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28 August 1973

MEMORANDUM FOR: Director of Security 

THROUGH : Deputy Director for Management 
■ and Services

SUBJECT : Intelligence Medal of Merit for
r• Jawes F» O'Connell, Jr.

The Honor and Merit Awards Board is pleased to 

notify you that the Intelligence Medal of Merit has 

been-approved for Mr. James P. O’Connell, Jr. / and 

requests that you inform him of the award. Arrange­

ments for presentation may be made with the Executive 

Secretary, Honor and Merit Awards Board, extension 

3645, room 412, Magazine Building.

;s/ II. L Atbcju, Jr.

R. L. Austin, Jr.
Recorder 

Honor and Merit Awards Board

Distribution:
0 Q 1 - Addressee .

- OPF w/forms 382 5 600
7 1 - Exec Sec/HMAB

1 - Recorder/HMAB
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Intelligence Medal of Merit 
QjfOR HEROIC ACTION ON

।®।oo September 1965 • June 1973

RCCOMMlhOS APPROVAL QJoors NOT RCCOMMVNO APPROVAL

UNCLASS IF<E0 CITATION

Mr. James P..,O'Connell, Jr. is hereby awarded the 
Intelligence Medal' of Merit in recognition of his es­
pecially meritorious service with the Central Intelligence 
Agency for more than 21 years. Mr. O'Connell's broad 
knowledge of Agency security activities and his unusual 
executive talent are factors that have been instrumental 
in his making a truly significant contribution to the 
mission of this Agency. Throughout his career, Mr. 
O'Connell, an unusually dedicated officer, has con­
sistently displayed a high degree of professionalism, 
reflecting great credit on him and the United States 
Government.

REMARKS

(Recommendation approved by A-DD/M6S on 16 July 1973)

7s/ J
$ BOA«O

I l Vernon A.

John F. Blake

2 7 AUG 1373 (Signed on Original)

R Austin, Jr

382
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4 September 1973

Mr. James P. O’Connell"'
1333 Elsinore Avenue
McLean, Virginia 22101

Dear Mr. O’Connell:

As you reach the end of your active career 
of Government service, I want to join your friends 
and colleagues in wishing you continued success 
and satisfaction in your retirement.

You liave been privileged to face the ciullenge 
of important responsibilities during your many years 
of service to your country. The success with which 
you have met this challenge should be a source of 
lasting pride and satisfaction to you.

May I extend to you, personally and officially, 
my sincere appreciation for the imixjrtant work you 
have done and my wannest hopes tliat you will find 
full enjoyment in the years ahead.

Sincerely,

/s/ W. E. Colby

W. E. Colby 
Director

Distribution: >
0 - Addressee I ------
1 - D/Pers i ?

,1'- OPF Originator: I ' ______
1 - HOB Director of Personnel
1 - ROB Reader

OP/RAD/R0B/PJS/lks
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2 5 JVM 1973

MEMORANDUM.FOR : Deputy Director for Management and Services

SUBJECT • Request for Voluntary Retirement -
Mr, James P. O'C«k»11» Jr.
*_____________——--------.

1. This memorandum submits a recommendation for your 
approval in paragraph 3.

2. The employee named above has applied for voluntary 
retirement under the provisions of Headquarters Regulation 2O-5OJ.

Grade; C6-16 Position ; SceurKy CEOcer
Career Service : Security
Office/Division : CJfiee ©I Security
Date Requested for Retirement; jq l§?3 
Age. at that Date : W
Years of Creditable Service : jy
Years of Agency Service : jj
Years of Qualifying Service : 5

3. The applicant's Career Service and the CIA Retirement Board 
, recommended that the request be approved. I endorse these recom- 
■ mendations.

; ;-.,rry B. Fisher

Director of Personnel

4. The recommendation contained in paragraph 3 is approved:

'[i! Rcbcrt S. VTaUlss

^.Deputy Director for Management and Services Date

i •tJNlSTRATIVE - INTERNAL U<- ONLY



Eiotributlom *"
0 - Return to Director of Personnel 
2 • DD/MiS
I » D/Pero
1- Applicant 

pT- ©PF
1 « ROB Soft me 
I • ROB Reader

OP/RAD/ROB/DEChtekeringibev/3257 (29 June 1973)



SUMMARY OF AGENCY EMPLOYMENT

NAME: James P. O’Connell 
ADDRESS: 1333 Elsinore Avenue. McLean, Virginia 
HOME TELEPHONE: 356-9o66

Central Intelligence Agency December l^?! - June 1973

Employment consisted of:

Executive direction, supervision and acted as principal advisor 
on physical, technical and overseas security matters. This entailed 
global responsibilities in providing security support for all Agency 
activities and operations.

Formulated and recommended security policies and procedures 
on an Agency-wide basis along, with providing advice and -guidance 
to senior Agency officials on a broad range of security matters.

Executive supervision of Agency investigative and operational 
intelligence support, some of which are unique to foreign intelligence 
operations. This required providing guidance and direction to such 
activities and ensuring the investigative efforts or supportive functions 
adequately fulfilled the needs of Agency-wide security.

Principal senior security liaison contact with other-U.S. G.■vernment 
agencies and departments engaged in security and counterintelligence 
efforts.

Senior Security Officer responsible for providing overall personnel, 
physical, and technical security protection for Agency intelligence op-, 
erations, facilities, and personnel in the Far East area.

Senior Investigator responsible for planning and reviewing 
investigative efforts in the tri-state area of Washington. D.C. ai d 
in the support of foreign intelligence operations. This included 
support to the Agency’s employment and personnel security program 
and required liaison with Federal, state, and local officials who 
could assist in such activities.
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The Honorable James R. Schlesinger 
Director, Central Intelligence Agency 
Langley, Virginia 22101.

Dear Mr. Schlesinger

Please convey to Mr, Howard J. 0,-sburn, your Director 
■Security, my sincere appreciation for the excellent brie 
which was recently provided for rr.e by personnel of the 
of Security. The briefing and technical demonstrations 
panying it were botli personally informative and professi 
rewarding.

A special note of thanks is due to Mr. Ermal Geiss, De] 
Director of Security, Mr, James O'Connell, Deputy Dir 
for Physical, Technical, and Overseas Security, and ND 
Edward F. Sayle, Chief, Special Activities Operations 1’ 
Their considerate attention, sincere interest, and coope 
spirit were deeply appreciated.

Sincerely

Brigadier General, USAF 
Commander



MEMORANDUM FOR: James P. O'Connell

SUBJECT : Frank G. V/isuer Dedication Ceremony

I. In a memorandum to the Deputy Director for Support, 
the Director of Ce.r.trr.i lutelligencc expressed his thanks and 
apprccial-ion-to all who participate"; in making the Frank G. Wisne; 
Memorial Service a di;;r.ified and tasteful ceremony. The Deputy 
Director for Support also expressed appreciation and thanks.

2. I wish to add my apprecia:ior. also for your contribution 
in making the ceremony an outstanding success.

3. A copy of this memorandum is being placed in; both your 
Administrative and Official Personnel Files.
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DD/S 69 -4658

Of' ff1

MEMORANDUM FOR: Director of Security

SUBJECT : Commendattoa

1. The Committee on the Security of Headquarters Building in a 
series of twelve meetings between May as<i August 1969 conducted a 
detailed study and analysis of each facet cc security of the Headquarters 
Building. I know that considerable time aad effort were given to pre­
paration of the detailed briefings, supclemcr.tal studies and reports, 
contributions to the formal, report and imriementation of the recommended 
corrective measures. l am appreciative ec the efforts and contribution 
made by your staff to this important piece of business. Although I am 
sure t!ut many of your staff have worked co this project, my attention 
has been drawn particularly to these officers:

Buckley, Robert 
Carrico, H. Clifton 
Elliott, Robert N. 
Farrell, Francis M. 
Fennessey, Robert E. 
Geiss, Ermal P. 
Good, Charles B.
Green, James P. 
Griffin, Robert B. 
Hayes, Robert J.
Herlihy, Joint F. •

Kane, Edward J.
King, Joseph F.
Mantoni, Rudolfo

- McCord, James W., Jr. 
McGinn, John B.

•O'Connell, James P. 
Parr, Laurence 
Petit, Alan F.
Sullivan, Arthur H. 
Todd, Orin H.

2. I would appreciate it if you would pass this commendation on to the 
individuals concerned. Copies of this cemmendation have been forwarded 
to the Office of Personnel for inclusion ir. the Official Personnel File of 
each of the above officers.

R. L. Bannerman 
Deputy Director 

for Support

CONFIDENTIAL



O'CONNELL. Jann s P.

«-t • > 
t •< i n

10 March 1$*?

MEMORANDUM FOR« Mr. John W. Coffey

I want to express ny appreciation to you personally 
and through you to Howard Osborn and the other of your as- 

. sedates who contributed so effectively to tha visit of the 
President on Friday. Tha arrangements were flawless; the 
security first-class without being intrusive. I am well 
aware of the amount of work and planning which went into 
the successful outcome. I particularly want to conaend the 
good sense and judgment which prevailed, throughout.... It la,. 
easy to push people around. It is difficult to take proper 
precautions and at the same time sake everyone feel as though 

... It vers his or her party. Thank you very much. Well dona J

Richard Belas 
Director

oo i Acting Exooutire Director
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APPLICATION FOR SERVICE ■ RKi'IT PROCESSED 

THROUGH REGULAR CHANNELS FER CENTRAL 

COVER.

DATE: I? February 1 966

SECRET

memorandum FOR: ;Sp, Jawa p. OlCamOl, Jr.

THROUGH : Head of gg Career Service
25 ycbruaiy 1%6

SUBJECT : Notification of Non-e1igibi1ity for Designation as a 
Participant in the CIA Retirement and Disability System

1. As you may know, we are in the process of reviewing the employment ' 
history and current career field of all employees in the Agency to Identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If the Head of his 
Career Service nominates him for participation in the system, this nomina* 
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 20-50 for participation, i have 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in the sys­
tem may be designated participants as soon as possible.

2. In your case, the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as a partici­
pant and I have accordingly made the formal determination require.! by the 
regulation that you are not eligible for designation. From a ret lew of your 
record it appears that the decision of your Career Service was ba.ed upon 
the fact that you do not have sufficient time prior to completing 15 years 
of service with the Agency in which you could complete a minimum if 60 months 
of qualifying service as required by regulation; My determinative. that you 
are not eligible at this time for designation in no way affects your current 
status under the Civil Service Retirement System, nor does It preclude recon­
sideration of your eligibility to participate in the CIA System it you should 
meet the requirements for designation in the future.

3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, i suggest that 
you read paragraph e of HR 20-50 and paragraph 5 of the Employee bulletin 
dated 30 July 1965, entitled "Public taw 88-643, The Central Intelligence 
Agency Retirement Act of 1964 for Certain Employees."

4. It is always possible that the records upon which the <..• tc rminat ion 
made in your case may have been incomplete or inaccurate regard in,; your actual 
employment history with the Agency. If, after studying the mat. sials cited 
above, you have questions regarding the determination that you rt not eligi­
ble to participate in the CIA R.tirc»‘nt System, please feel fr • to contact 
officials of your Career Service. They are familiar with the d. tails of your 
case and will gladly discuss them with you. In addition, you re iv wish to dis­
cuss your case with the CIA Rrtirwnt Staff located tn Room 6! 1319 Head­
quarters (extension 6001). If such discussions do not resolve any questions 
you have regarding your eligibility, you may request that your v.i-e be formally 
considered by the Board. However, this request must be made with in 30 days of 
the date of Chis memorandum. —
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^5 1810.01 i 16-3 $ 20/'5
It REMARKS

‘errects effective date of previous act lor. vhieh read 08-15-65

cc

SA SOiATURE OP REQUESTING OFfCIAl

VW
M ItPlOT 

(DM
0MIU (OOINC

•H EVtM 21 Sh(lU 
EIHMMI

22 UiliCR 
(OOE

JO tlllttMRI MH

OCT 1965

DATE SIGNED । lit SIGNATURE Of CA»Et« W«*<E APPROVING Qltn t:

t.Chtef/rW
SPACI BELOW FOR IXCLUSIVI UH OP TNI OFFICE OP MRSOJ

UMM
I a “WB [ B MU i* ’ <’* /'j 29 D*n 01 64431 

mO. 0*.
। 1 L

I 1
!j £OO Oa t a

DATE SIGNED

: <3 10(141 UCUEHT *0

/ MU 02 til |

*O DA. Tt. 1

i SKUEfir
MQ «0

14 sa 1

I-IK 
)—(KA 
S-ROM

P05INCW CCMRCH CHTW^aimX

H riT PCHtatf U MtV (OMP MU V 10M (Q*p MU
cco< P- KM 

»-> •*» 
>-»« PT

•4. DA. «• Cm *1

II NTUOtfS MvlIBMllt 0411 42 U*H (AT
COM **¥10.1 MNKI 

l-«0 EDU l» MNKI 
F-HU4 R Mfru'iifH HAI 1 TUft) 
S-KU It UNKI ,WU TiUR 1 n*tM

(OOi

H52 VM RRfVtOUS IC-’ON

L
Mill «l-/M SkUjIAMf

Jt MPUUlM | S» lOttKUM uRtll

ItSUi IU Mil l 0414

SECRET

DATE APPROVED

0C4 «MW." sura cowl



SECRET

009784

REQUEST FOR PERSONNEL ACTION
U a 1965

I USi-H NUMM» NAME

O'CONNELL, J. P., Jb
J NAtUf< O PERSONNEL ACTION 4 tTFKTnf CATE tf=Q<f5^O C*nGO«' <' iMrvOTMENt

REASSIGNMENT AND TRANSFER TO VOUCHERS? FUNDS 08 j 1

4 FUNOS
V TO V

X a io v
9 C-RGaniEaTOnal DESIGNATORS

'^/OFFICE OF SECURITY
gh INVESTIGATIONS AND OPERATIONAL SUPPORT

IHCtof THf Dt'Pdry
11 POSITION HUE

SECURITY OFFICER

? cost asn« no cx**ot-
X-SSGULAK

V f ( It uffhr *f

10 lO>nON OF OFF»Ou STATION

WASHINGTON, P. C

>: .rcsinoN nuw*

C 14 CLASSIFICATION SCMKXMt ((,$. i.H, rA.) 15 QCCXP4T1ON44 M*4S

as 1810.01

<4 Q«O( ANO 5HP

$

r»rrmajuct

. Telephonic Concurrence, Jay Ne'e-ail, DDP/FS Personnel 13 Augi

1 8 AUG 1365
. bas been granted

Security by thlS seSue3t
the us

Date;

ice Cl. Br
ISA SIGNATURE OF REQUESTING OTNCIAl ' DATE Signed I iff SlGNAKtE 0* CaMEM Sif*M AF*«\> ^G 0M<

lEmert L. -Hardt. Ch. :

z SPACI MLOW fO« ixciusivt USt Of TH( OHKt OF SOHNS.
AUS

[ DAI| SIGNED

J OSltiOM CONTROL aiTlNCATlQN

I* aa:c« IN. (BM3T
<W< toot/’

. An /2!

onia EooiM :: shut# 
f0«

n iviffi! in »m:k
can ' com

i 1

[h M?! « tO 
r~*3 DA. 'X^

M' urt Of OAH 

•O- cu *■
J |

. ' DATE 01 Ui

NUMinc AlPMAttriC

Ate

■O OA. V*.

:i in nntts WIU 
itnnjia

M KTItLlMM MTA 11 untren !u tcttKi!® tuaujuiai ____ _______• ' LKutHT 14 UX

• 0 OA »«. 1-lM 
)->KA

COM fnn -O JU »•. |eoo data / UO BO.

1 1
J-MM

j 1 i

M TIT FtiHMMI 31 WtV (OMP. GATE if ie«$ to*p mi u ucit u?iseet j« *Un» <J W-U SUUtUT MO

ccct U-«Q«E 
j 1 -J FT 
ft »• *

mG. Oa.
1

v«. •0 Cjw Tt
J 
t

IU WS* ' LOCI
ND* nor JUNS j

’ _’ i

O.J CCCi

-41 GOYfUalfF Mf«KE^ATI « HAVE (U «j 4Ml*; TU DA!A 44 Six ; 141 DATA

COM ! .
; a— «C NN>OUS MIVKI
■ t-w mu i* strvxf

• unuf (UM mu 3 nw;
IJ-UU1 WTlXi A'H TM1 J HW) 

A———

<oa
i
•©«• HKV94 j COM 

i-m 1 
2-M ;

mo :«.«luw’-oa *£«• turvND

1-10
i

suit COM

'All APPtO»1D

1152 USE PREVIOUS ECr’KX SKRH



SECRET

DAU rttt'AMD

REQUEST FOR PERSONNEL ACTION
15 June 19

1 SERIAL NUMM* ? NAME (tati-hrif-MtJJlt}

©9781* O’CONHEIX, J. P Jr
J. NAlV»f OP PinONMl ACTION HMCBvi DaTE MQUISnO S CATEGORY OF tMPiC '-(Nf

PROMOTION REGULAR

4. FUNDS
VTO V

CF TO V

viocr

a io ci

9 ORGANOaTONAI DESIGNATIONS

OST UHU9 NO CHARGE I ItGAl AUTHORITY ' (

61 ’7-/6 C’
yaYi'^y*!^

JO lOCAUO* OF OFFICIAL ATaDOH

(•
dbo/op?iob ep camBT

FE JAD OKINAWA CT/
OFFIOB OP Tiffi-ONIBP • ■, AJ»ffNI;.;TRATT/E SEC’i 

SECUHITY UNIT

"ION
'i'lON w/.finifitfr©HrBa e

Okinawa Island-, US POSS

a. UMU«a

11 POSITION UtU

SECURITY OFFICER (
12 POSITION NUNMR

1*171

IJ CAREER SERVICE Ot* na<<jn

S3

U CLASSUlCAriON SCHCDUif /GV, in. ft.)

cs

IS OCCUPATIONAL SERIES

1810.01

I S GRADE AND SUP
16 /

IP SALARY OR RATI

$ ijZr^go

I certify that this promotion is absolutely necescnry in accordur 
with Action memorandum A-U36, da ' January 23, 19^5.

ISA SIGNATURE OF REQUESTING OFFICIAL DATE SIGNED

Frr.est L. Hardt, Chief, Per^Br

IATUM OF CARFfR SftviCt APPROVING OFFICER ‘ MGMK>

SPACt BELOW FOB fXCLUSNl USE OF THE OFFICE OF PEBSONMl
11 ACTIO* 

COM
M UPtOT 

COM NUMCRIC
OHKf CODING

AtPHAIHK

21 STATIOU 
LOOT .

n imm
COM

14 MDOIB 
COM

75 OAH Of IltTX

M in nrim ?» SPCCIM 
unmci

u. nitnatai ui>

i- cw 
J-fi(A 
1-RCltf

COOI

Ji UPAlinca
Ol fl (JM

11 (0UKHG* COKlLLATlON DATA

?• DATE M mm OAT Of UI

MO. DA. »• “41 DA.
! 

.. . j______
U JKUIITF 

tia «o.
M. SU

too DATA

MXiU UC/IUT *0is. ni ntHUM * MEV COMP DLH J/. IGK COMP UH

COM (LA h‘.» 
NCI,.

FllttOUS MrttRWRI UWKl UTA

COM FAlrtCUT MtYlU 
1-tOWUI tlMhifl 
j-uim * wu {tHT twi j tears) 
i-UUl « WJ»*U |*ORE THAI ) TUB) .

POS/TION CONTROL atruCATlON

FORM 11 c *1 . AJ 1157 uu PttVTOUS EDITION

JI CHUI (AIEGOtT

cwt
If

COM

HU< ItKUMI

i-m

42 UAH (AT. 
COM FORM KFVuffO

1-m

fiCHM TAJ DATA Stun '»> Cail

COM

! 15 O

CIKVIFD >U/f COM

I-TH

APPROVED

...4 SECI CROUP i



14-00000

SECRET

I. SERIAL NUM9CR

J REQUEST FOR PERSONNEL ACTION
ClTT PREPARt • '

30 TlL.MSt 1962

009784 O'Connell,

7. COST CENTER NO. CHARGE*
ABLE

3137-7000-3361

>. NATURE OF PERSONNEL

BcasGignmcnt

ACTION

K. V TO V V TO CF

CF TO V X CP TO CF

4.EFFECTIVE DATE RCQUESTEO

Regular

1uPLOYMENT

S. ORGANISATIONAL DESIGNATIONS 10. LOCATION or OFFICIAL STATION

ddp/fe
FE/JAO-Okinawa Station 

I * Administrative Section 
" ' Security Unit

Okinawa^/j&l#

1 1 . POSITION TITLE

Security Officer

U. POSITION NUMBER

4171

IS. CAREER %i-viC€ DESIGNATION

14. CLASSIFICATION SCHEDULE ( GS. LA. RIC.J

GS

is. occupational stmts

1810.01

14. GRADE ANO STEP

15

IT. SALARY ua RATE

f 4. REMARKS ..

From DDP/FE/VndeterEine'l

1 - Security
1 - Finance

SPACE BELO* FOR EXCLUSIVE

SECRET

1 8Fv/lG>«ATUR4I/0r/NE0u€ST-UKi._aEEIC 1 AL 
Le/ ^kn,4fe/FHi?

DATE SICNfT

43. POSITION CONTROL CERTIFICATION

n. ACTION 
coot 

57

20. [*L0». 
ccw

21. CHlCt COD'*.'. ??.Stat'or 
CCD!

23. mn .3'» 
coot

?*. »• 80!®s 
CCD!

3
?«.. er 31»J * ?L. 31 > -■<»?

«»e
A s?{ ' ^1/^/3 ?j Ll'

?s.kf( upircs
0 LF E ® t N2 £

30'. 8(T:B£M|M CATi 31. $pa«r ;c \ 
04 U

J.’. CC«£C1tGVC*V!it C;?i|

mo. 0*. to.

1 1

1 - CSC 
j - tic»

COM • »e< “0. ' 0*. ’■.

1

[eOD DAr \^>

Ji. rtf. MlK»t«Ct JA S(4«, CO*. 31 ICRC. CD*. C4t£ Jfl. C*»H < UUWPY Jt. ffeu / •OU" IM.«•*:£

coci 3 > aOM
1 . S M.
? - «0 at.

•*0. 0«.

1

*•0. 0*. ta.

1 •

C4R/MSV
WV/IlM'

cer< CiM 0 . .uu» -fie- tai. ..-e-

41.- MfnCjS C0>(aVHM SfAviCi 0*’* C>L 
COO!

43. ‘t'Cto; Tai Dita 4». ST-

COOT 0 . *0 **f(>out n»«ic<
• «o •« m ir*MCt

2 . ««fii t« t:l« »-•* 3
3 • «»cia <• («cn »-•* >

ro** f »f ’1 “

2 - *0 1 132 *

._ 1

OATt 5ICHtO

• ‘ Ci lt«

0* .

T» 
;>'O. AC.

3\ SU

SKlCili AO,

?l’4

1
• 11 MP.

DATE APPROVEO

14)



14-00000

SECRET

REQUEST FOR PERSONNEL ACTION 23 M •/ 1962

ao97e<* OCOIRIELL, Jaaee- P. JY

Reaasignmeht and Transfer to Confidential 
Funds

•• FUNOS
V TO crV TO V X

Cf- T o' V

IO. LOCATION OF OFFICIAL STATION

j 4 .EFFECTIVE OATf RFQJt STf R S. CATEGORY U« EMPLOYMENT

1 «IJ M fM DA* V* A •

^5 - 1.27... 1 62_ 
j 7 . COST CENTER NO. CHARGE*

J able '

; 2137-7000-3361

-------Regular---------------------  
0. HMl AU?" • r ’ v f Cootpl 9 r »<f by

Ollitf 0Cp't tunnt1)

• . ORGANIZATIONAL DESIGNATIONS

ddp/fb
FE/jAOr Atsi io »
FdmUi4»tFatlve Section , 
Purity UM*

1. POSITION TITLE / / .

Security Officer —UU11

PGS I f I ON NUMB! R CAREER Si* I't DESIGNATION

OS

S3
14. CLASSIFICATION SCHEDULE f GS. LD, He.) IS. OCCUPATIONAL SERI'S IC. GMAUf ANO STEP 17. SAL ARV ’

1810.01 15
14. REMARAS •

From: DDS/OS/DD Invest-Oper Sup/ss Div/oc/0370

259’a submitted to Medical Staff 
Subject to depart o/a 8 June 1962 
Any questions inquire FE/pe/jAO-KOR *5271 H.E. Eissner 
•For slotting purposes only Until slots transferred to Okinawa. Subject to be physically 
located at Okinawa

lee - Finance Div, 
lec Security

OATS SIGNEDDATE SIGNEDOFFICIALIS** SIGNA^I

C . P. APPROVAL

SECRET

SIGNATURE OF CAREER SIRVICE APPP. 
OFFICER

R. La Staten__ ACFE/Pera
UK LOW

Ac

.-J. i’*1.!,’. /i.. CM*r.» CIO:*'.
COST

.►..Siu •'« >*>•
u-

'51/7 1 1

jp.vt MURES ■ 7\ $P«4i *. ’ IU. iff. MIR VT U*** ->t a .T KA*’.AML* < !. A T r ON Ll'A

••3. &». ' l - CSC
’ 3 - fi'i

II!

ccor

1 1
|k<Ji> DATA^

JS. »H. *'REF*R|KCt J* $f-,. r*t| P. m*AC. co*. c»-e 38. n:i SUa t.itj ?'•. IE'.: / “! AL ’7 1M-CAVJ

L . — . C» -3. -f*. »*«. C If -to. 0 . .. .K
1 . •« i

*1 •« < M , CjC»

i - ’*• - ’ 1

CCc&UPINT DATA ‘COSE ■' *3 i■:>ri» .’.ata

root J . »0 Ifi'iCi
. MO »«( •< •*, if*r,icJ 

? • JIP.iCI f u 1 • 4 !•••* ’? HO*
? - Pill i* (•*$«<♦• f"»M T? •»«

1 - Mi
. uOf

1
t • »»< .
? • *Y . V' 

r ' \

sr.tf ccof

DATE APPROVED



.-00000

" — .Z ....... ■ - -.....
REQUEST FOR PERSONNEL ACTION .

28 July i960 \
1. No.

ill 3.L)

2. Name (la»t-f ir$bMiddle) ? Da tv O- dnth__A \ vt ___  •• < ’ t CD \
। Vo IXi. I Yr. j Cad* ' • Me ?j. - Yr

...-At: 1 : ' ; 1 ' t 1 • ‘ m,

7^___ SCO______
Alo. * Do. 1 Yr.
r L" I V

8. CSC Or Ohe* le^al Authority ■ V?. Ar.-< Alhdav.t 11. fLGU i£. __LCD______J 3 oi^Cco
V»-1 ! NN- ; CV- ; Yr. |Y«.t c-d. Mo. Pc. i Yr. i v.,. , j Cotte
No-S j . | . | I | | f'l --I ;N.’-2l ■

PREVIOUS ASSIGNMENT

.14. Organizational Designations .

dos erricc or suikity

n? INVFST i OPTRATIGNAL SUPPORT 
ITCVKITY SU^’CFH DIVISION 
erner or t ir fHiv?

Code ’•5. Lc<ut;cn Of Official Station Sva’ion Code

Id. Do pt. • Field _ 
Dnpt - ICode
USfld • 
Frgn - Ip

17. Position Title

JNyr-IlAiAi:

18. Petition No. . 19. Skv. j 20. Occuo. Series 
k i : ...-=

21. Grado ® Stop

1

£2. Salary Or Rato 23. SD [24. DatoOfGrode £5. PSI Due ___  f£o. .Approcnabaft Number
! Mo. Do. Yr. Mo. Do. Yr. j

Sf U. !-.•• Y- 1- 1^ |S"'f ifV

ACTION

27. Nature Of Action Code £S. FH. Date i jo I*ce Of Employee C vx5e 30. Sepc- ■ ■p Data
. . j Mo. Da. Yr. i

REASSIGNMENT hr hd

Regular

PRESENT ASSIGNMENT

31. Organtzauonol Designations

DPS Office of Security
DD Invest & Operational Support
Sec. Sup. Div., Office of the Chief

Cede i 3i. Location Of Official Station ' Sto:- . Code

33. bept Field 
be?! • 'Code
USHd . >
Frgn -D_
33. Grade A Step

34. Posinon Title
•'V Washington, D.C

135. Position No.

li-i

Security Officer
39. Salary Or Rate 40. SD ,41. DotaOtGrode 1 4'3. PS! Duo

370 | GS 1810.01
43. Appropriation N^wber

$ 13,730.00 pt
Mo. Da. Da. Yr.

A. Requested 9y (Name And Title)

H, E> Steele, Ch, Pers, Br.j A&TS/0S
9. For Add.tional Information Cell (Name ® Telephone Ext)

J. Marlene Reimers, Ext. 2063________

SS | I i i I
SOURCE OF REQUEST

1271-10 30-1000

C. Req.es; Approved By (Signot’orn And Me)

Clearance

A. Career Board'
9. Pps. Control 
C. Classification 
Remarks

Signature
'clearances;
Date t 

y

;Chief, Personnel Branch, A&TS/OS

FORM NO 11 C9I MAR 47 I 174



t** ■ * y*-y -*

1. Serial No.

1097&V
1 seo
Mo. Da. Yr.

REQUEST FOR PERSONNEL ACTION
2l X Fei

2. Name (Last4«nt-Middle)

xonnell j p . _____________
8. CSC PetrnL 9 CSC Or Otho7 Legal Authority

Yes-1 iCodo 
No -2 i rn ’icr» .

’3. Date Orfjmh. <4, Vet. PreL ,5 

None-0 Codai-
5 Pb1 1

10 Pt-2 I ’ I

Mo. | Da, I Yr.
o?| u| *7

IO. ApmL Affidav.

>cO
j ■ tOi)

Da? Yr.

11. FEGLI

M
12. lGS

Mo. Do. Yr. Yoj-ljCodo Mo. t Da.
No-2 io| r?

1 _£• >??Vco_  
«;1 I Cod®
Io - S I 2

J PREVIOUS ASSIGNMENT

14. Organizational Dotignotiont ?

DOS OFFICE OF SECURITY
(X) INVEST 4 OPERATIONAL SUPPORT
SAN FRANCISCO FIELD Or F ICE

Code ’

3125

15. Location Of Official Station

WASH., 0. C,

Station Code

75513
16. Dept • Field 17. Position Title

INVESTIGATOR

18. Position No.

0187

19. $or*.; . Occup. Series

GS | I Si 0.22
Dept - 
USIld - 
Frgn -

Code 
4

21. Grade A Step

151

22. Salary Or Rate

*12770

23. SO 24. DateOlGrade 
Mo. Da. Yr.
Ob |20 |39

25. PSI Due __  
Mo. Do. Yr.
I 2. | 25 | 60

26. Appropriation Nu- 'er

0271 2051 axe

ACTION

27. Nature Of Action Code

/ f

28. Elf. Doto 
Mo. Da. Yr.

20. Type Of Employee Cede
I

Separation Data

REASSIGNMENT* ^16 iA Regular
1
1

PRESENT ASSIGNMENT

31. Orgonizotionol Dotignotiont

DDS Office of Security
DD Invest & Operational Support 
Security Support Division

Code 32. Location Of Official Station Srahon Code

Of, 
33. Dept. - Field
Dept • 
US/ld- 
Frgn - ft

Code

.the. Chief,__
34. Position Title .

Washington, D.C.
35. Petition No. 136. her., Ctcup. Soriot

38. Grade 8 Step
lave stl£a tor.

39. Salary Or Rate 40. SD

*
12.77,0.00 .pa JSS.

41. DateOl Grade 
Mo. ^Da. Yr, 
(6l.l Jl.^

42. PSI Duo
M6.83 GS 10.22

43. Appropriation Nvoer
Mo. Da._^ Yr.

* xi g 
SOURCE OF REQUEST

O27I-IO3O

A. Requested By (Name And Title)

—41__ E. Stoic., Ch—Prrr^. Rr-r A&CS/OS
0. For Additional Information Call (Name st Telephone txt)

Request Approved By (Signature And Title)

J, Marlene Raimer-fi, Ext. 2Q&3.
CLEARANCES

‘Qi

(f. Approved By

Clearance Signature Date

A. Career Board f-7-
9. Pos. Control C 9' .• -

C. Classification

; Clearance 
iD. Placement

Signature Date

Remarks request for pra is to permit the utilization of this employ^
background and qualification in a Headquarters assignment for a period cf
2 years." *>£.• V ./UuU

H. ff. Steele, Ch. Pers. Br., AFI’S,-OS

.usual
iroximatei y

TO 1152 P R£ U5L Util I
Utt
* "W



-00000

REQUEST FOR PERSONNEL ACTION

1. Serial No.

‘0.7-h

Name

OCONNn.L J P JR

3. Date Or
Me. j JV.

021 1-

ft.

’7

4. Vet. Pref. IS- So* , 0. CS? LOP
Nene-0 Code I . .Mo, j Da. i Yr.
10Pt-21 t I ; I l?|. i?i $1

1. SCO 8. CSC Rersr. 9. CSC Or Other Lega) Authority 10. Ac«t. Athdov. 11. ftCLl 12. ICO ! 13. SGWi.’
Mo. Da. Yr. ym-i ;g»« 

No•2 | , r,0 l.'SCA >101 j
Mo. ft. Ym-1 Codo

No-2| /
Mo.

12
Da. Yf- | Yet • 1 iCode 

1 ? i s I 1 •8 | 2

PREVIOUS ASSIGNMENT

14. Organisational Deilgnauont

nos OFFICE OF SECURITY 
DO INVEST . OPFRAT'ONAL SUPPORT 
SAN FRANCISCO Fl RO orf'CE

Code

T2S

15. location Of Official Station

WASH., 0. C.

Station Code ”

750n
16. Dept. * Field 17, Position Title 19. Position No.

INVEST IGATOP 01P7

19. Serv ' 2Q. Occup. Series

GS i 1310.22
Dew - Cods
USIld - 
Frgn - 1
21. Grode & Step

15 i

22. Salary Or Rata

$
12770

23. SO

S$

24. DateOfGrade :25. PSI Due 26. Appropriation Ni.-'bur

9 7100 30 oh।
Mo. Da. Yr. i Mo. Da. Yr.
Oc Io0 159 11? I "5 1^0

ACTION

27. Nature Of Action , »
, • f ' fC< Z^.,

•' " ■. : y'.

V0UCHSRED FUNDS

,Cod# 29. .BL Dote __ i 29. Type Of tmployoe 
Mo. Da. Yr. |

12। 27। 59|

Coci - 30. Separation Oota

PRESENT ASSIGNMENT

J 7. Occup. Series

31. Organizational Designations Code 32. location Of Official Station Station Code

G Request Approved By (Signature And Tid-j)

33. Dept • Field 34. Position Tido 35. Position No. 36. Sc-
Dept - 
USfld - 
Frgn -

Code
Q

3d. Grade a Step 39. Salary Or Rate 

$

40. SO . 41. Dato Of Grade I 49. PSI Due 43. Appropriation

0271-2051-c
Mo. Da. Yr. t Mo. Do. Yr.
Illi!

। 'umber

SOURCE OF REQUEST
A. Requested By (Name And Tide)

H. E. Steele, Cl:., .Pers. Br., MTS/OS
9. Foe Additional Information Call (Name ft Telephones Ext)

Delphia Nutter Ext. 2O6h
CLEARANCES*

Chief, Personnel Branch, AT.-To/OS
__  ________________________________ '____ ____  u____

Clearance { Signature Date Clearance Signature
A. Career Board | D. Placement
8. Pcs. Control ,t • . 21S&S - E.
C Classification 1 t F, Approved dv , 

Ht
; U U » ■ V ■: / ; ; ; •

Remarks

Date

M (h l ?

FORM NO. 1159I MAR 57 ’ *



-00000

SECRET
|UJ." In)

da tr
Mg
6

PREPARED ■

REQUEST FOR PERSONNEL ACTION
; v v

i UV Io V

X V ?O UY’

: UV to uv

। &9 rv7~
59

1, Serial No. 2. Nome

O’COMJELL, James P.

J. Vaio ol B.rtS

""Mo"j Da”j

2 1 19 1 17

4. Yet. P

No^e*0

of.

C^de

5.

Male

. < 5 . (.00

Ho’i’Do^ "’Yr"'

I. 1 1
7. SCO 8. CSC Retmt. [9. CSC Or Other Legal Authority 10. Apmt. Affidov. II. FEGL 12. LCD jJ.MIU. MIRV.

Mo Da Yr
Yes . 1 jcodel

No <2 | [
Mo Do Yr Yes-VCod 

No •?!
e Mo Da । Yr T o* • I 'Co^o

Ma . 2 |

PREVIOUS ASSIGNMENT
14. OrganitottooQl Designations

DDS Office of Security
DD Invest & Operational Support
Security Support Division
Support Branch. Office of the Chief

Code IS. Location Ol Official Station

Wnshlnrton. D. C. ___

Station Code

la. o.p<..ri.u 17. Potlrion Thia 18. Petition No. 19. Serv. i?0- Oi.cup. Soriot

Dept • CodeD &
21. Grade & Step

11-3

_____ Invcstiga
22. Salary Or Rato

$11,835.00 pa

tor
23. SO

ss

24. Dato Of Grado 25.

..._..3ii_____

PSI Due

_____ as__ ! r.’io.aa;_____

26. Appropriation tvi.nbor

___ ■•■-710C<-. 1X13--------------
Mo Do Yr

H! uW
. Mo Oa Yr

ACTION

27. Nature Of Action J i

PROMOTION Q

Code

cl

28. EM. Date 

Mo Do Yr

CW!

29. Type Of Employee

Regular’ i

Coda Separation Data

i
w i

_  i _______
PRESENT ASSIGNMENT

T'C, Request Approved By (Signature And

31. Orgoniaationol Designations

DDS Office of Security
DD Invest & Operational Support 
San Francisco Field Office

33. O.pf-Fl.U j34. Po.lllon Till.

Code 32. Loeat

Wa

ion Of OHiclof Station

ahington, D. C,

35. PorlHon No.

। Station C ode 
|

36. Sorv. | U. Occup. Series

Dept • U«F?d*
(J

38. Grode & 1

15-1

y 

top

...___ Imeatigat
39. Salary Or Rota

»J2^ZZ0xCQ_j!i

pr---------- ---------------
40. SD

ss

4 1. Da I • Of Gro

Mo Do

de

Yr

42. F 

Mo 
//-

...______ 1ST,

SI Due

Da Yr

43. Appro

9

XfS—.! 101Qx2a_ 
piatlo.i N" - L-r

-7100^31-9’11-
SOURCE OF REQUEST

A. Requested By (Ntuno And Ttttv)
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REQUEST FOR PERSONNEL ACTION
V 0 U C I: £ li

PHO>V?1VN__________________________________
& PCSlTKEI eh®n^o gratie or hlX rTe-)

REQUESTING OFFICE: .Fill in ilcmi 1 throv$h 12 and A fhroush D except and 7 unleii otherwise Inrlrvcted. 
■ If applicable, obtain rc«$nation and fill in leparafion data on reverie.

k hAM( Maw—0/f® -On® g<r®n nam®, »ndrw«4fl«) 1 san or r«M i urauui Na < days or ncun

__________________ - 19 Feb '17 6-23-C5
1 MttWt €* XrCl KifQLSHO:

K MRSOMtik «A*iA®r «ppo/nfm«nf, promofrodK Mf*aratA>iK ®te.)
t trHcrrrt oar* ' cs oRorMFR

A MOPQltfc LEGAL AUTHOR­
ITY

B. APPROVED:

F«C»-

Investicstor
GS-1S12.?>13

/ ^3 TP Million TIHt Ml 

. (MIU

•w

SfXfiOXVxsi 1 StiviCE CMOt MB 
J ,

e JO/^iv*>Af-

Investigator 
US-1810.22-lh

DD/S Of.ice of Secur.lt.

TJll 
f.iaOg.OO pa

SO

•id-Offica-
DD/lnvest Operation i. Sup-o:

HUM01AU3I

Washineton, D. C.
RUS rSZl OtMWNCWM

Security Sup ort Divio
Supjiori Branch, Office
Washington, D. C.__

he Chief

U fltlO 0» OtriHlMtHMl

A fiEMHK iL's* nrr«»® it

I. t£Q9UTt3 n >wo anj titM 1 D. nmw WHOM M

C 101 AearAU IWANAIUM Clll I.Vama and uhphont nweaimi

H. 3. Steele art. 2063
U POSITION CLASSIFICATION ACTION

MALMX WUm
; 1
1 k

IJ fOINT 

&ISA9. ‘OTHM

NLW MCE 1. A.

.VPSCPPIATION • X. SUBJECT TO C S. 
RLTIKLMCNT ACT

I 0W-W)

sd-s:

B. RATE OF APPOINT- 
MfM AFFIDAVITS 
(ACCUMOBS ONLY)

M I W j 5-7103-20
a. STANDARD FCSM » REMARKS

Al LI CAL RESIDENCE 

□ claimed □proved

F. ABnevTO Sr. t

21 CLCA^VCLS INITIAL OR SIGNATURE | PATE

.A.

a exit, or ?vs co.xTROL fMI*
a CUS&FCVKW Av* : , •'! :

a puuxMEvr ck empu

£. y /

| REMARKS:
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________________.SECBEL :  

rr »m 52________________________________________________________________________________________ .

U "v C CD H a ED M*aat <»*—*<p«a>k - '
BM^Mnttx . . y A IT V ■< n r' 1)

REQUEST FOR PERSONNEL ACTION ’' -
REQUESTING OFFICE: Fill In iterni T through 12 and A through D except 6B and 7 unless otherwise instructed. I 

■ II applicable,.obtain resignation and All in separation data on reverse. I
l UKI (Mr.— M>.»-M,r — On.ri’.n name, rnu^rtrk a«J surneme) j t OMI Ot ORTH ' 1 REQUEST R0< | < tur or UOOCSt I

• 3 i I I
.MH. JAMES Pf ©"COKMELL >1 . . | U ' 1? J /u;/55
l uture or scrioH rtoucitid: J ■ . i tnnrm not i r ' •. o„ other’

K PCMONNU {Specify trhiihu appointment, promotion, eeparatipn, •fc.) : K FtOFWfB; I i h .al AUTHOR*

REASSIGNMENT ,

JI REMAAXS (Utateruia it nocettary)

8, POtlTWX (Spoeity whether eatabtith, change frado or tit io etc}.

8 1355; .•

IK>»— 

Investigator T->?H
GS-181O.22-13 16560.00 or

i i. poonoirrim ano
1 NUMIlt

8 tfAvftC. GU0C ANO 
Ml ART

1 ,0~| Invest!
i 03-1810

us tor r.Jl-13
.22-13 >’85 .00 pa

DDA/Seciirlty Office
Special Socuri t.'/ IM vision
District Field Office

HL OAEANI’AT’O’m 
OLUGNAUGmS DDS/^ffice of Securi 

DD/Invest ;■■ Opera tie. 
Security Supoert Div.

^-.ipnr .

Washington, D. C. .'
IL WEAMOARmS Support

Via s hi n’-”
Brmcu/ Off oi MMcf 

to::, D. c.
[ TX | FICID [ ] OtPARTMTNTH IX flUO OR MFAITNCNUl

| | hud | OERARTMERTrE

Transfer TO Vouchererl Funds FROM UNVouchered Funds. W-t ^or::: att c.-ied.

R REQUESTED ST GV.n.e a nJ ruTe> , i & REQUEST APPROVED RT ,
_br tJ ..AATC, ..§n ! "X* £. ;________________

t FOR ADDITIONAL INFORMATION CALI (Name and telephone attention) } A

Jane Olea 11 r: E^t. .. ' i r„r.; On. i ersonnel c-nr rh, Mr TA .. 20
!3. VETERAN PPI.FtRtNCE ' U IV‘:TION CLASSIFICATION ACTION

NONE WWIi OTHER S PT. 10 POINT 

DISA 8. (OTHER

R£ « VICE 1. A. REAL. SD-SE

*5 
SEX 
!■-

tfi. 
RACE

17. APPROPRIATION
FROM; 1 '0-30 .

TO: ^-7103-20

IR. Se BJECF TO C. S. 
RE! IhLMf.N F ACT 

(TLS-NO)
V ef

IS. PATC OF AFWINT- [ X LEGAL k- , M,;.C£ 
MLNf AFFlC.AbllS | — _._ •

(ACCUSTOMS CMU) ; Q CLAIMED J PROVED

STATE:

2L STANDARD FORM 50 REMARKS



STJUirunn foam 51 
ix

V •. txt tnv>u «•»«»«
M»»H Kr-fiS"* MXIOCSd
•Mail OMZTE* at

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill In U«m» 1 through 12 ohd A through D except 6B and 7 v otherwita instructed.

U opftlkoble, obtain resignation and fill in separation data on reverie.
L NAMI (Mr -M.m

L nature of ninon itocnuo: 
A. PUSOnnU <Sp*iifr tppcinfm^tttfptwMioa, itpa’»tian, tlf )

L MTt W riTM I MQVUI Mix

I tnrcnvi out 
4 fUQfU'AQ.

4 DAT! OF MODSt

7 C S. OR OTHER 
LEGAL AUTHOR* 
ITT

& POStllON (Specify vAerAer 9ttabht\ chanfoindt or tith. ata )
0. APPl-GZFpr

fRO*-
l..v

A eouTiom mil ano 
M0M9U

.1

L SERVICE, CUBE AMO 
MUH

v8>g‘.j»00 p;

il oaa&MWXHAt 
DUlQNAtlOM

ci
Up

a Huoaojunas

DPAtTMtNTM

A. RCMAA KI (U»a rererse it rwcMMry)

it nao on owainwn rmo j | DtMiTMDnH

Ju C :ouc'..ui'

& MQ9UTU IT (Namaand fit!*)

& TOR ADDITIONAL DtFOAMATlCN CAIL (Namaanti Itltphaniuitotion)

13 VETERAN PREFERENCE

NONf WWtl OTHO*: S PT. 
lx

tfrWiNT
OtSAA ’Of HER 

1 
1

15 
SEX

lb 
RACE

IZ. APPKQPHiATlON
FROM; •* . ‘-O;

TO.

21 STANDARD FORM ?) REMARKS

INmJU.'ORSlC.'UTURE | o*re

OL2.
iZ. CLEARANCE?

a CEIL- OR POS. CONTROL

D. PLACEMENT OR EMR.

F. APPROVED BY

a MQOUT APPtOVlO IT

TitJat

Signatum

■fr

14 POSITION CLASSIFICATION ACTION

raw VICE

RLTIKEMLNT ACT

REMARKS:

C CLASSIFICATION

IJ. DVE OF AFF' ::ir 
men: affidavits 
(Acas^ofts u<ly;

20. LEGAL RESIDENCE

□ CLAIMED Q PROVED 

STATE:

t*-«mw
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po«m

REQUEST FOR PERSONNEL ACTION
REQUESTING JOFFICE: Fili in items 1 through 12 and A through D except 68 and 7 unless r^erwiic instructed.

If applicable, obtain resignation and fill In separation data on reverse.
l NAME (Mr.—.Vt*»--Xr» -O«# ii>tnrumt, initulii), and eurnaaie) 

■ :. •ATv'v. TK.

1 OAK OP B1ITM

^v^*~r
L RfaoHT NA A OATS or ««UI ।

1 NEWE Of KTTON HCmilD:
A PEIMMMEl (Spce:^ vhuhftappolnttMnti promotion, ttpitafiw. ata.}

i UHcnvr mti 
A PROPOHO;

D. APPROVED:

L C s OR OTHER 
ll’GAk AUTHOR- 
ITV

& POSITION wMfhw attabJieh, changettidt ar title, ata.)

PROM-*

j:.vec.t\;At TJll
I POSITION EITIC ANO 

NUMBiR

I SlAYicr, QRAOL ANO 
UIW

17
11

11 ORCIN^ATIOMAl 
DUICNAUONS

DL^l/Si’CbVlt

C1'.
IL NUOaUAATIM >Ui't . CtJ.

otPAerucHTAi 12, FUID OR UfPARTM£NTAt
A BCM/RKS ((/••r*r«rv* if chnhe/)

nno

PERIODIC Sil
DUE

I ttQQtmD IT amt title)
4

I C fOI AOOinCMAl lAFOtMAnon mi.(ffam9 and talaphona attention)
Sidnatueat

TO SALARY ------------- --

& BEQUEST APPROVED fit

lrTitles

13. VETERAN PREFERENCE 14. POSITION CLASSIFICATION ACTION

NONE wwn OTHER $ PT j UKHNT 

jetua 'OTHER 
* I I.

