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CIA RESUME - DAVID L. CHRIST

■i
n"

i

October 1950 - January 1958

Deputy Chief, Applied Physics Branch.

Recruitment, development and supervision of up to 
20 professionals - electronic engineers and physicists. - 

__ in research, development and engineering, i - 7

Technical areas covered - electronics, acoustics., 
optics, electro-optics, magnetics, electromagnetics, 
solid-state physics. •

Typical Programs: (Communications, etc.) RF 
..systems, microphones, recorders, transmitters, receivers, 
^amplifiers, control systems, signal processing and 

enhancement, radar systems, 'audio and video circuitry 
and devices.

January 1953 - August 1963

Chief, Technical Applications Group.

Supervised 30 engineers and technicians.

Engineered, produced, tested and evaluated com­
ponents, devices and systems such as listed above. 
Developed administrative, logistics, supply and training 
programs, and reliability procedures and programs to 
implement their effective application.

August 1963 - November 1970

Chief, A.pplied Physics Division

Recruited, developed and supervised professionals - 
scientists and engineers, GS-12 to GS-15, one SPS-4, 
in advanced R&D programs.



CIA Resume - David L, Chrlat---2

I>
* 111.1

Primary emphases were on new advanced components, 
devices, systems and concepts for intelligence support 
activities. Sasic orientation — advanced systems 
concepts based on micro technology. ~

; Technical areas -- Microelectronics (particularly
micropower), solid-state physics, acoustics, electro­
optics, electrosechanlca, avionics, stability and 
control, navigation, communications (analogue and 
digital), radar systems. . .

. Typical programs -- Solid-state components and ‘ 
... ___ devices.; -coa&aalcation systema-raudlq?,-video ;; tetemetyy;
-- aehsors--a-coJu«:ticyL optical; nuclear, -RF; etcry avionic " 

subsysterns;"data processing; power sources; electronic 
equipments, de to microwave; antennas; systems study . 
and analysis, •
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ADMINISTRATIVE - INTERNAL USE ONLY

21 December 1970

MEMORANDUM FOR: m4 David L. Christ ' o -

THROUGH : Deputy Director for Science and Technology

THROUGH : Director oil Research and Development ;

SUBJECT - ; Intelligence Medal of Merit

1. The Honor and Merit Awards Board is pleased to notify you 
that the award named above will be conferred onyou in recognition of 
the excellent service you have rendered this Agency. Security con­
siderations relevant to the award are explained in the attached memo­
randum from the Office of Security.

1. The award wiirbe presented to you at a ceremony to be held 
in the near future. Members of your family, Agency associates, and 
intihriate friends who are aware of your Agency affiliation may attend 
the ceremony.

3. Invitations to the ceremony will be extended by the Secretariat, 
H&nor.and Merit Awards fipa rd, Office of Per sonnel, extension 3645. 
Please send to that office the names and phone number a Of the guests 
you would like to have invited, and indicate any dates on which you would 
not be available for such a ceremony.

1^1 Rctsrt M. Gayr.ot
ROBERT M. GAYNOR 

Recorder
Honor and Merit Awards Board

Distribution:
Orig - Addressee

1 - D/ORD ' 
td-i D/Pers Reader Chrono/OPF

1 - Sec't, HMAB
1 - Recorder, HMAB

AE«,-iNiSTRATIVE - INTERNAL US_ ONLY
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UNCLAMI* ICO CITATION

REPORT OF HONOR ANO MERIT AWARDS BOARD rEx.eu!i«
DATE

■17 Novenber 1970
Hie Honor and Merit Awards Itoard haying considered , a 'recr^^ that: :
SfBJAl OB ID NO. Nami '

CHRIST. David L.
bibthVcar

191s
sex

M

TYPE CMPLOYCC

OFFICEOf ASSIGNMENT

DD6&T/0RD
io SCMECIM GBAOt/'.

os-16
STAT ION

1

01 ABABOCO

Intelligence Medal of Merit
p^l FOR HEROIC ACTION OH

roil MEOirooiduo service or achievement curing the perioo‘ NOV 1950-lfOV 1970
IxltltCOMMEHOE AFFROVAL Q DOES NOT RECOMMEND AFFROVAL '

. Q RECOUMENOS AWARO or

Mr. David-L. Christ is hereby awarded the Intelligence Medal 
of Merit in recognition of his outstanding career and hiamany 
contributions to the mission of the Central Intelligence Agency.

7 Kis Imaginative, innovative, thinking and his tireless effort3, 
marked by a thorough knowledge of intelllgance operations, have 
been instrumental in developing programs of significance. His 

.■ devotion to superior standards of performance at httae and abroad 
has been an inspiration to his colleagues and brings great credit 
upon him and the Federal Service.

382 •••’Hi' vueviouv

(Kecosi'aendation originated by. D/OED on 2 November 1970)

»<f ma ng 9 - 1

APPROVE^ . • .. —

/«/ Richard Hehnsi

S1GNATURE ”

__ T^i-.nyi s, Watties _____________ __ _____________
TYPED NAXif. OF CHAIRMAN. tiONOw AhU MERIT AWANOS liOAfcD

ROBERT S.: WATTLES

1 1373
S 1 G-SA ru»E •

___ . _ Signed Original
DATE TYPED NAME ,0F RECOROf.R

: ? ROBEP” M. GAYBOR
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SECRET 
fit hn Idltd

l/M*fAl NUMBER

REQUEST FOR PERSONNEL ACTION
Da1{ ftirtftf)

22 October 1970

2 t I'.t-MuMlf)

V 059090 Christ, David L

&

1 Mfvn Of rtfiOK’iu action

RETIREMENT (VOLUNTARY) UNDER CIA 
RETIREMENT AND DISABILITY SYSTEM

wncnvr OAt; tioucwfo J CaUGO*' OF tWiOYMtNt

MOMtN VIA*

■76
X VIOW VtOCF

CFfOV Cf TO CF

11 | 30 | 70
7. UN A NCI Al ANAkVJH HO 

CHAlGtAllI

Regular

V OtOANIUflONAl etSCHAfOHt 

DD/SiT 
ORD
Applied Physics Div.

io tooinoN of official iuncn

0 WGAI AUfMOtny ((tttfiiftrJht 0^.r «/

pX'^6U3
Sect. 233--------------------------

Wash D. C

10. IUMS

n. position rmt 12 POSITION HUMUS 

0088

13 CA«tt« MPVICI OtSlONATION 

RPhys Sclen-Res-CH 6^)
u ciAssjucAnoN scHfoui (Gi, i.H. OCCUPATIONAL waits id GRAOf ANO STtP IP. SAUar Ol PAlf

OS 1301.11 16 y't *21^9?

Last working day 3.0 November 1970

cc Payroll
Security

Reconanended for the Reserve List per

DAU SIGNED

23 Oct 70/ORO

70 with

alpha »e6c

JHtHUW MIA7? VFOAl

22 SbUrtN 
(001

n IMHC1K 
(GM

IV Ai HUN whu coding

HIE pFiSK

35 vrr niHiMi

com
5-5 H

10 ft

COM
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Da,

rrrt DA

3» ftUf/HUttH Ik'JlWKI

74. worn
<00E

V (0W(flMzUN(RlAn(H DATA

^crLi

SPACt MlOW FOK fXCLUS»vt^US£ OF TH? OfFiCf OF

?A biU 01 Ui-bl

?-O«CS coot

d sfcumr 
Al& NO

Mf, W SH!

75wt—J____________ y

! 2f 10hG COUP OAK

FSc rtOUS UIll’Aa HiUtt

I-SO |«UI IM UtittJ 
i-WM IV Mintl l.«4 ’HAM J tUty 
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/HA,, |,/W /•/

£

Wet FBf'AttD
REQUEST FOR PERSONNEL ACTION :

| 8 October 1970 ,
1 M«1A< MJMMt

059090^

I NAN

CHRIST, DAVID
) NttUtt O* FH$06»« ACTION 

DESIGNATION AS A PARTICIPANT IN THE 
CIA RETIREMENT AND DISABILITY SYSTE

4 imcHvt o*rt ttoueino [3. C4TTQOM QP tMPlOTMINT
AMMlW M* T»M

1 10 I 18 1 70 REGULAR

t w»c« X 4 TO * VTO0 f NNAMClAL ANALWt NO 
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1262 2200

• 110*4 AUfMORItV by Offa 9f
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u. rosinoN mu - 13 PCtmON NUMMR | u CA«1« MRVCt Df SONAUON

1 R
' !

.14 CLAS^KAnON $O*«XAt (GS. la, fffj 1). OCCUPATIONAL m«u l»(H>KMOSrtt jiJUullMUtl

/L K/ 5 $
It KMARU

SKjNATtWS OF ttCM^T’NG QttlUAl 5% Of CaREs* v*<Ov«NO Ot^iK OAlf SJONtO

w*hj cco.sc
iWI

MH ItTlUAilt HU30

ji urns cow
{^-SOMCOM

H vk>u
L ««»&»«

?? SUTlM 
(Mi

{« KHM rSM**! 

{ ION

b-Dtitt 
3- IHA

Ji IV FgKttiU । A* ItW

spacs axiow ixciusivi uu o? th? omct of

to GUDE oin oi hi

J) S.MVJM H? UWoCfl^/OmEHUrW 04U

COOi

O Fl

HAH 111 OH*
CO Cl

OATt AWOVO

; m I« bah c: twin 
i <££f J

3^? uSf ICtTON c.aoup i
MUtCxA lK<* tb»O«A1!f 

; «w MkMSsatuio

d sKuun 
IE0. NO

3) $n

54 CUhi (IfECClJ HiU HEC-«. .INXMU <0 SOCIAL SECUlIlT HO

I? HArt «!

tti e\t 
W» "it?

COCH J-WAiVi*

ECJfiM TU 0IU

t-W a
2-StUt a vTVO (.*» J UMS) 
3-6OM A LjflM V4C® ’*AS J THIS)

K'5:'’Oi CC-N^CX. C^WCaTsON

OP-1 7-70

NX* »UCvn9 . COO<

A SECRET



REQUEST FOR PERSONNEL ACTION"
OAH PNPAHO

1« April 1967
h M*<*( NUM»r«
1 059090

3 NAMf (Itut-htn-MtMif)

Christ. David L, ./ - >
_ .. ’ . •_______ . . ___ - 7 x______ O')_____ ______ . ...

J NAfURl C* PfttOHMl ACCW

Reassign mcnt

4 rmcnvt o<rt tfcp./tsno J CAttG^rr 0* t*PLO»MlNt ’

Regular'°"n' । aSXp j

X YfOV ¥fOC»
3 FINANCIAL ANAAVPJ 

NO. CNAtOFANf 
7262-1000

• itOAt AuiMOAirr y
PrriMtil/

F CFfOV aroa

• OBGANUAhONAl MXQNAriQM

DD/S&T
ORD
Applied Hiyslca Dlvlclon

10 LOCATION QP OFFCU4 OFATiON

Washington, D, C< "

III. POSITION IITII 12 POSITION NVMM* IS CAWU $frv<« OTSONARON

I Phys Sclen-R'ic-Ch 0088 R

114. CLASSIFICATION SCHfOUlf <Gt Ut, tit./ 1> OCCUPATIONAL MlitS U. G«AC< ANP STEP 17 $A4Atro«RAf(

I GS • 1301.11 16 5 ------------- -- j 22,755 ’ .

|U REMARKS •

cc Payroll

TH! OFFICS OF KSSONNU

1 pC*COurs»i?/C.GF»‘CiAZ/' //

j Gli.'irles W. yanuman
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SECRET

ORD 4331-67

28 July 1967

MEMORANDUM FOR: Office of Training Registrar

THROUGH : TO/ORD

SUBJECT : Evaluation of Contract Management Institute 
Course

1. I attended the Contract Management Institute on 28 to 
31 March 1967. Immediately after that course I submitted ©x- 
toneive comments to Mr. Arthur Leach, DD/S&T coordinator for the 
course, and I understand that those comments were included in 
th© overall recommendations for future changes.

2. Since three and one-half months have transpired since 
completion of that course, details such as the names of speakers 
and subject material are a bit hazy but I will repeat my overall 
retictlon to it foi* whatever benefit it might afford. The course 
material was good although it could have been oriented much mor© 
toward technical project managers rather than Administrative 
officers, to tho ultimate benefit of DD/S&T. Two of the speakers 
woro excellent; however, the third, who also was apparently 
Director of the Institute was very poor both with respect to hla 
understanding of tho material and his presentation. Dr. Kennedy 
of Notre Dame and tho lawyer, whose name I do not recall, were 
excellent. .

3. This wao primarily a sales pitch for CPIF contracts.
My personal impression was that U.S. Government contracting agen­
cies have Just about completed the circle of a great procurement 
fiasco. In departing from fixed-price and CPFF contracts to CPI?1 
with various award arrangements, the contract negotiators aero 
unable to really ever define cost and ended up invariably in 
giving away additional ices to tho contractors for nothing receive 
Definitive costs were always a function of experienced and sound

SECRET



SEGRET

Subject: Evaluation of Contract Management Institute 
Course

technical Investigation and management of a contract and when­
ever costs followed a nonlinear curve, most estimates became 
almost completely unpredictable. NASA and the DoD generally have, 
therefore, gone from CP IF types to CPAF-type contracts; the CPAF 
type ends up being simply another CPFF but.with the contractor 
having the advantage In the establishment of an award fee and 
with the Government having no recourse to rede termination. My 
reaction was simply that the DoD experience simply reaffirms my 
own — that for R&D there appears to be no good substitute for 
0 *ell~ganaged CPFF-type arrangement.

DAVID L. CHRIST 
C/AP/CRD/DD/S&T

2

SECRET
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>EMORANEUM FOR: David 1, Clarita

VIA . : Chief, MS

1. The problem of effective management of the operational records 
of the Clandestine R^rvlcee is one of our most important responsibilities. 
In this connection, you have been selected by your Division, and 
authorized by the Clandestine Services Records Committee, to act as 
Records Officer for your cojrporer.t. Your selection is based on your 
professional .qualifications to carry out an assignment requiring . 
experience, Judgment, and a Knowledge of the objectives of the Clan­
destine Services. A copy of this memorandum will be placed in your 
official personnel folder to- record your appointment as Records 
Officer, . "

2, You are to act on behalf of your Division or Staff element 
in authorizing the destroctfon cf mat ■•rial of no value to the Clandestine 
Services in accordance with erit-ria established for this purpose. You 
are empowered to authorize the destr ction of doc ament a and index 
cards recommended for d-'ztrsstlon by other members of your Branch, 
and to desensitize KAPOK and RYBAT material which is no longer sensitive 
or which has been restricted in error. Yojr si/y.ature will be recognized 
by RID as that of an offAcA-^ly appointed Records Officer.

3. At the meeting of 2$ August 1953 , you were briefed on
the details of your duties Resorls Officer. It is now considered 
that you will bo able full./ tc execute your duties as P-ecorda Officer 
end thus make a real eo.it.-Ab vt Aon to the CS Beccrda Management Program.

Personnel Jacket of A. ■ssee
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SECRET

DATE P«t»AHlO

REQUEST FOR PERSONNEL ACTION

CHRlST^Da,vLd_^
>. nature or pr»9o*nfL actio*

Reassignment, Change of SD and
_IX3W.sXcr_tP—YPJJ^.he^^ s

• . FUNDS

X
». ORGANIZATIONAL DCIIONAriON3

DD/SStT
Office of Research and Development
Analysis Division
Office of the Chief

ii. sour ion Tint

_tO^Phy^l ca 1 „Sclen_______
14. CLASSIFICATION MHUXAt (4)3, M), 9ta.)

a.effective date Prcvtsuo

1. COST CUITC* NO. CHAR at* 
AM.K

-1262-1000-1000

19 September 1963

CATEGORY OF EMPLOYMENT

Regular
I LEGAL AUTHORITY ky

<0. location or ofticial station

Washington, D.C

M. POSITION NUMBER

0061

CARtCA SCRVICC DESIGNATION

R
IS. OCCUPATIONAL SERIES

:_ i2pjl<oi___
IS. 0»A0€ AKO STEP

16-3

17. SALARY OR RATE /

» \J17,000

I5
CONCUR:

_ ujl* JLc

, _ GS_____  
1t. REMARKS

1 copy - Office of Security

_rspin
fGV INC,'GATE ZiCNtO

[20 Sept 6 16

IT. AC I

i ^7'
Yi 'copy - Payroll Branch

sjslgnme n V-u n<{ e rthe^proyi»i 
« months' '—

DATE JIGNfu GNATURC Or

r ‘L. Olmstead
NEL

, 'Hicr ??.5 Ta f h.*. 
CC5f a'j

V.ZKXi. CF :{1

7^Ll
SLimi****! W1»

/o

ii f. naFiPfr'l

DATE APPROVED

SECRET GROUP IH52

«>;if y mm

CQOf U • n-i'.t •e*. MO ’ » ’*

__  1

POSITION CONTROL CERTIFICATION /
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SECRET
(9hm ft I tad In

REQUEST FOR PERSONNEL ACTION
ARCRARCO X

30 April 1963 ' X.
1. SERIAL NUMBER I. NAME ( Laat. fl r »f-Uiddta)

659090 CHRIST, DAVID L.
>. NATURE OF PERSONNEL ACTION 4 . EPF £CT1 Yt OATS RE QUESTED,

REASSIGNMENT L CHANGE OF SERVICE 7“
DESIGNATION^_______________________________ <?■>.

K , to, , TOW ’ • COST HO.
• FUNDS ------------------------------------------------------------------------------------------------------*“•*

CF TO V X CT TO cr 3125-1990-1000

5. CATEGORY OF EMPLOYMENT \

REGULAR_______________
8. LEGAL AUTHORITY (C©«^/Rfr4 by 

Offica of Pertonnal)

1. ORGANIZATIONAL OCT ICHAT IONS 10. LOCATION OF OFFICtAI STATION

DDP/TSD
Development Complement Washington, D. C.

11 a POSITION TITLE

PHYSICAL SCIEnA^

IT. POSITION NUMBER

____ 9997

13. CAREER SERVICE DESIGNATION

D
14. CLASSIFICATION SCHEDULE (GS, LB. OtC.)

GS 

IS. REMARKS

IB. OCCUPATIONAL SCRIES

„U01. 07____________

10. GRADE and step

_____ 16__________ (3}________

IT. SALARY OR RATE

___ ’17,^J2oZllZ________

FROM: IAS Foreign Field Undetermined.

cc: Security .

to*. SIGNATURE OF wrQUESTINC OlrtClAL DATE 5ICSTD top ^ignatur/A'/g 

^7"'“7/4/.
inr/ii' apps/dyjno DATE SIGNET/

JAMES R. SHIELDS . _______ . j&Mes ELDS, TSD/CMO
HL
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3 7
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It
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^77iZT 1

.-d.HU (tPlRlS
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SOtCrM JU £J: 91 m»
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-■ont

.u u<»«v.r%
Ct St
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I.’ S‘ ! I r 
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31-. S£ i
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CXW
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(,*»* .- -f* ’f Ui 3* I*

COM U - *o v^tviout ste.ict
1 - hO •“f ** 'i* £1 *»■ C»
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. 3t«l*L Nuvita

059090

SECRET

REQUEST TOR PERSONNEL ACTION
21 Novomber 1962

SRB SPECIAL

18, REMARKS

1. NATURE OF PERSONNEL ACTION

PROMOTION

♦ .EFFECTIVE OATS RCOL’TSTtO 9. CATEGORY OF EMPLOYMENT

_SRB_SP£CIAL__
mm ©*» *• *•
11 1 25 1.62

• ■ FUNDS
V TO V V TO CF 7. COST CENTER NO. CM ARGE • 

ABLE

3176.1062-1000

9. LFCAL authority (Co»pi»t»d by 
Office of ^•raonno/}

CF TO V X CF TO CP

9. ORGANIZATIONAL DESIGNATIONS

IAS ,
FOREIGN FIELD 
SPECIAL DETAIL FOREIGN

10. LOCATION OF OFFICIAL STATION

OVERSEAS UNDETERMINED

If. POSITION TITLE

GENERAL POSITION

11. POSITION NUMBER

(2803

IS. CAREER SERVICE DESIGNATION

UD .
14. CLASSIFICATION SOlOUlt ( GS, LB, tic.)

GS

IS. OCCUPATIONAL SERIES

1301. 07

IS. GRADE ANO STIF

16-3 •

17. SALARY OR RATE 

‘17,000

OF ncr

SIGNATURE Of CA<f:N 5IRVICE APPROVING 
OFFICER

51CrMTuHVT*^^v^lSN<XuFf icT 

B. DaFelice 
AC/Benefils & Serviccn Divi^iop 

SPACE Jltl.'JW KOK I \<

DATE $ DATE SIGNED

! EKSONNE 1
r>, i: s Ga 

GGOL

Z/-

20, I^lor. 
cent

z‘(.

\,H(KI S

UCl'iS

fIC

a r *vn

f / / >• 9

21.
cn:(

2^. HriOIwS 
l?'{H

5
?S 'jiff of |.X dais r.o*?r

Mj o* XI M0. C«, »a

.1—J__

ei a

-J. 0*. 'fl.

nr,. 0*. >0.

1 1

30 OEUPFH

3 .. flCA 
'j ~

KI DATA

CCOC

31, SF^IOAm-.S 
D*f*

.i?. rcftsi c

• rr । "“• ’• j|eod dataS
III1

•SO. KO.
ik. sn

YU. PREFfRfHCf. 

eccr b - »o*f
p - 5 f*i

>>. Tp., erpp. uAH 

ra

1/. t Oku . C01>. DVE

0«. 'M

38. CAMU C*

CiO/Rfsy 
pwAy.-TI-P

irccsv

rcc» C-JOf

Fea ‘‘i’sf 'n___________  

0 . »:.h» ) >%'. capr
I.,iS I

I

■».. S’?-: 1 A'. St .Si t f f KO.

:pf*icm ccvn SXtV ~J.ll*>: CAT. 
ccrt

U FffURAl III DAU j.» SJt?£ 'll ?I'A

COM 0 » HJ P6»»lt'ul Sf^viCi
- MO M(« '' Ss at» CE

2 - n<tft« m I rutf 5 705)
3 . e*t«* im {hv»£ ’rm )

ro^“ ‘ if .'UH 0
1 - »f$
2 - to

! 2 . *.o"

ccrr $i«h cc;»

45, POSITION CONTROL CERTIFICATION 46.X APHHOVAJ, ___ DATE APPROVED

I t_____________

II52 SECRET GROUP 1 
n CXJ**m**G
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t. serial NuMfim

059090

SECRET

REQUEST FOR PERSONNEL ACTION
_.23_JuncJ9.61

SRB SPECIAL
1. NATunt or PtRSOHNLL ACTION

REASSIGNMENT AND CHANGE OF

«. FUNDS

a.rrrrcnvr dau Piairono CATtcoA* or emplowcnt

JSRB_SPECIAL_2____Ll_1 61 
7. COOT CCNTC0 NO. CHART*

AXC

to. LOCATION or OFFICIAL STATION

CP TO V X CF TO CF 2165-1062 rJ000__
». ORGANIZATIONAL DESIGNATIONS.

IAS
FOREIGN FIELD
SPECIAL DETAIL FOREIGN OVERSEAS UNDETERMINED

I 1 . PO9ITION TITLE • 12. POSITION NVMRCR 12*. PCR CONTROL *0. I >. CARLFO srnvict 
otiiMAfion

GENERAL POSITION 
14. CLASSIFICATION SCmFOulF ( GS, kP, «tcJ

GS
10. RfMARKO

18*- SIGNATURE Of 'fl

IS. occupational serifs

_ ___ 803______
14. GRADE ANO 9TfP SALARV on rate

UD

130k.0.L_

John' £.• Bischoff
Chi o f fi!ts. a nd _Se rvic qb Pi ifion.

IftO.

15_X .14^380.

C4»r*;| srnvrtK orrictft

./Director. of Personnel-----

4B. O,P. APPROVAL

SI',ACK HE LOW EOK EXC’ USIVE. IKE OK 1 in । if? ;i uk ii i- 4 l.
A HCi!D» 

Wt’t

3 7

ci; ??.«?* t 
:co«

.3, •»’!
Vl3l

?s, <>0If. J j‘, .ri '< > 1 ?f.. •.<’> >-«;• /4 >4 Vf if*

977/
UP-O* t1 c 
/4 s < 1 | A; | y 7

j »"j, 0«

!________ L J _
u».

si/tPiter
V Rit rim«tr Cat* ‘ z It J.;. CdR’O Uif‘V'"-'VI L. * ’ ■ 'i jff

r 3?_ j n

1 1

‘ ’ ‘-s‘:

■J - w

t<lVi ■ ►I

_ J J

j jEOD

is. v»l. i^tHBiwrc jr, n«*. cc“° rm r. u>tr C'^. S*t£ S& nil ep* it.';.!!’.co
? - %J 1

ii' - ir.^- s»‘r:f <.',01 ♦ t f.Tf J 1 ' f A0,

v3Cl J . tGF.f 
1 . S p i.

-6 0*.

1

-0.

| 1
/•I »t । । , < -ir •

<1. »*»tVlCU. ULt-M'iM cat.
CCOi

vr hDi-J: u* da:* .. ,IUt »n fifA

CoOf ) _ eo pRi^.r.i.s «te.t.*r
1 - Nd bPr H 1*1
2 . »«H < 1 * Sffvt-.. I I t I1 ‘ ♦ H 1 ? MO \ )
1 - BP$»« Ih V h.icr t n»\ ‘

? - «.j

- ;0f

2 , -.5

-:«cr
fifMP,

$r*7» t.':cr

44. ROStllOR CONTROL CLRTIFICAT I OH

C/) oMOtiTC Fltvlbvj n«1TIC«3 SECRET
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59090

SECRET

REQUEST FOR PERSONNEL ACTION
."t-rirH-MliTJI*)

CHRIST, David L
S. NAH.Hr or RCRSONRtL ACT IC.

