His con-

be a handicap elsevwhere.

REVIEWING OFFICIAL:
vl -2 &f 1960
ot 2 Zaaew 20 At

George G.” Carey .
Assistant Director for Operations
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CONF IDENTIAL

‘n\, 3 ’ Y C .
WTE __gf_%%g._196£Lf__
PROT . — =66

10 : cef, 00/@

AT el B Director of Security
‘Director or Personnel

FRM : Chief, Communications Security Staft‘
" ¥illiam P, BurieVTV"'A‘

SUBJECT: Revocation of Cryptographic Clearance -

The cryptographic clearance held by -Subject hﬂs been revoked under

" 1.
Revocﬁtxcn is effective

the provisions of CIA Regulation 90-500.
9 Feb 60 . ‘

‘2. ‘SubJect {s not authorized to have continued custody of, access to,
or otherwise gain- further knowledge of staff cryptesraphic m\toriul or informa-
tion. Subject has been informed of this revocation, has been debriefed concern-
ing cryptographic and related communications security outters, and has signed
a Debriefing Statement acknowledging continuing resransibility for the protection
of all cryptographic 1nformntion obtuined during the tenure of his cryptographic

clearance.

FOR THE CHIEF, COMMUNICATIONS:

: A R
L"' N ’K - ‘x)f j;‘l' g A
Swea Chief, Protective Branch
’ -

¢

Distribution:
1.-
1 - Secuy {n) Office (Debriefing Statement Attached)
1 - Personnel Office (Wing 1-K Curie Hall) '
1 - OC-S/PROT File '
CONFIDENTHAL '
. ta)

fonN l 597b

3-93
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L
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{oerEnago -

inorELiatecE . |

o

‘DEcLingD oumao o - |:XTanwuar
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" iegNOING

e TAYE nueoR T DUE

“f11: REPORTING PERIOD ~ - . ¢ sn:cukf&-eltv)

"Sapt $8.~ Mar 59 | ; L

NP,

SECTION 8 . S EVAtUATION OF PERFORMANCE OF SPECIFIC DUTlES

| Y *uwvhuy nnm ibi

l.iu u Oo six of; eho -no

;c‘oﬂmod duvlng the ng poﬂod thiaoit vevlng number ‘which best describes the -
u\ which Iu"-

Considér ONLY éfectivenoss in performonce of thar duty. All employees
ber of ¢ supervised). _ -

lmo. MUST bo ratod ‘on‘thoh ability to u;poniu (““

1. Da«m:hc'ovi L ]2 -’Bcnly qdoqoun ]J Atcop'nhlo ILE Compchn! Li Euolloﬂl I& Supoulw ]7 '~>°|Vﬂl'oi|‘;ng
SPE\l.'C ourv NO, 1 RATOINO SP!CII’IC DUYV NO. 4, RATING
Mahagement of a duneatic f:leld Mo 1 ovtaining coopemtion of none - o
| offices |l 6 govermentp.l sources in his area. ° 6
SP‘(C"!"C Dury NO.; r"iuft;?o SPECI;IC DU?V NO. ‘ - RANYOl-NG
Anslysis of agsigned area for "6 -Liaison with Federal: and local N
nte.uigence potential. o a_genciea and foicia,lq 4n his area. '
SPECIFIC OUTY no. s RATING ‘sﬁsqmg ouTy Na. 6 ] [RATING
Flaaning. and carrying out’ effective Support of other elements of CIA in 3
uunigence conection. . 6 ‘hds area. .

ORMANCE IN CURRENT POSITION

SECTIONC EVALUATION OF OVERALL PERF

Take int gccount onvnhmq about the amployce which inHluences- hu o“cchvcneu in his currant pasition - porformonce of spocific

dvties, poductivity, condutt-on job, cooporativensss, portinent personal fraits or hobits, particular Himitations or tolents. Based on
your ksawledge of employee’s overall perfremance during the rating period, ploce ﬂm ‘rating number in the box correspanding to the

statement which most o:cwouly roftacts his tevel of parformence.

RATING
NO, |

5

1 . Porformance in many important respects fails to meet requiremants, ’ - .
2 « Performdnce meets most requiremenis but ts defi¢ient in one ot more importont respects,

3 < Perlormonce cloarly meets basic requiromants,

4 - Perlormance clearly exceeds basic requiremonts,

5. Performance in avery important respect is superior,

6 « Performonce 'in every respect is outstanding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In tha rating boxes below, check (X) tho degree to which cach tharacte.istic applres to the employee

] 3 . Normal degree i( « Above avorage degreo {5 « Qutstanding degroe

1 - Least possible degres I! « Limited degree
. NOY NOY - RATING
CHARACTERISTICS APPLI- o8-

. i CABLE [SERVED] 1} 2 3 4 [
GETS TINGS DONE X
RESOUAIEFUL . X
ACCEPTY RESPONSIBILITIES x
CAN MALE DECISIONS ON HIS OWN WHEN NEED ARISES ! x
DOES nit 108 WITHOUT STRONG SUPPORT x
FACILITATES SMOOTH OPERATION OF MiS OFFICT X
WRITES EFFECTIVELY ix
SECURITY CONSCIOUS Tx_
THINKS CLEARLY . | ; x
DISCIPLAE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER i Syectty):

SEE SECTION ®E® ON REVERSE SIDE

-
TORm te)

ssa 49 casoLtre pREvIOUS KoITIONS.

SECRET
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SECRET

(uhuv Fillod. In)

mlng greor

W

 lor’ donvmlnlng

CERTIFICATION AND COMHENTS

‘1 SECTION F -
! ___BYEMPLOYEE - - :
I cemfy 9hoi I have seen Sections A, B, C D and E of this Report. ,
OATE SIGNATURE OF EMPLOVER . - _'
Te ) i . . Loy .
2. BY SUPERV!SON '

MONTHS EMPLOYED HAS BEEN
UNULK MY SUPERYISION

100 . Subject 1s located 1P Nev Crleans. o

IF THIS REPORT HAS NOT BEEN SHOWN TO'EMPLOYEE, GIVE !XPLANATION

i REPQN* 1S NOT BEING MADE AT THIS TIME, GIVE REASON,

EMPLOYEE UNDER MY SUPERVISION LEIS THAN ?0 DAvs

r FEFONT MAOR WITHIN LAST 20 OAYS

O THER (Specitv)s

DATE OFFiIClAL

‘236»*»»13'?

TITLE OF SUPERVISCR

Chief, CD/00

E. M. Ashcraft

TYPED OR PRINTED NAME AND SIGNATURE

3.

BY REVIEWING OFFICIAL

k‘ t WOULD HAYE 3iVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

4 t WOULD HAVE GIVEN THIS EMPLOYEE A

HIGHER EVALUATION,

| WOULD HAVE GIVEN Tr!S EMPLOYEE A

‘LOWER EVALUATION,

1} CANNOT JUDGE THESE EVALUATIONS.

1AM NOT SUFFICIENTLY FAMILIAR WiTH THE EMPLOYEE'S PERPFPORMANCE.

COMMENTS OF REVIEWING OF FICIAL

e

DATE {orncuu. TITLE OF REVIBWING OFFICIAL Iv vmn an'rsoé‘ra

28 PR 1959 . | ap/o

i George G, Carey

SIGNAYU“E

B Y R :
< o

SECRET

-
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‘

. D SECRET . ... ' .gm
o @ 0 wuiznmummn . &F L )
' LMP SEWIAL NO. 7' .- NANE T T T} 3. AISIGNED ORGAN. [ 4 PuNCS LS. ALLOINENT
. ] : . P |
{ 102778 BURKE, WILLIAM P. .| or/conr 7 lv-do
8. OLD SALARY RATE 2. NEW SALARY RATE .
) ' LAST EFFECTIVE DATE N i - - EFFECTIVE DATE °
GRADE sTEP SALARY GRADE STEP SALARY - -
' "o, Da. ™. no DA, N o,
' : [ 1k,210
6s 15| 5. 13,970 j09 |16 | 51 les 1S xsyY [0S0 o9 |2 |8
JREMARKS cL . ' 5
| EMPLOYEE HAS SERVED AN AGOREGATE (F 10 YEARS IN PRESENT, PQUIVALENT, OR HIGHER
GRADE AND AT THE TOP OF PRESENT GRADE SINCE 16 Sep Sl. THIS IS THE FIRST AND
SECOND LONGEVITY STEP INCREASES. °

CERTIFICATION _ -
| CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACIORY. | =
TYPED, OR PRINTED, MAME OF SUPERVISOR DAYE SIGNATURE CF S%‘OR .
E. M. ASHCRAFT | 24 Feb. '59 W O
' PERIODIC STEP INCREASE - CERTIFICATION /
Jomu ko 560 SECRET ' PERSONNEL FOLDER

s
[E1] -



14-00000

SECRET

(WHEN FILLED TN}

1. EMP _SERIAL MO

NAME

3 ASRIGNED ONGAN

4. FUNDS

$. ALLOTMENT

1v-k0

101775 RORKE, WILLIAYM P, DDI/CORY
6. OLD SALARY RATE 7. NEW SALARY RATE
. LAST EFFECTIVE DATE ' ' £FFECTIVE DATE
GRAGE step ALy GRADE ster | saany
) R [ TN o YR, no. oA "
, - . 15,210
3 15| S 13,970 109 116 1 51 jos 15 (X & Y |1k,h50 09 |21 |58
TO B COMPLETED BY THE OFFICE OF THE COMPTROLLER
8. CHECX ORE Kno Txcess w2 O wcusiwee 9. NUMBER OF HCURS LWOP
IF EXCESS LWOP, CHECK FOLLOWING,
[ o rar starus ar 2n0 or syt mawrco 10. IMITIALS OF CLERK 1. AUOITED BY
R D 1% LWOP'STATUS AY INP DT VTN PERICD ‘
) 0 8E COMPA..ETED BY THE OFFICE OF PERSONNEL
12, PROSECTED SALARY RATE ANZ EXFECTIVE OATE 13. REMARKS
casoe | srER SALARY %o, oA, R, OYEE HAS QE'RVED AN ASCRECATE O 10 YEAR
1N PHEBENT, BEQUIVALENT, OR HINHER ORADE ARD
. AT THE TOP (F FRUSEMP CRADE ST XCE 16 SEB Sl
14. AUTHENTICATION 2 HIS 15 THBE ‘.”'IRST Al Sﬂlmm
IKC 'EASES,
A R -
,— 'J” . MA; 51 TR Jgeoo ogu geno g 3 (9%, gooo 0gQ
N ~ ) ST do_  /Q Suo 32885 230
}a B P NI o & 503 bood 3 Q §
s I‘_"J""-' ¢ T T Q0 0200 . 0 GOCO 00 O o2 D
e PERIODIC STEP INCREASE - AUTHENTICATION - . ' i
rereno. 560h SECRET PERSONNEL FOLDER
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i* . SECRET “._

R o, - - w When Filied Tay

|
|
'
|
i
}

o w Pors
. 1t g rercniended that you read tho entive form be(cte mphlln Lo
ul rrm'tt on tM nvvlmnr. “at .\n\ bc com ettd DM forsardeid to the Otlice” o ;
1 . .

A€ s - - .
L l.'iqlgtl . (Lan) T CREest) (Yiadie)
A o “U’i'\‘: - William P. '
‘b. orltct/olvvﬂ(\n RANCH ov ASSIGNII(I' ..

00 /Cofitact Asw Orlean

4. SEAVICT DESIGNATION

: oc - T : ‘

"ICDIL ’OSI'ION ‘r'“t

Istéllizence 0fficer (c~-~mct) (cn)

. 7. GRADL 2. OATL REFORY OUE IN OP - * ’lﬁlOD COVERED BY WIS RCPORY (fnclusive dates) -
) - G5-15] = o s-pteuher 19058 - T ofe¥sr . 9/8/58 - . L
y 10, TYPC OF lt'o"’ LRI LR A L T I ) rtcia (Specily)
B (Check °"? N 3 aewuni, DR LY Y T N i .
SECTION B.” - . . - CERTIFICATION '

 Te1S REPORT ["‘_“] was [X] WAS NOT BIEN Sucay T3 TmE INQIVIOUAL RATED. (F WOT SNOSN. LXPLAIN Wy

1. 'OQ THE -RATER:
1 " ' Subject’ not available in- Reslxingwﬂ area.

A, CHECK (X) APPROPRIAYE STATEVENTS: . .

™IS Iedee 18 INdEMIOUAL 18 RATEE "tTe Cl 0@ O, A masnima T
TE8 SA3 JANT TO Wiw A A TAPY ATTACHMED TO Twis AIPOAT.

x 'll!l ‘MEPONT AEILRCTS MY OWUN OPINIONY @
VIDUAL.

T CARNNIT CEMTEPY TuAT Tul SATELO YNOIVIDUAL ANOSE nie

FHIS REPOAT RLILECTS THE COMOINLD QPInEIINS OF -v‘l\'
T CAQLUATE Wiy 00 PEERYOAMARCE WLOAUSR (Spvs‘ify)u

' AND PREVIOUS SUPCAVISONS.

bONAVE DISCuSSED’ mite 14 CuProvRl =i STREndTed .
AND, NEARNESNES 3O THAT wE --o-: sniel w4 $TANDS. -

s’c C-//i Ol "QINY e \A\H. ANO SIGNATURE UF SUPERVISOR D. SUPEAVISCRS OFFICIAL I TLE

. ASHCRAFT____ | __Chief, CD/OQ

7. f0R_THE REVIE®ING PFFICIALY RCCORD ANV wusnanu DIFFERENCE O N WITH fa SUPRAWISGR, OR ANY OInER iNe
FORWATION, WNICH WILL LEAD TO A OETTER UNDERSTANDING OF Tmi$ REPORT.

8. }le DATE
eV e g

] certify that any substentinl difference a! opinion with. the supervisor is reflected in the above section,
T NAVE AND SIGNATLRE OF REVIEWING [C. OFFICIAL TITLEOF REVIEMING OFFICIAL

5. THIS r’r'onM
[ /“k" 5% %‘2 2 . 2247(/GPORGE G, CAREY AD/O
SEC”ON C. JOB PERFORMANCE EVALUATION i

I. RATING ON cu[iAL PERFORMANCE OF CuTiLS
DIFRCTIONS: Considet ONLY the productivity and effsctiveness with which the uvwlividusl derng rated has perfarmed

his duties during the rating period. Compare wim ONLY with others Joing sicilar work at o similsr level of cespone '
sibility. Factors other than productivily will be taken i1nto account later in Section D

1 .- DOES NOT PERFORM DUTIES ADEXCATELY: WE 15 INSOMPETENT,
2 - BARILY ADEQUATE IN PERFOAWANCE: ALTHOUGA ME MAS ¥AD SPECIFIC GUIDANSE OR TRAINING. WU
5 CARRY OUT RESPONSIBILITIES.

PERIOAUS MOST OF WIS DuTI€S ACCEPTABLY:

OF TEn #FAILS TO

QCCASICWALLY REVEALS SOME AREA OF SEARNESS,

3.
TNSERT 4 « PERFORMS DUTIES IN A COQP’V(‘.\Y. EFFECTIVE UK\\E!.
RATING S « & FINE PERFORWANCE: CAQRILS QUT MANY CF M1S RESPINSIZILITIES EXCEPTOVALLY OfRL.
wuupts & ° PERFORYS WIS DUTIES In SuCn AN OUTSTANDING WANNER T<AT NE 1S €OUALLED 8Y FES OTHER PLASONS aNOWN TO
T™E SUPERVISOR. . . N
OOMMENTS e Z

. QEPLACES PREVIOL S £21TI0NS . .
:OS;VN:; 45 (Part 1) or rosus as ano ase micw  SECRET : M :
N ARE OBSOLETE. z .
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SECRET- .~ . . . ..
R P rohen Filled Pay e - R , .. -

(odu,‘:ro W (o‘;“nﬂ“&-& mu enting pnbod.

u!l!l. .
in pnlnvuur- of thie lyul‘llr du(y. -1

€. Fol lunnvnon. nbnlny to lwnvlu @1i1 slwoys be uud n 8 peFatic duty ¢ do not rate as aw’o'vlloln lhon

!
i s ” lblo. "n R Andlvldunl bunl ..183?-‘3. og-&am ’&ru lhn lm duty st a
i L

d. Compare 1n “your eand, d«-n S
h' lrvel of velpon hllily
) " lo. ‘rate. "ms on -hllcunt 5

Tnma. ‘on nuuauuc: ov "lunc DUTIES

vlm\('nmq N
' State in the -p-crn bolov \m to six of the wore {=portant ﬁlﬂ"l
2

¥ sce the nm( imorhnl hn!. *Ih no! m(lu!- minoe

o} nt duliel.

¢ MBY-
uollml
MVHOP!;'! ’RDG'A'J d
MALVIJS INM'SY'I‘L 'v'o:n
UA.VAGES run
OPIA'AYES lADIO - - 3
. . ; -COORDINATES . 91 TH anu orrices -
TAKING. DICY‘FIM 'ltT!! n:wt.nnms DR _.‘UAINtAINI ll' U)ﬂhlﬂmlﬁdy
: - SIPEIVI,"NO . . .PRIFARES (VIRESI’OVMCI (EVALUATES SIGNIFICANCE OF DATA] -
'S l’ov some ;olu. ‘duties mny be Sroken down even: further if wperv"or umlldnl (13 -dvluhlr. e. 8. tonbmed Key
nd phone opeunm. in (h- case of a radio operator. .

R

n%u'rrs mnnourlm! '
PREPARES. SiewARgeS .-
TEAVSLATES. GPRWAN .
OERRTEFING "SOUACES . N
KEEFS pOOKS . :
DRIVES TRUCK

"clvmo L'scn/lss R
- CONIUCTING SEWIVARS - -, °
. WRITING ‘TECHNICAL REFORTS | .
“CONDUCTING. snuux. unt’.im
. TYPING - S

1 - PINCOMPLTENT. IN ™t rlnonuuct Qr 1nl$ ourtY ‘e . PERFOHMS THIS DU'V KL 1S OU')MDDNIG MANNER
. 2+ BARELY aotuuu( " Ynf ’lllDNANC( or THiIS | 'OUNB l'l VIAY FLw CNDIVIWAL! thbth Sivy -
DEsCOaIPTIVE oury- N Lan JOB’
RATING 3. PERFORNS THIS Du'v ACCEPTAOLY 7 - (l((tl ANYONE | XNOW N THE PESFORMANCE OF
NUMaLe 4. '!NFOR\OS fnli OUTY IN A COMPLIENT, IQNN(I twis DuUTY ' :
S . PERFORMS THiS DUTY 4% 31CH A FINF MANNER '
THAT WE 13 A DISTINCY ASER! On WIS JOB , ! s
WwECIPIC OyTY MO, I ;—A"r.;;'d PPECIPEC DUty HC. 4 Obtaimng‘ th—ﬂ RATING
N © L. wUMBER ' . ’ o tuyuare
Mansgement of domestis field office | 6. effective support of-non-govermmentdl
’ - - sources and contactn in’ area 16
IPICIPIC Guty mo, R IAHNG ulclnc Lustre «'o, T llll"ﬂ
Analysis of assigned area for wuuorn | Tinigon with Fedaral and. local huuaLn
intelligence potential. - 6 _ lagencies and otficial.s in his mrea L
IPECIPIC GUTY WD, RATING l::.;oni butr o, 8 lln'ﬂil
The planning and carrying out of suuer | Sypport of other elements of CIA hrMaeR
effective intelligence co.uecticn 6 1n his aree 3

lllkl-,( THNS:

ukuukn\vt DESCRIPTION Of uANNER OF JOD ?Lnlonulnc!
Stresr atrengths nnd weoknesssas, pnrhculnrly those which n”ecl development on present jnb.

Be has the
Ho

).

" Subject poasesses. ccmplete integrity and thorough knowledge of his ared.
ability to assess the pot.antial of gources and to obtain their full cooperationm.
‘18 inclined toward a legallatic approach which renders him somewkat less than

receptive to new ideas and methods, particularly where understanding support of the
clsndestine ‘services 1s required; This conservatizm 1s t0 a degree an agset 1n the
area and the duties to which he is assigned but could be undesirable in scme other

assigmments.

SECTION O, SUITABILITY FOR_CURRENT JOB IN ORGAHIZATION

DIRECTIONS: - Toke into account here everything you know ahout the ndsvidunl....productivity, conduct in the job,
pertinent personal charecteriatacs or hebits, special defects or tafents....ard how he fits in wl!h your tcoam, Come
pere him -uh others doing simiiur work of about the same level,
1 OFFINITELY UNSUITADLE - HE SmOulD BE SLPARATED .
2+ OF DOUBTFUL SUITABILITY...#3ULD NOT MAVE ACCEPTED M1 1F 1 WAD KNOBN WHAT | KNOB NON

3 - A BARfLY ACCIPTABLE !”PI.OV!E...B!LOI AVERAGE DUT WiTi MO WEAXNESSES SUFFICIENTLY CuTLTas

RANT HIS SEPARATION M
OF THE SAVE Sw i TABILITY AS MOST PEOPLE

SING T2 AR

6

b KNOW 1IN TME OKCANIIATION

4 -
RATING 3 ° A FINE EWPLOYEF . MAS SOME AUTSTANDING STRINGTHS
niegth 8 © AY UNUSUALLY STRONG PERSON (m TEAUS UF TwE REQUIREWENTS OF TME ORGANIZATION
7 + FXCELLED BY Onty A FEX tw SUSTARILITY FOR WORK :N T4E ORGAWIZATION
1S THIS INDIVIOUAL BETTLR SUITIO FOR WORK 1% SOVE OTMER POSITION I THE ORGANIZATION? [ vre- [x] > 17 ves.
EXPLAIN FULLY: !
. .

SECRET




14-00000

L SECRET :

L S pe e m L., LWes Filled @ny . ey el oL
- S lgmwsss REPORT (Part 1) POTENTIAL  *
i R - - IR jusrnucno‘s . : — — ;

' x [ ‘before comple 5 1 ‘?!‘ - Thy

1 altes “th P - out -3 vition \ AYS. ' than 90 day

' e | : HT ‘on’ lht mployu, ho-"n. MU
Ao g

Sfo{Ol € d :lAv, s, t v . “.VAG£IERAL<"l . .. A, e .
I iqu(“‘ (ta.t) . Jdte) IE. 0ATE 07 viwTH |2 sex e stRvice BtsicwaTion
i I BURYCI:., E /22/00 | M SR
CfS. OFPICE/DIVISION’BRANCH OF Ailban‘llr ) ' e 0"|ccnn POSITIQh vl'Ll
00/Contact fiéw Orleans . . .|, Intelligence Officer (Co-xtact) (cm) .
7. Gaapt [s. 0ATE mCPORT DuE 1w OP° P. PEMICO COVERFO OY THI3 REIPORT (Incl.llvo detee)
G515 © . 9Sept. 298 - ) . o//5T- - 9/8/58 , .
10, vvv( “or miraarv - X c_-rnn ! . Stnesl dautn T, visonm segcian (Specify)
(Check’ ?f'{ . X smwual J ] ssessicnetarorurioves
SECTION -E, i . CERTIFICATION “-

1. 'Oll YH[ asrtER: t CERTiFY YnA' 'nlS RCPORT l['l(S(N'S AT JUDG(MINV OF THC InDIYIDUAL BEING RATED

OAT OR PRINTED NAWE AND S1GNATURC Of SUPER/ISOR[C. SUPEAVISOR'S OFFICIAL TITLE

a: m;_s’ ow L 8. (ir ‘ X
t__EL_HL.ASHURAPT_____Ghief,_QDLOO

2. F’)ﬁ Vuf NT\IIIHIG k"

FICuLaL: “1 MAYE REVIEWED YM1$ REPORT AwD NOTLO ANY DIFFERENCE OF OPINION IN ATVICH(O MEMO .

A, Tle OA'( 7’1"13 OR NT NAME AND STGNATUREL OF REVIEWING [C. OFFICIAL TITUE OF REVIEWING OFFICHAL
o .

(7 07 5 7 124 ex__|_ap/o

SECTION G, - ESTANATE OF POTENTIAL

1. POTENTYIAL T\) ASSUME GREATER RISPONIIBILITIES

DINCCTIONS: Considering others of his grade and type ol assignment, rate the employce’s potenthl to Assume greater

responivibilities, Think in terms of the kind of responsibllity encountered st the vacrious levels in his kind of

work. -
. ALREADY ABOVEL THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE xPecTeD

MAS REACHED THE WiGHIST LEVEL AT whilw SITISFAC'IOQI P(l'ORMANCE CAN 8C IXPECTID

VAL ING PROGRESS. BuT NEE0S MIRE TiME BEFORE WNE CAN BT TRAINED TGO AS3UME GREATER RESPONSIDILITICS

READY FOR TRAINING IN ASSUMING GRCATLR RESPONSIBILITIES

®ELL PROBABLY ADJUST QUICKLY TO ORE RISPONSIOLE OUTIES #1THOUT FURTHER .TRAINING

ALRTADY ASSUMING MORF RESPONSIAILIT IR THuaN TYPEFTED AT HiS PRESENT LEVIL

AN EXCEPTIONAL PERSON Wn0 13 ONE OF Tl FE® #40 SMOULD BEL CONSIOERED FOM CARLY ASSUMPTION OF MICMER

LEVEL RESPONSIBILITIES

¢ e v 4 e

RATING

]

t

N I
2 a
s

s

. muwoer 7

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: ilas this persan the sbility to be 0 supervisor? (K] Yes (] No  If your
ansser ia YES, indicate belaw your opinion or guess of the level of supervisory ability thss person will reach AFTFR
SUITAILE TRAINING. Indicate your opinion by placing the nunber of the descriptive rsting below which comes clcsest
tn eEZpreasing your .opinion in the appropriate column. I{ your rating is bssed on observing him supervise, note your
rating in the “actual” column. 1f based on opinion of his potential, note the sating in the "potential® column,

v

MAVE NO OPINION ON HIS SUPERYVISOAY POTENTIAL IN THIS SITUATION

° -
OESCRIPTIVE | | SeLIEVE 1NDIVIDUAL WOULD BE A WEAN SUPERYVISOR IN THIS XIND OF SITUATION
F
3 .