/

REW VICE k A 1 >t£AI-

15. 
see

16. 
RACE

13. APPROPRIATION 
FROM: .. ~ I?'-?? 

TO: ' ~

ia. simjrcr ro c. s. 
GLIIKEMENF ACT 

nU-NO)

»U. DATE OF AHX3INT. J LLGAL RESIDENCE
^INT affidavits ,
(ACCESSIONS OXLY) i j CLAIMED f| PROVED

■.tATL j

I 21. STANDARD FORM 50 REMARKS

REMARKS:22. CLEARANCES INITIAL OR SIGNATURE DATE

A

B. CEIL- OR FOS CONTROL ,/ Xa-'
i C. CLASSIFICATION

/ •
/

PLACCMthT OR EMR- Zc - '—A ?

F. APPROVED

»-m»4



K tlMM.'. {Uta vererje if necv^nity)

S'TV r

• ,

sTMDts? iwM 52 -*—4 -JjfCU'iUt 1^r’
** r>r a

• K U'l ’( C«wiUK« #
»«>«> •*» - P4-.1-M, H*a*'OX 
MAA CWttV VI

REQUEST FOR PERSONNEL ACTION

• \«.\T . i. '-

V 0 U C ■ i

•*

EBE

REQUESTING OFFICE: Fill in hemi 1 ihrovoh 12 and A t 
____ If applicable, cbialn rcsijno'icn and 
L NAMt (Afr.—Mr».—-Otte{ivtn mint, imtttli*), «<•«/ tutmmt) 

MB. JAMES P^O'CONNELL . 
L WHURf Of ICTiai MCOttttO: *

JL ftSLCNM’. {Specify ehithft Oppvinfmant, ptomvtion, ttputliofi. ate.)

•REASSIGNMENT

’.roujh D txctpl 6B 

fill In separation dale

1 CATC Of BIRTH '

2/19/17

and 7 vr.l-olherwl 

an reveoe.

t MOCtlT M.

A Ulttllfl tilt 
A. WMMES

e. APPBDV? 0; . Y3

ic instructed. .

A DAlt W MQOUT

12/1/53

1 C 5 OR OTHER 
UGALAUIHOR* 
■rr

& POSITION {Specifyvhcthff HUihluh.thU'ftftfihirt title, ate )

drives tigator( Gen) T12U I rOHHON lint ANO 
HVMBLA

7 IfRACL GRADE ANO 
SAURf

«. ORr.iNir’.TIONAl 
GLSiGNAIIQNi

l^cstigatorfGc.,) ’ T3H 
QS-1810-13 ^8j>9.00 per annum

DDA/Sccurlty 0.'lice

Special Secur.' v.- Division

Operations hr; ..'
Open.Support/f;..inquiry Section

Washington, D. ,'.

| | nno FZ Ci orasTMtHui

Inspection & Security Office

Operations Branch
Project Section
Ha a hlftg-to n |
| ] uno par] omurutnui |

a ii/oiUARrtat

JI. ftuo OK DEPARTMENTAL

L Masta

Ervli
; C. 101 «>l

CO BT fNami and title)

1 W. Schmidt, Chief, At/fS
D. PCQUUT

Si^nattim

Title:

Appiovto m A: J

/■
: r________ : 1"

IslOHAL INFORMATION CALL (A'«nt« and telephone etlentioti)

CyrurJa Rxt. 206? ’
<xib;el, t- 4 <-■ > ‘-W 

____ .
IJ. VnERAil PREFERENCE 14. POSITION CLMSinCAMON ACTION

MME •HAH OTHER.: S-PT. I 16-POINT

I ‘DISAa.OTHEB
N i.

NEW VICE L A RUL

IS. 16 
RACE

17. APPROPRIATION
FROM: 4-7103-20

TO: .4-7103-20'

13. SURjCCT to c. s. 
REISkCVCNT act 

(YL5—KO)

19. DATE OF APK/ ' 10. LEGAL RESIDENCE
Mfwr ArncA/i:. __

G’.lo QCLAIMED QPROVED

> j TATE:

Zl. STAfivAf^D FORM 50 REMARKS <J

la «g» >
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STaKAXO fVWM >2

Mma * ■

-REQUEST FOR PERSONNEL ACTION

WXS5SD

REQUESTING OFFICE: Fill in 1 ttocugh 12 and A through D exrep* dS and 7 unless otherwise instructed.
. IF applicable. ©brain resignation and AU In sepcraHae data on reverse.

ARABS tAtr.—Jtae—Mra.—Om aWmmoh)

MR. JAKES P. O’OOKKHX, JR.

I DAK 0 KSTB i x liQun 

'

4 DAK » uaoar 

10/14/52

X uw v sense stoeanfr
K KKSCXxa * Softer w^c»»J«n«MC. jveaweesaL wp^«/«ML«f0.>

raownas

1 (rncnvc Mtt 
A PtQPQUft

& AFTtWuEDt

7. C.S OR OTHER 
LEGAL AUTHOR* 
ITV

1 PCSTWS (Specify whMtMrwrwMialLcXacMw^vdRcrCtAA^wM.)

& UBAkO (Vm if r>*»*Mry)

now— 
Inwetlsator(Gen) H2t.64-12 
GS-181O-12 $7040.00 ya 
finayecticn & Security Cffioe 
Special Security Dlr. 
Operations branch

tMahington, D.C.

| j nao | X | Dtrurvtxm

L POtmon HUE MO 
BBBIU

t rmtet, maoCi amd 
SAUM

a otsMt»noMAi 
DU1MAII0NS

it hiadobjuteri

It Ano CR OfPARTM'NTH

lares tigptorfGen) ■1’126.04
GS-1510-13 $8360.00 pa.
Sane
Ssee 
Sore

Stsne

| | nas | X] Dtn«raar»l

i tfQtnna w & aequest approved 0

t» «aw

c. fob Aosnioui ixrotiunoa call «Ae !
! Titi*; KXKTnvK omesn

IX VETTRUA PREFERENCE 11. POSITION CLASSinCATlJ* .KTUM

MQRC WMI ^rKARi MT. JArOBTf 

cits*a or«£R

MEW vies LA REAL

IX 
SEX

1 ™ A ___

18. S rfljFCT TO C. S. 
RETIREMENT ACT 

(Tt5—N0) .

S OF APPOINT*
«r%r .vndavits 
.K^rS5L»a ORLY)

20. UC.il. RESIDENCE

□ claimed Q proved 

STATE

XL STANDARD FORM » REMARKS
9

CLEARANCES wtTUL cs ssswrjss j OArt REMARKS:

*■ '"' ' - ...... ' •
a CEIL. OR PCS CONTROL

a CLASSmCATJON

a PLACEMENT OR EMA.

*■ O'
F. APPKMO6Y 

_____________________________________________ <__________________
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NAME

.PERSONNEL TION REQUEST

OtOO&cXL, Janes Pa

■ ~ • I

QjESTEO EFFECTIVE DATE

NATURE Of ACT ICR
. ' KHASSIGBENT .

I5TCR

LAST WORKING DAT

EMPLOYEE’S SIGNATURE:

FROM TO '
TITLE

Invest! gator (Gen) T127.1O Investigator(Gen) T126.01*-12
GRADE AND S* "^10-12 $701*0.00 pa Sane
OFFICE

Inspection & Security Office , Sane
DIVISION

Special Security Division Sana
BRALCH ANO stlTdnin Fool - Operations Staff Ope rations Staff

Sana
DEPARTMENTAL 1 a 1 FIELD 1 1

departmental 1 ] field f 1

REMARKS:

RECOieCNOEO: .

5 September 1252 .
SIuNATl-NE OF o»t ICE CMiEf. 01* IS IC* CR • ‘ *3«. OFFICER

FOR U3E OF PtRS0M1EL ONLY /

DATE APPRCvEC

SIGNATURE

s^sucr ro
v* EXECjT i

APPROVALS
CATE

PERSONNEL RELATIONS

DATE QUALIFICATIONS A?^Cv£D aPPQCPRUTICN;
allOT*nt7>
CSC AuTnOFfTYj^

Z/> 1 “
CLEARANCE - Cl£.ASAH.'£ APPROV’D

0 AT f TYFt DATE I T?E

/Vlrt^ifiGNATjet i^Ar^r j

DATE S liVAT^t

CLASSIFICATION

9’J8£A’J *0.

SEAL

DATE'

EFFECT IKE DATE

ram m). .
BOV 1MB J



-00000

PERSONNEL ACTION aEQUEST
—JXSTU Ml

mas

. 0* CONNELL, Jases Patrick, Jr«
mqucstc* tmcnn ©ah

myu* er Acnon

Naw Appointment

WMCM UAUNti (XXXMCAtD) i

LAST WCRMXO MYl

C»«J?VW5 SGXATURf!

FAGS n
mu

Investigator General
MAM ANO SAUUTV ~ j — X

0^-12 S70L0.00 pa______________
cmtK *" JLjT

Inspection t, SaeuiHty nf<M^
cnrcsKW

Special Security IHriA-in
HUMCN ANO SECTION Adoih Pool 

Operations Staff '
ernou. STATYON

Washington, p. f!_
DEPARTMENTAL Q HELD 3 CXPARTMEKTAL B RO© L fQ 1

Transfer leave from UV Fundao

Slot #7^V

taOMMNOUc

13^§teiaiy_1952.
cmtr chop. ovn&N CHuy os

raa use Of Ruio^a-cAii

nxt«rn
CAT! QVAUfKAHOM APFRO»[3

CLMU*a MQUUfTEO | CLCARA.WCT *m»LST0

©ATX TTP< | CAH TYPC

CM H SI&NAHjAt

KIM. Ml
3„

i
1
i

C 1 C Ml I DAU A*P1»O.t9

nt | 1 KUL

nuMKT«irt AMO ItCOSOJ

AJ*PfM3**UT)0M:

ALLDTMtRT;

CSC AUTMNtrrt:
X

DATt SIGNATURE

?»»««£]. AtkAriCMS

GAU StGNA(UR£
W-

MH0UIS u_J 9U1MCT Td SCCl^M CUAAAMa

MivAATtM Of LUCwU.l

^ATT ^GN^VRtCF Cr»TSXM C*«X»

^-(0 'f

K»« ta 9 7-*l



Office Memorandum • united states government

TO i Personnel, Roon 1^1 ^I^-Buildlc< date: 10 January 1952

from । Special Security Division

SUBJbcTi O’CONNEIX, James P., Jr. - Administrative

1. Due to the nature of the assignment of this employee 
at this time, there is no objection in mentioning our Agency 
in connection.with transferring the necessary papers and 
leave record from the former Agency.

2. It is requested that this be done by Personnel as 
soon as possible.

~ , 0 /? ,

ERVIN W. SCHMIDT 
Assistant to the Chief 

Special Security Division



14-00000

Tot CFU, Payroll Sec u 09 * }

1 b«r»by 3utSarita and direct 'i f; Payroll Section to .wil 
futur* payroll checks tu ay vanX to i«« credited' to cy choc.'; utx; 
account.

Sano of Depositor (Q (JaAy/y£^-L V Xo’

Account 7o, J _____________________________________

!<'<«• of

Ad.tr.3S of



I ar. aware of fee fr.:t that ti e Central Intelligence 

by reason of the sensitive r.r.t.-.re of its ■■ork, r.ist observe very 

strict security measures. . I syreeto honor /he requests of ''.i 

relative to ry upplipat’cn • : thcr it be accepted or reject i. I 

acre© not to xnfom anyone that I ar: beiny considered for a posi­

tion in CT/.. If oucsticnc?. directly, I will say that I have applied 

for positions in various rev rnmcnt agencies, and if cressed for an 

answer trill acknowledge that CT;, is one ox* them but will attach no 

rarticwlar-significar.cc -to s;rJv. application^ I- agree .not to dis-., 

•close personnel procedures I have observed in CIA. I agree not to 

discuss by uar.c or otherwise, cry individuals with whom I hart; . 

talked in the co rse of ny .'r-plicaticn to CT.',



^9'5-39 St John’s UrAv, ;.Y - V3, ----- • ...•
I..?' B .VV "J -'~ii • • nV - (I; ~Ci. )

v:.7 /UI Acn.xitv, ml ice, Va - < i (3 ::i: )



1200-la SECRET PROFILE
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24 April 1972

MEMORANDUM FOR: Director of Personnel

SUBJECT Narrative Fitness Report
Mr. James P. O'Connell
Deputy Director of Security for
Physical, Technical and Overseas Security

1. Thia Fitness Report covers the period from 1 April 
1971 to 31 March 1972. The rating period covers the third full 
year that Mr. O'Connell has served as the Deputy Director of 
Security for Physical, Technical and Overseas Security.

2. The directorate which Mr. O'Connell supervises is 
geographically widely separated in the Headquarters area. This 
separation adds complexities to the task of supervising the 
directorate and coordinating the activities of three Divisions, 
operating over a broad spectrum of activities and responsibilities. 
During the ”<• per tiny period, one of the Divisions of Mr, O'Conn'll's 
directorate took on an important, added responsibility-the security 
of automatic data processing. This function covers the complexity 
of maintaining security in a rapidly expanding activity replete with 
serious security problems because of the severe compaction of 
information resulting from rapid advances and acceptability of 
technology in the field of data handling. The achievements of the 
Physical Security Division, the Technical Division, and the Over­
seas Security Support Division require a high' degree of coordina­
tion in order to avoid contradictions detrimental to a unified 
security policy.

3. In spite of the difficulty of supervising divisions remotely 
located from his office, Mr, O'Connell has applied and achieved 
effective supervision. The Divisions moved forward in an



innovative manner and have been effective in discharging their 
responsibilities..

4. Mr. O'Connell also spearheads the security program 
which furnishes .Security Officers to overseas station;; and domestic 
operations as necessary. Mr. O'Connell has taken a person; ) 
interest in this activity and has been of considerable assistance to 
the Office of Security Career Board in the assignment of Security 
careerists to those positions.

5. , During the last Fitness Report,, the description of Mr. 
O'Connell's performance was raised from "Strong'' to "Outst nding. " 
He has continued his performance in such a manner as to warrant 
an OUTSTANDING rating.

6, .. . Mr. O'Connell has seen this Fitness Report.

Deputy Director of Security

SEEN BY:

CONCURRENCE:
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26 April J 971

MEMORANDUM FOR; Director of Personnel

SUBJECT : Narrative Fitness Report ' 1 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. This is a narrative Fitr.e;.r. Report which covers the 
period from 1 April 1970 through 3! March I1)?!.

2. During this entire period, Mr, O’Connell has served 
as the Deputy Director of Security for Physical, Technical and 
Overseas Security, Tiie rating period covers his second full year 
in that position. The Directorate which Mr. O’Connell heads has 
gained added importance and increased attention during the year. 
It encompasses an area of activity which is vitally important to 
the Office of Security and the Agency as a whole. Mr. O'Connell 
has given c'nsutorable attention to efforts which decrease oirr 
vulnerability at the hands of foreign opposition as well as from 
domestic efforts resulting from national unrest. Mr. O'Connell 
has shown improvement in the over-all coordination of his respon­
sibilities throughout the current rutin;', period. He supervises his 
people in an effective manner and anticipates problems so as to 
simplify their solutions,

3. During the previous rating period, Mr. O'Connell's 
performance was considered to be STRONG with several outstand!' 
features. During the year, I consider that there has been sufficient 
addition to the outstanding areas of bis performance to raise his 
over-all rating to OUTSTANDING.



4. Nir, O'Connell has seen this Fitness Report.

Deputy Director of Security

SEEN BY:

CONCURRF?;CE:

Reviewing Official
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’ 2 9 APR 1959

MEMORANDUM FORs Director of Personnel

THROUGH : Deputy Director for Support

SUBJECT s Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

.1. This Fitness Report coverr the-period from l~April 1968 ” 
through 31 March 1969.

2. Mr. O’Connell was appointed Deputy Director of Security 
for Physical, Technical and Overseas Security in August 1968 >.nd 
this Rating covers his performance during this period as well as 
his performance as Executive Officer from 1 April 1968 to 1 August 
1968.

3. Mr. O'Connell, as Deputy Director of Security for Physical, 
Technical and Overseas Security, is responsible for the super , ision 
of three large and complex divisions of this Office. In addition, 
he is responsible for providing policy and technical guidance to 
our Area Security Officers assigned to other components of the 
Agency and in the field. Upon assuming his duties in August ln68, 
Mr, O'Connell was quick to grasp.the general scope and nature of 
these varied and complex activities. He is an alert and intelligent 
supervisor and he recommended and put into effect several signifi­
cant personnel and organizational changes within his Directorate 
which have resulted in significant improvement in the overall 
efficiency and effectiveness of the Directorate. Recently, he was 
instrumental in creating a new Overseas Security Support Division 
made necessary by the dissolution of this Office's regional security 
staff in Frankfurt, West Germany. He is an astute manager and an



SECBET

effective supervisor. He brings to the performance of his duties 
broad knowledge and experience of security procedures and practices. 
He has been most effective in keeping a close rein on budgetary 
obligations within his Directorate.

4. Mr. O'Connell is personable and articulate and is able to 
express himself well in both written and oral form. His career 
is marked by steady a'dvancement and consistently high level per­
formances. He possesses all of the requisite qualities of a senior 
Security executive. However, I feel that he has not as yet applied 
all of these qualities to their maximum potential in his performance 
as-DD/PTOS. Mr. O’Connell has one Division Chief who is extra­
ordinarily capable and effective in producing results. Conversely, 
however, he presents one of the most difficult supervisory problems 
in the Office because of certain personal characteristics. I don't 
feel, and I believe that XIr. O'Connell would agree with me, th at 
he has yet gotten on top of this individual as well as he should. I 
am convinced, however, that he is fully aware of the problem and 
is working hard to achieve the proper supervisory balance. I r ile 
his performance, on balance, as STRONG with many outstanding features. 
I have complete confidence in Mr. O'Connell's ability, judgment and 
excellent potential. He is a valued career asset to this Office and the 
Agency. .

5. Mr. O'Connell has seen this Fitness Report,

SECSET



14-00000

SEEN BYs

2 9 APR 1969
Date

CONCUR:

Mi-, fit,?
Date j

Distribution:
Orig. & 1 - Addressee 

1 - -DBS' ;-7«

SECRET
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2 9 APR iSCa

MEMORANDUM FOR: Director of Personnel

THROUGH

SUBJECT

Deputy Director*for Support

Narrative Fitness Report 
James P. O'Connell 
Chief, Executive Staff

1. Mr. O'Connell has served as Chief, Executive Staff of 
this Office from 1 April 1967 to 31 March 1968, the rating period 
covered by this Fitness Report.

2. Mr. O'Connell has been most effective in the administration 
and direction of the complex and varied activities encompassed in the 
functions in the Executive Staff of this Office. He has been effective 
in directing the staff in the formulation and implementation of basic 
security policies and procedures. In addition, he has performed 
diligently in continuing review of the considerable volume of paper 
that transits the Office of the Director of Security. He has been 
meticulous in ensuring that staff work and correspondence leaving 
this office is up to the highest standards and has been very effective 
in arranging priority action in meeting short deadlines. As the 
initial professional recipient of the majority of correspondence 
received by this Office for action, he has been very effective in 
applying his knowledge of the basic organization of the Office to the 
assignment of action with appropriate coordination.

3. Mr. O'Connell is a personable and articulate senior 
executive who writes particularly well. He has had extensive 
experience as a Security careerist, both in Headquarters and 
overseas, and his career has been marked by rather rapid advance • 
ment and a record of fine performances in positions of increasing 
responsibility. I have no reservations about rating his performance 
in this position over the past year as OUTSTANDING.

KES QY
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4. In searching for an area where Mr. O'Connell might strive 
..for further improvement, I am hard put to find any in the light of 
his consistently high performance record. I do believe, however, 
that Mr. O'Connell has lost or appears to have lost some of his 
enthusiasm and eager initiative which marked his performance for 
the first six months in this position. It is possible that this is due 
to the fact that the problems we encounter today require more 
measured and considered judgment as opposed to enthusiasm and 
initiative. Nonetheless I would like to see Mr. O'Connell strive 
for a better balance in these essential performance characteristics

5. Mr. O'Connell has seen this report.

SEEN BY:

ames P.. O'Connell

2 9 APR 1959 

Date

CONCUR:

Ulieputy Dircc dr |or Support 
Reviewing^ Official

Distribution: 
Orig. & I - Addressee 

1 - DD/S
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' SECRET vsjsps

COVER CONTROL OF RETIREMENT PROCESSING

Retirement Overatlons Branch 
Office of Personnel

ETIRtt CATEGORY OP
5 .’ . I n * - . V- . • EMPLOYMENT

• SO SECURITY OBJECTIONS TO ABOVE.

OTHER INSTRUCTIONS AS POLLOBSA

On the basis of a review of the records of the Central Cover Staff, the 
following action is to be taken on processing retirement documentation 
for the person named above.

finances

TYPE RETIREMENT CIVIL SERVICE C1 ARDS----------

COVER OVERT 
ROUTINE

COVERT 
(OFFICIAL C0VK8) 

LOCK-UP

' COVERT 
(HOC) 

special

RETENTION 
OF AWARDS YES NO

CORRESPONDENCE - OVERT COVERT Thj<u CCS.

insurance

ANNUITY PAYMENTS SHOULD 0E U.S. GOV’T. CHECK
(payment in*  

0 FHER • /ruction*
follow)

TAX DOCUMENTATION SHOULD BE CiA CSC UHER (HEMO FOLLOWS)

REQUEST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COMMISSION YES : - _NO....... inuirnal transfer

TYPE OF HOSPITALIZATION CARO:

FEGLI OVERT COVERT MAINTAIN RECORDS INK ANALLY ONLY

AUTHORIZATION TO CONVERT INSURANCE YES CONVERSION MUST BE Ai ‘ RnvEO BY CCS

RESERVE

' MEMBER OF CIVILIAN RESERVE YES NO OVERT COVERT

CHIPP, COVER SUPPORT a.Anew. CIST.At COVER STAPP

THIS SECTION TO 8£ COMPLETED SY OFFICE OF SECURITY "

3U29Jl’ secret j Fl. IMPOEI CL BT: 001622 j '

7 - OFF. PERS.. FILE ROOM



31 March 1959 
(Date)

MH40RANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT ; James P. O’Connell

1. Cover arrangements are in process, and/or, have been com­
pleted for the above-named Subject.

2. Effective 11 November 1991 * is requested that your
records be properly blocked to deny Subject's
current Agency employment to an external inquirer.

3- Operating component must take necessary action to block 
telephone locator by submitting the Personnel Information Card 

"Office File Copy", Form No. 6^2, to Machine Records Division, Office 
of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach.

U. This memorandum confirms an oral request of 10 March 1959.

^HARRY W. LITTLE, JR?
Chief, Central Cover Division

cc: SSD/OS
Operating Division
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NOTIFICATION OF PERSONNEL ACTION
j'

• , J

•-e^' <

TO

*9

1. SERIAL NUMBER

009754 '
3. NATURE OF PERSON
.UNDLH Cl A
SYSTEM At

2. NAME .LAST FUST-MlDWei \

GCCNNELE J P JR I -

mCXconRETIREMENT (VOLUNTARY
RETIREMENT AND DISABILITY 

J CANCELLATION GF NSCA -

■/ •_ -f.

4. EF«aw6;0Atei. 
MO/.’ OA. .it.’

06 129 A 73

. ;. Y 7 . / 7'-, S'. ' . ./•,

3. CATEGORY OF'EMPLOYMENT ' •• 5

. REGULAR /

0 FUNDS

f/ORGANiZATlO

DDM1S/ C 
OEP DI; 
OFFICE

r
NAL.D

jFF 

I P 
OF

X—
V TO V . ’ V TO CF

7. FinfliKrol A^Qlyiii No. C^o<9*obl*

327) 0500 0000 
io iocat.qn;otofficial .static

’SEAS- SECURI TY .

8. CSC ORGFMR legal authority

’Pl 66-643 SECT 233
N."” •' <’7

WASH., D.C. ...

ESIGNA

ICE
HYS

THE

Cf TO V .7
IONS -. - O- . /

OF SECURI 
ICAU, TECH 
.DEPUTY d

TY, 
MCA 
IKEC

CFTOCf

L AND OVE;
TOR

it. position nne ■ ? • • •

. SECURITY OFFICER

12. POSITION ' NUMBER .

0459

13. SERVICEDESIGNATION

SS J,
14; CLASSIFICATION SCHEDULE .GS IB. •<< I J ’

GS <7

15. OCCUPATIONAL 5f »!!$

1810.0) '

16. G9A0E AND SUP ’

16 7 V

17' Salary O® bate

36GOO .
13 REMARKS *
"IN ACCORDANCE WITH HR 20U23A(2), AN EMPLOYEE WILE HOLD SUPERGRADE RANK 
FOR SUCH'.TIME.AS.THE DIRECTOR MAY DETERMINE, REGARDLESS OF ,THE NATURE OF 
THE DUTIES PERFORMED."

SPACE BELOW FOR. EXCLUSIVE USE OF THE.OFFICE Of PERSONNEL •
action 20, 21. OFFiaXpDfNG ; 22. STATION J 23 INTEGBEE 2t ^4”*4 7s .date 6e birth Date OF Grade M DATE OF LET

45 10

NUMt tlC ■ alFhaMHC >* ’ • 1 •1 ‘ vc Oa ve

’02 | 19!17
MO OA. ft.
7u ' 1

mO . °* •

1
W«9

It. NTE EXPIRES 79. SPfpAl-
• whiNce

30.’ ■ 9ETtRf.MENT.DATA ..^l. SEPARATION 32- CQptaKf'Qn ' Dato-. —-—\ 33 SECURITY
-«EO. NQ

i M St»

mO Da it ?-C^A com ’ .. . ;
■' CBJ0G00

J’H . _■ i mO " C.a - vt
• . | '• •'..'"■I’. i . .

IOD OATA) tnO

r ,-NONf
.. ••• i... j. -J_ V

33. VH PWHMnCE 36. SERV. COMP. DATE 37, LONG COM*. DATE I J8- CAREER C* ’EGO®* , 's J>’FEGh- hsaUh INSURANCE 40 SOCIAL SECURITY NO .•

CODE

J

• j 7 m’O. Da- .Tt m;> Da. .tR. | f(S7

‘ L' ' *ROv. UmP

CC-Ot COM I C *AMI
■: ! ■ - I. . -n • .

I 1 ■" -- d

fALlM iNY COM

jl PREVIOUS CIVILIAN GOVERNMENT'SERViCE. leave cat..' j3 - FEDERAL TA« DATA- ■; J 4. STATE TAX DATA ■
C0OR O-nO Mt »»OU$ SflV<J t ' _ ;

I - NO MtAt IN.ytVKt \
;.WAk IN Mtv<t alSS.tHAN J »RSJ
VtttAA (N Mty^c than J it$}

:} »C«M UfCultC

ib 7M1;NO ••

CCCt 1 NO :•* niuBHOM 'i
■' t >•' ;7 -" J

Jt ¥777 r. J

IO«M KfCUTEO 
r-»ti
7 . NO

COM
UlMP.

STATE COM *» f

SIGNATURE OR OTHER-AUTHENTICATION . V? -

7 ' ■ .-I..'’ •• •

t

c

POS
o

JE
6-

D 1 S.' •

. . ’ . 'J'
• ‘‘1
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F -eJ !n)
©

I. SERIAL NUMBER

009784

NOTIFICATION OF PERSONNEL ACTION

j NAME (EAST.»iBStMt0CM»

OCONNELL J P JR
J NATURE OF PfRSONMt ACTION

DESIGNATION AS PARTICIPANT INCIA 
RETIREMENT AND DISABILITY SYSTEM

J* HHCl'Vf DAU 5 CATtGOR* O*

iOS 73 REGULAR

9. ORGANIZATIONAL pOONATiONS

k
X

V TO V V TO CF
E‘ Analyst No. ChofU^obU

r CF TO V CT TO CT J 3271 0500 0001
lOCAUQN OF QMlClAl STATION

PL 88-643 SECT. 203

DO^S/OFFICE Of SECURITY WASH D.C

I A lAiAO O» »AU

>) POSITION Tint i; POSITION NUMBIR

14. CLASSIFICATION S<H(0Ult iOS. 18. •>< ) IS. OCCUPATIONAL UQifS '4 GRAM ANO SUP

16

10 REMARKS '

ii. st<v«

"IN ACCORDANCE WITH HR 2O-23A(2), an EMPLOYEE WILL HOLD SUPERGRADE RANK 
FOR SUCH TIME AS THE DIRECTOR MAY DETERMINE, REGARDLESS OF Trie. NATURE OF 
THE DUTIES PERFORMED."

09

fess
spacc show for exclusive use of the office of personnel

SIGNATURE OR O:CE« AUTH-NitCATION

19 ACTION 
coot

Employ 
Cod«

?l. OM’Cf CODING 22. STATION 
COM

23.
CO0»

?4
Cfrrt*

25 DATE OF BtfiTH 24 Cu’t O> GRAM

NUMI»>C _ A4*M*enic MO. DA vs MO CA *S
1 1

29 Ntt (KPlRfS 29. SPIGAL 
RHUINCE

30 QfnetMTfH DAIA JI. SEPAK*. CM? *2 C^n»<»>oi« ■ Canc*llut<un Data
DATA LC.': too OAtAMO DA V«

JIL’A
COl*
2

MO DA VQ

I

35 VET MHIMNCt 34. Sf&V COMP DAU if LONG. COMP OAT 33 CA9H4 CAUvOBY 39. FEGH ' HEAltM iN$v«VCJ

COM D HOST 
1 . S *1 
; to rf

VO DA v» MO DA >8
I 

f»Cv v» |

LOOt Q WAIVl* 
1 -YtS

•M COCM

41. PREVIOUS OvutAN GOVERNMENT SEBViCt 42 LEAVE CAT 
COM

43 FEOtBAt TAX DATA 44 $?A-

COW 0 no »etv>ou$ vibvo :
t . NO Mt” >N S!4V<| 
i 6»ui IN Mtvici '(ILS THAN ) VtS;; 
J MtA< 'N M4¥>Cf 'MO«t Than J t«$ 1

,o<; NO. (At UtWfiOM toea HKL/UD

: mo

UR>IV NO

’ OA v«

34 SEX
tlO NU

FORM

*♦9 ’OAF

U»* Pr<V’OV» 
tdif^A

S

SECRET

f.U«r io)

s-9 f1 MW
MAIL COM
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"PAY ACJLSTMtNT IN ACCUnCANtl: w I I r» 5 C.S.t. 9 305 ANO ( Xt f. 11 I ‘ CHCfR 
11591 PURSUANT fu AuTHUHlfY Jf UC f AS F«ti»|(f(,' P. T H t CIA A< JF |9 4 9, 
AS AMENCeO. ANU UCl UJXECHVE uATH; OF CCICiUK 196/."

EFFECTIVE GATE UF PAY 4CJLSTMLNT: ul JANUARY 1973

NAME SERIAL CKGN. FLNCS CH-STfP

OCCNNELL J P JR 0C9784 16 2C0 V GS It 7

NEW 
SALARY

I 56*000

I. MFIAl NO. NAME 1 ORGANIZATION f HOURSfunds

009784 OCunnFLL J p Jh 16 200 V
6. OlO $AlA«r «AT( NCW IAIAIY RATt

Ofod* Stop So lory U»i Iff. Octo OrtiJt Slop Solonr tMtCTIVf DATf

GS 16 6 434>62J 07/12/70 GS 1* 7 135/612 07/09/72
CERTIFICATION ANO AUTHENTICATION

Trrr AChON

I CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE

fid NO EXCESS LWOPO O

=» fXl IN PAY STATUS AT END OF WAITING PERIOO

| | IWOP STATUS AT ENO OF WAITING PERIOD

।

iss?™:: i;Se:
CU‘Xt^e-n

name

OCOn^ELL J P J®

SEMIAI 0*G*. G«.5TEP

009784 16 200 V G* lb 6

NEa 
salary

S34p623
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"PAY AfjrST'f J 
EXECUTIVE
CIA act rc I”*'1,

TN AC CO^A 
11576 Put’S 

AS A'lE-'^p

■c> wpH VUKY SC-tCet. ES OF Pl 91-b*;. 
lA'-'f T” Ajb--.< t TV "F Of I AS ?Rf V I IK 0 ! 

”, AMO A DH ^TAfCYl’-t UATfD a OCfOH -
T ■< r
^2"

EFFECTIVE ?ATf OF pay AOjusp'p ri . io j.‘m»afV jon

name

OCONNEU J p m

SERIAL .CRGM, FUJI'S Gn-STEP

009704 is r,t V 55 u 6

" I v 
54:a sr

>30<M9

"PAY ADJUSTMENT 
EXECUTIVE Ck'-lx 
CIA ACT CF 1°S9,

Pl 91-231 AMOIN ACCORDANCE "ITh SALARY SCHEDULES OF ..... _ _ 
..... T,. authority of DC I AS PRUVtOLD IN ThE

- -------------- * 1962"11524 PURSUANT T”
AS AMENDED/ ANO A DC I DIRECTIVE DATED 6

EFFECTIVE DATE up PAY ADJUSTMENT! 28 DECEMBER 1969

SERIAL QRGN, FUNDS GR-STEP

OCONNELL J P JR 009784 15 240 V GS 16 5

NEW
SALARY

S30/087
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»«c>M oats of fiv 1Djusn<eNT. H Juty „„

NAME 5FmIal w^G'N, FUNC >

OCONNgII J p jq

OLD
S A L A K Y

NE a 

SALARY

•T

16 13< CS 16 4 »25, He

I

5> I. St«tAl NO. 2. NAME 3 OaGA^lZAliON FUNDS IWOP mOuRS

5Q97t)4 ICCONNELL U P Jr
4. OlO SMA1Y SATt

16 130 !
NEW SALARY PATE

Salary

25JJB
-s 161 4

La»t EFI. Data

07/17/66

Grads Salary

V

EFFECTIVE DATE

8. TVPE ACTiOM

Si AQJ.

GS 16; 9
CERTIFICATION ANO AUTtUNTiCAUON

I CERTIFY THAT THE WORK Of THE ABOVE NAMED EMPLOYff IS Of ACCEPTABLE LEVEL OF COMPETENCE^

SfGNATVtE

NO EXCE

IN PAY STATUS AT END OF WAITING PERIOD

CtEUS INITIALS
—oo- 
0 

o
o o a c p o o 3 o

date

oYKuoYtt BY 

yy. %

TIT 560 E U»* pravloui PAY CHANGE NOTIFICATION :

CIA ACT
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SECRET

NOTIFICATION OF PERSONNEL ACTION

i. iMicivr o*ti

1. SERIAL NUmMR 2 KAMI AAST »I«S!MKXXt)

f'U'IVX • C2 'll. ,e ■

ATT " ,C , * .

FUNDS

ORGAN12ATIONAI DESIGNATIONS

V TO V

CT TO V

II POSITION TITLE

I v TO Cl

! cf to a
LOCATION OF OPKJAl STATION10

TVV 5RRVKS DESIGNATIONI 17 POSH-On NUMBER

O« OTHER UGAL AU

SECRET

IS. REMARKS

U CLASSIFICATION SCHEDULE -GS. LA •*) IS. OCCUPATIONAL Mllh io grade ano SUP p.' Salary OR Rat;

'1 1 . U . 0 1 , J

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
IT. ACTION 

CODE
?0. Employ 

Code
41. OM« CODING 22 STATION 

CODE
23. INTEGRIE 

CODE
?4 | :i 0Art B'RTH .'A DATE OF GRADE 27 OAR IH

1

NUMERIC aipkamt< i *»O

1

OA *«.

1

M0 .'A Yt.

! 1

MO

23. NIE EXPIRES 29 SPECIAL j jo RETIREMENT DATA - n. SEPARATION 
DATA COM

.1? Cc;.mii.in . CoiK^llui'on Ck»*o --------------------------\ 33 SEOiK ' ’ 34. sex

1?^.MO OA t» CODE ; r»w j mo OA V«. 1(00 DATA 2

I ) nOnf
i : J 1 V [

JS. VET. PREFERENCE 36. SEty. COMP DATE 37 LONG COMP CATE as career category : .w EEGU HEALTH <N<A1<AS<E 40 feXlAL <URl!» NQ.

coot 0 NONE MO DA '« mO OA .. £.< »r.v ft. MAivtt k! a; Yn .nS COM
1. J PT I 1 Vts
7 ’.0 >3 1 1 I M<IV HMF

41 previous Civilian government SERVICE }«? ‘.eave Cat A3 federal iai data 44 $TA. E Tax d»>.
CODE

Cvv< o-nq'VieviOuS ««V>CE IC»M txtcunul COOI ( NO TAX EXEMPTIONS ♦O«* e:<k\teo coce ;n.y • W41E CODE-
l-nO MEak IN Mt*<t t-YES 1 I l.<« i
J.RITAK IN M»v<e russ Than 9 yrs ; E-nO 3 NO.
J MtA* IN 4>vift -M0H Than J YRS.) 1

________ _  ..1 1______ 1 
1

M.n

SIGNATURE OR OTHER AUTHENTICATION
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0

CERTIFICATION AND AUTHENTICATION

1, SIRIAL'NO. 1. NAME 3. QCGANIZATION A ‘ FUNDS J. LWCP H.'.CS

J07786 JCQNUELL J P JK 16 2«0 V

4 OLD SALARY RATE . 1 NEW SALARY RATE 9. TYPE AC l'ON

Grod* S»»p Soiary ■ ta»f EH. Doi* G*od* Sa lory EFFECTIVE DATE . si ADI.

iS to 5 130/087 07/U/Ofl OS 16 6 »30,972 07/12/70

SIGNATURE

QrTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.

DATE

NO EXCESS

JN PAY STATUS AT END OF WASTING PERIOD 

( } LWOP STATUS AT END OF WAITING PERIOD

CLERKS II

560

> < M&TTI R%"P n oaa a a0#—0—8—few —
PAY CHANCE NOTIFICATION run

um - 
i Ji , 

f ■ ‘

'H
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' I' ''

"PAY aPJI'STmEnT Tn AfCOPOA'C^ -1T- sat*** SC“E'?lJLES OF PL -9-301 
PURSUANT TC a.'TMURfTY or OX’ •$ RROVirED TN T-tg CiA ACT cr 1949, 
AS A-t^E", JVC A.Ofl POLICY CJPcCtIyF DATED J C’CToeeP 19 - 2. • ')

EFfhCTlv- Date OF PAY *DJuS T*E\‘T I 10 OCTOBER 1968 J

OLu NEW ,
NAME ssRl«L O-aA. F'J'OS GP-STcP SAL-'K' SALARY

©CONNELL v F 009764 1' 37c v GS 16 J F2^,?4'- $?0»975

h

"PAY ADJUSTMENT In aCCOGOa'CE J|Th SalaR* SChEDUiES OF PL -0-2'’6 i
PURSUANT To AUTHORITY of OCT AS POOH^ED IN TpE CiA ACT O’ 19 4 9, h
AS A^EnDEC, A\C A-DCI DIp&CTIVE Dated 8 0CT08EP 1962,"

EFFECTIVE gate of Pay ADJ'JSTV = NT| 8 CCtOOEP I9e>7 I

II '
Ol D Np" ’ 1

,IMAMt serial d-G', funds gr-step salary salary ।

OCONNfeLL . P JR .009784 15 13c V GS 16 4 S22,()85 V23,q79
I.

U

’ ' - I;

I ;
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> SL'CRET
BjTi 27 JA^ 67 . ■ _

-

notification or personnel action 
OCF - <

U \

Ik

J'

ii

1

t $um MUCA ? 2. WA*( (lASt fltST MIWlU 

i

009784 ‘OCONNELL J P JR
j. katbac of rnscMfi un« , i fufnin pau
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NO EXCESS L'OP -
In pay status at End of waiting period
UUCP status at ENU CF . H TpJG PERIOD

CLERKS INITIALS AUDITED BY

! CERTIFY THAT THE WORK OF THE ABOVE NAMEO EMPLOYEE 1*
OF AN ACCEPTABLE LEVEL of COMPETENCE

signature 1

MO

do 7 ooo o o e o p oo 
O O / / O C C O 0 O O 9 o 
O 0. C o 6 0 r» »

ft C o O A V O -Alt
<vx>—--------------------

PAY CHANGE NOTIFICATION

Pay ADJUSTMENT in ACCORDANCE with SALARY SCHEDULES of pl 
pursuant to authority of dci as provided in the cia act of ’.949, 
AS AMENDED, ano A-DCI DIRECTIVE DATED 0 OCTOBER 1962."

EFFECTIVE date of Pay *DJUST*ENTI 3 JULY 1’66

NAmE SERIAL ORJV, FUNDS GR-STEP
old 

Salary
new 

salary

oco^nell J p JR 009784 16 375 V GS 16 3 $20,975 521,415

}

HI!

EMPLOYEE IS

* * «

PAY CHANGE NOTIFICATION

- o

Q C 9 78 4 I 0CGNNFLL J P JR

NO EXCESS LWOP
IN PAY STATUS AT END 0F..XHTING PERIOD
LWOP STATUS AT END OF(*_a;<ING PERIOD

CL ERKS INITIALS AUDITED BY(

I CERTIFY THAT THE WORK OF Th£ ABOVE NAMED 
OF AN ACCEPTABLE level of competence.

signature

...
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ADJUSTMENT of salary rate in accordance with the 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALATOTHEFORM 
ACT OF UMH PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF UH9. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Alinum Rates and Steps
GRADE 1 2 3 4 5 6 7 ___8 _ ___9 _ 10

$4,420 
4,805 
5,220 
5,830 
6,485 
7,170 
7,850 
8,610 
9,425

10,330 
11,305 
13,445 
15,855 
18,580 
21,590

GS- 1 
GS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16 
GS-17 
GS-18

$3,385 
3,680 
4,005 
4,480 
5,000 
5,505 
6,050 
6,630 
7,220 
7,900 
8,650

10,250 
12,075 
14,170 
16,460 
18,935 
21,445 
24,500

$3,500 
3,805 
4,140 
4,630 
5,165 
5,690 
6,250 
6,850 
7,465 
8,170 
8,945

10,605 
12,495 
14,660 
17,030 
19,590 
22,195

$3,615 
3,930 
4,275 
4,780 
5,330 
5,875 
6,450 
7,070 
7,710 
8,440 
9,240

10,960 
12,915 
15,150 
17,600 
20,245 
22,945

$3,730 
4,055 
4,410 
4,930 
5,495 
6,060 
6,650 
7,290 
7,955 
8,710 
9,535

11,315 
13,335 
15,640 
18,170 
20,900 
23,695

$3,845 
4,180
4,545 
5,080
5,660 
6,245
6,850 
7,510 
8,200 
8,980
9,830

11,670 
13,755 
16,130 
18,740
21,555
24,445

$3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250

10,125 
12,025 
14,175 
16,620 
19,310 
22,210

$4,075 
4,430 
4,815 
5,380 
5,990 
6,615 
7,250 
7,950 
8,690 
9,520

10,420 
12,380 
14,595 
17,110 
19,880 
22,865

$4,190 
4,555 
4,950 
5,530 
6,155 
6,800 
7,450 
8,170 
8,935 
9,790

10,715 
12,735 
15,015 
17,600 
20,450 
23,520

$4,305 
4,680 
5,085 
5,630 
6,320 
6,935
7,650 
8,390 
9,180

10,060 
11,010 
13,090 
15,435 
18,090 
21,020
24,175



IN ACCORDANCE bJTM THE PROVISIONS Of PUBLIC LAW 
*emorandu“ Dated i august 1936; salary is adjusted 
EFFECTIVE 5 JANUARY 196*.

07-793 ANO Oct 
AS FOLLOWS*

NAME SERIAL ORON FUNDS GR«ST
old 

Salary
NEU

SALARY

OCONNELL J P JR 009784 4S 400 CF GS 19 4 S14*009 117*210

G *Mtori* ©Ad AvsMMiCO*>Off

I No i 2. Co»T Ct"!** Nvwbt* i. 4WOC Hour.

009784 OCONNELL J P JR 56 400 CF 1^

3 OiO saiaTt rati MW SALARY RATE 7. FTPt ACTION

G*9d« $»»p J 5olor> Uti> fH 0of« Grad# 5»»o । Sola'/ 0o>4 P$i 1ST AD/.

GS 19 3 !11&,525
1

06/24/62 GS 15
i

4 ^16,005 06/23/63

>61

I

/ NO EXCESS LWOP 
/IN PAY STATUS AT END OF WAITING PERIOD 
/ LMOP STATUS AT END OF WAITING PERIOD

CLCPKS INITIALS AUDITED BY

*7? o

certify that The «(?pk of the above named employee i
OF AN ACCEPTABLE LEVEL OF COMPETENCE

SIGNATURE I
8 Xa Boo -w-----

Gt NOTIFICATION

oo
Oq DATE 

Q

AM law*

L«®

IN *CCLc?i'.c= a|TH Ths PROV(S|C\S Oc PUBLIC La «7 - 79- A’:}
DCI Ove.’yJ* | aUS.ST ’^56 , Salary |S aCjUSTFC 4 - “CLLOCS*
tFrS:’IV~ 1-1 OcTOEBF lst>2

~ CLD C-;
ScMAL 0h3N FUNOS o?-ST Salary Sal^y

OcC''‘;-“LL J P jR ir; 7fl<« »*ur.' C~ t « 3 t!c“3C 1" - H®;?
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1

GS-
I
i1810,01 15 2

. i - .... ■

14 ACTiOnTh Erpl»r.| 21. Office CODING 
com i <«d« —5^75---- .‘J7

20 I 10 I 56000 I FE

SPACE BELOW FOR lXCIUSIVZ USE Of THE OFFICE OF PERSON,
•; n. statics . n. mrBHt

coot COOE
" 34. Mvn ' H OATE Of IllU J* 0 >

lOQQQq i i 3
n «u cipuh ; n. tnau '». ui>uiuv»»u ieHur>o« i? t'niittm.unauw wm-

It'tliXE I -----------------r—---------- flu CODE : ’   1—--------------------------------—;

JS »H rtfHl(«t > It Sltv. (MiP 9AU ! If. 1016 COMP. DAU U. Mil UIY (HDl!/t(9 • 3’.

V IUVE (AT «
COM --

। o ■ ; ad :* *■ i ad
U:””i | 1 ! 1

41 HfVIOUS CCYUNNCNl SUVKE oata I

o . XO *M »to.» s< «»rc4 f
» j

< | ■ a«k«A it unfit <L<ts T»*X I> act. |

MMUl Tai DAU

Fitll / NUltM I',..

W

—— r
'tri

'i Cl MADE , 22 OATE Of lEI

j c»

i i i ।

> 33 suuinr j 34. S<1
; ICQ NO. ii ।0 DATA^

1
uxt ‘ «HXIU HCMIff W.! 1

, m c«at i 1

SUU tai data

i • r • 11 1 A
- , 4

1 i
•*

SIGNATURE OR OTHER AUTHENTICATION



14-00000

SECRET
; • Filled In)

NOTIFICATION OF PERSONNEL ACTION
AES: 5 AUG v~cO

1. Serial Na. j2. Name (Last-F<rst’Middle)

109784 | OCONNELL J P JR
3. Dote Of B«rth 4. Vet. Prof. 5. o. CS • EOD
Mo. 
02

Do.
19

Yr
’7

Nono-0 Code 
5 Pl-1 I j

10 Pt-2 1 ' M 1
Alo. j Da.
12 117

Yr.
5’

7. SCO________IS. CSC Retral 9. CSC Or Other Legal Authority

50 USCA 403 j

10. Apmt. AHidav. 11. fEGLI US. LCD j> Mil.
• J- Credit. LCO

Mo. Do. Yr. iy«.1 |Cod«
11 07 HjINo-Slj

Mo. Do. Yr. Yes-1iCode| Mo. , Oj I Yr.

No-2| j 12 . 1 7 j 51
Yet • 1
No -2

Code 
2

PREViOUS ASSIGNMENT

14. OrgoniratioiNat-Defignations
DDS OFFICE OF SECURITY
DO INVEST i OPERATIONAL SUPPORT 
SECURITY SUPPORT DIVISION
OFFICE OF THE CHIEF 3119

15. Location CH Official Station

WASH., D. C.

