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Dear Mr. Moore:

As you bring to a close your active 
career of service to your country, I want 
to join your friends end co-workers in 
wishing you well and hoping that you find 
your retirement filled with enjoyment and 
satisfaction.

It takes the conscientious efforts of 
many people to do the important work of 
this Agency. You leave with the knowledge 
that you have personally contributed to our 
success in carrying out our mission. Your 
faithful and loyal support has measured up 
to the high ideals and traditions of the 
Federal service.

May I express to you my appreciation and 
extend my best wishes for the years ahead.

Yours sincerely,

STANSFIELD TURNER

Mr. James W. Moore 
S14S Rexton Lane 
Dallas, Texas 75214

Distribution: 
0 - Addressee
1 - OPF

Originator: _______
Acting Director'of’T’e’rsbnhel

OP/RAD/ROB/JLBaker:ck (5 December 1977)
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MEMORANDUM FOR: Chief, Domestic Collection Division

VIA : Deputy Director for Operations

FROM : William 0. Brunkhorst
Recorder, Honor and Merit Awards Board

SUBJECT : Career Intelligence Medal
Mr. James Walton Moore

The Honor and Merit Awards Board is pleased to notify 
you that the Career Intelligence Medal has been approved 
for Mr. James W. Moore in recognition of his career 
contributions to this Agency. You are requested to inform 
him of the award and of the security provisions governing 
it as set forth in the attached memorandum from the Office 
of Security. Arrangements for presentation may be made with 
the Executive Secretary, Honor and Merit Awards Board, 
extension 4473, room 1 D 70, Headquarters.

.■ . ’ I .vj fj. brunki‘0r3t 

r a a * i

William 0. Brunkhorst

Att

Distribution:
0+1 - Addressee
Z- OPE w/Forms 382 6 600
1 - ExecSec/HMAB
1 - Recorder/HMAB
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ADMINISTRATIVE - INTERNAL USE ONLY

2 January 1974 .

MEMORANDUM FOR: Walton Moore •

THROUGH : Head of Career Service

SUBJECT : Retirement Planning

1. In order to assist employees in planning for their even­
tual retirement, it is the practice of the Agency to notify each 
employee well in advance of the date he is scheduled for retire­
ment. I am, therefore, taking this opportunity to ad vise you..  
that you are scheduled to retire on .____ q Ortnhpr ____  1979.

2. The prospect of retirement from the Agency deserves 
serious thought and careful planning so that you may make the 
transition to the next phase of life with purpose and confidence. 
To assist you in this regard, the Agency offers various resources 
which are attuned to the needs of prospective retirees. You 
will, in the near future, be invited by the Retirement Counselor 
for your Directorate to an individual pre-retirement counseling 
session, or more than one if you wish. This phase of retirement 
planning will be tailored solely to your, own particular situation 
and circumstances and will be within the context of the retirement 
system under which you’will retire. The individual counseling 
sessions are intended to give you a wide range of information on 
such matters as estimates of your annuity, survivor benefits, 
life and health insurance. Social Security, taxes, relocation 
and movement of household effects and assistance in obtaining 
other employment. In addition, you will be invited to attend a 
Retirement Information Seminar that will be offered in the 
autumn of 1974.

3. Some persons who wish to retire voluntarily prior to the 
scheduled date and who wish to commence their planning as early 
as possible, prefer to work with their Retirement Counselor well 
before the time he would normally contact them. If you believe 
you would benefit from such an earlier start on your personal 
planning, you are entitled to contact the Retirement Counselor 
responsible for your Directorate at the Retirement Affairs Division, 
212 Magazine Building, on telephone extension 3328.

ADMINISTRATIVE - INTERNAL USE ONLY



ADMINISTRATIVE - INTERNAL USE ONLY

SUBJECT: Retirement Planning

4. Experience has amply demonstrated that careful planning 
facilitates the transition to retirement. I recommend, strongly, 
that you avail yourself of the services the Agency offers you in 
planning your own retirement.

5. It is requested that you indicate receipt of this memo­
randum by signing below. The original of this memorandum should 
be returned to Retirement Affairs Division, Retirement Operations 
Branch,’ Room 20S, Magazine Building, as soon as possible.

F. W. M. JanneyJ 
Director of Personnel

Memorandum Received:

Signature
5 A* 77

Date

^IINISTRATIVE - INTERNAL US^NLY
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16 DMoabsr 1965

MENOKANiW FCS: . XT. J. l&ltoa Moore - ' ■

THROUGH : Head er jy Career Service ’ '

SUBJECT ; : Notification of Non-eligibility fur'Designation no a . ,
, Participant in the CIA Retirement una Disability Cyctut

1. As you cay know, we. are in the process cf reviewing the employment 
history and current, career field of all empdeyees in the Agency to identify . 
those who are eligible for designation as a participant in .the new'CIA ■ 
Retirement and Disability System. In t:.‘io process, the initial review of- 
each case is made by the individual's Career Service. If the Head of r.is 
Career Service nominates hlm> lor participative; in the system, this nomina­
tion is reviewed by the CIA Retirement Boars, vden recommends final action 
to me. However, if the Head of the Career Serrlce advises that the employee 
does not meet t:;e basic requirements of HR ri-Sh for participation, I nave 
accepted this finding without further review hr tne CIA Retirement Board. 
This practice has beer, adopted in the Interest cf expediting this screening 
process so that those employees who are eligible to participate in the sys­
tem may be designated participants as. soon as possible. - .

2. In your ease, the Head of your Care-sr Service has advised me that 
you do not meet the requirements of HR 2C-5c for designation as a partici­
pant and I have accordingly made the formal net cminatior; required by the 

■regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Cireer Service was based upon 
the .fact that you have 15 years or more of Agsm-ry service, but have not as 
yet performed co months of qualifying service xs required by regulation. My, 
determination that you are not eligible-at tods time for designation in no 
way affects your current status under the Civil Service Retirement System, 
nor does it preclude reconsideration of your eligibility to participate in 
the CIA System if you should meet the requirements for designation in the 
future.

3- Should you desire further information. ecr.eerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph e of HR 20-50 and paragratc. J of the Employee Bulletin 
dated 30 July' loo5> entitled ''Public Law o-i-.^o. The Central Intelligence 
Agency Retirement Act cf ly64 for Certain Employees''. . ' _

h. It is always possible that the reooris upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history witn the Agency. If, after studying the materials cited 
above, you have questions regarding the detcminaticn that you are not eligi­
ble to participate in the CIA Retirement System. please feel free to contact 
officials cf your Career Service. They are familiar with the details of your 
case and will gladly ciscuss the:-, with you. Co .-.o :i tic:r;-you may wish to dis­
cuss your case with the CIA Retirement Staff 1. m’.;- in room eE-l;l;- Fe.io.- 
quarters (extension evil). If such d is case . toe c. n.-t re-olvv my quest ion. 
you have regarding your eligibility, you may request that your case be fo.maily 
consicened by tne Soard. However, this req^ot must be made witnin 31 c.ays of 
the date of this >veradir:. .

8 EC K S
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APPLICATION FOR MEMBERSHIP 

in the CAREER STAFF of the 

CENTRAL INTELLIGENCE AGENCY

To the Director of Central Intelligence 
Sir:

I submit herewith my application for membership in the Career Staff of the 
Central Intelligence Agency as defined below:

"The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to the needs of the Agency, and who intend to make 
a career with the Agency." ’
In accordance with this definition, I desire to devote myself to the faith­

ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and cond.rieos of that service which are determined to be essen­
tial to the furtherance of it's" missibh? ........ " - ■    — - •- ~.

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli­
gence Agency. I am also aware that as a member of the Career Staff, it will 
be my obligation to $er\e anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. 8y virtue of this applica­
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and. equitable atrent on will be accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com­
pletion of any assignments, I will be offered reassignments which are compati­
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to the benefits now available or to be made available in the future 
to members of the Career Staff of the Central Intelligence Agency.

MEMBERSHIP IN THE CAREER STAFF OF ____
THE CENTRAL INTELLIGENCE AGENCY (l ., A (S.gncture)
APPROVED. TO TAKE EFFECT 1 ~ ~ ~ ~ R 0

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE;
(Date} 

EXECUTIVE DIRECTOR ■
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Deputy Assistant Director, CO 31 Bay 1955 .
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• - ■ ■ / ' - -

L Wit Qf SUM .

5 Oct 1919

jlMagUTML -------- -tow ornoom

5 May 195k

I MTtrtr.OF ACT IC ■ ■CQVUK0: . ■
A, PLASCMLL (Z&scifj wh^th^f tppffltttmMt, pfomittivn, ttparatio*, •#«.)

Reassignment. -

1 CHtcnvt oui& norouo;
23 April 1951*

1, C s OR OTHER IJGAL AUTHOR­- ITY -

& PCW10B {Sp^itr whtlhtr tfabUth, cht/'I* iudt (a fifls, •<«.)
S APPROVES:
St HAY

f“““ Intelttgenc«nOfrfcer- K20U t POlfTiON TITLE ANO 
M0M9U Intelligence Officer K20b

L Stmt, OU0E AMD 
MUST GS-132-13 356O.OO per annum

Gwitaet -Division- 
HoustonOfflc>

- Houston-, Taxao- It HUOQ0AKTE&S

DD/l OO
Contact Division
Houaton Office

OSMI7MINTM tt nao op oepuTiiCMTu

Dallas', Texas 
n iiuo r

IL 2EKMM win U MC«Mr/)

0. U^CHED n OVam« «ncJ
U444^

C. fOl MOniOBM INfOMfUlCN cut (ffsmsstultilspbon* ••tendon)

Firmin
13. VETtKANPHU LHL.VSE

z 2271

NONE la point

C45AB yTHIA

15 W I 17 APPPOPR1 AT ION

FROM:

TO. ’
4-U239-4O 
Same

| 21. STAND AHO FORid 50 REMARKS

Signatutot

a requut vraoveo n

Titis* Deputy Afisistant Director for Operations
14. POSITION CIAS-'.lFlCAnCN ACTION
new

CD -OO

13. SUBFCF TO C. 5 
REThrtVEsr ACT 

trtS-N3)

H DATE OF APPOINT- 
MINT AFFIDAVITS 
0CC15UO5 ONLY;

t 20 LEGAL RESIDENCE J 
| □ CLAIMED QPROVED j 
| STATE: I

RE MARKS:

t»-4TX29-4

F. APPROVED BY

22 CLEAPA/4CES . INITIAL OR SIGNATURE DATE

A. ‘

B. CEIL. OP POS CONTROL
C. CLASSffJCATION (1
O. PLACEMENT OR EMPU
C.
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Jhaas V. Docre

TRAVEL ORDER

Aaatnlateailge Offiear Boufftoa, Items
Yon are hereby.authorized to travel'and incur-necessary expenses In accordance with 
Agency Regulations, f , ' - .' .

Souatca, Trass to Vashingtca, OX. awi return.

purpom

To attend CIA Tndcc'ferltuiS'liXi Cosrea.
SPECIAL PROVISIONS (INCLUDE APPROPRIATE JUSTIFICATION!

COORDINATION. AS REQUIRED ITO BE EFFECTED BY ORIGINATING OFFICE) '

1 . ■ ,1 DD/P CZZ3 OTMER OPERATIONAL AMAS ? TNEATCR CLEARANCE (tP OBTA«NARLE>

liaxlEun per dien allowance is authorized in accordance 
_yith Agency Regulations..

ESTIMATEO COST OF TRAVEL.

s ......

TRAVEL TO DCQIN ON OR ABOUT TAHM1NATING AFPROXIMaT£LY ' dntHFICATION <•»

Certified a True Copy. Signed
» K e  ̂r WaP?** dr »*

—

Pi&ru&ry X953 copy on file in Central Process­
ing Branch. Reviewed. Ko change

ALLOWANCE FOR FR.VATCLV OWNED AUTOMOBILE AS FOLLOWS IF APPLICABLE * ’

t—J (Al SEVEN CENTS FER MILE. NOT TO EXCEED COST BY COMMON CARRIER.

| SEVEN CENTS FER MILE. AS BEING MORE AOVAXTAGEOLS TO

necessary. Arcanded as indicated,

,^2______' BIOFNATURE

i , i"« change of o«nci*i mr<«N ind.catco is cmcrtc in -he ••rrr»rsT or tn« government ano not for your fcwora; co»«imu>»ci
I------- 1 IN COMHCCHCN WITH CHAHO: of STATION. YOU *■< AyttK’SirtO TO TRANSPORT YOUR IMMEDIATE FAMILY, YOUR HOUSEHOLD awt*. PER.
I - SONAL EFFECTS. SUBJECT TO WEIGHT LIMITS, RESTRICTIONS AMO PROVISIONS A* SET FORTH in AGENCY REGULATIONS.

J. LAROC-J-’IZ, JR.
Oepity Aeflistnru Pireetor, OC

AMD 37-SQ WMCS MAT MOV M MMO.
WVERNNANT M1R1IM4 O/ • KL »*»-- •/»>«•
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PERSONNEL ACTION REQUEST

REQUESTED EFFECTIVE DATE

MATURE or ACTION

• _2ronotlon
S?CW7Yi

AKIN LEAVING (VQuCHDlED/

LAST WORKING MVi

Tins

GOADS AND SALARY

offkx

OtYtSION

BIMABK&

KGSTER KQi

EMPLOYE! S SIGNATORf:

IO

r.e?

BRANCH AND SECTION

OmClAL STATION

^5122,

DEPARTMENTAL QDEPARTMENTAL □

UCCMMENDED;

FIELD Q‘

“.Ct J c

ct Jivxaicn

»$Kxanw-oA'otks O'l^. etrou* otta at aon. err<MTQ

FOB OSE OF PEBSCNNEL ONLY

15301^ •
icvinWon la attached

Job audit of Slot Ho. l>301 h 
on GJ-12 to GJ-lj

oecn

PLACEMENT
DATE QyMJHCAtlONS APPROVUU

• CLEARANCE REQUESTED
/'^EARANCE APPROVED •

DATE TYPE DATE TYPE

DATE 1 SIGNATURE

ELASSFICATiON

DuREAU MX G S. G MX DATE APPROVED

ten 1 MCE
1 
I

L A REAL '

iJELCnvt DAIE

TBLMSACTtONS INO BCCOBOt__________________________________________________________ 

$

ALLOTMENT: j
C S. C AirrwORTTY: ^-^3^

_____________________ ______________________________________________________________
DATE SIGNATURE | SIGNATURE

PERSOHNEl BUATIOMS

DATE SIGNATURE

APHICVAiS_____________  

DATE

1 Starter TO SECURITY CLEARANCE___________________________  

SIGNATURE OF EXrCXl^E

DATt ■■ SIGNATURE OF UUTSIQR CHIEF .

KBM BQ 07.0
JUL 1^0 V

10 OW |

SECRET



!:W-.u.l,
OFFICE FHOM , -, GRADS AND DALART

At. S3 • Lr* - . ’ .

Tins * - • OFV1CIAL STATION ' - '

ft*Jet' idutr Uzi- ufilrir . ... «» 1 .-J
You are hereby, authorized'to travel and incur necessary expenses in accordance with 
Agency Regulations. ' ' , ' '

ITTNcaART- - t’

" ions, to C, C., nrx re'-iTu

a,^ , B Course IsAn.--or., 0, C# ;or

f x y If.-z tj 1 l

•*■«»*», F- ' • ■ NSl'NCUUOE^k^RQFRIATSJuiJlliMCAtlONI- - . .

COORDINATION. AS REQUIRED l TO SE-CFFSCTSO SV ORIGINATING OFFICE!,

L—) THCATCR CLSARANCS (IF ODTAINADLO*—^3 od/r CZZ7! othu OFCPATIONAL ARFAS

Maxiaue: per diem allowance Is author!red in accordance i “■ •MATED COST OF TAAVLL

with Agency Regulations. Ajivepco. of funds a s authorised. 1 8 ' 7> >■'

WAFCL TO DQCIN ON OR thOUt AFPIIO 11 MATLE T I CEfltlFlCATION tar pvocieaiMG •*»««' '

-- — y> ? . ‘ »*-,*•-• ■ .— I -2 Certified a True Copy. Signed
MOOS OF TNA vllTsPCCiFX , z copy cn file In Central Process-

-------1 • ..u.: - o.* • ' r . ing Branch. Reviewed. Ko change
At1 3 * Ah'. F ■« » r Pl v • v •« » .'*•»«»□ Miroucj >tt 11 I'JllUAl tr' APFuICkAvS necessary. Amended ae indicated.

.J IA> a. . t CENTS r.; mu f.ct :u
:.'j C-i. ■ e-c im jn cts. 1-.

] <W> 4.S..N CENTS Fl.., s..fci. CC.SG >• C . AC . ..S' K .. .11* TO nz
____ J T'C Ch*N« OF O7HCUI STATION lAplCA’LO H UflCft 3 ! N THE OF THs CO»t***t’<T ANO MOT FOR TOUR PERSONAL CONVINtENCt
------ 1 1% co Hst.'TioM w ••►. chance <*• «rcos »pu • s«'rHrv»iitc.;-3 uut iwuihatc famuv. tour nouslholo Oooo«. Par* 

---------- 1 S 3 NAU £IF£C»1. 9V9JKT TO ftEiGMT L'S-1’9. «U 9»PI<C ’ ’ •> A • ANO F*C • 'T'ONT >9 SC r F 3 At H 11 AU INCT REGULATIONS.
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Office Memorandum • united states government

TO « Acting Chief, Personnel Division, DATB> 8 September l.SO
Administrative Staff

FROM I Chief, Personnel Security Branch ,

SUBJECT* MOORS, James Walton 23024 -

Subject's case is currently under consideration for routine 
re-investigation. Examination of the Personal History Statements 
that ho recently submitted reveal that subject failed to complete 
all of the sections.

It Is requested that the subject complete sections 16, 17, and 
18 of tho Personal History Statement so that pending security action 
may be concluded.



TO: Medical Division

JRCM: Transactions & Secords

SUBJECT: James a. Moore

Request that above named subject be given a physical 
examination.

POSITION: Intelligence Officer

GRADE: US-12

BRAilCH: UO, Contact

SERVICE: Field

.P 1IATURE OE APP0I1ITMEIJT: Exc« Appt. (Transfer of Funds)
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RESTRICTED
Office M-CnWTMdum • united states government

TO t Personnel Branch DATBr.5 January 1950

FROM 1 Chief, Contact Division

subject: J. Walton Moore ■ ■

This is to advise that J. Walton Moore entered on duty in the 
Houston office. Contact Division, 00, at S:30 A. ?!,, 5 January 1950,

BESTRICtED



PERSONNEL ACTION REQUEST >
NAME .

. J • »T^ltan "core • .
REQUEiTEG PTU Tl.E DATE _

I -
NATURE OF ACTION . '

Transfer 1 • , .

NHfN LEAVING '.VOUCHED} . - ’

LAST WCPCING LAY;
‘ . siGNATt/pf : ,

” . . nw*. . TO
TITLE . .

intelligence Officer’ : • Intellironcu Officer ’
GRADE ASO SAUR> '

- GS-12, (r.^. . GS-lf,
OFFICE .

Operations’ -

■ - • : (J • -

Operations
BRANCH ,

Contact ■ - - Contact-. __________
DIVISION AND SECTION ' .

Administrative StivC________ * . _ _ ileus ton.-Office________________
OFFICIAL STATION

Yfashiivton.. IK C. _ . Houston, Tnrna
. DEPARTMENTAL 1 1 FIELD 1 1 5£ HUL QZJ rIELO Fee.J

REMUKS;

1. Subject reported for duty in the Houston office S January 1950. ’

, 1 - hl ?-$"£>

7 , \ _ ,. ’ ■■' 7 ■

RECOWCIDEO: PEINE K> pisl;ItI .

9 January 1950____________ . . . Acting "ynnutiva nr c? rar r/\h
DATE SIGNATURE cr ’ kT C * i U BRANCH Chief OR At*. OFFICER

FOR PERSORHEL OFFICE USE ORLY

PLACEMENT TRANSACTION) ANO RfCCwpS ■

oate qualifications approves

DATE

lEARANCE REQUESTED

TYPE DATE

DATE SIGNATURE

/fl l'U->
clearance approved

TYPE

CLASSIFICATION

BUREAU NO.

X-a. jf*
C.S.C. NO. CATE APPROVED

J. ><4'^^
NEW ICE I.A. REAL .

DATE 
p 13.^0 (.via «■'

APPROVALS

DATE
EFFECTIVE DATE

FOAM NO.
JUL IHI

APPROPRIATION;

AuLOTvENT;

CATE SlOAT S IGNAtbRE

PERSONS.
signature

2 1 SUBJECT to SECURITY CLEARANCE

SIGNATURE OF PERSONNEL OFFICER

Cl



Fiscal Division 
Attention! Kias Kwedar

Employees Division
Janos Walton Moore

Per your request thio is to advise that subject 
served el th Central Intelligence Agenoy and predecessor 
agencies fron 89 August 1948 until his transfer to Contact 
Office cob 5 December 1949*

All of this service since 20 October 1948 was on 
Unvouchered Funds.
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(ONnDENtlAL

8 December 1949

TO : Chief, Personnel Division, North building

FROM : Deputy Chief; Employees Division

SUBJECT: Employment Record of Janes 'alton Moore, Jr.

This is to certify that the above-named Individual began 
his employment with this organization on 29 August 1946 as a 
CAF-12, Intelligence Officer. On 8 .’’arch 1948, he received a 
periodic pay increase to £6144.60. On 18 September 1949, he 
received a periodic pay increase to $6714.00. Ho was converted 
to GS-12, *6800.00 on 30 October 1949. He resigned cob 5 December 
1949 to accept a position on departmental rolls.

ROBERT 3. WATTLES 
.Employees Division

CONFIDENTIAL
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. SEC3H - . sr^
Office Mtwiotandtim • united states government

TO : SID DATE: 8 December 199?

FROM : Chief, H)Z

SUBJECT: Evaluation of James V. MOOEB

1. Nr. Janes tf. Moore entered on duty with SSU in December 1995 in a 
military capacity, and entered on civilian employment on 29 August 1996. 
During this period he served as commanding officer in Tsing-tao and waa 

later assigned as Vice Consul to Dairen. Nr. Noore was never able to reach 
Dairen and so was attached for teaporary duty to Tsing-tao and Shanghai 
until April 1993, when he assumed the cuties of Chief of Station, Calcutta, 
India, On or about' 7 December Mr. Moore was transferred from OSO to Contact's 
Division, 00. '

2. Nr. Moore's performance an Chief of Station, Calcutta, has been 
excellent. Be has been given an "Excellent’ efficiency rating by the Consul 
General and also receivedva special coaxendation for some of his biographic 
reporting. Mr. Moore was well liked by Consulate personnel, the British, 
and the natives with whom he came in contact. He is a man of good Judgment and 
commpnsense and has carried on OSO operations in a secure and efficient Banner.
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70 '_____ Bffla GoBtawA , _________

FP.OUs Personnel Officer

Processing for entrance on duty of Asaa g. ^qra_____________  
? (nnsie of applicant)

. Xnttdli^tmco G&4^ _ S6M»»CO per anaas______
---------- (title, grade, and entrance silary)

has been completed and the applicant meets all standards for full 
employment with CIA. Signed clearance fur entrance on duty has . 
boon received from Inspection and Security and made a part of the 
personnel filo cf this individual. Effective this date hc/she is 
assigned to duty with your.office. z

Signed 2.



PERSONNEL ACTION REQUEST

Jwaias

Tssaafer f.^iuairnright

DIVISION M3 SKTiOv 

______Oirisioa

---------------A V »3 ;V -Mp-O^k^L
X- - . »MJV •' ■■

. .
p < __ . r*_____ i______ _

TIRE

In't^LlioKice Officer (ODeratick’is) Intelli'-enca Cfficerr(Opr-m* 'win). CrS-Zi-
GRADE AW? .

3S-12. SS4C0.00 p.a.
d> g (^r>5

(«-l<-4MPC..Oa-n.e-
OFFICE

Social 0t«rations Office of One rations
SRAMCN \

& ............

J£aahinrtSh»_3.

D£FV

.tact_Diviai

*(?»■»?"£* '*L

tHomq t onr Teatafc-;-

letter ox availability cn file with SO personnel

KECewOKB:
FERNS F. ra’-HH

Acting Sxecutivo Officer, 00/C
• MT: x 1 jN A T d Qt 0 f OfFiCi CHIEF. 3R*^C" CHIEF OR ADM. OFFICER

EFFECTIVE DATE FM PmMMEl eFFICE USE «MLY

place—>’ B •ECB’DS

jet

-L
«*•••’*I ATltn 

xiiC’-isT:
f; -

-^CTO

■fOf 
- <r _______________

Cl£a***C£ «i?; :$*-e CLEARAN ■ ’ & ■ ’ J ? * ■ ? CSC * c t * o r i t *
C.TE p»5 r*rt »*£

CATi SlG^ATuai

| St **T«a£
1 P£»$Oh\FL RtLATivAS

Classi f *c*n c* i SIGNATURE

3uS£*U »3. ic.s.c. no. <*T; i-'s?.cZ .^2______________________

•f* UU^f~ i io |________ | SUBJECT ?0 SECURITY ClURAMCE

1
/...

1

$ 1 jh<TU«£-OF EUCUTlWf

G /
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SOUGCC

REPORT OF INTERVIEW
CMTROL

FICLO I I 

CASUAL f ' |

OtT(

AtCOmXNOtO POR ORANCH OtSA ncrisAto tv -

NAME (L«ST| !•»••») («t98L«)^ MAM - 0<PT., MF ICC 00 OOANCM -

SERIAL number 4r^/TaTIQN~ . OATS OF OlATN .

AODRCSS 94 ■ I'.tracv) ■ : TCLCPMOMC '.

AOOKC1I l«m> » W Z-f «_ j YCLCPH^K^

CtYUCNSWIA <«•• iCOuiHl) * ' XT _ _ __

MAUK (NUIMM O» Hill OATt or OIRTH >

PLACC or OIRTH " CirtllMHir (••• ACIviao)

IDUCATIOM (»c«oot». •(««<<•. htii. aAjoat. •«a9t», «N9<iYa« evaatewLaa acriviTifa)

LANGUAGES lo

MOV I 040



14-00000
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- , , ; ___—.222
■ ■ . ' Nu-ntrr Amand. ?1 to ■

T R A V E I O R 0 £ R llW-r2i2=42_------ -------------- -
. I

' ______ . J15 November 1749 _____
hUr^se ’ _ Title Grade ' Salary . • ‘ .

JAHob u. tgJG.iK ________ ClilZi-' Gf SVATIu; Gb-L2 , $6&X>.UO______________
Office o* Branch , ’ . Official Station' • ' ' '* •

Fa*_______________________ ______ :_____ :_____ ______________ GALCUrTAj 1&jIA ._______ ._______ . ,
Youare hereby authorized to travel and incur necessary expenses in accordance with

Agency Travel Regulations—- --• -...................... ' ■ ■• ~ -• - ■ ------------- -— -

- — — , <.^1^ to the following limitations:

[_' | Maximum Living and Quarters-Allowance authorized in accordance with S G.C. A. R. - ,

Punu»e: Criminal Oruor auerxiod to authorize travel by privately-owned auto&obllo a 71 
per rile not to exceed cuut of coataon carrier X.r subject alone and ae being adr® ad- . 
Yj.p^-^.in V? V'” H* unital by aa emsmta an ahowi Lelow.____________________ _

itinerary andbpccial Provisions: ‘

All other terms of the original oruer to ruBain in effect.

Date efhxtive;

Mode of Travel:

Terminating Approximately:

Government Transportation
□ Airplane

□ Vessel

F“ 1 .Motor Vehicle

’A!l*wance ter private!/ owned automobile as follows: -

»X. J ‘— cents per mJc, not to exceed cost by common carrier. ££ subj^ Ct ft

; cents per mtle. as being more advantageous to the Government, j f .nn; oy

t__ 3 change cf official station Indicated is effected in the interest cf the Government and not for ycur personal convenience.

[__ 3 ,n connection with change of station, you are authorized to transport your Immediate family, your household goods, personal 

<f»ccti and automobile, subject to *volght limits, restrictions arxj provisions as set forth In GAI No #H.

‘ 1 T ■»>«! to *1'5? post of du*v abroad, including expenses of transportation of Immediate family, household goods, personal ef«
Ivers and putomebUe, is authorised.

F“ *" 1 :_ j Depc^Wntijo travel with empkneo.

; Onpe/xUnts la travel wurun cnc year of employee.

3—Cp»*o1—3- ?-<>—1 -GF&—1-Fi*»—l ........................... ....... ................. . --------------------
A1 ab*ht« Date. ., .  ------- - , „  ----------- ----------------------------------- ., gnature

AjvOrx:* Ct fw*xis: S------------------------------ ------------------ Tjik- r £ j FldtalrflffV tflVaJXluO ~ -

j

i

o omatattfft rsswrttre omcb tw . umt



. SECRET

point

FOREIGN TRAVEL REQUEST

Amenthaent ^1 to 1
_OT-287-4tf—-----------------------1

V November 191x9
1 'NAME' ■ ,
| J&aa V« Moore
I Oinci o® 3#awc»
| roz

_ । Chief Of Station 

cm i ci Ai junot 
Calcutta* India

«V

GNACl ANO SALAMI 5 ' - I
_ 0&-12, 1

AHABUiM CA’t lOutjoInfl PoMOnnttll

ITINERARY >SP»

JUSTIFICATION FOR TRIP HMictf*

DesigBoe. AssaulBent to UV-287-419 to authorise travel by privately craned autcabbila 
0 .0? per wile not to exceed cost of cotaon carrier for subject alana and as 
more advantageous to the Governaaatp if acccopanied by dependents. All other 
provisions of the original order reaain in effect. ■ :

DATE OF TRAVEL FROM TO

MODE OF TRAVEL COMMERCIAL TPASbRCKUT I ON

HUPORARV DUTT ( 1 HOME LfAVf

go vTrnme n f ~r m <po rTa iTc n

SCA

PRIVATELY OWNED AuTOObILF 0 _ ♦01— CEBITS PE* MILE.

SPECIAL PROVISIONS 1
cubjeqtalona

Or f • n

WORE ADVANTAGEOUS TO GOvE®NMfNT

--------- |JUS”f,> if aoccaipanied ty 
tlont, o«co»i b*<j^a;e, tu**' mi'K tn, 

dapettdonta^

DEPENDENTS TRAVELING WITH EMPLOYEE OR TO TRAVEL WITHIN ONE YEAR
I NAMt W( I »’ ICNSN I P DATE OF Bl NTH |

PE» OILH gECtWOlOED:__________________________________ ______________________________ _________________________________________
SHIPMEL’ OF ^ETSOHL 4.5 hOUSF.hCIO f f FECTS AHO PEWiAlAY 0W4£ 0 41'10*031 IE (rETURAEES 4.0 FIELD TRANSFERS OIL*)

| SRIPME.T Of PERSONAL nO MOUSEfOlO IF^CTS ShJFNLNT OF PERSONALLY OWNED CAR ’ , 1

|_______________ MCw

1

’C ‘ TO 1

we are uruhle to designate ne»t pos? of duty; therefore personal and household effects are to Ce 

^lipment and placed m storaoe as employee will be transferred to new post.

we are unable to Jete'mine *#!•»<•' cr not employee will be returned to presen’ pest of duty upon 

of leave and/or tempo-ary duty, therefore pe'sonal and household effects are to be loose-packed

packed for

compl et ion 

and placed

pense pro»i,*in^ qt .es up ms qu.i^ters Jurinq absence from post.

no:

IhomE leave Cait 1. Employee (»s. is not) tu report to Washington fo» consul tat i on prior to home leave. 1

2. consultation net to e»;eed____________ days. I
3. En-ployee 'will, will net) be reassigned to hi s p»eser«t po‘-t of duty. 1

I TYRE OF FUNDS: Unvmmbftrwd ' | ALLO THEA I ACCOUAT SYMBOL: ]

/c

fQWM *0 
'<• l»4» SECRET



SECRET . October 24, 1949

TO : R - Mr. Fisher Howe
FROM : PERsFP - Louis E. Mundy|*^' . . .

Reference is made to the memorandum from Mr. Robert A.

Schow dated October 13, 1949.

007 2^949

ENDORSEMENT

TO : CIA

ATTRITION: Hr. Robert M.

FROM : R - Fisher Howe

Forwarded for information

Gaynor^

Fisher Howe

SECRET
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SECBET

kImranduu rca
ATTCiTXOHi er. Fisher Hose

Subject t

for Mr. .J-uses ». Moore
Calcutta

1. Thia la to advlee you that hr. Janes U,, aocrej 
at Calcutta/

R.UBEK? A. SCKJ3 
Assistant director

fcalosurcj Special tassperts Iio. 110? and 1201

SECRET



14-00000

‘ CASUAL LEAVE REQUEST -

Date U Potato*

MEMORANDUM FOR THE CHIEF, niZ » .

Subject> Request for Annual Leave*

1, I herewith request , days of Annual Leave, commencing

and ending -lg 3^.♦ During leave; I may be

rBaChOd at —-------------------(MpHonF Uumbor) ' '

2. I certify that my presence is not required in Washington for training, 

or processing in any manner during this period*

3* If my return to. Washington becomes necessary during this leave period 

due to any official reason, I will return promptly at my own expense upon 

receipt of your instructions,

4, During the present calendar year, I have had nonadays of Annual 

Leave, and have yq days of Annual Leave accumulated as of 

H. QcMsr ____________ • /
(Date) /

■ _

CONCURRENCES*

Chief, Passenger Section, 
• Transportation Division*

Chief, Overseas Division, CPBi-..

APPROVED«
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SECHET
Office Memorandum

TO : CPD

FROM : Chief, IDS

• UNITED STATES GOVERNMENT

date; 6 October 19^0 ~

SUBJECT: Jaacs V. NOORB -

Thefollowing extract froa a dispatch received froa the Acting Chief 
of Station, Calcutta, India,. is. forwarded to you for inclusion in Mr. ' 
Moore's personnel file! - '

This station is in receipt of despatch No. 132 froa the State 
Department in which James V. Moore is contended for his biographic 
report on Surendra Mohan Ghose.

ORIGINATOR A. V, Hennig

DEPUTY CHIEP, EDZ/SEA! Don S. Garden
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SECRET

Id uiff.S b&kvlhF£<G

. I, ______ d-K>rt«-T»A>. hot***__ ____ 110 selc:.:'.ly inKiar (or affirm) net to .
divulge any classified inforication concerning Uw duparUxuit of tho U.S.ijcVr 
eronent to which J an attached as of tills date, inciuciing but not li.aitsd to .

,_______ _ its co muni cations, communication channels ano facilities, cryptographic sjs.-acs,
' personnel, location/ sod methods of oporatien. •

I do further solemnly swear (or affirm) that 1 shall not discuss', divulga, 
' - publish or cause to bo published any information cwiceminj t he cryptographic

' facilities, systems or procedures employed by attar uopartmonts or agencies of 
the U.S* ijovornmant of which 1 am cognisant by virtue of ry cocaunicatiohs' 
duties or otherwise.

I do further swear (or affirm) that I shall not discuss, divulge, publish 
cr cause to be publish’d any classified information of which I am cognitint by 
virtue of my duties with the U.b. Govorrcjeat unless ^pacifically authorised in 

..... writing in each case by the Heaa of tho department to wliich I am attached this 
•.................... date*

I have road the provisions of tho Espionage Act of Juno 15, 1917 hl Stat, 
217, as amended, and it is ny clear unuurstanding that I am subject to the 
penalties of the Act for violation of its provisions* '

I do further scleiuily swear (or affirm) that no classified papers, booklets, 
material, or e^uipi-Hnt remain in my possession, and that all coununlcations 
properties, classified and unclassified, have been returned to the propar authori- 
tie3 of this departmant. .

I taka this obligation freely, without any cental reservations or purposa 
of evasion. ' ■

SECRET
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SECRET

TO: > CALCUTTA ’ ROUTINE

From: SPECIAL OPERATIVES - ~ 26 AUG 49

Confinnation: FEE (1-2) OUT 88139

Information: Adao (3-4), CoW (5), CRD7(6), PERS (7) "'S',/ 

...

’.VASU 9074 ' ' C.,

TO: CALO CITE: WAS!!? ' '

1'3 h: a.d r..\) c;:it.u;s.i! '.tilt. AiiRrv?: catcutta
ABOUT 20 OCTjIUE: i-J.l'LAJWu iV.FORD. ADVISE FA'.DX.’ AID UP?.’.:lie: ’.71UT 
lioisri'l LILL 2E A’/AILaBI-E. CADLE REPLY. IDS;TITI FOIL!V.?.

k. PR! mm L. OrlORGE

R<leasing Officer Orl,;i:iatin/; and Coor’li.satir."
Officer

Au thenij catin 
officer

TOD: 2W.7. 26 AUG 49
SECRET

Con;.’’ ?!a.
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July 18, 1949

so§j
TO . JR- Mr. Fisher Howe

FROM l PER:FP - Louis E. Mundy
O1

Reference is made to the memorandum from Mr. Robert A. 

Schow dated June 8, 1949*

A telegram was sent to Calcutta on July 1J, 1949 

authorizing Mr. James W. Moore to return to Washington 

for reassignment about August 1, 1949, TO 0-0301 

chargeable allotment OA-23724J.

ENDORSEMENT
JUL 211949

TO s CIA
ATTENTION » Mr. Robert M. Gaynor^^ 

FROM t R - Fisher Howe

Forwarded with concurrence __

Fisher Howe

SECRET



nt to C'

G-lhnerary, Purpose, Remarks, and Special Instructions and Authorization*. '

Calcutta, India

f-Official Station F-H Transfer or new assignment. *
{H a»e C^lCUtt-le Ifl'll a Post to Wmch Traveler is Proceeding. ‘•...,^{,,,4... n p
tra««lw >• l«ev>*3! . . Uc43* *^.11^,XrOH U 9 ■»

Transfer - Iron Calcutta, India, to uasirin^on, D.C,

ffect3 ;roup J
Far-ily authorized to travel

i-’ees in connection with obtaining ne 
and "is a? are authorize-'.

on:

l-Apphc.'blo RegulationsH—Status of Traveler

•r
foreign Service Officer 
or Employe*

Recipient of Cultural . 
Cooperation Grant

Foreign Service !
Regulations 1

| Act of Aug 2, 1946 and 

1 Executive Older 9805

Departmental 
Employee i

Standardized Government 1
Level Regulations i

• Departmental Regulation
■ 1, Section 

__U—--------- ------------------------

L-Othor

M-F»scai '
Year 1950

.'-Travel OFFICE OFFICER L-Ap^rcprianon Title
Requested 

By
r-p Mundy Salaries **d Expenses, 

Foreign Servsce

K-Author»zing Officer: dh Cooperar on w.ih the 
Amerxan Republics

E. A. “lundin, Cidet', 

Transportation Branch, Division of Central Services
X Salaries and Expenses, 

Depart rwrj ef State

This Travel is Cnargeablo to the Appropriation, limita­
tion and Allotment Indicated m Items L Through O.

Infer.-MT^-al
Acv..'«cs '

O-Appropriehon-
UmOetron Symbol IGOOIIJ.OOI

N-AIIot- 
merit _ _____ . „
Number OA“23 /2il7

' IMPORTANT, (very Voucher ; Aessage Concerr-.^j This Travel Must Refer to AuThc on Number and Date at Top

- COPY FOR TRAVEIER-SEE REVERSE SIOi
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India

_ ' - , , ’ - 'f-lf Transfer or now ouionmon*. • ~ ~ -’- — -
ft ThuUw. VdlJLTUttOa ’ Port Io Which TravaUr Ufro<vodm& . k • - .x r,>w.w. u»w.«i_____________________ ;__________________________________ noa:.io. - snt a» <.<
G-thn«rarr. Purpoto. Ranurka. and Spacvi lm>n>ct>c<ia and'Authoruahora.* -

fnms&r — froa Cftlcuvti> Xtyila» to crtwLuVw®^ OaC»

Sffoots - fiFOV 5 , ■ .
^ssaily auUcorisol to tr-vali • • ■■■

/ee» la oc».>oetUa ©otautUg needed iao8alj»t.:.s>i:a» 
a^d via as aso autOonsi.

«nca Number and Dare at Top.

H-$latus of Traveler i-Applicable Regulations |

Foreign Service Officer 
or Employee '

Roetp«n» of Cultural 
Coopcrahoa Gani

Foreign Service 
Regulations

Act of Aug 2, 1946 end 1
Executrve Order 9805 I

Dopa»*«nontal 
Employee

Standardised Government 
Travel Regulations

Departmental Regulation 1
1, Section . I

J-Tfavel 
Requested 

By:

Office
Pl'

OFFICER 

■ -

I-Appropriation. Title

Salaries and Expanses, 
Foreign* Service

L-Oih« 1

K-Authoaxing Ofhcerj

Certified true copy of 

B« Cuet^

Trenipartetion Branch, Dtvinon of Central Services

Cooperation with the 
American Republics

Salaries and Expenses, 
Department of State

M-Fiscal

YMr i-'isj

N-Al!ot- ]
men! 1

Thu Travel is Chargeable to the AppropnatioA 
Hon and Allotment Indicated m Items L Through O

international 
Activities

O-Appropriation— 1
Limitation Symbol lyQ01X3«OCl |

P-DF Encumbrance O-Obiecf 
Class

Usa lor Amendment Only T-Estimated I 
Cost (Net) IR-Increaie S-Decrease

023 
Per Diem

029
Travel

030 
Transportation 

of Things

119 
Grants

Total

IMPORTANT: (vary Voucher Message Concerning Thu Travel Mint Refer to Aut 

COPY FOR POST NAMED IN ITEM F 6
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”*• OUTGOING CLASSIFIED MESSAGE

- CENTRAL INTELLIGENCE AGENCY

< : SECRET Pac,n

To: CALCUTTA ROUTINE

From: SPECIAL OPERATIONS . . 1} JULY ^9

CONFIRMATION: FBZ (l-2> OUT85O58

Information: ADSO COPS (5)» CRD (6), PERS (?)

Paraphnif Not Hetiulml. Handle «u SfCXiT Cwr^aponttenceper Pars. St (1) 60.4 .4R'W4

LASH 6595

TO: CALC CITE: ViASHF

RE: CALC 15U (IN J68UD

AUTHORIZATION TRAVEL ORDERS DUE CALC PRIOR 20 JULY.

K. PRUDEN

RELEASING OrnOB

JSR kVT 

oaiciNAnxu and caoancNiTtNC officers

HARRY ... LITTLE
AUTBSNncswcc omcxa

TOD: . - - .. SECRET Copt No.
QCUOZ 111 JULY O

IT IS XSIDDEN TO MAKE A COPY OF THU SSAGE
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SECRET

REWRAhJlTdfdli

ATTENTIONi Hr, fisher !!<w»

Subject i

Reference!

Thia is

Request for Clearance for ,
Return of Hr. Jases S. huore z/

a. Semorundun for Hr. Heal £rtu this office, 
~ subject Hr. J;w*s Palton -Score, dated $

Cecenber 19t;7

to advise you that Mr. Jarnos K. MooreJ 
at Calcutta,-India

2. It is requested that clearance bo arranged for Ur. 
Moore's return to the United States and that an unclassified 
rcossace, to include a travel order for Mr. Moore and his three 
dependents,

.' RCBatT A." CClicS '

Assistant ciroctor

GStJla

SECRET
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SECRET
2d Fbb.uuy 19U9

PErSOKNTL TRAXSFER LETTER 
(This is not a travel order)

Mr* Jases K, Moors

1. Pursuant to authority vested in me, your official station is 
hereby established- as Kashinyton, D.C. ______________________ _
Upon receipt of proper Travel Orders you will proceed from ________ 
^._C^y<ttat Indj^to such station, via .

hone leave*  .  .

2, The travel to wur new station is to be aecoiplished as soon 
as practicable after receipt of proper Travel Orders. This transfer 
is not for your  or benefit, or at your re^usst, but in 
the best interests of the Government,

co_nvsnier.ee

J, In accordance with the previsions of applicable agency regula­
tions, and subject to the availability of funds, the shipcent at Govern­
ment expense of your household goods and personal effects, including 
packing, crating, unpacking, uncrating, drayage, and temporary storage 
net to exceed ninety days, within the proscribed weight allowance, is 
authorized, ' •

L, Subject to the availability of funds, the ncrecent cf your- 
immediate family at Government expense is authorized in accordance 
with agency regulations,

5. Authorization for the shipment of a personally owned automobile 
at Gcvurn^nt 0xp-2r.se, when consistent with agency regulations, is 
hereby authorized,

SECRET



14-00000

SECRET

FOREIGN TRAVEL REQUEST

NUM8LR

CMt . .
2fl February 19h9 .

. NAMI ■ ] t l 7l(

Jonaa W- Umm - ' _ __ irMaf nf QbjHnn____________

G«ACE or »lu«f ~ 1

riE-ii____ __________________________
4/HC! WliTOca” , •- onTT TralToJ ■— • “ C*»r '5v:""'” J Personnel I

' ' ITINERARY 'M-cit* t •*ro r ary^urj'a-'d T»a«» point, •*'out», am- tM t o* *••»•.!

Calcutta, Ihdia to traBhlngtcn, D.C., for consultation, to Abilene, Texas for 
homo leave to Kaahington, D.C., for PCS for roaBai^nonta

JUSTIFICATION FOR TRIP t »«d : ca t • eh* <r»«f cr ."o-Mh • I

rEnoiIFB. Subject arrived in Shanghai, China on hie present tour of duty on 
0 May 19U7, and arrived in Calcutta, India on 17 April 19^8«

OATt OF TRAVEL 19U?____________________ T°
P|«MANiN ■ j_ _J TfNFC'flARr OUfT I HQMf LEAVE

WOE OF TRAVEL CJ«£t »cHFTlMN75WUnO’i ^s7c«Q7ic%
Fy J COMMON CA^R1 £« • I I MOTOR UetCU

ppl ^M^J***0 automobile a cents pf^ mile.
1,01 T° EXCEED COST OF COMMON C*»R‘fR f ^"1 NONE WHVWIOVS TQ GOVERNMENT

SPECIAL PROVISIONS H-tra *)'• train v' plane, 

- teparstlon llijeinctl, etc.J Define a^d ju«ti

© ♦ f i C 1 J 1 

»>.

courier d«tignation«, travel ao*a

OCPUDOITS TRAVdlKG VI TO EWlOVU OR TO TRAVt L WITHIN ONE YEAR
N tMf wit » ’ iONSn r P CATE OF fit N TN

AHfKA.PnEr4/*ln Uaa«i . mfo - - 9R Knveseib«i»_A^Q.p ..............

------------ --  Hidemi TUI taxi Koore-------------— 
T ao Maawi

- Scsi - _ JL.SEL .C___ . .

TVnv i.4ifem r- r*
S” 11“?’’': Cl »»? ><OuSt“O’.t ilffcts SHIPMENT 0> Pl CWU0 C*fr

••CM -0 • f»C» | TO

P.nT eaitto TYvH <i VraalHnrkz.n n_r_ P-al/Miff-nj TttcHa
PER OICM RfCCWItsdlC; tst ll/ln ♦

Shipment or f£?5cna‘ an? - .10 t»uC’> anj r t h « A11 ?«KIC *uTC**B:it i~ETU SNlEi AN? T»l»S»Fk’S o»i»T

| are uutle tc designate not post of J-ty, tnerefo'e personal and nousenuU e?fc»ts are to fie packed fef

Shipment and placed tn storage d»^loyee *«ll te transferred tu re« post.

i we are 'wn»v!e to determine anetner o» not employee will Ce returned to present evst c* -Jutv upon completion 

cf lea»e s^O/o*’ temfu>'ary duty, t^e’efore personal and household effects are un >e levse-pocaed and placed 

______ in storage at Go»e"V’’e»'t e«pe*i«e cru^iim employee dives up n«s cuarte's Ju***** aiscece f^o.*. post.
L-X-J Personal new sr *c Id effects anj c't,ateb cored auto'oO-le a'c to te snipped to ne»t post of duty incon-

n*>'t . on ei t!» J. .. .

NOME LEAVE ONLY 1. Employee (.s. to

2. CoeSul tat ten n.;t :o exceed

1. (»plo»r.* yrgftf M'l1 not) be

V't tp waV<«rgtx fcr Coesu 1 * C-pn pf<C’ to *oa«

____ in_____________
reassi'jnrj tc *>s p^esert pest o* duty.

lea-k c.

net or moi Conlldontinl ’ i illothut account max:

" ' " 1 » • » • C » ’ «CWMi C»**CI '

SECRET



CONFIDENTIAL

C0IIFID31TIAL

26 January 191*9

'ORAliDUIa '

TO * Deputy Budrot Officer

FROil « Deputy Personnel Officer

SUBJECT* Foreign Post Differential

-■ 1. In accordance wl th Part J25, Sub-Chapter B,
Chapter III, Title 5, Code of Federal Regulations,

Janns U. Moore
is eligible to receive forcipn post differential pay 
as prescribed by regulations./'"*} . .

Gcort~o E. i.vlocn
Deputy Pcrsoiinol Officer

CONFIDENTIAL.

CONFIDENTIAL



era . 9 ftbnarr 19*19

Chief, iBZ .

Menoranduh to All Stationo-AHoviev of Hom Leave Procedure®, 1J Sept. 1948.

. 1. tn compliance vith subject Donorandwa the following inforsation is
furnished for paragraphs 3 and 4l

3. a. James V. BOOHS
b. Chief of Station*
o. Arrived Shanghai 3 May 19^7; arrived Calcutta 17 April 1943.
d. Ho leave taken. • . ' .
a. 1 August 19^9*
f. See.
g. Three dependants; wife, 23 yrs. and two children aged 5 and b.
h. Because cf family desire reaasigniaont in mors healthful clicate, 

.  probably .Europe. or South America.........  .

4. a. So.
b. Ho. Must have replacement before leave is taken.
a, So.

’ d. Chief of Station. • *
e. Moore would like to leave Calcutta by 15 August 19^9 ut tho 

latest end replacement should arrive approximately one south 
before his departure. '

Lloyd Goorgo
Chief, JxiZ

ORICISATOH t A. W. Eannig i

DSPVTY CHISF, IBZ/SSAl Bon 5. Carden . i

SUBJECT IS ELIGIBIjK PCJR f’O’.fK LVAVY. 

RECCRKrND A!TROVAL»

blRECKk

APPEOVEDi .



Chief, Central Processing Branch 23 January 1952

Chief, Contact Division

Csrasilntion cf Travel Order

It is requested that Travel Order 00/C H- 5-52X0, dated 
8 January 1952, in favor of James Moora bo cancelled inasmuch aa 
Kri Jiooro did. not attend the uPStSu^ccurse in Washington, D. C.

E. M. ASECBAPT

•' * "J Sh?S>'fa f,r» 
tex

; t?



FORM NO. 
ore imt OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY

SECRET Pace No.

Fhomi

CALCUTTA

SPECIAL OPERATIONS

„ TSD (1)CoNrlttMATION: ' *

. ADSO (2-3), COPS (1J, GRO (?)J.Npon^T.oN: cpo (jo/'’ ''

. ROUTINE

. 23 AUG l(B

out 6755?

FDZ (6-7), CAS (8), SFD (?),

• Paraphrase Not Required, Handle ua SKCRET Corrttpamlrncc {ter Para. 51 (1) 6O.I AR-38O-S

wash 1358

TO: CALC CITE: V/ASHE

RE: ZIZA-83 ANO ZIZA-8U

1. IN CONNECTION WITH REFERENCE DISPATCHES, THE FOLLOWING IS 
AUTHORIZED:

A. RENTAL OF SUITABLE CHARTERS hlA COST HOT TO EXCEED
Sand family

8. OCCUPANCY OY®gagjAND FAMILY OF TEMPORARY QUARTERS, • 
IF NECESSARY IN A HOTEL, FOR AN ADDITIONAL PERIOD NOT TO EXCEED 
90 DAYS WITH THE ACTUAL COST THEREOF BEING REIMBURSED BY THE . 
GOVERN ENT. .

IF EITHER OPTION EXERCISED REIMBURSE SELF FROM OPERATIONAL FUNDS 
DIFFERENCE BETWEEN QUARTERS ALLOWANCE NOW REINO PAID THROUGH STATE, 
AT THE RATE OF $6,318 PER DAY, AND THE ACTUAL COST CF QUARTERS 
PROVIDED IN A. OR 8. ABOVE.

2. IF IT WOULD BE TO THE ADVANTAGE OF THE GOVERNMENT OR IF 
NECESSARY FOR SECURITY REASONS WE SHALL REQUEST THE DEPARTMENT OF 
STATE TO AUTHORIZE THEIR REPRCSENTATIVE IN CALCUTTA TO EXECUTE 
LEASE AUTHORIZED UNDER PARAGRAPH 1A ABOVE IN THE NAME OF THE SECRETARY 
OF STATE. IF THERE IS NO ADVANTAGE TO THE GOVERNMENT OR IF SECURITY 

' REASONS NON-EXISTANT^^^^AUTHORIZED TO EXECUTE LEASE IN OWN NAME, 
IN WHICH CASE DlSCLOSURE^r HEADQUARTERS INTEREST IN MATTER TO ANY 
SOURCE NOT AUTHORIZED. CONSIDER AND ADVISE. * • '

RZLE431.NC omCU ORIGINATING AND CDORIMNITINC ornCERR .LTUKNT1CAT1NC OTHCKa

TOD: SECRET Copy No. /£
IT IS {BIDDEN TO MAKE A COPY OF THIS iSAGE __ '



SECRET PAGE 2 .

’ OSH 1550 OUT 67559

p. ADVISE HEADQUARTERS, IMMEDIATELY OF ALL ACTIONS TAKEN UNDER 
THIS AUTHORIZATION. . .

A. R, MAC CRACKEN V.'GT TFO TKS VRT CUD
SECRET

L. GEORGE

TOD: 0125Z 2U AUG
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SECRET
MAI 1 b 1948

jiHidriAJiTia

Io « Chief, Special Funds division

FHut i director, CIA ■

T’fOUxH AIK • '

FirrlHC”: Group II Clast IficaUor. under Eiuxau Suduet Circular A-C

1. The. fclluaing official of Ute bl'flee cf l^cdal 
Operations is ap;rvvcd for U.? froup ;i classification ;Vr 
overseas quarters, un.tcr provisLotui of Frurtaa <f the bud^.st 
circular .".-8, and .Uutinlstrativt Instruction Ko. .;3-l.

!.r. Jcxea ‘A. K-ora < AF-12
Chief cf J tatlon, C.'-lcuita, Ir-dla

. .?. '.Tils authurlwatior. ■..ill rer.xln valid only so long
aa tr.e above na-f.-i ir.lividual retaii.u In his {■resent position 
ani directly cuccrdlr.f.to to ‘.'ur.hi.'-pt.o ., 7..U*

J. This A.i'J'.crlsatiun sill be effective as of the 
date the in'Ilvlfual concerned asexues his duties at the overseas 
post.

H. }•:. i^llenkoctter
/ y hear ?..xlral, C.f.W.

■Jirector .^f Central intelligence

i
SECRET
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' INCOMING CLASSIFIED MESSAGE -
A|W mi > - - (TSO)

UN THAL INTELLIGENCE GROUP .

. . ' I . ■ r ■ SECRET • - Pack No. •' '

From: CALCUTTA PRIORITY

: To: • SPECIAL OPERATIONS ' fl MAY ^(j(j Tl

. Action: SFD (1) - , -IN J|251O 7 '< JC 3

Information: ADSO (2-j), COPS (Ip), CRD (5), FDZ (6-7), CAS (3), ,/}
. CPD (9) <>,

===±==========================*=*=5====================^================================^^

1 ' Pbro/JwiMe Aot R<Nfnwv«t» Handle at SECRET Corrcupondeticeper Tan, St (I) 60.4 AHdSOd

CALC 055 -

TO: V.’ASHT 'CITE: CALC

RE WASH 6671 (OUT 62506> AND CALC SiTUATI UM REPORT Z.I.Z. 15 
CONCERNING TEMPORARY^ IVING- ALLOWANCE. ' .

HOU' DU YOU WISH ME TO HANDLE THIS?

TOR: 2O25Z 11 MAY ’-8 5EtR£T Copy No.
IT BIDDEN TO MAKE A COPY OF Th^o.^SAGE

» ». KlUMlat P«>aO*« 9ma 10 IT1IJ 1



sEc<r’

10 itay

aEMCKAlTVM Fl,a TH

Subject: A-tainictrative Instruction !!o. JC-1

1. Aucinistr.C ivc Instruction J;o. Jf-l, cited Cctenor 31, 
19h6, aakcs provletcn f^r Group ,T? clasuiflcatisn .’^r civilian 
enrluyacs uho ore Chiefs of Missions or principal officers 
directly subordinate’ t- p.c. Ilsevmur specifies '
tl»at ti.occ mTiciult ■Bill full in Graces CAF-U ar F-6 or alcve, 
unloan o-ht.raise app'ovon by tin. Mrcctor.

2. i/rec«tncir! the Croup II clisslfisati^ fcr Vr. Janes 
^Jl^_Uopruy'uho *111 ue a Chief of Station and directly subordinate 

to '.■asbini.'ton, but nhose Grade ia .dos the vAS-U or F-6 level. 
It ia believed that too fulfillment vf U.e tdiualion at the
Station concerned justifies the Group II classification.

3. Therefore, th.cro is attached a preposed letter of 
authorisation f.r - c rirretor’s signature. 1':'^ l irecior’a 
approval of this proposed letter will perdt Special .'u.xts to 
pay the Group 11 clftnsii’icatiur; to tl4 individual concerned.

■ It. It is rccosnonded that tho payaent under the Group II 
classification be nado offcctlva as of the date of hia assumption 
of duties at tne overseas post.
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To; , 

From;

Co-nfirmation: 

INFORMATION:

' OUTGOING CLASSIFIED MESSAGE

- CENTRAL INTELLIGENCE AGENCY

■ SECRET ’ Pace No.

CALCUTTA ' . TKUTR&

SPECIAL OPERATIONS ' - 6?JAY ’

SFD (1) ■ . OUT

AOSO (2->),eOPS (If), CI.V Vj), FDZ (6-?)..CAS (8), CPC (9)

ParaphraM Not HequlrttL Jhndto at SECRET Corrotpondeneo per Pari. 11 (I) 60.4 AR-380-S

■ "/ASH 66'/1 .

TO: CALC CITE: V/ASHT .

RE CALC Oh9 (IU kO9?-’l)

Q.....  ■
PAY SALARY FGp 5ERI0.0 APRIL TO 1 MAY V&8

ano tor the rKFuco t? April through 1 may 19W
MAKE NO HIRTHEH PAYMENTS AS TO CEGIM EFFECTIVE
2 MAY 19^3. * -------- •-----

T. P. HEAL'D 
. ADMIt!. L. GEORGE

uxeasiag orncu ' originating and cdokdinating officers

TOD: 1821Z 6 way »t8 SECRET- •
IT IS 4BIDDEN TO MAKE A COPY OF THIS

AUTHENTICATING OFFICER

Copy No.

SSAGI
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Office ulnEb states government

TO : CPD ATTENTION: Pr. Pfeifer j. OATB: 5 Kay 194F .

- FROM ; IT 3 ' ' -

SUBJECT: Quarters Allowance ' ■ ■ . .

' 1. - Effective 19 April .'.94E James V. Moore,assumed the duties" of Chief
of Station, Calcutta India. . •— ------—— . ,. .

2. It is requested that provisions he made ror 1:r. .‘.cure cv receive 
Group II Quarters Allowance in accordance with Eureav cf budget Circular A-8.

•' 10
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.. SECRET ' ' '

' ’ JOAprll 1948

TO i SecurityBranch, OSO : ; .

?80S i Personnel Division, OSO .

SUBJECT i Jases H. Moore

This ie to notify yo«ir offleo of tho change of 
station for Hr. Jaaoo Voore froa DeK^en to Caloutta -
effective 19 April 1948. Subject is Chief of Station, 
CAF-12, $6144460 per annum. .
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ara

of SloWm 39 Wil IMO
teiiran 
Mini Jifwii B, BbUbM .
SpoMolftoiAe ' =. . ■ . . '

*4stnl«tiattvo 
. fwstaAlo j^r laomaa ■■ ’ ■ _____ -

!• Sffcaitvo wltM par poHo4 teclnnls^ 9 Kam> IMS, Critsei S. 
waeiwA a roriedio po/ laer«a«e froa e*r*la ai ^03.30 par aswran to a 
WM3 a* tOlMaOO mt asissBa ealnpr Anta will lai

' 0499«8S $39.00 «.*>3aO4 n?S.S8

. ' 9« fb««avto4 for e991cpM*0 inftussttaaa .

. 9193.1 A. WOMmr

/oasaa Dm

(ASUS)

»ohaal lOtatoU

SECRET



' INCOMING CLASSIFIED MESSAGE - ini)

. CENTRAL INTELLIGENCE GROUP

'’i/l ' ■ - • SECRET ■ ■■ Pace No. ;

Feon: CALCUTTA ROUTINE

Toj SPECIAL OPERATIONS ZU APR 1^8

Action: FDZ t1’2^ IN UO99U '

Infobna™: (3-Ub COP^^ TRANS (8), CPD (9-10),
SrU 111 /> GS3 [12/ . _ -

- ' --'-~^drnjifcraM.A’6t'/lr<9tur*^« Handle an SECfUiTCwrctpotulciicopfr Pan, $1 (I) 60.4 ARdlO’5

CALC OU9 

TO: WASHF CITE: CALC

^^^ARRIVED 17 APRIL U8. SITUATION REPORT FOLLOWING SHORTLY 
POST RESUMED DUTIES 2} APRIL.

tor: 1551Z 2U APR U8 SECRET Cory No.

IT „ C.ABIDDEN TO MAKE A COPY OF T»„ MESSAGE .
•- A. WWU»I« PNiNT'M wrts« is mu I



14-00000

Vis/W

Per telephone conversation with BLO and Steele, the salary 

on James W.lloore will reflect $4,860 per annta. No action 

necessary until integration program completed.



14-00000

. IHCOMING CLASSIFIED MESSAGE

v \ CENTRAL INTELLIGENCE GROUP

CONFIDENTIAL Pack No.

From: CALCUTTA ROUTINE

To: SPECIAL OFER.TIOUS 7 APR I4.8 *

Action: CPU (1-2) IN59JO?

Information: ADSO COPS (5), CRD (6), FDZ (7“8), CAS (9),
- CSS 00) « SFO (11)

Paraphrase Abt Required. Handle as CONFIDENTIAL Correspondence per Pars. 51 (I) 60.4 AR-300-5

CALC Q?|7 .

TO: WASHF CITE: CALC

APRIL U3

™ 7 am if CONFIDENTIAL Cott No. V
IT ts KJRBIDDEN TO MAKE A COPY OF THIS MESSAGE



,0 INCOMING CLASSIFUG MESSAGE
.. t: . 

CENTRAL INTELLIGENCE AGENCY

SECRET Pace No.

TSINGTAO ROUTINE

To! SPECIAL OPERATIONS 5 APR 1^8

Acrwit CPD (1-2-J-U) IN 39079

Information: ADSO (5-6). COPS (?)» CRD (3), F8Z (9-10), CAS (11), SFD (12)

PorapKnu«.Vu> Required. Handle at SKCKETComipandence per Pars. SI (I) MM-f

TSIN 7U

TO: WASHF CITES TSIN

RE WASH ZCJO 2 PARA 7 AND TSIN ZClA 8 PARA 12.

DEPARTURE AND StMESKK AND ARRIVAL NEW CONSUL GENERAL

WILLI AM TURNER AND CONSUL ROGERT STRCNG WHO ARE FULLY COOPERATIVE

HAS CLARIFIED SITUATION HERE WITH RESPECT AGEXY REPRESENTATIVE 

' Ryt?j£&i VISA ANC IIWIGRAT10N AND CONSULAR DUTIES PARTICULARLY

OF ROUTINE NATURE CONTINUE TAKE ALMOST ALL OFFICE TIME. DEFINITELY

REQUIRE CLERK SO MORE TIME HAY GE GIVEN AGENCY MATTERS. CONSUL 
tz

GENERAL AGREEABLE CLERK BE EXPEDITED SC-MCST. REQUEST BARBER IF

STILL AVAILABLE; TTlEnjlSE REQUEST RUSSIAN LINGUIST WHO IS STEil-TYP 1ST.

CLERK MUST BL SELT AS FOR SECURITY REASONS

TOR: SECRET Copt Nou /

IT IS '^MIDDIN TO MAKt A COPY OF TH« L-MAGC



14-00000



-00000

1 April 194S

KEKORANDUill FOO THE RECORD

SUBJECT: Janes Falton Moore

Although no official personnel actions lave been 
processed transferring subject from Washington to Dairen, 
China, subject departed fro:n Washington on 7 April 1947' 
and.sailed Iron San Francisco on 18 April 1947 to ids over­
seas destination. ’

On his arrival in China he was nibble to accept
hie assignr.ent due to certain difficulties, and as a rcsv.lt 
is boin/.; transferred to Calcutta, India.



DtC
HO. n. • .OUTGOING CLASSIFIED'MESSAGE

CENTRAL INTELLIGENCE AGENCY

SECRET Pace Na

To: CALCUTTA ROUTINE :

From: SPECIAL OPERATIONS 27 FEB ^8

Cu;..u.mat»on: (1-2) Out 5927*1

Infohmatiom: ADSO (j—lj.), COPS (5)» CRD (6)/ CAS (7)$ CPO (8) .

Not Required. Handle ax SlCKtf Cttrre^tondfn^per Par».Sl (I) 604 4R~380S

WASH 5279 .

T0» CALC CITES WASKE

SUBJECT OF WASH 52.78 (OUT 59270) MR, JAMES W MOORE,

D DE ba^deleben 
OPERA L, GEORGE

&ZLEAS1.NG omcsa OMGINATTXG AND COORPINATINC OFHCKBS

TOD: 0Cit5Z 28 FED h8 SECRET

AiTniMiCATixc omen

Copt Na

tr b BIDDCN TO MAKE A COPY OF THIS 3AGS



TO: CALCUTTA . ROUTINE

FROM: SPECIAL OPOUTIONS 27 FEB148

CONFIRMATION: FBZ (1-2) OUT 59270

INFORMATION: ADSO 0-4), COPS (5), CRD (6), CPD (7), CAS (8)

WASH 3278
1^1^^^*’''*''' ■ ■

TO: CALC CITE: WAS!:?

12 MAIiLil ABOARD S3 SANGOLA. WILL ARRIVE CALCUTTA EARLY APRIL.

POUCH FOLLOWS.

D. DE BARDELEBEN
OPERA

TOD: OO46Z 28 FEB 48

BCS RSW LLOYD GEORGE

COPY NO. 7



14-00000

From: .

To:

Actios:

IsroiiMATios:

■ - *'’V . - ■ ■■

M-a ;; . • - INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

. ■' SECRET . , Pace No.

ts

SOCIAL C'SK.iT 1 CCS ~ - . . ; p?;. , 3 ...

RP f- o J . • __ " ... i 5 -op" -

AO «• /, :~'3 '-S;» c-;[? r.}„ ;:v; -C; -

ramphrato Sol Required. Handle <m SHCIHir Comeponelrnco per Part, 51 (I) tOA

fl i.ivc ■ ea:.l ' ao;:il. i.hjo. jo ik.'

TOR: SECRET Copt No.

IT IS (BIDDEN TO MAKE A COPY OF THiy^ iSAGE
B. •. «cvo*at*r M»FM onset l»-tan-|



INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

-___—SECRET

From: TSIHGTAO ROUTINE

To: SPECIAL OPERATIONS 17 FEB 1^8

Action: SFD (1) IN 555^2

IsroavATios: AUSO (2-5), COPS (k), ORO . (6-7), CAS (8), CPD (9)

058

TC: WASHT

Paruphruno RrqulretL Handle a* SOCKET Correspondence per Pars. 51 (/) 60,1

RE WASH 2570 (OUT 58k21)

ACCOUNT INC FROM 6 APRIL LAST YEAR TO 2? FEBRUARY BEING

BREAKDOWN FOLLOWS I

PER DIEM 35,001.

OPERATIONAL EXPENSES 3181;. THIS LEAVES 3AWNCE OF $16O.'76.

REQUEST ADDITIONAL FUNDS BE f.AADE AVAILABLE PRIOR ANTICIPATED

DEPARTURE 8 MARCH. SI-K.'OLD EE AUTHORIZED ADVANCE

ADDITIONAL FU'JOS PUAS^HAVE SHANGHAI FORWARD HIM FlPDR.

TOR:. . , V? FEB Lfi SECRET Copy No.