:‘:;:: BELIEVE INDIVIDUAL WOULD BE AW AVERAGE SUPERVISOR 1% THIS KIND OF SI1TUATION
v BELIEVE I1NDIVIUGAL #OULD BE A STRONG SUPERVISOR tw THIS SITUATION
acTuaL | potentiaL DESCRIPTIVE S1TUATION

A GAOuUP O0sw0 TMC @ASIC 308 (truck drivers, stenographers, technicians or profossional ape-
3 - cialints of various kinds) wmEet CONTACT wiTu JwMIDIATL 3ueosciestes 13 FolQuint (First lyne
) supervisor) -

A GROUP Q7 SUPLEVISONY N0 osettt tau BasiC 148 (Second line supervisors)

A GROUP, Fnd WAV OR WAY NOT 8¢ SUPERYISONS, @uilu 13 AUSPONSIBLE F0R wA, 0N PLANS, ONGANIIATION
.awp PaLicy (Executsve level)

wrge CONTALY SiTw JMNEDIATE SUBJE0INAY(S (5 NOT rFReQuUiNT

eNEN twwlDIATE SUBORDINATIS® ACTIVIVILS ANE DIVERSE AND ®EEO0 CANEFUL COORDINATION

Wiwiw| wiw

wnNin 1WEL0I8TL SUBONODEIMATIS INCAUDE MEMDEAS OF TN O0FPOSITE S¢P

otuts (Specaly)

rome w0. 45 (Part 11)or ronus 45 Ao 450 mmion SECRET Potential i

1 NOV 33 ARE 0BSOLETE.

&,
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L. SIS R . L S s il

IND‘CI‘( 1"[ l"lOIlMl|l NUUOYR of .On'us VNl fATLD lM!LOvll NAI Bery UYLIR YOUR SUF(IVISIO\«

92 i v N R VT i L :»~ k& -!'uj ')F’lCE o! P‘n\nn..i;' N

to s an overseas P ﬂ g
. duty i 6 .fa .thnt his: 1nte ;glag 3 B '
“ entiml «in‘ the ﬁeld 0 dmestic collecuon 4% 18 dirticult to conce ve*: ot euch

- Y. - :
a5 overgeas assignnent ‘He “1s' eninently“fqife.nﬁed t.o contiﬂue 15 his. present
-a881gi nt. . } " Rnau
. s:cnon Wo o oo vz ~runmz runs . .- RS T L
v «»flAINING on_ 01“(. DIV(LO'“NYAL (utnunu ’LANN(DI!OI 'h‘( lNDlVlDUAL‘ N - - - - s

No training ‘or experience planned or required. except period.ic meetina ot Cozitact
Division Field. Chiefa. '

2. NOTE OTHER FACTORS, INCLUOINB PERSONAL CIRCUMSTANCES, TO BEL TANEN INTO ACCOUNT IN INDIVIDUAL®'S FUTURE ASSIGNMENT

' Bee Section G.lb. sdove. . . - |

&

SECTION |, . DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section Is provided o8 an aid to describing the individusl es you.see him an the job, Iaterpret
the words.literally. On the pege below are & series of sgn(emenl' that apply in some degree to most people. To
the left of ‘each statement i3 o box under the hroding "category.” Read each statement and insert in the box the
category number which 'best tells how much the statewent applics to the person covered by this report.

X « HAVE NOT ODSERVED THISs HENCE. CAN GIve NO 0'|“l0l AS TO NO' THE OESCRIPTION APPLIES TO Tn:
INDEVIOUAL

APPLIES TO THE INDIVIOUAL TO THE LEAST PO!SI!L! OEGREE

APPLEFS TO INDIVIDUAL TO A LIMITED DEGREE

APPLIES YO INDIVIODUAL TO AN AV[RAGE}D‘GR[K

APPLIES TO INDIVIOUAL TO AN ABOVE AVERAGE DEGREEL

APPLIES TO *NOIVIOUAL TO AN OUTSTANDING DEGREE

CATECORY NUMBER

[T I " .
DI T

CATEGORY | ~ STATEMENT CATEGOKY STATIVENT CATEGORY STATEMENT
3 T, ASLE YO BEL ANOTYMUIN"S 11, Ma8 HIGH STANDASOS OF u 29. V% LPIECTIVE tw DISCUS-
POINT OF VIL® ) 5 ACCOMPLISHMENT S1ONS @I tw ASSOCHATLS

22. 1urLfelINTS DEC13IONS mE.

2. CAN WAKT DECISIONS ON WIS
GaRDLEss OF Oww FUCLINGS

. nose RIGINALITYY
Can Fnuin AELD ARIILD 2 noes o Ginac

£ W

19, ACCEPTD REBPOMNSIIBILE .
rics

3. HAS INITEATIVE 23. 13 THOUGHWTFUL OF OTNIARS

24. SORXS WLLL uNTEIR PRESSURE

4. o8 ARALYTIC 1IN Mi3 THINR. 14, AGMITS wis CARGES

15, AC3POMOS WlLL TO SyrPLn.
visomw

8. STREvER CONBTANTLY FOR
NE® XNOWLIOSC AND IDUAS

9. DIsPLAYS JubSlmMENT

0OCS KI9 JOB F)INOUT
STRONG SUPPONT

. ANO®Y BDuEN YO SEIX
ASsITANCE

2. 1S SECuRItY CONBCIOUS

17. COMES uUP BITw S0LUTIONS
10 PROSLIMS

7. CAn QLT ALOMO Wit PROPLE 7. 39 vUasATILE

3. u1S CRITICESN IS COme

16. 13 on3Cavany
sTRUCYIVE

8. #AS MEWOAY FO8 FACTS

79. FACILOITAIES SHODTH OPLOA.

19. Tninkg CLEAQLY
Ticw OF N13 OPFICE

9. 4UTS Ininmes vONE

FiFElvliEiesiviviwlw
™
FlElFsiwlslesiwlin s
-
Miviw| w| w| &

- . 20. CONPLETES asaiGuutints T30, tols Ncf weduise sTaONG
1Q. Cam COPE @I Tw cugagencits My fwim ALLOSASLL Tiwi AeD CiaTINLC LS SuPt ey
. CiwITs sesw
f ¢ °
« ' P - S
- . A ind SECRET ~’
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'LANGUAGE' DATA RECORD SR I

LIS . i N B

: | ) © - PART 1-GENERAL. e ) - ,

. L , ST
o : M : = : - . : . .
. - : 1. Nawp (Lant-First-¥iddle)- fa . R LA - L O Ty
. . - T s EC " T womtw o ] .vev. viaa a
- - : e ; . NI AN . o L ‘ - T L
. ) L SUBRF¥, Williez 7., - . - .| Octeher | 22 [1900 |
: N T . 4. TORAYSS DATE . (3483 N E T -
' . : N B - T B ) oav I ) S .
e . T s N N .
. A L o, N A,! E || HAVE WO PROFICIENCY
. : April - Q 1657 . IN ANY FOREIGN LANGUAGE

= LPART 11-LANGUAGE ELEMENTS

' ’ Reading (40)

SEIEFICLLTYY, OF A GENERAL NATURE CR "N FIELDS 1 am FAMILIAR wiTw, USING THE DICTIONARY

B SECTICK A, ~
I'C‘N RLAD TEWTS OF any

b oLy RaRrdLy. |
) OF A& GINERAL NATURE OR IN FLELDS ) AV FAMILIAR WITH, USING TwE

. " ) CAN READ TEASS OF w0ST GRACES OF DEFFIC Ty,
. T DicTioNARY OCCASISNVALLS. -
a I CAN READ TENTS SF avIA@E JIFFICULTY (nevwepapers, relerence matertals, etc. ). USING THE DICTIONARY
<t FREQUENTLY. : . . . )

S AS STYRCET SIONS, NUWSPARPCR MEADLINES, E€TC., USING THE DICTIONARY FREQUENTLY,

- 3. CAN RFAD SINPLE TN

S. ) HAVE NO RFADING RRIVITY 1% NE LANGUAGE.

SECTION B, Writing (41)

1 CAN WRITE PCRSOVAL LETTIIS AND SIMILAR MATEREIAL WITH COMPLETE SUCCESS WITHOUT USING THE OICTIONARY. 1 CAN

WRITE FACTUAL NATEATILE AND ENPOSITORY WATYHIAL #iTw REASONABLL CLARITY, &iln VERr Fim (9AMMATICAL FRASRE, IN
SATIVE STYLE, USING T=E JETTIONAQY ALY ®ARILY, :

| CAN WRITE PERSINAL LETTESS AND SIMILAR SIUPLE NMATERIAL WITH CCMPLETE SUCCESS, USING THE DICTIONAQV ONLY :
2. RARELY ., 1 CAN SRITE TAJTUAL NARRATIVE ANO tNYPOSITORY MATERIAL WITH REASONARLE CLARITY, WITH FEW GRAMMATCAL

ERRORS, BUT IN A $TPLE wnilw WAY NOT BE YATIVE, USING THE DICTIONARY OCCASIONALLY.

I CAN #RITE PERSONAL LEY™ERS anD SIMILAR SIMPLE MATERIAL, WITH REASONABLE SUCCESS IN CONVEYING MY MEANING,
BUT WITH OCCASIONAL - MINIR SRAWMATICAL EARQRS AND N CBVIOUSLY FOREIGN, ARKWARD STYLE, USING THE CICTIONARY

OCCASIONALLY,

’
SIMILAR SIMPLE MATERTAL, Wity REASONABLE SUCCESS IN CONVEYING MY MEANING,
AWKWARD STYLE, USING TME DICTIONARY FREQUENTLY.

a P CAN ARTTE PERSIwAL LI and
TOBUT WITH MANY GRAMMATICAL $RIIQS AND IN A VIRY FOREIGN,

€< 1 CANNOT ®RITE 1% TME LASSUAES.

SECTION C. Proruncintion (42)

1. MY PRONUNCIATION 35 NaTiwg,

WHILE NATIVES CAN JETETT AN ACCENT IN MY PRONUMCIATION TMEY HAVE NO DIFFICULTY UNDERSTANDING ME.

2.
3. MY PRONUNCIATION 1S TBWIJQSLY FOREISN, BUT ONLY RARELY CAUSES DIFFICULTY FOR NATIVES YO UNDERSTAND.
3. wy rno-.'wcu‘non 1S SITASIINALLY DIFFICULT FOR NATIVES 1O UNDERSTAND,
T %o 1 WAVE NO SKILL IV PEIuinIiaTIOA. ’
’ o CONTINLE ON REVERSE SIDE
T NI YuNe SECRET . (4~ 48)

t fER 57 .
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LT e NFT chTINUATION OF PART 11-LANGUAGE ELENENTS ..

T L oL Speaking (43) : o '

S
‘l s’lin n.uuvu AND Accuunu i\ al nu

. o . Lo
JCAL AND SOCIAL SITRATIONS: ' CONYERSE FREELY AND 1DI1OMATICALLY
m AH. sitLgs’ nm 'ulcn t A n-un-. - E . S

[ 14 'LU!.ILV IND ACCUHAV(L LA \[lﬁlv ll.\. ’QICHCAL ‘ano SOCO‘L S'Yul'lONs' b CAN CONVERSE "‘ IlOSf FIEL0S
BIR{E INICM 1AW FaMTLIAR !ND tﬂLG‘ SON(» POPULI. SA‘H‘G!. LITERARY QUOTATIONS, AND CowMON ’ROVEROS-

US! Yn( LMNIGI

lu A or Ynt “asove 'n':'s'tc}s.

ol

- : L " - AUﬂers!nu!ivv{g W) . s R /

e ¥ uNDERSTAND wom- TECHNTCAL CONVERSATION ON ALL SUBJECTS. BOTM FACE-TD- FACE AND ON" THE TELEPNONE:
NCARLY EVERYTHING | WEAR ON THE RADIO 'AND AT THE unvuts. PLAYS, AND LECTURES,

1 UNDERSTAND

1 UNDERSTAND WOMe TECHN 1 CAL co’nius-non' OM NEARLY ALL suu’tcvs. BOTM FACE® TO-FACE AND ON TNE TELEPWONEY |
. ‘2v UNOERSTAND MOST OF WHAT | HEAR ON TNE RADIO AND AT THE MOVIES, PLAYS, AND LECTURES, .INCLUDING MOST JOKES AND
: . - PUNS, N : B . *

! UNDER3TAYO REARLY ALL CONVERSATION ON YOPICS OF

DALY -LIFE AND TI‘!AV!L. BOYN}AC(- TO-FACE ANO ON THE TELE:
PHONEs | UNMDERSTAND MUCH OF 'HAT U MEAR ON THE RADIO, AND AT THE MOVIES, PLAYS, AND. LECTURES.

4. ! UNDERSTAND THE SIMPLEST CONVERSATION, BOTH FACE-TO-FACE AND ON THE TELEPMONE:

) UNDERSTAND SOME OF WNAT
| HEAR ON THE RADIO AND AT THE MOVIES, PLAYS, AND LECTURES.
5. 1AM ual’Ach TO UNDERSTAND TNE SPOKEN LANGUAGE. ‘ . .
. SEFORE OONTINUIIG ~ CHECX PART:-1) To ENSYSE THAT YOU HAVE CIRCLED ONE NUMBER PER’ SECTIOI.
: _— : PART 18(=EXPERIENCE AS TRANSLATOR OR INTERPRETER (83)
‘ 1. 1 HAVE WAD EsPERIENCE AS A TRANSLATOR. ; :
2. | WAVE HAD EAPERIENCE AS AN INTERPRETER.
. 3. BOTN OF THL ABOVE STATEMENTS APPLY.

NONE OF THE ABOVE STAIEMENTS APPLY.

PART 1V-CERTIFICATION

1 CERTIFY THAT THE INFORMATION GIVEN ABOVE 1S TRUE ANDO ACCURATE Y0 THE BEST OF My !NOILEDGE AND BELIEF.

THIS CERTIFICATION CCNSTITUTES WY APPLICATION FOR A MAINTENANCE AWARD PROV{DED 1 AM ELIGIBLE UNDER THE TERMS OF
REGULATION NO,-25-115. PaR., 1C{a).

| UNDERSTANO THAT | MUST PaSS AN OBJECTIVE LANGUAGE PNOFICIENCY TEST DCFORE t
BECOME ELIGIBLE FOR AN AWARD, AND THAT (RRESPECTIVE OF THE DATE OF TESTING,

ANNUAL MAIXTENANCE AWARDS witL B¢
CUMULATIVE AS OF THE ANNIVERSARY DAYE' OF COMPLETING TMIS FORM.

OATE SIGNED

S R
{

tas) v e

“ am)
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v SECRET . . - . -
R - e

_— GENERAL SCHEDULE SALARY [INCREASE RETROACTIVELY EFFECTIVE -

P 12 JANUARY 1958 AUTHORIZED BY P. L. 85 = 462 AND DCI .

L2 DIRECTIVE. SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS

¢ NAME SERTAL  GRADE~STEP  OLD 3ALARY  NEW SALARY

;D RURKE WILLYAM P UR 101775 GS~15-5 212,690 $13,970

; GORDON M. STEWART ‘

i o /S’ DIRECTOR N€ OERSONMEL

S SECRET ) .

)
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- .t R = SECRET - R /
- . . (Then Fitled [ny 3 (u H—\ r )
' . PER!ODIC SUPPLEMENT ' o frues oare o
R IS b
. - PERSONAL HISTORY smcnsnt % ! AT S on "g)
INSTRUCTIONS ]
evo.n though it du,il:n1e-

™is 'v-- ,toudo- the means sheredy vour official galtwmrl :uanh will 00 Rept cutrent,
snformation you have furnished previounly, it well be necessary for you to cosplete Secticorns I through V] jn theig
erlivety. Fou need cowplete Sestiend VIY tNeough Xj1f only sf there ‘Mas Deen a'change since you.entered an duly with

the vrganisstion or 1 rou believe tAe stew requires sore cosplete coverage thaneyouw have previcusly teported. "B

s Y
S N

. _stctieu ) . GEMERAL REEREES ]
| FULL NAWE (Loat-FirsteMidale) -
_BURKE R3lliam Patriok Jr. . : :
. CyRRENT AQORESS ('No.. snon. Cnty. fone, State) '_:. PCRMANENT ADDRISS (No., Streel, City, Zone, State)
esooost. charles Avo., . .~ 6300 St. Charles Avé.,
New rleans 18, La. - T o Ne. Orlesans ¥, La. i
&4 HOME Tf} [PN("«[ NUMBER . §. STATC, TCRRITORY, POSSESSION OR COUNTRY IN WHICH YOU NOW CC..'AIH REST1OEINCT
_ ™iabrook 7-24856 Louisiana '
. o ) . ] 11
. & SECTION 11 PERSON TO BE NOTIFIED In CASE OF EMERGENCY L ¢
t. NANE (Last-First-idile) PREFERABLY RISIDING IN V.S, 2. RELATIONSMIP
BURKE Mrs Frances Kittredge wife
3. NOME. ADDRESS (No., Streer, Citv, Zone, State, Countryj,
) . . 6300 St. Charles Ave., New Orlvens 18, La,
- 4. BUSINESS ADDNESS (VQ . 5“‘"?‘. l”)’. Zone, State, Cnunlry)v ENDICATE NAME-OF FIRM OR EMPLOYER, IF APPLICADLE
none ’ .
) 3. MOME TELEPHOME NUMBER 6. BUSINESS TELEPHONE NUMBER 1 BUSINCSS TELEPHONE EXTENSION
Tainbrook 7-2485 _none nope .
8. EN CASE OF LMERGENCY, OTWEN CLOSE RELATIVES (Spouse, Mother, Father) yav ALSO 8E NOTIFIED. 1F SUCH NOTIFICATION
1S NOY DESIRABLE BECAUSE OF HEALTW OR OVMER REASONS, PLEASE 30 STATE.
none .
© §SECTION 11} MARITAL STATUS ]
1. ocwEch (x) one:r > T Tsowsie [ plusenico | Tuinowro | Tserawared Luvoact:f { annureen
2 FURMISH DATE, PLACE AND REASUN FOR ALL "SEPARATIONS, DIVORCES OR ANNULMENTS
. . Hover separated, divorued nor marriege annulled
— e e amn e e o e e o= 4 e e @ e e m . AT PP RE B S
LU WLl aAM e e D T77S RS T
.wangcr vprovie L . EMPLOYER SERIAL NO. COMPLETED BY EMPLOVER | TELEPMONE EXT. .
X lves -[ 48O (WHEN FILLED B

DO NOT FOLD, STAPLE, SPINDLE, OR MUTILATE

. :‘6’7/5"1 T

| (oD DTS Ty
l STR ) i .. PCS -1 A
INSTR.CTIONS | \':‘r;:"’\ WHFRE SERVICE | TOV -2 D, ™ ro n{m'" s
[ § ) COIy'MN|  WAS PERFORMED FR,O\( F .._1:0. i COLU’?‘J.‘:‘
'y EIRR LN 3
THIS FORN MUST #E RETURNED -y bt o ol ok as‘rn;,\;m«o ' =T
i ) :

£ K

g 10 2
WHETHER vou HAVE HAD OVER. :,5/0 Terrbtory of 1 '45} 101 452 lp: no__.Co:p:nf/E =

RECORD OF OVERSLAS SCWVICE

SEAS SERVICE OR NOT. Hewall 3 ( ; “

PLEASE ns.u) CAREFULLY IN. : : -
STRUCTIONS ON ACCOMPANYING 1 1 L
CARD, THEN FILL OUT THIS FOSN : :

. ; -
J AS ACCURATELY AS POSSIBLE, : : —
. - [ ' -t - _ —
¥ . 1 '
E.:-. IF_ ADDITIONAL SPACE IS NEEDED. CHIUK HiKE m ‘.\\'n"/:s‘): }?L‘I-!..Al:il:\‘li‘rr(:'l:l.\ E OFFICFR FOR St "i:'!'.\lm\l. CARDS ] ~ SECREY 1

Housewife L Not"";agfs;,gdrmmy—um“ew:hr—

10. EMPLOYER'S OR BUSINESS ADQRESS (No., :u.ol. City, State, Couniry)
not emrloved :

SECTION 111 CONTINUED TO PAGE 2

FoRw lUNb ust rnnoun [EYRETIT R ’ SECRET - fm
' ' 1 .

4- 32
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T S SECRET.

L . L (When Falled Jhy. . . R s

- S[CT!ON 130 CONTINUED FPOM PAGE 3

21. DATES OF MIVITARY SEAVICE Of .SPOuUSt (From- and Fo- ) Dv.uoum AND YL AR - ,
§op 1942 -..Dec - 1945 A S e .
23 BRANCH OF SLAVICES L - {23 COUNTAY Wi TH WHICH MILITARY SERVICE AFFILIATED -
-U's Harine COrps . R ; ’ R Ue 8- - -

14 DETAILS

oFf 'OY”[I GOVLRNM(N' Sll'lc( vas,. oR '0“‘.!“ o . .

. R = s .

2.00 YO0U MAvV
WwWITH U.S.

ANSWERED "YE£S."

E ANY FINANCIAL INTEREST IN, OR OFFICIAL CONWFCTICN WITM, NO
CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FORLIGH fNTERE

srsr [XT]ves

T wo

GIVE COMPLETE DETAILS OUN A SEPARATE SHEET AND ATTACH IN A SEALELD ENVELCOPE.

_SECTION |v RELATIVES BY BLOOD "MARRI AGE oR Amnmn umuc OBROAD on WHO ARE NOT V.S. cn’u:us i
RE ruu. NamE (Laot- nuc-mddlo) v . P ; N 2. RELATIONSNIP : - Je. ace
) ‘None . e '
4. ADORESS 6: COUNTRY. IN WHICH ‘RELATIVE RESIDCS. ’ AR .
- ) . . . -
v P8 civizensuip (Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT
k 1+ FULL NANE (Last-First-Middle) LT 2 RELATIONSHIP 3. AGe
) . 5 - . n s =~ e
‘ 4. AODRLSS OR COUNTRY IN WHICN REVATIVE RESIDES !
2
$. CITIZENSHIP (Country) 6. FREQUENCY OF CONTACT 7. OATE OF LAST CONTACT
. FuLt Namg (Laat-Firat-Widdle) - 2. RELATIONSHIP 3. ACGE
4. ADDRESS OR COUNTRY IN WHICH RELACIVE RESIDES
3. CITIZENSHIP {Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT
1. FuLL NAME (L‘:l-rlrlt-llddlt) N 2. RELATIONSHIP 3. AGE
4. ADDRESS OR COUNTRY [N WHICH RELATIVE RESIDES )
4
S CiTi2ensniP (Country) 6. FREQUENCY OF CONTACT 7- DATE OF LAST CONTACY
‘ i
\
%+ SPECIAL REMARNS, 1Ff ANY, CONCERNING THELE RELATIVES 1
|
- L4 - N ’
SECTION V FINANCIAL STATUS
1. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? I II!S [~xINO
N"U.S. UCRPORATIONS 0'; BUSINESSES OR IN OR

IF YOU HAVE

3. 00 YOQU RFC

EIVE AN

NO

PENS

ON.

OR COMPENSATION FOR MILITARY OR NAVAL SERVICE? 1 ¥is

ANRUITY FROM THE UNITED STAYES OR DISTRICT CF COLUMBIA GOVERNMINT UNUER ANY RETIREMENT ACT,

4 IF YOU MAVE ANSWERED "YES" TO QUESTION 3 ABOVE, GIVE COMPLETE DETAILS. ’

23

S WITHOUT REFERENCE TO YOUR SALARY, STATE OTHER SOURCES OF RECURRENT INCOME ~OT INDICATED: BY PRECCODING ITEWNS,

Dividends on stocks, oapital gﬁins..interest, rents and .an annuity.