Station Code

75013
16. Dopt.^i Fiend ,; 17. Position Tide
Dept -8 jCcdai

Frgn^ - 6 | 2 I INVESTIGATOR

19. Position No.

0436.83

K ?erv.‘20. Occup. Serios

GS | . 1810.22

21. Grade & Step.£2. Salary Or Pate

15 1 !$ ’3730

23. SD

SS

24. Da:eO* Grado 
AV-'lSq/ Yr.

06 f 20 ; 59

25. PSI Duo_____  
Mo. Da. Yr.
12 I 25 1 60

26. Approprui.^n Number

0271 1030

ACTION

27. Nature Of Action Code £3. EL. ___ 29. Type Of Employee v 30. Separation Data
Mo. cu. Yr

REASSIGNMENT 56 0? 1 60 REGULAR 1

PRESENT ASSIGNMENT

31. Organ^a^c-nal Designations CiM-e 32. Location Ot Official Station Station Code
( I

DOS OFFICE OF SECURITY
DD INVEST 4 OPERATIONAL SUPPORT

75013

"t i
I ■'

SEC. SUP. DIV., OFFICE OF THE CHIEF 3110 WASH., O.C. r

44. Remarks

33. Dept. * Field 34 Position Title
Dept - 2 j Code;

‘ 2 I SECURITY OFFICER r r ■ u * i

j 35. Position No.

I 0370

3c : c.v 37. Occup. Senes

GS i 1810.01
i

39 Grode & Steo • 39 Salary Or State i 40. SO i j
15 1 P 13730 | SS .

41 Grade
hi, Yr.

C7 2? . 5?

42. PSI Due __ t 43. Appropr>c‘ i Number 
Ma. Dp. >. I
12 , 25 . 60 | 1271 103C IODO



14-00000

... ■ •: ■■ .l

• ■ ' v . < 3 ' '■

IM ArrO^A'IfF WITH THr PROVISIONS OF P. L. 36-566 AND DC! V£MO "\TrD , .

1 AUGUST 1'656 * SALARY IS AD JUST Eh' AS FOLLOWS EFFECTIVE 10 JULY 1'0. ।
. . ■ ' ' ■ . ' ' 'll

5D NAME . SERIAL; ORGN 6R-ST OLD SALARY NE .• SALARY

• ‘ ■ ■ 'i /
SS OCONNELL J P JR 109764 31 19 GS-15 1 $12,770 $13,730

/$/ EMMETT D. ECHOLS

DIRECTOR OF PERSONNEL -

SECRET
(When Filled In)

ARE: 1 MAR
NOTIFICATION OF PERSONNEL ACTION

960
1. Serial No. .2. Name (Lost-fint-Middlc) 3. Date Of Birth 4. Vol Prof. 5. Sox CS - EOD

109784 OCONNELL J PJR
Mo.

02
Da.

19
Yr
«7

NoneO Code 
5 Pt-1 ,

10 Pt-2 1

Mo. 1 Da. 1 Yr.

M 1 12 117 151
7. seo 8. C^C RetmL 9. C$C Or Other Legal Authority 10. Apmt. Affidav. 11. FEGLI 12 LCD ii
Mo. Do. Yr.

11. 07 45-
Yoj-1 Code

No--2 1 ... 50USCA403 j '

Mo. Da.

•

Yr. yol_1 Code Mo. Da. i Yr. y0,. 1 |Code
No-2 J2 17 No -2 |2

PREVIOUS ASSIGNMENT

14. OrganizationaLDerignations '

DDS OFFICE OF SECURITY
DO INVEST & OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFFICE

Code

3125

15. Location Of Official Station

WASH,, D. C.

Station Code

75013
16. Dept. • field 
Dept - 2 Code
USfld - 4 .
Frgn - 6 “

17. Petition Title

INVESTIGATOR

18. Position No.

0187 .

19. Serv., i\J. Occup. Sene*

GS i 1810.22
21. Grade & Stop

15 1

22. Salary Or Rato 23. SO 24. Date Ol Grade 125. PSI Due 26. Appropriation N-.mout

Mo. Da. Yr. Mo. Do. Yr.
1277°_________ SS_______ 06 |28 |59 112 125 16o 0271 2051 OOCO

ACTION

27. Nature Of Action

REASSIGNMENT

Code

67

2B. Eff. 0-1 a 
Mo. Do. Yr.

O3I 06l 60

29. Type Of Employee

REGULAR

Code 30. Separation Dota 

oJ

PRESENT ASSIGNMENT

31. Organizational Designations -

DDS OFFICE OF SECURITY
DD INVEST & OPERATIONAL SUPPORT 
SECURITY SUPPORT DIVISION 
OFFICE OF THE CHIEF

Code

111?

32. Location Of Official Station

WASH.. C. ■

Station Code

75013 _
,33. Dept - Hold 34. Position Title .

INVESTIGATOR ’

35. Position No. 136. Sen. j .7. Occup. Serios

0476.81 IGS ! 1810.22
Dept • 2 Code
USfld • 4 ’
frgn • 6 2
38. Grode ft Step

15 1___

39. Salary Or Rate 40. SD .

*12770 SS

41. Date Of Grade 42. PSI Due 43. Appropriation Niu nt or
Mo. Da. Yr.
06 12? :59

Mo. Da. Yr. .

12 125 160 0271 1010
44. Remarks .



■00000

SECRET
. he* < .ilej |n)

NOTIFICATION OF PERSONNEL ACTION

1. Serial No. 1?. (latt-fin^Middlo) 3. (tew Of fl.-tk 4.. Vol. Pref, f 5. Se» 6.

10978^ OCONNELL J P JR
Mo.

02
Do.
1?

Yr.

17
Now-o ;Ccd»i 

5 M I . u , 10 >Y-2 I * I M 1
Mo. । Da.
12 j 17

Yr.
51

7 ser>_______  
Mo. j Do. ) Yr.

11 |07 1*5

8 CSC J 9. CSC Or Ocher Logoi Authority
Y«-1 jCcJ«
no*s : 1 150 usca 1103 j

10. A 
Mo.

pmt. A 
Da.

bdav.
Yr.

11. K GU ; 18. 1 ■ b —
Ym.1;Codoi Mo. I IX; : Y 
No-2| 1 | 12 j 1 [ j 5

r.
13.

Ym . 1
No -2

Coda
2

PREVIOUS ASSIGNMENT

14. Organisational DatigWioat

DOS OFFICE OF SECURITY 
DO INVEST A OPERATIONAL SUPPORT 
SAN FRANCISCO FIELD OFFICE

Cado

3125

15. location Of Official Station

WASH., 0. C.

Station Code

7500
1
bdpt • 9 iCcde
USIld.4 a
Fran • 6 । J

17. Portion Title

INVESTIGATOR

18. Position No. 19 .^o;'Y 20. Qccup. Sones

0187 GS 1810.22

21. Grado A Ship

151

22. Sohr. Or Rato 123. SO

*12770 | SS
24. Dato Of Grade] 25. PSI Duo 
r&, 11 # j &, &

2d. Appropriation Number

9 7100 30 oM

ACTION

27. Nature QI Action Code 28, E». 0;n»_____  
Mo. Dab Yr.

29. Type OI Employee t -d.» JO. Separation Data

REASSIGNMENT ANO TRANSFER 
TO VOUCHERED FUNOS 01 12 । 27 | 59 REGULAR 01

PRESENT ASSIGNMENT

31. Organisational Des gnaucca Codo 32. Location QI Official Station Station Code

DOS OFFICE OF SECURITY
00 INVEST & OPERATIONAL SUPPORT 
SAN FRANCISCO Flap OFFICE 3125 WASH., D. C. 75013
33. Dept. • 1 
DW- 2” 
USIld • 4 
ft.jn • 6

eld 
Code
11

34. Pviition Title

INVESTIGATOR

35. Petition No.:

0187

30. Sorv.

G3

37. Occup. Sones

1810.22
38. Grade A Stop

’5 ’

39. Salam Or Rato

$ 12770

|4O. SO 

1 SS
i) SiiPili!? 2: ___
Mo. t'a. Yr. i Mo. Da. Yr.

Ou । 28 • 59 112 f 25 160

43. Appropciat: .1 Number

0271 2051 CKXX)
44. Remai b

'°S«Nr»1,50 ’ ’ " ~ ■ SECRET j - (4)

i

rt

।

b

II
♦*4

H'

I
I, I -

। 

■

!l ।
&

ii *

’ i ■
- •;



14-00000

SECRET

J£C:?6 JOSE 59 NOTIFICATION OF PERSONNEL ACTION

1. Serial No. 2. Nome (Lart-Fint-Middlo) 3. Dato Of Birth 4. Vnt. Pref. 5. So. Ci - toil......

5097^ OCWNELL J P JR
Mo. ^|.T Nono-0 jCodo

5 Pt-1 1
10 Pt-2 I

Mo. Do. 1 Yr.M 1 12 17 l"1

7. SCO H, CSC Rotmt. 9. CSC Or Olhor LqqqI Authority IO. Apnt. Alhdav. 11. IEOH 1? LCD 13-
Mo. Da. Yr. 
11 . 07 bs

Y«.1 ICodo
Mo . 2 1 50 USCA h03 J

Mo.

/
Xl^l Y,. 

N
Yel.ljCodo 
No-21 1

Mo. Da. Yr.
1? 17 51

Y«- 1 jCodo 
Ne - 2 j?

PREVIOUS Al

14. Oraoniraiional Doslgnatloni
003 OF Fl'J Of 51. CUR J TY
00 invest 4 OPERATIONAL SUPPORT
SECURITY SUPPORT 01V
SUPPORT RRAHCH,OFFICE OF THE CHIEF
id, Dopt. ■ FiolT 
bept • 1 Cod**
USHd . 3 9
Frgn *5
21. Grode ft Stop

17, Volition Titlo

I •-JVL STJ GATOR

£7. Naturo Of Action

31. Otganizatiana

PROMO TIW

22. Salary Or Rato

PRESENT ASSIGNMENT

T.'NDS

0711

D. C.

18. Position

ation Of Official Station

WAS"

7100 20 007

ACTION

iCcdo 30. Separation Dato

Or I 20 | K

£8. Of. Date
Mo. Da. Yn

24. Dato OfXjrado

Mo. Da.

29. lypo OKtmpfoyuo

19. burv.

Station Code

£0, Occup. Senos

ropriation Number

1BlO.22

ED INVEST 4 OPTRA
SAM FRANC I SCO Fl Cl
33. Dopt, ♦ FTnlcT
Dopt - 1
USHd • 3
FrQn • 5
38. Grodo ft Stop

44. Remarks

5°m*rS?7 H50a

Cad« 32. Location Ot Official Stuti^i

”Position No.

Code

43. Appropriation Number

75013
36. $o/v. 37. Occup. ^enus

osignatlori Station Code

39. Salary Or Rato

*12770

SECRET

RI n 
ORAL

34. Position ii

41. DatoOiGTado I 42^SI Duo 
.................

JM
M

ffi
fM

SI
M

 H
H

W
w

jit
ni



14-00000

SECRET
<wn; :i nt u:b an

1Q°784 
a.

I OCONN^LL J P JQ

OLD SALARY HATE

3CM4RAS

oc- . ITFP •
•e

1* 2 »1 1 . 05 19 15 7

I 7-

GS 14

DOS/SEC /"/
NEV/ SALAH,

GRADE

— ——— — •—
LTKP SAI ART

-- - ------- ——---A-  

3 $11,835

CERTIFICATION

E

11 16 58

t CERTIFY THAT THE SERVICE ANO CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

TYFCQ, or PRINTED. NAME OF SUFmviWR

H. E. Steele
DATE

10 OCL,

SIGNAU^OF SUPEmn^yR p
7k £ :

560
ICREASE • CERTIFICATION 
SECRET PERSONNEL FOLDER (<)
sana

£3

SECRET

SALARY

t EMP. SERIAL NO. /. NAME J. AiilGHF.O OFG4H.

CCONNCLL J P JR ODS/SFC

STEP4NADC

e. OLD SALARY RATE

LAST EFFECTIVE DATE
GRADE STEP SALARY

ao. DA.

TS 14 511 05 19 47 3
TO GE COMPLETED BY THE OFFICE OF THE COMPTROLLER

9. CHECK ONE j 4 HO««C4J1L» 

IF EXCESS LWOP. CHECK FOLLOWING:

□ UCEM LOOP 9. NUMBER Of HOURS LWOP

10. INITIALS OF CLERK

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

PROJECTEC SALARY RATE ANO EFFECTIVE DATE

GRADE STEP SALARY MO. DA. YR.

14. AUTHENTICATION

.''“"t 560b

I). REMARKS

o

S. ALLOTMLNT

L’ ODD
°OO 

O 
o ooo

V-20

EFFECTIVE DATE

n. Auf?-r£o sr

ART
PERIODIC STEP INCREASE • AUTHENTICATION

Li
retroactively

12 JANUARY H f Y P 6 6 46 2 AilJ

Y

I Al

VO

LuCUS

s A L A 9 Y

<»1



tk AUDITED ft*

t »«.- tin:it so

1097P6
: ...........

OCONNFLL J P J.5
.....

: <vs/sr< i v"^i/ .. ____
0. OLD SALARY RATE . 7. NEW SALARY HATE 1

J 11< I » F J - , jCRAPE ।
4 Yf * 5*14*» 1 - • S' !• " ’ 5»tP j SHAM

-- — 1
14 j 1

--------------------- ;—।

410,320j 11

J.j'...‘ .

j 20: 55 14

; . ______r - .x . -___
I 2 111C,535 t.5 J 1' 57

TO OE COMPLETED BY THE OmCF OH COMPTROLLER ________ . ______
9 CHKX ONf. • j C«C»i» twc» rj * ><lt* twee „ . R v U It« 9 V> MOUM kUCF

'? guru

n -
TO BF C^MPt ETFP RY THE OFT IGE OF PERSONNEL

HEMANIrwojtcrro mlabt rate ano uhchye bate

GRADt • ns | tSlSNT MO.

1 '
14. AUTHENTICATION

p^odk

OOO

PPPinnm *tfp incdfacf , aiitucmtimtimi

NEW SALARY RA I iiOLD SALARY RATE8.
LAST EFFECTIVE DATE

$41 ANYGRADESALARYSTIRGRACE
WO.

$10,535 I 05 i214552011510.320114

CERTIFICATION

SIGNATURE OF SUFISFISON

PER JJNNEL FOLDER«»• .a

6o<v*

n ’ 9 OQ 
a g !

OOO OOO VOOO O

PAYROLL CHANGE PAU
BASK PAT

GROSS PAT BONO STATS TAX
HET PAY

' T. Safww.fcrxso.il

Afi*Xypad orponueneMi itcrjn j

GROL. 
lfe i,. .

???'<.00

SECRET
WHEN HUED N)

t 1 M? ttniAi. NO z. NAME

109784 OCONNELL J P JR oos/sec V-2 0

I CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE Awi SATISFACTORY

TYPED. OR PRINTED. NAME OF SUPERVISOR DATE

Hi Eastland Steele 5 April 1957

PERIODIC STEP INCREASE • CERTIFICATION 
SECRET

A Fnfctorw'i xoms (and loswri 
O'Connell, 6~?103-20

ifcnxal

parted

Ovcatims

j Security - e M - UA/5S,



14-00000

STANDARD FORM 50 (8 PAM) o o
CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION dab
1. *4*C -ent-iM -«m’ «•»!* »*«c. i*ifi*ii»i kj

Mr, Jems Patrick O’Connell, Jr. /<j j r

2-OATS OF WITH

19 Feb 1917

X JOURNAL OR ACTION NO- i DATC

18 Nov 1955
FAit h h> notify.ye* ef th/ followinf aetto* ifftctinl

3. NATURE QF ACTION < w»< tta*o*»o rt»atwciO«T> 6. tFFtCTIVC 0AT4 7. CiviL Uma M STHIR d GAL AUTHORITY

Prcffiotloxi 20 Kov 1935 50 COCA 403 J
FROM TO

Investigator I-311-13

03-1810.23-13 <9420.00 For Anina

OtPAMMtXTM

B. VETERAN'S PMFERCNCC

NONE WWH OTHER 10 POINT

S. wition riru

9. STANCE TtittS. 
GAADE. SMART

10 QOGAxiunONKl 
DESIGNATIONS

ti. xnowartm

12 riClOOAOCHt

15 
SCX

16. APPROPRIATION

FROM;

& W ”
2a. REMARKS:

.6-7103^20
........Stgao—■

CNTRANCC PERFORMANCE RA TIMO:

Creator aC 2 8

Invortigstor

GS-1S10.22-14 <10,320.00 Par Annud

DDS/Offiee of Security
DD/lnvest and Operational Support
Security Support Division 
Support Branch
Gffice of Chiaf

Washington, D.C

MUI: I OCFAMSTAUL. .

14. POSITION CLASSIFICATION ACTIOS .

NEW VICI RfAC

SD/S3

17. SUOHCI TO c $. 
RtflxtWC*t ACT

-See-

0

18 OBE or appoib 
nt*? MfioAvm

i i < LEGAL MSIOtNCC
I : ] CLAIMED [J] PROVED

(>r<C4no*

4. PERSONNEL FOLDER COPY



STANDARD PORN 50 (S PA»

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION-

eosines nns

t NAME <■■.-«iii^aes.^ai «i*t« 1 (••TiaiiSi. *»R »v«m»h

HR. JAKS BLlRICK OfOEHl, ®.

t <JI OtUlH

19 Fob 1917
) ieuASALOxi. • A OATE

3 Arne 1955
This is to notify you of the folldu'inji action offextinx your cmploymcntt

$. NATURE OF ACTION <UM STRNOARO TtiemObOATI

KEasSEnSJEOT

«. trrrctivf OATC 
B.OJJ.

5 Ams 1955

>. CIVW SCRY iC t 0-* OTNIR LtGAL MITBOam

50 SSCA kO3 J
FROM TO

Invertigator 311-13

CS-1310.22-13 $3560.00 per annul •- SCRVTCC SINKS. 
GRAOL SALARY

(S-1&0JSM3 £3560.00 per aam

DDA^ecurity Office 
Special Security Division 
District Field Office

DDB/Office of Security

Washington, D. C

---------- 1 FitLO. S I__ _ ________
13. VETERAN'S PREFERENCE

OIPARTMCNTAL

SU RACE
17. APPROPRIATION

™“' 5-7130-30
™---- 5»71O3-®>
This action is sx

ia organizational 
DUlGAATtONS

H. *MCAO<UARYCR$

It. TIILO OR OtPTL

DD. & C;x-rational Si^pport
Security Supp.O Division 
Support Bremc'i 
Off of Chief

Washington, D. c

----- 1 OERfcHntCTM

-------------------------------
14. POSITION CLASSIFICATION ACTION

19. RATE OF A

l'U-*OI

-Ye®-

©•SE

subject to Investigation and approval by 
The action may be corrected or canceled

>ubject to all applicable laws,-rules, and r
the United States Civil

."'T- 10 LEGAL .rsiet.ct
' Cm G CLAIM IS G ta

- —------
/.ilations and say ba 
ervica Commission.

if not in accordance with all requirements

TO PCI DIRECTIVE

u, jl

“Transfer TO V^nchercd funds RKM Vnvouchsred fund.

(UTRARCt PIRFORMANOI RATING:

Pirector of Peroonnol
COWpwj

4. PERSONNEL FOtDES COPY



14-00000

, STANDARD F2SIM SO 19 PARD CONFIDENTIAL"
CENTRAL INTELLIGENCE A

NOTIFICATION OF PERSONNEL ACTION :«c. 17 Hov. l^ itail

MR. JAKES PATRICK O'CCSSKU,, JB I
V BAIL or BIH^h

19 Fsb 1917
This it to notify you of the following action affecting your employment:

'9. NATURE OF ACTION «vjt •TAMDABD rtiatit^lOCn
B.O.B.

5 Dec. 195*

3. JOUSNALORACT.Uf. v. . 4. DATE

3 Dec. 195*

7. CIVIL STRVICC O<< LEGAL AUTHORITY

JO tfiCA V-3 J ?REA38IG®SST

Investigator AT-3H
i 3 POSITION TITLE

Isveetlgitar T-32J

OS-1310 .22-13 ^3560.00 per anna 9 SERVICE. SERIES. 
GRADE. SALARY

08-1310.22-13 &j5fo.Q0 per anntca

DDA/security Office 
Special Security Divisica 
Opera tiara Branch
Oper Support 
Sp Inq Section

10 ORGANIZATIONAL 
DESIGNATIONS

DDA/Security Off lea 
Special Security ijivialoa 
District Field Office

VaaMngtan, D. C. II. HEADQUARTERS Washington, D. C.

f I FIELD C | DEPARTMENTAL
II 1 X 1 12. FIELD OR OEPFL |—2~] FIELD |---------- 1 DEPARTMENTAL

13. VETERAN'S PREFERENCE 14. POSITION CLASSIFICATION ACTION

5D-63

SEX RACE
11. APPROPRIATION

<9

ILL___
5-7103-20 
5-7130-^1

IB. SUBJECT TO c. s. 
RETISTMTHT ACT

.Xas

tj. DATE OF APPOiN' .’0, LEGAL RESIDENCE
- □CLA.MEOa PROVED

STATO Vtl.

at. KtM»»«s.- This action is subject to all applicable laws, rules, and regur.tlons and may be 
subject to investigation and approval by the United States Civil Service Commission. 
The action may bo corrected or canceled if not in accordance with al l requirements.

’'Transfer TO Iftwcuchered funds HKM Vouchared -fUaas.il-

ENTRANCE PERFORMANCE *.

Deputy Assistant

o

«*o« o

i

I I 
Ik



14-00000

PAY fOll CHANGE DATA

OVftUMt I

2SSSQ.O2

STAND&t? NO. II2^-i FAY ROLL CHANGE SLIP—PERSONNEL COPY

re/3/!lD/5u

STANDARD FORM 50 
mv ysa. tw 

MMHKXAATtO »T 
U » CW< S»wV<» COWWHSIOW 

CMApna at, fcim^ kxsomv uaaual

CENTRAL INTELLIGENCE AGENC.'

NOTIFICATION OF PERSONNEL ACTION

Investigator (Gen)

L NAME (MA.-MAW—NHL—ONI GlVO* NAM. M1TUL(SX ANO WRAAMO 1 DATE OF BIRTH 1 JOURNAL OR ACTION '• 1 4. DATE

’ Jaasa PatriaK O’Coahali, Jr. 19 Feb 1917 23 Apr 1954
This »s to notify rou 0/ th« follovini action affr-ctin# your «• m ploy m«nt:

S. NATURE OF ACTION (USX STAMOARO I£RNMOLOUY> 6. EFFECTIVE DATE 7. CIVIL SERVICE OR LEGAL AUTHORITY

RaaBslgDstent 25 Apr 1954 50 >Xt 403 j
FROM TO

l $ POSITION TITLE 1

i Investigator13 U T311

cs-iaio-13 SERVICE. SERIES. 
GRADE SALARY

j CS-1310.22-13 >0.00 per

noo DEPARTMENTAL

; W. ORGANIZATIONAL 
I DESIGNATIONS

j 11. HEADQUARTERS

11 FIELD OR DEPTL

DDA/aecurlty Office
Special Security d ivision
Operations Branch
Open Support Sp 1 ,q Section

W&ahlngtan, D. C

nao

11 VETERAN’S PREFERENCE

CM , WV« ONtt »-*T. ■ »*O«NT

i i
11 l 11 ' IL APPROPRIATION

j 14 POSITION CLASSIFICATION ACTION

I MW ? VKK L A. . MM.;

U.* 'RACE

N W
FYKM: 4-7103-20 
to 5 mo Ies

L_______  _______
l 1S. OATC OF ^.vsj. 1 « LEGAL RES1DCNCE

TaJcu'^?^ □ CLAIMED Q PROVED 

! St ATE: Va.

IL ROWftKi This 
subject to 
The action

action is subject to all applicable laws, rules, and re? ions and nay be
investigation and apprcvnl by the United States Civil Service Caaaission.
nay be corrected or canceled if not in accordance with requireaents.
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STANDARD FORM 50 
BEV. AZRA no 

FNOMULOAirO tt 
a I. OYR. MRVCC COMMtSUON 

CNAfltR Ol. nDCAAk PLNWNML MANUAL

£NTRAL INTELLIGENCE । AGENCt

NOTIFICATION OF PERSONNEL ACTION
1. NAME (MR •MUI—MRL—ONT G»CN NAME. LWTIALO). ANO SURNAME)

Rr. Araes Patrick O'Connell^ 3r»
j I 0*11 Of 0IRIH

Feb. I?
1. JOUKNALURACUONNO (

— am

1 1 ATE

9 Dsc. 53

Thia it to notify you at the followingaction affectingyour rmpl0rmtnt: 

L NATURE OF ACTION {USE STANDARD YBAMMCLOGr) ।

itaaoalfnsBQt $

TO

k EFFECTIVE DATE 7. CIVIL SERVICE OH 07;

O Dao. 53 50 U9CA *03 J
t. AL*urnORirv

FROM

Investl^itar (d®n) Tl^

Inspection & Security Office

Project Section

DEPARTMENTAL

«. rownoN Tint

S. SERVICE. SERIES. 
CHAIM.. SALARY

IQ. ORCANI?AnONAL 
DESIGNATIONS

If. HEADQUARTERS

It. nriD OR OtPTl.

B. VCrtRAR S RRtTCRENCt

.ONT

sex
14. 

RACE

M K

MA1OTWIR

verified
It APPROPRIATION

FROM: i»-7103^

Investigator ((kin) T - u.

iCS-lIJlO-13 $3360.00 j«r aanua

DDA/Security Office
Special Security Bivl'ton
Operations Branch
Oper. Support/Sp. Inquiry Section

tf&ahlngtaaj Do C

j 14. POSITION CI WSIFICATION ACTION

VKS MAI.

' H£TiHEML*H ACT 
; ucs*M)

[ < j OEVARTMEiTM.

CD-l1^

IS. DATE OF APPOINT­
MENT MHDAVirS 
(ACCEUMNt GNLV)

rG*L I ESIDCN £
Ci Al MO Q ] 1 iOVEO

si. ntMARxs; This action is subject to all applicable laws, rules, and rei'ulatl' 1 . and be 
subject to investigation and approval by the United States Civil Sorvir- 'Ijmsissiin.
The action may be corrected or canceled if not In accordance with all r- uirenenti.

IXTRANCE PCRFOMMANCE RATING

’croome! Director

4. PERSONNEL FOLDER COPY
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1

SECRET - SECURI TI IMtHUTZCN
VOUCHERED Inspection 4 Security Office Fage 2 of 7 Pages ।
bsed in lieu of SF-52 4/or or SF-5O to document the fellowlngtypes of personnel action a involving no change in grade 
orsalary;(a) Change in Title (b) Change of Position No. (c) Reassignaent within Division without series Code change 
All Class Series are tbs sane' oh the from and'To sidei 11

oETWTT 
POS.TITLE

SOl&DULiS 
SKRIi^-GRADE

"S^f Action oiw.irtif.4’
NGS

ff. Date: 2/1^53'
schedule Swf

SEKIlftj-ORADB NOS.

*

POS.TITLE
interrogation Kesearcn rranci 
Greenwood, Austin S.
Huerth, Howard J, 
Kuhn, Steven L. 
O'Connor, Janes P.

4 Bittorf, Walter F.
i? SSD Office of the Chief

1 icon^'a.y 
Interrog.Sp. 
Interrog.Sp. 
Interrog.Sp. 
Interrog.Sp. 
Polygraph Tech.

GS-11 
GS-9 
GS-9 
OS-9 
OS-11

T95.O6#,C 
196.03^,0 
T96 £,C 
T96.0^ &,C 
T222 £-

TUO.Oh &.0

T108.0ia-^^ 
TIOS.O^AjC 
T128.O5AC 
T128.O2 
1109.02^*1^ 
T1O9
T109.01et,£,C 
nio^
T52
T1U.01&/I

n26.0i^»A 
T127.O7^>«- 
T127.O8£-, 
T130.01 
n3i.o3A,-a- 
T131.O7g-a.
T131

T127.03
T127.O5^,S‘

x11 v~rivga i« 10n no3>dntneo 
Interrog.Sp. GS-301-11 T95.O7-IJ

Interrog.Sp. OS-301-9 796 ‘
Interrog.Sp. GS-301-9 T96.OI-II
Interrog.Sp. GS-301-9 T96.U2-?
Polygraph Tech.GS-1671-» T2?fl

SSD Office of the Chief
Gromck, Helen Secy.Steno,
Special Referral Branch 
Livingstone, John A. Inv.CE .
Sprouse, Janes M. Inv. CE
Hoatson, Chester R. Inv. Gen.
Collins, Wallace C. Inv. Gen.
Lach, Stanley Inv. CE,
Stembridge, Sidney D. Inv. CE ’
Cox, Thomas A. Inv. CE
Lunsden, Dorothy S. Secy.Steno.
Ryan, Mary P Clerk Steno.
Banks, Isabelle Clerk typing
Operations Branch, Project Section

OS-5

GS-11 
GS-9 
GS-11 
GS-11 
GS-9 
GS^9 
GS-7 
gs—5
GS-fr 
GS-3

Secy.Steno.

Inv.Gen.
Inv. Gen. 
Inv. Gen. 
Inv, Gen. 
Inv. Gen. 
Inv, ‘ Gen. 
Inv, Gen.
Secy. Steno, 
Clerk Steno. 
Clerk typing 
Operations nr, 
Inv. Gen. 
Inv. Gen.
Inv. Gen. 
Secy.Steno. 
Clerk Steno. 
Clerk Steno, 
Clerk Steno

inv. Gen. 
Inv. Gen.

OS-31G-5 T2Bb
Special Referral Branch
GS-1810-11 t2t(6.b2-h
GS-1810-9 TL08.01-?
GS-1810-11 T1O8.O2
GS-1810-11 T10& ,01|
GS-1810-9 7109
OS-1810-9 T109.01
GS-1810-7 T1O9.O2-7
GS-318-5 . T287-4"
GS-312-X®/ T1U-&
OS-301-3 nbi-3
Project Section j |
GS-1810-13 J126
GS-1810-12 T127.O1
GS-1810-11 T127.O3-«
GS-318-5 H30

'GS-312-h 7131
GS-312-3 7131.01-3
GS-312-li 7131.02
Covert Security
G3-187O-12 '1289-12.
GS-1810-12 JT29O

O‘Connell, James F,____________ 
Kroppy, Joseph F.

| Hon by, Louis L.
Carver, Carol J.
Brodeur, Ruth C. - .
Delmar, Margaret J.
Benin!, Tulia Anne 
Covert Secu rity Braich 
Olson, Edwin C.
Carter, AlbertT

Inv. Gen. 
Inv. Genl 
Inv. Gen. 
Secy.Steno. 
Clerk Steno. 
Clerk Steno, 
Clerk Steno.

Inv. Gen. 
Inv. Gen.

GS-13 
GS-12 
GS-11 
GS-5

■ GS-h 
GSO3 
GS-2*

GS-12 
GS-12

App .by; App. bys

SECRET - SECURI II IXEKMAHON

0 t— App. by: r.//
Class & WageStaff or Div.

III

I1 ‘
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STANDARD FORM 50 
•r* vtt tpy

U • CWC M-VKT C0MMIWON 
CMA^?m m. nnotitak tunsiA

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
1. DATE Of BIRTH 1 JOURNAL OR V I:. NG. L DAU

J. 19
k NATURE OF ACTION (UM ITAROARD TtAMtNULOQV) A. MFECTIVE DATE 7. CtVTL SERVICE C” OTHER LEGAL AUTHORITY

—ftesMaa rao»
9 Saa^a—ioiwauiaA-6.ii£(t4.

Investigator (Oen.) T126.(A-12 » rosinow Tinx Investigator (Gen.)T126.0b

03-1810-12 $7<AO.OO per annum ‘ 9. SfWVICF. SCRIES. 
GRADE. SALARY GS-lSlO-lj fS^SO.OO per annua

Inspection aM Security Office 
Special Security Division 
Operations Staff

id. ORGANIZATIONAL 
DUAGNATIONS

>i. itouKWATrnn

D.C DEPARTMENTAL ; 11 FIELD OR DEPTL FIELD DePARWENTAL

1L VLTEHAWS PREFERENCE 14. POSITION CLASSIFICATION ACTION

HONE Wil '<7THLnj l^T. i I0.POINT
I I -PiSAB.lOTHfR

MW MCI {rial.

SEX

M

”• ^’"*"11^100

9 1 'fioy^D

I 18. f.UBJr'CT TO C, S 
1 RtflREMLNT ACT
<____UB>KO)
I

IT. DATE OF > 
MINT VFIC 
(ACCttSKXS

20. LEGAL RESIOC4CE
JP CLAIMED Q PROVED

STATE: *

21. REMARKS: This 
subject to 

\ The action 
\

action in subject to all applicable laws, rules, and r gelations and may be 
investigation and approval by tho United States Civil Service Commission.
may bo corrected or canceled if not in accordance with /.ll requirements

o

Assiatcnt ddef, Pffrscanel Dlvielon
CMTRANCt PCRFOfteAANCC RATIMk 8

O

4. folder COPY
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VTANMAO FORM 50

pR0«ui.&Arni or 
0 * ova. KW« (fWWIWi 

CMAPna m. fimam ««savav

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
I. NAME CM* MAMA, tMTlAllU, AMP AUAMAMI)

to no. ^oll

1 NATURE OF ACTION (MM ITANDMD YtRMtMXOSV)

—fteaaalanaeefr-^^

&nrestigatar (Qcn.) 1127 .10

L DATE OF BIRTH

r^,----------------
foh arfectir»il your amnloymant: 

L EFFECTIVE DATE™

0. ru<jnoN TITLE

1 unvicr. scrick . 
GRADE. SALARY

J. JOURWALOR A£HQ i NO i 4. DATS

30 Sept *52-
7. CIVIL SERVICE OR 01 '<t R LEGAL AUTHORITY

Investigator (Gen,) 1126^4^12

OS—1310-12 §7140.00 par annua

Saapeoticn and Security Office 
Special Security Division 
Admin. Pool-Operations Staff

DEPARTMENTAL

IL VETERAN’S PREFERENCE

KONC WWll OTHER M-POINT

OisaajOTHiw

a 
SEX

H. IT. APPROPRIATION 
RACE 

prom: 11X2100

03-12

14. ORGANIZATIONAL 
DESIGNATIONS

II. HCAOOUARTERS

U FIELD OR DEPTL

Seas
Sase 

Operations Staff

HELD DEPARTMENTAL

I 14. POSITION CLASSIFICATION ACTION

NIW vet MAL

I II. SUBJECT TO C. S. 
• RETIREMENT ACT 
| (»U~ M?)

---------------------- XLQX20------------- i__ yea.-----
r. remarks: Tbea action is subject to all applicable laws.

10. DATE- OF APPOINT 
MINT AFFIDAVITS 
(«aHSlO«» OM. T )

| « LEGAL RESlbtHCt
; CLAIMED [J MOVED

rules, and regulations and may be
subject to investigation and approval by the United States Civil Sorvico Commission. 
The action may be corrected or canoolod if not in accordance with fill requirements.

e

^^27 Division * g g
V 3 © o 

9 © 3 G © O O I o

OLDER COPY

o c<x> ooo 
o o 0

V •> __ .fifl-
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- 13 ■ Security Information

INSPECTION A SECURITY OFFICE
lib

CODE "T" ' , th: i

SPECIAL SECURITY DIVISION
' t ; ■ 1

naME ■------- TITLE GRADE POSITION
bERIES O! ER |1 1 j

OPERATION^ STAFF CONTINUED

FERRALL, Francis I. Investigator(Gen) Gs-iaio-y T128-9
l< •

1_________ J Investigator(Gen) GS-1610-7 zT128.01-7 ; . 1 , . r .

DIEDRICH, Rooert C. Investigator(Gon) GS-181O-11 T128.02 ’ ► 1

BELT,Charles Investigator(Gen) GS-iA’O-11 T128.O3

KOHN, Patricia Secretary(Stono) GS-318-5 T129-5

BLACK, Dorothy M. Secretnry(Steno) GS-318-5 T130 . : ii- '

VASS, Carol J. Secretary(Stone) GS-318-5 T130.01 i
' L '

NICKLAU, Elaine Secret'ry(Steno)' ' GS-318-5 T130.02 ,

PIKRONE, Marie Socretc.ry(Steno) GS-318-4 T130.03-4

ST.IVANYI, Elaine Secret«ry(Steno) GS-318-4 . T130.04-4

BAIWIR, Frances E.P. Secretory(Steno) GS-318-5 T130.05 i ''1 "
GROWER', Helen Clerk Stenographer GS-312-4 T131

OIDHaM, Katherine B, Clerk Stenographer GS-312-4 T131.01

MASCIOCCHI, Norma Clerk Stenographer GS-312—4 T131.02 ? r

CHE CHILE, Rose Mary Clerk Stenographer GS-312-4 T131.03 : i1' b

BRIGHTMAN, Joan Lois Clerk Stenographer GS-312-4 T131.04
II ri

1EITH, Elizabeth A. Clerk Stenographer GS-312-4 T131.05
111 !

ADMINISTRARIVE POOL 1 b v -

OPERATIONS STAFF a ' ।

GREENER, William E.,Jr. Investigator(Gen) GS-1C1O-11 ■ TIES.05-11

CARROLL, Thomas M. Inves‘1 gator (Gen) GS-1810-12 T127.08

PARR, Laurence G. Investigator(Gen) GS-1 -10-11 T127.09-11 1 'i

O'CONNELL, James P. Invest i gator (Gen) GS-181O-12 T127.10 . 1' 1.

LAFFERTY. LaVerne Clerk Stena^rrnher GS-312-* T131.07

11 ■ 1

b ; |

J i । 1
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h- Cl. - j 4teoh 1952 
- <a;9

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
X. DATE or 81HTH

Hr. Janes Patrick O' Connell, Jr.

Thh h to •«»» «»/ th* following action ntfreting n 

5 NATURE OF ACTION «

49 Fob. 1917 I / 2

U LI I LCTIVE DAT!

31 March 1952

fixooptod Appotntyeat_______  

____  FROM,
3.LU (3)

i A POSITION TITt K

Investigator Q«.-.wal

GS — 12 1810 ;7O40.CO per tunaia

FIELD

IS. VETERAN'S PREFERENCE
RONI OTHER

SEX

4

ertr.ANHAriONAL

HI ADOUARTEBS

MEt-OOR OLPT L

X
RACE

W

X
I 7. APPROPRIATION

1123900

Inspection 4 Security Offico ...
Special Securlt/ 
Adnin. Pool 
Operations Staff 
Wa ciil ng ton, D.C.

I 4. POSITION CLASSIFICATION ACTION

10. SUBJECT TO C S. 
RETIREMENT ACT

if. REMARKS: THIS ACTION 'S SUBJECT TO Alt APPLICABLE LAWS MULLS. ANO REG I

Division

i UtPAHTMANIAL----- :---------

Bo. f6393 2 3 Fob. 1951

I 9. DATE OF APFr

ONS AND MAY
THE UNITED STATES CIVIL SENtiCE COMMISSION. THE ACTION MAT Hi CORRECTED OR CANCELLED IF NOT IN ACCC«

20. LEGAL RESIDENCE 
CLAIMED □ PROVED

. STATE: —
:__ ,_ Ta^_____

■ ATIQN ANO APPROVAL DY

(7)

This appointaeat La subject to the fiatiafaotory c<xaalltlon of « trial period 
of three etoutha.

SF 61 Affidavit axeouted.

Chief Personnel Dlvialon 09
ENTRANCE EFFICIENCY RATl.S* '

SIGNATURE OR

4. PERSONNEL POLOEH COPY



SECHET

CONFIDENTIAL FUNDS PERSONNEL ACTION
NAME - -•

O'CONNELL, Jeoes^ateMt, Jr.
DATE 

LX February 1952____________
NATURE OF ACTION EFFECTIVE DATE

J_______________RESIGNATION__________________________________ COB 18 X March 1952
FROM ro

TITLE

GRADE AND SALARY

OFFICE

DIVISION

BRANCH

OFFICIAL STATION

Investigator General

OS-12 8701x0.00 pa

Inspection 4 Security Office

SSD Pool
Admin Pool

--------------------- ------- :---------------

Washington, D. C.________________
APPROVAL

□

7 ’ 4^LIFICATjON$ [£dft ASSISTANT DIRECTOR EXECUTIVE

F. HEMEVt-
CLASSIFICATION persoweI officer S'

4) "’Z-
YES NO V

POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS

OATH OF OFFICE ANO NO STRIKE AFFIDAVIT EXECUTED ON

SECURITY CLEARED ON

OVERSEAS AGREEMENT SIGNED

ENTERED ON DUTY

7signature OF AUTHENTICATING c-

REMARKS:

Please transfer leave to •’V” funds

roiu ND Q7 1
NOV 19*9 O/*l SECRE 18—«3TM I <n



SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
NAME ' ' '

O’CONNELL,Janes -Paftyfeefc/ Jr.
DATE

5 December 1951
NATURE OF ACTION

New Appointment .
nricnvE date .

17 December 1951

? FROM TO

Investigator Generalnni

GRADE ANO SALARY GS-12 - £70h0.00 P.a

OFFICE

DIVISION

BRANCH

OFFICIAL STATION

OUAUfl

CLASSIFICATION

POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY

OATH OF OFFICE AND NO-STRIKE AFFIDAVIT EXECUTED ON J.

Washington, D. C

FOR ASSlSTANTfCI EXECUTIVE

Administ^atiV9\ Officer

Special Security Division 
350 Pool
Admin Pool

Inspection and Sec iirity Office

PERSON

JJJQec.eaberL1251.

SECURITY CLEARED ON lQ_D&cfflnbar_1251.

M

-SERVICE^ ®MGS«V-ER!FJEO

REMARKS:

ENTERED ON DUTY.

OVERSEAS AGREEMENT SIGNED

Slot Ko. 6
1 HiS attached. Security has retained the necessary papers for processir.g

Recruitaient Request No. 1862

, REQUEST CONTACTS BE MApf,......... . . . „ 
by SECURITY ONLY

FOIH Nd 07 a 
HOT IM SECRET
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24 April 1972

MEMORANDUM FOR: Director of Personnel

SUBJECT : Narrative Fitness Report 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. This Fitness. Report covers the period from 1 April 
1971 to 31 March 1972. The rating period covers the third'full 
year that Mr. O'Connell has served as the Deputy Director of 
Security for Physical, Technical and Overseas Security.

2. The directorate which Mr. O'Connell supervises is 
geographically widely separated in the Headquarters area. This 
separation adds complexities to the task of supervising the 
directorate and coordinating the activities of three Divisions, 
operating over a broad spectrum of activities and responsibiliiies. 
■During the reporting period, one of the Divisions of Mr. O'Connell’s 
directorate took on an important, added responsibility--the security 
of automatic data processing. This function covers the complexity 
of maintaining security in a rapidly expanding activity replete with 
serious security problems because of the severe compaction of 
information resulting from rapid advances and acceptability of 
technology in the field of data handling. The achievements of the 
Physical Security Division, the Technical Division, and the Over­
seas Security Support Division require a high degree of coordina­
tion in order to avoid contradictions detrimental to a unified 
security policy.

3. In spite of the difficulty of supervising divisions remotely 
located from his office, Mr. O'Connell has applied and achieved • 
effective supervision. The Divisions moved forward in an

SECEET
EYES OHLV

btisetj ms 

___



SECRET 
- eves car

innovative manner and have been effective in discharging their 
responsibilities.

4. ' Mr. O'Connell also spearheads the security program 
which furnishes Security Officers to overseas stations and domestic 
operations as necessary. Mr. O'Connell has taken a personal 
interest in this activity and has been of considerable assistance to 
the Office of Security Career Board in the assignment of Security 
careerists to those positions.

5. During the last Fitness Report, the description of Mr. 
O'Connell's performance was raised from "Strong" to "Outstanding." 
He has continued his performance in such a manner as to warrant 
an OUTSTANDING rating.

6. Mr. O'Connell has seen this Fitness Report.

Deputy Director of Security

SEEN BY:

CONCURRENCE:

DWe



SECRET
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FITNESS REPORT
EMPLOYEE SERJAV

009784 -

VUMGER -

SECTION A general
1. name (tut) TFtr.U 2. DATE OF oaerw ' >. SEX e. 4*aoe^s.'IO

, O'CONNELL. J. P.. Jr. 02/19/17 M GS- 16 T SS
• JoFFfClAL POSITION TITLE

T. QFF/OIV.8* OF ASSIGNMENT.1. CURRENT STATION

Security Officer OS/PTOS/ODD Washington, D.C.
• . C Mt C M <»» T V re OF APPOINTMENT »0. CHECK I Kt ?'*< OF REPORT
X c*Ntcn ' । jnssARvA । ptempo*ary J INITIAL. • ]REAS*IGNMEN T SUPERVISOR

, C ARt ER’PRO VISION AL See InsrnA'tfuna • Secticn C) X I ANNUAL 1 RI A1S1ONMCN T 
1

EMPLOYEE

j SPACIAL (SperOr.)? i SPECIAL r$»W<ltY».*

If. DATE REPORT OUE IN O.P

30 April' 197.2
11. REPORTING e<RIOU (Frum 

I April 1971 -
• ta-i
31 March 1972

SECTION B PERFORMANCE EVALUATION
U-Untal'tfoctary * Performance 

- co«ld tongs 
or proposed

is unacceptable. A. rating in this category requires immeda^e end positive remedial action. The nature of the actio* 
from counseling, to further ttoi*ing.~h» placing on probation, reassignment er to separation. Describe actio* fate* 
in Section C

M~Mo»ginal Performance is deficient in some aspect*. The reasons for assigning this w*n$ should be sfoHc
token or recommended should be described.

in Section C and remedial actions

P-Proficienl Performance it satisfactory. Desired results art being produced in the merrnee expected.'

S^Shong Performance is characterised by exceptional proficiency

O^Ouhtanding Performance is so esceptional in relation ta rvquiremenH
work as to warrant special recognition.

of the work and ya comparison to the performance of others do ng similar

SPECIFIC DUTIES
List up to six of rhe most important specific duties performed during the rating Insert rating letter which best def
manner in which employee performs EACH specific duty. Consider ONLY in performance of that duty. All
with supervisory responsibilities MUS1 be rated on thetr ability to supervise iir.emti number -at emplewea «upervi»»<0>

crlbos the 
employees

SPECIFIC DUTY NO. f RA TINO 
LETTER

SPECIFIC DUTY NO. » RATING 
LETTER

SPECIFIC OUT Y NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. < RATING 
LETTER

SPECIFIC DUTY NO. 9 RATING 
LETTER

SPECIFIC DUTY NO. •

( T»

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influence* his effectiveness his current position such a* per­
formance of specific duties, productivity, conduct on job. cooperotiveness, per?.**nr personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period.

SECRET
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26 April 1971

MEMORANDUM FOR: Director of Personnel

SUBJECT Narrative Fitness Report ' ' 
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical anti Overseas Security

I. This is a narrative Fitness Report which covers the 
period from 1 April 1970 through 31 March 1971.

2. During this entire period, Mr. O'Connell has served 
as the Deputy Director of Security for Physical, Technical and 
Overseas Security. The rating period covers his second full year 
in that position. The Directorate which Mr. O'Connell heads has ' 
gained added importance and increased attention during the year. 
It encompasses an area of activity which is vitally important to 
the Office of Security and the Agency as a whole. Mr. O'Connell 
has given considerable attention to efforts which decrease our 
vulnerability at the hands of foreign opposition as well as from 
domestic efforts resulting from national unrest. Mr. O'Connell 
has shown improvement in the over-all coordination of his respon­
sibilities throughout the current rating period. Ue supervises his 
people in an effective manner and anticipates problems so as to 
simplify their solutions.

3. During the previous rating period, Mr. O'Connell's 
performance was considered to be STRONG with several outstanding 
features. During the year, I consider that there has been sufficient 
addition to the outstanding areas of his performance to raise his 
over-all rating to OUTSTANDING.

w.r i
ek;s:)! an aut:T.3twlEYES CULY

SECRET
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4. Mr, O'Connell has seen this Fitness Report.

SEEN BY

Ermal . Geiss
■ Deputy Director of Security

O'Connell

CONCURRENCE

3 0 APR 197?
Date

Director of Security 
Reviewing Official

EYES OHLY 
SECRET

i i
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29 April 1970

MEMORANDUM FOR: Directo/ of Personnel

SUBJECT : Narrative Fitness Report
Mr. James P. O'Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

1. This Fitness Report covers the period from 1 April 1969 
through 31 March 1970.

2. The rating period covers the first full year that Mr. 
O'Connell has served as Deputy Director of Security for Physical, 
Technical and Overseas Security at the GS-I6 level.