IT I__ ^BIDDEN TO MAKE A COPY OF TH^^.SAGE
o. *. wi»*««i «ma io curt i



■ r t SECRET z

FROM t TSINGTAO , ROUTINE

TO i SPECIAL OPERATIC*® 8 FEB 48

ACT10B t SFD (1) IB 34708

nroounosi adso (2-3), <»« Uh cud (5h (6-7)* a® Uh cas (9)

on 051 i

TOt , HASHT ! CITE1 TSIH

1. BE HAS 2037 (OUT 58068). PARRY TRIA-UOSKY MOULD HAVE OCCUPIED SINGLE 

ROOM AND PAID COMPLETE COST IF HE HAD NOT ESS: REQUESTED MAINTAIN DOUBIE ROOM Ft® 

OPERATIONAL REASONS.. LOUISE LIONS KID DIFESOCE RETSEEN COST SINGLE HOCM AND 

DOUBLE BO® HENCE TRIANOSKI FEELS ESTnUD FULL PER DIEM SINCE LOUISE LIONS AD­

VISED HIM THAT EXPENSES RESULTING FROM ASSI3AIENT WOUID BE BANDIED THROUt® 0KM- 

TIOTAL FUNDS. PLEASE ANSWER SOONEST SECS TRW:0SKI NEEDS FUNDS FOR LIVING ES» 

PEUSES. .

2. IN VIES MOORE’S PENDING DEPARTURE HEIN HANDLINO TRIAN06KT<S FINANCES AS 

OF 8 FEBRUARY UNLESS OTKERSHSE INSTRUCTED.

TORi 134(2 8 FEB 48

SECRET



r.u N-» ;u<
W<T

6'JTGnjMG CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

T®8 TSIN3TAO “ ROUTINE

fr°m: SPECIAL OPERATIONS . 5 FEB U3

Confirmations SFD (1) OUT 531^21

Information: ADSq (2^5), COPS (U), CRD (5), FBZ (6-7), CAS (8), 
===^-==£204$)=====^^

Puraphniw Sot Hctpiirrd, Handle as SECRET Correspondence per Pars. St (O 60.4 .-IRSSOS

WASH
TO: TSrJ (FOR^^^^' CITE: WASHT

RE TSIU 0U3 (IN 53555)

ACCOUNT SUBMITTED 15 JUNE CREDITS YOUR ADVANCE WITH 

$560.60 LEAVING EALAfJCE OUTSTANDING $6yiO.OO. UPON YOUR 

ARRIVAL CALCUTTA, SUBMIT ITINERARY OF ALL TRAVEL AUD LISTING 

OF ALL PAYMENTS MADE FOR PER DIEM, SALARY, TRANSPORTATION ACID 

OPERATIONAL EXPENSES.

T. F. BLAND
AOf.’l!;. . CL'D VRT

RELEASING OFFICER ORIGINATING AND COORDINATING OFFICERS

TOD: SECRET
O121Z .. F^f (BIDDEN TO MAKE A COPY OF T>

L. GEORGE
AlTHENTtCATING OFFICER

Copy No.

>SAGE



OUTGOING CLASSIFIED MESSAGE .FUm» No.
' ■ ApH 1*4:

CENTRAL INTELLIGENCE GROUP ;

SECRET - Pace No.;

Paraphrase Sul Required, Handle as SECRET Correspondence per Ain. 51 (I) <mM ,4R»3WS

To: TSINGTAO : ROUTINE
From:

Co\HRMXTtON:

SPECIAL OPERATIONS 29 JAN 48
FBZ (1-2) , OUT 58070 .

Information: ADSO (3-4), COPS (5), CRD (6), CAS (7). CPD (8), SFD (9),

WASH 2039
TO: TSIN (F CITE: WASHF

CABLING TRAVEL ORDERS AND AUTHORITY TO PAY YOUR 
TRAVEL TO CALCUTTA. WHEN\ RECEIVES, YOU MAY PROCEED. 
ADVISE DEPARTURE AND ETA CALCUTTA.

D= GALLOWAY ’ 7FB EDE EMT L, GEORGE

releasing omasa ORIGINATING AND COORDINATING OFTtCXaS

TOD:
SECRET Coer No. f

2328Z Bidden to make a copy of thu^^sage

authenticating omas

•. a. attMSoa mana* tmca t*—«D**t



SKRti
Onto __ 39 January 19fcB

TRANSFER, lETTSR AUTHORIZING FEIONENT- CHANGE 6? OFFICIAL STATION-

TO: jgam W. Koore • , . '. ' V . -■ ■

1. Pursuant to authority vested in me, the transfer of your 
official station from bs<mh . to
____ CAlmAt-a ■ ' . is hereby ordered and 
approved. . , ! ■

। • -

2. Tills change of official station is to bo effected as soon
. as. practicable and is to be effective upon arrival at your , 

nev/ post. The transfer is not for your convenience or benefit, 
or at your request, but in the bust interests of the Gcveniment. 
The iMipbursemcnt of travel expenses is authorized; ftr diem in 
lieu of subsistence is authorized, and shall be in accordance with 
the provisions of the Foreign Service travel regulations, Living 
and quarters allowances at the rates authorized by Budget Circular 

. A-S shall bo paid, effective upon arrival.- - ' - • • . - * -

3, In accordance with the provisions of the Foreign Service travel 
regulations, and subject to uho availability of funds, the shiip- 
mont at Government expense of your household goods and personal 
effects, including packing, crating, unpacking, uncrating, dray­
age, and temporary storage not to exceed ninety days, within the 
prescribed weight allwance is authorized.

. b. Subject to the availability of funds, the movement of your immed- 
’ late family at Government expense is authorized in accordance with 

. the Foreign Service travel regulations.

5. Authorization for the shipment of a personally owned automobile 
at Government expense, when consistent with the regulations of the ' 
organization as set forth in current directives, is hereby granted.

BASH 203? <WT 58070)

43®s COTerlag itaao in file ef 
OliTOr heat?oles (Approving Officer)

OSO/FD Form 3



-.•.sC\ -.vv : r ’i-faT’n.d-.r fret. _

Asst, director Galloway >, ; Doc. 5, 11’47

'..'.-■3 r — '.jc.' y.-. i." ••.'1 title of

fares ’>.alt?n ’’core . y;03

" 7?-> pre-;. ,-iot? flc :>f 1 ■> asa 11■ rircitt by

tclerrar far. 23, 1343 ,



OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE AGENCY 

SECRET Pack Nd.

Tos TSlilGTAO ROUTINE

From: SPECIAL OPERATIONS 28 JAN 1948
SH> w outstow
<®0(^3). COPS (4), M (S^

Paraphrase Not Handle <m r Correspondence per ^an. SI (I) 60.4 ,4/i‘M’4

■w-

WASH 1973
TO: TSIN CITL: WASHT

FURTHER TO WASH 1166 (OUT 57022) PER DIEM RATES QUOTED
APPLY TO TSINGTAO. RATES VARY IN DIFFERENT LOCALITIES. GIEGC

TRAVfl. REGULATIONS APPLY IN YOUR CASE. FOR 

INSTANCE, SHANGHAI WOO BE M2.^, $12.00 AND ^.00 AND SEA 

TRAVEL $5.00, $5.00 AND $2.50.

T.F. BLAND 
AEL’IN CRD EDE

RELK4AING omCKB ORIGINATING AND COORDINATING OFHCKBS

TOI): 2317Z 28 JAN 1?4A 

it a
SECRET

JIDDEN TO MAKE A COPY OF THIS

LLOYD GEORGE
*vra£>Ttc*nNc omas

Copy No. y

SAGE



INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET

from: TSINGTAO < '1 ’ ROUTINE
To; SPECIAL OPERATIONS 23 JAN 43
Action: SFD (1) IN 33^35
lN™MmONADS0,(2~3), COPS (4), CRD (5), (6-7), CASAS},

OPP (9) - ..... .

TSIN 049
TO: WASHF, »A8Ht

Paraphrase Nvt Re^uirtd. - Handle g« SECRET Ctirrcspondetice per Pari, SI (I) CO.I ARSSO^S.

1. RE KASH 109 (OUT 55851).

WR8AHK REQUEST I NG PAYMENT PER Bl EM FROM 1 SEPT
14 0CTC3ER LAST AT $12 PER DAY THILE IN SHANGHAI AND FROM 15
OCTOBER THROUGH 31 DECEIVER LAST AT $7 PER DAY IN TSINGTAO, PER
DIEM TOTALS $1074. RECUEST CR4R0E BE AUTHORIZED PAY itr^
HEREAFTER
3. REQUES- PfHKCE SE ADVANCED ADDITIONAL STATION FUNDS SOONEST^

tok^309Z 24 JAM 48 SECRET c^y no.

. IT IS i.^lDMN TO MAKE A COPY OF THIS ^4AGK
*. t, >*aMui *«.«t OTO I®—«SU»4



-00000

Form No. ... INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

Fhom: TS INC-TAO ROUTINE
To: SPEC IAL OPERATIONS
Acnox: 3FD (1)
l.tFORMATlOK: 'LSQ (5^0) COPS (4)CPD :

23 JAN 48 
IN 33533

CW (5), FBZ (6“7) , CAS (3), '

Paraphrate Sol Ibqulnd, Handle <m SECRETCorrvipondenccper Para. SI (I) 60.4 AR^SOQ^S

rs! H 048
TO: MSir, WA3HT CITE:
PE WASH 1166 (OUT. 57022).

THIS APPRECIATED AND .VILL STRAIGHTEN ME OUT FINANCIALLY,
ACCOUNT IWeIH LETTER FORM POUCHED BY PRINCE ABOUT 15 JUNE.
WOULD LIKE TO BE ADVISED OF AMOUNT NOH 0“O EXCLUDING PAY SO
I CAM TURN IN ACCOUNTS.

ACCOUNTIXG LETTER
PLEASE RECHECK,

WAS .ADDRESSED TO KNOX '4AeAtP+No

TOR: 24 JAN SECRET Corr No.
IT IS . _ 3IDOEH TO MAKE A COPY OF THIS . SAGE



rvrm Vk \ OUTGOING CLASSIFIED MESSAGE
■ I™!

CENTRAL INTELLIGENCE GROUP 

SECRET paceNo.

To; . TSIWaO . ROUTINE
F«o«: SPEC! AL OPERATIONS 19 JAH 43
C»»«moiom: FBZ(l-2) OUT 57376
tamimMi ADSO (3'4), COPS (5), CRD (6), CAS (7), CPD (&-?)

furnphraw Requimi. HantUr a» SL'CHET CtrrrrnponHrnra per fart. Si (I) MA AR~3M»S

WASH 1600
TO: TSIN CITE: WASHF
RE TSIN 047 (IN 32770), TSIN 041 (IN 31^70)

^ACCEPTANCE APPRECIATED. HAVE VAPF STRONG REQUEST
TO

FOR SECURE TRANSFER TO NEW POSTS. HOWEVER,
(N VI Eft' PRESENT FREEZE ON FOR OUR PERSONNEL

CANNOT ESTIMATE DEPARTURE DATE ALTHOUGH HOPE FOR ACTION WITHIN 
LtOHTH. REGRET DELAY BUT BOTH CASES ENTIRELY IN HANDS OF

C. GILPATRIC OPERA RSW JL L. GEORGE

orncsB ' ORIGINATING AND COORDINATING OFFICERS iiTurvncmM; omcs*

WO: 2113Z 19
SECRET’a*' 43 

■ .BIDDEN TO MAKE A COPY OF TI

If
Con No. I

iSAGE
16—C33X>«



14-00000

7*'* INCOMING CLASSIFIED MESSAGE

, CENTRAL INTELLIGENCE GROUP

" • SECRET ’ Pack No.

Fhom: TSINTTAO ■ nCiHiHE
To: . SPECIAL OCER’TIONS .. 13 JAH 46 .
Action: FBZ (1“2) IN ^770
Imokmation: aDSO (3~4), COPS (5), CRD (6), C’S <7;, OPT (s) 

. Paraphrase \ot Required, Handle at SECRET Currespondence per Part, 5/ (/) <W.(

1 81 k (47
TO: LA SHF CITE: TSIN

FOR VCUR INFORMATION PRINCIPAL OFFICER THIS STATION 
SENDING CABLES TO DEPARTMENT ANT EMBASSY CHIEFLY DESCRIBING 
CIRCUMSTANCES UNDER WHICFI TEMPORARILY
•ASSIGNED HERE AND REQUESTING EARLY OCRS I DEEAT I CH THE IR 
TRANSFER. AND ADVISE AS TO niETHER ORDERS PRESENTLY DE ING 
PROCESSED-. IK VIEu CF FACT THAT L:0. EEL OFFICERS ASS I TOED 
TIGS POST AND NEC CGtiSUL '^NERAL ARSIVTIG SOCK THERE HAS 
SEEN LACK OF OFFICE SPACE AND AMD SAVE BEEN
CROVTFD ILTC PRINCES SMALL OFFICE. BELIEVE THAT FOR RE/vSONS
IXOOD MORALE SOME TFF IN ITE .TORD CF PER.M-FNT ASS I SwYENT L I TH 
POSITIVE DATE OF TEPARTURE BE GIVEI.^^^ -ASP '
SOONEST.

TOK: „
23:

a *. «mca t»-«B»I

„ _ SECRET Corr No. J"

rr IS BIDDEN TO MAKI A COPY OF THIS „. .SAGS



OUTGOING CLASSIFIED MESSAGE .., . . ■ (T

. CENTRAL INTELLIGENCE GROUP

SECRET ■ Pack No. -

To: .. TSINGTAO . ROUTINE ' . '
Fbom: SPECIAL OPERATIONS y JAN 48
Confirmation: SFD (1) OUT 57022
Information: ALSO (2-3), COPS (4)-, CRD (□), FBZ (6'7). CAS (8)f CPD (?)
- • Panphraxe .Yot Rtqtiirtd. Handle as SECRET Currrfpondencf per Part. St (/) 60.1 .W*U94 ’ '

’ ' / . - ;

. KASH 1166
70: TSIN CITE: WASHT. '

RE TSIN 042 (U4 31971)

THROUGH 7 DECEIVER i?47, YOU ARE ENTITLED TO $7.00 PER 
DIEM FOR YOURSELF ONLY. SPECIFIC APPROVAL HAS BEEN GRANTED 
TO PAY YOU $7.00 PER DIEM FOR YOURSElF, $7.00 PER DIE?; FOR 
YOUR WIFE AND $3.50 PER DIEY FOR EACH C'riD UNDER 11 YEARS 
OF AGE* BEGINNING 10 DECEIVER 1?47. THESE AMOUNTS ARE AUTHORIZED 
UP TO DATE OF ARRIVAL AT PERMANENT STATION.

NO ACCOUNTINGS RECEIVED FROM YOU TO DATE.

T.F.SLAND
ADMINi CND VRT L. GEORGE '

MLE.vSl.XG OtFKXa ORlCI.XVn.XG AXD a«Kl>IX*Fi.XG*OF»1CEa5 AirruEXTiCAn.xG ufhceh

TOD: i?20Z 9 JA’’ <8 SECRET Copt No.
' IT U RBIDDEN TO MAKE A COPY OF THL iSSAGE



INCOMING CLASSIFIED MSSSAGt -

• ' : CENTRAL INTELLIGENCE GROUP

• ...... • ■■ ' ' ■ -SECRET ■ ; .• Pack No. ’

Fbom: TSINGTAO . PRIORITY
To: SPECIAL OPERATIONS 2 JAN 48

Actios: SFD (1) IN 319?!
Information: ADSO,(P-3), COPS (4), CRD (5), FEZ (6-7), CAS (8), 
- . . OPP (?;;............ :...

. Paraphrase Not Required. Handle as SECRt'TT Correipfrtiimca per Part. $1 U)Wi AR-UO-d

, . !
IS IN 042 711 J
TO: KASHF CITE: TSIN (FR& . .
RS RASH 010? (OUT 55S5i) 

RECRET HAVE NOT KEPT RECEIPTS OK AXLRATE RECORD CT
ORDI MAR ILY HON-RE I hSURSAGLE LIVIKC EXPOSES'. /

__________________________________________________________________ PrealTzToiff i cm 
HOOVER AND WILL TURN IN REGULAR ACCOUNTS UPON ARRIVAL .
PERMANENT STATION. BELIEVE YOU HAVE ACCeUNTING UP TO ? ^E. 
PLEASE ADVISE AMOUNT ALLOwED, NOT INCUTS; PAY, AS HAVE HO 
DUPLICATE RECEIPTS. . ,

• TOR: 222&Z 3 JAN 48 SECRET Cor, Ne,. (I
rr IS XBIDDCN TO MAKI A COPY OF TVS SSAGt
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OUTGOING CLASSIFIED MESSAGE Avril*#? . - - - ■ -

. CENTRAL INTELLIGENCE GROUP

SECRET Pace Nou

to/

From: ’ ^LLIAL - . . • •

Co>TIRMATIOM: '■■' -•'l 1x) -ij r ClC’JoZ

Imvhmvtiom: LA';', f -'■? ; t .Jii • k- . j t v.\.-
, ■’} • ‘

Pamphra»r Not Hr^uirrd^ Handle a« Corrttpondtnce ptrPara. Si (/) 60A AR*380»S

'■'■ry: 1.17TLE
aku-km\u urnaa OMUIMW^G AAD GrjHWTWATING OFF1CBBS AVTUK.NTUUT1NG OFnCS*

T°D:r^-; . , SECRET Copt No. /]

’ n^-^HBIDOEM TO MAKE A C<WT OF l. ^ .SSAGE '



-00000

nwN.Km INCOMING CLASSIFIED MESSAGEAr«4 FM? 

CENTRAL INTELLIGENCE GROUP

y CONFIDENTIAL Pack No.

Ftaw: ............. ' ■ ' ~

To: * ’ ' ! ■ ’^ • • ' ■' / ' • ’•/

Acrww: . . . \ \.

I^ahoa. ?

Asr«/«Arv»r .Vur Ri’ijiiir^l. Il«an4lr a* Cl^Xni^E^Tt.lL CurreniMtuiFnn* prr Par^. St (I) 60.f

TOK. CONFIDENTIAL c.,
. IT IS FUastOOtN TO MAKE A COPY OF THIS KUSSAQE



Flint* Nit. OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

From:

Co\HRMlTlO.N:

TSINGTAO ROUTINE

SPECIAL OPERATIONS

SEO (i)

11 DEC 19^7

OUT 35851

AOSO (2-J)„ COPS 00, CRD (5), F3Z l$O, CAS (8)„ CPO (9)

Parnphrn»c A'of Hfipiiml. Iluntllfnt SECRET C/irmponrifncf Parx. 31 (/) 60. . iK»MO»S

WASH 0109 ?

TO: ~ TSIN (ATTENTI~ ’ CITE': V/AShF"'

RE TSIN 0J2 (IN 50065).

AUTHORIZED ADVANCE YOU TWO THOUSAND DOLLARS WHICH WILL 

3E ACCOUNTED FOR IN FULL'ON ARRIVAL NEW STATION. EFFECTIVE

FAMILY WILL RECEIVE[ ]PE?< Of EM

ALLOWANCES WHILE IN TRANSIT STATUS. REFERENCE SPENDING PERSONAL

FUNOS FORWARD OY POUCH.DETA I LED REPORT OF YOVR LIVING EXPENSES

SI NUE ARR IVAL FOR OUR I NFOR' ‘A TI ON AND CCS IS I DtTA TI ON.

UXLAMXG U»»T€KB
CTD

ORIGINATING AM) COUBIMN AHSG OFHCEKS

LLOYD GEORGE
ALTUEMiCATIXG OH1CEB

SECRET•TOD: 05257 jo DEC
IT . . .BIODCN TO MAKE A COPY OF TH . .SAai





-00000

Puruphraec ^ot Rcquireil. Hutullo as SECRET Cttrrr^wnstrnce per Pare. 51 (!) 60.4 .4R*J8O*S

Form X»». 
find t'sil INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET

(TSO)

Pack No.

Fhom:
tsingtao

ROUTINE

To:
SPECIAL OPERATJO'JS 5 DEC 4?

Actions

Im'ohmatso.Y:

SFD (1) 
i I

AOiD (2-3}, crd (5), re;

30065

(6-7), CPD (8), CAS (9)

TC: WACHT CtT£. TSjN

Pc 7SJN 018 'IN 2c>0>7)

>■ ITHOUI rLINDS UY vANUARY. IN ORDER MAINTAIN STANDARD 

WHILE FAMILY ANO SELF ARE LIVING 

UN lEZPORARr BASIS here I f.y exceeding salary ano per DIEM BY over 

?1OO PER MONTH. TRANSFER CALCUTTA WITH FAMILY- WILL BE ADDITIONAL 

HEAVY EXPENSE AND PERSO’JAL SAVINGS ARE RUNNING LOW. BELIEVE THAT
0R0£R | l» SHOULD RECEIVE SAME PER DIEM

ALLOWANCES|foR FAV.ILY WHILE III TRANSIT STATUS. ANY 

ASSISTANCE GREATLY APPRECIATED.

TOR: O^/j-OZ " DEC 1/,T SECRET Copy No. V

IT 1. .dIODEN TO MAKE A COPY OF THL ^.- iAGE
«. •. aovitMUKt pc»n«* emu to >n»a I



form No, - - - INCOMING CLASSIFIED MESSAGE .
lx. rut - . ' . • ■ ... ■ . .

. .. . CENTRAL INTELLIGENCE GROUP

■ ' SECRET - - Page Xa ' - .

Phom: T3IM3TA0 ROUTINE

To: SPECIAL OPERATIONS 5 DEC U? '
. r ■ . '
Actios: CPD (1-2) . . IN 5OO58

Imobmatw^DSO (5-U), COPS (5). CRD (6)^ FBZ (7-8)/SFO (9)P CSS (10), 
CAS (11) .C»=!?resrzs===sr=:.K=rr==sJ^?=ik4==rs==r==s=s=s======x====^s==^=3.Tr=^fWTT^^r-5^^

-• Puraplmtc Not Rc<iuired, Huntite a* SECHETCorrefitontlencc per fwtt St (0 60A AR-330S

' - - : ■ ' ■ Tu--'

TSIN0J1. ' '

TO: WASHF CITE: TSIN (FROM RAFORO) ■ j ;

.iE WASH 9560 (OUT 55221^) . .

, 1. ^HAPPY ACCEPT ASSIGNMENT CALCUTTA. DOES THIS ALSO APPLY 

10 f6r SECURITY REASONS DEL I EVE BETTER ASSIGNfflE^^)

DIFFERENT POST. HAVING WAITED TOGETHER THIS LONG FOR ASSIGNMENT 

DAIREN WOULD LOOK SUSPICIOUS IF PROCEED CALCUTTA TOGETHER. IF 

fJCUR ARRANGE CLERK-STENOGRAPHER -PREFERABLY MALE TO ARRIVE CAL­

CUTTA SHORTLY AFTER UY ARRIVAL. -

2. SECURITY REASONS NECESSITATE FOLLOWING PRIOR DEPARTURE

FOR CALCUTTA:

. 7 dec k7 SECRET CopyNo

IT IS BIDDEN TO MAKE A COPY OF THU. _ AGE
D. •. •MMWMAt M»kh*4 «WK« 19—0*14-1
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5 Docendber 1947

HGM'WWM FtH Ml. 1 :
- cirr.p, giwm< cr

Subject i Mr. Jaras ialton l;oaro

“eferonoei g. ?%aMTindu3 of 17 February 1947 froa
. Mr. Go Howry-to [ roquoeting Title

of oairen, China for Subject

, 1. Furouant to a sug. ostionfron .too in.- ,
view of tho unsettled conditions nt Dairen, It la re ;uested that 
oubjoot bo trrnsferrod on permanent ohango cf station frora his 

. tooporery location in Talngtso to Calcutta, India, whore we should 
like to havo hin corva as our aanicr re pro sen tat Ivo with the title

2. For ranuons of security and operational oficioncy that - 
would be mutually advantageous to tho | 3
it is rebooted that cmuaro^antB be node for a closer financial end 
edntniatrntlvo prior to ‘Sr.
Moore’s tranafor.

FOi T;E DTFeCTOT Cl’ CiaTH/X f3iaIl.K:i3GB»

a.KAl.0 :i. GAIJ..WA1 
Assistant Director

009 FEZ 
/ CID

/?■ t/



14-00000

CALCUTTA

r\*rm No. 
hi: OUTGOING CLASSIFIED MESSAGE (TU)

: 1

CENTRAL INTELLIGENCE GROUP

SECRET Pace Na

From:

Confirmation:

SPECIAL OPERATIONS

FBZ (1-2)

ROUTINE

2 DEC U?

OUT 55263

Information: AOSO C?-U)s C.-PS (5), CRD (6), CFO (7), CAS (8)

A'ot Kequireif. llontllf as SECRET. Gsrresponslence per Para, si Ct) MA AR~380*S

WASH 9595

TOS CALC Ci7l^ WASHF

RE CALO 022

APPROVAL G'ALTED FOR YOUR TEMPORARY ASSIGfUETIT TO r.ILL-TILS

POLO'. SOONEST COMPLETE DESCRIPTION DUTIES INCLUDING

A.M0LNT CT TILE DEVOTED TO EACH ACTIVITY, IN ORDER THAY WE MAY

UWERSTAiD TvU2 PROBLEMS POUCH SUGARY YOUR DISCUSSIONS WITH YORKE

AND YCILCY, ARRANGING TRANSFER OF SPALDING’S REPLACEMENT FROM

ANCTK.’> AREA, WILL CABLE ETA WHEN ARRANGEMENTS COMPLETED,------

OPf/.A

REIXASl.SC OFFKXR

SEN . u GEORGE

ORIGINATING AND COORDINATING OFFICERS AVHIKNTIOTING OFF1CEH

TOD:
I _ SECRET Copy No. 7

DEC ‘JT (
IT BIDDEN TO MAKE A COPY OF n . .JSAGE

«. K •MLMBEM* raiVTIM cmc* Ifr—



twin N". OUTGOING CLASSIFIED MESSAGE
Apr J 19«

CENTRAL INTELLIGENCE GRQUP

SECRET

TSl.UGTAO ROUTHS '

SPECiAL OPERATIONS 1 DEC ^7

ERZ (1-2) OUT 5?22k

ADSC (.5-k), -DPS (5), CRD (6), CPE (?), CAS (8)

GM>

To:

From:

CoAnHMATio.t:

I.MOKMATIO.X:

Paraphrn^ Sot Required. Handle <w SECRET Cttrre.qattndrnee per Pan. SI (I) 60.1 . IRSMS

after further definite efforts, unadle place you in 

ANY SIGNIFICANT CHINA UR KOREA POST. BELIEVE YOUR ABILITIES 

CAN BE REST UTILIZED IN CALCUTTA AND FE CAN EFFECT TRANSFER 

HERE. CURING INTERIM CONYHJUE AS YOU ARE. W।ll ADVISE 

FIJOTH’R DEVELOPMENTS.

GLENN F .HALL 
RO L, GEORGE

RELEASING OFTICEB ORIGIN %HNC AND COORDINATING OFFICERS AITTUENTICATINC OFFICER

TOD: Q^O’iM 2’DcG Lp SECRET Copt No.*^

IT w . ^BIDDEN TO MAKE A COPY OF Tl^ ^iSAGE
• *■ *wiem«i Nivna* emes W—UM> (



Ftorm S3-6 INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

n»

from: Shanghai (pygmy) routine

To: SPECIAL OPERATIONS 2^ NOV U?

Actio*: FBZ (1-2) IN 29002

Information: ADSO COPS (5), CRD (6), CAS (?), CPD (8)

Paraphrat^ Riot Required, Handle an SECRET Corretpondi’iice per Pars, 51 (1) 6Od dR-SHO-S

SHAN 121

TO: WASWF CITE: SHAN (FROM KANE)^^

CONCERN I INADVISABLE TO TRANSFER

OTHER, MAN AT TSINGTAO HERE OUE TO IMPOSSIBLE HOUSING CONDITIONS. 

CAN OFFER NO SOLUTION OTHER THAN CALCUTTA FROM HERE.

tor: il^26z p1; nov Lt SECRET Copy No.

IT IS F^IDDEN TO MAKE A COPY OF THIS K'^AGE

». *. NwfM eppKt to nm ।



Form Nix !W-4 
191? INCOMING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

MUKDEN ROUTIIX

SPECIAL OPERATIONS 17 NOV 1^7

FDZ (1-2) IN 28535

ADSO (5-U, COPS (5), CRD (6), CPD (7), CAS (8).

Paraphrase^ul Re/iitlred. ~ Handle as SECRET Correspondence per Pars. SI (I) 60.4 dH*380“S

MUKO O55. . . ... . • . - .

TOS JAS HF CITE; MUKD „ /

HAVE HEARD irDIRECTLYLTOORE STILL USING 2. IF NO OTHER SLOT 

PLANNED FOR IHU, COULD CERTAINLY USE HIM HERE. KNOW WARD WOULD 
1. •

CONCUR BECAUSE HAS OFTEN EXPRESSED HOPE ANOTHER UAH WOULD BE 

STATIONED HERE TO ASSIST UE WHEN OUR WORK EVENTUALLY DEVELOPS 

TO EXTENT I WILL NOT DE ABLE DEVOTE MAJORITY TIME POLITICAL 

REPORTING. KNOW DOORE AND ENJOY .-OPXKiO WITH HIM. DO HOT FEEL 

PAST CONNECTIONS WITH HIU WOULD JEOPARDIZE COVER. BRINGING THIS 

TOUR ATTENTION SOLELY AS POSSIBLE USE UOORE PENDING TRANSFER TO 

PERUAfJENT POST. HAVE HOT DISCUSSED THIS MATTER WITH ANYONE.

TOR: SECRET Corr No.
2256Z 17l/k _ X$lb7>EN TO MAKE A COPY OF THk .. _ JSAGC



’ From:

To: 

o - Achom:

Information:

INCOMING CLASSIFIED MESSAGE: iyi mi - . • , - • •

CENTRAL INTELLIGENCE GROUP

.. . . SECRET Pace Xo.

TSINCTAO priority

SPECIAL OPERATIONS 7 NOVEMBER T9U7

FOZ (1-2) IN 27O09

AOSO OU), COPS (5), CRD (6), CPD (7), CAS (8), SFD (9)

ParnphraM Not Rerjutrcd. Handle ae SECRET Correspondence per Pare. 31 (I) 60.1 AR-380S .

TSIN 02^ 

TOL WASHE.- CXT£x . JS4N- . ,..........- - . . .....................

RE WASH 8589

' REGRETS THAT UNDER CIRCUMSTANCES CANNOT ACCEPT

ASSIGNMENT KOREA. WILL BE HAPPY ACCEPT ASSIGNMENT CALCUTTA 

IF NOT FILLED. HOWEVER, BECAUSE OF CHINA BACKGROUND AND 

KNOWLEDGE OF LANGUAGE BELIEVE*COULD BE MORE USEFUL CHINA POST.

WHAT IS POSS IB IL I TY ^TPANSFERR ING SII^LE^N FRO^P^JP I NG TO 
KOREA AND ASSIGNING TO PEIPING? ^^^SlIoES^ES REMAIN

WITH IF POSSIBLE. WHAT IS POSSIBILITY ASSIGNMENT AT

HON’GKCHG?

TOR: 1232.4 7 N'OV 19u7 SECRET Corr Xo.

IT IS JiDOEH TO MAKE A COPY OF THIS „ .SAGE
». A wruautl war?** erVKg M—AttKM



14-00000

-njmvN... ja-« . OUTGOING CLASStraO MCSSAGK

; CENTRAL INTELLIGENCE GROUP

’ SECRET . Pack No.

To! tskjgtao PRIORITY

Fhom: SPECIAL OPERATIONS 5 NOV U7

CosnnMnio>:FBZ p.j) . : OUT 5UOW

I^oi.matu»: A(?so cops (5)t CR0 (6), SPO (7), CAS (8), SFD (9)

Pnm/>hr«5r A\»t Rrnnirrtl. ILttullf a.i SECRET OrrrsfMMK^nr** per Tara, il (/) 6O.I

.TO: TSIH (ATTENTIQN^Mia. ... .. . CLT.Et.....'."ASHE.

RE WASH Si!;? (OUT SjI^O) AND TSIN 025 (IN 26916).

MUST QUALIFY OFFER OF SEOUL ASSIGNMENT IN LIGHT RECENT 

DEvELOFMpjTS: ■

(1) NEW EEC RULING SINCE REFERENCE PROHIBITS SHIPMENT OF 

. DEPENDENTS TO AREA FOR INDEFINITE PERIOD. APPARENT ALTERNATIVES 

ARE TO LEAVE FAMILY TSIHGTAO OR RETURN THEM TO STATES. GOVERN­

MENT WILL BEAR EXPENSES OF LATTER AND OF SHIPMENT TO KOREA WHEN 

AREA IS R£OPE?.'ED TO DEPENDENTS,

(2) IN EITHER CASE WE WILL ATTEMPT SECURE | 

SEPARATION ALLOWANCE OF ABOUT ^2100 PER YEAR FOR PERIOD FAMILY 

HOT PCRHITTED IN AREA. HO REGULAR LIVING AND QUARTERS ALLOWANCE 

AUTHORIZED KOREA, AS QUARTERS PROVIDED AND FOOD PURCHASED THROUGH 

COMM’IS ARY. . .

KI I.KOIXG t»HCER (IHh.IXMlXG <M» LAWHUU X O1XU O> MCLR5 A* IHLX nCAUXt. OIHCEtt

roih SECRET \o. 7

IT i . HBIODEN TO MAKE A COPY OF TH. GSSAGS



14-00000

■ ' ■ . SECRET , . 2

.CASH

. (J) REGfle.T TrfJ3 L UHTATIO:;, IN VIEJ YO15? EARLItR ACCEPTANCE. 

PLEASE INDICATC PREFERENCE OU BASIS ADOVE. HOPE DECISION UN­

AFFECTED* .

A.R/.’AGRACKSI ' L. GEORGE

’.?GT ODES RSW EDE JS'" TEH JEL

TCD: 2JJ3Z 6 .’.-07 Ly SECRET



incoming classified message

; CENTRAL INTELLIGENCE GROUP

- •• ' - SECRET '■ - Pjick No.

Fhom: . TSINGTAO URGENT

Tos SPECIAL OPERATIONS . . 28 OCT U7

Acnox: \ FBZ(1-2) ‘ IN 26916

brimvATUKt: AOSO (j-hh COPS (5), CRD (6), CPD (7-8), CAS (9),
... SEP-L10).. TSP-Ui) - - . .. . - - - - - - - - - - - - - - - - - - - -

Aul Hftfulrnl, Handle cm SECRET Corre«jMM*2lmce per Fo/l 51 (/) 604 AH-5B0*5

TSIN 02$ . - ,

TO: WASHF S ’ CITE: TSIN
£e»+>u«,'’ZX -

AHO BOBTOI HAPPY ACCEPT ASSl.G^.VJT SEOUL KOREA.
^^^IWGES HLS BACKGROUND WILL BE BETTER UTILIZED TRERE

THAN CALCUTTA.

WITHOUT SUCH ORDERS SECURITY IS COMPLETELY RUINED AND IT WILL

ALSO BE MOST DIFFICULT TO PROCEED. ADVISE SOONEST SO TiE CAN

ARRANGE TERUI NATION OF HOUSE CONTRACT AND .’’AKE OTHER NECESSARY

ARRANGE'-ENTS.

TOrt£202 23 OCT U7 SECRET ’ Corr No.’Y

IT IS ABIDDEN TO MAKE A COPY OF THIS . . JSAGE
•.». •*««»••*** o»na 10 aaa <
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Fr»rm Sn. 
Airi 1917 ■

OUTGOIHO CLASSIFIED MESSAGE (n|)

CENTRAL INTELLIGENCE GROUP ;

- < a
SECRET Pack No.

To: TSIHGTAO ■ . '' PR'CR ITY

From: SPECIAL OPERATION ‘ . 7:2 GCICBER '9'17 ’

Confirmation: FGZ (1-2) OUT
Information: > C'^ (5), W (6), CPD.(7b CAS (8), SFG (?)

RE TSI fj 018 ( III 2»S097;

ir^BILlTY TO REACH DA: RE?; D'SAPPClWf h\'G. CHANGE OF ASSIGN

MEUT ADVISAGLE. HEED EXPERIENCED LZM FOR CHIEF KOREA |

 ALSO HAVE OPEL'I HU AS CHIEF O" CALCUTTA 3TAHGM< ILD'-CAl'E

YOUR PREFERENCE, IF YOU ACCEPT KOREA POSITION. DES |RE*^^S8£'’

ACCO-VPAirr YOU TO SEOUL. REQUEST HIS REPLY o:.' KOREA A35‘Gtf:£WT.

WILL TAKE f/CNTH TO ARRAUGt IM Vl.EY, OF

ILTIiNEHT CHANGE OF ASGIGIMEIrT DC NOT UKCRATE rU:\fi!7URE.

RE PARAGRAPH J, Af.'STET WILL FOLLOW.

D./jEi Af-.DELE-jEri
BELEASriC OtHCFB

F-S^ PE HARRY V.». LITTLE, JR.
OmCINtriNC VVD OOOBWNATINC UTFICEIU tITUKNT1CAT1NC omCKR

TOSS??. 21t. GOTOEER IQ.’/’ SECRET Corr Ko- <^

rr L R8IDDCN TO MAKE A COPY OF THi^^SSAOS
» 1 *M*an0*»vfsi«vu in IU» I.
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OUTGOING CLASSIFIED MESSAGE

CENTRAL INTELLIGENCE GROUP

SECRET Pace No.

Fkon:

Confirm Ltiom:

IstvRMvnoN:

TSINGTAO ? ROUTINE

SPECIAL OPERATIONS 22 OCT U7

F3Z (1-2) OUT 53566

ADSO (3~IU, COPS (5), CRD (6), CPD (7), CAS (8), SFO (9)

Parvphrax* irundlr'm SECRET GttreifMulence per Pan. Si (J) 60.4 .4RS80-3

-ASH 8212

TO: TSIN CITE: tilASHF L

RE TSIN 018 (IN 26O?7) RE- PARAGRAPH J FOR

YOU ARE ON PER DIEM BASIS NOT L AND Q UNTIL YOU ARRIVE FINAL 

STATION. IN VIES OF FACT THAT TRIP TO CHEFOO WAS NECESSARY TO 

PRESERVE COVER ATO JAS ON COMPETENT ORDERS, ACTUAL, REASONABLE 

EXPENSES OF TRIP NOT TO EXCEED PER DIEM WHICH WOULD NORMALLY BE 

PAID IS AUTHORIZED TO BE PAID FROM

STATION FUNDS. ITEMIZED ACCOUNT OF EXPENSES SHOULD BE SUBMITTED 

31 TH REGULAR ACCOUNT MiG.

T.F. BLAND
ADMIN CW RK/DOEB EDE/VRT JSW LLOYD GEORGE

MXSAMAU Lenexa COAXV&TIXG AND CUOBIM.'S ITIM; OFHCK83 . ALTHXVnCATI.M; OfTICEB

TOD;O6O7Z 25 OCT U7 SECRET Copt No. 7

IT V _ J*8®O«N TO MAKE A COPY OF TH ^ISSAGI



Fl»^in No, fUkS INCOMING CLASSIFIED MESSAGE '
A(*4 I»l7 *. • _ •' i • , • .

CENTRAL INTELLIGENCE GROUP .

- ( • SECRET Pace No.

__ ___ : ROUTINE

Fhom: . . .
. SPECIAL OPERATIUNS h. SEPTEMBER hl

To: ' • ' ’ .: • ■ ' ’ '
, TRANS (1) . IN 22^7

Acnd.i: ' ' . ' ’ -
ACSO (2-J), COPS (U), CRD (5), FoZ (6-7), CPU (8), 

1>formatiom: CSS (D), TSL (10), SFD(11), CAS (12) ■
* _ ■

. Paraphrase Mot Required* Handle ai SECHET Correspondence per Pars, SI (1) 60A ARdtOd

TSIN 009 -

TO: WASHF . CITE: TSIN .

' RE WASH 55’lS (OUT 5GJ3O) ' .

HAS RECEIVED RO REPLY" FROM’ TIENTSIN REGARD'ING " 

CARGOES. .

.RE WASH 5858 (OUT SC695) , ,

AND FAMILY PRESENTLY V.ELL. 8®®. REPORTS Hlf.SELF 

AND FAMILY READY PROCEED DARIEN ANY TIME PASSAGE CAN UE SECURED. 

HAS f.ACE EVERY EFFORT TO REACH DESTINATION. DIFFICULTY CAUSED 

BY RUSSIAN REFUSAL ALLOW ENTRY TO OTHER THAN RUSSIAN' SHIPS. 

PRESENT PLAN IS TO PROCEED VLADIVOSTOK BY RUSSIAN SHIP AND 

TRANSFER THERE TO SHIP aOJMD FOR DAIREN. APPLICATIONS FOR VISA 

TO VLADIVOSTOK FOR AMD FAMILY REQUESTED CUT NOT YET

GRANTED. LOES NOT LES I RE OTHER POST IF POSSIBILITY PRO­

CEEDING DAIREN NEAR FUTURE.’ HEREWITH ACKilO'.LELGES RECEIPT

TOR: SECRET . ^Xo. g • 

IT IS rOKBIDDEN TO MAKE A COPY OF THISNAESSAGE
«■ k MUIT'M orrtc* m> mn t
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slchet '2 .

TSM IN ^'i27-

OF FUNDS IN P2UCH .‘AJVriL-R 5. . ’

XCRuT

TOR; '• 501-TlJ.-a£R



OUTGOING CLASSIFIED MESSAGE _

/' -- ------ - CENTRAL INTELLIGENCE GROUP

SECRET - P<CK No.

To: TSItIGTAO . ROUTINE

From: . SPECIAL OPERATIONS 26 AUGUST 1.^7

Co>nnM\Tio>: FBZ (1-2) OUT 50^95 •

Information: ADSO » COPS (5), CRD (6), CPD (7), CAS (8)

rwaidtraa* Not Hctiiiiretl. HuHtltr ax SECRET per Parx- $1 (t) M.t .4R‘M9d

V-ASH 5858

TO: TSIU CITE: WASHF 
- < •' ■ . y

' ?■■ • - *
•. MESSAGE FROM SHANGHAI STATES ^^WAND FAMILY HAVE 

PNEUMONIA. HCW SERIOUS IS ILLNESS AND V;iLL IT PREVENT TRANSFER 

DAIREN LUEN ARRANGED?

T.F. ELAND .
ADC'IN L, GEORGE

ULUM\G umcu . O&IGINATI.NG AXO COORLUX iTfSU INWCKRS AUTOKX'nCAnX^ OFtKXB

TOO: SECRET Copt Na
K-kO 27 AUGUST 5 7 /

IT IS ^BIDDIN TO MAKK A COPY OF THK_.SSAGE
•mt*
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' ..... _ XIM2J
OCTHJe ’ UU1 GUNG ULASSlr ItO MESSAGE PAGE NO.

CENTRAL INTELLIGENCE GROUP
CB££iesasca»3asaQBe0a3DCBKBa3mas»as3exsisHsat3a3BeB«»aBnHBraaMBaBM»MasasssnK^^m»iE9KEsnsB

TO: SHANGHAI (PYGMY) ROUTINE

FROM: SPECIAL OPERATIONS • 18 JULY 1^7

CONFIRMATION: EXEC (1) OUT 4511

INFORMATION: ADSO (2-3), COPS (4), REG (5) , FBZ (6^) , SP FD (8) 
/■

SECRET 
paraphrase not required. handle as 
CORRESPONDENCE PER PARA Sill) 60A AR-300-5. J

SECRET COPY #___„____ _

WASH 4511

TO: SHAN CITE: WASHF

J"' PASS FOLLOWING ,)J,000 EE ING POUCHED

FRai WICH YOU WILL ADVANCE YOURSELF NECESSARY FUNOS, PAY WILL

NOT BE SET UP AT YOUR TEMPORARY STATION. LETTER FOLLOWS.

JAMES H. DRUM
RELEASING OFFICER
ADMIN LLOYD GEORGE

SECRET
TLB PEE CHD TF!

1351 22 JULY 1947 J
COOROINATINO OFFICERS TOO: AUTHENTICATING OFFICERS
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APR 8

FINAL INSTRUCTIONS FOR OVERSEAS \ TRAVEL

TO: ”r. wllllwa Du£;;an ■; ______
|0ATE 7 April 1947

^9 ’̂Hobert B. Sheppard/dapt., AGD, Chief^TRAKS. Section ------

SHIPMENT NUMBER (NAME OF TRAVELER(S))

James W. Moore, Dairen, China, Ko ordere

, i(. r, 21,' ’ •'

ITINERARY The above individual Trill depart uaehlnjrtov. u. C. by fall 1,. P«
7 April 1947 to San Francisco for scheduled departure from Francisco by

Marine Lynx 13 and isnuAtation

records*

SPECIAL INSTRUCTIONS ( BAGGAGE, TICKETS, t IO. 1 CONFIDENTIAL ■

FORM NO. 3A*1I OCT IS4B 38 "

. . BEOUEST FOR OVERSEAS SHIPMENT OF C> J SECRET
IMUVCTIONI, cooTaCJ c»v eta aaroat tfv»unH th.. po... cateo o
«iu*itin tst m»i ri c »t iom ivviii it «bc« • v«ki i"»uto apptaa so Caen
RE V OU • l« I let «T. Milt l| SI 1 llkll COPY VO Ca • 40 Pill, a | TA 1 * OUIl 1 (tTt

Cl •
UN 1 T

jcargo no.
I (ata io.

I B TIUCT » OM| I
12065

TOi Chief. CARGO UNIT l«t»tl ... . .
Francoa Strobl DATE

4 April 1947
FROM: AUTHORIZING OFFICIAL 

L. George
DIVISION 8UIL0IN0

Qua
ROOM NO.

200$
RHONE NO. 

20U

.o.-or u.irs Iri.tn.„■<».<u.| i, l«,«c 
One (1) SHimt.T »rr,cH .A.ircsr o, ittuillrIO.

(ilRlWAL CUhTlNTJ FOR customs ano censorship 
Atitmnohlla PACA'G OR CRA T‘G REQUIRED

1 _______"» i

AVDRARR Of COMSISMtf («M»ieaT< MA«C ««« ltl?IUTt4* «p *«<P«f«r f* 

Jases W, Uooro 
Dairen, China

r«c ctaaaf

IROItail WARAHOUSt OR OTHER >LACC MERCHANO1SE RILL St ACCUMULATED FOR CARGO UNIT TO SNIP

REOUESTEO IM LETTER OATEO { REQUESTEO IN CARLE NO

d through Hrs. Fisher and to be shipped by Howard Fife via 
acuities

SECRET
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■ A G n E !■: fl E H T' ' ■ -

in COn.sIMS.TIO’l OY the GGVl.r..■iriKfiT'.undertaking .

to transport, without coat to r.o, -to ny official overseas sta­

tion, the vehicle dpscribod below which is i.iy porsonal property;

I hereby ;mdortuko not to aoll ox* in any other wanner 

dispose of said vo'niclo during tho torr, of ny or.ploymont by the ■ 

GOVI-T'?’! HIT avorjcai •Jithnnt nnior writton authority from propor- 

ly authorised repmaontotavea of the G07.:<n.’«'”E;;T; and .

I understand -that 1 will bo held personally liable to 

tho full extent of the cost of u.uch tr.-uinportation, and will 

rolnbur.ao the ■-.<:> tho full extent of such cost In tho

event that I do sell of otherwise dispono of tho said vohlcla 

without such nut'-orization. '

_  

TYPI;:______________________

■ YrAB I’.ODhL:

■ 'otor imiM-:;!: ' '

r'.TOtfT/”.’ n"? f’rt.T’ 

) .

CITY OP ’..A5hI”0TC:.' )

_________ (L.G.)

■ / /S , •/
On thia <:;-'y of ■ 1947, personally

appeared bonure .iotiry. :-ublla/xn ana for the L'istrlos of
ColunbLn, J . to no known and known by
ae to ixi t.V/ po.-aLa ...io <•:iaculox'S,going Instrument and 
ho n.cknowl^god the aar.? :a bo his frte set and deed.
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CONFIDENTIAL

OFFICE MilORUnX’’! « UNITED STATES GOFER! IIEP T

TO : ATTO Date: 3 April l?h? -
THRU : Chief, PSD •
FROM : Acting Chief, FPS . .

SUBJECT s Approval of Shipment of Personal Autcr.cbile tinder S. 0. .
Directive No. 1?

1, It Is reo/iested that approval be granted for the shipment at 
government expense of the personally owned Chevrolet c ir for ”r. James ‘ 
W, Moore, assigned as Chief of Station at Dairen, China. '

. 2. . It is ,requested that additional wight allowance be authorized 
for Ulis shipment, ■

3. It is requested Hat authority be'granted Mr, Moore to use such 
■car for official purposes and to be reimbursed for such use,

L. Transportation is necessary at Dairen for Mr, Moore to carry out 
his duties. .

5, No ’’Offictnl'* or " '.ussi-personal'* car will be shipped to Dairen 
during Mr. Moore’s tour of duty.

APPROVED:

APPROVAL RECOiDSDED:

A/

Harry little, Jr. 
_lcting Chief, FBZ

c.

rxa-d 
’70'XTwarc



APR17 1
"IhCjAL FUNDS DIVISION
FGEEIUi; puli' DAIA SHEET

•(This form. to be prepared In quadruplicate - original to Special Funds Division, duplicate to 
pouched to office of destination, triplicate to Administrative tff-lcer, quadruplicate to Indiv’ • 
■uni to bo carried to destination and surrendered to Special Funds Officer)

1. NAME ^_____Sal ton Moore ______ ____________ Date 13 March l$lj7 ,___
: ■ ■ •, - caf-12 -. - ■ V

2. pasi"— Oftlcey ahltal g“oss saiaey'^5^90 -’ccrrrnoL .no________ ; .

■ 3. - des t INA tic?;' Dalrahj China• ■,; . ., ~ ■ .
’ - • ‘ _■ ’ - * . • ■ - . ■ ' - , . - i

4. home address 857 Kosa Avenue, Abillaie, Texas. '•

5. . SALARY DATA: (FOR EACH FOUR WEEKLY PAY PERIOD) . ' ’ .

A - To be paid .by_________________ ;_____:___ Office_______ _______$
. ’ Station . ‘
. ' B - Tax withheld In U.S, ____ ________________ _ _____ & 10i6O

C - Insurance withheld .In U.S.______ ...___________ _____ _______ 3_________-

D - Bond deductions withheld In U.S.__________________________ $

. E - Retirement deductions withheld In U.S,____________________$_____ :________

F - Other - (specify In derail)__________ _____________ -______

' 0 -’-To be paid to allottee by Washington Office___ 1________

Total Gross Salary Per Pay Period

C. Overseas payment' tc begin, with payroll period.^ 19^7

I ;

3 .

_ Thi’OughA^SL^?^?_____

7. Allotment Instructions,: -
. Mail or deliver four weekly check to «« Walton HOOTB. ' 

Name as it should appear on check
At the following address fteracrs it Merchants National Bank, Abtlona, Texaa

3. . All adjustments in salary to be effected in: (initial one). ' .

■ ' A - Het overseas payment ___  •____________B - U.S.Allotment *__________________
J... Leave balance as of 4/5/47_____________ ,,_______  (Approximate date of departure)4/5/

Mo loave used froa i/t/Vl to departure datee .
A - Annual leave _____ 48_____ ________ ____  Hours B - Sick Leave 68 „______ ____ H*

10. Classification of. Assignment: (Check one) Temporary Permanent ?— ■ ......
11. Favr.ent of allowances for quarters and/or cost of living is is not____authorized 

, '_______________________________________________________________________________ (check one)
12, Authorization of allowances'for quarters and/or cost of living Is In accordance 

with____ Bureau of the Budget Circularjt-8.  _______________________(cUe aathor
13. Allowance for quarters and cost of living data: ‘

(To be stated in cases where deemed necessary by Special Funds Division - if filled in 1' 
will be the responslbilty of person making payment to ascertain that, the maximum, as sho' 
is allowable under existing regulations in each'individual case, and that all proper ded- 
tions are made) 
Current Maximum Rate Authorized Annual

Quarters-________________ _______ 3 **”______ i__
Cost of Living_________________ $ -______ --­
Other (sneclfy) ______ ______ $ _____

. , ‘ . j */*«••*

Per Four Weekly Pay reriod
5_______________ '

14. Dependency otatus: ..J — ....................... •
_____ Married wlthdependents in area * Married without dependents in area 
______Single with dependents - in area____Single without dependents in area 

15. Advances transferred BMW as per attached '

16, remarks: ^or P®* nhile enroute see reveres aid? . _ . ______
■ ~ > ' ' ................7 '
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SU»MI.?IM .©UPLICATE 
• NCR MAYERIA< AVAILABLE

p ^QUEST FOR PICK-UP A*0 OEUVER*-'
• ‘^PARATORY f ‘'W7

TO»

CM Iff. CWO UNIT
■ - •- ?" , <•’ - • ; . OATt

6 Uanh 1947
FOOMt - , .

Josm Kaltea ibare - - •

' 5M | PMENT -1NSTRUCT 1 OHS i it tliUVI|T(0 T«*t niTfliH l»0IC»TI9 »!<«“• AC R>C«1V U’.*M »<LiVfR<0 »• Rut
' »o« Mimifio* ca oitinu imirhimt, no i«hi at »«e*ta ur urlcss all Rttcca aac ciun- ’

aatiu iit» t»i c*aao »m(« i»jic«U8 aaovi. i? T-ia «««•»;«« »mmi irrtcvt thi au»Hi»a«ow or
_ Tin *ea« citTinu that it wo <»co»oiic acvtaaata oa ot»i« cM’itmo, -

MATERIAL (UHHl OI 1CitT11 411

Peraeaal aad Aousa&sld affocto

NO. OF CASES

ARPROXIVATE WEIGHT
4,700 lbs.

' LOCATION ALttRNATF P4R50NS TO CONTACT .

au tIOIN£ 

■2457 Tai^rnd st.__
NAMC ‘ •

Alios P« Bao's
TELEPHONE 

A08S
ROOM WO r ,

AMless. Terax
NAMC.. ........ _ • TELEPHONE

FORM NO. -
SCR 1*40

. -! /ArW -_____________________

■" ' SIGNATURE OF CONSIGNEE
v ( «TATI
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6 Karsh 194?

90s ^9939 *• 39890 .

1. ?x:rct:'.. to nut :orit-,' vested in kc, t?.e transfer of your official
• static:, fro: pjtg....... . .........K~ Bafarea^ C&aa__________

is ncr-.-uy orw-r<-: ..a-- approved. ■ .

2. This change of official station is to b<» effected us soon as 
practicable ar: 1 is to bo effective uncn arrival at your new post. 
Th-. transfer is not for your convcnieucs or benefit, of r.t your 
re^uost, but in the host interests of tlx* few ra-.ent. The •
reir.burrasr.cnt of trav.! expenses is f.ut:.erircd. Per dien in 
lieu of .mbs i stuno.- is authorised, and shall be in accordance

' with th.: provisions of Adr.inistr itivo Order Me. 43. Living hnd 
qu,rc.rs -1 lot'ano-s:: --.t the rates authorised by Budget Circular 
.Wctall to n .id, effeotivo upon arrival.

3‘i" Th nccoruanco with t.se provisions of S3 rfCf, ;'.:id subject to the 
avail.-.bilit/ of funds, the shipment ;;t >rrer:ir.cy.t expense of your 
houc chold goods ma personal effects, ircluuir.g packing, crating, 
umacnir.g, uncrating, dr-yagc, and ■cor.ror i.ry storr.gn not to exceed 
60 d'V'C, within the prescribed igi-.t .-vllommoe, is ruthorised.

4. Sub/ost to the avail:.bilit;.' of funds, the r.ovcv.ent of your irctcdi- 
rece C:t xly r.t Governr.ent expanse is autkcriced i:. ■■.ccordar.co with 
regulations prescribed in 30 930.'. ,
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S vy er JJarlr.o Reserve 

FWM 36-^ Cargo Ko. JI 

Conptoted . £, 
2 copies ta~ Stroh! 7 
Pick-up date .

Strohl 
Pfeifer ■ ■ —'r------

F BM 36- 25
FORM 36-5 (Auto.) Cargo Bo. __
“ "Coupletod ~U ~"

2 copies €<? Strohl “
Pick-up Date A

Strohl X*—£>(=£■
Pfeifer" '

FORM 36-4 Cargo Bo.. / 6 7^5
----- C^l^Ved 4

Copy to St-oEl ’ y * /X
Miso,

To Duggan (, 7 7 '
AlX^O j ■

Ra turned f rura ~B / ■//

Approved ijLo

Di s approved# ' ' ~ '
Copy to Special r\u»13 'I "
Copy to strohl ,77-^7/

Coaplotad
Copy to StroST 
Ml so.

Passport Bo,__________ ________________

15sc, ________________________ ■__________
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REO T FOR OVERSEAS TRANSPORTA-. .ON SECRET
T,T0: Director, CIG. ■ • ' j ~'arch 1?i*7

•GV* APPROVAL IS RIQUlJTEO FOR THE OVERSEAS TRANSPORTATION OF •"*** 4-20163 l.altOH LOOrS ___

* ' ' •• T«AV<K»
JUS*ITI CATIOW •OR TNt TRIA IS> - -

1, Subject will be C^def CI" station in the 
?airen, China.

2. Dairen,
. ■ China.

Tm( TullOWING ACTIONS CONCERNING THE ABOVE TRAVELER WIRE COMPUTED GM THE OATES INDICATED BCLOWi -
DATE ASSESSED AND APPROVED* foATE SECURITY APPROVE©

___ F.ebruary_1945_________ ,___________ i____ 8_Oec.esiber_1944________________
DATE ENTERED ON DUTY |DAT£ OF OVERSEAS PHYSICAL £AAWI NAT1CN |OATE IMMUNISATION INITIATED

29 Auguat 1946 i 21 January 1947____ /y-^! . ,21 January 1947 "

6 March 1947 —H 
■ ' DATE SIGNA Tu»E n»*»l» »». Cl(M4»CI OTMCIA)



COSFITil.’il.U.

. ' REQUEST PCS' -
OF PARirY A?»/GR-g^£i0I3'O^^

iJaae of' Etployobt ■

Jasas Baltsa Moore

Tresont dlMolal Statics, 

Bublagtoa* D.C.

Tit io «’ brr.rchi ■,'
Operations Officer, FBI

Station'to nfTioli cuoloyeo
Is hoinp transferred,
Dairen, China

Typo of Funds iron wnlch Ssployoa’e 
Exponios Rill bo paid,

r»n Spool al . j/: । Veuahared

Approximate da to ifsployeo 
is to start travel,
Uter 17 *aroh 1947

kovomnat of Family to b o koqup'stoH ” ' 
(If *YoBa, comploto arxoea baloa)

tomediato Family for'atas Transportation is Haq-ioc tod> 
5ar.e ■

Alles Patricia Moore - 
Michael Eolian Moore 3$ yre.
Margaret Lea Moore 2 yrs.

Relationship 
irw-----------~
Sen 
Daughter

Mrs. Alieo P.
2457 Idleoild St 
Abllano, Texas

'r^rC0 -'‘Tae;3 1!1

(If 'Tae itrj)
’ipios ted

1 YES IV

Abilcas, Texas

~ Kaise, Aidr>5fl A Tol. 11'. rf ?-r3cn to bo contrr'jcd :r> connoct3 ?:i nv
Mrs, Alice P. Moore, 2457 idlopild St., Abilene, Texas Tale. &S8

" Eis bli-xt®d AiIrSAt or ’5»dvraii boaSrlptlcu'of bJ7b.-\s' to bs mjyd: 1 ’' '
(If housohold good.«, -sa^piy Personal and houseiiald effects ;
number of rooms by !.»X to 0,700 lbs. crutod . . •
cjrrlvp nt ootlmt^d --w. -ht} _ . . •

rr ........ ...... ..............
—=*---------- ----------- =--------:------------------------------------------
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•tammao po*m mx M ' Sf* a ‘ v

Office l&emoranduin • united states goPIr&ment

—-TO-------1 Control • _ DATS: 25 February 11’47 '
Thru i COFSS?'' A/ '
FROM : Actinj Chief, E37/f< '

- . - : { I . ■
SUBJECT: lucuar-co of Passport for J-uso: ..’. Focre, .OeaiiCovert lidprcr.or.tative for ’

Dairen, C.ninai . ’

1. Che as o ijjrur.cn t of the represent.live is Dairen, China.

' 2. Estimated date of departure, "iro''. 17, 19-I7.

“ "S.' Ssti.aated dute of arrival at field station, April 5, 1047. ■

4. Countries through w.iich reprore.-itutivo will travel: China, Japan 
and Korea.. 

✓ •

»* Ao.
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17 February 1947

MEMORANDUM FOR 
. , DIRECTOR. OFFICE OP CONTROLS

Subject; Request for 1
at Dairen for Mr. James Walton Moore

Enclosure: Personal History Statement of James Walton 
. Moore

1. It Is requested that the] 1
grant to Mr. James Walton Moore ___

’ In Dairen, China,

2. Mr. Moore received his 3.A. Degree from Hardln- 
Sltaons College, Texas, and completed one year of graduate 
work at George Washington University. He has over six 
years of experience in the Government, including three 
years as a special agent in FBI. It la believed that he 
possesses the professional qualifications for the duties 
planned for hita.and, in addition, has the representative 
qualifications expected of an American official serving 
abroad.

3. Mr. Moore will receive from CIG a basic salary 
of $5,005.20 per annum.

4. There is transmitted herewith a biographical 
sketch on Mr. Moore which sets forth in detail pertinent 
information on hln and on his special qualifications for 
the duties it is intended that ho perform at Dairen.

FOR THE DIRECTOR OP CENTRAL INTELLIGENCE:

DONALD H. GALLOWAY 
Assistant Director
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STV«MAt»FO>tM NOk M ' ■ ‘ ’ ... .

Office M.e/Hovandu^ • united states government

TO 1 Control t'J DATE: 12 February 194?
Thru . COPS . . , . ■ , - .
FROM t - Acting Chief, F3Z//*; . • ; ■ . •

subject: Ke^ucs t for Designation of Kr. James Walton Moore .

1. Will you please request! Mr.
Ja_.es halton Moore in Dairen, China.

. (1) Uiis station is not, and has never been, in operation by C”:.

' (2) J!o CIG personnel are on duty now at this station.

’ (3) In January 1?Li5 *“r. Moore joined the "avy, was attached to Q.'.T
and became intelligence officer in Aanrhai, China. In August 
19)i6 he was attached to the Strategic Services Unit as Ensign, 

• was civili.nniced in China, and became the CO in Tsingtao.

(h) Mr. Moore is now residing in Washington, D. C.

(5) There has been no previous request for a designation for
.■ Mr. Moore. ’

(6) Mr. Moore will serve CIG as an intelligence officer (operations) 
concerned with .positive and counter-intelligence, and as a 
corrr.uni cat ions channel for deeu cover arents. I \__ ,

(7) Mr. Moore will be the first employee to be assigned to the
• in Dairen. '

(3) In addition to ills extensive intelligence experience with K3, 
SSU and CIC Mr. Moore was for several years an investigator 
with the Federal bureau of Investigation.

(9) A designation "-ill later ue requested for a female Administrative 
Assistant, CA;-7 to assist Mr. Moore, ho additional requests 
for designations are at present contemplated for tris station.

(10) t!r. Moore's base salary per annus will be $5905.20, CAF-1F.

(11) Mr. Moore's Fersonal History Statement is attached.

SEDRfj
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CONFIDENTIALIGilOHANDUU 12 ftbruary 19L7

To : -Assistant Executive for Personnel

From : FEZ .

Subject: Cancellation of Transportation Requests

• /rr/7*
It is requested that the foil owing/applies- v 

tions for personnel scheduled for ESD M* be 
cancelled: ’

^1) Jams U. Moore
2) Fred E. Hubbard
3) George M. Hein

All three of the above personnel will be scheduled 
for other assignment” in the near future and new . 
requests will be submitted shortly.

Lloyd Georgy. 
Chief, FEZ'

UUNF IUlN HA!
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\ u miulMIAL 
Office M-Cnioranduin • united states government

TO J Acting Chief, FBZ , DATE: 22 January 19h7

from 5 j, voate* xoore . ; -

SUBJECT: -2rans;>drtation of Car to China . , - . . '

1. In view of my recent appointment in dhangnai, China to head . 
up SI operations in that area, it is respectively requested that I-.
bo allowed to take ray car to; this pert. '

- 2. It is anticipated that a eons Ider able part of my work will of
necessity be none at nipnt vhe-. efface transportation would not be 
available. Tnc poor trahsi»rtati?n system in Shanghai will also 
make going to ana fro:?, wars vary difficult without an automobile.

3. Am willing to reimburse the government funds for all charges 
in the delivery of ray car frac the United States to my station.

1st Ind. . 23 January 19U7' ' '

To : ADSO '

. Through: Asst. Executive for Personnel ' ’ ;

■ 1. Basic communication requesting the transportation of privately
' owned auto is forwarded with a reco-uendation for approval.

2. It is felt that since hr. Moore will reimburse this Agency ' 
for all expenses connected v.i th tin transportation of his private auto, 
th"re is no objection to such an arrangement. It will indeed 
materially aid Hr, Hoorn in Ids work to have a car at ids disposal.
It is understood by Hr. Moore that be will not rent or lease this . 
vehicle to the Gornrrtrannt for official use. Should it beco.no neces­
sary for the personnel of th" station to use teds car lor official 
travel, Mr. Loom will be reiraburred at only th" rates allowed by 
regulations which govern fir* use of’ privately owned autos in Government 
Travel.

CUaHLOTIAL



Central Intelligence ircup ' ; - ’ : . ,
New "tar Department Building . / . > .
21st & Virginia Avenue, N.H. . • • _ ........ . . 7 * •
'.Tashiugton, D. C. . ' • . ■ . ■

Gentlemens - . ' ' ’
- ' . - ' r ■ , ■

Pursuant.to Sootion 7, Public Law 600, 79th Congress, 2nd 
Session, approved 2 August 1946, I hereby agree to remain in the Govern­
ment service for the twelve months following my appointment, unless 
.-.?p:-.-atod for reasons beyond my control. In case of a violation of this • 
nrrotrrient, any moneys expended by the United States on account of my ; 
tr"vol,- expenses of transportation of my immediate family and expenses 
cf transportation of ray.household goods and personal effects .from any 
-lace rf actual rosidonco at time of appointment to place of employment 
outside cho continental United States, and for such expenses oh my return 
from such pout-of duty to my place of actual residence at' tirao of assign­
ment to duty outside trie United States, .shall be considered as a debt 
due bymo to' tho 'Vrtited States- - „ , .........  . '

' It is further understood and. agreed by me that I shall bo re-
rutvod by Central .Intelligence Group to servo a ninir.tr. period of twenty-four 
ronchs at my place of employment outside the continental United States, 
■ei, if I wish to resign or terminate my appointment or return to the 
U.-u-'d States before the expiration of twenty-four months after tho date 
i” .’-.parture for my overseas post, the Central Intelligence Group will ' - 

.- r.c pay my return travel expenses from such station outside the United 
states. . . •
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TO ' : -Dispensary

.. . FROE . - jfc Bme,

SUBJECTS Overseas Physical Examination - 
' Janoa Halton Baoro ' .

It is requested that an overseas physical 

examination be given to subject who is scheduled £or 
oeo 

assignment with ihrykEranch in cMm .

Subject has/raoDOEBt reported for duty.

Inoculations should/sSQQilXCat be started.



. CONEWENTIAL
18 Dedeaber'1946 . ■ .

■? . r •.

TOs Special Funds ' .

raou« m. x. sailer . ;
■ '' -I

SUBJECTS Jeaee Walton Moore. i

1. Subject returned frosShanghai on Peraanont 
Change of Station and reported to Washington Head" - 
quartern -10 Deeeriber 19.46; A Personnel Action r-rti:.37«l 
transferring hl.i to FEZ Washington has been prepared 
and will be forwarded to you in the hear future*

2* Mr. Moore wlll.be on annual leave until 
20 January 1946 plus LH)P and will report book to 
bashington for duty. This will be reported on 
Standard Fom 1130. ' - ' ■ - .





' ’£ 5 3.1 £ 2 c JI 5 k
scav^v -b^Acaia^ 44 

U.T. YdVY.j-Ci-TGILVZ, .CHINA

379.5 (010) J 19 I c oribcr 1946.

StHJ^CT: Travel Orders. • ' . ' . .... '

TC: yr. Jar.cs V'altoh Joorp, America!. Civilian. -

1. You pro relieved from further duty.with the E.xtern>»l 
Survey Detachment ^44, Shanghai, China, end are hereby author­
ized and invited to proceed via.first availrble military and/or 
naval nil* transportation to Washington, D.C., reporting upon 
arrival to the Director, strategic Services Unit, 25th £ E 3ts, 
NV, for further instructions.

2. Travel by military or commercial aircraft, re IT and/or 
motor is authorized. Organization furnishing air transportation 
is requested to authorize Air Priority FOUh for this movement.

‘ T 3, Civilian trfiol directed La necercary in the military 
service. The above t.amed civilian is authorized to travel on 
official business for the Strategic Services Unlt.Th accordance 
with Standardized Government Travel Heguiotlcns and Public Law, 
7Cth Congress. .