REASSIGNMENT AND TRANSFER TO
CONFIDENTIAL FUNDS_______

• • FUNOS
¥ TO Y X v to cr

CT TO V cr to cr

10 | 02 ( 60
1. cost CCNttP NO. OAR or* After
1125-1007-1000

5 Oct 1960

REGULAR

9. ORGAN I CATIONAI 0CSI GNAt IONS

DDP/TSD
Technical Aids
Audio Support Btanch 
Office., of the Chief

Wash., D.C

19. REMARKS

H. POSITION Tine 

PHYSICAL SCIEN-CH

It. POSITION NUMOER

609

12*- PCH CONTROL NO. IS. CARttn SERVICE 
ocsi^aticm

D
14. CtASSl' JCAT)ON SCHEDULE f (J5, IF. | IS. OCCUPATIONAL StRIH

GS —-----  1301.07
Id. GRAOr AND SUP

15 03
1 ? . SALARY OH RATE

’ 14,330

•JAMES H. SHIELDS TSD/CMO

>■» cer-t

SECRET1152

'.iCtaturf or Rt ou: sr isc. orrictAi

cow’
CC‘?1

?S Ml til it*:
■ - _ • - > - ~~~

HQ. ba

1

1
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REQUEST FOR PERSONNEL ACTION VQUCHERED 
23 June 1958

1. Serial No. 2. Name <UnbfinbMiddie) ■y kteCM-r 4 V«t Pre* 0 CS • EOD

252959___ CHRIST DAVID L
1 DU.T Yr.

01] 20) lb
None-0 .Cod* 1

5 Pi-1 J « M 1
10 pt-? r •’

Mo. Do..
11 16

7. SCD 8. CSC Rec-e. 9. CSC Or Other Le^al Authority kk Apmt. AHidav. 11. fEGLI. '/ LCD 13-
Mo. 1 Da. Yr.
05 |13 *7

Yot-1 ICxfe
No*2 | 1 50 USCA ^03 4

Mo. | Da. Yr.
I

Y„.1 Code 
No-2

l >j.x Yr.
It 16| 50 Y«-1 

No -2 Cf
PREVIOUS ASSIGNMENT

14. Organlratlonal Detlanatiora ' 
OOP TSS .
TECHNICAL AIOS 
AUDIO SUPPORT DIV 
OFFICE OF THE CHIEF

Code

,Wl8

15. Location OF Official Station .

WASH., D. C.

Station Code

75013

16. Dept. • Field 
Dept • ICodo
USIld • ,Frgn - . 1 2

17. Potition title

PHY SCI CH

18. Petition No.

0 609 .

[t?. >»rv.

!
■

20. Occup. Seriet

1301.07
21. Grade a Stop

)4 6

22. Salary Or Rote, S3. SO

DT

24. Date Of Grade 25. PSI Due 26. AppropZc»v>Ti Number

8 2507 29
t^. Do. Yr.
03 1 28 | 5>i

Mo. Da. Yr.
XX | XX | XX

ACTION
27. Nature Of Action

PROMOTION

Code I 28, EH. Date 99, hpo Of Employee .Code

REGULAR '

30. Separation Data

PRESET ^IGNMENT

IK. Grodo A S

15

Title
Ooh '. ~ [Code 
UMId -

31. Orcanimioncrl Doilonatiom

40. SD

SOURCE O
A. Roqueted B/ (Namo And r>ue?

i. Approcru

J5. Pojiuon

Coda 39. location Of OHlciul Station Station Code

v*v. 17. Occup. Soriot

Xppyyved Hr iS^vf-Wf/^.-rS ~J

-------- ^O^E'S^k/ShI^I^'''
1 Careey-Z^lanagement Officer, TSS

CLEARANCES’

C Ckmificoilon
Remar ki

A. Coivei Board

Clonal h.lormatkin CaH \Ncfltj ft Tflophcno Ext)
Dave Richards Ext. 3031

Goto

-------——

^’^1’52 v.,7 • .„ . y
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REQUEST FOR PERSONNEL AcWotT! i
voucH&uiD

1. Serial Ne. 2. Nome (Lact-F >'»r-Middle)

CHR 13T, w:o l.

3. CV. Of Birth 4. Vet. Prof. 5. Seo

M

6. CS • EOD

Me

Cl

Do Yr NorwO 3o 
$ Ptl 
10 Pt 2

d*
f

Mo j Da 

1

Yr

7. SCO B. CSC Room ?, CSC O' Other Author tty 10, Apml.AHidav. ll.FFGLI 12. LCD
Me On Yr Tee • 1 Cede 

No • 2
Mo Do Yr Y.«! Cod. 

No -2
M» "Do -TT" Yeo - t 

No • 2
Cod*

FXtYIOUS ASSIGNMENT
U. Organ! lotlonol Deolgnatlone .

DDP TSS
RESEARCH AND DL’'/EL03'a?r 
APPLIED PHYSICS M'JSIWJ 
OFFICE OF T IE a IIEP

Cod* IL Localion Ol Official Station

WASHKCTON. D.C. ’

Station Cod*

16. Dept.- Field IP. Poelllon Tiff* ■

ELEC e.T^ ? CH

18. Petition No.

140

It. Sere

03

20. Occup. S«rl*«

0355.01
• X Cod* 

u»«d.
Eton •
21. Grad* & Step

14 6

2 2. Salary Or R99 9 23/ SO ' Dato Of Grad*
. Ji Ma Uo Yr

»11,395 nr li । ।

25. PSI Due 
Mo Do "Yr"”

26. Appropriation Number .

3-2509-20

ACTION

27. Nature Of Action Code » EH. Oat. 29. Type Of Employe*

REGULAR

Code 30. Separation Dato

Me Oa Yr

§ 1958

31. O'gonliQtlonol Da«lynollon»

PSESSNT ASSIGNMENT

Cod* 32. Location QI Official Station Station Code

AUDIO SUPFO; 
jOOSG^ahLS: 
33. Dept.* Field

DTZISICr

34. Position Tltf*.
Code

33 Grade ft Step 39mTurT^.T7at<9*T49np

1.35. Po.lfion No.

609 
____

3d- S*rv.

’.ra

Ate* Da Yr

$

37. Occup. Sarlo t

mi/7
43. Appropriation Numbar

C7-2O ,

A. Requested By (Name And TnU)

Signature

DIVISION 0 CL

1152a

3. F<x Additional Information CoU & TeUphora

.OALS.l£C]!A£DS_m njt ^on____

Claoronc*

A. Career Beard

8. Pos. Control

C. ClaoJlcCTticn 
Remarks

OF REQUEST 
iC. Reauosl Approved 8* 4 Ad Til Io)

CLEARANCES

S^J.Jl6LJS53

'n
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vcruwi wwO'CNri:

rtfMt-iPn »Ojm 52 
rKwrw# •» ««• '•• <"» . r r ’ ’ V r-r«i««< nmwa \ i > / L,

4. 'Zt»S •» O j j *

REQUEST FOR PERSONNEL ACTIOM ’
’ UNVGUCHSzlXD

REQUESTING OFFICE: Fill.in it«m» 1 A-mujIi 12 end h lh« 
If applicable, cbssn rwijstfisw end ft

Jujh 
1 In 
mtF

20

D except 6B and 7 unleM otEarwiie Infracted, 
eparoflon data on taatnt.

L RAH£ Mat.—Ona jinn namo, a^wMa^ &

MR. IMVID L. CHRIST

Of MTN 
e

Jan 1918

L MOHIT BQ, < part or notitn

4 Oct $6
& BAfOt Of WflOB BtOOISTtO: 

A TUtSONNU {Specify vfoiht cppointtnenf, prpoeci&A 

mSSIGJMOiT • ■

a nrrctm mti 
a. raorokto:

a APPROVED

7.C5 OR OTHER 
UGAL AUTHOR­
ITY

& POUftOll (A>«e/4> vlWBMrMfBMMbt t&Jfe «M> .

nan—

m sci am (d as) sr i4o .
08-1301.06-14 $10,535 per cams
DDP/TSS .
Sesearch & Developoont 
Applied Physics Division 
Office of the Chief .
Washington, D.C.

( | ma F3S1 M**aT«tirTM

t HSrtJM me M0 
MJSBtt ,

& 0FJ1SC tfMt, M0 
SAMS

ft 5*WttATKHtM

n, «2J«aHswT£»

U P8 OEPARTMWTAl

rp- .
KL2CTA0HIC USB (H CS.} ST 140

GS-0855.01-14 $10,5^ per annaa
MP/T3S
Research & Devolopzoent '
Applied Phynlcs Division
Office of the Chief
Washington, D.C.
| | nets | XXJ owzunaixin

X BLMJUKI (Vm H n»c«f>4r/) -

T/O iSASCa

a, mastrno w (rv«m« a,>j uiut | a. fuaitst jmovto ar /
' i . ............ /JASrh 1, OLM3TXAD 1

0. F02 MOinOhAl IHFORMAYlON CALI (Unmtant! j r
Dave Hlchardo 2rt. 3C;1 ' r/.z.,- Career Maiv^/Mnt Officer, TSS

! K Kf.inON CMS'alUCATION ACTION

hc«rj wMiiurrirn sh to rvtar REAUj NE 4

DIAAO QTHt»

XX

VKE

SB-1#

JIM Ml MJ ACT 
(tU>-fW}

Yea.7-2509-10TO:

2L STAROARO FORM 50 REMARKS

REMARKS.

10 DAK Of Al'FCIfir 
ml’h aftiw/jf:; 
(acclmo^ onloFHCM: 7-^509-10

i>. !^L PiJlLtnct
□ OU; VLO Q PROVED 

MA FE:

I 17, Al PliO.TUAHOH

F. A^lcGVO? 0/

22. CLfJU^A.»iCL3 INITIAL Oi? 3IGNAP4SS I MTi i

A. t 1
A । 1

a. ceil, on pos. control

c. CLAWJHCAnON 1 . trv.

O. H ACEMENTOR EMPL.

E. __ I 1



—StGRH

REQUEST FOR PERSONNEL ACTION
REQUtHD*G OFFICE: Fill In item» 1 through 1! and A through D ttctpl 6B and 7 unlen otherwise initructed. 

II applicable, obtain resignation and fill In separation data on revert®.
k MMt (Aff Um ntnm. turrtam^}

NB. DAVID L, CKBIOT

1 MR w »>fn

20 Jan 1918

1 HQttlf MA < MFI 0 MKUT

14 Jnl 56
I MTWf P* MIM HWPW •

A HA$9SBH pnoMtloA, fptrttiaa, »ta.)

K2ASSIC3MB&?

I PHCnvf MTt 
1 rtwicft

D APPPOVCa 

.27 )'<C

r. c $ wt or»r r 
j.tOAL AUTHOR-

& PGSfitPS oA«nJ< <r«d« er f«<X ) ,

TUITION

FlfY SCX AD((D CH) BY-140 
as-ijoi.miA $10,535.00

.fit, 
'SH&ltW 
RSSKARCH iSZ) TJZTOZTVjEm 
Am IKS PHYSICS D1VI3I0H 
WASH IN OTOE, D.C,

| J rm» nn««««««

& Munos wit M0 
BlitlU

I ttmntC, SUK MO 
ULAIT '

a OIQW/ITIMH 
0W0AATIMI

U KUDQQAITW

11 nuo Oft OTPAftTMOrf/L

"^PHT SCI AIM(D CH) BI-140 
08-1301.^-14 $10,535.00

.fit,
DUP/TSS
KESSARCH AND ISVKLOJMSyr 
APPLIED PHYSICS DIVISION 
0mC8 OP THE CHIBP 
EASHINOTCB, D.C.

| | ritto ["X | mmmmuihi

A, KHUU ___ - -J. enn- --■- 11.-   " - J>'i «l i^-< J~ nt^r^Q^
,^^W^e'-stMS^fliwan'ereir^

7/° .
... ... ... ... A/

8. emcntti Av uti») a aiostsr WAvno er • l.-i) { < 7 / c

. ;' JASVl'A I./ OlMSmD ’
C. rco AWincCM MH nru! t-hpl^nv sstewsn)

• IWAHJS 1^3031 T'"': '! CMO/tSS
13 VlTIRKN HM

NON£ | -v*:

HIM

ILltL..

Lz;______ !_

UTrJ-riir.GM 10 
hEJ’i

SD;W____________
rtr- i ?.'. UGAL IffSItilw.

*1. S; ANf-ARH tvHi* ft
J? _ 7"25 0>.10

WJ o-ily) JQcgaimko Qw<r/to |
I swt Md. I

INITIAL Ob MGHArL’^E

F. ApyftM.O U1



-00000

>UMC

________  
tUlUM GF AdK>N

Besl^a^lffia

PERSONN ICT1OM REQUEST

r*it

UAVIM) (rtJCWNW

LAST WONiOW DAY)

Rcvwbsi* 1951

1951
t^FLOYttS S»OHXTf^<

‘ / HOM ; r®

WU ' w ‘ •
EXedtradM Kgdsareh 9 ®-H

MADE ANO SAM ft Y /•

(®*’H-1312-$54C^.00^3r, MBa^u • .

fbliqr Coagtfll&tl«l
-

Pty»km

StafT xz

MANCN AND MCTIfm

Research & TfamLosB&aA J&asah ■
■ \

C7F1OAL STATION (

Vanhln^t&a* P, C«
tttrnimnmM. CS rmx> O ' wmmuwal □ nru> O ’

MMASM; - '

- rr

>

res un af psaioam snly

XECOMMWMO:

mCCKfKT

£/;.'C 'jUAMWCATWMS

APPflr.MLS i CTUFY CLEARANCE

URE GF EM Cut IVE

UGM. I URE OF DIVISION CHIEFCAT!

YtHMUJnOM AMO SfCWti

c onAKCp araix*"*.*; OZP»NCe AMT'WIO
------- - M —— UHM M ■■_- — —-—«■>

£*T£ 1 TYPR tA7g | T^FE

WTC

nwsincAiioa

8UKLAU f<O. ■ | C. 5, C. HQ. GATE AFHuOVL'U

HL* VICK j ». A. WEAL

C-ATE SlOI«AnS£

f>;coivt OAft

fw xa 0 7^0 
m J 950 V' 0

Al LD f MENf.

(Sl^HCn.T^ W uiS Miff UW*I <»««-«? ACM

G 5. G AUTbOniTY!

Fcntowi mutism
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>3;.', icte ci' Street Ar...?Lr.< r/„ ■■> P.-iruucnt Kcoinanco

KE.U CUARTERS
• ' FIR^T AIR FORCE

Mitchel Air Fores Sano, EcH I ark

AIR FORCE RESERVE ORDERS
EO. - 93 EXTRACT 15 May 1951

0 .# 0

69. Eff 11 Apr 51 SEO? 39 AFRO 7b co pertaining to
SMITH IEILSO1J F! 40232937 COL P/R Apt 526 2800 Quebec St NW Wach,«3 
CLARK ROBERT W 4016.57601 C?T p/R 2? 3b Savannah Terrace SE Wat;h,LC. • 
WILLIAMS’ CSpEH 40501923 CRT P/R b55 E 5 7th St Kew York 22 NT ’ 
CHRIST PAVID L AC3?72!j3 1 LT P/R Apt 2 5bt>5 Hamilton St Rogers Hoighto

Hyattovillc, Md ' . ' " •
ESFL’STER ROByT W A01799172 1 LT P/R 65233 Clarendon Rd,Eothcsaa Ha 
RFIFSNYDER KWALL D 40705901 1 LT p/R 1313 Cuccn St Pottfitoun, Pa 
SPOEEEL EWXF H JR AG2O79516 2 LT P/R boS'59th St Feat Kew YOrk,NJ and 
VAL'IER LXHDjH W.LSi'X !\ AO186O51LE 2 LT P/R 19 him Avd Takeno Parked as 
vcndai "asgd Vol Tn.- Fit "A" (Int) (USAFR). 21163rd '/ART S-j $UOth VARI 
Or; iiO3 10th St P.7 lOi::ii.’..ngion,IX!n la c^r.dd io read: "aagd VART 
So 9110th VAEi1 Op 1;33 10th St L?< "

«• • *
PT COMHAHD 07 MAJOR 3iRt"AL HOMES:

J. A. BULGER 
C-tlorxl/dSAF 
Vise Co.'^azidcr

/c/ Eohorc ',7. alnriay 
’ RuMRT W.

? LT IMF
.Met AM Adj Gen

A TME IX?WCT CMZ:

•/? -

y 1 LT USAF
Adj.
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IOC.. - Dato of Current Appo'r.tmunt t/2 - ponsanont Residence

headmasters 
FIiGT Ji. FORCE 

Mitchel -ir Foroo Dose, Non York

..I.. FO.OE RESE..VE ORDEiiS
NO, . • 74 EXTRACT 11 April 1951

39. .. SMITH NSISON ii -0282987 COL (W) YOJ 0 5 non-ratod not-on-fly-stntus DOGA 
8-50 p/R Apt 526 2800 Qiabec St NJ Washington DC P3SN 2260 Ey SSH Uni: DFG 8-50

CLuiX ROUT W .X>1647601 CPF (i») Y03 20 Aero Rating Unit Fly Status Unk 
DOCA 1-51 P/ii 22 34 Savannah Terraco S3 Washington DC PSSN Unk Uy SSN Unk IPGJ1-51 

.iIILLJIS OGDEN 40501923 d*T (a) YCD 20 .left Gbsr (Nav) Fly Status Unk'
DOCA 10-45 P/R 455 3 57th St foi York '22 NY PSSN 1034 Dy SSN Unk DPG Unit

{JSmiST D..VID L 40877943 IDT (’<) YOB 18 non-ratod not-on-fly-status DOpA 
4-46 p/R «pt 2 5^05 Hamilton 3t Rogers .'bights Hyattsville lid P3SN 0224 Dy SSN Uni 
DPG 4-46 ; . . .. .

MUENSTER .OB2.J h -01799172 UI ( b). YOB 15 non-ratod' not-on-fly-status 
DOCA 2-46 P/R 65233 Clarendon Rd Bethesda Kd PSSN 9307 Dy SSN Unit WG Unk

. -...REIFSNXDEi. DONAtD D 40706901 ILT.('.i) YOB 21 ..eft Obsr (Bmbdr) Fly .Statu: 
Unit EOG.. .10-45 P/R 1313 ^ooh St Fottstoun Pa PSSN 1035 Dy SSN Unk DFG 9-44

K SPCSTEL GD..IN H JR 402079 516 2LT (h) YCB 2 5 ..eft Obsr (Nav) Fly Status 
Unk DOCS 2-46 p/ii 408 39th St .oat Now York NJ P53N 1034 Z*y SSN Unk DFG 12-44 ' 

k V-NDEu LINDEN .AILED A 401860542 2IT (..) YOB 2 5 non-ratod not-on-fly- 
status DOCA 12-50 P/A 19 Blm «ve Tahoma Parle Md ISBN 0001 Dy SSN Unk DFG 12-50' 
Above offs raid res asgrat Hq & Ha Sq LIE (VRS) Mitchel -15 NT asgd Vol Tng Fit nA’ 
(Int) ’(USAFR) 9463d V.4T Sq 9110th 7-RT Gp 403 10th St Hi. Washington DO SD0SA17 
Apr 51. ' ’ '

- 40, ' PETERSON SVEN A 40825?% 2LT (u) YOu 21 Fit not-on-fly-status DOCA 11-45
P/A Math Department University of Not; Hampshire Durham HH F33H 1051 Dy SSN Unk pPG 
3-44 ' : . . , '
Above off reld res asgmt Hq S Ha Sq LA7 (VRS) Mitchel -JB NY and atchnt to 9234th 
V«OT Sq 90i51st V.ua Ge 3 Cacitof St Concord NH asgd Fit 9234th V^ZT Sq 9O51at 
V.JT Gp 3 C.-.pitol St Concord UH ETCS.. 17 ..pr 51, - .

41, MaI*.UGHLLN SDAARD P -0728900 UJ (J) YCL 18 Pit on-fly-status DOCA 12­
4 3 F/a 16 Grandvio',; St Huntington Ki PSSN 1024 Dy S3! 1024 DFG 12-4 8 • '
Above off reld res asgmt Hq .7 Hq Sq.LJ’ (VRS) Mitchel -FL NY asgd 9296th V.uRT Sq 
9068th V.'JZT Gp 10 Bldg Huntington NY ETCS.. 16 Apr 51. ...

42. iUEIh'FRANK GEORGE B JJ376670 MJ ('.i) YOG 16 Pit not-on-fly-status DOCA 
7-46 p/R 228 3 Front St Porrj's'curg Ohio PSoh 7050 I< SSN Unk DPG 10-45 '
Above off reld res asgnt Hq G Hq 3q LA' (VRS) Mitchel mI'D Ki asgd Fit ,rPn 9$22d 
V.4T Sq 9103d V.Jir Gp Roon 26 4th Floor Central Station Bldg I-iadison 1 St Clair 
Toledo Ohio EDGS.. 18 -pr 51. • •

43. JAMBS AimuM J 401237357 CPT (’.«) YCE 06 non-ratod not-on-fly-status 
DOCA 10-45 P/ii 217 E Railroad St Nesquehoning Pa PSSN 9301 Dy SSN Unk Dre 5-45 '
■bovo off raid res asgmt Hq 1 Hq Sq LA’ (VRo) Mitchel -F0 NY asgd 9543d V.AU’ Sq 
9101st V.AiT Gp 261 S i^shington St AiUcos-Barre Fa ET'klA 17 Apr 51. . •

— 21 —



AF.iO 74 SXTAACT (Contd) . 11 April 1951 .

44. AJIDY JCo^?:: J .*0706301 1U (..) YOB 11 Pit Fly Status Unk DOO.. 10-4 5 
P/A 4'710 S Laaidalo Chicago 32 Ill PMi 1055 Qy S3N Unit DM U^t 
.J>ovo off raid ns asgat Vol Tng Fit "A" (Ir.t) 94631 V.uJ Sq 9110th V.ulT Op , 
Washington DC asgd Hq & Hq SqH.u (VliS) Solfrldgo .M Mich 3DC3A 19 Apr 51. . "

45. 1FX*L SUS J .XT,43981 W (..) TOD IS non-ratal not-on-fly-status DOGA 3” 
46 P/A 522 l-raaux Bridga Avo Lafayatto La PSSN 4110 Dy SSN Unit DPG 6-44 ‘
Jjovj off raid ros aagrt Hq 3c Hq Sq LJ* (.W) Litohal.4FB NY asgd Hq 1 Hq Sq 14. 
aF (V.teS) Dobinj A7B Ga FDG3A 19 Apr 51. - .•

46i G.uliLN Ku’3U.dGC D JA ^0505434 GPT (■•) YOB 17 non-ratod not-on-fly- 
status DOC.. 1.-46 l/ii. 121 Winsor Avo uatortot.'n Kass PSui. 2260, Dy S3N 'Unit DEO 1-4$ 
wbovu off raid .vo.' a-.gist 9229th Sq 9054th V—J Gp asgd Hq & Hq Sq LJ? (VIC)
Mitohol .FD NY SIX'S.* 17 ^pr-51. • . • • - ■ .. ., • ^

’ 47. M.dl’OILX; JOSEPH F .j005S067 CPT (.<) YOU 20 non-ratod not-on-fly-statua 
COCA 3-46 P/h 221 ba? A.tdip ..vo Brooklyn 20 NY PSoN 4822 S3N Unit DPG Unk ' :
Wbovo off rold roa asi/nt 9217th V^IT Sq 903?th V.uIT Gp 67 Lroad St Nov/ York .NY .
asgd Hq 3 Hq Sq UF (713) Litchol fufti NY DDCS.* 16 .ipr 51/ ' ’

•' 48. NOH&i :?JIJ3L ,11751638 CPT (..) TOL 19 ncn-ratod not-on-f^-status BOCA 
8-47 P/k Erovutor Kasa PSSN -3449 Dy 36N Unit DPG o-47
Cbovj off trfd O.u< to VAI. rold roo asgmt 33d Lod Gp 33d Ftr-Intcp .<g Otis AH3 ’ 
Fahnouth Lass asgd Hq S: Hq Sq LuF (V.U) Kitohol AFS NY HDC3.* 17 Apr 51. (AuthJ 
AF.4. 45-5 16 bar 49)» . ■ ’ .

49. ■ K.JONHY J..CK C /.O5692SO f-'J (..) YOu 10 non-ratod not-on-fly-status COCA 
10-45 P/ii 2 Corliss Tormco ..hauling Vn PouN 4823 Py OSH Unk DPG 11-46 
,;bovo off rale’, ras asgint Hq .x Hq Sq 1AF (Vici) Kitclwl .Jt NT Asgd 9489th V..TT Sq 
91024 V.uT Gp 215 ..hoaling Stool Bldg ..hoollng W Va and dooignatod Tng and Opna 
Off tharoof 3DCX'* 17 Apr 51. • ’ ■ ' ' '

» . * #

BY 03D3.. CF CGWKaL BUIG-Lu

0FFICI.J4 ACBikiT ... Fli NFY
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FORM no. -- , 
aw 1949 3

' PERSONNE. 'TION REQUEST . '
NAMI -

. IMVID L. CIDilST ..
NtOULSnO EFFECTIVE

Hen,
MATURE OF ACTlpH A .