3. The year encompassed in the rating period has seen 
myriad complex and varied additional responsibilities develop 
within Mr. O'Connell's Directorate. Specifically, he has super* 
vised the activation and implementation of the Overseas Security 
Support Division, a new component within the Office and an
extremely important one. He has supervised th* f r..ti ■——-— 
of implementation of the

I which falls wiLnin me purview ol the Chief, Technical

Division. Finally, he has been a participant in an overall survey
of the security of the Headquarters Building and has supervised 
the Chief, Physical Security Division in developing and applying 
new physical security techniques and realistic principles of physical 
security. Mr. O'Connell is a capable and efficient supervisor.
He is a veteran in the Office of Security and has a knowledge of all 
of the various ramifications of the Agency’s total security mission.

it, j t 
luMil t.» MnC:
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EYES CEiLY w 
SECRET

4. Mr. O’Connell is poised and expresses himself very;; - 
Avell, both in oral and written form. . I evaluate Mr. O’Connell’S3 
performance over the past year as STRONG with several outstanding 
features. 1 have confidence in his judgment and ability and consider 
him a valuable career asset of this Office. His has been a difficult 
task in that as well as assuming new and additional functions, he 
has been burdened with the supervision of one Division Chief who 
has proven to.be extremely difficult to handle over the years. In 
fairness to Mr. O'Connell, I should add that no one in this Office 
has been particularly effective in supervising this individual who 
is now slated for early retirement. 1 believe that with this individ­
ual's departure Mr, O'Connell should be able to achieve a more 
coherent integration of his Directorate's functions in the interest 
of further efficiency and effectiveness.

5. Mr. O'Connell has seen this Fitness Report.

SEEN BY:

Deputy Director of Security

1 5 MAY 1970

Date

EYES cay 
SECRET
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EYES CSIY “
SECRET

CONCUR:

Reviewing Official

£S APR 1970 

Date

EYES ONLY 
SECRET
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CERTIFICATION OF ATTENDANCE ;

NAME OF SCHOOL OR FACIUTY: 5 TC

COURSE

COURSE DATES

GRADE (IF GIVEN)

r^e.
s / V - J? ? /h zi V M 4

EXTERNAL TRAINING RECUEST 
NUMBER

I certify the above to be 
true and correct to the 
best of my knowledge.

r- 
SIGNATURE

NOTE: This form is to be used only-when the facility • attended does 
not give official completion information.'

TRAINS COMPLETED
Request No. 5 
Date
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2 9 APR 1969

MEMORANDUM FOR: Director of Personnel

THROUGH : Deputy Director for Support.

SUBJECT : Narrative Fitness Report
Mr. James P. O’Connell 
Deputy Director of Security for 
Physical, Technical and Overseas Security

() C *7 ' S 6- C ' 3 S

j
1. This Fitness Report covers the period from 1 April 1968 ।

through 31 March 1969. I
I

2. Mr. O'Connell was appointed Deputy Director of Security ।
for Physical, Technical and Overseas Security in August 1968 and i
this Rating covers his performance during this period as well as |
his performance as Executive Officer from 1 April 1968 to 1 August I
1968. . .

3. Mr. O'Connell, as Deputy Director of Security for Physical, j
Technical and Overseas Security, is responsible for the supervision !
of three large and complex divisions of this Office. In addition, ’
he is responsible for providing policy and technical guidance to |

our Area Security Officers assigned to other components of the 
Agency and in the field. Upon assuming his duties in August 1968, 
Mr. O'Connell was quick to grasp the general scope and nature of ‘ c '
these varied and complex activities. He is an alert and intelligent |
supervisor and he recommended and put into effect several signifi- |
cant personnel and organizational changes within his Directorate ।
which have resulted in significant improvement in the overall j
efficiency and effectiveness of the Directorate. Recently, he was .Il
instrumental in creating a new Overseas Security Support Division jl
made necessary by the dissolution of this Office's regional security J |

staff in Frankfurt, West Germany. He is. an astute manager and an L
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effective supervisor. He brings to the performance of his duties 
broad knowledge and experience of security procedures and practices. 
He has been most effective in keeping a close rein on budgetary 
obligations within his Directorate.

4. Mr. O'Connell is personable and articulate and is able to . 
express himself well in both written and oral form. His career 
is marked by steady advancement and consistently high level per- ”7 
formances. He possesses all of the requisite qualities of a senior 
Security executive. However, I feel that he has not as yet applied 
all of these qualities to their maximum potential in his performance 
as DD/PTOS. Mr. O'Connell has one Division Chief who is extra­
ordinarily capable and effective in producing results. Conversely, 
however, he presents one of the most difficult supervisory problems 
in the Office because of certain personal characteristics. I don't 
feel, and I believe that Mr. O'Connell would agree with me, that 
he has yet gotten on top of this individual as well as he should. I 
am convinced, however, that he is fully aware of the problem and 
is working hard to achieve the propel’ supervisory balance. 1 rate 
his performance, on balance, as STRONG with many outstanding features, 
f have complete confidence in Mr, O'Connell's ability, judgment and 
excellent potential. He is a valued career asset to this Office and the 
Agency.

5. Mr. O'Connell has seen this Fitness Report.

EYES W 
SECRET
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SEEN BY

James P. O'Connell

CONCUR:

iupport 
official

Distribution:
Orig. & 1 -

HS ONLY

2 9 APR 1963, 
Date

Date |

■II

HS OSLY
SECRET
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2 2 APR 1968

MEMORANDUM FOR:

THROUGH :

SUBJECT :

Director of Personnel

Deputy Director for Support

Narrative Fitness Report 
James P. O'Connell 
Chief, Executive Staff

1. Mr. O'Conneit has served as Chief, Executive Staff of 
this Office from 1 April 1967 to 31 March 1968, the rating period 
covered by this Fitness Report.

2. Mr. O'Connell has been most effective in the administration 
and direction of the complex and varied activities encompassed in the 
functions in the Executive Staff of this Office. He has been effective 
in directing the staff in the formulation and implementation of basic 
security policies and procedures. In addition, he has performed 
diligently in continuing review of the considerable volume of paper 
that transits the Office of the Director of Security. He has been 
meticulous in ensuring that staff work and correspondence leaving 
this office is up to the highest standards and has been very effective 
in arranging priority action in mecting.short deadlines. As the 
initial professional recipient of the majority of correspondence 
received by this Office for action, he has been very effective in 
applying his knowledge of the basic organization of the Office to the 
assignment of action with appropriate coordination.

3. Mr. O'Connell is a personable and articulate senior 
executive who writes particularly well. He has had extensive 
experience.as a Security careerist, both in Headquarters and 
overseas, and his career has been marked by rather rapid advance­
ment and a record of fine performances in positions of increasing 
responsibility. I have no reservations about rating his performance 
in this position over the past year as OUTSTANDING.

EYES OHLY 
SECRET
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4. In searching for an area where Mr. O'Connell might strive 
for further improvement, 1 am hard put to find any in the light,of 
his consistently high performance record. I do believe, however, 
that.Mr. O'Connell has lost or appears to have lost some of his 
enthusiasm and eager initiative which marked his performance for 
the first six^months in this position. It is possible that this is due 
to the fact that the problems we encounter today require more 
measured and considered judgment as opposed to enthusiasm and 
initiative. Nonetheless I would like to see Mr, O'Connell strive 
for a better balance in these essential performance characteristics

5. Mr. O'Connell has seen this report.

SEEN BY:

2 9 APR 1963 

Date

Distribution: 
Orig. & 1 - Addressee 

1 - DD/S
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S-E-C-R-E-T
(When Filled In)

MEMORANDUM FOR: Chief, Transactions & Records Franch/OP

FROM : Chief, External Training Branch/RS/TR

SUBJECT : Completion of External Training 26?AC

This is to advise you that James O'Connell training request 
# 0£0b02 attended the following external training program :

COURSE : Exec. Seminar in Automatic Date.' Proccrsin"

INSTITUTION; Civil Service Comminnion

DATE : 7-8 September 196?

GRADE : Hone

FOR THE DIRECTOR OF TRAI’HJK:

•J

Attachments:

Grade Report
Certificate of Completion 
Roster of Participants

X Training Report by Student 
Training-Report by Institution 
iioue

__  Other:

GROUP I 
Excluded from Automatic 

Downgrading and 
Declassification

S-E-C-R-E-T 
(When Filled In)

i?
if
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REPORT OF TRAINING AT NON-CIA FACILITY 
(Forward Original and One)

TO . : Director of Training
*TTH : Registrar/TR 
THROUGH: Training Officer

from : James P. O'Connell 
OFFICE: office of Security 
MTE : September 1967

i

Civil Service Commission 
1900 E Street, N.W.

PSOGBAM

7-8 September 1967

Executive Seminar in Automatic Data Processing

4. VOllA TRAINING OOJCCTlVfS

A br^ad orientation of the ADP field both in and out of government.

. (V<LV*TK>M of program (Include: *■ SfroMfho and of protr**. b. Identify outatandinf ipttitri
tnd thir tpreifit lopict or of i/ittfuel iontl

I found the scmlnar^extremely informative and worthwhile from the standpoint 
of examining the historical progression of the ADP from several points of view. All 
the speakers were highly qualified in their particular field and their presentations were 
well prepared. All were exceptionally apt in fielding questions.

Mr, Bert Engelhardt, Associate Director, ADP Management Center, CSC, was 
--a gfaciouahostand-handled,.hie-role...as. moderator .in .a truly, professional .manner. He 

has an engaging, friendly personality and is effediively articulate. If I were to single 
out any weakness it would be Mr. Engelhardt’s lecture. He spoke on the Systems . 
Analyst. In Ills presentation he seemed not to take into consideration the professional 
level of the group and devoted an inordinate amount of time on basic managerial 
precepts. This seemed to have an irritating effect on the participants who by virtue 
of their positions had considerable experience in the management field.

Overall I would say, notwithstanding the above observation, it is an Interesting 
and effective program.

• I CERTIFY THAT I ATTENDED THE TRAINING PROGRAM DESCRIBED ABOVE.

riiiieiift or GUBM V t • X • 0
8, ATTACHED ARC

e t ti 1 1CJT OF » i .'n _____________________________________________ ' » < • Xi • 0

NOTE: Upon receipt of this report,, with a^tachnents as applicable, a certification of 
ccepletion will be forwarded to the Office of Personnel for inclusion in your 

_______  official folder.________________________________________________________________________ ...

1019 ; SECRET
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StG'RET 0° f 7/^

18 April 1967

MEMORANDUM FOR: Director of Personnel

SUBJECT : James P. O'Connell
Fitness Report

1. This memorandum will supplement the information contained 
in Mr. Victor R. White's memorandum of 10 April 1967, since Mr. 
O'Connell was reassigned to the position of Chief, Security Policy and 
Executive Staff on 9 January 1967.

2. This then covers the period from 9 January 1967 to 31 March 
1967. During this period, Mr. O'Connell quickly justified the selection < 
fcr this key position in the Office of Security and has already begun to 
demonstrate his executive talents in this position.

3. Although the period for which he is being rated in this position 
is too short to be characterized definitively or finally, I would say that 
his progress thus far justifies an unqualified rating of "Outstanding".
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IO April 1967

MEMORANDUM FOR: Director of Security 

SUBJECT : O'CONNELL, James P.
(Outstanding Fitness Report)

The attached Fitness Report reflects an Outstanding per­

formance. Mr. O'Connell is a senior executive in the Office of 

Security who has recently been assigned to an important Staff 

Chief function. In .view of Mr. O'Connell's career progress, no 

special recognition for this outstanding performance is con­

sidered necessary at this time.

Deputy Director of Security (IOS)

Attachment

SECRET



10 April 1967

MEMORANDUM FOR: Director of Security

SUBJECT : O'CONNELL, James P.
(Fitness Report)

This is an annual Fitness Report on the above employee 
for the period ending 9 January 1967. Mr. O'Connell was teas- 
signed from Assistant Deputy Director of Security (IOS) to Chief, 
Security Policy and Executive Staff, and the Director of Security 
will add comments for the remainder of the rating period ending 
31 March 1967.

As Assistant to the DDS(IOS), Mr. O'Connell applied excep­
tional executive talent in sharing with me the responsibility for 
the direction of the investigative and operational support programs 
in the Office of Security. It is felt that Mr. O'Connell made an 
outstanding contribution to the management of IOS at a time of 
the heaviest work pressures in our history. Mr. O'Connell has 
a calm, clinical approach to work problems, and his solutions to 
these problems reflect the soundness of his judgment and the 
breadth of his experience. He expresses himself clearly and con­
cisely in both writing and speech. As Assistant DDS(IOS), he 
demonstrated sound management concepts and acute cost con­
sciousness. His strength as a supervisor is reflected in the 
universal respect he enjoys among all subordinates.

I regard Mr. O'Connell's performance as ADDS(IOS) as ■ 
"Outstanding. "

^Victor R. White
Deputy Director of Security (IOS)
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SUBJECT: O'CONNELL, P-

Noted by Employee:

Reviewing

& Director\|f Security

SECRET
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OVERALL PERFORMANCE IN CURRENT POSITION

2 2 APR 1966

SECRET

FITNESS REPORT
EMPLOYEE SERIAL N

009784

UMBER

SECTION A GENERAL
1. NAME /t««O fPireti- (MiMU) j». DA TE or BIRTH [». st a 4. GRADE | 9. SO

O'CONNELL. Janies P., Jr. 102/19/17 i M i GS-16 j SS
S. OFFICIAL POSITION TITLE • *• OF F/DIV'OM OF ASSIGNMENT;

1
1. current station

Security Officer . OS/IOS/Oi(. ot DU i Washington, u. v.
9. CHECK <M) TYPE OF APPOINTMENT j ’0. CHECH l*> TYPE OF REPORT

_x CAREER | [RESERVE [ jTEMPORARY | INITIAL [ JrCA«S<ONMCN V. SUPERVISOR

C areewpro vision al (S»« m»rn»ciKma • Section C> [ ANNUAL J :rcassignment emplovec

special tSpecifylt | special (Syeeih);

H. OA T« RCFOAT OUE »N O.P. j tlEPORTlNQ PF*<<»»> tu*>

25 April 1966 ! 16 August 1965 - 31 March 1966
SECTION 8 PERFORMANCE EVALUATION
w. tpok Performance range* from wholly ‘node quale to slightly fas* than sitisfactory. A rating In this category require*

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A • Ad9Qvol9 Performance moot* all requirement». 1* 1* entirely satlilactofy and I* characterised neither by deficiency nor 
excellence. • :----------- ------

P • proficient Performance is more than sari sfoctory. Desired result * are being produced in a proficient manner.

S • Strong Performance I* characterised by exceptional proficiency.

0 • Outstanding Performance i* so exceptional in relation to requirement * of the work and in comparison to the performance of 
other*.doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most important specific duties performed during the rating period. Insert fating letter which best describes the 
manner- in which employee performs EACH specific duty. Consider ONLY offoctlveness in performance of that duty. AI1 employee* 
with supervisory responsibilities MUST be rated on their ability to supervise (intricate numb«r u/ implortft

SPECIFIC DUTY NO, 1 RATING 
LETTER

t.
SPECIFIC DUTY NO. 1 RATING 

LE T TER

X

SPECIF IC CUT V NO. 3 RATING 
LETTER

SPECIF IC DUTY NO1 4

i

RATING 
LETTER

SPECIFIC DUTY NO. 9

* j

RATING 
LETTER

SPECIFIC DUTY NG. * RAYING 
LETTER

4
j

fo/monce of specific duj^es, productivity, conduct onjob, cooperativeneas, pertinent pet tonal trail* or habita, 
particular limitation* or/glent*. Based on your know

45 SECRET
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18 April 1966

MEMORANDUM FOR: director of Security

SUBJECT : O'CONNELL, James P.
(Fitness Report) 

■ - i *

I, This is an Annual Fitness Report on the above employee 
for the period ending 31 March 1966. Mr. O'Connell is currently 
assigned as Assistant Deputy Director of Security (IOS), a position 
he assumed in September 1965. He was promoted to GS-16 at the 
time he assumed these responsibilities on the basis of a long per­
iod of distinguished service that was culminated in his assignment 
as Regional Security Officer for the Far East.

2. As my Assistant, Mr. O'Connell shares with me the re­
sponsibility for the direction of the investigative and operational 
support programs of the Office of Security. He brings to this posi­
tion a wealth of experience, sound management concepts, and the 
ability to meet and solve complex administrative problems. I have 
implicit confidence in his judgment, and he enjoys the full respect 
of all of his associates. Mr. O'Connell has made an outstanding 
contribution to the management and direction of IOS at a time when 
our work load is the highest in history. He is susceptible to inno­
vation and has a keen appreciation of cost factors in meeting his 
managerial-responsibilities. He has a unique ability to put work 
problems in the proper focus, does his job without fanfare, and 
maintains extremely high standards of work accomplishment.

3. Mr. O'Connell's performance fully justifies his promotion 
to the supergrade level and, in the relatively short time he has been 
in his current assignment, his overall performance is considered 
unusually strong with many outstanding aspects,

victorR. 'Anite
Deputy Director of Security (IOS)

SECEET
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SUBJECT: O'CONNELL. James P. 
(Fitness Report)

J 8 April 1966

Noted by Employee:

<z Date

Reviewing Official:



^CONFIDENTIAL M 

(When filled in) . .

TRAINING REPORT

MANAGERIAL GRID SEMINAR (50 hours) DATES: 8-13 May 1966

Student James P. O’Connell, Jr Office OS

Year of Birth: 1917 Service-Designation SS

Grade 16 No. of Students 33

EOD Date : December 1951

COURSE OBJECTIVES AND METHOD

Course objectives are to aid participants to: learn the managerial theories 
contained in the Grid; understand their personal managerial styles in Grid 
terms; evaluate convictions about managerial values; develop team action 
skills; increase candidness of communication; strengthen the use of critique for 

- problem-solving and learning; and acquire an appreciation of Organization Cul­
ture and Development. .

The method of learning offers a challenge to all participants regardless of 
level or experience. A Grid Seminar is not "taught" in the usual sense. In 
Grid teams, participants solve complex management problems. Objective solu­
tions are made available. Individual and team performance is repeatedly 
assessed. Various measuring instruments are used to evaluate effectiveness.

Critique sessions assist each participant to understand how he might change 
his own behavior to increase his problem-solving effectiveness. Thus managers 
are not told the beet way to manage, but they learn by convincing themselves.

About twenty to thirty hours of study are completed as prework. Insights 
gained are deepened and personalized during the intensive 50-hour Seminar.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt was made to evaluate 
student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

CONFIDENTIAL 
(When filled in)

Chief Instruc
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FITNESS REPORT
employee serial number

00970*1 !
SECTION A GENERAL

1. HAMt (LaaU (r^aO

OCONNELL JAMES P.,JH.
«. OFFICIAL POSITION TITLE 

ACTING DCO3

1. DATE OF BIRTH I*. SEX

19Fe b 191 ?L M 
t. OFF'DiV^BR OF ASSIGNMENT 

DDP/FK OKINAWA

4. GRADE

-GSrJA 
s. current

Okinav

s. so

STATION 

fa

». CMFCK IXI TYP8 Or *PPOINTMtNT to. check <x» type of report

X career | | nesenve [ |temporarv INITIAL RCASSIQNMKNT SUPERVISOR

C arccr.provisional (Joe Inofructlene •SerNan.Q
••--------

ANNUAL XX REASSIGNMENT EMPLOYEE

special ffpecl/y^ special (Jpect/Wr

M. DATE REPORT DUS IN O.P« U. REPORTING PERIOD (Prom. tO-» *

31 March 65 - 15 Jund 65
SECTION B PERFORMANCE EV* 

Ightly 

>n cou 
scribs 

ly sat

result 

lelbnt 

iremo 
ocogn

XUATION
W * Performance range* from wholly Inadequate to s1

positive remedial action. The nature of the acih 
probation, to reassignment or to separation. De

A ^Adequate Performance moots.all requirements. It 1* entire 
oxcellence.

P * proficient Performance I* more than soilsfoctory. Desired

S * Strong Performance 1* characterised by exceptional pro

0 * Outstanding Performance 1* so exceptional in relation to roqu 
others doing similar work as to warrant special r

less than satisfactory. A rating In this category requires 
Id range from counseling, to further training, to placing on 
action token or proposed In Section C.

sfoctory and is characterised neither by deficiency nor

s are being produced in a proficient manner.

•y.

Ms of the work and In comparison to the performance of 
tian.

SPECIFIC DUTIES
List up to six of the most Important specific duties performed during the rating period. Insort rating letter which best describe* the 
manner in which employee perform* EACH specific duty. ConsidorONLY.effectiveness In performance of that duty. All employees 
with- supervisory responsibilities MUST be rated on their ability to supervise flndieere number of emplcyeoo eupervleect).

SPECIFIC DUTY NO. 1

Memo in lieu of Fitness Report 
(See_SeciXQii_O______ :____________

R A TING 
LETTER

SPECIFIC DUTY NO. 1 RAYING 
LETTER

SPECIFIC DUTY NO. > RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. A RATING 
LETTER

SPECIFIC DUTY NO. ft rating 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION • ■ < ____
Take Into account everything about the employee vdtlch influences his effectiveness in his current position such as per* 
formance of specific duties, productivity, conduct on job. cooperoHvoness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee’s overall performance during the rating period, 
placMthe Ie6cr.in the rating box corresponding to the statement which mast accurately reflects hi* level of performance.

RATING 
LETTER

SECRETFORM JC4-04 *3



SECRET
( Tn »

SECTION C NARRATIVE COMMENTS
Injicaf flanltltant weokne•» demon ol»d in?Currwnt potillonkeeping in proper per»p//fWe »’’ip to

overall p«*formanc». State Suggestion? mod* lor improvomont ot work per forgone 9. 6iv« recommendations 
dn foreign longwago competence, if required for current position. Amplify or explain ratings given in Section B to provide best ' 
basis for determining future personnel action,' Manner of performance of managerial or *upervi>ory duties mutt be de scr ibed, if

The period of 
subject's annual

this report is less than 90 days from tne 
report. ’ ”

Ji Memo in Lieu of Fitness Report was prepared on subJ^ZMffew the 

period 12September 1964 - 31 March 1965 and all comments in that 
memo remain in effect.

SECTION D CERTIFICATION ANO COMMENTS
1. BY EMPLOYEE

( CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE

29 June 1965 JAME3 P OCOJnWLL JR. /s/
2. BY SUPERVISOR

MONTHS EMPLOYEE HAS 8C3N 
UNDER MV SUPERVISION

IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOVEE. GWE EXPLANATION

DATE OgFICIAL TITLE OF SUPERVISOR TTPEO OR PRINTED NAME AND SIGNATURE

29 .Tune 1965 cos .TAMR.T n. Am}R^/n/ '
J. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Comments of reviewing .officer of last report remain in effect. ,

date OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

SECRET



April 1965

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: F. O'Ccnnell
Period 12 September 1964 - 31 March 1965

chief of the Regional KUSODA Support Staff for nearly 
three yeats, is 43 years old and a career employee with more than 
13 years service. Although this has been his first overseas tour, 
he and his family are veil adjusted to foreign assignment, and he 
is apparently able and willing to serve in any position offered.

As the senior KUSODA officer in the Far East, he directs the 
activities of six officers on his own staff as well as supervises 
and provides guidance to all other KUSODA officers assigned in the 
Far East; in addition he monitors the performance of three other- 
KUSODA officers attached to this Station. In this supervisory 
role, he has an excellent insight into the abilities of his staff 
and definitely holds the respect of his subordinates.

As the senior KUSODA officer he is my principle adviser on 
:any KUSODA matters. Ris Judgment is mature, his evaluations 
usually sound. He is dependable and I believe his loyalty to our 
service and his superiors is above question.

He operates his staff well, is cost conscious and requires an 
absolute minirnur.i of supervision from Station command.

He maintains excellent liaison relationships with other island 
services. : .

SMBHIiSSSa will continue to develop and can assume positions of 
greater responsibility. .

I rate this officer as Strong—on the high side.

/s/ James D. Andrews. COS

Ri\D: /s/ James P. O'Connell
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SECRET

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

00978k
SECTION A GENERAL

1. NAME rta«O (FtnU (MlMlt) j«. date of BIRTH 1. sex

O’Connell Janes P 119 Feb 17 M
4. GRACE 9. SO

GS-15 33
OFFICIAL POSITION TITLE ! T* OFF'DIV/BR OF ASSIGNMENT 8. CURRENT STATION 

Okinawa
». CHECK (X> TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

X CAREER | | RESERVE j jTEMPORARY REASSIGNMENT SUPERVISOR

CAREER-PROVISIONAL (See inetmcttcne - Section C) X I ANNUAL REASSIGNMENT EMPLOYEE

special (Specify): | SPECIAL (Specify):

11. DATE REPORT OUE IN Q.P. 
May 65

12. REPORTING PERIOD (From- to-)

12 Sept 64 - 31 March 65
SECTION B PERFORMANCE EVALUATION
- W • Wo (A Performance ranges from wholly Inadequate to slightly fess than satisfactory. A rating in this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed in Section C.

A • Adequate - Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

p * Proficient Performance is more than satisfactory, Desired results are being produced in a proficient manner,

$ • Strong Performance Is characterized by exceptional proficiency.

0 • Outstanding Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed duringthe rating period. Insert rating letter which best describes tho 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number el employee* eupetvieed).

SPECIFIC DUTY NO. 1

Mpmn in lieu of Fitness Report Attnehed

RATING 
LETTER

SPECIFIC DUTY NO. 2 RATING 
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY MO. S RATING 
LETTER

SPECIFIC DUTY NO. ft RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee, which Influences his effectiveness in his current position such as per­
formance of. specific duties, productivity, conduct on job, coopeeativeness, pertinent personal traits or habits, and 
particular limitations cktalents. Based on your knowledge of employee's overall performance during tho rating period, 
piece tho letter in tho robing bp^t corresponding to the statement which most accurately reflects his level of performance.

2 MAY . ________________( _____________________

RATING
LETTER ।

s

SECRETFORM JC
4-M



SECRET 
( »>er Fi //<<# I" 1

-

SECTION C NARRATIVE COMMENTS '^FiCr
fndicote, eignlflcant strengths or •*okn«»»«i demonstroted in current position keeping in proper perspective their r£&^4AbtyF/o 

overall performance. State suggestions-made for improvement of work performance. Give recommendations for training. ConTrneht 
on foreign language competence, if required for current position. Amplify or esplain ratings given ip Section 8 to provide best 
basis for determining future personnel action. Hanner pt performance of managerial or supervi torWtf^yaj/?nusO)e described. If 
-rslisssj.. -W

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

. 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE SIGNATURE OF EMPLOYEE

8 April 1965 /s/ James P. O’Connell
2. BY SUPERVISOR
MONTHS EMPLOYES MAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT NAS NOT BEEN SHOWN TO EMPLOY EE, GIVE EXPLANATION

DATE OFFICIAL-TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

8 April 1965 Chief of Station /s/ James D. Andrews

1 BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

—

date ‘ OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

SECRET
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O'CONNELL, James P.

Comments of Reviewing Official:

I agree with the rating officer's comments. Mr. O'Connell has been 
a credit to the Okinawa Station and to his parent Career Service.

Signature of Reviewing Official:
Date



SECRET

FITNESS REPORT
EMPLOYEE SERIAL NUMBER II

00971*

SECTION A GENERAL
*. t. name ctjMe (rift) (mimu)

OCanaall Janes Fe
1. OSTE OF StATN

19 Feb 17
1. sc.

M

4. ORADE

GS-15
9.90 

ss

K ©F>»C»<L TITLE
Security Officer

7. OFF'CIV BR OF A
« E

tSIGNVENTiS. CURRENT 

DP/re/JKOOklna 

OF REPORT

ETATtON 

wa . .
K c< <Xt TYPE OF APPOINTMENT t* CHECH (XI TYPE
J C4MC« ;«««*« | | TEMPORART - j INITIAL X REASSIOHmENY SUPERVISOR

C *RHR'RROVtttON*L (See tntfmtUtnt •Section cj ** j *NNU*U REASSIGNMENT KMPLOvE|C

. menu (SpriSW-' • 1 SPECIAL fdpeel^Ji

CAtt fitPCRT Out IN O.P.'
tl. REPORTING PKR1QO (Ft®* te-J 11

1 April 64 - 11 Soot 64 1
SECTION B PERFORMANCE EVALUATION i
E. Weak Performance ranges from wholly Inadequate to slightly lest than satisfactory. A rating In this category roqulroiL

positive remedial action. The nature of the action could range from counseling* to further training, to placing Of 
probation, to reassignment or to separation. Describe action token or proposed in Section C»

APerformance meets'ofl requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor t 
excellence.

P ' Preficknt Performance Is more than satisfactory. Desired results at* being produced in a proficient manner, [

$ * Strang- Performance is characterised by exceptional proficiency.

0 ^-Outsravdina Performance Is so exceptional In relation to requirements of the work and In comparison to tho performance of 
others doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which beet describes thp< 
,£Manee-.uv.<wh*ch-wa^rkye>p'per  farms EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employee! 
with supervisory responsibilities MUST be rated on their qbility''to supervise (Indicate number of employees aupervlced).

SPECIFIC DUTY NQ. 1

Moto in lieu of Fitness Report attached

RATING 
LETTER

SPECIFIC OUTY NO. 3 RAYING 
LETTER

SPECIFIC CU-'TY NO. 3 RATING ! 
LETTER

SPECIFIC OUTT NO. 4 RATING 
LETTER

SPECIFIC CU?Y NO. 3 RATING 
LETTER

SPECIFIC CVTT NO. 9 RATING *
LETTER -

OVERALL PERFORMANCE IN CURRENT POSITION ?
Tobe infra oecetmt everything about the employee which Influences his effectiveness In his current position such as per­
formance of K»c if to. duties, productivity, conduct on job. cooperativonoss. pertinent personal traits or habits, and 
particu«3 ItxrtoSons ar relents. Based on your knowledge of employee's overall performance during the rating period, 
plocg the keter in the rating box corresponding to the statement which most accurately reflects his level of performance.

-o w Sl? rjsi

RAYING .
LETTER 1 I

SECRET
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SECRET

SECTION C NARRATIVE COMMENTS n* 1 ]
Indlcot* significant itr#nglb» or weoknvtw* dan*on«trat*d in currant position ka«p«ng In proper perrpective j
overall performance. Sfuto tuggotfiont mada lot improvement of work performance. Give rec^mmondof ion* for frcimnj.^CommeRw. 
on foreign language comp*lonco/if required for current-position. Amplify or e«plain rating* '9 Section B to provide best
bails for determining future personnel action. Mannar/of-performance-pf managerial o» SuforSe»r> /vtie^mu»»_bo described. If ii 
op£>kobli.O' (|

' 1:

. '

. ■' J'

. -ii

■■ Jr

; | 

4

' l1^ 
ill 

.-.■■■■ 1
Jc

SECTION D CERTIFICATION ANO COMMENTS j'l
1. BY EMPLOYEE . ( l||r

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, fl, ANO C OF THIS REPORT ,

OATS

11 Sep 6k
SIGNATURE OF EMPLOYEE '

/a/ James P. O'Connell jt(
2. BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

IF THIS REPORT NAS NOT SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION p||
f ■ I •

GATE

U Sep 6k

OFFICIAL TITLE OF SUPERVISOR

COS

TYPED OR PRINTED NAME ANO SIGNATURE 
■: 

/a/ Am Varfl^d <f

1 BY REVIEWING OFFICIAL I ‘
COMMENTS OP REVIEWING OFFICIAL ' J * '

, ' - J

I concur in the ccsaaente of the rating officer, though I as not in a ■'
position to deal directly with Mr. O'Connell, I an aware of responsibilitioa 
and fully appreciative of excellent support rendered to the COS, Okinawa and , 
to Area FE Stations of the Security Staff at Okinawa. ।'

' ’ J ' “ ' ' '' ' ' _ ' ! J •

. I

iate . . - I2 5 S'-r fju-* 

A<

OFFICIAL TITLE OF REVIEWING OFFICIAL 

ting Chief, Far Saat Division

TV OR hlMTfrfuAME A.ND SIGNATURE- i

Robert J. teyera r,_Z_-------------------------Z----------------------------------------------

SECRET
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., CONFIOfNIMl

2 September 1064

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT:
• Period 1 April 1964 - 1 September 1964

A full fitness report was prepared by me on this officer 
on 15 April and therefore this memorandum, being prepared in 
connection with my transfer, will merely supplement the pre­
vious report.

During the past five months I have had further evidence 
tosubstantiate the statements made concerning«®®33®8s 
maturity and dependability. He has been my chief counselor 
in a recent reappraisal of standards of behavior from a 
security standpoint. His opinions and advice are always care­
fully thought through, devoid of fear induced over caution, 
and realistic.

^^^^^continuea to be a good supervisor. He knows his 
people, their capabilities and limitations. They respect him 
for his leadership.

In liaisoti with other security activities
established excellent relationships which have frequently 
proven their value. He has considerable talent for liaison 
which should be kept in mind In selecting his next assignment.

n
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SECTION A

FITNESS REPORT

SECRET

OVERALL PERFORMANCE IN CURRENT POSITION

SECRET

GENERAL

00973't

t. NAME- ftesr? (Fltvi) (Middle z. DATE OF 0IRTM >. SEX GRADS S. SO

O'Connell Johea P Jr. 19 Fob l7 l_M___U3S-15- SS

4 Security Officer 1_ Okinawa

11. DAYE REPORT OUE IN O.P.

X CAREER | {RESERVE { |TEMPORARY initial { {reassignment supervisor

CAREER-PROVISIONAL (Svv Invtfvcticnv • Section CJ ANNUAL 1 'REASSIGNMENT EMPLOYES

special (Spvcity)t special (Sicily): if! HeU Of FR
U. REPORTING PERIOD (Frum- ro->

SECTION B 
W - W«dl

A • Auggen

P - Proficient 

$ - Strong :.....

______________ 31 March 6J._«. JI March fill
PERFORMANCE EVALUATION ______________

Performance range s'from wholly inadequate to slightly loss than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further-training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

Performance moots all requirements. It is entirely satisfactory ond.ls characterized neither by deficiency nor
excollonco. 

Performance 

Performance

O • Qutstahdlng Performance 
others doing

is more than satisfactory. Desired results ore being produced In a proficient manner.

Is characterized by exceptional proficiency.

Is so exceptional In relation to requirements of the work and in comparison to the performance of 
similar work as to warrant special recognition.

■ ■.SPECIFIC DUTIES_________________________________________
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
mannerJn whlch employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on iheir ability to Supervise (Indicate numbvr vt vmployvvt •upvrvlwd).

SPECIFIC.OUTY NO.J RATING 
LETTER

SPECIFIC DUTY NO. 2 ' RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

SPECIFIC DUTY NO. 4

r/

RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

Tako Into account everything about the employee which Influences his effectiveness In his current position such as per­
formance of specific duties, productivity, conduct on job, cooperatlvenoss. pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the 
place the letter In the rating box corresponding to the statement which most accurately reflects his level of

2 7 MAY 1964;
FORM JtC 0*02 *3 OBSOLETE PREVIOUS EDITIONS.
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2 ? May

: Fitness Report of James O'Connell

11 May 1964

E. M. WINTERS
Deputy Director of Security (PPS)

MEMORANDUM FOR: Chief, Administration and Training Staff

SUBJECT

I concur in the attached evaluation of Mr. James O'Connell’s

performance for the period 31 March 1963 to 31 March 1964. In

addition, I wish to add that Mr. O'Connell has accomplished his

fine performance with a minimum of supervision and direction

from this Office which is responsible for support to the Overseas

Security Officers.

Attachment:
Fitness Report

1
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SVEJEOT: ag®®S3^J :
/-/e

Period 31 torch 1?53 -. 31 torcj: 196a
? ^C2 »v£.e - 6ov*xi-C

SSSSSSE&SSSSSSS' is Ciiie?. Rogior.al Security Staff, ff. .Is such 
he has performed a fin;? joe in meeting the requiFoments of Ki Stations 
for security services and in gaining acceptance for the security program 
The requirements tave been considerably accelerated during vast months 
due to the unsetulod conditions in the FE Area. Also support to head­
quarters projects '.'.as been added to the seova-ity office. Perhaps too 
frequently a Jeb which falls to the station and which cannot be properly 
identified with one caapwnent falls to the Segional Security Staff. 
tftWIsSfr-vM 1 .-• keeping his eye on his primary responsibilities has been 
most helpful and cooperative in handling secondary duties.

He is a mature officer, seasoned by experience and training. He 
is ealm and poised in crisis situations. His dependability and person­
ality ara, genuine assets to the Station.

is a god supervisor'who promoter, team work among r.is people, 
who is opposed to waste, and has demons crated his interest in efficiency 
and economy.

WliWift sakes a sincere effort to separate the Regional Security 
office from the Static;? security office, however, this is difficult If 
net impossible to do. P<Tanos the Station is as crash to blame os the 
overlapping of th-? vy.rlOue foc.n'iLy Tun^ticns. Swely it is undj;*- .
standable that the Cr.ief of Station wants the best advice he cur. got on 
a security matter of concern to hia and will tr.rr. to the senior officer 
available. Tr.is is ar. especially tempting recourse with such a fir.?



^CRET
jn Fitted tn)

FITNESS REPORT

SECTION A

PORM
»*Si ** OBSOLETE PREVIOUS EDITIONS.

'. name • (Le«r> • ’ •
______-O’ Connell___ v

Ftft) 

Fanes
CMiddlt)

P.. Jr.
2. DATE OF BIRTH

19 February 17
9. SEX

Mate

4. GRADE

GS-15 1 :| '
9. SERVICE DESIGNATION!

ss i
. OFFICIAL POSITION TITLE 

Security Officer
?. OFP/OIV/BR OF ASSIGNMEt 

OS/I0S/O6D/CC 1 * i i

•• CAREER sta FF STATUS TYPE OF REPORT * 1 I!
|»*OT ELIGIBLE t X MEMOE« |OCFERRCO I (initial 1 H ASSIGNMENT/SUPERVISOR

| PENDING I OCC LI* -1 DGNIEO------ J xiannual jy'" I RC*S»l«NMtNT <MPlOV« I .r
'0. DATE REPORT DUE IN 

. 30 April 62
>.p. ". REPORTING PERIOD..From • p <7 ,n ro

March 61 - March 62
( SPECIAL (Specify) ’i 1 ■ 

ll

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES ' (

List up to six of the moil important specific duties performed during the rating period. Insert rating number which best describ 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All ample 
with supervisory responsibilities MUST be reted on their ability to supervise pndicere menPer of emploreea •tg>orvt*e4). -

•i tM 
nf*?

1 • Unsatisfactory ( 2 - Sorely adequate !□ • Acceptable 4 • Competent | i • Excellent - Superior 1* • OutthMidlag
SPECIFIC DUTY NO. 1 RATING 

NO.
SPECIFIC DUTY NO. 4 R

■I I,. ; ,
|| '!

SPECIFIC DUTY NO. 2
•

RATING 
NO.

SPECIFIC DUTY NO. 9 R
i T IMG

■

SPECIFIC DUTY NO. > RATING 
NO.

SPECIFIC DUTY NO. 4 ftV’X* 
ho.

1 '
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 'i-1.
Take into account everything about the employee which Influences his effectiveness in hie current position - performance of specify 
duties, productivity/conduct on job, cocporativeness, pertinent personal traits or habits, particular limitations or talents. Bated on 
your knowledge of employee's overall performance during the rating period, place the rating number In (ho bos corresponding to t^O , 
statement which'most accurately reflects his level of perforrtonce. I s

1 - Performance in many important respects fails to meet requirements.
2 • Performance meets most requirements but is deficient in one or more important respects 
3 > Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
S - performance in every Important respect is superior.

RATING 
NO. :

I 11 ■

j !
SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degree to which ooch choructeristic o apli • s to the employe i>

1 • Least possible degree ■ | 2 - Limited degree | 3 - Normal degree | 4 • Above average dogroe 5 - Outstanding degree

CHARACTERISTICS
*9.r. l MOT RATING

CABLE i SERVED 1 2 .3 ! 4 .

GETS THINGS DONE j.J. ..
RESOURCEFUL i '
ACCEPTS RESPONSIBILITIES 1
CAN MAKE DECISIONS ON HU OWN WHEN NEED ARISES i 1 1 , ,

OOES MIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY i . _.j

SECURITY CONSCIOUS 1
. 11

1
THINKS CLEARLY 1 1 : 1 (

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 1 . .J
OTHER 1 . J

SEE SECTION *E‘ON REVERSE SME J 11, , „
SECRET
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MEMORANDUM FOR: Director of Security

SUBJECT: O'CONNELL, James P.
(Fitness Report)

Mr. O'CONNELL is completing eleven years of Agency 
service. He holds a Bachelor of Science Degree from St. John's 
University and his experience qualifications include four years of 
service with the Federal Bureau of Investigation.

This evaluation covers Mr. O'CONNELL'S performance as . 
Chief of the Security Support Division. During this period the 
accomplishments of the Division reflected a high caliber of leader­
ship. Mr. O'CONNELL has displayed outstanding executive ability 
and a broad understanding of the investigative, support, and security 
problems inherent in the job. Mr. O'CONNELL applies his abilities 
well and obtains a high level of work productivity and quality. He 
has considerable capacity for further development and is currently . 
assigned as Chief, Regional Security Support Staff, FE.

It is felt that Mr. O'CONNELL’S present assignment will add 
to the breadth of his experience and coupled with his proven talents 
for administration will insure the development of his potential for
greater responsibility at the executive level.

Deputy Director of Security (IOS)

Reviewing Official:

Director of Security

. ■ 'I
■ ' 'Jr

Noted By Employee: ’ J ।
(Mr. O'Connell is on PCS I J
assignment and not available. 
A cop<y of this Fitness Report 
will be furnished him.) 
James P. O'Connell.
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Itai attended and iucceiifullj completed the

SECURITY OFFICE

SPECIAL TRAINING COURSE
Security Officer Field Course #12

faring the period 14 May to 25 May 1962
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James P. O'Connell

hat alien Jed and iuccaii^ul^ comp feted iko

SECURITY OFFICE

SPECIAL TRAINING COURSE

during ike period 23 April to 11 May 1962

R 
R 
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•nj 
mk.

WASHINGTON, DC

FOR THE DIREC1OR OF SKURiTY. CIA
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. THAW KG RS’CRT
. 1 

.Xntrc-uv^t-'on to. Iptdllgynce.Kp. SO ■ .
40 hour;;.; Aiil-tlno 19-23 March 1962 45 rtudents ■

Student t O'Connell, James P., Jr. Grtdt«s GS-15 Tear of IDrlhi 1917

EOD Dato t December 1951 • Office t Security

COURSS OBJECTIVES - OriTEUT AW METHODS ;

Introduct ion to Intel .Ugonce baa four objective^;: (1) to Instruct the 
etudont In the baaJc conopta of 'ntelligenco and the role of national in­
telligence vithin t.r:? (2) to describe the intelligence 1
communityt Ite meribors, bhe.tr duties, and thoir relationship to CZ-ij (3) ■ 
to di /ine arid doacrlbo the functions of CIA and Identify the cwnp. .nits : 
performing them; and (h) to explain the proceeded end mean.' by which CIA 
Cuilllls its rewronelbilitien for co Hoc tlon, production, and dieeccdnatlon 
of Intelligence.

Lectured glvan by Orientation Faculty meishers and guest speakers take 
up -about half the time; eaulnar and roriesr exerulxsea, about one fourth; and 
study porlodu am training films, the remaining quarter. An Jntelllgonca ■ 
Products Kxhlbit, roproao.ntxng the Offlceo of the oD/T, puts on 'll splay 
the products of thoan Offlcou Ann by vluusl altls cex.omtrstae the actlvitlao 
of oach OxAce.

ACJIUVbKENT RECORD

Student achlav'saorrt. is Juige.1 on the hasie of a 4D item multiple choice 
tert on course content givaa the lux st day of the course. On the baaia of 
thio test each etudent .tr given an adjectlvrl rating. The number of students 
in thio dace receiving each adjectival rating ir- shown below. TMi< etuder.t s 
rating Is indicated by trw azterisk, ■

Un cq 11 e fa ' tn rj liJSSilSOl

9 22 23*

FOR fix'S DIESCJOR OP TEA Ilf ISO«
C.iief, Orientation E/cult;



CountertetcI1 Uxaie fr. 
~Bb brura I a.£i -1 lay 2 9 February ipti

Student: O'CONNELL, James P., Jr,
Studs;)to: . 17

EOD Date; December 1951 Grade:

fear of Birth: I917

Office. OS/Ops.Support

COURSE OBJECTIVES - CCNMEI.T AND M3TIKUS

This course, designed fcr the stuff esa^Jryue vb: tv.qu.lt'ea a basic kmvledge
of ccuutarintelllgeECa doctrine and eMtbodolctjy, aJeu? to inerea^e his uniterrtaullng 
of this activity by (a) acquainting hia with cmrent counterintelligence concepts 
and objectives and the organisation and ftostlbus ef counterintelligence targets, 
(b) famlliarixlng him with ckiLIt and tocbnicuey eespiryed in detecting, luventl- 
gating, and upcrstiiig against targets, aad (e) sacoi'rg hist bsv to report, record} 
and dlesesinate counterintelligence iufAtaaM.cn.

‘ The student is iiy.tTvct«I thraigh the sw-Sia ' f lectured, directed reading, 
tours, training fling, examinations, class axwrvl»£<0, and diacuoulona.

ACHIEVEMENT RXOJW

B» overall adjectival rating end eoeaawnis bu>Jov are derived frcia a review 
ths fltndact’e perforssaace iu does discuss lasts, threo written problwaa, and two 
objective tests. Tbs written prublwaa ixrrolve nsa* tr-wteg, an ssaslnatlaa of a 
ccunterlnteliigence IntarTc^iitlca emd ths dlvsealuation of lnr<vciM*licii about en 
individual of CGunterinteUigenco Interest.

Cf

OVERALL ADJECTIVAL RATING

KXCELI8BT
ccmes'is

Mr. O'Connell contributed, significantly to class discussions. His 
performance throughout the course demonstrated a sound comprehension of 
the instruction. Hte handling of the problem situations was thoroughly 
professional.

FOR THE DIRECTOR OF TRAIN WG:
CHif Ina tr ue wr

27 Fob.
Cate

• SEO 3 E T
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S-E-C-R-X-T
£3$

TRAINING REPORT

Operations Support No. so 
120 hours, full-time, Phase' 
80 hours, full-time, Phase

I 2-20

Student : O'CONNELL, James

11 23 April 

P., Jr.

April 62
- U May 62

Students

Year of Birth: 1917

EOD Date: December 1951 Grade: GS-15 Office OS

COURSE OBJECTIVES - CONTENT AND METHODS

The Operations Support Course-emphasizes the role of support personnel, 
In clandestine activities, and their responsibility in originating material 
of a support nature at headquarters and In the field. The Course objectives 
are to provide the student with (1) an appreciation of the Interrelation­
ship between operating functions and support functions; (2) an understand­
ing of,some of the basic principles and'techniques of Agency operations; 
(3) a knowledge of procedures, regulations and problems pertinent to the 
necessary support of operational activities.

a. Phase I covers Instruction on organization, functions and ■
responslbl111lesof the Clandestine Services; basic principles of clandeS'
tine activity accompanied by practical exercises; project and agent manage­
ment; faml 1 larlzat Ion with defensive arid offensive audio surveillance.

-About fifty per cent of Phase I consists of lectures, briefings 
and discussions; about thirty-five per cent Is devoted to field exercises 
practical written assignments', practice problems, and observing films as 
training aids In basic tradecraft. The remainder of the time Is devoted 
to studying and testing. ;

b. Phase II Includes name checks, records procedures, foreign 
travel, finance and property accounting, dispatch, pouch, cable and message­
writing procedures. For this phase, problems have been developed to repre­
sent situations as they normally occur at a Class B Station. ’

About thirty-five per cent of Phase 11 Is composed of lectures 
briefings, and discussions; about fifty per ' ' ‘ '
problems and practical written assignments, 
devoted to studying and testi.ig.

cent Is devoted to practice 
The remainder of the. time Is.

ACHIEVEMENT RECORD

The adjectival ratings on this student for each major area of this
course are the result of an evaluation of his work on his Individual pro­
jects, on the other exercises, and on the final examination. Comparative 
Judgment takes Into account students In preceding classes as well as the 
present one. The numbers'show how many students received each rating. An 
asterisk (*) shows the rating this student received. The rating the stu­
dent receives represents the; student's performance in the course with no 
allowance made’for difference in age, education, experience and so forth.