. 4. Appropriation chargeable;

.12175900 ' 610-102.) f42J-O2 Z -999

5. Any direct cost will be charged tc and/o.‘ rcimbursed • 
by the Strategic .5er”lc,es Unit for expenses incident to travel. 
Army Finance Officers wil . not honor any claim pertinent to the 
travel performed. ,

1

i

G. You will notify ”our correspondents r.nc’ publishers to 
discontinue sending nail matter to you until further advised of 
your new address . ;

7. You are authorized to act as official couriei for 
this organization for the duration of this travel and ar-’ further 
prfaorizrjd to carry a .38 cal. auto.jrtic pistol for this purpose.

BY -XJYR JF I.f Cfi x:e:. MXCHJ?:



RESTR ICIEQ ' ■ K EST KI CT ED
■ . ' . . !F.?iDQUAHTFRSANb;!^ UETAai'ETC . "

■ • ■ OFFICE OF STRATEGIC SERVICES ' ' A? )
■ . ' 24Ti! A F.STREETS, N.K. • ■ ___< ■

- ' ' WASHINGTON, l>. C. ’ ' <
’ ' f • . ' ‘ ' 9 May 1945 • -

: 370.5 (7 May 45) .

SUBJECT, Invitational travel Orders, Shipment IJ-B8O4-LL. 1 . ' ■ .

.TO Personnel Concerned. _

1, On or about the dates indicated tho following named personnel of the’ Office ' 
of Strategic Services-.are authorised and invited to proceed by rail fromTashington, 
D.C. to the I37.':th ZAP Base Unit, North Atlantic Division, ATC, Fort Totten, Long Island, 
Now York, reporting upon arrival to the Commanding Officer thereat for. processing and 
air transportation to on oversea destination under Shipment U-B804-LI., via IJ-B203 and 
IJ-rB291. , ,Upon arrival at-overseas destination porepnhol. should report to the Commanding 
G<norul thereat for duty With the Office of .Strategic Services* 7

Lt; Roy L. Taylor, USNR .. .225745 (UST-3-1212-TDP-"ay) 10 Hay 45
Sp(x) 2/c Michael T. Angelos USER 7263646 (UST-3-ri72-TO?-May) 19 Muy 45 
Sp(x) 2/c George !{. 1’soinos USNR 7615100 " “
Lt. (jg) John S. Thomson, USNR 267733 (UST-3-1042-TOP-Ec.y) 27 May 45

(^^Ennign Jamjs 17. Itpqre, USER 445046 n ra

, 2. This, is a TIUPORAHY change of station. Travel by military olrciaft is directed
for tho accomplishment of an emergency war mission. Necessary immunisations should be 
completed-prior to departure from the United States. All expenses will be borne by the ' 
OSS. If transportation by wutor is provided on an 'ray transport, or by air on aircraft 
of Air Transport Command, no faro will be assessed.

. 3. Tho officer in charge of the port of aerial embarkation is requested to issue
such,.items oi' ocuiprunt deemed necessary by him for tho travel involved. Baggage to 
accompany personnel by air will bo limited to sixty-five (65) pounds suoh, should be 
marked with owner's none, rank, serial number, and should accompany oraor to the port 
of aerial embarkation. Baggage should not bo marked co as to disclose the overseas 
destination. Lt. Thomson and Ensign Moore are authorized an excess baggage allowance of 
fifty (50) pounds per person.

4. Just prior to departure for tho port of aerial embarkation personnel should 
advise correspondents that thoir post offico address until further notice will be: Nuno, 
rank, serial.number; APO 14699 - c/o Postmaster, few York, N.Y. Upon arrival at 
destination oversea: personnel should contact the nearest Army Post Office to arrange 
for receipt and dispatch of official, and personal mail raattor.

5. This docir'.ont contains information affecting tho national defense of the 
United States within t'no raetuiing of ths Espionage Act, 50 U.S.C. 31 ur.d 32, us amended. 
Its transmission or the revelation of its contents in any manner to ar. unauthorized 
person is prohibited by law.

6. AVTinniTY: TO TAOO ltr,_ file AG 210.31(30 Apr 45)0B-S-E dated 7 May 1945, 
subject* Travel Orders, Shipments IJ-BBOl-JOJ, etc.

BY ORUrK OF COLO’iTJ. PITZs

. -H. W. KUNKLE,

• R E S T R RESTRTCTRn
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OSS 'em ZHI 
U->. >0/1 ?-<•».

CONFIDENTIAL

date: 27 ^pril 1945

to: Mr. Charles E. Eord. 

fkuh: A. van Beuren, Security Officer.

subject: Overseas Travel Approval

, . IS "nrll 1945la reply to your rcijucst ot - • tar following object

is hereby approved for tWfrA-a-* travel:

MOORE, Janes ’7., Ensign., 23024

Two photos of subject .r**M«?_•»> rd*.

A completed fingerprint card is rgue?«t »d.

The overseas travel approval granted in this letter expires ninety days froa date.- 

Extension of tun approval br^und expiration date will be deterxin-’d by the 

Security Office, upon request.

Subject in not dHtuortrrd to <*<rry classified doeuaeats overseas.

SEMAKKS:

Subject’s S Report should be considered.

(s.ree)
confidenM
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CONFIDENTIAL ■
, . WAR DEPARTMENT ; - 7 .

OFFICE OF THE ASSISTANT SECRETARY OF WAR .
HEADQUARTERS, STRATEGIC SERVICES UNIT . - ‘

CHINA THEATER , .
, . . APOXZH^W* 908 .

; 10 September 1946

TO: Chia?, Civilian Porsonnol Branch, SSU,
Washington, D, Ci . ' ’

RiOMi Sick J. Stoichen ' ..

SUBJECT: kr. James Jal ton Moore, appointment of

1. tn connection rd th the appointment of Er. Jarnos Walton Moore 
there are transmitted the following-documents: .

(a) Form 61a, Oath of Office, Affidavit, and 
Declaration of Appointee. - ' •

■ (b) Ko strike affidavit* . । .

(c) Two (2) .photost? tic copies’of Mr.Moore’s 
discharge from tie United States Navy.

(d) Form-6569, Power of .attorney by Individual ft>r
’ the Collection of Checks Drawn oh tie Treasurer

of the United States.

2. This office will pay Lir. Moore *81.52 of his four weeks’ salary. 
Tho balinca will be paid 'ey the ./ashington Office, 1350.00 to his 
Power of attorney and )22.72 retirement. ’

3. Should there be any questions or additional information needed, 
please advise. ■

* FCIl Tros CC4H-.IjDI:'G j

. / . zA t--
: NI3K J. SToK.-S'i

• ' Finance Officer
attachments. . . 1 .

cc: ilr. K. 3. Joodring
Chief, Fiscal Section

CONbJDENTlAL^



• • ■ . . ■ fining ■ ■ ■ ■

XV UNITED states government

•William G. Tharp, Chief of rersonnel date: 16 July 1&6
tJamas b. Opsata, Chief, Perscdnel Uvision ,

* • Jotin L. Cronkrite, Acting Chief, - -
. . Classification and Persccmel VtiliBatlon Section .
iscp janes W. Koora ' . ••'. ■ ' • . ■

■ In accordance with Personnel Branch Order No.l dated 

3 May 19U6> we are forwarding for review the personnel action • 

for the appointment of Janes V. Moore as Intelligence Officer, 

CAP-12, 15905.20,with FSSC-J3G at Shanghai, China.

The duties and responsibilities of the position to be 

occupied by Mr. Moore were discussed with Mr. Vaughn and Mr. 

Duggan and it was found that he is to serve as a Senior 

Intelligence Officer with responsibility for directing all . 

intelligence activity within a specified area.

. It is the reconnondaticn of the Classification Section 

that the position be aporcved at CAI-12.



WHlian 0; Tharp, Chief of Personnel July 1946
VII iJanos b. Opsata, Chief, Personnel Division

John 1, Cbohkrlte, Acting Chief, . .
Classification and Personnel Utilisation Section . .
James W.kJocro - ' . ■ . '

7 In accordance with personnel Branch Order No.l dated ..

3 May 1946, we are forwarding for review the personnel action 

for the appointnant of Janos W. Moore as Intelligence Officer,

GAP-12, 25905.20,with FSRO-FRO at Shanghai, China, 

- The duties and responsibilities of the position to be -

occupied by Mr. Moore were discussed with Mr. Vaughn and Mr, 

Duggan and it was found that ho is to servo asa Senior

' Intelligence Officer with responsibility for directing all 

intelligence activity within a specified area.

It is the recoTKondatibn of the Classification Section

that tho position be approved at CAF-12,
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j.svy —

So^Orl

CiViCLkL £1'^1 I vK

DiPf. or rluLD
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40 'J' . l/l , V, >’__ _______ ) ,.
— • -------- -7“T——'.^T ... j ~ / Xv..« j r
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'; C0ftUD£HTIAL / •
- ,. •. ■ ■ •. ' ■ ...>■* ..■ -

. WAR DEPARTMENT. .. ’
OFFICE OF THE ASSISTANT SECRETARY OF WAR >

HcAUdL’ArtTCRs; STRATEGIC SERVICES UNIT . , .
. ' CHINA THEATER . fol'' ■ r,:

: ' ■ / APO 907 , J.iO/emc • ’

, ■ - , ' ■ • s-/
. ’ , 10 Juno 1946. ’ I' -

TO-------- r ri. (irior DuHant, Chief, Civilian Personnel boctlon 

FROM : iiilo Cricsma.n, Fiscal’ Officer, £SV, China • . 

bVi-J-CT- : buses ha1ton Poore, uppointmeritof

1. :7itl; reference to cable Er Chan 249 there are attached 
tho following papers 1

iprllceti'oh for appointment Form tf2O5a

OCO Form rzlOOl

CCS Form H l’X)4a

2. It is requested that you please process these papers 
 classification in co-opcration vlth the ST Branch and cable tills 

office your decision as coon as possible, .
tr.ru

3 Incls

FOR Tl£ CTI^.

‘iscul Officer 
JU, China

IDEHTIM-
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SECRET

003-20

16 Sep 19 ^7
st't (•' *»U d» si»i

M I 5 Cct 1919
~p. »7~.75^r<77;-------  

J (ar.es) Waiton

1?46

rta rr l ed
?J. piei \ri <»T 1;*» t i*O. 1 ♦ t M C«

■ 3 rw

______D’ar.

J KA
-4 - . - Ui-kil

'i;a 5

’• C«U> J.

D
__ v*’vs __ T Jul 195*t

Ol»lt .IOV*l . *ct 

1971 1_____n n 0 ?il

<«»l. <00 

Annual

KE Itl C«tvt , •< L r *11 TO
DiffkBfD

ft- <>^CSE*»(hT
Kone

1 j. SMOSAt :i$r Mil
Hone

14>' I Mi MAGI' aPTlTl’DI ftSYOAfC 

Kona

f*. huh'Xi* _
lU.O-45 Hept of Justice, PPI, DC, Ill. Calif - Clerk; Special Agent
1o/>5-46 Military Servlco, UC Navy - Saslgn (IJt.S-lo, Siu, China)

ssu
I 946-4 7 CIG,!Shanghai

Shanina!, China - Intel Officer 
China/CC - Intel Officer

1920-36 Resided in China with missionary parents
1936-40 ”ardin-oi.*--ons Unlv, Abilene, Tcre-s - 33: Pol Sei/ Eng 
igA0_41 . Geo-re Wnshir.cton Univ Lav School (night)
1945 Catalina Island, Calif, CCS School - InteUJgcnce (3 rcos)

t ANGUACC
Chinese(Mandarln) - P High; S,U Slight; R,W,T Kone - Apr 1957-disclaims

1947 Intel Orient 
ly50 CIA Orient 
-950 OC/C Orient 
1^53 CIA Insect 
1955 oo/c Refresher

IC5? CO 7c—Refresher
1959 k "

1961p2OC/C Refresher
19A9 Adv Hr.t (Plan)
J.9ZL A d v _1 n t c.L„S.e cJ 22. t

1973 Foreign Affairs Lxcc Son/FSI

I.O.(Ops)

f 1 f t C T 1 V f O A T f nut a cccu**T:."»Ak voof

Sep 1$47 12
Apr 
Oct
Jan

Hay 
Jon
Apr
Apr

1948
1949
1950
1952
1954
1957

I 964 
1965

1.0

I.0. (Contact)

132 
1'2

01'2.21
0132.21

0132.21

12

Jun 
Jul

1973
1973
1974

Jul - Doc 1972 - a 
10 Contact 0 I 32 
10 Contact Ch 0132
- "01 32

13
13

I 14 
ilh
• 14

ghod
14
15
15

CO

ct b

Ofe/Fr2 
OfO/?3Z/CGS

cb/Cor-tact/ilouston Office

I IOC " "
; I FOSS/USF/HoustonOf f I co
- DOS/ActIngDCh,Sovi&t£iocuiv 

lt?CS/CSF/DallasOffIcc/Hq
D 

DT7
DDC/UCD/USF/Ch,0a I IasOf f i

Tulngtao 
Calcxitt*'. 
DO Field 
Kous tor.

Ballab

Dal la:
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SECRET

‘VO BIOGRAPHIC PROFILE (FART 2)

J,' Oct 1912

r

r.

ci ii
SUMMARY OF CARttR P»tfl*(N(L OUTLINC AND/OR F I LID-»f A$$ t CNWt N T Out 3 T I CNN A I »t

<. ADDITIONAL INF OfMA T I GW '* ----------------------— —— ————- 'L ’ ’

Ce-^.TenHatl r>n 1949 fran Acting COS, Calcutta For biographic report on Surendra . 
Kohan Ghot.e.

Co-rr.«>nd3tlon 1956 frorj J. B. CroSman, PPD recruiter, for outstanding cooperation 
Subject h«.s giver, to cur recruitment activities in Dallas.

M75
; 1200 (PARI 2) SECRET PROFILE



SECRET

- . COVER CONTROL OF RETIREMENT PROCESSING
FILI

' TO: Befiremeht Operations Branch ' '
- •Office' of Personnel•• ' •

DATE .

nrriw> * V . . ‘ ' CATEGORY OF • ' ‘. _ • •• .............. . employment

•' Oh the basis of a review'of the records of the Central Cover Staff the ’
following action is to be taken on processing retirement documentation 
for the person named above.

TYPE RETIREMENT CIVIL SERVICE Cl ARDS
DATC

COVER OVERTVU¥t“ ROUTINE
' _____ J_____________

COVFRT 
(official covet) 

LOCK-UP
COVFRT 
(HOC) 

SPEC 1 AL
RETENTION ,
OF AWARDS VES N°

CORSESPOUDEUCE - OVERT - - - COVERT THRU CCS

A \ * FINANCES '

ANNUITY PAYMENTS SHOULD BE U.S. GOV’T. CHECK
in*

OTHER *truct innt
follnn)

TAW DOCUMENTATION SHOULD BE CIA CSC OTHER (HeHO fOLLOVS) .

WOUtST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COMMISSION YES NO INTERNAL TRANSFER ‘

INSURANCE

FEGII overt COVERT MAINTAIN RECORDS INTERNALLY ONLY

TYPE OF HOSPITALIZATION CAROi ' *

AUTHORISATION TO CONVERT INSURANCE YES CONVERSION MUST BE APPROVED BY CCS

, ’ ' . RESERVE

member of civilian reserve YES NO OVERT COVERT

CREDIT UNION ' OVERT ' COVERT

RCWARAS; 

' oirr. covts Support bpanch
CrtTPll COVfR STAFF

this section to be completed bt office of security

■ t NO SECURITY OBJECTIONS TO ABOVE. ,

iMItF. fwPlOMt ACttviTv OFFICE OF SECURITY

©Twit IHS^vCYiDM* AS FOLLOWS i

| E J. IMPOJI CL .«». 04 M 51SECRET H /»\ tS j i
7 - OFF,-PERS. FUE-ROOM—3429
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SECRET
(WM« » .Ued lh)

OFF
NOTIFICATION OF PERSONNEL ACTION

3 Nami .lasi nicrMiomii

003820 MOORE J WALTON
> NAIUCt O> HBSONNtl ACTON 

RETIREMENT - OPTIONAL -CSC AND 
CANCELLATION OF NSCA . ,

4 EMKNVE DA’!
MO DA - vt

I3117

S CATK-ORT OF EMPLOYMENT .

REGULAR J. ; '

5 FUNDS
V TO V . • V TO CF

7. TAN ANO NSCA

8042 3300 0000

8 CSC OR OTHER LEGAL AUTHORITY

CF TO V CF TO CF
9 ORGANIZATIONAL DESIGNATIONS ‘ _

DDO/DCD .
U.S. FIELD 
DALLAS OFFICE 
HF ADOUARTERS

TO. LOCATION QI OF’CiAl STATION - '

TEXAS -
tt. Position nut >2 POSITION NUMBER . 13 SERVICE DESlGNATON

10 CONTACT CH DA42
!<assir:ation schiouu (r.\ eve 15 CXCUVAHONAl Mens 1»,"G«A0« ANO site*

DYD
Tt~$ALA«V O»"RATf

GS
18. REMARKS

43407

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19. ACUONlX Employ 

COO! Cod.

10

21 OFFICE CODING 22 STATION 
CODE

23 IMEGREE 
fflM

24 Hdnnt 
Co<i«

2S DATE OF BIRTH 26 DATE OF GRADE 27. DATE O* LEI

NUMttC ALPHABETIC MO DA
iq 0^ 19

MO OA V* MO DA

1

«»

24 NU EXPIRES 29 SPECIAL 
REFERENCE

30. RETIREMENT DATA 31 SEPARATION 
- DATA CODE

0DH0000

32 Co’feci'On / Cofk•Hat'on Ooia 33 SECURITY 
REQ NO

34 SEX

too DATAMO OA Tt 1 CSC 
7 ClA 
3 IKA 
$ NUM

coot TVPt MO da va

1

33 Vf! PREFERENCE 36 SEW COVP DATE 37 LONG COMP DATE 38 CAREER CATEGORY 39 FEGLI / HEALTH INSURANCE 40-SOCtAl SECURITY NO 

ycoot 0 NUM 
1. S P» 
i - 10 pt

MO DA MO OA T»

______1_______
V*» fit Sv

PLOV J MP

Coot COM 0 *Al\t8 
» • MS

MAiTH INS COM

41 PREVIOUS CIVILIAN GOVERNMENT SERVICE 42 LEAVE CAT 
CODE

43 . FEDERAL TAX DATA 44 STATE TAX DATA

COM 0 NO PatViOuS M»VK( 
I ■ NO »N M«V<t
2 MtA» iN <ta<>ct mJ Than J VRS) 
J £»|A« UtVCf .MOST THAN 1 Tfe$)

tO«V iltCuUD
I HS
2 NO

coot NC. I AX t*tMPT>ON$ FORM ExtCUTfO
1 VIS
2 NO

COM NO Tai 
EXIMP.

STAT! COM

SlGNATURe OR OTHER Ml'THENTlL ATION

FORM 1150 
5 74 Mfg 10*74 Editor SECRET

12jjn'73

ATOET CL B* 0C7W2



NOTIFICATION OF HERSONNK ACliON .

y i HKlM NUMBER

003020

2 NAME OAST-HRST-MlDDlE? . . , . ,

HOOEE J WALTOH .
1 NATURE O’ PCRSONNR ACTION 

REilf-TilEin - tiMlOHAt - CSC MU' 
E.WlELLonun OF HSCA

4 tHKTM &AU !. 3. CATK-CSV 0* IMPlOVMFNT •
»0 C* ’• ] '

1? pt v ’ REOIM-OP. .

«. ' RINDS
V TO 4 ', V TO CF

7. FAN AND N^A

B042 3500|0000
a CSC OR OTHER tFGAt AUTHORITY

CF TO V CF TO CF

RORQANHATlQNAl DESIGNATIONS . ' 10 IOCATION O* CXHCIA1 STAnON

H POSITION TlTlf

IU CuIIThCT ch

12 POSITION NUMBER -

00 42

13 SERVICE DESIGT4ATON

Otl»

IA CLASSIFICATION SCHEDULE (GS AV. )

6S

13 OCCUPATlONAl SERIES

V132.21

TO G«A£i ANO St(P

15 ?

17; SALARY OR RATI '

43407

t& REMARKS

• *

•

SIGNATU.X OR OTHER AUTHENT»CA1iON

h>'M 11 SO Ult Previous



Al 1 L6C 2C0 105

"PAY AC JI SIX KT IN AlCCRDANCE H TH THE FHCVISICNS OF SECTICN 53C5 
CF TITLE 5 U.S.C. ANC EXECUTIVE (JWLK UQ1C PCRSUANT TO AOTHCRITY 

, CF DCl AS FECV1CEC IN TEE CIA ACT OF 19*9, AS AMENDED, ANO CCi
DIRECTIVE (ATEG o-LCIGEER 1962 .* .

-EFFECTIVE CATE CF PAY ADJCSTPEM: C9 OCTOBER 1577

- NEh
.KAME ID NUMEEP , CPC. SCh-GR-STEP SALARY

MCCRL J hALICN CCC3E2C CCO GS 15 7 $43,A07

LC826

"PAY ADJUSTMENT IN ACCCRCANCE WlTF THF PFCVISTCNS CF SECTICN 530? CF 
TITLE 5, U.S.C. ANO FXFCLTIVF OR&FA HS41 FTFSUANT TO AUTHORITY CF 
CCI AS .PRC-VICED IN TFF CIA ACT CF 1S49, AS AMENDEC, AND DC I

; DIRECTIVE CATEO fl OCTCPER 1962."

. EFFECTIVE DATE CF PAY ADJUSTMENT: 27 FFFPUAFY 1977

: NAME SERIAL OR GN. FI NCS GF-STEF
NEb 

SALARY

MOORF J GALTuN CC3B2O 56 535 V GS 15 7 $40.5*5



SECRET 
(When fitted tn)

, NOTIFICATION OF PERSONNEL ACTION 
u.H'A 01 / I

1 - St W 1*4“ NOMBE<t 2 NAME klAS’ »ie>l MiDDib " " ■“■"T

. J a AL* UN
.3 NATUBt OF PfBSONMl ACTION

-rASSfGXMENT

4 MIKTIVF DAYf 

MO l*A »•

Cl I 14 77

3 CATfGOW O> IM^lOVMtNT .

6 HINOS

X V TO V v To cr
t. FAN ANO NSCA

/zAF .SOO 00U1

• CSC O» OtMEB LfGAL AUTXCMttrv

CF TO V CF TO CF

9 organizational DESIGNATIONS 

000/OCO
10 lOCAflON OF OlKlAl STATION '

1

t,ALi aS, TEXAS

11. POSItldN TiTlf. . .

I U CUM A CT 1H
U POSITION NUM819

C/

13 OMfP USVia DfStGNAffQN 

bYD ।

IA ClASStFKATION SCHtrthf tGS. 18. »KJ 

i;S

IS OCCUPATIONAL Stem

GIX2.Z1 J

16 ^BADt ANO SHP

55

T?. SAiABT QB BATf

CHANGE OF StnVir.E OES IGNt-HU* FaUM Lil 7C cm



: cf«ni«CATCN ant Xh^nticatvn

1 SEPiAi NCY-J7 ' r NAVE J »V*N <ATCN . S-V^S J.

' JUSi
• i ' ’

u >cCXt J. A4i.iL6 
‘ IJ ■. ... •■

I 
3

5 w t k .. ;

ft’ ■ ^ATE ? . . • • NfA PAT? ■ • l,.$ ■'a;k;cn
S*r ) | IMl'ta* GxvM S-W FKMt.WJ *; -S' I i»J.

4 i
o !*;-*» lod :vcicht 7^ 

J ' '-/-it-- • - .
i Zl: - - ■ .

-!
U i Ji i AZ • it.

. - .

Cc ri< / 7 i ■ 1 • j '

mu

SlGNATU«

CtffrKS INITIALS

OHM r 4/xe 
IQ7J 5601

i aeriFv that-tx wc«k o n< above named empiovs ssvS acceptable le\h c» competence

date

PAY CHANGE NOTIFICATION

i\ PAY STATUS ATEND Of WAlTNJ ^«’Q0

i LAC* STATUS AT END Of WA1TTNC- ^OO

^_
mn

"PM Jl'.JlMMM 
1 111 F 5. I .‘.c. 
If I FS F ►!' Y li Ft 
4 i KJ < I 1 V f r A Iri

Ft Jf f 1 |VF

16 iCrrHi6«r . i TF Iff JHVJ'ICM, (F S=fflf6 j3Q- fF 
F6C FXFt i il*r trt^FK J J S 4 | H R $ I / M If -Uhl'FHY If 
I |X Irf <’ H Mi (r IShS . / < .’Mbf, iK, ff j
* ClifFFh IStz,"

r^n (f m ic crur^ i<7c

NFF f. .

f( fFF J uilrt

5FfJ4J UU. HM5 FF-57rJ

f (‘t \ c > 15 ;

Mb
SAIZFY

i3S ,ifC
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SECRET
(Wh«A F.IIW I")

Cl/31/75
NOTIFICATION'OF. PERSONNEL- ACTION

; 1 MUM KUJWI

CC3620

2 NAMI (UJWMI M»0W| . ’ . ; ’ ‘ .

MGCRt J hAUQN :

. 3 NAW (X PHSONNU ACTION ‘ ,

t CHANGE- IK No$,C«A« . . . : . r

4 JHICTM.OATf S CAHGOtT.W IMPlOTWNf
■o . m . n 

01 I >X| IS

4. FUNOS

X
V !0 V V TO CT

1 HA A«e N%A '

52« 350G pool

1 (SC Ot OO'lt UGAl AUTNOtlTT

a to * ff 10 U

• 9 OtGMiariONAl MSlGNATlO« ’■ 
. COQ/UCO

10 lOCAfiON Of OHKiM SIAtlQN

UALLAS, TEXAS

II WUOMIHU -
<0 CCNTACT CH

12 POSITION NL'Mdff

1479
13 (Attft SltVKi DBiGNAhON 

Dili

14 (LASMKAHON SCHEDULE (G$. IB. an} 
GS

IS OCCUPATtOMl Utits
C UZ.zl

U CtAM AND $47 17 SALARY OR RAH

II RUURKS

■

i

. SIGNATURE OR OTHER AUTHENTICATION v

post i

Form 11508 
* 22 WO 8 72

Uw Previout 
Edition

SECRET 1 2 IMPOST Cl SY 007622"
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"CAY ADJUSTMENT IN ACCCROANCE hl TH THF FRCVlSlCNS CF SECTION 5305 OF
- nite 5. u.s.c. anc executive a«rtR non pursuant to authority of oci 

AS PROVIDED IN THE CIA ACT CF 19<.'/, AS AMENCEC, ANU DC I DIRECTIVE
, GATED 08 UCTOUEF 19t2.“ ,

j EFFECTIVE CATE OF PAY ADJUSTMENT: 13 OCTOBER 1974 -

NAME

MOURE J hAtlCN

SER IAE UKGN. FUNDS GR-STEP

□ O38«'O 5o 535 V GS 15 6

NEW 
SALARY

»34,788



I. SLUM NUMIfJ 2 MAMI (USMIW «®DU)

OCi^ZU.
3 MWtt Of PfRSOMU MTlW

5hW Ih N

FUNDS

SECRET

NOTIFICATION OF PERSONNEL ACTION

KOURH. a HALTON
4 HHCW wn $ CAUGORf W UMMGWM

C-a
A ■ V TO V

0 TO V

* to a ' 7 I AN "© »XA I GC OR O»H|I L t GAI AUTMOtlTT

0 TO 0 •

9 MGANIZATIQMAL MStGNAllONS

0D0/OCD

op |oook
10 lOCAIKA Of O»lOAL STATiO®'

LAL I-

II position uni 
[u CUN TAGr CM

I? RU19U

1A79

14 QASSiFKAriOW KMfDM (GS. IB, «k) IS OCCUPATIONAL SltUS 11 GRAM ASO ST0

II. RlMAKtS

nso«
WG *7?

Ute Previovf
Edition

SIGNATURE OR CJHER AUTHENTiCATlON

U ana HRViCE OhiuhAHOH

o

M. WAIT OR RATI

POSTED

(♦«>)
SECRET "t 2 iMPDCT CL BY 007B2F
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."••A.r adjusts. \r 
I MIE 5. lU S.C. 

i as provided
>1 *1 CT IVF DATED

IN ACCCNTANCF WITH IHf PRtl V I SltDI S uF jlCllilN 53-15 FF- 
AW EXECUIlVf CRDtR IIHB3 PUPMI/NT. TO AUTHORITY IJ F 
W TFE C IA ACE f)F 1959, AS AMENDED, AND DCI

8 QCTDFER 1962." .

EFFECIIVE DATE CF PAY ADJUSTMENT: 12 OCTGPER 19/5

NAME

83036 J nALTON

SERIAL ORGN. FUNDS GR-STEP

OC3B2O 56 535 V GS 15 7

NE W 
SALARY

*37,573

"PAY ADJUSTMENT IN ACCORDANCE WI 1H IHt PRGVlSlCNS GF SECTION 5305 OF 
r I TLE 5, U.S.C. AND EXECUTIVE ORDER 11739 PURSUANT TO AUTHORITY OF DC I 
AS PROVIDED TN THE CIA ACT OF 1949, AS AMENDED, AND DC I DIRECTIVE 
DATED OE OCTOBER 1962."

EFFECTIVE CATE OF PAY ADJUSTMENT: 14 OCTOBER 1973 .

■ : NEW
NAME SERIAL URGN. FUNOS GR-STEP! SALARY

MOORE J hALTCN QJJ8Z0 56 535 V GS 15 6. 332,973

CERTIFICATION AND AUTHENTICATION

1. $1*1*1 NO. i. NAME 3 ORGANIZATION 4. *VWS IWO? HOURS

003620 NCORF J RALTON 66 535 V
A OID SALARY SATE 7. NEW SALA1Y RATI 1. TYPE ACTION

Crod* So lory lost EH. Don Grod* St«p Salary WFECTI7E DAT! $1 ADJ.

GS 14 8 *28,47f 06/28/70 GS 1‘ 9 *29.24? Ot/24/73 om

(— | LWOP STATUS AT IND O» WAITING PCSIOO



KHN: 26 JUNE 73
SECRET 

fWXw In)

OCr
WTiHCATION OF PERSONNEL ACTION

2 HAMt jAsr m;i m-cou.

003820 MOORE J WALTON
S. CAttGOIr O> tMKOVMtNT3 NATURE Of PERSONNEL ACTION ’ f * 4 WPtCrM DAtt

PROMOTION .
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Adjustment of salary rate in accordance with the 
SCHEDULES OF THEGOVERNMENT EMPLOYEES SALARY REFORM 
Act pif'im.pursuant to the authority of the director 
OF CENTRAL.-INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1902. -

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and Steps
GRADE 1 1 1 2 1 3 1 4 1 5 1 6 1 7 8 1 9 10
GS-1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8;945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,690 13,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 18,935 19,590 20,245 20,900 21,555 22,210 22,865 23,520 24,175
GS—17 21.445 22,195 22.945 23.695 24,445
GS-18124,500
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MOORE J RmLTON . 00382T

EMPLOYER DESIGNATION IS CH aS OF 26 MAY 1963

SECRET

IN ACCORDANCE WITH THE PROVISIONS OF P. L. 86-568 AND DCI MEMO DATED 

1 AUGUST 1956. SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960.

SO NAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY

OC MOORE JAMES W 103820 25 31 GS-14 3 $11,835 $12,730
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FIELD OERARTMERTAL

4
It FIELD OR DEFFt

Dallas, Texas 
C I Ftao WRummiTAL

13. venaAB-3 FREFtM^CC ia minoN aASLiFiMnoir actim

NONE WWtl OTHER 10 MINI MW via REAL

UX

JL

X
fflXC

1& AMRORRIATIOA

FROW:

& TO:

20.'-REMARKS.

7-l«39-AO 
Satie—:—

750-83
17 SVSJtCt TO c. $ 

RETIREMENT ACT
H DATE OF APPOJM- 

MERT AFFIDAVITS
It tCLAL RESIMMt 
Q CLAMED Q RftOVtt

STATE:

t BCD 12/Q6A9

CVTRAXa MVORVAAa RATMA:
O

Diroetor of Permsmal ^ocit &>SrvBt^A^«r^^i »uT»t»rican»»

4. PERSONNEL FOLDER COPY
A-jr ; o
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BASK PAY OVERTIME GROSS PAY
PAYEGUL CHANGE DATA

MT. ..W®**- eoNc STATE TAX OROUP 
UPC INS. HPT PAY

».. >o»jiy» 

Vo. «•«<*»

□ bj. o4jMta«M [ J o*w 

; Ik | OCcw l». . i ti ou

Srww® KWi NO UMS—I.M

Ot*0b<

I

II. AppttertottonCt) 

Contact 7 >A/56

6 Jan >5| 5^2O»C-0

JUL^’ Lt4* y ’*>«•• ccvofMQ IW(5p
PwteNkh

5 fn<lh7tT't 9pore£rtaf*<

' Jvil; ?.

ISionoM* w o»«r oMb«nHcoHo0) 
t&<K* applkwbt* bo» to to»» o^ •«<*>( TwO?f 

^CJ- •» i»? iwvfg s*^'9> fSff.,
[2.’*’ h IWC F .MM o''*<3ln0 »Wl»a e

PAYROLL CHANGE SLIP------- PERSONNEL COPIP

O U. 9 OXJV^RNMEHT POINTING OFFICE

X Wri Na.

»$3OC K.

ft. G'od* o«d tolery

■o -13

5^239-40

3E56O.OO
pa^cu. change data

GROSS PAYOVERTIMEBASE PAY

11. Approprx»»"*‘i»J

Contact

STATE TAXSONO

TaCm aotery14. ttScm* IX teat
Aar« •«*rae«aO 

«cr«a*»

yAV55 ?A?/53 585.<O.OO IvcVw.OO 
tpoc«> CO»ar*'<j"i$»OP

Sr«MCA*O PCtM NG 1UM—

GROUP 
UPC INS.

trw 5//
I 37 AvAt*

iQw* cpp4<Ob*» boa to &.»« O# *U«M twOH

PAYROLL CHANGE SLIP PERSONNEL COPY

NET PAY



\ SECRET ' '

ISSUED IN LIEU OF FORM 50 '

nature (Jf action change in occupational code and/or title* '

EFFECTIVE DATE 31 MARCH 1955

------  . ------ ....--------- --------- ..... ...... ------- - .... -------- -------- -- \...........
POSITION TITLE NEW CODE NAME POSITION NUMBER

IO-CONTACT GS-0132.21 MOORE JWALTON K 204

APPROVED HARRISON G* REYNOLDS 
.................. DIRECTOR OF PERSONNEL......-

SECRET



14-00000

JENTRAL INTELLIGENCE AGENL
srA.oxAO 50 

«nr *P*«t iW '
- .. FPOWiAC^lW AT
. u I erva uwwi c0M«tm»CM 

ourna m. riMau pcaicaaa manual

NOTIFICATION OF PERSONNEL ACTION
1. NAME (MA 0CYCM MML UUTtAH>A AAO MWAAMl)

&•. J. itolton Ebara

L DAH OF BIRTH

5 Oct ISO?

X JOURNAL OR ACTION NO. 4. DATS ’
2LNaarl^*

Thi» ia’fti hor«7r ,vpu of th^ following action yattr ftnQlityrnftnt:
• L NATURt OF ACTION lUSE STANDARD TWMlwXOUtJ . <. EFFECTIVE DATt I. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

BsaseldRasBt (Comrectiao)® S3 Apr 195* 50 ®CA ^3 J
FROM

8. POSITION not j XntelUssBce QKlecar K 20* 

C8<13Q<<13 $8560.00 Tges osstsaI 1 SERVICE. SERIES. GRADE. SALARY

10. ORGANIZATIONAL DESIGNATIONS

UDl/OO
Contact Division
Houston Office

11. HEADQUARTERS
2)allaa» Teas©

[s I HUO 
U VETERAN^ PREFERENCE

DEPARTMENTAL 11 FIELD OR DEPTL . I 2 I HELD DEPARTMENTAL

K0N4 I WWH OTHSR HT, I l»>POIHY

OOAa.lOTHW
» i

SEX
it RACE IL APPROPRIATION

14. POSITION CLASSIFICATION ACTION
NIN vice LA. | REAL.

H
FROM:

IQr

^Ag3M0 
Bataa

| IS SUORCT TO C S. ' RlT/HrMENT ACE ; (»w -ko>

• Tea

|». DATE Of APPOINT. 
MINT AFFIDAVITS 
(ACCLS'.KW mv)

20 LEGAL RESIDENCE 
Q CLAIMED Q PROVED 
STATE: TCS3®

it. remarks. This action is subject to all applicable laws, rules, and regulations and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may be corrected or canceled if not in accordance with all requirements.

s’Ehia sctioB ecxrreeto Ttae ca eoAlHestian dated 10 19^,
to teas tie ecss«et effective dote, previously ehoso ea S3 Hay 192*

ENTRANCE PERFORMANCE RATING:

Depaty Acaigtert Director

ooooo o OQO 
O

pop Swtpe 0 o GGooood w 9 a 00 o 60000 oA
VLSTf^AW^a^cAT^H'

4. PE|Sj^£L'TOLDER copy



STANDARD TORN 50
ENTRAL INTELLIGENCE AGENC.

u i «rvn »f*v>C( coMMtnKNi 
CHAPRA m. PUVtAL PtAKMMU manual

NOTIFICATION OF PERSONNEL ACTION
L NAME ««•.—CM GtYd RAM*, Oor<AL<*X ANO JWMM1)

Mi; J. WAtTOH MDOAK
S PATE Of DIRTH

5 Oct. 1919
Thia is to notify you'of'fh^fnltowin^^ction afltctirit your employment:
S. NATURE OX ACTION (Vl< 9TAWARP TtAMMOAWt)

fiBASUDQlMBff
raoM

L EFFECTIVE DATE

23 Kay 1954

l TCMTIOH Tint

9. UltVKt. SERIES. GRAPE. SALARY

14 ORGANIZATIONAL DESIGNATIONS

1. IDURNALORACHONNO. 4 PATE

I8W 1954

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

50 OOGA 4C3 J

TntolMgg»e Offlmr K 204

GS-132-13 $8560.00 par asaara

DDI/OO
Contact Division
Houston Off lea

Toxas

I DEPARTMENTAL

11. HEADQUARTIRS Italian Taaaa

IL VETERAN’S PREFERENCE
11 FIELD OR DEPTT | FIELD

iTTosition claswTication action

DEPARTMENTAL

NONE ww» OTHER MT | UkPOlNT 

|PtSA0.(OrH(R

NTW | VKt REAL

IS. 
SEX RACE 17. APPROPRIATION

M M
FROM:

TO;
4-4239^0
—Sano-----

si. ntMARKS: This action is oubjoc

____________________L___ :___________ ;______.__  
< 11 SURJICT TO c. S ■ 19 DATE OF APPOINT- I 29 LEGAL RESIDENCE 
f AEIIHEMLNT ACT MINT AlfiCAVirS ’ pi AuMrD m PROVED0l$-hO) (ACCISMOM ORtr) < LJ CLAIMED PROVED
1 To ^TAT^ Taaauj

t to all applicable laws, rules, and regulations and may be
subject to investigation and approval by the United States Civil Service Commission
The action may bo corrected or canceled if not in accordance with all requirements.

OTTRANCC PtHrORHXNCe RATING: o uoe e oo
. o QU O »> MO O

Deputy Assistant DireetaCiy^Fey^c^uS0

OOO 
O 
aa 
o

ooo o
o

oo o« o m o a 
11M M WWW WOW 11- _

fo! COPY MAY 1 9



CL2 X INTiXU^CE AG.^CY I
X Kot*. No.'

Spw Jagos K» Mates- £«L1
PAY SOU. CMANOS DATA '

BAS? PAY OVERTIME GRO5C PAY RTF. , TAX.___ - BOND WCT F*r .

J PiaUo'A 
normal -

flrNaw ~ 
v normal

- -

9. Pay 
period

IOl RamarLti * II. Appropriation (a) tX Proporod by

13. M-4 It

IX.Data teat
•quwaleM

19. LU'QP data tPtli In •ooropHete.ioaca«co,.e»w^ kWOP 
du/>»C follcwlng pe'ioda);
Porlodfth

. □ No .MCMI WOP. Total a-ratt LWOP_.

VANOARO FORM NO. II2B-R«v^ 
Form pna«vr*bod .by Comp. G^n., U. S.

' Ho* 1950, G«n*'tl KaouLabonf No. i02

16. OU nlsn

90

PAY ROLL CHANGE SLIP—PERSONNEL COPY
taAHwfcF—81 8 a ch'

(O»*L apo^cabl* box In case e# eeceM LVOPJ 
uo oooW>
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0 7
.

. : c c « y i d e n t i a l ?

• - - . S?csri-ty laTcxEatioa

OT I C E OF CHANGE IN POSITION SHOTTING AND 
R CHANGS IN POSIT ION DESIGNATION

I NTS U OFF 1 OCR

NO CHANGS )N CRASS 1 S 1 NVOLVED •

DATE OF T O A PF 2 
EFF DATE OF FOCI

OVAL C F £ LT 10 3 2 -
T I ON SLOTTING 2< MARCH □2

OO CONTACT DI VI

NAME A TITLE

SI ON

PE-R&ONS 
GRADE POSITION

MOORE JAMES \7
INTEL C F F 1 C C R

MELCHER MAX A U U E N

SERIES NUMBER

OS 132 13 M2O'4

G S’ 13 2 1 2 . K 2 0 5
INTEL OFFICER

MITCHELL PEARL
ADM ASSISTANT

ORANYON GLORIA L

C S 3 0 1 T K 2 O G

OS 3.10 -4 K2OT <1
SECRETARY G TENQ

GT CYR JACQUELINE ? .t asses 4 ic 2 0 a
T G L E G T Y P V.' R OPR

PlTTSOURG OFFICE

KAUFMANN CHARLES GS 132 13 K2OD 13
IO CHIEF

STEWART OU A 1 NC K J f 
INTEL OFFICER

U OW O L E R ROBERT G 
INTEL OFFICER

WHITE L E S T E R M 
INTEL OFFICER

□ ERKAW C r. N E S T D JR 
. INTEL OFFICER

DUFFETT NORMAN

J OS 13 2 13 l< 2 1 1

GS 132 13 K2 1 IC 1

GO 132 13 .421102

OS 132 13 K21103

CO 13 2 12 K 2 1 2 O 1

1



1-4-00000

central intelligence agency

NOTIFICATION OF PERSONNEL ACTION
4 P*TE

Hr. J. Mellon Koora w/5/19 i/W*
Thia it to notify you of the follou inf artion unerring your rm plot mynt:
S. NATURE or ACTlOM OOI sf*M&A*p n»»i*w06n • U»LCTl¥l DAYE SSS.lCE 08 OTHER LEGAL AUTWORtTT

PraaellaA -! 1/20/52 Schedule A-6.116(b)
FROM

: e. position tint

Xotelligeafie Officer 08-12

6S-130-12 ST&O.OO per aaatn 0RA3L

10 CRGANfZATiCNAL

l>. HEADQUARTERS

DEPARTMENTAL
12 FIELD OR bt?T L

Xntelll^BBse Officer 08-13

$3360.00 par aaaaa

Office of Operations 
Contact Xtlvlalcsi

- Booston Office

Houstoa,

13. VETERAN'S PREFERENCE 14 POSITION CLASSIFICATION ACTION

OTNlt

« TAW
RACt

a V

17 APPROPRIAnON

»’■ 2123900
—______ S239___

FLTlREME^T AC<

Tea

l» O.tC CF AFFCHr- 20 LEGAL RESIDENCE 
□ Claimed □ proved 
a

J&SM
U. REMARKS: THIS ACTION IS SUBJECT TO ALL APPLICABLE LAWS. AVIES A«0 REGu'LANChS ANO MAT BE SUBJECT TV JbbESTJGATION ANO APPROVAL B< 

THE UNHED STATES ClVP. SERVICE COMMISSION. Ini ACTlO MAY BE CORRECTED OR CANCELLED IF NOT IN ACCORDANCE YliTH ALL REQUIREMENTS.

Stle act I <ai oarrecta all provicBa actions to shoe ocorroct birth date 
FravlaysLy chcEXt as 8/5/19'

am #15801

r i-

Chief, Baratasjol Mvlaisai
C.TBXMCE CFFlCltRCT HATING:

22. JICNATVFC Co CtalA AUTMLUCATlOA

4. PEBSONNtL FOLDER COPY
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I. DATE V* BIRTH

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION .

Kr« J. wtElton Hoars____________ ;______  i/^/5/l?
n»i« U In tuitlfr tAr ortwvi offr«<tnQ yttur m«|>{nv*nrM

S. NATURE CF ACTlON (u>&'lTAM»AtC> tttatSoiotYi

A' JOURNAL CR ACTION NO. •..DATE -

---- . . ~ V5/SQ__ ..

Intra-Agency Transfer 
• FROM

CIVIL S'RVICS OR OTHER LEOAL AUTHORITV .si EFFECTIVE DATE

V5/5O
7.

TO
I. AOSITIOH TITLE

Intelligence officer GS-J2 Intelligence officer GS-12

GS—12 $6600*00 per antsan 
6^2153. CSC#2O4J7
Operations -
Contact Division 
Adainiatrativ® Staff

t. SERVICE. SERIES. 
GRADE. SALARY

10. ORCAHITATIONAL 
OLSIGNATIOHS

GS—12 $&&u«00 per annua

Operations 
Contact Division 
Houston Office

IT. HEADOUARTERS

Bashington, D. C. Houston, Texas
FIELD

13. VETERAN S PREFERENCE

I DEPARTHENTAL

jLJ--------------It. FIELD CR OEPT t
DEPARTMENTAL.

coal

-X X

io Point

II POSITION CLASSIFICATION ACTION

SEE ;RAC£
IT. APPROPRIATION

,M„ 2105900
I0, 520-309

RlTiHtMinr ACT

Yea

t». DATE JO. LEGAL RESIOCHCE 
2 CLAIHLD fl EROTLO

STATE: TexSS

21 REVARBS THIS ACTION IS SUBJECT TC At’ APPLICABLE LA*5. RULES. ANO REGULATIONS ANO MAY BE SUBJECT TO INVESTIGATION ANO APPROVAL RT 
THE UNITED STATES CIVIL SERVICE COMMISSION. THE ACTION MAT bl CORRECTED UR CANCLL10 IF NOT IN ACCORDANCE BUM ALL. REQUIREMENTS.

EHT9AHCC EEHCltHCT UTIROi
Asllng Chlef,..r£r»sQQ01 EiylniMi -

i< m4acl;i; ct ciMia autnlnTicaticj

*. PERSONNEL FOLDER COPY
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CENTRAL INTELLIGENCE AGENCY
y.c. 12/1/19

NOTIFICATION OF PERSONNEL ACTION wj 130
1. NAME ill. — MISS—MR*. —»a< ttria »A«A. initials11. ANA ».«»»■»!

a Kr. Ifaltcn Nooro

i i. DATE OF BIRTH

78/3/15

J JOURNAL OR ACTION NO A. DATE

12/6A?
■ 7M« <• to iwMiK wmi vl </•» fiJk'ttwa •»»■<>««» wa* fNnrX'vmevtt. ‘ ’

S. NATURE OF AC1IUN (USA sTAAMIp C. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER UOAl AUTNORlTT

Excepted Appolnteaat 12/6^9 Schedule A-6.116 (b)
FROM TO

. a. POSITION ’uu Intelligsnee Officer - GB-12

». wwyici. srmts. 
GRAOC. SALARY

DISIGNAI IONS

II. HEADQUARTERS

0-12 ; $6800.00 pw oenaa

Office of Operations 
Contact.Division 
Administrative Staff

D.C

DEPARTMENTAL

IJ. VETERAN'S PREFERENCE

■out

SIX RACK
IT APPROPRIATION

2109900
320-101

1 11. FIELD OR DEPVL FIELD

CATION ACTION
___ l_x.
Bu.#215d
csc#ao37
6/25/b3

IS. SURJfCT TO C. S.

Yes

IS. DATE OF APPOINT- I 2*. LEGAL RESIDENCE 
MINT AFFIDAVITS CLAIMED R PROVED

liCUHiOMMUi •-

12/6/^ ^axaa.
REMARKS THIS ACTION 1$ SUBJECT TO ALL APPLICABLE UNS RULES AND RE-ULAT’ONS ANO MAT BE SUH1ECT TO INVESTIGATION AND APPRO.Al ST 
INE UNITED STATES CIVIL SERVICE CCNNHSIOV THE A1TJ1X NAT BE CORRECTED OR CANCELED IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS.

ala appolntosnt is subject to the satisfactory 
completion of a trial period of six aonthe.

Previously anplqj'®:l at <6600.00 ver aemix

R. 7. t«cCLZLLWJ
lwr»*.ei imciix.-.T Mn«a<

€ PERSONNEL POLDER COPY



14-00000

SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

APPROVAL

• A *1 s. - ' - • ’
KOORE, Jases Yoltoa, Jr, . \

DATE ' '

6 Dscembor 1949
NATURE O* ACTION • . -

. . Rosl^natlen .
(FPfCl 1V€ DATE •

cob 5 Deceri&ar 1949 ..
\ . ■ FROM . . - . TO

i m t if ' . : . .

GRACE AND SALARY ' .

OFFICE

O1VISIOM

BRANCH .

OFF IC PAI JTATTOM ' '

Int*>Lliganco Officer GC-12 (Opt )

Ci-12, 8 6800,00

OSO

PTE

7a3hlngton, D« C, (Field) - - . - - - —- -

OU 1LT F lCAT 1 Olli....... - .......

. CLASS^FJCAT I D« , ..
.........................*

txtcuf।vt ;
- GWY la PAYnuLL Ihio 
COKHSOTAL fHEES BSASCN

OS* U I FFf«E*T ml ,AU TnOR UEO in ACCORDANCE WITH AGENCY REGULATIONS

) 'Of OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

SECURl IT CLEARED ON

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTY

REMARKS:

Plo&ee transfer leave to Vouehered Funds

YES NO

FONti NO.
NO* ISA*

isirms

SIGNATURE OF AUTHENTICATING OFFICER

SECRET



14-00000

. SECRET
MJ —~ ■ ■ ' ' " ————

CONFIDENTIAL FUNDS PERSONNEL ACTION

* . ..A* >’•’ pniwiOvI Coitions arc not to »t usto. 
A V O ' * 4 * . - • -

- Tnn--~— “—  ------- T-”—~ --------------
■ HOGRB- Jauea Walton. Jr» _ •" •- .. ’ "

DATE • • ... ,

: 9 Boroaber 1949
' NATURE 01 KtTM ’ . - •

. Canvarnlon * Claaelfioatian Aotot 1949*
E F F f C T 1 » E 04 r E , .

SO Ootobor 1949 .
• • - ■ ■? '.. from . TO ’ :

" Tiru .

GRADE ANDSALARf -

OFFICE

6RANCN

DIVISION .

OFFICIAL S.T AT ION -

InteliigancoOffr. Cpe.) Intelligence Offr. (Opa.)

CA^IA 14714.00 qs-ia eeaoo.oo

080 oso>:

ros roz

SKA SEA

Washlngtjgu D * 0 • * 
' APP>

FieML_____ : Washington. D.C. (yield) . 1
OVAL

vU »11 F 1 Cl T1 J FQR ASSISTANT DIRECTOR EXECUTIVE t

CIASS i F 1 C AT 1 0«t

POST DIFFERENTIAL Av’nGRUEO IN ACC

)ATH OF OFFICE AND NO STRIKE AFFlOAV

SECURITY CLEARED O* •

■ VE 5 NO •
3RDANCE RITH AGENCY REGULATIONS ( | f |

1T ClECuTEO On

OVERSEAS AGREEMENT SIGNED

entered ON DUTT ‘ .

' SIGNATURE OF AUTHENTICATING OFFICE’S
REMARKS: ;

•Per Authority contained in Letter DC I 10-88-49.

. '• 0

SECRET
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SECRET
n Li

CONFIDENTIAL FUNDS PERSONNEL ACTION
TT57--------------—----------------—- ." J-.".----- :---- ---------- --- ;--- 0 A • ( • . ■ * -

BOORS, /aeos Halton, 5 Ootober 1949

TiHTrrre-rrmr

UTU«{ O» \ . • ' - ' ,T ?rr « - ’
• • Transfer “ - .. *V: . . ■

ffH r, T i ve . DATE ■

J October 1%?
. : : fkm . TO . . -

. GAA&C ANO SALAAF '

OFFICE k

8AANCN

DIVISION '

OF F rcfA I 3 7 A ?. 0^ - , _

IntelligenceOfficer (OpajGAF*! 2 Intelligence Off. (Ops)CAP-12

CAP-12, WrUiOO CAF-12, €6714.00

OSO 060

FDZ FDZ

SEA SEA

Calcutta ___________;____ ;___ __ Washington, D, C. (Field)____
. APPROVAL nmrfTvT

PERSONNEL OM^E* ' 1 1

r € S NO
rOST DIFFERENTIAL AufHONIZED IN ACCORDANCE WITH AGENCT REGULATIONS

2ATW OF QfFICt A*0 *O A'FIOAVIE EXECUTfO ON

SECO®Irr C LEAR!O 0*

OVERSEAS A G ® t f M £ N f

EnTCAEO ON OUT*

REMARKS:

Subject completed a tour of dutjr<

SIGNATURE OF AUTHENTICATING OFFICER

POSTED

FQ»H NO.
AUG IA4A SECRET
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SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION

Pariedlfl Pay Tnerftana V _ _

J,fictobeE_19A9.

---——---- ------;---------- —-------- -
.. •..' ■ : ■ f«oh ■ . • _ TO

TITLE 1 . ' ‘ ’

GRADE AND SALARY - -

OFFICE '

BRANCH ■

DIVISION

OFFICIAL STATION :r

(Chief) 1 ;
:Intelligence Officer (Ops)CAF-l > intelligence Off. (0ps)CAF-12

CAF-12.S6474.6O CAF-12f 16714.00

OSO OSO

FDZ FDZ

SFA SEA •" -

Calcutta ____ Calcutta ..

( X € c uYTVe
APPROVAL 

fqA a$s15 fant~oirecto&■

PERSONNE b'OFF I CLR . z z

Ob 111 P 1 CAT IOnS

CLASSIFICATION

- -

YES NO
OST DIFFERENTIAL AUTnORUED IN ACCORDANCE WITH AGENCY REGULATIONS

JATm QF office AND NO strike AFFIDAVIT EXECUTED ON

security cleared GN

overseas agreement signed

ENTERED ON DUTY

REMARKS:

&q>loyee received last periodic increase on 8 March 1948

I certify that the conduct and aorvico of the employee during the period 
have been aatiafactory In all respects

SECRET



-SECRET
PERSONNEL ACTION REQUEST

’ ■

... . SPECIAL FUNDS U&s .
NOTE: Instruct ion^ on r• v«r•• -»Ido. .
HARE • ' . •. * ' •

. Jases Walton Ihara . . / °‘n 30 April 1948

.LEGAL ADDRESS ■ ’ ' ' ' «.«.Til ,STATUS

LOCAL ADDRESS. \ ' ... . NUMBER Cf CEFEXCENTS
T( LEPh^Mt - citizenship _

USA . B
AGE •

38
>UTUR£ OF ACTION '

' - . . Change of Station . '$7^1948

Ti tie

Grade and Salary

Office - Branch

Division

Section

O.f f Lc I a4-■ S La t Low' '

FROM . TO

Chief of Station Chief of Station

CAF-13 €6144.60 CA7-U 86144.60

030 - FBZ oso - raz .

Darien ' Calcutta
ALLOWANCES (Per Annua) . ' ?8?
Quarters . .

Cost of L i ving -

SpeciaIForoign Living

- . ’

. • 1 • - -

REMARKS: (May ba continued to rovorao side)

Slot 01. Security retjuested 30 April 1948*

APPROVAL
Fiao HEADQUARTERS U.S. K

CHIEF GF STATION DATE
__ mi iw 

FERSONNEt OFFICER DATE

SPECIAL FUNDS OFFICER DATE BRANCNJNIEF DATE

. DATE FOR The assistant director cate

. CATE

DATE

XG

CftAIRNAkPERSCNNELarvlEB COMMITTEE CATE 1

ET
J7-1 PREVIOUS COITIONS ARE NOT TO BE USED.FOG* BO.

JUN 1997



REMARKS: (Hay be continued to reverse side) '

/*' ' SECRET "
PERSONNEL ACTION REQUEST _ ’

.... . .. SPECIAL FUNOS . .
VOTE: tnstruct.lonj on reverse side. .. ' . ._______________________ ~ 1 " ~
MAME _ . ' ■ ' .:'W ■ •?-■'• DATE ‘ ’

1 April 1948
LEGAL ADCAESS ' . ■ MARITA

•wZribDRtM 4Mlewr.»—-----y----------- ——--------------- :--------- 1-----------
s>us Married_______ ;__
HUMBER CF DEPENDENTS

5

£

T£L£AnO>i£ . CiriH^HlP- , - six
USA Hale____

AGE
39

HATURE’OF ACTION - -
PnHoHa Phy Inereana ‘

EFFECT ivi
8

DATE •
March 1948

FROM TO

Title

Grade and Salary

Office - Branch

0 i v i a i on

Section

Official Station

mteiiigence Officer, Opao

OSiWRK -

Intelligence Officer, Opo.

080-7BZ

Calcutta■'India Calcutta. India
KWMIWU«J«I!I!I1M

Quarters '• 

Cost of Living '

Sped al. Fore i gn Living

Subject has received no salary increase since 29 August 1946
I certify that the service and conduct of the ^esiployoe during the period 

gatis£acbry in all respects# y ■ x?

. Branch CiiiufPOSTED^

FIELD
APPROVAL

HEADQUARTERS U.S.

R>?< *0. „ . •
JU* iS*7 PREVIOUS COITIONS A»C HOT TO M USCO-



DISTRIBUTION OF SALARY _____________________

To be paid by_________________ Calcutta_ _ _ _ _ office t 235.84 -

{FIELD)

39,60

Insurance to be withheld In.-the united States
(Aso.nt a.bj.ct to change If prsal.B Is incr.«.«4 or eocr.asod)

Retirement withheld in United State* 23.64

Other (Specify In detail)

Aliotoenta hs.sa__
mo of Aiiottoo SubjScf Bank__________ - - .

Address . v

Total Gross Salary Por Pay Period A 472<66■

I HERESY AUTHORIZE ANO DIRECT THE DISBURSING OFFICE TO MAKE THE ABOVE ALLOTMENTS FROM MY 

' COMPENSATION. ALL ADJUSTMENTS IN SALARY TO BE EFFECTED IN:

NET OVERSEAS PAYMENT  

INITIAL ONE 
*U. S. :ALLCKNT ____________L ~ ‘

___________________________________________________________~ SlGK>T;<E~Cg EMHOYEt e 

REMARKS: (Continued from roveroo »lde| 

. - TA

i—I

INSTRUCTIONS: 1. Prepare «n triplicate. 2. Note under “Remarks* whether action transfer from vouchered Tunes 
or another government agency, j T form is prepared in the field, enter d: 5tut ion of salary over signature of 
eeployye« a. if job descri ot iGs_^>'othef> infonratian is appropriate, entet.^.er



, • PERSONNEL ACTION REQUEST -■ *-'11 ’

Tills form Is to b" ’nictated .in triplicate by the apprcprlete Branch or Office 
' Chief for processing In accordance with existing personnel procedures. Upon 

approval,,the original and one copy will, be retained by the Disbursing Office 
and one copy returned to the originating office.

NAME ——-------- —-----■—— DATE

NATURE CF ACT I Ole NUMBER OF DEPENDENTS

EFFECTIVE date ' - 1g LOCATION OF DEPENDENTS "_______ 1

MARITAL STATUS _____________ :__ —_________—___ citizenship:______ __ sex______ age____

FROM TO . .

position------ Oflicor— --------------------------------
CONTROL NO._________________ '

CLASSIFICATION CAf«12___ :__________ :____ '

ANNUAL GROSS salary" ____

position _—OpurutlanaQffloey------------------

CONTROL NO.____________________________________

CLASSIFICATION___ CAF-12___________________

ANNUAL GROSS SALARY 89X15.20

OFFICIAL STATION 8haBgh<>l» China_______

ALLOWANCES: 
QUARTERS.......... - •

OFFICIAL STATION______ gaahlngtcmj DO

ALLOWANCES:
QUARTERS

CAST PF T TVTNA COST OF LIVING

SPECIAL FOREIGN LIVING____________________

TOTAL
SPECIAL FOREIGN LIVING__________ Lc_____ _

TOTAL

OFFICE: ' _
BRANCH _____________________  -
DIVISION____________________________________

OFFICE:
BRANCH / _____________ ,______
DIVISION ■_______________________________

TO BE PAID BY_________________________  
(Field)

TAX WITHHELD IN UNITED STATES

_ OFFICE J_____________ :____ L_____

INSURANCE TO BE WITHHELD IN UNITED STATES 
(Amount subject to change if premium Is Increased or decreased)

SAVINGS BONDS

RETIREMENT WITHHELD IN UNITED STATES

OTHER (Specify In detail) ;

ALLOTMENTS_________ ______________________________ ______________ i----- j--------
(Name of Allottee) 

Address__________________________________—— .

TOTAL GROSS SALARY PER PAY PERIOD $_______________ :_________

I hereby authorize and direct the Disbursing Office to make above allotments from ray 
compensation. :

Ferm No. 37-1 ____________________________________ ______
Sep 1946 (Signature of Employee)



14-00000

JOB DESCRIPTION:

SPECIAL QUALIFICATIONS REASONS FOR ACTION DATE OF LAST PROMOTION

Returned Pros PlaIdo To be 
serried m oaouai stile on 
leave pending determination 
of future aaslgnssn%

APPROVED____________ _ ,
(Field)

________ OFFICE APPROVED - U.S. OFFICE

(Chief of Mission)
_ Date________ ' ' - '' ' 'f ' .. ...__Date

(Administrative Officer) '

(Security Officer)
_ Da t e________

________ DatiZ^Z^

/ / ’(E/anch C^lef) s/Tf

(Special Funds Officer)
_ Date________ _ Date________

_ DateZ^^^

_ (Special Funds Officer)



PERSONNEL ACTION-REQUEST .
■ * ' ■ 1 ' • ’ . " ’ ■

, TMs form to be Initiated In triplicate by the appropriate Branch or Office
Chief for proc.essliig in accordance with existing personnel procedures. Upon 
approval, the original and one copy will be retained by the Disbursing Office .
and one copy returned to' the originating office. .. - .

kamf Mrortf, J. Walton__________ _ ' DATE 10/20,416_____ •

NATURE OF ACTION____ AppoJ^taent_______

EFFECTIVE DATE ?Oth October 19(16

NUMBER OF DEPENDENTS __________ ' ■ -

LOCATION OF DEPENDENTS __________ ;_______

MARITAL STATUS -___ i_____________________ CITIZENSHIP_______ ■ SEX________ AGE_____

. FROM * TO

POSITION POSITION Intelligence Officer

CONTROL NO1.________________________________ CONTROL NO.____________________________________

CLASSIFICATION _________________ CLASSIFICATION _______________________

ANNUAL GROSS SALARY__________________ ANNUAL CROSS SALARY 5905.20 -

OFFICIAL STATION______ :__________________ OFFICIAL STATION Shanghai_________________

ALLOWANCES:
CHARTERS

ALLOWANCES:
QUARTERS .. . ,

CAST nF r.TVTNH . COST OF LIVING

SPECIAL FOREIGN LIVING_______________ SPECIAL FOREIGN LIVING____________________
TOTAL ’ ' TOTAL

OFFICE:-. - ’ -
BRANCH_______ i__________ - -____________

OFFICE: •■ •
BRANCH_______________________________________

DIVISION________________________________ DIVISION_____________________________________

TO BE PAID BY Shanghai______________________ OFFICE I 81.52
(Field) 

TAX WITHHELD IN UNITED STATES , 

INSURANCE TO BE WITHHELD IN UNITED STATES , ,
(Amount subject to change if premium Is Increased or decreased) • .

SAVINGS BONDS —

RETIREMENT WITHHELD IN UNITED STATES

OTHER (Specify In detail)

ALLOTMENTS  350.00_______________________________
(Name of Allottee)

Address 807 Ross Ave.___________________  
Abilene, Texas

TOTAL GROSS SALARY PER PAY PERIOD $ h5h>211

I hereby authorize and direct the Disbursing Office to make above allotments* from ray ' 
compensation.

(Signature of Employee)
Form No. 37-1
Sep 1946



JOB DESCRIPTION:
SF!” rT\D< SF.VXH

1946 OCT 24 11 14

SPECIAL QUALIFICATIONS REASONS FOR ACTION DATE OP LAST PROMOTION

APPROVED____________ _____
(Field)

________  OFFICE APPROVED — U.S. OFFICE

(Chief of Mission)
__Date________

(Administrative Officer) .
Date________

(Security Officer)
__Date_________

(Branch Chief)
Dato________

(Special Funds Officer)
_ Date_________

(Chairman, Pers. Review Com.)
Date_______ _

(Special Funds Officer)
Data



14-00000

WAR DEPARTMENT
REPORT OF PERSONNEL ACTION (gv)

3. & & NO.

IUCH I (4 C<fd S«»X* । 
; Temp > ■

?}««< jWMrt
|Vn> 1

11 Cwryaf Birth

2. TO.
Atfthor't>

4. THROUGH. ossa
This is to notify you of the following action concerning your employment, which is subject to the 
provisions on the reverse hereof. This form is an- official record of your service history in the War 
Department and should be retained for future reference.

(TO)

5 NATURE OF ACTION (Use standard terminology) 

^volootasy Sspaxatlcs^
6 EFFECTIVE DATE >

7. KHITK'N

Afpro^eiatKM cv F««c«l 
Aw>b.*itjr.

GPADP. AND

9. roac« ANO 
SSPVfCR OR 
COMMAND

10 INSTALLA
71DN.AND 
LOCATION

iJ. DUGAN 
UAHON 
UNIT

UCAriQN

(FROM)

XateUleance OfTicsr CAP-12

auMd $5909.psa* ma

bsu

Shscghal, Chlaa
Drwnption Maaim! Nu<nixt

l* MaW
X

19 Non 
Vruran

V K
No Pttf

IS RA 
J Pt.

X

ton

20. Civtl Smvkv

* V..

Rrtiwnrnt

No
21. Sub-m to Dttrrou oi

OUrmtnsttoft

Yr» | »*

)2. Whitt

X

N«fro Othct

^-5529

13. REMARKS

LAST wcnzisa a«i 18 Oototer 15~
Aotwmo Artwn Only

(TWE^p-fcsr hears,)

For the Commanding Officer

WO JOSM 50

■ / ■' 
7 *



TO___

4 THROUGH _.

WAR'DEPARTMENT1, 
NOTIFICATION OF PERSONNEL ACTION 

(FIELD)

Waltan

ear

I. Date

3 S & NO—

99 AnffueV I9W

i!uih EnipA'yrJ fxi.br £«T<nLnr4

film

10/5/1919

4vtte/<tr

This is to notify you of the. following action concerning your employment which is subject to the 
provisions on the reverse hereof This form is an otticial record of your service htjtory tn the War 
Department and should be retained tor future reference. i

NATURE OF ACTION (Use standard terminology) >6. EFFECTIVE DATE

UAHON

A-1.7

85ro9jte<lApj?91ntasnt..; 
... ....(FROM)

29 Jagast.2^6—
(TO)

i 7. App**>p'*4t>c«i ut *>3}
AuthOrf)

9170U95 
1413-^93

;

S3. REMARKS.

Ssangbal, Chita

rutelMa«t»e Offteor

CAS’-IS $5505. ?0 per annua®

6SJ

•Plus quarters and cost of living alleuaBoa at the rate 
authorised in Budget Circular A-d.

| jopiPtff

T •
JO, Ci *u SrtvWt

X

RrtUttrwnl

J) SuLjr.1 t" Hu'»«u >il
priwmmafiuii 

J«

X

Nr,^ Other

JJ n R.tcrerrr •* l<>b
l> «<<><-(kj»i Suo !<•

7-5529
8/29A6

34 - D.'. . f O*th 
A.criutn Art<X3 QtCy>

For the Commanding Officer.

W.OThsr^aiefofPsrsorawr

50 201 FILE



14-00000

MAR 2 8
WAR DEPARTMENT 

REPORT OF PERSONNEL ACTION

CONFIDENTIAL
1. 17 October 1946

2. TO Walton . Moore _____ 3. & S NO.

A THROUGH. SSU

This is to notify you of the following action concerning your.employment, which is subject to the 
provisions on the reverse hereof This form is an official record of your service history in the War 
Department and should lie retained tor future reference.