SECTION v CONTINUED TQ PAGE 5

SECRET
2
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N . -SECRET” . &) L
. NI R v L !‘-~F:II~I ey oL o . N D . ) RN
i e mn:« VO CONTINUED FROM PAGE 2 . ) B - By . ’
\_A.\\} .I’ln.'”!(" yOu Juso'lcri!_xm!s: - h, [ - ' .
: \ . anbwrss (Cits. State, Counteyy .- - -
- L < New: Orloana. Ln. - o .
. . . .. oo LI . 5 . TR .
A LI ' '
: i - S *« .. .
' - N I T .,
- LRAVE YOU EVER BEEN 1N, OB PETITIONED €3k, SavAeuPIUM Y l Ivts‘ I :Iw_ ’

WHE YOU HAVE ANSWERED “YUS® TQ QULSYIIN 2 ABIMVE, SIVE PARTICULARS, INCLUOING COURT AND TATVLS)

‘ . . epSsECnionvi- L CITIZENSHIP - . -Jeo
1o TOUNTRY OF CUNRLNT CITiZunsvie TOCHIITUNSUIP ACQUINED BY - CHELK (%) ONL-
. Uo Se. ) i‘gl-uvn C:J MaRRiALE | l artmas ¢ Specify)
e 3 OMAIVE YOU TAREN STEPS Ta CMANGS YO0R A GINE PARTICUL ARS .
R PRESENT CITIZENSHIPY r Yoo E'ﬂd - @ , : . )
S P Y0U MAVE APPLILD FOR U.S. CITIZENEmIS] INDICATE PRUSENT STATUS OF YOUR APPLICATIQN (icst papers, etc.)
- - -
N . N -~ - .
ol sSECTION VI . EDYCATION . °
L To TmEUN AN) MIUST LEVEL OF CDUCATION ATTAINLD
TANS THAN ‘NIWM SUNOLL SRaRURTY DVEN TEP YEATS OF LulterF o A DHOREC
“hoR JCHOOL LRADUNTE BATMILORSS L) UMY
Teadt, BUIINEAR, ON {ﬁi!ll'tll& ERE N FUPE W - RO S ¥ x cuanvaty STudy LLADING S0 wiesi® prlmed
': - W) YRARY COLLIOGF DR REAR 'Aill!“s cruee I {.n‘\“-.‘l'ﬁ IXTE ¥
2 ConbGE OR UNTVERSITY stuby
! SUDJLCLT OATFS ATTINDID CEGRIE DATE |MEM/QTR MRS,
NAME AND LOCATION Of COLLESE o3 LNidaxsi®y - KEC'O Rec -y | CCMPLETMD
. . wasuwN MINOw Taowe o N (Seecity)
Loyola University of tho Soutd Phill'Eng 1916 | 1919 AB | 1819 ?
Horvard Law Sohool law 1920 1923 LLS | 1923 1
Cambridge Univ., Sugland g | - 1923 1924 none| =-- T ’
. Tulene University law Sohcol | law 1924 | 1928 1LB | 1926 ?
3. TRATE . COWWEIJL AL AND SPECHALAISID SCMOOLY-
DATES ALTENDED
TOTAL
o3 sPEC
NAVE OF SCHOOL STUSS ¢ »S CIALIZATION el Yo HOURS .
S [}
N !
none H .
N 3
3 WILITARY TRAINING (Full tame Suty 13 x2ecialirzes achuola such a8 Ordnunce, Irtelligesce. Comnunications, etc.)
i SalES ATYENDED ToTAL ’
NAME OF SCHOOL Ll STURS 2% SPECIALLIZATION T e wEins
Corrs Military law Qot 1584 : Feb 1948 aigut *

Beadquu;ten uS Yarire

U

$. JTNER LOUCATIONAL TRAINING ASY MDLIaT82 a3t -

s ' SECRET ' .
3
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N . . , W R led ta) .
; olsection vini - . GEOGRAFNIT AREA RNOWLE0GE -
. St kst MLD' ANY' ron-cw l(cton’ o' counvn”s‘o; ~ros “U )-Av( ANOeLIDGE Glml’b ls l llS\IL' OF '(Sl{‘l'ltt TRIVKL
R o STudv om RE ASCIGAMINT DTulN Thin ORGANIZATIOW eversiEnce. UNCER COLUMN “TvPE OF SPECIALIIID l\\ILIOG(.' [L 3
s o L _DICKIL TVPE OF RNCOIADSE_$uSH ‘jJ('“"“ r9~$fs ~ationy umu-n. RAILECADS, VROUSTRIES, POLITICAL PARTICS, (T
. , A ’ i . . -, 0”“ or RNOWLE0GE Acau ato gy
- ;uu( OF meEgioN ON countay Nu or s'tcunuo wlectocer | aaIbEnce. ness. N X wORK
. v . , L . co - '.AV(L' €re. D(nct TRAVEL | STUOY [AS3iGNe
) ) . s . . . . : | sewt
Canbridge, Bhge ‘doriora] oaly” - 19"3-4 X - X
[ v - i ; : ,
) ' s N :
! . o b - Y ‘. . '
2. INDICATE INE PURPOSF O7 VISIT. RESIOENCE OR TRAVEL FI® EACN OF THE ALGIONS OR COUNTAIES LISTED ABOVE
T 1 attonded T#inity Colloge, Canbridroe, for about ninv. monthae .
; » . .
| ‘ .
| F%. LIST BELOW ANY FORT 1N ATGIUNS OR COUNTRIES OF WwHiCw YOU NAVE OAINEO XNOSLEDCE AS A RESULT OF ORGANIZATION
' ASZIGNMENT OR ACTIVITY. -
" oares of ANOWLEDGE ACJUIRED BY
' NAME OF AECKON OR COUNTRY ] TYPE OF SPLCIALIZED xNORLEDGE RESIUENCE, HDQTS FIELD TRAIN- |
’ ) TRAVEL, €72, ASSIGNMENT] ASSIGNMENT] ING
Hone .
©{ SECTION- X TYPING AND STERQGRAPHIC SKILLS le
1. rvr,}da{ﬂ-l‘wd 2. swanruanoc e pou )l 8. SIITNAND SYSTEW USED - CHECK (X} APPROPRIATE 1TEM
< ' none b
-lcnzaul ls#tt:-anrnuﬁ[ bvluavvrq ]otn(n (Specily):
4. INDICATI OTMER QUSINESS WACHINES ALK WHICH YOU HAVE mad OPLRATING EXPLRILNCE OR TRAINING (Comptometer, Mimeo-
graph, Card Punch, etc.)
SECTION X SPECIAL QUALIFICATIONS :
R ) AFLERALYIE, MRtiAT 80V IMETARUNG® BRI, Y PIuitS]  PEAYPo L diBYF AL PAYPLROF I CrENCY

2. INDICATE ANY SPFCIAL OUALIFICATIGBOUMCSULTING FRON EaPIRIENCE OR TRAINING
POS.TION OR TYPt OF WORK

WHICH MIGHY FIT YOU FOR A PARTITULAR

3. EXCLUDING EQUIPMENT YOTED I8 STCTION X, LIST ANv SPECIAL SAILLS YOU POSSESS RELATING TO OTHER EQUIFNENT OR MA.
CHINES SUCH AS OPERATICN OF SHCRIIGMIO RADIC. MULTILITN, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES. ETC.

& IF YOU ARE A LICENSLD GA CERTIFIED MEMBER OF ANY TRADE 2% PROFESSION (Pilot, Electracian, Radio Operator, Teacher,
Lawyer, CPA. Wedical Technician. etc.),

INDICATE THE RIND OF LICINSF OF CERTIFICATE,

MAME OF 1S5SUING STATE, AnD
REGISTAY MUATE. 1F SV Bar 0® Lcuisinna., Also llcensed to preotise tefore Foderal Court:

1. FIRSYT LICENQDPB CERTIFICATE (Yoar of 1ssue) is- LATEST LICJQPROR CERTIFICATE (Year of isaue)
! : : '
o 4 , © SECRET R
Co. : ’ 3 paey
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L . ey

¥

. SECRET Ea

(Ohei Solled tny

.

SECTION X CONHIU[D F?\}N PAGC 3

PUrsr ANy Sl(\kl'!tl\' PlUpLIsHED VATERIALS OF LY

INDICATE ‘TITLE, PURLCATION DATE, . AND TYPe OF 'unanr, (\nn-lunon. scients lic cartacles, genvral interest sub-
)g\lu. movéle, skert storses, *elc. ) - ’
Nono

N ‘0\' Anr m[ A’p'u(\l (lb nat subage \opuoa unlo-- lvquvclo—l'

«

8. INDICATE ANY 2ENICLS WMiCM YOU ngvt tnvint

Nonn

[0 AND STATL aniTaiR 04 NOT TWiv ARL FATFATED

. - -

#. LIST ANY 'URlC SPLARING nn PUDLIC ﬁunlons tXrERIENCE

lono except publlo upoakinr inoidont to logal prao»iao.

H(\!@tl. -

10, -LasT lnv rnou«'.wn.,“ Acactmic on MONORARY AS socunons nn sacu.nl:s IN

"'lcu you AR( \Ol OD Iiﬂl FoRvEOLY l

“ar - - —

LI‘Y “ATACI(MIC NONORS you: HAVE l(C[!V(D.

Hono. o ' _;, IR

CSECTION XI ORGAIIIATIOh WORK EXPERIENCE. < SINCE LAST G)MPLU'ION OF A PERSOINEL OUALIFICATIOIS WESYIOI'AIRE

" lnt:Ln;;l—vi-_t«_ﬁi;Tir'&;:—:d Tooy L 12 €mave]3. orfact. onluof-/nnmc.o UF ASSIGAMINT
SOP 1047 to_Dace _16;  Office’ of.Opormtiom/ c,,ntne_,mynmsLx.n.__,
4 NnoL OF FV’&‘O\Q(S l\ND[R YOuH DIRECT " OFF1ICIAL POSITION TETLE -
y LSttt 10 (4no. S WAEs) | _Chief, New Orloans Field Ofiice..
8. DFSCAIPTION OF DUTIES
Supervision mrd diroction of professioral and clorical amployeea. Carrying .cut
) peliey and: oparationnl direotives issued by hendquarters. maintaining liafeon
] . with other governnental ‘agencises. Uollsctiny and. réporting positive foreign
intelligence information. Approprinte duties inoidental teo the above.
1. INCLUSIVE DATES (Frowe and To-) 2. GWADE |3, OFFICE/DIVISION/ BRANCH OF ASSEGNMENT
4 RO, OF EWPLOVLES UNOER YOUR DIRTCT 3. OFFICIAL POSITION TITLL
SUPERVISION . .
2 T orscRiPTIoN oF ouTits
V. INCLUSIVE DATCS (Froms and Tou) ] 1. r.um([;. OFFICI/DIVISION/ BRANCH OF A3 1GNMENT
| DU . ~———
4. NO. OF ENPLONIES UND[’Q YOUR DIPECT 5 OFFICIAL POSITION TITLE
[ suPERvVISION
3 8 - e
Ts. DLSCRIPTION OF DuTICS .
1. INCLUSIVE DATES (From- and fo-——)——‘ < 2. GRADY ;-»»0.;.._'-;1”““swwu“w" OF ASSIGAMENT
4. NO. OF l“l;;LDVI'(S UNOER YOUR DIRECT 5. OFFICHAL ;.(;S.I—YIOM FiTLE
SUPERVISIDN ’
]
0. OESCRIFYIION JF DUYe(S
Y. INCLUS:ve DATES (Frox- and To.) r:ucam{ , :-:Wo.»‘.;‘:t‘(:«(‘:’;I—V.Ia;ror‘;/;;l;;:cn OF ASSIGNMENT
4. NE;. CF EMPLOYEES UNDER YOUR DIRELT §. OFFICHIAL PO_S)YION TITLE
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AFFENDIX A"
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- AFFENDIX "B"
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4r Aviation Yrtel
ara he reecreonided me for

would Y¢ £¥il to ravare
Aviation
acooptcd a comrineten o6 On
~ Afler an Indoctrinatic
ToXep as warlietonl reoralt

lirence to Sen up o 45 years of a~e.! saw the kecruiting oruocr,

wi¢h @ comniasian. Noiling harpensd for caus tinc, 5o vhem
X was rext ih Tashingten ew busuness I ven: to karire Corps leadguartcrs and looked p

upColeieY tinlfond, shom: T had lnow in Lew Crlanve,

¥ r.scc-na!nod that Aviation Irtoll:pence wus f31lod up, but staiec umt ke
o the leordting Davirior, and that T gkt trinsfer to

srtain oo

m‘e!ligew»o later on, [ waz delighted to ret into the Marine Corpe, and

S Serie~ter IT8: N

1 course at \uwtico. !a.. I wns ordored to Hem Antonlo, .

'h‘

effiscrs T runulned dhiro for tiroe cont' o, Juvoting

o e s

wremest rroavem An the varicus Tozus

moot of k¥ tiro to tho Siwdert °ffizar prosiren

collegons.

Ir Decirtir, 1840, the Verino Qorps, which
exelusively velunteor erannisation
end Yerisa Cerps licadguariurs ccedded to follow tle

Q larire officer aon Jldson

of these appoiried, whd was ordered tu lelelyl,

't" (11

% 2, pricr te dhai time, Teon sn
g emy placsd cder 13 Colottive-Somice Syntm,
€se of the liavy ard appoiny

slate taloctiive Tarvice Mecdsuartsrag. I ms one

Feve ofi 12 Junuary 1542,
Izperioney YLscsuse of the larxze Yrrire Corpa

ociag Sy

The post al haleiygh was one o uc.g

oye

over ¢nu hundred thousand

bases at haw iiver, Glorsy Ioluil ard Ldcatoy, &' suick

Yarines vors in tradnoiagg, sua st ihich ecenstraetisn 2-d mdntednence progrsms
involving sevoeral hundrsd millions of dolisrsg were ir operation. It wes my cuty te

supervise thwv i

Yarine Cores throurh the Selesiivoe Sarvics Systanm,

induction 95 &1l Aol Carclinz sclsstess who wore useligned to the
end {0 roprosent tre various

varine Gorrs insiéllntio_zss,in their deslings snc cisputes with local draft doards
conceru’u the defermant of slout five thousand cldvilisn asvloyvess

Service !

“In suditien, I tock an sovive part ir the aduiris.ratlion of ‘ho Selociive
‘eadsuertere in fLeleigh snud tlhvouglcout tlhe t.ts'e, interviewing

reristrants,

their exylovers ard dependonts, ocvicar; decsl mra arpesl boardes, seiting up replaco=
ment schodules for various druvtiries und jessing

y‘rc‘:w\'ivs', srd Civaing in Raledgd vee certainly

thoubsns anreals,

“Ghe work vag Interesting wnc
tut T hse never lest my (euire for owirscas duly and mido two attempts
Wi. “hen, ) Geprember 2844 X

"good duty®,
to tramsfer to Avimtzen, Yoth of

¢ owhicl seye unsuc

Ci

very
Tesrd ++s* Vaurine Divisions oversens Terd badly In neel of legul Cfiicors, wed I
drredictely eprlied for trenofer, I wes andered to lsedgueiers for 1ncOrtrinat$cn.
ard, sfver a Yeur of &iXy fn tie office oy ibe Judce Advecnto Condat

.8

was ear® o Cerp Yojeunc in '-'abr\:s-.ry 2

from Gon Tremclceo, ard i
Torco, imelfic, av Veul, a
1re war enced and I

[
Y

I Z“v

T Jodned tle rourth urirne

fruerite o wltoll eleven

1 o he tavy, 1

<3 for fo~ter ralning. In April 19045 3 sai]ad

Livision, I'lsot Larire

cica jecal {(ffieer. T contirued in thet post untl

T yreeured a transfer 1o tre ipxetive list,

X°C men, “he Diviaion lexel

A verire Livirien cansisto of p*yrox‘ve*egv I,

Officer is direc 11y reswaidle to the Copram
tastice throusteut tre gorrernd, and 'mre:rv‘.ses tre work and findings of s}

»il ftar-

ins Cenersl for the awrinisiration of

(’enora_‘, Spriary and Deek fourts, as w0l e3 tose of a') Bonrds of Investicution

dnd’ Courir o

Cormgncii ™~ Senwral and Cnl

notives, with eivilien and militery auﬁcr-

Tpoudpy. T advirot tho Cerrendin: Fomersd

ag Co'n'cre‘::L Au%ority o" Tredinte Suririer ir Coeseard. In edéitien
wiel o T tufs u"\'n’

sr trho cetien to toe telen
Yz addless tla

Teral estarg arfasine cut of eontset wiv
des and with tre owncrs of irairing sieus
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- 'WILLIAM P. BURKE -

P

o . co ' o AFTENDIX “B*
uged. try Fo 1roopn. Lorcwor, }~o tcie se legal Amsotnnco of icor to tho Divlbiml.
which 1nvo1wd, durjns By temn of office, thre piv:in: of lorul advieo ane service ‘
to atout eigkt hururotf ‘Indsvidunle.

‘I returred to the United tntoo on 5 Cotober 194:, and omploted ry teuinal

’ . Ieave on 1 Decomber 19«5. :

puring ¥y ‘tery of service my superiors réndercd rcrcrta on ny f!tncos oach
ninoly drys, A1 of thoge reperts were favoraile, snc rany of trew contmined comrén=
dationo. T vao Travoted to-Lajesr in August 3 45, 1o renh from Mey 1843, and I hold
a pormanert cormiscion as Yajor in tho ienerve. 'y file mwder g 012458,
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: ' ‘o SECRET -
: T tr . . ('hrn r.u-d In). ' i ) L
, o S FlTNEb'e REPORT (Part 4] PERFORMANCE . .
. - B ‘ lu_s[gucnous . . )
- : MR R)R 'mr. W'l\“l*m\l’l\l‘: OFFICER .- (‘oniult rurtfnl ) R
to . o o Fl'\‘ THE qll‘Eli\Ili‘lt This u-porl is ;leu(ned ‘ta hrlp you eapress your cevelustion ol your ’u\u\ln te and to trensmit
N T ] this evaluation “to yout supervisor end sehior ol!u-ull. MOtznmuHou polu:y u.-1u|rrs l\-l you i fo(n the. u:bon!l-
. Rate 'htre he ands ‘with you..' L\wlchm of ‘the- report con !:glv .you prepare for a Jdisiu
A - ) . nlu-nu '8 nml ey 'll is also, ot;anuauon polic hat' yod stiow Part {of this report to lhc employce except .
- 7 ct“ed ‘In Rr(ulnllm 20 0. It is vecmnded that you read ‘the entire form before coapleunl .
N . én ‘the ‘eiiployee, it must “be comp’eged\tnd lot-utdcd to the Ofllce ol .
. . ‘the ate wndicated in item B, of--Scctioii A~ bélew. Ll
. < .s:cno; A . GENERAL I I - ’
R - ACRL L SR (Lanl) (roc:t) (llddlo) ?. DATL OF BIRTH . - $EX e, s:nvnc: n(sacunvnon .
T : . -.-BURKE;: "Williem p., Jr.{. 220ct 1900~ | N | ‘06"
“. N orncr./mws:‘on/nmcu OF ASSI\-!\U(\Y . - L ormcnn POSITION nru . - =
_\4_4 ] - A
\ Opemtigns/Cmtact/Nev Orléans Office . | - 10 (Contact) (CB) ° A A
) 7. ‘GRADE . DAYE’ N\'ONY but N o - “ L B 'ERIOQ COVERED By THIS -RIPORY {lnclutlv. dlto.) co
. K: _9 September 1957 -9/9/56 - 9/5/ 7. A «
"t fhro. Tvee or REPORT’ tnrtray . efassicuuintISyuP LRV S0A ' "uug’(Syocily)
((jhu.-l o:vf) x| sesea ]: AL GNMINT.uPLCYRE .
SECTION B. N : CERTIFICATION -
1. $OR_THE RATER: TM1S REPOAT [ ) Has [;j MAS NOT BEEN SHOWN ro THE moukuu AATED. 05 NOT SHOWN, "EXPLAIN WHY
NOT: : .
. Su'bJect is stationed in Iouisiana. . :
A. CHECK (X) APPROPRIATE STATEMENTS: - !
THIS REPORT ATFLECTS MY OWN DPINIONS OF THiS INOY. ;r'O;uvvnoblc ts RATCD "tTaia QO 01'0. L] cl;uluo [ ]
- x vIidunaL, - 2 TES wAS LMY 70 MNIM § & JOPY ATPTALWMED TO Tuid ll'o.}.
1 - TS '("Q.II REILECTE THg COMBINED OPINICONS 0’ I'Sl ll CANNOT CERTIFY Yuay Twi SAICY INUIVIDUAL anORS IO"
P ANO PREVIOUS SurtavIINAS, POEVALUATE WIS JO8 PTIRTOReANCE BCCAUIL (Specily)’
. 1 NAVE DI!CV!‘IO . I’N‘ THES TNPLOYEL wid 3IRINGTHS
' AND (WFARRESITY 30O THAT WC l-\\-,’ *HERL HC S2aND3.
8. THIS DATE - €. TvPe I PRINTED NAME AND SIGNATURE OF SUPERVISOR|D. SUPERVISIR'S OFFICIAL TITLE
, 31 o4 7 ._E. M. Ashcraft | Chief, Contact Division
, J2- FOR THE RIVIEWING OFFICIAL: RCCORD ANY SULBSTAMTIAL OIFFERENCE OF OPINION WITH TME SU®SRvISOR, OR ANY OTHER IN-
FORMATION, WHICH WILL LEAD TO A SETTER UNDERSTANDING OF THIS REPORT.
¢
. . & G bATE
, . ! N H-t-3
. Posted Pos. Ceaticl_ ;
! !
, Reviewed by FLS ﬁe({ ni+1/s3_ i
T 1 Ssfingto ow Triecheo sweer
. I certify that any substantial differonce ot ppinion with the supervisor is reflected in the above section.
. - A, THIS DATE FTNAVE AND SJGNATURE OF REVIEWING |C. OFFICIAL TiTLE OF REVIEWING OFFICHAL
- 38957 - M‘ George G, Carey |Assistant Director for
: SECTION C. T J0B PERFFRMANCE EVALUATION Operations |
i Y. RATING ON GENERAL Ptnronul\u OF DUTHES __{
) DIRFCTIONS: Consider ()NLY the productivity and e fectiveness with which the individual being rated has performed
' : his duties during the rating period. Compare him ONLY with others doing similac work at o similar level of respon-
. sibality, Factors other tnan productaivity will be taken into account later an Qhum n
. i T < OOES NOT PEQFIRM DUTIES ADICUATELY. HE IS INCOWPETENT,
. : 2 - BARELY ADECUATE !\ PERFORWANCE. ALTAOUGH ME MAS HAD SPECIFIC GUIDANCE ©% TRAINING, ME OFTEN FAILS TO
’ : 5 CARRY OUT RESPONSIBILITIES. )
' 3 . PERFORMS MOST OF MiS DUTIES ACCEPTABLY) OCCASIONALLY REVEALS SOME AREN OF SEANNESS.
. : 4 « PERFORMS DUTIES IN A COVPETENT. EFFECTIVE MANNER.
: '::"' S - A FINE PERFORMANCE. CARRIES QUT MANY OF 415 NESPOMSIBILITIES EXCLPTIONALLY wiLL.
: : “;:: 6 - PERFOAMS WIS DUTLES IN SUCH AN OQUTSTANDING MANNER THAT HE 1S EQUALLED By FEW OTHER PERSONS xNOWN TO
' u THE SUPERVISOR. -
: ‘ . E
- ’ COMMENTS: ’ . . '
1
. ¢
QIPLACTS PREVICUS €21 T1ONS
SECRET Performance (e

' FORW NO.
I ROV 85

45 (Part 1) o

ARE

FOtws 4% AND alae ITICN
OBSVETE

B

.
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SECRET

. L L . < (u.-n Felleid~ l "_ 4 ~ . P . o8
2. RATINGS -0 oun:uuct o't sricg‘gcc ourigs YT ' f L e
mnrnum oy o - o G or; R '
State. in°- SFECTFIC dullr{eqijnmnl -Iming this rating penodA

por taint dutlel x X
s in m\rlm ‘m« of this specific duty.® .
uhc du\y(du ‘not ‘rate a upnvl-on those

e tpnu-s below.up to six of Hu- more |mpnr(nn(
”ln:e the most iwﬂunn! HAvn. R not nm:lnrh- minor ‘"W
t?. Rate pérf 13
Por supervix
’ .ha luporn

: d‘ Cbmpno !hc lnduvhlual brmg\ vated ﬁ” cre pn(om(“ u\e séme d\ny ‘at a
T osimiter
e, Two . inc job ln!e may be pnlorm#d?n”eren( dut e 1 no. rgl', lpu-n on different
- duties:. . LT
f.: Be nprc“ic. I‘umpln of !he»klnd of dutlcl ﬂm' mmhl be ’rned "a
., . oxR BIIFFINO N . - HAS Avn USES ARE‘ KNOWLEDGE mvu CTS INTKRN)G‘TIQUS
Lo, ‘GINING .ECTURKS R DEVELOPS NEW-PROGRAVS PREPARES SUMWARIES -
) - ° '(’(WNCTIVG SFVINARS " AVALYZES INM’SY‘RIAL nsro:rs T I'RAVV.AI’SS CKNAV "
“ A 'RIYINO TRGI'VI(‘AL RDORTS‘ VANIGES F".ES o . NHR'SF'NO SOURC‘S
. cmmcrma EXTSDVAL LJAISON S ) ' KNEPS IK)()KS
. n?l'NO ' COURDINA .$ SITH OTHER OFFICES DRIVES THU(‘K
T‘KI-VG DICTATION WRITFS REG('LA!‘IONS BMAINTAINS AR CONDETIONING
SUPEKVISING' - PREPARES CURRFSFONDSVCS EVALUATES SIGVIFICANCE OF DATA R
g. For some johs, Hutice may he- broken down even further it :upervnot conlldcrl it advisable, ¢ g., combinéd key
and: phione’ opeunou. in the _case of s radio operntor. H . .
\
V. INCOMPETENT IN THE PERFORMANCE OF THIS DUTY ¢ - PERFORMS THiS OUTY In AN omsuwmc VANNER
2+ DARELY ADELQUATE IN' THE PERFORMANCE OF TMIS FOUND IN VLRY FEW INDIVIDUALS NOLDING Stwis
DESCRIPTIVE ouTy 4 LAR JoOS .
RATING 3 . PERFORMS THIS DUTY-ACCEPTADLY \ © 7« EXCELS ANYONE | KNOW (N THE PERFORMANCE OF
NUMBER 4 . PLRFORUS THIS OUTY IN A COMPETENT MANNER . . ™IS DUTY . ¥
S . PERFORMS THIS DUTY IN SUCH A FINE MANNER .
THAT HE 1S A DISPTINCY ASSET ON ms J\\B T .
seecieic outy mo. ! v s i sure woo ¢ Obtalning the RATING
: nowsttleffective support of non-govermiental [*V°™%
 Management of dqw_né_:&tic._ﬁeld of‘fig_e 6_|sources and_f_qntagts in his area . 6
SPECIFIC DuTr %O, RATING{sPEICIFIC DUT RATING
Analysis of assigxed area for nownen [Liaiscn with Federa.l and local aaencie.s\wnu
intelligence potential 6 land officials in his area . 4
IPLCIPEC DUTY -o 3 RATING{SPICEFIC DUTY wn. RATING
The planning and carrying out of nyweraSupport of other elementa of CIA NuvRER
|effective intelligence collection 6. [in bhis erea 3

’

3. NAQRAY!VE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: ' “Stress strengtha and wenknesscs, particularly those which affect development on present job.