1-I-C-R-E-T
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S-E-C-R-E-T

NAME O'CONNELL, James P. Jr

MAJOR CATEGORIES

PHASE 1 UN SAT SAT EXCELLENT *
' 1 ■

1,. 'Tradccraft - Recognition of elementary principles. 0 2 6. 'J i

2. Casing -Written observation of an assigned site. 0 2 6 ' j

3. Personal Meeting Plan - Written paper emphasizing 
techniques of effecting clandestine meeting. 0 5

'1 '
3

4. Personal Meeting - Carrying out student's plan. 0 U u '' :
5. Contact Report - Written report of clandestine 

personal meeting. 0 2
6 .J'- 

■ •1
6i Operational Support Procedures - General knowl­

edge of Clandestine Services Organization and 
Functions; Agent and Project Management.

0 2 6 ji

PHASE II

I. Originating Headquarters and Field Dispatches. 
Indexing Requirements. Field Pouch Manifest. 6 2 8 1

2. Preparation of Headquarters and Field Cables.
Writing and Indexing Messages. Use of Message 

. Writing Techniques.
0 7 3 ■

3. Type 11 Property Accounting - Fundamentals and 
Execution of Records. 0 1 9 ■

. U. Foreign Travel -.Currency Conversion and Comple­
tion of Travel Voucher. 0 4 6 । j

5. Familiarization with Class B Accounting and 
Preparation of Records. 0 0 10 ' |

6. Clandestine Services Headquarters and Field Sup­
port Procedures. 1 ■ u

5 ■■ J

COMMENTS

Student cancelled per Office of Security, 6 April 1962.

FCR THE DIRECTOR OF TRAINING: ____________
• Chief Instructor

18 May 1962 , 
Date

1-E-C-R-.E-T



SECSET

28 July 1961

MEMORANDUM FOR: Acting Director of Security

FROM: Deputy Director of Security (IOS)

SUBJECT: O'CONNELL, James P. 
(Fitness Report)

Mr. O'Connell is completing ten years of Agency service and his 
experience qualification includes four years of service with the Federal 
Bureau of Investigation. He holds a Bachelor of Science Degree from 
St. John's University.

This evaluation covers Mr. O'Connell's first year assignment 
as Chief of the Security Support Division. It is felt that the outstand­
ing accomplishments of this Division during this period are in large 
measure attributable to Mr. O'Connell's managerial skill. During 
.this time the Security Support Division, without additional personnel, 
has'increased its production substantially and in the area of operational 
support has handled many unique and diverse.assignments.

Mr. O'Connell has a keen and analytical intellect and a broad 
understanding of the investigative and security problems inherent in 
his job. He applies these qualities with his talent for administration 
to make for an overall outstanding performance.

Mr. O'Connell has the capacity for further development and 
his future training should be directed to senior management courses 
to insure the full development of this potential.

Reviewing Official:

Acting Director of Security.
Noted by Employee:

SECSET James P. O'Connell
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16 June 1960 I <

MEMORANDUM FOR: Deputy Director of Security :!
(Investigations and Operational Support)

SUBJECT: O’CONNELL, James P. 1
(Fitness Report) । i

. ■ ib
1. This report constitutes an evaluation of Mr. O'CONNELL’S l 

performance as Deputy Chief, Security Support Division and as J 
Chief, Security Support Division.

2. It is pertinent to note that by virtue of a sustained per- . [ ,
formance of outstanding proportion^ Mr. O'CONNELL was 
promoted on 4 May 1959 to the position of Deputy Chief, Security 
Support Division, and on 4 April 1960 to the position of Chief, " i; j 
Seen ri tv Supoort Division. j >1^

. • ■ ;! b
3. During the rating period Mr. O'CONNELL'S performance | 

amply justified and confirmed the previous assessments of his , I |
potential executive caliber. He has demonstrated in his recent , :
assignments highly advanced administrative ability and judgment j 1 ■ 
of an excellence considerably more than that required in the dis- i ! । 
charge of his increased responsibilities. I ’

4. He has continued to display a marked dedication to the ■ 
welfare of his office and the Agency. His approach to the discharge ,1 ;
of responsibilities within his purview has been progressive and ;| ‘ i 
sound in all.respects. His contribution has been invaluable.

5. In terms of potential, Mr, O'CONNELL'S overall 
performance and his demonstrated talents and gifts of personality 
continue to constitute him as being qualified for a future of increas­
ingly important service.

David E, Hanlon
Assistant Deputy Director of Security

(Investigations and. Operational Support) 
REVIEWING OFFICIAL: ■

■i

Deouty IMrectgrtSYSecurity,, (Lives figSuons and Operational Support)

noted by Employee:

James P. O’Conneii
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SECRET• ;TT?w^ Fitted In) ,, • f

\ SS/CSB

'll 
; 1

FITNESS REPORT

SW*»UQtEE SERIAL NUMBER

SECTION A GENERAL J-

1. NAME . (FtfaQ (Middle p. DATE OF BIRTH !>• SE*

O'C&NSLt, James P.,Jr.,_ j 19 February 1917 } sale
4. GRADE 
GS-1U

9. SERVICE DESIGNATION 

SD-SS

S. OFFICIAL POSITION TITLE . /

Investigator Minch **

f •

" S. ■ CAREER STAFF STATUS j S. T▼ PE C*»EFORT

NOT ELIGIBLE | - DEFERRED j (INITIAL RE ASSIGNMENT /SUPER VISOR

PENDING | I DECLINE© DENIED j J* ANNUAL RHUIGXMINT/IMPLOY FC

IO. OATE REPORT OUE IN O.P.

30 April 1959
11; REPORTING PERIOD j SPECIAL (Specify)

12717/5? 3/31/59* i
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
LHt up to tia of the moil important specific duties performed during tho rating period. Insert rating number which best describes the 
manner Jn which employee,performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employops 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of amri-sw** «upe*viae<Q.

1 • Unsatisfactory 2 • Barely adequate 3 ' Acceptable 4 • Competent |$ • Excellent (S - Superior [7 • Outstanding

SPECIFIC OU TV NO. t

SEE ATTACHED

RATING 
NO.

SPECIFIC DUTY NO. « R4kTING 
NO.

SPECIFIC DUTT NO. Z RATING 
NO.

SPECIFIC DUTY NO. S RA TING 
NO.

■

SPECIFIC DUTY NO. 3 RATING 
NO.

SPECIFIC DUTY NO. 0 RA TING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Take Into account everything about the employee which influences his effectiveness in his current position - performance of spec 
duties, productivity, conduct on job, cooperotivoness, pertinent personal trails or habits, particular limitations or talents. Basec 
your knowledge of employee's overall performance during the rating period, place the rating number io the box corresponding to t 
statement which most accurately reflects his level of performance.

He 
on 

hb

1 • Porfermbnco in many important respects fails to meet requirements.
2 • Performance meets most requirements but is deficient in one or mere important respects.
3 • Performance clearly meets basic requirements.
4 - Performance clearly exceeds basic requirements.
5 • Performance in every important respect is superior.
6 • Performance in every respect.is outstanding.

RATING 
NO.

SECTION D DESCRIPTION OF THE EMPLOYEE
)n the rating boxes below, check (X) the degree to which each characteristic applies n> the employee

] • Least possible degree | 2 • Limited degree i 3 • Normal degree | 4 • Above average degree j 5 • Outstanding degree

CHARACTERISTICS
NOT | NOT

CABLE iSERVED

RATING

1 2i 3 1 ' s
GETS THINGS DONE i i

RESOURCEFUL .» ;

ACCEPTS RESPONSIBILITIES 1 X

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES
I

■

DOES HIS JOB WITHOUT STRONG SUPPORT
. ! "

FACILITATES SMOOTH OPERATION OF HIS OFFICE I i

WRITES EFFECTIVELY
1 1

SECURITY CONSCIOUS i I

THINKS CLEARLY : । .

DISCIPLINE IN ORIGINATING. MAINTAINING ANO DISPOSING OF RECORDS • 1 _____ : 1

OTHER (Spacitv)

SEE SECTION •£' GV REVERSE SIDE

t-li* ^5 OBSOLETE PREVIOUS EDITIONS. SECRET <4) ;

II 
r« 
i j ■li 

1
•• 1.



4 September 1959

MEMORANDUM FOR: Acting Deputy Director of Security 
(Investigations and Support)

SUBJECT: O’CONNELL, James P., Jr.
(Fitness Report)

1. This report constitutes a continuing evaluation of Mr. 
'O’CONNELL’S performance as Chief, Support Branch, Security 
Support Division.

2. Mr. O'CONNELL'S performance in terms of productivity 
and quality has been outstanding in every respect. His responsibili­
ties have been most exacting and demanding, not only because of the 
administrative requirements involved, but also because of the urgent 
and unprecedented nature of the problems he is called upon to handle. 
Many of these problems have had Agency-wide indications and have 
been of interest to. high Agency officials. He has met the challenges 
presented to him in a superb fashion and in a manner reflecting 
credit upon himself and the Security Office. In addition to this 
statement of evaluation, it should be noted that Mr. O'CONNELL, 
.upon the recent completion of his assignment as Chief, Support 
Branch, SSD, and his promotion to Deputy Chief, SSD, received a 
commendation from the Director of Security commending him for 
his over-all sptendid performance with particular reference to his 
handling of an ultra sensitive matter of interest to the highest author!- 
ties of the Agency. .

3. In terms of potential, Mr. O'CONNELL'S performance, 
his impressive physical appearance and personality, coupled with his 
proven powers of judgment and administration, in the opinion of the 
rater constitute him as being of potential executive caliber.

• David E. Hanlon
Acting Assistant Deputy Director of Security 

(Investigations and Support)
REVIEWING OFFICIAL:

" Fred H. Hall J
Acting Deputy Director of Security 

(Inves tigations and Support)

SizUh' '<

NOTED BY EMPLOYEE:

// James P. O'Connell
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SECRET

FITNESS REPORT (Part I) PERFORMANCE

instpoctionj

SECTION A.

.Q1CONN£LL, biases.

type or report

X
SECTION 8

.oK ‘.lib Mp»»NlbDfAr!Vt chutR.

FVtK niK RVEKVlSi'K^ UH* report it 4? 
’"this evaluation .to your RuperviR^r an*

GENESEE

CERTIFICATION

SUPERVISOR'S OFFICIAL TITLE

25 November 1957 LAj>sJtJ)ep.^

SD-^-SS-

I FFERINCI

ton The RATTR: THIS REPORT 
n3T

under- cotul iti opt spec if led in Ret^itlicn j0«3?0. 
any Tuettion. If thia- ’it the teifiai report o

_QSZs«... S»£.J)it«..„Suj^rv.8rai^
r. CAOC I •. DATE RLAORT Out »A

K-Jr- . buU.«.

Investigator.____

stnvict otstCNAtioi.

ecember_19ijZ__
(Spin tri

»P MOT Shown. Cxplain Amt

/■ / } .t'lOCC

C . _

25 November 1957 
section c.

■ D9Pr PiFt of Sqijurltyd & S)

OfFKCTKWS:
Compare him CWLY wilt

NUMBER

OOIS NOT PERFORM ACE
BARELY ADE Lu ATE 1* ♦•3»’.'«*A 
carry out re spons , lilt rt ts.

PERFORMS DUTIES 15 ■ 
A Fine PERFORM ANC £ . 

I • PERFORMS Hl $ DuTi E $ 
the Supervisor.

occas SOME AREA OF WEAKNESS.

equalled sv

OMMENTS:

I a
SECRET Performance45 (Part I) OF FOPwS *' V

ARE OBSOLE’E.
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pikmnws:

b
iryxirtant fi

SECRET 0<

important SI'LCIFIC <Ji»f i r *TV/>< d nting period,
minor nr unimportant

e. For aupervtsora, ability th st^rrvise Mill always be rat*>! as • spec i 1 ie duty (do not rata euperrieors thowo 
oho toMparvite a •evretarr only). mML R00“

d. Compare in your mind, when possible*, the individual being rated with of her »^**r lorming the same duty at a

Two individual 
duties.

reiponiib*Iity. 
with the same job title

FMampIrs of the hind of duties that might be

For 
and

GIVING LECTURES 
CWKX'TINC SEMINARS 
WRITING TECHNICAL REPORTS 
awrtcr/NG EXTERNAL LIAISON 
TYPING
TAKING DICTATION 
SUPERVISING

HAS AND USES AREA KNOWLEDGE 
DEVELOPS programs 
ANALYZES INDUSTRIAL REPORTS 
VANACES FILES 
OPERATES RADIO
COORDINATES VI TN OTHER OFFICES 
WRITES REGULATIONS 
PREPARES CORRESPONDENCE

some jobs. duties may he broken Jc«n even further it •Qpervitor considers 
phone operation, in the case of a radio'operator*

CONDUCTS INTERROGATIONS 
PREPARES SUM ARIES 
TRANSLATES CERVAV 
DERR!EFING SOURCES 
KEEPS BOOKS 
DRIVES TRUCK 
MAINTAINS AIR CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA 

I advisable, e.g. , combined key

NUMBER

ou tv

DARCLV ADEQUATE

3 • performs

PERFORMS

numrfr

NUMBERJM^ER

PERFORMS THIS OuTV IN AN OUTSTANDING MANNER 
FOUND IN VERT FEB INDIVIDUALS MOLDING SIMM

EXCELS a* 
this Du Er

Joo^P'^rZ-S

KNOW IN THE PERFORMANCE OF

'^4-1^&$ * NUMRIH

—

RATING 
M'lMH

RATING 

T
RATING . 
NUK3ER

. NARRATIVE OESCRI*T|CN of manner OF JGR PERFORMANCE

DIRECTIONS: partieulArly those which affect development on present job.

Ur. O’CONNELL is an excellently trained and widely experienced investigator who 
has demonstrated the ability to coordinate end supervise the unique end diverse 
investigative and security hh problems inherent la the work of the Agency. He 
willingly, discharges his responsibilities and cheerfully accepts the necessity 
to raect these responsibilities st all hours of the night, on weekends, holidays, etc 
He is a dedicated Career employee and has no significant weaknesses.

SECTION 0.

DIRICTIOS: account here everything you know about I he^individu»l.... productiritv 
}rfri»tic» or habit*. *pr<ial dafact* or ta I anta....and how he fits in

ith others doing similar work of about’the Same level. 
I • DtflNlTELT UNSUITABLE • HE SxbXiLP 9E SEPARATED

SUITABILITY fOR CURRENT JOB IM ORGANIZATION

THE ORGAN 1Z

TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
AS>l‘TY FOR SORA IN THE ORGANIZATION

SECRET
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SECRET

FITNESS REPOR T (Part ID POTENTIAL

IKSTAUCTIOkS

I.DR. THE AINIMSnUTlVE OFHCFR:

scctioh t G£»£R*l
1. NAME (Last» (Tint) (VtdJIO) J. DATE OF BIRTH 1. SCI 4. SERVICE DESIGNATION

_Q’C0MiELL.^___Jaaea___ ___ E.,Jr.___19 Feb ^1917—____ _Bala_ so - ss

_QS/£ec Slip .-Dix 

r. GRADE S DATE *1*0
Support. Braw . Investigabor.

-O^lA-UlT-DecettbprAgST.
10.

SECTION F

A- This DATE

.5 November 1967

5 ’ioveaber 1957
section o.

X

a. tveio o,*

OW

J-r _ 17. Beceniber..l956-=—^.December-lySZ___  
I I It u I I »»kl* »• »v» U> I I (Specify)
| r sg *»3 • l. VUI V T • i «»£«' U — I I

CERTIFICATION 

i$ REPORT REPRESENTS MY BEST jurGtMENT Of ThE INDIVIDUAL AfING RATED

SUPERVISOR'S 0>

. [Abs'I Dep. Dir. of Sec.(l & 5

Dep. Dlr. of Securityfl <i S)

/ e iponsibi I i t let

ALREADY ABOVE THE LEVEL AT WHICH $ AT I $FAC TORV.PERFORM ANC t CAN BE EXPECTED

MAKINS PROGRESO. ALT Nt EC'S MORE TIME BEFORE hE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
READY FOR TRAINING IN ASSUMING GAT ATER RESPONSIBILITIES

ITHOuT FuATHta TRAINING

NUMBER LEVEL RESPONSIBILITIES
BE CONSIDERED POR EARLY ASSUMPTION OF HIGHER

Supervisory potential

DIRECTIONS: Answer this question: Hai this person

StITAXE TRAINING.

] No If your 
I 1 reach AFI Hi

actual* column. If based on opinion of his potential, note the rating in the ‘potential* co I why

DESCRIPTIVE
opinion on mis supervisory potential in tm»s situation

INDIVIDUAL ROULO Bl AN AVERAGE SuP£««ISOR IN This AINO OF SITUATION 
INDIVIDUAL ROULO BE a STRONG SUPERVISOR tN TH I 3 SITUATIONNUMBER

ACTUAL POTENTIAL DESCRIPTIVE S I TuAT I ON

3
* saou* i»( ihic

aliata of various kind*) 
perriaor)

(true* drivers, s' tnotraphees. tcchntcian a or profoaatonal spe* 
• atoiui iu»c«omfit it rsisutv* (First lino

3 * tttu* Qf U'|t<lll«i •<•4 outer ?"« SASIC KI f Second lino ouporoisore J

z 4»0u». «»A a• WAV «ot
0 »ou<» ffiecutive level

St HFI SPA A . v-tew 1 I Si SFON l< ill ■ • ja■ »i, aasaatjvtiow

3 «« li coar*c* er?« iiilju’t >v » y »P t « a 11 » J s NOT

3 I.H IWWSAIATS • KM <1 Till a • t o I at SSI 1.9 at<» CAScrua coomaMiia

3 tv nuniAiui |»KVOI wiaini ft • a -( 0M0l>r| 1 A«

i d r xia ( Spaci fp »

*15 (Part II)OF FORMS 4« 
ARE OBSOLETE

SECRET Potential
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SECRET 
r f, j r«,» / -, ^,ct 0‘

1 INDICATE ty aeries 1WA u niiMQlR or VON fits, T>

4? 7 r-ta rtf
4 trip “»v »< m1 uxor « »6ua «tr*t ryi MOn

4. COVMfNf* CONCERNING POTENTIAL

The fine pcrforjaraice ©hich Ur. has given over a period of years * '
in severidL different esoigiusants indie, tec n good potential CogMte’Wiipcier.t 
and advancement.

jcctioo h. ruruot pl»»»
f. 09 OTwt» DEVCtOPMENTAL IVIAUACE PLANNED A>» Tm< »»D,VlPuAi

Mr. O'COHUELL le obtaining fine developments 1 experience in the varied 
reBjor.slbllitiea of hiu position re Chief, Support Branch, Security Support 
Division. Ko specific, formal training la planned at thia time.

1, .orc or»r» factom. iacluoiag .(hsonag CiacovsrAHCis. ra ac f*«ra tail accouat in iso i vi Dial • s fuiim assighwints

As a matter of personal choice, Ur. O’CGIiNKLL would prefer not to go 
overseas on a PCS assignment at this time. However, as a Career employee, 
he recognizer his responsibility to serve wherever the requirements of the 
Agency may dictate.

szertot k oesci?ipnon_ofj»oiviimal.

OfSECTIONS: This section is provided ns an aid to describing the individual ns you see him on the job. Interpret 
the words literally. On the page below «re a series of itslrwnts thnt »pply in some degree to most people. To 
the left of each st straent is a box unde r the heeding ■‘category. F Head eerh stotemrnt and insert in the box the 
category number which Lest tells how much the statement applies to the person covered by this report.

x . have not observed this, hence cam give r»o ceimcn >5 to ho* the ducr 1 ption applies to The
INDIVIDUAL 

1 • APPLIES TO THE INDIVIDUAL TO ’Mt LEAST POSSIBLE DEGREE 
CATEGORY NUMSC* 2 • APPLIES TQ INDIVIDUAL TO A LIMITED DEGREE

J . APPLIES TO INDIVIDUAL .TO AN AVERAGE DtGSEE
4 . APPLIES TO INDIVIDUAL TO if ABOVE AvOAGE CtC»FE
9 • APPLIES TO INDIVIDUAL TO AN OUTSTANDING D(G>tf

CATEGORY STATEMENT CATE^BV 

a
/

sr«rEM£»T CATEGORY STA’EMfNT

1. i|<l TO tt< MOIMI‘1 
e o > « * »• > i e •

hm» «r••'ba*©* t>t 2 1. • • » It < C ? 1 »l IN 01 KU «•

V J. C«N ■ n t f 1 t 0 W » oi Mil
0 »N 9n tn III b »«!>(! ¥ ’2. tw «• t <I»(NI«AL<” 22- i»»i i • 11 ’» oi cm o , > ai • 

««1Gt < 11 Ct Own I IK f’01

J. a»l fl ft • ’! »4 4> i j. OCCIMJ hu;.i.|Iu. 21. t • ’"6b ba 1 or O in 1 »t

4. ft mi-fic i« ait thin- 
I N 4

/
14. »»»..» -.1 / 4 . 40««S etbi u 1 w 1 • M 1 i 1 u • l

•

««• Hif.tLH AMO 10(01 j «»»•««
it. biaPLAr© juObtMlN’

i »HI 1? ARC t 7 J 19- OMI >4© •«’.©V’

4> 29- >E HCu’i” CONSClCut

! T. CAN 41’ ALONS •« Im P(©4L< ! i? :owii it ©«t« kStutjoe* ? ;. 1 » V < • 1 a ? 11 t

S' i 9. net «t»Cer fat PACTS

I j

I,. . 1 ....• J£ !
Zfl. •>!» C ' • I 1 C 1 SW f > COW

.—• )

6 J 9. MM r«««A» ©0x4 ». . N« » t U a«L » o
29. IV». 1 ll'H ON OU ’» {•III-

f < H St n't 3 t 1 ; Cl

■ ’ i
IQ. < •« COM •< In *NtR«<«Ctt1 ■ 1 • • T - • « •kw4»k«.< ?« a (

10. t. M >4* • 1 : U 1 I I I ’ » 3 * 0 
*«<> ■: ’■ • 7 • a4 u » sy

SECRET
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SECRET
_________  ..._____ te>, _______ _______

FITNESS REPORT (Parti) PERFORMANCE I

V IrSIWCTIOAS
HIE AWZytSTRATIVt OFFICER: Consult Current tnitrucliom (or completing thia repoet.

• FOR Tlfi SirtRVt&Ut: Ibis report is designed to help you espress you/ evaluatirm of you/ •ubnrdinete end to transmit 
tbit evaluation to your supervisor end senior of He ial a. ' - Or gari i rat ion policy requires that you inform the subordi­
nate where he,stands withyou. Completion of the report can help you prepare for a discussion with him of hia 
strengiha and weaknesses. It io also organization policy that you show Tart I of thia report to the employee eacept 
under conditions specified in Regulation 2O-JTO. It ia recoeaaended that you read the entire formbefore completing 
any Tucttion. If thia is the initial report' on the employee, it mutt be cosplayed end forwarded to the Office of 
Fere«nneI no later than JO Jaye altef the date indicated in item A, of Section 'a* below.

SECTION A. 6 Um AL

' »w< trillll

C'CC^N IX. '>W-S f.. v'r

i. pATt or birth

19 F-;h. Tzl7__________

». Sts

ntde

4. StRVlCf. QCSIGNATION

31>-SS

S- o»e ret/Qmno*' mamcm OF AtsiOwteT

GS/Svc. Sup. Piv.; Support 1‘rtr.ch._________
i. grapc| a. oATt report out in of | a. Mame

! 17 DHr^ber-.U^Q _L 1O. X’

e. OFFICIAL POSITION TlYkt

. IrAXb . ....

covtaco gv this ataoRT (l tfusive dares)

.Sier

»o. r»*t 99 afeoer I 1 i w i r । a w 1 1 •« •» * i tv*i* *।toe WHML Specify)
(CAec* one) 1xl! 1.... IXlUTlI |

section e. CmtFICATlOB
j. rce rwc atrtai this ateoRT has 1 ) has n-'t bun SmO*N IP Th£ INOlYtOuAk RAT£ D. IF NOT SHOWN. EXPLAIN WHY

nOTi
.........

A. CHICK (X) aePRoeaiATC STATCMCNfSi

.yC'i* •(»?!’ unuti wv o«a Q'teioe* «• this iroi* 
K | « > OU »l .

If 1 *t 0 1 V 1 &U Al It s • > “ 1 •• i a C 1 0 a D. a IMA

himt lime’s r»»i comniD or »»iu»
[no MtOJiJ lu> t Ml 10 »l. « 1 »»lyl f( HI

<v tn at txl aarto i>iO>»iOun »»CH m0« 
j«a MI'Jvmai.I »<C*ul< (Specify)'

‘ ’ 1 0 > ’ C W 1 1 1 O • I Th TmiS IhHOUC ••» » Itilii’il 
Tna» ^A laoai a-iai xi iragoA.

a. TM($/0*Tt . 1 C</ TVP£0 OB JNT^ ANO SlGNATURC
YFred’H. 'llall

OF SuFCRViSOR 0. SuFSRViSOR’S OFFICIAL T|TLC 

Chitif - Scieuritv Sunnart IHv-____
1’ roe tMt hminisg official; rfcoro any sv»stantiAt oifftaticc or opinion a«Tn the suferwiso*. or* Any other in-

FORMATtcS. SmICh R1LL L£*0 TO A BETTER UNOCR5TAN01NG Of ThiS Rt*ORT.

Posted T;;. C: ■ .

i\.rvlsv//-J ’ . : •

1

/

:y date

K I f

• *

r~") c e m r « ■ v CS H a fI«C" 0 >H11t

I certify Chat any substantial difference of cpioiou^with the auperv^aor ia r effect ed m the above section.

8.. Tvvin Aa ano 4 i GNAivai <«<'«£ y i £ wing Ic. oh

Dir. of

OFR£Vt(A.3*G OFFlClAk

■Socnritv _____

SCCTIOM C. “•■ ■'------ PCRFpSHMCt EVALUATION .

i. ratinmOn g€n£*al mrforuancc or cuties V

DfFFXTKWS: Consider ONLY the productivity and effectiveness with which the individual being rated hae performed 
aii Juliet during tho rating period.' Compare him CMY with others doing ainilwr wetk at a similar level of respon­
sibility. Factors Other than productivity will be taken into account later in Section D.

. .., .. .... OCfy NOT »f«rosu OuTltS APEC^ATfuY. hC IS tNCOM* C 11N T.
' 4 • 6**ELV AOCCuATC IS p £ a 93IV ANC £• AUTnOuGh m£ h a$ MAO SMCtFlC GUiOANJi OR TRAINING, Ml Of TtN FAiLt TO 

CARRY OuT Sf seovl 101L IT»£ $. ■■ •
J . PltfCBwS MOST Cr.AlS Ou T | £ 5 ACCtaTASlV; OCCASIONALLY R(V£ALS S0n£ *«t A CF stAMHgSS.

1-—<<■'? * * *£»FO>mS OuTltt IN A CMHW. IMUTtH JANNtA.
’sS* 1 • A « iNt *£Bf6*m»nCI« CAaaiCS Opr want Of his a ( S*On S > S > a 1 T i € g I «C f * T . On Ai it w{ i.U .
RATING , FEb/OhmS niS OuTi£g iN SuCm an OUTSTANDING wAnnCS ThAT m£ l£ tOuAKACO 0t /£• OTwCR F(R$0nS i*0»N TO
,'V,'e<" . rwt tuHMiws.

OXUATS

*5 (Part 0 SECRET Performance
ARE OHiUU
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SECRET

DlRFCHCRS: • \ -

a. State in the spices below up to sis of the more important SF'IkIFIC dut thi
Place the most t»nt first.' l¥i not'include minor or unimportant duties. .

b. Rate performance on ea.ch specific duty considering ONLY effectiveness in performance of this 1

rating pariod

spec!tic duty

d. Compare in. your 'mind. when. possible, the individual being 
similar level of iesponsihi1ity. r<v

e. Two individuals with the same job title may be-ptrforaing

fated ,he tame duty at

duties.
Be specific.

diff ent duties, tf so, rate Ithen on di f farm

Faamples of the.kind of dutiesthatmight be rated are:
RAJ. AND USES AREA KNOWLEDGEORAL BRIEFING 

GIVING LECTURES 
CONDUCTING SEMINARS 
9RITING TECHNICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING
TAKING DICTATION 
SUPERVISING

For some jobs. duties nay be broken down

develops nek programs 
analyzes industrial, reports 
MANAGES RILES 
OPERATES RADIO

>- COORDINATES RI TN OTHER OFFICES 
9RITES REGULATIONS 
PREPARES CORRESPONDENCE

interrogations
PREPARES summaries 
TRANSLATES GERMAN 
DEBRIEFING SOURCES 
KEEPS BOOKS 
DRIVES TRUCK
MAINTAINS AIR CONDITIONING 
EVALUATES SIGNIFICANCE OF DATA 

t advisable, e.g., combined key

descriptive

tNCOuRETENT in TM( PERFORMANCE OR THIS DUTY 
BARELY ADCQuATg IN Tm< PERFORMANCE or THIS 
OU TV

fOUND IN vtav ft 

LAS JOBS 
EXCELS ANYONE Ithis duty accertaouy

Duty
NUMBER

That mC is a distinct asset on mis JO9

re r e i r i c ou re eo. t A A T 1 N C. RATING
NU^fR

arsciric Curv «o. 1 o A 11 n G 
NUvaKA 
6

SMCf »♦< Ouf* «0. »

A/~:O

RATING 
NUMBER 
J-

I* ' C 1 f 1 c OU »v wo. J
4"z > 5 / ,e fvcE

RATING
NU^NER

/

Picinc »u n »b. | RATING
N^»tR ...

DIRCCTI0N5: Stress strengths and weaknesses, particularly those which effect development on present job,

Mr. O'Connell ie a versatile, intelligent employee who always promptly accepts 
and discharges his responsibilities willingly. He is an experienced", able investi­
gator and a capable supervisor. Ho has no significant weaknesses.

suitability for current job in organization
about the individual.... 

.end ho
hereDIRECTION?: Take

SECTION 0

SECRET
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FITNESS REPORT (Part II) POTENTIAL

msrwcrie.s
h's THE OFFICER:

•KIT to be shown to the

the todays has- clnnsrd. If this is the INITIAL RUVFT on the employee, however, it MUbT be

GUCRALSECTI OR £
i. name (Last) Cfrr»t) (Middle)

C'CGNX^LLm V2xr.cs F. , Jr»

t- DATE OF BiRTh

IS Feb. 1917 asTe

4- SERVICE DESIGNATION

SLUSS
S- OFFICE 0 IV1 $ ION BRANCH OF ASSIGNMENT

GS/Sec. Sup. Civ.. SupvoiX Branch
(. OFFICIAL POSITION TITLE 

InvesiiiiaUr

OATERtPDRT Du£ in 01

17. Ceca~ber 19^'6

.Chief ..^curl ty„S.ucport_Div.
RE V I£«I NG

tea. Dif.-j-LSecurity. Cl.iLl
SECTION C

DlR^CTI^iS: Considering others of his grade and type of

SECTION F CERTIFICATION

SIGNATURE or SUPERVISOR

amr-ir.ahaii_____
ESTIHATE^OF POTENTIAL

NUMBER

I - ALREADY ABOVE TmE LEVEL

Lc..Weu«it'£X_.15l56_____ 

CSpeer fy)

OUT NttOS MORC TIME BMOTC hJS*Jn£O Jt>_«»SU'

DATE

gat^9 jkspMsS.^^1T1 £5

AN £<C£PTiOnAL PERSON WHO 1$ ONE OF Th! an? SHOULD BE CONS I DE RED g^R CXrly ASSUMPTION OF 
irvn ar «»11 t t t r« ' *

HIGHER

Supervisory potential

MRECTICNS: this question: dos this person No If your

SU J TAUE TRAINING.

'actual* column. If based on opinion of his potential colunn.

DESCRIPTIVE OPINION ON

NUMBER
WOULD BE AN AVERAGE SUPERVISOR IN

actual •OTEnT I AL DESCRIPTIVE S 1 Tu A T 1 ON

3
• • •ou* eaiMC i»i basic job (r ruck drivers, a 
etefrsts o/ various hinda) ««(•( ce«t«cr ti’. 
surer »i sot )

enotrapher a. technicinne or profeeeional 
uaipiArr svso•a•w*tcs is miiucat (Firat

ape- 
line

3 • lUu’ 9/ exit RlStcl rntc JOS ( Second line tupervitort)

,2
• C«0v*. B»O ••* o * WAr •>< S4 • S . < CA
• •a AJiici ffrecu/ire

it at spovs t Sit «!• wAjoe »la«i. oeeontUftOe

3
•

• «t« cca'*:i ii’x 'ratoiiu JuiJAfiAA’H H NOT • KOLl.t
? ’

Z «,(• )««(}|«u tuSO »» 1 • » f < * * «C!IU»Ut ••< Oltl •St ••» «<<3 <••**«€ coeeotear>On

• •(• IMVlCKU « u •* «0 1 • • M A IA.-IV5I 0* ■ I <<•

US (Part II) SECRET Potential
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INDICATE Tn£ APP8QAIWAT£ NUVEER OF WON TH S TM(

. COMMCNTSCOICtRNING potential

Mr. O’Connell’s potential is excellent 
in his work and is a career minded employee.

tie is sted

SECTION H FUTURE PIMS
t. TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

hah room

Mr. O’Connell has already capably handled several different positions in 
the Security Office, both at Headquarters and in the domestic field office organise*
tion and has completed several training courses 
at this time.

No specific training is planned

NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAACN INTO ACCOUNT IN INDIVIDUAL’S TUTURE ASSIGNMENTS

As a matter of 
domestic assignment at

personal chafce, Mr". O’Co.rnell would prefer to pertain in a
this time However, as a Career employee, he recognizes

and accepts his responsibility to serve wherever his services are required

HAVE NOT OBSERVED TH I Si HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 
INDIVIDUAL ' '

SECTION 1. DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section 
(Ke words literally. On 
the left of each staternen 
category number which best

is provided as 
the page below

is a box under 
tel Is how much

an aid to describing the individual as you see 
are a series of statements that apply in some 

the heading ’’category.” Read each statement 
the statement applies to the person covered by

him on the job. Interpret 
degree to most people. To 
and insert in-the box the 
this report.

APPLIES 
APPLIES 
APPLIES

TO 
TO 
TO 
TO 
TO

CATEGORY NUMBER
THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
INDIVIDUAL 
INDIVIDUAL 
INDIVIDUAL 
INDIVIDUAL

TO 
TO 
TO 
TO

A LIMITED DEGREE 
AN AVERAGE DEGREE 
AN A8OVE AVERAGE DEGREE 
AN OUTSTANDING DEGREEAPPLIES

CATEGORY - STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT

1. A»<C TO lit »«OTK(«'J 
PRINT 0 » VI LB ¥

II. mas mi«m stanoabos or

■

21. »s irricTMi >« ouloI. 
S1 OB A at TN ASAD C 1 A VI A

. 2. CAN MAAC OiCtllONS ON MIS 
0»N VH<. «(<» AOISIS 12. SNOBS 00 1 S’ Hl 1 TV

22. INBLtNtNT* OlCtSIOBS H* 
SAAOLtSS O* OBN riK’NSS

3. was i »i ti irnt lS
13. ICCPTS up:»ti oili* 6" 2>. •• TNOuSwTruL or oi«i»i

4. is ABAAVTIC IS MIS TM1WAR /
14. AOMOTS Mis tsaoAB 24. BONAS BILL UAOIa »BSSStfBS

¥
,5. JtllHJ COBSTA.FLT »OI 

MO ANOOLtOCS ANO iotas 6'
tS. atSBoaos iul to ium» ¥ 25.. OISPLAVS JUOIIVKT

[____________:.

¥ 8. l»OU lull TO sits t«. OOIS MIS Jil BlT«0wT 2*. •» SICyAiTv coaBCiSeS

2- C*B at T ALONS VI TN hoik 5" TO »iooimi

¥
}?. IS (lllllul

8. BAS MtNOt* «Oa'»ACTS 16. IS OISI.IUT . , / 28. Mis CSITICIS. ’* CAN-

8. ah ts *b«.os oo.< ’» Tai.aS CUAH< Jr
2*. rac t k • ta ts s' i«joi« )»i,n.

ID- CAB CQ»4 II T» l«< HlkCI 11
20. co«»Ltris

LIBI * S

' ¥ JO. OOIS wO’ UJUU 
ABD C»«1>*.0ul lu’Clu.

SECRET
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FITNESS REPORT

Posted P.

«. CABten □ UlUNAtlON

it is optional menu ok not nts ri mr!8c»cpoKT ts stotg to r>A pskson bpino batsb

SECTION I in by Adaun i a traf I »• Officer)

.________ _ _ INSTRUCTIONS
TO THE ApMiNlSTRATI YE oU pEESONNU, OPFlCERi

ro ns s pun son

I. M»Ml

_ ________ CJOffiELL. .. .
S. DATE OF ENTRANCE ON OUTV

.James ..
?

OK (Ct ASSIMCO TO

fUiddlt)

-P.-Jr.. 19. Fab. 1917 I.bale . 

7- DIVISION
. SD-CE-.—...........— 
e. OflAHCH

,__17.December- 195-1_____ I -Security - 
». NATURE of ASSIGNMENT_______________________ IQ. tf

urity-Support—

J. DATE THAT THIS REPORT <3 OUE

17 De.ember 1955_______
CURRENT ROS IT ION

. PERIOD COVERED OV THIS REPORT (Inclusive dates)

.5 wpvambar-1951* .tn..December 1955__  
_SECJION H jro Ee^filled by Su.iervisorj__

I | E- DATT ASSUMED WE3I

,-Sugj^rt—

.___.CS-11*—

H? r.oa’ ios it i oh.

.Chief. Support.Branch, Security Support Division.___ L....... .11*. December.1951*-------------- „------
y. bnat specific assignments or tasks are typical of those given to him during the past three 10 six months (Lift 

in enter nt frequency):

From 5 November 1951* through 13 December 195U, Mr. O'Connell was Assistant Special 
Agent in Charge of a Security Support Division field office where h« supervised a 
large number of clerical and professional employees engaged in investigating individ­
uals and/or organizations to be employed or used by the Agency ad in conducting 
investigations in support of various Agency activities. From 11* December 1951* to date; 
Mr. O'Connell has been Chief of the Support Branch, Security Support Division, where 
he has supervised the activities of clerical and professional employees engaged in 
directing the very complex and highly important Operational Support and Cover Support 
activities.

SECTION III

TM«

ride

READ ns ENTIRE FORM BEFORE ATTEMPTING H> COMPLETE ANY ITEM
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SECRET
fwh*n Fili#./ |r) ' _______________

I ■'' •■ . Z^ SECTION IV? '

PM* ooction 4» provided «• wn wid tn d*«<ribtng tho individual. Foor r t * < tun <• ne« f ow r abl o it
i l* itoolf but acqbiroo Hi •tan^nf in ftlition to i particular lib or a»»< t. fro dficriphrt ntdi »rt tobo 
intorptotod litorollp.

Cn fro loft hand old* of fro pwj* boloo at* a »»ri«i of that **'AM^SK** ,o ro»t p#op/a. On
th* t i^htz hand oido of tho pof ttt four oo/or cato^orioa of do • » r ipJVm*9 MW **fr iitffitr it di* 
vidod into throo aaall blocba; thio io- to alien you to »al a fin or 4i • iUm» A& u ,7v«.' o»i<r», Loo* at fra till*' 

waint or loft • than <A»cl tho catajefy or tho titM ohich boat toll* boa »<** t>* itatoapnt iFbliti th tho par* 
aunyou ora rating. Platini an ** X** in tho "'«( Ohaorvod” coluon aotnt you V#»a no opinion on 0*01*01 a phraoo 
tppliti to an individual. Plocinp •* 0 •» tho *Don Hot App/W column •»*«» that too havo tho dofinita opinion
that tho doocription io not at all ovitod to fro indlrifuil,

I STATEMENTS

1 V

1 A. AOLC VO SEE ANOTHER’S £

I point of view. J
1 i/>
I a. practical.

NOT 
08. 

SERVED

CATEGORIES

DOES 
NOT 

APPLY

APPl 1(5 TO A 
IIMITCO 
DEGREE

APPLIES VO A 
REASON MUI 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

- c— 1 !
1 1 1

1 1. a oooo reporter or events.

I f. CAM MAKE DECISIONS OH Hi} OWN 
I WHEN NEED ARISES.

I 3. CAUTIOUS IN ACTION.

I 4. HAS INITIATIVE.

I 5. UNEMOTIONAL.

[ 1
1 1

•
1 _•_

1 «. ANALYTIC IN H|S THINKING.

1 7. CONSTANTLY STRIVING fQR Nt"
I knowledge and ideas.

I 4. GETS ALONG WITH PEOPLE AT ALL
1 SOCIAL LEVELS.

1 t. HAS StNSf or HuMOP.

I IO. KNOWS WHEN TO SEEK ASSISTANCE.

__ 1
...... 1

__ . _ _ /
I X
1 _XL_.

■ 1 i — 1
| 1 1- CALM-

I 12. CAN GET ALONG WITH PEOPLE.

1 |J. MEMORY TOR PACTS.

I 14. GETS THINGS DONE.

* ■ 1 ! VL_
1

•

|
„ZZ

— 1 —1—
__ L__ 'X,

I IS. KEEPS ORIENTEO TOWARD LONG 

TERM GOALS. ZQ_. I
1

r 1 -X 1
t«. CAN COPE WITH EMERGENCIES.

17. HAS HIGH STANDARDS Of 
ACCOMPLISHMCNT.

la. HAS STAMINA, CAN »£tP GOING 
A LONG TIME.

IS. HAS WIDE RANGE Of INFORMATION.

20. SHOWS ORIGINALITY.

zzzi,__LJ I X 1
_.J_J __ ] 1 X'

1 “ 1 J
1 1

I . }__ XL _
—-------- 7 .1.1 i 1 IX 1

_1 1 1 1 __ j___[ 1 J<Ll
2|. ACCEPTS RESPONSIBILITIES.

tg. ADMITS HtS ERRORS.

23. RESPONDS WELL TO*SuPERY ISi^N.

’a. ev*n disposition.

— —:---------- ■ --- ~~T~'"~— - 'j . r .l 1.J 1 i x7
------- --  - • - ] ^L._.

■ 1

1 
____1-ZEXJ

72^-2 ■ ;

—r
_ 1.
Zl

....—._
_.!_ 1

= —J_ l__ L r--- L-----.. r---- ♦-
_J--- j.-

"~l A !"

> 1 1
/„‘_J----------- 1----------

XIZEZ
75. AHV« to DO HiS JOO OtTHDUT f

______ STROSG 5UP*OA’. ______________________

.j---------
! ; ! 1 -i-__ i- ZEZO

SECRET
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*CUM(S UP RltM SOLUTIONS TO 
PROBLEMS.

1 1 j । z_r_ l 1
———— --- - ’  --

i . 1 ! Z X! T
________ LZZZL1Z3LX—-- -—---- ----- 1______ L_J___ LJX _J__L- ■ ■ ---------- {__ j_ 1 1 XI . ..• "■ .... L ZJZZZZ" _ I ki T"----- ——--- ---

,, . -
....

L.

X ....... I..

zzzzzzz 
ZZZ ZZ ZJ

X!==L=^

__ xz__
■ * ...................

1 J 1
____ ____ _ :_ ____LJ2_XLJ_

| ...r ' 'z i....... i i " -’1 XI
...J....... .11 II

....... ....ZZZ!ZZZZIZJZZZ.L.J
' ' 'll 1

1 1 ! __XJ____
ZZZZZZl 1 1 . .>1

II 1 - IX

SO-

STIMULATING TO ASSOCIATES 
'• spark plug0’.

OBSERVANT

BB

THOUGHTFUL OF OTHERS.

,40...WORKS WELL UNDER PRESSURE

DISPLAYS JUDGEMENT

IS SICuRlTV CONSCIOUS

VERSATILE.

MIS CRITICISM <S CONSTRUCTIVE

ABLE TO INFlUCNCt OTHERS

FACILITATES SMOOTH OPERATION

a good supervisor.so

SECTION V
A»t HIS OUTSTANDING ST.CNGThST

OOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION.

IMPLEMENTS DECISIONS REGARD 
LESS OF OWN FEELINGS.

GIVES CREDIT WHERE CREDIT IS 
DUE.

TOUGH MINDED.

CAPABLE

st. clear Thinking,

COMPLETES ASSIGNMENTS PITKIN 
ALLOWABLE TIME LIMITS.

>4. EVALUATES SELF RE AL 1 ST 1CALLV .

ss- WELL INFORMED AROuT CURRENT 
EVENTS.

)«■ DELIBERATE.

sr. EFFECTIVE IN DISCUSSIONS WITH
ASSOC!ATES.

Mr. O'Connell ie an experienced and highly skilled investigator and investigative 
supervisor. He obtains and maintains the respect of his subordinates, associates and 
supervisors. . He willingly .accepts and discharges responsibilities.

■hat ads his outstanding

None.
..

SECRET J

&
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No

c. .hat ta.i.ixc oo ,ou KtcwMiNO ro» TMIl IXOIVlOUlll

None, at this tine

SECTION VI

DOFS NOY PERFORM CUTIES ADEQUATELY

C. oitrcricws

HAS AH ANTAGONISTIC ATTITvOl TOWARD THt AGIHCV

BARELY AOrCu'TE IN PERFORMANCE' ALTHOUGH Hl 
HAS HAQ SPECIFIC GUIDANCE OR TRAINING. Ht 
OFTEN FAILS TO CARRY OuT responsibilities

OPPORTuNI TV. 
HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY., 
IRKED BY RESTRICTIONS. .. MEGARG j AGENCY AS A

PERFORMS MOST or HIS Duties ACCEPTABLY* OCCA­
SIONALLY REVEALS SOME AREA OF WEAKNESS.
PERFORMS OuTIES IN A TYPICALLY COMPETENT.

___  GETTER.
| "| j. TENOS TO NAVE AN UNFAVORABLE ATTITUDE TOWARD

THE AGENCY..BOTHERED tt* MINOR FRUSTR AT I ON 9..

J. A FINE PERFORMANCE* CARRIES OUT MANY OF Mil 
RESPONSIBILITIES EXCEPTIONALLY WELL.

( 1 6. PERFORMS Hl$ DUTIES IN SUCH AN OUTSTANDING

IS This INDIVIDUAL getter QUALIFIED for WORK is sone

| 1 4. HIS ATTITUDE TOWARD ThE AGENCY IS INDIFFERENT
‘ J . . ... HAS ‘•AIT AND SEC’* ATTI TUBE. .WOULD LEAVE IF

.______ SOMEONE OFFERSD HIM SOMETHING BETTER.
11 3. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY
I---------- 1 ..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY 

WORKING FOR AGENCY..THINKS IN TERMS of A ca.
REER IN ThE AGENCY.
DEFINITELY MAS FAVORABLE ATTITUDE TOWARD THE 
AGENCY..BARRING AN UNEXPECTED OUTSIDE OPPOR. 
TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A

HAS AN ENTHUSIASTIC ATTITUDE TCwARO Th £ AGCnCY 
..WILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE BUT IN THE AGENCY.

DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

CX] of oouDTFul suitability. . would not have ac>

TAa( On RESPONSIBILITIES OF THE 
GRACE. BUT MAY NECO TRAINING IN

t:
SOME AREAS. . -
•ILL PROBABLY AOJuST QUICKLY TO Pm£ MORE

AN EXCEPTIONAL PERSON WhO IS
•mo .should be considered for

A BARELY ACCEPTABLE EmPLOY E E . . OE F IN I T € LY BELOV

OUTSTANDING TO WARRANT MIS SEPARATION. 
A TYPICAL EMPLOYEE..mE DISPLAYS THE SAME SUITA

AGENCY.
A FINE EMPLOYEE • HAS SOME OUTSTANDING 
STRENGTHS.
AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
REQUIREMENTS O* Th| AGENCY.

SECRET
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FITNESS REPORT

SECREI

INSTRUCTIONS

< I ana r ft f

A
CAREER DCS I GNATIONNAME

BRANCHDATE Of ENTRANCE ON DUTY

CHARE

DATE. THAT THIS PCPOHT IS DUE

OfflCE ASSIGNED

tT Current pus i t i on

Chief. Operational Support/Special. Inquiry Desk
KHAT SPicHlC ASSIGNMENTS UN TASKS ARE TYPICAL OF TIP)!,I GIVEN

. October 1953--------------
; The PAU THRU TO S IX MONTH

DATE ASSUMED RC3PON5 I Bl L I TY f OR*" PO 5 I f I ON*?

ro the tni’ixisrit.tTitrE 6* rErxwn orrtcti

TO THE SVPEtVtSOt:

IT IS OPTIONAL KNETHEK OK NOT THIS FITNESS KeAoPT TS SNOW THE PF.