Appointment

WHEN LEAVING (VOUCNLFE.'-J

LAST WORKING DAY: JX . -J
EMPLOYEE'S SIGNATURE: -/7

' FROM TO
Tira zfl

............... ^9 Eloctronics/Engir.eer GS-H
GRADE AKO SALARY I 1 / t4>------

GS-11 AW©Q,00 / (Px- >
OFFICE

Policy Coordin*ticn
Division )'1

Staff II
BRANCH ANO SECTION v • _

Roaoarch ft Dovelonnent Branch
OFFICIAL STATION

Waohington, D. C.
DEPARTMEliTAL I 1 FIELD 1 1 DEPARTMENTAL i X ) FIELD 1 1

REMARKS: S-'J . 13 IQ

Mr. Christ will occupy tho GS-11 slot of Elootroaios Engineer in 
opc/ii/rd. >/

Czi^ctu^.s J'7 '/o <U *

REWWODEDi . j ft i_--
i ik

" 22 August 1960 Deputy Chief, S tftff IT
' ‘ CATE ' *,IGV«TU.':r OF OFFICE CblEf. .-JVlStOH CHIEF OR At-U. OfFICEA

• FOR USE OF PERaOBMEL OHLY

PLACEMENT IRAkSAGTJm^
APPROPU MT 10?4:

ALLOTMENT: ‘

LKCS8ES ... ,__ ______ -
CATE QlMUF ICAf IGM5 A^SG/lO . /

CLLAPAKCL REQiifi-STEO ' CLEARASCC Ay.PRUVtO CSC AUIHCRITY: D , 1 ,y!
_________
DATE SIGHATuK f.____ __  • z 1//-^ / - 1^/.

DATE TYPE DATE lit

DATE 5KMTi*L

>ER80isa£L RELATIONS j z F7

CLASSIFICATION )ATE

....................... ...3URf.AU Mi. C.S.C. NO. ■ DATE APPROVED

APPROVALS ■ __7J 5.5.E.7 TQ SECURITY CLEARANCE

NEW /KE !.A. REAL f MIE SlivATust F'SCUTIVE

3IC/ATUPE-, y ) \^-s-/yv
ATE / 
/z-^/s^

SIGNAJ’.:^ Ci Cfvis 1 OJ<CHJ1

DATE

-_______ - — ------------ _----------— ■■ J



RESTRICTED

31 October 1950

MEMORANDUM FOR J SED/SSS

SUBJECTt David L. Christ

II/to wan advised by Mr, Christ on 30 October that he has 

changed his address. He can now be reached at -

5405 Hamilton Street, N, E. 
Apt, #2 - Elmar Gardens 
Rodgers Heights, Maryland

Telephonei UNI on 8236

L, R. DJULEY 
Deputy Chief 

P.O ne arch & Development



SECRET

I an aware of tho foot tliat tho Central Intolligonca 

Agency, by reason of the sensitive nature of its work* must 

observe very strict security measures* I agree to honor the 

requests of CIA relative to my application whether it be 

accepted or rejected* I agree not to inform anyone that I am 

being considered for a position in CIA. If questioned directly, 

I will say that 1 have-applied for positions in various govern­

ment ngoncies, and if pressed for an.answer will acknowledge that 

CI?, is one of them but will attach no particular significance to 

ouch application. I agree not to disclose personnel procedures 

I have observed in CIA. I agroo not to discuss by name or 

otherwise, any individuals with wham I have talked in the course 

of my application to CIA.

Dato ।

Signodj

SECRET
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CONP1ER3JT1AL .

report os' iNrar/iEV

Name of Candidate (W (? I ^~lT| 1)- -

o? X ZSz y__  1955

Poeition Considered for _Crffi^9_____________ _ Interviewer

Personal Dignified..........\_______
Appearance Voll-groomod... y 

Vido-Avake.....

__ ».taral^.... A 
Claes ......
Stolid......

_ Awkward.....__
_ Slovenly... •_

Apathetic...—
Improaelvo.....- _ OrUti^y.... __ Insignificant^

Personality Poreuasive..... 
Imperturbable.» 
Chobrful.......

_ Jk^xalro.. X
_ Stae4r...... x

Tranquil ....

_ Taciturn...._ 
_ Excitable... 

Dejected....
Straight-forward Roa^rvod.... Evasive.....
Modest......... Complacent.. Conceited....
Dominant....... ‘ Ccatf^deht... . Submissive...

Ie education adequate? Yoe .60 No ( ) Is language facility adequate? Tee ( )No( 5

Area Knowledge . . . .

Previous intelligence or related cxperiffi&s.%

Salary lovul roquoatod $ (g>S — f o Lw-'^t aulary acceptable | 63-

GENERAL RSXWiEIWATIOff;

1. Candidate Ie not recommended for ftrnpLsymant. Roasona: ;

2. Candidate la recogimended for cwAoyv^.d.-. .Justification; tOiT~H u
fVJL) HAPP -------------------------------------------

SPECIFIC RECOMMENDATION for employment:

Pool bion:Ertsuch Dlvielon

*8 -^C' Location: '

1 Salary lovol: '______ •

RECOMMENDATION aa to potential value of cftacidato to tho organization in other
• than the pooltion Imodlately under cons'deration: . 

'0,,M *’• 10-1 
MAY «»SO

(Enter any additional raasrZa on reverse

Slf
CONFItezmAL



RESERVE STATUS INFORMATION

NAME: Oai/iJ J. CJrisJ
RANK: 4/ Z/

SERIAL NUMBHU .f 7 7 9 ^3

BRANCH OF SERVICE* /far force —

ACTIVE OR INACTIVE RESERVE:

IF KNOWN, PRESENT LOCATION U/asJt\
OF RECORDS* /



coNFiD^rn.t;

rcipcnr of nn-SEViw 

2g August 1953

Nams of Cnndidnto CHRIST, David L.

Position Considered for0 Int orvl ew

Personal. Dignified.............Natural...,; Y^ Awkward........... -A!* —
Appearance Well-groomed... Clean Slovenly..,. /Yo

WA<,~tvn*a..,.. Stolid,...........Apathetic... /Yo_ ~
Impressive..... Yes Ordinary.... /Y> Instilflcaat A&.

Peroonality Poraucn'vo..... Yr^ Bosponslve*. Ye ) Taciturn....
Importurbablo.Stoody...... S Excitable... -
Choorful......»2apSy" Tronqtlll .,. DoJocted... . Ac? ~
Straight-forward s '* Rescrvod.... %‘S Evasive..... /y___
M^doat......... Complacent.." Conceited....
Dominant....... Confident.,, Submissive...

la education adequate? Yes (tx^N'i ( ) /«• ian^zAge ?»icility adequate? Yeo (A^bf ’

Area J&jovii dgo __________ _

OCTOAL nECO.WSJDATIOr/:

1. . Candidate ^_npt ro-xsac-ndod 'or- uaploywmt, Reasons:

2. CAndldnt-^ in for .;5iploy^jjlt. Jaoti'.’Jcxtj oh:

SPECIFIC KECamn)ATI(« ."or c-BiploynHnt:

Pon it’.on;

Lo.-ntlor.:

Sultry l.i

^o^Brnnch Divio Iori

RSCWWEI.TjATION as to potential value of cnndldato to tho orguni^tlM-> Jn-jCther 
than thi n Prai^diately under consideration; —

Zditional romarkH gn^overse side.)

'MM "*• l4.t
MAY I9J«

COHFTpEiTIA^//'
Sig uro qi'^Ijttfq^rlewer



2 April 1958

MEMORANDUM FOR : CLANDESTINE SERVICES CAREER 
SERVICE BOAR^

SUBJECT .: Mr. David L. CHRIST - Promotion

> 1. Mr, Christ, an electronics engineer, age 40i
been with the Technical Servites Staff since his entrance on 
duty with theAgencyin 1950. He received Kis B. E. E. Tfb^ . 7 
Pennsylvania State. He served as the Assistant Chief; ofthe 
Applied Physics Division for approximately five years. In 
that capacity he demonstrated both a high technical competence' ■ ' 
and the ability to administer the many research programs 
initiated by the Applied Physics Division. . . :

1 ’ ' • ■
2 . Mr. Christ was selected this past December to be - 

the Chief of the Audio Support Division. It is believed that his' 
technical ability and leadership will enhance the audio program . 
in its worid-wi^e activity. He is currently on an extended TDY f 
in Europe and the Near East surveying, audio heeds and our ' 
capabilities to fulfill them. . ;

WILLIS A. GIBBONS 
Chief, DD/P/TSS



REPRODUCTION ' ' BIOGRAPHIC PROFILE



for F<

1'^'" ...
J .........._
11. itft •» »»rt• • 
LamsT, r.wt 

l». |UI|"
I . thirl nrl - 
ll. C*«H0 - ..
I : 6
1 - min 4

EZ_J2

1 'ivr _____
». ri r xl

<>..t.A p

wCMr'MH|»
Jul 1956

• ■ •• - O»Of.nA HIC Fia>ritt (l-ARI O_SC1’£ 13 JJny 1947 
|». it« pr vr»r ‘ ‘irsiM"" i rZ7- <5 »i •» ’7*. 7^1 

.| j! _ |2L’!”»' 5<nn )r* t;”z 39*°_____
|.0.ju er aiiiu ** “ la, vt imiuiim HM«r« »*««<** *
iLll'ZZ_______ »A *r>»| .........
• tin* (tiiui . .io. nil «t i.V?t JovK. too I'.iil. rco

| • ' 1 Juh I960 | TOY Standby j li)Y Standby
III. CV*M»I , .
I Mimi |>
I >y•1 . y
lie* aiHtivcHt tart

1 . Nonx

*0M
X

ItivtCt ' n«Mt ac. .t tun
. j t'lx Cia-------------------- ----------L CM < i 

i|. loortmoou till o.u

Kono

• UMM 90 
* I - «M, 

_________cy/du 

U*_____________ 001

lion)

M at hshret 
0<*ira<0| •

_ « >1 •_ . r____ •
r.itvBt u»f 0*!C t .

tt». ue.-ct* t>»i«vtn> * ■ ’ . • ■ .
1 1937"42| 196'6-43 Allan Pcrcdcr Co, Rnynoldo, Pa • Pcvdor fblf’" (part-tb?^)
I 1942^:6 miliary ScitIco, U5AAF, Fvt to lot Lt - Ccsnunioatlono Offlcoi; Cr-Ho Sec (/
I 1950 1 Pona Otato Collogo Entonoloh, VIlltoo-Darra, Ta •» Jhatr,. Xirlnntrihl FJoativnlo-'
| •.’ . • . . . . . •_ . ft HostrloKr i’

• - . ■ -.(9F.O3) . •!
. •. ■ ' .v \. •• • ■. •; .../•,. . .

| . - • ; . *•*"* ‘ • < . . • . ■ • . : ./■

ft*, non*ci« roucuHM . ’ ■ ' . - • __ .

p .197/3" ’ Hrdio Dps Doth Sch, USAF," Chicago, Ill - Radio Operator
■. 19-’i’i ’ San* Ant onia,* Tsx*- AviatYcn Cadet (Ground) Pre-Tech (4 ni

197J> , Yale. Univ, Few .Haven, Conn.'- Co*>r’vni cafi bna (5 iron) .
■ 1945 * Chanute Field, III - Gryplo.-ranby (l no)

Penr Colle c MW*r-, 1 gn-r, pHy-g, t;

&. Mechanic? (4 wr) 4
03) , ; '

*• t * . *

M.h ' ' . * * •
- disci Apr 1568

F Kono - li’A’j

tl. PCntK*«

fl«R/<i«4<, rtofh - 
tlcfity, fah Fiilerf,

French •• R Inter; W,P,U Slight; S,T Nono - Feb 1964 
Spanish - R,U ‘‘.Ioh^F/S Slight (Jun 1966) '.1 Intel*;

■ . ■ ■ * *
----------- '............... ...^3——————-— ---------------

I 1950 Staff InductJ OS Rev .
j 195.0 Security Drloflng ’
| 1951 CW Orient .
I 1953 T\>mo' Orient A Raf»*ophor

• ’1954 Toch Davlcos Frunll. --
1?6C Lock Ticking . ,

. 1963-64 Elect? Engr/G./U ’
■ ’ 1963-6'i nUhEngr.WrT.id^^

196h Sr Kgnt Sen
1967 Cent? I’jnt In.'

tin? a tcev^ATiOMAL coot

Is
0 1'rv If™'2h Jun 1970

PFro-T •

TTEVKls c;vii-:9 • 
ttoirpti cr .. nctso

j Apr 3<?6j
i1301.07 
■ 1301.07 
i .1301.09.

16 
)6
16.

UD 
D 
R-

h . « w »
tOr/CS Dov_Co>np/TSD
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SECRET

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION 
OF OFFICIAL-COVER BACKSTOP -- - - - - - -

0* . FILI ND.

19 February 74 RC-12034

TO
X CHIEF, CONTROL DIVISION, OP

*3 NuMAta • ■
181-01-6133

CHIEF, CONTRACT PERSONNEL DIVISION, OP
EMPLOYE I ■

059090

X
CHIEF, OPERATING1 COMPONENT (For action) QER to CARO NUMBEa '

BUBJICT

ATTN: J ,

Chief/OER Support Staff
OFFICIAL 

COVER

MTaULISHCO

REF:

Verbal Request X
OltCOfttINVCD

UNIT

CHRIST, David L

PSO SEi'LW'HJ eElGOVEI
ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS

BAI IC CBVtB BBOVIOtO

OPERATIONAL COVCR PltOVtOtO 
nrwra (Specify

JgUONH T FORM 642 IMMflHArTlY TO CHANGE TFLLPHOM 

LIMITATION CATEGORY 10 CATEGORY 
(HUH 20-7)

SUBMIT FORM 3254 
(HHD 20’11)

_W-2 TO nt ISSUED.

X
CANCELLATION OF OFFICIALCOVER UNBLOCK RECORDS 

EFFECTIVE DATE: From EOD

X

SUBMIT FORM 3254 CIA ~ ■ W-2 

TO BC ISSUED. ("M 24-H3

SUBMIT FORM 642 IAWC01ATCLY TO CHANGE HAD'HONt 
LIMITAIION CATEGORY TQ CATEGORY

no (HHH 20'7)

na
EAAi CATEGORY 1 ' | category II 1

X RETURN All official documentation 10CCS

SUBMIT FORM 2680 FOR GEHA
X HOSPITALIZATION CARO.

SUBMIT FORM 132 2 FOR ANY CHANGE AFFECT I NG THIS
COVER, (HR 240-1*) -

OO NOT WHITE IN THIO BLOCK

EAA, CATEGORY I

UBMir FORM 2668 FOR__

SUBMIT FORM 1323 FOR TRANSFfHR ING COVER 

RESPONSIBILITY. (HR 240’2*)

CATEGORY I I

HOSPITALIZATION CARO

nEMAPKti ANO/Oft COVER MJ STORY

Subject will be acknowledged as 
Ci A .for the entire period of employ­
ment and is not to reveal specific 
places or locations of cover assign-
ments

NOTE
■

Subject retired^N9^?'l970

OILTR[BUT I UN:
:cpy I • 
:opy 2 ♦ 
:opt 3 .
OPT 4 • 
OPV 5 •

OPERATING COMPOr.EN I 
ns/SRACO 
OC’DO-'TFP

w 

JLN:km

1551«» SECRET [-2. IMPDET Cl. &Y 007622
((3*20*431



SECRET

• •

_ i

NOTIFICATION OF ESTABLISHMENT 
OF MILITARY COYER BACKSTOP

X^J CHIEF, RECORDS AND SERVICES DIVISION
lrc».i^

CHIEF, OPERATING COMPONENT , ORD, DD/S&T
attm:
_____ Admin Staff__________________________________  
«EF:

Form 1322 Requesting Cover, 27 Sept 1963
COVCH »*C»»YO» tOTAOUOMO '

X BLOCK RECORDS: OPERATIONAL PURPOSES ONLY
(ontsao 30-000.333

a. TEMPORARILY FOR

Xb.X CONTINUING, EFFECTIVE kOD

REMARKS:

1452

DATS, EFFECTIVE.

_2U anuaxx-LS&L
CSTA9LISNC0 fO»

THSTOlBUTIfMt 2-OSD/&.

OATt

JAZ/sl
1. f‘SD/03, 2 • ADPD/COMPr

CHRIST. David L 
rite no.
K-2077 

IO CAOO HO.

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY TO 3 
(Ha 30.900.33

ASCERTAIN THAT AM W-2 BEING ISSUED 
(HB 2Q.661.2)

SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS COVER 
(B 240.230}

SUBMIT FORM 1323 FOR TRANSFERRING COVER RESPONSIBILITY 
240.250)

COPY TO CFOZOP

FORM । cc ।
7.42 lOOl ONAOLert paividu



ME3-J0RAKDUM FOR: Chief, Records and Services Division 
Office of Personnel , .

SUBJECT : David L. Christ

I. Covei' arrangements have been com­
pleted for the above-named Subject. ' ' ' -

2. Effective jBimnJ* ntely ' j it is requested that your 
records be properly blocked to deny Aekr^yledge/Subject’s
current Agency employment to an external inquirer.'"" '

3. This memorandum conf inns ary'/i/;^!/request of 1? fen 10^ 
___________

/>yl£ARRY W. LITTLE, JR.
ainf. Central Cover Division

cc: SSD/OS



SECRET

lEERAirWIt FOR: Chief, Records end Services Division 
Office of I’crcohnel

THRCUOH : Personnel Cecurity Division . 
Office of Security

SUBJECT : David L. CHRIST ;

1. Cover erroncen^hts hove teen co^xleted for the above 
nured 'subject. - .

2. Effective______Jmsdlatftfcr _ ____s "
that your records ba properly (/////y/) (re-opened) to K^f'fpf- 
(acknowledge) subject's current Agency er.ployv.ent by an external 
inauiror, ‘ .

1! KM

cc: PSD/OS



26 February 
(Date/

MEWRANDUM FOR: Chief, Records & Services Division 
’Office of Personnel

THROUGH : Personnel Security Division • •
■ Cffice of Security . ■

SUBJECT : David L. Christ, CS-1U

1. Cover arrangements have been completed for tho above named 
subject.

2, Effective ________ 7 ikrch 191'3 , it is requested
that ycur records bo properly (blocked) to (deny)
(tffrtryjlMffif) subject's current Agency employment by an external 
inquxbur'. ' ■

JJOSc^r;: U". ADAMS -
Chict\/piTiciai Cover & Liai^cn, CCS

co: psd/cst5 < r ■ - n - f >1 A GS* ;'l-
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BSJjJ

OEF

SECRET
|Wh«>> MW to)

NOTIFICATION OF PERSONNEL ACTION

I. MtlM NUMBER

O5SQ9O

2 NAMI (LASTF^jr^-MMj

CHRIST. DAVID L
3 NATUd O fftSGNNf' ACT'ON 

RETIREMENT-VOLUNTARY-UNDER CIA 
RETIREMENT AND DISABILITY SYSTEM

4 PHOM DATE 

«b * m »•

11130 pO

> CAf«GOtV OF EMALOYAklNT

REGULAR
6 FUNOS^ V

VTO V V TO CT
7 F>aqac<oI Axolywt No CA*0Mbto

1262 2200 00<X

• CSC O« OT«H LfGAl AUTHORITY

PL 33-643 SECT. 23:
1 A

ord v a to ct

• ORGANIZATIONAL DtMONAfTON*

DDSiT/ORO
APPLIED-PHYSICS DIVISION

19 LOCATION O* Off >GAl STATION

WASH..D.C.
II. POSITION TlTtf

. PHYS SCI Eli RES, CH .

n po$ii»on numu;

0088

ij sttvme otsiGfiAftoN ....

R ’
14 CLASSIFICATION SCHfDUlC (OS It «K ).

GS

15 OCCUPATIONAL $E<|»

1301.11

15 GRADE AND STEP

16 8

17. SALARY O® Wi

327 42
18. tEMARKS

.jV-CE 8ELQW FOR EXCLUSIVE USE Of THE OFFICE OF PERSONNEL
19 ACTION 

CODE

45

20 Employ 
Cods

|O

21 Qtt^i CZC-.^ 72 STATON 73 .HnGKf 
" CODE £O£)f

?4
Cvi»

?S DAff Of /« DATE Qf G”*0« 77 DATE Of If

nvmik
1

_______ 1 .. . . .

«O W 't

AiL ^12

MO Fl saO Cm >4

|

28 Nff (WfS 2* spiral | » Fgi nv.LNT Data 
affieiriff .

1 SfPARANQN 
CAT* CCDt

27 CghM^ /Con'*fki»<y> G'.-i'J
--------------------------

33 iECulttr 
HO NO

J4 SEX 

■i
MO 04 't

1;
4.OM •tK MO C* <» ■ EOO OATA S

i/O^U'L HAT
■ ■ ■■ /
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ADJUSTMENT In ACCOHVArCE k^TH JAL*** SCHEDULES Cl PL 89-504 
P’.'^VanT. TC AUTHORITY or OCT AS PROVIDED ! N Tug CM ACT OF 1949, 
a« amEnDEI.’, AND A-DCf DfoECTIVE DATED 6 OCTOBER J 962."

FFFECTJvE Date Of Pa* ADJUSTMENT! 3 JULY 1966

' , c OLD NEW,-*mE SERIAL ORGN, funds gr-sup salary SALARY

WM DAVID L 059090 82 250 V GS 16 5 222*331 222,755

■ “PA* AOJUSTpEnT in ACCORDANCE WITH SAH«V SCHEDULES OF PL D9-301 
> PURSUANT. TC AUTHORITY OS’ DC! AS PROVIDED IN ™E ClA AC! UF 1949* 

A’S ApEnDED. ANC A’lKI FOLIC* DIRECTIVE DATED * OCTOBER 1962."

EFFECTIVE DATg OF PAY ADJUSTMENT! IC OCTOBER 1965

OLD NEW
r;A^t SERIAL OSOM, F’JnDS GR"5TEP SALARY SALARY

CHRJST DAVlC C . 05909.0 82 998 V GS 16 4 1Zn»90ij $21»653
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTINO DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1902.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Actof 1964

GRADE
1 
| 1 I 2

Per Annum Rates and Steps .
1 3 1 4; 1 5 1 6 1 7 1 8 1 9 1 io

as- i $3,385 $3,^00>3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4; 305 $4,420
GS- 2 3,680 3,805 3,930 4,055 • 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 ,4,005 4.140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5.690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,656 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 . 7,510 .7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 ; 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,S00 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8,945 9.240 9,535 ■9,830 10,125 10,420 10,715 11.010 11,305
GS-12 10,250 10,605 10.960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030 17,600 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 18,935 19,590

91 445 92 195
20,245 20,900 21,555 22,210 22,865 23,520 24,175 .........

GS-17
GS-18

22,945 9R ROH 24.445
24,500 I 1
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srb special ■ 059000 39994 CF 13 « $14703 15 4 M A005
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con# | y ’.eis 1 m? >• 0
1 * ■! i 1 1,

0» ,a 1 • '
1 1

cuot 1 
i 1 - ill

H&Atra H-*

U. MfVIOin 6t)yfHUHM M2VHA Ml 4t KAVE (Af I 4) TAI MIA 44 IAX DA(A

<ni»5 O «.A tkHiC..i ttkk'CC 
» 5MO 4H4* Hi tf.f’rt'.'f 
; C'UI siif.-.t ru£36 ?>•*<> 
: iinfAs It:

f 2 MOSj
I I MOC»

i » . 

1

NO T*» tUw rT JO* > FOAM ttte'fft9

i

■.vol' no'ax $»*recoct

SIGNATURE OH AUWENnCATION

Form ,. ,n OE*o!ele PieviaM
8dO nw EdaLjw

• st >



14-00000

SECRET 
(WHEwnuxom)

o.

1. IBP. BLRIAL RO. 1. nine ASSIGN'D URoAN. 4. PUNDB ALLOTNTNT |

159090 CHRIST DAVID U DDP/TSS •/ V-20

NEW SALARY RATEOLD SALARY RATE

GRADE STEP SALARY
LOT ErrccTIVI 0**1

GRADE STEP SALARY
EFFECTIVE OATS

BO ©«. ■o DA. VA.
GS 15 2 H3aO7CII

Ob *9 5b GS-15 i $13a37O 12 27 39

a cutch oxi

ir ticcaa iwor. cwaca touowiho:

TO BE COMPLETED BY THE OFFICE OF COMPTROLLER 

n ATO* MUM"" Or "OX” . A

IS. INITIALS OF CLERK 11. AUDITED BY

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

It. TYPE OP ACTION

Q pay Aomtatwt

IS. REMARKS

□ a.a.i. □ l.S.I.

14. AUTHENTICATION o 0

Oil r’»

PAY CHANGE NOTIFICATION
ERA dnaoma paiviout coition 
JUU RIPLACCS CORM »oo«. AHO saob. SECRET OFFICIAL PERSONNEL FOLDER

SECRET

1 53 AUTHOf?fZED fly Pt
°^crrvr. SAU??V .. ’ 462

15 JUN" 1958 as follows

name
■Sf^fAL G.0ADf>sTcp n. -

OLD S.ALARv Ul-
■ CHQfST RAVtD I WW SALARY

159090 GS-14-a

GOWOom STFwadt
/S" DJRt’CTOR OE PERSONNEL

secret



IN ACCOPOAf/CF WITH THE PROVISIONS OF P. L* 86-568 ANO DCI MEMO DATED

1 AUGUST 1956* SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY i960.

SD MAME SERIAL ORGN GR-ST OLD SALARY NEW SALARY
/• ' ■

or CHRIST DAVID L 159090 64 48 GS-15 3 • S13.370 SliiSBO

/S/ EMMETT D. ECHOLS

.. DIRECTOR OF PERSONNEL



~ SECRET „
' (V.henf.lled In)

NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

159090

9. Name (Lait-FlnbMlddlo) 13. Dato Of Birth 4. Vet. M. 5, Sex 6. «

CHRIST DAVID I '
Mo. 