Complete integrity, knowledge of area, familiarity with source potentials and attitudes,
ability to obtain d.ose cocperation of non-governmental sources at high level; loyalty
to staff. Scmewhat inclined to take legalistic approach to relationships with other
elements of CIA and other IAC local representatives, with conséquent loga of flexidilityp

SECTI0n O. SULTABILITY FOR CURRENT J0B IN ORGAN I ZATION

..productivity, conduct in the ;o0b,

DIRECTIONS: Toke into account here everything you know alout the individual,.
Comr.

peetinent persanal charactoristics or habits, special defects or ernn....nnd how he fits in with yaur team.
pare huo with others Jdoing similar work of about the same level.
T - OEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED .
2+ OF DOUBTFUL SUITABILITY...WOULD NOT WAVE ACCEPTED HiM 1F § HAD KNOWN WHAT | XNOW NOW
3 A BARELY ACCEPTABLE :unovc: . BELOW AVERAGE BUT WITH NO SEANNESSES SUFFICIENTLY OUTSTANDING Y0 ®ARs

6 RANT WIS SEPARATION
OF THE SAME SUITABILITY AS MOST PEOPLE | KN”Y IN THE ORGANIZATION

4.
BATING S - A FINE EVPLOYEE - HAS SOME OUTSTAMDING STRINGTHS
NUMBER 8 © AY UVUSUALLY STRONG PERSON IN TERWS OF THE REQUIREMENTS OF THE ORGANIZATION «
7 - EXCELLED BY OnlY A FEW IN SUITABILITY FOR WORK IN THE ORGAN)ZATION
IS THIS INDIVIDUAL BETTER SuITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? 3 ves (8 vo. 1F aes]

EXPLAIN FullLY:

. ' (W) SECRET “/
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g4 - ' . . oo, lusmucnous - N

. 7. FITNESS REPORT (Purt n),. POTE.NTIAL

(‘onmll cnrnnt innvucnom lot courvlﬂml this upon. ! 1\

HE lW‘I'Rqu\R. ‘l\n nron 4 & pnnlrgrd co«mnlcnlltm to yout smwrvhoc. snd to o;\moprhu c.net menages
nd per:onm‘l oﬂlcnls roncemin(— the po(eunnl,of the employee beung rated. ll i NOT to br lhovm to lhr
L he_entire teport before complelln( lnyA is
inder. your ,lupnvuaon K
this. is the INITLALY Rhl\'l\f on the mloyee. .ho’r

(lnyn -Her the duc dnle mdu-ued in nles ] ol “Seé (lon

SECTION E. B . GEIE“AL LT - S
[ unn( (Vlﬂdlo) Ja. oatre oF siRmw T - 3. stx . |a. stavICE-DCsiGNATION
Po, Jro | 22 0ct1900 .. | M = oc - -
3 orllct/ 'VISION' ‘nn:u»ol -ssncnv(vn 6. \)Fl‘lCllL roslnou TIng - L [ . ‘
erations/Contact/Nev Orleans Office - To (contac ) R A
7. GRADL | 8. OATE 'REPORT CUE IN OP- i -9, PERICD COVERED 8Y TMIS RLPORT (lncluasve dnn)\ -
GS-15 | 9 September 1957 9[9/56 - 9/8/57 - - - - ,
to. tyPe oOFf u(ponrv‘ [(EYRAYTY - REASPIONUINTLZUPTRVISOR ‘srecian (Specily)
(Check-one) . X v o meavsvenecar o turiovas B
SECTION F. . . 3 CERTIFICATION ) -
1. FOR THE RATER: ! CERTIFY THal TMIS REPORT RLPRESENTS MY BELST JOOGEMENT OF THL INDIVIDUAL BEING RATED
ALY 0ATE ST e/ Na PRINTED nAME AND §LGNATURE OF SUPERVISOR|C. SUPEAVISOR'S OPFICIAL TITLE
|- 0 r) ’ . B : .
| 3) 0.t 37 P (. ! B, M. Asherart | Chief, Contact Divimion_
P- FOR THF REVIEW|NG \fl‘l(ll(' 1 N’\Vl.' I!.EVOEN(D THI9 HEPORT AND NOTED ANY DIFFERCNCE OF OPINION, IQ ATTACHLY MEMO .
L. THIS DATE .‘,59“2‘1 AND SIGNATURE OF REVILWING JC. OFFfCiAL THITLE OF REVILWING OFFICIAL
B (Les 5 [ _LAtey George G. Carey| Assistant Director for

SECYION G: ESTIMATE OF POTENTIAL- Operatlions

1. POTCNTIAL TO ASSUML CGREATEIR RESPONSIRILITIES

DIRUCTIONS: Considering éthees of his grede and ftype of sssignment, rate the employee's potential to assume-greater
responsibilities. Think in terms of the kinf of responsibility encountered 4t ‘the various levels in his kind of

work.

T ALREADY ABOVE TME LEVEL AY WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

HAS REACHED THE NIGNEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN HE EXPECTID

. MAN NG PROGRESS, BUT NEEDS MORE TIME BLIORE HE CAN HE TRAINED TO ASSUME GREATER RESPONSIBILITIES
READY FOR TRAINING IV ASSUMING LREATER RESPONSIBILITILS

WILL PROMABLY ADJUSY GUICKLY TO MORE RESPONSIALE DUTIES WITHOUT FURTHER TRAINING

ALREADY ASSUMING NORE RESPONSIDILITIES THAN EXPECTED AT MIS PRESENT LEVEL

AN TXCEPTIONAL PEWSON WHO 15 ONL OF Tk FEw wHO SHOULD BRI CONSIOERED FOR FARLY ASSUMPTION OF HIGHER

LEVEL RESPONSIBILITIES

2

NB s s -

RATING
NUMBER

2. SUPERVISORY POTENTIAL
DIRECTIONS: Answer this question: ilaa this person the ability to ho a supcrvisor? (X Yes ) No I{ your
answer is YES, indicate below your opinion or guess of the Tevel of supervisory ability this person vill reach AFTER
SUITABLE TRAINING. ladicste your opinidn by placing the nunber of the descriptive rating below which comes closent
to expressing your opiunion in the appropriate column. If your rating is based on observing him supersrvise, note your
-rating in the "sctual” column. If based-on opinion of his potential, note the rating 1n the “potential’ colunmn.

DLSCRIPTIVE O « 'MAVE N OPINION ON HIS SUPLRYVISORY POTINTIAL IN THIS SITUATION
RATING 1+ BELIEVE INDIVIDUAL WOULD RE A WEAK SUPERVISOR 1% THIS KIND OF SITUATION
NUMBER 2 ¢ BELIEVE INDIVIDUAL WOULD Bt AN AVERAGE SUPERVISOR IN THIS KINO OF S51TUATION
3 - BELIEVE INDIVIDUAL WOULD BE A STHONG SUPERVISOR IN THIS SITUATION

OESCRIPYIVE SITUATSON

ACTUAL POTENTIAL
A SA0LP DOING THE BASIC 0B 7}ruth deivers., stenographers, technicians or prolessional spe-
3 cialasts of various kinds) WWENE CONMTACT @1 Tw tMMEOIATE SUGORDINATES 8 rFasouent (Furat line
Jupesrviaor)

4 $83yr uvi SUPEAVIBOANI UNO DLIECY TuE 8ASIC 1008 (Second line superviaors)

A SRQUP . S%O WAY Of MAY NOT OF SUPLRVISORS, BxniCwW i3 RESPOMSIPLE 70M MAJON PLANE, ORGANIZATION

ane Povicy (Ewecutive level)

WxiM CONIACTY BITw TMNLDIATL SUBOEDINATES 13 NOT satQuint

wnivw I-I(DI“I iuoononuvu' ACTIVITICS ANC DIVERIL anD wtE0 CAREFYL CQOORDINATION R

U~lw (MMIDIATE SUBOROINATIES INCLUOE wEwAins OF Tui o-‘rouu st

W W W W W

otuge (Specsfy)

come N0, 46 (Part 1) o romus 46 axt 45a micn SECRET Potential "

+ NOV S8 ARE OBSOLETE.
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7
ST SECRET o
. R, L rENed Falled sy, e L

J5 inoreare me. APPROTIMATE NUMBLR OF MONTHS et T rwrLovLe [S%S sutn UNDER YL ‘Eﬂ,ﬂn;lon

80 . ... : - . P o €, .
4. couMINTS cos(nuuc POTINTI AL T s ’ l”’ N ' ’ "'” TN
Heis vu_ung to deave- ft.he New” ereans area for ah’ overaena tzbur dut not. for duty in
Hashington. Sinee’ hi’e"baclq:roﬁhd hss been entire]y in the 5cnei I$S ection field,
a.nd gince he has -no- substantive ti*&inins, it'is ditﬁcult tg chhdeive U)uch "an - over-
seas positions Be is aninent.ly suited ‘to conbinue 48 his px%q'\t assigmnent. v

-5

' \s:cnon [ S

e nmm Puus i . s -

1D VIAIN'NO oA« OYN(I

'(V(LOP'(NYAL ll’!lllhct PLANNED '(\l Ynt l\bl‘l?\llk

No mrther t.reining or e:qperience planned or oonaidered necessar,y, > vith the . exception o
of periodic neetinss of the ‘CD/00 rield chiefse - :

“ '

2. NOTE OTHER FACTORS, INCLUDING PLRSONAL CIRCUMSTANCES. TO o€ flj(h INTO ACCOUNT IN 1NDIVIODUAL"S FUTURE ASSIGNWENTY

See Section G(&) above, o : .

-SECTION B, . OESCRIPTION OF INDIVIOUAL

F DIRECTIONS:

This section {is provided as an o0id to dfsctibing the individusl aa you se¢e him on the joh. Interpret
the vonh titerally. On the page below nrc.a series of statesents that apply in sccre degree to most. poople. To
the left of eonch a3tatement 'is a bor wwler the heading °“category.® Read each statepent and insert in the box the
cntegory numhu which-best tells how' much the stateaent applics to the perton covered by this report,

X « NAVE NOT OBSERVED THIS: NENCE CAN GIVE NO CPENION AS TO HOW Tmi 5ESCRIPTION APPLILS T TnE

tNDIVIDUAL
APPLIES YO !‘NE INDEIVIDUAL TO THE L(ASY POSS!&\I DIGRI‘

'

. ' .
CATEGOAY NUMBER 2 « APPLIES TO INDIVIOUAL TO A LIMITED DESRER
t 3 . APPLIES TO INDIVIDUAL YO AN ANERAGE DEGRES
: 4 - APPLIES TO INDIVIOUAL TO AN ABCYE AVERAGE OLGREE -
3 < APPLIES TO INOIVIDUAL TO AN OUTSTANDING DLEREE
CATEGORY "STATEMENT CATLGORY STATRWENT CATESORY STATEMENT
: T, ABLE 1O SER ANDTHER'S TI. =A% wiGH 3TARdaRDs OF 21, 48 CIPECYUIVE 1R Q1 BSYI.
'3 PoInT OF viIIE. 5 accowrLisnmint N 210NS WM A330CIATES
2. CAN MAKE DICHSIONS ON M1 Y 12, Swoes oMb ernaLyTY 22. tMPLIWINTS SECI310NS wE-
0AROLESS 00 O®w FEELINGS

OON ¥nlm NEED ARISED

19, ACCEPTIY mESPINBIEOILES
Ty

3. HAS ImiTaATI N 23. 1S THOUOKTFUL OF QThLSS

4. 'S ANALYTIC 1k mt3 THinm:
tNe

14, a2@ity wis endas T4. WONKS WELL uNDEIR PREssyal

13, AE3PONO0S wEad’ T3 IurLA-
“iStON

" STRIVES CON3STVaNTLY fOB
® 28. DISPLAYS Jubefuln?

BE® ANOWLEOST anD 10EAS

(VI R (TR N

16, 0263 HIS 438 ®1THaUT .
s : v 28. 48 SECURITY (ONICIOVS

.| 6. awows emtn ro 2se
STHONE SysPoaY

ASstsTANCE

&=

17. SOowis yP 1 Te JQLUTIONS

i27. i3 vimsarnie
T2 macsLens l" * ‘

7. CAm GET ALOWS WiVw PROPLE}’

&

8. %1 CRITECISW 1y COme
srRycrIve

16. '3 costavany
A

B, WAS WIMORY FOR FACTS

2P, FACILITATES SwOOTm OC4QNA.

. 1 (Y7183
15, turmss cLEem i Tiom OF Mis et

GETS Tuimaes DOnE

{30. DOEL3 wOY mesuces 3TEINLS
A%D COMTimudus SuPievis
3 sicw

20. SOMPLATLS asadeswinrs
WiTalnw SLLl®s4Lt TimE
L1wt TS

FFE O w e le w e e
Fo e W v e e (e lw

10. CAn COPL ®¢TH EmMERGENCHES
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-
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. ’ L | i¥er 10140d dn) . @ '_ : X - /

T (pqm ;1_,) p.ER E_(”)RM‘A NCE -

e 3ubmgde
ou.prepare for a du-cunuon lh tim ol
Fart 10f this recort to the smployes . except
At you tead the’ entaire lona befose couplﬂlnl
n, the rmlayre. it mun be rmlelo\! rend (ornrdn’ to the N fice ol
" the Jdate’” indis c31¢4 sn.stem R, of lection at below. C 3

wntlon. .
el no

Les=15_1|

SECTION Ao I coL Tt CREERAL - St
1o Navp (nnu . (Wedaley [T, pate or LI 3. sEx 4. STRYICEL DESTGNATION
: CoWilddem o Py Jr. | 220ct71900 1 N L oc
s. oruc:/ownsmn -nnr.n ot Assucm-(fn 8. UFEICIAL POSITION TITAE
-Operations/Co bsct/Nev Orleans : * ]
7. GRADC oATq il’oll' DUE IN OP €0 8y MY nt'Ol' (Inclusive dotes) .

9 September 1956_ 55 -_9/8/56 - ;

10, TYRE OF REPORT T Nisser bavtuT. Ul EAYI 0N spician (Specdfy)
(Chechk one) x

S ANNU AL Cras.temiwtcanrLOVES

SECTION B._ . CIFTIFICATION I :

(. t0R Tnt AATER. THIS REFORT [ was fX] WAS NOT RUK putwn TO te 1401 ¥IOUAL RATED. 1F NOT SHOWN. TAPLAIS mev
NOT) -

. SubJect is stationed in h:miaia.na. - .

A. CHECK (X) nnoo;nnz STATEMENTS: N

X [rurs scromr aL2L0cys uy Own OPINIONS 3P TurS tNTao 15 INDIVIOUSL 18 %a¥td “1"1a Ct OR D, 4 sanniwo tef.
viBUAL. . . TCR A% JENT 10 witwm § 8 COPY APTACHED 10 Tuis AIPGAY,

.'“l COMBINED GPIRICNS 37 Wyt L ® . ¢ CARNOYT CERTEFv TnST Twi RATED 1wt VIDUAL ANONS WOT
1 CVALUATE MY j08 PuerOomwanNct BUCAusd (Specilfy):

THIS CEPORTY MEPLECTS

A0 PREVIOUS 3uPiRvViIBONS,
- ~ st

t LERSY O'I’QU'QIKF P9 T THES EMPRLOYES w03 STIREINE S
AND WEANNEIIES DU FHAT I KNOWS SISt -ul SYAaTS,

€0 on PRINLED NAME AND S1SNATURE OF \SUPEAVISBOR|D. SUPERVISOR'S QFFICHAL 'Vlltl

7 Ner 5t T E. M. ASHCRAFT | Chief, Contact Division |

8. THIS DATL <.

‘2. FOR ThE REVIENING OFFICIAL: ﬂtCDﬁD ANV Suﬁi‘l\‘!ln FILRENCE O—l QPINION ®ITH Tai SU’(FVISO. OR ANY 01"(’ th-
FORMATION, WHMICH YILL LEAD TO A BETTEP UNDERSTANEING DF TH1S REPORT,

O

. !-r3 ’J
‘7’*‘-' —
/ 7

; [77] cemrimuen on artacago swer

I certify that aany substantial dificrence of npminn with the supervisor is reflected an the above section.

A, Tngs DATE v PED OR pu’&* AND S TNATUHRE GF REVIEWING c. OFFICIAL TITUE OF REVITRING OFF (C 1AL

Ol P i C 24¢s! GEORGE G, CARI'I Assis\:an\‘. Director for
SECTION C. . . - J08_PERFAMANCE EVALUATION Operations |
1. RATING ON GENERAL PERFORMANCE OF DUTI(S B .

GIFFCTIONS: Consaider (NLY the productivity am! eftritiveness with which the 1ndividuel being rated has perlormed
nis duties during the rating period. Compare him (N1 waith others doing sinilar work at » similar level of respon-
sibility. Factors ather than productivity will be talen into account later in Section Do

DOES NOT PERFORM DUTIES ADLQUATELY »i 1§ INCOMPETENT,
BARELY ADEQUATE IN PERFUHMANCE. AL™SILOm ~f wAS HAD SPECIFIC GUIDANCT OR TRAINING, Wi OFTEN FAILS TO

5 CARRY OUT RESPONSIBILITIES.

DITASIONALLY REVEALS SOME ARIA OF ®EAKNESS.

3 - PERFORMS MOST OF WIS DUTIES ACCEPYABLY.
SER7— 4 v PERFORMS OUTIES IN A COMPETENT. EFSEIT0E ManwiR.
”:n @ 3 v A FINT PUKFORMANCE: CARAIES OuT WANY 2F «iS RESPONSIBILITIES EXCIPYIOMALLY eTiL.
R \IO:N & -~ PERFORMS HIS DUTIES IN SUCH AN QUTSTARD wi WANNER THAT ME 1S EQUALLEY BY FEw OTHIR PEASONS XNOwy TO
Ny THE SUPERVISOR, ’
COLLENTS:
N
T REPLACES PREVIOUS 101 T40NS -
w NO. Q .
:°:°v~:5 45 (Paft ') of rorms 45 avp ass wmicn SECRET Performance (X1

ARE OBSOLETE.
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. S e R I ed P . L. - I

-'uu-c uun(s ) .- ) o . -

mm‘nms" o ) R
P . b-lm p to din ol lho n~t0 n-NluM QFL 1FIC duties p-ﬂEMnfuk..a\:;N(‘wr. peno-l.";

=T, Statsd in Hu-n .
- l'l-f' the' munt Imponnn! lnﬂ, lh not u\cln‘v BANOE 01 tinsmprr tant -lu(un

0 youd mend;; Y n:le. the, IMQ'!J\II' brm(' ulod with o(“{l' ‘&lovzuzj PHQSG duly ‘at ‘e :

. . siasbarlével  of sespaniita ..
3 ¢ > . f ¢ dn”ount duur-. 1) .o. tate thea on dAHuvM

rlawloa of the ilml of duties- st ngm e rnlod nn' .
oniL safrPING - M 4S AYD USES” AREA-ANOWLEDGE - . u#ﬂdrF l\}i&mcumn -
L GIVINO Llcﬂll, mflk‘l’s NEV PROGAAVS - "IFP‘RFS &’Wlll‘! °

c\guss IN“’SI'II‘L l”al's l’l“‘ﬂ_lﬂ“ CFRUAY.

- ) o " CONDUCTIVG SEMINARS'
. - L WANGGES FILES. DERRIFFING SOURCES'
N . .o cmwcrmc EATRENAL l.utmw CPERATES RADIO. | - T KEEPS RNKS
wl It Y ryrang Lo QVENNITES VITH OTHER orncss . DRIVES TRUCK .
: TARING DICTATION * : SRITSS REGULATIONS WAINTAINS AlR CONDI nom.w;
FVALUATES SIGNIFICANCE OF DATA

SR -
- ) ' SUPERVISING . ) FRSTARES CORRESPONDENCE
Tor - oono jobs, duties nay be broken- dom cven further if lupavnuu coniiden it advisable, c.g., combined key

PUNNTIR i N ‘;
’ and phone opoulloﬂ. sn the cese of a nduo g\wnlot._ I . . i R .

S b e INCOWPETESGT a THE PERFORMANCE OF ™S OUTY
THE 't'fa“t\tt oF ‘s

o
3 ¢ PERFORNS THIS DUTY IN AN CUTSTANDING MANNER
FOUND N VEARY FEW INDIVIDUALS NOLDING SiMt.

.. . T - PARLLY 0LcusTL IN : )
JOLSCHNIPTIVE outy . v LAR JOB3
' RATING + 3« PERFOAUY Te13 DUTY ACCI’YISL' S Ty e EXCELS ANYONL | ANOW IN THE PERFORMANCE OF
N . nusLR ",- PLRFORWE ThiS OUTY IN A COMPETINT WANNER ™IS Outy
R 3« PIRFNAUS Twi 6 OUVV tN SuCk A FINE MANNER _
’ . “THAT HE 15 . DI$TINC' lSSiY R BLER B ) . R . -
. Aeeciesc outv No. - L 1201\0 sesciriC Cutr mo. 4 Obtaiiﬁifg_’the RATING
Hnna@ement of domestic field office, i V5""| effective support of non-govermmental ™ """
X H sources and contacts in 'his area. 6
WPECIIIC DYty WO, s RATInG]srrconre ,v; o RATING
. Apalysis of assiwd area for ?" win| Lialzon with Pederal and locdl agenciemver
intelligence potential. ; 6 | and officlals in his area.
l‘vﬁ;.enr puty N0, fmaTinG{sruceric suty wo. @ ' N . RATING
planning and. carryicg out of } Nvwsea Support of oth . .| numBeR
Phil er elements of CIA
. effective intelligence collection. [ :_ in his area. ) 3
s T RATRATIVE DESCRIPTIOn OF wiwei# OF 100 FLATOMEANCT ) : . e
DIRECTIONS: Stress strengths and weaknesses, pat_t_i'c:l—url& those which affect develupment on present job
.. % -] The ebility to obtain high degree of cooperation from importent industrial and
P ediucational sources in his area;- ability to plan and direct the operations of hig
office with.efficiency and exceptionally high standards; camiplete integrity. This

T integrity, coupled with a somewhat legalistic approach to many problems, tends to
make -him somewhat inflexible in his aprroach to the sometimes unusual requirements

of Intelligence, particularly when they concern clandestine matters.

SECTION O. SUITABILITY FOR CURRENT J0B IR ORGANI ZATION = —
DIRLCTIONS:  Toke into sceount "here everything ¥eu know about the individusl....productivity, conduct in the job,
pertinent porsonal charactesriotice or habdsts, :;w\‘u! defects or telents....and how he fits 10 with your team. Com-
pare him with othere doing *isslar work of adout the same level. .

V- DEFINITELY umSciTABLE -« HE SHOULD S SEPARATYED
WOULD NOT WAVE ACCEPTED wim #F 1 HAD RNOWH WHAT 1 avdi NOX

i1 AVERAGE BUT WiTu NO SEAKNESSES SUFFICIENTLY DUSTANDING TO WAR-

2'« OF DOUBTFUL SLITABILITY. ..
6 3 o A BARELY ACCEPTABLE EWMPLOYEE...

RANT HIS 3EPAGATION
OF THE SAME 2.1 TABILITY AS MOSY PIJ%LE 1 KNOW N TwE ORGANIZATION

s
WATING 3 - A FINE EMPLOYES o MAS SOME OUTSTANIING STRENGTHS
wowaegr 8 ° AV UNUSUALLY STMONG PERSON IN TE®wS OF TME REQUIREMENTS OF THE ORGANIZATION
7 - EXCELLED @Y GaLY A FEW IN SUITARIRITY FOR WORK (i THE ORGANIZATION
[ ves [X] wo.  1F vES,

L3 YNIS INDIVIODUAL BETTER 3GITED FOR #ORK IN SOWK O7™ER POSITION (8 THE ORGAN I ZATION?
EXPLASN FULLY:

i . i SECRET - w
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e FITNESS RhPOR'I (Part 1) POTLNTIAL C

e lusrnuctnons N - T T

Conlull tunrnl unuucnovu for romplrun; lhu revon. ’: o

be shown to the
,Thas uporl\h

b'cn under your lupftvulon WW AT LP,AST 90 DAYS. ©
d 214 this Il ‘the INITIAL Fﬁ)"()ﬁ’! on »H\e mloyeo. hovrvcv,.

SECTIOI £o

— cu:_ng.- — .

1 wadt

T (wddlo) 2. OAYE OF BiRTH, * e sex 4-..SERVICE- DESIGNATION

2 Jdre. | 220ct1900 | M .| oc .

s’nunct v

Opemtim/Contact/Nev Orleans Otﬁ.ce | 10 (Contact)

3108/ 0RANCH P ls W 6. OFFICILAL POSITION TITLE . N .

c GRADE -DaTE. R(P aY DUL in OF 9. PERIOD COVERED OY THIS REPLAT (lucl-uvo detes) |

"6s:15| 9 September 1956 - 9/9/55 - 9/8/56 .
1o, tvrg oF meroR? [EXRAXTY ot RIASIIGNNINT.JUPCaVISOR - ) ”} seLcian (Specity)

T(Choc L one) AET swnvar B g MrarvicuwINtiIue OV LT B
SECTION F. - - CERTIFICATION i B}

f——" Ty o
A Iul! Gate

1 CERTIFY THAT Tuis pe3oay nf.'ntsnﬂs MY BESY JUDGEMENT GF T4€. INOIVIOUAL BEING RATED

- b, Y/PID OR PRINTLY WAME AND SIGNATURF OF SUPERYIS2 . SUPLAVISOR®S OFFICIAL THTLE

. s
PATIHTIAL TO ASSUME GREATER RESPOSSIDILITICS

?2 Nor g & +  E. M. ASHCRAFT Chief, Contact Division
2. sna ml vall.'lNG or o HALF I’l"-‘o THES HEPORT AND NOTED Any DIFFLPENCE OF OPINION N ATTACKHED MEMO. . o
A twis oaTe r(o on P nAul AND SIGNATURE OF REVIERIaG |G- GFFICIAL TITLE OF REVIC®ING OFFICIAL

8 ... ot 7 [ 2A444/ GEORGE G. CAREY Assistant Director for
| SECTION G, . - ESTIMATE OF POTENTIAL ' Qperatiopa |

work,

]
2 .
3 .
2 .-
5 .
RATING :'
NUMBLR

DIRSCTIONS: Considering others of his grade and type of nssignment,
rrsponubshhel. Thank in terms of

tate the employce’s potentisl to assume’ greater
the Iuml of responsibilsty encountered at (he various levele in his kind o{
ALRUADY ARQWT THE ¢ FVEIL AT WICH SATISFACTORY PERTORMANCE Can 8€ EXPECTLD

HAS REACHED THE MIGHEST LE/EL ALl ®HICH LATISTASTORY PIAFnNausnct CAN Dr EXPECTED

MAKING PROGRESS, BuT WEFUY WOHE TIME BEFORE WE CAN BE TRATNED TU ASSUME LREATEIR RESPONSIBILITILES
READY FOR TRAINING N A3BUMING GRLATER RESPONSIAILITIES

Will PROBABLY ADJUST Guitelv TG AURE RERAPNANSIBLE DUTIES WiTHCUT FURTHER TRAINING

ALREADY ASSUMING MOWT REIPGNSIGILITIES THAK CXPECTED AT M15 SaiSTNT Levet

AN EXCEPTIONAL PERIGN #RD 1S ONE or THE FEW WHO SHOULD BE COWSIDERED FOR :ARLV ASSUMPTION OF MIGHER

LEVEL RESPONSIBILITIES

2?2 SUPERVISORY POTENTIAL

DIRE(TIONS:
answer 18 YES,

to expressang
rating in the

Answer this Aquestion’ iss this person the ability to be 2 supervisor? [X ] Yes ] Ne  If your

SUITAHLE TRAINING.

indicate below your opinion or guess of the level of supervisory ability thas.person will reach AFTFR
Indicate your opinion by placing the number of the descriptive rating below which comes closest
11 your. rating 311 based on observing him supecvize, note your

your opiniton in the oppropriate column,
"potentisl” column.