SPECIFY STAtlONi

(NitMl*) t. DATE OF DIR TH

‘'i -b • ? 7

3. SEX

TO 1. DIVISION

'* U.

He has been responsible at the supervisory level for supervising all investigative 
cases of an operational support or special inquiry nature. In this field he has 
worked in major and delicate areas of Agency activity directing matters of utmost 
sensitivity and import to the Agency. The normal demands of the matters referred 
to him require expert, skilled, sensitive investigative activity which can only be 
accomplished when supervised with outstanding judgment and overall knowledge. He 
has also served as Deputy Chief of the Operations Branch, handling at the adminis-
trative level normal and 
also served as Assistant 
duties were in the major

involved matters arising in Branch level operations. He has 
to the Deputy Chief, Special Security Division, where his 
field of coordination. '

SEAD THE

SECTIOM III

FNTIPE FORM BEFORE ATTEMPTING TO COMPLETE ANY ITOI

_ |OQ PREVIOUS EDITIONS Of THIS 
az-Ida fORM ARE OBSOLETE. SECRET
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On fAw toft hand of th

SECRET

SECTION IV

thot *Ppl9 
t ion». ,Tb<

£ *? y z^abl
riptiv* •^rd> itf to bo

On 
in 9 9,to di* 
ro. Look ot Th* ititf*

in tho "Doh Not Apply 
o tbo indioiduot •

STATEMENTS CATEGORIES

t 1 u

1 A. ABLE TO Stt ANOTHER’S 
i I POINT at Vlt». >
I £
( 1 B. PRACTICAL.

NOT 
OR. 

SERVED

DOES 
NOT 

APPLY

APPt US TO A 
LIMITED 
DEGREE

APPLIES TO A 
reasonable 

DEGREE

APPL IE!> TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

1
] 1. A GOOD REPORTER OF EVENTS.

I t. CAN MADE JECKIOnS OH HIS OWN 
1 WHEN h[fD ARISES.

I 3. CAUTUUS IN ACTION.

I 4. HAS INITIATIVE.

f 5. UNEMOTIONAL. .

■---• f—

—,-----
l

•-—T
-- XI

— — — — — — 1 ...— ■ 1 
I

I 0. ANALYTIC IN HIS THINKING.

I f. CONSTANTLY STRIVING FOR Nt«

1 KNOWLEDGE ANO IDEAS.
I 0. GETS ALONG WITH PEOPLE AT ALL
I SOCIAL LEVELS.

I 0. HAS SENSE OF.HUMOR.

1 IO. KNOWS WHEN TO SEEK ASSISTANCE.

---- -------

— —
—r 1

——- _ .Z’ ■■ 1
r LZ__ ■

__ [ __
--—

__

_-_ ... __ ___
lit. calm.

I l>. CAN GET ALONG WITH PEOPLE.

I 13. MEMORY FOR FACTS.

J 14- GETS THINGS DONE.

I 1$. KEEPS ORIENTED TOWARD LONG 

| TERM GOALS.

-------- -—

—z

----- ------- ^777- — ___ __
—

:~r.
~z

— 1 — —
_z j

1 10. CAN COPE WITH EMERGENCIES.

I IT. HAS HIGH STANDARDS Of
1 ACCOMPL I SHMEN T.

I 10. HAS STAMINA* CAN KEEP GOING
1 A LONG TIME.

1 |0. WAS WIDE RANGE OF INFORMATION.

I 20. SHOWS ORIGINALITY.

- • 11

1
1 1 [ z II

—

—

zo — [ 1 __( . »—.f._z_z —L------ ! —
ZZ.^i_Z i

1 j ] _z_z _ L £><i
—

I 21. ACCEPTS RESPONSIBILITIES.

I 22. ADMITS HIS ERRORS.

I 2). RESPONDS WELL TO SUPERVISION.

I 24. TVfN DISPOSITION-

1 .'3. *HU TO 03 M<$ ;OR WITHOUT j
I 3 • ROs c r . U

zr 
z 1

L । 1 1
— —

"T
—— -- - ---- n

Xl
I 1 z_z.

ZI1
"T 1

1 _z __ j
----------- -- I '■--r ---W&A*

SECRET
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28-,CAN THINK OH HIS H[f.

27. COMES uP WITH SOLUTIONS TO 
PROBLEMS.

2*. STIMULATING TO MSOCTATtSi A 
“ SPARK PLUG”.

99. TOUGH MINOCO.

TO. OBSERVANT.

— ' ■

j [ J_ ;
—— ——— IZEZ -______

1
__ (___ _

—----
ZIZ - r- 1

1 1 LJ-.
Si. CAPABLE.

It. CLEAR THINKING.

3). COMPLETES ASSIGNMENTS WITHIN 
ALLOWARLETIME LIMITS.

34- EVALUATES SELF fit At1ST 1 CALL*

33. WELL INFORMED ABOUT CURRENT 
CVTNT3.

1 1 r I
- ------ - —-------j — .

1
y Z1Z1Z

• I
3«. DELIBERATE,

91. ifflCti'it IN DISCUSSIONS WITH 

ASSOCIATES'.

38. IMPLEMENTS DECISIONS *EG*RO- 
LESS or OWN FEELINGS.

39. THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

Z1Z1 _ LZ _____

F __ j___

— ZJ
—,

1 i __ j
------

___ _____ _
ZO

4T DISPLAYS JUDGEMENT.

47. GIVES CREDIT WHERE CREDIT (S 
due.

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

4$. VCRSATiLC.

j

rz ‘
_z_z __LJ

[ j I 1 —r
1 1 1 j j z

4*. HIS CRITICISM IS CONSTRUCT1VE.

4?. ABLE TO INFLUENCE OTHERS.

48. FACILITATES SMOOTH OPERATION. 
OF HIS OFFICE.

49. OOES NOT REQUIRE STRONG *NO 
CONTINUOUS SUPERVISION.

««. a good supervisor.

■ - _J_Z _ ___
{ _ __.ZIZI__ _ 1*

1 {
""7

! 1— | j__ 1___ 1 1 I
i 1 1 1

SECTION ¥
a. what arc mis outstanding strengths!

An highly outstanding versatility in Division operations at the administrative,. 
supervisory, and operational levels. He has a highly developed ability to handle 
with firm, deliberate, and excellent judgment matters of great urgency and import. 
He also possesses a highly developed skill In handling personnel, analyzing per­
formances, and recatunendlng adjustments and reassignments.

». m.»T AM »I» OursT»»OtH« BtMMtSSCST

NA
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* ~ ] e. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING
WANNER THAT ME IS EQUALLED SY FEW OTHER PER* 
SONS KNOWN TO THE RATER.

IS MJ INDIVIDUAL BETTER QUALIFIED FOR WORK IN SOME 
OTHER AREA! (' ' 1 >4 C~T1 T * *» YES. WHATf

o. r? '.-v mi tho hi mcunts close sufc»17T7?<> r~X-'Ty<>'~;~ ~; ., ^Qsf>Zn'~~ ~

l. »HST training do tOu aicommcho IO« n<IS individual.

Training in the Agency Management Program.

F— OTHER COMMENTS (Indicate her*  .gwnwrwl trail*.  specific h»biti or eh»f»cl»riititt act tottrtd elaoehoro ta tho 
report but which httt a bearing on effective atiliiation of.thit prttoa):

, NA

SECTI OH VI

trod oil descriptions before rating. ^het •• X**  it

*. MttertONS: C^HJrr ..lr IK. >h 11 »ilh .AieA »A« 

person has pat foroed tho duties of hit job and rate 
bin accordingly.

I ' } »• OOES NOT PERFORM DUTIES ADEQUATELY) HE IS
incompetent;

| ' I 2. BARELY ADEQUATE IN PERFORMANCE! ALTHOUGH WE
NAS NAO SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OuT RESPONSIBILITIES

___ COMPrfFNTLV.
।______ । s. performs most of his duties acceptably! occa*

SIONALLY REVEALS some area of weakness.
f” "] 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT. 

EFFECTIVE MANNER.
9. A FINE PERFORMANCE! CARRIES OUT MANY OF HtS 

responsibilities EXCEPTIONALLY WELL.

the coat appropriate boa under subeectism A.B.C.RD

C. DIRECTIONS: Baaed upon.what he hoe said. hie actions, 
and any other' indications, five your opinion of thia 
paraon'a attitude toward tha agency.

f / ] |. MAS AN ANTAGONISTIC ATTlTuOC TOWARD THE AGENCY 
..WILL DEFINITELY LEAVE THE AGENCY AT Th£ FIRST 
OPPOR Tt'NI TV.

j j J. WAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY... 
IRKED BY RESTRICTIONS. .. REGARDS AGENCY AS A 
TEMPORARY STOP UNTIL hE CAN GET SOMETHING

_______ SETTER.
| | 9. TENOS TQ NAVE AN V'F AVOW ABU E ATT | luui TOWARD

THE AGENCY. . BOTHERED BY MINOR FRUSTRATIONS..
will quit if these continue.

[ m ] 4. HIS ATTITUDE TOWARD Tm£ AGENCY 15 INDIFFERENT
---------- 1 ... H*S  " WAIT AND SEf ATY |’uDfi . . WOULD LEAVE IF 

_____ SOMEONE OFFERED HIM SOME Th I NG BETTER .
I I 5. TENDS TO NAVE FAVORABLE ATTITUDE TOWARD AGENCY
---------- " ..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED BY 

WORKING FOR AGENCY.. Th INKS In TERMS OF A CA. 
REER IN Tn£ AGENCY.

C>3 «• DEFINITELY has FAVORABLE ATTITUDE TOWARD THE 
AGENCY..‘BARRING *N  UNEXPECTED OuTSlDE OPPOR*  
TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE AGENCY.

| 7 T. MAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY
..WILL PROBABLY NEVER CONSIDER WORKING ANY 
PLACE BUT IN THE AGENCY.

3. DIRECTIONS: Considering others of thia personas trade 
and type of aaai pnuant, haw would you rata hia on 
potentiality for inuaptioi of ttealet reaponaibi Ii  
tin nornaily indicated by promotion.

*

"3 I. HAS REACHED THE WIGhEST GRADE LEVEL AT WHICH 

______ SATISFACTORY PERFORMANCE can BE EXPECTED.
| J. IS MAKING PROGRESS. BUT NEEDS MvRE TIME IN
*“ PRESENT GmAQE BEFORE PROMOTION TO A HIGHER

GRADE C*N  BE RECOMMENDED.
' • 9. IS READY TO TAKE ON RE SPON SI 9 < LI Tl ES OF THE

' NEY*  Hl OCR GRADE. BUT MAY NELO TRAINING IN
____ SOME AREAS.
’ ; A. WILL PROBABLY ADJUST QuICaLY TO THE MORE
------------ RESPONSIBLE DUTIES OF The NEAT HIGHER GRADE.
'^i^' 9. IS ALREADY PERFORMING AT TnE LEVEL OF THE NEXT 

"" HIGHER GRAOl.
. I «. An EXCEPTIONAL PERSON who is one of The few 
---------- - WHO SHOU’.O 9f CONSIDERED FOR RAPID ADVANCE*.

MENt.

0. DIRECTIONS: Consider everything you know about thia 
person ia nakinf your rat inf..aki11 in /ob duties, 
conduct on the job, peraonat charactariatica or 
habita, and special defects or talents.

j ' } 1. DEFINITELY UNSUITABLE • HE SHOULD Bt SEPARATED.

< ~ ] J. OF DOUBTFUL SU ITAB ILITY..WOULD NOT HAVE AC*
CEPTED HIM IF I h»D KNOWN THAT I KNOW NGA.

f _ j 9. A BARELY ACCEPTABLE EMPLOYEE..DEF IN ITELY BELOW 
AVERAGE B.'Y WITH no WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT hIS SEPARATION.

r J 4. A TYPICAL EMPLOYEE..he DISPLAYS THE SAME SUITA*  
----------’ BILITY as most of The people I KNOW IN The

AGENCY.
P I j. A FINE EMPLOYEE • HAS SOME OUTSTANDING 

STRENGTHS.
sa 4. AN UNUSUALLY sYronG PERSON IN TERMS OF THE 

REQUIREMENTS OF ThE AGENCY.
j ( 7. EtCEkLCC BY ONLY A F£9 IN SUITABILITY FOR WORK
------------ IN THE agency.

SECRET
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SECRET
SECURITY INECRMATION

. PERSONNEL EVALUATIjWREPORT M l»Z*« 1^*" .

lltft 1 thro^t^ 4 *i n be co«pjet*d by 44»i«tetretive or -Fereonnel Olfittt y « /

1* NAME Haiti

O’ comix. Janes P..
EFIr»tl 

.TT.

{Middiai• ?. GRACE 

CH-11

’. NOS it ici Ti^e

Tnve stlrator ■ /
OFFICE 

Security
STAPP OR DIVISION 

Special Security Di
BRANCH

r. Operations Br. L- * FltlO
IF FIELD, iftCtfl STATION

5. PERIOD COVERED ST REPORT .
From To

17 Dec 52 16 Doc 53

6« TTP£ of 
f 1 lr»

REPORT 

t •• 1 

11 i qni»»nt

IXXZl ARau.I

| | R«a«tign»»M

f ISgRcUI

of $uptr»i»or

/!«•« 7 through 19 will be c««*f«t«4 by tbe yereow eeeiuatetf

!• LIST TOUR MAJOR DUTIES IN APPROXIMATE ORDEROF.tMPCRTANCE,«ITH A BRIEF DESCRIPTION Of EACH. OMIT MINOR DUTIES. 

During the first period of this report from December 1952 to Bay 1953r I served 
as Chief, Project Unit. This involved the direction of six supervisors arid five 
clerical employees. Tliis Unit concerned itself with the handling of covert 
clearances on personnel being utilized in the larger Agency projects. In addi­
tion, I was designated the Security Office representative of the Projects Adminis­
trative Planning Staff which required my making spot decisions regarding security 
aspects of the projects under discussion.- From I5ay 1953 until October 1953, I 
was designated Deputy Chief, Operations Branch. This assignment carried with 
it administrative and supervisory duties as delegated by the Chief, Ci«ratlcns. 
I also assumed the duties of the Chief in his absence* ■This-involved- the- super- ...  
vision of the Covert Records Section and the six desk components of the Operations

e. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD.

H... of Cours. Location length of Course Date Completed

». IN BHAT TT PE OF BORK ARE TOU RRIMARIlt IWTERESTEOT

if different from tour present jod, explain tour qualifications (aptitude, knobleoge, skillsi.

11. BRIEFLY DESCRIBE TNIS PERSON'S PERFORMANCE ON TeE MAJOR DUTIES LISTED UNDER ITEM 1 ABOVE.

Mr. “'Connell’s performance is described as outstanding. It is pertinent also 
to note that Mr. O'Connell’s performance has been characterized by a splendid 
motivation flowing from an obvious disposition on his part to place the 
interest of the Agency and Division above personal considerations.

t 1»S2 5 151 SECRET
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it. <• **»r «ls*1r >s t.rj f<Ks<«-s c. •«•«.? job ..os’ ybU^A'»y goop dr outstandinge

Hehas damonstrsted that he possesses to an extremely'high decree the ability to analjrze 
and evaluate problems often times on at emergency basis and to 'Wddfc^f.i courses of action 
or to act da the basis of very sound judgment.. He has also demonstrated an advanced 
ability in the field of administration at all levels (coifVli^ie^ below ■- Item 20)

on «H»t aspic* c« perfornancf shouio-this conctwranc effort for m.r mwrittitt

By familiarising himself as far as possible with problems in the Divisional administrative 
and policy making fields with a view to analyzing for hia own knowledge high level 
approaches ami solutions.

it. cOhucot ba this perso.'S asuitf ro ha.die greater resfo.sisiiiths nor or in the future.

Mr. O'Connell has the present potential of handling greater responsibilities. This 
ability should const®tly develop in degree to the point where his future potential 
would be increased.

1>. are there er»»a duties which setter Suit tris person's quahficatiCnsT ia.co««.no approrrl.t. r..n 1 ;..«i, ir 
ponibit.i

Mr. O'Connell's abilities aria such that it maybe observed that at this point his 
assignments maybe regarded in teres of his abilities being utilized where most needed.

14. BHATTRAI.I.S H ROTATION 00 JOU RECOHNENO FOR THIS PERSON!

Agency training and rotation in the field of management and, generally, training 
which will provide Mr. O'Connell with more specific and detailed knowledge of the 
adnd.nistrati.ea and problems of other components of the Agency.

IT. IF PERFORMANCE SURINS REPORT PERIOO H»S bit. UNSET ISFACTORT. THERE IS ATTACHED CbPr OF MEMORANDUM HOTIFTIHG THIS 
PERSO. OF URSA*।SFACTbRT PERFORMANCE. -

IS. THIS PERSCEi. E.AIUATIOH REPORT HAS STEM DISCUSSED RICH THE PERSON ETAIUATEO. AOOITIONAl CbMMEHTS IHCUjOING 
COMMCnr Oa I, 8 4*0 9» ARC 8£i0t I 20.

20. COMMENTS: <»* ■’♦cestery, asy s* continued o* revert* tide of cover thedt.)

with which he has been concerned. Ris approach.in this respect is from a general overall 
standpoint with considerations and actions taken which indicate his ability to consider 
problems in terms of their general implications to the Division rather than to his 
specific operation. More specifically, his performance has been noteworthy because it 
demonstrates a comprehensive knowledge of security problems and the administration of 
the'Security Office. Constantly he is called upon to represent the Division and SO in 
negotation*'acxi conference with representatives of other components of the Ayencv reraidlni 
specific operational problems. He has handled such assignments with a high degree of 
tact and good judgment demonstrating a definite public relations ability.

SECRET



Section 7 (Cent.)

Branch. Since October 1953, I have served as Chief of the OS/SI Desk. I 
an charged »dth the direction of five case supervisors and five clerical 
employees. The unit handles all requests for operational supjxrt assistance 
emanating from other components of the Agency. This includes the setting up 
and servicing of covert letter drops; supervision of all escort and courier 
missions, and the scheduling of appropriate type surveillances. The unit 
also supervises cisas and projects that are by their nature extremely sensi­
tive.



SECRET
stiuuirr inFomTiOM

PERSONNEL EVALUATION REPORT
CY

OS-12

s. tt’e or retort?. ferioo cohered s> retort 
11-17-51 to lb

DRENCH - Cps.

O’CONTihTX, Jnmes P», Jr^
♦. CFFICC .„o 3IYISI0*

tnroa t f thtor’T Cynv)

T. ust tourhtjor duties in trmmart c»:l< op mronr»Nct.. nith a brief oc.crietich of each, chit «i«5» duties.

As unit chief of the Project Desk, I am charged with supervision of the processing of 
security clearances for covert personnel to be utilized on the larger projects of the 
Agency. This involves the directing of seven case supervisors and five clerical em­
ployees. These supervisors are engaged in the scheduling of field Investigations, 
making security appraisals and ultimately issuing a security determination for the 
covert personnel concerned. As an adjunct to this I also supervise necessary operational 
support to projects as requested. ny position further requires that from time to time 
I represent the Di vision in conferences with operational units in regard to pertinent 
security aspects of covert, projects.

9. LIST COURSES OF INSTRUCTION CONFUTED DURING RETORT PERIOD.

Man* O# Couf-«« Locitlon O«$9 Co*pl4t»d

Agent's Basic Training 
Course

Washington, D.C 3 Weeks 1/7/52 to 1/25/52

CIA Orientation Course Washington, D.C It Days 11/18/52 to 11/21/52

?. in ml tth of rorn »«E too prihiriu interesteot

Security.
IF DIFFERENT FROM YOUR PRESCNT'JOB. EXPLAIN YOUR QUALIFICATIONS lAPTITUOE, KNOWLEDGE,

BRIEFLY DESCRIBE THIS person’s PERFORMANCE on Tre lAdO* duties LISTEO UNDER ITE* 1

Mr. O'Connell has shown his ability in the position of Desk Chief to organize hia
. work and supervise personnel on his "Desk” in such a way as to operate the Desk at 

maximum effectiveness and efficiency. Mr. O’Connell handles himself in a most 
impressive and effective way in dealing with other personnel of the Agency in 
problems relating to security factors in major projects of the Agency. Established 
deadlines have always been met by Mr. d’Connell and his judgment in rendering 
decisions has been most adequate.

»« 1«2 " 131
SECRET
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IC. is .kai res’EC’ is ts>s ferson's rttrzfisci C« .'Ce «os. NCH.E.,... s«». ml ". • stand >•'

Mr. O'Connell’s ability to organize' his work and supervise others and make proper 

decisions are items in his performance that are considered outstanding.

1

ij. on mwat a$p(ct 0* pertormance SnOuio Tris {CNCtNf^tC threat fcw-sriF improvemenr?

Mr. O'Connell's services are excellent in all respects.

11. COMMENT ON THIS F(RSOn'S IIHIH TO HANDLE GRTATEM RESFONS 1B111T1ES NO. ON IN THE FUTURE.

Greater responsibilities could immediately be assigned to Mr. O'Connell if a 

suitable vacancy existed in the Division.

1). ARE THERE OTHER DUTIES .RICH BETTER SUIT THIS ’’ASCH'S QUA 11FICAT1 OHS7 IR.co.m.nU AfproprUt. T”■11jn..Nt, If 
po111b1 a.) '
Mr. O'Connell is wall suited for his present position? It is felt that at this 

time his service in his present position is of most benefit to Mr. O'Connell and 

the jjgency.

16. WHAT TRAINING OR ROTATION 00 tQU RECOMMEND FOR 7«»5 PfRSONt

No rotation is recommended at this time. The Division is planning a training 

program for Headquarters agents which Hr. O'Connell will attend.

17. IF PERFORMANCE CURING REPORT RERICO HAS OtTN UNSATISFACTORY. THERE 'S attached COPT OF MEMORANDUM NOTIFTIH6 this 
person of unsftisfactcri performance. Services have been satisfactory.

ie. this personnel evaluation refort has been discussed with the reason evaluated, additional comments including 
comment On items 1, S AND 9. ARE SHCUH BELO. UNDER itch CO.

__________________ AX-

y date SIGHATURUtfr'lXiFElvlSOR

19. 1 HAVE REVIEWED IKE ABOVE REPORT. ItowM*, i* if* /X
.,X -------------------------------------------------------------XXAAGJsXf----------------------------------------------

’ | DATE .SIGNATURE 0* RtViCaiNG CFflCiH •

20. COMMENTS! (If n«e<a<>fyt say bs coAtinuvd on r«v«rs« tljo of cov«r she«{.)

SECRET
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ELECTION. DECLINATION. OR WAIVED > IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM : ON 8ACK OF ORIGINAL

• ~ " - —_ •• ----------- ;-------————■  ----- -- ■---------------_, , ........ .
' " TO COMPLETE THIS FORM—

4 FOLLOW THESE GENERAL INSTRUCTIONS:
I • Read the back of the "Duplicate” carefully before you fill in the form.
8 • Fill in BOTH COPIES of the form. Type or use ink.

• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (pltoJe print or type): q q J 777
NAME (last) (first) (middle) OATE Of BIRTH (month, day, year) I SOCIAL SECURITY NUMBER

P-__
XMrLOYING OEFARTMENT OR AGENCY £7 /• : LOCATION (City, Sialo, ZIP Code)

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

V Mark here -—--;—1 ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
if you 
WANT BOTH 
optional and 
regular 
insurance

♦

(A)

1 elect the $10,000 additional optional insurance and authorize the required deduction! 
from my salary, compensation, or annuity to pay the full cost of the optional Insurance. 
This optional insurance is in addition to my regular insurance.

Mark here------- ----------- 1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

♦ 1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot cleet op­
tional insurance until at least 1 year after the effective date of this declination nr.d unless 
at the time 1 apply for it 1 am under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular insurance is not affected by this declina­
tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in­
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of in­
surability. 1 understand also that 1 cannot now or later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you 
WANT NEITHER 
regular nor 
optional 
insurance

1

(C)

FOR EMPLOYING OFFICE USE ONLY

(official receiving date stamp)

—
$M Table Ct Effects* Dates on bac> of Original__________

4
 SIGN AND DATE. IF YOU MARKED BOX "A" OR "C”, 

COMPLETE THE "STATISTICAL STUB." THEN RETURN . 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

1. _______________________ I
SIGNATURE (do >»t pnat}

114X0**0 lOttt M. 17H

(lot U»» 9**’f mb! *SF'I 14. IWt. 
476-104
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ELECTION, DcCLiNATION, OR WAIVER IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAJI . 0N BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the “Duplicate" carefully before you fit! in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach.

FILL IN THE IDENTIFYING INFORMATION BELOW (pitaie print or type)

NAME (Iasi) («rst) (middle) DATE OF BIRTH (month, diy. jw) SOCIAL SECURITY NUMBER

; EMPLOYING DEPARTMENT OR AGENCY

/^7A’/4/;
LOCATION (City. State. ZIP Cote)

i c w 1- vc/' . 4_'... _________________
1 HAVE VOU EVER BEFORE TILED AN "ELECTION. DECLINATION. OR WAIVER OF LIFE INSURANCE COVERAGE"? YES □ NO
; If "T£S." your Hst such form remains m effect and you should not file this new form unless you went to change the old one. (Seo Instructions for 
t Employees on page 4 >

« MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark.mors than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional Insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance.

if you 
WANT BOTH 
optional and 
regular 
insurance

4

(A)

DECLINATION OF OPTIONAL (8UT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op­
tional insurance until at least I year after the effective date of this declination and unless 
at the time 1 apply for it 1 am under age 50 .and present satisfactory medical evidence 
of insurability. 1 understand also that my regular insurance is not affected by this declina­
tion of additional optional insurance.

if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

4

(B)

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be insured and 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regularin- 
surance until at least 1 year,after the effective date of this waiver and unless at the time 
1 appfyfor insurance 1 am under a.:e 50 and present satisfactory medical evidence of in­
surability. 1 understand also that 1 cannot now er later have the $10,000 additional 
optional insurance unless 1 have the regular insurance.

if you 
WANT NEITHER 
regular nor 
optional 
insurance

1

(C)



ELECTION, DECLINATION. OR WAIVER 
OF LIFE INSURANCE COVERAGE

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the ‘'Duplicate" carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach.

9 FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

£ NAME (hit) (Arrt) (middle)

O'CONNELL, James P.

DATE OF BIRTH (monlk, day. year)

Feb. 19. 1917

SOCIAL SECURITY NUMBER

104)03 (8105

EMPLOYING DEPARTMENT OR AGENCY

CIA

LOCATION (City. State, ZIP Code)

Washington, D. C. 20505
HAVE YOU EVER BEFORE FILED AN "ELECTION DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE”? □ YES 0 NO 

1f "YES," your fast such form remains in effect end you should not filo this new form unless you want to change the old one. (See instructions for 
Employees on page 4.)

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

1 elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional Insurance. 
This optional insurance is in addition to my regular Insurance.

if you 
WANT BOTH 
optional and 
regular 
insurance

I
X 

(A)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op* 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time 1 apply for it 1 am under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular Insurance is not affected by this declina* 
tion of additional optional insurance.

if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

•' ■ ' 1

(B)

WAIVER OF LIFE INSURANCE COVERAGE

1 desire not to be insured and 1 waive coverage under the Federal Employees Group life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular in* 
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 and present satisfactory medical evidence of in- 
surability. 1 understand also that 1 cannot now or later have the $10, COO additional 
optional insurance unless 1 have the regular insurance.

if you
WANT NEITHER 
regular nor 
optional 
insurance (Cl

FPM S7O*>
Pt-103

a DATE AND SIGN. RETURN THE ENTIRE FORM TO FOR EMPLOYING OFFICE USE ONLY
etfii

SIGNATURE Wo not phnt)

(official receiving date stamp)

8

f / ' ~ ’

. .. 24
' 20 March 1970

Sm T«Mo of Eftoctiw Dote: oa book of OriylMl

ORIGINAL COPY—Retain in Official Personnel Folder
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ling | 1962

» ■

! 1966
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1

1

1 1

SECR1T

COURSE
DA* C i

PEMARKS
rriTC^co GO'/PLCrEO
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13 March 1967

As per Directive dated, 17 February 1967, the following Office 

of Security personnel attended a two hour ADP lecture given by the 

Office of Computer Services in the Main Auditorium on 9 March 1967:

ANDERSON, Theodore M. 
BICKINGS, Betsy Ann 
BIELSKI, Christine A. 
BRECHBIEL, Beulah 
BRIDGETT, Thomas L., Jr. 
BRINSON, Mabel H. 
BUCCI, Frederick F. 
BUCKLEY, Richard F. 
BURNS, Donal J. 
BUTLER, Paul~J. 
BYNAKER, Marian K. 
CALLAHAN, James W., Jr. 
CANTY, William J. 
CAPONE, Michaelann 
CARPENTIER, Patrick L. 
GARKOLL, Kenneth F. 
CARROLL, Patricia Jean 
CASE BOLT, Maxine 
CLAYTON, H. Kenneth 
COLLINS. Wallace C. 
COULTRY, Jean C- 
CULLEN, Daniel A, 
CULLINAN, Peggy T. 
CURTIS, Dorothy V.
DALY, John T. 
DALY, Thomas J. 
DAVIS, Georganne Francis 
DEEGAN, Helen 
DEPOY, Flossie Louise 
DETERS, Bernadette

DE VAUGHN, Lindal Gail 
DIXON. Shirley M.
EIGENBRODE, PaulineS. 
FARGO, Edward I.
FARR, James R. 
FLOYD, Lewis 
FOOTE, Phyllis N. 
FULLERTON, Stanley 
GARDINER, John F. 
GEISS, Ermal P.
GOODRICH, Kenneth S. , Jr 
GREEN, James P.
HALL, Delphian H. 
HAMBY, Louis L. 
HARDT, Ernest L. 
HARRINGTON, JohnT., Jr. 
HASTY, Bunia V.
HASTY, Rufus B.

I---------------------- 1
HICKS, Eartha' 
HILLIER, Floyd W. 
JUSELL, Ralph H. 
KELLAM, Sandra E. 
KELLEHER, William V. 
KING, Joseph F. 
KUBISKEY, Rollis A. 
LAMM, Frances 
LATTANZE, Richard F. 
LIGHT, Judith Marie 
LOCKMAN, Louis Lee

G r o u p I
Excluded from automatic

SECRET downgrading and declassi
fication



SECR ET

LONG, Joan Patricia 
LUIBL, Dolores M; 
LYON, N. Harris 
MAHONEY, Frank M. 
MAKINSON, Rae 
MANTONI, R. J.- 
McGREW, William M. 
McLEOD, Loretta B. 
McMAHON, Francis J. 
MELKERSON, Carroll A. 
MORGAN, Patsy 
MORRISSEY, Raymond 
MULLANE, JerenaiahJ., 
MURPHY, Joseph E. 
MURTEN, Russell E.

STEPHAN, James M. 
SULLIVAN, Edmond A. 
SWIFT, Gerald J. 
TACKETT. Charles L. 
TAVENNER, Patricia A. 
THOMAS, Henry E. , III 
TUGGLE, Holcombe T. 
VASALY, L. W.
VASS, Frances Jean 
VERY, Patricia L. 
WALLS, William M. 
WELSH, Vera D. 
WETRICH, Thomas D. 
WIENCKOWSKI, Louis 
WRIGHT, Richard H.

NEWMAN, William M. 
NOE, T. P.
NOFFSINGER, Martha 
O'CONNELL, James P. 
O'REILLY, Edward T. 
PAINTER , Alana A. 
PALMER, Harold L. 
PAYNE, Leonard H. , Jr. 
PETIT, Alan F.
PILLAR, Raymond 
PITTMAN, Elizabeth G. 
RAINES, John W. 
RECTOR, Harry C. 
REIMER, Charles F. 
ROMAGNOLI, Julius S. 
ROMIG, Clyde E. 
RUBINO, Dominic J. 
SAND ELS, John M. 
SAVELSBERG, Lillian 
SCANLAN, Frank J. 
SCHWEGMANN, George C. 
SNELSON, Frances Arlene 
STEGMAIER, John E.

SECRET

Robert E. Leidenheimer;
Chief. Training Branch, A&TS/OS
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CONFISUTTIAL 
(When Filled In)

MEMORANDUM * F UNDERSTANDING

I hereby acknowledge that I have read and understand the contents 
of Handbook 20-U, Employee Conduct, dated 7 October 1963, and the 
information brochure for PCS returnees, dated May 1964.

fl 

Signature

:;:3U.

CONFIDENTIAL 
(When Filled In)
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CWIDENllAL

24 June 1965

Janes F. O'Connell, Jr. 
SUBJECT: Commendation for

Krngnt.-dem BerX.iy
1. moved to Salgop/o»connell

on rather shorf notice, I named 
Acting D/COS. He served in this capacity from early
April until his departure on 16 June 1965.

2. Within a matter of days he was performing 
the assigned duties in a superior manner. He most 
certainly demonstrated sound Judgment, dependability 
and mature tolerance. The latter Is an essential for
the dally problems unique to any post type service.

3. As to his executive or leadership qualities 
I believe. I can save several paragraphs by stating 
simply that within a week of assuming his new assign­
ment I left on a G-day TOY and within 30 days de­
parted south for over 3 weeks and in each case departed 
with absolute assurance the Station was in good hands, 
and it was.

4. I would appreciate it if this document could 
be passed to Chief, KUSODA and if appropriate a copy 
placed in his personal file. _

/s/ James D. Andrews, COS

CONHDENTIA!.



CONFIDENTIAL
(•»»•>» rtllld I.)

ktblDENCE ArrO OtHENOENCY nErORT

msr merlons:

MAMt OF (MPLOYLL

O’Connell ' James
(Mtasiri

P.
» X8CXC0WXKXWX HOME LEAVE POINT

______ Arlington, ,Y,lrgfnia______j____ ______________ ____________ -
in continental u.». ot>।»»TioXcMcosmxaixxSiKxisxxxot Home Leave Point
c/o John J, Deane, 426 N. Casey Key, Osprey, Florida (Father-in-law^

>. MUI TO. STATUS

PLACE VOUSC 01(0

Brooklyn, New York 
LACC OF DIVORCE OCCOfC

24 May 1941
OATt 0* OlVOACt DECACS

DATE SPOuSI OICO

MEMBERS OF FAMILY

MAM( OF SPOUkt AVOAESS (Huabtr) (Strr.t) (City) (Sl.tr) TELtPMOMt

Virginia P. O'Connell 826 Whispering La., Falls Church,Vi
AAMis or CNiiofftN

Maureen P. O'Connell 
Virginia D. O'Connell 
James P. O’Connell 
John D. O'Connell

APOX S3 (/iuabor) (Stroot)

SAME

(City) (St.t.) >11

F 
F
M 
M

ACC 
23 
19 
17 
11

mamc OF father (or aolo ^uordton) 

Deceased
AD0ACS5 (Nuabtf) tstrr.l) (City) (StAt.) TCLtPHONC

MAMt OF MOTHER (or foaoio ^uordian) 

Deceased
AOOACSS (Nunbor) (Slfilf (City) (Siti.) TELEPHONE

. PERSON TO 6£ HOTI Fl EO IN CASE OF EMEAGOiCf

John J. O'Connell Bi’other
ADORF S3 (Nuabor) (Ci ty)

#2 Old Hills Lane, Port Washington, New York
TCltNHONC

PO5 3312
ne reasons umu in irm a Acors sill also as nori rise in case or EMSacencr. ir stat norincA. 
non is hot ossiiablb. cue io a sal n os ones reartnscr ikasoms. rtsAse so stats uresa -satAts. -

VOLUNTARY ENTRIES

I MAV( COMPLETED The FOLLOWING

REMARKS:

ne roLLOTtno agssct exooesso Lire amd hostitaliiatios ihsutahcs roLtcras ass in mace in ar hams- ns -rocicr 
no - should as bitebed ir rossttLE. since this inroauATtos till assist tn exreoiTino actioh st ne insurance 
comtaht should a claim become eatable :

FULL NAME OF COMPANY

30 March 1965Okinawa, R.I
FOU ND.’ gl ACPLACES FOAM ST-TS 
I JUL SA 91 VMICM MAY 6C USCO. CONFIDENTIAL
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SECRET " . v

FIELD REASSIGNMENT QUESTIONNAIRE
oo sot cowifTf w HtwouMTm'usc c«it . ,

***tt OF WO'lt (war rr/r » f S*)

Jamea P. O^onnell, Jr,
OATrfFro. »er- SU? 

5$_pct 6^

Mi»»F Qr’sv»HM«.’N (tr««) . 

Art^evs

jo>TE (Froo iff S.j; 
1 26 Oct 6^

DATE MtCliNt? AT MEAOCVA*Tf*9:

FE/P/JKD 
10 Nor &

O ISPAtCM NUMBER:

W 376517

CAtr Kft iNCO « CA«CC» SCOWFCts

to be awitrtD by oetOYEt

1 . OlTf OF V«YM

19 Feb 1911

x. stsvict 
DESIGN

ss

3. YOU® CuAAtM POSITION. Tint 
ano c.aaor

C/RegionalSecur1ty
Support Staff,GS-15

9. STATION D«

Okinawa

ASE s'. CBVPT FOB 
CVAAENT COVtB 

ODIBEX i
9a. 0>Tf OF »CS ABBIVAL 

IN FiCLO

26 Jul 62

At B(quCSTEO DATE OF 
DEPAATunt

15 Jun 65

•c. rtPtctto date or rias' 
CM IN AT “J 

15 Aug 65

«». DiStatD OAK TO BCPOAT to DUTY 
AFTIB LEAVE

15 Aug 65

■ <
7. NU«SC4 ANO AGES OF DE*

Wife - 48
Daughter- 22

tNDCNTS WHO BILL TRAVEL

yrs. Son - 1^
yrs. Son - 11

•|TH NOV*

yrs. 
yrs.

4 Dependents

9. P€BSOS4< ctACVMSTANCCS that should at CONSIDERED IN OtTERM!NING Nt At A$S C\WtNT: •

None.

■
a. list YOU# majob OUT IES 

(aJ«o »tt»ch pttion*/
OuAING CU«»F NF 
over a I lon«a

TOUR far 
If FA A

r •P^cibI n 
v

Me or t r ani • i 11 a| 
ith CS1F 24Q S)

■ ■ SEE ATTACHED SHEET.

•

to. FBAiNfNG DFSlAfD;
INDICATE BhaT FBAIBING YOU PF L 1f ¥f YOU SHCuLO HAYE OuAING TH NtlT SOfU L MAWS

Management courses. 

»

gg?j

1 ■
202::::::: » SECRET i a—.«■! <41

KaFg.-SlIj



14-00000

SECRET

I would prefer to be assigned to a position that would allow 
me to use my past experience in investigative or operational 
support activities.

8E ASSIGNED TOANCThER FIELD STATION. INDICATE CHCICE OF GEOGRAPHIC AREA OR SPECfAL IZAT 10N
1ST CHOICE - TNO CHOICE . 3RD CHOICE _ _____

O RETURN TO MY CURRENT STATION

TO BE COMPLETED 8Y HUO STATIOM

11. IN CONSIDERATION OF THE EXPERIENCE ANO PERFORMANCE OF THE EMPLOYEE ANO HIS PREFERENCE FOR NEXT ASSIGNMENT. 
INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO TRAINING:

Station concurs in Subject’s preferences. He would be eminently 
qualified for an assignment, for example, as chief, investigations 
division. Although a good supervisor, it is recommended that the 
training he requests in the field of management be approved; despite 
his grade, the organization's raid-career program would probably be 
more effective than some external programs.

 '.TO BE COMPLETED BY APPROPRIATE HEADOIAmERS OFFICE

»J. IN CONSIDERATION OF THE EaPERIEnCE AND PERFORMANCE OF ThE EMPLOYEE, MIS PREFfRCNCE, FOR hflf ASSIGNMENT. 
AND ThE STAFFING REQUIREMENTS OF VOUR COMPONENT, INDICATE VCuR COMPONENT'S RECOMMENDATION FOR HIS NEXT 
ASSIGNMENT AND TRAINING.

FK Division defers to the SS Career Service for determination of 
Subject's next assignment.

e13 Nov. 64tl e CFE/PER3

FOB USE BY CAREER SERVICE

SIGNiTUPE

•PROVED ASSIGNMENT:

_______ Chief. Investigations Division in accordance with request in Sec, lib .fabovel
MPLOYEE NOTIFIED BY DISPATCH NO. p^Qg _ 465? DATED; jRn

Q 'Brian 
> SECRET
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SECRET

FIELD REASSIGNMENT QUESTIONNAIRE

9. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR: 
- <

As Senior Security Officer in the Far East, I have the 
following responsibilities and duties:

1. The overall security responsibility for all stations 
and bases within the cognizance of the area division.

2. Administers and supervises the Regional Staff whose 
mission includes conducting Security Audits of all 
FE stations and bases; administering polygraph 
examinations, audio countermeasure inspections, 
physical and technical security matters and air 
ops security support.

3. Monitors the performance of Career Security Officers 
assigned to individual stations from the standpoint 
of effectiveness and productivity.

4, Security Officer to the Senior War Planner, Honolulu.

5, COMINT Security Officer for all FE installations.

6. Security and alternate Control Officer for the 
clearance system governing special projects in 
the Far East of the Office of Special Activities.

7. Furnishes security advice and guidance to the 
Chief of Station; Okinawa as requested.

8. Maintains a regional liaison capability with other 
U.S. Government agencies in the FE area.

9. Performs sensitive security inquiries as directed 
by Headquarters.
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attachmeut i^rbuth to FCar-6937
dtd 22 May IvOj

MEMORANDUM FOR THE RECORD

SUBJECT:

1. In accordance with FR EO—~ b (2) thin;-mcmoranduB is 
written in lieu of submission of Form. U?. •

2.^MKtSMMKBBMBktias been attached to Okinawa Station 

since 2b July 19o2. :.z Chief, Regional KUSODA Staff, Okinawa, 
he has the responsibility of providing JCICOUA support to.all. FE 
and SEA Stations. Although os Chief of Station, Okinawa I do 
not have supervisory responsibility over the Regional KUSODA 
Program, I un pleased to state that in my opinion lie has carried 
out his work, in a commendable manner.

In addition to carrying out his Regional 
lias been very helpful to Okinawa Station.

responsibilities, 
He lias established

excellent rapport with the military and lias ably assisted the Station 
in several delicate problems. In approaching nny problemis 
objective, tactful, and exercises good Judgment. (/_■ .

U. It would be a pleasure to serve with him at any time.
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ATTACHMENT KKR»iIT>i TO FCOT-6937 
dtd £2 Xtoy 1963

James P. O'Connell, Service resignation—SS, Security Officer, DDr/FS/jKO 
for period 24 July 1962 " 22 May 19o3> OS-1J ~ t ~

N1MCRANDUM FOR THE RSCCRD

SUBJECT: Janes P. O'Connell

lo In accordance with FR 20-9 V (2) this rtewraudum is 
written in lieu of autaission of Form 4$.

2. has been attached to ffiiiuawa Station
since 24 July !So2» As Chief, Regional KUSC&l Staff, Okinawa, 
he has the responsibility of providing KUSCEM support to all FS 
end SEA Stations, Although as Chief of Station, Okinawa X do 
not have supervisory responsibility over tho Kegiceal KUSCEtA 
Program, I tun pleased to state that in ay opinion be has carried 
out his work in a ccesafindable manner.

J. In addition to carrying out his Regional responsibilities, 
■tihMBSoF has bows very helpful to Okinawa Station, Ho has established 

excellent rapport with the military and has ably assisted tnc Station 
in several delicate problems, In approaching any problem la

< objective, tactful, and exercises good Judgment,

4, It would be a pleasure to serve with him at any time.

/s/ George E. Meloon, COS

READ:

/S/ James P. O'Connell

Reviewer Concents: Subject has placed esphasik on Ms required responsibility as 
contrasted to Okinawa security probless. This "emphasis plus his personality and 
professional reputation has enabled a definite contribution to the Regional Far East 
security function, in spite of the fact; that :Vmds-an inherent tendency to bypass 
Okinawa on security natters since it Is' not in the ieOMsaol channel to all FE Stations.

28 JUN 663;>
CONFlBWI

/17
F.ajTXwd F. DrtKBMsi 
CFE/S\^part



3 July 1962

MEMORANDUM FOR: Chief. Administrative & Training Staff

SUBJECT : O'CONNELL, James P.
Personal Matter (Last Will and Testament)

On June 28, 1962, Mr. O'Connell communicated with the under 
signed and asked that the following information be properly recorded: .

He advised that on 28 June 1962, both he and his 
spouse had executed Last Wills and Testaments. 
He is maintaining.in his possession a copy of the 
mutual Wills. The originals are in the custody 
of Joseph Keating, Esq. , 150 Little Falls Road, 
Falls Church, Virginia. Mr. Keating is the 
Attorney who drew up the Testaments.

r
David E. Hanlon

Executive Officer



COh»c>OFNTIAL
I iihrn Ftllnd In)

yK

RESIDENCE DATA
PLACE CP RESlDFNCE WHEN INITIALLY APPOINTED

>bro«<t)

DENCE

Complete in duplicate.'The data recorded co this form is essentiolin determining travel expenses allowable in connection with leave 

at government expensetover seas duty,return to residence upon separation, and for providing currentresidenceand dependency infer* 

motion regvir?din the event clan employee estergency. The original of this form will be filed in the employee* s official personnel folder

NAME. OF EMPLOYEE (L*»i) SOCIAL SECURITY NUMBER

IF MARRIED* PLACE OF MARRIAGE

IF DIVORCED. PLACE OF DIVORCE dtCR DATE OF DECREE

IF WIDOWED* PLACE SPOUSE DIED DATE SPOUSE DIED

PREVIOUSLY MARRIED, INDICATE NAMEVSi OF SPOUSE. RI ASONtSl FOR TERMINATION. AND DATEI9)

HOME LEAVE RESIDENCE

MARITAL STATUS fChoc* «t.J

OF SPOUSE
MEMBERS OF FAMILY

f ADDRESS Street, City, Zone, State) TELEPHONE NO.

CHILDREN ADDRESS

NAME OF FATHER (Or mn/o rtuarcf/onj

NAME OF MOTHER (Or tamale 6uard:an)

ADDRESS

.ADDRESS

2-

TELEPHONE no.

rELEPHQHE NO.

QUIRED *N AN EMERGENCY. _ 

........................ „... ./y? ....  
. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

NAME Mr». Wat)

HOME ADDRESS GVo., Streep City, Zurto, SUNi) IME TELEPHONE NUMBER

BUSINESS TELEPHONE A EXTENSION

The persons named in item 3 above may also be notified in case of emergency. If such notification is not desirable because of 

health or other reasons, please so stare in trees 6 pn the reverse side of this form.

IS THE INDIVIDUAL NAMED ABOVE WITTING OF YOUR AGENCY AFFILIATION* 
fi^n he bthtrft ruu work lot.)

(11 *No* iirt name and adtireee of otjanlta'
YF.S

NO

(_ *

IS THIS INDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR BEHALF 
any, who ^aa ***>» »uch deciaiona in tau cd etnet^en<y^)

? (It *Ha* give name and addteaa of pofaon, it
YES

4 NO

DOES THIS INDIVIDUAL KNOW THAT HE HAS BEEN DESIGNATED AS YOUR 
explain why m item 6s)

EMERGENCY ADDRESSEE* (It anewer ie J _ •
YES ‘

NO j '

'CO.vrt^C.’FD Q.V REVERSE SIDE

CURRENT RESIDENCE AND DEPENDENCY REPORT

4.60 CONFIDENTIAL



7 CONFIDENTIAL
• .________ ■ ■ - , ______________(Wh^n tn)_____________________________ , ________________________________________

s. _____ ‘ VOLUNTARY ENTRIES ________ ____ _______ _______ ____ _ ________ ‘
Experience in the handling of employee emergencies has shown that the absence <4 Certain personal data often delays and compli­
cates the settlement of estate and financial matters. The information requested in this section may prove very useful to your family 

or attorney in theevent of your disabihtyor dealhand willbedisclosedonly when circumstances warrant.