01
1 Da.
20

I^ Nono-0 |Codo 
5 Pt-1 1

10 Pt-2 M 1
Mo.

11
D'J.

16
Yr.

50
7. SCb “ 8. CSC Rew. 9. CSC Or Other Legal Authority

50 USCA H03 d

10. Apml Alhdov, 11. FLGLI 12. LCD ■O'* MM. tee
Mo.
05

Do. ^1 Yoi-1 
No -2

Codo 
1

Mo. Do. Yr. Yot-1 
No-2

Code Mo.

11 1^ Yr.
50

Y«-1 
No - 2

Code 
2

PREVIOUS ASSIGNMENT
14. Otganlralional Designation* . * '
DOP TSS 
TECHNICAL AIDS
AUDIO SUPPORT DIV
OFFICE OF THE CHIEF

Code —

W8

TSrXtstatlon Of Official Station '

WASH., D. C.

Station Code

75013
1& Debt • Field 17. Petition Title 18. Petition No. 19.Serv. 20. Occup. Soriot

PHY SCI CH 0609 OS I3OI.O7Frgn • 6
21. Grade tr Stop,

A 6 _ 1
22. Salary Or Rate.. 23. SD ■

$i2/555 - or

24. Data Of Grade 25. PSI Duo 26. Appropriation Number

8 2507 20xT |>8r

ACTION
27. Nature Ol Action

PROMOTION

Code

30

28. HI. Dato 
Mo; Da. Yr.

06129158

29. Type Of Employee

REGULAR

Codo

01

30, Separation Data

PRESENT ASSIGNMENT
31. Ora-inlratlonal Detlgnalloni
OOP TSS 
TECHNICAL AIDS .
AUDIO SUPPORT DIV 
OFFICE OF THE CHIEF

Codo

WI18

32. Location Of Official Station

WASH,, D,C»

Stotw Code

75013
2 f iaid r 

Dah - 9 “Hcod? 
USdd '4 0
Fran -6 " r

34. Pontian Ik!q

PHY SCI CH . /

35. Petition No.

0609

36, Sen/.

GS

37.

1301-07
38. Giude & Stop

15 2

39. Salary Or Rote

'13,070

40. SD

DT

Dote Of Grado 
Mo. Du. Yr. 
06 | 29 | 50

42. PSI Duo 
Mo. Da. Yr.
12. 271 5^

43. Appropriation N«r;.b<w

9 2507 20
44.

-POSTED

■ J ' - • ■ “ * • - • e » * . . » T ,

’/// &
1150 ‘ SECRET ’ / co



14-00000

SECRET
(When Filled In)

NOTIFICATION OF PERSONNEL ACTION

1. Serial No.

159090 ■ '

2. Name (Latl-Fint*Mlddlo)

CHRIST DAVID L ' ,

3. Dato Of Birth 4. Vc»t. Prof. 5. Sox o. CS - EOb
Mo. 

01
Do.

20

Yr.
18

None^ 
5 Pt-1

10 Pt-2

Codo
1 M 1

Ma
11

Da.
16

Yr.

50
7. SCO e; CSC Rotmt 9. CSC Or Other legal Authority

50 USCA ^07 4

10. A pmt. AHidav. 11. fEGLI 12. LCD Mtl.-Mrv. . ’*• CrWM. ICO
Mo. Da.

Q5 13

Yr.

2u_
,Ye»-1 
No-2

Code

1
Mo. Da. Yr. Yot-1 

No-2
Code Mo.

11
Da.

16
Yr.

50
Yoi-1 
No -2

Code

2

PREVIOUS ASSIGNMENT
14. Organlrotlonal Detlgnationi

OOP TSS
RESEARCH ANO DEVELOPMENT 
APPLIED PHYSICS DIV '
OFFICE OF THE CHIEF

Code 15. Location QI Official Station

WASH.. D. C. ’

Station Code

16. Dept. - Field 17. Petition Title >

ELEC ENGR D CH i

18. Petition Na

01 to

19. Serv.

GS

20. Occup. Soriet

0855.01
Dept -2 
USM- 4 
Frgn • 6

Code 
2

21. Grado a Step 

' 1 * 6 ,

22. Salary Or Rato

*11395

23. SD

DT

24. DateOlGrado 25. PSI Duo 26. Appropriation Number

8 2509 20
Mo. Da. Yr. Mo. Da. Yr.

ACTION
27. Nature Of Action

REASSIGNMENT

Code

56

23. Eff. Dato 29. Typo Of Employee

REGULAR '

Code

01

30. Separation Data
Mo. Da. Yr.

031 091 58

PRESENT ASSIGNMENT
31. OfganirjUonal Designations

DCF TSS ’ 
TECHNICAL AJDS 
AUDIO SUPPORTDIV
J3F£.KX_, 
33. tW'-r
Oopt - 2 
USIld - 4 
frgn - 6

Of Tj

Code 

2

HE CHIEF 
34. Position Titlo

$£J GtL__
38. Grado A Stop

iL 6

39, Salary Of Rato

$•
11395 -

40. SD

PT

Coda 32. Location Of Ohiciol Station

WASH., De Ce

Station Cede

75013
35. Position Na.

0600

36. Surv.

GS

3/. Occup. Sones

1301.07
^1. Da 10 Of Grade 
Mo. Da. Yr.
07 1 28 1 5'1

42. PSI Duo_____  
Mo. Da. Yr.
XX 1 XX 1 XX

43. Appropriation Number

8 2507 20
44. Rema/ta

FORM NOI MAN S7 « ! Ov



SECRET

GRADE

1 IMP <UUM. so. NAME

-I mvm

LAST EFFECTIVE DATEGRADE

u

9. NUMBER OF HOURS I WOP

saa,75Q x ____ 
TO DE COMPLETED B'

9. CHECK ONE

IF EXCESS LEAVE LWOF. CHECK FOLLOWING-

9TEP

J ASSIGNED ORGAN. 4 FUNDS 9 ALLOTMENT

__ nnrA^ a
' NEW SALARY RATE

SALARY

ATHE OFFICE OF COMPTtouL^Tf

EFFECTIVE DATE

■ 0

12

0*. v*

29 57

IO INITIALS OF CLERK II. AUDITED BY

PROJECTED SALARY RATE ANO EFFECTIVE DATE

GRADE STEF SALARY MO. DA YW.

iJ JitYM -aft-rA ------ fA

TO BE COMPLETED BY THE OFFICE OF PERSONNEL 

u? RtKAnm '■

V

THIS ACTION IS USED IN LI& < 
PURSUANT TO FUSE IC LAW 763, $&i 
DEPARTMENTAL CIRCULAR n6. I 
memorandum no. 20-605-8.

TQj^FECT THE CHANGE IN YOUR SALARY 
«F«DN®aS$i UNlftO^ATES CIVIL SERVICE OMISSION 
SUPPLEMENT NO. 33| ANO OFFICE OF PERSONNEL

540b

°» 
o ooo°

PERIODIC STEP INCREASE • AUTHENTICATION 

SECRET

SECRET

6.

f. (NF. SERIAL NO. 2. NAME

159090 CHRIST DAVID L

LAST EFFECTIVE OATE

OLD SALARY

HQ.GRADE ’ STEP SALARY

14 2 $1O»535

REMARKS

09

OA

25 55 14

FART 
NICE

. PERSONNEL FOLDER «,

EFFECTIVE DATE

3. ASSIGNED ORGAN. 4. FUNOS 5. ALLOTMENT

ODP/TSS V-2D

NEW SALZ^RT F^ATE

tr.BA.NO.GRADE STEP SALARY

3 $1O»75O 03 57

CERTIFICATION

I CERTIFY THAT THE SERVICE AND CONDUCT QF THE ABOVE NAMED EMPLOYEE ’ARE SATISFACTORY.

TYPED. OR PRINTED. NAME OF SUPERVISOR

HENRY C. KNUTSON

DATE SIGNAWre OF SUPERVISOR

Feb. 7, 1957

rv»» AD. JAQ 
1 MA*. SA JUV

PERIODIC STEP INCREASE • 
SECRET

CERTATION

PERSONNEL FOLDER (4)



14-00000

:1

r

F

r i

I
truoiu row 50 <■ Man

CENTRAL INTELLIGENCE AGENCY

confidential
NOTIFICATION OF PERSONNEL ACTION

& NtHIM Tint

1. SAME -CM £l<t« KA«(. i«iriAL(l». »HO «U*WA«I>

SovtA L. Christ 159090
L OATC OF BIRTH 

«) jiaa 1326
L4CUSXAA OR ACTIOS R0- C DATE

27 OM 1956
Thh h to notify yon of the .foBowi^t actio* affecting your omptoymcni:

3. MATURE OF ACTtOR »«««oa>9 ti>«taoiMn

BecsatgaaBst OA
6. CFFECTfVt BATE

30 Dee 1936
7. CML soma M OTBUAIfiAL AIHRORITY

SOUSCA_&& J
- FROM TO

Khsctratfa &8 (D Ch) BX-lijO

FIUD OfPARTHCMTAl

H. VCHHA^S PREFERENCE

*ionf 1WI di im pr 10 MUM

B. Ji> APpoOPfllAHOH

FROM-

V TO:

20 REMARKS?

7-2^»10 
I^^aSL_^5O=13.

ENTRANCE PERFORMANCE PATWC:

9. MRVICT. SERI Cl, 
GRADE. lAUIW

10. ORGIRIIATIOWAL 
MMGNAH0NG

IL NEADQUARHU

2
U HUD OR OfFT!

GS-O655.Q1-14 $20*335*00 gar asms

VDg/’SBa

Basics t&vlsisn 
Office cf tbo &lef

14 POSITION CLASSIFICAU9R ACTION

NEW via REAL

5umrcr n c $ 
REHHEMEPr AC1

3 EO IX/16/50

Viswibsreil fuada Va7CAX2hss’'a<l-fk8^L

Ml! Ml
OO LKvO &

Dlx^tca* of Pcr&ounoS <XKJ

D. c.

BEST AfFIOAVlIS
IO lf«AL RFSIOEHCE 
□ UAIMEO Q PPOVEO

STATE:

9

AUTrtftTlCATlOA

4. PERSONNEL FOLDER COPY



STANDARD FORM 40 0 PART) s SECRET 
(WNLN limn IN)

NOTIFICATION OF PERSONNEL ACTION
z urt or sioth X rMMM M ACTIOS KO. AMU

NR. DAVID L. CHRIST 559090
THt it to notify yow of the foPovinf option alfalinf yonr

X *ATVRS 9f tffm f Off ATARDAflD ttBimOAMU

Reassignment 56
fros

Fby Sei Adm (D Ch)

GS-1301.06-14 $10,535.00 per

BY-lUO

nm

ix

M

nno

BWII OTHER i^r.

X

15.
RACE 

w

20 Jan 1913 2U Oct 19%

7. civil suma os other iam wivwrr6. UFtCTIVt MTC

50 USCA U03 j
TO

Electronic Eng (D Ch) BY-lUO

"'P-

10. ORMHIHTWUI 
OUIGMtmjS -

H5451

C3-O055.O1-1U $10,535-00 per anr an

IX ViHRAWS PREFERCnCC

orpAsnitx'r

11. MU0«UA%n«

1

12. rino on otprt

DDP

W

acearch Development 
plied/Fhyaics Division 

of the ChiefOfflc

t;ton, D. C

0. msi no* CLtt'.rncxT&s actiom

NW VICE O£AL-

15. DATE OF APPOINT- 
£RE«r AJFIOAVHS 
MCCETdiUhS OMLI)

STATE:

U. SdUJECT TO c s. 
fitHRtME*r ACT

fee750-13

"•T^^og-io 

^“>l" 'beme

IU.U RESIOEHCC 
0 CLAIMEO Q PHOVEO

£3. KMARKSt

WTXVICE PERfGfiayiffCS BATIRQ:

.rector of Personnel "ZL-WiA'-Ufrt OR OTHER AUTWEMICAMO*

1. E^PLOYf^COPY



14-00000

1

1

NOTIFICATION OF PERSONNEL ACTION

MR. DAVID L. CHRIST 559090 I 20 Jan 1916
Thh /> in nnfHr row M. aaism vo»r

1. KWH or MtIM ltn ttk.M.. tta.iW.Mf> * cmtlivt MIC

REASSlGMffiMT 
r*OM

Phy Sei Adm (D Ch)

Ga-1301.06-1U $10,535.00 per annum

DDP/KJS
Reoearch and Development
Applied Physics Division

hub

ROWE *WH

15. VtTUAWf PREFERENCE

\ ttl-AXM p« at

15. 
SIX

ia. 
HAU

M W
21. M9ABK3:

56

ET-lUO Phy Scl Ada (D Ch)

GS-I3OI.O0-IU $10,535.00 per anm n

DBP/TSS /
l^eseaivK and Development 

/AppliedzPhysics Division 
r Office of the Chiefitauwm

1

io. muaroui

545.

u no»BN»n

1956

SECRET
<wniM muD M)

4. PAU

£6 July 1956

x civil suvra et mu lual au t hori nr

50 USCA U03 J

Waaftlnctah, D. C

DtMRlMtlllM.

SD-OT
RIALpniCR I Vid

WJrUJHM ACT
750-13

iiy^oui

19. DATE GF AW^IXT- 
BERT AfFIQUSTS

V I / 
Taappwriatiw/T^

.mu 7-2509-10

} U WIBQV CLASSIFICATION ACTION

Yeo

3

D1TRA»££ PERFORMANCE BATUS:

Director of Personnel

1

BY-lhO

,t?. LEGAL Rf5im«
□ CLAIMtO □ pnoveo 

STATE:

r.svr.4HrN

'I



14-00000

PLJOWC S1EP I,
(Wt'on riikxi In) I.

C'V-X‘T, DA VID L
PAYROU CHANGE DATA

Mtt PAT ovsmiMS BOND

7. trfAgut

eortMf

I, RmM

4»cs»pav tTATt TAM

AMmertatlMtir

l£ dU

oo
S'0

pjH {^1* °* w4AI9 p*^&4- 
»t *J*> 4P/CF i,Mat ol OoWno p'«do4*
)*kljlf.<><> u>» t >

I?. iWQP dotolhHii opproiMfufe «pe«4« M 
<>a^-fc*o^»9>ertod»>

Tn MO OMOM I WOP, foM oxcwrtWOP.

STZ^A^D POPM HO. Il24d-»e^d
Fw*e pmaH»9il b? C^p» G**v, U. R,

al iQp-htreau U Ppy orfMewM Lj.OiM Hop^hcrooM.
(4, gfiotf^o T J J, Oete loiT 

•qdeotonl 
1ncm»e

rote

*10,320

~W>Vp"
UEt INK

WT PAT

♦

TSS Tray 8

T^%SZ£&TK35P^15gg^------------------------- -—
as3 COr»^-»C7

.. __ - - ■ (StynufaNa ot other oufhenikotieA^
(Chert oppMcoW* tide cute o^ omom ~iwSf}

O+r*

rnyvineVriAj payrou. CHANGS SLIP—PERSONNEL
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  ' _______,  

ffTAWMPfi (WH_______________________________________________________ '
'"f ’ “

• • c<r< »»»»,•: 
•* rr>»«i 'taiVMk 
t«rr»» »•

REQUEST FOR PERSONNEL ACTION
REQUESTING OFFICE: Fill in h«m> 1 through 1! and A through D txctpt 63 c.tj 7 vnl«u otharwlra Inrtructed.

If opplicobla, obtain tciignalion and Ml In isparation data on reran*.

t NAMI (V/,- AMa-Mr* ~OfW *esn», Mi/m/Is), *nJ tomenta) •

MR. DAV ID L. CHRIST  
& BATCH Of ICTtQN MaBttTl& 

A PltSOMCL {Sp+ctty ptatnolian, Me.)

REASSIGNMENT .

1 oah or nno

2b Jan 1W ?

1 X ttirttt Mr .

t Wtfht MTt 
K WPUtttt;

& MVKQVCDt

w ?? 1QS5

A DAfl W M00UT

18 Pay $$

7. C S Off OTHfR 
UQAL AUTHOR* hr

A nUflCg (Specify arAMMe eMAWtaA. MO.)
\

' ' Pi
'“““FiH'S SCIENCE ADtilN BI IhO
GS-lJ01.c6-lh $9600.00 p/a

DDP/TSS
Applied Physics Division

D* I ctnuTHtinM j

A rev«t^9 if ttecrAMt/)

1 POSITION hn< ANO
- NUMHI

< imiet 6AA01 ANO 
MUAT _

IL 0AGW4TI0NAL 
UHIGNUI0NI-

IL HUOMAAIttt

11 fl(lO OR OPAATMLNTAI

”ms sct a^: (d ch) hi Uo 
03-1301 .®?-lb A96W.OO p/a 

a 1 a 32.0
DDP/TSS .
Research & Development 
Applied Physics Division

Washington, D. C. .
I “I ricin 1  | mpmimuml._i---- 1------------------ 1- x\T-----------------— ------

i

DUE TO NEW T/0

B. HMITW 3 nrfv)

C. 103 MitlTIOyAL •MdCRMAECN (All (.Vjgia talnphonQ oxt«m>i>>n)

POSITION X h5O7
. 13 

noil

/iff ij

KAMI
X

A»i PPLIT.M

'Hh.’NI 1 Pt 
1x

SCE i

OtdAl OTHiRj

t |

15
<flx

IC 
hACC

1/. Al WlOPiUAnON •
5-2523-10

M w TO- Same
At fIMUAPO h'JH.M S r.r.xuKs^

22 cllap; ur.t?>

n. ci:il oh pgs. control

'c CLAssir-onoH

"dPLACEMLNT OR CMPL

T.

F. APPROVED 3/ '

a Svouttt Arraovco sr

Siintifurot___

SD:DT

Yeo

19. DA’C .V
*.M NF AH ‘?VkH$ 
{ACavTfCM O<.V

20. LEGAL RLSIbLNCE

j [7] CLAIMED Q PUGVgO 

j-SMiE: Md,

io- arn»»s
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REQUEST FOR PERSONNEL ACTION
A£QU£$TING OFFICE: Fill In lltmi 1 throvjh 12 taxi through D exctpl 6B and 7 unleti othorwlia InitrucfgJ. 

Ifapplicablt, obtain tnlsnation and fill In Mparaflon data on rtvtria. 
L MMl ilrtn iuim, enJt^AtanQ

Mr, Pavid L, CHRIST
1 MFUr V ACTION KQOtITtO;

4 F1«4®MU »h»thtf ippolnltntnt, fn&tn^ion, tiptfilhri,

Pr©action
A rtWO UJfMcify trh^iht ulablith, charts letd*6t tiila, •<«.>

99818^ '
Has SCIENCE ADMIM BI

G3-13O1-13 #8360
DL'P/lechnical Sorvicfea Staff 
Applied Phyaica Division

■KaBhington V. C 
leas | -*>.|।

A tUMIi ttj** rnttetto it nMuoty)

L wit CT MIN

20 Jan *18

i oumr sx

0 UftCtHt Mf< 
A, norotco:

.8

C OATt OF MOUUT

18 Feb &
7. C.S OR OFHFR 

UGAU AUTHOR- 
irr

nwa

t wmwMMt 
UUN

n, HUs&MWt

ft fM-S to P&fMItliniL

tion reassigns objeet to the new TSS T/O.

HITS SCIENCE ADKIN
•06 y

GS-i3oy-14 
Same 
Sore

’A* 3 a d

Sa*®
WUTM«m

j $. suput umtio

IWrold 0. Jenkins, Acting Pers Off/lSS: * <
t, <0? IP70BMJinOM CAIL {Natan and Oaitnaion) .

703 Clines 83O> L ' T.tint DD/P Adxain .
IX VSYti-Aft mZCRUICC

Kent trust Wf-Ul, i-Pf. 10 KJinr 

CKSAp 'ulriEh

5£x

I

7. ^POPPIATIOH

h-2^2>10
PAA SO REMARKS

I..- .-..rr
y'l -r •....» , - . t

JIS
LLLk’___^_____
ohXihrpAL c^.si^uuv;^

h5.

CD-TS
w. bttir. (A 

Utitl 
444XUy'X<3 cwvo

Hl. IHML luSII'LNCU

0aA:MH> Mrr.ovto 

TfAlt'.

'Titian CLK/.AflCfit-Cn ACiKtii

V« } I. A. FiJtAL^Xi

v. ttmsim by

0, cui.. ct: r-o; cohtpol

o. ptxxiaxr oh emhl
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SECRET (S-.-

CONFIDENTIAL FUNDS PERSONNEL ACTION
. h i “ I ' DA 11 . ■ <X 1

• ....... CHRTST. David L. .
22 October 1952 1

• "approval

FROM TO |

f t T It PHYS SCISiGE ADU Y 1C1-12 PWS SCIE.CE ADM -tStdl 1

DR ADI AMO SALARY _ GS-13Q1-12. S70L0 -
GS-1JO1-13 ?S36O I

OFF ICC Technical Soi'viceB Staff Technical Services Staff |

DIVISION ’ Research & Dovolopiacnt

BRANCH . Applied Phvsics branch
. OiViftn^ I

Anolied Physics Hrwnob - 1

OFFICIAL STATION ^HasUngton^AjY^-,.^^.—... ..... ___WacidjaztanJ.JL_____________ 1

wnntrnwr

POST 0 I FP£RENTI A I AUTHORIZES IN ACCORDANCE

MTN OF OFFICE ANO NO STRIMt AFFIDAVIT {XtCUHO ON

CLA54 I f IC

UCURI TV CUARCO ON

OVERjfAS AdRCfHUT $l$NfO

LNTCRLO ON DUTY

etHA^SS:

cxtiunvi

YU *0

.ilGNAFU^f o? AUFrtf H r i CA r I NG 0 FF I Ct M

FORM NO. .
NOV l«4» * *’ SECRET



14-00000

> 7',asr?5t)?7Pr-,l 
: W.7Vik; ■'&!&?£

S-B-C-R-E-T
srity Information

‘3

Staff or Division TSS (2) Date T/O Approved / / /T^r- ■- 5? 2^ (3) Effective date of Action

«£ ' FROM . IC

i

(b) _ |

I

(5). '
ORG. i:i?. i

1 Co TITLE .

U) c?) J') .
tCZODTLE

i.fKIES~?u<..'S

dL)
SLOT ’’f

SEal^S-TF^CE
SLOT NC aCTTOEI ex. r;~. &

?f«S 1 IllS |

Division - y.-io
Aptli-d fovsics F’ ench ; rlixoICS “-T *

Driscoll, W-lter 3. rhys Science Adm 179 3 ?h;.-3 "cisnoe Ain ■ - GS-UDl-ll; 153

Christ, ^avid j, Iqys Science Ada GS-12 181 3 Fh;^ Soi ?r.ee Sen Gb-* 2.3OT—3^ 15L

Electrical Engr GS-7 18h D JL' Thysicict GS-l 310-7. 157

-v> s-taldine Si eretary-Steno GS-li 186 2 S qc*c tc.r;,’-'?' t rr.o G3-318-L 159 '

Teehrifcol i resent tion ?ranch
I

Croton, T"ulina X.

' CvAiite-te in Protect

Secre tary-Stcno GS-3 188 c

1 
' '

ADKIN STAFF 
Secretory- ,’t eno

. v”.

X-318-3 Ul -a. : 
!

(12) A;7'HO“£D=Y: i jA'lctt-Ui CtA_ (13) AFTROVSD SI ••-Ov't *-___; (lb) .uLnCVJD Bi: -■
Staff or Division Chief Class, i "•ap- D : • • Personnel Divisicr

S-E-C-i -a-T .
Security Infcmaticn“
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SECRET
Bs-

CONFIDENTIAL FUNDS PERSONNEL ACTION

7 January 1952

17

CHRIST,pavid L.

• Re-assignment and Promotion
FROM TO

TITLE Electrical Engineer
(Physicist)

Physical Science Administrator

GRADE AND SALARY . * GS-12 $ 7040

OFFICE Technical Services Staff Technical Services Staff

DIVISION Research & Development Research & Development .