5. NATURE OF ACTION (Use standard tctminoloev)
Involuntary Separation*

6. EFFECTIVE DATE

19 October 1946

nue
’ (FROM) -

Intelligence Officer CAP-12
- (TO)

CAF-12 $5905.20 par annum

ssu

LOCATION

Ji ORGAN 
IZATfON

Shanghai, China
UCATIOM

13 REMARKS.

* Liquidation CONFIDENTIAL
LAST woaWEG DAY: 13 October 1946
EaMITiALLEAVi : 8:30 21 October thru COB 23 Oxiober 1946 

(Twenty-four hours,)

For the Commanding OfF

WM,__ G. Tharp, Chief -of Personnel

50 EMPLOYEE



14-00000

css: 10a

CSS BESSCKKEL-ACTIOS REQUEST
(To bo Signed and Subaitted la Triplicate)

8iS I JAJE$ ULTOE BOOKS

batvrb a? ACirtSr^^rciSrair
EFFECTIVE »

TITIS

GRADE AKO SALASI

BRANCH

OFFICIAL STATIC

S£FT> or ?EL3

CAF-12, ^5i80ijr.a.

Shanghai

Field

BSMAKKS »

Plas Living and Quarters Allowance in acoonianco 
with Bureau of the Budget directive A-8

• /



14-00000

OSA FORM 1001

NAME'

c
0 

p
I

OSS PERSONNEL ACTION REQUEST J 
(TO BE SIGNED AND SUBMITTED IN TRIPLICATE*

HOORZ, Jases Walton

NATURE OF ACTION Appointment

EFFECTIVE DATE:

’ FOR - SEPARATIONS. TRANSFERS OUT. AND RESIGNATIONS 
LAST WORKING DAV: .

CLASSIFICATION

BUDGET

VICE

■A
vv'

NEW

FOR RESIGNATIONS FROM FEDERAL SERVICE ONLY 

SIGNATURE OF EMPLOYEE:

SPECIAL INSTRUCTIONS:
I FOR MILITARY LEAVE WITHOUT PAY — ATTACH I COTIES GT 
- MILITARY ORDERS AT LEAST ONE OP WHICH MUST BE A PHOTO­

STAT OR CKRTUIKD COPY
» EFFECTIVE DATE SHALL BE FILLED IN BY THE LEAVE CXIT. 

FINANCE BRANCH. FOf> SEPARATIONS OR RESIGNATIONS

EMPLOYMENT

Thief'. ciViliaX
PERSONNEL BRANCH

TOFROM

TITLE
. - • • Field Representative

GRADE ano.SALARY By discharge from the Ravy CAF-12, 851B0.p.a. '

BRANCH SI Branch .

DIVISION
■ ’ StraRgk

SECTION ’

OFFICIAL STATION Shanghai

DEPT or FIELD Field ■ • .... _____ .•......
REMARKS OB PROPOSED DUTIES:

Plus Living and Quarters dllotmnce in accordance tri. th 
Bureau of the Budget directive A-8

recommended. Akos D. Voscrip Jr. Lt Col Inf, Coxx.\nd. date: 10 Juno 134?
. Sarrica vtutr. aaA*<*ti chio’. om ADWxismATiri ,



14-00000

9 U i< mu ; 
• . CLASSIFICATION

I SECTION A .
FITNESS REPORT t, 

GENERAL INFORMATION

riff APPofliTMtNT

fUFLCMl NUM0ER
003820 .

NAME fleet ;f trot totddlo), '
. Moore J. Walton .

3. DATE OF BIRTmU. St*
S Oct 19 [ M

9.CRADt
GS-15

9. 90

PYD
OFF IC14L F0SITtON TITLE * '
TO Contact Ch

8 . OFF / 0 1 V' RR OF ASSIGNMENT'
DI®/DCD/Da Ilas r

8. CU»»i NT station

Dallas .
dO.CODl-jC*. 1)

X |of •

ISECTION 8

CAREER RtSERVE temporary INITIAL ANNUAL X
supervisor 
reassignment . SPECIAL „

1' CONTRACT SPECIAL. OTHER ' -
13. REPORTING PERIOD <FROM.-TO>

1 Jan. 77 - 31 May 77
14. DATE REPORT OUE IN O.P.

QUALIFICATIONS UPDATE
I IF QUALIFICATIONS UPDATE FORM JS BEING SUBMITTED WITH CHANCfS.^AHO IS ATT AC HID TO THIS WORT. PLACE THE 
WORD ' YES' IN THE BOX TO THE RIGHT. IF NO CHANCES ARE REQUIRED. PLACE THE' WORD "NO" IN THE BOX AT RIGHT.

[SECTION C

P—Proficient

J PERFORMANCE EVALUATION
Performance is unacceptable A rating in fh»» cotegory requires mmschoteond positive remedial octton. The nature-of the action 
covid tango from counseling. to further training, to placing on probation, to reassignment or to separation. Describe action'token 
or proposed In Section' D. - if. - - ’ _

'Performance'ls deficient' in wm» aspects. The reasons for 'assigning this rating should bo stated In Section D and remedial actions 
taken or recommended should be described. ,
Performance It satisfactory. Desired results ore being produced in the manner oepectod.
Performance Is characterised by eaceptionol proficiency. ‘
Performance It so exceptional in relation to reqviroments of the work and In comparison to the performance of ethers doing similar 
worh as -to warrant special'recognition. _

O— Qytstonding

SPECIFIC DUTIES
1 vp to sic of The most importont specific duties performed during the rating period. Insert rating letter which best describes the manner In which employee 
Iporforms EACH specific duty! Consider ONLY effectiveness in performance of Ihot duty. Alt employees with supervisory responsibilities. MUST bo rated on 
lrh«lr abi!>ty to supervise {indkafo nvmbor-of oenployoot tvporvttod). .
Irfecific duty NO. 1 RATING 

LETTER

I SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

1 SPECIFIC DUTY NO. 8 , RATING 
LETTER

| SPECIFIC DUTY NO. • ' RATING 
LETTER

1 SPECIFIC DUTY NO. 4 '

I
IL_______________________ ,_____ .

RATING 
LETTER

“’rating" 
LETTER

| SPECiFiC DUTY NO. 8 .
I
1
1 ' . i
| SPECIFIC DUTY NO <

1

RATING
LETTER

1 • • OVERALL PERFORMANCE IN CURRENT POSITION
I Toho U«o acco*M ewry*hing above rhe employee which Ufiuortet h:» effecHvoness In bls cuneot powhon such os porformowco of specific duties. 
I predvcTtv'Ty, ce*4o«* on yob cooporaNvoness. per*u»eet personal tro>*s or bob>»t and port««lor tm.«eNo*s or tolen*s Based o« your knowledge 
I <4 empSoreo's tr^o^oB per*ormawco derwg the ratmg parsed, place sho le**e* bs Ao rating bee corratpoedwg *• Hut statement which most acrw 
1 ’ *N>y icHerts Am Irrel e* pertormoece. '
1 ' ' i

RATING 
LETTER

1 l-'-~.  -•/m 45 I.1..1' 1



27 May 1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Moore, J. Walton

1. This is a reassignment report covering the 
period 1 January to 1 June 1977. It is prepared due 
to the reassignment of the rating Officer.

-2r During the period under review, Mr. Moore 
continued in his assignment as Chief of the Dallas- 
Office. He has directed effectively the attention 
of the office to the collection of priority intelli­
gence information which has resulted in the submission 

- of..an„assortment of well-prepared, reports on important 
intelligence topics^ Th managing the -full range of . 
collection and support functions, Mr. Moore’s per­
formance as Office Chief continues to be marked by 
exceptional proficiency.

3. Overall Rating: STRONG.

Deputy Chief of Operations, DCD

I certify that I have seen this report.

J.. r.. < .-:s

, • ’ &S.4

.!•*,: t ti .
TZ Walton Moore i Date

E 2 IMPDET CL BY 018877



14-00000

I SECTION A
-1I KMK.O’rCC NUM BCR -

I 003820 . •. :
1'7. OFFICIAL POSITION TlTtS

I IO Contact Ch

X

CLASSIFICATION

FITNESS REPORT 
GENERAL INFORMATION

Ta. OFr/oiv/sa or AaaiaNMtMi

S. NAMS Kort. 6r*t, madd»eJ . - ■

’bore J. Talton ;X -
a. ortb or birth •- acx la. oradi
5 Oct 19 ! M j GS-15

9; so
hTD. >

». CURRCNT BTATIOM ; IO. COO< hi 
Pallas Ihob. |x|of

CARIIR I - - RniRVC CONTRACT | - ’

11 REPORTING FCR1OO (Tron-to-l

[ 1 Jan 1976 - 31 Pec 1976
Section b “

TKMPORARY ANNUAL

14. DATK RKPORT DUS IN O.P.

1 Feb 1977

r~“— 

! UUMI8N- 
| MKNT

SPKCIAL

QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDATE. FORM 1$ 1 BEING SUBMITTED WITH- CHANCES. AND IS ATTACH' 

IwORO Yti IN THE BOX TO THE RIGHT. If NO CHANCES ARE REQUIRED. PLACE THE WOT
ro ehis- wwr, wa« the

*«a IN THE BOX AT RIGHT.

■SECTION C
U — Untgtidacfory

M—Marginal

P—Proficient '

_ ___ ' ' • ' __ PERFORMANCEEVALUATION_
Performance it unacceptable. A rating in thi» category require* immediate a 
could range from counseling. to further training, to placing on probation, to 
or propo*ed in Section D. '
Performance i* deficient in some aspect* The reason* far assigning thh rr 
token or recommended should bo described. .

entire remodel The nature of the action
pgnment ar to De*cnbe action taken

should be Ogled in Seeftao D ond remedial octioo*

O^Ovhtonding

Performance h wHifocJory. Deured ora being produced In th .nor expected.
Performance it characterlxed by eiceptionol proficiency. ' ' ' '
Performance i» m exceptional in rotation to requirement* of the work and in comparison to the porfo*«o«o of other* doing similar

SPECIFIC DUTIES
lilt up to U« of the mart important tpeciftc duttae performed during tho rating period. Insert rating leWer which be*l describe* the moaner In which employee 
perform* EACH (pacific duty. Consider ONLY oHoctirenoM In performance of that duty; Ail ompioyeot with toporvitary MUST bo rated on
their obihfy to tupormo Lindieote number of employee* supervised).

\l SFCCIFIC DUTY NO. > .
-

RATINO 
LKTT4R

1 SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

I SPCCIFIC DUTY NO. 1 RATING 
LKTTCR

I SPCCIFIC DUTY NO. 9 ' RATING 
LCFTKR

I SPCCIFIC DUTY NO. 4 RATING 
LKTTKR

I SPCCIFIC DUTY NO. 9 RATING 
LKTTKR

| SPCCIFIC DUTY NO. 4 . RATING
LKTTCR

| OVERALL PERFORMANCE IN CURRENT POSITION
I Toho into account ouorytbing about The employee which
I prpdw<tT««ry. condvCt on fob. cooper ah «eneu. porttaen* pi 
Igl g—pLjjr-'t Qvu*oii portormo**ce during fhb ratwag po** 

I fOfh reflect* hi* level O# portorwaonco.

nftao«*ce» hi* eftact«*oaeM io hr* current position tuch a* porformonco of tpocific duties, 
*r*o»ol trait* or habit*, and port«cutar limitation* or talent*. Bated on your knowledge 
»d. ptace the lot«or in the rating bo* corretpondmg to the *t<rgwenr wh«h mart octv-

.................. - f •

RATING 
LKTTKR 

-X>

CLASSIFICATION 1 /
as ........ EL iMPOn Cl „ -018877



14-00000

I SECTION 0 ’
■ i/v .* ^.ir ... Ai— _

. . CLASSIFICATION . 

NARRATIVE COMMENTS

SECTION E

MONTHS SMFLOYIS HAS OStN* 
UNOCR MV SUPERVISION •

CERTIFICATION AND COMMENTS 
1. BY SUPERVISOR 

7f this report has not been shown to employee, oive explanation'

3. BY REVIEWING OFFICIAL

1 DATE OFFICIAL TITLE OF SUPERVISOR * TYPED OR PRINTED NAME ANO SIGNATURE

| 2. BY EMPLOYEE
1 STATEMENT CONCERNING THIS EVALUATION 
I OF MY PERFORMANCE

DATE SIGNATURE OF EMPLOYEE .

• k

| | MAVI ATVACmCO | | NAVI MOY ATTACMIO

COMMENTS OP RSVIXWINO OFFICIAL ■

I concur in Mr. Watts' evaluation. Mr. Moore is a very . 
good administrator and his office has performed its collection 
mission very well and provided excellent operational services and 
support. They have not been tested in our emigre program because 
of a lack of potential but I am confident they will do the job 
well as required. I rate Mr. Moore superior in his ability to 
represent CIA and the Intelligence Community on the outside and 
he does a very good job in representing DCD within CIA and the 
Community. In a pinch I feel that I could depend on Mr. Moore 
more than almost any other DCD field chief of his grade.

OFFICIAL TITLE CF REVIEWING OfFIClAL | TYPED PRINTED NAME AND SIGNATURE

Chief, DCD

OATS

1 • 4. BY EMPLOYEE /

I 1 CERTtWY THAT 1 NAVE SEEN THE ENTRIES IN 
| ALL SECTIONS OF THIS REPORT.

DATE SIGNATURE OF EMPLOYEE
7 p! Vs report



16 February.1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Mr. j. Walton Moore

1 • During .the period under reviewj Mr. Moore con­
tinued inhisassignment as Chief of the DCD Field Office 
in Dallas, with responsibility for the supervision of a 
Resident Office in Tulsa and a Residency in Austin. The 
Houston Resident Office. wasraised to Field Office status 
on 1 September 1976, and the New Orleans Resident Office 
was placed under the newly formed Houston Field Office; 
Both of these offices were formerly subordinate to the 
Dallas Field Office.

. 2. Under Mr. Moore’s able direction, the Dallas .
Field..Of/ice has; continued to perform the full range of 
collect ibh'<and support tasks exceptionally well. The 

soffice produces well prepared reports on subjects of 
priorityintel 1igchce interest. Mr. Moore is a quiet' 
and efficient manager with high personal and professional 
standards. He is well liked and respected. •

3. During this rating period^ Mr. Moore and the 
^Dallas Field Office were formally commended by the Office 
of Strategic Research for timely reporting of information 
which resulted in substantial improvement of an estimate 
on Soviet military medical staffing. The information 
supplied by Mr. Moore"...resulted in a reduction of over 
500,000 in the Community’s estimate of the total number 
of Soviet military personnel." , .

4. Extraordinarily fine work has been done under 
Mr. Moore's direction during this rating period supporting 
the activities of the FR Base. The FR Base is relatively 
new and has depended heavily on Mr. Moore's readiness to 
support it in the early stages of development. In 
November 1976, Mr. Moore was formally commended by the 
FR Base Chief "...for his outstanding support to the new 
Dallas Base during the period October 1975 to October 1976. 
...The level of overall support from DCD Dallas was consis­
tently outstanding." Under Mr. Moore’s management, the 
Dallas Office support of FR objectives is'among the most 
effective and comprehensive in DCD. >

E 2: IMPDET CL BY 018877



MEMORANDUM IN LIEU OF FITNESS REPORT 
J. Kal ton Moore, 10 February 1977

S. Mr. Moore is a strong supporter bf the Emigre 
Task Force Program, and the Dallas Office is responsive 
to cases and requests assigned by this project. The 
potential in the. Dallas area is not as great as in other 
major cities of equivalent site, but the office has 
performed very well against those targets available.

6. Mr. Moore is an experienced and effective 
officer; the Dallas Field Office under his careful and 
tactful management is a productive and smooth functioning 
office. .

7. Rating: Strong.

ELBERT H. KATTS, JR. (/ 
Deputy Chief of Operations, DCD

c:;* cl tS$ Kpsrl
Wi-b w . G ; .• hut a:ea

J. Walton Moore Date

> I 
L

2



CiASSiricATiON

SECTION A
I. BMPLOVSK NUMBCR ’ I 

. 003EI20 \ i

FITNESS REPORT
.GENERAL INFORMATION

NAMC floH. Iirtt, wMI.J ' ' * GHADC 4. so

MOORE
7. OFFICIAL POSITION TITLE* . '' ‘

Intelligence 0fficerl(Ch1ef)

J. Walton___ _______ :/J____ ;____ 1.10/05/19.1___ M.
[•- OPF/DIV/OR OF ASStGNMBNYS CURRANT STATION

. |. DPO/DCb/Dallas ____ I Dallas iMQ9.

1' January jj 'December'. 1975. 

SECTIONS

RCflKRVC •
X !___ ' -| .. u__ _ ■___

Ji. RKBORTiNa rcnioo (from-tor)^

I l. ’TTFS OF APAOfNTMXNT . .
| " 1 IoTHARilpe<;
jcONTRACXj | ( r

14

XMPORARY

• IS. TYPS OF RSFOOTT ’

ANNUAL

. XI

31 January 1976
. QUALIFICATIONS UPDATE

RCASStQM. BPKCIAL

IF QUALIFICATIONS UPDATE FORM IS -BEING SUBMITTED WITH CMANGft. AND /$ ATTACHED TO THIS REPORT, PLACE THE 
WORD "YES ' ’IN THE BOX 'TO THE RIGHT, jp NO' CHANCES ARE REQUIRED, PLACE THE WORD "NO” IN THE BOX AT RIGHT.

S5CTIONC 
U—Untafufoctary

M—Mqrginol

P—Proficient

O-Outstanding

'PERFORMANCE EVALUATION;;
. Performonceis unacceptable. A rating in thi* category require* inmediote and'positive remedial action. The nature of the action 

could range front counteling, to further training, to placing on probation, to reatsignment or to teporati©**, Describe action taken 
or proposed in Section D. . .
Performance it deficient In tome aspects The reason* for assigning fhl* rating should bo Mated in Section D o»d remedial action* 
token or recommended thould bo described' - ’

, _ Performance it satisfactory Desired results ore being produced in the manner expected. 
Performance it characterized by exceptional proficiency. - -

. Performance i»-so exceptional in relation to requirement* of the work and In comparison to the performance of other* doing similar 
. work at to warrant special recognition. - . - . ‘ ’ “ - - . —
 . . . SPECIFIC duties ~~ ~

Un up Io of th* mo«t Important specific dvties'performed during th* rating period. Insert rating letter which bed detcribet the manner in which employee 
perform* EACH *pecllic duty. Consider ONLY effectiveness In performance of that duty. All employee* with supervisory responsibility** MUST be fated or 
their ability Io *upervi*e (indicate number of employees tupemted).
OPCCIFIC DUTY NO. 1

SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

0PKCIFIC DUTY NO. t

SPECIFIC DUTY NO. S

SPECIFIC DUTY NO. 4

SPECIFIC DUTY NO. S

SPECIFIC DUTY NO. S

OVERALL^PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influence* hi* eHecfi»eneM in hi* current position tuch a* performance of tpecxftc dutie*. 
productivity, conduct on job, cooperativenesi, pertinent personal trait* or hob.t*. end-particular limitation* or talent*. Bated on your knowledge 
of employee'* overall performance during the rating period, place th* letter in the rating box corresponding to the ttatoment which matt accu­
rately reflect* hi* level of performance.

CLASSIFICATION" '
€2, LMPDET Cl BY Q1992Z

RATING1 
LETTER

RATING
LETTER

RATING 
LETTER

RATING 
LETTER

RATING 
LETTER

RATING
LETT ER

RATING 
LETTER

S

45



CLASSIFICATION

SECTION D NARRATIVE COMMENTS

SECTION E

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

CERTIFICATION AND COMMENTS___________  
__ E BY SUPERVISOR____, 

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

SATK OFFICIAL TITUS OF SUPERVISOR TYPED OR PRINTED NAMS AND SIGNATURE

STATEMENT CONCERNING THIS EVALUATION ' 
OF MY PERFORMANCE

2. BY EMPLOYEE
DATE SIGNATURE OF EMPLOYEE

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL - V '

Mr. Moore's long and unique experience in the FBI, OSS, and CIA coupled with ; 
his background in China and his admirable personal qualities make him a very valuable 
asset to BCD. When he reconmends something to me, I know he will be correct; when 
he is asked to represent the Agency in some highly important contact, I know he 
will do it well and rake an excellent, professional impression, and I can count 
on him to run a very good office with a high level of productive activity. (

I feel very comfortable and very confident with Jim Moore in Dallas

DATE

22 April 1976
Chief, 
Domestic Collection Division

TYPED OR PRINTED NAME AND SIGNATURE

JACKSON R. HORTON
4. BY EMPLOYEE 

DATE SIGNATURE OFEMPLOYEE

CLASSIFICATION



20 April 1976

MEMORANDUM in lieu of fitness report

SUBJECT: Mr. James Walton Moore

1. - Mr. Moore continued in his assignment as Chief of the DCD Field 
Office in-Dallas, during the period under review, with responsibility 
for the supervision of the Resident Offices in Houston, New Orleans and 
Tulsa and a Residency in Austin. His Letter of Instruction remains 
current. .

2. The Dallas Field Office, under Mr. Moore’s perceptive and cdmpe- 
tent direction, produces a good volume of quality foreign intelligence 
reporting. DCD headquarters officers consider.the Dallas Field Office 
performance to be of high caliber. The office is highly responsive to 
headquarters direction, and there is a strong commitment to quality 
performance. Mr.-Moore has the Dallas Field Office fitting smoothly into 
the DCD organizational .framework. Morale is high and Dallas field personnel, 
both professional and clerical, feel a sense of Importance in their, 
mission.- This spirit and pride in their work stems directly from the 
positive tone set by Mr. Moore.

3. -Mr. Moore has extended the hand of cooperation unstintingly 
to the ER Base which is-in an embryonic phase of development. Base 
officers are enthusiastic about the cooperation received from the Dallas 
office and the willingness of Mr. Moore to be of assistance. Cooperation 
between the Dallas office.and FR is among the very best in DCD. In 
addition to the fine support supplied to FR, Dallas had made an important 
contribution, during the period under review, to the cost-analysis program 
of Format. ■ Support to operations, through the Operations Services Group, 
is excellent and a good variety of operational leads and operational 
reporting is received from the Dallas office. •

4. Mr. Moore is a capable and efficient manager. The Dallas office 
structure presents a complex and difficult management challenge. Through 
his experience and mature Judgment, Mr. Mocre has directed the activities 
of the office smoothly and effectively.

E2 IMPDET CL BY 018377



14-00000

MEMORANDUM IN (LIEU OF FITNESS REPORT, 
James Walton Moore, 20 April 1976

5. In the full range, of intelligence activity during this period, 
the Dallas Field Office has performed with exceptional proficiency. 
Mr.'Moore is involved ln*all phases of activity in the Dallas office, 
yet encourages a healthy degree of independence by his officers.

6. Rating: Strong.

-l-certify-that 1 -have- seen this* report".

Jame's Walton Moore Date
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SECTION A
I. EMPLOYEE NUMBER

003820

FITNESS REPORT ' • - 
.GENERAL INFORMATION

SECRET 
. • . GLASSIFICATION

NAME floe#. fire#, 'middie?

!. MOORE, J. Walton
7. OFFICIAL POSITION TITLE* .

, Intelligence Officer (Chief) .
. , II. TYPE OF APPOINTMENT

' - - [sToATS OF BIRTN|4. BEX iS. GRACE'S. SO
' ’ ; . . I 10/05/19 ; M L 15 1 D

orr. oiV.»i« or MiiaHMiNT.i cUnniNT «tation . ; io? coot r«* •«

| DDO/DCD/Dallaa Dallas MOG

X CAREER RESERVE lONTRAGT
ToTNERfSpecJr 1 " -
I ' • Temporary

t*. TYPE OF REPORT •

X ANNUAL REASSIGN*
1—-------  

‘special

13. REPORTING PERIOO .

.'.1 January - 31 December 1974
SECTION B •

31 January 1975.
QUALIFICATIONS UPDATE

IF QUALIFICATIONS UPDATT FORM IS BCINO SUBMITTED. WITH -CNANCfS. AND i$ ATTACHfO TO THIS Rf?ORT. PLACE THE I 
WQW-yW IN THE SOJkTO THE RIGHT. IF NO CHANGES ARE REQU'RLD. PLACE THE WORD /NO' IN THE SOX AT RIGHT. |

SECTION C 
U—UnsgtidoctQry

M—Marginal

P—Proficient

O—Outstanding

PERFORMANCE EVALUATION __ _________________
, Performance i* unacceptable. A rating in rhit category require* immediate and positive remedial'action. The nature oJ the action' 
' could range ham counseling, to further training, la placing on probation, to reassignment or to tepaiation. Detcribo oct*»n taken 

or prepoted in Section 0.
Performance it deferent In tome aipocti The reaton* for auigning Iht* rating should bo stated in Section 0 and tomedicl action* 
taken or recommended »hovld bo described '
Performance it Mtlttaclory. Dewrod result* are being produced h the manner expected.

'Performance i* characterised by exceptional proficiency. ■ -
Performance it »o OBCeptional in relation to reguirementvdf theworkond in companion to the performance of Other* do«ng (Imilor 
wo«k at ta warrant tpecial recognition. > . ' ■ _

: SPECIFIC DUTIES

Lill up to tlx of the mot! important ipecific dulte* performed during the rating period. Insert rating tetter which bet! describe* the manner Ia which employee 
perform! EACH tpociftc duty. Consider ONLY effechvenell in performance of that duty. All employee* with tupervitory re»ponub<htte» MUST be rated OR 
their ability to (upereito (indicate number ol ttnplofttt iwpemued).
SPECIFIC DUTY NO. I

SEE ATTACHED MEMORANDUM IN LIEU OF FITNESS REPORT

RATING
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. 3 ; RATING 
: LETTER

SPECIFIC DUTY NO. 4 ‘ RATING

SPECIFIC DUTY NO. 6 RATING 
LETTER

SPECIFIC-DUTY NO. S

rating
OVERALL PERFORMANCE IN CURRENT POSITION

CLASSIFICATION: 45
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. .... . L ■ ■. . _

I SECTION D : NARRATIVE COMMENTS ~ - - - - .

I. Indnolv tignifkant »fr*ngtk» or wvakr^Mrv d»"»o«iNo’»d in cvh*a! p^tiihs in /•lationihip Io overall parfarn^Aca. S’aU
I twpgetf’OM mode lor lmpra«mm«M o<»ork pvtlormonco. Give racoMmendotfoni h>r <<wo*gn longvogo comp«t*n<«. if fqvh^d (of
I current portion. Amplily or iiploin raNr^ji gr.en in Section C to provide b»»» ba»«» l©r determining lvtvre personnel action. Monnet of per^'rmoi.cc of 
I twpervivory dvtjM;o<d <etf in the wte ol-personnel, tpac», epvip-veM b»d Und< muit, be commented on, if applicable. W
I oaho hxko it needed to complete Sectvoo D. attach a tepavato theet of paper. . - ’ J ■ . ■

[section e CERTIFICATION AND COMMENTS

1 MONTHS EMPLOYEE HAS BEEN
1 UNDER MY SUPERVISION .

_ 1. BY SUPERVISOR_________________________________' __ ________________________________ ,

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

I OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE .

2. BY EMPLOYEE .
I STATEMENT CONCERNING THIS EVALUATION 
1 OF MV PERFORMANCE.

OATS SIGNATURE OF EMPLOYEE -

| J HAVA ATTACHED J | MAVK NOT ATTACHIO

I________________ , 3, BY REVIEWING OFFICIAL______________________________________________
ICOMMENTS OF RIVltWINa OFFICIAL. ,

I I concur in this evaluation. My principal interaction with Jim Moore during the 
I year has been the result of our mutual concern for the well-being of a capable .offleer 
(who performs well and has growth potential but who is difficult to work with and has. 
Ion occasions, apparently been on the brink of a physical breakdown brought on by 
■ tension, overwork and-other factors. In his approach to this problem, Jim has been 
(concerned, compassionate, responsible, and thoroughly professional.
I Under Jim's direction, the Dallas complex has achieved a high ranking among DCD 
■offices and is holding it. 1
I While Jim Moore is a long-time DCD officer, he seems to have lost none of his 
■enthusiasm and drive. He is a valued and respected colleague.

fOATE official Title of reviewing official TYPED OR PRINTED NAME ANO SIGNATURE

J10 February 1975 Chief, 
Domestic Col Inn t inn Division

IL­
- , / JACKSON R. HORTON .

A BY EMPLOYEE
1 1 CERTIFY THAT 1 HAVE SEEN THE ENTRIES IN CATE •iXaturi of employee
1 ALL SECTIONS OF THIS REPORT

•• • CLASSIFICATION x 4 '•as;i”» *»» km

SECRET
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SECRET

6 February 1975

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: MOORE, J. Walton .

' 1. Jim Moore continued in his,assignment as Chief of the
DCD Field Office in Dallas during the period under review, with 
responsibility for the supervision of Resident Offices in Houston, 
New Orleans and Tulsa, and a new Residency in Austin. His Letter 
of Instruction dated 7 November 1973 remains current.

2. The Dallas Field Office with its four satellite offices 
represents the most complicated field office structure in DCD. 
While Mr. Moore’s staff consists of only nine officers and seven 
secretaries, more than half are located outside the field office. 
Hie Dallas Office requires a chief who is experienced in resident 
office operations, is able"to motivate and"manage'people"from a"’ " '
distance, and who can keep personally familiar with a wide variety 
of activities. Mr. Moore is admirably qualified. He has been able 
to; coordinate these essentially independent activities most 
efficiently. His entire organization performs in a responsive ' 
and highly effective manner and produces timely, well balanced 
reporting. .

3. Although Mr. Moore's staff was relatively stable during 
1974, two of his key officers were incapacitated for extended periods, 
both at times when the work load was especially heavy. The operating 
procedures which he has established enabled the office involved to 
continue to handle priority matters effectively in each instance.

J
4. On at least two occasions in 1974 Mr. Moore had to intercede 

in complicated and difficult situations, and in each instance his 
judgment and highly professional approach resulted in successful 
solutions.

war
E 2 IMPDET CL BY 010736



SUBJECT: MOORE, J. Walton

.; 5. Mr". Moore is 'a calm, mature, respected and popular
officer who handles his complicated job with the easy assurance ' 
that comes' only from experience and past success. 1 believe that 
it is largely due to Mr. Moore's personal reputation that so many . 
of pur junior officers want to work in Dallas. . ...

6. During 1974 Mr. Moore recommended the establishment of a 
one-man residency in Austin as a more-efficient way to handle our 
responsibilities in that part of Texas. We agreed, and the Residency 
was established in mid-1974. Although it has been in operation only 
a few months, the wisdom of Mr. Moore's recommendation is already 
apparent, and I am confident that the success of the Residency will 
continue. ' - ..

7. Rating: Strong. '

8. A copy of this memorandum, with reviewer's comments, will 
be forwarded to Mr. Moore. .

^ROBERT K. STARLItTO

Acting Deputy Chief 
Domestic Collection Division

I certify that I have seen this, report. 
.. - cl l'-:>

’ 'W.' . ? . - • : ;VUh li :• 1 - • ’ '
Imc'ihc: 13 .

J. Walton Moore Date

-2-

SECiiET



18 March 1974

MEMORANDUM IN LIEU OF FITNESS REPORT (Fora 45)

SUBJECT: .Memorandum of Performance . . .

MOORE, J. Walton

003820 . Career Appointment
DOB: 10/05/19 Annual Report
Male ' Due: 28 February 1974 1
CS-15 Reporting Period:.. 1. January 1973

. SD: D 31 December 1973
10 DCD (Chief) ‘
DCD Dallas

1. Mr. Moore became Chief of the DCD Field Office in Dallas 
in June 1973 and waa promoted to grade GS-15 in the same month. 
He had been selected for this position approximately one year 
earlier, and spent the interim in DCD headquarters as Acting Deputy 
Chief of the then Soviet Bloc Division. He now supervises one.of our 
most complicated Field Office organizations, with people located In 
four cities (Dallas, Tulsa, Houston and New Orleans). More than half 
of the people-under his supervision are located outside of Dallas. 
Perhaps because of his long-service as one of our most successful 
Resident Officers, Mr. Moore excels in supervising this type of 
operation as a Field Chief. His three-Resident Offices are among 
the most responsive and productive In DCD. He delegates duties well 
and permits his staff the freedom to exercise individual Judgment and 
responsibility, lie is both liked and respected by his staff, which 
shows excellent morale and esprit de corps. .

2. Mr. Moore maintains excellent relationships with other 
Government agencies in his territory, as apptoprlate, and also with 
other components of CIA. He manages his many responsibilities 
efficiently and effectively, and with proper attention to security. 
He is quick to identify members of his staff who have potential for 
greater professional advancement, and to give them the necessary 
encouregement and guidance. ■

'V

SECRET



SECRET

SUBJECT: Memorandum of Performance 
MOORE, J, Walton

3. Rating: Strong,

Deputy Field Operations

/ricm
J,( Walton Moore

X jilaal. 77
Date

Reviewing Official:

I concur. I ata very pleased with the performance of the Dallas 
Field'Office complex which has improved greatly under Mr. Moore's 
leadership.

/ JACKSON R..HORTON
Chief, Domestic Collection Division

J/ Walton Moore
77.

Date
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- CLASSIFICATION

FITNESS REPORT
* -4

; SECTION A-. , . GENER)M INF ORMATION .....................................
' 1. EMPLOYEE NUMBER

. \ 003820 /.
E. NAME (la*. fir*. mUdW

.. MOORE, J. Walton
■ : il. DATE OF 84RFM A.'SEX

. - 110/05/19 : M
a. onxoi 

14
0., SO 

IT
y. OFMCIAL POBinON TITUS«. ' ' ‘ ;

lO.General -
0. OFF/DIV/BR OF ASSIGNMENT! O. CURRENT STATION

DCS/Soviet Bloc Div. | Washington, , D.C.
IO. HO CD 

1

, ’ ' , ii. type of appointment s , IL TYPE CP REPORT ' '

- . ’ |cARCCR 

X
RESERVE CONTRACT

.JoTHtR(SM<J 
' j - . . TEMPORARY

X
i •

ANNUAL 1 , REASSIGN.
| J -.NT

SPECIAL

' ts.~ reporting period </rom>ro>) . -

* July - December 1972
14. DATE REPORT DUR IN O.P. „

. May 1973 _ .
SECTIONS QUAIIFICATION

M CHAN 
REQUIR

S UPDATE ,
IF QUALIFICATIONS UPDATE FORM !S BEING• SUBMITTED WIT 
WORD YES * IN THE BOX TO THE RIGHT. IF NO CHANGES AR

DES, ANO IS ATTACHED TO TN’S PLACE THE
ED. PLACE THE WORD "NO' IN TX BOX' AT RIGHT.

SECTION C ’_____________________ PERFORMANCE EVALUATION_____________________________________
U—UnscHdoctory Performonce is unacceptable. A rating in (hit category require* immediate and positive rteetefiai sefton. The nature of the action

* " could range From counseling, la further hairing, to placing on probation, to reassigAment o* N aeparatioo. Describe action token
Of proposed in Section D. -- ' -

M-Margingl' • ' . Performance, is deficient in-some aspects The reasons for assigning this rating should be stated « Section D’and remedial actions 
7r token Of recommended should be described.* . ... -

P—Proficient Performance is satisfactory Desired .results ore being produced in the manner expected.
S—Strong Performance Is charocterired by exceptional proficiency.
Q—Outstanding 'Performance Is so exceptional in relation to requirements of the work and in comparison So the perAarnsonce of others doing similar

work as to warrant special recognition.

SPECIFIC DUTIES
list up to six of the most important specific duties performed during the rating period. Insert rating letter which best describee th* manner In which employee ' 
perform EACH speed* duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory ragaansibditios MUST be rated on 
their ability to supervise (indicate number of employees supervised). ' * ■

SPECIFIC DUTY NO. 1 .

1 Training Assignment as Acting Deputy Chief, Soviet Bloc Division*

RATING 
LETTER

s

SPECIFIC DUTY NO. E RATING 
LATTER

SPECIFIC DUTY NO. • RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 0 RATING 
LETTER

SPECIFIC DUTY NO. 0 RATING 
LETTER

’ • OVERALL PERFORMANCE IN CURRENT POSITION
Toko Into account everything about the employee which influences his effectiveness in his current po«.bon such as oor*»’u«once pF specific duties, 
productivity, conduct on fob. cooperohveness. pertinent pm son al train or habits, and particular lwn.tat>oAS or tc**n^s Beu« *» sour knowledge 
at employee s overall performance during the rating period, place tho letter * the rating boa corresponding to the saa*am*r» wh«h mast ocCu- 
ratoFy reflects Us level of performance. '

RATINO
LETTER

S ;

■ a< OMO*rt peevious
•-T3 EOlTtOMS

CLASSIFICATION
ex uapmt ci by



SECTION 0
CLASSIFICATION

NARRATIVE COMMENTS
Indicate.•igeif'<co»t’«Mengfl»B-br wwkstiisi demonstrated-la cwrrenfpowfion keeping in prop** pergpocfive their retotioniMp to avaroN performance. State 

luggetfiani modefar improvement of vorh-petformonce. Givo recommendottonB for training.’ -Comment on foreign longwoge competence. if required for 

current potifiee. Ampfify or eaploin rating* given.in Section C to*provide be^ bed* .tor‘determining future pe»BOnnel oction. Manner of porformonco el 
mondgofiol de' tuperwMory dutiot. ond'cott~coi>tciou>AeM In the v>e dlpertbenek-^ojej eqvfrfnent.dnd’fJr'/!^ mygt bo commented on, if oppiicobie. If 

extra ipdce h noodod to coarplete Soction O. offdcIt a •eporofd dioet of popdr. ' . '

. .Mr<;Mbdre-is the'prospective Chief of the Dallas Field Off ice. He was • 
’ •• assigned "to DCS headquarters in July 1972 for .a familiarization and training 
' tour prior , to assuming-that post.' For’approximately six months'he served as

Acting Deputy Chief of the Soviet Bloc Division, during which he was required 
.to fulfill that role as though It were’a permanent assignment. Although he 
had never been active in headquarters before, he quietly and efficiently 
familiarized himself with the. operations of the division. Through his friendly 
personality, experience and interested approach he quickly and effectively 
made what was basically a training role into one of real contribution on a 
daily basis. . - - .

SECTION E . CERTIFICATION ANO COMMENTS
1. . BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, C AND 0 OF THIS REPORT
DATS SIGNATURE OF CMPLOYCC

2. . BY SUPERVISOR
MONTHS EMPLOYES HAS BEEN IF THIA REPORT HAS NOT BEEN SHOWN TO CMPLOYCC, OIYC SXPLANATION
UNOCR MY SUPERVISION

7 Has returned to Dallas Field /fl _
OATS

OFFICIAL TITLE OF SUPERVISOR TYPI^J^ P^h^rto^^C^AND SIONATURS

14 May 1973 Chief, Soviet Bloc Division (Jl'/Cs. SHERIDAN
3. BY REVIEWING OFFICIAL
COMMENTS OF RCVICW1NO OFFICIAL ' ' ,

OAT« OFFICIAL TlTLl OF BtVICWINO OFFICIAL I TTFIO pH FRINTCQ H>

14 May 1973 Director, DCS 
I CLASSIFICATION

zJAMFc R. MURPHY
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THE FOREIGN AFFAIRS EXECUTIVE SEMINAR

M 4 certify Ikai

J. Walton Moore

^ucce^ully c&mfiMe^ Ike inlexle^a'ilnienlal Seminal on 

al Ike Pfaeign SPewiee ^n^lilule, ^ia^kin^lan, Q).^.

January 8-26, 1973

Howard E^Haugemd
CHAIRMAN OlRCCTOH of FOAEI9N SfRVICC INSTITUTC



UNCLASSIFIED

THE FOREIGN AFFAIRS EXECUTIVE SEMINAR

TRAINING REPORT .

Student: J. Walton Moore Date: January 26; 1973

Grade or Rank: g$-14 , . . .Department, Agency
. . ' dr Service Branch: CIA

Thia certifies that the above-named officer lias satisfactorily ' 
completed the three-week interdepartmental course at the Foreign 
Affairs Executive Seminar in the Foreign Service Institute of the -
Department of State. .

Objective,-Content and Method of Training

The objective of the interdepartmental Foreign Affairs Executive. 
Seminar is to provide an advanced, short-term course on the current 
formulation, coordination, and execution of U.S. foreign policy to 
senior foreign affairs executives of U.S. government agencies serving 

-either in the U.S. or abroad. While the focus of the Seminar is on 
policy problems in-foreign affairs in general, special emphasis is 
given in the course’s regional seminars to a coordinated Interagency 
approach to policy formulation and implementation in Washington and 
in the field. In the process, of the three-week course, the Seminar 
gives special attention to the Nixon Doctrine, - foreign economic and 
trade policies, domestic factors affecting U.S. foreign policy, and 
problems of modernization and internal defense.

The course is conducted through lectures, readings and Interagency 
Regional Seminar discussions. These seminars, organized by-gsographic 
regions with reftresentatives from the participating agencies, analyze 
specific problems in their areas; consider appropriate courses of action 
for the United States, and emphasize inter-agency coordination in 
Washington and at the overseas Mission.

For the Director of the Foreign Service Institute:

Departmental or Agency 
Faculty Representative

_____ HEH/sda

Seminar Chairman

UNCLASSIFIED
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SECRET

- . - V . . - ruriOYEE SERIAL NUMBER 1

FTNES* REPORT
003820 |

SECTION A GENERAL
I.sims (Laat) ' iFtreU

MOOfeE, J.
... (Mfiftlle) 1

Walton '
j 2. DA TE OF BIRTH (3. SEX ’ 
! 10-05-19 1 M

4. GRADE j9..SO 1

GS-14 j IT |
• . OFFICIAL POSITIONTITLE" 1 7. OFF/DIY'RR OF ASSIGNMENT 4. CURRENT STATION I

IO Contact DCS/Dallas Field Off. Dallas, Texas |
*• CHECK (*» TYPE OF APPOINTMENT 10. CHECK <«> TYPE OF REPORT \ I

- IcUun | [REknvt J TCMPOHAHY - - iiNITi.L.................... . Jheahicnmcht supervisor!

- ; c *Hr.l>vi’«OVisiQNAL-(SM fnarnn'ti.vie • Secllm C) ./•“ x ;.nnu.u .. ■re assignment employee |

' ! spiciau (Speedy): • ' - . ’ ' ? ' - J irtCHL fSpoetfvh ■ ’1

GATE REPORT DUE IN O.P. It. REPORTING PERIOD (From- to-) J

May 1972 .1 April 1971 - 31 March 1972 |
SECTION B PERFORMANCE EVALUATION

U-U«sah»<acfoiy ' Performance it unacceptable. A rating in this category requires immediate and positive remedial action. The nature of the option 
- ' - could .range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken .

or preposed in Section G f- * ,

M-Marginol

S-Sltoeg "

O«Oufifondia J

Performance is deficient in some aspects. The reason* for assigning this rating st.ould.be stated in Section C and remedial actions 
. taken or recommended should be described.

Performance is satisfactory.'Desired results are bcing produced in the manner espected.

7 ' Performance is characterised by eace'pfionol proficiency.

Performance is so escephonat in relation to requirements of the work and in comparison to the performance of others doing similar 
work as to warrant special recognition. ~ '

.........  SPECIFIC DUTIES —
List up to six of tho most important specific duties performed during the rating period.- Insert rating toller which best describes the 
manner" »n which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with >upervisory re'ponsibilit«e$ MUST bo rated on their ability to supervise (indicate number ut employee* euperviaed).
SPECIFIC DUTT NO. t

Locates and develops the potential of domestic organizations and individuals 
as sources, of foreign intelligence. ' ,

RATING |
LETTER 1

s I

si?ecific;dut Y NO. 1 ■ ■ '
Collects intelligence information; briefs and debriefs.

RATING 1
LETTER Is 1

SPECIFIC DUTY NO. 3 ,

Initiates leads and furnishes operational support to other elements of the
Agency. • 1 .

RATING I
LETTr.R 1

s 1

SPECIFIC DUTT NO. 4 ‘

Prepares reports, memoranda and other communications, •

RATING 1
LETTER I

s |

SPECIFIC DUTY NO. 9 . j t
As Deputy Chief assumes the responsibilities and duties of the Chief in his 
absence. :

RATING 1
LETTER 1

S

! -Li
SPECIFIC DUTY NO. » ’ ’ T-'-' .
Supervises 13 employees in the absence of the Chief. 7* • Jc^vx

--------------------------------------------------------------------- :------------------------------------------ i------ JuTA-------------------

RATING J
LETTER I

s I

OVERALL PERFORMANCE IN CURRENT POSITION
RATING

Toha into account everything about the employee which influences hit effectiveness in his current position such ot per­
formance of specific duties, productivity, conduct on |ob, cooperativeness, pertinent personal traits or habits, and

LETTER

particular limitations or talents. Based on your knowledge of'employee’s overall performance during tho rating"period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

s

SECRET - Reviewed by OP/SPD/PPB
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SECRET 
• > , H',.1 I - I

lnd« c at« >a gn i lie ant AfrangthA otwEoinfiui dvmonMroi^d tn cu"*nt, petite or keeping in proper perspective their telationthip to 
overall.performance. State *wggesti<f«»m6^efo> improvement al. work performance. Give r'ecoRvnendotiont tor hdir/.ig. C^r.i 
on Jore'^hiahpuuge competence, d N9v>fed for current pa »i*«an. Ampl.fy or eaploin ratings given in Section 8 to provide best 
bptit for determining future personnel action. ^ofU^Jj^’alor Sufervi torydutiet and cotl con sciousne SB
io the yte pf peoonneL yw: F*yi>^ftt_ar>_d. fv^ bnAfrappIicaUa. iTeitro wpuceis needeTto complete
Section C. attach a separate sheet at pope*. \

■\ ' - . " ' ' \ X-V! P’OH ' - '

- * -Mr. Moore has, been under my direct supervision for nine months. During
- -that period he has demonstrated sound Judgment and a thoroughly professional 

approach to.his duties. His reporting' is consistently high in both quality • 
arid quantity. Because of his length-of. service in the area and pleasant per* 
sbnality he has achieved-exceptionalrrapport With his sources and prominent . 
members 'of the coccunity. He responds to requirements promptly -and effectively. ’

■ Mri Moore Is a consc lent iou.Sy and dedicated employee who requires a
minimum of supervision. His security and cost-consciousness are excellent, 
as.is his performance of supervisory duties.

SECTION 0 CERTIFICATION ANO COMMENTS
I. ” ; ’ BY EMPLOYEE

i cfftify.that i have seen sections a, b. and c of this report 
o»n is^N.rure or emn-stic

9 May 1972 | .
BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN THIS REPORT HAS HOT DUN ShOvn TU EM PLOYEE, GIVE EXPLANATION
UNDER »Y SUPERVISION

9

BY REVIEWING OFFICIAL

JATE ’official title of SUPERVISOR.
I

TYPED OR PFUNTEP NAME 4NO iLG NA TURE

9 May 1972 Chief, Dallas Field Office
^'^Justin F. Gleichauf

UMM,NTS or REVIEWING OEFICI.U

I concur. We plan to transfer Mr. Moore to DCS Headquarters In the 
Summer of 1972 to broaden his experience and thus prepare him for possible 
assumption of greater responsibility.

'2 May 1972 Deputy for Field Operations

.CICIAU TIT.E or RE VIC. INC Orr’C^L

SECRET
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SECRET
- • , .. .... I*!1" p lied t») ,

FITNESS REPORT
EMPLOYEE SERIAL NUMBER 1

003820 |

SECTION A . GENERAL I
. I.mmi (Lahti JFwet) (Middle)

I / ... MOORE, J. Walton
3; DATE 6r QIATH • 

10-05-19
>. SEM 

- M

4. GRADE
14 .

9. SO ■ - 1
IT 1

' «. OFFICIAL POSITION TITLE . . \ ‘

IO Contact ,
7. orff(>iy/nn op assignment 

DCS/Houston Office
9.' CURRENT STATION ]

Dallas, Texas |
1 9. CMFCA IM TVPE OF APPOINTMENT X‘" * \ io. cmE^m Ui t ype OF RE PORT

X SCARCER | { RF.HRVE^ ■ i . j TEMWCHARV Irkas*1QNMGNT SUPARVIlOnl

' i c are KR.ppoyision al (See1 metmctroR* * Section C) ' X j'ANNUAC. • . ,■ 'ream
- 1 - IQNMKNT EMPLOYES 1

‘ [ SPKCi'al {Specltyl: ‘ ‘ - . 1 SPECIAL (Spaclfy)i t - • - - .J
H. GATE REPORT OUE IN 6.P.- ’

May 1971 . _ .

11. REPORTING PERIOD fFrom* f6>) 1

1 April 1970 - 31 March 1971 |

SECTION B PERFORMANCE EVALUATION
U-Unsatisfac^ry' Performance is unacc«ptobJ<.£A rating in this cotegory requires immediate and positive remedial action. The nature of the action 

could range from counseling.' to further training, to placing on probation, to reassignment or .to separation. Describe action taken 
or proposed in Section G ' -

M-Maiginal

< N^rofictent 

S-Shong' 

^Outstanding

Performance i» deficitRt in aiprch. The reasons for aisigning this rating should be stated in Section C and remedial actions 
taken or recommended should be described.

Performance is satisfactory. Devred results are being produced in the manner erpected.

Performance is characterised by escephonal proficiency. " - * -

Performance is so tieepKc^i in elation to requirements of the work and in companion to the performance of others doing similar

-____________________________ :_________ SPECIFIC DUTIES 
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner tn which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number at emplayece mptrrtifd). '

FORM

SPECIFIC DUTY NO. » ; . .. „ ... ..

Serves as Resident Agent in Dalias, Texas '

RATING L
LETTER f 

0 1

SPECIFIC own NO. 2 ‘ .

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

RATING 1
LE fTER'I

0 I

SPECIFIC DUTY NO. 9

Collects intelligence information; briefs and debriefs

RATING I
LETTER 1

S I

SPECIFIC DUTT NO. 4 ••

Initiates leads and furnishes operational support to other elements 
of the Agency.

RATING fl
LETTER 1

s I

SPECIFIC DUTY NO. S *

Prepares reports, memoranda and other communications*

RATING 1
LETTER I

s 1

SPC CIFIC DUTY NO. 9 .

Supervises one military and one clerical personnel. .o^/'

RATING I
LETTER 1

0 I

OVERALL PERFORMANCE IN CURRENT POSITION i/P 1
Taka into account everything about the employee which influence* hi* effectiveness in hi* current position such os per* 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talent*. Based on pouf knowledge of employee'* overall performance during the rating period, 
place tho letter in the rating box corresponding to the statement which most accurately reflects his level of per for mane a.

RATING fl
LETTER 1

s I

SECRET L Reviewed by OP/SPD/PPB
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f SECTION C . . . NAKRATIVEICOmMENTS . .
- Indicole sign.f.cont strength's or..neohnesses demonstrated m current position keeping in proper perspective 'their relotlohship to

overall performance. Slate sugge stions mod* to- v«>e^t wf »io.b pwfu.mor.ee. 'v so .o^cn** »r Jatic.*: • troinlng. Conenent •
on foreign~ionowage competence,. tl required for current r^s.iion. Amplify or eBplom roflnge piven in Section 8 to provide boot

- basis foe'determining future personnel action. MGftnet performance of-monoaeriol or supervisor* duties and cost consciousness
!nin_e^me_OLPet»O_nr>»L sgoce/CQwlpmenrond funds. m^st be-commented on; if cpobcoble. If ostro soace u needed to complete
Section C, attach oseporate 'shoe

Mr. Moore continues management of tfie'Daills Resident Agency
-

in an exceptionally'proficient manner. ,

SECTION 0 CERTIFICATION AND COMMENTS .
1. , BY EMPLOYEE

. 1 CERTIFY THAT,! HA VE SEEN SECTIONS A, B. AND C OF THIS REPORT
DATE sionatlir? 'ey • <r>

Jj Walton Moore30 April 1971
2- / BY SUPERVISOR .
MONTHS EMklOVff WAS BEEN 
UNDER MT SUPERVISION

IF THIS REPORT hsJ not been shown to employee, give explanation

20 years
DATE . OFFICIAL TITLE OF SUPERVISOR ' TYPFD P^-PRINTEO NAME A^i O SIGNATURE 

4,

30 April 1971 Chief, Houston Office, DCS i Ernest A. Rische
3. • BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL.

• • - -

■

date J OFFICIAL TITLE O* REVIEWING OFFICIAL j T TPtt^ OR printAND U4N.TURC

* j
10 May 1971 Director, DCS y/ JAMES R. MtJRFUy

__________________

, 7 SECRET 4



SECRET 
(»>e* ft[tod In)

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

. 003820
SECTION A . GENERAL

-- 1. NAMe. .. (LeaO (fifot) ' (MttMlo)
' ' MOORE, . J. Walton

2. DATE OF BtRTH 

10-05-19
8. SEX 4. grade

14
8. SO 

IT
4. OFFICIAL POSITION TITlS , '

• IO Contact . . ?
7. OFF/DIV^BR OF ASSIGNMENT 

DCS/Hou s tonOfflee
4. CURRENTSTATION

Dallas; Texas
9. CHECK(St Tin OFAPPOINTMEnT - , - ' ' _ . >0. CHECK (X) TTPt OF REPORT - ■

X ' 1 ' ,AE»K»V< { -- ( TtMPO»4«V ‘ | INITIAL' ' ’ .... - {rKASSIQNMCNT SUPERVISOR

j C ARCC_R«PRQV11IONAL (Siio-initiwtiono • Section C) X [annual , 'RE ASSIGNMENT EMPLOYEE

. ' special (Srecityh '• ’ , I SPECIAL (Sp+cify)!
•1. DATE RFPORT.OUE IN O.P. . ’ ;

May 1970 i
U. REPORTING PERIOD (from* ro*>

1 April 1969 - 31 March 1970
SECTION B PERFORMANCE EVALUATION

U—Untahifecfory Ptrfotmancs it unacceptable. A rating in this' category requires immediate and positive remedial action. The nature of the' action
' * could targe from counseling. to further training, to placing on probation, to reassignment or-to separation. Describe action token

' or proposed in Section G

M^Matginal .' " Performance is deficient in some aspects.-The reasons for assigning this rating should be stated in Section C and remedial actions
~ ' token or recommended should be described. ‘

P—Proficient Performance is satisfactory/De sired results are being produced in the manner eipccted.

^Strong - Performance is characterised by eicepfional proficiency. -

O^Outstonding Performance's so eicepfional in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition. s '

SPECIFIC DUTIES
List up to tin of tho most important specific duties performed during tho raring period. Insert rating latter which bast describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. Alt employees 

with supervisory responsibilities MUST be rated on^fheir ability to supervise (Indlcatt tiumbtt of ntnployooo •upervioecO*

SPECIFIC OUTT NO. t ’ RATING 
LETTER

- ■ Serves as Resident Agent In Dallas, Texas 0

SPECIFIC OUT Y NO. J RATING 
LETTER

Locates and develops potential of domestic organizations and 
individuals as sources of foreign Intelligence. 0

SPECIFIC DUTY NO. 3 . RATING 
LETTER

Collects intelligence information; briefs and debriefs. s

SPECIFIC DUTY NO. 4 RATING 
LETTER

Initiates leads and furnishes operational 
of the Agency.

support to other elements 
•

s

SPECIFIC OUT Y NO. 9 '

Prepares reports, memoranda and other communications.

RATING 
LETTER 

s

SPECIFIC DUTY NO. • - RATING 
LETTER

Supervises one military and one clerical personnel. 0

OVERALL PERFORMANCE IN CURRENT POSITION
Toha into account everything about tho employee which Influences hi* effectiveness in his current position Such as per­
formance of specific duties, productivity, conduct on job. coeperotiveness. pertinent personal traits or habits.'and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place tho letter In the rating bos corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

s

45 OO»CX»T« P«IV<OcS lOirtOWI SECRET
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| SECTION C . , > NARRATIVE COMMENTS . . .
I IndtcdteeignUicant ttrdngthtor weoknesbee'demohitrated in curfenf position keeping m 'peepee perspective their relationship *» . 

performance. State suggestions mode' lor Improvement of werh -performance. Give rec ehvn end at ions for training. Comment 
on foreign language combat*»'».< »l.•eouired for current position. Amplify dr explain rotings'given in Section B to provide best 

- b®***, lot determining future personnel action. Mannerof pe»termar- . c<«‘r-h;»»ol or iypervi sory duties and cdsfconsciodyess • 
W*® »po^^qiLip™en£pndJyndT, rnu*t_be_c^ on. if applicable. if extra space is needed to complete

Section C, attach a separate sheet of papejnJjj .

' r ■ \ .

Mr.. Moore continues management, of Che Dallas Resident Agency ' -
in an exceptionally proficient manner. '. -

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

• 1 CERTIFY THAT 1 HAVE S$EN SECTIONS A, 8. AND C OF THIS REPORT _
DATE

30 April 1970
SICNVjbHf^MF/jJjeqjUE-. V, .

p. Walton Moore - ■
2. . » ' . BY SUPERVISOR .
MONTHS EMPLOfEE HAS BEEN 
UNDER MV SUPERVISION

19 years

1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GiVE EXPLANATION

DATE

30 April 1970

OFFICIAL TITLE OF SUPERVISOR | TTP5^^ PRINTED NAME AfKf SIGNATURE

; 6^-ivAj7:y2/C'c>A--'
Chief, Houston Office, DCS | Ernest A.tusche

3. BY REVIEWING OFFICIAL

COMMENTS OK Re VIEWING OFFICIAL

I would not rate Mr. Moore "o" in specific duty No. 2, but concur 

in the overall Strong rating.

OATE i OFFICIAL TITLE OF REVIEWING OFFICIAL i TX^fb C> PRINTED ANO SIGNATURE

i i>5^/WW
22 May 1970 । Director, DCS y.^AMES R. MURPHY Z/ T"

SECRET
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TRAINING REPORT

Advanced Intelligence Seminar No, 4 . 
. (100 hours, full-time) (3 - 19 March 1971)

COURSE OBJECTIVES - CONTENT AND METHODS

Student: . -Moore, James W.

Year of Birth: 1919 Grade: GS-14

EOD: July 1947 Service Designation: IT

Office: DCS Number of Students: 28

The basic objectives of the Advanced Intelligence Seminar (AIS) are 
to increase.the awareness of experienced Agency personnel to: major 
international and domestic trends affecting US foreign policy and intelligence; 
key problems and possible organizational.changes, facing the intelligence 

, community;, recent and projected developments within CIA to meet current 
and future Agency responsibilities; and major problems of collection, ' 
production, coordination and support of intelligence.

Methods of instruction include formal presentations by academic 
experts, government officials, senior Agency and intelligence community 
officers, and substantive-experts from the Agency. Students are encouraged 
to participate actively in follow-up discussions both with the speakers and 
within the class itself; Emphasis is also placed on in-class discussions, 
using the talents and experiences of the students as a primary resource. 
For purposes of encouraging open, meaningful exchange, sections of the 
course are held at where a more relaxed ■
seminar atmosphere can be developed/:' Finally, attempts are made to 
provide provocative-type readings to the students both prior to, and during, 
the course itself.

ACHIEVEMENT RECORD

This is a certificate of attendance only; no attempt was made to 
evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING: 

Course Chairmen '
31 March 1971 

Date

SECRET
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-
FITNESS REPORT

EMPLOYEE SERIAL NUMBER

SECTION A _ . , ' . GENERAL 0 . . .
" U. NAME ” (FtnU '
* / MOORE, <J.\ . Walton .

; 4. DATE OF 0iRTw - 3. SEX

10/05719 ! 3
A. GRADE j S- SO' ’

,14 i IT . .
♦. OFFICIAL POSITION TITLE ‘ -.

. IO Contact; . . .
T. OFFCIV-0R OF ASSIGNMENT

DCS/Kouston Office ;
3. CURRENT STATION

Dallas, Texas
•• CHECXlX) TYPE OF APPOINTMENT ' ' ' • ._ CHECK <x» TYPE OF REPORT ’

X career , | ; JnEsinvc J - I , ’ 1----- , { - 'REASSIGNMENT SUPERVISOR

C areeR’PROVISIOnal (See initfmtlcnt • Section C) X ‘I ANNUAL | .REASSIGNMENT EMPLOYEE
- .. - special fSp+ctty>: ' . . * . 1 SPKCIa'l TSywcirrh

H..OATE REPORT* DUE IN O.P. * * '

May 1969 . .
11. REPORTING PERIOO (From* tw) .

1 Apr 68 - 31 Mar 69 .
SECTIONS . PERFORMANCE EVALUATION .

W “ JEffA Parformonca tongas from whally Ihadaquqta to slightly lass than satisfactory, A rating in this category requires
- ---. - positive remedial action. The nature of the action could range from counseling to farther training, to placing on

- ' probation, to reassignment or to separation. Describe action taken er proposed in Section C.

A • Adequate Performance meats all requirements. It Is entirely satisfactory and is characterised neither by deficiency not 
_ excellence. ' -

P * Proficient Performance Is more than satisfactory. Desired results are being produced in a proficient manner,

$ • Strong Performance Is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional In relation to requirements of the wcA and in comparison totho performance of - 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific-duties performed during the rating ported. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with[ Supervisory responsibilities MU5T.be rated on their ability to. supervise (indicate .......oLemplaFeas-xupetvixed)^..........................   .. - ■

SPECIFIC DUTY NO. 1 - v RATING 
LETTER

Serves as Resident Agent inDallas, Texas 0

SPECIFIC OUT, NO. 1 - . '

- - Locates and develops potential of domestic organizations and 
- Individuals as sources of foreign intelligence.

RATING 
LETTER

0

SPECIFIC DUTY NO. 3 RATING 
LETTER

Collects intelligence information; briefs and debriefs. s

SPECIFIC OUT! NO. .

Initiates leads and furnishes operational support to other elements 
of the Agency. .

RATING 
LETTER

s

SPECIFIC DUTY NO. S V ‘ RA TING 
LETTER

Prepares reports, memoranda and other communications. . s

SPECIFIC DUTY NO. • . • RATING 
LETTER

Supervises one military and one clerical personnel. 0

OVERALL PERFORMANCE IN CURRENT POSITION
Take info account everything about the employee which influences his effectiveness in his current position Such as per* 
fermanco of specific duties, productivity, conduct an job, cocporativoness, pertinent personal traits or habits, and 
particular limitations or talents, based on your knowledge of employee*! overall perfarveanco during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level al performance.

RATING 
LETTER

S

45 WM previous cotviOMS SECRET
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SECTION C_________ NARRATIVE COMMENTS ' _____________________,
Indicota algniflconf atrangfb. or w.ahp..... damoriarrotod In eurvoni pavilion hooping tn proper perapeettvo dielr r.iotlonthip *6 
oeeroll performcinee. 'State .uggo.iivh.mado forimprovomont of, uwA'Pdrformonco. Give rocomm ondationt.for training. Comment 
on foreign' long wage competence. If required for current po alt I on. Amplify dr ..plain rating. given In Section 8 to provide beat ' 
bo.I . for dotarmlnlng future porahnnel action. Monnat of pgrfprmdncd:df monoqoflol.or .yporylwy dptlea ond coat' co'naclovarieae 
in„tbo u»0 pt Pdf»onngL woce. equipment end fundi. mvaflte'cbmiwt'Nd oh. it'aoplicoblo.1, .If roro arcr la nodded to complete 
Section C, attocho ..parol. 'afreet of popor. , ■ - ’ .

. Mr. , Moore continues to manege the affairs of the Dallas Resident 
Agency In a superior manner. His office has concentrated its efforts on . 
priority collection matters and has increased its production output.

SECTION O . CERTIFICATION ANO COMMENTS .
1. -BY EMPLOYEE

1 CERTIFY JHAT 1 HAVE SfEN SECTIONS A. 3, AHO C OF THIS REPORT

25 April 1969 /J. Walton Moore'" ‘
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BIEN 
UNDER MT SUPERVISION

18 years

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE* GIVE EXPLANATION

DATE

25 April 1969

OFFICIAL TITLE OF SUPERVISOR

Chief, Houston Office, DCS

TYPED OR PRINTED NAA^E ANO SIGNATURE

Ernest A. Rische
3. SY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Although I agree with an overall rating of Strong for Jim Moore, I would 
not have rated him Outstanding In the three specific duties, particularly 
specific duty No. 2. In this duty I would have rated him Proficient.

16‘May 1969
SECRET
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CONFIDENTIAL

(When filled in)

. TRAINING REPORT ' :

ADVANCED MANAGEMENT (PLANNING) SEMINAR (50 hours) (6-69) - .

Student : Jsses Moore Dates of Course :15-2O June 1969

Year of Birth: 1919 1 Office :DCS

Grade : GS-1U Service Designation:IT

EOD Date : December 1^9 No. of Students :32

COURSE OBJECTIVE: ' .

Course objective is to increase individual effectiveness on-the-job 
by developing better understanding of planning as a managerial skill 
and by providing familiarization with the Agency’s overall planning 
system.

The course seeks to meet this objective by: a) providing an overall 
and systematic framework for managerial planning; b) identifying and 

'analyzing basic styles of planning; c) covering selected techniques 
useful in planning; d) providing an orientation ox' the PPB system in use 
in the Agency and Federal Government; and by e) permitting feedback to 
students on their personal planning styles as revealed during course 
exercises.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to 
evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING: '

COMPIDSBtUL

(When filled in)
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FJTMeSVREWflT -
EMPLOYEE SERIAL NuMBfR

003320

SEGTIONA___  '______ _ _______ ;_______ GEF
. 1. NAME . ' ' (FW . -

MOORE, - ; ' J. “___ Walton 
0. OFFICIAL POSITION TITLE '

_______________ 10 Contact  
•• CHtCK lXf TTPE OF'AF/ClilTMtWf - .

IERAL ____ L______
J. DATE OF BIRTH J*. SEA 

10/05/19 j M___
7. QPF/OIV'BR OF ASSIGNMENT 

pCS/Houston Office__
10. CHECK (Al TYPE OF REPORT

4. GRADE t 9. ID ' '

__ 14 j IT -
4. CURRENT STATION 

Dallas, Texas_____

X CAREER j_______RESERVE ‘ j_____ :TCVPO"*RT •

C arCCR‘»RO»<S«6nau five merrwerteme • Section C) X I ANNUAL . -
' InEASSIGNMCNt SUPERVISOR

.RIAHIGNMKHT EMPLOYEE

special ($roc»T*h'' . 1 »pec«*l tSpecffy^; ' ' ‘ '

II. DATE REPORT OVE IN O.P. .
- May 1968

U. R£ PORTING PERIOD IFfum* fo-> ~ .

. 1 Apr 67- 31 Mar 68
SECTION 8 - \ PERFORMANCE EVALUATION .

W • We ok Performance range* from wholly inadequate to slightly less than satisfactory. A rating in thia category require*
* • ■ pe»irivoremed»ol action. The nature of the action could range Irofn.counseling,' to further training, to placing on

• probation, to roasaignment ,or to separation. Describe action taken or proposed in Section C. .

A ■Adequate Performance meets all requirement*. It is entirely satisfactory and Is characterised neither by deficiency nor 
. excellence. .

P ’ Proficient Performance is more than satisfactory. Desired results ore being produced In a proficient manner.

S « Strong- ' Performance Is characterised by OBceptional proficiency. - .....................

0 ■ Outstanding Performance is so oscepticna! In relation to requirements of tho work and In comparison to the performance of 
others doing simitar work os to warrant special recognition.

_____ __ _________ ___________ _ _____________ SPECIFIC DUTIES __ ________ ____________________
List up to six ofthe most important specific duties performed during the rating period. Insert rating letter which best do 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All 
with Suporvi*oryre*pon*ibilities MUST bo rated on their ability to supervise (indlcai* number ot ,upeevfeed).

SPECIFIC DUTY NO. 1 . ■ . '

Serves as Resident Agent tn Dallas, Texas,

tcribos the 
employees

RA TING LETTER

0

iriciric OUT. no. » , '

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

« RATING •| LETTER

! o
SPECIFIC DUTY NO. J : ; RATING

’ ! LETTER

Collects intelligence inforcuitlon; briefs and debriefs, ; S
■ ' i

SPECIFIC OUT Y NO. 4 • ' RATING; LETTER
Initiates leads and furnishes operational support to other elements i
of the Agency. ' ; S

SPECIFIC DUTY NO. 9 1 1 RATING: ; LtT TER

Prepares reports, nsesoranda and other comuntcatlons, j S

SPECIFIC DUTY NO. • ‘ ;

Supervises one military and one clerical personnel |

R A PlNG 
LATTER

0

____ 1 8 £0? ijASy, : ___ OVERALL PERFORMANCE IN CURRENT POSITION___________________  
' f . • »

Taka Into account eve«v*hing about th* employee which l*fKw**cer hit offectiveness In Ms Current petition Such os per* 
fermanca of specific duties, productivity, conduct on tob.coopocative on, perlite nt personal trait* or habit*, and 
particular limitations er taionte.. Based on your bnew^adgo of employee'* overall performance during the rating period, 
place tho letter in the rating bo a. correspond mg ae the atatemont which most occiCafely reflect* his level of performance.