INOICATRNAMEANO ADDRESS or BANKING INSTITUTIONS WITH WMtCH YOU HAVE ACCOUNTS AND THE NAMES IN WHICH THE AC* 
COUNTS ARE CARRIED. (

________________ 1/ifT^^^ P________

HAVE YOU COMPLETED A LAST WILL ANO TESTAMENT? 1^1 YES F’TJx'nO. (II •X#.* !• <A>cum»nr Ivtafd9)

ES fT^R^NO. (It "Y»»* 4199 nanuftu) otul •<*/<•••)
HAVE YOU PREPLANNED AN ARRANGED GUARDIANSHIP OP YOUR CHILDREN IN CASE OF COMMON DISASTER TO BOTH PARENTS? 
o v

HAVE YOU EXECUTED A POWER GF ATTORNEY? ' I ] YES (lfY99*. nt altOfney9)

s. ADDITIONAL DATA AND/OR CONTINUATtDN OF PRECEDING ITEMS



MEMORANDUM FOR: DD(IOS)

SUBJECT : Baines O'Connell

Ervan Kuhnko

1. I am pleased to forward the attached letter from the 
Director, Office of security, USIA commending Messrs. O'Connell 
and Kuhnke for assistance rendered the United States Information 
Agency.

2. Please bring tills correspondence to the attention of 
Meosra. O'Connell and Kuhnke with my personal thanks for 
their good work.

3. After it has served its purpose, this correspondence 
should be forwarded to A&TS for filing in appropriate Administrative 
and Personnel files.

SheTfield Edwards 
Director of Security

Attachment

Distribution:
Orig. & 3 - Addressee

1 - Commendation Filo
I - Chrono



■ . Kae*"

UNITED STATES INFORMATION AGENCY
WASHINGTON

January 26, 1961

Dear Shef,

I would like to take thia opportunity to belatedly 
express the sincere appreciation of both my office and 
the Broadcasting Service of this Agency for the assist­
ance rendered by employees of your staff, Mr, James 
O'Connell and Mr, Er von Kuhnke in September and 
December of last year. This assistance consisted of 
picking up tape recordings prepared by Radio Moscow 
in the possession of Mr, Paul Frederick Dauer, 1923 
De La Vina Street, Santa Barbara, California and 
delivering them to my office for the information of our 
Broadcasting Service. In addition to this service, Mr, 
Kuhnke of your staff readily volunteered to see that 
these tapes were returned to Mr. Dauer and this 
latter service was performed last month.

The excellent spirit of liaison co-operation 
evidenced by your staff is most gratifying to me and 
it Is hoped that I might be of service in some similar 
matter in the future.

Sincerely, i

Paul J. McNichol, Director 
Office of Security

Colonel Sheffield Edwards 
Director, Office of Security 
Central Intelligence Agency 
Washington 25, D. C.
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27 FEB 1953

MEMORANEUM FOR: DIRECTOR OF SECURITY

SUBJECT . : PROJECT HARPSTAR

1. With the successful launching of Project 
"HARPSTAR” I would like to take this opportunity 
to thank you and your staff for the efficient 
support given FE Division in this matter.

2. I wish especially to compliment Mp. James 
P. O^Connell of your staff for his imaginative 
handling of the many aspects of this coi^plicated 
operation.

Richard Helms 
Chief of Operations

SECRET



CuHi ijc.K H.l

4 May 1959

MEMORANDUM FOR: Mr. James P. O'Connell

THROUGH : Deputy Director (IOS)

SUBJECT : Commendation

1. Upon your reassignment from Chief. Operational Support 
Branch to Deputy Chief, SSD, 1 wish to forward my personal com* 
mendation for your many years of outstanding performance in 
operational support. You have displayed not only an unusual apti­
tude in the security handling of support, but have evidenced a 
highly, professional intelligence approach to the many problems 
given you. As example, I cite a recent case where through certain 
assets of this office, you arranged for and directed the spotting, 
recruitment, briefing, cover and cut-out arrangements for an 
agent engaged in a very sensitive operation of interest to the high­
est authorities in the Agency, and conducted it on an " Eyes Only" 
basid.

2. In this operation, as in many others, you have exercised 
imagination with both judgment and discretion; all of which has 
brought great credit to thia office, the Deputy Director (IOS), your 
Division, and, of course, yourself.

3. I congratulate you and am confident of your continued suc­
cess in the office and in the Office of Security Career Service.

4. 1 am arranging to file copies of this letter in your Person­
nel and Administrative files.

Sheffield Ethyards 
Director of Security

Distribution: ? ~-
Orig - Addressee 

1 - DD(IOS)

t i 11 . I t -L.
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SECRET m

CENTRAL INTELLIGENCE AGENCY
WASHINGTON SB. O. C.

office of me dixcctok

9 DEC 1955

MEMORANDUM FOR: James O'Connell, Jr.

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Carear Staff has been accepted by the CIA Selection Board. 
The effective date of your membership, is 17 December 195.4. ...

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on.behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds 
Chairman, CIA Selection Board

Noted:

v Date



4 SECRET ~
- ------------ - - -• — •

CAREER SERVICE CUESriONNAIRE. p

3ECrION 1 cF» • t wrf Or ;

o»< (!••/> (F.r.t)

O'CONTELL . James F*
AGE j GWAOC XC. OP *CS.  IN
37 113 21

CAREER DCSIGNATRRI

CD?SS
STAFF OR DIVISION

SSD 1
BRANCH

Operations
POSITION TlHE

Irtvasti^ator General, Desk Chief
NO. 0*  «09_ 
POSITION

IN PRESENT
ib”

NO. OP MOS. IN OSS 
o

0. MS. ». Cl« S» WOJ. 1*  Cl»

o 1 32
DATA ON ALL PERMANENT DUTY OVERSEAS OR IN U.S. FIELD •», r»r *«ra»4  lw«t two pw«rw>

APPROMI MATE OATES OF SERVI :e LOCATION
..

>mm(nTSr aon »• <«VRt«V ....... I

None 1 1
‘ I

! 5 (

..••• .......
: t i

1 I '

_____  1

i i

i J_____
indicate willingness to stave tour or duty overseas pcs

* 1 J »«» BLX_1 •«» •«’«• e< • TAIN COWO'VWwS C(_

INDICATE ASSIGNMENT PREFtRENCE IF PRECEDING ANSRER IS *** C« *9*

PREFERENCE C OuNTRY

many

herlands

STATION T*w<  0*  POSl TiOn

1ST Ger

Net

Swi
OVE 1 S

Wish

Frankfurt

The Hague

Zurich 
VDITIOnSi IF ANSWER ABOVE

“anily reside with m

Security Officer

2nd n a

3RD 

ip answer AS

tsarland
-B." STATE CO

to have i

n w

is -c.w EXPLAIN YOV*  REASES

Ge

INDICATE GEOGRAPHIC AREAS OVERSEAS IN WHICH YOU WILL NOT SERVE AND ElPtRlW REASONS

I do not wish an assignment which would interfere with childrens' 
education or health.

INDICATE RELATIONSHIP AND AGE OF EACH DEPENDENT TO GE MOVED OVERSEAS 

wife - 37 yrs son - 7 yrs
daughter - 12 yrs son - 8 mos.
daughter - 8 yrs

INDICATE KNOWN MEDICAL RESTRICTIONS WHICH THE AGENCY NAS IMPOSED ON VCvt SERVICE

None

• ow »o. sg.iyu
I JUN 94 " • ' * SECRET »»o m continued under 

liwxMj » reverse side.
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SECRET

None*

uricxvc Tr*c» or hcaoouaatcns an* u.». fka* foxtion* fJ* imicm you woulo Vikc ro *t coxri'otmo ANo thi 
O«G**»U*f lO^AL COMPONCMt 1N WICN VQV »«Uk9 L IKt 10 11BVK

Security Officer in any agency component.

section II

3months

9

Mr. O'Connell is presently supervising an all Important Desk in the
Division and in connection with nis overall versatility in the administrative 
field, hie *Mi±kyxiz availability is limited by the fact that he would have to 

__as gist in training a reolaceiaent, Hia preference is logically stated with the further 
”comment that his ability is so advanced, i »v»kvi»o» /I

that he would qualify as a top ranking Security Officer. j f
PElSCVtEL CFflCSt Wit OF* R> OFFICE OP FEESOWEL A^D FlKST COPP ’ APPEOPPtPTe; CA*SE» SttFICl BOAPP

SECRET



COPY

Chief, Special Security Division 26 A

Director of Security

Cenctencaticn for i-’essrs. Jeres P. CConnell, Jr.
Ui Ui ar, J. Cotter ~

1. The attached rser.or.er.dua from the C 
dated 2? April, cori:.cr.ci:< the serviers of Kessrs. 
C'Conr.ell and ,HIlian J. Cotter of the Special Sec 
Division is forwarded to you with re.it pleasvre.

2. i’lcise briny. this to utter.'.ior. 
O'Cennell and Cotter -.:n. ext end to the- .vy persona 
daticr. and thanks for the cxcel;'.T.t j-.rvices -..hich 
ject r.:e-orar.dw:; reflects. Copies of these Cft’W.J 
be included in the Security and Personnel files of 
O'Connell and Cotter.

Sheffield Edwards

iCOM
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<10 Aprla- 19>^

XEMO.W.mUK ?CH: Director of Security .

SUiMISOTs iiomendstion of Security Office Personnel

1. It is with pleasure Chut I wish to pa-s to your j
Special Security Division a personal cosKcridution of two officers f
who have assist'd materially in the ostabj ishinent and continued ' r
successful man;r.'or.cnt of the aE?’ILT/lit project. ' !

' ’ . ' . • 1 I
2. Confronted ,4th a suduon ren.ulre.iicnt to deploy j.

several security officers to. new activity here in the Unitrd I
States, Kr. Ja-.es p, ( 1 Cp-n<-11, Jr., contributed materially to !
the project iTT^^'ccordin st'io.nof several neighborhood checks, •
re-assign-ient of sev -al Security Office personnel, the prepara- 1 I
tion of two safe houses on short notice,.and the reception of i
sensitive alien personnel under the strictest security precau- < |
tlons. i<r. O'Connell has put in many hours on this project, •..ell , ,
beyond his normal routine, and several times at great persona- in­
convenience. j j

3. I -..'ish, at the sone tir e, to r.oix.iend spec!fl cal iy |
the .security officer who went under the operational alias of :

aS££S^S£ra^. Tills officer supervised five c! her highly .uali,'isd
and experienced officers i.-. the preparation of elr.lx>ratc house-
breaking. saferuurds for^th^^first safe house acquired under Pro­
ject AEFlLTm. MMBMtuihh Job not only thoroughly but quite i I
cheerfully, despite actual personal hardship. ।

4. It is all too seldom that the Divisions fet around |
to tivir.f credit where It 13 due, even in the domestic activities I
of Lt/?. Ir. these two casts, however, I feel that this cor-.cr.da- ; |
tier: is th'' least token that can. be proffered to two devoted and j
skilled civil servants. ।

5. I stiffest that copies of this nieinoran-Ju.':: be inclused |

DA’IA 2. DHiAXD 
CjH

iCOPYj
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STANDARD FORM 144

FPM CMAPtUU LI AND R»

day of 1953 at
(OTO

(OPS/?)

F‘-

STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

IMPORTANT: The information on thii form will be urrd in determining creditable service for tenva and retention credits
tor reduction in force. The employee should complete Part 1 and the Personnel Office should complete Parts It 
through IV. \

PART t—EMPLOYEE'S STATEMENT ‘ PART II—THIS COIUMK W 
FOR PERSONNEL OFFICE USE

1. NAME {Loot, Mesr. initial)

& V/£.

2. DATE OF BIRTH

/? fea /^/7
X RflENTION GROUP -

CSC STATUS (Ftt parmanant 
only)

Q] TVS [~~| »O

/
1 LIST TW FOLLOWING INFORMATION CONCERNING AIL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 

PRIOR TO YOUR PRESENT APIWN1 MtN^S <iX* tiwluda nuhtary •»*** >

NAMt AMO LOCATION OT ACtNCY
/ FROM— TO- z TYPE or 

/ APFOTNTMfNT 
f * tr r.irMM

U. SERVICE

Kn*« M.XTh PAY YEAR MONTH DAV n« MONTH BAY

CT ft u 5 /

3

/ i- /> 5-’

7

//

/A

-M1

aJ

j /
X /

1

/

¥

4. LIST reRlOM OF SERVICE IN ANY BRANCH CF THE ARMED FORCES OF THE UIJU?D S LATts/ l£ AoU HaL hAkiJiTARY^ 

SERVICE. WRITE NONE." iX-^''
BRANCH

r ROM-o
jlltan. ar di»hon.P)

YCMt MONTH DAY YK*R MONTH DAV'

iZ s. A//?sy ¥<*

5. WRING PERIODS OF EMPLOYMENT SHOaN IN ITFM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONECALENDAR YEAR? { "| YES ( jp<6 

IF ANSWER IS ■YES.'* LIST FOLLOWING INfORMAT'^N.

12. TOTAL service 
/- / - / 5

11 KONCREDITABLE SERVICE 
(Imt* purpoMi only);

TYP€ IF KNCaN 
(LIFOP. Furl. Su»p. AWQt* Mar M«r)

FROM— n>— ~O’>L

YEM momn MT YIM MONTH DAT YEARl MONTHS OATS

It NDNCREDI TABLE SCRVtCC 
{RIF pmpcm only):

11 REEMPLOYMniT RIGHTS
n 'cs n

IS. RETENTION RIGHTS
□ rrs □to _____

1/. EXPIRATION DATE OF RtfEM* 
TK>N HIGH 13

1 DURING THE FEDERAL SERVICE LISTED IN ITEM 1 DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL Sth /KX STATUS’
□ YES 13^0

. (// A •'»>,'* tn *Ner «g*ncjr »w«/o'i amptoyad at the tima •Catu* urat aequiradr)

7. ARE TOO.
a Txt wire of a usameo vctiranT FJ ytj [»f no

B T*t MOTHER Of A MCLASW OR WSAB-r? ^HYSAV Q YtS | WO 

c. T*t imRtMARRlEO Wtncw OF A \rmuv rF »E5

TO BE EXECUTED BEFORE A NOTARY fX^JC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

1 swear (or affirm) that the above statements arc true to the best o

(DATO

Subscribed and twcra to before mt on this

SEAL

NOTE: If oath is taken before a Notary Public,.the date of operation of his Commission should be shown.

(*T*TO



JAMES P. O’COinnjLL. ..

8 January. 1952 . . 55. Jjjnuniy,.1252. „
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STANDARD FCSM 61 (MMStO AUGUST WB)
PBOMUldATrO &Y CSV*, septet CDMMISSCtl

nctAKL MRSOhML MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the 

attached information for appointee

Central Intelli^yn^e A'™ney____________ _______ ______ ____ ___ ..... . .............. ...... „_____ ____
(Department or igepey) (Bureau or Avtataa) (Hec* ef emptoywtBt)

I,________ _________________________________________________ _____ do solemnly swear (or affirm) that—

A. OATH OF OFFICE - - - - - - - ——-
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and ;allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of theUnited States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not. 

. so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 

; an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
•I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

NOTE.—If the oath is taken before a notary Public the date of erpiration of his commission should
be shown. tffi—uuot
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DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 

declaration will be grounds for cancellation of application 'or dismissal after appointment. Impersonation is a 
criminal offense and will be prosecuted accordingly. |

IPtOY, m A CIVILIAN CAPACITY. ANY ROAT1VE OF YOURS (EITHER BY BLOOD OR MARRIAG0 WITH WHOM YOU LIVE OR NAVELIVED WITHIN

VfmURT ADDRESS (etr—t and numb—, city and State)

1 <A> C-ATT Of BIRTH '

7
(8) HACK OF BiRTH (city or town and sUtt or country) .

1 (A) Hl CASK OF CMLR&KNCY PUASZ KOOFY 
^/R(^-/A/ //} ft $ '(7a/VA/£'£

(B) RHATIONSM1PZ (OCTROY ANO NUW&LC>TY AM>STATt

A DOCS THE UNITED STATES GOVTR*«C> 
THE PAST 24 MONTHS! Q YES

blanks 6*/ow. If additional । under Item tO.

RAMS POST OFFKt ADDRESS 
CQive street number, it any}

1 (t) POSITION (.") TEMPORARY OR NOT
(3) DEPARTMENT OR AGENCY IN WHICH 

EMPLOYED
RELATTOfi- 

SMP
?.to |«"«u
(Chect oriel

1............ .............. ........... ........................——
X

' - 1............................................ —...........  —

X

L------------- ----------- -----------------------------------------

1

INDICATE “YES" OR "NO" ANSWER BY PLACING ‘1" 
IN PROPER COLUMN Y£S NO

Id SPACE FOR DEYAILEO ANSWERS TO OTHER QUESTIONS
ITEM 
NO. WRITt IN LEFT COLUMN NUMBERS OF ITEMS TO WKXH DETAILED ANSWERS APPLY

1 ARE YOU A OTIZEN OF OR DO YOU OUT ALUGf ANCX TO THE UNITED STATES! _ X —

----------------------------------------------------------------- ------------------------------------------------- ------——

g API YOU AN OFFICIAL OA EMPLOYEE OP ANY STATE. TERRITORY. COUNTY. OR 
WUhiaPAUTYT^_ ....... .... ....................... ...........

XItyo’jramvtr ir"Ytt", firs a—aits in Item JO.

T. DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES OR DI5TP:CT OF 
COLUMBIA GOVFRNVENT UNDER ANY RETIREMENT ACT OR ANY PEN3KN OR 
<7TH£R COMPENSATION FOR M1UTARYOR tUVaL Stn^lCtl-

X
—

tfyout anssree is "Yst", ti— in Item 10 reason foe retirement, 
thet is. ate. optional disability, or by reason of roluntanr 
or mroluntary separation after J years' sarrica; amount of 
retuement pay. and under "hut retirement act; and rating, 
if retired from military or nazal service.

X SINCE YOU HLEO APPLICATION RESULTING IN THIS APPOINTMENT HAVE YOU 
BEEN DISCHARGED. OR FORCED TC RESIGN. FOR MISCONDUCT OR UfrSATlS 
FACTORY SERVICE FROM ANY POSiTfONP... ...................... ................................

Ifyour answer if ’* Fea", tire in Item 10 the name and aJdteea 
otemployee, date and reason in each case. X

& HAVE YOU BEEN ARRESTED (NOT INCLUDING TRAFFIC VIOL*TIG*5 FQ3 
WHICH YOU WL«E FINED L5 OR LESS. OR FORFt ITE D COLLATERAL OF t« OR 
USS; SINCE YOU FILED APPLICATION RESULTING IN THIS APPOLNTME^n^,

If your ansuer is ’'Yes”, hit all such cases under Item 19. 
Giit in eachcasa: (1) The date; (1) tha nature of the off onto 
or violation; (J) the name and location of the court: (f) the 
penalty imposed, it any. or oth^r disposition of the case.
It appointed, your findorprinte udt be taken. X

IT* apposctlng oScer before whatn th* foregoing certificate « made *h«Q 
drtertnine to h:» own ••ti«f«rtMe that thia appointment would be in enaioroanca 
with the Civil Service Act, applKatwc Civil Service Rule* and Regulation* and 
arts cf C«ngreat pertaining appoint ment.

Thia tem should be ch^ bed he holding of office, pension, notability io co®, 
oecticn *iu» any raxed of revest diac barge or arrest, end particularly for the 
following:

(t) Identity of appointee.—It I* the duty ot the *ppo»tstiag officer to 
guard against InMTwxiaUoa and to determine beyond rea*cn*b!e doubt that the 
appointee is toe Mme person wbcae appasntment was authorized. The 
appeaatee’* signature and handwriting are to be compared with the appheaft-n 
and or other pertmexit paper*. If the appointee qualified tn a written eaami« 
natuxu the signature oa tho Jem should be compared with tf»e signature on 
th* derivation sheet. which was signed in the examination room. Hu physical 
appearance may be checked agtuwt the medical certificate. The appointee 
may alao be qucatKoed oa bi* peraacal history toe agrccmczM with hi* previous 
rrttMMnr*.

INSTRUCTIONS TO APPOINTING OFFICER

. *. saetravtat aatats** aessc*

(T) Ate.— If definite age limits bare fem established far the oceitipn. it should 
be determined that applicant is not outs.de the **e range ice appointment. 
Until such determination is made, the appointment may not becucMOttuuated.

(31 Citizenship —The appointing oftwer is responsible for obscrrtfig the 
citiaenihip prcviudnaof (I) the Civil Service Rule* and U' appropriation acts. 
Fortn 61 constitutes an affidavit for bub purpoaes asal is acceptable proof of 
eitireeahip statu* in Ch* absence of ccadtctmt wsiroce^ la duAibttul cases the 
appointment should nut t< consummated until clearance b** been secured from 
the certifying office of the Civil Service Comtniaasati.

(4) Members of Famihr — Section 9 of the Civil Service Act provide* that 
whenever there are already two or more members ci a family serving under 
probati.wial or permanent appointment in the competitive wmee, do othe* 
member of *ueh family nHipNe for probation*! or permanent appeaattnent tn 
the competitive service. The appointment* cf persons rat '^ to veteran 
preference -v» tK< tub.'cet to th»* requirement. The membersof-fsmily provision 
d<wt oct apply to temp^vary appointment*. O>ubcfuJ cases msy b* referred to 
the appropriate office of the Civg Service Couxmmicti for dcvisaao.

I*- MISO-t

' I
■ i
. I
' I

'■ I

; i 
q

।
• ।

■ ।
■ i

' I

< ।

j



SECRET

QUALIFICATIONS.UPDATE

READ INSTRUCTIONS CAREFVLLV BEFORE COMPLETING, TEPE OR PRINT. AVOID ILSINGLIGHT COLORED INKS
’Now that your qualifications art.a matter of computer recorit.’they mult be periodically updated. This is done auto­
matically for much information; 'however, some must be obtained directly from you. This form is for that purpose. 
Section' frimust be completed in all cases. You need provide other information only it there have been changes since . 
you submitted your form 444j, "Qualifications Supplement'fothe Personal History Statement " or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the file Room, Office of Personnel, Room SE-13 
Headquarters, Whether information is added or not.
Additionally, a qualifications update may take^place.al any .time there i* information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION 1 BIOGRAPHIC MO POSITION OAT*

CMP. SCR. NQ.

009784
NAME (L»»t Firit-ifiddlf) 

O’CONNELL, J. P. , Jr.
DATE OF 6lRTH 

02/19/17
0 
ss

GRADE

16
SECTION II EDUCATION

HIGH SCHOOL

LAST HIGH SCHOOL ATTENDED ADDRESS (City.St.Count tv) YEARS ATTENDED (fwTo) GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED 
TROM*'TO-•

DEGREE 
RECt 1 VfD

YEAR 
RECEIVE

NO. SEM/QTR. 
0 m*S.(Specify)■ AJOR Ml

1 .

t-

IF A GRADUATE DEGREE MAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN ThESIS. INDICATE THE TITLE OF THE 
THESIS ANO BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL ANO SPECIALIZED SCHOOLS

NAME ANO AfORfSS OF SCHOOL study or spec 1 RATION FROM TO NO. OF MONTHS

OTHER HON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL * k STUDY OR SPEC 1 AL 1 TAT ION ' FROM TO NO. OF MONTH?

( Brookings Institution - Seminar on Public and Business 1 7 May 18 M.ay 1972

J.

Policy

SECTION III MARITAL STATUS
f. PRESENT STATUS • <5 ini I* . V*r f if J. ^idoff.f. Sfp ir * t ad, Di yore id .Annul1 9* SPECIFY:

I. NAME OF SPOUSE (L*«O (Firat) (Middif) (Ptidan)

3 DATE OF BIRTH 4. PLACE OF BIRTH (Ci ty. Staff. Count t y)

5. OCCUPATION «. PRESENT EMPLOYER

7. ClTUENSHIP B. FORMER C 1TIZENSHIPIS) COUNTRI 1 1ES) 3. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ANO. DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIP DATE ANO Pl ACE OF BIRTH ClTUENSHIP PERMANENT ADDRESS

( Q 

Q ocetTC

t □ *>>» 

0 otetrt

SECRET ’--- ’

ADK&iSTaArirfM££.u e?w; « «»
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mmm use oil;
geographic area mow. edge ano rjreign travelSECTION V

NAME OF REGION. 
or country'—

TYPE OF SPECIALIZED 
KNOWLEDGE

DATES OF TRAVEL 
OR RESIDENCE

i ' i .

DATE R PLACE 
OF STUDY

. .v.rr;

ANOWLTOGI ACQUIRED BY • • CMl CK < * 1

• < » 1 .
TRAYtt a * v a v

- W « • A

Ml A T

1 .

jVn* • jf sv J, <• .iik i

»•
-

TTP I KG MD STENOGRAPHIC SKILLSSECTION VI
I,. TYPINC <«PW> t. SHOaTH*XO(Krv) >.

□ GREGG Pl SPEEOwRlTlRG □ stenotyps
OTHtN

SECTIOM VII SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON MODBUS. SPORTS. LICENSES. PUBLISHES MATERIALS OR DEVICES WHICH YOU MSV HAVE INVENTED.

SECTION VIII MILITARY SERVICE

CURRENT DRAFT STATUS

HAS VQUR SELECTIVE SERVICE CLASSIFICATION CMANGfD» 2. NEW CLASSIFICATION
□ VES □ no

LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS IF DEFERRED. GIVE REASON

MILITARY RESERVE. NATIONAL GUARO STATUS

CHECK RESERVE OR GUARD ORGANI 
ZATION TO WHICH YOU BELONG

□ MARINE CORPS Pl COAST GUARD □ NATIONAL GUARD 

AIR NATIONAL GUARD

CURRENT RANA. GRADE OR RATE OATE OF APPOINTMENT IN CURRENT RANK

4. CHECK CURRENT RESERVE CATEGORY □ READY RESERVE □ STAN OBY (*•»<*♦)

3. EXPIRATION DATE OF CURRENT OBLIGATION

2] STAK>OVEmActiv0 Q RET Hyp |**1 DISCHARGED

4. RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (EwM Active Rpfwpvr Duty. or

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALISATION DATE COMPLETED -

• <!•{»• P9KIOII #

SECTION IX PROFESSIONAL SOCIETIES AKO OTHER ORGANIZATIONS

NAMf AND CHAPTER Address <.Vv»b*r. Str**t .Ci ty.St»f,Country)
DATE OF M 

f wow

fMBERSHIP

I .

1.

3.
SECTION X REMARKS

DATE SIGNATURED? EMPLOYEE

ILKMAL USE ON J

ft



SECRET

QUALIFICATIONS UPDATE f

KEAD INSTRUCTIONS CAREFULLY BEFORE COMPLETING. TYPE OR PRINT. AVOID USING LIGHT COLORED INKS
. Note that your qualifications arc a matter of computcr.rccord.they must be periodically updated. This is done auto­

matically jormuch information? however, some mustbe. obtained directly from you. This form is for that purpose. 
Section I must be completed In. aH cases. You need provide other information only II there have been changes since 
you submitted your. Form 444). "Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you arc in doubt whether in formation has been previously submitted, enter it tn the appropriate section. The signed 

... and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 5E-13 
' Headquarters, whether information is added or not.

... Additionally, a qualifications update may take place at any time there ts information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTIM 1 BIOGRAPHIC MO POSITION DATA
EMP. SER. NO. (NAME (£«at*F

009784 I O’COb

irtt-AUddlo)

■ Jr.
DATE OF BIRTH 

19 Feb 1917

3D

ss.

GRADE

:s-i6

SECTION II EDUCATION
HIGH SCHOOL

LAST HIGH SCHOOL ATTENDED ADDRESS (Cifp.^f^tP.CocPerrJ YEARS ATTENDED (fron-To GRADUATE

COLLEGE OR UNIVERSITY STUDY

NAME AND LOCATION OF COLLEGE OR UNIVERSITY .
SUBJECT

YEARS ATTENDED 
FROM*• TO* •

DEGREE
RECE 1 VCD

YEAR 
RECEIVED

NO. SEM/OTR. 
hrs. (Specify)MA JO* MIAO*

1.

J.

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMMERCIAL AYO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION PROM TO NO. OF MONTHS

OTHER HON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 .

SECTION III MARITAL STATUS
1. PRESENT status Ip . Vat rird. ir-Orf <1. So par at «•>. D i varc od. Annul I ri* ftatrtit'lj SPECIFY:

». ■>*« or seousc <L*rt) (First) (MH.II-) (Vtidrn)

3. DATE OF BIRTH 4. PLACE. OF BIRTH (C1ty.Stato.Countty)

J. OCCUPATION fl. PRESENT EMPLOYER

T. CITIZENSHIP 0. FORMER CITIZENSHIP!$) COUNTRY 1|IS 1 • • DATE.U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
’ NAME RELATIONSHIP DATE AND PLACE OF BIRTH . CITIZENSHIP PERMANENT ADDRESS

Q otLtrt
________________________ 1 _________________

□ *00 

□ Mitrt

UilUn *«« *•••••»
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SECRET

OLOGRAPHIC AREA KRO^COGC APOfORElGM TRAVELStCTIOt V

NAME OP REGION 
OR COUNTRY

TYPE or SPECIALIZED 
KNOWLEDGE

Ara /
DATES OF TRAVEE 

OR RESIDENCE .
DATE S PLACE 

. j OF STUDY
ft

ANCRLTDCT ACCVIRIO <«l

»«•€« ’•Itu t tvo V
■ «««

• « Rt

I.

TYPING MO STENOGRAPHIC SKILLSSECTION VI
I. TWINS (»P«> l.SHMTNANOfWV.) A

□ GREGG n spitowriting n stewatype

SECTION VII SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSE*. PUBLISHED MATERIALS OR DEVICES YOU MAY NAVE INVENTED.

SECTION VIII MILITARY SERVICE 

current DRAFT STATUS

NAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED!

□ «s □»’ .
LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS :f deferred, give reason

MILITARY RESERVE, NATIONAL GUANO STAR'S

CHECK RESERVE OR GUARD ORGANI 
2ATION TO WHICH YOU BELONG

0 MARINE CORPS 

Q Al" FORCE
o COAST SLA RD fl NATIONAL GUARD

CURRENT RANK. GRADE OR RAYE DATE OF APPOINTMENT IN CURRENT RANK 3. CXPIRATKM MTt OF current OBLIGATION

4. CHECK CURRENT RESERVE CATEGORY Pl READY RESERVE Cl STANOBYf

ItARY MOBILIZATION ASSIGNMENT

J $TMC6V<*u»<tiv^ T*] RETIRED OISCMANCro

RESERVE UNIT TO WHIC* ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active. Duty

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION

SECTION IX

NAME AND CHAPTER

DATE COMPLETED

PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

ADDRESS ( Number. Sf r f»t.Ci ty,Stit *.Cav*try)
DATE OP MEMBERSHIP

SECTION X REMARKS

SIGNATURE OF EMPLOYEE

SECRET
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SECRET

FORM 
|O«SB

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications area matter of computer record, they must be periodically updated. This is done auto- 
. matically for much information; however, some must be obtained directly from you. This form U for that purpose.

Section 1 must be completed in alt cases. Yau need provide other, information only If there have been ehances since 
pou submitted your Form 444j ."Quailficatlons Supplement to the Personal History Statement" or a previous update form. 

.Jf you are In doubt, whether-informatton has been previously submitted, enter it in the appropriate section. The signed 
' dhd.dated form should be returned through administrativechannels to the File Room, Office of Personnel, Room SK-1S 
'Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION 1 8IO6B*HIC ANO POSITION DATA
IMP. SER, NO. 

009784
name (Leet• ritat-Kiddta)

O'CONNELL, James P.
DATE OF BIRTH 
2/19/17

so
SS

SECTION II EDUCATION
HICK SCHOOL

LAST HIGH SCHOOL ATTENDED ADDRESS (City.Stefg.Counter) YEARS ATTENDED f/FOM-ToJ GRADUATE

COLLECT OR UNIVERSITY STUDY
NAME ANO LOCATION OF COLLEGE OR UNIVERSITY

SUBJECT
YEARS ATTENDED

FROM*•TO-•
OECREE 

RECEIVED
YEAR 

RECEIVED
NO, SEM/OTR.

• a ton ■ 1 NO*

1.

t.
IF A GRADUATE DEGREE NAS SEEN NOTED ABOVE BHJCM REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COMRCI 4. ANO SPECIALIZED SCHOOLS
NAME ANO ADDRESS OF SCHOOL 91VOY 09 SPFCIALIZATiON FROM TO NO. OF MONTHS

OTHER HOB—A6EHCY EDUCATION CR TRAINING HOT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL । STUDY 00 SPECIALIZATION FROM TO NO. OF MONTHS

Brookings Institute j Federal Executive Semina r May 1 969 1 week

t. 1

SECTION III MARITAL STATUS
1 . PRESENT STATUS (Sint it .Harried, Vid&w»d,3ep*r ated. bi vorcad .Annul I ed. gisaar r I »d SPECIFY:

t- name OF SPOUSE (fat) (Pi r • t ) (Middle) (Ha idea)

J DATE OF BIRTH a. eu.cc or sisrv (Citr.Sftf.Countrr)

S. OCCUPATION c. present c^loyea

7. CITIZENSHIP 0. .FORMS CltlZCNSHIP(S) COUNTRY(ICS) • - DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN ABO DEPENDENTS OTHER THM SPOUSE
NAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS

O ‘<,B 

□

□ «» 
□ octm

■

7C OCT



SECRET
riIt. J tn>

stcriok v GEOGRAPHIC ME* KKOWtOCt MD FOR El Ci TRAVEL

NAME OP REGION 
OR COUNTRY

_TYWt OF SPECIALIZED' 
■ . • . KNOWLEDGE ’

^Ati * or ’WAVf.L 
OlZPrSIDENCC

DATE A PLACE 
OF STUDY

ANOWLI DC

■ l«l

t ACQUI* rc by - 

a »vt»

CMC* <<l 

■ « V1

1 .

Ail 70

1. . '

TYPING MD STENOGRAPHIC SKILLSSECTION VI
TYPING (W) t. SNeRTNANO(*rV> >

SECTIWVII
□ Gorco H S*CtOWRlT»N©

SPECIAL QUALIFICATIONS

Q^xxnotvpe OTHER

PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAT HAVE INVENTCO.

SECTION VIII military service
CURRENT DRAFT STATUS

HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED* 

O VH □ NO

LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS

CHECK RESERVE OR GUARO ORGAN I 
ZATION TO WHICH YOU BELONG

CURRENT RANK. GRADE OR RATE

NEW CLASSIFICATION

IP OEPEPREO. GIVE REASON

MILITARY RESERVE, NATIONAL GUARO STATUS

Q ARMY [“] MARINE CORPS 

Q AIR FORCE
□ COAST GUARO

fl AIR NATIONAL GUARO

1. DATE OF APPOINTMEN J. < XPfPATtOH DATE OF CURRENT OOLIGA TION

4. CHECK CURRENT RESERVE CATEGORY Q READY RESERVE M STANDBYfTTNw)

S. MILITARY MOBILIZATION ASSIGNMENT

J 5TAM>BY(*nAetiw> H kti^
RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED <£stwmf*rf ictivt. Duty. o-

NAME AND ADDRESS .OF SCHOOL DATE COMPLETED

SECTION IX PROFESSIONAL SOCIETIES AND 0THE3 ORGANIZATIONS

NAME AND CHAPTER ADDRESS (Number.Stffft.City.Stfit*.Country)

SECTION X REMARKS

DATE SIGNATURE OF EMPLOYEE

SECRET
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QUALIFICATIONS UPDATE

KKAB IVSTKtCTIOXS CAKEH.LLY BLKOKi: COMPLETING, TYPE OK PRINT, AVOID ISIXG LIGHT COLORED INKS
Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from yon. This form is for that purpose.
Section 1 must be completed tn all cases. You need provide other information only if there have been chances since 
you submitted your Form 444j, "Qualifications Supplement to the Personal History Statement" or a previous update form. 
If you arc in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SR-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is Information to be added or changed simply 
by completing and returning an update form on your initiative. .

SECTION I
CMC. SLR. NO.

009784 
’section Fi ”

BIOGRAPHIC AMO POSITION DATA

■ O'CONNELL, James P._____  
___ ~ ' fWCi'TICN 

HIGH SCHOOL

19Fe b. 1917

LAST HIGH SCHOOL ATTtNOtO

COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
suturer

YEARS ATTENDED
FROM-•TO*•

DEGREE 
RECE 1 YEO

‘ YEAR
RfCF 1 VED

NO. SEM/QTR. 
UPS.(Specify}UIISA MIHO*

1 .

1.________ _____

IF A GRAOl'ATf DEGREE HAS REC 
THESIS AND BRIEFLY DESCRIBE

N NOTED ABOVE WHICH R EQUIRFD SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE of the
ITS CONTENT.

. TRACE, COMMERCIAL ANO SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUGF OR SPECIALIZATION FROM TO NO. OF MONTHS

' OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICATED ABOVE .
NAME ANO ADDRESS or SCHOOL • STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 .

1. •. j . 1

SECTION III HABITAL STATUS
1 PRESENT STATUS ( S i« 4 I <• . Vi> r r i * t* ic'n^rc! SrpnrNt e • f. Di vof ' ft! Annutlr-! P'^sfried) SPECIFY

» NAME OF SPOUSE (Fif.t) ("i'el-l (Heiden)

3. DATE OF BIRTH 4. PLACE or GIRT (City.5tat•.Country) .

S- OCCUPATION fi . P » f $ f N T F MP». 0 VER

7. CITIZENSHIP I A. FORMER
I .

C • ’ ULNSKIP{S1 tOUNTRVi IES) IS. Da’u U.S. crriZCNUHrP ACQUIRED

SECTION IV OEPDiOErT cmildrem ano depemoemts other TH AH SPOUSE
NAME . RELATIONSHIP! DAT c ano place of bi^th citizenship^ PERMANENT ADDRESS

. 1
Q KUTI

□ .00 1 1
’ □orurn

"o S14n SECRET I •> S t >



SECRET

SECTIC* V . CSXXXFKIC HUOMEXE •»? FCSEiGm .

. '- !'
NAME Of REGION ' ,L T*P£ OF SOCIALIZED

OR COUNT.** : •■ . ANCALEDGE

Japan, Okinawa, Hong Kong, 
1 Bangkuki-L^^S-j 1________________

• NO»LfD-Gf; ACCclRfD SV--CHlC« (»)

OR RtSIDtv.'E #P» . SJvpY

■■...................... -p *• ^rii
2 Oct. 1967-

&
’•HU » ’ VP ’

«| « f

TDY
Philippines | none to i **•*

TDY
SECriOX VI HP IMG MD STEK«i*9lC SUUS

; i ' '
3. INDICATE SHORTHAND $v$-ew <A» APPROPRIATE ITEM •
, Q GREGG Q SREFD*«IY»NG Q^**0***1 Q SPECIFY:

‘ SECTION VII SPECIAL CLiJilFiCUICM

PROVIDE INFORMA’ tCN ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY “iVE INVENTED

SECT 1 OX VIII MILITARY SOVICE

current MATT status

1. HAS YOU* SELECTIVE SERVICE CLASS I F 1C AT1 OH CHANGED? |*. XfN CLASSIFICATION .
Q >ts Q 1

3. LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS I*- IF DEFERRED. GIVE REASON
r

: HILlTAftY RESERVE. KATlCwU GUAW STATUS .

CHECK ocscevc « SVKOO ORCKHI- Q «P«V r-J «(I,V C:«>S FT OO.KT GUKOO □ »«•"<>
MT1O.T»...«W.EIO« Q „„ O .•< «.T,om CU..0

1- CURRENT RANK. GRADE OR RATE 2- DATE OF APPOINTMENT IN CLR«EaT RANN ‘ 3. £ aPIRATiON DATE OF CUM ENT DBL 1GA T »N

4- CHECK CURRENT RESERVE CATEGORY fl <£*0* RESERVE O STAXD»>x «♦«•> Q STMC8V(irwtivt) [_J RETIRED |~~| DISCHARGED

S. MILITARY MOSlLIZATJON ASSIGNMENT ,’*• RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED ««.»» n>.r.. o«tr. or •• Cirilioo)

NAME AND ADDRESS OF SCHOOL STUD* OR SPECIALIZATION DATE COMPLETED |

j | •<»<&!•▼

» 1 »{( »c Y. PCXJpt, X

SECTION IX PROFESSIONAL SOCIETIES AND CTh£S C&CANIZATIONS

NAME ANS. C*A»T£R ADDRESS ^.A■a»^Pr .Si .Ci tv. $ tat * .Count ry )
DATE OF MEMBERSHIP

view 70

I .

2.

I

> 1

SECTION X .

* ■ . ,

GATE 1 SIC-KATtst JrAwPLCYEt ----- - .

SECRET



SECRET

QUALIFICATIONS UPDATE

RUb INSTRUCTIONS CAREFVLLY BEFORE COMPLETING. TYPE OR PRINT, AVOIO USING LIGHT COLORED INKS
Now that your qualifications arc a matter of computer record, they must beiigg&ipdicatltf updated. This is done auto­
matically for much information; however, some must be obtained directly'from you: this form is for that purpose.
Section I must be completed in all cases. You heed provide other'information only if there bar* .been chances since 
you submitted your Form 444}. “Qualifications Supplement to the Personal History Statement." or a previous update form, 
if you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 5E-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTIOR I BIOGRAPHIC MO POSITION DATA

Q09784
VfCT lOH I I

LAST HIGH SCHOOL ATTENDED

O'CONNELL, James P.
EOUC*TION 

HIGH SCHOOL
ADDRESS (City.Sfate.Country)

1? Feb 1917

YEARS ATTENDED GRADUATE

COLLEGE OR UNIVERSITY STU OY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY YEARS ATTENDED
FROM-•TO--

NO. sem/oto. 
NWS. (specify)

if a graduate degree has been noted above WHICH r EQUIQED SUBMISSION of a written THES IS. FNCICAT t>< rt TLE OF THE
thesis ano briefly describe its CONTENT.

TRADE, COKhERCI AL mo SPECIALIZED SCHOOLS

name AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

OTHER RCX-AGEXCT EDUCATION OR TRAIXIHG HOT IAOICATEO ABOVE

NAME AND ADDRESS OF SCHOOL S’UOY OR SPECIALIZATION FROM •0 NO. OF MONTHS

1 .
!

i.

SECT!OH III MARITAL STATUS

NAME QF SPOUSE

3 date of birth 4. PLACE or 6>trn (City.State Countty)

«. OCCUPATION 4. PRESENT EMPLOYER

7. CITIZENSHIP | *. FORMER C-’IZENSrtIP(5> COUNT*YtiES> ». DATE U.S. CtYiZCNSHiP ACQUIRED

SECTIOR IV OEPEhDEaT CHI LORCH AAD OEPEXOENTS OTHER TH UI SPOUSE
NAME RELATIONSHIP] Daft AND PLACE OF OIRTh CITIZENSHIP; • PEAMAN^NT aodm $$

[J oclitj J .xf\_\zS- ____
t □ 450 w.....

Win SECRET



SECRET
( thr* filled Jn y

section v geographic are * KNOWLEDGE MC •OTCiGM TRAVEL

NAME Of REGION 
QB COUNTRY

TYPE or SPECIALIZED 
KNOWLEDGE

DATES Of TRAVtJ QATT • PLACC’'1

OR RESIDENCE ■ CP STUDY

KNO«LfDG

• t t t .

E BY • •

1 •'«’

check i■ i
• *««

• < * »

t.

; 1 j /

• 1 uu «iH ’in
■ >

TYPING MO STENOGRAPHIC SILLSSECTION VI

SECTION VII ______________________________SPECIAL QUALIFICATIONS
ON MUDDIES SPORTS. LICENSES PUBLISHED MATERIA*! C

SECTION VI11' MILITARY SERVICE 

CURRENT DRAFT STATUS

1. HAS You. srut

□ »O
LOCAL SELECTIVE SERVICE BOARD NUMBER ANO ADDRESS

military reserve, national gums status

CHECK RESERVE Oft GUARD ORG 
ZATION TO •‘OC* YOU BELONG

COAST GUARD

Q C»$CM ARCED

study OB $Pt

STJOMIL. GUARD

ATE COWPLETEO

• CHECK CURRENT RESCRYE CATEGORY Q RESERVE Q $***«»*< *■*«*>

MILITARY SCHOOLS COMPLETED (Eit'*d'd 4cfi»r.

professional societies ano other organizationsSECTION IN

NAME AND CCA PEER ADDRESS (Suvbfr.St rtrt ,C«?v.Sr.vfy.CounfrxJ
Daff Or MEMBERSHIP

.... r«

1 . .

: -
■ ■

s •
SECTION X REMARKS

SECRET
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QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

•MD INiTfVCTiQNS (Ww*' COvUff’NG Q* av/v? th^wr ^OlO^fO »N<$
SECTION 1 SIO08APWC *NO POVnON 0*1*
i.-Lmb «a no

■Q097g 4

J n*v( le.. ueAe1 p M>

CCCVhELL J P JR . i

4 0Al( g<

02/19/17

5. SCHtDUlC.G«A5t$7tt

G5-.16*04
« w

SS
?. position t-nt

ISECURTTY CFFICES
i, oo«a op assgnmin!

SEC
9 kOCAJ C-S

NASH^ O.C.

SECTION « *OENC» OVERSEAS SERVICE

aha ; "t^ tc.» • | »»OM 1 »
EUROPEAN AREA
VOLCANO ISLANDS ca'yvz’4 ^/£J^<^ U.

r

i
________________________________ . .. ।

j TOY '?4 
PCS .45

i 

(

3^/04/04 
«2/07/25

. 59/04/14 ’ 
63/04/14

evr’EAS r.ATA
C"’’ ■
md r-;r.^

7MX7z^.__

i

j

sicnoAi w fOUCATX>N
' DfGHc MA.-ca^^o j •.OiiEGE '£19

BACU ECC^CMICSt GENERAL :ST (JOHNS UNIV NY 3?

SECRET
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SECRET

StCftON W GIGCRA^'C 4<34 iNCwitDGE ANO FOREIGN V9AVEI

same o* 

or ceo.^

• WPE OF |PjClA.CsO | 3A'tj UAVU

RNCWLfOGI ' I OPRTSOtNCE .

Date & Place

Of s»uo*

ANQwifDGt ACQU»«tO B* CHfC« !U

RES:
OCNCf

TRAVR STUDY
W0PK

ASSGN 
ME NT

. f . . . ■

F • ■
. . i

■ i
i

i
i .

• j . .
1 ’ -

i ■

' i

' !

SECTTON V TYPTMG AM? STENOGRAPHIC SKULS
1. TVPtNG |W»M! < I KHV4M) JWPM)

/w? !
3. indicate Shorthand ■ C-E-K ju appropriate iTEm. .

□ CMC, rpKNo™

4. indicate QNH K$MS5 «aC*’.n£S with which you have had OPERATING f.Ct QR training <^4 w<*. tn, '

SECTION VI S*ECAi QUAUHCAnONS

I. list AU HOM4S AND SPOT'S IN WHICH YOU are ACTIVE o« have ACTIVE' FU’CPVK inD-CatE YOUR PROnciENCY IN EACH ■ .

■ '

<X^<z^wZ^e y - ■

2 EXauO^NG K SMS5 ^jsi CR a«aCmiNE$ which >OU ma> have iis:-; x j. y.G$N v iisi an» SPECIAL SmhS YOU POSSESS RELATING TO OTHER EOU^mENT ANO
MACHINES SvO a$ >'i^>ON 0* RAOlO TRANSMITTERS *d.r.-— <w •v .j 4 OKSH r^tis. LATHE. EUR ANO OW SC'fNflFtC A PROFESSIONAL DEVICES

J APE »OU NOW OR -ay? '?«. EVER BiEN A UCENSEO OR CER'KIO m£«SS >• v.' ;-_e OS P®O*fS$’ON Si-CM aS PHOT. . QJ 
HECTR’C'AN RaOC O^tRAVv TJaCmER. LAW.fR CPA mEDiCal ’EC-n C ax •* ‘-Z-Ot06 J. Ph-S Cian ^C ? ra■ . ■ ________ _ ■ .. ______ . __... __ ,iA.

^s .
NO '

4 * >O^ HAVE ASS*t<-7 •':$* ?Q ,rEM 3 ABOVE. INCKATE mnO C* tiCSNSj .'■* ^-^.CaT’C'N and Tn{ j 
MUN'C^Al'TY. (VC *■*-./• .1

SUING STATE 5 FIRST license. CFRMfiCa’E »»* •/

A LATEST lirfNSF.'O.R’tflCATfe «< ,HW- .•

? l»ST ANV SGNPCaV MA’KAkS OF WHICH lOU ARE t-E AV’-C- .«>-• t^ir; iNCiCATE THE title . PuBuCAVCN OATE. ANO Np£ OF writing
N-e» e» -••»♦»/ t.hiacN »*o'» »>*••» ••< . . •

■VfiAfg' ..