BRANCH Aoolied Physics Branch Applied Physics Branch

OFFICIAL STATION Washington. D.C. Washington, D.C.
APPROVAL

’OUa11 r i cat laws CXECUTIV£T3A' KJ

IUENS'
CLASS IrI CAT I ON

POST DIFFERENTIAL AUTHORIZED in accordance

YES

ENCY regul

NO

JATM OF OFFICE ANO NO STRIDE AFFIDAVIT EXECUTED ON

SECURITY CLEARED CM

entered on duty

REMARKS:

Front TSS Slot No. 3.77 to Slot No. 1?6. ■
Position description has been submitted

i •

FORM NO.
NOV 1949 SECRET



SECRET - SECURITY DEFORMATION ’ m,.‘ ■ Secund V“u"-'
~a\TION OF rOSITICW ALIGNMENT IN TECHNICAL SERVICES STAFF TO CONFORM WITH NEW T/O APPROVED 13 APRIL 1952. EO CHANGE

■ IN GRADE OR SA LARI INVOLVED. . ■ ■'
Thia for® Jxi lion of 37-1. '

TO . 3UN 2 2 'nc:o trwn

. THORNTON J. MECHANICAL ENGINEER 03-9 MECHANICAL M^TKEKR GS-330-9 174

* 1MH, william b. MECHANICAL ENGINEER GS-9 MECHANICAL SHGJKSER ■ GS-830-9 174.01

J’L, EDWIN H. ‘ MECHANICAL ENGINEER GS-? MECHANICAL ENGINEER GS-830-7 175

rXHDY, ALTA G. ? SECRETARY (STENO) CS-5 SECWAE.Y (Sr.'.KO)' GS-318-5 177

Uiat L. CLERK TYPIST GS-3 CLERK TYPIST GS-322-3 178

, PAUL H. PHYSICAL SCIENCE ADMIN. G3-14 PHYSICAL SCIENCE AIMIN. 05-1301-14 179-U

sr, DAVID L. PHY. SCIENCE ADMIH. PHYS. GS-12 PHYSICAL SCIENCE ADMEN. . GS-1301-12 181-12

EE.'WH. C. ELECTRICAL ENGINEER GS-7 ELECTRICAL EtGDIEER GS-S50-? 184-7

V?S, AIFRED j’. INFO. EDIT. SPECIALIST GS-12 INFO. SPECIALIST GS-010-12 187

-SKSTx
Security Intoimatlort

SECRET - SECURITY INFORMATION
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SECRET

CONFIDENTIAL FUNDS PERSONNEL ACTION
klwt -

CHRIST,, David U _
OAT t ’

7 Janue.ry 1952
NATURE OF ACT 13* . •

____ S>^01gTOX3it and Proaotioa
t ' r K T * F E 0 A T t

-• ■ - ... FROM to

Klastrlcal fMlnaar Physical Celanca AdBlnlstrator

HAM AKO SAIAAF QS-U 9 5%O 03-12 9 ?D®J

OFFICE

DIVISION

Technical Sarvloeo Staff --------------------------------- j(_ 
Raaearch & Dovelojawst

Technical Scrviaaa staff

Research & Devel^mnt

BRANCH Applied Physics Breach Applied Phyciaa Branch

offici.ai station tiashingtaJ, D.O. WBohlngtra* DoC»

< xtcuriitWHiiFicrnaur . 7'6* *45 IJTAjr bi ■' ...

aoiftR? W.
* CLASSIFICATION PCRSONNCL OFFICER

HO

POST DIFFERENTIAL A'JTKSaUtO IN ACCOROAHCE KITH AOENCT RCOUIAT I OHS

3ATH Of OFFICE AHO HO STRIKE AFFIOAVIT ETECUTEO OH

OVERSEAS ACREENEhE SiiAtO

E

REMARKS:

.^PCS5 2*33 Slot Sa. 277, to SloJ 176.
?eaitien daavpinilesi fes fessn ausaltted.

FORM NO.
NOV 1944 SECRET
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SECRET

SECl/Sfiy jv f ffoyjTf/ur 
CONFIDENTIAL FUNOS EtRsUNNEL ACTION

tit;—----------------------------
' CHRIST, David L

NAfUAl OF ACTION

Excepted Appo intrant

NOV 20 1351

,____________ APPROVAL
>d« ii'.tittxi oilj.io*

। 'MIATBr- ... . . .UN,.—■ _ —

FROM

1 ■
nnt , Electrical EnCAfpoer

GRAOE AND SALARY 85O-GS-11, $59ZO

office Technical Services Staff

0IV1SI0M Research 4- Devel&p.-ent Division

BRANCH Applied Phyoica Branch

OFFICIAL STATION Washington, D. C,_.__ ____________

wurmnom

CLASSIFICATION

zjhfiWsoYh w.^^jex... „

HMON C. SAF.VJS
MAmi oincts

fxetvTm

wo»cs
POST DIFFERENTIAL AUTNORUED IN ACCORpANCf

>ATH OF OFFICE AHO NO STRIKE AFFIDAVIT EXECUTED ON

StCUfl IfTCIfAREO ON

OVERSEAS AGREEMENT SIGNED

entered on outt

■

>0

ANCf WITH AGENCT UGULAT

lea Branch,

FO«M RO. . 
«OV 1»4» ’ ‘ '

25 Nov*3

SHARKS:

Division),
Apnlie

SECRET
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CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION

______________

TMi m t» wajy o/ ;

• AAFURt CF ACTIO* I *M »*<*A*b9 *f asttafcMf t

LO Jan. 1910 Jan.

j&akaailos?. 1
4 CFFTCTtn 9*t< 
(XB

!&> so*, a

? CiVtlSUVlCC OR UCAl AUtHORiTT

r«QM TO
« AOtlHOh tlTLt

Kleetrealaa Keseorci: Xa^laeaf
1

OS-11-1312 $0940.^) per a&aaa
•. srsvict M«ira 

GRAM. tA^ARt

Policy Coordination 
Staff U
Rennerch & Dovol&peaent Brunch

>0 OACAXlZATJCMk 
■ DCSIQA MlCM

I 
I KaahiB^Saa, D,C, 11. HtAWUA«tC»S

j | FHtO ' £ * 0* PARIS WAL

hr VITCRKS3 r»utm«

12 HClD CO DCFT v 'J£lO

• All

X

IO HIlAY

X

>IX
<?. ArPROPRIAftCM

9

*r

ys«

-• »CCftVVA

i«a usirja >tf£-s civil.

Bu#

a/'j/^o __
rr-Lmr- I in uc-al sesioinct
'-rr5 coiMio (.) pnovr

XfeLr LAtfS. RVUS A*tO iUKMTK"*» A*»P MAY S£ 'UAJPCT 10 IH1TJ if ?.€?< AflO APPROVAL RY 
/nt ACuori may i-c coastctt^ casulud if ^ot n xconoAacc *»r« all HfcuiREMsuTs

10 othar aajticy. sat
®u

at et s$*H'e*r ■ei.’iKt-'J. 7
■•alary t&osb

cr&ilt eill tlth

ENTRANCE rfFi?4EJ«Cl RATtMa?
^wr-Hiaaid. Llvlsioa

:a authw»catiok

4. PERSONNEL F0WE3 COPY

{£•
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tTMOMO FOAM 5C (B MftTl)

CENTRAL INTELLIGENCE AGENCY

NOTIFICATION OF PERSONNEL ACTION
J. GATE OF BIRTH j. joumi on action no. < DUE

Hr# QavkA L» Chrlot 20 Jan. 1918
7W» OJ.o notify you of Ike foUc'fing acfirn ejfnlirtt your mployoirnt;

K NATUM OF ACTION <ves btandarb ftRMrwo^can

Ksospled AppolntasHnt
MOM

6. EFFECTIVE MH

16 Bbv. 1950

g. fSSHIOX flTLC

% Mffyix HMES. 
frAAOt. SALANY

W, OSCANIUTIONAL 
&UKBATI0N1

ntAwinattta

^3753 16 rlov. I95O

7. CIVII SCRVICC ON CTNtN U6AI AV THOM CT

Schedule A-6.116(b)
• TO

Electronics Fooearoh Kaglnaer, GB-U

<3>U>1J1&>^AOO.OO per acsua

Pollay Coordination
Staff II
Basearch & DeralopBcnt Branch

SaaMsgteja, D. C

u. vtTtMs-s wrmtuce
I,!..

£

DtPARHimU 12. HILO CD OWL

II. POSITION ajSSIPIMllDX ACTION

VICK

X

Bu.^5W 
CSC^

SCX

M

CACC 17, APPnOPRtAHOM

r«9Mi 2U5J00 
i)21-lGl

13. CUIHCCT Td C. Ss 
RETtREMEVT a£T

X^s

19. OMC OF AFFOHf. 
Ml\| AFFIUAVIIS

15 ?fov, xr>o

?o itou nrstonct
fr i CLAIMED □ PROVED

a.ncHxaia: Thin action is subject to all &pplicablo laws, rules, and regulations ant smy be 
oubject to invootlgation ar.;i aprt'rizi l-j th-) United States Civil Sarvlco Corw.lssion. 
Tho action roay bo corrected or canceled if not la accordance with all roquirosonts.

a trial period of sng

.. C P

’ED

BY

^S'tATUSE

4. PERSONNEL FOLDER COPY



9



14-00000

SECRET

FITNESS REPORT
059090

GENERAL[SECTION A
1 f. MAWr (Kitai)

| Christ, David L.
daie or ryntM 3» *

01/20/18 1 M
4. OMAUE

16
». so

R
1 ®. OFFICIAL POSITION TITLE
I Phyu Sc ten Res CH

t. OP

DD

P'OiV'nM OF AtOiaNMF.NT

'S&T/ORD/AP
4. CURRENT 0T A MON

Hatrs. ’
I *• CHfC» •<*! TrFE ur appointment’ . 10. CHECK IX) fvPE of REPORT .

I X !«»».,« I j | -t tMron A" r ■ INITIAL REAII lONMENT BU«»CRVI«O»

I j c a • r t e*•• no vi*»On al (See <n«m>rri<uie • Seer/*** C) X ANNUAL NEAMfQNMENT CMFLOVKS

| ' «*ec‘AL (Tr^crry).’ - sriiClU (Sperr/rh

«». DAT« DUfe IN Q.P.

30 April 1970
SECTION B

। U-Unrat»efae<ory

U. REPORTING FERtOOjFrw to*) 

______________ I' 1 April 1969 - 31 March 1970 
PERFQRMANCE EVALUATION

PcrfotmoAct i» unacceptable. A rating in fhit coltgory require* immediate and potifive remedial action. The nature of the action 
could range from counitlmg, Io further training, to placing on probation, to realignment or to separation. Describe oction token 
or proposed in Section C ■

Performance it deficient In tome aipech. Th* reatoni for assigning this rating shduld be stated In Section C and remedial actions 
taken or recommended should be described* .

Performance is satisfactory, Desired results ore being produced in the manner espected.

Performance is charoctcrited by eieeptiondl proficiency. • '

Performance is so eicephonal in relation to requirement* of the work and in comparison to the performance of others doing similar 
work at to warrant toscial recognition, . ’ .

O-OwMir^ef

j . SPECIFIC DUTIES

IDct uo at the most Important specific dulle* performed'during the rating period. Insert rating latter which beet do
I manner in which employee performs CACH «peellic d«/ty. Consider ONLY effortivene ss In performance of that duty. All 
Iwith y responAibihtles MUST be rated on their ability to euporviao (bulh nti numhnr ^r umplopons aup^tvlaadh

icribas tho 
employee •

lOFt CIF/f, UtJlY HO. 1

I Initiates and develops complex intelligence program concepts.

HA TtNQ 
LtTTKN

o

ppF.crF<c oui / no. a

1 Develops inter-division, inter-office, and inter-agency programs for
1 producing fundamental technology and new intelligence system concepts.

HA r»NOI f. 1 T t <♦

s
OUT / NO. J - -

1 Acquirer, develops and integrates scientific and technical personnel . 
j into an effective Division.

RATING 
LK T ThR

o
i 5PEClFf< 0^T f KQ, 4

1 Provides advanced planning, programming and budgetary reports

iPFcr:/. t up. 3 ' •

Conduct senior level internal and external liaison .

RATING 
Lfi T TK« 

s

RATING

s

SPKC‘F»C < NO. A , .

Prepares and give^'technical program briefings and presentations.
. 6 NOV 19/9 . '

L F T T C n

s

_______________ \ OVERALL PERFORMANCE IN CURRENT POSITION__ 2_______________
To*-’ j.Tt< /sc't^vrf e'.erythlcg about th® employun which Infl'.-enc ® » hi$ alfectlvoneas In hik Ct.'renT position Such OS pef- 
formanc^ «c* i^acific duties, productivity, sandur t on ccoparati ven® ss, pafilnont porional frciH nr habits, and
pofiicu^r iirr.ii'jticnt at tolnnt\. an youf hnowl*»dgo al employ®®*5 overall p®rfoTm>:nca during tho fating period,
pices th® i^tlst in the rotipr; boN coffsupondiog tp tlia 5tn««.7i®nr which most accurately rnflrrts his level of performance.

RA TING
L t T Tfc»<

s

»o*m 45 
7-C3

SECRET Reviewed by OP/SPD/PPO



-00000

- SECRET
_ __ _____________ f ■ f. • n r t /1'* /- )_________________________________________________

SECtToH C "____________ "HARRAflVE~COMj/EHTS_____________________;________________________________
Indicate ■ ignlflconl ■trengfhi or "CiAnfllH «l«mon in current pci-ifi'jn keeping In proper perspective their relationship Io
overall performance. Stole tugyesflont mode lor Improven-pfil of^ •rorfe pe»fp»n-*>n^e. Give rer o**v»i endolion • for training. Co«*«®nf 
on foreign language competence, if required for current position. AmplP/ or erpjdiq rotings given In Section 8 Io provide beat 
boats lor determining future personnel oction. Manner.of pe*_lof.monce_ •>< muriogeoofdt supervisory duties ond cost const ioysness 
l!Llbg-tt>g..P.Lpcrsonn«L spoce. equipment ond funds, mutt be commer>yer/~pn^ if oppLcobly. |T e*tro spoce is fg complete
Section C, titloch o seporote sheet of poper« .

-' ' ■ 5 z -

Mr, Christ continues to leackth/J-Applied Physics Division 
in a progressive, responsive and aggres! Mve manner. Some 
turbulence is occasionally generated by this vigorous leadership; 
however, the record of solid and potential accomplishments by .
his group continues to be impressive. On balance, his creative, 
forward-looking leadership continues to Be a talent suited for 
the goals and missions of this Office.

The technological innovations established in his Division 
are continuing to lead to a variety of items of great potential 

. value to the Intelligence Community. His aggressive search for 
and application of other-agency funds has directly saved this 
Agency many hundreds of thousands of dollars.

SECTION D CERTIFICATION AND COMMENTS
I. ~ ’ ... -

I CERTIFY THA T I HAVE tEEH iCCTIOHi A, V, AUD C OF THU RCPOR T

2. BY SUPERVKOR
1 MCiNTHI HMWtGfKg HAS BEEN 
| UMOER Mr SUPERVISION .

78

IF THIS REPORT HAS W TO tM^CVEF, 5IVE EXPLANATION

I DATE
2 0 APR 1970

OFFICIAL TITLE OF ir/j T f PEO W WkTH) NAME AHO ATURF, ’

Director of Research i
and Development Robert M. Chapman

J._______________________________________________________________ BY REVIEWING OFFICIAL_________________ ___ _ ,_____________
COMMENTS OF REVIEWING OFFICIAL ** * *

Mr. Christ will bo retiring 30 .'lovember 1970, Prior to 1970 
he has generally been considered a capable officer and the list of 
his accomplishments during his Agency career is not unimpressive. 
Christ’s performance, particularly in the last six months, however, 
Kas revealed critical weakness in .judgment, discretion and self­

, evaluation. These flawshave been called to Christ's attention by 
’ mo personally, and I deem them sufficiently serious that were it not 

for his proposed retirement I would be constrained to seek other 
means to separate him from Agency employment.

DATE orFlCIALTlfi.CO/ftEVKvi^qFFiCMt |Tr

29 October 70 Deputy Director for [
__________ - '■ Science and Technology !

1 SECRET



SECRET

FITNESS REPORT \
I

employee serial number

O59C9Q
SECTION A GENERAL

NAMI (La-O i Fit at) (MhMI*)

Christ . David L.
3. CATE OF hIRTH 3. SEX

1/20/18 . M
4. GRACE ; 3- SO

16 R
3. OFFICIAL POSITION TITLE

Phys Scien Res CH
3. OFF OIV^R OF ASSIGNMENT 

dd/s&t/ord/ap
3. CURRENT STATION

Hqs
9. CHECK (X) TYPE OF APPOINTMENT »<k CHECK <x) TYPE OF REPORT

X CAR<rp | ^RESERVE J | TEMPORARY INITIAL , ■RGASMONMENT SUPERVISOR

CAR<CR<PROV<SIONAL (See tnetruettane - Section Q ANNUAL REASSIGNMENT EMPLOYEE

SPECIAL (Spmcltr)t . SPECIAL (SrmcIMt

H. OATS REPORT OUE IN O.P.

30 April 1969
It. REPORTING PERIOD (From*

1 April 1968 to 31 March 1969
SECTION B ■ PERFORMANCE EVALUATION

W * Wqok Performance ranges from wholly inadequate to slightly loss than satisfactory. A rating in this category requires
positive remedial action. Tho nature of tho action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed la Section C»

A • Ado quote Performance moots alt requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor
_ excellence. i

P * Proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner. . -

$ * Strong Performance Is characterised by exceptional proficiency. ,

0 * Out standing Performance is so exceptional in relation to requirements of tho work and In comparison to the performance of 
-others doing similar work as to warrant special recognition. '

_ SPECIFIC DUTIES
List up to six of tho most important specific duties performed during the rating period. Insert rating letter which best describes tho 
manner.In which employee performs EACH specific duty. Consider ONLY effectiveness tn performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indiento number of employees rvr*rrOe<D.

SPECIFIC DOT’Y NO. 1 . -

Initiates and develops complex intelligence program areas.

RATING 
LET TER

0

SPECIFIC OUT V NO. a

Acquires, Develops, and integrates scientific and technical 
personnel into an effective Division. .

RATING 
LETTER

0

SffcCIFiC DUTY NO. 3

Provides advanced planning, programming and budgetary reports.

RATING 
LETTER

S

IVRCIFIC DUTY NO. 4

Prepares and gives technical program briefings mid presentations.

RATING 
LtT T ER

s.

SPECIFIC DUTY NO. 3 . •

Conducts senior level internal and external liaison.

RATING 
LETTER

SPEClrlC DUTY NO. S * RATING 
LETTER ‘

’ OVERALL PERFORMANCE IN CURRENT POSITION

Tako into account everything about tho employee which influences his eJfectiveness In his current position Scch as,per­
formance of specific duties, productivity, conduct on job. cooparoH-enosi, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place tho letter in the rating box corresponding to the statement which most accurately reflects his levo! of perio.'marce.

RATI NO 
LETTER

s

45 U9E PREVIOUS EDITIONS SECRET L
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SECRET
SECTION C NARRATIVE COMMENTS

•uorall pe,lo,monea. Stata suggestions modt for Imp.ovameM of work psrformonco. Give rocorrm on Jal Ion s for training. Coren < 
on foreign language competeneo. If require J for current position. Amplify .of oxplain ratings gNen In Section B to provida best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties and cost consciowsns 
10-lh.<j!i_s_?._ol Personnel, space, equipment and funds, must be commented on, if applicable, if astro space Is needed to core pi el 
Section C, attach a separate sheet of paper. , -

. r. . . , Apr 18 919 AH’69 .
Mr, Christ continues to lead the Applied Physics Division in 

a progressive, responsive, and aggressive manner. The record of 
solid accomplishments by the group of the leader
continues to be impressive and his creative, forward-looking 
leadership is a talent well suited for the goals and missions of 
this Office.

The technological base established in his Division through 
many of its prior projects is expected to lead to a variety of items 
of great value to the Intelligence Community and the Nation. His 
aggressive search for and application of other-agency funds has 
directly saved this Agency many hundreds of thousands of dollars.

SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

DATE

2.

UNDER MY 9UPHftVI5l0N

66

i certify that i have seen sections a, n, ano c of this report
SIGNAT

BY SUPERVISOR
IP THIS REPORT HAS HOT BEEN SHOWN TO tMUOYEIl, OlVh EXPLANATION

DATS

1 4 APR 1963

3.

COMMENTS

Director of Research 
and Development .

BYRE VIEWING OFFICIAL

TYPED OH PRINTED NAME AND SIGNATURE

Robert M. Chapman

Concur in Rating Officer's comnients, Mr, Christ is a

TE

29 April J 969 Deputy Director for
Science and Technology kett

SECRET



SECRET
r <»•*-» nt in)

FITNESS REPORT
rMPiOYEE SERIAL

059090

SECTION A GENERAL
t. NAME (Ftnt) (Mtddtf)

ChHot David L
2. DATE OF SIXTH ; 2. $£ *

01/20/<8 1 M
A. ORAQE 8* 80

16 R

o- OFFICIAL POSITION TITLS

- Phy« Scien Res CH
T. OFF- DIV ex OF AMlONMKHT

DD/S&T OSD'
4. CURRENT STATION

Hqts«
•• CHECK (Kt TTPS OF APPOINTMENT 10. CHECK TIPS OF REPORT

X CAREER | |RESERVE j |TEMPORARY INITIAL. REASSiaNMKNT Sv^EWtlSOR

C ARK BR.pRO VISIONAL. (Sao instwetNw»s • faction C) X ANNUAL RCASSIQNMKN?

SPECIAL. (Ipacltyjl S P E C i A k fSpecr/r/r

II* OATS REPORT OUS IN O.l*.

30 April 1968
11. REPORTING PERIOD (F/w tv)

1 April 1967 - 31 March 1968
SECTION 8 PERFORMANCE EVALUATION

W • Weak Performance ranges from wholly Inadequate to slightly loss than satisfoctcry, A retina In this category re^coto*
positive remedial actions The nature of the action could range frees counseling, to further training, to placing an 
probation, to reassignment or to separation. Describe action token be proposed In Section G ,

A * Adequate Performance meets all requirements. It’Is entirety satisfactory and Is characterised neither by deficiency nor 
excellence. ' .

P • Proficient Performance Is more than satisfactory. Desired results are being produced In 9 proficient manner. .

■ $ * Strong Performance Is characterised by exceptional proficiency.

0 * Outstanding Performance Is so exceptional In relation to requirements of the work and tn comparison to the performance d 
ofhoy» doing similar work as to warrant special recognition. . - • __ _ _______

SPECIFIC DUTIES .
List up to six of the most Important specific duties performed during the rating period. Insert rathsg letter which bast describe* the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise oumbaf of atnpioyaa supervised}*

SPECIFIC DUTT NO. 1 -

Initiates and develops complex intelligence program areas. *
BETTER

s

SPECIFIC DUTT'NO. 2

Acquires, develops, and integrates scientific and technical personnel 
into an effective Division.

RA rtxg 
UETYER

0

SPECIFIC OUT Y NO* 9 .

Provides advanced planning, programming and budgetary reports.

RAJ-nO .
uaT TER 

s

SPECIFIC DUTY NO. 4

Prepares and gives technical program briefings and presentations.

LETTE4

SPECIFIC DUTY HO. S . *

Conducts senior level internal and external'liaison.
LETTER

SPECIFIC DUTY NO, 5

___________________________ I________________ ' . ______ .

*»r«v3

L?- . • /OVERALL PERFORMANCE IN CURRENT POSITION --
---------I. - - *■* r - - - 

IV .
Take into account everything about the emp’c^-eo •■hlch Influences his affectin Sis Curran* position such as par-* 
formancc of specific duties, productivity, conduct on tab, cooperallvaness. frous ar habits, and
particular limitations or talents. Based on knowledge of employee’s overall o-ertermance J-rtnj the rating period,
place the letter In the rating box corresponding to J ba statement which most accurate*'; reflects his Irrel of performance.

R * * * VC- 
LETTER

45 U»S PR«VIOU«SOITION» SECRET
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SECTION C NARRATIVE COMMENTS
Inrflcata tlr^rrills'frit .Hanglh, or w,aknr , ,a • JwnM «t*or.rl In curr.nl position kn.glng In prnpor |iar «p»c flve fholr r.loflon ,Mp to 
ovaroll parlarm'mr w. 'lore suggestions mo'le (or Improv.meat ol work performer e. Ql«e rpcoowi pr)3<'( lod s (or training. Conwrnf 
on foreign tanguag. competence, i( requiro-t (or current position. Amplify or rAyiblo fating^ glweA IA SbMion 8 to provide best 
basis for cleter'r.lnlnq future personnel action. Manner of performance of managerial or supervisory duties and cost consciousness 

In. jtRejLS e_o La sr » pnfcjtlr _»P9 te, xswip.m? nt an 3 funds, mu st 1, tammonlaJon. rf applicable ." I f a • I < a ip a c • Is needed toeempIet e 
Section C, osroch a soporato snoot of paper. I

During the past year Mr, Christ has attempted to consolidate the large 
areas of responsibility in his Applied Physics Division which now encompasses 
effort in positive audio surveillance, countermeasures, micropowcr and micro­
technology, and emplacement; He continues to be conscientious, responsive, > 
and aggressive in the management and development of these technical programs. 
Further, during the past year giant strides have been taken in the coordination , 
of many of these efforts with their eventual consumers. This coordination has 
been above and beyond that required by existing Agency regulations.

His managerial talents encompass a wide range of activities and it must 
be acknowledged that they are responsible in large measure for many of the 
forward-looking, highly productive programs under his direction. On occasion 
his enthusiasm for some of the Division efforts tends to lead to over-acceleration 
in some cases where perhaps careful reassessment would be in order. However, 
his generally cooperative and thoughtful exercise of initiative has resulted in 
truly large steps forward in technical areas where the cost effectiveness cannot 
yet be determined. His judicious application of other-agency funds has directly 
saved this Ageriey many hundreds of thousands of dollars. ,

Mr, Christ received a QSL for his efforts during this reporting period.
SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

■ . 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 0, ANO C OF THIS REPORT

OATH 4 / SfONATUP^OF ^MPLOTKK

2. // 7 - ' BY SUPERVISOR

MONTH/ rMPLCTEH HAS RuEN
UNOCfl MT SUPCA'VlSdOU - -

IF THIS REPORT HAS NOT MKN SHOWN TO eMP|.OV«C( QIVS tlXPLANATION
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OATS OFFICIAL "ITLF OF SUPERVISOR T < I'fcO OR PRINTED NAME ANO SIGNATURE

Director of He,search
29 April 1968 ami Development Robert M. Chapman

3. BY REVIEWING OFFICIAL

COMMENTS OP OFFICIAL

No appropriate reviewing official

DATE OFFICIAL TITLE OF REVliwINO OFFICIAL 

- ---------------- ----------------------- . - - .