"actual™ column, If baved on opinion of his patentaral, naote !he_ rating in the

OLSCAIPTIVE

= HANE NO OP.NINH OR mi5S SUPERYISORY POTENTIAL IN THiS SITUATION
« RELIEVE INDIVIOUAL "4'.11.0 BE A WEAK SUPERVISOR IN THIS KiND 5F SITUATION

3

)
RATING !
ore 2 - BELIEVL INDIVIOUAL P25LD BE AN AVERAGE SUPERVISOR 1% THIS ¥ 1IND OF SITUATION
i 3 . BELIEVE INDIVID AL 200iD BE A STRONG SUPERVISOR 1w TwS S1TUATION
ACTUAL POTENT AL L ! DESCRIPTIVE SITUATION
stenogrephers, technicians or professional spe-

4 Ga0uP Loiws fwt 8a30C J08 (truck dravers,
cialists of varsous kinds) wwamRL CONTACT ®iTn
spervivor;

temtDIaTE SuecRINAILS s FREQUEnT (Frest lane

& OROUP OF 3UPESYIIONT GO DIRICT Twi 9A3IC 108 (Second line supervisors)

A GRNOUP, B WA L F MAY NOT BE CUPERVIIONS. ONICH 15 SESPONIINLE FO8 WMAJOB PLANS, ORGANIZATION

anp soutcy (Esecutzve level)

'
WMEN CONTACT wiTr I1MMEDIATE SUBORDINATES ¢3 NOT FBCCulnT

. i : ) A
OniN 1Mw(SIATE SUSCROINATES® ACTIVITICS ASE DIVERSE AND WELD CAREFUL COOROINATIOW

WuiN tMMELIATL SUSO0MDINATES INCLUDE WEWALES OF Twl QGPPOSITE (2

Wi wl wlwiw

otusn (Speci Iyi

REPLACES PREVICLS EDITIONS SECRET Potential 0

FoRw NO. pg (Part V1) or romms as awo 456 wnick

t WOV ssy

AR( 0BSOLETE.’
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Fon Folted Tov. I A L P

By INDICATE Ter APPRON.WATE N WSO JF SINTMIITNL WATED FUPLOVEE mAS GufW UNDER YAUR SURFEOWISION ,

o ) 4710 e I e _dfck o Pf- o '
: © U Ee cowwents CoNCiRNIvE PATNTIN o et T T AR (:fl LLIYE
1libgness to leave ths Bev Orleans aréa, hé s eminently .

:] ~fitted to contime ‘in'his‘presentijobiand, with the possibldiiiceptfopy

N b . TN 5 m RS T,
| 1t 197 ALt toTconcedve of another ared in CIA to which lie vould réa

T S S i S S . . ¥a:l ROgM
el T SECTION W.” "% - e lAEg e ; ;. -
. ,Jts TRAINING OR OTHER ‘DEVELMNENTRLEWSLT (INCL FLAMNL IN2EVITUAL - o TN

1 " "No further training or expecience planned or considered necessary, vith the
. exception of periocdic meetings: of the CD/00 field chiefs. - .

1. NOTE OTHER FACTORS. . INCLUTING PICILNAL CIACUMSTANCES, TO BE TAREN INTO ACCOUNT 1N 1WDIVIDJAL®S FUTURE ASSIGNMENTY

See Section G'{}) adove. l o ‘

| SECTION_ |1, . DESCRIPTION OF INOtVIDUAL ' ,
CIRECTION! This section 3 drovides 4s an ard 1o desceibang the inlividual as you see him an the job., Interpret

the von.h' faterally. a the page helzs 3re 9 serics of stateneats that apply 1n some degree to most people. To
< B ot <

the left of erch stotement is 2 bovx under the heading "category.” Read cach statement and ingert in the box the

category number which best telis hus muuli the staterent applice 22 t™e person covereld by this report.

. X o WANE NGT JBSEFM2] TWiIS: WENCE CAN GIVE ND CPINION A3 TO NO® TWE DESCRIPTION APPLIES TO THE
LIND OV IOOAL -
. ATPLIES TD TWE INDINIDUAL TO THE LEAST PISSIGLE DEGREC
2 L CAPPLTES T INIIAIIUAL TO A LIMITED DEGREE
3 ¢ APPLIES T3 INIIeI0UAL TO Aw AVERAGE OEGREL .
4 o APPLIES TO INT:3IDLAL TO AN ABOVE AVERAGE TIGREE
3
s

CATEGORY NUMBER

« RPPIIES TO INI:ieidrAL TO AN OUTSTANDING DESWEE

TATEGORY TATEIWENT :ux’oon\v STATERwEINY CATEGLAY STATEMENT
P, adie "o stL SwItsiets ' 19. HA3 HIGH ST8nTaNd§ OF h 2. 1Y LFFECTINE 1w DISCUS-
3 POINT D rte 5 ACCOMPLISna N S10W3 #1 TH A330CIATCS

2. LEPLIVENTS DECISIONS AC.
GARDLESS OF Own FELLIWNGS

$ da owry

2. CAw waRl a1 ¥
Dey Smliw wi€tl V.33

12. sMOo®s ORIGIvOLN Ty

19, ACCEPTS RESPINSIBILE-
Ties

3. Aas INtTIRIINR 23. 1'% TMOUGHTFUL OF Olwias

L4 1S ANALYTIC YR w1s feiwas
186

14. 804t TS M1% LWe2aS 24. WOREI SELL UNDER PRESIUNL

15 st'3roN0s eEix O dyurEas
‘ ¥I3i0m

. STRI¥LES ClwiTARTLY ¢ae
NE® EnO®CLEIIL An) DS

TL28. DESALAYS JuDGINENT

assiatanct sTeon’s sisezav 26. 13 SECuRITY ComsCiOUs

17. COMES UP WiTe 3ILYTIONS
Yo PaOSLIwS

wiwv ol rw

7. Con GLT ALTIW3 W Te PUIDMLE 27. 13 vEmSATILE

j28. wes certicise 13 coms

t4. 45 Oestavan®
e i staucrave

8. wa3s wtwoas 332 Falvs

28, FACILITATLS 3WOdTw OPERA-
Tiiw 0F w1 dFercH

9. GLTS tuimcs 22us J19. Tminks cuteeis

L2 L R

5 %
5 b
> 3
5 I\
& 6. amows wacy w 3eea B re. oaes uis sre evmmoor
. 3
> 5
5 A
5. Y

20. :’;!’L. AR BRI LA A SOLS WY ety LR A N
10. Caw COPH ®v"a €wlOStN T4~ TTerTura atirmesiy Ciwe Aud> CONTIML2CS 30PEMNE-
N Liwae s e 0N

: ' ‘s. SECRET .




14-00000

f .
o s - : , . SECPET S ’
e - . B . P BEEE L ilte AY - : . - .
SN SN s A (Whon Filted DAY, . ‘~"3' - ., O
4 o - . f Yo -
. - M FITNESS REPORT . . -
g -~ - R s . 1 - . M
N N ) The Fitnens l-pou fo an ‘uporllnl larlo' (L] u.om—; peroonnel mensgenent, It sesbe te ptovldn
- X PR . 1 th sgency selection board -uh nnlol-umn ol volu- oshen toandoua. lhn cnyllrﬂ)an of
D . S en uuhndual Ior -fcbonhup (L 'ho rarror orvu-r md. =

5’;0.‘”"_.'1 l .

:hcn. ll th.l u.ﬁudunl has Deen under
.pronoul luptrrulo'l to sake  sure the repor?
’ isos 12 2 sasumed thet, throyghs
on. you Invv discharged yao supervisory reoponssbile~
nl eay Ao ‘Knces where le .:QY.h. DAT{

1t collobov-rv nlh h
ll‘y rests ws el

your n:ponuuon Inr feos lhan Jo dtyl.“you
ste and talpl'll. Pu-avy ro-ponnb
eriod this Andlv:dull has deen, undo' youv lup.rvn
‘tren by’ Ifcquonl d:uculuon- oI Ase nn .80 that in 8 |¢n

18 lt(u

S s 0CT 151945
wk g ’)6 fafuddvk Posted Pos. Contrel._ T K ; ’9~? S
, IT 1S OPTIONAL WWETHER OR NOT THIS FIINESS ?eﬂe%#ﬁapr-’?u.m&ﬁéﬂ/rf“
SECTION | (To_be ’all'd tn by ‘d-uullranrc 67 |~§T4 —

Clﬁ(l' Dl‘lG!AYlON

1. NAME Tqtasty T T(Firiny (Ahqdlo) $. DATE OF BIATH | 3. sEx e
_BURKE, William . P.y Jdr. 22 Oct 1900 | K ‘_ 7 0OC
. s oRTe of TihTaancE ow outy e oFFice assiGneo To - [ 7. ©ivision 8. BRANCH
" |9 September INT- Operations 1. Ccntact _Kew Orlesns omq
’ 9. NATURE OF ASSIGNWEMT T e Ve Fien. SPECIFY STATION: t1. GRADE
New: Orleans, Louisiana l GS-15 .

CXJ ficeo New O1

V. r:anro COVERED BY THIS REPORT (Inclusive dates)

“"9/9/5% - 9/8/55

SECTION mi ‘Yc b hllfd 1a by Sudservisor)
lo DATE ASSU‘(D QQS'QNSIOi ITe £35R POSITION

17 CURRENT FOSITinN
| Chlef, New Orleans Office £ 5-0/32.2)~/) | 19 Septembar 1948 N

3. wnar sP:cnnc TASSIGRWENTS O usxs"iﬁ{'fviucu OF THOSE GIVEN TO MIM OURING THE PAST TWRLEL 10 SI1X wonins (Last

] oerantucaran

12. DATE THAT TInis RLPCAT IS Du(

9 September 1955

4 in order of lrequency ;s

The i\ctive mansgement of a major domestic field offfee., This inaludes: (1) the
. ,supervision and direction of ‘the profesatonal and ‘clerical personnel of timt -
R ‘~.office, (2) within the broad directivea of the Contact Division, the assssszent
) " of the intelligence oapability of his assigned area, the conduct of methodical [
. exploitation of the intalligsnce sources within his area, and the msintensnce of
T ‘dlose and effective relationship with Contact Divisidn-Headquarters for the purpose

v of directing loecal exploltation along the linsas of current requirezents and .

. priorities; (3) ths effective support of all elements of the Agency, required within
) his area; and (4) the maintenance of all Federal, State and looal liaisons necessary

to the accomplishment of his miasion.

READ THE ENTIRE FORM BEFORE ATTEMPTING TO CONPLETE ANY ITEW
SECTION 11}

I certify that, during the latter half of the period covered br this' report, I Neve discuzaed with the rated indi-
vidusl the manner in which he has ptrlor-cd his ;0 and provided suggestions and criticiaws whoraver needed. ] b'-
his undesrotanding of oy evaluation of hie performance 13 constatent with oy evaluation of hiow as

) lieve that

: denced by this fitnosa reposrt and I have inforced him of his astrengthe, weaknesses, and om-tho-job effectivaness,
If performance during the seport period Mhas been unsatisfactory, there 18 attached a copy of the oemorantum noti-
fying hio of unsatisfactory perforasnce. M

l Aas k V"] has not baon ehown to ¢the indavidual rafu‘. ) .

Thes report .
THIS DaTe i -nnl and 3 atuec ofr eavin (Eaployee’e im diate supecviaor) .
- - - LY . v
2 OSar V97 : ;o _ ' E. M. ASECRAFT
D ¥ D

| MAVE REVIESED T™IS REPORT (Coasents, if anv, are relflected by attached oemorandua)

Teis 087K P ‘{'u-l ano0 GnatUAL OF eg Wu\ (Offscial nexnt ‘Nigher tn line of authority)
GOk 56 I 8 ot 5 Loany -~ GEORGE G, CARRY ] - .

FORW NO. “5

Y JAN 58

REPLACES PREVIOUS €01 TIONS OF
THIS FORY BMICN MAY @€ USED.

SECRET i
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_(Wen h“od ln)

A

that (Re descripisem-ie mot -af

ell susted’: e

of statesents that
of dolc!aptlono

rolv-n e

apply -
The

o the SDovs Net Applv"rolu-n_nlnnl t at’ you
tho uuﬂndull.- .

urablv
:‘n.‘ Mlo be

m .hlu-uo opnndon

- K !
te die
states

e (o] e 7
- i s [ 0OES | APPLIES TO A | APPLIES TO A JAPPLIES TO AN JAPPLIFS. 10
: T Nor LIMITED  REASONABLE- I} ABOVE AVERAGE, oufsrANDlNG
w APPLV DEGRLE ‘VDEGREE ' D‘EGREﬁ’ . DCGRLE
A ABLE TO SEE aacTRRcS 3 , l , ] ] I . l [
POINT OF vigse. ' % _ _ -~ p
s. rncn_cn.i ? : l l ) l . I M . L
1. & co00 l(PQIYfI oF EVENTS. ‘ J - l [ I . } r
P, CNn WARC DECISIING ON %15 Oww, - l ] I ] J , ]
wHEN NEED ARISES. : .
3. ChuTious in Agtion. I | . l l L l ! |
. us'nnn_n«‘v(_. l ) [ ' l L ] . ‘ ]
5. UNEWOT1ONAL. ' _‘.l . l L‘ < l l [
€. WALYTIC 1% %18 THINLING. ) l r -‘_J_L_;_ l I
T anomAnet ava intas. T NP N N D 1
8. GETS AVONG ®i1Tw PEOPLE AT ALL [ ; [ [ - = e [ [ [
SCEIAL LEVERLS. - . _ ;
5. WAT SINST OF ~iwdw. ] :J__«_[_ ) ,“__L___.L~ i N [
10. KNOWS SEw TO SEEN ASSISTANCE. l 1 [ [ I><] l
e e A T D O Y >~ < I
12. CAN SLT ALONG ®1TH PEOPLE. ’ l ) [___ ) ~N~ »____l l I
1y, mEMORY «c; FacTs. “‘.!“U_I” j [ _l l
. P E——— L - 1
14, GETS TNINGS DINE. |~-[ Il l | l
1S. RLEPS CRIENTED TOWARD LONG [ l ] l - l J
TERW ‘G ALS.
16. CAN COPE WiTe EMERGINCIES. “—-L l~~ l [ ! [ l NS
17. MAS MiGH STAWDARDS OF l - I [ I f [ r l><1'
ACCIWPLI SNMENT. R . ! H
e s stena s e come [T T T T (N
. e e B e e g~ — . —— e )
19. MAS SI0E RANSE OF INFURMATION. _ L I ] [ ,.L._. _____[ ] >q
20. SMOES ORIGINALITY, i ;_::_-'——[“"‘l o r_—l i l l [
11, ACCEPTS RESPONSIBILITIES. ) o I I ) _____I . I_— i I [
22. ADNITS N1S EReses. B 1T T 1T B T [
23. RESPONTS GELL YD SUPERVISION. S S ‘_I 1!_"_-? . —-—.-'1"::_:.X —:—‘I-— I A L.____L.-,
e o T T < T T

2 20 mis s3B WITHOUT

ST LY 34
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COmp]_.e"te 1ntegri£y, high standards of bshavior and accomplishment, the ability to
" induce cooperation at a high level, experience in domestic collection.

LT a SECRET , PR -
e e ,um. r.um:n, _w‘,» B S
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e B CEIY O P O Y Y A >~ < R T
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1. cutan imcins NP (SN N ISP P N N O A >« I I
gl :::;?7:::: SN N N N N Y G O -« (N I
o cvonres seur sescrniensy. [ [T 1
IS::,;T"”‘“ SN T AN T N | [ <
AN N AU S NN A O S O
:;:::.':::.'“ prscussions wow [T T R [
::::‘::";:.":z;:::::."m- I PO R T T B < N I 1=
9. twouGATRU OF oTacas. IR RN N N W N Y ¢ A A I O O
0. wonns wees woca sncssonc. | T R T
at Grsuars sivetucar. I N O Y =<
Sl N I O G A =< A )
i O O T A < R
AR Y O O O O ] <l
JERR O O Y O O T > < I
PRSP SRR SR S S N A N =~ Y B
. uie o meoence omens. | | R O Y I T < I
T e N O O O O < I
. ooes wor meausnc staons o [ | | T [T [
I R I }
R SECTION ¥

o WHAT ARE WIS OUTSTANDING SEAKN

[$2183]

Somevhat inflexibly high moral and ethical standards. °

SECRET
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‘ . - ('hon

N s L o

RET . - R

£
Filied Ih) Vo OF‘-“‘ W . -

.-Integrit.y and genoral oompetence.

€ INDICATE Uf YOU THINA TMAT ANY 3INGLE STALNGIM OB RCARRISS OUTHLIGHS ALL ‘OTHER coiv‘oGVlly

. 4‘0“51 o

None, boyond poriodlo visits to Division headquartern. o

F. OINLR couu(hvs‘(ludaecro hotc sen
teport but wAsch have o Dvnclu‘ on olloc‘nvl utile

. See. B above. o

B

'ral trasts, .specifac hcblo. or cho'a:lntl-llcl not c.vorod olot-ho'o An ohc

tion of thia perron):

Read all deaceiptions’ bo!aro rating. Plaro "l"

A DIRFCTIONS: Constder only lho akill wath vhich lao
person Nas porlorood the duties of' Nia jod aand rate
Niw accordingiy. N

l l t. DOES NOT PEARFORM OLTILS AO(QUAT(LVI HE I3
INCOMPETENT,

I l 2. BARTLY AQEQUATC IN PERFORMANCE AL'MOUGN N(
NAS MAD SPECIFIC GUIDANCE CR TRAINING, HE
OFTEN FAILS TO CARRY OUT RESPONSIBILITICS
COMPETENTLY,

- - SECTION VI

PERFINMS MOST OF WIS OUTIES ACC(PYADLVI

o
SICNALLY REVEALS SOME ARTA

OF wiAanNEsSS,

ocCa-

an lho -onl appropraate box undar lublttllan- A, B c.a0

C.. DIHECYIONSJ Based upon !hnl he has 'ctd hlt sctione,
end any othesr indications, give your opiniaon ol this
perean’s attgtude towacrd the agency, R

[T 1. 4as an ANTAGONISTIC ATTITUDE TOWARD TwE AGENCY
- WILL BC/IKITELY LEAVE THC AGENCY AT THE FiRST
OPPORTUNITY,

[T 2. was stRowc NEGATIVE ATTITUDE TOWARD AGENCY...
1RKED BY RESTRICTIONS...REGARS S AGINCY AS A
TEUPORARY $TOP LNTIL KE GAN GET SOMTTHING
ocTrem,

[T 4. pinrcoaus ouTies In a TYPICALLY COMPETENT,
E5FECTIVE MANNER.

3. A FINE PLRFQRMANCE. CAM!I(S QuY WMANY OF NtS

RESPONSIBILITIES EXCEPTIONALLY WELL. |

[ ] 6. PEAFORMS MIS DUTIES IN SUCH AN DUTSTANDING
MANNER THAT WE 13 LQUALLEO BY FCW OTAER PiA.
SONS KNOWN TO THE RATER. |

1S THIS INDIVIDUAL SETTER QUALIHIED FOA Sula [N SOMC

oTnen. AREAr  [SeQive (T ves.  1F YES, WHATY

[
s

] ~] 3. TENG3 YO WAVC L uNrAvonAalt ATTITUDE TOWARD

THE AGFNCY..BOTMERED BY MINOR FRUSTRATIONS.,
WILL QuIT IF THESE CONTINUE,

HiS ATTITUUE TOWARD THE AGENCY 1S INDISFERENT
Voo WMAN T WAIY AND SEE€ ATTITUDE..WOULD LEAVE I/
SMLONE CFFERTO WiM SAMFTHING BETTER,

TENGS TO MAVE FAVORADLE ATTITUDC TOWARD AGENCY
L.MANES ALLOWANCES FOR RESTRICTIONS IMPOSED @Y
WNANING FOR AGENCY..THINXS IN TEAMS OF A CA-
RELA IN THE AGENCY, .
CEFEMETELY HAS FAVORABLE ATTEITUDE TOWARD THE
AGENC /.. BARRING AN UNEWPECTED OUTSIOF OPPOR.
TUM Ty, wiLL PROBABLY ENDCAVOR TO MAKL A
CARELR In THE AGENCY.

HAS AN ENTHUSIASTIC ATTITUDE TCWARD THE AGINCY
. #fLL PROBABLY KEVER CONSIOER WORKING &MY,
PLACE BUT N THE AGENCY.

8. DIRECTIONS: Considersng others of this person®s grade] D

DIRECTIONS:

Conasder ovo';Thun‘ you knoe sbout

thia

ard type of assignment, how would you rate Mie on
potentislats for assumption of greater cesponaadili-
ties noroelly indicated by promotion.

peraon ts mebing your rating..shill sn job duties,
conduct on the job, personal characteristice or
habits, and epecial dofects or talents,

R
[~ =
s

L T

HAS REACHED THE MIGMEST GRADE LEVEL AT WHICW
SATISFACTYORY PERFORMANCE CAN' BE EVPECTFO,

TS MALING PROGRISS, DUT NEEDS WORE TIME N
PRESENT GRADE BEFORE PROMOTION TO A HIGHER
GRASE CAN BE RECOWNENDED.

18 READY TO TAKE ON RESPONSIBILITIES OF Tng
NEAY REGHER GRADE, BUT MAY NEED TRAINING IN
SOVE AREAS,

wilL PR3IBASLY ADJUST QUICALY TO THE MORE
RESPONSIBLE DUTIES OF THE NEXT WIGNER GRADE.
18 ALREACY PERFORMING AT Tn€ LIVEL OF THE NENT
HESNER GRADE,

[ { 1. DEFINMITELY UNSUITABLE « HE SHOULD BE SEPARATED.

L i 2. OF COUBYFUL SUITABILITY..WOULD NOT HAVE AC.
CEPTED HiIM (F | “AD xNOBN WHAT | KNOW NOW,

[:::] 3. A BARFLY ACCEPTABLE EMPLOYEE..DCFINITELY BELOW
AVERAGE BUY ®iTh NO WEAKNESSLS SUFFICIENTLY
OUTSTAMDING TO SARARANT NIS SEPARATION.

L] 4 A TYPICAL LMPLOYEE..NE DISPLAYS THE SAME SLITA-

a BILITY A3 MOST OF THE PEOPLE | XNO® IN THE

AGENCY,

::;Eﬂ $. A FINE CMPLOYEE - HAS SOMT OUTSTANDING

STRENGINS,
H l ..

AN UNUSUALLY STRONG PERSCN IN TEAMS OF THE

[:::] $. AN EAZEPTIONAL PERSON WO 18 ONE OF THE FI®
WO SWOULDL BE COMSIDERED FOR RAPID ADVANCE-.
MENT, b

NNM Na e wf-‘#lo.'f

o(.“t.wa—ulub.. S AL ot

REQUIREMENTS OF THME AGENCY,
] T 7. €xcELL€o 8y ONLY A FEW IN SUITABILITY FOR #ORK
N THE AGENCY, -

SEC

RET J ,
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SECRET ' ) . - )
ISSUED IN LIEY OF. FORM 50 T T
NATURE OF ACTION  CHANGE 'IN océuPArxouAL CODE AND/OR TITLEe o . L
AT S s s s T e o e — e - "*T"-" "1\ R - ) » " ——— ——— bttt . “”‘—“ “': ““““
EFFECTIVE DATE 31 MARCH 1955 ' | o o o
POSITION TITLE ~ ~ NEW CODE" NAME "POSITION NUMBER =~~~ 7777
.- . - . ,_; - . - . e e e - L e ._/...._
o '10~CONTACT~CH . 65-0132.21 BURKE WILLIAM P JR K 195 101779,
.'/ ' - ) ~ coe T - - - - i «" h—
T ] APPROVED  HARRISON Ge REYNOLDS DT T
e e e e e e - ~. .DIRECTOR OF PERSONNEL. R0 X>. . .
: : NP ——
- - - ~ -~ - \'_;_ e —
s T T - s o I - - - - e sl A G S
. - ~ r\‘.\, N
k) \\l - \.‘ o e e -
i T o oo I ) R
SECRET .
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LEN e T

{ A ‘ . o, . - . o
’ . : o ©. 7 WILLIAM P, BURKE = - T o \
o ; . 4 Post. Office Box 1016 - g " i
o - : L - New Orleans, lLa. , o S
. + . -0 December 195% ,
. i ! '
i .
, Mr. C. P. Comp : Sy
Caief, Per-;.pp.nel Procwirement : '
: Central Intelligence Agency . f
Washington 25, D. C. . . !
‘ Dear Mr. Camp: '
P : I am today in receipt of your letter of .
; 1 December 14k concerhing Mr. Clapp's visit
: and Mr. McBride.
: I was not iu Yew Crleans &t the time wvhen
! ) Mr. Clapp was here and accordingly did nct’
have the pleasure of seeing him. a
| 4
; I am gorry that Mr. Clapp did not succeed
; in making contact with Mr. McBride. If I
! hoppen to learm oI a more recent address of
Mr. McBride, 1 saall pass the information on -
to you. R
Very truly yours,
: - RN
] . [ ae TN Y .
' joj ey T A
. o William P. Burke ;
: WPB/sn
i
- " &
* . -
gk R Mot S !