8 inOCat? any OfV’CfS •—C- *0^ have invented ano $7aT£. ah«*<« C< -<.' ’-f •?£ sa^ntio ’
A*>XF

» PU8«C SPEaa^nG *"0 <*.< RgUXTM EXPER ENCE

SECRET
- 3 -



SECRET

SECTION VII MILITARY SERVICE

CURRENT DRAFT STATUS

ARE YOU REGISTERED FOR TmE O#*»n □ 53 no ■ ' : SGEs^t J4«v?CE CUSHION

3 LOCAL SELECTEE SERVICE BOARD number a NO ADDRESS 4 GaI .

military service recoro *<»..♦ o«»» cw/
i MILITARY ORGANISATION A,«, No.,. Wt • i0W>Sl .' BRANCH 0® CORK’S ' 3 DATES OF 

FCCV • • TO . . ■

4 STATUS 5 RANk. uRADE OR RA’E j* •• eat'

•

5 WR.K. SERVICE OR FU Nuv&«

02 monCRaBlE DISCHARGE rn r»? «Em(n' for SERVICE • o UNDeE
Check Type O* —. ~ 5 ZX

SEPARATION *O INACTIVE Duh n Rt’'»6vfN: FOR COVJAT DrSABu-n

n RET'REmEM FOR AGf □ RH'RCMfs: fc* *h»«M D$<BH **

8. BRIEF DESCRIPTION OF mjliTaRy Du^ES »• a.u -ci '.*•*• - *m >»'s»

MtlOARV RESERVE. NATTONAl GUARD STATUS

CHECK RESERVE OR GUARD ORGANi 
2ATIQN TO WHICH YOU BUONG

Fl ARMY □ MARINE CORPS

n NAW CJ AIR FORCE
0 CO*M S-^SO □ national,guard

Q ar national Guard

1 CURRENT RANK. GRADE OR RATE J. DATE OF APPOINTMENT IN CURRENT Rank 3 op'Radon o- current «e$s ®v E OBl^aTiCN

4. check current reserve category fl READY CESERyE H STANDBY «»..• c] ST»KOS< □=£-•' -o □ C:SCH*K'S.'

5. BRIEF DESCRIPTION OF milITaRy RESERVE DUhES >*. .m* b.o J.urb. .^l V

z

6 if YOU ARE Currency aSSiGneo to a reserve OR national Guard Xainng uni’. iOEnTiF* the us- ano aOD«$s

MILITARY SCHOOLS COMPUTED Acr .^Du. S'oM o/ c> C v^.-^

NAME a^O ADDRESS OF SC"OOl STUD* OR SPEC<a^a’ ON I ?A*£ COv^.EtO

J_________________ ;_______________ • « r:Y8«» W.'sP'N/5 '

V . ’
- ;

Rji’DiN’ •
CO®:iS’ -NT: n. •
A3: NC* <• OnS.N;?

3.
•.CPS’*ON.'tNC:
aOE*«»* SP«*N>C*i'-'

4.
j ’ tiffs’

' ! •' ;'S8 • %• Si’ f N'." ‘
A3f.C» S’Cs^'t;'

s.

5» S . ‘s'

-, ’ i — ^2?SL^^i<____

SECRET
- 4 -
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SECRET

section vim AGENCY HifTQtV

4 :i\{ c« job

J D.itC'OU’t 0® Oui$«n. JbanCm

J GB*0U «U0 »N '08

farjoT-r A^o e^s.c/weyv .'7wj jg^oc^g-r rtf *r |
F ' yrs/fa {/ref ^j> p , | j-fAt gfaffsr"

* T^om was jr rgg fy ^e.^ffta£Airgi> fAT offa<z
Ar ^rs. a - ' *

/9ajgsegr.

4 hue ob job

ft DESCRIPTION OP DUbES

3 LOC^tQN <«»«*,. C;

orfa/w# gy^y fa <&*>$
). 0*£CTO®AU-O«iCE 0® DiViUON. 8»Af*CM

5 GBADtS MtlO IN JOB

^a/liiiifyaiery^/^ T^ryac^gry /Xoa^AA r,/ nt s' /te&sry. K>gcT»^sz> ■^•rS. g^£ rnss 
(-O'*Toigo Sg g^Oro t oor^/vy 'V^r^gSi Zdf4>-’»/ /'eftiX-ArT «A>O [ 1

yggonst^iTi. y<ATZ>y££c> JSima.t/ eioo.rs ^sys" ^syy Eo^D^tgsi
fnsr/o^i AH» -Ptillt' JAH I'flfJoiT Ar ZoO AHO i>» ,Hirm -

ACiO*i4.ft yS«i<>AA<'y HAmDI-S Stnr<rf,w JcfcrAjey /9ATTVSS at 
T/Zzr As^c/ggr OT ifSAb Am* C Ht&t - S ^nTrioNf. /f£S /9g»g» 79 Ai-l. Ae^^etrf
fay P»ty6ftnf>^ /'iwst.Ai. jrcj'-'/ TrArrsxi Z*i‘ TgiSgit-A^ /ystTH
'ji/atZ T> ZJbie cOtAjrari. j>/{,'yti~'»o'* gofji jy.>reAi, i^oA/tAO fa C/-oig

eoArygo fa Co*t*» T»t Mr# .
fa coo/ec»^r^ T^r g"^egK^i fas £T^r^

iTAfagS fajoysr.o^ fa ,.*Ah,.,F -^A.r~s. ^oA/^faa^fafa AM

INCLUSIVE DAUS ,ho- fo.br XH.*

4 nnE Of ;0a —
<?f£^77ay^ ^LyiSfQ*/.

faw.
7"# ryr ct-Aj/ps^r/gy jyyi'/ggi T.vr /r^-e

j DUUC1O9AU OFfitCE 0® Division. BRanCh

~±>y>s yy <>..$'___________
5 GftADtS iN J08

os/j''

C f^/6 COiJintCO

,/fa rye: e>/3 ygcy^,c-j . yy/'£*>'t>et> t>9 -g^rg/15 yeHM^- .
&^i.g Tf/SZE AiS!»gifg^rf pa T^r gir-^ r^t> 9gytGg^ yarj^fg 

oy Xfifit'sws yc^y^y^ ryr^ x Ai a ^yyrry
To ryr eo^y/Ty ay /> ze-yge 1/g/^c.T^e. /yzo^^o

I
SECRET

. 5 -
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SECRET

stcnoN vin

4 Wil o» JOB /•

AGfNCV {MPlOTMlNT HJ$rO«Y
“ I 7 iOCC “~ ~~'

J________ y/£fiP^^AAiT^s
3 w!»tC’?RAU 0‘iCt OtP-UJO'i BRANCH

^XS/Z JOFFi^ St

■d/^F J ^ZAa/Z^
6 UUCRWtON Or DUttSr» ,

~T^y &AS dSlKAti-S SAMf 45
7XZ S^FfioAr' ^HAaqZ/ ef rr^ FX^asi**/ AWim/i/rr

UfAS T* ZZ/i/AifOtZ SFAT'tfS,

4 tmt c* job

3
J"r£c/Ai- A/,/O^

5 G6AU-S Mt;o tN,.'O8 /

6 OtSCB^hONO OuttS » •
. ' ths sr<rc^L. Aonre/Zaids' m APA^sTs^fS^ r^s'

PuTA ic.r PtKi,i> OFF/CS . THb SurA^ad T'F^, SuFSAOtinZo a A tAJ^ntt.
4aATiJi fi&<LAt~9 MF* e-dAAA AFAt-><i9^ro
/hmfio aa? fif ///r&f&F' »r sssasa^.T'
AH Got'a'A.r" A>A^se. THer A&gMeF c/ZetFs

eo^P^crTJ> Ff DPa 77/0" A«.trMc/ari . fiLf
: Q»6An,m>cF THtr aStfFAT^^t- r<^AmAT AMA^^d-^rr

<^tt/Sdj ry/S 0^0.

p t/p^^rjeni fixoceueb cou^Sdr" CcsA/t

1. inCiu$!^E DAttS 7rt»«*fQ-br ■>«<■** & »♦«'

- e>£c
2 iGCA^Gs ^", C>r 3 CWCtO»A?t OFF'CE OR C ViSiON BRANCH#

J'dc^t-^y ptZ/oS

4. nne of job

c///ff rhodecr SjC^'
S GWADts >410 IN ;O8 . '

Cr^» /□

<, otscs^noN

<&/ 'rfDiZiCt^ALf ro /3f <*trti •&
FSbo^/ArAp mit'^ ASrdr^c^.... on ^r /zrx^^^^ex ^<»*■#»ir/rf
FldiriTb^t^^ SffoF'&g-r&taS ^a~idcr^, AtoF/cf 4^0 ^><Z/"4Z^cL^Tv
r^etsAs S^oi-s,^ £>£<->'.^^0
^SC^^rZ ^Arr^KS Fb* orx.

SECRET
- 6 -



SECRET
< Filled In'

SECTION a . MARTIAL STATUS

f PRESENT STATUS *o-»4 W.^n.w A'-.'W •« ^..fi SPEC*’ _________ :  

V 0^l«____________________________________ m»2 NAME OF S»OuSE »..• *-,» »•

J DATE OP SiRTm R PLACE 0* S<RTm IGQ. $n»0. Co«-h,

S OCCUPATION « present employer

7. cnaENW S FORMER CiTaENSH’PjS. COUN1R*I.ES) 'i DATE U. $ citizenship ACQUIRED

StCRON X DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE

NAME relationship da*e ano place of r«** C>T‘ZEn$miP PERMANENT ADO»ESS

'Jeters P j /7/^7
J)

i/dj ^4
US. /• '•

r r
i

>

........................ -

SECTION Xi PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONS

name ano chapter ACD&ESS iN»*b»f. V'»*» C.'» €<>•**'»'
DATE o< MEMBERSHIP

FROM TO

________C.,______________________________________________ P*re
2>.q)

DATE SGNATUSE CF EMPlOvEE

SECRET
- 7 -
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0 CONHiLL P Qi **5
’ 'll! ’ ' <»> <’» <41

■ . .4 .• >*
SUBJECT: NOTIFICATION OF GRANTING 0* OF •(VOCATION OF CRYPTOGRAPHIC CLEARANCE 

: ' , s

TmC ABO'FNAMEO INDIVIDUAL (ITEM II HAS BEEN GRANTED A CRYPTOGRAPHIC OLE»«ANC£ ICR T-( CRYPTOGRAPHIC 
CLEARANCE HUC BY THIS INDIVIDUAL HAS BEEN RfVCArn! UNDLR Th£ PROVISIONS <?F “R ».*•*, The CLEARANCE t I T(M, J 
OR REVOCATION tlTEM 4l. IS EFFECTIVE A$ OF Thl month AND YEAR SM0»N APONf\ SUBJECT HAS. et’EK BRIEFED OR 
DtBRIEFfD. AS APPSIPRIATE; CONCERN- NG ^PTe.:<lFHlC ANO RFLATED COMMONKAT I CSS SECvRI TV MATTERS HAS 
SIGNED A DR IEF I NG/DEBRIErI NG STATEMENT. AS APPROPRIATE. ACKNOWLEDGING tJUlT* FOR TmE PROTECTION OF
Cl’\PTOGR I TIC INFORMATION. UPON REVOCATION er CRYPTOGRAPHIC CLEARANCE S;SjCCT 1$ NOT AUTHOR I ZED TO MAVf 
CONTINUED CUSTODY OF, ACCESS TO. OR OTHERWISE GAIN FURTHER *N0»LEOGl Cf STAFF CRYPTOGRAPHIC MATERIAL OR IN« 
FORMATION.

VT-ZN EMPLOYEE NO LONGER REQUIRES The CLEARANCE IN ORDER TO PERFORM MIS HER ASSIGNED DUTIES. IT ?$
H REQUESTED THAT THE COMMON IC A T I OHS - SfC-R I T V 
9 <i

DISTRIBUTION* ><
I • EMPLOYEE'S COMPONENT (ITfM .1) 
I • OFFICE OF PERSONNEL

Form icati use- wiyiouiI 2.6 3 I 597b -f-ot LI ASA

STAFF, oc. BE. NOTIFIED TmaT Tm£ CLEARANCE Ma* OE REVOKED.

FOR /hl’ DI RFC^9 /

CONFIDENTIAL '
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Thi

th

PERIODIC SUPPLEME THIS DAT!

PERJOm HISTORY ST4TE

DEC

SECTION I GENERAL

4. HOME TELEPHONE NUMBER

2. current address (Xa.. stroat . City, Zona, Strtf) ). PERMANENT ADDRESS (Mo.. Stroot. Ci ty, lent. Stata) 1

y3.(0

9. STATE. TERRITORY. POSSESSION OR COUNTRY in WHICH you NOV CLAIM RESIDENCE

SECTION II . PERSOM TO BE MOT/FIEO IM CASE OF EHERGEmCY- 1
1. NAME (Laot-Ftrat*’Jiddla) PREFERABLY RESIDING IN U.S.

. ([)' /frtG/'A/s#
J. RELATIONSHIP 1

_______1

3- HOME ADDRESS . Straat, City, Zona, Stata, Country). 1

IF SUCH NOTIFICATION

S- HOME TELEPHONE NUMBER ^4- z^/ S' BUSINESS TELEPHONE NUMBER 7* BUSINESS TELEPHONE EXTENSION I

iCY
IS NOT DESIRABLE BECAUSE OF HEALTH ORJ>THER REASONS. PLEASE SO STATE. xO

o SECT I OK III WERITAL STATUS
IS ___________  

FURNISH DATE. PLACE ANO REASON fG9 ALL SEPARATIONS. DIVORCES OR ANNULMENTS

CHECK (X) ONEt wIOOREO DIVORCED ANNULLED

l’ .NAME

91 F£ QB HVSBAMQ:

HIS (or hat) ADDRESS BEFORE MARRj

4. DATE OF MARRIAGE 9- PLACE OF MARRIAGE (City, Stata. Country) I
j/y. I

laat iddrti

3. LIVING «. DATE OF DEATH Z

XI - 1 >’____

1». DATE OF BiRYn / ’ 12. PLACE OF

// /*/7
BIRTH (Ci/y, St at •. Coun try . 1

m/ y^/y yy.y. J
13. IF BORN OUTSIDE U.sSoATE OF ENTRY

14* PLACE OF EN?RY 1

ts- citizj.ship ■ 14- DATE ACQUIRED 17' V>«€R£ ACQUIRED (City, Stato, Country) I

18. OCCUPATION ‘ •

/dydj r pat
IS* PRESENT EMPLOYER (Alto fivr foroor taplovrr. or if upuuto it doeooted orl 

.... ...

20' EMPLOYER'S OR BUSINESS ADDRESS (Mo.
Stroot. City. Stato, Country) / / “j

■
SECTION III COrTIR-jED TO PAGE 2 |

FORM NO. H(IHh*«*A*et’ »»••• 279 
1 SEP se • R-ic- it eiiOLtrt.

SECRET > u,
1
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SECRET

SECTION III C0NTIHUC3 FROM PAGE 1

BRANCH OF SERVICE

U.S. OR FQREION

ItELATKES BY BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE NOT U.S. CITIZENSSECTION IV

1

1. FULL NAME (L»9t*FiT9t»Viddt*) 2. RELATIONSHIP 3. AGE

•

4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

S. CITIZENSHIP fC««Rtry> 4. FREQUENCY OF CONTACT 7- DATE OF LA$t CONTACT

2

1. FjjLL NAME (L**t-Firtt-Hiddie> 2. RELATIONSHIP 3. AGE

4. ADDRESS OR CWO' IN WHICH RELATIVE RESIDES

*• CITIZENSHIP (Cffttryr) 4. FREQUENCY Of CONTACT 7- DATE Of LAST CONTACT

3

I. FULL NAME fl** l-F* r»t« Ui ddl«) 2. RELATIONSHIP 3. AGE

'4. ADDRESS OR CCVN TRY IN WHICH RELATIVE RESIDES

5. CITIZENSHIP (C»*atr9) 6- FREQUENCY OF CONTACT 7. OATE OF LAST CONTACT

4

1* FULL NAME (L rit-Middlt) 2.' RELATIONSHIP 3. AGE

4- ADDRESS OR CC^MR* »N WHICH RELATIVE RESIDES

5- CITUCsSHIP (Carrey) 4. FREQUENCY OF CONTACT 7. OATE OF LAST CONTACT

5. SPECIAL REMARKS. IF *NY. CONCERNING THESE RELATIVES

SECTION V FINANCIAL STATUS

IF YOUR ANSWER IS THE ABOVE. STATE SOURCES OF OTHER INCOME

NAME 2* INSTITUTION ADDRESS ( Ci tv. Stat*. Country)

ND’hojAt— £<//v£s Co-

j). ,

SECTION V continued to PAGE 3

SECRET
2
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A SECRET- 
f BAho Pi Had In }

•

0

s zcriox v coari»ucD mow pagc z
4. H*v( YOU EVER BEEN IN. 0* PETITIONED ,0*. BANKRUPTCY’ [.’ll

S. 14 YOUR ANSWER IS "TER" TO Tm| ABOVE QUESTION. GIVI PA»t|Cut AB9. INCLUDING COURT ANO D*Tt(*|

«. DO YOU RECEIVE AN ANNUITY FROM TH< UNITED STATES OR DISTRICT Of COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT. 
PENSION, OR COMPENSATION TOR MILITARY OR NAVAL SERVICE’ £23”* oO

?. IF YOUR ANSWER IS "tES" *0 TN£ ABOVE QUESTION, GIVE COMPLETE DETAILS

A- DO YOU HAVE ANY FINANCIAL INTEREST IN. OR OFFICIAL CONNECTION WITH, NON*U.S. CORPORATIONS OR BUSINESSES OR IN OR 
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL EUREKA INTERESTS’ r~~*l ITT IF YOU NAVE

1 | ••• 1X1*°
ANSWERED "YES". GIVE COMPLETE OCTAILS ONA SEPARATE SWEET ANO ATTACH IN A SEALED ENVELOPE.

StCTIM VI CITIZE«3M

ACO 
11 • t

IP
». PRESENT CITIZENSHIP (Country) 2- CITIZENSHIP

□
U1 PT U BY • CHECK (Al ONE!
u f | ha a * i a u< | a fhi a (Specify):

4. WAVE YOU TARYN S’EPS TO CHANGE YOUR 
PRESENT CITIZENSHIP’ । 1 **

4. GIVE PARTICULARS

S. IF YOU HAVE APPLIED FOR U.S. CITIZENSHIP, INDICATE PRESENT STATUS OF YOUR APPLICATION (Firat papara, ate.)

SECTION VII EOUCAHC

ST LEVEL 0
N

1 . CHECK (X I HIGHf EDUCATION attained

LC93 THIN HIQH SCHOOL OAAOUAYC

—

it • ’to vi a • » O’ C0LLI4C • NO OtGIII

HIGH SCHOOL ORAOuart SACHI' 0• • I OS G>(t 1
tMOt. IVtIKII, 01 COWWfACIAL SCHOOL «A»OUATS STUDY IMOIHG TO *IG»M OLGACt
’•0 vtAAS COUCCI OA UM » 1 J f I • ■ 1 G f «11 I | 00?roA • S DIOAt f

2, COLLEGE OR UNJVEPSITY STUDY

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJfCT OATES ATTENDED DEGREE 

REC’O
Dart 

REC'O
SEM/QTR. 

HOURS 
SPEC 1 FYM A , 0 A * BOM TO

•

S. TRADE. COMMERC1 AL AND SPECIALIZED SCHOOLS

NAME OF 'SCHOOL STUDY OR SPECfAL 1ZATION
OATES ATTENDED 1 Ynrai

’sow 1 VOVKS

i

4. MILITARY TRAINING (Full ’i»* duty in •peaatitad achoola auch *• Ordnanc /. Inta Conaunication ate. )

. NAME OF SCHOOL
OATES ATTFNDEO

1 
TOTAL

« A0« to MONTHS

•

j

■ OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

SECRET3
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SECRET
, Ft I Iff In )

SUTlCA II CVNTIhUCC FROM PAGE.A
9qu»tt»d).

10. LIST ANY PROFESSIONAL. ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN SMlCM YOU **C N^R OR NERI FORMERLY A 
MEM RE A. LIST ACAOEVIC a^C-NORS YOU HAYE RECEIA Eft.

SECTION XII ORGAN IZATI OX WOW EXPEDIENCE - Sl*C£ LAST COMPLETION OF A PtDSCNNEL QUALIFICATIONS QUESTIONNAIRE

«. NO. OF' EMPLOYEES 
supervision

ZiT <* Z

!«. OERCRIPTION OF OuttES

OSAM j 3. OFF1CE/PIV* IHC^/BRANCh of assignment

2

NO. OF EMPLOYEE'S"UNCER'YOVN'OP*ECT 
SUPERVISION I I

| «• DESCRIPTION OF OuTjtS _ . _ '.•

j9s /?/T£'i'/t“JZ r/fs-S

o^cy .^£G£ My&Mxt/ft
GRACE ' 3

3

j I. INCLUSIVE OATES (Fr®»« wd To. J >. GR*?E

(yL-3^1
NO, OF EMPLOY 
SUPERVISION

INDER Y Qua OIRLCT

5. DESCRIPTION OF DUTIES J' Tg.. e dp, c
•io ,^>.CiCGb £>t^eGc^9r^’>

/./ . a , / A.'. lX /’ J C

GNMfNT

DESCRIPTION OF Butlts

4. NO. CF EMPLOYEES UNOE* SQuR DIRECT

j. grace's. off

I To-J 11. GR*3£ . S- OF F I CE/O ! Y I $ I ON/BRANCH OF ASSIGNMENT

t UN I I At

£0L£AZ^i//3L.

4. NO. CF EMPLO*f£S UNDER YOUR DIRECT 
SUPERVISION I I

DESCRIPTION OF OutiCS

*3^S7T3^^^
s



14-00000

SCCnOM Kill

SUPPORTING.

SECRET

CNILWCA UC QTBtR DEPInOCNTS

pjt^nti, * I •ppttan / • . titf^f, ?tc 
WC pmmnp on >ou TOR AT IfMt SO' 
TMflR SUPPORT, OR. CHHORfN OvtR 

,_Qf AGC.a»O„ARL_NQI..SLLrxJue£.Q&LLX&.

NANC
' SI »

ClTMCNSHlP ADORCSSRCLAflOhSHlP >l»« OK RIRTM
It r

^l/^'fl/ 

p/ ..X

/z < X
r. //.

Z /

kToa/ , >• A •

/ */ /%/ • / «•

I

0 3 t

/J^jP <» <O 
JT'A? ’

aS

/ SECXET
Z 6
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PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is hot applicable write "NA." Write 
“unknown” only if you do not know the answer and cannot obtain the answer from 
personal records. Use the blank pages at the end of this form for extra details on 
any question or questions for which you do not have sufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid­
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?

Sec. 1. PERSONAL. BACKGROUND

A.FULL NAME^Mn*. 
(UwN« ns_  (Flret)
Initials) •

I Middle)

Telephone 
, Office_  
■^Ext

Hom

PRESENT ADDRE 
iSt, and Number) (City) (State) (OoszUr)'

PERMANENT ADDRESS_______ ........................................................................... ............... .................
tSLatxl Numbar) (MtoiO (Cou*U7Z

B. NICKNAME LZ<<4Z,........_........ WHAT OTHER NAMES HAVE YOU USED? ...—

. ............................   UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?_____ .................................... ................................. ............................................................... .....

HOW LONG? ... . IF A LEGAL CHANGE,GIVE PARTICULARS

IP _X_

PLACE OF BIR

...... . BY BIRTH? , ...... . BY MARRIAGE’,...... ...... ......  {Country)



-00000

<2>

E. IF BORN' OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY?...

PORT OF ENTRY? . ON PASSPORT OF WHAT COUNTRY?___M_________-

LAST U. 8. VISA ........    :..................................................
(Number) *Tm*I i Tino of Um*t > (!>*(« of tutu)

,2. PHYSICAL DESCRIPTION

AGE . .... L. . SEX ___ HEIGHT ........ WEIGHT

EYES .......... HAIR COMPLEXION/^^S..... SCARS

BUILDZ/^X^ £\.. OTHER DISTINGUISHING FEATURES.... . ....................... ..................... .

SEC. 3. MARITAL STATUS

A. SINGLE MARRIED DIVORCED WIDOWED ..

State Date. Place, ano Reason for all Swakations, Divoiicks on Annulments....

It. WIFE OK HUSBAND (IF YOU HAVE BEEN MARRHnvMORETI<AN..0NCE—INCLUDING ANNUI^ 
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED'
BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE

.. DATE OF DECEASE
(M. and Number)

HIS (OP. HEP.) ADDRESS BEFORE MARF.IAG)

LIVING OR DECEASED

DATE OP BIRTH <

IF HORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY ...

CIT1ZENSIIIp6.'aZz^..........  WHEN ACQUIRED?

OCCUPATION/#?*#

(M. and NuinUri ,—•—PUIrl ✓ . ll«'uulr>y

PLACE OF .
(City) / (State) (Country)

WHERE?

<St. and Numltrl (City) (Muter t<.«’unirf)

. LAST EMPLOYER

EMPLOYER’S OR BUSINESS ADlHtES.V'ZtfZ^Z

MILITARY SERVICE FROM ./^/^ TO .... /tW" BRANCH OF SERVICE „„ .........
' (Pate) tlhite) X

COUNTRY .. A1'.................   DETAILS OF OTHER GOVT. SERVICE. U. S. OR FOREIGN
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Sec. 4. CHILDREN OR DEPENDENTS (Include partial dependents):

1. ............ .............. ......... — RELATIO.NS1H1>^.^>.#Z£^/aGE^^

CITIZENSHIP ......... .......... APOKESiU^?^?
. (St. crn-l Numl*r) ,.K^ty) ■ (SmU') <G,untz») *

2. NAME ^/7.4?4££____________ _______ ___ RELATIONSHIPZ^.^^zf^.AGE

CITIZENSHIP .i/JA.... ......... . ADDRESS^^^<. ..... ..................................................
, _.T—l" (SU andNumbr-r) (City) (State) - (Count ryb

3. NAME .....................: ................. RELATIONSHIP ... ...... AGE .ft......

CITIZENSHIP . ......... .... ADDRESS. 4J... ft^^... ......... .
(St. and Numl^f) tCH?) (Slate) (Gauntry)

SEC. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet)

LIVING OR DECEASED

ENT, OR LAST, ADDRES&Z/s^?
/ , ISL sn«l Number) (City)

DATE OF BIRTH V

IF ROHN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTE

CITIZENSHIP ..

(>CCUPAT!0N//A<jC^'X<^.-lfrL/^!fk2it.vV«ST EMPLOYER __

MILITARY SERVICE FROM

COUNTRY ..

TO ..

EMPLOYER’S OR OWN BUSINESS ADDRESS

. DATE OF I

. WHEN ACQUIRED? ....A^......WHERE

L PLACE OF BIRTH

(State)

. BRANCH OF SERVICE

(State) (Country*

DETAILS OF OTHER GOVT. SERVICE. U. S. OR FOREIGN

SEC. 6. MOTHER (Give the same information for stepmother on a separate sheet) 

FULL NAME ................................................ ...................................................Zr.tht............... ............... ..
(llntl (Mokne)* (Ixat)

LIVING OR DECEASEDAA/zZ. ^ . DATE OF DECEASE .///....CAUSE 

PRESENT, OR LAST' ADDKESSZ^^ < 
i • (Sl and Number I (City* •* jb;a» _ (Giant^l

« DATE OF BIRTIlX/^/-^/ PLACE OF BIRTIL-^ ■

CITIZENSHIP J. J ./X—.. WHEN ACQUIRED? r /- WHERE?........ f.U../Z. .....................
• ' <C«tr» (State) (Gwatty)

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY .....-----.............................. ......

(31 l» OJM



OCCUPATION

EMPLOYER’S OR OWN BUSINESS ADDRESS .

. LAST EMPLOYER -

(City) (Slate) (Chantry)

MILITARY SERVICE EROM TO. BRANCH OF SERVICE

COUNTRY DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN

SEC. 7. BROTHERS AND SISTERS (Including hal£, step-, and adopted brothers and sisters) :
1. FULL ...............c2...... ......................................... ........ ......... ........ AGE

(HrM)
PRESENT ADDRESS/'/*?^...... C ■ A

<SU and Number) (City) (State) z (Country) iCSTitensbip) '

2. FULL NAME...... ..........  ...................................... _................ ...............-.........-........ AGE —.... ......
(Hr»t) tMxJAt* * UjmO

PRESENT ADDRESS ......................................... -.......... -.................................................  .........
(St, and Number) (City) (Stale) (Country) (CiUseaAtp)

3. FULL NAME .................................. -.............................. ...... .................. -..........— ....  AGE . ........ .
tHret) <1aH)

PRESENT ADDRESS -...................................................... ............ ............. 1.................................. v------
(SU and Number) (City) (State) (Country) (CittaenAir)

4. FULL NAME .........  -................ - -......................—.................. AGE ----- :-----
(Ftr«t) (Laat)

PRESENT ADDRESS .....................................  —
(SU and Number) (City) (State) (Country) (Ci«taeoeM»)

5. FULL NAME .........  -.......1............. -.............-...................—.................. AGE-----------
m»') iN’&Oe) (LaM)

PRESENT ADDRESS -..............-........    -............................... -..................... —
< St. and Number) (City) (State* (Country) <ati»eniblr)

Sec. 8. FATHER-IN-LAW ___

FULL NAME .'sZi?z7^L-Z -  L.'.Z.........................................     —
(Firtt) .Hr&le* (tait) .

LIVING OR DECEASEtVrZr..^ DATE OF DECEASE CAUSE .

PRESENT, OR LAST, A DDRESS^dJ^'/i?^----/Li^Z.ZZ./.....
/ (St. and Number) ---------. (City) (Slate, tiWtfy)

DATE OF BIRT1^-_^.Z'Z7ZZ DtACE OF BIRTH .......... ........

IF BORN OUTSIDE V. S. INDICATE DATE AND PLACE OF ENTRY .........------------------------------

CITIZENSHIP /Z . WHEN ACQUIRED? . <<?'r... WHERE’

OCCUPATION X-'-Z. t ............ LAST EMPLOYER . .



Sec. 9. MOTHER-IN-LAW 

FULL NAME , ____.......................................-------------------------- ---- ---- ----- ---- .
' (Flrft) (MiAik) (LaM)

LIVING OR DECEASED^* ...... DATE OF DECEASE CAUSE -----

PRESENT, OR LAST, ADDRESjjO^/^ ---- ----------------------------------------
! feu and Number) (City) (State)/ (Country)

DATE OF BlBTH-S^U'^--- PLACE OF BIRTH•

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY........--------------------- 2Z._.
CITIZENSHIP _>//£... WHEN ACQUIREDy^/f!2^.._ WHERE?....Z^/^......................

(C«y) (Stat*) (Country)

OCCUFATlON/^/:£4.t*;^............. LAST EMPLOYER...... .....................  -___ _______

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME______ ____________ l________________ RELATIONSHIP .............AGE

CITIZENSHIP ___ AAA._______ ADDRESS......................Z.Z Al............. .... ..... ..... .
' (St. and Number) (City) (State) (Country)

2. NAME..... ........^-/tA/A-____________________ RELATIONSHIP____ —- AGE -,AsA-
CITIZENSHIP  jAAt-.......-...  ADDRESS....... ............—.Z^.Z^...................... . .................. .

(SU and Number) (City) (State) (Country)

a NAME____ _____________________ _________ RELATIONSHIP -...J/-AA.........  AGE

CITIZENSHIP ......A'Af-...-...  ADDRESS......-..... .. .... -..yZ'./T-..........    ■
(St. and Numbed) (City) (State) (Country)

Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME......... .............................RELATIONSHIP ____ AGE

CITIZENSHIP .............. ADDRESS.............---- ------ .......................... ..............................
(St. and Number) iCRjQ (Slat* I (Country)

l-z?
TYPE AND LOCATION OF SERVICE (IF KNOWN)....... ...... .. ......................................... ..

• name_____ -...................... ...... -............................RELATIONSHIP......- AGE

CITIZENSHIP ..... ---------------------- ADDRESS...... . ..... ........... .... ........... .............(Sl and Nunwer) (City) (Slat*) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN)----- ---------------------- -------- —.......-...........-—

3. XAME____ 2 '•_____ ■_____—..... .......RELATIONSHIP ____AGE

CITIZENSHIP ...A/A-__ ____ ADDRESS----- --------- ------------------------------ - ---  _........ ....
/*/ ' - (St. and Number) (City) (Stat*) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN)----------- -------------------------------- .........

<5> r* esasa-t



(6)

Sec. 12. POSITION DATA

A. KIND OF POSITION APPLIED FOB _____________________ ._

B. WHAT IS THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT? ..
(You Will Not Be Considered For Any Position With A Lower Entrance Salary.)

C.IF YOU AKE WILLING TO TRAVEL, SPECIFY: OCCASIONALLY _...t^2................... .... ................

FREQUENTLY ____ _.______________ __ _ CONSTANTLY__ ____ _____________________

D. CHECK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C

ANYWHERE IN THE UNITED STATES........ ........ . OUTSIDE THE UNITED STATES

Sec.

E.IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

13. EDUCATION

ELEMENTARY

<?z GRADUATE? y.

HIGH SCHOOL .,

DATES ATTENDED _ 'Alt GRADUATE? _.

COLLEGE4/L.u4j^4..j£&*i^/.Z^. ADDRFSS

MAJOR AND SPECIALTY ..... YEARS COMPLETED__

DATES ATTENDED

COLLEGE _. ADDRESS................................. . ................ .............. ..
(CH}) (Stat*) (Cc«a:?y>

MAJOR AND SPECIALTY ____ ...................   YEARS COMPLETED______________

DATES ATTENDED _.... ...... J___ :......—............ - - DEGREE--------- ---- ----- .------- .---------

CHIEF UNDERGRADUATE COLLEGE SUIUECTS.^^.(£u.^^/._z_.^5C<a!4^4^^

... -...........— J -------- — - .........—------------—4
CHIEF GRADUATE COLLEGE SUBJECTS.............. -...............    ------------------------------------



Sec. 14. ACTIVE U.S. OR FOREIGN MILITARY SERVICE
___ .......................... ............Mf/X—............

flVuauyl »Ser»ice) (Rank, / / t Wrxirvl

................ .............................................................
• (La*; Station) (Serial Number) * (Type r<Di»c bar;*)

REMARKS:___ .:

SELECTIVE SERVICE BOARD NUMBER*^^ADDRES

IF DEFERRED GIVE REASON ...... ............... ......................................................................

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS

SEC. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING
PERIODS OE UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em-
pioyment by a foreign government, regardless of dates.)

1'4/4/? . CLASSIFICATION GRADE
FROM^.^< y/...............TO ............(IF IN FEDERAL SERVICE) 5

EMPLOYING FIRM OR AGENCV^Z^Xr,Z^ZZ^.\^/<.Z^^

ApDRESSv-Z^^^/er/zt/^___ .......................................................... .............. ...... .....................
(St. and Number) (City) (Stale) (Country)

KIND OF BUSlNESS^XffZZlZ.Z’^^^^ NAME OF SUPERVISORX^^,:^^ —...... -......

TITLE OF JO .SALARY .. PER __

YOUR DUTIE^4<Z^/Z<t».z?Z^j_.,^£ .̂....

REASONS FOR LEAVING ^ ^.... J.
j/ /,/■■ ■)/ //'I CLASSIFICATION GRADE '&"'Tsj-5

.......   TOS^fxX j/.^........  (IF IN FEDERAL SERVICE)___ ________ ___

EMPLOYING FIRM OR AGENCtzZ^4^ ..........
ADDRESs^^Z^4^^<2~..i/Z7.\../£^&.)&i^^....z^4^--^^^......  

t£t-«*M-Number I (City) (Suite) ‘ ,., " (Couatry)

KIND OF tUSlNES$.£IC£2<ii-Z /dZ^'^NAME OF SUPERVIS0R<6.zT. N^... ’

TITLE OF JObX^5<*^- -...... SALARY PER ....

YOUR DUTlES^/^C/Z?Zt..x2<XZ>*Ai65  j2Z:.'.

REASONS FOR LEAVING/5atoi=J ■£.< . ............................. ....... ...... ............
(7)



-00000

(8)
_ ■ ? Z / 3 / // y CLASSIFICATION GRADE
FROM .......  TO . (IF IN FEDERAL SERVICE) __ _____________

' EMPLOYING FIRM OR AGENCy#^/Z^X£fl./i2^^/^^.....<^?.___ ;__

addres8^zv£^Z.-777^ ^SZ.... ,t....... ______________
I^L^nd XumUr) ^fpty) (State) (Country)

KIND OF BUSiNES^^6d«.’zU.NAME OF SUPEKVISOB^k^.z^i.Z^^£^

TITLE F-S^ZiA.r^JpER

YOUR

.. tky:y77t.£&.^.^ >7
/y^t-. '77-. LjfiLat&i 'yC'/777.. &v'L. '

7,^/ 777 z
REASONS FOR LEAVING.... _____________________________________ ___________________

z, /// CLASSIFICATION GRADE
FROM . ..ZZ.ZZ.............. TO ......... (IF IN FEDERAL SERVICE) .... . ............ .............

EMPLOYING FIRM OR AGENCYw^^4f£...Z^..jd£z^&^X.Z^<^^^../^L......

ADDRESs£jL^.tfZ&d^^„*(Z....x£^^........... _______________

(StondXumkr^ (City) (State) ^^Country^^^

KIND OF BUSINESS/ZZ^Z^ZZ.......... NAME OF SUPERVISOR^ZXZ lZ . /C

TITLE pF JOB^kxS^^zZ..................... SALARY PER

YOUR VUTlES7:777'7k7Z2..7kf7‘7£.LT..97..77yk7S^
.... ............................................................

' 7 y- * 7 *"***) " *
. REASONS FOR LEAVING ZZ___ <y..^/..7^7yt/.... y^.... k'k.k-yk&k...... ......

-.J ,.,. C, / ■■ i CLASSIFICATION GRADE
FROM«^.Z^.Z............. .... TO........ ZZ.Y./......... (IF IN FEDERAL SERVICE) .... . ....................... ..z (”* // 7^ yi i .7

EMPLOYING FIRM OR AGENCY k--.k. \...Cr.y--^7-T- ^2'................... .. ...  ....
ADDRESS'__...................................................................................................................................... -

(SL and Number) (City) (Slate) (Country)

KIND OF BUSINESiZLVZ^Z^t-Zjf'/Ziy&WiwtE OF SUPERVISOR -jQ... ^Z^*'.xZZ.___
TITLE OF JOB Z'z£'.i^Z...ZZZ.Z^:^ .. ....... SALARY '. PERZ^4<^^/2___

YOUR DUTIESZ.AyZZXZ^y<.'X^^A£.. /Z zAZ ..^ 

______
......'.zV_<^/,.ZZ.Z.......................... ...-■--

■ ,' . . : 7 . - ? . ■ ■ ..--
REASONS FOR LEAVING ^i.'___ x^Z..^;ZT-Z ---- : ...z ........... ........................
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SEC. 16. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSI­
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU 
DESIRE TO EXPLAIN? GIVE DETAILS:

Sec. 17. GENERAL QUALIFICATIONS
A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT," "FAIR,” OR 

"FLUENT")
r ' n ,_

LANGUAGE.... - SPEAK ...... .  READ Z" ^.<'...'.1... WRITE

LANGUAGE............. .............  SPEAK..........................READ.......... 7„......... WRITE______ ______

LANGUAGE ................... SPEAK___ '...........     READ......... ............... WRITE . ............. ........

B.LIST ALL SPORTS AND.HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFI­
CIENCY IN EACH:

________ _____________ ............................................................................................................._.................. ;..........................................

' — -> •• - r 0-
____ _________________ :......... ............................................. .......

...........„...................................... -................. .. ........................................

C. HAVE YOU ANA’ QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE. WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSITION! , Jr J A - S3,

,'i^Q. .........................................................................................................................................................................................................................................................................  

,................................................................................................................................. _________________________
/Z-A AZA c ~

D. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, 
SUCH AS OPERATION OF SHORT-WAVE RADIO, MULTILITH, COMPTOMETER; KEY PUNCH, 
TURRET LATHE, SCIENTIFIC OR PROFESSIONAL DEVICES:

APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING -AlZ. SHORTHAND -A------
(9) It-tHlH



(10)

E. ARE YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED. MEMBER OF ANY 
TRADE OR PROFESSION, SUCH ASPILOT, ELECTRICIAN. RADIO OPERATOR, TEACHER, 
LAWYER, CPA, ETC.

IF YESi INDICATE KIND OF LICENSE AND STATE____ _______________—____ —________

FIRST Lia OR CERTIFICATE (YR) LATEST LIC. OK CERTIFICATE (YR)_________

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS:
(1) YOUR MORE IMPORTANT PUBLICATIONS (DO NOT SUBMIT COPIES UNLESS REQUESTED)
(2) YOUR PATENTS OR INVENTIONS
(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE
(4).HONORS AND FELLOWSHIPS RECEIVED 

.  ....... ........................................ . ..... ........................ ____________________

G. HAVE YOU A PHYSICAL HANDICAP, DISEASE. OR OTHER DISABILITY WHICH SHOULD BE 
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS “YES,” EXPLAIN:

II. DO YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA 
GOVERNMENT UNDER ANY" RETIREMENT ACT OR ANY PENSION OR OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? IF ANSWER IS "YES,” GIVE COMPLETE DETAILS:
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(U)
C. HAVE YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPTCYT - r 

GIVE PARTICULARS, INCLUDING COURT: 

D. GIVE THREE CREDIT REFERENCES—IN THE U.S.' .
1. NAMElS.Arx£«4___ .CZi.ZL'.iADDRESS,.-...tZ.~V'..L^^^

— _ <81 ■M.Nom&rrl ■ _ (««»> <SUta» - .

z. name; address..-;
. , (Su andNumber) (State) . w

3. NAME .......... ADDRESS . ....... 1________ ____
tSu and Number-) ~ (City) (Stale)

SEC. 22. RESIDENCES FOR THE PAST 15 YEARS
FROM TO ....^resent
FROM . TO

t$U and number)

A-V-

(City) ■state*'7'
.Z/AtzZz^ZZZ 

(Country)

(City) (State) . (Country)

FROM ...U. . TO
I Su and number) (City) (Stat*) (Country)

FROM TO
(St. and number) (City) (Stat*) (Country)

FROM ...xtZ/^y.... TO...... ____________________________________
' ' (SC and number) idly) (State) s (Country)

FROM .. .4.Zy3._... TO
/ * (Su arM number) (C‘^> . (State) . (Country)

from to.....u_'y'3........... ................................................................................................... ....
/ z . / (Su and number) (City) (Stata) (Country)

from ..x^/,23.— to.........t/ZyZ.. 
/............. f (St. and Number) iCit> > iSiA’.rt (Country)

SEC. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES 
- / ’ ■' ■• /-' ■' ' />

A. FROM....... TO____________ .................................. ............... .................................................................
✓ (City or aeetlon) . Z (Country) (Purpeea)

FROM____ J........... TO_____ ;...................................................... .........................................................
(CityorecetJan) (Cbuatry) (Purpoae)

FROM . .......Z............TO ..................................................... ............... .................................................
(City or errtion) (Country) (Purpose)

FROM.... _..... :...........TO ................................. ................................„...................................... 1____
(City or aeetloa) (Country) (Purpose)

FROM .1..........TO............................... . ....... ............... .....................„.......   _..... .........
I City or »<vtk>n) (Country) (Purpose)

SEC. 24. CLUBS, SOCIETIES, AND OTHER ORGANIZATIONS
LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, PROFESSIONAL SOCIETIES, EM­
PLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN. OR SUPPORT 
OF. ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREIGN COUNTRY) TO 
WHICH YOU BELONG OR HAVE BELONGED:

.. ...................... ........................................................................ .........................................................’...........................................     _

(Name and Chapter) • (Su and Number) (City) (State) ~ ............ (Country) *"*

DATES OF MEMBERSHIP: . 

(Name and Chapter) (SU and Number)

DATES OF MEMBERSHIP: -.........

(City) (Stata) (Country)

3. ________................. ..................................................... ....................................................................................... ...................... ......................................................................................
(Name and Chapter) (SU and Number) (City) (State) (Country)

DATES OF MEMBERSHIP: ________ _____ ____ <r............... ....... ................... ...... ................................



(Nam* aad Chapter) (SU ami Number) (CHr) ' (State) 4 Counter)

DATES OF MEMBERSHIP! ......... ................................................................ ......... ;.......  ........... .............

...... ...............................I..-...'.................. ........... ................................:.... ....... ............. .
<Nanw and Chapter) ■<SL and Number) ICIU) (BtaU) (CooMr/)

DATES OF MEMBERSHIP:..............................................................................................—......... —.............

... .................................................. .............. ................. .........................   ......  
(Hmm Md Chapter) (Su and Number)............................. (Cltr) (State)........................... (CMutrr)

DATES OF MEMBERSHIP:...... ..................

(St. and Number)

DATES OF MEMBERSHIP
(Cttr) (State) (CoucteF)

Sec. 25. MISCELLANEOUS
A. DO YOU ADVOCATE bn HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU 

EVER BEEN A MEMBER OF, OH HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANI­
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV­
ERNMENT IN THE UNITED STATES?

IF "YES," EXPLAIN:

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS’ ..........................IF SO. TO WHAT

EXTENT? _____ ................................................................................................. .................... ...... .
C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OP 

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, 
STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IS “YES," GIVE DETAILS BELOW:

E.LIST BELOW THE NAMES OF GOVERNMENT DEPARTMENTS, AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1940:

..................... ........................................................................................

(13)



F. IF. TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
" YOU. INDICATE BELOW THK NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 

THE INVESTIGATION:

ZZZ

SEC. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME ___ _____________ ziZCdAi...-....... RELATIONSHIP _____

ADDKES3j^zZL...^A...Z ....--y< ..Z/Zczz-zl^zf?....
(St. *b<4 Number» (City) • (Cotmtrf)

SEC. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION’ IF SO, DESCRIBE. IF NOT, 
ANSWER -NO.-

SEC. 28. 1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY' MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

QGNED

(Witne**!

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM­
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.
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CONFIDENTIAL

PROT. 3-S&

OlrMtar of Security
Director of Security

Director of Personnel

FRCM : Chief, Communications Security Staff

SUBJECT: Notification of Cryptographic Clearance - p, O’Camtil

1. Subject employee has been granted a cryptographic-clearance 'oncer the

2. Subject has been informed of the granting of clearance, has been, 
briefed concerning cryptographic and related communications security ratters, 
and has signed a Briefing Statement acknowledging responsibility for tbs 
protection of cryptographic information.

3- When Subject employee no longer requires the clearance in order to 
perform his assignee duties, it is requested that the Communications Security 
Staff (2U11 "I" Bldg., Ext. 3021) be notified tv Director of Security_____________  
that the clearance nay be revoked.

. FOR THE CHIEF, COMMUNICATIONS:

--------- gAN PAU Do MOS---------------

Chief, Protective Branch

Distribution: ,
1 - Dlreatar of Security
1 - Security Office (Briefing Statement attached)
1 - Personnel Office
1 - OC-S/FROT File

CONFIDENTIAL
1597a <•>
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SECURITY APPROVAL

SECRET 
SECURITY WFORMAnOJY 

TO: Chief, Personnel Division

FROM:
Chief, Special Security Division 

SUBJECT: O'COWELL, Jansa P.

1. This is to advise you of security action in 
below:

r~r~l Security approval is granted the subject person for access to classified 
information.

provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint- 
rent pending completion of full security investigation.

[~~~| The Director of Central Intelligence has granted a provisional clearance 
for full" duty with CTA under the provisions- -of^Paragraph’H-of-Regulat ion ■- 
10-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.

3. Subject is nr. applicant for a position in J'S.

Date: 10 December 1951

Your Reference: 

Case Number: 661*83

the subject case as indicated

SECRET
aoHFroesTJCJE

FORM »0. 
JUL 1951
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RECORD OF

PREVIOUS GOVERNMENT

SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN 

ST. LOUIS, MO.

DATE 1 AUG 1974