RATmn
LT r TER

s
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SECTION C . t , . . NARRATIVE COMMENTS * t
IndiCQtV ti^Atbcont 9* in current po*ilion keeping m pe*ip»cl'w» relationship to

Overall performance-. $*»»♦ «¥gget*>a** nioje far improvement of work performance. GtvO rocommoo^oticn* for training. Comment 

on foreign language c-ampaiance. >T reow*rr4 her <v«»ai petition, ,o’"?t? jwen m Jvcnon B to provide best
batt• ’for detetm»r*»R^ K*vee personnel act< an. Manner 61 performance vl «>r*<CSt<'• Qo * • i®nd Cott const >ow*nett

,n the use of person—»>,. space, et|vipmon-r and hrndtt.myst be commented ’on. »f applicable. If ettra space »• needed io complete 
Section C, attach p^separete theet of papier. - - ' , i 'i

■ - ■’ . . , ■ ' -' MJll -y ' • ' ’ ; ''

Hr. JLx're has demonstrated his outstanding capabilities in handling -
operational support matters during the forced phase out of certain funding 
activities which required exceptionally good Judgment and much tact.

During this period he has also become responsible for the activities 
of an Air Force officer frees the 1127th Field Activities Croup. Through 
his guidance and effective direction he has been able to integrate this 
new officer into the production of the Dallas RA inan efficient manner. >

Section o certification andcomments

•_ 1 CERTIFY TWAT 1 HAVE SEEN STATIONS A, 8. ANO C OF THIS REPORT
DATE

29 March 1963
”s— >.?f { ri

■ 4. Walton Moore
2.

/ BY SUPERVISOR

MONTHS EMPLOYEE has st 
UNOKR MV SUPERVISION

EN ISP Twi WEPCRT NAS NOT BEEN ShO*N TO EMPLOYEE, GIVE EXPLANATION

17 years i
_. . //? - -__ - —Ko- re

29 March 1963

:QFF1OU TITLE OF SUPERVISOR

; Chief, Houston Office, DCS

{ TTPfci>O« •^a»X>C7<AMfi^»il
1 <
j Ernest A. Rische

t^uruRC.

1 BY REVIEWING OFFICIAL _ _

COMMENTS OF REVIEW.NG OFFICIAL

Although Jis Moore is an above average employee I would not rate him Outstanding 
in specific duties 1, 2 and o. Duties 1 and 2 because it is difficult to 
compare his pen'oraance with anyone else ns he has alwsys held this position. 
CMty 6 because supervision of 2 other people should not be much of a chore. We 
are studying the possibility of moving Jim to another assignment to determine 
how he can perform in a more demanding Job. ' ■

1 April 1968 •
SECRET
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secret

FITNESS REPORT
IMPlOTtf SERIAL N

003820

UMBER

SECTION A GENERAL
I. NAME ' fL»»o (ritit) idate of birth. !•. see Is. grade <9. so

MOORE, J. . Walton j 10/05/19 i M 14 ,1 ■ IT
S. OFFICIAL POSITION TITLE • ' .* ! OF F/Dly/8*R OF ASSIONME NT ' S. CURRENT STATION

IO Contact ; DCS Houston Office I Dallas, Texa
S. CHECH 4*1 tv P< OF APPOINTMENT - | ••/CHECK <■> TVPE OF REPORT

X ic«««» i [nKBSMVE | |TCMPORARV | | INITIAL . { - !rcassighmcnt SUPERVISOR

■ !c**t v»-» NOrHiONAL (3*r InefrucHooB * Jrcli^ C> ' 1 -X [annual . j ’ nt ASSIGNMENT. empLotec

' {SFECisUfcrriMr; - j j SPECIAL 'Specify): '
»1. DATE »£•*$?< T OUE IN Q.P, t **• PEPOKTI.NO PERIOD fFnvn* IO*) '

■May 1967 . 1 1 Apr 66 — 31 Har 67
SECTION B PERFORMANCE EVALUATION

w - w«<* Performonce ranges from wholly inadequate to slightly less than satisfactory. A rating In this category requires
- positive remedial action. Tho nature of tho actioncould range from counseling; to further training, to placing on
'probation, to reassignment or. to separation. Describe action taken dr proposed n Section C.

• * ' Ad.wp.. Performance meets all-requirements. -It Is entirely satisfactory andis characterised neither by deficiency nor
escellonce.

P » protic I»w» Performance is more than satisfactory. Desired results are being produced In a proficient manner.

$ • Strong Performance Is charocteriied by exceptional proficiency.

0 • OutitOTflSi^ Performance Is so ewceplional In relation to requirements of the work ond in comparison to tho performance of
o*^ers doing similar work as to warrant special recognition.

SPECIFIC DUTIES
Li»t up to »»* of t^o most important specific duties performed during the rating period. Insert rating letter which best describes the
monner in wh»c-»» employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees
with suporvieory • sponsibihties MUST be rated on their ability to supervise 'indicate numbat vi em

SPECIFIC Out* no. » . RA TING
- LETTER

Serves as Resident Agent in Dallas, Texas, 0

SPECIFIC DUTT N cl i RATING
LETTER

Locates and develops potential of domestic organizations and o'
Individuals as sources of foreign intelligence.

SPECIFIC DUTt N x > RATING
LET TER

Collects intelligence information; briefs and debriefs. 1 s

RAT ING
LETTER

Initiates leads and furnishes operational support to other elements •
of the Asency, ! s

SPECIFIC OUT* N,K S । RATING
LETTER

Prepares reports, memoranda and other communications. i s

SPECIFIC OUT* VC 1 RATING
1 LETTER

Supervise s one clerical personnel. i
0

- <. v OVERALL’PERFORMANCE IN CURRENT POSITION
- RATlNJ

Take into otccu* evewv^iwg about the employee wl.lcS Influences his effectiveness in his Current po sition such as per*
fermence of ip*r ♦ w ewr>es, productivity,* conduct on job. cooperetivoness. pertinent personal ho is or habits, and
particular limhatvon* er relents. Based on your knowledge of employee's overall performance dvrir g ttw rating period. s
place the lorter i* *>w voting bos corresponding fa tho statement which most accurately reflects his level of performance.

45 SECRET
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. SECRET
; _ ■ . . . ■ . • *

SECTION C • * “ NARRA lfvE COMMENTS ' 1
------  -------~. ...................... -------------------:—- .......vr'-'", . —————— 
lnd»cote significant strengths'or‘weakness*« demonstrated in twnent position l.crp’n/ «r *r s*>ecf:7e *hee relationship to 

overall poifotmanc*. State suggestions mode lor improvement pl work performance. Glee recommendations for training. Comment 

pn foreign language competence. «♦ tequ'red for current position. Amplify or espioin ratings given in Section 0 to provide best 

basis far determining future personnel action. Manne* al p*Ur*mi»i<c« of managerial or M*p#**')ory Artiescost consciousness 
in the use of.personnelf spac*...aqwipm*nt an'd funds^ must be furnmented On. if applicable, /jnrj^id to Complete

Section C, attach a separate sheet of paper. '.J ‘

Mr< Moore continues to run Che activities of the Dallas Resident 
Agency in a superior manner, H0 is a highly capable intelligence officer, 
whose long experience in both overt and covert operations are .apparent 
in hla highly capable manner of performance, * ..

SECTION 0____________________CERTlFICATION AND COMMENTS_____________________
1._____~________________ _____ _____ BY EMPLOYEE _ ___________ ________

TCERflFy THAT I HAVE SEEN SECTIONS A. 0, AND C OF THIS REPORT

10 Apri.1 1967 ! iZL’.;alton MobrV - A_____________ • -_____________
Z * 8Y SUPERVISOR _______________

MONTHS EMPLOVEe HAS SEEN ’ ’ l> T mTs RE PCST HAS NQf ftCftN SHOWN TO EMOLOVEE. GIVE EXPLANATION 
UNDER MT SUPERVISION ,

DATE {OFFICIAL TITLE OF SUffcftVISOR
TTPEO^^RINT^P NAyT^oJjIGNATURE

11 zlprll 1967 . 1 Chief, Houston Office

7”/> //' La’

Ernest A. Rische
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

DATE

__ 1 Kay 1967-

! OFFICIAL TITLE OF H. TICINO OFFICIAL

! , ' :

i Director, PC3 ! __________  
( SECRET
>35*
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SECRET

| 12. REPOR TINO PERIOD (From' to-)

■

FITNESS REPORT
EMPLOYEE number

003820
SECTION A , GENERAL

J/NAME • \ fLaut)
■' -■ ' Moore -

(Ftraf) 'lUtddla}
J. Walton

'2. DATE OF BIRTH JEM .
i 10/05/19 । M

*• GRADE Sv SO

14 IT
.O.QFFiCIAL POSITION TITLE ' 

IO Contact

J 7. flrr Ctv BR OF ASSIGNMENT 

i DCS Houston Office
«. current stayion

Dallas» Texas

CHECK <M> TYPE OF APPOINTMENT . ' j to. CHECK IX) TYPE OF REPORT , -

X jcARECR- J ' [.RESERVE . I_ .. L.l. .• IREASSiaNwCNT SUPERVISOR
! C ARCEW-PROVISIOH KL (S»» m

rtrucflona “ Section C? | X JUnUW... RE AMiGSUCNT EMPuOvKE

[ SPEC! AL (Spaciti): ‘ \ - 1 . - ’ - 1 ; SPECIAL (Specify?;

I DATEREPORT DUE INO.P. ' ’
! 1 April 1965-31 March 1966May 1966

SECTION B ;_____ ;__ PERp9 RMANCE E VALUATION
Performance range* from wholly inadequate *o slightly less than satisfactory. A rating in this category require* 
positive remedial action. The natureof tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed in Section C.

' - '

A * Adequate Performance meets all requirements. It Is entirely satisfactory and is characterized neither by deficiency nor 
• - excellence. ’ ’ ’

p • Proficient" Performance is more than satisfactory.' Desired results are being produced in a proficient mannoe. 

$• Strong. Performance is characterised by exceptional proficiency. . - -

0 * Out standing Performance is so exceptional in relation to requirements of tho work and in comparison to tho performance of 
• others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the. most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance ^f that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate numbar of omplowt
SPECIFIC DUTY NO. 1 ’ ’ * - i

Serves as Resident Agent In Dallas, Texas I 0
jpeciric outt no. i

. Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

RATING 
LETTER

0
SPECIFIC OUT Y NO. 1

LETTER

Collects intelligence information; briefs and debriefs s
SPECIFIC DUTT NO. 4 RATING 

LETTER

initiates leads and'furnishes operational support to'other 
elements of the Agency s

SPECIFIC DUTY NO. 9 " RATING 
LETTER

« Prepares reports, memoranda and other coaaninications s
SPECIFIC DUTY NO. 4

-•
RATING 
LETTER

Supervises one clerical personnel 0
OVERALL PERFORMANCE IN CURRENT POSITION

Taka into account everything about tho employee which Influence* hi* effectiveness in hi* Current position »uch a* per- > 
for ma neo of specific duties. productivity, conduct on job. coeporativenos*. pertinent personal trait* or habit*, and f 
particular limitation* or talent*. Based on your knowledge of employee'* overall performance during tho raring period.’ 
place th* lette/'in the rafing box corresponding t» the statement which most accurately reflect* hi* level of performance.!

RATING 
LETTER

s
3 MAY , ■. .■WT— i

45 :|'iHh cwiiou.. SECRET
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SECTION c__________ , _ ___________■ •. . . NARRATIVE.COMMENTS'-!-
indicate lignificorit' ilrvngtht.or weaknctie* demon Mratrd m current potitibn keeping tn proper perspective tho»r relationship to 

Overall'performance. State tuggettiontmode for improvement of’work performance. Give recommendation* for training. Comment 
on foreign language competence^ if required'for current potition. Amplify o^ a^plo^ rdl^Vgt q'^n y^^ttion 8 to provide best - 
ban* for.determinina future pertonnol'action. Manner of performance of monegericA er bJp</4'fp'/ duf|e» and cost contciouinett 

in theute ofpcrtonnel, apace; equipment and fund*^ mutt be commented on, if applicable*. It v«tra space needed to Complete 
ScctionC, attach a teparate' sheet of paper. . " ,

\ ‘ - ■ . - . ' ' '

. . ' ' Mr. Moore continues to perform his duties In an.outstanding manner,■ 
"His report production has continued well above average in quantity and 

./ exceedingly high in quality. . : . . . -

- In addition, his support activities consume approximately 25percent ’ 
> of his effort. He manages the affairs of his Resident Agency in an .
> efficient, economical and outstanding manner. ‘ ~

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

SECTION D_____________________  
1.

__________CERTIFICATION AND C0.4MENTS__________________________________________  
BY EMPLOYEE

- ' . 1 CERTIFY THAT! HAVE SEEN SECTIONS A, B, AND C OF TH/S REPORT
DATE

11 April 1966
[SIGNATURE OF EMPLOYEE '

J. Walton Moore
2- . BY SUPERl ’/SOR
MONTHS EMPLOYFF HAS 9F£N 
UNDER MY SUPERVISION - -

15 years

IF This REPORT MA« NOT BEEN 

. * * w

p^OWN TO EMPLOYEE, GIVE EXPLANATION

DATE

11 April 1966

OFFICIAL TITLE OF SUPERVISOR

Chief, Houston Office .

TY^^XOR PRINTED NAMe^NO SIGNATURE

Ernest A. Rische

II

*>TE ^ToFFICKL TITLE OF REVIEWING OFFICIAL l^TPED OR PRINT Fjpp^AME ANDfcl/NATURE
i VeQm u

1? April 1966: Chief of Operations,. DCS . h JOHN W?Vcbo?D^!LL

SECRET
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SECTION A

• \ SECRET
. •CSte.vXiIhrf t?) ' 3 •

1 < EMPLOYEE serial NUMBER

FITNESS REPORT 003820

GENERAL
i. h.me • (Luo, ' (rmu • (mimw

. . MOORE J. Walton
2. DATE O^SiRTH 

10/05/19
3. SEX *

M .

4. GRADE

14
3. SO ' 
IOC

.. OFFICIAL POSITION TITLE 

. . I 0 Contact/ . ,
T. OFF/DIV/8R OF ASSIGNMENT

OO/CD Houston .
3. CURRENT STATION 

Dallas, Texas
»• CHECK (XI TYPE OF APPOINTMENT to. CHECK (X) TYPE OF REPORT

X CAREER | {'RESERVE { [ TEMPORARY INITIAL - - 1 RM SSI QNMCNT SUPERVISOR

C *R£ER*PROVl»iONAL (See Instructions'* Section C) ■ X annual i—” IGNMSNT EMPLOYEE

special (Specify;.* • ‘ . speci al (Specify;;

11. DATE REPORT DUE IN O.P. ' . ' ”

May 1965 . .
12. REPORTING PERIOD (From* fO-J

1 April 1964-31 March 1965
• -

SECTION B 
W- Weak

A • Adequate'

- P * Proficient 

$ • Strong

PERFORMANCE EVALUATION;
Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to {placing on 

‘ .jobation, to reassignment or tc separation. Doscribo action taken or proposed In Section C.

Performance meets all requirements. It is entirely satisfactory and is characterised neithor by deficiency nor 
excellence.' ’ .

Performance Is more than satisfactory. Desired results are being produced In a proflcleht’manner.

Performance Is characterised by exceptional proficiency. . *

O • Out standing Performance Is so exceptional In relation to requirements of the work and In comparison to iho performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
Litt up to six of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee1' performs E ACft'spociflc doty.' - Consider. ONL-Y-effeciivanitA* Ln performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees euporvlsodK " '

PECIFIC DUTY NO. I

Serves as Resident Agent in Dallas, Texas

SPECIFIC OUTY NO. 1

Locates and develops potential of domestic organizations and 
individuals as sources of foreign intelligence.

SPECIFIC DUTY NO. 3 .

Collects intelligence information; briefs anddebriefs

SPECIFIC DUTT NO. «

Initiates, leads and furnishes operational support to otner 
elements of Che Agency

PECIFIC OUTY NO. S

Prepares reports, memoranda and other communications

SPECIFIC OUTY NO. «

Supervises one clerical personnel

OVERALL PERFORMANCE IN CURRENT POSITION
Tako Into account everything about tho employee which Influences his effectiveness In his current position such as per* 
formanco of specific duties, productivity, conduct on job, cooporativeness, pertinent personal traits or habits, and 
particular limitations'^ talents. Bused un your knowledge of employee's overall performance during the rating period, 
place the letter in theyotin^bax corresponding to the statement which' most accurately reflects his level of .performance.

2 MAY 1965^ '
FORM AC 
4-SA Rw

RATING

0

RATING 
LETTER

0

RAYING 
LETTER

s

PATINO

s

I PATINO

S

RATING 
LETTER

O

RATING

s

SECRET
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SECRET 
’ (lb,* fi IJf. > ln>. ' • . ...

SECTION C . NAPRATIVECOmMENTS' . . flFHCr. OF PFHSFNN^ .
Indicate tianlllconl strength's er weaknesses den^onstrated.ln curronl-patilion.keaptng In proper perspective their'relationship to 

. overall performance. State suggestions made fcr iT>^rovement of work performance. Give recommendations for training^ Comment 
- On foreign language competence, if reavired'^br'cieron* nosition. .Amplify or explain ratings-giwen in Section B to P'AYi^f St 
_ basis lor* determining twfur'O personnel action. Manner of performance ol managerial or supervl soi^p^>tjQ mv|t ‘f

MAIL ROOM
. This officer has continued to perform his duties in a superior

’'■ < manner. The drop in rating'from outstanding to strong reflected In
■ ' this report does not Indicate a drop in performance. It is the .

result of'guidance from headquarters and represents an adjustment 
in order to make the rating officers base of evaluation reflect a

' more uniform standard of evaluation within the division.

- . . Mr. Moore is an outstanding and well qualified Intelligence officer
' with many years experience in both overt and covert work. As a

Resident Agent he not only performs the duties of a Contact Specialist 
but also manages the affairs of the Dallas Resident Agency. He super­
vises one-clerical employee and is effective in maintaining high 
morale arid high productivity. He manages the affairs of his

. Resident-Agency in an efficient, economical and outstanding manner.
. As a C/S his production is large and-the quality is good.

SECTION D CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE

. ' 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8. ANO C OF THIS REPORT
OATS _ ' ' | SIGNATURE OF EMPLOYEE \

21 April 1965 . i J. Walton Moore
2. . . BY SUPER 'ISOR
MONTHS EMPLOYEE HAS BEEN IlF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION |

14 years . .. j - - -
OATS (OFFICIAL TITLE OF SUPERVISOR I TY

21 April 1965 | Chief, Houston Office j
PED^O^JWINTED/J^MEjM^StON^TURE

-Ernest' A. Rische

3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Concur.

0

April 1965 I

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED N AMk‘ApO’»IGN A fuR 
; • .K y

Chief, Contact Division, 00,- JAMES R. MURPHY // /

SECRET
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

003820

SECTION A GENERAL
1. NAME ' ■ ae.U (Fittt) *. DATS OF BIRTH >. SIX 4. GRADE |». io I

MOORE, J. Walton 10-05-19 Ma 1 e CS-14 j 00 1
I. 0. Contact 

check lx) nre or appointment-
X

. DATE REPORT DU^ IN O.P.

■ May 1964 ._______
SECTION 8

W • Weak

T. OFF/DlV/AR OF ASSIGNMENT
OO/CD Houston F0 '

t. CURRENT STATION 1
Texas 1

- fl.li-J .IC . _ ■______ 1
- . to. CHICK <X> TTPS OF REPORT ’ ' ” . 1

| TEMPORARY ' INITIAL . ^REASSIGNMENT SUPERVISOR!

• Secern Q - X ANNUAL . Ire ASStGNMLN T KMPLOVEC j

SPECIAL (Sr^citY)t ’ j
It. Rt PORTING’PERIOD (Flow to-) 1’

1 April 1963-31 March 1964 |

A • Adaquato

performance evaluation______________ ______________
Performance ranges from wholly inadequate to slightly less than satisfactory. A rating in this category requires 
positive remedial action. Ihe nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C»

•- Performance meets all requirements. It is entirely satisfactory and is characterised neither by deficiency nor 
excellence. ‘

P • proficient Performance i> more ihon »ali»factory. Desired raiuhsa'a being produced in a proficient manner.

.0 ■ Outstanding Performance i 
others doing ,i

it so exceptional in relation to requirements of the work and in comparison to the performance of 
.similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of lhe most important specific duHes-parlcrmad-dduring the rating period. Insert rating letter which best describes the I 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness* tri performonce of' that'daty.‘ All employees.l„ 

with supervisory responsibilities MUST be rated on their ability to supervise 'indicet* number of emptoyeex aupvrviatd), I

Tok

SPECIFIC DUTY NO. 1 - RATING 
LETTER

0
Supervising and managing a Resident Agency

SPECIFIC DUTY NO. ft RATING 
LETTER

0
Exploitation of source's complete intelligence potential by debriefing
thoroughly

SPECIFIC DUTY NO. 3 • RATING 
LETTER

Writing reports clearly and concisely without coloring . 0

specific duty no. 4 RATING
LE(TER

Cultivation of contact to develop trust and confidence in both
the Agency arid the Contact Specialist himself 0

SPECIFIC DUTY NO. 9 RATING j
LETTER

Keeps informed on foreign situations and intelligence requirements i

in order to better orient and exploit sources s

SPECIFIC DUTY NO. ft RATING 1
LETTER 1

Searches for and develops new sources s

OVERALL PERFORMANCE IN CURRENT POSITION
RATING 1

place the letter in the rating bojr correspending to the statement which most accurately reflects his level of performance.

1 3 MAY 1564 •- - - - - - - - - - - - - - - - -

0

FORM je
4.42 QO1OHT< PREVIOUS EDITIONS. SECRET
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SECTION C NARRATIVE COMMENTS .
Indicate significant strengths or wea^notte* demonsfvatetl In current position keeping Mtypp«tjpe<«pecflve their relot|6nth«p'to 
overall performance. State, suggestions mode fur Improvement of work performance* GIUSMica/qlng. Comment 
on foreign lang<*ogo' competence, If resulted for current position. 'Amplify or explain ratings given in'SetJiun p la provide best 
basiS’for determining future personnel action, Mcnhef of performance of managerial or supervisory duties must be described, if.
applicable. ■

• - ■ _ '-"M’.
Mr. Moore Is an exceptionally outstanding and well qualified ■

employee. His many years and varied experiences In Intelligence 
activities contribute to his capabilities. As a Resident Agent he . 
not only carries out the duties of a Contact Specialist, but is 
responsible for managing the affairs of the Dallas Resident Agency. . 
In carrying out, these duties he is conscious of the necessity for 
economy of operation, and determines that the actions taken are .

■ handled In the most efficient and economical manner.. Since the .
last Fitness Report Mr. Moore has trained and directed the activity' •

' of a hew employee in such effectiveness'that from the beginning his
performance has been outstanding.

'V ■

- ■

'■ -

.......  ■ , -' .

SECTION D CERTIFICATION AND COMMENTS
1. “ BY EMPLOYEE

-• / CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT ’
DATE

30 April 1964
SIGNATURE OF EMPLOYEE

J. ^ZftlLqn fjoore
2. / BY SUPERVISOR ,

MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

IF THiS REPORT HAS NOT BEEN.SHOWN TO EMPLOYEE, GIVE EXPLANATION

13 years . ...
* ■

DATE OFFICIAL TITLE OF SUPERVISOR
TYPED^O PRINT£P NAMCXjf? SIGNATURE

3D April 19’64 Chief, Houston Office
^^T^^flsche

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I agree thatJ.Walton 
comparison with other 
be "5" rather than |:O

itoore is an exceptionally fine officer but think that in 
2 of his grade throughout the Division his rating should 
If

DATE

// May 196U

OFFICIAL TITLE OF REVIEWING OFFICIAL J 

Acting Chief, Contact Division

TYPtlD OR PRINTED KAAUL ANO >WN*TURE 
cl Vlt

' John w. McConnell

SECRET



SECTION A

fitness report

SECRET
• - r, t t-d t*)

GENERAL

EMPLOYEE serial number

3820

* 

a
1. NAME CL eeO ' (Middle) *

hWRE, J. , Walton
1. DATE OR BIRTH J. «X

1919 H ’
A. GRADE

GS-14
8. SO 1

OC I

•. OFFICIAL POSITION TITLE--------------------------------- -

I. 0. Contact ■
t. OFF/OIV/QR OF ASSIGNMENT

JO/CD Houston F. 0.
S. CURRENT

Dallas,
STATION I

Texas o J

•« CHECK <_X) TYPE OF APPOINTMENT . 10. CHECK (XI TYPE OF REPORT a ? I
X 1 CAREER | {reserve j J TEMPORARY ' ' INITIAL > _ REAM ICytMflNT SUtffrviSORl

| C arkER'PROVISional tnehwerLm* • Section C) - X ANNUAL
'cl^TTkNT SM^pOvEE I

I SPECIAL (SpOCitT)r *

>1. OATS REPORT OUC IN O.P. ' .
. , . 30 April 1963

It. RI

1

special CSpeciryX' 

.PORTING PERIOD (From-

Auril I9o2-31 March 1953 -J_______u .

GJ-------- -o-------J
Hl IJ? » 1

-*• 1
SECTION 8

w . W.cj

A Adequate

P - Proficient 

$ • Strong 

0 • Outstanding

PERFORMANCE EVALUATION * 5s
Performance ranges from wholly Inadequate to slightly loss than satisfactory. A rating in .this cafShory rcgwU 
positive remedial action. The nature of the action could range from counseling, to further tralnlf^io placing 
probation, to reassignment dr to separation. Descfibe oetlon taken or proposed In Section C.

Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. . - . - '

Performance Is more than satisfactory. Desired results oro being produced in a proficient manner.

Performance Is characterised by exceptional proficiency.

on

Performance Is so exceptional In relation to requirements of the work and in comparison to the performance of 
ethers doing similar work os to warrant special recognition.

■- SPECIFIC DUTIES 1
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 1 
manner in which employee performs EACH specific duty. Consider ONL Y effectiveness in performance of that duty. All employees I 

with supervisory responsibilities MUST be rated on their ability to supervise (indicate numbtt ol empteyeoa auperv/erO.. J

SPECIFIC DUTY NO. 1

Supervising and managing a Resident Agency .

RATING 1
LETTER 1

0 I

SPECIFIC OUTT NO. 1

Exploitation of source’s complete intelligence potential by debriefing 
thoroughly .

RATING 1
LETTER 1

0 1

SPECIFIC DUTY NO. 3

' Writing reports clearly and concisely without coloring

RATING 1
LETTER I

0 I

SPECIFIC OUTT NO. A

Cultivation of contact to develop trust and confidence in both the 
Agency and the C/S hicself

RATING I
LETTER 1

0 1

SPECIFIC OUTT NO. S ,

Keeps interned on foreign situations and intelligence requirements in 
order to better orient and exploit sources .

RATING |
LETTER 1

S 1

SPECIFIC DUTY NO. •

Searches for and develops new sources ■

RATING I
LETTER 1

S 1

OVERALL PERFORMANCE IN CURRENT POSITION
Tdka Into account everything about the employee which inOuences his effectiveness in his currant position such as per­
formance of specific duties, productivity, conduct on job, coapeeativeness, pertinent personal traits or habits, and 
particular limitations cr talents. Based an your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

: 3 8 KAY £63 ___________________

RAYING 1
LETTER I

S I

45 oesouET^ previous coitions. SECRET ] ’
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SECTION C NARRATIVE COMMENTS
Indicate significant strength* or woaknet'tos domontfrotedln currant position keep) 
overall performance. State suggestion* mad* for Improvement pl work performance, 
on foroign language,competence, if requited for. current.position. Amplify or explain 

• basis for determining future personnel, action; Monney of performance of managerial 
applicable. -

ng In proper perfective their relationship to 
Uivo racommondatlont for training. Comment ' 
raring* given InSectloh'B la provide best - 

or supervisory dutie* mu*t~bo described^ if' ' ’

Mr. Moore is an outstanding intelligence officer. He has had 
many years of varied experience in intelligence activities which 
contribute to his ability. The results of his performance as ah 
RA bear out the high ratings in this report.

■

SECTION 0 . CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE

I CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT ,
OATS

22 April 1963
SIGNATURE OF EMPLOTEE A

J, Walton Moore
2. BY SUPERIOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

IF THIS REPORT HAS NOT BEEN ^HOWN TO EMPLOTEE. GIVE EXPLANATION

12 years - - -
DATE OFFICIAL TITLE OF SUPERVISOR TYPEO/^ PRINTED NAME ANQ SK^t^TURE

22 April 19C3 Chief, Houston Office
Ernest A. Rische

3. . BY REVIEWING OFFICIAL •- -
COMMENTS OF REVIEWING OFFICIAL

I would have rated Moore as Outstanding. I believe he has the capacity ' ' 
to head a field office or undertake canparable higher responsibilities....

GATE Mav | OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANOrSIGNA TURE

29.^00-4x^96.3. 1
1

Chief, Contact Division, 06 E. M. ASHCRAFT '^L
SECRET
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' 3-E-C-R-M . .

■ ■ • - • V •
. . TSA1KIRO Rwoar , ■

OO/C. Refresher Course Ho. 1"? .

fit) hours, full ttuo 27 February - 10 March 1961 22 students

■ Student : JSJOSS, - Year of Birth: 2019

ECD Data: SsesobGF Grade: 684b Office: (BBWbaat)

' . /• ■ ■
COURSE OBJECTIVES - CCWTKM AND METHODS

Tha objectives of the course are to review Division policies, tech­
niques an3 procedures, with special eaphasla on currant priority intelli- 
genca and support requireteauts, and to provide an opportunity for field 

. collectors to discuss collection problems with CO/C Headquarters persour-ol 
- and coruBumer analysts. ” .

Tha course is dcaignsd for experienced OO/C personnel. The first 
part of tha ccur&s reviews techniques of collection and the preparation 
and processIng of reports and other collected material. Students are then 
assigned-to saalruw groups for consideration of collection problems perti­
nent to their field of specialisation. In the second part of the course 
OO/C Branch Cbiefii discuss tha Beads of the Division’s principal consumers 

. and review genera.', collection requirements. A surrey of the current world 
' situation in selected areas is also included.

ACHIBVB'fKRr RKQRJ)

Thia is a certificate of attendance only; no attempt was made to 
evaluate studant achi<rv«x-ent in this course. The above named pereon 
attended tha entire courea.

FOR THS DIRBCTCK OF TRAUUNG;--' ■
\J '

■ - : ‘ ' 3-1 March 1961
Chief, Intelligence Dato
Production Faculty

S-K-C-R-E-T
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’ J ■ . • EMPLOYEE SERIAL NUMBER

FITNESS REPORT . -

SECTIONMAA general . >
I.MAMC 1 (Ftft) (Miitati}'

MOORE. JL Walton

S. DATE OP'BiRTH S. SEX .

. 1919 Male

♦. GRADE 
,GS-14

•; SERVICE DESIGNATION 

uc

S. OFFICIAL POSITION TITLE ' OFF/dV/BR OF ASSIGNMENT .

- ' I. Of (Contact) (X)/CD/Kouscon

/ •* CAREER STAFF STATUS . 0. . ---------;-----T-Y-PE OF REPORT .

- I «OT eligible MEMBER^ - . DEFERRED ' (initial ' RE ASSIGNMENT/SUPER VISGR .

' 1 PCNOINQ DECLINED DENIED . X1»NHU»k R C A SSI Q NM&N T/E MP LO V KE

10. CATE REPORT DUS IN O.P.’ 

. 31 May 1962

11. REPORTING PERIOD^

61-31 Mar 62

SPECIAL (Specify)

SECTIONS EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES .
L’*t up to six of tho most Important specific duties^performed during .tho rating period. Insert rating number which best describes tho 
Miwtf in which employee performs CaCH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise ftndiw number at mploytet superrlw^k '

1 - Unsatisfactory 2 • Barely adequate | 3 • Acceptable 4 • Competent j 5 • Excellent |6 • Superior '7 • Outstanding

4FECIFIC CUTT NO. 1 .

Supervising and managing a Resident

Agency -

RATING 
NO.

7

SPECIFIC DUTY NO. 4
Cultivation of contact to develop 

trust and confidence in both Che 

Agency and the C/S himself

RATING' 
NO.

7

SPECIFIC OUT! NO. 1
Exploitation of source's complete' '

Intelligence potential by debriefing 

thoroughly .

RATING 
■ NO.

6

specific outt ho. s Keeps informed on 

foreign situations and intelligence 

requirements in order to better orien 

and exploit sources.

RATING 
NO.

6

SPECIFIC OUT T NO. S .

Writing reports clearly and ' 

concisely without coloring

RATING 
NO.

7

SPECIFIC DUTT NO. 6

Searches for and develops new sources

RATING 
NOe

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which Influences his effectiveness In his current position • performance of specific 
duties, productivity, conduct on job, cooperaliveness, pertinent personal traifs or habits, particular limitations ar talents. Based on 
your xnawUdgeof employee's overall performance during tho rating period, place tho rating number in the box corresponding to the 
statement which most accurately reflects his level ol performance.

1 • Performance in many important respects fails to meet requirements.
2 • Performance meets most requirements but Is deficient in one or more important respects. 

. 3 • Pe'rformance.cleorly meets basic requirements. . .
A • Performance' clearly exceeds basic requirements.
5 • Performance In every important respect Is superior.
6 • Performance in every respect is outstanding.

RATING 
NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE
' In the rating boxes below, chock (X) the degree to which each characteristic applies to the employee

I - Least possible degree |2 * Limited degree | 3 ■ Normal degree j4 " Above overage degree 5 • Outstanding degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB­

SERVED

RATING

1 ? 3 4 s .
GETS THINGS DONE ' X

RESOURCEFUL X

ACCEPTS RESPONSIBILITIES X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES HIS JOS WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION GF HIS OFFICE * i X

EXXECTIVEL* <
-

x

SECURITY CONSCIOUS X

THINKS CLEARLY I X

DISCIPLINE IN ORIG1NAT ING * MAINTA IN1NG ANO DISP OSiNG C F RECOR DS 1 — X

SEE SECT/CN "E* O' REVERSE SIDE

'O" AKS-5« 43 OBSOLETE PRE V IOUS COITIONS. SECRET



14-00000

SECRET
(Uhrn''F'itl*d In)

SEC GON E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE, 1
Stress'strength* and weakness* demonstrated In current position.* Indicate suggestions mode to employee for Improvement of hi*
week. Cive recommendation* for hit training*. Describe, if appropriate; hi* potent lai far development and for assuming greater re«
B^antibilitle*. Amplify or explain, if appropriate, rating* given in SECTIONS 8, C, and D to provide t^e feejr-^sis for determining 
future personnel action*. ■ " ’ . ' ■ "'J

_Mr. Moore is an outstanding intelligence officer who continued to do
his job in every respect in an outstanding manner. The resuld^ of

' his job bears out the high performance ratings contained in this
report*

>

■ -

i * '

SECTION F CERTIFICATION AND COMMENTS
1. " BY EMPLOYEE

.. 1 certify that 1 have seen Sections A, S, C, 0 on. 1 E of this Report.
OATS

2 April 1962
SIGNATURE OF EMPLOYEE \\ i A .

J. Walton Moore
'UrVH ■

2. BY SUPERVISOR

MONTHS EMPLOYEE MAS BEEN IF THIS REPORT HAS NOT SEE*/ SHOWN TO EMPLOYEE. GIVE EXPLANATION
UNDER MY SUPERVISION

11 years - - -

IF REPORT IS NOT BEING MADE AT THIS TIME. GIVE REASON. *

^EMPLOYEE UNDER MY SUPERVISION LESS THAN SO DAY* j {report MADE WITHIN LAST SO DAY*

fOTMER (Specify):

DATE OFFICIAL TITLE OF SUPERVISOR TYP^^PRINTEO^ME ^AffD^SIGN^J^*6

2 April 1962
1
Chief, Houston Office Ernest A. Rische

3. BY REVIEWING OFFICIAL

\ I | WQU«.O HAVE GIVEN THIS EM ’LOYEE ABOUT THE SAME EVALUATION.

|l WOULD HAVE GIVEN THIS EM ’LOYEE A HIGHER EVALUATION.

p WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

i | CANNOT JUDGE THESE EVALUATIONS, t AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEES PERFORMANCE.

COMMENTS OF REVIEWING OFFIC’A

• .. L_______________ i____

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL .TY^EO OR PRINTED NAME AND StGNATUR^-----------

10 April 1962 Chief, Contact Division, 00', E .1 M.' ASECRAFT (' * " ' '
------------------ — - - - - -

SECRET
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V
SECRET 

n iVhbn Filled In)

i*>

FITNESS REPORT 
■ ' ■ - - '

EuPLCTEC SERIAL-NUMBER' .

. 103820 , ■
SECTIOMA , GENERAL ’
1. NAME • (Leaf) ■ (Flft) ' (Middle) "

NOORE, J. Walton '
t. DATE OF BIRTH -

10/5/19
*. SEE

Male
4. GRADE

CS-14
S. SERVICE DESIGNATION 

be
6. OFFICIAL POSITION TITLE '

Intelligence Officer. (Contact) .
7. O*FOIVZSR OF ASSIGNMENT, 

-CO/CD/Kouston
• • . .. CAREER STAFF STATUS - ' ». ‘ TYPE O* REPORT , ’

NOT ELIGIBLE ■ X MEMBER , OKFtRUO INITIAL RttillGNULNT.IUPIRVIIOP- '

PCNOINQ A- DECLINED DENIES ' - ' X annual RE ASSI«nmEMTZEMPLOVKE

- 10. DATE REPORT OUE IN O.P. " '

31 May 61 . -
11. REPORTING PERIOD Frem To
liar 60 - Kar-61- .

SPECIAL (Specify) ■ .

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List up to six of tho most important'tpoclfic duties pbrfcrmod during the rating period. ~ Insert rating number which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on.their ability to supervise (indicete number of eaurfow^ee euperviee^.

!• Unsatisfactory 2 • Barely adequate 3 • Acceptable 4 • Competent I 5 • Excellent ;5 • Superior |7 • Outstanding

SPECIFIC DUTY NO. 1 ' ; RATING
' ' ( NO.

Supervising 6 managing a Resident j
Agency. - - - I 6

.pecirtc duty ho. « Cultivation of contact 

to develop trust and confidence in 

both the Agency and the C/S himself

RATING 
NO.

6

SPECIFIC OUTT HO. i Exploitation of ;"Vor°

source's complete intelligence potential 

by debriefing thoroughly. j 8

s«cif!cout»no.s Keeps informed on 
foreign situations & intelligence 

requirements in order to better 

orient and exploit sources. .

RATING 
NO.

6

SPECIFIC DUTY NO. J ! RATING
* ; no.

Writing reports clearly and concisely

without’coloring. j 7

SPECIFIC DUTY NO. S

Searches for and develops new sources.

EATING 
NO.

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's averall poflormonce during rhe rating period, place the rating number to the bos corresponding to the 
statement which most accurately reflects his level of performance.

1 - Performonce.in many important respects fails to meet requirements.
2 * Performance meets most requirements but *s deficient in one ar more important respects. 

' • 3 • Performance clearly.meets basic requirements. •
4 • Performance clearly exceeds basic requirements.
$ * Performance in every important respect *s superior.
6 • Performance in every respect is outstondmg.

RATING 
NO.

6

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, chock (X) the degree to which each characteristic applies to tho employee

1 • Least possible degree j 2 - Limited degree . j 3 » Normal degree j 4 - Above average degree j 5 • Outstanding degree

’ ’ NOT
CHARACTERISTICS • APPuf

. ■ | CABLE

NOT 
OS* 

SERVED

RATING

2 3 4 5
GETS THINGS DONE ( x
RESOURCEFUL . |
ACCEPTS RESPONSIBILITIES “ |

X
CAN MAKE DECISIONS ON HIS QWN WHEN NEED ARISES | . X
OOES HIS JOH eiTHOwT STRONG SUPPORT |

X
FACILITATES SMOOTH OPERATION OF HIS OFFICC |

x
WRITES EFFECTIVELY ' ' ;

XSECURI TY CONSCIOUS , { I i
X

THINKS CLEARLT I j if
X

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OP RECORDS 1 x

or Mt.

Sf rmw •£• CW REVERSE side

ORM -
.ft OO»Ok<T« >«<VIOU» EDITIONS. SECRET
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SECTION E . NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

' Strwst stranglhs and wwahn#n»i demonstrated in currant position. Indicate suggestions mode to empl^^oJar improvement of hie ■ 
work. Give'recommendations for his frothing. Describe, «f appropriate, his potential for development ohd foe greater re*

tponsibilit ie's. Amplify or wxplain, if appropriate, ratings given in SECTIONSB. C, and D to provide the best bo til determining 
future personnel actions. . " - 4^ ' -

_ . - v - - ? 3. .
This employee's many years.experience in varied intelligence actr?fn&/has made 

him ah outstanding officer in almost all phases.of intelligence work. He continues 
to do an outstanding job as Resident Agent of the Dallas Oftice^l results of '
his job bears out the high performance ratings contained in this report.

-

SECTION F ' CERTIFICATION AND COMMENTS
1. BY EMPLOYEE '

- - ‘ J certify that 1 have seen Sections B, C. D and E of this Report.
DATE 

>31 Mar 61
SIGNATURE OF EMPLOYEE \

J. 'Walton Moore V . 1 j.> (7 (
-

2. ; BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN
UNDER MV SUPERVISION ■

10 years '

IF THIS REPORT HAS NOT BEEN AlOWN TO EMPLOYEE. GIVE EXPLANATION

IF REPORT IS NOT BEING MADE AT THIS TIME . GIVE REASON. *

EMPLOYEE UNDER MV SUPERVISION LESS THAN SO DAVS | REPORT MAOG WITHIN LAST OO DAVS

OTHER (Specify); .
DATE • OFFICIAL TITLE OF SUPERVISOR TIMfA PRINTED H>ME AHJF^a^ATUB4

31 Mar 61 Chief, Houston Office Ernest A. Rische '
3. BY REVIEWING OFFICIAL

X 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GlvEN THIS EMPLOYEE A HIGHER EVALUATION. • ‘ - *

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. ’

1 CANNOT JUDGE THESE EVAL UATlONS. 1 AM NOT SUFFICIENTLY FAMILIAR ■ I TH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

1

/
«

'''V •i - _____

DATE ;

5 April 1961 :

OFFICIAL TITLE .OF REVIEWING OFFICIAL

Acting Chief, CD/OO j

TYPED OR PRINT IpdSJiVF^AND HONATbRir'* 

George 0, Forrest

SECRET ’ I
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rm
FITNESS REPORT

tMPkOTEE SERIAL v.wi

103820

SECTION A" GENERAL
t.NAMS (L»»O

MOORE,
(Fift) (Middle) ‘

J. . -Walton
4. DATE OF OIRTH

10/5/19
>. SEE ‘ [A. &«AC<

Male . . -1
>. SERVICE DESIGNATION 

oc .

4. OFFICIAL POSITION TITLE

Intelligence Officer (Conta=t)
7. CFF/Oiy/BR OF S^xLNMCNT

OO/CD/ Hoast-Cx

SPECIAL fSp.clTrJ

not eligible MEMOIR DEFERRED j INITIAL ‘ RE*UiaNMtNT IlPE«VIIOR

PENOiNG DECLINED DENIED x ;*-«~u.l j NS HHONMlNT/lMPLOYtt

II. REPORTING PERIODto. DATS REPORT OUS IN O.P.

Kar eO31 May 60
SECTION 8

Mur 59
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up towlx of the most important specific duties performed during the rating period. Insert rating number which beet to sen bos the 
manner In which employee-performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. Ail •wptoyees 
with supervisory responsibilities MUST be rated on their ability to supervise f mqiceie numOer'«M «upervt«o<0.

1 • Unsatisfactory - f 2 • Barely adequate 1 3 • Acceptable 4 * Competent J 3 • Excellent |6 • Superior ; J • Cnfstandi ng

JPEC-FIC OUTY NO. 1

Supervising & managing a Resident
Agency. " ' '

RATING 
NO.

6

specific duty no. « Cultivation of cc.r.tsc* 
to develop trust and confidence in 
both the Agency and the C/S himself

; rating 
I NO.
1
1 6

»peciric-ouT-Y w:i Exploitation of tource' 
complete Intelligence potential by 
debriefing thoroughly. ’ .

cst atincT 
NO.

6

specific outy no. s'Keeps informed oh 
foreign’ situations & intelligence 
requirements in order to better orient 
and exploit sources.

RATING 
NO.

6

specific duty no. j '

Writing reports clearly and concisely 
vithout coloring. . ,

RATING 
NO.

7

SPECIFIC OUTT NO. 4
Searches for and develops new sources.

RATING 
NO.

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT

duties, productivity, conduct on job, cooperotivenesa, pertinent personal traits or habits, particular limitations or taienls Bowed on

statement which root* occuratFlyreflecta hit level

2 • Performance
3 * Performance
4 • Performance ■ ceede basic requirement».

6 • Performance

SECTION D DESCRIPTION OF THE EMPLOYEE
|n the rating boxes below, ehecV (X) the deg**? *o wh«ch each choraett

5 • OutatWRdmg e*fpe«

.. | NOT
CHARACTERISTICS I A’^Lf
. ' ■ CABLE

NOT 
oe* 

SERVED

R*T rwz

1 2 ! s
GE TS THINGS DONE . j j • j x

RESOURCEFUL j ! ’■ x ;_______

ACCEPTS RESPONSIBILITIES ‘ |
CAN MAKE DECISIONS ON HiS OWN WHEN NEEO ARISES !

• i ■ ; ,x_
ooes HiS job wsTnout strong support ' |
FACILITATES SMOOTH OPERATION OF MIS OFFICE •

WRITES EFFECTIVELY !
________ ’ ! X.

SECURITY conscious . ; . ; 1 _ix
!HIAMCL<*aiT | .. ■ 1 ‘ X
d«sci»l«ne in originating, maintaining ano disposing of records : v f ! .
other ggsageg

sks srcrrckv c*i RfATKie ude

rotw
SECRET
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SECTION E _______ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE___________ . ,_____
Stress *trengfh* ©nd ••ainnMl demonsfr'oted tn current petition. Indicate' Bu^getTion* mode *e employee for Improvement of hl* 
work. Give recommendation* for hie Naming. Describe. if appropriate, hi* potential for development ©nJ for assuming greater ro* 
sponsibdilies. Amplify or eiplain, if appropriate, ratings given in SECTIONS 8. C, end 0 to provide the best basis for determining 
future personnel actions. . . ’ ; ' .

' This employee’s many years experience in varied intelligence activities has made 
him an outstanding officer in almost all phase's of intelligence work. He continues 
to do an outstanding Job as Resident Agent of the Dalias Office. The results of 
his Job bears out the high performance ratings contained in this report.

• J .-

SECTION F ■ , CERTIFICATION AND COMMENTS
1. BY EMPLOYEE . •

/ certify that 1 have seen Sections At B, C, 0 ond £ of thts Report.
DATE

11 Apr 60 .
SIGNATURE OF EMPLOYEE 1 V *

J. Walton Moore X:r
2. BY SUPERVISOR '

MONTHS EMPLOTEE HAS SEEN ,
UNDER MY SUPERVISION '

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

9 years _ . .
' . IF REPORT IS NOT SEINO MADE AT THIS TIME, GIVE REASON. ~ .

(cmployec under mt juperv tSION LESS Than >9 part • REPORT MAOS WITHIN LAST SO OATS

]oThem (Spicily): ' ’ '

DATE

11 A nr 6o______________

OFFICIAL TITLE OP SUPERVISOR -

Chiof. Office Ernest A. Rische .

J. ’ BY REVIEWING OFFICIAL

tOULO HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

■1 WOULD HAyE GIVEN THIS EMPLCVcE A HIGHER EVALUATION. '

} 1 tSULO HAVE GIVEN THIS EM PLOVEE A I OWER EVALUATION.

jl CANNOT JUDGE THESE EVAL UATIONS. 1 AM NOT SUFFICIENTLY PAM.L1AR WITH THE CM*L<O*EE*S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

. . /

OM.E

23 April i960

OFFICIAL TITLE 0^ REVIEWING OFFICIAL |

Acting Chief, CD/oO j

TV Ft 3 OR PRI AND
K_f V ' r VrV 1
McrgA C. Torre st '

SECRET
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■ ' liK.'G .'.7 ■ ■

'• • cc:?;;. ' - .

' :r yj jiKrxyviK n~'yv^c::

., - । ;\:; ; e:^'; c/ c<'3:l ■ i :;o, o? rrvi/Ej’^- J . f
HOCRE, Jases Walton H 6-10 Afcrll 1959 j____ 15 _ __________ i

.". ' . ,:. , i "i. ') O-.'J:, I L:.L'.i. : ■ ■?. ilAf < ; O.-’JIcE j
I I . !

5 October 1919 : 6 Dec 1949 103-14 ~__ ; Dalia aRealdent Agency .
■ • •• • • ?

' >
CcaA&ct I'peclallat I

■ 5 C^.’.'.’ n’ f- {j: > J*.':_ _- —■ -.......... - J, J
■ .1-. - >/ .:•• ci:-i -jy. .•r-j i:s x-zif.' 'AviJEr.i p-l:.;; e;;;., i ;.;hniqm

. -: ; s cn erA ■^icr.j.vy md
■ '. : '.•••.;•• :?z 'A.:, -v.-.l i-.-1 yov.i'0a nn ja-av i-'J:' ily fc? flvV.d collie erru to

.. : .a c Ji.,C^/'Z i!c id rv-.:;ti rr/c nr t; ac-n.-.csa.’r

: 4? C-.a;:': -Ze." ’ 7:/ r ac,! CO/C .-1, Tie di rar nari; <
t .?r " i c ’nirii rr a:: ^ ■" ; rd 'is;j ;..-.c v._t & iti

■ r.'"-3 .v.-c r?.^r aaai £ icd ’’co c.er.i:
; - . f.r - :.r ,.•■> a.’..?. ', (.■" i :. :tic:; jar'.? : r ? 71 a v• f?.c.W Cl’
.■ V v .=: 5. p-.'i c;? tia CZ/Z nt™n '.h O.i.ifi? dir-evna
:• ’ '.. ■■■■/. 7 -■ -Ofc?, csinrrr^;: ?r:a r;ri.o; collcatic?
/. .. ■■ :. rd ar < .d in s alc.: ic .1 la
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SECRET
/When Filled tn)

FITNESS REPORT
103520

SECTION A GENERAL
1. NAME (Leet)

MOORS,
(FJret) 

J.
pruuiv) :

Walton
1. DATE OF birth 
10/5/19 .

*. SEX 
" M

4. GRADE I

OS-U. 1
». SERVICE 

‘ cc. ■
DESIGNATION 0. OFFICIAL POSITION TITLE

Intelligence Officer (Contact )
t. OFF/DIV/SR OF ASSIGNMENT. 1

CO/CD/Houston |

■ •• . CAREERSTAFP STATUS S. • T rPE OF REPORT

MOT ELIGIBLE

PENDING

tO. DATE REPORT DUE IN O.

31 May 1^59
SECTION B

it. REPORTING PERIOD

Dec 57-1 lar «
incut

EVALUATION OF PERFORMANCEOF SPECIFIC DUTIES
List up to six of the most important specificdutios performed during the rating period. Insert rating number which b< 
manner in which employee performs EACH specific July. Consider ONLY effectiveness in performance of that duty.

with supervisory responsibilities MUST bo rated on their ability to supervise (indicate n^nber at

1 • Unsatisfactory | 2 • Boro’ly adequate | 3 • Acceptable 4 > Competent Excellent |6 • Superior j 7 • Outstanding |

SPECIFIC DUTY NO. 1 .

Supervising and managing a Resident
Agency, ■

RATING 
NO.

6

specific outy no. « Cultivation of contact 
tv develop trust and confidence In 
both the Agency and trie C/S himself.

(PATINO I
NO, 1

6

specific outy no. s Exploitation of source1 
complete intelligence potential by 
debriefing thoroughly.

RATING 
NO.

6.

specific duty no. o jceepe Informed on 
foreign situations i intelligence 
requirements .In.ordcr-to better orient 
and exploit sources.

RATING |
NO. |

6

SPECIFIC OUTY NO. »

Writing reports clearly and concisely 
without coloring.

RATING 
NO.

7

SPECIFIC OUT T NO. 4

Searches for and develops new sources

0ATING 1 
MO. ’"I

7

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT
Take lnto account everything about the employee which Influences his effectiveness in his Current position • performance of specific 
duties, productivity, conduct onjob, cooperativeness, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflects his level of performance. .

1 • Performance in many Important respects falls to meet requirements.
2 • Performance moots most requirements but is deficient in one or more Important respects.
3 • Performance clearly 'moots basic requirements. -
4 • Performance clearly exceeds basic requirements.
5 • Performance in every important respect is superior.

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, chock (X) the degree to which each characteristic applies to the employee

RATING 
NO.

6

5 - Outstanding degree

CHARACTERISTICS
NOT i HOT 

APPLH । OB’ 
CABLE | SERVED

RATING

1 2 3 4
S 1

GETS THINGS DONE ■' 1

RESOURCEFUL 1 •z

ACCEPTS RESPONSIBILITIES i *z 1

CAN MAME DECISIONS ON HIS OWN WHEN NEED ARISES 1 . 1 X 1

OOES HIS JOB WITHOUT STRONG SUPPORT ■ 1 X 1

FACILITATES SMOOT M OPERA TION OF HIS OFFICE X I
WRITES EFFECTIVELT 1 -X.J

CUR1TV CONSCIOUS LX

OI-SCiPLiNE IN ORIGINATING, MAINTAINING ANO OUPOJ1NQ OF RECORDS 

OTHER (Specitv)t ‘
SEE SECTION CW REVERSE SIDE

FORM SECRET
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SECTION E
. < . ... - t •• nrn rtt.m tnt . , «•««..

”' NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE Tr '
i ondweaknettet detwon strated in current petition. -Indicate tvggettiont mod* to employee foe pi hit
>mmendotiont far Sit training. Detcribe, if appropeiitt. hit potential (or dovolopnApO and for attuning griper ro«' 
Amplify or oaploln, If appropriate, ratings given in SECTIONS 8, C,.ond'O to provZ/F thg best basis for' determining

This employee’s"many years experience in varied intelligence activities has^ii^ 
him an outstanding officer in almost all phases of intelligence He is J 
expremely veil qualified for hist present activity as Resident Agent Dallas 
Resident Agency. His peri'ormiance Tias demonstrated his outstanding ability.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

I certify that I have seen Sections A, 8, C, O and E of this Report.
OATS

3 April 1959
SIGNATURE OF EMPLOYEE

J. Walton Moox*e
2. '
MONTHS EMPLOYEE HAS DEEN 
UNDER MY SUPERVISION

___________________________ BY SU PERVyOR_____________________________________________  

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

8 years
IF REPORT IS NOT REINO MADE AT THIS TIME, GIVE REASON.

|OTH6R t&aetfy’X

DATE OFFICIAL TITLE OF SUPERVISOR

3;
2 April 1959 Chief, Houston Office

BY REVIEWING OFFICIAL

< WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME E V A LU* TION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

COMMENTS OF REVIEWIN'! OFFICIAL

13 April 1959 Chief, CD/OO S. M. Ashcraft
SECRET



14-00000

SECRET

FITNESS REPORT (Parti) PERFORMANCE

k>k the ai/Timstrativk orr'icS''
INSTRUCTIONS'

discussion »ith him of hisl

1/ th>>
A

■ISECTION A; GENERAL

^MQORK, Jaans
ASSIGNMENT

*. DATE Qf OIRTh 9. SEM 4. SERVICE DESIGNATION!

\1. 5 Oct 1919 M oc 1

— OO/Contact/Houston.Cilice
. GW ADE I 9. DATE RLPORT bur IN OP

__IO_(Cont&c.t)___

GS-1U 6 December 1957 12/6/56 - 12/5/57
c i al (Spicity)

SECTION 8, CERTIFICATION
I OR

CHICK (X) APPROPRIATE

X

X

12 Dec. 1957
AirySIGNATURt Of SUPERVISOR

A. RISCHE
0. SUPERVISOR’S OFFICIAL TITLE

Chief, Houston Office

section c

GORD A*, f G’J R S T AN T I AL DIFFERENCE OF OPINION KITH THE SUPERVISOR, OR ANY,OTHER Iff 
.GETTER UNDERSTANDING OF THIS REPORT,

TH is OHt

does not n»r<i»M

DuTiCS ACCEPTABLY; OCCASIONALLY REVEALS SOME AREA OF SEAKNESS.
PFRE08WS DU » I i S

EQUALLEDNuM8fR The SuPf RY I SOB.

Ie. tv/fg or prin/eo name , 
I z

JOB PERFORMANCE evaluation

E. M. ASHCRAFT

DIFF/nrONS- <>M.y »h

CDX4EVTS.

ape OeSOLETE.

Chief, Contact Division

45 (Part I) SECRET Performance
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b,
•nt t t r * I. . 1)0 not include minor or untH 
.eh .pre if ic ‘’’fV ,"L¥

' *” ”"d “
J. when possible, the individual being

* performed during this rating period

rated with others performing the some duty at

. r*o dual* rote them on differen

bMamplw* et the kind of duties 

ORAL DRIFTING 
GIVING LECrt'RES 
dnwemu seminars 
9R1HNC TECHNICAL REPORTS 
CONGCCTING MTAJOtt LIAISON

MKMG DICTATION 
SCPERWSING 

i, duties may be broken down

thaC-’iMght be rated arc: 

NAS AVn OSES AREA KNOWLEDGE 
DEVELOPS N£R PROGRAMS 
ANALYTES INDUSTRIAL REPORTS 
NAN ACES FILES 
OPERATES RADIO 
COORDINATES »im OMER OFFICES 
•RITES REGULATIONS 
PREPARES CORRESPONDENCE

a«xl ph<«i« operation, in the case of a radio operator

oo.swrrs interrogations 
PRFfOES SOW ARIES 
nr e starts gfawav 
OFDRIEFING CIRCES 
KFEPS RXU$ 
n»/«s rwar 
maintains A/t caw honing 
EVALVATES SIGNIFICANCE OF DATA 

t advisable, c.g. . combined key

£RF6RMS
LAR JOSS

JM8t«

A«*Af|Vf OESCRlPrjO*

Supervisix^ and managing a Resident 
Agency. : ...............

RATING

6

■.nun MI> .0. 4 Cultivation of contact 
;o develop trust and confidence in 
joththe Agency and the C/S himself.

RAf>NG 
NUMBER

6

Exploitation of sources' complete 
intelligence potential by debriefing 
thoroughly. -J

RATING 
'NuvOLw 

6
’' V1'I."’.- Keeps, informed on,.......  
foreign situations & intelligence 
requirements in order to better orient

RATING
NgaBCR

Writing reports clearly and concisely 
without coloring.■

RATING 
NyMBfR

7

>^lCI*ll 0 v TV RO.-. 6
Searches for and develops nev 
sources.

RAF IMG 
Ng-Bf.

JOB P£ftFOHV*NC€

topT.cnt on present job.■ caknes scr,

An exceptional employee who has demonstrated his ability to perform all duties of 
a Resident Agent in an outstanding and exceptional manner. His many years of varied 
experiences in intelligence work has made him a well-rounded officer, extremely well 
qualified for his present work.

•1R1CT1OK: into account thine vou knor about the ind.viduftt
SUITABILITY FOR CURRENT J08 IN ORGANIZATION

5 MOST PEOPLE IM THE ORGAN!2ATIO

SECRET
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FITNESS REPORT (Part II) POTENTIAL

IKSTRUCTIOhS '
fOR hlEAIXlNISTRATtre OFFICER:

completing ‘any question.

If this is the INITIAL RMVRT on the employee, however, it MUST be 
)dwys after the. due date indicated in item 8 of Section •*£*•• below.

GENERALSECTION £.
I. NAME (Laat) (Firat) (Vid'ilo)
____________MOORE,_______ James______ Walton _ 
3 OFF ICF'O1V1S1 on'8RANCH OF ASSIGNMENT

Operatibns/Contact/Houston Office

J.' DATE OF BIRTH | J. SEA

5 October 1919 1 M___
6 UFIICIAU POSITION TITLE

IO (Contact)

4- S(RV>CE DESIGNATION 

oc

• DATE REPORT DuE IN Ol 

; 6 December 1957
■ grade

GS-14 12/6/56 - 12/5/57
»0. REPORT

SECTION F CERTIFICATION
INDIVIDUAL

S.

12 Dec. 1957 ERNEST A. RISCHE | Chief, Houston Office

SECTION g.

OR am signature of reviewing

_______________________ -
ESTIMATE OF POrE^TlAL

1)1 R^CTl^S: Considering others of his grade awl type of assignment.

RATING 
NUMBER

Hi ink terms

MAKING PROGRESS. BUT Ntf 
READY FOR TRAINING IN Ai
WILL PROBABLY ADJUST OuiCuy TO MORE RESPONSIBLE DUTIES WITHOUT FuRThCR TRAINING 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT >» IS PRESENT LEVEL -
AN EXCEPTIONAL PERSON *mO I^NE OF THE FEW WHO ShOuIO BE CONSIDERED FOR EARLY ASSUMPTION OF HICNfR

supervisory potential

M RECKONS: this question: this person

SL'ITAH-E TRAINING. Indicate your opinion by placing 
to expressing your opinion in the appropriate column, 
rating in the "actual" column. If based on opinion o

N° If your 
ill reach AFTER

co tunn.

DESCRIPTIVE
OPINION ON

BEL IEVE 
BELIEVENUMBER

AC TUAL POTfNTI al descriptive situation .

3
« caou* ooinc T*»t aaitc 0 a (truck dr 1 vara. tltnofttphtn. tfchntcitni 0 
fitbifi of vartoua hndt) a^tat cowtact ai»« i»»tet»!l 11 f
supervicur)

r profaaaional apo- 
Kcukt (Ftrat lino

3 A ;«Ou» 01 iu»ta.i»s.i .«o oiat--’ tmi sasic jot fSecuad lino tuporoi aora)

3
• 6bjl*. «"4 ■«* ce an mot at »v»Uiil«i3. luict 11 idiuiiiiit toe wajoe 

o (taocutivo tract)
’kni. oimiUTio*

3 • •I. C9«T*C> 9tl» ■••I0HU >uAC•CI 0 *T< j 11 NOT ’»I4vI»’

3 ce iMMdiiil suao • a 1 • a r« • • «cti»iti(i .at cnuii •«» *iia eastern oeaeo

3 >««uuri iveoao«.«*<t i.cluOI <»»iii 0* t.i i»»«iifi tu

- ’ jr -.1 • ( Spoci Fy )

15 (Part II) SECRET Potential



14-00000

. SECRET 
( 4Apn ft Itn ) ,

' j: tNOtCArk r*f apprcxj««’( .wgu C 
' Ninety-five.

• kl' -NUIX lOUA ^UrtA/ISlCN '

« comments concerning potential’ 

■ 12 57 PH ' '
A fine' employee, capable of assuming greater responsibilities than at present 

. assigned. ’ ’ .
■- . Mill Room •

SECTION H. " FUTURE PLANS
I. TRAINING OR OThER DEVELOPMENTAL E1PERIENCC

OO/C Resident Agent courses.

PLANNED FOR TmE INDIVIDUAL

2. NOTE

J .

OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL’S FUTURE ASSIGNMENTS

SECTION 1. DESCRIPTION OF INDIVIDUAL
-5IRDCTICINS: _ This section is provided as an aid to describing Che individual as you see him on the job. Interpret 
the words 'literally. On the page below are a series of statements that .apply in some degree to most people. To 
the left of each statement is a bcs under the heading "category." Read each statement and insert in the lx's the 
category number which best tells how much the statement applies to the person covered by this report.

HAtC NOT OBSERVED TH! St 
INO 1 VI DUAL

1 • APPLIES TO THE INOIVIDU*
CATEGORY NUMBER 2 • APPLIES TO INOIVIQUAL TO

• J • APPLIES TO IN3IYI0v*L to
, 4 • APPLIES TO INOftlCvAL TO
’ S • APPLIES TO INDIVIDUAL TO

CENCE CAN GIVE NO OPINION AS TO NOR TH

TO THE LEAST POSSIBLE DEGREE 
A UMI TED DEGREE 
AN AVERAGE DEGREE 
AN ABOVE AVERAGE DEGREE 
AN OUTSTANDING DEGREE

DESCRIPTION APPLIES TO ThC

CATEGORY statement CATEGORY STATEMENT CATEGORY STATEMENT

5
1 . A BL < TO SIC *«9 iNll'J 

Mint or »i < a 5
||. HAS H|{N IftNOtIO’ 01

ACCOMPLI INA< VT h
21. is crr<cTi«< to 9iacu>« 

St ON a II TN ahbciihi

5
t. CIN NttE etc'**?.' Cw • »»

it 12. iaou OAioiaAitrr h
2t- l«Pl(»(NTJ OtCIStOBS M" 

IH0LI11 Ol oil PKLttaS

5 3. NAS INI ’1 » tl H 5
13. AC4«»T1 KIMMIIIU-

5 23. II TMOU«"Tful Of O?»(H

5
4. IS OUTTlC IN Nil TNINl-

b 14. aqm । rs hi a mon 5 24. IOHI MIA UNOIS MCHUH

5 5. lTii«ti c:ni’*n’i» res
Nil INOIUDCI A.9 IMAI 5

13. ItMONtl Mil TO au»<B.
5 JJ. OtSPLAVS JUOMAHT

A e. snobs re sea* '
5

14. oiti hi joi siTmouT
5 2®. u atcuAiT* eittcuvo

5 7. on slon« vi ?« ne«u 5
17. COnM U* VI Tn 10 A U Tl OH 

TO P to BL CM S 5 27 . a .iHAfnl

5 B. was m(»oit *9V pacts 5 . 1 ft. H OIKMINT
24 Nil ct'tfCliV •» '

1 TSUC fl • (

5 . .it. ...... .... 5 IS. T.IMI tUAItt 5 i
2». rt;n>!tni ino^Tn OMM- 

• « IW or ill HI ICI

5 tv. caw com II r- (.Miu: • (1 5
70. COtMIUI tttljNNINT! 

llt.l* tllOHIlt TINI 
M«< fl 5

SO. 0 0 It ar* it U i l| 1 U0NI 
a « 0 c a • * । « v 0 u * »u * i 1 n •

SECRET



ThAlNITO REPORT

OO/C REFRESHER COUWE .'IO. j

_______________ SECTION I: IDENTIFYING P'ROWAnO'!
NAME . Sfk I DATES OF COURSE

5 October 1919 December 19h9 .
PREi aiT POSITION . ..

MO. OF STUDENTS

OF^CE

Jicuatou______

Hesldnnt Agent ___ ;_______________________________________________

_______________ SECTION II: ODJEUT1VW OF TW COUWE_____________________ '

The objectives of the course are to review Division oolicios, techniques 
and'procedures, with soocial emphasis on current priority intelligence and 
support x-oqulremcnts, and to provide ar. ooportuhity for field collectors 
to discuss collection nrobloms with OO/C Headquarters personnel and consumer 

‘analysts.

SECTION III: SPECIFIC CFAJiACIU’JST1CS OF TIT. COURSE
The course is designed for experienced CO/C personnel. The first part of 
the course reviews techniques of collection and the preparation and process­
ing of reports ana other collected material. Students are then assigned to 
seminar groups for consideration of collection problems pertinent to their 
field of soeciallcation. in the second part of ti e cour: e CO/c Drarch 
Chiefs discuss the ree-.s cf the Division's crircipal consumers and review 
general collection requirements. A survey of tb< current world situation 
in selected areas is also included. .

SECTION IV: C-RTIFICATIO'I OF C-'A!?.! K COMFutTIOM

The above named persor has attended tha entire course.

FOR THE piREGTCR OF TlUnT’G:
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<«h.n ft Itfj tn>

- i i • e i

LANGUAGE DATA RECORD

PACT 1-C£«£RAU .

naml , t>i t'Fi r > f - Wi dd/e ?• :w> DATE OF StRt> IJ5« 304

KCCKH, Junes Wal 
» -

ton
1

October

0 « T w « * •

191?

J- us$k AGE < Jf 3'» 4. TODAYS OATF ( 34 3d) V

. M-jilarin Chinese /Cj a April
9 A V

33

VI »«

t hAY E 
IN ANT

NO PROFICIFNCV 
FOREIGN LANGUAGE

PART ll-lAnauAGE ELEMENTS .

SECTION A. Rending (-10)

1 CAN READ TESTS OF ANY DIFFICULTY, C 
. * • ON •. ' RARELY.

A GEMRAL NATURE OR IN FULTS 1 AM FAMILIAR WITH. USING ThF DICT ION*W*

% _ J CAN RI AO, TEX TS OF .MOST - GRACES .OR- (‘Iff IGUL TY ,. OF * GUM RM NATURE 09 IN F
~ ’ v1CT1 UNARt OCCASIONALLY.

IELDS 1 Am FAUIU IAP Wt TH. USING ThF

1 Can RI*D.tlxT$ OF AVERAGE CIFFICVLT* fn»w»pjp*rw. tftftftM m 
FRfQvlNTLV.

atrr«a It , • tc - ). using the oi CTIONARY

J. J CAN'READ SIMPLE TEXTS, SlCw A$ $»«( T SIGNS, NEWSPAPER HEADLINES. ETC.. USING THE ' 0 1CT tON ARY FREQUENTLY.

1 nAvE NO REAPING ABILITY IN THE LANGUAGE.