14-00000

~ ' Ser la 14

EORANTR Y PR De;vut ¥ Pirector {intelltgance)

QRJCT e Car "vn.lau\ n of 201 Peraancell
3

i
B

. |
1§

1. For the paatTrevoeral months my office haa had an urgent ot a
sontimung reed for inteliigence shout Twatenals’ -- for intellipgence in
such variety that at one time .r anuther almos® evary 0D, i cormwnent’
cr’mt.rxuhod. ' ; Poi
o N ’ ' - : 4 s :

2. Tash of them -~ offices a3 well as ind:viduals within tha DD/I
3rea - resg-ondeid witn a Ricnly impreselve alacrity and completennss,

Thelr tontrioutions werc 'ﬁom\.‘.ﬁ n thelr coverage and fast n their
orepaition, :

3o Tt te difficalt %o cite the work of partienlar individuals and
comnanenta of DL/T, hecauwss mush {tconaricuous but essantial labor muat
never have come to my attention.,  Risking the chance that sich work might
wafairly & ounrecognized, 1 nevertreless heltava that the work of ‘the

followirg ndividnals and units: laszerves anecial recogniticu:
® ¢ H g0

Juatn Y. Arstraing, Milten i, Brows, Archle C. Rush and
" Pavid L. Canpa, Wi, . ’

Vies Dorothy Ay Hrasdaa, Riilram P, *B'.g_'h-, Hu."t.er <o
Leare and Iloyd A, Ray, New Jvleama fie.d offics, 20/C,

\ss Retty Didcoct and David ¥, Naley, Geography Division,

Nornman £, tireernawait, Charles D. Stockton, Milton S,
Veneaky and hobe-t S, Voskuil, Ca~tography Divisian, ORS,

Zygrund lLenchert, Richard ¥, Skaap and John E, Wilson,
Photo intelligence J:ivision, ORY,

Yarry A. McCrea ad Davii R, Mclean, 00/C.

lawrence Snitz/ar, New York field office, 00/C.
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e -Office of Research and Reporta which put 1té major i’csourcoa?;‘“ .

s . o At, our dispoeal, ORKTa gwgrupﬁf reasearch- ‘aroa-fresly gave us

27 the time of tratned oartogrephers and 1nurprct.ora. ¥ thout \.hoir

? ‘ ekilla, and the endless hours they cpplxod thoaso -ekills for us,

S e our operations would have ‘been o8t dlfficuh.. ORR's "ecoromic .

N . " research .area contributed "less only because wo asxed for lessj
economic inteilivence was mt as vital as gegraphic intelligence
to this operation, In’ n111t10r, the major econyxic contridbution
was recognized and coumndod An @y 7 June L9Sk amaramm o you,

Foreign Broadjcast Inroma‘,ion Diviston which- \"xttorod
Juatermalan and related broaJEEé‘,e with more than 1ts usual care,
and, amonyg nther special ace‘ﬂz: a3, arranged & direct wire
service g» thal our fleld hoadqu.artara unit rocotval the monitored
broadcasts iomediately, The entire division turned to ite task

with such untity %hat singling out four comsendation the work of any
of {ta reopile ia tmpossible. . .

Frreign Ongramenta mvtamn which yave s translationa qui#kly

. and in the prio-ity needed,’ Tts service was the more remarkable
: £r {ty lask n? a Weatarn He-is;.rare un:t, Initiat:ve, flexidility,
) and williteness were aubatituted for tnis organisationa: lack. :

o Bt ? 7w o9ton whicn provided @ wide variely of services we
reamAted, AR ! 91, .t8 owy 1mitiative proposed sther usaful services,
H Drore—tngr led antlection of Central American intelligerwe informa-
Liow Ly 1% nev-work of tomestic fi1eld mtations, 1t carefully
: rit-oned the srathern ports of ercsry into the Umited States on a
! sherour Yay basis, 1t provided us with comrercial news clipping
savvices and the texty of news 'r.alcasts, and 1t located, sur-
veriied ATl {1 many cases interviewed Luatamalans within the United

Ates 1n wh'a Wwo were interested,

: CIA "brar_'y, especially its Pook Branch., All components, how-
$ ever contributed. Its clipping service was reliable, alert, and
Yren to render maximum service. The Information Sectirn promptly
hwandled murervus spot roqueau and gave reaourcc'\xl assistance
well heyond the soafimes of its routine duties. The Rook Branch
surveyed periodical and scholarly literature uucu.l.oualy, and
thus uncoveret =much mr-:mauon 'weml to a psychelogical cupiign.

‘raphics Register whose Photn Branch and File Branch both gave
servicea much beyon] the normal course of duty, and showed
ingemulity 1n locattng and preparing specia. matarials,

e € an e

. . - . Y
. . v

, ' ‘ . ‘ : XK G. WISKER -
[ ~ Deputy Director (7 lam)

e T

- CORET

%M&MMWMM&?W@%&&? wmmw

)
- '
v

QR

A

[ . L a,



14-00000

SEP 331954,

DERNROE T . SRR

R SECunnrv INFORN AL Oibommins R

~ftems I* chro«uh 8, (n“ bn mplet d 'by,(lyqlngnorqtivc:o‘r ‘Por,

i ‘nnc T IT R “IF.I‘H‘U':"' Mlgdre) .."gn‘w( 1 \vo;ynnou nnt T CD-OO .
- BURKE, oo Willdam ‘- P.Jref GS-15 .} - ]’ntenigence Officer (Chtef)-. '
vo OFFICE B e [ 3TAFE OR: omslon P eraneh | ’ pEPTOLY ELELD, SPECHFR stnlovg ’
LIDDIfO0 7. . .. lcontaet U . . Eev Orleans CZBQH(W : i e
"/ PERI0D-COVERER OV uuou .-'-. 6 "Pt 3 REPORT - VN . :
CoTe ol TE D w7 A_j . g{j Afnyal - C:]smm
9/9/51 s T 9/8/5L - ‘t_jhinlqnmu 3 [’_“: Ruulgnmou of Supervisor

_llc-- 4 lMou‘h 1 m“‘ho eo-plnoﬂ by ‘the pulon ovllull.d e .

General celadled bLﬁGPV$uL ny dircetion and-support of the sctivities
‘of ﬂe"HOquL‘dttCChpa ~ the HNow ‘zl:uns Jifice, with a view to ins u"lnL
the highast stancdard: o: 9ro;essioa3L wnu’ clepfcal performance and th

most compl te CéV&PCfe of the 'srea within this ofiice'"‘JLrlvulction.
inteprretation and irpld "enwnion or policics orl idateé by higher eche=
loas. #ainbtenance of lizZison with “ioL\ instzliatihns of other 1AC -
agencles iov the purpose of offe c*ivb coordi ngtion ol dopestic intellle
gence colle CtJvd. Collection wnd revorting of positive Torelgn Intel-
ligence inforsation I'romiidmestic : oxtovernnvntal sovreces. . froviston of
support Lo or“er cn“non@nts of vln. - A ,

8 LIST COURSES OF INSTRUCTION connnzo'ouafnc.’n:ron PER10D. ]
. Name of Course " Location Length of Course .~ Date Completed

T le LIST YOUR IAJOQ DUTIES IN APPROXIMATE ORDER' OF “IMPORTANCE, WITH A DRI(’ DESCRI"‘IO! 0' [ACN. oMl T HlNOR DV?I(S-

. e oy
- N . /-

tone S

9. IN ANAT TYPE OF WORK ARE YOU PRIMARNLY" INTERESTCO?

1F DIFFERENT FROW YOUR PRESENT J0B, EXPLAIN YOUR QUALIFICATIONS (APFITUBE, KNOWLEDGE, SXILLS).

In the twvpe 27 work in which 1 am presently cngaped,

10. ) ' o,
) 1954 , '
DATE . : . . SIGNATURE { o
ftome 1 through 18 will be cospletad l’ Supeevisor ! . k
11. BRIEFLY CESCAVAE THIS PERSON'S PLRFORMANCE ON THE MAJOR QUTIES LISTED UNDER 1TEN 1 ABOVE-’ | N v

He performs these duties.conﬁcieniiously and efficientlys l

FORM 0. ST {Cver) .
wAY 1983 37-151 SECRET ‘ L
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© Lo e 'SECRET,
o a(CURlT' |lrcRNAt|0i
) AN OFF'CE 0' PEan“‘-

-3 -

- L Lo

T2 W WNAT n:s'tct [OREIH '(-sou S P(afoannnct on rn(stnt aoa uosy povlc(naxv 6000 0R Ou{!?ﬂiiuucr

By the mintenance of ‘his ofﬁ.ce a.nd officia.l relahifmielpqg eég IW 04 ot peculiar
traditional .'mdependcm and i.ntegrity, on a firm and hish gr :

13 ON 'NAI‘ AS'EC" 0' P(R'ORIAIC( SNOULD YHIS '!l$0ﬂ CONC[NTII'E (FFO&T I’OR ~ml m%ounun
F

Mtelligence problem, both ivithi.n CIA and :ln the IAC complex. To a more tolerant
approach to support problems. ,_; o St

IU-,COIIEIY on 'N|$ '(lSOl s AIILI'V 70 HAIOL( GR[AY[I ﬂ(SPOIsllitlYIt$ HOW OR 1N Tl( FUTURE.

He 13 capable of greater responaibﬂ.ities now,

l,‘

15. ARE THERE OTNER DU'!ES eNICH BETTER SUIT THIS PERSON'S ouatlrlcnrlonsv (Recommend sppropriate ressslignment, I
potllbl..b )

a

“Noe

16. WHAT TRAINING OR ROTATION 0O YOU RECOMNEND FOR THIS PEASON?

None, other than periodic visits to 00/C headquarterse

1o IF PERFORMANCE QURING REPORT PERIOD HAS BEEN UNSATISFACTORY, TNERE 1S ATTACHED COPY OF MEMORANOUM HOTIFYING THIS
PERSON OF UNSATISFACTORY FERFORIANC[. '

ADOITIONAL COMMENTS IMCLUOING

18. THES PERSONNEL EVALUATION REPORT MHAS B[EN DISCUSSED WiTn TNE PERSON EVALUATED.,
CO“![NY ON ITENS 7, 8 AND 9, ARE SHOwWN BELOW UNDER ITEM 20.

24 g 5

DATE

UPERV ISOR

SIGNATURE OF-

19« | NAVE REVIEWED TWE ABOVE REPORT, (Comments, If any, are shown in itea 20.) _szg’

,? $7 €2a¢v9* .S :' _ | ?;:;491”71- 7..12:;2;97251;___

SlGNATdﬁ[ OF REVIEWING OFFICIAL

DATE
' : /

20, COMMENTS: (4f necassary, may Ba continued on reverse side of cover sheet.)

i <" SECRET N ,

. WA T —
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1V REMARKS:

; ’ ¥
* i EW&UI' m: i“nu.f o j,f@
N ‘rllASn 2540 INSTRUCTION SHEAT PEFORE PEETARING THIS POIW . .
T ) DR SEeict ‘1!"5'0!
» . %0 I . Liinteet..
B | DTATENENT ‘(‘F F SDERAL CIVILIAN ANO MILlTARY SERVICE [ren ) rrr m—
R Rl “sYlin-a I’. re ) - B ‘)rl’p ne . oee.
’ i, FUJUML Clvu.ul sttnc( JREGIN wiTN THES Ac.cucv no rCL ca,i‘lq‘v_f" 'U‘POUCLC\.ICIL CRAER) . . . S,
- o FRY ) BTN
x A : Lecation = 79 T LT
o ) - L N YD LA BRLTEER 1208 LG LIS R LTy iy
- . . R ] Vo N R -V o T P _.’. /
’ vantral Intelli-enco-Arenel - BN CTECAN N M I BN P x IR R =Y P e
e ’71 ' {’K. r.
% A oA pd) 4 :
<N AR ST 2 )/ L
/f’n/(} '.I ’ K2 ’ )
N . %f’ P ! : ) e )
B2 el
- . ; I'nd !
R e oo ¥
AV A
S ¢ i e 4-'{ '
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1) MILITARY SERVICE (InCLUDE ONLY PERIQUS OF ACTIVE DUTY;

Total Civilian Sorvico

GC NOT INCLUDE TERMINAL LEAVE)
BRANCH: OF R FRCM - 10 TOTAL SE@vICE
ANCHOF SERVICE AL | W YR, oa. | wo, Ta. Joa.|wo. | v&.
W § Varine

Carrs ' (Lesorvo)

10221 ]

Lol /1 /

¢ CERTIFICATION

Total Mititary Service

'

)

1 D,c 1t&l.
JATE '

{CONSEINING ABOVE SERVICE)

1 dereby certify that the above Civilian and Military service is complete
and acsurate to' Y.he best of my knowledge.

SIGNATURE CF FUPLp

'

nay

BE CONTINUED O NON-DETACHABLE REVERSE SICE

v FOR PERSONNEL RFFICE USE ONLY
TOTAL CREQITABLE SERYICE

DAYS MCNTNS YEaARS
. —~ P
<3 b /
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T ‘
§ . , . i
f 1 Apory nd dgdneand ainpntaed TSR o peod | & Blueh N | & Blp Ne. ] - . : i
cz\nul. INFPLLICENCE AGKNCY 0\3»35‘~ 1% erm Qfﬁ“ 'M& L238 . R T . .
° % baphyno seme . -_ ‘.' W S e ”u:lu-h asd eslarp 70 -t
. . hr. 51111&3 Pe: m * < ) Gowl5" 310'750.0" ”
v o c - . PAY ROLL CHANGE DATA, - -~ ﬁ'ih(. . '
{}' PANE FAY  [ONERTINE CRUSS FAY | TAX_ . RET. | BOND S NEY PAY. Jomis
. - PV 1.0 ’
L 7. Provious 3 el IV Y
normal .t L )
. - B N o @
- 8, New * -
Burtasl . ' e
): T R 7 453
- 0. Pay this ’ [ P
] OO oo 8- ae
19, Hemarter. 14 Appropriation(e) 12 Pepaed by o o,

) . PURSUANT TO DCl DIRECTIVE
9 EFFECTIVL 24 OCT. 193] T T aednd b
' SALARY ADJUSTED TQ $__} §80.0

! Petinlie stepineiraw. o . [ Fav_ adiustiment 1 Otbee_atep-tner

{ 14, Efrctine 15, Datn tant ta. OU wtary | 15 New satary 38, (a) LAvleacy |w~l ol berter good and service snd 19. Suwvnn

' dete oquivatent ety rate condudt ro 2dta oty

largraee

.. Y- (h)——«
- 19A4/R bAu/s0  B10,730.00 | §n,o~o,ov 'f/: Ade A, 10/1 2/52

0. LGOP dare “'N ln sppropriste spaces covering LWOP -lnlhs folluwiag periagar) M (( heeh applicable bnnlln care of s1cme LFOP) \
5 : y,,u(.), B 1 ta pay statue at end of walileg period,

. ' O !s LVOP stetus a1 ond of waltiog perfod.
B Mo creees 1LR02.  Tonsl ercews LWOP BT R - e e o e faltlats of Clerk

e W © PAY ROLL CHANGE SLIP—PERSONNEL COPY ol Slak -

Fob 3. 19, fieneral Requlations No. t0f

A u. 8, GOVEANMONT PRINTING OFPICE
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WFTETTAL
9;,? 5 Y Xmu;*:.nt:on L e

NOTICE OF CIHANCGE 1I'y 20
OFR CHANGQE N =05 7o

'

SITION SLOTTY
DS TAGNATION

Z

NOQ CHANGE  IN CRADI: IS I'NVOLVED

DATE OF T O ARPROVAL & FED 19352
EFF DATLE OF POWITISN SLOTTING 223

o CO CONVTAGCT DIVISION -
: : PERSONS
NAMIEZ & TEITLE. L GRADLR
T L - : 7 BERIGS

LU RIEES WLl AWM P « G3 132 1S
10 CHILEF o

NAY LLOYD ANTHONY oS 132 14
INTEL OFFIiCcLR

[ AN =g FlOUONT < H | i 132 T <
INTOL OFF]JCOR

TRANMDAO DORQTINY A - cS JO % 7
ADM ASSICSTANT

LATNO JOAN -LIGY ; a3 132 7
INTLEL OFFICOR :

NAQCL QERTRUDE Q Go 3168 -5
SECIHETARY STENCG

DUFFY GLADLDYS & 3 310 S
SLCRETARY STONO

. -

ANDERSON MAY HIOWLON GS 312 4
CLOR STENCGRARRER ’

HOUSTON OFFICE

RISCHE ENNECST A G3 o132 195
1o cHiEr

THAYNES OEN, P . G 132 14
INTCL OFFICER

IVIIS GECORGE © ; Gs 132 13

INTEL OFFICCR

-

COITTOTETLAL

;.

-

I'NG AND

MARCH S22

FOS | TION
NUNMDCR

12195

12120
K199

1210901
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Public Law-513. approved May 13. 1950, 8lst Congross‘{ﬁhﬂ Scssion),

~wis quoto d vcxhatim here uxlh' o

L "A\ \CT R
"“To erhance Iurthor thc encurxtv uf the Unxtod btatcs bv prevcnt-
ing" dxqclo~uros of infcrmation concerning the < cryptogr aphlc sxxtcms and
the communxcatxonb 1ntcllxgencc A.tl\xtles of thc Unxlcd State;.

" "Bh IT. '\CThD BY THE SLVATL \YD HOUbh OF RhPRESE\TATlVES OF THE
UVITLD STATES OF A“LRIC\ lV (O\GREbb ASSEMBLED. That whovver shall
knowxnkly and wxllfullv communlca(c _fuirnish. transmit, or otherwise

make available to an-unauthorized pcrsou. or publxsh. or usetin any
manner -prejudicial te the safety or interest of the United States or for
the benefit of any foreign government to the-detriwment of the United
States any classificd information (1) concerning the niture. prepara-
tion. or usé of any code, cipher, or cryptographic system of the United
States or ahy foreign government  or (2) concerning the design, construc-
tion., use maintenance. or repair of any device. apparvatus, or appliance
used or prepared or. pl;nncd for use by the United States or any forcig
government for (lyp(ngldphlr or communication intelligence purpuses; or
(3) concerning the communication intelligence activities of the United
States or any foreign government. or (4) obtained by the.processes of
communicaticn intelligence .from the communications of any foreign
governmcnt kuowinyg the same to have been obtained by such processes,
shall be fined not morce than $10.000 or 1npr1~oned not more than ten

years., or both

“"See 2. (a) The term Llﬂ\\lllnd information’ as used herveidn
shall be construed to mean information which. at the time of a violation
under this Act, is., for reasons of natioral security., specifically
desipgnated by a United . States Government Agency for limited or restrict-
ed dissemination or distribution
cipher’. and ‘cryptographic systen’ as used
herein shall be construed to 1nclude in their meanings. in additions to
their usual meanings. any method of secret writing and anv mechanical
or electrical device or methond used for the purpose of disguising or
concealing the ‘conteénts, significance, or meanings of communications.

"{b) The terms ‘code’

"(c) The term ‘feoreign government ™ as used herein shall be
construed to include.in 1ts meaning any person or persons acting or
purporting to act for or on pbehalf of any faction. party. departnmeént.,
agency. bureau. cr military force of or within a foreign ceuatry, or
for or cn behalf of any goverument or 3ny porsen or persons purporting
to act as a ypovernment within a foreign ceuntry, whether or not such

government is recognized by the United States

"t(d) The term ‘communication intelligence’ as used hercin shall
costrued to mean all proecedures and methods used in the interception

be cc
informastion 1rom such cemmunica-

of communications and the obtawning cof
tions by other than the intended recipieunts,

‘R'_"‘z._'}l..
CONI luz;;vézfii. 5

s

-
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' construed to - mean any. person- who'; -or agency which,

Witness :___(A 5 ~ . .
Position: s Lo Y.L . o

- (O.’m avtmmt

"(€)  The term unauthorized person as used hereln shall be .
48 not authorized ‘to -

receive infarmatlon of the- catcgories set forth in -section 1 of this

3Act <by’ the Preaident,hor by the"head of .a department or: agency of - the

Unlted States Governmént which- §s cxpressly designatied by the Président

- to engage 1n communication lntelllgence activitles for the United States.

'"Sec .3. Nothing in ihls Act shall prohibit the furnlshlng,

;upon lawful -demand, of- information to any regulary constituted = . .
~connittee rof: ‘the- Senate or House:'of Representatives of the United- States

ﬁot America or Joint comnittee thereof "

M/;l/,a,w [ B (/[,‘)'[;/.E" ’ , do hereby certif'ythat

and thoroughly understand, Public Law 513, quoted above.

' Signed:‘ 9{/)%1/@_,

pate - é;,d/;4cil/fijj§

I havé read,

Date : 92670

Qusvianae -
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jPlast equivalent salary increase 9/19/48

T e CENTRAL INTELLIGENCE AGENCY -
. NOTIFICATION OF' PERSONNEL ACTION e (gx) 130.
1. RAME (WA, -—!l!s— #R3, Long unu nn uunAuu .Ano ;u-nuu R ! “ 2. DATE OF UIRTN 3. JOURNAL OR ACTICN \n.‘ HES QATK )
Im.nan P. m, e i 7'1 b 10/22[1900 o b[n/;o

TI\:- o nuhfv s, pl lIw [ o g as lion u"-«“nn Wit m'-In\wnI -

' 3, nnuut er ACHON 1616 BTANDARD TERMINOLOGY) l & H‘FICHUE DM& T, CIviL SERVICT CR OTNER LEGALAUTHORITY

U ‘| - CIA asdatn. Imst. 20-8
Portoao Step Iuoroage ® I . I Datad 12/9/&9 :
FROM. ' :

Mml mr i W " [N Nsnrlﬁu'nut‘ ww o ) (5‘15
(Intelilgence Officer) . O (Intelligence ornoa-) .

as-13 410500.00 pormm 5. seavice stues. | GBS : “ uo?;o.oo. por anguun’

GRADE, SALARY

1
'

'
1
!
i
i
i
H

Operations ) | Oporations
Coataot : ' sSONAeRs ™ [Contaot
Hew Orleans oﬁ’ioo How Orlcans Office

1. HEADQUARTERS

Bew Orlemns, Loulotsna Few Orlesns, Louleians

!x ] FIELD l Jo:nnrncnul. ' 15, FIELD OR DEPT'L lx I FIELD l ] DEPARTMENTAL

VI’, YETERAR S PREFERENCE 1 POSITICY CLASHIFICATION ACTION
wong | wwn Joruen)s.pr, _ro-roimt -, Kim | vick Il [IRE B“'W‘m
Divas [vinLm s !
x x I ' Ix
;S.l R‘A‘CE 17. APPROFRIATION TN SI-FI‘.\': IN‘.“ C“:S'. 19, DATF OF AP™MINT. 2J. LEGAL RESIDENCE
L RETIREML N MENT APEI0ANIYS -
09, alm [RIERES T} CALCRIZIONS oy E Claineo u Fruved
H_ % 10: 209 % STATE:
AW LT 529.3 Yan ofana-
C XVL G mﬂvlL Ry

THIS ACTION 1S SUBJECT TO ALL APPLICARLE LAWS, RULES AND RESULATIONS AND MAY BE SUBJECT YO IXVISTIGATION AN

21. REMARKS- .
THE ACTION MAY BE CORRECTED UR CANCLLLD IF HOT IN ACCORDANCE WITH ALL REQUIREMENTS,

THE UNITED STATES CiVIL SERVICE CONMISSION,

elenocy Rating: Excellsat
prroved 3/20/49

Canduot Report: Satiafeotory
pated 3/6/50

ENTRANCE EFFICIENCY RATING: . : 22 SIGNATURE CR CTNES ASTRENTICATION

N WU. 8 GOVERNMERT PR.NTinG GPPICE & 1043 B63043

4 PERSONNEL FOLDER COPY

RN
oy
¢
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Bad .u"iﬁfm No. 0-ROIRG.  &H

[ ' P »_\
. . REPO RT OF ADMINISTRATIVESUNORVICIAL © ¢ ) ¢
. OFFICIALT
o REGLLAR_ ( X)) SPECIAL ( )
: EF F ICIENCY RATING S brosamionad ¢y
N :._ { luuod on pcrlommnco dnnng pcriod trom .J./ Z.d &L.)........'.. to ..3/ l?./ .ZQ......‘...
. ﬂ__.,.....iil.ia..“...‘. B\u:ka;.-dn._ ..Ini..lli..um Coficar. .. Gi=lS. /i .. S
- (Naioe of emaploges - (Tideot wdunu. serviea, and grade) . o -
0" '(‘ont.m:t. ' '
L (Omnluuu—!ndlﬂubnmn. dlﬂ:,l«n. nmlon. unlt. Beld mum) e ey .
- . on uNFs.osLow | 1, Stidy the instr mna in.the R.-mng omem's Guldc. C. 8" C. Form . CHECK ONBi
- MARK wrwrss “No:1823 ot ’
: 2. Unidertino theel: cnta which are e«wcmlly important in the poaluon. Administrative, -
v it ndcqualq 3. Raté only on eleinents pertinent to'the position:” . apervi
o it weak - a Do not rite on clement3 in italics exerpt for’ émployees in admln supervisory, or
" . -3 we N b R lzx(rnl‘;\ c, supcrv;luor). or pkmuing po;niclms. l- ¢ ‘ m!nnnins-.--“- 8]
. Rate adniinistrative, auper\nory and planning unct ons on ' ~ 0T N
+ !!Iouumdlng ! ' ekments in italics., . . | All others........ 0

e (1) "Maintenanco of cquipment, tools. lxutnnncntn. ¢ j (£1) Efcctivencas in planning broad programa,.
a (2) Mechanieal skilli [ —-(22) E ccliveness in adapting the werk progrcm to

i ) e (3) Skill in tho application of wchniquea and pro- oader. or related progrums,
. cedure —-. (23) F!Tactwmwn in dovizing procedures,
pu ornance 1or SiGy Kay 5 "-

— '(4) I‘rcwntnbxhty of work (nppmprmvneuu of ar- ¢ L (23) £ out_work

. rangement and appearance of work).
v .JI.{(G) Attention to brond phages of asslguinents

Hatcs,
+ e (25) Ejjcetiveness in d:rcctmq. reviewing, and check-

haaan (g; T;":?:‘:m: h’f Pc’rf‘"a"t detail, . . : tny the work of subordinates.

- CA ¢y of operations, * e (30) Efectivcness in instructing, training, and

....... (8) Accuracy of final results, ) “doveloping subordinates in the work.
v ¥ (9) Accuracy of judgments or deeisions. ¢ e (27) Efcctiveness in  promoting high working morale,
% .:f:.(w) Effectiveness in prcsc-ntlnh Ideas or facts, eee (28) Effectiveness in deteymining space, personncl,
. (1) Tndustry. ‘ and equipmont needs,

- . . e (29) Effectivencss’ in aolting and_ obtaining adhore

I ""{ﬁ) R?,f:,,;’,{ progress on or completion ‘of asslgn- enee to time limits and deadiines.