TYPED OH PRINTED NAME ANO SIGNATURE
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FITNESS REPORT .
RMPLOrt'tf SEMlAU NUM^FR

()5$O90

SECTION A GENERAL
vsx't (Lmo trmt> (MiMit)

David L.
i. DATE ox QlRTN J. SEX
01/E0/18 I M

«. ORAOE i 9. SO
GS-J6 i . R

*. I AU POSITION TITLE

Celon Kos Ch
T. OFF/OIV/BW of ASSIOMMENT

dd/s&t/qrd

S. CURRENT STATION

. Hqs

i*KA <X) TYPE OP APPOINTMENT IP. CHECK !■> TYRE OR FJFC*t .

X-CARKSW | {aCSCRVS | jTEMPORABV |nKABSIQNM6HT Sv^EWiSQn

f C ARC KR.RRO VISION AL (S»« InemrettCR* • O _

X ^annual

IRC ASSiaNMKN T EWRtrOVEC

[ special (SycHrh j SRBCIAU (Sfcttrff

tv PATH REPORT OUE IN O.P.

30 April 1967
11. RSRORriNO PERIOD fR'd <

1 April 1^66 - 31 March 196?
SECTION B PERFORMANCE EVALUATION
It * Wq<A , Performance ronges from wholly Inadequate *0 slightly less than sot Is factory, A rating In this category requite*

■ ’ positive remedial action. Tho nature el the action could tenge from covneebng^ to further trailing, to placing on
probation, to rooBtlgnmenf or to •eporatlbn. Describe action token or proposed In Section C.

A * Adequate Performance moots all requirement!. It Ie entirely satisfactory and Ie charecterlxed nolthef by deficiency nor . 
excellence. ' •

P ' PtefUlent Patfotmonco Ie more than satisfactory. Decked results aeobolng produced In 9 proficient manner.

S * .Strong Porformonco Ie characterised by exceptional proficiency.

O * Outstanding Performance Is so exceptional In relation to requirement s of the work end In comparison to the performance of ’ 
others doing similar work as to warrant special recognition. . .

. SPECIFIC DUTIES
Liss up to six of the most Important specific duties performed during the rating period. Insert rating loiter which best describes the 
nNi't'w in which employee performs EACH specific duty. Consider ONLY ell»ctlvenos> In performance of that duty. All employees 
w.s-K supervisory responcibilltles MUST bo rated o-n their ability to Supervise fiiutleei* n»n>b9f vrniilwo* awporvf«*<U.

kWS'lFIC DUTY NO. 1 ’
Initiates and develops complex intelligence program areas.

RATING uE f rttn
s

ourY no. a
Acquires, develops, and integrates scientific and technical personnel 
into an effective Division.

R* TinsLETT ATI

0

m-:*»»coyTYHo.3 .

Provides advanced planning, programming and budgetary reports.

SAT IH6 UKTTfM

DUTT NO. 4 .

Prepares and gives technical program briefings and presentations.

ftATlM UKfI

S

DUTY NO. 8 • *
Conducts senior level internal and external liaison.

RA7D.Gt.2T f kA
s

WV NU. a • , • LeT TCP

■'v OVERALL PERFORMANCE IN CURRENT POSITION

TaVe into account everything about the employee which influences his effectiveness |<« his position such os par-
of specific autles, productivity, {^3-xt on job, coope*atlvoness, pertinent oersanal traits or habits, and 

por/c.Jcf limitations or talon’s. Based on your know^dge of employee's overall performance during the rating period.
*ho letter In the rating box corresponding »o the statement which most accurately reflects his level of performance.

--------------------------------------------------------------------------------------_-----------------------------------------------------------------------------------------------L--------------------------------------------------------------------------- ----

S
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SECTION C NARRATIVE COMMENTS ’
Indicate tlgntflcont «trengfh» or wpolA«ii«i in current petition keeping In proper po*«poc<ivo tbeir rolotlon *kip to

p9tfotmonc9. Shite tuggoitlom mode for Improvement of woA torlot training. Consent
on foreign longvugo competence, if required for current p«»-tion. Amplify or eaplbfn rtttn'gt given In Settler* 8 M provide beat 
boale lor determining future personnel octlon. MUfinOLcLpf menoqerlnl or •vpe»vl apry dyf: • * ^*J_co_»t_coH «c 1 yy *ne ••
01JLtJt»AJlLp*t^onn*1a_JgPC.f.. eQirlpfr^nf nnd f^nds. rmW be contrnenteJ on. J_oprhcabU.~ ftpKt/o apace it r>eedeJ tp complete 
Section Q ottoch u aepomte sheet of pacer. .a-... . Ku 3 ls-i?H b7

During the past year, Mr. Christ has expanded his responsibilities ■ 

for his Applied Physics Division, which now encompasses effort in positive 

audiosurveiHance, countermeasures, micropowcr-micrtMHchftrtYogy, and 

emplacement problems. He continues to be conscientious, responsive, and 

aggressive in the management and development of the technical programs 

under his direction and supervision.

Uis managerial talents encompass a wide range of activities, and it 

must be acknowledged that they arc responsible, in large measure, for the 

forward-looking, highly productive programs under his direction.

. His cost consciousness is best exemplified by his detailed planning and 

charting of cost, time, and technical details in a variety of complex areas. 

He has taken the lead in solving many involved, detailed and intricate interface .

and coordination problems with virtually all other technical groups within the 

Agency, . .

I expect a high degree of intelligence pay-off 

under his supervision. .
as a result of programs

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS^, 0, AND C Of THIS REPORT

vatu K i ’ /f / ( ShJIATUMP OF eMCLOrr/ , / .

_____________
2. / • ar supervisor
MONTHS tfMPLGVKS MAS n«rCN “ ip thm "nrottr hai not mfcn shown to cmploycg, oive explanation
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OFFICIAL TITLK OF AURe«VISOH

Director of Research 
and Development

TT Peo Ort PfOHTfiO KAMK and S UN a TUA C 
. ,.<.--4.7" a . ./Z^ 

Robert M. Chapman" -
3. BY REVIEWING OFFICIAL

COMMENTS or HCVIkWIN^ OFFICIAL

No appropriate Reviewing Official.

OATt ।

' i
.... ‘ _____________ _L

OFFICIAL TITLE OF RCVitWINc OFFICIAL TY FEO Ort PR’HTfD HAW£ 4NC SIGNATURE
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(SEC1

FITNESS REPORT
rwetf/rr* sfrial number

0>/;90

DON A GENERAL
1 ». NAM* (Middle) j 7. DA T E OF 0IRTM I*. S£M 14.90*0* j *■ 50

1 Ch
I ». or
1

1 *. C M

ri tit David L ।01/20/18 । M GS-16 1 R
*«C1AL POSIT»ON TITLE

yo Scientist Bee Ch
h OPF/DIV/OR OP ASSIGNMENT

DD/S&T/ORD
*. CURRENT STATION

Hqs ,
tex txt TTPg of APPOINTMENT . to. c xtex ixt TYPE OP REPORT , .

1 x CAMKKR j pSHHVS J |t£MMoriAMY
INITIAL . ,'ftMHIflNMENT tUPERVIlCR

C*RlK«*PXOrlJl5NAL (5*« IntlfWlldfit ‘ hcllm C)
X‘

ANNUAL Wt A»*10NMKNT tMPLO»E6

••CCial (Sp«effr)f SPECIAL (Specllyji .

In. o*r« »«po»t ous m o.p.
| 30 April 1966 ________ ____________

(SECTION 8 PERFORMANCE

11. REPORTING PERIOD fFram* fe>? .. ,

1 April 1965 - 31 March'1966 ' 
EVALUATION

1 W • Weak Parfwmonce range* (rem wholly Inadequate to flight!y foe* than *atlsfactory, A rating In thi* category require*

I posifiy* remedial action* The nature of the action could range from counseling, to further training, to placing oq
1 prohaflon, to roa**lgnmenf or to separation. Describe action taken or proposed in Section C> .
I A • ^^eauate Performance meet* all requirement*. It I* entirely satisfactory and I* charactorifod nelfher by deficiency nor

I becellence* ,
I P • Efgflajont Porformenco Io more than satisfactory. Desired result* are being produced In a proficient manner.

1 S • Strong Performance 1* chorocterliod by exceptional proficiency. . -

1 0 • Out standing Performance 1* *0 exceptional In relation to requirement • of the work and in comparison to the performance of

I . ot^rs doing similar work a* to warrant special recognition.
1 ___________ _______ ________ ___ __ SPECIFIC DUTIES__ _________ t___________ ____ __________ ____

■ List up to six of the important specific duties performed during the rating period. Insert rating letter which best describe* the
]manner in which employee performs L'ACH specific duty. Consider ONLY effectiveness In performance of that duty. All employee* 
(with supervisory respons/bihfio* MUST be rated on their ability to supervise (indleaie tHimtmr ^/^erviuad).

I3PEC1FIC OUT* NO. t

1 Initiates and promotes new intelligence collection program areas

ISPECiPlC OUT ~ ~ -- — - - —-- — ...

1 Develops and advances fundamental technological projects in support ■ - ■
I of intelligence- collection• ■ ■ . ...................... - -

1 spkopk out y n'6.3“'~‘ ~ — — -- - - .......... . — -

1 Recruits, manages and.develops technical personnel .

pFRCIFIC OUT Y NO. 4 ' • '

I Establishes and maintains high level inter and intra agency liaison

1 iPEC1FIC DUTY NO. 9

1 Generates major technical, fiscal, and budgetary planning reports -

RATING 
LETTER 
s

"n ATTun” 
LETTER

s

.. s

ttA TING 
LETTER

s

RATING 
LETTER

S .

pPECiftc nurv no. e . ,

Provides consultation on specialized electronic techniques ’

RATING 
IF 1 TfR

s

OVERALL PERFORMANCE IN CURRENT POSITION

Taka lot 
farmar.c 
parricuk 
place th

7 Jl

0 account everything nbcut the employee which influence* h 
a specific duties, productivity, conduct an job, coopera
r !<mltai\ons c* talent*. 8asedon your knowledge of empl

i attar irkthe rating box corresponding to the statement whtc

N 1SS6 ».ik____/ ’

s effo 
tlvnne 
iyee’e 
h mot

ctlvenass In hla curre 
as, pertinent persona 
overall performance

1 accurately reflects

nt po 
1 fro 
durm 
t s la

sition *«xh os por­
ts or hob b s, ond 
g the roting period, 
ve» Gt performance.

RAT INO 
LETTER

s

p /
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SFCTION C NARRATIVE C0MMFN1rs ■
«ignifirw nt wrglnp:'.*, der»e**♦ in turitnf petition

o**f®n ptt», O'«m mtide fw iw;Mv«"i«id of work p**fo»mo»
.on foreign if required for cjrre»M potitron. Amplify «x **
lx>tit for d*f*rm>r>>og peMyonnl action. Manner a< p®i l(Hnxmt» of inOnoge
in th© u»w pere!# ♦pO{«>/ equipment ond ft/nd*^ my»l l»« commented on, if 
Section C, ott'ifh n $*pw»«* <h»ct ul pop»h

Mr, Christ has been under my direct supervit 
continuing period of growth and expansion in the Off 
In which he played a major, role* During the past y< 
responsibilities In the Radio-Physics-area and has c 
growth problems of the Audio-Physics Division, whl 
audiosurveillancc, countermeasures, and cmplacem 

Mr. Christ continues to be conscientious, res 
the Agency in terms of the substantive content of tec 
tion and supervision, lie couples this with a vigorot 
encompasses the recruiting, programming, coordin 
to Implement these programs In an effective manner 
continuing effort throughout the year and is best exo 
plannfng and charting of total program efforts in ord 
to productive Intelligence efforts, . . ..

Mr, Christ has had an unusually difficult posit 
technical surveillance effort was a major interface a 
where political and bureaucratic considerations coul 
content of his programs. He handled these problcmc 
for the over-all good of the Agency in terms of techn 
and which far exceeded...what.might hsi_£.a 11 ed "par" ft

krppmq <nn>np»f f>** t (•*»-. f i v •» theif t C*la h on *h-p ♦© 
rr. GtvtMi’f finutin©, Comment

• lutn rating* »•- ? r© v ide be»T

• ■ul ot • upervioorf 'b'l • nncl co»| r oni<iom<ip»» 
iMiph< *t m ' put r I • needed to c owple t©

lion for 2-1/? /£:/?&’flaring the 

cc of Research and Development, 
*ur, Mr.A<fi)b$mJias given up his 
Ie voted himself to expansion and 
ch encompasses effort in positive 
ent problems.
ponsive, and alert to the needs of 
hnical programs under his direc­
ts managerial attitude that 
ation, and other factors necessary 
. His cost-consciousness is a 
tnplified by his careful over-rail 
er that projects lead directly

Ion in one respect, in that his 
rca with the DD/ P in a realm 
d have deletcriously affected the 

in a manner that was favorable 
leal progress In numerous areas 
>r the course.

SECTION D CERTIFICATION AND COMME NTS
E___________ _ ___ BY EMPLOYEE

/ CERTIFY THAT 1 HAVE '.FEU iECTtOHi A, B, ANtJ C OF THIS REPORT _ _ _ ______________________ .

2. _ _ _ ..................... * BY SUPERVISOR _

I^ONThS fMM', far HU Sr THIS HAI NOT fjrKN «HGWH TO F*
UHOtlR MT 1

30 J
daFc ’ ~ — »OFrJCJArt -rftf ’

, j Director of Research
' and Development

^PUOVFH, OiV* eXPLANAflON

Fr PCD d» prtltitkn NAMK AMP HWNUUHe

Y A if
Robert M. Chapman

3._______„ . _ _ _ _ BY REVIEWING OFFICIAL _
EoMMenficrotBi.iw; wkul - - - —. - • -

Mr, Christ has done an extremely good j 
exciting program and capable staff focused o 
conn teraudio techniques. In the face of a dl 
would hope that during the coming year he co 
managerial control over the many small diver 
program,

DATE OFFICIAL TfTt.E Of WfcVltWiNG OFFICIAL. j
' 1

3 June 1966 ! DD/Science & Technology|

oh in developing a truly 
n advanced audio and 
fficull environment, I 
uld develop a tighter 
so elements of tho lai’ge

T Ft O OR PMIUTSD NAMH ANO bl GNATUHE

Vbv. <3 V N --- •
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Section a

FITNESS REPORT
EMPLOrFE SERIAL NUMBER I

059090 . 1

general

[SECTION B

I 1. NAME (Latl} (Flfl) (MIM19)

1 CHRIST, David L. .
p.P<TgOFBl»TH 11. SEX 

i 01/20/18 j M
4. GRADE | S, SO 

GS-161 R |
1 9. OFFICIAL POSITION TITLE

I IO Physical Helen .
i '/rr/OlV/6R OF ASSIGNMENT

DD/SAT/ORD
I. CURRENT STATION ' 1

Hqs |

| •. CHECK (X) TYPE OF APPOINTMENT to. CHECK (XI TYPE OF REPORT

1x CARSER ] |«KSe«VC | jTEMPORARY | INITIAL rcassignmemt supervisor!
C are ER»PRO VISION al (See Inilrvcflani •ttcllon C) % -ANNUAL RE AMfONSrgNT CMPLOYCS 1

SPECIAL (Speclty)l . , j SPCCtAL (Specity)t

111. DATE REPOPlt OUE IM O.P.
| 30 April 1965 .

It. PFPORTINO PERIOD fFrom- to-) ■ 1

31 March 64 - 31 March 65 |

p •
S • ^freng 

0 • Outstanding

’PERFORMANCE EVALUATION
Performance ranges-from wholly inadequate fa slightly less than satisfactory. A feting In this cotegefy fegvlfet 
positive remedial action. The nature of the action could range from counseling, fa further, training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section G < •

Performance moots all requirements. It Is entirely satisfactory and Is characterized neither by deficiency nor 
excellence.

Perfarmqnca Is more than satisfactory. Desired results ore being produced In a proficient manner.

Performance is character lead by exceptional proficiency.

Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of 
others doing similar work os to warrant special recognition. .

L__—_______________ I__________ ._________SPECIFIC DUTIES ;
iLIm up to six of the moil important specific dutio* performed during rarinq period. Insert rating letter which best describes the 

-Imanner In which employee performs EACH specific duty. Consider OHLY effectiveness In performance of that duty. AU employees
I with supervisory reeponsibilitjeS.MUST bo rated on their ability to ««>perrHo f/nd/ente nu<nbt»f nt otnplnyeet eupfyt^fi.

I SPEC I FlC OUT Y N 0? 1 ' ‘ ~ ....... ——— - - ■

Develops advanced technical program areas

SPECIFIC OUT V HO. 2

Performs administrative planning finance. etc

SPECIFIC OUT Y HO. 1

Recruits, develops and supervises scientific personnel
1PITCIFIC OUTY NO. 4

Conducts internal and external liaison
SPECIFIC DUTY NO. 4

Prepares technical and administrative reports
SPECIFIC OUT T NO. 0

8

RATING

s

c

s

l#rrtw

; s

I s

OVERALL PERFORMANCE IN CURRENT POSITION

Tako into account everything about the omployao which influences his effectiveness In hl» current position such as per- j 
formarcs of specific duties, product! rity, conduct on .ob, cooperatis. pertinent personal trait* or habits, and : 
particular HmilaHoA« or talents. Based on your knowledge of employee’s .overall performance during the rating period,, Q 
place the lotter'ln rating bo* corresponding t© the statement which rr^st accurately reflects his level of performance, | 
. .12..MAY-1965 7^ ; ‘

J"’" 6«Xj, I L 
P^Zj I45 a EoirroNS, SECRET



-00000

SECRET
SECTION C NARRATIVE COMMENTS
tndtcuK significant slrrngths or domen»trot«d In current position keeping in prepay perspective their relationship to
overall performance. State suggestions mode for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence* If required for current position. Amplify or explain ratings given in Section 0 to provide best 
basis for determining future personnel betion. Manner of performance of managerial er supervisory duties must be described, if
applicable.

Mr, Christ has been under my direct supervision for about eighteen months, 
during a continuing period of growth and expansion in the Office of Research and .
development. During most of the past year Mr. Christ has doubled as group leader 
of the Radio-Physics area and has had responsibility for the tremendous growth of 
a separate Audio-Physics group, both of which continue to comprise about 40% of 
the effort of the Physical Sciences portion of the Office. Mr. Christ has performed 
these duties in a mahgerial capacity in an extremely effective manner, so that both 
groups are well developed and capable of continuing growth on a self-sustaining 
basis.

Mr. Christ is extremely conscientious, receptive, and alert to the needs of 
the Agency in terms of the substantive content of technical programs under his 
direction and supervision. His cost consciousness is a continuing effort throughout 
the year, and is best demonstrated by the manner in which he has reprogrammed 
Junds internally and reduced the costs of a number of contracts. Also, he is not one 
to "rubber-stamp" approval of contractor efforts, and has called several of them 
to task this year for what he considered efforts below what he felt their capabilities 
should be.

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B.ANO C pF THIS REPORT

DATS 0 .
* 1 i.'.ort

SIGNATURE OF EMPLOYER > /

2. BY SUPERVISOR
MONTHS EMPLOYEE MAU BEEN 
UNDER MY SUPERVISION

18

IF THIS REPOIH HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

2 \ A?K ■J

OfrlCIAL TITLK Of SUt’SHVISOH

Assistant Director
ORD/DD/S&T

TYPED OR PRINTED NAME AND SIGNATURE

' Robert Chapman
3. BY REVIEWING OFFICIAL

COMMENTS Or REVIEWING OFFICIAL f

' From my own knowledge of Mr. Christ's work, I endorse 
the favorable comments of his supervisor. He has performed 
beyond call and stimulated important new areas of research 
and development for ORD.

DATE j

5 May 1965 |
OFFICIAL TITLE OF REVIEWING OFFICIAL

DD/S&T

TYPED OR PRINTED NAMS AND SIGNATURE 

_____________________
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(Vhan Fill'd tn)

FORM 4C 
4-C2

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

:059090

SECTION A GENERAL .
1. NAME CLeaU (Plfat) (Middle)

CHRIST,. David L.
i 2. DA 
; 20

TE OF BIRTH

Jan 18
3. SEX

W
4. GRADE 1 9. 3D
GS-16 | R

- «. OFFICIAL. POSITION TITLE

IO Physical Scientist
7. OPF/pty/RR OF ASSIGNMENT

DD/S&T/ORD
#. CURRENT STATION

Hqs
®. CHECK (X) TYPE OF APPOINTMENT te. CHECK ext TYPE OF REPORT

X CANCER | [rESCHVE | |TEMPORARY INITIAL ^REASSIGNMENT supervisor

C ARK EM-PRO VISION AL (See Inalmcllont • Section C) X ANNUAL Ire ASSIGNMENT EMPLOYEE

special (Specify): ' ‘ SPECIAL (Specify):

II. OATE REPORT OUE IM O.P.

30 April 1964
12. REPORTING PERIODfFrw to-)

29 Sept 63 - 31 Mar 64
SECTION B PERFORMANCE EVALUATION '

W * Wq°k Performance tangos from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could rangejrom counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C*

A ’ Adequate Performance meet* all requirements* It Is entirely satisfactory and 1* characterised neither by deficiency nor 
excellence*

I9 “ Proficient Performance Is moro than satisfactory. Desired results ore being produced In a proficient manner*

$ * Strong Performance is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional In relation to requirements of the work end In comparison to the performance of 
others doing similar work os to warrant special recognition.

. SPECIFh: OU'

♦ho r 
ONLY 
Super*

ionr

riES
List up fo six of the most Important specific duties performed durin 
manner in which employee performs EACH specific duty. Consider 
with supervisory responsibilities MUST bo rated on their ability to

oting period. Insert rating letter which best describes the . 
effectiveness in performance of that duty. All employees 
se (indicate number ul employees ruprrrhtil), ■

SPECIFIC DUTY NO. 1

Plans, develops and administers broad divis 
Radio-Physics and Audio-Physics. •

il technical programs in ,

RATING 
LG T TER

s
SPECIFIC OUT Y NO. 2 . .

Manages manpower and financial resources of scientific teams in these areas.

RATING 
LETTER

s

SPECIFIC OUT Y NO. 3 .

Initiates and evaluates research and development concepts in response to 
intelligence operations requirements. '

HATING 
li: r ter

S ■
SPECtFIC DUTY NO. 4

Establishes and maintains administrative and management procedures, 
including appropriate liaison and coordination with appropriate elements 
of the intelligence and scientific community, '

RATING 
LETTER

s

SPECIFIC DVT Y NO. 3

Establishes and maintains high level scientif 
universities, and other Government agencies

ic rc 

•

jlationshi] is with ndustry,

RATING 
LETTER

s
SPECIFIC DUTY NO. 3 .

-
_ - RATING . 

LETTER

■ OVERALL PERFORMANCE IN CURRENT fpS|TipN__

s effectiveness in his current pc 
ti/eness, pertinent personal tra 
>yoe*i overall performance dutir 
h .'host accurately reflects his Jo

Taka Info occount everything about the employee which influences b 
formant* of specific duties productivity, conduct an job, cc'.-.pcro 
particular Umilatfons'Vr talents. Based cn your knowledge of einph 
place the letter tn th*Vati»g correspending to the statement whic

3 0 APR !964>-^ 
....... .

sition ».<h os per­
ils or habits, end 
i.j the rating period, 
vet of performance.

RATING 
LETTER

s

SECRET



14-00000

SECRET
rt itin)

SECTION C NARRATIVE COMMENTS
Indicate tignlflcanf strength* or weaknesses Jcmonstratmj In cwtanr position keeping In proper pettpectl** tSclr relationship Io 
over.ill performance. State suggestions mode for Improvement cf work performance. Give recommendation* k* training. Comment 
on foreign language competence, If required for current position. Amplify or explain rating* glven ln Section 8 to provide best 
ba si* for determining future personnel action. Mannotof pe<form<r;o of mpnagoHal or supervisory duties must be deicrlbed,. If 
applicable. ' .

• Mr, Christ has been under my direct supervision for about six months, during 
a difficult period of growth, expansion, jmd change in the Office of Research and 
Development. During the process of reorganization of thd;Gffice, Mr, Christ has 
emerged as acting group leader of both the Radio-Physics and Audio-Physics areas 
of effort, wliich comprise about 40% of the effort in the Physical Sciences portion of 
the Office. ’ <

Considering his geographical location for the previous three years, Mr. Christ 
has done a remarkable job in organizing the Radio-Physics effort and in developing a 
new effort in Audio-Physics which promises to be one of the major programs in the 
Office. All of tins required that he exercise considerable initiative and judgment in 
the delegation of responsibility for existing projects and in Uie formulation and 
organization of new projects with an extremely under-manned staff.