SECTION s. Writing (41)

i CAN WRITE PERSONAL LETTERS ANC SIMILAR MATERIAL WITH COMPLETE 
1. •*]?( FACTUAL NARRATIVE AN? EXPOSITOR' MATERIAL WITH REASONABLE

NATIVE STYLE. USING THE DICTIONARY Only WARfLY. .

SUCCESS WITHOUT USING ThE DICTIONARY. 1 CAN 
CLARITY, WI*n VERY FEW GRAMMATICAL ERRORS. IN

: CAs WRITE PERSONAL LETTERS AND SIMIL
J. RARELY. 1 CAN WRITE FACTUAL NARRATIVE 

IKWJRS. BUT IN A STYLE WHICH MAY NOT

AR SIMPLE MATERIAL WITH COMPLETE SUCCESS. USING THE DICTIONARY ONLY 
AN? EXPOSITORY MATERIAL WITH REASONABLE CLARITY. WITH FEW GRAMMATICAL

* NATIVE. USINGTHE DICTIONARY OCCASIONALLY.

I CAS WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL. WITH REASONABLE SlCCESS IN CONVEYING MY MEANING.
3- BuT WITm OCCASIONAL MINOR GRAMMATICAL ERRORS ANO IN OBVIOUSLY FOREIGN. AWKWARD STYLE. USING THE DICTIONARY 

OC-CAS ionally. .

1 CAN WRITE PERSONAL LETTERS ANO SIMILAR SIMPLE MATERIAL 
' B.T WITH MANY GRAMMATICAL tR4?RS AnC IN A VER* FOREIGN.

. WITH REASONABLE SUCCESS IN CONVEYIS 
AWKWARD STYLE. USING THE DICTIONARY

G MY MEANING. 
REQuE.NTLY.

I CANNOT WRITE IN THE ANGuAGE .

SECTION C. - PTOntnciat inn (42)

1. MY WRONUNC1 AT ION IS NATIVE. ,

WHILE natives can DETECT an accent in »v pronunciation they have NO difficulty understanding ME.

3* *• •renunciation is obviously foreign. BUT ONLY RARELY CAUSES DIFFICULTY FOR NATIVES TO UNDERSTAND.

4- MY PRONUNCIATION IS OCC ASIOSALLY DIFFICULT FJR NATIVES TQ UNDERSTAND. .

R. 1 wAtE NO Skill IN PRONUNC1 A’iON.

camytF. o musr sine

SECRET
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■ ' .COTTIHUATIWI 0E PJU»T II-UHGIMGE ELEMITS . . .

SECTIOB 0. • . , Speaking (43) • '

1. 1 spear fluintly ano accura 
IN ALL FIELDS RITN WHICH 1

’ELY IN ALL PRACTICAL ANO SOCIAL 
IM F AMIL1 AR. ’ .

SITUATIONS' ! CONVERSE FREELY ANO IDIOMATICALLY '

2- t SPEAR FLUEWtLV ANO ACCURAttLY IN NIARlV'ALL PRAC 
RITm RMICn f AM-FAMILIAR ANO I EMPLOY SOME POPULAR

TICAL ANO SOCIAL SITUATIONS' 1 CAN CONVERSE IN MOST FIELDS 
SAV INGS.' L 1 TERARV QUOTATIONS. AND COMMON PROVERBS. s '

J. 1 GET ALONG OV1TC RELL t N SI TUAT1 ONS OF DAILY L 1 FC AND TRAVEL AND CAN CONOuCT ROUT INC OUS INESS 1W PART t CuL AW F < ELOS

©
| MANAGE TO GET ALONG IN Tw£ MOST COMMON SITUATION S OF DAILY Lire ANO TRAVEL.

5- 1 NAVI NO ABILITY TO USE TmE LANGUAGE IN ANY UF The ABOVE RESPECTS.

SECTtOH £. Uslrrstaixlin^ (M’

! 1 UNDERSTAND NON- TECHNICAL CONVERSATION ON ALL SUBJECTS', BOTH FAC€*TO*FACt ANO ON THt T€lt»*ONt« 1 UN5E*<*KN?
’ NEARLY. CvtAVTMINGI HEAR ON Tme' RADIO ANO AT TMEMOvIES, PlAYS. ANO LECTURES.

2*
1 UNDERSTAND NON*TECWN1CAL CONVERSATION ON NEARLY 

UNDERSTAND MOST OF WHAT 1 NEAR ON THE RADIO ANO AT 
PUNS.

ALL SUBJECTS. BOTH FACE-TO-FACE ANO ON TWt TELEPHONE' 1 
THE MOVIES. PLAYS. ANO LECTURES. INCLUDING MOST JvAtS ANO

3- 1 UNDERSTAND nearly ALL CONVERSATION On TOPICS OF 
PHONE, t UNDERSTAND MUCH OF WHAT 1 NEAR ON THE PAD

DAILY LIFC 
tO. ANO AT

ANO TRAVEL. BOTm FACE* TO* r ACC ANO ON Y»»t TtLt* 
THE MOVIES. PLAYS. ANO LECTURES.

1 UNDERSTAND THE SIMPLEST*CONVERSATION. BOTH FACE* 
1 NEARCN ThC RADIO ANO AT TwE MOvlCS. PLAYS. ANO

EQ-FACE AND ON THE TELEPHONE* 1 UNDERSTAND SOME OF. «>4T 
acruRcs.

5- I AM NOT ABLE TO UNDERSTAND The SPOKEN LANGUAGE.

. BEFORE COHTIHUIHG - CHECH PART. II TO EBSURE THAT-YOU HAVE CIRCLED 0«E HUMBER PER SECTiM.

PART 1 H-EIPERIEHCE AS TRAHSLATOR OR 1BTEBPRETEB l«)

1. 1 HAYE NAD ClPERICNCE AS A TRANSLATOR.

2- I HAVE HAO EXPERIENCE AS An INTERPRETER.

3. BOTH QF TwE ABOVE STATEMENTS APPLY.

/4. )
A Z_

NONE OF TwE ABOVE STATEMENTS APPLY.

PART IV-CERTIFICATIOS ’

I CERTIFY That The INFORMATION GIVEN ABOVE IS TRuC.AnD ACCURATE to The BEST of mt KNOWLEDGE ANO M^IET. 
This CERTIFICATION CONSTITUTES M* APPLICATION for A MAINTENANCE award provided 1 am ELIGIBLE UNDER The terms 
REGULATION NO. IS-115. PAR. IC(R). | UNDERSTAND THAT ( MUST PASS *N OBJECTIVE LANGUAGE PROFICIENCY TEST BEFORE 1 
BECOME ELIGIBLE FOR AN AWARD, AND TWAT IRRESPECTIVE OF TwE DATE OF TESTING. ANNUAL MAINTENANCE ARASfDS >n.L RI 
CUMULATIVE AS OF THE ANNIVERSARY DATE OF COMPLETING Tn 1 S FORM.

DATE SIGNED SIGNATURE

23 Air.il 1^-7 oAA'ovk

( 44) - ’ U)> --------------
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Fil NESS REPORT (Part.I) PERFORMANCE

imstpuctiomt

stcno»*.

MOORE. Jaaes

IO (Contact^

SECT I OH B.

f'M. dii:

OC

I NO t V t DU AL RATE

U January 1957 atHEST. A eRISCHS L Chie clique tqn_O«ice
RECORD ANY SUBSTANTIAL OiFFERENCL OPINION WITH THE

Th l $ REPORT.

6 U ER AL

Walton 5 October 1919

___Operationa/Contact/Houston Office
H. UWAOT I •. DATf REPORT DUE ,1N OP

I. OS*13 |__  6 December 1956
1 1....... ■ I imuimbii. f. U’MIIU'I | | I»|ffii (Spttifv}
|x 1 | a 1 mm qau( « t. 1 1 a » « « | |

CERTIFICATION

BY -/u -' DAT?

PosieJ Pos. Cv*

RevtaueJ by Fi

FB<D O« PitlNUD NAvE *aO SIGNATURE OF AEVIERiNG

sectiqb c JOB^FEWFORMAhCE evaluation
E. M. ASHCRAFT__Chief, Contact Divtqtcn

PI FACTIONS:
Col'll*re hist ONLY

OOES NOT PtRFODM DUTIES ADEQUATELY. HE IS INCOMPETENT.

6 CARRY Our RESPONSIBILITIES.

the supervisor.
EQUALLED

OYiWH^rS;

- . > I tfl*!. I 5 F»tvU5 (part I ) OF FORMS 45 A' 

ARf OBSOLETE.
SECRET Performance
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j. ratings ON pIAIDRmAnCT o, SPECIFIC Ov f»I S '
---------------------------------------------------------------- --------------- -- -------------------------------- » •

' ^v/r'
a. State in tbr spacea below up to >H of the more important STFC IFIC dot let per fnr .aKl'd*.* i t' ti period

Plore the most important f i r * f. l>r» not iarhalr minor dr unimportant dutiew. ’ ’*
b. Kate performance on each specific duty con* i Jrr mg' ‘ KM.V etfrrIivrnet• in performance of this «f^/i fft^tuty.

c. For «upe (viinri, ability to mprrv lie will always t»e rated as a «p»c iflcdutyfdoaet rate *• tup err«/are thotr 
wA« euperriea a tocrvtarv on/y). ' . ' - ■

... 4. Cnrnpato in your mind, -when possible, the individual being rat'd with others per rnrnSy^jthc same, duty at a
' similar level of reeponsibi1ity. ' > -
. e. Two individuals with the same job title may be performing different duties. If so, rate them on different

' duties. ’ • ’’ • ’ > -
f. Hr specific. Examples of the kind of duties that might be rated are- <

. . OtAL MlgFING HAS 4VP USFS AKFA KNOAl.EDGK COMACTS INTEEKOGATIONS
GIVING CECTVEEE DEVELOPS NF* P/tOGKAVS . . P9FFAUS SiVVAAlES

. CONDUCTING SKNtNAES AVAl YTIS INB STJtlAI KLPOtTS TRANSLATES GEMAV
’ ARI TING TEOiyiC.lL REPORTS VAN AGES FILES DFRRIEFl\G SOURCES

CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS ft\W$
TYPING - ■ COORDINATES *1'1* OTHER OFFICES DRIVES TRUCK
TAKING DICTATION AfITFS REGULATIONS - UIWIM AIR CONDITIONING

• SUPERVISING PRIPARES CORRESPONDENCE EVALVATES SIGN!FICANCEOF DATA
- g> For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g. . combined key

ond phone operation, in the case of a radio operator. ... ! . a

i . incompetent in rut performance or this out* © • performs thisout* in an outstanding mannfr
1 • BARELY AOEGuATE IN TH£ PERFORMANCE OF THIS TOUNO IN VERY tl* 1 NO 1VI Oy AL S' MOL 0»N G S|M|.

1 discrirtivc duty las jobs ; .
RATING 1 . PERFORMS THIS Ou TV ACCEPTABLY . / • EXCELS AN*ONf 1 KNOB «N TH( PERFORMANCE Of
number 4 . performs this ou ty in a compttent manner this duty ‘
- s •' performs this duty in such a fine manner

THAT HE IS A DISTINCT ASSET ON HiS JOO , *

»f C Du W 10. 1 . ’
Exploitation of sources' complete 
intelligence potential by debriefing 
thoroughly.___  . . „

rating
NUMBt tt

6

..<c..c .... ... « Cultivation of contact 
to develop trust and confidence in 
both the Agency and the C/S hlmsell.

RATING 
NUMRl R

6

•cin c ou »* so. i
rfrltlng reports clearly and concisely 
without coloring.

SATING
NUUHER

6

»v>r ... sKeeps informed ou 
foreign situations & intelligence 
requirements in order to bettei- orient

RATING 
NUMBER 

6

»p 1r.1 r i c ou rr so. I • ’

Supervising and Banaging a Resident 
Agency.’ .

RATING 
NUM DIR 

6
u t C i n t a » » •«. 4

Searches for and develops nev 
sources.

HATING
NUMBER

3. NARRAFIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRFXTFJhS: Stress strengths and weaknesses, particularly those which affect development on present job.

An exceptionally competent individual with many yearn experience in varied 
Intelligence Jobs, all of which make him more qualified for his present work.

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

L>!fctCT!CP»S! Take into account here everything you Imo* about the individual - . . perdue 11 vi tv. conduct in thv job, 
pvrtmvnt pa,tonal charac tor • 11i c» or hahtta, fptcitl Jf/tett or t al on ts. . . . and how he fits a>1 with your tram. Com* 
pare him with others doing similar work of about the »ame level.

i • definitely unsuitable • h( should be scpabatfo ' ? ■ . -
l * OF DOuCTFuL Su 1 TAB IL1 Tv. . .WOUL0 NOT HAVE ACCEPTED HIM IF 1 HAD KNOWN wmAT 1 KNOW NOW
3 • A OARELT ACCEPTABLE CMPL 0V t f. . . BELOW AVERAGE BUT WITH NO WEAKNESSES SuMICltNIl' OUTSTANDING TO WAR* 

O RANT HIS SEPARATION .

_____________ 4 • OF THE SAME SUITABILITY A$ MOST PEOPLE 1 KNOW IN ThE ORGANIZATION 
RATING___ * * * FINE EMPLOYEE * MAS SOME OUTSTANDING STRENGTHS
NUMBER 6 * *"* UNUSUALLY STRONG PERSON IN TERMS OF ThE R £ Ou IREM INT S OF ThE ORGANIZATION

7 . EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION .

IS This individual better suited for WORK in SOME other pos 
EXPLAIN FULLVt '

t '

ITiOn in The ORGAN 1 ZATION ? ( ') •<* CD **• u YES.

SECRET
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FITNESS REPORT (Part II) POTENTIAL

:,__ _______________:______________- -•______ • ,
HW THE AINIMSTRATIVE OFFICER:- Consult current instructions for completing this report.

FOR-THE SUPERVISOR* Thit_ report is a privileged communication to your supervisor, and to appropriate career manage* 
.. ~ . a ..i _ _  , * * - ■ . - ~ ■ . ■ ., — . . - . * l ~ it.

i< j
under.-yaur’ tuprrvition W AT LEAST 90 MYS. If than90day«^
If.rhiRia the’ IMTI AL-FUVKT on.the employee^ however, if-MUST be"

SECTION E GENERAL

MOORE James • Walton
DM I CE'O I V I S I DN-'OR ANCH OF ASSIGNMENT

Operations/Contact/Houston Office
J ^RAUE

GS-13 6 December 1956

5 October 1919
>• SCI 4. SERVICE DESIGNATION

M < oc .
: OFFICIAL position title

10 (Contact)

C
. PtBioo covired by This rcpo 

12/6/55 - 12/5/56
(Sptci fy)

CERTIFICATIONSECTION.F

*• rms datl
U January 1957

B. TYP Ar print^x-hAup^>*^y^tgnattiRt or supervisor 

A. RISCHE
C- SUPERVISOR'S OFFICIAL TITLE

Chief, Houston Office
2. rn« Tur REVIEWING OFFICIAL 1 HAVE REVIEWED THIS REPORT AND NOTED ANY DllFERENCE OF OPINION IN ATTACHED MEMO.

A, TmiG DATE 7 .r D Of^PR «N/EO, -NAME,. *^**5 > plATuRt -OF BtMi'WI c- - opp-iCi «t ’ rrrit or reviewing official

7^ 74^1>7 '75
e. M. ASHCRAFT Chief. Contact Division

SECTION G. ESTIMATE OF POTENTIAL
POTINTIAL TO’ ASSUME GREATER WESSONSI BlL 1 TIES

t)fRpLTIO*tS: Considering others of hi».grade and type of ntvtgnrnent 
reapontibiIiIics. Think in terms of the kind of responsibility
work

AN EMClPTlONAL PERSON WHORATING
NUMBER

ALREADY ABOVE ThE LEvEL AY WHICH SATISFACTORY PERFORMANCE CAN BE (XPFCTEQ

MAKING PROGRESS, BuT NEEDS MORE TIME.BEFORE Mf CAN RE TRAINED TO ASSUME GREATER RESPONSIBILITIES

• ILL PROBABLY ADJUST QUICKLY TO 9 OBE RESPONSIBLE DuTlfS •ITmOuT FURTHER training

ONE OF THE FEW WHO SHOULD St CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

SuPIRVISORV POTENTIAL

MRFcnnN.s Un No If your

■UHAfl.E 1TAJNLSG.

column.

St A STRUNG SUPERVISOR IN THIS SITUATION

OPINION ON 
I NO I V I DU AL 
INDIVIDUALBELIEVE 

BEL'L »t
NUMBER

Af T;;al POTfNTl *L DESCRIPTIVE SITUATION

3
« «aov» bcth« tm< uttc 
ci« 11jH oF verioua 11n 41)
• uper v4 tot)

o» (truck Irirrn. » t rnof t aphor » 
•Mt»t C9of9z: *11- *M«tO<4’< lu

Iee bntc ton» or profe t»iontl 
ou<»r (ftrtt

tpo-

3 • aaou* o» tu’tutiau • -n oiiici t- t i»tic n>» (Second Tia tup*tot tort)

3
* .aov*. «ms «*, ot «<•

9 9»i
Hl >O» utiot r a r.o-

. 3 • •1, C9«t‘c» »lt" mio . .n »u to *3 » »• Tt ♦ *» NOT taitutar

. 3 • 4<* • r«» •.i.f.ntui *11 ».,<««1 ««a alia c<»(»vv c 00 •» 1• a t । o ■

3 •■fa l««IOI4!l luiotcn HM utuoi MtMiiaa )• r»< ••eoiirt It.

• • f Speei fy )

U5 (Part II) SECRET Potential
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\ inoicat* j-r n.moca o
Sighty-three.. .

r uc\^$ 'll «l’tf IV*..‘’U ' IS PUN V N'.'tR VOl'R $L'*t I Si ON-

4. COSCI *N i 1G NUUIH- , /J 2j .

A fine employee; capable of assuxlcj greater responsibilities than at present 
assigned. . Udf! ROOM .

SECTlOl H. . . FUTURE FEMS.
I TRAINING DR OTwER DIViLOPMENTAL EtPERIENCE PLANNED FOR' -^1 INDIVIDUAL

OO/C Refresher courses. -

2 NOTE GT^ER FACTORS. INCLUDING PERSONAL Ci RCuMS T ANC£ S. TO ?T ’As£n INTO ACCOUNT IN tNOI VlOuAL * $ »\-T."«x AS?IGNMtN’5

SECTI OH I. ____ J ’___________________ 0£SCR»PTI CM 0 r_l 1S t V1 OU Al_______________________________________
MPFCTlCthS" This section is provided as an aid to drier sbu'4 the individual as you see hits on the Interpret
the «>rd$ literally. On the page brio* are A series of iiate'urnts that apply in some degree to nv.st people. To
the left of each statement is a bos under the heading “cATx-pJry. “ • Read eiich statement and insert tn the box the
category number which Lest tells ho* much the statement nor', ir* to the person cohered by this rtpert.

* • HAv* NOT OBSERVED TmISi 
individual -

1 * APPLIES TO ThE iNDttlOuA 
CATEGORY NUMOER I . APPLIES TO INDIVIDUAL TO

J • applies to individual, .to 
4 • APPLIES TO INDIVIDUAL TO 
5 • APPLIES TO INOIVIOjAl TO

4ENCC CAN £t«< NJ O*INION A$ TO hO« Tm<

TO TnE LUS” ’JSSlBvE DEGREE ’ 
A LIMITED 
AN AVERAGE ri»«Ei 
AN I9DVE AliUTS DEGREE 
AN OuTSTAK«3Ni D-GAEE •

0€SCRI*rih% A»»LI£S TO TmE

ca rtGcae i statement CATEGORY - STATEMENT CATEGORY STafEWiNT
5 i ’■ ■ u ACC CW» * 1 »*•»*’ 4

21. it .v 3'SCut*
t«O«l • . Tv nu;i «U4

C > J. ;»*•«» t c<ciaio*4 0**11
2 i C •« I I I t 1 D I • M ( 1I .

4 1 I Ib»n r •- it**-. . rr U 22. i«*ii»i* •» j» :•».2* » *i•

U i ............................. ■ 5 : IJ K.pn 
r« t s 5 2J. IS »««**•••- . A * O t-< •»

5 /•............. ............'......... . 4 •' >< r. ... <..!«. 5

c :✓ ;
ts •ii»r*ii Alt.* IS <v*A*> 

ti4ir» 5 ! 2 5. s»i •’ » Hiitilt »

u : ’ ” "" J t A . J J 1 4 “ ' » : J » » 1 S O V ’ 5 J« M StesAf niKHut

5 i ? =•• *" ................. <7. : i • t 5 ; ► A I *• 1 J k . 1 1 0 » 1 U j
22. is ,UI.-ZU

5 ;..................  — 5 .' IS. I» CHIO‘»* H 1 a *• t :»i*>:*s« • » co«» 
s • •v <t»«*

; R. Alts >•■*«* 63*1 <’ It ?-•*• » 5 | j». ••;»* . »»-<i on**-
TtiWO*

5; ■ H- — — 5
JO- •(» *» »t »*• >»u

; J
0. *.-• v»i»4

SECRET
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SECPET

IT IS OfTtONAL mmu OS NOT THIS fllNtSS TITO ST IS SHom TO nt fUSON BttNO BAT

NANt

WaltonJames________ MOORE, _ 
date OF ENTRANCE on out*

to TMtAniNtstAATtii oAftiswiiz officii

to nt scraitsot:

6Decemberl949___  
NATuAC'OF ASSIGNMENT

6 December 1955.

Resident Agent

I NSTKUCTI OhS

OFFICE TO

Operations

Dallas, Texas

12/6/54 - 12/5/55

|. . DATE OF SINTm I ) 
5_Oct 1919_J_.
r. division '

___Contact___ ;__ '

h SEA 4. CAA tt^OCS IGNAT ION

M _ oc
t. OAANCM

- Houston Office
t 1 • WAGE -

GS-13

sot\
' " [ l~ DATE A5SUMfD»l$PONSr9lLITY 109 POSITION

____________________________ .....

He has the complete responsibility for the operation of the Dallas Resident Agency 
under the supervision of the Chief, Houston Field Office.

His primary mission is the collection of foreign positive information from, domestic 
sources.

In addition to the above, he handles support activities for other divisions of the 
Agency and performs certain lialslon functions between other Government offices.

He is responsible for the supervision of a Resident Office and a Secretary.

SECTION III
Hao ns miss tots ssrois AnaifriNa to coutlsts ant iteb

5 December 1955 .®®8I^.2BXSCBR.

E. N. ASHCRAFT

45 SECRET
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JR. C*»I TM 1 NR ON MIS UfT.

ft. COWtS U* WITH SOLOT'ONS to
1 ' RLlMS.'

29. st .’WulATisG TC ASSOCIATES. A 
“ $AAR«~PluG*’.

29- TCvGH MIN5T0.

»OOA$lAVANt.

--- -

'-- -zoz 
zzz\ 
“HZ

• - i' - •-X J 4

- ... |x 1
z lx 1

zz:iz

Z" “Z

l'X [---
z

• w* - ■
■1--------
,L„_ ZJ.^ X

SI- CAPaait.

31- CICAR THINKING.

S3. COMPLETES ASS1 GNMtNTS WITHIN 
ALLOWABLE TIME LIMITS.

34- EVALUATES SELF AC Al I ST 1 CALLV.

IS- WELL INEORMCO ABOUT CURRENT 
MINTS.

“-- - Z'” J-------- - 1 |x
zz:

- . ~ ... ------
X ___ [ 1— — -■ •--—
X

-1 ——- X— z: X— —
- X. .3*. OIL I8EAATI.

37- IMECTtVt 'N OlSCUSStu'.S aiTm 
ASSOCIATES.

33- IMPLEMENTS DECISIONS REGARD- 
LCSS or OWN PEELINGS-

39. ThOuGnTTuL OP OTHERS.

40. WORKS RELL UNDER PRESSURE.

-“—-J——-- 
. 1 .—--- .--- —

I x T
---“—ri'

1 _: jz X —

zz:

- - - - -
__ X

—
- —

£
4f J'SPLArS JuDGIMENt.

4? GMES CREDIT WHERE CREDIT iS 
M.

44 IS SECu»ltv CONSCIOUS.

4 S• '< I • $ 4 til ( .

__ _ i | X- -- —

1
zrzz

X

—

-----

x ! ’ 1
ZZ1 .1 J ■—

।
. 1.

1 X J
ZZJ i ... -1- J z_. 1 L __z

4». Hit CRITICISM 'S CONSTRUCTIVE-

41. ABLE TO INTluENCE O’nfWS

49 P AC M i 1 * H j JMOI’r
C» MIS CM 1 CI

49. COES NOT HOu'M 3MCNC *ND 
CONf'RuOuS SuMWrfSlOR.

SC A orro SyP»»v»Snw.

— Z.ZZ zzxz _z_z
_zz 
TZT

r_ 1 X 1 IJ 1
1 I I 
„_.l. _..l____  

■ c ! "f

X 1___ 1

y~ --nT"zz
Xj_„Z.

Hcnox *

Sis outstanding strength Is steadiness

He has no real outstanding weakness

SECRET
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Periodic rerorientation in Headquarters, Washington.

His athletic ability (Dallas Athletic Club) is an asset in carrying out his duties

SECTION VI

GUIDANCE 0* TRAINING,

mas an ANTAGONISTIC ATTITUDE TOWARD THt AGENCY 
..•ILL DEFINITELY LEAVE T*E AGENCY AT Tht FIRST
ORRORtUNI TV. _ . ___ ....
MAS STRONG NEGATtYt ATfiTUDE TOWARD AGtNCV... 
IRaED BY RESTRICTIONS. ..REGARG* AGENCY AS A 
TEMPORARY STOW UNTIL hK CAR GIT SOMETHING

TYPICALLY COMPETENT
TENOS TO NAVE AM UNFAVORABLE ATTITUDE TOWARD 
Twf AGENCY. . •O’MCRfO MINOR FRUSTRATIONS..

fX 1 »• A <sNt P£R*C 

Rf$»^SI B»L I

for wora in some

M|S ATTITUDE TOWARD TmE AGENCY IS iNDIFFERfNT 
... NAS " •*( T ANO SCC " ATT | TuO I . . WOULD LCAVl I 
SOMEONE OFFERED N|M SEETHING BETTER.
TENOS TOhAbt FAVORABLE ATTITuOt TOWARD AGENCY 
..WAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY 
RCRAING FOR AGlNCV..TN INAS IN TERMS OF A CA-

BARRING AN USUHCTtO OL'TStOE OPPOR- 
• ILL PROBABLY ENQE**O» TO MARC A

on

L

SECRET
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to ne aerjivisot: gr»j tit.

SECRET

• •rp>>a>«<TS,A>

Pc Rd,
IT IS OPTIONAL 9NETHEK OK NOT THIS FITNESS ttEPOKT IS SHOWN TO TWE PEPSOM BEING UW

SECTION. I (To bo till od in by Mt

Peut-J POI. G.

2-. -1- - INSTRUCTIONS
to ne duitrit sriiTivk oe f 'eisonHs. orrtcui

out T/^R

f. NAME (Ia.Q (')/••>

MOORE,_____  _ James
•RINCt ON OUTV . if f lit ASSICAtb rO

6 December 19^9 I Operations

. '(Midii*)
V.

sex

NATURE OF ASSIGNMENT SPECIFY STATION:

5 Oct 1919_ |
7. oivtsioa

Contact

|. CAREER DESIGNATION

_00_____________________  

h BRANCH

Houston Office ,.
I. OAAOt '

DATE That THIS REPORT IS OUC

5 December 195^

Dallas, Texas

CUAAlir POSITION .

Resident /kcent - Dallas

12/5/53 - 12AM _________________
SECTION II 4?" A* titl'd in.A, Suoerviaurf

.. - - - r “oArt'*ssUM£o'nt5AONSl8lilTV*Vo» POSI TION

What" 3PCC*VIC ASSIGNMENTS OR TASAS ARC TYPICAL OF THOSE GIVEN TO HIM DURING THE PAsVtmREE TO SIx'mONTHS (Ho

kcore ha; complete charge o:" ti: 
Hous Lon Jlelci Uilice

i positive iufor

;e Dallas
. His 120 
value to

Resident Acency, under the supervision of
inyortant job is the 

ic intellit,eiice coutur
nova ver, ho has the additional responsibility of superv.

collection of 
ity. Ac a Resident 
ion of an office

end a cecro^aiv

ASAD THE ENTIAE FORM BZFOtF ATTEMPTING TO COMPLETE ANY ITOI
SECTION III

duol th'
Oftht

Th to

zz
iCbt^'t i f K*

_ r«i«iuu» iv>tivn>
37*189 FORM ARC OSSOLEVC SECRET
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I . SECT 1 ON IV

1 Th t * j»<fion ta jreyidvJNi «n al<1 in ctooiribinf tho itv^tvidea/. Tour duffiphun la not liritiblf at vnfovoroblO 
■ 1 in tHtll but Ma saaninf Ihroiotion to i ftthtiitr fob or liniiitfnt, Tho dooertpttoo void* oroto bo’

■1 tn torprotod htfrillf. y

__ I On tho loft hon'd, otdo of tho ptft btlot hto o a*ri*a of tltirriati tbit1 opply in oono dofroo to' oott- pooplo. Oft 
1 tho ritht bond otd* of tho po^o itf four »Of o f. cot ogootoo _o f. dooe r Ip t i bno. ' TA» ocoio ot th tn ,oach rotogory Itdb 
|vjd*4 intn throo tttll block o;- thi a la; to oflbo you to'.noh o floot dt • t the tiont t f you^io drotfo. Look,nt tho ototo* 
■.•ant on tho loft - thon chick tho c'oit'gofy on’ tho right ubtcb boot -tot 1 ■ Koo ouch tho ototooont. oppl i oo to tho pot*' 
1 aon yott Off tot tot:' on o' X** in tho ’'-Vot Obootrod'/ column ofoit'i yoj horo no opinion on 9hofh*i o phrnno -
lapp/vaa to m iNdiniAi*/. ' tloctng oh ** Jf" tn tho "Dortyat Apply** coluon noono .that rovhttt tho dofinito opinion 
1 thot tho dooertpiton io not ot ollouito'd to tho ndtvihttl. r

I " STATEMENTS CATEGORIES

I . VI

1 -A. ARIC TO set ANOTHER’S g
1 POINT OM l£». £
1 w
r e. practical.

NOT 
on- 

MRVtD

- DOFS 
NOT 

APPLY

APPLIIS TO A 
LIMITED 
DEGPLt

APPL IES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE- 

DEGREE

APPL If j TO AN 
OUTSTANDING 

DEGREE

.X 1 -
— - . 1 J__

I A GOOD REPORTER 0» iVtSTS.

I 1- CAN MADE OECIS1CNSON Ml5 OWN
1 WHEN NltO ARISES.

I 3- CAUTIOUS IN ACTION.

■ I 4. HAS INITIATIVE.

I 9- UNEMOTIONAL.

—— - 1 . ■ 1
J______

!

--

L_J_i 1 ■ _LLJ_
1 4. ANALYTIC IN HIS THINKING;

1 ?. CONSTANTLY STRIVING FOR NtW
I KNOWLEDGE ANO IDEAS.

1 8. GETS ALONG WITH PEOPLE AT All
I SOCIAL LEVELS.

r 9. HAS StNSt OF HyMOR.

1 to. KHOOS PHfH TO SEEK ASSISTANCE.

———

— i ■ 1
J LJ .. 1 ■

-
1A l 1

I 1 x [
-•——— .. ———

___i. LT
III. CALM*

I 12- CAN* GET ALONG WITH PEOPLE.

1 13. MEMORY FOR FACTS.

1 1 4. GE TS TW INGS DONE.

I 15. KEEPS ORIENTED TORERO LONG
| TERM GOALS.

___________
----------------- 5— --- 4.--— 1 : v 

___ UdJ
i — 1 i i X 1

—--------------- I i J V

—

J 1 1 1 i
i ----------t ---- Z----- i75"

.^Li □JLl ___ i
-- T 1 —1 1«. CAN cope WITH emergencies.

1 17. HAS HIGH STANDARDS OF
1 - ACCOMPLISHMENT.

I 18. HAS S1AMINA1 CAN KEEP GOING
1 A LONG TIME.

I 18. MA$ RIDE RANGE OF INFORMATION.

1 20. SHORS CRiCtNALTTY.

1 » 1 YT1"

„L±__L ! -V 1 I
----- y

1 . JI - I' 1 7

______ ___
[ { ! -J.... 1 V 1 .2.1 ---- i_ _L 1

---------------- *- J_J__L. J— _L± L__ L__L_L 1 _j___
1 21. ACCEPTS RESPONSIBILITIES.

I 22- ADMITS MIS ERRORS.

1 23. RESPONDS RfLL TO >GPf• *'S1 ON. .

1 2 4 t> tN 0 I SPOS1 1t ?N.

I ABLE TO 1’2 MIS J 0 8 aiTwO-jT

——-

T r

—i—i—t.

I 1
.•I L

___i 

i ---- n

_rjLi„LJ. 
T rzozi

LJ _L_ i J__ i__
J L J JLLd ’ •— ^LZLJZJZlLLJJJ

SECRET
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J«, C»M THINK ON HIS FEET.

11. COMM UP PITH SOLUTIONS TO' 
PROBLEMS.

25- STIMULATING TO ASSOCIATES, A 
•• "PAPM ' PLuG*^___

2*. lOUGH MINDED.

30. OBSERVANT.

<< • 7 : . .. i i ■ r- i . - 72 1.

________
1 1 .. . Zl— ---- — ----j zz r„ 

J - ■ irr— - --- —‘— [ ---
—

ZZ1Z ZJZ------------—
j zZ

>1, CAPAOLC.

>2. clear Thinking.

33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME t|MtTS.

34. EVALUATES SELF PEAL 1 ST I CULV .

3ft. WELL INFORMED ABOUT CURRENT 
EVENTS. ’ “

. — - —
zzz 1. _z r-

----------....

r;

1 7

_ _____ __ . Z _— --- ---
___________ [xl
:rr:

------
L.... 
LZ

X
— — —.— A r~- —

3». OLLteiRATt.

37. EFFECTIVE IN DISCUSSIONS Wt Th 
ASSOCIATES.

>5. IMPLEMENTS DECISIONS REGARD* 
LESS or OWN FEEL INGS.

t

is. thoughtful or others.

40. PORKS PELL UNOCR PRESSURE.

fz~
—

------------ i-_

1 z.LZ — --- ----
—

j Z _x_ .“sr

IZZ
——. X

—

A

41 DISPLAYS JUDGEMENT.

42. GIVES CREDIT WHERE CREDIT IS 
Out. *

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

45* VERSATILE.

— zz X

— —-
( — -

—Z
X

—— _L„ 
zzz 1

...J 
i

z11 X 1
Z”

Zf ZET....J j ,_ZJ
40. HIS CRITICISM IS CONSTRUCTIVE.

47. ABLE TO INFLUENCE OTHERS.

4R. FACILITATES SMOOTH OPERATION 
OF HIS OFF ICC.

45. OOES NOT REQUIRE STRONG ANO 
continuous supervision.

}O. A GOOD SUPERVISOR.

— — r 
1

— zrzrz I X | j
-------------- -

"Z-' [ —

—
—

1 _ i JZL
—

7
■ I j j

——
Zf

—
—

zX 1 r
SECTION »

Outatanixir.E strei; x-cdxnc;

«■' hi> oursrxnoitG •taxfXssc^

He Has no real cunstaEti: 
an asset at clr»s as.it : a wanness

SECRET
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0. DO YOU PEEL THAT KE REQUIRES CLOSE SuPtRVlS

5 is?

■HAT TRAIHIHQ 04 VOU RCCOWIOO FOK TH I > 1HOIVIOu.LV

Periodic re-orlcn i-n in KcadnuurterB •taniiingtbn

.OThlr comments (Indicate horo general toaita, 
report'but ohich havo a Bearing en iHictir* *

Hie athletic, ability (Dtilluu AIM Club) is an asset in carryin,/ out hia duties

SECTION VI

A; DIRECTIONS: Con ■ I 4.r h

in tha «o»| appraprtato boo under oubooction» I.B.C.bO
C. DIRECTIONS; Banad upon ohat ho hao »atdt hi

hia tccordinfif

DOES NOT PERFORM DUTIES AOEQUATCLY> Nt.I $ 
INCOMPETENT.
BARELY ADEQUATE IN PERFORMANCE) ALTHOUGH HE 
NAS'-HAO-SPECiriC.. GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY . OUT* RESPONSE SIL I TPES 
COMPETlnTLY.
PERFORMS MOST OF MIS DUTIES ACCEPTABLY! OCCA.

REVEALS SOME AREA Of WEAKNESSSION ALLY
PERFORMS DUTIES IN A T> P t C ALLY COMPE TENf

f X | S. A FINE PERFORMANCE! CARRIES OUT MANY Of HIS 
____ RESPONSIBILITIES exceptionally WELL.
( e. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 

MANNER THAT HE IS CQUALt'O 8Y PE* OTHER PER' 
SONS KNOWN TO THE RATER.

is This individual better qualifilo /or worm in some 
OTHER ARCAf I A 1wW I 7 I»<». IF YES. WHATt

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
..WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST 
OPPORTUNITY.
HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY. «■ 
IRKED BY RESTRICTIONS...REGARDS AGENCY AS A 
TEMPORARY STOP UNTIL ME CAN GET SOMETHING 
BETTER.
TENOS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 
THE AGENCY..BOTHERED BY MINOR FRUSTRAT IONS.. 
WILL QUIT If These CONTINUE.
HIS ATTITUDE TOWARD THE AGENCY IS INDIFFERENT 
... HAS "WAIT ANO SEE •• ATT I TuDE. . WOULD LEAVE IP 
SOMEONE OFFERED HIM SOMETHING BETTER.
TENOS TO WAVE FAVORABLE ATTITuOE TOWARD AGENCY 
..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY 
WORKING FOR AGLNCV. . TH INKS IN TERMS Of .A CA.
RCER IN THE AGENCY.
DEFINITELY HAS FAVORABLE ATTITuOE TOWARD Twg 
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR.
TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE AGENCY.
HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY 
..will probably never consider working any 
PLACE BUT IN The AGENCY.

3. DIRECTIONS: Conairf.
Ort

0. DIRtCTIGNS: Conoidoc ovorythinf you knot 
p»r»on in nahing your ratin4.,<1iIt tn

ch-
htbiti

. HAS reached The highest GRADE LEVEL AT WHICH 
SATISFACTORY PERFORMANCE CAN BE EXPECTED.

. IS MAKING PROGRESS. Out NEEDS more TIME In
. PRESENT GRADE BEFORE PROMOTION TO A W|OI» 

GRADE CAN BE RECOMMENDED.

DEFINITELY UNSUITABLE * HE SHOULO BE SEPARATED.

OF DOUBTFUL SUITABILITY..WOULD NOT HAVE AC 
CEPTEO HIM |F I HAO KNOWN WhAT | KNOB NOW.
* BARELY ACCEPTABLE EMPLOYEE . . DEF INI TELY 81

NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN outstanding to warrant mis separation

■ILL PROBABLY ADJUST QUICKLY TO THE MORE 
RESPONSIBLE DUTIES OF Th£ NEXT HIGHER GRADE

■mo should be considered fob
WENT.

one of the few 
RAPID ADVANCE’

AGENCY.
A FINE EMPLOYEE • HAS SOME OUTSTANDING 
StREN GTMS.
AN UNUSUALLY STRONG PERSON IN TERMS Of THE 
REQUIREMENTS Of THE AGENCY.

in The agency

SECRET
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PERSONNEL EVALUATION REPORT

1 1. NAME Uaitr
MOORE

(Hrm -

Janes
GRADE .
GS-13

». *CSITICN TITLE . . . .

Intelligence Officer
I No OFFICE

00
STAFF OR DIV

Contact
ISICN , F« ASCI 1 ~l ffFT»L. IF FILL?. SF£lIFT STATIOM

’ Houston Qon mw Houston
I 9. PERIOD COVERED BY REPORT
1 Fro* . . To r \,f.
| 6 Dec 52 5 Dec 53

Tt»£ CF REPORT . . - 
f ) Initial

f {<*AS Aj9n«*nt

fXX 1 Arfftmi . 1 1 Spacial

' 1- 1 R*A»st§n«*nt of Sur*rv«*o* , .

1.7. LIST TOUR MAJOR DUTIES IX AFFROaIMATE OSM* I «»CRTAXCE. «ITM A BRIEF OESCRIFTICM OF EACn. OMIT MIXCR DUTIES. 
L. Contact of officials of US business concerns, scientific, educational, and religious 
prganications to establish sources for and to obtain information of intelligence 
(significance. ■ -
E. Handling of general work in Houston, with emphasis on shipping, contacting of mission 
kries, particularly from the Far Hast, and e::pl6itii'.r. Universitj^&E^SiBSSSSSSS^gAfe-

-tegSSjSS*. In addition full coverage of our work in Ft .Worth, 'Waco, Abilene & part cover 
kgc of Dallas, necessitating approximately two field trips a month.
h. On instructions of the Chief of the Houston Office, handle certain special and 
{sensitive operational projects originated by other branches of the Agency. ’
It. Have, on occasion, answered teletypes to Washin.rton, signed correspondence & similar 
patters handled by the Cliief or his Assistant.when they are not in the" office,

8. LIST COURSES OF IHSTRUCTIOM COMPLETED CURIAS AEFDRT PERIOD.

Nan* "of Cours* locatlv** length of Cours* *ata Co»pl*t*J

CIA Indoctrination Course D.C. 9-13 Feb 53 13 Feb 53

9. IN WHAT TYPE OF WORK ARE YOU PRIMARILY IN’£«:>T£2?

Collection of foreign intelligence fror. ior^stic sources.
IF DIFFERENT FROM YOUR PRESENT JOB, EXPLAIN tCuR QUALIFICATIONS IaPTITUOE* KNOWLEDGE* SKILLS’*

110.

I 5 January 195^ ,__________ __________ yis OAr •_______________

I_ _ _ _ _ _ _ _ DATE ____________ SIGNATURE __________

j /r*»* it through it will b* eoopltt »d bp Sop*r»i*»r____________

111. BRIEFLY OESCRIBE'TmIS PERSON’S PERFORMANCE .Tn? mauCR DUTIES LISTED UNDER ITEM 7 ABOVE.I This officer has continued to exercise exception Judgment & tact in capably carrying out 
I his primary mission as a C/S. His past experience in many fields .of intelligence 
[activity has given him a background cd valuable assets. This experience, coupled with 
I his resourcefulness and energetic exploitation of his contacts, has resulted, in high 
{quality and valuable reporting. . ' ' ‘ ’

■FORM MO. 87.131
MAY 1952 SECRET
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. . . SECURITY INFORMATION .

. . - ■ . • nrOCflUMFI
>n ■*** afSFECT-’S This PERSON’S perfcrmanC' C* PRESENT vCP tic^T NO:iC£AjLt GOOD OR OuTSTh^ssT

This officer has continued to exercise sincere, dependable judgment. vhirii .Vy. 'MidjAefr'- 
in an intelligent approach to the solution of tasks in connection ^hiiZihe 'JeTforaance 
of his duties. - ' .’ _ .... . . ■

. - ’ ■ . . '.J ...................... ' ’ crl ■'

1). ON RHAT ASPtvT OF PERFORMANCE ShOUa.V THIS PERSON CONCENTRATE EFFORT FOR SELF IMPROVEMENT? '

Although improvement has been noted, he should continue to concentrate on overcoming 
a slight shyness in his manner. .

I*. COMMENT ON TRIS PERSON'S ABILITY TO HANDLE GREATER RESPONSIBILITIES NOW OR IN THE FUTURE.

I believe this person is capable of handling greater responsibility.

1). ARE THERE OTHER OUTIES WHICH BETTER SUIT THIS PE*SOn*.S QUALIFICATIONS? (Recomaend appropriate realignment, if -
poaelble.1

— ...no .. ....... . .......... . ...... . ........................... . .

16. WHAT TRAIMIHG OR ROTATIOH OO TOO RECOHHEHO FOR THIS PERSOH?

None . ' •

1?. IF PERFORMANCE DURING REPORT PERIOD NAS BEEN UNSATISFACTORY* THERE IS.ATTACHED COPY OF MEMORANDUM NOTIFYING THIS 

person of unsatisfactory performancc. jjQ-t aisplicable.

1S^;.I*IS:£EUONHEI EVAEUATIOH REPORT MAS SEER DISCUSSED (IT. Tut PERSOH EVALUATED. ADDITIONAL COHMEHTS IHCLUOIHG
CORmERT oh items 7, 8 AHO 9, ARE SHORN BEIOR ORDER ITE. 20. . . _ <_-■ . —.

Xx //
12 January I95U (.

DATE SIGNATURE OF SUPERVISOR

1». 1 HAVE REVIE.ED THE ABOVE REPORT. (Coaa.hH, >■» •«», Ar. Aho.n In lt.a 20. I zj '

i ___________________
C/ . DATE ' SIGNATURE (Tf REVIEWING OFFICIAL

0. COMMENTS; Cl ? necattar^, aay be continued on reverse wide of cover eheet.l

• «

SECRET
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SECURITY IMFCWATICA

.1

PERSONNEL EVALUATION REPORT

f through S 'till eoapj«f»d by v» or Ptraenffl Oflictt
K-NAME (L*ltl 

z .. Jeunes W.

CFIrtU 1 ?. GRA?t
C-o-I3

&0$IT 
late

ION TITLE 
lli.yer.co CfMi car

OFFICE

Operations
STAFF OR 0 1V 1 S KI

Contact
BRANCH

Jicvstcn Office
1 1 PEPT’U

L2jD field

IF FIELD* SPECIFY STATION

Hrastca, Terras
9. PERIOO COVERED Bl REPOR 
rro- 11/6/51 ro 1

T
1/5/-2

6. type of report 
1 n■ 

p ~ R»is 15 $h»»nt

] Arfnu®1

] RAAAAl^HN^t

i ' 1SptClAl

c* $up»r*«tor

7 through IO will b» cooplotod bp tb» p»rt»n
7. LIST TOUR MAJOR DUTIES

1. I co ntnct high-r 
tionrO anc roll

2. I handle .y.cnora?. 
arics, the Unive 
assignc-i full cc 
Dallr’.s which nee

J. Upon instruction 
sensitive opcrut 

t. Duri’i;; occasions 
the office, I save 
would be Iwiviled

IN APPROXIMATE ORC-tS OF IMPORTANCE* WITH A BRIEF DESCRIPTION OF EACH. C«|T MINOR DUTIES.

'\’.u'Air: : cf .wrvu tncr.: colxccxwo • edv.c?.-
iou:? er to ooir/ce; of iato”! viler at ’.e"..
•..•ovk.la IIckGvck. -.-ith c.aark-ks or. . co\tacti\ •

/-it;- cf tevlc—:? m sdll T
.'eivyj? of o;v? •.ror?. ir. It, n’orih. Wauc. /Loije:'c ral part covciv^o 0?
2jsiv.ate:5 p.T’pivKiratol;* t..*o flol?. trips a ir.or.tn*
• of the Chief of . the j.OkL-to:- ciWco. n:k>Uo certain special rfi?.
lonal px'Ojccts orljikatel otto.” bi'anchcn of tl.c Ajeacy*
vixen the Cixlef xxi certain ctl.ev Contact Specialists are ont of 
ansvered teletypes; to ’fralxin/con tm-1 lxnj;±lcd si-'illar ::u\ttcrs that 
by tee CMei if ?o vcvc ie tee office.

B. LIST COURSES OF INSTRUCTION COMPLETED CURING R£PJ 

NatM of Course Locition

RT PERIOD.

of Courts Date Co»pl«t«4

IKE

9. IN WHAT TYPE OF WORK AR£ YOU PRIMARILY INTERESTED)

Collection of xorolyx intelligence domestic
IF DIFFERENT FROM TOUR PRESENT JOB* EXPLAIN YOUR QUALIFICATIONS

sources•
IAPTITUOE* KNOWLEDGE. SKILLS).

r

10.

31 December 1'51 L\ OVA l i t x-fr-v/ .
DATE SIGNATURE

Il«a* 11 tAroujA It rill »• ep»pl9t»d by Su>tr*i"t
11. BRIEFLY OESCAIBE THIS FERSOM'S F£«F0«ma.C£ C» Taf MAJOR Ol'TtfS

This officer is extremely capable x-.d cetpcta.it in 
establishing and exploiting sources of foreign yesi 
resourceful and exercises exceptional Judgment :ui-
>_ ^..x< ..-J A o

collected inf equation. He creates ar. excellent ir.;. 
which,creates a high recarl not only for the Ecustt 
whole, ne has the ability to obtain results x:.-. ha 
pressure on occasions requiring great tact x.l seer, 
experience with the ni, Kar.il Ir.tellig?r.ce, 033, j

LISTED UMOES ITEM 1 ASUTE.

carrying out his primary nissixi of 
tivi intelligence information. He is 
tact in relations with ccnt'.cis. H;
ability to accurately report 

rcssion with top cxieany cffici-l’s 
a field Office but the agencj as a 
s «}e*cr.utrutcc. sta^ixity ur. -■?;* 
A Jungn-cnt. .This officer’s cat; 
o' C.-f has teen x. invaluable sss-.-t^

SECRET•W IM 2 ■” ’*
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SECURITY IWFORKATIOR

I?. IN WHAT «CS^£CT ‘1$ THIS PERSON'S P£RFORNAuU ON PR£S€»T »:Cfl MOST N^TICEABlT GOOD OR Ou TSTANO I NGF 

His dependability, sincerity and his intelligent approach to the solution of 
tasks in connection with the performance of his duties.

1) . oh what aspect or performance should this person concentrate effort for ..self improvement!.

He should concentrate on appearing more forceful to overcome an apparent shyness 
in hi s manner.

U. COMMENT OH THIS PERSON’S ROLL.ITT TO HAHOLE GREATER RESPONSIBILITIES HOB OR IH THE FUTURE.

I believe this person is capable of handling greater responsibilities now. In this 
office all c/s* have approximately the same degree of responsibility because of the 
very nature of the work and area involved.

ARE THERE OTHER DUTIES WHICH BETTER SUIT THIS PERSOH'S QUALIFICATIONS! UlCMunl .pproprlAtw '••1«19"m«ht, IP 
poit'IDlt.l

No.

16. WHAT TRAINING OR ROTATION 00 TOU RECOMMEND FOR THIS PERSON!

The CIA Orientation Course. (He is scheduled to attend one soon.)

.1. IF. PERFORMANCE DURING REPORT PERIOD HAS BEEN UNSATISFACTORY. THERE IS ATTACHED COPY OF MEMORANDUM HOTIFTING THIS 

PERSON OF UNSATISFACTORY PERFORMANCE. jjo£ applicable.

a. THIS PERSONNEL EVALUATION REPORT HAS BEEN DISCUSSED WITH THE PERSON EVALUATED. AOQIPORAL COMMENTS INCLUDING 
COMMENT ON ITEMS T; 8 ANO 9, ARE SHOWN BELOW UNDER ITEM 20.

SECRET
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* ■ Auguat HUS ’ .
na civil sERvnk commission

REPORT OF • 
EFFICIENCY RATING

Fbrni apprortd. _ K/' V
Bodjwt Bureau Na. 6O-H01SX -/ -

ADMtxrsTnaTivc-VNorncut, ( )
orrniiL: , .

KVUILAH (X ) SPECIAL ( )
PROBATION AL* ( - )

A. </ —9Z§Z5Q .. based oq perfonuancc during period from 

Intelligence Officer

12/6/49

150-12

6/6/50

»-.^RlS5n.'S92rsL 

(Nam* of wnpkqrM)

____ _______ ,__________
.. • . (O<*nitat*w—ladfcito Lerma, dlvialoa. aactioa. vcUL tWd atattaa)

«4 pciiliook service aad gnotaX

OX USES I1KLOW . 
MARK KMVLOYKS

V if adtquato . 

— if veak . ■ ■ , 

+ if ouUtanding

1. Study the instructions in the'Rating Official's Guide, C. S. C» Form 
• No.3^A. . . ,

2. Underline the elements which arc especially important in the position.
8. ' Kate only on elements pertinent to the position.

a. IH not rate on elements in italics except for employees in admin- 
istratiw. supen isory, or planning positions.

k Rate administrative, supervisory, ar.d pla-iaing functions on 
elements in italics.

CHECK ONRl

Administrative 
supervisory, or . 
planning__ □

AU others..... ....  □

— — (1) Maintenance of equipment, tools, instruments.
(2) Mechanical skill. , .

■——,(3) Skill in tho application of techniques and pro- 
cedurca. '

-,----(4) rresentabllity of work (appropriateness of ar­
' rangement and appearance of work).

(5) Attention to brom! phases of assignments.
__M. (6) Attention to pertinent detail. 
___ (T) Accuracy of operations. . . ” "" ‘
___  (3) Accuracy of final results. .
Ji— (9) Accuracy of judgments or decisions. •-
-jt-(10) Effectiveness in presenting ideas or fEeti
——(11) Industry.
...... (12) Rato of progress on or completion of assign­

ments.
___ (13) Amount of acceptable work Produced. (Is mark 

based on production records? — .—........ — )
• iY«a or no)

_X_(14) Ability to organize his work.
iL(15) Effectiveness in meeting and dealing with « . _ -

-±-(16) Cooperativeness.
-*iS.(l7) Initiative. •
___ (1$) Resourcefulness.

(19) Dependability.
_ —.(20) Physical fitness for the work.

_ —. (21) K/erriveneM fa pfannfay broad programs.

__ _ (22) Kfrcrtreaw fa adapting tho work program to 
brooder or related programs.' ” •

——. (33) K^ecttrewcss fa devising procedures.

___  (24) Kfeetivencss fa laying out work and establish­
’ fap standards of performance for eubordi* 

nates.

 (22) Effectiveness fa directing. reviewing, and cheefc- 
. . .__ . w the work of subordinates. , . .

_ (Pg) fa instructing. training, and
dcvelvping subordinates in the work.

— (27) K^errirmcss fa promoting high working morale.

__ — (23) Effectiveness fa determining space, personnel, 
and eguipment needs.

___  (39) Ar^rcriren/es fa setting and obtaining adher* 
cwt to tow limits and deadlines.

____ (30) Ability to make decisions.

. — (31) AVeerinmess fa delegating clearly defined 
authority to act.

STATE ANT OTSEB ELEMENTS CONS1DKBKD

. (A) ....11.,, - ■ - - ______ 1 ..1- ... - 1 1 -■■ - I II ---- 1 II T

---------  (B)------------------------------------------------------------------------------- - ------------------------

- --------(C)------------------------------------------------------------------------------------- - --------------------

. STASH ARt» ' I *R^““
Davtattoaamost ba««*tei»»4 «• waarvaaMaof thia Cotm ■ **

Pine marks on all underlined elements, and check marks or better on all 
other elements rak'd........ ...... ........................ .......... ....................................................Excellent

• Ron?c<uU_ HxeElVENT

Check, marks or letter on nil elements rated, and plus marks on at least 
half ot the underlined elements..... ...... —.......-....... —............. —------ ------

Check marts or faster on a majority id underlined element*, and all weak 
performance overcompensat-'d by uu?»tnudi:«£ performance.——......—

C!*ck marks or better on a majority of underixued elvn*ents, and all weak 
performance not ovt reompensated by outstanding performance—....— ,

Minns marks on at least half of the underlined riementa....... ........................ .......

Very Goal

Good

Fair
Vnsatisfactcry
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o mo

STATUS ANO EFFICIENCY RITORT

Tm«OVOm 4

.. Moore James
MIDDLE

V. CAF-U Apr. 1*8
>F DUTIES SINCE IAS* IFFlCHMCv AIRORT. »LtS’ MC5T •!€<•’ FIRS*. DESCRIBE CCWCISILY SV* FULLVl .

2 8AA Ca 1 gut**: planaj ng pro^??t9? briefing and handling 
r>jo.n th Ur report.._____ ;_____________ :________

LOCATIOM-OPSChOOL. LENGTH OF

NAVI THERE BEEN ANY CMANGCB^NPCBSONAL STATUS SINCE ORIGINAL (MPLOYMENTQA LAST REPORT

A .* A 0 PI C llltt 1 ■* »* PAPI »• ' -V«B II flIt * *1 s'. N< PREFERENCE'FOR NEXT DUTY FTCR TERMINATION OF CUR*
- - ioi11• • u««. (>C PAIA -CPC WOO* PAI A . (>C •060 •A t« -RENT ASSIGNMENT IS'1 IF IN US’ SO STATE) ,

- LPOTIO^TYPE • » ••TP

•

/ r - " I L 1 IT it IUII In & uu si ssOhiuii

LEGAL ADDRESSNAS I TAI STATUS EMERGENCY ADDRESSEENUMBER OFOCPtNDENTS .

IF TM< ANSWER TO^ANV OF TH< ABOVE IS YES, ATTACH A SEPARATE OETAILCO REPORT. IN DUPLICATE HERETO 

MARRA ICC. THE REPORT WILL INCLUDE NAMES. ADDRESSES, ANO ClYUCNSNlP OF SPOUSE* FATNtR*IM•LAO. IM

2Q_ August 19^9
PATS

„ ' ’SECTIONS j THROUGH II TO W COMPLETED OY IMMEDIATE SUPERVISOR

PERIOD COVERED BY THIS REPORT OCCASION FOR REPORT =
ANNUAL REASSIGNMENT OF PROPOSED REASSIGNMENT I ]<

I—^REPORTING OFFlCC#U2yOF EMPLOYES REPORTED ON *—J I
COVERING INITIALS® 
OATS OF EMPLOYMENT

mi FAOM ------SATE fl—“

IF SO. •MAT DUTY OR DUTIES0. IS THIS EMPLOYEE QUALIFIED TO >q|v« 0 IS EMPLOYEE BETTER OL'ALIFIEOl
PERFORM ALL PRESCMY DUTIES* 1« o j PON OTHER DUTIES* |~ IAJ
OO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION « *153’« • 0*® IF EXPLAIN IN SECTION M 

has employee striven roa •l~66 you recommend ImploeeJ | m »j~rv so.~to whaFsatat an6 fd4 "MdsttiqnI
PROFESSIONAL IMPROVEMENT* R '1 • * 1 FOR PROMOTION* I I ■» »1

B. FOR EACH FACTOR OBSERVED CHECA THE APPROPRIATE BOX TO INDICATE NOW THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARC KNOWNTO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS^ NOR UNDER YOUR. SUPERVISION. DO NOT HESITATE TO MARA *ROT OBSERVED* ON ANY DUALITY WHEN APPROPRIATE.

10. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER V^«N COAWANO OR SUPERVISION. WOULD YOU • 
DEFINITELY.- r~n PREFER NOT r~l BE SATISFIED! IDE PLEASED | ] PARTICULARLY RTR 
NOT WANT HIMlL-J TO NAVE MtM*L J TO NAVE HIM* I 1 TO HAVE N!N*LU DESIRE HlN*

RATING FACTORS isp«e«
10 »T

raia • BOR
C ><<L ■ 
LPOt

OUT. 
• PAIN 
• 1 ■•

A. AGILITY TO WORK AND CtT ALONG WITH PEOPLE X
B. INTEREST ANO ENTHUSIASM IN WORK X,
C. SECURITY CONSCIOUSNESS X
0. ABILITY TO GRASP INSTRUCTIONS ANO PLANS X
C. ATTENTION TO DUTY X
f, JUDGMENT ANO COMMON SENSE x
G. ABILITY TO OBTAIN RESULTS ANO GET THINGS DONE Y
H, DISCRETION ' X
I. INITIATIVE ' X
J. ABILITY TO HANDLE AND DIRECT PEOPLE. X
K. PERFORMANCE OF PRESENT DUTIES (ITEM El X
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION X
N. TACT • X
N. SAGACITV I NON*GULL1S1L1TY) X
0. LEADERSHIP - A
P. PHYSICAL STAMINA X
Q. MENTAL STAMINA

II. ENTER MERC ANY DESIRED REMARKS PERTAINING TO PARTICULAR DUAL i F KAT IONS OR LACK THEREOF WHICH ARE COBSIOCRCO 
PERTINENT TO THE EVALUATION OP THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FOR ANO RECOMMENDATIONS AS TO REASSIGNMENT WILL BE GIVEN IF APPROPRIATE TO THIS REPORT.

October 1949
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7RATtU£

00'0 RErHESECS -MRS3 KO

KLN~?i;::G INFOmtTflJK

Contact Specialist in Houston Field Office
jEC . /1 0 i | r O?J?.'<5 <’>' Tiir. (k.LarE

5*>» ob;<«cUvef of the cnur »• ere to retie-- chants in croHrar it loo, j.oij ,y. 
,.nJ prvccduriv- in ti:<» tnt«- 'J 1 yenae er-rrs.--.! ;y '-iith 'jpvcie.l. arr.thssis cr: these 
areas cf Uu- j xr-wunlty w.c; trie Conf;’.c- Ilvisicn .-er-ss.

rb-- ixurjj is •ieal Inc i wcr'ccce ; j-eraonruij., "iKa first part of 
the morsd review- tno rc; c.i?aiJ3,i fee . c.icnal sae -city, w: la e;i;;?..iali; on 
the Ir.ta ; U gciew co m-ai !: ,;nn * ^co»- •.ur t of t-:o oeurne ircl’jdiM a 
survej .;:f ;;,t. c:u-?-e!it »c." • ■•■ 1 1 -i- ft or _?;t:’re:i are sin yjeajC.iUd by dis- 
cussti'n rC.oc-. and Ce;)-; 5 Lu.ie".*;1 f--•& op^3?-,3i.o! ties n> duress
K«’:;»»r<<co lice -J ci: ro-yi-l wi: ‘J and tV. ’ myK-Ki Mid frf. retail co »’t'S of
j-rcdiiilcy r.--: * - vi-

4w»o Walton Noore ivr c iianrtd Ui: n.tlre to', ran

Geoffrey’ £o, ii-^rcin
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S145 Rexton. Lane 
Dallas, Texas 75020 .

u. NOME OmONC |

214-368-4199 1

section a . |

LIST ANY PERSONSCL'G’VEN X’. AaA^O OR RECOMMENDED TOW A HARD AHO ASSlSFCO IN 1HC ACT OR PAR r IC 1 PA TEO IN THE (
PERFORMANCE . . . 1

tj. rut*. SAME 14. TYPf OF AwACtt) ’ I-

SECTION C 1
ATTACH ’IARHATIVE OESCHI’-T 'S =rplO'-VA\CE O’? SERVICE WARRANTING AZiAPD, ANT SUIPO.fl 1 NG DOCUMENTS AMD A i
PROPOSED. UNCLASSIFIED CI'ATl'Z.. 1

1. Attached narrative description of performance. 1

2. Attached propose'! citation. 1
SECTION o I
IJ. T A*? StCNATUM C» »ECOMWENOAT I ON '

dZc^c^ifT ubRTC?' '
dhyjf, Domestic Collection Division

DATE f

24 August 1977 1

14.

► £40 or______ P_________ CiSEr® L’SVICE ‘

(C^rft ttrftcr at r an ir.r* ) ■

TITLE A’.O SIGNATURE

>See Item 18.

OATf j

1, 

D»*uTT Ol®ECTO* of C*»H’

TITLE A**> SIGNATURE

i

See Item 18.

OATf I

DIFuTT DirtCTOA Of C*C>i*<>C CC'•-*^S^^T ,

t i TLt A*iO *51 GtATuBC

. /»/ K"Lc:t D. Bmwn, Jr.

leputy Director for Operation

V?f4 °*,E I

■ t ’?7> 600 E’HIJ.I t:ilM»S
CL ASSU IC AT 1'

CCNFiDSITIM.
j T T. IMPOST Ct BT:-0IJ.U S.Q | ,4>
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Section C

Mr. James Walton Moore is hereby nominated for a 
Career Intelligence Medal in recognition of his substantial 
contributions to the missions of the Federal Bureau of 
Investigation, the Office of Strategic Services, the 
Strategic Services Unit and the Central Intelligence Agency 
for more than 37 years.

Ji Walton (Jim) Moore spent most of his boyhood (1920-27, 
1950-36) in Shantung Province, China with his missionary 
parents. Following graduation from Hardin-Simmons University 
in 1940, Jim joined the FBI and served as a Special Agent in 
both Chicago and San Francisco. During the latter assign­
ment he reported on pro-Communist elements in Chinatown and 
directed a US Government panel to interview aliens and US 
.citizens returning home to ensure that enemy agents were not 
slipping into the US as refugees or foreign businessmen.

Jim joined OSS in November 1944 and was commissioned 
as an Ensign, USNR. Uis first assignment was in Kunming 
where he recruited arid trained Chinese agents to infiltrate 
Japanese lines. While in Kunming he took parachute training 
and on August 17, 1945 jumped into the Japanese internment 
camp at Weihsein. Following evacuation of refugees he 
became Chief of Mission in Tsingtao. Returning to the US 
in December 1946, he was reassigned as Vice Consul and 
Chief of Station iri Dairen. Soviet intransigence prevented 
his reaching Dairen so he remained in Tsingtao for an 
additional year until transferred as Chief of Station in 
Calcutta, arriving there in April, 1948.

Jim returned to the United States in October 1949 and 
joined the Contact Division, Office of Operations, CIA. 
CD/OO policy favored continuity and Jim was no exception. 
From 1949 to 1954 he served in the Houston Field Office and 
from 1954-1972 as the Resident Officer in Dallas. The 
Contact Division evolved into the Domestic Contact Service 
and a reallocation of resources raised the Dallas Resident 
Office to Field Office status. Jim was the obvious choice 
for the job. After nine months training and preparation in 
Washington (where he performed admirably) he was assigned 
as Chief of the new office with responsibility also for 
Resident Offices in Tulsa, Houston, New Orleans and, even­
tually, Austin.

E2 IMPDET CL BY 010650



‘ Section C (continued)

Jim’s work in Dallas has been=consistently excellent. 
Under his?; leadership the Dallas complex has provided timely 
foreign intelligence in response to worldwide priorities 
and requirements. As an example, in April 1975 the Acting 
Director, Stratetic Research commended Jim for "outstanding 
performance", for urgent special efforts to obtain information 
which resulted in a reduction of over 500,000 in the . 
Intelligence Community’s estimate of the total number of 
Soviet military personnel.

. Similarly, the Dallas Office has provided excellent ; 
support to the Clandestine Service. In November, 1976 the 
Chief, FR Division commended Jim and his staff for "outstanding 
support" from October 1975-Octqber 1976 in efforts which 
were "indispensable" to the establishment of FR assets in 
Texas, Oklahoma and Louisiana and in identifying and 
assessing prospective targets for recruitment.

There are very few per sons -of-potential.. consequence, to , 
the Intelligence Community in Texas who Jim Moore docs not 
.know and little that he cannot accomplish there on behalf 
of Community arid Agency requesters.

The assassination of President Kennedy in Dallas in 
November 1963, the subsequent allegations against CIA and 
Jim Moore’s long association with Agency interests and 
programs in Texas have made him a repeated target for media 
attention and scurrilous innuendo. Although under various 
forms of severe external pressure as a result, Jim Moore 
never lost his calm, cool demeanor and has been absolutely 
dependable in adversity.

An experienced professional, a true gentleman, a delight­
ful person, and an example to be emulated, Jim Moore has 
been a real credit to the intelligence profession. As he 
approaches retirement, he richly deserves recognition in the 
form of the Career Intelligence Medal.
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Mr. James Walton Moore is hereby awarded the Career Intelligence 
Medal in recognition of his exceptional achievement with the Central 
Intelligence-Agency for more than 30 years. A charter member of 
the Agency, Mr. Moore held a scriesof increasingly responsible 
positions in which he consistently used his many talents in 
advancing foreign intelligence objectives. His strong leadership, 
professionalism and dedication to duty not only enabled his office 
to provide timely and effective support to worldwide priorities and 
requirements but also earned for him the admiration and respect of 
all'with whom he worked. Mr. Moore's overall career contributions 
to the mission of the Agency were substantial and reflect credit on 
him and the Federal service. -

AfMAtAS - '

(Recommendation approved by C/CMS/DDO on 11 October 1977;)

382 •

' . .*rJ
A*’»CvtD SICNATUAI .
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Acting B. DeFei ice
Acting•<’>•’ ••••«••• •• <•••••>

' - 1977 •
SIGNATuAI

Billina 0, Brunkhorst
rms nami o» Aceoaoc* .

William 0. Brunkhorst
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‘ -h' ' ‘ •
ELECTION, DECLINATION, OR WAIVER IMPORTANT

OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK uF ORIGINAL

■ . TO COMPLETE THIS FORM—
d FOLLOW THESE GENERAL INSTRUCTIONS: .
I • Read the. back of,the "Duplicate" carefully before you fill in the form.