L7183} Amount of acceptablo work produced.  (Is ipark  * —- (39} Ability to mako decisiona,

' (13 gas‘g:l :n ;cq uclio‘x’l rg:or ‘?.ﬂfw.) e (30) Lzﬁ«;‘:v’mu: m‘. delogating  clearly dcﬂmd
8 OF NO) 0 0 ac
(14) Ability to organize his work. P ) oy .
.- -t-(lu) Eile ¢ss _in _ meoting and .dealing with :
‘—[‘f‘m‘n-‘o o, - .. STATR ANY OTHER ELEMENTS CONSIDERED

¢ .....(18) Coopcrativeness,

——(17) Tnitiative. -—-(4)

e (18) Resourccf}x!neu. ' (")
s+ F.(19) Dependability. :

wee2(20) Physical fitness for the work. U (o)

Adjecties

STANDARD . 1
‘Dreviations muat be explolned on roversa aldo of this foem” uling

" Adjecti
. . l‘:(:m'-on Rating E_
Plus marks on all underlined eleients, and check marks or better on all Exeallont official.. .....fers.

other elements ratede oo i
Check marks or better on all vh meu(s rated, and plus marks on at least
Very Good

half of the underlived elementa.. .
Check marks or better on a mruorltv of undertined elements, and all weak Reviewing ;_
performance vvercompensated by outstanding performuuee. .cueeeeessesenns Good official.. .. ===
Check marks or better on a majority of undertined elements, and all weak
performance not overcompensated by outstanding performance.....ceeco.. Fair
Minus marks on ag least balf of *h, underlined elemouts ... «-e  Unsatisfactory
Rated by ... 7 K/‘-\JZ—«»{ S w/ W dJ /4 /(lu/lf;trg{ 250
.

’-7 (akmlun ol w /
o @Zr LZ2D

ety 29I T DM DL 2t

Rating approved by etficiency ratiug committee 7;/ IZ@ Report to emplo;ee }‘M '

5. 5. GOVLSRNER? PoinTIngG QRNCE 10801770 .
a3 .
. (;
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Fxee ° .
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T - PERIODIC PAY. INCREASEREPORT L '
I — —— L : . } Tmis oare
: Vs Firrdn . - L . Comtagk - 4 _3/2N1050

1a-ordor- to «lunlno whether the- onploy« nancd delow is eligidle !or s periodic pay increace it le necessary
that his: (or ‘her} inged late sugervisor nocuu the. lolluin( *Conduct Roport® and obtain lho signatire of the

hlqh«t supervisor daving' knovlodgo of the' empldyee® o co«duc\.
CONQUCT REPORT . " .

NAME-OF ENPLOVEE . C Co- . POSITION, TITLE AND GRADE
: FEillian P, Burke’ - Intoll, OfF, G3-15

Qnis employea*s conduct has been satisfactory. , .
A - .

[:] This employee*s conduct has been unsatisfactory for the follovunq reasons. ?.\
Vi24%4

Xaodk e lonty &v-ve"" -
S O T s
Q.,lf"’“ S ' Q//f/\f?) ‘ | .

LIS Pog
<

JXLy~. Id ? _ CL - t‘."/ﬂl Wa/’{&%‘

1
LN I

S-u\! E OF 1uwed; \b?ERHSGQ DATE imx\nuu( Or REVIEIING OFF‘CIAL, OATE
g & Mued 75l AR
3 &I_‘A 14J N }
Foam ;55 37-108 RETURN TO: PERSOMNEL DIVISION
oCT 1549 - S . ATT: TRANSACTIONS AND RECORDS SRANCH.
pp T &
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v CIVIL BERYICE COMMIBOION:.

Ll | rizeo

WTANDARA FLUAM [0 & PART) R
UNITEL STATYES - :

QCIVDEN 1940

FURUE AFPROVED

BUDUET BURSAY NO. BO-ROES.

CENTRAL INTELLIGENCE AGENCY

 NOTIFICATION OF PERSONNEL ACTION 84 (sn) 130

1. NAM: MR MBS —MAS, — FIRST -~ M DLLE rmvuu——unv,

_Kr. Uillieg P. Durks, O,

4. DATE

10-28-49

2. DATE OF SIRTH [ 3 Jovmmal o At tivn N0

This ts to- n_«_u!v you of the I ﬂ it esrtion aH-u ing youst_emy lnrmvnl

8. NATURE OF AGCTION (USK STANDABD TERMINOLOOY) |

conmslen—cuap. Aot of 1949

;| 8. EFFECTIVE DATE

7. CIviL BERYICE G OTHER LEGAL ALTHORITY

 10-30-49 | Leiter~DCK~10-28-49

Fll()M :

0

Roglonal - w P-8-
(Imlnmm arnon-)

P-8 §10,305.00 per orvmm
Oporations

Contact -
Bow Orleans Qt‘ﬁco

Hov Orloans, lsidsions

8. romnou TiTLE

9. BERVICE, GRADK,
ODALARY

10. CRGANIZATIONAL
DEGIONATIOND

111, HEAOQUARTERS

l l DEPARTHMENTAL 12, FIELO OR DEPT'L

___(mmummwa-)-
cs-13 - $30,500.00 per ammm

Operations
Contaot
Bow Orleans Office

Bow Orlsowo, Louisians

I XX ' FiELD l l DEPARTMENTAL

" 13. REMARKS

[T & A fttlon

Aoting Chief, Peraml Divicsion

14. BIGNATURE QR OTHER AUTHENTICATION

18. YETERAN'S PREFENINCI

HE4N l 10 POINY ]wuu, wwi .mun

LI-114

wir l-mou !

i
H
‘
i

X

7. (18| 19. APFROPRIATION |
BEX | Rack FroM e" Wn
| o m._lga

20. BUBJECT IO C.S.

16. POBITION CLASBIFICATION ACTION

new jvict ’u PTTIT ’ Bua. :F.__m »’7&
1 it
| b, S8 T S

22. LEGAL RESIDENCE

21. DATE OF OATH
RETIREMFNT ACT (ACCEBBIGRS ONLY)

AYEB——NQ )

You | loutatern |

UMt U 6 GrERRWENT FRINTING GFFICE, 1048 839388

4. PERSONNEL FOLDER COPY

i

Fho o &',
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Stairdard Form N, 81 ’ o i Form sty wveed.
i < Augnst 100 L . L .- R Y’ Nol S0
U.8. CIVIL SERVICY COMMISRION . . ; Ty Bt ucad Nojso-Roiga.

. ~: s e - ] REPORT OF :,:m( ;::Tunvz-lmomau. ". .
..+ EFFICIENCY-RATING ™™ millomct ¢

Aa of ‘ILQ”‘Q - bnn«l on perl’onmnco during perlod from 9/).9/“8 : flo) 3/19/"3

11.1.153.’ Ltu..,.“f.k.?.,,,.,-p----«mm—-- Inmlieemn..o.fncnr. P-8

!Tlth of position, nrvl«. and ludn) L - . Lo

ALV

. . “','.V ‘: ] "‘ di. “Immu : : mlon.unlt.ncldmuon) . R .
T ov uNEs Brtow - [ 1, ‘Study, the ins_trucuons in the Rutmz Ofticial's Guide, C.S. C. Form’ . CHECK ONE: -
o E e ki mrores o ) No-BRIA. ) fnents which élally important In the positic -
IS - - nderlisie the cle s which are eapeéla ylm ant in the on.’| Ac strative, . T
I N 4 “ ﬂdﬂ!ﬂnh -3, ‘Rato only.on clemonts pcmm‘nt to the pozition. po M Adm lfm{ atlve, N
: o “ weak a.- 1o not rate oft clements initilics excefit for employees in ndmln- Supervigory, or
- : . , . b Ristrat‘;\c. supervisory, or planninj yn:‘u!u;ns " f p!anning._.;... (8]
r anding . Rate admimstrative, supcr\iw and planning furictions on 't
P - . + Lu ouutnnvdl'ng‘ clementa'in italies. - - - ry, All others......... a
. R (1) Maintenance of equipment,-tools,. lmtrﬁn{'e‘nu T eneis . (21) F(Icclwmeu in plmmma broad pmmm .
e (2) ‘Mechanical skill. L e (22) E{:cln'cneu Ot addpting the work program ¢o
== (8) Skill In tho application of u:chniqucs and pro- oader or rélated programs, .
cedures, vmeeen (£23) Effectiveness in dcvwmy procedures.

sk (24) Efectivences in_loying out. work and establish-
m({ alandards_of re rjonmuwe for _subordi-
nae 08.

X 20) I-‘Llnvcncss in d'r"ll.fl reviewing, and check-

ereee (4) Presentability of work (approprlntencu of nr-
rangement.and appearance of work . .

e (B) Attention to broad phases of usmgnmeuu.

<77 emee (8) Attention to pestinent detadl. . . R )
~£ (M Accurnc,' of oy:cmtlons, " _— (26) I‘[}'cglnv:n‘::: :’usum‘::mclmy training, and
....f (8) Accurncy of ﬂnql_ !l.iu"l Lo ) s developing subordinates in t’hc work. :
2 (D) Accurncy of Judgments or decisions;’ . . F...(27) _Effectiveness in promoting high. wathma.mmals.
weeeea(10) Effectivedicss In pr(.sc.ntmg idceas or ;fncts. [ (28) Lfectiveness in determining space, parsomwl
v wee{11) Industry, : and equipmicnt needs.
. " eene (29) L[I'cclwenesw in sotting and obtaining adher-
~ee(12) m:htgnaf_ progress on or complétion of “.“is" ence to-time limits and deadlines,
eea(18) Amount of acceptablo work produced.  (Is mark ... (30)_Ability to make decisions. _
ased on production recorda? ... e 5._..) Lo Fﬂcc;wmw:s mL dekgatlna clearly deﬁned
£ ] ho) .
reeeaa(14) Ability to organize his work, e wulhrity 10 ue
~F.(15) Effectivencss in  meeting nnd _dealing_ with
“ONGF STATE ANY OTHER ELKMENTS CONRIDERED
~X(16) ‘Cooperativeness, . o B
~X.(17) Tnitintive, e (A) : —
S8y Resourcdulneq.
esourceluines e (B)
~4:.419) Dependabllity,
eeeeee(20) Physical fitness for the work, ' - ()
STANDARD Adjectice
Rating

Deviatlons musnt be explained on reverse aldo of this forms

Adjuctive
Kiating Rating E_- .
official..

Pluas marks on all underlined elements, and check marks or betteron all 1 ufficial.. .G
Excellent

other elements rated ..o e ees
Cheek marks or better on all elements rated, uxd plus marke on at jeast L
half of the underlined elementa. . ovveneeeceeeiiililiiinann . Very Good
Check marks or better on & majority of undeglined elements | Reviewing E
performance overcompensated by outstanding perfornance Gaood ofticial.. .. Sl
Check marks or better on & miajurity of underlined vlements, and all weak '
performunce not overcomygn ensated by outstambing performance......oee.... Fair
Minus marhs on n%l a3t half of the underlined elements .. Unsatisfactory
Pl lonlic [fe. R3Musd
Rated by ... =i, it f0- e, AL OV LE [T  Mirgls 1749
; ) (T“k) (Date)
/
Re\icwed by . Lo ./{“ﬂ . A/ Va2 Y M“f.f‘ /9‘;6
(Signature ol vev wing oficlal) . / (¥itle) (Late)
Ratmg approved by efficiency mung committce .. \.? . (V ¥ ? Report to employee ... e
(Date) (Adjective ratiog)
37
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S “PHYSICAL QUALIFICATION RECORD - s o
L e . - — — - r@A}uﬁ:Of ACTioN
Toof D sume. wiuumss - | CE.OWD
TITLE OF POSITION ; GRADE
: ) Regicnnl Meneger - . p-8
DEPARTMENT OR FIELD
: Field
Subject was found physically Ex] fit E"_‘Tunfit for duty with this orgenizationj.
in the above grade and position. j) ceptember 1647
: RECOMMENDATIONS:
E 1
e »
28 Tecesher 1948
DATE - SIG’IGYURE OF PnYSICAL REQUIREVENTS OFFICER
nov 148 3457

*
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—RESTRICTED

\ o T - L L ;f%’_'nyEéSONNE‘L ACTION REQUEST )
! . ‘ o e Lo S
‘ © | NAME~ T L CLASSIFICATION
L I mnm P Burke, Jr, e
b E ,wm,ns oF ACTXON § IR AT
T ' - /""‘" uuu.mc.mux [ nmm INITIAL_ |DATE .
; R Promot{on ‘ Gty G2l A

ERE S )

S jl-:n scnvz DATE
\P o2 f - a r

s

FOR ‘SEPARATIONS, TRANar:ns our “AND. au:omﬂows ' A};I‘ROVED; AR ]94b
. LAST WORKING DAY!’ ST . Do et 5 : -
. . . - ‘_\ — o 3 .

SIa/zuRc l:xtC/ﬂ( omtcron) <

FOR HESIONATIONS FROM FPEDERAL SERVICE ONLY , Ny

SIGNATURE OF EMPLOYEE:
- \ launua\\lu}cwukroa Abw) ~ : },

M Mol 7 15255 "45? |

‘ }lml'uﬂ(ﬂt’nlﬂ. PERSOMEL pRANCR]. N ) -

R TS T 10

rimE e s o) 2. 7 {iotToganes ctcseni) 2.
qnmé AND SALARY P=7, 3 ‘Mﬂ. $ ) P-8, .;10,305.00 p.a. ‘
°”{"ch ope,gg‘iq,;s K | Cperations
BRANCH Contact, - ' Contact /&/u |
DIVISION Control ' ' Mew Orleans Office

| SECTION Southern I.A.0. ' | = i

f OFFICIAL STATION New Orleans, Louisiana New Orleans, Louisiani -
DEPT. or FIELD Field ' Field /30 :
REMARKS : '

A
g [P - -
)4—--"'~ \ /‘ Z -2 .,
o . N Nampmrmmny, .
A ? RGE G. CAREY ' v \J

Assistar. “Director for Cperidtions 2) LAY ;:’ } .(;1514)
. " = A ] N

T

ORM NO. 27,
ocT 19463773

= f-e.:? 7. '
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i - / - ~ R - 4

' ' . o ". — i:\""‘%?’“ . ":’ o ' S ' §

s v e e S T e

ST (ou»-won - §

L b CENTRAL INTELLIGENCE AGENCY . o : /50

: I l NOTIFICATION ‘OF" PERSONNEL 'ACTION - 288 (03) 130 . _‘;*"i_ o o
. !s muuuucuwnoynu:i DU AN R B B (

IR I

g R - AR 5\8509.50 perammm oo
. ) ' -h. )

Oporaticns R ‘ ' . ,

Contaot : I i Cantaot Branch
c«::; o - " BN | 'How Orlsans 0fffes -
8outhemm I.A.0. : . o . ' |

11 KEADQUARTERS

Bow Orlecmn, Loulaions
2 fieLo. o bEFTL . [&1rwo - [77] oreartmentas

[ Frew ' I'-‘~;](f%pAnrmc~ru - lu o :
o " Doc-1 9 Gitifad o | |
CTEW - DS S , . o

0 7////'7/"‘

LJ

T ,
;\ < ‘.’7 -
! 7
:
! 0
|
: i .
; Gitef, o ~ . ‘
. ! 14 SIGNATURE OR GTHLR AUTHENTICATION
.
'S VETERAN'S PRIFLRENCE  ° : 16 POSI I ION CLASSIFICATION ACTION
T Bu.fF-192
MW} 8 PT 10 POINT TWWH | Wwi INTHER] NWw HC( t A | REAL mﬂ/b7
z DISAD | WITE [WitOw. N ., x .
I z - J i '
171 48 | 19 APPROPRIATION | . N SHANCT TOC S | 21 DATE OF OATH 2 LLGAL RESIDENCE e
i psex|Racg - 21955900 RETIHEMENT ACT (ACCESSIONS ONLY)
s FROM . - " - - VLS —NO) -
: v © 520308 Yesd" Louisionn
z : ﬁ 10 L 3 | :
. 5V SR SR : X u 8 gavEmsmEnT PRINTING OPFICC 1048 783384
T 7.. 4 PERSONNEL FOLDER COPY
ST 4o —_— .
AIRTY ,"A, .
A .
[}
, .
H +
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PO

. STAXDARD PORM m.u

- FROM 'Asaistant Dimcbor fox- Operauons

._-—sﬂ__,-.—w-

cownmsmw L [

,Oﬁice Memomndzzm . UNITED smrns GOVERNMENT
DATE: SEP 15 toae '

*..1'0 o I‘btecutive for Administration and Lanagement. e

) ‘SU”JBCT‘ Rocomnendet.ion Iof Pmotio-x of Mr. Hilliam Pat.rick Burko, T

-1".',’

R 1. ¢+ is requestod t.hat. ‘the- attached recomendation for
"promotion of Yir William B, Burke, Jr. from.P-7 to P-8B be approvod
even- though lr, Burke ‘has not served the- requ.ired tine in-grade
as established in Paragraph he of Administrative Instruction
No, 20-1. This recommendation is based upon the fact he has
served in his present capacity as Acting Chief, New Orleans Office,
"00/C, for approxlmately one year and his performance of duty has baen

outstanding

- 2+ Mr, Burke enbemd on duty as Acting Chief, New Orleans
Cvffice, 00/C, .oh 9 September 1947 in which capacity he is still
serving. The position of Chief 5 New Orleans Ofnce, has been

allocated as a P-8,

3. Subaequpnt Ato assuming his duties ss Acting Chief of the °
New Orleans Office, Mr. Burke displayed great initiative and
unusual ability in planning his organization and without any loss
of time, 'placed -4t .on a hdshly productive busis.  Lr. Burke has not
oveslooked any possible sources of intelligence within his area, and is
submitting cxtremely valusble reports, particularly those that pertain
to Latin America,” ‘Fn-addition, Mr, Burke'!s office has produced
comprehensr.'e ‘reports on the intellipence potentialities of Houston,
Texas and Tulsa, Oklahoma, convinecing this office that field offices
in both localities will be Justified.\

Lo Mr, Burke's accomplishmonts as Acting Chief, New Orleans
Cffice have been outstanding. Due to his unusual leadership the
morale of his office personnel has been maintained at a high level,

despite hoavy working conditions,

5. Mr. Burke received an A.B. degree from Loycola University,
New Orleans, in 1919 and ILB degrees from Harvard Law School and
Tulane University in 1923 and 1925 respectivély, Ir addition, he
spent one year ol study at Cambridge University, England, Upon
graduation from -law school, he became atfilisted with various
prominent law firms in New Orleans, and in 1937 established his
own firm which he operated on a successful level until his entry

into the military service during Vorld war II,

6. ¥Mr. Burke has an outstanding military record, having
served approximately three years in the U. S. Larine Corps during
World Var II, and being honorably released Irom duty with the’ rank

e, st

. CONFIDENTIAL
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~of Hajor. Duri.ng hia tour ot dut.y with. the U, -S, Larine Cox'ps
in the capacity of liaison otficer with Sélective Service -and.
later, ‘as legal ofi‘icer with the Fourth Larine Division 1n ‘the
‘ Pacific. ]

oy

By reason’ or his civilia.n and mil.itary e\'perience and
wide acquaintanceship in New Orleans, Mr, Burke is exceptionally
well qualified for his ‘present assignment and is performing. his

he gorved . ‘

duties; in an outstandiru' manner. In view of his superior accompush-

the grade of P-8 be approved,.

" CONFIDENTIAL

GBORCE G. CAREY

s

4

Faye;

e ments and contributions to tho successful operation of the Contact
Branch, it 1is atrongly’ recommended- that Mr, Burke's promot.ion to
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9 ¥ay 1948 :

H!'. w‘n’ﬂ."‘ P. Bw’m
P, O, Zox 1CY6
&cw Urlnans, 7, Loaisiana

Dear Bill:

Prior to leaving Cli, Y want to record my gincere
apprec luntion of tho Liws Jeb dano by ros in Mew Urleans,

Your actiovssent 1r all ths <~ora noteworthy when 1t
13 roueiered thet you stsrted in rour eit: sinelehanded
ard with 1ittle mddmco or )n'uce-‘oﬂm. dithin the snace
of lags tiwn & yacr, you have craated an effecllve flald
efflce viich v now na‘"ng a aignifieant coentribution to
national Iintzllirenca, i

Ingnnaticnn revva; £t veur relations widh the local
At Povrane wanwn-nnfntht»g no w11 ng Wivh roup alients
are oxcollent, Fotad alse i: e Sdrh-norele in your
ofCice. :

Pleaze ececapt ry conrrstulations for this aplandid
rocord end cceept ny retitede for rowr lorel sipravt,

With beoet wishog ror reur continued success,

Jery sincorely,

ED{IN L, STBIRNT
~ Brieadisr Jensrel, God
hsaistsnt lirsctor fer Cperntlons

ot %
FURENE

ELS:rn e
2y -
Personnel Filea v _° , .=
Chief, 00/C B o :
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-+ -if cutstanding

Sundud Form No. 3t, Rev. ),;..i_‘

coved Dee. 1843 : N
C.S.b.{ivl.ur No. 488 :

“REPORT OF

[SR : ' l'u- epproved -
N " Rudsvt Ruress No 50-Rold,
B \Nlmulnmn- Mar. 30, l.lb.

ADMINISTRATIVE-U \ornnu. ¢ )
OFFICTAL: -

EFFIClENCY RATING .n.,.,r::'ogl - '...;:":‘;.'.aa.,: 3,

' -A¥ of..___m/ia.,-_....... hasad oa ;-erformanco during N'\\i from . ... 9, ..9 /i" ..... x. to .....:55.[.3..1[.4............. h

.wmm;u bana.......__“_ - _lnt.quisme.-.u‘ncer P-7

Titleof thn sont;v. lnd cr-h)

elements in italics.

8. Rate adriinistrative, supervisary, and planning funcuom on

..maminns.‘.hnntact : Leuaaiaeg et cear eetmces mpemesie veesteeseamen el
-t : (Ornn-nboa-lndleih Mm&&-‘.ﬁn et nﬁit ‘feld m!inm
e 76h.usne"a:inw:'~', gl':.{Si"dvas:mhons in lhe Rn.a: O®ial's Guide, C. S.°C. Form I sompeK ONEs

. MARK EMPLOYEE Na SRR - . :
T ’ 2. Underhne the eléments which are especially important in the poamon. Administrative,

V it adequate 8. Rate oniy an ¢lements pertinent o :}e nston. T supervisory. or S
- if weak a. Do not rate'on elements in it2ins except for employees in: ndmm« | pe TYe B/

we ISTTALIVE, SUPCTVISOrY, OF pianning positions., planning ._...... ud .

. eseeee (1) Maintenance. of cquipment. mh. uutmmenta-

e {2) Mechanical skill, -
aremee (3) Ql:ill in the apphcauon ot lwhmqnes and pro-

I._.... 4) menlahnhty of work (appmgnatenesa of ar-
rangement and appearance of work).

.'.'t. (5) Attention.to broad Ph'is(‘s of assignments,
ea-e (6) Attention to pertinent detail.s

cmeee {T) Accuracy of operations. .

wep-- (8) Accuracy of final results,

:_f. (9) Accuracy of judgmems or decisions.

".t...(lO) Effectivenesg in pregenting ideas or facté.

wmee-(11) Industry.
......(12) Raté of progress on or comp!etxon of usslgn-
ments,
w-eeea(13) Amiount of acceptable work m&u\ed. (Is mark
based on production records®l .ot )
. (Yen or no)
...... (14) Abdility tn organize his work.

'if_(ﬁ) Effectiveness in meeting and dealing wn.h
S~—gthers.

weea--{16) Cooperativeness,

o= % (L) K fectiveness in planning broad programs.

e (32) Efectiveness in adapting the work program to.
{ﬁ’(ldtr or related programs.

(29 Efectiveness in devising procedures, )
:.-('J) ‘Efdectiveness in laying out work and establish-

Wslanaltlrlis of mr{omw
teg,

+(°5) Efdectiveness in directing, reviewing, and check-
ng-the work of subonimates

+(!o) Efectivensss in metruclmg, training, and .
developing subordinates in the work. .

‘*’ (3. ) E(hcm cness in promoting Rhigh working morale,

iy 34 (!\’) Edectiveness in determining space, personnel,
and equipment needs.

—— (39) bﬁcrmentu in .setting and obtaining adher-
exce to tite limits ard deadlines. '

..:_'.-. ($9) Ability to make decisions.

- (51) Efectivencss -in  delegating clearly defined
autrority to act, '

STATE ANY- OTHER RLEMRNTS CONSIDERED

eern(17) Initiative, . e A e
.:t( 18) Resourcefulness. — (B)
2 (19) Dependability.
..... (20) Physical fitness for the work, - (C) e
STANDARD Adjrctive
Devlations must de explained on reverse side of BWds forex rating
Adjecoire | - ’ :
rating Rating
Plus marks on all underlined elements, and no minus marks. ... Fxcellent official.. ... T
Plus marks on at least hall of the urderlined elements, and £o minus
marks. Very good
Check marks or better on a majority of underlined elemenis, and :.-.y : ciewin
minus marks overcompensated by pl‘us.marks Good R?;;;{_g . E:_ .
Check marks or better on a majority of rderlmed elements, and mizus : A
marks not overcomp nsate@,by } . e e pn e = Fair et
%t half, f\[ .......... /; Ursatisfactory

Minus warks on sll‘
/i

Rated by _ (N

(s's:&’-'din s

Reviewed by _..Z.'.?L 7.

surmtun of Mu - ohcial)

o —
< =

Rating approved by efficiency rnung mmxttee\......... .)..._.g

@ & SUTLERNLYY PRINTIEG FPKE M —S0ITT-Q

e /)

-l

Oted

Loz, i«/ J@(M.__,__JJ.%@&‘(L)’&.

-

t )! ‘.C(-‘: ........ B
Report to emp oyee -mnﬂ

\¢
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B I R s , 7 .
p T ,’/."""