. • Fill in BOTH COPIES of the form. Typeoruseink. • "
. • Do not detach any. part.. . .. ' •

A FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): -
£ MME (last) (first) .. (middle) ; DATE OF BIRTH (month, dr/. je») : SOCIAL SECURITY NUMBER I

- j HOC-U:, ■ . Jx-p.es - Walton
! j ! i
; October 5, 1919 । ^5G ; 26: 2532 [

. . EMPLOYING OEPARTMENt OR AGENCY • ! LOCATION (City, Slate. ZIP Code) |

■ - Central -:ht'elli.;enco Agency • I Fallas, Texa:: 75221 1

A MARK AN "X” IN ONE. OF THE BOXES BELOW (do NOT mark more than one):

Mark here. ■" ■ 1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
if you 
WANT BOTH 
optional and 
regular '
insurance (A)

1 elect the $10,000 additional optional insurance and authon;e the required deductions 
from my salary, compensation, or annuity to pay the full ccstof the optional insurance. 
This optional insurance is in addition to my regular insurance.

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
■ if you

DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance .

---------- j

io

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect Op­
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time 1 apply for it i am under age 50 and present satisfactory rredol evidence 
of insurability. 1 understand also that my regular insurance «s not affected by this decima­
tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in­
surance until at least 1 year after the effective date of this and unless at tne time
1 apply fur insurance 1 am under age 50 and present satisfactory medical evidence of in­
surability. 1 understand also that 1 cannot now or later nave the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you
WANT NEITHER 
regular nor 
optional 
insurance •..

I 

(C)

a SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
U COMPLETE THE “STATISTICAL STUB." THEN RETURN 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.
' 1

' SIGNATURE (do not pmO '

______ _ J 

0*7 ■■
1 ■ I

. 1 February 14, 196S •

FOR EMPLOYING OFFICE USE ONLY
(cfftoal racernng data stamp)

Cd ... "

0J' t 7 ...
■ ( 0-7

Set TabU of Efftct*vt Bates m bad of CrpMf

ORIGINAL COPY—in OfRciol Personnel Folder l7W
- ' - V ' m H IMl

„ . *: ; 4^-in



1-00000

i “ • ’. , ■" ’ . _ - ‘ .

''■'"7-' ■ ■ ;'"pi
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10 April 1975

MEMORANDUM FOR: Chief, Domestic Collection Division, 
* DDO

SUBJECT : Appreciation for Outstanding DCD
Performance .

1. I want to express the appreciation of the 
Office of Strategic Research for the special effort 
recently made for us by J. Walton Moore of your Dallas 
field office. Mr. Moore responded quickly to our 
urgent request to obtain information on Soviet military 
medical services from DS-2172 and provided it to us on 
very short notice.

- 2. Let me give you some background. The subject 
of Soviet medical personnel emerged as an important 
issue in a recent community-wide effort to reassess 
total Soviet military manpower. The community reassess­
ment was stimulated by DIA reporting of several months 
ago that existing estimates of total Soviet military 
manpower were low by almost one million men. If correct, 
the DIA appraisal had potentially serious implications 
for the ongoing MBFR negotiations as well as a host of 
intelligence judgments about the dimensions of the 
Soviet military threat. ' .

3. During the ensuing interagency review of the 
individual estimates contributed by various agencies 
in the Washington area, we came to the conclusion that 
the number of Soviet medical manpower estimated by an 
Army intelligence group was much too high. A rapid 
search of headquarters' files turned up barely enough 
intelligence to prepare an estimate of a portion of the • 
medical services, but no direct evidence on total 
medical manpower. At this point it became clear to us 
that an improved estimate might be made with information 
from DS-2172. As we had to present our case to the 
manpower study steering Group early in the week of •
March 24, speed in contacting the Soviet source was 
essential.

, 2'7972

vuhi t



4. The data submitted by the Dallas field office 
as a result of a specially arranged debriefing pro­
vided us with the' basis for a much improved estimate 
of-Soviet military medical staffing. Furthermore, Fir. 
.Moore's questions ^elicited some new information of value 
to future'wqrk.. Most important, the results of DCD's 
efforts contributed significantly to convincing'the 
working group that the original Army estimate was far 
.too high.. Eventually the estimate wc submitted based 
upon the information supplied by DS-2172 was accepted 
by the manpower Steering Group and resulted in a 
reduction of over 500,000 men in the intelligence 
community's estimate of the total number of Soviet 
military personnel. ...

5. The efforts of your people struck a mighty 
blow for good intelligence. Many thanks.

NOEL E. FIRTH 
Acting Director 

Strategic Research

-2-



’ . SECRET ■ '
, . . (9hfn Fill'd In) ■ ' . ..

. CAREER PREFERENCE OUTLINE . .
This Outline, when corplcted, is a documented description of the individual'c career 
interests arid-proposed career activities together with the comments of his supervisor 
and his Career Service.. The original will Le flled-Hri the-employee's Official Person­
nel Folder and will serve ’as a guide for future personnel-actions affecting- him. Ib- 
pLementat-Loh of cnreer-preferer.ccs .must-depend-upon the needs of t he’Organization.

- CONSULT ATTACHED. I?S?TSIVT1ON f-HBET .PRIOR TO COMH.ETING THIS COTLINE .
M'CTIO^ A. GINLRAL ' ; .

1. NAME or EMPLOYEE \ 1 2- OATE or BIRTM - | J. SERViCE OESIGNATlON j 4- GRADE
_______MDCKSj ______ .J___________________________ L.5. Oct .1919.1_______ 1_______ -OC________________ 1 „GS2JA

5 C^GANj saT UH* <• Tint - p. OCCUPATIONAL CODE •• OFFICE Or ASSIGNMENT .
eB CDail§an * 10 (Contact) | GS-0132.21 OO/Contact/lIouston

LECTION B- . . C«RLC» INTERESTS Office

♦ ■ CEM SAL Tv.r or ACTIVITY -

Collection of foreign intelligence from domestic sources. ‘
Support activity. . .

10. IHCIIIC Type or actIVI TY-flneln^trtt JmjrmnM) / - .
A^ IMMEDIATE ( Vitfiin nf^t I le Jyparaj - .... .

• . n

Usual duties of a Resident Agent in Contact Division.

0. LONG- NAN GE (Within nut 3 tn 3 years) .

• . n

>LCTtON C. - TRAINING -

M. ONG AN 1 fAT 1 ON AL . EXTERNAL, ANO ON-rNf-dOS TRAINING '
A. IMMEDIATE (Bithin nrnt ) tn J

Believe regular inservice training now received sufficient for 
present duties. ■

9. LONG’RANGE (fithin n«it J to 3 yuti) ‘ ’

M

12. AOOITIOVU. COMMENTS 

Believe ny capabilities are being well utilized and am 
very happy in present post. .

I BECOGNfEC TWAT Th 1 IMPL £M I \ TAT t On or MT 
CAREEN RBErCAfNCCS MUST OEREND u*3« TSE 
NEEDS OF TN( ORGAAi 1 2AT 1 ON . I UNOENSTMAO 
TWAT ATT PEtrCRMANCE. CARABtltTtES ««0 
INTERESTS SILL OE GIVEN Put CONSIDERATION.

1 3- DATE COMRLE TEO

16 Dec 57

14. SlOlAluRE OF EMPLOYEE

M mi SFCrFT Career Outline <«i
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' ; SECRET
\ (•?». to >.

blCHON O_. : SllCfHVISUS
.»• RlLAll.C W »».«»•• .RU'il'i C.'

r 'i ' ' '

No consent.

! 1

l«. RCVATIVC TO THAI* IN« TOH tM’LOVtC

I agree that employee is probably in a position in which his capabilities 
ore exploited to the fullest.

1 H- TYPED OP PRINTED NAME OF SUPERVISOR

1 Ernest A- Rlsche
IV SIGNATU^O*

| w. ti n.c
I , Chief, Houston Field Office

. oa r« . '
19 December 1957

| SECTION e. for USE OF CAREER SERVICE
1 11- COMMENTS

I - ■ T

J

The CD/CSS concurs 
in this outline.

| l|< TYPED OR PRINTED NAME IS. SICNWRC

i*. Tint IS. DATE

SECRET
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X |™ ■ | •
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i
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ri
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■LN 

..IL.

:man .;
lAKY.-j
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।
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24 Kovembor 195^

Toi Chief, SF0. PPD
Subject! Mr. J* Welton Moore, Agent, .Contact Office, Dallas,Texas 

- ■ I

I should like to call attention to the outstanding 
cooperation given our activities in Dallas by J. Walton Moore, 
resident representative in Dallas, Texas.

Mr. Moore has not only extended the normal hospitality of 
his offices, but has.gone out cf hie way to nominate and talk ' 
with exceptional people who come to his attention as potential 
employes for the Agency. Xr. Moore has contacted ma from time 
to time with names and comments on individuals, and in every way 
attempted to serve as an active personnel scout in his area. I 
feel his efforts and time consumed in interviewing people have - 
gone a good deal beyond the normal expectations of cur agency, 
and that this attitude best represents the unified type of 
teamwork which our organization subscribes to in this work.

While my experiences with the resident offices in my area 
have been uniformly a pleasant experience, it is a matter of 
real satisfaction to find a man who is thinking in terms of the 
Agency as a whole and not of one sharply defined activity. I 
believe the spirit that kr. Moore shows should bo brought to the 
attention of his superiors as a prime example of teamwork in the 
t'ield. It is not only a personal satisfaction to do business 
with Mr. Moore, but it greatly contributes to the morale of our, 
efforts by knowing that other ofiices are as concerned as we 
are in producing results.

Sincerely,

. . J. Syren Crosman
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CENTRAL INTELLIGENCE AGENCY
- WASHINGTON 89. O. C.

office or we oiAccron

9 DEC 1355

MEMORANDUM FOR: J. Walton Moore '

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership . 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 1 July 1954.

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the-Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder. 1

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Co’cc’ •'•'tvcg StcH
OUicv ci xdbjuual

1 5 MAY 1956

ao. 911. 1 •**. SS
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; ' SECRET '
• . Security Information •
i ' ’ . . • ’’ ■

j . • ■ • ' . ' '
J ‘ . __________liv-: J.________ KalLi:____
•; , . . . . Name: Last, First Middle

: TO: All C. I. A. Personnel >

J J
•• FROM: Personnel Director '*v . £2

; • SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE

’ I.- The Agency is currently revising the system for machine coding .
employee qualifications, thereby permitting more complete and accurate

’ data bnall personnel. The new system will aid in implementing Agency •
’■ policies on promotion from within by facilitating the selection of personnel
’ with desired education and experience lor vacancies which may occur. It
2 . is also expected that the new system will provide readily accessible statistics
; for planning and management purposes.

2 2. The attached questionnaire is designed to cover adequately those
- - factors in which the Agency is interested. Although the information is, in ’
i a large measure, already retlccted in previous forms submitted by you, it
~ is felt that your time within the organization may enable you to emphasize

those qualifications pertinent to its needs. The questionnaire also serves
■J to bring your education and qualifications record up to date.

: 3. Your cooperation is requested in completing the questionnaire as
thoroughly and accurately as possible and returning it to your Administrative

; Officer within the time allotted.

FOfM BO. a, ... 
HAT 1952 31

SECRET
Security Information



SECRET • ' •
■ Security Information 

PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No.
• (ho' entry) 

. 332 o
2. NAME: (last): (first) (middle)

. Moore " -J. , .Valter.

’ 3. Office______■'

■ Operations

4.'Date of. Birth 
. Get. 5. i/’lp

5. Sex: - male (1) 
femalfe (2)

Martial Status '
Nr. Dependents ■’

6. CIA Entry,Date:
] of .

7 .Citizenship: 
u-S.

____Other .

8. Acquired By: (1) : Birth (2) Marriage (3) Naturalization 
(4) Other (specify)

Year U.S. citizenship acquired, if not by birth________________

SEC. I. EDUCATION
. 1. Extent: (circle one) 

_ 1. Less than high school 4. Two years college, or less 8. Masters degree J
2. High school graduate 5. Over two years, no degree 9. Doctors degree
3. Trade, Business or Bachelor degree

Commercial school Post-graduate study
graduate . (minimum 8 sem. hrs.)

2. College or University Study:
Name and location of 

■ College or University Major Minor
Date's att'd Yrs Compl Degree Reed Sem 

HrsF rom To Day Night Title Date

Hardin-Sii.niions uhi • ■. l-ol. 
rHe-z ":i .

Sept 
T SV

Feb 
loho 120 ’

•.;cor;-.c U~iv
Tav'SchooT. Wach.’ O.C. 1 *••• 20

3. Trade, Commercial, and Specialized Training: ■

School
Attendance Dates

Study or SpecializationFrom To Tot. mo's

"one •

4. Military or Intelligence Training (full time duty as a student in specialized 
schools such as intelligence, communications, ordnance disposal, command &
staff, etc.) ;

School ;
Attendance Dates

Study 6r SpecializationF rom To Tot. mo's

? 7 r* •*« '

SECRET i
Security Information
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SECRET
Security Information .

SEC. U.WORK EXPERIENCE ‘ .... .
1, CIA'Experience:.State the specific nature of duties performed with CIAahd 

. .i CIG;. starting with.your present position. Take position titles from your of- 
.;ficial personnel papers,, .if you have personal copies. Please do not request

\ / your Official PersonheltFplder. Include geographic area and subject matter 
dealt with, if applicable. Position .Title is your classification title such as , 

■ Geographer^ Intelligence Officer/Oetc. Duty Title indicates your organization 
position such as'- Section Chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in only'if different to the Position Title. Approximate dates 
(month and year) are sufficient. Use a continuation sheet, if necessary, to :

______ adequately describe your duties.__________________________________________ '_________ '
. From • < ‘To _.-iTot. mos. 33 Description of Dutics;ijn:ii;v c-’eral dtr.'.’tio,-. o?

the Chief, on Office . ye: :,? 'oy
Grade v,_: ;Salary co*:hue t-.’!;-'. :i • *“• O'/r I.-* rC j nr Pc ■'*'

- bh': i cj?.; roneemi:. sc Leoti :: . on:'’ v ' .
Office ( •vrr.ticno -.'on : .......................................... 1 -- •.....
Position ? Ishin • -Ter •.-e-M - ■ , .„

Title: t ?e Ofi’lccr . '
Duty ' .

Title; Duty Station, it overseas:1 ' ■ ■ -- •

F rom ?- s? To ■ .<-• • Tot. mos. Description of Duties: jn c;-vy c ,?r]
- Cxi C~lcutt,n. IJuticc cen.-.’ c?

; Grade o-iy. ■.Salary . intej li'-cnr-n : •• -
intc? 1 5 rb t-k.,., r. b ‘ •-s .■ n ~'

Office •'**(* f ’r" —v. • j, 1 , 1 1 -

Position 1_____
Title; 7; .tell! ’unc c Officer

Duty
Title; ce-Cr.I:s;il Duty Station, if over seas : C:.? it.'..

F rom ■. 7 _ To .. Tot. mos. j Description of Duties: .....■

Grade •Salary ‘•c
*'*• ••••'-’ - f. ................ ' y

Office o -k. ’’•'■n ’ • : ■ . .u.. . • „ , . . • ..... ’ ___'..... .

Position
Title: in hiycncr ' ft- J

Duty
Title; ... ••'-Crr'.-’:' 3uty Station, if overseas: ■. , .......

F torn y - To 7.. Tot. mos. Description of Duties : ..5; <.... ■
; ■ r r.r . a. r .. < ..a. • t -

Gradeyy.y- ? Salary ..- ■'Vt
f; cc‘2-: '.■r-’r'ii; •: _t :o c-T-ret. .‘ J.. . I

Office (Vii ’• . “ . . ... . * ’ ’’ ’ 1 ‘ ‘I.' 2’ 1 i I’c C -

Position
■Title: c err

Duty _____________________ 1
Title: |IDuty Station,if overseas: ■ :. a-. ' C

2
SECRET

Security Information
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SECRET 
. . Security Information . .

SEC. II, WORK EXPERIENCE (CONT'D.) , -
2. . Other, than CI A: (Describe work experience for the last 15 years in sufficient

■ detailto permit specific coding of your qualifications. Include military wor^^fef 
. experience. List last position first. )____________ ■ ■ ________ , ’

SECRET 
Security Information

From' Vt'- To ., . Tot. mo's Exact Title of your position .—7
; Classification Grade (if inFcderal 

, 0 Service)Salary,.... Description of Duties: - .................... - ■
Number and Class of.Employees?;
Supervised: ,- y;v . '

' Employer - _■ \
'Kind of Business of organization - 
(i.e., paper products mfr. public 
utility)’ t " Duty Station.if overseas: ’-■■■ ■..■ -.
From. To'.-' - Tot; mo's • Exact Title of your position. J - ?;-- ;
Classification Grade(if in Federal
Service);?-.. I! Salary 'V'--- Description of Duties: .- - - •-
Number and Class of Employees
Supervised: ;; _ ..., ...........Tr..

>.-n. ; -.r •• - "

. Employer
Kind of Business or organization 
(i.e., paper products mfr, public 
utility)

r-" • ’ ■> ■ .•. "' •• .

Duty Station if overseas:
From .. To \; ; ; .Tot. mo's Exact Title of your position J v. ’ey

-Classification Grade(if in Federal 
Service1);:' Salary^ V;' - ’

. Sv. 'T

'Des'criptibh of Duties': ' cV.-. V- -. -.
Number and Class of Employees 
Supervised: "cy; .
-Employer. i.--.T
Kind of Business or organization 
(i.e., paper products mfr, public 
utility) j.ycA ot:.-. •

• - • - - -

Duty Station if overseas:
From To Tot.mo's Exact Title of your position
Classification Grade(if in Federal 
Service) Salary . Description df'Duties:
Number and Class of Employees 
Supe rvised:
Employer
Kind of Business or organization 
i.e., paper products mfr, public

utility).- Duty Station if overseas:
From . To Tot. mo's Exact Title of your position
Classification Grade(if in Federal
Service) Salary Description of Duties:
Number and Class of Employees 
Supervised:
Employer .
Kind of Business or organization 
i.e., paper products mfr, public 

utility)' ’ ‘ Juty Station if overseas:

3



j .... SECRET
1 ' Security Information . .

SEC. n. <ORK EXPERIENCE (CONT'D) .
3. Special Work Experience: Check any of the following organizations by which 

’ . you ~ay haye.bceri employed.
Oi. .U.S. Secret Service

- 02____Civil Police.. >
" 03 Military Police ..

0-4__ -U.-S;. Border Patrol
.05___ C.S. Narcotics Squad
66 FBI ' . .
07 Criminal Investigation Div.
21 Office of Naval Intelligence
22___ Office of War Information
23 Army G-2
2C , Office of Strategic Services

SEC. IE. FOREIGN LANGUAGES

24__ _Air Force A-2 •
25 Foreign-Economic Admin.
26 Counter intelligence Corps
27__ Immigration & Naturalization
23 Strategic Services Unit
29 ... Foreign Service, • State Dept.
30 . Central Intelligence Group
31___ Armed Forces Security Agency
32___ Coordinator of5Information
33 Office of Facts & Figures
34___ Board of Economic Warfare
35____Federal Communications Comm.

Last below the foreign languages in which youhave some competence. Be sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

and written form (e.g,, Arabic), explain your competence herein

• •Specialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, engineering, telecommuni- 
catiSus, and military fields. List the language with the type o( speciality.

. StdRET
- Security Information 4



> SECRET
’ • Security Information . .

SEC. II. WORK EXPERIENCE (CONT'D.) ,
2; . Other than CIA:(Dcscribe work experience for the last 15 years in sufficient 

. ■ ' ■ detail to permit specific coding of yoii.r qualifications. Include military work
, ; experience. List last position first.) ________ '______ . ,________________________

■ 'From j To Tot. mo's ' '-Exact Title ol your position ; c-.:..
. Classification Gradc(if in Federal -. ... .
Service)"';'1 ; “Salary-;.,: , •- Desc ription of Duties: ■ .............................. .

/ - Number and Class of Employees • ..... . .... '........... • - . . . .
Supervised:. . ' ’ r ' C I • • . 1 rx-" • ’ - : - , - ‘ - •

Employer . - , r : . : . . ; . .

Kind of Business or organization
(i. e., paper prpducts mfr, public
utility) ; . Duty Station if overseas:;',-,!-. ;n,,
From To' ■ Tot. mo’s Exact Title of your position s .
Classification Grade(if in Federal
Service);.: Salary /'. Description of Duties:

^Number and Class of Employees ■ r T'fl. '-. -•......... -
Supervised: ’ 1 1 v ’ •' c, f?■_*'. ’■* ■/ * • r'-.* i J *•••’■ ' •
Employer „■■■,:■ -
Kind of Business or organization /■*.*"'V ‘ 'X T''-‘’:1V ... • ? -X
(i,. e., paper products mfr, public
utility) t .c::c Duty Station if overseas:
From v.-; ... To '■ .' Tot. mo's . ■ Exact Title of your position -Jcr
Classification Grade(if in Federal : kMivhev

Service); ; •: Salary \; ;; Description of Duties: ; i-.-ai
Number and Class of Employees
Supervised;-..,
Employer ■ t

Kind of Business or organization
(i.e., paper products mfr, public
utility) lo- c-r-.--. Duty Station if overseas:
From To Tot.mo's - Exact Title of your position
Classification Grade(if in Federal
Service) Salary Description of Duties;
Number and Class ot Employees
Supervised:
Employer
Kind of Business cr organization
i.e., paper products mfr, public

utility) Duty Station if overseas:
From To Tot. mo's Exact Title of your position
Classification Grade(if in Federal
Service) Salary Description of Duties:
Number and Class of Employees
Supervised:
Employer .
Kind of Business or organization
i.e., paper products mfr, public

utility) Duty Station if overseas:

SECRET
Security Information
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WORK EXPERIENCE (CONT'D)
Cheek any of the following organizations by which

SEC. II.
3. Special Work Experience: 

you may have been employed.
01___ U.S. Secret Service
02___ Civil Police '
03 Military Police '
04 U.S., Border Patrol

, 05___U.S. Narcotics Squad ’
06 . FBI > .

07___Criminal Investigation Div.
21 Office of Naval Intelligence
22___Office of War Information
23 Army G-2
20_._ Office of Strategic Services

SEC. III. FOREIGN LANGUAGES
List below the foreign languages in which you have 
include uncommon modern languages.

24___ Air Force A-2 . ■
25 Foreign Economic Admin.
26 Counter Intelligence Corps
27'___ Immigration & Naturalization
'28 . Strategic Services Unit
29 . Foreign Service, State Dept; .
30 x Central Intelligence Group
31___ Armed Forces Security Agency
32___ Coordinator of Information
33___ Office of Facts & Figures
34___ Board of Economic Warfare
35 Federal Communications Comm.

some competence. Be sure to
Check ( X) your competence and how acquired

♦♦Specialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, .engineering, telecommuni­
cations, and military fields. List the language with the type of speciality.

SECRET
Security Information 4
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SEC. IV. AREA KNOWLEDGE ' ; ‘
1. List below any foreign countries or regions of which you have knowledge . 

gained as a result of residence, travel or study. Study can mean either
. • academic sjudy, or study of a foreign country resulting from an intelligence, 

military, .commercial or professional work assignment. .

Country or Region
.Dates of 

Residence, Study 
; Etc:

| Manner in Which Knowledge 
Was Aqdircd (check (X) one)

Residence Travel Study
Chi::.a ', ■ '--'y, 1'/: -'s.

Mt.; - 1.' -

2. Specialized Knowledge-of Area
List specalizcd knowledge of foreign country such as knowledge of terrain, 
coasts arid harbors, utilities,- railroads, industries, political .parties, etc., 
gained as a result of study or work assignment. Include name of employer 

_____ or organization._________________ __________________________________________________
Country Type of Knowledge How and When Gained

W'l'
• >•' rt ’ ।' n _

In Jin. .. - J ’ z, A •' -* ’J* i*.* J

Calcir; ,r.. In.Gti. ■ ■ .

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION) roiSB

Skill
Per Cent of 
Time'-Used Not Used

WPM (Approximate 
. Proficiency)

Prefer Assignment 
Using Skill Ottener

Typing 1. 2. 1. Yes 2. No
Shorthand 1. 2. 1. Yes 2. No
Shorthand System: 1. Manual 2. Machine 3. Speed writing.

SEC. VI. LICENSES, HOBBIES, SPECIAL QUAL1FICATIONS
1. Licenses: List any licenses or certi­

fication such as teachers, pilot, marine, 
etc. To ’.tccr.r.cs. Traini::." z~.

2. Hobbies: List any hobbies such 
as sailing, skiing, writing, or 
other special qualifications.

’laritrccv.'-r, j

. 1

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS____________________ ' :
List any professional or academic associations or honorary societies in which 
you hold membership. ।

SECRET 
Security Information
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- ■ SECRtT - -
■ ' • '^‘’Security Information • . IgaP .

SEC. VIII., PUBLICATIONS _______________ ' . / ~ ‘ ■ •_________
.List .below Che-type of writing (hon-fictiph: professional or scientific articles, 
general interest‘subjects, current events, etc; fiction:,novels, short stories,etc. ) 
of any published materials of which you were author of co-author. -

• •__________________ ;___ ;_______________L------------

SEC. IX. INVENTIONS •
Describe any devices you have invented as to type of work for which intended 
and whether patented. - ’ , . '

Device . - ’ . . . Patented
Ilw - ' (1) Yes (2) No

(1) Yes (2) No
(1) Yes (2) No

SEC. X. CIA TESTS ■
Describe below the-type of tests which you have taken in CIA:

- : Type oi Test . , ' Date Taken
• . 'ton,-*

■ \ - ■

SEC. XI. PHYSICAL HANDICAPS .
List any physical handicaps you may have.

SEC. XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas?
(1) 2 year Tour (2)’ 4 year Tour fJ) Not interested -- pycte':.'. t .

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CLA do 
you think you. are best qualified?

brecin: ist

SECRET
Security Information
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SEC. XIV. MILITARY STATUS - ______________________________________ '
1. Present Draft Status ’

Have you registered under the Selective Service Act of 1948? __ Yes x No. 
. If yes, indicate your present draft classification-

2. Present Reserve or National Guard Status 
Do you now have Reserve or National Guard Status - Yes _No. 
If yes, complete the following.

! 1. National Guard
' 2. Air National Guard

: 3. Active Reserve Status (member of organized unit)
4. ; Inactive Reserve Status '

Service V5’~ Grade 5,^. j,-. Location Dallas, 'iVtas

' Reserve Unit with which currently afiiliated 

Service Mobilization Assignment, .if any

Location of Service Records, if known 'ACins. Te"ns. or Vashin'ton. P.O.

SEC. XV. CIA TRAINING .
List the training courses or subjects you have taken while in the CIA.

Course or Subject ’ (f rom 1 Dates (to) Hours

' ' CIA CTicr.t:-/...Ic" Ccivre ‘ ‘ ' uUK- --' 'l.

' CO/C Or I erratic:-. Course 1 f' 1 . Tpn

• • 5

SEC. XVI. REMARKS
Use this space to indicate any other qualifications you may have which you do

7
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SKORIH INFORMATION

CONHuENTIaL*-

' ST4TEKENT CF FEDERAL CIVILIAN AND MILITARY SERVICE
IICOIS, J-. ’..’altpn ■ . -

CFMCf ‘ '■

Operations ■
)l vl$13* • .

Contact ;
fRANCn •

Houston -
SECTION

1. FEDERAL CIVIL 1 AR SERVICE '.MCI* WITH Th S 'AGENCY and TOLLOW'IN REVERSE CHRONOLOGICAL ORDER) ' . ' .

. AGENCY . / . ‘ .1 LOCATION • FFQM - . TO TOTAL SERVICE
TA. MO. 1R. D*. **0. DA *0. TR. '

CIA,O/O . . ' : .Houston, Texas 6 •1 5° \ -r’ c *2^

CIA, OSO . Cv rseas
9'

-it) 4G ’ 1 50' /r J -

FBI ' Sail Francisco, 
Cr1 5-^nrnTn *

lL Ao z 1 t.

FBI ' . . .
Springfield, 
T115nni s &

FBI - ' . Washington, D.C. o LI
■?Ko 12- 4 42 ' J

r )*'

V
ilk

&/y 
ri' P 4

A 1

u <

Total Civilian Service s]
II MILITARY SERVICE (IHCLUOE ONLY PERIODS OF ACTIVE DUTT; CO HOT HCLUOE TERMINAL LEAVE)

BRANCH OF SERVICE .
FKQM TO TOTAL SfRvICF

GA. MO. YR. ' DA. “=• I DA. TQ.

US Navy ' 6- x 45 « 1 46 . 1.
MO. ।

'' 1

i

Total Military Service 7-^ 1
• 1 ’

III CERTIFICATION *

■ I hereby certify that the above Civilian and Military service is complete ' 
and accurate to the best of ry knowledge.

ill ^cc-v* r 1051 .
3*Tf J SISSATU^f CF

IV ROURAS: (CO»C£SNI»G ASOvE SERVICE) ’ V FOB PERSOaaEt OFFICE USE O«LT

wav 8f CCWTI^utO ca ac*-cnuont af<taS( $»? f
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RESITEvl" Cl rEFEIDSICY EEFORT

structions
For use by staff officers and employees only. Sub-it in duplicate on entering 
Service and whenever designated place of residence or naritr.1 "r dependency status 
changes. I’FCRTANT in deti mining travel expenses and transit salary allowable in 

.correction with leave at Gcvernnent expense, return to residence upon separation, 
' -.nd.in detcmlning transportation expenses allowable in connection with shiprent 

of renains of officer or eroloyee er rxc^er »f family. ■
?jr.c oi

f an:

rrnept. K.Buford, 
■ of residence when appoi^b
8::7 Foss Ave, Abilene, Tf ;-,

abroad :erce in continental United States
,n

ce ir
r £?-<s. nYft. ..a,-,!! , ,7s
rentinental United Stites 
lene, Te<as.

j Single
ashingto: 12

Tried

Pattricia i-.. Faford______
;• a-?l . ho fc'rd_______

■.’ife
son

'. nv : a r io _

rgaret Lee Faford aturrt-r

Jj,n.ip.ry 1?4J
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STANDARD FORM 61 (RtVictOAMtlf. 1W) . -
FROmuicatio ov-cml tinvK.t cowMHtid* - • ' '

CHAWR A* FEDERAL WSONhtL MANUAL . - I j .

APPOINTMENT AFFIDAVITS .
IMPORTANT.—Betoreswearint to these appointment affidavits, you should read and understand the 

' attached information for appointee ■ .

. Central Intelligence Agency Houston, Texas
' ' ' (Department or agency) , c (Bureau or divitiaa) (Place of empfoytnent)

I».................................. _____________________ ........................................;...............................................do solemnly swear (or affirm) that—

A. OATH OF OFFICE :
I will support and defend the Constitution of the United States against oil enemies, foreign and 

domestic; that I will bear true faith'and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter;- SO HELP ME GOD. .

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION ‘
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am ah employee of the Federal 
Government. . T

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT .
- l am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am riot a member of 
ah organization of Government employees that asserts the right to strike against the Government 
of the United States, and.that I will not, while a Government employee, become a member of such 

. an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment. y

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. > 

dated ___ „________________ __ , filed with the above-named department or agency,
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara­
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 
of Appointee.) 

.................................................................... ........................
• U (Signature of Appointee)

Subscribed and sworn before me this .......... ......S£A.... day of.................pe.9®?h.e?..;........................................... .. A. D. 19.119..,

aL Houston __________Texas____________________________
.................................. .. ...............................iono............... .... ..................... ...................... .. ................................ ‘<s<i«>.............................. ...................................

Chapter UiJiUe II, Sec. 206 .......................................................................
Act of 1943 ApcXt^nHierk

• (TniO........................... *

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 
be shown, , umm
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; \DECLARATION OF APPOINTEE
This form is tv be completed before entrance on duty. QuesfionJ is to be p'nswered in all cases,/Otherwise 

. answer ority those questions which require an answer different from that given to the corresponding 
questionsori your application form. , ft no answers are different, write “NONE” in Item 19^be low. Any 
false statemerit. in this declaration will be grounds for cancellation of application or dismissal .after appointment. 

Impersonator-, is a criminal offense arvf will.be prosecuted accordinglyf /

tw

(8) WLAnCRSM* (D) TCUFHOMC NX1 (0 mcAsr cr rwresio wift

4« ,
RUMMJt QTY AMO STATt

11 SPACE FOR DETAILEO ANSWERS TO OTHER QUESTIONS

»mrr m utt column numbtns or items to which octaiud ahswchs apply
INDICATE 'KT 03 'N0“ ANSWER BY PLACING “A" 

LN PROPER COLUMN
TB KO ! r^M

l AMr.X'ICnnA.V.M^Kx'Ct ULTCIVCt TOTHtUMTCOSr*TKI..

are TO* an orncsAi oa eun.?' tr or any state, territory, county, or ‘NUMOFAUTV_________—.....    -J

r THE UNITED STATES OR DISTRICT OF I ;R \>Y RETIRE WENT ACT OR ANT PENSION OR J LlfAXY CH NAkAL SENhlCEF____ ____ ’

CM FCRCtD TO RESIGN. FOR MISCONDUCT

n*»r you ever ertNAPRfSTrb inwttd cm I
OR PtAlCDO* RRO9RTION OKHAbt*CM

-X FORFEITURE CF U50R U Sb WAS IMPOSE?)’

The appcuitint o®cee befeve whom the foregoing certificate u made that! determ, ae to can *aracvjgt-on that this appoint merit aouid be ta cxvroemmc* •ith tbe C:«i Scm-xv Kt. applicable C.*>i Service Rules and Reculatwen and •eta of Ctmgresa ywtsux-ea tv appoint ment.Thia fora be .SevAoJ fee bold.ng at office, pension, tuitaleu’y m een«nectica Mth any tevcsxl of toccot cuscharge or arrest, and parcroularty fix rhe fciX>WUlg
(!) Jdanr/rv o/ ^-scxx.vraa — The appeantee’s signature and hnadwritiat are to be ceetspmvd wea the aypbeation and.e other, pertinent p*perv The F&jri»cid apesearaCKe oxy be .becked agamat the cneC.caJ cert.beate. The. ap$x-natee cu.v al«e be ^taeacxetcxl on tua pcr«.<ial tuatory for tpetncai •tth h^s grrnou* axatetanrK

•<<« - If «ge hnvta have been eatab'iahcd fee the pc*t>ca. it «be«Jd
be defrrm-oKl acr<x.-ssu t« txX outude the age range for aj%x«e:9rat. 
Vntrl »i*rh dttirwMXe a made, the appoiatmeut may not be cest»ixmsM»eed.

INSTRUCTIONS TO APPOINTING OFFICER
(5) Ctfirenship -rThe appointing officer it retpontible for obaervuvg the citisraship proMtumt of (t) the Cm! Scrvtc.. Rule* aiut (3) appropriation acta. Fcrtn ol ccn«tiiutet an alisdnxtt for both purpose! and it Acceptable proof cf ci:i*ra»?up tta*u> in the abaeme cf cvnlhcting evidence. In doubtful eaxe the •p{K*a:ment tbcuL! not be consummated until clestaiue haa been secured from the certifying odh.c of the Civil Service CocnmitucM.
(4) Members o/ Family —Section 9 of the Civil Service.Act provides thnt whenever there arc already tno or more members of a family serywg under probatijnaJ ce pvmiancnt appointment in the rt>mT*<ittve service, no other member of such family ta eligible fur probation.*! or permanent appointment ta the competitive servue. The appointm'nit of petsuni entitled to veteran_ preference are M sublet t to th’» requirement. The menibers-of-faituty prcviawn ’ d--** not *p;^v to tcoiiKMacy up|>otntmmts. Doubtful cases may be referred tn the appropriate aflkt cf the Civil Service Commission for decision.

B- v a'litoMvt means* IS—Alto-l
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£<Andar«l Furtn N«». da
- AfT«*w«a kmiMtrSHi J?KJ .
U. & S’rrk'O Cbntrr.i*teti
a Dn< aa. H4.4O9 OA, " OF OFFICE, AFFIDAV , 

AND 
DECLARATION OF APPOINTEE

„.J^PSRdiTMdOT STKaTadlC S.-,i'”ICES UKIT — ____
- . (DvpartMnl cr EalufailvhmMn) - (Bureau re DtvMrwQ . al KmjAsyneeO

A. j Jamoa .i. Moore -
OATH OF Do solemnly swear (dr affirm) that 1 will support and defend the constitution of the United
OFFICE States against all enemies, foreign and domestic; that I will bear true faith and allegiance

to tho same; that I take this obligation freely, without any mental reservatlon or purpose of 
evasion; and that I will well and faithfully discharge the duties of the office on which I am 
about to enter. SO HELP ME GOD. . .

B. Do further swear (or affirm) that I do not advocate, nor am I a member of any political party
AFFIDAVIT or organization that advocates the'overthrow of tho Government of tho United States by'force 

. or violence; and that during such time as I am an employee c* the Federal Government I will
not advocate nor become a meriiber of any political pa'rty or organization that advocates the 
overthrow of the Government of the United States by force cr violence;

C. ■ Do further certify that (1) I have not paid of offered or promised to pay any money cr other .
DECLARATION thing of valyo to any person, firm, or corporation for the use of influencedo procure myappoint-.
OF APPOINTEE mcn[; (2) f wjl[ inform myself of and observe the provisions cf tiro Civil Service law and rules 

and Executive orders concerning political activity, political assessments, etc., as quoted on
. ’ tho attached Information for Appointee, and [strike out either (3) or (4)|

• . (3) the answers given by me in the Declaration of Appointee on tho reverse of this sheet
are true and correct; • "’Oja

- (4) tho answers contained in my Application for Federal Deployment, Form No.-__~,
dated____riL_ ___________ _ 19.H.., filed with tho above-named department
or establishment, which I havo reviewed, are hue and correct as of this date, ex­
cept for tho following (If necessary, use additional shoot; if no exceptions write ■ 
J,none"; if (4) is executed, tho reverse of this sheet need not be used);

Subscribed and sworn before mo tills......J:?.™, day of._ yyust

ct Shanghai, China 
......................................taw

(SEAL)

A. D„ 19_*

Bowman IS Lt* CMP
(DiM

NOTE.—n the oath U taken before a Notary Public the date ofsxpi ration of LU ccsssUsion should be shown

29 august 1946 
kDato of Erdiunoo qq Duty)

Intelligence OiTicer 5 October 1919
(Date cd flMh)
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?. i.' /. v. -5. .

•I,__ Jamos W* Moore, da hereby swear or affirm 

that I an- r.ob a:y the Seven.no-it of

the KlxJU libi; that I g.£ net araostor of an cri&niraiich 

of Gcvemxnb er.plcyco.'; that assorts the ri^ht to strike cgalnst 

the govor.nr.jont 01" vho UlCiTEJ ST.oHj, azd that I will not v.hilo a 

Govornnx?ht ohyloyoo borane a n?.ib?r of arch an crgaiiastiCn;. ’

Subscribed and sworn to before rs this 29th 0-* August

194 6 at Shanghai,



(Fom No.205a)

ATI LI CATION FOR APPOItrnffNT

Ml questions must bo fully cnsworod in the ■> .
npplict.r.t’u hnndwritine

Dnto; g7 IMfi_____

the undorsitT.od, hereby rr.ko application for appointment

1. (a) K'nie in full: Jamas Walton Moore

(b) Nano an u.'u.lly olyicd J. Walton Moore
Tckt; Christian nemo at lenst
should bo used, and not 
initinis only)

2. Jenf-nont post office nudwas: 0/0 Wo 0, Ansley Jr. 

.807. Rasa Avague, Abllana,_Taxaa____ __________ ;____________

3. Place rnd date of birth: Hartwell_______ Georgia 
(City)_______ (state)

 5 ____________ October____________ 1919 
._____(Day) (kontn)__________ (Year)

4. Married or single: Married_________________________

5. If w rried, civs r-nnes of wife (onrKXXxxt) end children 
and c.£cs of children; If other dopcnaoi.ts, (:lva nar.es and status: 
Mr a, Patricia Ansley Moore Wife 

Michael Walton Moore Son 3 1/2 yrs

Margaret Lee Moore__________________ Daughter________ 2 yrs

G. Place of birth of wife (flantaxtaad): Houston, Texas



-00000

- ' 2 ' ■ .
7- Length of r.;tidei.c<; of wife (JQCUKKXX) In tho

United atr.tes: Total life - 26 Yrs -

8. N"r.o of St'.tc of •which you uro r. 10(7:1 resident, end
tho length of lot;;l residence therein:____ Texas - 6 VTS

9. If t foreigner, state country of vhich o citizen or
0 ub j c c t: ' ' ------___________ 1

10. If n iw tiv-j citizen, r certified copy of birth ccrti-
. ficr.tr. chculd be ti' rwMt tied with application. (If

such curtifxcntu er r. r.ot be ohtoitiod fron office of
. . r-jcord, sworn stf tur-c.'-t shewing place end date of

birth should bo furnished by your father or nothor, 
if living; otherwise, n person competent to rrko tho 
ste.tjrr.ont).

If a naturalized,cltizcn..c.MtiCicat.a...cf. .̂.. . 
should bo tmnsnitted with npplicrtion. Str to how and when 
citizenship was acquiix.d:___ „ „ „ ______________

11, None, n'tioixlity, and pommsnt address of father:
J- Walton Mortra^ Amari nan .__________Deceased________ '

12. linideu nr-r.u and pomr.aent address of r.otlxr:
Minnie Lse Foster. 711 South 5th Street

Waco. Texas

13. Place and d te of birth of fetherMurphy Co. N Carolina 1693

14. Plcco r.nd date cf birth of r.othurMo Laen, Texas 1896 ‘

15. If parents 're de-d, st'.tc name, i-clr.tior.ship, and
address of nearest living relative or fricrJ:



. . 16. Doscritu year present physical condition, and state
whether you' have, -..ry physical defect or infijrity. Is your 
health and physical’condition such that you can servo in any

- client®? (The right is reserved to require tho applicant to 
 to a radical cyrdnation.) Phyaioal condition good 

Any climate . . ';;

subr.it

17. At what institutions cduc-tod? Give dates covering 
- ti:r» spent in or.eh n:.d state b'-.c^l courses of study pursued;
dofrjos, if any, cetained; and yer x-s when confc rx-ed:
AB Degree Hardin-Simmons U,, Abilene, Texas, 1936-1940

‘ £0 hrs law George Washington U.. Washington D. G. 1940- 

121L___________________________________________  
/

18. Stato briefly tho extent of your knowledge of foreign 
langur, go s; also the length of time you have resided abroad, if 
at ail; Speaking - Language of Handarin Chinese

16 Years residence in North China 

1$. Arc you a stenographer? I r so, how exporienced?
No  

20. Are you n typist? If so, how experienced?
Yes - Fair

21. State fully every kind of occupation you hove followed 
including when r.nd wh^rc you wore employed; the addresses of the



different employers; the length of tine employed by of-ch; ' 
s'lnry pr.id in arch instance, .".nd tho nature of tho work ■
performed; whether you resigned volant'rily or wore discharged: . 
April 1940 to .Jan 1942 ar.ployed as Clerk - Federal Bureau 

oil Investigation. Salary when departed $1620 per annum. 

Jan 1942 to Nov 1944 - Special Agent FBI - Salary when 

departed $4424.00 per annum. Resigned voluntarily both 

instances. _ 

Ensign - USNR - Since 6 Jan 1945. Worked in North China 

with SSU since June 1945.

22. H’vc you any outstanding finmcir.l obligations? If so, 
strte n'-ris cf creditors (individuals or firms), r.rounts duo to 
c"ch, .*:.d dr to o:. ■.hick such otligations wore costrrctod: 

 HO___ __________________________________

■ 2j. v.’orc you evox’ ii. tho public scivicc of tho United 
Stntcs, military, nvrl, or civil; Str tc or rxrnicipnl? Nane



14-00000

-5 - . ; .■

offices cste.s covering period of service ie er*ch: - .

.PepartmoEt of Justice - April 1940 tc Xcv 1944________  

U. S. Xavy 6 Jan >94^ to present date '. .

24. Do yic now held, or hr.vo you ever held, Any position - 
undor eny fcrcizn. govcr-irhint? If so, str.to the position or 

posi t i 0:1s: Xq

25. Ve -t is the lev.-st jr-l^ry you would '.ccopt, ae-eaeJerk* 
______ XXTXTXXXXX__________________________

cC. Give cf five responsible perse-ts for references:
N. J, L. Pieper, FEI -111 Sutter St.. San Francisco 

Chester L. Jacoby, FBI - 111 Sutter St. San Francisco 

Mr. William Ssrrlson, Toledo Way, San Francisco

Mr. Buford Kilis, Farmers & Merchants:Sank, Abilene, Texas 

Dr. N. A. Richardson, President, Hardin Simmoas U, Abilene.
Texas.

. 27« Are your seivlces irr.odV-toly i J "Ale for duty in
nny P^rt of tho yrle? Yes

(5i,:r.turw vf vpilc''-:: 
J; WALTOX KOQkK, 
Knalgn - VS^CR
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2 IMML

ECRR

REQUEST FOR MEDICAL EVALUATION 8 Mirch 1971
4. GRADE

9, OFFICE. DIVISION. BRANCH Jfaon«_JiusBa_U

wa
7 PURPOSE OF EVALUATION

S. EMPLOYEE 8 KAT.

PRE.EMPLOYMENT

MDOS/TDY

OVERSEAS ASSIGNMENT

ENTRANCE ON DUTY

TOY STANDBY

SPECIAL TRAINING

ANNUAL

RETURN TO DUTY RETURN FROM OVERSEAS

ETA

FITNESS FOR DUTY

STATION

MEDICAL RETIREMENT NO. OF DIP 8

9 REQUESTING OFFICER

SIGNATURE

1 NO ROOM NO a BUILDING

IMPORT OF EVALUATION

Qualified KKJSX3 Annual

15 Karch 1971
'AT

Potoja growtoy -GMS/ago- 
SCCRET



SECRET

MEDICAL ACTION REQUEST ANO REPORT
stjutsTirou physical

1. *l»t ll.lt> 

MOORE,
f1 r«»l lIOJll.l
Jarus u • - 2. 0»Tt // J

►2o-At»«s< ISi? ?

xo 4. v**«C£, OiyISIOn, |»H(n 
(W/Ccr.tact Division, Field

9- coot 5 i

6. •'» POSITION

L J^epart®«n til 

fX P«S.

r. c>*Lo*te fo«
CZ)S99 CZZJPr.-r-

( Q□‘n'’u•,

(---------'..turn*. f iio.tl.

ployaent

ii of medical cvaluatiod______
I ;>v> < IH»< <or full o^t- i‘j*nor*l» i " ..... . . _ ,, _

' L——Jv^ * II f i • 4 far FyH Duty (Special)
czr?.-nn.d »0, O.P.c.lf CZ39I.A-.IIH..

Subjecjt is 'qualified for U. S. Fio’d. (9/16A?)

• i.'-Ciu Off>Cf

^£PO«T OF PHYSICAL QUALIFICATIOhi-
■ .......................................................... ■■ .. ................ i..~

He-;rot J.sea Kai ten ^l^.etu.Tiee 2/17/<»l
rat tXPvOiH o«lv .... ..... . . - - ---- —

» < ■ ,ii J r i’1?• •i‘Lt 4» *c>' 1•*

CZZj 5_______ j f<ue

CZZU '!T ■ * v»‘»t '•* r*-:’ '* '' ***'" <j,e’ '*■
SIlWCMnS O*L0’tl_0»l»

•.>' uf <.'«
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■ - ■ .•--A..
■ < * .

PHYSICAL

- i *

QUALIFICATION RECORD

•AfuWC OF ACTlO*

S.COLJJ W, . Trnnofr. r Tunde

Tint of pos:ho» 5 . CRAM

Intel!l^-nce Officer ■

02PA»rH»r GW FlCLO

- :7'.eld . _

Subject was found physically |■ j f it | [unfit for duty
in the above grade and position.

with thia o-ganiastion

Htcutlt'.tMjAI IONS:

(

tS.
. ■

daU 5IC»*TuM OF *»T si C AL <IOV<A(Bt«?S CFFlCIA ,
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-OSS Fora UNO ‘
OFFtCR OF HTBATKGIC SSKVICKS 

'V«sbSBgt«at 0. C. 1018

22 January , 104

Macro, Jaiaoa iMton waa giroa a physic

exaaiaatioa oa thia date and Cooed qualified for

Foil Duty VYeraeao

Limited DOty Ovoraeaa

Duty ia USA Only

Profile Serial (For Amy 8M oaiy)

Defects Noted*

Hepaat X-Itay in six ronths®

jam a. w^jss, 1st. u. mo

iwwi)
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• ‘ ' ' SECRET­
. " 1 Filled fw) - ’ '

' Hr;

. QUALIFICATIONS UPDATE

KtAD INSTRUCTIONS. CAREFULLY HEFOHE COMPLETING, TYPE OR PRINT. AVOID USING LIGHT COLORED INKS

■Now that your qualifications are a matter of computer record, they must be. periodically updated This Is done auto­
matically, for much information; however, some~must.be obtained directly from you. This form b for that purpose. 
Section! Aust be completed IhaUcasei. ..You need provide other information only II there have been chances since 
you submitted your Eor,m-;444l,"Qualifications Supplement to the’Personal History Statement " or a'prcvious update form.. 
If^you’fdre In doubt whether Inf ofAalloh has bein' previously submitted, enter It In the appropriate section. The signed 

■and dated form should be returned through administrative channelsto the File Room, Office of Personnel, Room 5E-13 
■Headquarters, whether information ts added or not. . . .
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 

;by completing and returning an update form on your Initiative. .

MCTION 1 BIOGRAPHIC AMO POSITION DATA
CMP. it*. HO. 

003820
NAME, (Laat-htft Uiddla) ' 

\ MOORE, J. Walton
DATE OF BIRTH 

10-05-19
SO 

T

grade

GS-14
SECTION II EDUCATION

■ , , . high school
LAST HIGH SCHOOL ATTENDED ADDRESS (City, lt.ita .Countr v) YEARS ATTENDED (Froat-Ja GRADUATE

' - COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OP COLLEGE O» UNIVERSITY
SUB

MAJOR

JECT

VINO’
YEARS ATTENDED

FROM.•TO*•
DEGRfF 

RECEIVED
YEAR 

RECEIVED
NO. SEM/OTR. 
HRS.fSpFcifr;

1 -

t.
— - - . - ~ • •• - . . -

IF A GRADUATE DEGREE HAS BEEN NOTED A8OYC WHICH REQUIRED SUBMISSION OF A WRITTEN THTStS, INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

. - TRACE, COMMERCIAL ANO SPECIALIZED SCHOOLS. .

. NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER RON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SChGOL STUDY OR SPECIALIZATION FROM TO no. or months

1 .

2 .

SECTION III MARITAL STATUS
I. PRESENT STATUS ( S i "4 1• . ^*r r i SapatatDi vorcad. AnnulI e.* Ramarr tf f) SPECIFY-

2. NAME OF SPOUSE (HtMit) (Vatdan)

3 DATE OF BIRTH 4 PLACE OF BIRTH (CiTy.5tat•.Country)

S'. OCCUPATION «. PRESENT EMPLOYER

7. CITIZENSHIP «. FORMER C1T1TENSw1P(S) COUNTRY(lES> » DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ANO DEPENDENTS OTHER THAN SPOUSE
NAME • E •_ A T | ON 3 H l P DATE ANO PLACE OF BIRTm CITIZENSw |p . permanent address

(3 MUTI

, □ ‘°6 

n DELETE

r.; S£CRET L ——j hjw-!V”
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SECTION r

SECRET
(•hen Ft lte,f In) ■

GEOGRAPHIC AREA KNOVLCOGL* AND TRAVEL

NAME OF REGION 
OR COUNTRY

TYPE OP SPECIALIZED 
RNORLEDCE

DATES OF TRAVEL 
OR RESIDENCE 

111

DATE • PLACE 
. OF STUDY 

9 CM >72______

KNORLEDO F ACQUIRED BY*.CHECK(SI

At II * 
O t «C t f • »'» H 1 V MO *

• ' ••

k «c « t

1 • • . • .

n« i ju c 1Jrn tC

>
M',

SECTION VI .TYPING AND STENOGRAPHIC SKILLS
INDICATE SHORTHAND STSTIM UStD••CMtCK

. □ GREGG

SECTION VII

n SPEFORR•TI □ STENOTYPf

SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON HOBBIES. SPORTS.- LICENSES MICH YOU MAY HAVE INVENTED.

SECTION VI Mr MILITARY SERVICE 
CURRENT DRAFT STATUS

HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED^ 
O YES [j NO

t. NEW CLASSI ICATtON

LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGAN I 
ZATrON’ TO WHICH YOU BELONG

n asm* [2] MARINE CORPS 

O AIR FORCE
n COAST GUARD n NATIONAL GUARD 

n AIR NATIONAL GUARD

DATE OF APPOINTMENT IN CURRENT RANK

4. CHECK CURRENT RESERVE CATEGORY Q READY RESERVE Q STANOBYf actiW) 
S. MILITARY MOBILIZATION ASSIGNMENT

MILITARY SCHOOLS COMPLETED IcH",

S. EXPIRATION DATE OF CURRENT ODLIGA TION

ri I^TIRm DISCHARGED“| ST*ATOY(iw»cd^

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED

■ C 1 1 Ol A f

a or ■ c ▼. 5 a o n to a t o

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

name and chapter . ADDRESS (Number,St ,Ctty.St»t«.Count rv) DATE OF MEMBERSHIP

f AOM TO

I.

t.

s.
5ECTIW X REMPRXS

9 May 1972 Walton Moore

SECRET
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SECRET
- , ' ____________________(^-LN ' ILLLD IN)__________________ _______ £_

QUALIFICATIONS SYSTEM RECORD CHANGE
. . . . APPLICANT COOING DATA ■ . . .

1. 10 2. A PPL . NO. 3 *•’c . .
<.2 0-0iGi 

•

rs

•
MUS T CONTA « N 2O-oia> ts

U. DATE or birth 5 DATE COCCO THE DAYA ABOVE (items 2 THRU J) V ll PC r'LLCO >N

MO DA - YR

•
MO OA YR WHEN COOING AN APPLICANT 

FORM f 3 THEN ATTACHED TO 

TIOH3 CODING RECORD.

rCR ThE first time, THIS 

rORM I962. MASTCR QUALinCA-

LANGUAGE CODING DATA - FORM W-c

1. 10 2 EMPLOYEE NO. 3. NAME • L LANGUAGE DATA CODE ’ .

•
3-LETTERS 

0

CASE CODE R W

•

p s u T YR

5. DATE SUBM 1 TTEO 6. DATE or BiRTH
WHEN fORM hUUc DENOTES ND LANGUAGE .

\ COMPETENCE, ENTER THE FCLLDWiNG ?N

• item h; "NO+LANGUAGE" (1£-digi?s) -

MO DA YR MO DA YR

LANGUAGE PROFICIENCY TEST DATA

1. 10 2 CMPICYCC HO 3. NAME CODE 5 LANGUAGE CAY* BEFORE TESY

<• 5
3-LCTTCRS

'M&O
C-A-D 

• £

BASE CODE R P s

? it
U T YR

4 W
6. LANGUAGE' DATA AFTER TEST 7. OATC Or TEST Data ~or >tem 2 thru'^ ’S

. EATPIACTCD from FORM 3 273 a _ .
/LANGUAGE PROFICIENCY ANU--;,^, ' 

AWARDS DATA. * *

o*sc coot R W P S U T

AMU A
YR MO DA YR

,W/.?W

■ QUALIFICATIONS RECORD CHANGE

1. ID 2. CMP/*PPL NO. 3. NAME ‘ ENTER UNDER "type” • .
A - ADDITION TO RECORD 

C - CHANGE TO EXISTING RECORD 

0 - DELETION cr DATA FROM €1.S*»NG RECORD

•
3-LETTERS 

•

TYPE
COOC #1 • • ' 0 o -o - * ?

BASE 1 2 3 YR BASE 1 - 3 YR

» • • -

• • •

I • 9 •

• • •

•

• 1 •

• •

» •

• •

1962a SECRET G»OuP I 
(KLUOtB

UO



SECRET
: .. - - - ' . 1

. ■ ' QUALIFICATIONS UPDATE

READ IXSTRVCTIONS CAREFULLY BEFORE.COMPLETING. TYPE OR PRINT, AVOID CS1NG LIGHT COLORED INKS

, -How. that year Qualirtccfionj are a matter of computer record.- they must be periodically updated. This is done auto­
matically for muchyrifomatioh; however, some must bebbtained directly from you.- This.form .is for that purpose.

- Section I must be completed tn'.ali cases. You need -provide other information only if there hive been chances since 
you submitted iyur Form ~4'44j. "Qualifications Supplement'to the Personal History Statement." or a previous update form.

? If you are in doubt. whether information hds'been previously submitted,'enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SE-13

‘ Hcadquafter's. whether information is added or riot. ’ ' - •
j ■ Additionally, a qualifications update may take place at any.time there is information to be added or changed simply 

■ by.completing and returning an update form oh your initiative. ■ ‘

StCTION 1 . BI06MPHIC MD POSITION OAT* . .
EMP. $£R. no. 

003320
NAME (Latt-Firat-Middlo) - .

MOORE, J. Walton
DATE OF BIRTH 
10-05-19

SO
IT

SECTION II CtXJCATION '
. HIGH SCHOOL

LAST HIGH SCHOOL. ATTENDED ADDRESS (City.Stato.Country)
' i ' . •

YEARS ATTENDED (Proa-To) GRADUATE

. . COLLEGE OB UNIVERSITY STUDY

NAME AHO LOCATION OF COLLEGE OR UNIVERSITY .
V SUBJECT

YEARS ATTENDED
FROM*• TO* ■

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. SEM/QTR. 
HPS.(Spotify)MAJOR .Ml MOR

1. •

2.

TF A GRADUATE DEGREE HAS BEEN NOTED AGOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

a TRADE, COWtERCI AL ARD SPECIALIZED SCHOOLS

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER ROH-AGENCY ECUCATION OR TRAINING NOT INDICATED ABOVE
NAME ANO ADDRESS OF SCHOOL • . ' STUDY OR SPECIALIZATION FROM 10 NO. OF MONTHS

1 .

2. •
SECTION III MARITAL STATUS ’
I. PRESENT STATyS ( Stnfl 9 . Hur r i ad. Vidoard. Srpar «t Di vorcrd. Annul 1 ad. truar r i rd) SPECIFY:

2. NAME OF SPOUSE (L»*t) (ftrat) (Middle) (Maidan)

3. DATE OF BIRTH «. PLACE OF birth (City,St ata.Country)

S- OCCUPATION «. PRESENT EMPLOYER

7. CITIZENSHIP - 8- FORMER C1T1ZENSHIP(S) COUNTRY(tES) B. DATE U.S. CITIZENSHIP ACQUIRED

SECTION. IV DEPENDENT CHILMEB AND DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

outre
, □ ‘O’ 

Q Mitre
(u- ■

Tr. Wn . ......... SECRET
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SECRET v»y»
SECTION V . . . GEOGRAPHIC ME* KOH.EDGE ANO FOREIGN TRAVEL ' . _ •

' NAMf OF REGION
’ ' ’or country

' TYPE OF SPECIALIZED 
' . " < AVCRLEPGE s

DATES OF TRAVEL 
OR RESIDENCE

DATE A PLACE 
OF STUDY

ANORirOr.C ACZL 1’AO »*• -C-ICAJ A J

• f » t • 
' »l»ct Y HH G »L>O V • AlS t ««• 

MINT

1. •

w. jsr.h 7i
J. ■ . . -

SECTION VI TYPING ANO STENOGRAPHIC SKILLS .
I. TYPING (*P») Z . SHOR Tn AX5( RFIT^ 3. INDICATE-SHORTHAND-SYSTEM U$EO**CHECA 4 AI APPROPRIATE ITEM ‘ •

a— • _ • —• n °t*tr
■ LJGREGG 0 SPEEORRITING [J SYENOTYPE . LJsPECIFVj

■ SECTION VII SPECIAL-QUALIFICATIONS
PROVIDE INFORMATION ON HOBBIES'. SPORTS. LICENSES. PUBLISHED MATERIALS OS DEVICES WHICH YOU MAY HAVE INVENTED.

SECTION VIII MILITARY SERVICE
current draft status .

1. HAS YOUS SELECTIVE SERVICE CLASSIFICATION CHANGEO*
. □ □ N0

1. NEW CLASSIFICATION

3. LOCAL SELECTIVE SERVICE BOARD NEUSER AND ADDRESS 4. IF DEFERRED. GIVE REASON

MILITARY RESERVE. NATIONAL GUARD STATUS

CHECK RESERVE OR GUARO ORGAN!- Q ARMY Q MARINE CORPS Pl COAST GUARD O GUA’O
ZATION TO WHICH YOU BELONG f—i ZZ ‘ r-v ... ulmomaI GUARDLJ NAW Q AIR FORCE LJ *” NATIONAL GUARO

1. CURRENT RANK. GRADE OR RATE T DATE OF APPOINTMENT IN CURRENT RANK 3. EXPTRATlCH DATE OF CURRENT GSLIGATlON

4. CHECK CURRENT .RESERVE CATEGORY Q READY RESERVE (~1 STAN06**»•) 7] STAH>8Yf»»*cbw$ Q <T«® [""I DISCHARGED

S. MILITARY MOBILIZATION ASSIGNMENT 4- RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (F.r.orf.rf R...r.o Outr or •• CMIIn)
£NAME ANO AOORESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

NAME ANO CHAPTER AOORESS (Nu»brr.St taat.Ciff.St at a.Country)
DATE OF MEMBERSHIP

YVON TO

1.

2

S.

SECTION X REM>MS

GATE I SIGNATURE OF. EMPLOYEE .

. I S V/-J C kv-
30 April 1971 I ,0. Walton Moore ’

SECRET
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SECRET

QUALIFICATIONS UPDATE

)

read: INSTRI'CTIONS-CAKEU LLY before COMPLETING. TYPE OK PRINT. AVOID USING LIGIIT COLORED INKS

- Nov; that .your .qualifications are a matter of-cc 
’ matically forniuch information; however, somt 

Section I .must be completed, in all cases.'rYoi 
■ you submitted-your Form 411}; "Qualification's S 
■ If'you are in doubt whether information hasbc 

and dated form/sKould be returned through a'di 
. Headquarters, whether information is added or 

0 Addtttonally.a qualifications updatemay take 
by completing and' returning an update form bi

mputer record, they must be periodically. updated. This is done auto- 
must be obtained directly from you. This form is for that purpose, 
need provide other information onlylf there have been chances since 

upplement to the Personal History Statement." or a previous update form, 
en previously submitted, enter it (n the appropriate section. The signed 
linistrative channels to the File Room, OBtcc~of~Personnel, Room 3E-13 
riot. - - - - .
place at any time, there is Information to be added or changed simply 
i your initiative. '

SECTION 1 BIOGRAPHIC MO POSITION DATA .
cmp. sen. mo.

00 3820 .
NAME (Laat-Firat-Middia). -

MOORE, James Walton -
DATE OF BIRTH- 

10-05-19

so 

IT

SECTION II EWCATION
, , ■ - high school

LAST NIGH SCHOOL ATTENDED ADDRESS (City.Stata.Country) YEARS ATTENDED (From-fo) GRADUATE

' • COLLEGE OR.UNIVERSITY STUDY ......

NAME ANO~LOCATION Of COLLEGE OR UNIVERSITY
SUBJECT

YEAR 3 ATTENDED 
FROM* * TO«•

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. 5CM/QTR. 
HRS.<SpRci/y)NA JOB mi ao»

t.

1. .
IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT. .

. . TRADE, COMCRCIAL ABO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

. OTHER NOB-AGENCY EDUCATION OR TRAINING HOT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 .

T.

SECTION III . MARITAL STATUS .
1. PRESENT STATUS (Sin//•. Var r lad. douad. Sa par at ad. Divorcad .Annu 11 ad. Itamar r i ad ) SPECIFY:

J. NAME OF SPOUSE ’ (F»raf) (Hidlla) (Maidan)

3. DATE OF BIRTH A- PLACE OF BIRTH (City.St ata.Country)

S. OCCUPATION «. present employer

7. CITIZENSHIP I. FORMER C1T1ZENSH1P(S1 COUNTRY!IES) S. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ABO DEPENDENTS OTHER THAN SPOUSE
* NAME RELATlONfH1P DATE ANO PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

Q*00 

Q] OCLCTt

DELETE



SECRET
(»A»r FtlW

SECTION V • . ' ■ GEOGRAPHICAREA UO^ttCE MC FOREIGN TRAVEL < '

NAME OF'.RCGION 
‘ . OR COUNTRY

TYPE OF SPECIALIZED 
KNOWLEDGE

OATES OF TRAVEL 
OR RESIDENCE

DATE A PLACE 
OP STUDY

KNOWLEDGE 4Y • • CH£CK< M)

• III- ...YU £ Alt 1 AN* 
«( H T

1 . -
■ Ij

»• ' .

. ‘ A 1
section v: typing mo stenographic skills
1 . TYPING 1. SHORTMANOfRFWH >. INDICATE SHORTHAND SYSTEM uSE«'•CHECK Ik) APPROPRIATE ITEM 

1 r—V r—• _ !—i ©THfR
| 1 1 GREGG Q SPEECRRItiNG Q STENOTYPE 1 I SPECIE

section vii special qualifications .
PROVIDE INFORMATION ON HODDIES. SPORTS. LICENSES PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE

SECTION VIII MILITARY SERVICE
CURRCnT DRAFT STATUS

1. HAS YOUR SELECTIVE SERVICE CLASSIFICATION 'HANGED* 

□ «« O "0
J. NEW CLASSIFICATION

3. LOCAL SELECTIVE SERVICEBOARO NUMBFR ANO ADDRESS 4. IF DEFERRED. GIVE REASON . , .

. MILITARY RESERVE, NATIONAL GUARD STATUS -

' CHECK RESERVE OR CUKKO MSUI-. □ □ MAS IKE OOSES <~1 COAST OUAKO D «.'A«0
’ NATION TO WHICH YOU BELONG (-] N*»v p-. MR r0Rct Q *<• »«T<li»Ak OUARO

1. CURRENT RANK. GRADE OR RATE t- DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT 08LIGA

4. CHECK CURRENT RESERVE CATEGORY £"1 READY RESERVE Q ST AN DC Y( M.WJ STVCB'tfinacti^ DISCH ARCED

9. MILITARY MOBILIZATION ASSIGNMENT S RESERVE UNIT TO WHICH ASSIGNED OR ATTACH*

MILITARY SCHOOLS COMPLETED A.t.w, Duly, or .. CI.IH.n)

NAME ANO AOORESS OF SCHOOL * STUDY OR SPECIALIZATION DATE COMPLETED

• < »•ti» *
HI Y.‘Y«t*njOH Q

SECTION IX PROFESSIONAL SOCIETIES MO OTHER ORGANIZATIONS

NAME ANO CHAPTER ADDRESS (yuobar .S t .City .Stat«.Count ry)
date mmoership 

A 
{ TO

J

t.

s.
f

SECTION X REMARKS

DATC . .

5 June 1970

S.CN.TU.S OF TNWLOVST V /■ 11

J. |Kelton Moore

SECRET
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’ r " QUALIFICATIONS UPDATE

READ .iNSTRUCTTONS CAREFLLLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter',of,computer record, they. murf be periodically updated. This is done auto­
matically for'much information; howeverf- some must be obtained directly from you. This form is for that purpose. 
Section I must be "completed In dll’cases.. -You meed; provide other information only If-there have been chanres since 
you "submitted your Form +Hj. "Qualifications' Supplement' to the Personal History Statement,” or a previous update form. 
If you are tn doubt whether information has been previously submitted; enter ttln the appropriate'section. The signed 
and datedform should tie feturned through administrative-channels to the File Koom, Office of Personnel, Room iK-f) 
Headquarters, whether information is added or not. . • . ■
Additionally. a qualifications update may take place at any time there is information to be added ar changed simply 
by completing and returning an update form oh-your initiative. - .

SC CT ION 1 . BIOGIWHIC MD POSITION DATA z
IMF.' tin. MO. 

003820

NAME (LaatFtrat-iftddia) . '
MOORE, James Walton . „

DATE OF BIRTH

5 Oct 1919
SO
IT

SECTION II . EDUCATION-
' HIGH SCHOOL . .

LAST MICH SCHOOL ATTENDED ADDRESS (City.Stnta.Country) vrARS ATTENDED GRADUATE

COLLEGE OR UNIVERSITY STUDY ■

’ NAME .ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

VIA RS ATTENDED 
FROM* - TO"

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. SEM/OTR.
MA JOI

1 . ■

t. “

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A BRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

. trade, comxerci a. ano specialiied soiools
~ NAMEAND ADDRESS OF SCHOOL ' STUDY OR SPECIALIZATION radii TO NO. OF MONTHS

other noh-agency education on training rot indicated above
- NAME ANO ADDRESS OF SCHOOL . STUDY OR SPECIALIZATION 990M TO NO. Of MONTHS

1 . _

•

2 .