H N s - - [
2 \I“n‘&.-.’t‘l\‘ha&v'iw S e
- ‘ - . ’ -

1088 T

B SR . . ,.-_;-'_4_/
Assistent Dirsotar fér Oporations . 90staber 1947 i
' /e g

' IsaMfieaMenfoi Contast Spostaltsts . - .- EETRECE A

a. . Three original lcttors of introduation dated 9 Ootober 1947, ctwd
by the mrocﬁor of Cehtral Intolugonoo. re‘giutrntlon nuzbor 104, eopy 1 = 8.
to be fesved % Mr. Fillimn P. Burkg, Jre., Chief of the Bew Orlesas office :
of your ooamt Branch, and eepl.ea 4 and 5 for reeord Purposos,. . ,

b Thrso erigiml lotﬁere or introdneﬁoa dated 9 Cetober 1947, siged
By the Mrvetor of ‘Central ‘Intolliyones, registration aumber 106, eopy 1 = 3,
to be issued to ire Jey B: Le Rooves, Chiof of the Pittedurgh office of your
Contast 3ransh, and oopxou ‘4'and 8 for reoord purposes.

ae Three origlnal lotters of imauction dated 9 Ootober 1947, aimd
by the Directer of Cemtral Intelligence, rsglatrstion membor 108, copy 1 ~ 3,
o 39 lesusd %o Mr. Harrisen G. Reynolds, Chief of the Boston effioe of" your
Contaat Brawsh, and oopios 4 and § for record wurposes,

4, Baroplo of letter ot introdustion te be used in connsetion with abeve
lettors, % deo uritten and aignod in each sase Yy the field offlce. shief
conoersed, )

2. The Asaiastant Diregtor for Opormiicns may request additionsl sirdler
lotters when mex fleld officos of the Contast Dranch ere ostadblished-snd whom

flold offico ehilefs are ohangod,

S, Imetructisna roletive Lo cocounting for the reglatored lotters signad by
thoe Director will be fssued to you diresct from the Contral Rosords Divisioa of

tho Services Branah, Ak,

- 4e The Ohie?, Persomnel Branch, AAY, will placs a notation with ths person-
B2l records of ¢ech fiold effico chiof to when thase latters are iscuod, and will
b0 responaidle that thege indfviduals are not resszsizned or sepurntod wntil these
rogiatorcd lottara have been assounted for and withdrewn for destructiem,

8. Tho Asslstant Dircstor for Operations and the Exscutive for Inspsction sad
fogqurity will csmse sugh inspootions to bo medo of the use of those meamns of ideuti-
fieation as will finsure maicienanco of adoquate seouwrity im connsstion therwwith.

‘ FOR T2 DIRECTOR OF CEWTAL xm..x.r ENCEs
= Le '!. SHAWEDN
4 Baclosuros hoting Frecutive-
1. Ltr frem 01 vo wnum Pe Burke (coples 1-5) &xcdve OrM
3. Lir frema Xl 10 J Lo Rgma (copios 1=b) ,
S Ltr froa DCI re B o s Reymolds (ooples 1-b) Buesm::0s Chiof. Pers Br.
4. Samploe 1tr of fatrc* stion to be used by ehtefs of 1 (0} @fg . ns (!‘or CeRp)

R RN &'='L'-~'"0'. o

. ~
A P
-
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R GV (SN o . - - /"
AV DY PR b : : - A7
WA LD Y \ : . - \/'/ )

[ 3% LY
/ ‘.4\%‘ N ’/ L
- - /.’ i
Ry R o : C o ‘
Vo o 12 septemder 1947
MEMORANDUM TC: Chief, Persomnel Sramch - -~ . . .

1
i

H

SUBJECT: Detail of ¥illism P, Burke, Jr.

Executive for-A & M

. i , -
REFERENCE: 37-3, "Persomnel Action Request,® dated
P 10:July 1947 ‘
It ie hereby requestad that your reccrds te. marked
to show that ¥r, Burke has teen designated Actl~g Yanager

of the New Orleans Interagency Office, It.is not intended
%o recruit anyone agailnst the P=8 hanager positien.

vy .

Vd ' A
EAYDEM CHANNING
Executive Officer
Contact Branch
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C o CAFFIDAVIT
" STRIKING_ AGAINST THE FEDERAL GOVERNMENT. -

' b

CESTRAL_INTELLIGENCE GROUP s .
) toePy. o €940} g lwufu on ofFicC)

T tPLAaCE OF l!’LOV!(N‘)

I, WILLIAL P. SURKE, JR. . DO HEREBY SWEAR (OR AFFIRM)

THAT | AM NOT ENGAGED IN ANY STRIKE AGAINST THE GOVERNMENT OF THE UNITED

STATES AND THAT 1 wiLL NOT.'SO ENGAGE WHILE AN EMPLOYEE OF THE- GOVERNMENT
OF THE UNITED STATES; THAT | AMNOT A MEMBER OF AN ORGANIZATION OF GOVERN.
MENT EMPLOYEES THAT ASSERTS THE RIGHT TO STRlI.KE AGAINST THE GOVERNMENT OF

THE UNITED STATES, AND THAT | wiLe NOT WHILE A GOVERNMENT EMPLOYEE BECOME

A MEMBER OF SUCH AN ORGANIZATION,

' v

DRI A

{siGuATURL OF EMPLOYRL oOR Ay\Tt‘unU

SUBSCRIBED AMD SWORN TQ BEFORE ME THIS / w OAY OF

Septembar _19_Q7A1 thhihgtgg_ . STATE oOF D. C.

appoifitment Clerk

vhapter 145, Title II, See. 206
&ot of Jupo 26, 1543

rorm wno.
ser 194g V72 : (1590)
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Rtandar Furm No, dta ' '
Ag;mml fapuiry 3R, 1948 ! . R "“""" T
Lo erviie Commisson ' - ) e, : . .
Mo 40D - ' ’

ueu.u:

Or +H OF OFFICE, AFPIDA\: !'l‘
LT AND
DBCLARATION OF APPOINTEE

v,
- -

CK."TB@_!; I‘XTLI.LI":ER.'CE "I‘wUl ' L - _. WasH "GTOYI, D. Co o .
N Mm’ww“““". ..‘.-.‘-:‘---.---.‘a‘ll-lll“ n".l“‘“ imrmemeaasaee m“t‘ Emplo'n'-ﬂﬂ e .4.. -
-~~ 'A./A -~ ~ ( ! i . - - R -
& ) IR "(ILLLU P ‘il"‘J’L‘, JRe (o ; i,

' .OATHOF'
'OFFICE -

AFF1DAVIT

C.
DECLARATION

OF APPOINTERE -

Subscribed and sworn before me this

Washington

Do so!emnly swear (or affirm). that 1 will support ond defvind the conshiuhon of the Um!ed’ '

- States ogain..t all enemies, foreign and domicstic; ‘that 1 will boar trie faxth and ‘allegiance

to'the same: that | take’ this obligation frecly, without any mental reservation or purpose of

 ¢vasion; and that | will'wé!l and faithiully discharge the duties of the ofice on which [ am

obout to enter. SO HELP ME GOD, . o . o

. Do further swear (or affirm) that I do not advocate, nor am l a member of cny pomlcal parfy

or organization that advocates the overthrow of the Government of the United States by force
or violence; and that during such time as I am an employee of the Federal Government, 1 will
not advocate nor become a member of any political party or organization that advocates the
overthrow of the Governmen! of the United States by force or violence.

Do furthor certify that Mmi havo nat paid or olfered or promised to pay any monsy or other
thing of value lo any person, firm, or corporation for the use of influence to procure my appoint-
ment; (2) 1 will inform myself of and obscrve the provisions of the Civil Service law and rules -
and Exccutive orders concerning political activity, political assessments, etc., as quoted on
the attached Information for Appointec, and [strike out either {3) or (4)]

(3) the answers ngcn by me in the Declaration of Appomlce on the reverse of thia aheel'

are true and correct;
(4) the anxwers con!cmod In my Application\for F ‘deral Employmenxt, Form No. ......... .

cepl for thed cllc;wlnq (if necmmry, USL aNditional sheet; if no edyeptions write
“none’’;  if (4ANj3 executed, tho reverse cf this'Yheet need not be used):\

[l | S dvrioded ol iR R RO .
.. ] (State)

\
[SEAL]

Chayter _145, Title II, See, 26 ... WW& ___________
Act -of Jupe 26,4 1943 ) Sugnature of Otficer)

.. Appointment Clerk OIS

ey
NOTB.——I! the oath i3 taken belore a Notary Public the date of expiratien of his commission should be shown
- 1032804~ ¥
I Scptember 1947 Asst. Regional Manager, P—'L, $8179.50 22 Oct 1 Foe ..
{Dae of Birth)

TDute i Entrance on M)

Postbon to which ¢ ppainied




14-00000

R . .
. - ‘ ’ '
N ' du'v -l'nvy question wust b 3vwerwd Ly kaive -kno-unb in t\is dalamhm wil e vt\‘nét
: » col wad be péis bl acivedingly.
T, O 1,5 R—M ~( 0(9\.
St be] .
. . N oty and State)
. ° l Duss the U Y Clowvammeiyt g—yluy na, ' vitan o ) weh whom vy hive or have ‘Aml -thin the’ ot 6
- - . montha® ez of N-u O kv erch 1.1:.“ 2 g 1 i aaary complete, umder Them §
o L T . R R : ~h.-$v-a\h“‘fﬂr;-‘mrv«n-* R .
l\ddbo. nddnm - . . Relaton. Marrad o -
N Nymn Mwm mml"'u m\y) - X Dearieent o vitke'in which | g e A@ ~
- N ’
. . cesncendl
' 2
. . ' :
4 Plooofbirth ... /M...Q".“ A - T T AN ———— -
. (Town) State or Country!
Indicate “Yos™ or.' No answer by placing X in gwoper.column | Yes No l 12, Spaece Aor dwaniied 0 other g . .
8. Are you a cthzen of the Unitnd Statee? ... L. ... .)f... [P 'IE:‘ Wnw o leit colin numbers of itoms to which’ dnl\\llod answers q,prh
e fore((t:n torn have you fumished proof of natumlisstion or N CRAL A €.
citizenshup to (1) the U S. Civil Sorvico Commisson? . aoooeoon.].ooon U R AR R A T N,
fZ) this aqenry in ¢ with this ;, at? . cansans - N & WO,
7. Since you filed nprhiantcn rem Ihag in this appcintmant, has
thers tenn an: mnqe 10 the shatuz Ul your Sitses shyy oe of
the parzons through whom you goined your ctsonslep® (L.
. 8. {a) Do you hold any pwritica of ol umdae tho Unchad Stalbes B
or any Siste Tecntory County, or Munrcoalty?. .o caoaaoa ot PUVSI | NPT PR resammacan. .
1 w0, state the ploce, pcaticn, amd sulary under ftem §2.
) Ara you witling 1o ren g such posihon cr cthice if |lh<.vmo¢
necessary to do oo in onjor *a hetd the Fedeml pantion?,
8. Do you recetva any peniion or ol of hunelt ke militsry o
naval servicn or an aratty trom the U S or D C Government
under any Ketiremont Act? . ... . icicaaciiiincccanacaaneanas]a
{130 quver detonla undar e 12 stating whether you were retired
for age lenath f sarvice, or disabulity: amount of rebrement pay
und under what rehrament act, and rank, 4 retired trom mulitary
or naval ervice.
$0. Sinco you hlad anchkeation mesulting 11 th s apesintment,
have you been discrarget for misdonduct or utsatishictory
service, or furcad to rowan e ieeiaemazaanann
H »» qive under [tam 11 where ompioyed, mame and ddrosa of
emgioyer and the rouson ki dach 1rge 1n auck cue
B
+ 1l Stnce you hleed applirmtion 7 in this apy 1
have yo. hown arrestod, or summoned inta ary civil or mnhmry
court as a delandant or indicted 1or or ccavicied o any otlonse
{teleny or mivietnoancr)? .
oo l)r oach rawm Give und h, . * No
Gn focation of tha court, 1) the nature of the vitwnso or vivlation,
and {4) the [enalty. i any, imposed, or other dspominon.
' INSTRUCTIONS TO APPOINTING OFFICER
The appointing c'hicer before whem the foregoing cartificute 15 mada sk " “o Ol Rernice Commismon indicates on apphautions showing foowgn
detarmine to hia cwn »itistacuon that “this cppomtest would b cuntornms Ras tewn venhied The appaahng atfwvee shacld venly
. w.ih the (il Zervie A2t apeleabls aanlwesace lex the War Service Roqu- Gt Of the letter of anthonty b the Uomnzsson
kora, and acts o Congress pertoining o apportnent. mabe ~: TR Tnert sub et W proot of citizenstip or A the areviatoe srowg
2w o0 1 tace that Sloerab.p fas tews proTad,

: o . Thin form should be chackad for heids
natat ity 1n connechan w.h any tecoed

15 Tho apreastor s sitna‘Lre and
uf& e and o ozt peranent pat
ey

o bus potsunal bistury for agrevater:
(] A?c —if hw repancy omists betweer
ton and i definto e ur s nave teen e
determined tha! af peant 33 1o* otide the

) 2} Citisenshsp.—The m:mn‘ ey for alver
prolutating or m.n.mnq the cruployment u

wts

of o)
Tavert
Secsve provisons reganding pulucal actvty and partculardy loe the Lllc wing:

{1} 1dentity of appoirtee wnth t‘\e apcbant whose apmntnent was guthor
1wty o to te rompared w, % the

bat o sginet e maccal certihionte. The apfvinte may abe te qucsn:mod
Lo prraneus statements.

~e pension, purchosa od o‘ﬂm.

Aresm meren g
Shuargo of arsest, pirome 1o 1 b

an 4 of this furm shows boreagn turih Lint *S2 3ppa~anen
e Un.‘wd States the case shoul § be retermad © 12a Oni Sernve

4 Membezv af Famnidy. —Secton 9 of the Clvil Sarvico At proedes Nt when-
en-r Ve ITe 3 Y e O more members of the tamtly tn the Slas taed mervne,
memzee of such fam iy 1t ehin: Re tor uppuentment in Nt sere s MinoTs
r\- nod -Ax e 9 et by hv.mg of an asaness o ferver ‘rotn
jo W RYeets x—v.a ity mare than twe Dedriwrs 8 T

e tence ghould be roferred o the L
'\\\.’rrmm fatves lor dacmmon, L w
'y provisien Joss net oy lun.\vu:y appont

The pr vl af fpeurance Moy te

o 3ave of turth and that on r;-dlm.
Jissed 2or the Lot shou u La
GO B ANGE 1OF appulaent,

~ provezoas of uppfopnnﬂoﬂ
s7ens hos with tho uguntng

N3 CPIKE 16—33384-1
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: FaOM: 528-1h3 . - N -
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NONE: 5PT ¢ 10 POINT

i |S I§ POSITION CleSIFlCAYlON AC'NON

'lfwlmt LA‘RUL. '
2158’ WIFL Wiooa ’

Bu. fF-22:08 200,

4. PERSONNEL FOLDER COPY

WU b GOVERNMINT PRINTING

OFFICE 3194 - 222449

N




14-00000

I ¢ TR SRIT L V1 S o
’ SECURITY .OFFICE :  CONFIDENTIAL_

- . . ECTO

;' Investigation Report - . . .
— e ) e Date: 28 Augucst 1947
‘Subject: .nkniE, William b., dre ‘ :

) ¥ Number: 52458
To: ~ Chiel, ¥orsonnel Branch ' - o

1. " Investigation directed by: Liu
2. Sources ¢f information:

3. Remarks

4. Rccommendziicon: . . -
SECaR I Y Anieoav AL FECTOVMENOED, Tnludm SudreCct
PG ThE #iCEr2 7 OF GREOQGATORY iNTONATION AT S MR

FUTURE IATIL enTI el WARIVED

o VNLESE Tei sl and BNTORS LR SUTY A et
& DAy FAGM aRnvE DATE, THi S apPRDvay BECOMET

iNvaLID, b ) ‘

“Security Officer
ulal P 05188 v

n B i CONFIDENTIAL

FORM NO. "nre

vec 19ag 07100
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'2150900.001 - ;Y?‘
- $"af— Jy3 f'(
: o )/2/) i .
L ] I}\n - o
S : LA N __6-,«_7._ ol
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27 i 1147 e et

¢ . ' ,é:,é ' &P - o)
2 .y //,
[CurkF FERSONNEL Df(‘ mm/u‘

[ ror misraxatiess FRoM nnxml. “BERVICK ; ONLY
SIGNATURE OF EMPLOYEE:

TITLE : - ] L ﬁ.;;%ig‘;%ioqal lwmaor 4
GRADE axo SALARY ’ o ' (p-'z 2 8179%0 ™ &/ j
OFFICR “‘:N;‘-T; Y : : | Qverations .|
nn.\;.'(‘? -.‘\ ' o ‘,w Contact
DIVISION - B O L .| control :
~s.xazc'ru:us' P " v _ _ mf)" %a AO.
OFFICIAL STATION< /4 | R
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DEPT. .08 FIELD s XL ) i Field

REMARKS : 3% QLccondlen g X0 w NMQ:-«M ,,[(/\'/M 7/3_
For-.ns 38=1, 57, copy of Priority Request letters attached. i/

: C, Approved for appointment in grade P=7 at ertrance salary
Cc’?lav? of $8179.50 subject to cecurity clearance. L

- . FOR THI DCIs — \ . ‘ i
Qe (’ i_?a‘?? R? ' B vyt E S 2o, ; :f/j’ﬂd
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/‘9"""“}4 a. g- - Captein, USY
Executive I)irectorw

Wy

adiN
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RECOMM!:.\'DED OFFICE CHIEF. BRANCH CHIEP, OR ADMINISTRATIVE OFFICER | DATE ;
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¥en H—»- N 5
/1 wa*?' P =-¥ A | ey
0o 1%637-3 _ : _ _& R (1914)
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RN BILIIAY P, B '
\\1 u} P wmg —— | ‘
.~ 6300 St. Olirles Lvemue, Fexv Oplnans 15, La.
§ Jaly 47 nday . a7
e T E - . . '

CONPACT: Iavited to Vashington for iaterviev & introductory cotree

8 1/4 daye T 88,90 " 31.80
V Prilow Orloens,la. to 0.0, & retum 92.28
Taxi frem siatlion to lotel & yetam - .40
] ma"'m
T 1r z~?f°:-‘]' P+ 19?3'. gRiewwed o¢ TR e U0
w0 TH gErTurl . g ¢o
P I NIES BTN TS SR I A N R )] )
3. ' Janes B, DN, oaret TS DOVALD V. MULOARY, CHIR?
‘(‘A) ADHIRISTRATION, )’ SHIVICES : PERSONAD., PHOCURB4EYY X.TI0N
8 YIL1a0g  pRRLTULER' R 4 ) ;o
@ 4RT2 . GENTLERUP #O% cR[GWVEIwe UGS &0
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9 July €7 o :

RO BANDINS - hacunvo for Inapoottone an1 %wlty

- §BIWTL Hllhn Pacrzok lm-ke. Ir,

Xn oosplianco vn.h C10 Direotive 15 and vuh aulhoruy from
the ProJocts Reviiw Cuamittes, this branch will open :n Inter Agemar
Offtee in Xew Orlanns, Louieiz\m ns soon aa the negesanry perecanal
®ay b9 prqcosae& for ermlioymont. TPhis Southenttern aron of the
Unitel Stntes reoresents a fertile field for the onerntionn of ths

Contact Brench and ¥ 1a deemed adwisadle to opan n Hew Urleans

office nt tlie sariiest puisidle date,

Nr, ¥11 1ao Fatrick Purke, a natlve of Y¥ew Orleans, a sr-doate

of Harvarmi anl Toiane Universtity law Schools and a former Mnjor

in the U, 3, Harine Corrs is under conslderation for ausloyment as e
Aotz Reglonal Hana.gar for this office, In order that his employe
mont may Bs effsciod 1a t12 ahortest pousidle time, 1t is respectfully
re-ussted that a pricrity security investigation be granted on txis
tndividual, I8 is re-liged that the tolnl nuxber of allowable
pricrity lavestig-tisns 1s very linitsd, dubt in tha 1ngtant cnse,
the circu~stanccs are suoh that the cormmlience with this request will
measurably atd iu t2e sacomnlishment of ¢the miseton of this dranch,

Jorn F, Fluke
Assistant Fxecutive Officar
Contact French
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, SECHET
ACSTGNMENT DESCRIFTION FrRY

4
{"Mis form 3717 cor. leted {8ce nole % at bottom of zheet) in durlleate must

agecomuany roguest Tor admlanlon:cl candidate to Aszesament or Traln ing 'lassos)

L ' Roqumt for:
. (n) Asnes: "u,nt___xm____
(b) Training

Candtdate's raze th fulls_ WILLIAM PATRICK BUKKE, Ir,
sesessar - i \Dm. July 7 1947

Cover name if fwcessarys
Abe__ﬁﬁ______.,nx.___n____.d.n'ltal ut'xt.us.}-_ﬂl’ ﬁrunch Contact. Dcz:k. vFiom :
Speciflc staticn to which candidate 1a p,oing.__ rlnana,_la
‘For consultation calls . e - v i -
Jeorze 2, McManus g * ?511 - 2210 B, St. . 103 -~
Ex‘anch Cfficer Sponaoring Candidat.o “Phione hxtenslon ; Bldg - . \Room No:

Has Sccurlty Chﬁcs been complotod?

Type of Cover: . _ .
(Military; Govt. Offlcial; Prorosnlonal' Businesc ; etc,)

Title of projected assignment‘ (a)ﬂonhuupmum (b)mb_ﬁe.imnumnaer

Civil Sorvie# clazsificatlon and nalary levol of projcct.od poaltion: P=7 @ B8179,50

What will be the zpacific dutles of the candldate? (A detalled and concrote
description fz esaentlal; a goneral Job title 1s not satisfactory.):i—. . W11l

orzanizs and run the New Orleans Inter-arency office In the initial stazas

Has to establish and maintaln contact with th Ith executlvas of American
lnullnasa,_JJxL;anLinJ_JuLLJLlucnhinnal_inahituhi“naw_.uuanu“s.aiiha_ho_aal1
ﬂmm@m_hhniLconAdemeutammmu_mmLMug
suziciLJLII_Jna“aigpz_ixuuxll~gnmu:a_Jnumllalih&_to_xp41aa~1naganizsd;iona~xuumnclcu

to his office.
What are the pro=ctlonal opportunities in tie projected posibion?___good_________

What will be the administrative or supervisory rcspofmibilitles of the candidate?

(If none, write "none".) May sventually have_to_direct the activitiss of one
P=6 and ona Ci7=7.

2ith others.

Will the candl:ate work alone or with other people?

If the latter, Low many and what wi{ll be the candidate's actual working rolationship -
to them, e.g., closely ¢’ neratlve or relatively indepesnd ? _Tha_two mentioned

Aatove, . Close cooperatlion,

Will the candidate be working directly under a superviaing officer? _NO

If not, how will nis work be directed and reviewed? By iiagshington

What will be the living and working condltions under which the candidate {s expected

to operate?

foen
K3 L

# For reasons of security, detalls such as student's true une or speclific misslon
nay be omitted &n the cr of undercover personnel, 1f’'so 2sired by the Desk,

FORM N0, . . (Edition of . .y 1945 SECRET -
0“‘1’ 1946 =aj be used) (over) :
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"i=forzat lon and worthless. '

SESHET .

E A apecial qlmlifl\'\t!ons do-you wi:ff the enndtidute: u*‘itm' ror? . uonse-of—eeeupny
as ho must 1ive a normal life in his own home town while conlucting a

dlssreot-opera! tion——abild ty-to-disceniminate—betweon-va luabl%in&el%—igonce
nbiht, to arrnn*e rac.ts cogently on paper.

Taob-and- diee%v {eny
Iiuncd nuchnnrv for’ tho cnndldnto bgion

.!‘a. ‘period nnd tv*o of trulninb is ¢c

lscexent ln the 'eld" —&bout—thm&-um&—in—ﬂoad—or-uce—am ~&hon—1nter-&«mcy ‘

s .

st s*ccial sk’lle or knowlcdgo relat ﬁd go tlc Job doés the candidate possesat.

L-:yohﬂnivarsity,.xew Orleana, ns, 1919,,Hnrvand_hn.sghool._a.m._122§..

Inileate knowlcdﬁe or rorelgn 1anguaces. i ’
{"S1ight®, "Falr®, uood) . )

: S Road "+ Speak = ' ¥rite
l.
S!
3. =

:duled for

c;lcwing irrv. atlion 13 reguired ¥ in the case cf candl ldates sel

Twa &

T -

tralning:

Previcus background In intelligence wcrk}

2dacatlon

)

creign rosidencoe and forelg

Dseupstlonal history: {Job descriptions snd datea only)

-

Erw Nasavnw~a Q@ Watto. ...

ZBranch Criflcer Sponsoring Candliaze

Signed:

[ Y2} R . - s,
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e CONFIDENT 5L

I YO . .
_ 16 June 1947

JORAIDUIS TO: Deputy.Director, CIG . R S S
. THROUGH: cmer' Personnel Division ' ‘
- Bubjects Assessment of ¥1lliam Patrick Burkr—.rr L SRS

.Refetencei. Procedures GoverninL Payment of Per Diem -
- and Travel, Approved Under Project 00-5.

In accordance with .the above referenced procedures, it
is hereby requested that approval be granted for payment of
per dlem and travel for the purpose of bringing kr, Burke

o ) to Wac hington for assessment.

Mr. Burke was recently interviewed in New Orleans by
Chief, Control Division, and Chief, Fleld Divislon,-of -the
Contact Branch of this- 6frice and Is recommended as-being
well qualified for the Regional Lanagership of the New -
Orleans Interagency Office It 1s considered that, in view
of the importance of the pronoeed position to the accompllsh-
ment of the Contact Branch riission, no final decision as to
his employment should be made vwilthout the benefit of assess-

ment.

This offlce 1s anxlous to activate the New Orleans
Interagency Office as soon as possible and requests your
approval in order that an sarly date for Lr. Burke's visit

to Viashington may be made.
VA e
L LK

E. Lo uIBFRT
Brigadier General, U. &. A,
.Assistant Director for Operations

-
: /p@’*‘; o gp——"‘h
A=7° e’

CONFIDENTIAL