SECTION III HARITAL status
I. PRESENT STATUS <S i nf !• . 9»rr i nd . W|dannd. S»p»r nt ad. Dt vog cad. Ann ul I ad. f anar r i ad) SPECIFY:

I name or seoust (Ls.l) (rlr.t) fiddle) f.id.n)

3. DATE OF BIRTH 4. PLACE OF BIRTH (Citr.Stata Country)

5. OCCUPATION 4. PRESENT EMPLOYER

3. CITIZENSHIP ' B. FORMER C»T1ZENSH1P(S> COUNTRY!IES) • . OATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AHO DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP DATE ANO PLACE OF BIRTH CITIZENSH IP PERMANENT ADDRESS

, □ »»»

' Q ocicrt ‘
□ »o» 

D oruiTi

' foil- n|iun SECRET . J
10. 7 0 V X’ ‘r’’
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SECRE?

SECTlCA ¥ . r »0f> rw.r*» AJ»O TTA'.ti . .
I

DATE S OF TRAVEL 
OR RESIDENCE

DATE • FLACE 
OF.STUDY

■NORLCOGT ACQUIRED RY--CHECA <1
■ MA UP 

OR COUNTRY
tyfe or S«YCJ*L»iVT

• 1 » i • 
0 1 wet t«M(l • YvR •

■ (at

I.
- '

11 3 2 -■ 

1 it ’10
1 • .

0
1 « ' ‘ ....

SECTION VI . . . . TWING AHO ST£> GRAPHIC skills. ,r'
i. t>p । nc (»r*j t. SHOR TNAND( RFIf ) 1. SW'CATE SHORTHAND SYSTEM USEO-’CHfCA <»> APPROPRIATE ITEM -

: —. - __ - _ r-i other
L 1 $RC?e 11 SF<FO«RITING Q STENOTvet U SFECIFVr

SECTION VII SPECIAL OUALIFlCATIONS

PROVIDE INFORMATION OH HOBOtES. SPO*^. ruJlIjHlO MATERIALS OH DEVICES WHICH YOU MAY HAVE INVENTED

SECTION VIII MILITARY SERVICE

- CURRENT DRAFT STATUS

1. HAS YOUR SELECTIVE SERVICE Ct A$$ 1 F 1 C «Tr C'lMilO’ 

- • □ v«> □«
t. NEW CLASSIFICATION

3. LOCAL SELECTIVE SERVICE BOARD NuvRER •?<»<»» 4. IF DEFERRED. GIVE REASON

MILITANT RESERVE. NATIONAL GUARD STATUS

CHCCN RtSCRVC OB CUADO O«G*N|. Q «« . CT M»» H,r CORNY ' ' ' PTcOART cG»»O Q" ««TfONNL SUNAO ‘
T.T.ON TO .H.CH VOU MLONC Q w% g t„, U Q ,, „ w„0

t CURRENT RANK. GRADE OR RATE S. DATE OF **«QlXTMfNT IN CURRENT RANK J. ExFlRATIQN DATE OF CURRENT ODLlGAT»N

4. CHECA CURRENT RESERVE CATEGORY [”] « V* RS$5*»< Q] STANOOYf AYn*) 2] STArT8vfm*cdwJ f"'| RETIRED [J DISCHARGED

S. MILITARY MOBILIZATION ASSIGNMENT 4- RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETES <r«r..W AcIit.. Oytr. or •• CiyUion)

NAME ANO ADDRESS OF SCHOOL STUDY OR SMCIAfc UATION DATE COMPLCTEO

■ •

M t 1 M Vt

A 0C «C « • 1* O•S O11 0

SECTION IX . PROFESSICBAL SOCIETIES ANO OTHER ORGANIZATIONS

NAME ANO CHARTER ATQRiSS . Sr r**» .Ci ty ,Co**trr)
OATE OF. MEMBERSHIP

» SOM to

1 •

1.

1

1.
SECTION X REMZRXS

«

- 11
DATE ‘ .

12 January 1970
S «GNArti»E <?< employee

Jases Walton Moore
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QUALIFICATIONS UPDATE

KE W tNSTKIXTIQNS CAKEFl.ttY BEFORE. COMn.ETIXG. TVEK OKFIWNT, AVOIf) USING LIGHT COI.OREB INKS

.Vow that your qualifications arc a matter of computer record, they must be periodically updated. This is done auto­
matically for much information: how’eier, some must be obtained directly from you. This form is for that purpose.
Section f must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your f orm 444), "Qualifications Supplement to the. personal History Statement." ar a previous update form. 
HjfOU are tn doubt .whether information.has been previously submitted, enter it in the appropriate section. The stoned 
and dated form should be returned through administrative channels to the Pile Room, Office of Personnel, Room SE-13 
Headquarters, whether information is added or not ■■ .
Additionally. a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative. ‘

PECTlM I BIOGRAPHIC MO POSITION DATA

003820 
rECTlO« II

MOORE James Waiter.
FWinbF 

HIGH SCHOOL

10/05/19

v.h'.'.l Am*«oto

__Jn
COLLEGE OR UNIVERSITY STUDY

• • su«Nami Ah*i location or COtlinr or uNivfBstrv )--------------;rc r
M 1 WO •

v»AR3 ATTENDrfj 
fROM*. TO* *

OECBJ » 
► f r r i 4 f n

VI AR 
arcrivru

NO. SfM/QtR. 
HRS.TSnPeiFy)

;   1
- 1
> 1

1
1

«■ ! .
btyt’fl ajas^ -hi ur-NUTto >06 it ■Wien required submission of a »«i ttj 
tFLY Ot'X.RIM ITS CONTENT.

INDICATE THE TITLE Of THt

. TRADE, COWfRCK AMD SPECIALIZED SCHOOLS

«t«ur ANO ADOBES5 or SCHOOL | STUOY OR SPECIALIZATION FROM TO ’ NO. or MON.IHS

OTHER NON-AGENCY EDUCATION OR TRAIN 1 NG NOT INDICATED ABOVE
. AAM4 ANO ADDRESS Uf CHOOL — STUDY OR SPECIALIZATION f POM TO NO OF MONTH*

I
--------------- -----------

?
SECTION III HA9ITAL STATUS

1 PR E 5f N T STAtut (r i*sf .v int t Ft wren1 .Annulled ffmAtfifi) SPECIF*.
2 NAME or SPOUSE (fntdfn)

S DATE or SIPYm 4 PLACT or 6IRTH (C»!r 5tAle.Countty )

5. OCCUPATION A PRESENT I WHOY(P

7 CITUEN'mjp । »• F. RUEB C 1 T 1 T'NSW.P 1 S) COUNTRY! IL$) » DATE U.S. CITIZENSHIP ACQUIRE 0

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
NAME BEL AT i uNSM »P' LATE A*..* *L*C| CF BJRTh . ..... .1__ . . . __ __ ... C1T1ZtN$H IP PFbWANFNT aDORIss

□ .00
. £3 p<“” . Dauahter

12 Sep
Sar. Trancisco, Calif US 51U5 sexton Ln.,Dallas

. □ *I>0 ■

mn SECRET
(I •
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SECTIOM V

. name -or. or g.ion 
OR COUNTRY

TYPE or ShJlillHO 
, KNOWLEDGE

1 .

: . •

UrWRVHiC *RC* W4 l*DCE ARC FVRElGH r»*m

section vi

.» 
5 Of TRAYfL

i;

RESIDENCE

- Koi 1 I 37

------------- ■-------------' —MAH-
TYPING ANO SlENXPtfHIC SXILl

* l D p v • • "MT eV 1 * ‘

0u?«
• O « N

«<>•(*• 
Mt * T

VII

ping (»rv; i SHORfMAND( Wf* 1 3 indicate smowthay o system «is:o« -cme ’A 11 > aOpniate 1 f 1 M
Q SP f f Ow T 1 T 1 N G [3 stenotype

f—1 OTHER 
U SPECIFY!

SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON HOBBIES. SPORTS.

SECTION Will MILITARY SERVICE 

CURRENT DRAFT STATUS

□ »t» □N0
LOCAL SCLtCTIYt JCAYICt’ OOAKO NUMHCA AMD AODRCLS ERRED, GIVE REASUN

MILITARY RESERVE, NATIONAL GUARD STATUS

Q] *»MT pl MARINE CORPS 

(3 AIR FORCE

n NATIONAL GUARD 

n AIR NATIONAL GUARD

CHECK RESERVE OR GUARD ORGAN!' 
ZATION TO WHICH YOU BELONG

□ COAST GUARD

1 CURRENT RANK. GRADE OH HAH I DAU or appointment in current rank 3. EXPIRATION DATE OF CURRENT ODLIGA T ION

■ 4 . CHECK CURRENT RESTRVT CATEGORY Q READY RESERVE Q STANDS actiw) 3 ST**f»CY(i»>*CtAW, (3 RLTIRID □ OISCHARCCD

SSIGNCD OR ATTACHEDMILITARY MOBILIZATION ASSIGNMENT

MILITARY SCHOOLS COMPLETED (hutrndrd icttvt, Duty.
■ NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIA L 1 TATI ON DATE COMPLETED

SECTION IX PROFESSIONAL SOCIETIES MD OTHER ORGANIZATIONS

NAME AND CHAPTER . ADDRESS (.Vu-b*r .St City.StAtf.Country) DATE OF J EMBERSHIP

MON TO

1

2.

3

SECTICM X ■ . REMARKS

DATE

4 November 1968
s IGlVuRE of employee

1 ( ^>(1 ( low h

SECRET
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SCOTT

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

. SfAp iNWUCTlONS CA»HVUr BffOHC OMPlfFiSS T'P£ Off PP'ST AVOID USING HQMT .COlO^fO INAS
SECTION.1 StOOffAPWlC ANO POSITION DATA
I.EmP SU no j SAM< '

mOCRE 'J WALTON .
. j j St" « c*’t c’mih p !;"i.vis«o;vp

10/03/19 I GS-Q4-Q6_ _ _ _ _ _ _
6 SO

it.
7 .PCS'TON f'M

: 10-CC5T4CT .

• O*' C< O* aSSGSmEN!
DCS .

9 lOCA'TUN Csi ■
texasJ usa

itcnoN a AOINCV OVttSIAS SIWICI .

- AIU ’ •' ; - spi tou» .. *8Qm | TO’ .

CHINA 
INCIA

PCS ^82
PCS 82

47709716
48/04/01 49/08/01

,............................ .

OVERSEAS DATA

DATE:
SECTION W ■ EDUCATION ,

CfGHE : majo«»ild ! couecr Tf*«

BaCm POLITICAL SCIENCE (GOVERNMENT), GENERAL ■WARD IN-S IMMOnS umv tex 40

SECRET □^23 6 ? OCT ENTO J



" ’ . ■ xSECVT . ' "• ' - . •• .
■ , . ' fA'M** F<C’»a l*j . ' ■

StCDON nr . GEOGRAPHIC AHA KNOWLEDGE AND FOtELGN TVAVEl . . ' ,

-

namEC* REGION
O* COUNWT ’

>pf 0* specialized “
.. • ANOLEDGE ’

. DATES OF TRAVEL
OR RESIDENCE

. OVE 4 place 
QF.STUDY ••

.ANOWLEDGE ACQUIRED •> - CHECA iM
»ESf 

DENCE
; TRAVEL

,WC«l
ASSGN 

mENT
• „■ -

- - -. .

SECTION V TYPING AND STENOGRAPHIC SKlllS

Nene
2 Shorthand >pmj 3 tNO‘CA?E Shorthand system used Check a? ASPRO'RIATE ITEM 

None noMCO □ speedwst.ng □s’enop.’e □

. 4 et^CaTE Q>€^ BUSINESS machines YOu hase mao OPERATING EXPERIENCE OR TRaiNiNG <o-d*o»*i»p. ^-eo^opY, «i

SECTION VI . SPECIAL QUALIFICATIONS

: y1$; Aii mOM £S ano STOATS in Wiiv* yCu ARE active C« have actively part<ipaTEO inD CA’f VCV# PROFICIENCY in EaCm.

Handball - Good ■

: £>C.U?-NQ SuSMSS EQu-PmEN! OR maCm.NES WHICH you MAY have listed in |J£M 4 CECiON V. V<r ANY SPECA. $<111$ YOU POSSESS R&aT.nG TO O>«C« EQUIPMENT ANO 
MACHINES SUCH aS OPERATION GF RAJ>0 TRANSMITTERS — ko', Cw 4 '*•..■** .OFFSET PRESS. TURRET lATME. EDP ANO O>£R SCt£NTi«:C A PRQFESSiQNAl DEVICES

None

,3 'OU NO« OR HAVE YOU EV£R SEEN A KENSEO OR CER^ED mEmSER O* at.-* ’R*DE CR PRO‘ES»iON >UC.M AS PRO? f“| v£$
E.£"*<■* N ICO OPERATOR TEAC-ER. <Aw«i< C“A mEDj?3 TECHNICIAN. PSYCHOLOGIST Pm.SiCiAs ETC’ Ixl NQ

4 9 *0- ma'.E ANSWERED **ES’ TO tT»M J A3O\« INO’CATE v.nJ C* i'CEME O» CERT’fiCaIQn and T~* SSUING $TaTE. 
V'C*4'- ETC 4» ’M<»> ««*har J

Kone

$ FIRST LtG£r«S€ CERTF.CATE

* LATEST l.aNSCCERT^SCATE rM*

;:<T ANY SvN«.CanT PUSHED MATES^.S OF w*!CH you ARE The AUTHOR m mot .-W»I INCiCAtE THE nri£ Pu^iCaTmON DATE. ANO TYPE OF WRITING

Noce ■

s rsCCA’E AN* DEVICES w«<« YQu HAY| .nMN*W A>? STaTE *mE>ER OR NOT IhTy ARE PaTESID

None
• *J«Y< SH*A AAO Pu« taAHONS OPER'NCE •

Nene ’
SECRET 

• 3 • J
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SECPET

' section vm \ . ■ . AOENO Wl6VMtN<H«TOrr
- iscc.'Sivt cu^s 

1950 to 1954 ■ ■
2. lOUAlrON C'M A - ■ ' '
.Houston; Texas USA;

ho «cro»*re o’ice o« o^'S-os «unch

4 Timor job • . . , - ' * . .

- Contact Specialist ' ' '
’ -5 GOSH HEL0 IN jC» . .

' r.s-13 - - :
• DESCR^TtQN o* OuMS • • . . ■ . - . *

Regular duties of Contact Specialist .

i inclusive Dates »«.. r®. br a rM»)
Sept-1947 Lto:April 1948

2 LOCATION iCovrt,. C.f»!
TsinntaOa North China

3 OiSECTOBATE-OFFiCe OA D<V<$iON BRANCH
DPP’

* nr„£ of job • •

* Chief of..Station .for Darien • • ..
5 GRADES HELD IN JOB

GS-1?
6 OESC«?r>ON O OUT«S ' - .. . ... . .

Assisted Consul General while awaiting transportation to Darien. After seven months when 
it was obvious Darien authorities would not.permit official US representation in that city, • 
I was transferred to Calcutta, India.

z

I iNCiUS>\£ Da’ES 4
Anril 1943 to August 1949

2 LOCATION .C»^r G<y) 
CalcuttaInd<Ai

3 DiREC'ORATE OFFICE OR DviSiON BRANCH

4 I>n.t O» 104
Chief of Station

5 GRADES HELD >N JOB
__GS-12

6 0£^C5 PTiON Or ?uli£S
DDP Representative to Consulate General

5



SECRET 
. 7 .

'■ ’ . ■ ' . . . SECREI • ' ■ ■ ■ " ■
■ ■ ; KlW In) . ' . '‘"i , , '

stcnoNa ' , ma»<tat status . ,. • .. ■ ; . -
i .present status st* w-^i« • No Change • ' • .. - *; ' „ , ’
2. NAMl 0# 5^0C$£ «Mf .»++»• '

J DATE OF BH> ' 4 Puce OF BIRTH X^, s»c^ ‘

$ OCCUPATION - - © FRfSEM EMFlQ»t« v “

? cnctNSHjp . a former cnatN^H^S’ cou^^ies) 9 C*TE?- $ UTwENSMiF ACQUIRED ' '

StCTION X OtPiNOtNT CHHOMN AM> OtPtNOtNTS Omit THAN SPOUSt .

name ®a*TfOSSHfF AST T\AC; OF Birth ‘ | CH7ESS-.© permanent ADDPEH

Marp.aret .Lee uoore Daughter
12 Sep 4U 
San Francisco,Calif , Lis 51U5 Rexton l.n..Dallas. Tex.

Marv Monique Moore Daughter
13 Apr 51
Houston. Texas US . 5115 Rexton Ln..Dallas. Tex.

Deborah Dallas Mcore Daughter
1 Nov 5<i 
ballas. Texas US 5115 ”exton Ln.fDallacr Tex.

- „ .... ............ . .K,.. — . . .. .. ... _ - ... ... .. - . - . , .. . _

• '

StCnON XI PtOFlSStONAl SOOtlitS ANO omit OfCANIZATK>NS

ASO CHA0’«a AOCRtSS V*»*a C 't S*o*« Co***/
DATE O

FROM TO

l
C*'l

3/ Ak7-/ 7

o/ i-^cm .

Oi [loti J ltcrw
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CO MOT WHITE IM THIS BfcOCX

APPLICATION FOR FEDERAL VMENT.

6088

BartMllgToxM

i 27

CAF-U, April 1944

i 

7. 
G 
6

8 Oct. 1919
11 X —'i 7 '*^

200 . 
1 x

itaM

z 
2

3 a. «U k»

■4 W- ,J.rv ■ I-- ■ »M - 1.-' -U >. Ui .

§ i3X Jmsm Kelton Bbore
5 J ■ .

80T Sosa Avenue, Abilene, Ttaraa
u'.♦» <w eti.w <uk (***'■! Shato

Abilene, Ibraa
4 9 ! «j.»i .< ».M »sj rw« -• | i < )lti( « *»■' U.'M «» l • TW

PRESENT POSITION
t s ». ts.»» I ' *jw *4 • .r Xu J’»

f- . 28 Aug. 1948 | rr-M.I >,!•« ' 5903- yr.
M— a.. t..,„.<<»». Intolligeaeo Offlecr ; _

............. ... 0m«r. Field .............
ii F-wru •»>« Duties oeoslst o* directing intelligence

' opo rations of 8 eapleyvee, aa Ball aa locally
Bfavy OppartBent hired la to rp re to re ondagento. Handling cu^ialatra*

*'* tire natters for Field fraa of IS persona* . .
* _ Oovorasoat (Federal) Kalataisisg liaises >1® offlolal US and Chlneoo . .

Ns’J'’ J In'tolllcenoo A *toinla» aliitary and civilian orfloiala. Diracting _____  
___ _____ ___ eotlvltiM of suh-baM at TSlnan* .. -...............

Col. ttosorlp* CO ............... < ....................................................... ...... . .' 'L
Sewam je»rtr. 1 t- t J- ;rx^ wra*-*. w '••J. ‘-

COMTIXUW ON NEXT FAGE* ts-Ona



16 CQNTINVBD .
I r\l'«a H Wl’.JMQJ ••'«

rla.-e <^5^7 •. >:» vn*| Stat®!:, “ * . '
■ ’. ....... i-:

n;;*-

rife Dept, of AxoUooKind«4 t>u«in*^ or anjantraiinri <o q . wt''r4ee>ile •

—;------BOG -j-yr;
Special *«<»* .••.•__• .i

tw-,. i- Jr •- » iByeotlgatioia of ▼lolatlaaa of. ’
1 Fbdoral laaa ooaln« undor tho JurioAlotloa of tho
...Po^rthaht of ’JI'

Sp^Iil Straaler Searcher

Clark, FBI. Wtahlngton, D.C
I N.nne «>>>•) <4 ompt’ror' (firm. nr<j'in:mti«>n, <1

-^-Tw-y?^J Sluftbyj | per
I Final S -- »*♦

ti your

73T« Dopartaoat of Aiotloe

Homo ami title a} immediate •upervimr'

Rmronn lor

of poal tian of Special Agent
id ou.fM^T’Heot tM <ch r»n; . . .

U.;; . ' To. -
L«.u t hti«j4 p.ur f*^.* • :■ • - fafnn '.r Utat^irm S pee

Plac* >4 «wn|4oymont (citv ao-l bt.ilol Final $

Name and a<Kire»o al empluver (firm, on^anuatian. nr pore.*!) 
It Federal, name depirH.ont t-ureao ur e.tul hohment «ind
dtvioiun-

Kimi <4 i'uimo®* or oraan.r>>i>a<i (o q whafeejle tilt, mruronee 
agency. n4<j el l<u i* oV I

Number ami kind ci employe** ruperviMei by ywi

N )(•«• ami title d immediate vuporviex . ... ...

11 e»n,4.>yinep» ■Mani*! »*«.•« 
From To
F^a.* < I employment (city and Sm*ol

i u. t UUe it fiiwr '*
Starting S r«r

____ ____ __ i Final __I _ ___ prr

Name and addre*« ul employer (tirm anj ini/ohaa ar 
It Federal, name department l^rv-1« ex eet.ibliohment. and 
d.*i»an .

Kini ai huMneo® a* onyariAkPoa >e eholwei!e r.lk tnouram**
a-jen- y. r.hj ui kwko. etc I

Num!er and itml at employee* rufemre-t t>y yaw _

N irre and h*lo <4 immediate rm**

Be<a<m l?r
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Aug« 28,*46

w

SeSja>-

LXjtm ot 4uty aoMfutient ("vaSa **.)»]

Fr»'n>

"Kv^SST

FKwa

i 3_D»wt»Kafy Sch^_ D

lardln-BiaaoaoOollogo, Tsxae

Major

J Pol 
Sol

yr.Qradaita ^oA ~ Oaorgfl R»tMntt<.n y

Qilneso X

travelled in China

Europe

JCL

BatentgenM Of fleer ■ OBS 
.....Ensign, USUa, US04S ......

TXTX x^r

(h) What JmI r« "it*

(\]*m Attended

From— To -

------- . . ---------- . ...

LYsf J Nxjht Title

__.j----- BA.------

wju^-maho^-^c,-

fermJ j Sev»*st»f
— ------------- ; Hours
Dot* * C’rojH

i Dot < Mnjht



JJ. FLFEKLNCKS - 0 h*irsj »‘n :Se United |.i-iUa uy *4 U* '«♦•»*•»• ■K" •»•* NOT I/, w J w* -• fiqwuiilx^>t>or<a and titnee* *■ i'the |»ohh«» whi’h ytm Qf« I*' n ime» u# •m;»’»i»7i h«'ed ua-Jaf 10 ‘Ml t>iKNt kJ '

? FULL NAML _
T • — — —,

- j ^U'JNLSS G8 HOMF AD01Fr.< ,
J ’ IClMOMt.j'liieo.H'Be tntlvt'n| ..a J r<umt^fi •

i RUSINESS.OF OCCUPA- 
. 7JO*

1 - *
“ .Buford Ellis - '

rifaiefa & Merchants Rational Bank, 
^bllono. Texas

Bank Pros.
j . •>- , . - ‘
Dr. X. A. Rlahardsaa ! President of Bardin Sissons Unir. Pres, of Univ.

» • w
Hrs. J. B. Robnett

■ ! ' •
‘ 1733 4 St.# Wash.* DeC.

14. May it>b»ry I- nM».in •! yywr iws»nl M«4e«*r r^jrUnq ywr cMwtlw •<uol-Uab<ir»» efc.? Q Y*« □ *>

HOYLS

X

X
X

X । 6 Jan. 1945

'Soiuor&SU'
Yoe

28 Aug. 1948
tAtn r N-i»>. M (.

SonoJ No

Kavy Znslrn 
____U2B2

i 445048

X

X

./x.

if yoi.’v am ;wih-; to th:
I CHMlhD IN THE EX AM.NA I

। TiVF ’ t>Vh F |M ;.U At TIME t >1 ?;Ak LX‘> MOT
J WITH THIS AHWATION

.........OHLY.

INDICATE THAT YOU

PRIOR TO ENTRY ON OUTY.

TAIL.

N'_>

X-

• if roci answer to question >/ g- mi 6 , op mt r: • yls • and ton 
• WISH TO « LA'M VF.H'A’I f-r.Vr>a’.''.i ATTACH TO TH! ’ APH ".ATION 
• VKHVAM FkFFEWWCF. CLAIM Lki/X E CCMMI'XIGM >OFM HI

TOGETHER WITH hit NF.CE7 AkY PfrOOF •J'ECIFUD THEREIN

THIS SPACE TOR USE OF APPOINTING OFFICE ONLY

Tbs inlurniutiori wn’(»>r.*»j .n ir.e 'tra^e.a >o Qu*>h<«i '6 al.cr« !»>• Iatan ven­
bed by iC'T.>u.*.tcr. ws’h the d'S'-^a"4* Ya^.ticate on . . . ....................19......

34 Hieo y>>u e»«r bad tuhervukaiP. ..................................
It yon answer t< "Ye« " <,>’• .x>mple*» <X.nl« 'n Norn 3c

» Biaae Mvice it rv»ju.r*l use ioiw mm si tfua Wnw on each *h«et yauf ej'r.e ^ddreu d.ite al t-«rTn, and etaminahoti title A*tach to inauival this art’'^'i,>or
FALSF STATEMENT ON THIS AFFUOATTON IS PUNISHABLE 3Y LAW (U S COLF TITLE SEnTION 30, • that the Ai'aveti rruvie m in th.y arrt-.’^han are tr^e ^r^nplete ond curr*"i h. •“* ten* oi •»• kn'.w'el-ye and lat.ef and are mae «n truth



SECRET „
_ „ <.( led in) , . ,. 8
PERIODIC SUPPLEMENT^ i iJ

PER$OK*L HISTORY STATFMW

.Me-
8 January 1957

4 Af»r«<
• Seettone- Vti through XItI'only

SECTION I_________________________________ ____________________ GOltRU _________________________________________________
I. f ULL name (L®.l-F<r.i-WjJiii®) .

MOORE, James Walton '
,t- CUNNEHT AODAC11 («o. . Str,,t. Cl If. Zo«®. Sllll) J. NCRMANENT AOONISS (N®. . StrArt, Clif. Ion,. Stif)

5145 Rexton Lane, Dallas, Texas ' Same

4. HOME TELEPHONE NUMBER
EMerson-1-0749

S. STATE® TERRITORY®

USA

POSSESSION OR COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE]

SECTION II PERSON TO BE NOTIFIED IN CASE OF EMERGENCY I
I. NAMI (Laat-Firet^tiddle) PREFERABLY RESIDING IN U.S. 

Moore, Patricia Ansley

{. RELATIONSHIP I
Wife 1

3. HOME AODRtSS (*o.. Street, City, lone, State, Country). 1
5145 Rexton Lane, Dallas, Texas, USA |

. BUSINESS ADDRESS fV®.. Stirrt. Cltr.
NA

tone, State, Country)• INDICATE NAME OF FIRM OR EMPLOYER. IF APPLICABLE 1

5’ HOME TELEPHONE NUMBER
EMerson-1-0749

•> BUSINESS TELEPHONE

NA

NUMBER T. BUSINESS TELEPHONE

NA

EXTENSION j

• ' IN CASE OP EMERGENCY.. OTHER CLOSE REL 
IB NOT DESIRABLE BECAUSE OF HEALTH OR

' Mrs. M. F. Moore, 711 So. 5th

ATIVES (Spouae, Bother 
OTHER REASONS. PLEASE'

St., Waco, Texas

Father) may 
SO STATE.

LSC BE NOTIFIED. IF SUCH NOTIFICATION 1

SECTION HI MARITAL STATUS
1. CHECK (X) ONEt | (SINGLE |x |mARRIED | WIDOwEO | (separate^ {divorced) | ANNULLED |

1- FURNISH DATE, PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES OR ANNULMENTS

KA

Hitt OS HUSBAND: If you have bean atrritd aori than oaee, including annulaenta. utt a aeparate aheet for foroer wj/wi
or hueband tivtnj data belt>» for all previoua narriat »a. If aarr ia^e it eontoopl atod. provide eaaa data for fiance. 1

3. NAME (Ftrat) (Hiddl,) (H.id.n) I

Alice Patricia Anslev Moore 1

4. DATE OF MASRI AGE S- PLACE OF MARRIAGE rF Star*. Country) 1
12 April 1941 Washington. D. C

4- MIS T®' *®^>ADDR£SS BEFORE MARRIAGE (No., Streoi. Ofy, State, Country) t
857 Ross Ave., Abilene, Texas

7. LIVING a. date of DEATH B. CAUSE OF DEATH |

j4 ... । [.. MA NA I
10. CURRENT ADDRESS (Give awf addraaa. if daeeaeed)

51^5 Rexton Lane, Dallas, Texas

11- DATE OF BIRTH 13. PLACE OF BIRTH (C«<F. tata. Country) ]
28 Nov 1919 Houston, Texas

13. IF BORN OUTSIDE U.S -DATE OF ENTRY 

NA

14. PLACE OF ENTRY 1
NA 1

IS- CITIZENSHIP (Country) 1«. DATE ACQUI RED ||?« WHERE ACQUIRED (Ctty, State, Country) |
USA NA 1 KA 1

13. OCCUPATION 

Housewife

1$. PRESENT EMPLOYER (Alao five foruar ooptoyer, or tf epouaa iw deeeaaed or] 
onooployed, teat too aaployera) ]NA 1

30. EMPLOYER’S OR BUSINESS

NA
ADDRESS if*®- Street. City, State, Country) 1

SCCTtM III CONTINUED TO PAGE 2 1

F0»M KO. (lUUh 17$ SECRET . ■«»
1 SEP SB •• OMI LtTt. 1
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SECRET
/x-. Ft tlrd f") .

-SECTION III CONTINUED'FROM-PAGE 1 •

2 • nAfit of .mu • •uvtn fPr

NA
•ti'* ) w* .MONtN AND TEA*

I f. , BRANCH OF SERVICE

HA - ' . ,
2>. COUNTRY ■

* NA
tn wm i Cm MILITARY SERVICE AFFILIKTEO

2 I. DETAILS Of OTHER GOVIRNMENT SERVICE. U.S. OR FOREIGN 

NA

• SECTION IV RELATIVES BV BLOOD,' MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE NOT U.S. CITKUS • )
i. full name (XwRi’^rR^EN^fp 

NA
2. RELATIONSHIP 3- AGE ’

i ■

1
4. Aooncss on country in tmtcn RELATIVE RESIDES

-

S’ CHinNWlF (Country) . , s. frequency of contact y. DATE OF LAST CONTACT -

I- FULL NAMC (L»»t-?ift*Uiddt9) 2. RELATIONSHIP 3. AGE

2
4. Aonirss OR COUNTRY IN WHICH 

NA
RELATIVE RESIDES

-
*. ClTiJtNAMiP (Country) A. FREQUENCY OF CONTACT. ’ f. DATE OF LAST CONTACT

1. FULL NAMI (■ t. a • t* Ft f Ot •Ml ddlo) ■ 2. RELATIONSHIP 3. AGE

3
4. ADDRESS OR COUNTRY IN WHICH RLLATIVC RESIDES

NA ‘

t

S- ClflKNSMlP (Country) 4* FREQUENCY OF CONTACT 7. OATE 07 LAST CONTACT

1. FULL NAMC (L*»t-Firrt-Mlddlo) 2. RELATIONSHIP 3. AGE

4
4. ADDRESS OR COUNTRY IN WHICH R 

NA
ElATIVE RESIDES *

5. CITIZENSHIP (Country) 4- FREQUENCY OF CONTACT 7- OATE'OF LAST CONTACT

5- SPECIAL REMARKS. IF ARY. CONCFRN 

NA
ING These relativis

o SECTION V FlNAMCIAL STATUS 0
I. ARE YOU ENTIRELY DEPENDENT ON YOU® SALARY! |x 1 tt» 1 1 ______

2. IF YOUR ANSWER IS "NO" TO Th£ ABOVE. STATE SOURCES CF 

NA
o th ER INCOME

3. 0 ANMINC INSTITUTIONS WITH ah i ch you have ACCOUS TS

NAMI OF INSTITuTIC N ADDHF SS (Ct t y. Stair, Country)

Republic National Bank Dallas. Texas

* SECTION V CONTINUED TO PAGE 3 ■

_ Sf.CRET
2



SECRET (.A** ft I lad fn )
. ' . --- StCTjC. * ccmtimueo from PAGE 2 .. . 1
«• HAVE YOU EVER BEEN IN I OR PE T1 TIONCO *CR. BAR* R^PTCY * 1ix 1 •» .

• S- YOU*'ANSWER IS "YFS,,VTO TwE ABOVE QuESY t‘C% ' .£| »£ PARTICULARS, INCLUOINGCQURT ANO DATE(S) • . 1

KA ‘

• ■ 00 YOU RECEIVE AN ANNUITY FROM THE UNTTED.STATE $ OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT,.. 1 

' PENSION. OR COMPENSATION FOR Nil 1 TARY OR NAAAL SERVICE? Q ’’ ‘ 1^] ** 1
?■ IF YOUR ANSWER. IS "rd" TQ THE ABOVE QUESTION. GIVE COMPLETE DETAILS |

KA

. «• DO YOU HAVE 'ANY EIN-ANCIAl INTEREST. IN. OR QTfIC»AL CONNEC T ION _W 1 TH. NON’U.S. CORPORATIONS OR BUSINESSES OR IN OR 1
WITH U.S. CORPORATIONS OR BUSINESSES WAVING SUBSTANTIAL FOREIGN INTERESTS? j------ 1 IF YOU HAVE I

ANSWERED "YES", GIVE COMPLE TE. DE TAILS ONA SEPARATE SHEET AND ATTACH *N A SEALED ENVELOPE. * 1

SECTION VI .CITIZENSHIP |

t« PRESENT CITIZENSHIP (Country) 
USA

CITIZENSHIP ACQUIRED BY • CHECK (X) ONE: |
fSp.elF,),

3- HAVE YOU TAKEN STEPS TO CHANGE YOUR * 
PRESENT CITIZENSHIP? | v) •©

4- give particulars 1
KA 1

S. IF YOU HAVE APPLIED FOR U.S. CITIZENSHIP. INDICATE PRESENT STATUS OF YOUR APPLICATION (Firtt papart. ttC.) I
ka .. |

SECTION VII EDUCATION ' 1

t. CHECK ST LEVEL OF EDUCATION ATTAINED |

UH T»«V HfON SCHOOL OHQUAH * o v r n TnO ’t»H OP COLl<«C • NO O(O«tt I

hton school onnounft' 3 

J

UCHUOI'l O(6i<( I

fn*'ot. OU 3 mess', 0»‘ CDU»r»C I«1 SCHO-OL' YUfblU * ‘ - {UDUITf StUOY LCASIN4 TO NUxll 0(9a<C 1

T«o »(U| COLLEGE on UH MAJUI'I Ot«ntt DOCTOI'S 8UIU 1

I. COLLEGE OR UN.IVERSITY STUDY |

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT DATES ATTENDED DEGREE 

REC*D
DATE 

REC*D

SEM/QTR. I
HOURS |
SPECIFY |M• JOI I HINON mow TO

. Political

Hardin Simoons University, Abilene.TeXScience Eng . 1936 1940 BA Feb 4< I
• : (night school)

George Washington Univ.,Wash. D. C. Lav 1940 1941
20 I

1

3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS |

.NAME Of SCHOOL Sn-OY OR SPECIALIZATION.
dates attended TOTAL I

MONTHS 1MIN TO

Quantico, Virginia 

FBI. Special Agent School Jan 1942 Apr 1943 3 mos.

4. MILITARY TRAINING (Full tmr duty in apacialiaad tchool* tuch Ai Ordnance, tn ta111 frnco t Conuun|Cat ion 4 , ate.) 1

NAME 'OF SCHOOL STUDY OR SPECIALIZATION
■ dates attended TOTAL 1 • 

months 1r no « TO

. California

OSS School at Catalina Is lan
«

1 Intelligence Jan 45 Apr 45 3 nos.l

- . ' .

s. OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVf

NA

SECRET
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-FOREIGN LANGUAGE ABILITIES '•| section viii
| ' LANGUAGE ' ' . . ; COMPETENCE “• IN QRDLR LISTED ■ MOW ACQUIRED .

EQUIVALENT 
TO 

NATI ve 
FLUENCY

'FLUENT 
out 

OBVIOUSLY 
.FOREIGN

ADEQUATE 
. FOR ‘

RESTARCH

ADEQUATE 
FOR' 

.TRAVEL

L 1 Ml TEO 
KNOWLEDGE NATIVE 

TO 
COUNTRY

PROLONGED 
RESIDENCE

CON fACT 
(RI TH 

PARENTS 
ETC.)

ACADEMIC 
STUDY 
(ALL 

LEVELS)

fLiM botio ttch' Itnjutlt in’-' 
ohich y©t» politM ony d^roo 
of conpoton'co. "Indicoto. your 
prof^cioncy to rood, ofito or 

' «p»«*^by plocihf p chock (X),in 
1 tho appropriate boaoa) t

> • BEAD W • WRITE'S • -SPEAK 6-._ ~

R V s 'b ■ s R O s 0 1 W S R* w $
Mandarin 
Chinese X X

*

French . X X X X
-

o

©

I- ir YOU HAVE CHECKED "ACADEMIC STUDY" UNDER *HO« ACOUIDEO*- INDICATE LENGTH AND 1NTENS1 YENESS O. STUDY 
Two year high school .
One year college i

w

•

3. DESCRIBE YOUR ABILITY TO DO SPEC I AL 1 ICO LANGUAGE WORK INVOLVING VOCABULARIES ANO TERMINOLOGY ON THE SCIENTIFIC. 
ENGINEERING. TELECOMMUNICATIONS. MILITARY OR' ANY OTHER SPECIALIZED FIELD .

KA ' <■ . • - ;

SECTION IX . GEOGRAPHIC AREA KXOWLEOGE ,
I. LIST BELOW-ANY FORE 1 GN* REGlON* OR COUNTRIES OF WHICH YOU HAV£; KNOPLEDGE GAINED AS A RESULT OF RESIDENCE. TRAVEL. 

STUDY'OR WORK ASSIGNMENT. UNDER COLUMN "TYPE OF SPECIALIZED KNOWLEDGE”. INDICATE TYPE OF KNOWLEDGE SUCH AS 
TERRA IN.CO ASTS. HARftORS. UTILITIES RAILROADS. INDUSTRIES. POLITICAL PARTIES. ETC.

NAME OF REGION OR COUNTRY TYPE OF SPECIALIZED KNOWLEDGE
OATES OF 

RESIDENCE. 
TRAVEL. ETC.

KNOWLEDGE ACQUIRED BY

RESI*
PENCE

TRAVEL STUCY
WORK 

ASSIRN* 
MENT

.Shantung Province ' 

North China General Knowledge

1920-1936' 

19451947

"’x'"

X

: Calcutta, India General Knowledge • 1948 - 1950 X
r'

2. INDICATE THE PURPOSE OF VISIT. RESIDENCE OR TRAVEL FOR EACH OF THE REGIONS OR COUNTRIES LISTED ABOVE ‘ 
In China with parents - 1920-1936, with OSS I945-I9U7

In India with CIA - 1948-1950

SECTION X TYPING AND STENOGRAPHIC SKILLS
|. TYPING (9.P.*.)

40
2. SH OR Th AN Of W. P ■ M-J 

NA

3. Sh'.wihAND SYSTEM USED • CHECK (X) APPROPRIATE ITEM

I GREGG) |sP£EDwRITINg| |sTENOTYPe| | OTHER ( SpOCi fy ):
4. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAO OPERATING EXPERIENCE OR TRAINING (CooptMWtor, Hiaoo* 

graph. Cord Punch, otc.) "

SECTION XI SPECIAL QUALIFICATIONS
t- LIST ALL HOBBIES AHD SKORTS tH WHICH YOU ARC ACTIVE OR HAVE ACTIVELY PARTICIPATED. INDICATE YOUR PBOEICIEVCY 

"• Handball - Good

Tennis, Swimming, Soccer, Ping Pong - Fair

2- INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING. WHICH MIGHT FIT YOU FOR A PARTICULAR 
POSITION OR TYPE OF WORK

Qualified as paratrooper with OSS J
). EXCLUDING EQUIPMENT NOTED IN SECTION X. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA* 

CHINES SUCH AS OPERATION OF SHORTWAVE RADIO. MULTILITH. TURRET LATHE. SCIENTIFIC AND PROFESSIONAL DEVICES. ETC.

NA .

1. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Pilot. Electrician. Radto Operator. Teacher. 
Looyer, CPA. Vedtcai Technician, otc.), INDICATE ThE AINO OF LICENSE OR CERTIFICATE. NAME OF ISSUING STATE. AND 
REGISTRY NUMBER. IF KNOWN.

NA

• FIRST LICENSE OR CERTIFICATE (for of )«•«•) 
NA

*. LATEST LICENSE OR CERTIFICATE (Poor of iceuo)
NA___________________________________________________________________________

SECRET



• *■ * , SECRET ' ff**i Filled In). , . ...
SECTION xi continued fro PMX 4 . ; . . .

*•' L1 ST.-ANY Sl GN 1 F 1 CANT PuBLI S*E3 NATERt. 
, v indicate ,title. publication pari, and 

z - j«cfnor*/A. iSort wtc.j
KA '

AL S OF WHICH YOU- ARE THE AUTHOR ( CM "di 9vb»tt COpIVR ««/••• f^totlod). 
TYPE OF WRITING (Non* ft<ttoo. ooiontific ifticlfl,

S' INDICATE ANY DEVICES WrCM VCu NAVE INVENTED AND STATE *m(TnER OR NOT THEY ARE PATENTED •

KA ' ’ : - .-■■<. ’■ ’ '

•• LIST ANY PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE

KA : .. ■ • ' . .
ID*. LIST ANY "PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WMIC# YOU ARC NOW OR WERE FORMERLY’ A 

MEMBER., LIST ACADEMIC HONORS YOU NAVE RECEIVED. .

KA . ' " . ' ■ ; .

e SECT 1 CH XII ORGANIZATION'WORK. EXPCRI LUCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE'
1. INCLUSIVE DATES Mi J

Jan 1950 -April 195U
2. GRAD

12
1- OFFICE/DIVISION/BRANCH of assignment

00/c

4* NO. OF EMPLOYEES UNDER YOuR DIRECT 
SUPERVISION flone

5. OFFICIAL POSITION TITLE ’

Contact Specialist
<. DESCRIPTION OF DUTIES

Duties of a Contact Specialist

1. INCLUSIVE DATES (Froo- and To-)

■April 1954 - Jan 1957
3- GRADE

13
3. OFFICE/OIVISICN/BRANCH OF ASSIGNMENT 

oo/c

.........4—-NO.- OF-'EMRLOYGES UNDER YOUR DIRECT 
SUPERVISION

5. OFFICIAL POSITION TITLE '

Contact Specialist and Resident Agent in Dallas
* 6- DESCRIPTION OF DUTIES

Duties of a C/S and RA

; 1. INCLUSIVE OATES (Fro** 1*4 To*) 
j KA ' ;

2. GRADE 3- OF F ICE/D 1 V1 S1 ON/DRAnCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOuR OIRECT 
SUPERVISION

S* OFFICt AL POSITION Tl TLE

4. DESCRIPTION OF DUTIES

i 1. INCLUSIVE OATES (Fr»»- «>d To-)

1 NA____________ ____________________
2. GRADE 3- OFF ICE/01 V1 S ION/BRANCH OF ASSIGNMENT

|4- NO. OF EMPLOYEES UNDER YOuR DIRECT
J SUPERVISION

5. OFFICIAL POSITION TITLE

• 4. DESCRIPTION OF DUTIES

I- INCtUSIVE DATES (Fro*' ond To*)
KA_________

2* GRAOE 3. OFF | CE/OI V1 $1 ON/BRANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOuR OIRECT 
j supervision

5. OFFfCUIL POSITION Tl TLE - '

•> DESCRIPTION OF DUTIES *

(V»9 »ddition»i pafo if t»qu»f9d)

SECRET s



SECRET 
F> 11 rd Ff )

o SECTION Kill ■ CMILORU AMOOTXER OtPUCENTS .. ; '
1. NUM M # 0F C M 1L 0RT N (Including atapchtI dr an 

- and adopted children) and ARE UNMARRIED,
• ‘ UNDER >1 YEARS OF AGE. ANO ARE NOT SELF*

. supporting., . . ,
U

I. NUMBER OF 0 Tx | R rirtNDT 
parted, tt ape ar an t a. s 
»w0 MMND ON YOU FC« * 
-THUR JIPFORT. OR. CMtLt 
OF-KGC PiJ^Aat Uke.
•iDCNTS ’

(inet'ddtai ap^uta. 
atar, afc. j -K
LEAST SOW CT >

IREN OYER JI T!Ml‘ / 
uPPOR T ING. .. • ' • ’

5
J. PROVt'oC THE-.f'AlORInG~IN»ORmATION FOR AUL CHILDREN ANO OEPE

RELATIONSHIP • YEAR OF OIRTH
1 «•

CITI JENS* IP AOCRCSS . _^R •

Michael Wilton Moore Soh 19^3 X US 51^5 Rexton Lane

Margaret Lee Moore Daughter 19U X US
Dallas/ Texas . 

51^5 Rexton Lane

tbrjf Monique Moore Daughter 1951 X US 51U5 Rexton Lane

PetorahJ)allas_Moore_ _ Jflughter_ _2‘154 X US . 51L5 Rexton Lane

- ’ i 
1

ADDITIONAL COMMENT AND/OR CONTINUATION OF PRECEOINC ITEMS

Jan 1950 - Jun 1950 2600 Pemberton, Houston, Texas
Jun I95O - Apr 195A , .. 3502. Underwood, Houston, Texas
Apr 195^ “ Jui 195k 3^06 Dartsouth, Dallas, Texas
Aug 195^ - Present 51^5 Rexton Lane, Dallas, Texas .

' , ■ . ' 4

DATE COMPLETED SIGNATURE OF CM»LCY£\X . ’ 1.

g jMwy 1^57_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ tWrH_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
SEC? 
. &



- PERSONAL HISTORY STATEMENT .

Instructions: 17' Answer all questions completely. If question does not apply write "not applie- 
able.” Write “unknown” only if you do not know the answer and cannot obtain 

' the answer trom.personal records. Use the blank pages at the end of this form
.for extrh details’oh any question or questions for which you do not have suffl- 

1 ■ cicritTodmT^?.. < -. . ' ' ' - .
2. Type, print dr write carefully; illegible or incomplete forms will not receive con­

. sideration ,
. ., . . . . . Yea

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?___ ZZ—------ 
. ' Tee or MO

SEC. 1. PERSONAL BACKGROUND
Telephone:

Office: ___________. —
.Ext.----------------------------- --

Home: ,, ■ ___
USA 

Country 

USA

Kooro
Last'

_______ Thorton Ato., Houston, Texas
PRESENT ADDRESS______ :________________ __________ -_______

st, * No City Stat.
21157 Idlewild St«. Abilene. Texas

PERMANENT ADDRESS ___________ ' _________ -________
st. a No. ' City . stat. Country

■Jia — Jimio __ ____ Hone
NICKNAME__________________ WHAT OTHER NAMES HAVE YOU USED? ____

 ; i ___ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 

m applicable. NAMEor .____ ...____ _________ — _ _ — _ _ ...--- . . .

HOW LONG?IF A LEGAL CHANGE, GIVE PARTICULARS_________________

wnere? • ■ By What Authority

5 Oat 1919 Hartwell Oecrgia USA
C. DATE OF BIRTH___________ PLACE OF BIRTH________________________________________ _

. City State Country
US Yas

D. PRESENT CITIZENSHIP___________ : BY BIRTH?BY MARRIAGE?Country 

BY NATURALIZATION CERTIFICATE / ISSUED BY 
. Dato Court

State Country
Ko

3 A PREVIOUS NATIONALITY?_______;___________________________________
Yee or Ho Country

4 WHAT DATES?TO ANY OTHER NATIONALITY? 
Country

LARS _ _______________________________________________________________

HO
tN STEPS TO CHANGE PRESENT CITIZENSHIP?GIVE PARTICULARS:
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B. IF BORN OUTSIDE ILS. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? ~ ~_______

PORT OF ENTRY? ' ■ ON PASSPORT OF WHAT COUNTRY? ______________ _____

LAST US. VISA _________________ .___________________________________ :_______________—
fiusab^r T>pe Plane ol lame Date of tse^e

SEC. 2. PHYSICAL DESCRIPTION
I
\ AOE —30---- :------8gx Bria

EYKS^
UVUU

HEIGHT^.___________ WEiaiT.?O-it5ST

SCARS Hynn

BUILD —____ 
avor^e

OTHER DISTINGUISHING FEATURES

SEC. 3. MARITAL STATUS

A. SINGLE  MARRIEt^_________  DIVORCED  WIDOWED ------------------

. . . STATE-DATE, -PLACE, AND REASON FOR SEPARATION. DIVORCE OR ANNULMENT ;^—:----
i

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE — INCLUDE ANNUL-
■ B. WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSEjQj^.——^ -̂------ ------------------------ ge(^i--------------------

PLACE AND DATE OF MARRIAGE D. a.f Ayarfl iag ICkl---------------------

HIS (OR HER) ADDRESS BEFORE MARRIAGBK? —

I LIVING OR DECEASED/—4—______  DATE OF DECEASE ______:_____  CAUSE ___________। , Turing
i
i PRESENT, or last. ADDRES^ggQ-^^yton sTaaaa—------

i DATE OF BIR’gJ Igl? PLACE OF BIRTH -------- 33^^-----
i

IF BORN OUTSIDE U^. INDICATE DATE AND PLACE OP ENTRY ______ - ______________
i

CITIZENSHIP 4^________ WHEN ACQUIRED? WHERE? 
City State Country

occupation beuQGirife________________LAST employer ygr___________ :_________

EMPLOYER'S OR BUSINESS ADDRESS ——  —______ aS&c —.-

MILITARY SERVICE FROM TO___________ BRANCH OF SERVICE
Date ’ Date

COUNTRY DETAILS OF OTHER GOVT. SERVICE. US. OR FOREIGN



SEC. 4. CHILDREN OR DEPENDENTS (Include part’al dependents)

1. NAME , uirthoaft. ~*~ RELATIONSHIP —AGE —

CITIZENSHIP -j ■ ADDRESS___ B^aWXi T u'’"YrM~

x name , tj&rggro^ tee tfecre relationship Baugfater ~ •Aa® —J—

CITIZENSHIP ADDRESS ——R0UW^JJg~^S3COS^53^“

r 3. NAME______________________________________RELATIONSHIP AGE-----------

CITIZENSHIP________________ ADDRESS--------------------------------------------- ------------------——
st. A ho. cuy euto country ■

SEC. 5. FATHER (Give the same Information for stepfather and/or guardian on a separate sheet)

FULL NAME ■saltan-------------------hwtoet

LIVING OR DDCSASEDp^y^^^^— DAiE OP DECEASE1933 ~ CAU8Z Anwiygy

PRESENT. OR, LAST. ADDRESS■ 1?^ fit.. AWm -------5£A---------
sc & "Ko. ' 9 rfalr^ - *xbuntry

DATE OF BIRTH —133?--------PLACE OF BIRTH 

IF BORN OUTSIDE UE INDICATE DATE AND PLACE OF ENTRY --------------------- .---- ------

CITIZENSHIP WHEN ACQUIRED?WHERE?  
CUT Stole Country

occupation -StesteaopjF— last employer Bep Hat Furoigi MAoslen Baord—

EMPLOYERS OR OWN BUSINESS ADDRESS ------------
Sts No. Country

MILITARY SERVICE FROM ---- TO ----- BRANCH OF SERVICE--------------------------

COUNTRY DETAILS OF OTHER GOVT SERVICE. US. OR FOREIGN.

SEC. 8. MOTHER (Give the same Information for stepmother on a separate sheet)

FULL NAME -------------------- tee—----------------------------- -gSPTO-------------------

LIVING OR DECEASED living_____DATE OF DECEASE_________ CAUSE____ : ■.___________

PRESENT, OR LAST. ADDRESS UUSCUth^UuSVa-faeOr-f^M----- - MA--- :--------  
it a fre * cu j *----------------------------------- ------**• Country

DATE OF BIRT&SSS--------------  PLACE OF BIRTH ---- i------------------------------

CITIZENSHIP LS________  WHEN ACQUIRED? ___________  WHERE?---------------------
City et»t« Country

IF BORN OUTSRMS US. INDICATE DATE AND PLACE OF ENTRY________ :-------------------------
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OCCUPATION
W<x:3O*4r9 

------ .---------  LAST EMPLOYER

EMPLOYER'S OR OWN BUSINESS ADDRESS
0UW

MILITARY SERVICE FROM TO BRANCH OF SERVICE

COUNTRY . DETAILS OF OTHER OOVT SERVICE, US. OR FOREIGN?

SEC. 7. BROTHERS AND SISTERS (Including halt-, step-, and adopted brothers and sisters)
Martha

i. FULL NAME
Jang Kntchlna

1.

PRESENT ADDRESS _________ _
julitfMtttM

"Honna Carroll, lifinois csT
. AGE

cu*

FULL NAME
e““sa«tad

PRESENT ADDRESS ________
Batty*0

Pittabuf^^ann. USA
City autsr-

FULL NAME

PRESENT ADDRESS ________  Bt. <1 No.

7H& S. 5th St., Toxas

^&r
_________  AGE

USA
City State Ctnsnlry

FULL NAME
Mnl Mlddl.

— AGE

PRESENT ADDRESS
City State

FULL NAME
Pint Middle

PRESENT ADDRESS ________
Bt. A Na City. . State Country

SEC. 8. FATHER-IN-LAW
Uilliaa 0. Ansley

FULL NAME
""Living

LIVING OR DECEASED

Middle

DATE OF DECEASE--------------CAUSE
357 Rosa Aw., Abilsws, T^xas

PRESENT, OR LAST ADDRESS 
1W9

DATE OF BIRTH

ai. & Na

PLACE OF BIRTH
jasstas, Tatar

IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP

U8

AGE

AOE

Covatt,

US
CttlXKMllip

US
CWamehtp

CltlsuMhlp

Citleenahlp

ISA
Country

WHEN ACQUIRED?___________  WHERE* ------------------------------
Hofftaan Roetrioal^ppiyCo.00”0’

RKNfDBrnrfNHafnBsm_KliHil>heslEaq^3yE4»<



SEC. ; 9. MOTHER-IN-LAW . 

FULL NAM* - v _______________
• . nBargar«t .*•**“•

LIVING OR DECEASED date of Decease CAUSE______

PRESENT. OR LAST. ADDRESS______ ______________—___  ~ -___——_____
aAnf^AblljBBe,>:mca8 ^USA

DATE OF BIRTH _____________ PLACE OF BIRTH__________ ___________________________
Sen Antcnlo, Texas

IF BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY 

CITIZENSHIP WHEN ACQUIRED?  WHERE? ______ ;_____________
' Clly But. Country

: - - OCCUPATION , ____ ,____ LAST EMPLOYER__________________________________
j houoewife;

SEC. 10. RELATIVES BY BLOOD. MARRIAGE OR ADOPTION. WHO EITHER LIVE ABROAD OR 
WHO ARE NOT CITIZENS OF THE UNITED STATES:

RELATIONSHIP AOE_______

CITIZENSHIP ADDRESS_____ ________________________________________
•' ■ • > • 8L .*»a. City BUU Country

Z NAME___________________________________ RELATIONSHIP AOE 

, CITIZENSHIP  ADDRESS _____ :____________________________________ ___
' ' . St. A xo. Clly Suu Country

3. NAME RELATIONSHIP AOE

CITIZENSHIP________________ ADDRESS______________________________________________
St. A No. City But. Country

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT.

i. NAME--------------- -------------------------------------- relationship----------------— aoe-----------

CITIZENSHIP  ADDRESS 
81. A No City But.

TYPE AND LOCATION OF SERVICE (IF KNOWN) 

2. NAME_____________ :______________________ RELATIONSHIP AOE

CITIZENSHIP  ADDRESS  
8t & Mo city aute .

TYPE AND LOCATION OF SERVICE (IF KNOWN)

3. NAME------------------------------ ----------------------- RELATIONSHIP AGE

CITIZENSHIP  ADDRESS_____________ -______________________________
st A Ho city Suu

TYPE AND LOCATION OF SERVICE tIF KNOWN)______________- -_______ ’_______ ’

5



: SEC. 12. EDUCATION - ’ . .

) , ELEMENTAL: SC£rx.V*.___ CLluft InlsHU ■ ________ ___
1 ' . • ’ • ,■ . ■ . . Public School (Siifoo> S&Sftung* Jfi^TSina
1 DATES ATTENDED ‘ ; - - 7^ - - GRADUATE? ********* "*

. ' HIGH SCHOOL 132$ T ,1929 ADDRESS ■_______ ■ ______

j ^ei> 7 DATES ATTEND  ̂ GR.AD^O*

t ” COLLEGE_____ :__  *930 - 1$36 address------------------------5?^-------------—

• dates
I ' 1936-1539' BA-1 COLLEGE ■__________ ' ADDRESS __________; _________________

n»Trc Sashlngtcn Laar School ^lashla^^iD^C^^A
• UAltu Ai rt-X.r?.1- _ - -----ucUHAB — — - ■■ . ■■- — ,,, . ■

=============—==fe=====^
5 ■ SEC. 13. MILITARY, NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREION

^3 8W Jan U

^sr-wna' ■ ' : : w&astdf”
REMARKS: —________ ________ , ._____________ __________________________________

SELECTIVE SERVICE BOARD NUMBER ADDRESS 

IF DEFERRED GUT REASON _________________________________________________________  

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS  .

SEC. 14. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
for all Periods include casual employment, include also periods 

’ OF UNEMPLOYMENT GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNENffLOYMENT. LIST LAST POSITION FIRST. -

’ 1. FROM__________ _  „ TO
June L^w Present

EMPLOYING FIRM OR AGENCY ______________________________________________________  
CIA

ADDRESS_________________________________________________________________________ __
• D« C» saw oouaa^^

KIND OF BUSINESS___ ;____________________ NAME OF SUPERVISOR

TITLE OF JOB SALARY $________ ;__ PER
68OO« finmn

YOUR DUTIES _______________________________________________________________ ,

REASONS FOR LEAVING ____________________________________________________ __________

2. FROM TO
Jan 1A5 Jine 19^6 

EMPLOYING FIRM OS AGENCY _____________________________________________________ _
US Havy
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7 - . 8

, SEC. 15. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM.ANY POSITldN? 
; HAVE YOU LEFT A POSITION. UNDER CIRCUMSTANCES WHICH YOU DESIRE TO
{ EXPLAIN? GIVE DETAILS:
I ' ’ - ■ ' ' '
I • MO • ., ... ------------------------- .------------------ ;---------------- ------------------------- ---------------------

SEC. 16 GIVE FIVE CHARACTER REFERENCES — IN THE U.S.— WHO KNOW YOU INTI­
MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)

; Street and Number city State

1. BUS. ADD • ■ ,
RES. ADD. -______________

RES. ADD.

3. BUS. ADD.
RES. ADD.

4. ________________ BUS. ADD.
RES. ADD.

5. BUS. ADD.
RES. ADD. _______________  ______________ _________

SEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES. SUPERVISORS OR EMPLOYERS — (Give residence and business ad­
dresses where possible.) '

Street and Number City Suu

1. —---- ---------------------------------------  BUS. ADD. 
RES. ADD. _______________  ______________ 

X BUS. ADD. 
RES. ADD. _______________ ______________ 

3.---------------------------------------------- BUS. ADD. . ■___________  
RES. ADD. _______________  ______________  

4. BUS. ADD.
. . RES. ADD. 

3.BUS. ADD.   
. RES ADD.



SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S. — (Give 
. . residence and business addresses where possible.)

‘ ’ - * Street and Huntber - City Slat*

1.  :_________________ BUS. ADD.   —---------- .
RES. ADD. '■

. 1 ________ . —______________ BUS. ADD. -_______ :______  —____________  
' RES. ADD. __________ '  

3.  BUS. ADD. - __________________________________________  
RES. ADD.  ________ ;-------- ---------- -—

SEC. 19. FINANCIAL-BACKGROUND
A. ARE YOU ENTIRELY DEPENDENT ON YOUR SAIARY? Yea IF NOT. STATE SOURCES

QF OTHER INCOME ______________—_______________________________________
B. -NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS________________

A Merchants National bank, imImu, 7^_________________________
C. HAVE YOU EVER BEEN IN. OR PETITIONED FOR, BANKRUPTCY?  

. GIVE PARTICULARS, INCLUDING COURT: 

D. GIVE THREE CREDIT REFERENCES — IN THE US.
1. NAME______________________ ■„ . ADDRESS 

at. & No. City Suu

2. NAME ADDRESS 
8t. & No. City Suu

SEC. 20. RESIDENCES FOR THE PAST 15 YEARS

3. NAME ADDRESS .. .. -  
- . at. a No. ‘ city auto

FRO^36 ■ TO AMI ana DAI

reo’?40
TO

St. No. City

Rashingtan nt

“ ’Yuu 

c.

rAmtry

t WA

i?ia 
FROM TO1^

St. No. City ■

San FFanelaao.
’ ’ Bute

. Rol 1 frtwH a

^^Amuy

f 61

w 
FROM

8U No. City ” Su to T&mtiy

19117 FROM ’ T&r 1&8
St. NO. City

__JTfllngtoo____________

SUU Country

Apr l$t>3 
FROM_______

st. Vo. City

Calcutta,

“•sWJe"10 Country

8t. No. Clif suu AROiiJ Country

FROM_______ TO
St. No City SUU Country

FROM_______ _ TO_________

RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATESSEC. 21.

15^
FROM

yith

FROM TO------------------------------------------------- ;__________
CountryCitv or Section Purpoee



SEC. 23. GENERAL QUALIFICATIONS

• A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT” "FAIR" OR
"FLUENT”) '

LANGUAGE__ ___________ L SPEAK pot, ___ READ _ WRITE

LANGUAGE -------SPEAK--------------------- READ —WRITE-------

k LANGUAGE SPEAK_____________ . READ WRITE

a LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI­
; C1ENCY IN EACH: -

Totaiis, harofcall ** fafar

C. HAVE YOU ANY QUALIFICATIONS. AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION? .

D. LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939:

Dep&rtaent of tfaatica

CIA-------------------------------------

E. IF. TO YOUR KNOWLEDGE. ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION:

__________FBI - ----



T n ■
SEC. 24. MISCELLANEOUS

.! A. IX)YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OS HAVE YOU
i: EVER BEEN A MEMBER OR. OR HAVE YOU SUPPORTED ANY POI.ITICAL.PARTY OR ORGAN!-
1 ZATION .WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF OOV-
j] ERNMENTIN THE UNITED STATES? . '
J - ■ •
| IF "YES”, EXPLAIN:______________________________________________________________ __

- a>

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS?_______________ :______IF SO. TO WHAT
Tsa

‘ i EXTENT? ' ______________________ :__________________________________________
Slight extent »

J C, HAVE YOU EVER BEEN ARRESTED. INDICTED OR CONVICTED FOR ANY VIOLATION OF
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT.

: CITY, STATE, COUNTRY. NATURE OF OFFENSE AND DISPOSITION OF CASE: 

_■ . . — . . .
ij__________________________________________ ______________________

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IS "YES." GIVE DETAILS BELOW:

So

I j
| ■ SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

J
if • NAME _ __________ —____________________________ RELATIONSHIP _________________, .
j Mrs. Patricia A. Uooro Vlfa
J ' ADDRESS.___________________________________________________________________________
;j 26C0 MsWtca St., c“’ Houston 8w,f0xas USA

SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE­
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT. AN- 
SWER-NO."

Ko



SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND, CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 

* . OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATEDISMISSALOKREJECTION OF MY APPLICATION.

. PouctOT, Toxas U Januwy l$$O
SIGNED AT —____1:____________ —_____________________DATE —__________________

' ‘ . City 8UW ' »

Witness \ // \ ' Bun^tur® of Applicant______________________ _________________ 7^——____________L-________—-Z_______ __________

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OFTHEQUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE.



14-00000



TO i Chief, Communications

FROM i Chief, Security Division

SUBJECT: Joaos Walton
^2JO2h

DATE: 25 Mircb 1953

. In reply to your memorandum, this is to advise that Subject meets 
the current requirements for Cryptographic clearance and is approved for 
such duties as of this date*

E. P. Geisa



■ -va?OSS ?ji» '
(*cv.

. COXFIPFXTIAL

SECURITE OFFICB . '

* J Investigation Report .

. Subject: MOOBE, Jar.es Walton .Date: 8 L'ecenber 1944

T®: C. W. Grandi' ra/sl Knsber: C024'' C^

1. Investigation directed by: HLB . , - ■ . \

Oo Soorcea of infurnation;

3. Renarks: "

4. Reconsendatloan:

b ./.y r&c jxa.er.uea,
to the receipt of derogatory information :■ .s 
future date. Interview valved.

Final interviee is in this case unnes:ary 
if originating official will provide two (unsigned) 
passport sice photographs aod coopleted finger­
print card of Subject.

(W<0)

miab ' •
cc: Civilian Personnel , ■

coxfidextial /

;



°*T" 

sueJtcT: Service information

UNITED STATES OF AMERICA
GENERAL SERVICES ADMINISTRATION '

National Personnel Records Center
(Military Pet tonnes A. cor us)
9700 Page Boulevard 
St. Louis, MO 63132

r^D. g#/e> 7

............... ... —-

The military service information provided oa thia form baa been extracted from records on file 

at this center and may be seed for any official purpose, including application for and adjudi­
cation of veteran's benefits.

This method of reply is the routine procedure used to respond to requests such as yours. 
If additional information is required return your request with a detailed statement oatlinisg 
the specific data needed and the purpose for which it is to be used.

Subject person served in the _

from ______________ to ■ .

Type and character of separation: .

| | Active service: _______ to » to .

was honorably retired _

| | Report of separation physical is attached.

| | The medical records you requested:

| | Are enclosed. | ] Are not la file.

|~ | Have been lent to the Veterans Administration and

r | Will be forwarded under [ | Hay be obtained from the VA office shown below.

./separate cover.. (Pleoae re far to VA Claim Ito. C. .)

I •n A statement of service is shown on the reverse side.

Keep Freedom in Tour Future With US. Sauingt Bondi
G$A FORM 6851 (REV. 1/7?)
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STATE*1ST Of SERVICE

UU
Kv< striRtACE

7-^<-Z/
' atMt (bath Strict KVFfH s$«

y^ H's

NATURE of act Ic* 
(Show comfbnenl jet 

each entrance'into 
tetvicejafid 
each separation*)

ECTIVE 
CATC- .

.... . act l> f S£S\ ICE
lA^trnfks afirt date* in cvlunnl 
Cend D d'-.«i iCril E WTY 

rOR TR.llM^G OMY)

fulR <PAC£ FOR AOOITtONAL INFOR.■ 
MAT1CIS AS APPROPRIATE. SUCH AS 
REAAC* FOR SEPARATION: GRACE.

SAW. OR RATING; PLACE OF

FROM 

C

TO 

0

*”-» ‘ w” t - ”
______ ' c ______ . / '

fyfi-b

&b " . . . .....

*
4

1 :

i

:- ...: I.:

I 
’■ 'I

.... - - .- •

I 
1 
1

4 
I 
j

cr»cw ARNt l/*?! «lf<

. » •

’ time LOST (lr ctvsi^a date*)
--------- —------------------------------- ---- —

FROM * ' TO

"J '■S'*'?

\ FROM j TO 

__________ _

PRO 1 _______ TO

i
!

Al) - Aetna Ih»^
APPT . Appo«»?»vd'4»e^U 
AUS . Arsv •! <*• US. • 
BCD ■ . Bad Cowdvrt TsvAatc* 
CG • Coa'»>4***c* **
CH . . O>»nc* 
DO - Dt«httss»»*K> ^'s&<rg«
DEMOB - 
DISCH -Dx*ck*tc«

« KapsMiH** id £s&stiB*t»t 
E?»L ' - EahM\*4*iJ»«V

. , KtT 1U ABBHC VIM I IVHJ . _______ _
EOS . E»p:r.t:wi of Obbt.Hd *** ' J^(”t»TR»»rr?« Corp*

SrurfO t)r)| . Olh" Thon Hoocrablo
ERC - Lnh-leJ Ro.ol'o Corp. PROM - tHa.-ne«»4Kio">
ETS - ?,«piraUoa T<rri ci Semee . Re<«»%ed
GO - General D»«chaije -Rv^alar Aray
HO5 - Hooorahla RAO - fr«« Active
i\D . Induc’UdXioB) Quly
MS . Naval A<f Sutton RECSTA - Heeeivin< Static
NG aticral Guard ' . REENL - H«enha:(~ -et> .
MV aval Recruiting Station REPAO . Hepoeted F ctivo
NTC - Naval Tramint Ceatet Dutr________ ‘

RS - Rrceivme Ship 
r * TrahsfeKred)
TERM - Tew.inaHrd Mton) 
V K - I asuthetited Absence 
UD . Vnoeoirable Di«eharg« 
UHC - Vtdoe HoooraWo 

Conditu>ns
roHc • i °**r Th4° 

HonceaMa 
Coeidstione

ISNH - U.S. Naval Hospital
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