Mr. Christ was extremely imaginative, vigorous, enthusiastic, and responsive 
in the performance of these difficult assignments, and demonstrated wry clear 
ability to manage programs and develop teamwork against these continuing and new 
objectives. In the development of the organizations necessary to implement these 
programs, Mr. Christ has demonstrated a high degree of cost consciousness by. 
organizing personnel of the two groups so that with a limited staff they could operate 
in both programs, and by vigorously combing the country to locate the best contrac­
tors to Implement the program and to seek advice as to appropriate sources for such 
procurement, '_________ .________________________________________________________________________________
SECTION 0 CERTIFICATION ANO COMMENTS;

BY EMPLOYEE

MONTHS VMPLOYEg“HAS 05 EM 
UNPUR MV SUPERVISION

7f THIS REPORT HAS NOT oVen SHOWN TO EMPLOYEE. GIVE CrpUAMAYlON

3 Lx
DATE OFFICIAL TITLd OF SUPERVISOR

Deputy Assistant Director
ORD/ DD/S&T

TYPKO OH PRlNTtU ANS SKINA J-U^i 11

'Robert M. Chapmal
BY REVIEWING OFFICIAL

COMMENTS OF IlCvlcWIHO OFFICtAL* * *

I am quite familiar with Mr. Christ's performance during the rating period and am . 
in complete agreement with the supervisor's rating and analysis. He Has done the 
tremendous job of organizing our research in the brand new area of audio physics. 
This program has a very high priority, and he has done a supprior job of launching 
it in a very short time and with very modest resources. ■

OATS

' ( 1964
OFFICIAL TITLE OF

Acting AD/ORD

SECRET



2Z May 1961

MEMORANDUM FOR THE RECORD

SUBJECT: Fitness Report for David L. CHRIST,

' There was no significant change in subject's performance 

during the two months between the last report and his departure.

ROBER'FK. CRAVEN 
AC/TSO/ TA

C.V.S. ROOSEVELT 
Chief, DD/P/TSD

Reviewed by:



RAMS BWP U CBS&tS Drzrsie„7 SEB/ASD

SUSV SVX BAStC ICCK PZOgBO C0O3SB.

daks r^XEKD JBnnaiy 19fo________________________________

g V A L 0 A T I 0 J:

1. Qc^rehenaion of Princlplco EXXSUJSX

2. Alertness and Interest OMXaiHt .J
3- C^essticnal Appreciation of liubject E5K®tZ£H?

U. l&arsl Dexterity GOOD

5. Cwe in !brk VW CO® .

6. AFtituda VKS&KD

7. Sta^aen Potential VW GO®

jKMK: "?»siiciciwi Fohcnr.Xel" ia sb eotir.v.bs of the tnchntcal ability 
tiio student edfht acyuirv w.hrcicoa itstrccWcK uud 
crswt ice— ’it la not au of Hag currs-Rt .Lewi of

VWGCCD • ‘
RATm?.: Peer, Average, 0?cd# ^cexlent ’

OVXST DX^iSOTIOrJ

I » Seiler Staff 'IxslnjK#; Offi ctr
1 - Kvijlen Itaialng Lii-iwca Officer
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SECRET
T

FITNESS REPORT
159090

SECTION A
I. NAMS CO fl

CHRIST,
Ir.y (MWlt)

David JL.
S. tCRVlit OttlOHTlOH1*. OFFICIAL FOIITION TITLS

D PHY SCI CH

GENERAL

20 Jan 1918
UM

I m
9»>OS

'1. OFF/OIV/SS OF A»»i8MMIwT
j DDP/TSD/TA/ASB

•POT (LIABLE X MEMBER OEFERAED INITIAL • c a eoi o w* c n r / s u fc • w reprs

FSNCMNO OECLINKO DENIED a X ANNUAL •C OMAMCN T / EMPLOY CC

Its refortinoferioo •FECiALffpeci/rj

L___3£_AaxlA_lW_ 
SECTION B 

Mar 59 - Mar '60 _ _ _ _ _ _ _ _ _ _ _ _ _
EVALUATION OF PEREORMANCEOFSPECIFIC DUTIES

Lit* upto slaof pm moat important specific duties aorformad during theratlng period. Ineartoompar which Part doaaribo m 
manner In which employee performs EACH specific duty. Consider ONLY^elfectlyeneBS to poHaumonce of that defy. All aafplerypM

EVALUATION O^OVERAIX^^

11 • Unsatisfactory ] 2 • Boroly. adequate |3 • Acceptable 4 •Competent j$«Escelle«d • Superior j? • Outstcwdhsg .

j.FBCIFIC DUTY MO. t . '

I Directing activities of Audio Brand
1 in TDY support from Hqs,

RATINE 
HO.

5

•’’•c^couTYMo,. Directing establishmen 
;df proper performance levels and ' 
higher professional qualifications.

HATHeg
I *6,

6
|»rsciFieouTv«o.t Supporting Field tech« 
I nicians and coordinating branch - 
I activities with area desks.

RATING. 
NO.

5

TFSCIFIC OUTT NO. »........................... .. ~ - -

Coordinating requirements for
■ guidance of TSD research group.

iAfie$

4
ItPBCIFie OUTT MO. »

| Maintaining Earwort supply -
I program •

RATIHQ 
NO.

4

SPECIFIC DUTY NO. •

I .

RA TICK'S 
rw.

SECTION C
Tako Info account everything about the employee which Influence* his effectiveness In his curremt pesitloe « porheemonee of specific 
duties, productivity, conduct on |ob, cooparoti veness, pertinent personal traits or habits, porticudet hesitation* or loleeM. Based o* 
'your knowledge of employee's overall performance during the rating period, place the rating nw<n&*r io rhe boa certetpowJing to the 
statement which mart accurately reflects hi* level of perfarnionce. -

I 1 • Performance In many Important respects falls to meet requirement*.
4 2 * performance meets mast requirements but Is deficient In one Of more important vw-s^ecre. ,
1 - 3 • Performance clearly meets basic requirement*.
1 4 • Performance clearly exceeds basic requirement«,
1 • 5 . performance In ovary Important respect i*.superior, .
I 6 - Perfavmance In every respect is outstanding, -

R AT INO 
NO. ,.

| SECTION D_______________________ DESCRIPTIOH OF THE EMPLOYEE________________________________________
| In the rctiog boxes below, check (X) the degree to which each ihcroctor 1 ific opp4«o* to the employee

| 1 • Least possible degree | 2 • Limited degree | J • Normal degree ]4 • Above average de$r«e I 5 « Outstanding ^ogree

1. CHARACTERISTICS
I NOT ! wOf 
। *ppu*; .<»' 

CABLE i’tf-»-/€C

' RAT1S3

. I I » 1 3 4 i
| UFTS THINGS QOHiL > 4 - I' , [ X‘
|RESOURCEFUL * . 1 ; i X
|-A“ccflPTS RecroHaisiLiTits • ‘ ” • • I 1 : i x
| CAN MAKS DECISIONS CN HIS OWN WHfcN NEED ARISES. i i . ! X
| DQuS HIS JOB WITHOUT STRONG SUPPORT - • i i j ; X
| FACILITATES SMOOTH OPERATION OF HIS OFFICE J ■ 1

' । X
| WRITES EFFKCT»V€Lr .

■
];5ECUftlfT CONSCIOUS ■ 1 ! . f X
1 THINKS CLEARLY ' ! ! X '
1 DISCIPLINE IN ORIGIHATHaO. MAINTAINING ANO DISPOSING OF RECORDS i ; ■ X 'j OTHER (Sp«ctty)i

| SEE SECTION •E* ON NE VERSE SIDE

FORM Jc
g.3Q 43 obsolete previou# edition*. SECRET
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SECRET
SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Glv* r»c0*****ndofio*'* f<x hit training. Datcriba. if oppropriot*, hit potential Io* ond for o»t
e^oRtibUlHtt, Amplify er • xploin, if appropriate, totingt givart In SECTION} 8, C, o*4 O to provide fho bail basis l&r I .
fvtvra portonAol actiont. <X, r

nSubject is a technical man who combines a taste for action witn/|, •Ajonal
competence, producing excellent leadership for the specialized branch heft<«u5s. 
His treatment of personnel is direct, frank, unusually honest 
helps the men and their families in times of trouble .and personal dili^^iflties and 
has earned their respect for his technical competence; Ho is imaginative and . 
bold in his approach to the responsibilities of his branch and is a fertile source 
of ideas. He has driven hard towards raising professional standards.

Although he is a good innovator, he sometimes pushes harder on new 
approaches than on completion of programs in being, and on occasion his 
devotion to a program leads him to heavy emphasis on it and too little on other 
aspects equally as important'. However,’ this was in the earlier part of the 
rated period rather than-recently. ’ I believe he will continue to grow with bis 
job and that he can undertake more responsible andbroader assignments.

section f 
!.

CERTIFICATION AND COMMENTS
BY EMPLOY^

OATS
£

I certify that I have seen Section* A, B, C, 0 and E~ofyhis~Report. 
riiOHATuRa cmeMRcorrc .

2.
MONTHS eurLOTFg HAS BCCN 
UNOSN MT SUPKnvISIOM

BJYSUPERViSOR, . ' .
IF THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYE*. 01VE EXPLANATION

IF HUPONT I. NOT OKINO MAOS AT THIS TIME, OIV. ASATON.

H LAST 00 OATS

OTHER (Specify)!

DAT® OFFICIAL TITLE OF SUPERVISOR

22 July I960 AC/TSD/TA

TIPS AND SIGNA TURE

Robe
3.
XX

,9Y REVIEWING OFFICIAL ___________________________________
I BOULO HAVE OIVKN THIS UMPLOTEO ABOUT THE SAME EVALUATION. ■ _____________

I WOULD HAVE GIVEN THIS EMPLOYED A HIGHER EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. . '

I CANNOT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THS eMpLOYEE** PfiRF^tMANC JS"

COMM6NT3 OP REVlfc.lNO OFFICIAL ' - ' -I
Christ contributed very substantially to the conception and-establialiment of EAR-WOR1k 
the program under which TSD procures and supplies audio equipment for field use. ' I 
He is learning how to convert the intense enthusiasm.which he has at the start of a , I 

■project to the steady continuous push required to carry the work through to completion!.

DATE - 'R NAME ANO SIGNATURE

17 August I960 Chief, TSD
SECRET
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SECRET 
(Wh+n fitted In)

I FITNESS REPORT
I • i . .

EMPLOYEE SERIAL NUMBER 1

159090 J
GENERAL

IMlUtlt) .

CHAIST. David
VICg MOtGNATtQN >9»n*l9i» TtTL^

1. DATE OF 0IWTM

□JQJaiU9iaL
9. SEX '. 4.

M

,GRADS

______ GS-1S—

1. OFF/DIV/8R OF ASSIGNMENT

EVALUATION ofperformance of

|s* CAftttittfrrr rstvt ' e, . yyfe of arpoRT . ’ |

| l«9T tMSftLl Xj MCWWCW ocrixsao INITIAL RgAMIGNMCNt/SUPERVISOR 1
I jxwonuo

| MCfcmCS OKNtFO ANNUAL ’ N«4MfONMCNr/*MFLOV8C 1

|>«. o.r« ».*««•. ovi >h o.*. ;»©«tiho .k.ioo

l_30 April 1959_______ l>#Z12mtLADxJL95il
ePKCUL(Sp»ifr> 1

UCTIOHS
|Mf* up ♦♦ eta di most ImfMrMM? etrec^fsc duties performed during the rating petlad. Insert rating m/mbar which batt describes the 
Ijmmmmv m whrab employee perfovwejXCH specific duty* Corisider ONLY oWecflvenost In performance of that duty,' All employees 
I wJfh •apereteery.rotpohtibHfffee XV5T fee.rated on their ability to supervise (tedteofo nuutbif of ovporviood),

t ’
|,l * Uaoatleloctory | 2 * BwefV®^*****« i |3 * Acceptable 4 • Competent |S « Excellent }d • Superfor |7 • Outstanding |

T**r ctri« our r no, i
I Chief , ASP, TSS 1

| World wide audio requirements

1 « A TINO 
NO.

6

SPECIFIC DUTT NO. 4

Lecturer for OTA courses - .

RATING I
NO. I 
4 1

lt^C<4FI€ 0VTV NO// • ■ HATINO SPCCIFI-C OUTV NO. • ' ‘ RATING 1

I Liaison —CIA, Foreiga Intell. NO.

Monitors and guides audio supply
NO. 1

1 Services, Army, Air Force 5 program 7 1

1 gut v n©* s ' 1 NAT INO SP6CIFIC OUTY NO. 4 I

| Levies audio requirements oa R&D
6

SECTION C EVALUATION OF OVERALL IN
• into o^^vot everything attest it** employoo which Influences hit offectlvonet• In hit currant position ’ performance of specific 
pd-aties, productivity, conduct on fab, ■ca^uperotsvonese, pertlnen!«pertonal traits or habits, particular limitations ar talents. Bated on 
l/.tw' of-employee** orersiC ^erfurnsanca during the. rating period, place the rating number in the box corresponding to the
I sc^opreeaf wfercb a^ott accurately f9*x*&o bi* level of performance. .

la the rating Eoeee check (X) the decree to which each character!site applies to the employee

I $ * Forfermence in ivnsof :rfnp^riont respects foil* to meet requirement*.
I 2 * F«rlormance-mext> *eqyiremenls but Is deficient In one or more Important foipecto,
1 3 * r'erfo/monco efemr^-/ *^*fs Losie requirements, ■

.r 'I . 4 ' ^erformonce eUdrf*/ *r«aeds basic requirement*.
.1 5 - Ferftfrmonca in nrnpprtant respect Is euperlar,

_ .1 - , it Performance in t^trf io outstanding. .

j^CTlOHD ; -___________DESCRIPTION OF THE EMPLOYEE________ -___ _________

RATING 
NO.

5

3 * possible degree [~2 ■<-L.Wft<d-degree | 3 * Normal degree | 4 » Above 5 * Outstanding dogroe

I -............... . . C>c*^ACY€W1$TIC5
HOT

APFLi-
CAhLg

MOT

SERVED

RATING ]

t 2 3 4 5 I

[ OONG . . , . . X
| *£&OURCCFMi,\ ‘ .... .

-X-
| «>eiPONUBILITI£5 X 1

<*«» r/xr.E c*:cjS(Ous on his own ^ced arisen -X_|

Nis JOG oirwyr sfrgn^ X
^A-C IL1TATF5 OPERA TtC** x.'SS QFF4CC . . —x„

€FF€C 7I7SLY 1 • _X-
C^iCiOUZ X

T^l^r.S

£15<.1FL4*»£ in G^IGINATING; AND DISPOSING OF RECONOS ; x
(Spicily}: 1 

1
SEE SECTION •E* ON REVEHSE SIDE

OW* jr
43 CfiKLETE PREVIOUS eCWFACiWS, SECRET



stCkc i
(V’hr*n Frit*”! tn)

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE________ 
_______ _______ ___________ ________ '•••• olv«f la current petition. IndUofe tv^gtations mad* Io omptoyoo for Improvement of hit 
avaA. Give recommendations lor lilt training. Deteribe, if appropriate, bit potential foe.development and for attvinlng greater re* 
•pontibilitiee. Amplify or evploln, il appropriate, rating* given In SECTIONS 0, C, and D to provide Hie beet boeit lor determining

SECTION E

Mr, Christ is an excellent Chief of our Audio Support Division. He is a leader 
of men, is loyal to his superiors, and is technically professional in his ’work. ’

t - Mr. Christ has one short coming, which is not of his own makihg--he lacks 
’ field experience»-pnly because his superiors have felt his services were more

'needed at Headquarters. It is some times hard for him to understand;the
. operational aspects of things as outlined by his assistants'. To his credit it must 

. be said he realizes this lack of field experience and uses the advice of his men 
• ' to best advantage. ■ .

’ As soph as leasable hq- should be assigned to a responsible position at one . 
of our overseas bases. ' .

SECTION F CERTIFICATION AND COMMENTS

< 7
?. ■ . --- ’ ~

MONTHS eMPLOYee HAS BEHH 
UNORR MT SUPERVISION

___________ ________j____________ by eMPLpyge. •_______ ______________ . :
/ certify that / have seen Sections A, B^C, D and £ A*® R&pf3rtt

1
 SIGNATURE OF~HMFL<JrEF ✓> X?/ * J

  . 
' ' BY SUPERVISOR ' . .__________ L

I IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYES, GIVE EXPLANATION

IF REPORT IS HOT HKIHf, MAOS AT THIS TIMS, dive nEASOW,

[gUFLOYSK UNO

(Sp«cHy);

DATE OFFICIAL TITLE OF.SUPERVISOR

3.

X

6 May 1959 AC/TSS/TA

rimteo hamh ajioiignajuhs

BY REVIEWING OFFICIAL
I WOULD HAVf GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. ~_____________________ •_______________

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHEK EVALUATION. ,

I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. - e

I CANNOT JUDGE THESE EVALUATIONS. I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

comments of reviewing op pi ci Au In giving Mr/ Christ a" higher evaluation, I refer
particularly to his outstanding technical training and unusual competence as an 
electronics engineer which, , in addition to his other characteristics (such as his 
willingness to undertake any assigned responsibilities and his ability to work well 
with fellow employees), make him a particularly valuable employee.

TYPED OR PRINTED NAME AHO SIGNATURE

7 May 1959 Chief, TSS C. V. S. Roosevelt

SECRET

3



SECRET

FITNESS REPORT (Part I) PERFORMANCE
. IRSTPUCTI0W3

FOR T«£. MFHNISTWATJVE OFFICER: Consult current inotruction* tor completing this report. - '

FOR HIE SUPERVISOR: This report is designed to help you espress your evaluation of your subordinate end to trensmit 
■ this evaluation to your supervisor end seniorofticia1•. Organisation policy requires that you inform the subordi­

nate where he stands with you. Coevletion of the report can help you prepare for a discussion with hits of hit 
strengths and weaknesses. It is also organisation policy that you show Fart lot this report to the employee escept 
under conditions specified in Regulation 20-370^ Jt is recoasaended that you read the entire fora before completing 
any Guertion.lf this lathe initial report* bn "the. employee/.it oust be coa?^e£ed and forwarded to the Office of 
TersnnnoU*/nn_Teter than,^jda^sjb,ft>r the data indicated in jtoai 8.cf Section A below.

SECTION*. . . . OENERU .
1. NAME, ' (FireO (Jtiddla)

CHRIST David L.
>. OATS OF .I.TH

20 Jan 1918
3. SIX

M

4. SERVICE DESI GNATION 

DT
•. OMiec/pivig'ioa/gwAtiCM or assignment .

DDP/TSS/RLD/Applied Phyaics Division
f. OFFICIAL POSITION TITLE

ELEC ENGR D CH
T. grade'' 

GS-W
a. DATE NtPORT 0U(- IN OF 

. 10. December 1957 .
s. PERIOD COVERED 0V THIS REPORT (fhclwalve daf)

25 November 1956 to 10 December 1957 .
to. TYPE OF REPORT '

fChocA one J *
. - 1N 1 Tl Al Hillt |«a(«b lu>(*VH0* irtciAL f^paa/fy) . .

X ■ ANNUAL at A Atl ANMAaT. tNPLCVtC '

SECTION a. ' • ' CERTIFICATION ’
1. FOR, Tut Mift? THURIFORT 130) N.I [~T1 MA. NOTHIN. 5H0.N- TO TMt INDIVIDUAL RATIO. IF NOT SHOWN. IIPLAIN WMV

“ A.' CHICK (JT) APPRQFR|At< ST ATEME.RTSu '/ ’ . ' ’ . - % , • . ’ . . •

**
this ere^Af eoiccta- bv on aPiwioa* er- this ikoj.
vi oval..________  ? . - ? . .

ir iyii vi »val- 11 urio’I’itiC’ ea, 0,_a »a*n'i n« v« t» 
«-"t (N T TO »'(« M CO IM AT TACH to TO TN 1 • AOOAT.

thia ecp.eaf acrLtCfl fat cowtiNro oainioha or »»hh 
ano eetvivve avprerfrops* ' '

| CANNOT CCATtrv TM*T TMt OATCO 1 • 0 ♦ V ♦ 0 U *L_ KNO • 8 N^O 
i tvALuAfc mH joo FtoroiMANCC otc*v»t fjpecify^i

i *wa*c oiAeveare at tn rail uhiotk nil •fetaotMt 
ANO WfAAMtfMO AO TWAT Ml KNO«» »M(H Mt IUM0I.

0. THU DATE C. SvFCitVISOB 0. SUPERVISOR'S OFFICIAL TITLE -

1. FOR THE REVIEWING OFFICIAL rccArd Any substantial difference of opinion with THE SUPERVISOR. OR any OTHER IN’
FORMATION, WHICH WILL LEAD TO A 'OCTTKW UMOCKSTANOINO OF THIS OCFORT.

2. ‘ ..N ' ' .
Posted Fos- Cor.lrd;—V-Vj
Reviewed by

" DATE .

/ .11\

( • | CON'TlWUtO ON AfTACNCO lNt«»
I certi fy that any substantial difference of opinion with the supervisor is ref.lected in the* above section.

A. THIS bATE y u. typed Co/^rinteo name anoyu MAiufU of’ revTewing 
offic>«l * J

C. OFFICIAL .TITLE OF REVIEWING OFFICI*L

SECTION C.' ' " ' jo/ pfuA'dRlUNCE EVALUATION . .

1. RATING ON GENERAL PERFORMANCE OF DUTIES * ,

DIRECTIONS: Conaifiar ONLY the productivity and ef feet i venea's with which the individual being rated has performed 
his duties during the' rating period. Compare him ONLY withnthera doing similar work at a similar level' of respon­
sibility. Factors other than productivity’ wi11 be taken into'account later in Section D. ' ' •-

. , /'-■ ! » OOES NOT PERFORM DUTIES ADEQuA^ElYi Kg I 5 INCOMPETENT." " ’ "
1 . D»RtLV ADEQUATE IN PERFORMANCE* ALTHOUGH Hf HAS HAD SPECIFIC GUIDANCE OR TRAINING. HE OFTEN FAILS TO 

£ CARRY Cur RESPONSIBILITIES.
W 3 . PERFORMS HOST OF HIS DUTIES ACCEPTAQt.Vi OCCASIONALLY REVEALS SOME AREA OF WEAKNESS.

INSERT 4 * PfRECAMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
RATING 3 * * F‘MC PERFORMANCE; CARRIES OUT MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY WELL.

■ 0 • PERFORMS HIS DUTIES IN SUCH AN OUT3TAND 1NG MANNER THAT H( IS EQUALLED BY FEW OTHER PERSONS KNOWN TO
NUMBER Tm£ 2uP£fiV(5Ofl, '

COMMENTS; 1

FOAM NO. nr Ip ,, i M, NOV 55 V arl 1 I OF FORMS 45 A 
ARE OBSOLETE.

SECRET Performance



SECRET Un,ce 01 PFlt^UtIH" filing In) '“'

F- ••JlNCS ON PERFORMANCE OF SPECIFIC DUTIES

DIRECTIONS: „ ' O *
a. S^ate In the spaces below up to sis of the more important SPECIFIC Jut4A thia rating period.

' riace the most important first. Do not include minor or unimportant duties. ** W] jq
b. Rate performance oneach specific duty coniIdering ONLY effeetivenest in performance of this specific duty. 
c.For supervisors* ability to «<4>ervise wit! always be rated as a sped f ic duty f do not rate •• supervisors those 

who supervise • secretary only). - ^4/f JDiKi
d. Compare in your mind, when possible, the individual being rated with ctnlrJM»er forming the some duty at o 

similar level of responsibility. .
e. Two individuals with the some job title may be-performing different duties. If so, rate theta on different 
. duties. ' ' * . 1
f. Be specific. Faamples of the kind of duties that might be rated are:

' ' OML BRIEFING ' NAS AND USES Alt FA KNOWLEDGE ■ CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEV PROGRAMS PREPARES SUtOtARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS ( TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO REEPS BOOKS _
TYPING COORDINATES KITH OTHER OFFICES DRIVES TRUCK

■ ' TAKING DICTATION KRITES REGULATIONS . MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE . EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key , 
. and phone operation. in the case of a radio operator*

. ... 4. • --INCOMPETENT IN THE PERFORMANCE OF TH 1 • DUTY 4 • PERFORMS THIS DUTY IN AN OUTSTANDING MANNER .
• ' t • DAR ELY ADEQUATE IN THE PERFORMANCE OF THIS , FOUND IN-VERY FEW IKOIVIDUALS MOLDING SIMM

DESCRIPTIVE ‘ DUTY . “.J LAR JOOS ■ .
RATING > • PERFORMS THIS DUTY ACCEPTABLY 1 •’ EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF
NUMBER 4 • PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY

* ’ • S • PERFORMS .THIS DUTY IN SUCH, A FINE MANNER * .
- . THAT HE IS A DISTINCT ASSET ONHIt JOB ' , ,

SPECIFIC DUTY NS. 1 • . ' -

Administration as Deputy Chief
RATING 
NUMBER 

6

EPEC I FJ C 0«TV NO. 4
Preparation of major sunsnary 

reports .

RATING 
NUMBER 

6

specific duty ito/l v ‘

Survey of field, equipment .
requirements .

.RATING 
NUMBER

6

• F<C4>»C DUTY NO. S '

Coordinates with other offices

RATING 
NUMBER '

5

SPECIFIC OUTY DO. 9

Technical Program planning

RATING 
NUMBER 

5

IPtci FlC OU TY NO. 4‘ ’

Conducts external'liaison

RATING 
NUMBER

6

,3» NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths end weaknesses, particularly those which effect development on present job.

Mr. Christ applies himself conscientiously with mature Judgment to all 
problems large or small. He hah unbounded initiative, enthusiasm and Agency 
loyalty.. Though occasionally inclined to be intolerant of obstacles, ha Is 
smshable. to others viewpoints and will ccarproniisa when it is to the best Interest 
of all concerned. He is respected and well liked by both his superiors and those 
who work for him. .

SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION
f»IRLCTI<JN$:_ Take Toto account here everything you know ubout the individual.. . .productive ty, conduct in tb* fob, 
pertinent pereonai characteristics or habits, special defects o.r talents....end how he fits in with your tesa,’Com­
pare.him with others doing aimilar work of about Hie same level. *

I ' DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED , .
2 • OF DOUBTFUL SU ITAB|LI TV...WOUL0 NOT HAVE ACCEPTED HIM IF I HAD KNOWN WHAT I KNOW NOW
3 • A BARELY. ACCEPTAftLE EMPLOYEE...BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR’ 
' RANT NlS SEPARATION
4 • OF THE SAME SUITABILITY AS MOYT PEOPLE I KNOW IN THE ORGANIZATION
5 • A FINE EMPLOYEE • KAS SOME OUTSTANDING STRENGTHS ■'
S • AN UNUSUALLY STRONG ,PEPSON «N TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
7 • EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION .

6
HATING 
NUMBER

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? •<«- IF YES.
EXPLAIN FULLY:

Mr. Christ is ideally suited for his present assignment but he is also 
qualified .-for any other position requiring combined administrative and technical 
qualifications.

SECRET
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FITNESS REPORT (Part II) POTENTIAL
KSTRUCTIOAS

FOR DIE AIMIN1 STRATIVE OFFICER.

FTP TllE SUTUtVISOR 
merit end personnel

It is Fecommended that )Du
to be completed only after the employee has been under your supervision AT LFAST 90 DAYS, 
hold And complete After thepOday* has elapsed. It this it the INITIAL KUVRT on the employee 
completed And forwarded to the CT no later thanJOdays after the due da*tr indicated in item 8 -

and to appropriate career manage' 
d. It it NCT to belthowu tn lh< 
ng any question. This report I'

it MUST be

SECTI OH E
I. NAME

CHRIST David.
(Vjdd/ej

GENERAL

• • OFFIC£/0 IV1BI ON/8RANCM OF ASSIGNMENT

DDP/TSS/R&D/Applied Physics Division
GN ADC

tO. TYPE OF REPORT

• ■ DAT(- REPORT Out IM'OP 

lp_Dec.mber_19Sj

SECTIOH F

initial

KAKU Al

20 Jan 1918
1- SEX 4. SERVICE DESIGNATION

M DT

ELEC ENGR D CH

25 November 1956 to LQ cemberl95T_
(Sftitr)

CERTIFICATION
I Cl.Tirv THAT THIS REPORT REPRESENT, MV BIST- JuOCEMtHV O. THE I HO > VI DUAL DC IDS RATED

A. THIS DATE

27 Dec. 1957

SECTIOH G.

'PCD OR N’t OF *SOR

JEHRT-Q^KNUTSOlt

C. SUPERVISOR*^ OFFICIAL TITLE

c/tss/ato .
ICWtD This REPORT AND NOItO "any 01FFCNCNCC - OF OPINION IN AT TACMD MEMO.

TYPCO OR P

ESTIMATE OP POTENTIAL
ac/tss/r&d

». POTENT I AL TO AS3UM< GR tA Tt* RtSPONSI 81LITI< S  '

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee's putentialto assume greater 
responsibilities. Think fa terms of the kind of responwibifity encountered at the various levels In his kind of

ALREADY ABOVE THE LEVEL 
HAS REACHED THE HIGHEST

RATING 
NUMBER

AT WHICH SATISFACTORY PERFORMANCE CAM BE EXPECTED 
LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BC EXPECTED

making PROGRESS. OUT NEEDS MORE TIME BEFORE HF. CAM ST TRAINED TO ASSUME GREATER RESPOND 181LIT>C9 
READY FOR TAAININGlN ASSUMING GREATER RESPONSIBILITIES 
WILL PROBABLY ADJUST QUICKLY TO MORE RCSPOHStULE OuTtCS WITHOUT FURTHER TRAINING 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT HIS PRESENT LEVEL ■ '
AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO SHOULD BE CONSIDERED POR CARLY ASSUMPTION OF HIGHER 
LEVEL RESPONSIBILITIES

supervisory potential
DIRECTIONS: Answer this question: Ua* this person the ability to be a supervisor? f' J ¥•• No If your 
answer I* YES, indicate below your 'opinion or guess of Che level of supervisory ability this person will roaeh AFTER 
SU 1 TAJ 2. E TRAINING. Indicate your opinion by plnc'ing the number of the descriptive rating below which comet closest 
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note your. ' 
rating in the "actual" column. If based on opinion of his potential, note the rating in the "potential" column.

OPINION ON HIS SUPERVISORY POTENTIAL IN THSITUATION ,
INDIVIDUAL WOULD DE A WEAK SUPERVISOR IN Th I S KIND OF SITUATION 
INDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATjON 
INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

0 • 4IAYE NO 
I - BELIEVE 
t • BELIEVE 
3 • DLL I EVENUMBER

actual POTENTIAL ■ descriptive situation

3
a o»ou> ooins rn< nue jos (truck driver*' e'tenvgcaphora. toclinictona o 
ci-tii»t» of yorioua kind?) vnt«r coatAcr eitw i*sc»»*h ivmtitiHi is r 
supervisor) ‘ ’

r prole 
WtRU lN T

teional 
(Fleet

ape- 
Uno

3 a osour o» sueiiYisoai .no otsicr t»i ante joa (Second fine aupervl aora)

- 3
a oaoue, mo miy ca may not at • u? i nvi > c t $. • hic •« it mmum rot wajok 
ASO •4KCY (EtOCUti^O level) - -• .....

siiMi. oaoiwir' T1 ON

3 . SNCW contact with iw.uiaU iuto’iptoATii I ,1 NOT »»liV(»T '

3 ■ him tuMcoisri JuiiicixtHi' icTi.iiui i>< chunk imo «< to c»Ufui ceoto « * t» o a

3 .HIM IMMlOIATt lUlJUIHUJ < NCIU 0 C UfMHttl ® * TNC SIM

othii (Specify) /

- -- - - - ----------- - --------------------- ------ -------
, ’ , REPLACES PREVIOUS COITIONS

FORM NO. (Part I I ) OF FORMS 45 ANO 45* WHICH SECRET
* N0V 95 ARE OBSOLETE

Potential OSO?
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>• INDICATE Tmc arrucNiwc Nv»BtR 0* months
34 months

TMt BAUD LMriQYtt HAS BttN UNOt® *0 (JT* Ui £

4. COMMITS CONCERNING POTENTIAL , f £

Mr. Christ's greatest potential is in a combined adnlniati^t^4/i^^ 
technical supervisory position'* : '

SECTIM H. ' FUTURE PLANI
1. TRAINING OR OTHER DEVELOPMENTAL tlPtRlENCI PlANNtD POR THE INDIVIDUAL t '

Sana specific training courses might be useful as his scope of activities 
increases. In general because-of his ability to (juicily paster situations^-----  
occasional TDY's to the field should suffice.

1. notc othi« racTowt. iHCkuoixe et.taxAr, cmcvniiMCit, to a< takim ikto Account >n inoiaiouu'* ruruat AMiMatara

Mr. Christ is presently being reassigned as c/TSS/ASD. This will bo a 
serious loss to TSS/APD but has been concurred in because it is to the best 

‘ advantage of TS8. _

SECTION 1. . DESCRIPTION 0> INDIVtOUAL
blRFCTtONS: This section it provided as on old to describing the individual o't you see him on the job. Interpret 
the words literally. On the page below ere 0 series of statements that apply in tome degree to moat people. To 
the left nl each statement is a bos under the heading •category, " Read each statement and insert in the box the 
category number whi-ch best tells how much the statement applies to the person covered by this report#

X • HAVE NOT OBSERVED THIS* 
- INDIVIDUAL

1 • APPLIES TO Th( INOIVIOUA 
CATCGORV NUMBER ' t a APPLIES TO INDIVIDUAL TO

- 4 . APPLIES TO INDIVIDUAL TO
• . .. , • A • APPLIES TO INDIVIDUAL TO

’ « • APPLIES TO INDIVIDUAL TO

itNCt CAN GIVE NO OPINION A9 TO NOV THE DESCRIPTION APPLIES TO THE

TO THE LEAST POSSIBLE DEGREE 
A LIM|TEO DEGREE ■
AR AVERAGE DEGREE 
AN ABOVE AVERAGE DEGREE 
AN OUTSTANDING DEGREE

CATEGORV " statement CATKGOftV STATEMENT J CATE GORV STATEMENT

4 ' 1. ASK ro lit 
u eo 1 n t 0r vtts 4 IT, Nii wish iiimo»»oi sr 

ACCOWFl1 ANNIN T 5
El. i» tfftcrtft in oi try*’ 

81 On 4 •! t« AI40 C1 A T< 1

5
I. <aa aim otcisiena on «h 

QIN NHfM NKO I1IH» 4 IJ. AM 0*8 0 « Idi WAL i T » 4 IM»L(Uf«*l BtCIIIONl Ila 
OAAOLiai 2T TIN raiLIMOb

5 J. m S« INITIATIVE . 5
IS. * tCfP T 1 XIIF^NIIAILI. 4 . , 2J. ii THOyGurryi or oriim

4
4- 14 Mimic in Mil THIN*’ 

IMS 4 14. A&M1 TS NII < SAO A 8 '5 24. V0N«4 «<LL UUDtH PRriAUAT

4
j. sisivii coNl'istu ro* 

fit 1»8 tki 0 Ci ‘K » 1 6U » 5
IS, Xfiroaoi alll TO

VI 8 1 G< 4 29. oiAPiavS JUDSCulat

5
6. i97»3 SK«N ‘10 4C4S ■ ~

iJIIItiNCl 5
IS. cars his jos oithout 

jriQuc luiroir 5 to. IJ IiCuUff C9N0Cieu4 -

4 7. can cc f aioad inn r«o*tt 5
17. C0M14 ur <1 TH lOlWTiONl 

f 0 r AO 91 CM 8 5 27. 19 Hllifiu ,

5
8, Nii MlMOSV AOA f*e.Tl 4 18. is oaniMir 4

29. Mil Caif'CiAM II CON*

5
9. 81 r a things oeat 4 |4, TNI NR 9 CL < A ALT

5
29. (icillflfil IWOOTH VflRA’ 

T 1 0 N Of Mil OffICl

10. </ « COf «> tm < m < a «l a c 1 t »
5

20 LCM/ltTlS A39ICNMCnfl 
iifMia lasiAiu fiul 
t r u < r $ 5

30' ootl ND 1 «C9ViA* » INCH 4 
AND CONTINUOUS ‘SuTCAVI’ 
at on

-SECRET
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: LANGUAGE DATA RECORO \

. PMT I-4UERAI

1. MM(jt4«Pnrif.l6ddlf) , U*t4» >■ OATt er ri*^ < IV >Oi

hri $ f A’X’vick.*-.
•e* ** 7 <»

'/<* ’

V LARGUAGf 111 • >1) «. TODAY** DATE ISA 3»» •

French /6 J‘7 1 W<%< 
Ik LNV

xe proficiency 
rdMtQt LANGUAGE

. PART ll-tuaUAG E ELENE1TJ

seen on a. Reading (40) • -

i •tAp tcmt* or any difficulty. er a geniral nature
’* only orrey.

OR IN riCLDB 1 AM FAMILIAR WITS. V$IX« Y**E (DICTIONARY

. i cam riao texts or wo>t gradcs or difficulty. or a gcncral nature or in r 
. ' oicnoMArr occasionally. ’

ICLOS 1 AM FAmKIA* W»Tm. USING THt

i cam atto Texts or average oirrict>ttv (mwi/i/nn, r»f 
r^JF frequently. '

tc >. USING TwE ^IQTTOMARY

4. 1 CM »r»O SIM.IC Tt«TS, SUCH AS ST.tST SIGNS, »l».A.tA (TC.. USING THS OlCTICINWN rNtOUlHTlV.

‘ 5* 1 HAVE MO 0CAOINC AOK ITY IN TMC LANGUAGE.

seen on 8. Writing (41)

1 CAY »«»Tt PERSONAL I 
U «RlT£ /ACTUAL NARRATIV 

NATIVE STYLE, USING IM

CTTERS ANO SIMILAR MATERIAL WITH COMPLETE 
t AND IXPOSITOSY MATERIAL WITH REASONABLE 
c dictionary only rarely,

Success WITHOUT USIN& TN J ^KnONARV 
Clarity, with very Ttw &«ms«4?icai

. 1 CAN
AAOH3, IN

1 CAY WOfTt PERSONAL tSTTLRS ASO SIMKA* SIMPlf MATERIAL WITH COMPUTE SUCCESS. USINR DICTIONARY ONLY
2. RARELY.' 1 CAN *01 TC TACTUAL NARRATIVE AMO EXPOSITORY MATERIAL WITH ar/SONAfiLE CLARITY. <i« GRAMMATICAL

ERRORS, BUT |N A $TVU WHICH MAY NOT OF NATIVE, USING THC DICTIONARY OCCASIONALLY.

1 1 CAN WRJTf PERSONAL UTTERS ANO SIMILAR SIMPLE MATERIAL. WITH REASONABLE success IN ?CAVi>Ai M* MEANING.
^31 BUT WITH OCCASIONAL MINOR GRAMMATICAL <*«OR$ AND IN OBVIOUSLY FOREIGN. AWKWARD STYLE, VIM T4 DICTIONARY 
k-Z OCCASIONALLY.

. 1 CAN-ROUC PERSONAL LCTTtRS AMO SIMKA* SlMPU MATERIAL
' BUT WITH MANY GRAMMATICAL ERRORS AND IN A VERY FOREIGN.

, WITH RiASONAG^C SUCCESS IN MEANING,
AWKWARD S1YLC. USING ’’Nt DlCTtOxATt* J*S<L’VNTIY. *

5. 1 CANNOT #»»r£ IN the language. : , .

SECflOB C. PTOfUffK-iatinn (42)

K MY PRGNUNC1 ATI GN <S NATIVE.

2. «M'iLrMn«rs can oer.ee T AN ACCENT IN MY PRONUNCIATION THEY mAVI NO DIFFICULTY UNDi ^STAV.MX 5

• MY PRONUNCIATION IS OB* IOU51Y FORFIG.N. BUT ONLY RARELY CAUSES DIFFICULTY TOI NATIVES TO iX?X*

MT PBOVUNC1 ATI ON IS OCCASIONALLY MFFKUlT FOR NATIVES Ti. unctrstand.

L. 1 HAV€ NO SKILL IN PRONvNC1 AT 1 ON. ■

a»TLVU5 CW KEIHtSS SiCS1

me SECRET 45>
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_______ _
CONTINUATION of PART II-LAN4UASE elements I

| see no# o. Sprwking (^-1) ■ I

I *' 1 SPEAR rWFMtv A*»D ACCbRA 
IN All FIELDS WITH WMIC* 1

TIC* IN AH PRACTICAL 
AM FAMU |AR,

ANO SOCIAL BltuATIONSi 1 CONVERSE FREELY ANO IDIOMATICALLY 1

1 7‘ 1 SPEAK flulNllY AND AGCwPA 
• Um which । aw ramiliaw aw

ItLi IN NEARLY ALL PRACTICAL ARD SOCIAL SITUATIONS 1 CAN ONvt«St IN MOST HUOS I 
ti 1 lYFlQt SQMC POPULAR SAYINGS, LlftftARY QUOTATIONS. AND COMMON PRDVIRlS. 1

j p I Gt T ALONG Ql’l Tt ■ ! LI IN SI TuAT IONS OF DAILY Lift MO TWAVtL AND CAN CONDUCT BDuTlNt BUSINESS IN PARTlCULAR F HLDsh

• i* 1 4* 1 manage TO GIT ALONG IN fN MOST COMMON SITUATIONS OF DAILY Lift AND TRAvtL. 1

1 *■
1 NAVE RO ABILITY TO u»f Th languagk in any of thc a wort wtlpccrt^ 1

i Isccnoa e. thrleratnnrfinj (44) . 1

i /
i 1 *' 1 UNDERSTAND NDN< HCMNICAL 

NEARLY EVERYTHING 1 H<A» ON

COHVFRSATION ON ALL WtjlCTt, 901ft FACt* TO* FACf AND ON THt fCltPMONl^l UNDERSTAND 1
THC RADIO ANO AT THt MOvitS, PLAYS. ANOLtCTURtf. ' 1

!
1 2 1 UMDIR8TAND NON* TtCHN 1 CAL CONVERSATION ON NEARLY 

UNDERSTAND MOST OF WHAT | ON THE RADIO ANO A!
PUNS.

ALL SuOJtCTS. OOTN FACt*Tb'fACC ANO ON YNf TtltPNQNCi 1 1
THt Merits, PLAYS. ANO LCCTURCS. INCLUCING MOST JO«CS ANO 1

.* j

1
j 3-

1 UNDCRSJAND NEARLY ALL CONVERSATION ON TOPICS OF 
PHONE* f UNDERSTAND MUCH OF WHAT 1 HEAR ON TwC RAD

DAILY Lift ANO TRAVEL. BOTH FACC*TO*FACt AND ON YNC TCLC* 1 
10, ANO AT THE MOVIES. FLAY*.ANOLtCTu»C1

<

L
1 UNDERSTAND Twf SIM»Lf5T CON V CRT AT1 ON, DOTH FACE* 
1 HEAR ON TmC RADIO ANO AT THE MOVIES. PLAYS, ANO

rO<FAC£ AlND ON ThE ftLCPMONd 1 UNDERSTAND SONf Of *H*T 1
LECTURES, . I

J 1 A, 1 AM NOT AniC TO UhDCA&TAYO THE SPOAIN LANGUAGE,

t BEFORE COKTIKUIBG - CHtC».PM1T II to ENSURE THAT VCU HAVE CIRClEO OUE NUMBER PEN SECTIOA. 1

. PART II l-EXPERIENCE AS TRANSLATOR OR INTERPRETER <»#» 1

. « 1 *
1 NAVr. HAO K>PtR|(NCt AS A TPAN5LATOW.

i * 1

4 . 1 ? 1 HAVE HAD ^MPtRltNCE AS AN N rtHPRCTLR,
Id

f | 3. DOTH OF THE ABOVE STATEMENTS APPLY. ’ ' 1
1 &

SONf. OF The ABOVE 0TAffM£&r5 APPLY .

£ PART IV-CERTlFICATION . i

u

i

1 f - 1

1 .CERTIFY That ThL GlVf.N ABOVE 15 TRUt ANO ACCURATE TO TH£ BEST Of MY KNOttCOGE AND ttLLILF. 1
THIS CERTIFICATION CONSTITUTES my APPLICATION fOrt A MAINTENANCE AVARS PROVIDED 1 AM FtlOlOtE U«DEfJ THE TEAMS Of I 

[ RFGuLATION NO. ?5* >15. PAR, tC»4|. | UNDERSTAND THAT 1 MUST PASS AN OBJECTIVE LANGUAGE PfcCFICfENCr TEST RF^ORE I 1
3ICGME ELLGlSkf FQR AN AN/SC, MO THAT 1HHL S“ f.C! 1 YE Of ’«£ ©ATE OF TESTING. ANNUAL *AINTEN MC€ AWARD* WILL BE I-
CUMGLATIVE AS OF THE ANNIVERSARY GATE OF COMPLETING THIS fOStt. ’ ’ • I

5 A 1 £ SI 
/7^

gn »:o
s'7

51 GN A TURE y« - / . 1

I 46 i - ... ___________ :______________ 1
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•

- » FITNESS REPORT (Part I) PERFORMANCE

INSTRUCTIONS
K/H WK AJ*’IN15TWAT!%T ‘'WTrC^- OmmmI t current instructions for completing thia r»pntt.

P<W DIE FUT.KV1SHR Thia ree*rt la deoigned to help you eapreaa your evaluation of your subordinate wnl to ttpnamit 
thia evaluation Io ynut «irrt«tw *»*d aenior off 1 c ini a. Organ* rat inn policy re^tiirea that you inform th* aubordi* 
net* where ha atanda with vvu. Cvavlatlon of the report can help you prepare far a diacueaion with him of hi_« 
atrengtha and waakneaaea. It t« alao organisation policy that you ahow Pert lot thia report to t f»* et»p|oyee eacept 
under conditions apectfied a** iv|u t a fion JO- .170. It it recommehJed that you read the entire (or* before completing 
any vueatlnn. If <hi» i» t>e initial report on the employee, it mutt be comp^e^ed end forwarded to the 'Mtice of 
ferannnel nn later than Ad ^ayw after tbedate indicated in item N. of Section 4 below.

0CCTIOR A. tUtRAL
1. AlAMt ftaar) CFirafJ

CHRIST David
(Viddl9) 

u
f. DATE OF BIRTH 

20 Jan 1918
>. KA

M
4. KtVICf QtlHMATION 

dt
• . OFF I CC/O t V 1 SION/BRANCH 

DDP/TSS/APD
unetahf

. . ..

«. OFFICIAL FOBIflDRl T|VL< *

PHY SCI ADM (D CH)
1. GRADE

GS-14
B- DATE report ^r< in op 
.16 November 1956

a. Ptmoo covtatD py ruts egeugt </or/u«ive datea; 

November 1955 to 16 November 1956
to. fvPt de REPORT 1-.. at • a ai •«« «« «. aver a »i toe aerciAt (Speci/yj

fCAec* oaej '• CX *!•»“•» • Hi»i aw«a« r« t ue'i a * t r

SECTION e.______________________ • CERTiFKATIOM______________________________ .___;_________________________________■
♦ , row the rateri this ha *^  ̂ etc*. shown to tmc individual nakd. it not shoow. caplain why

a, CHfCA (it) ARFROPftlATt S\A*SMCnT$i _

■X
twit ateoar atrittra «*»*»©»• o/ fair iroh it tMpi»iovAL rt A*r«D"t"i» C-* Be 9. a »»hir« ilf< 

ata w*t scw» tl Miai* car* •iTAcwte-ro fait ateoa^.

th it mfbat iihhh yh e^uamiB o*i»»gn» ar Mvttir 
«wo Fitnoui iue«a*tta«s. -

I CAoaO* CHHH fear ’«• aafto irrihlvh «<oh woe
* tyatuarr nib jo a f » •»« aw »w ct orcantr (Sp^tif^)*

X
t wave aiacuma «iy* ^»h hhohi dm tTafoorwa 
ANO ItllMIHH ta Tw*T ••ini Mf 5I4R01.

4,

3

HIS OAK 1 c. FR1N S Ij.NAJuat'

■7 Dec. 1956___
OH _ THE RE V1 I. WING OFF t C ‘ U - AIC 0 x & CAh y St, h -if AN 11 AL 01 F FI Jtt h 
QRMATIQN. WHICH WILL H‘<' A BL^LR UND105 TANOfNU OF T»» |

OF SUPERVISOR b. SUPERVISOR'S OFFICIAL ftTLC

c/tss/ato

2. r_ 
r

Ct Of OPINION WITH THE SfFLRV1 SDR, ON A«r OTmEH !N« 
REPORT. '

SECTION C. JOB rEWFOKMANCt EVALUATION

I RATING ON GENERAL 5* J A FO^vA\C§ OF DUTIES .

OfFFCnONS: Consider tblY T*< productivity and effectiveness with which the individual being rated has perforat'd 
h>« duties during the rMin{ period. Compare him (W.Y »i’lh others doing sirnilnr work at a sixtier level of respun* 
ajbiiity. Factors ether *^w; productiv*Iy will be taken into account later in Section D.

-------------- I . DOCS NOT >£<’•>** 'DUTIES AO£OUATLLV» Ht 5 S * I I FN T ' ------ - * 
1 • 0AAt.LV *r-iC4.A>j tN PEarOQMANC11 ALTHOUGH H« HAS MAO SPECIFIC Cu’lpANCE OC TNAtMNG. Hi OF 'EN FAILS TO

‘ ✓ CAWHV Out » x i 51 L 1 T 1 E 5 . 1
® 1 . PERFORMS vOS’ -*1$ DUT1E5 ACCEPTAbLY; OCCASIONALLY REVEALS SOME AREA OF etAANtSS.

DtdHS IN A COMPETENT. CfHCf4*t MANNER. '
"* S .. A FlNi Fa<**t<SAv;i' CA»R|f5 OUT MANY OF HIS S E SPONS1 »IL I T I f 5 EXCEPTIONALLY •ELL.

*\ 4 • PERFORMS NI5 IN SUCH an OUTSTANDING MANNER That me IS EOyALLEO RY FEW OTHER PERSONS «N0»N fO
(Hf Swin,iM. •

CO®£NTS:

45 (Part I) 5 SECRET
Afc* .'SS^LcTE-

Performance
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■ - SECRET r 0a»«. pi 11 •.> fr< y .

f VAfthus on f or tHCmc r11s ....... hre.

?

£

|

wwctuks* _ ''H'o. m. r .
0. Ntwte in th* «f»0rr« brtnw up to ttr of th* nnr» i wye f t not Sl'FCftfC duties perfcAsf^t^yjiu log this ruling period. 

I’lncp the re»st firrt. F*» not me I tri* »|mn or no imp*vr f »«t • dut i*». r »* •
perforwenr* on *n«h »per>fic duty consider Jog <Zrt.T * f fee f • in perfotMnee of thia specific duty.

C. For .supervi sor •, ability to eut>*rvier will wlwwy* jeted at w ^fdr dl 1c <lut y f do aof n<> *• supervisors lho»r
super?/** a ut rerary ow/p). ’V / hi -

d. Compare in ynuf p>r>d, when possible* the JrsdJvldvvl being rated si th 6tlw4|s/wrf>ynina the soar duty at a 
similar level of responsibility* ' .

9. Tm individuals with the saabe job title ba performing different duties. If so, rate them on different
duties. *4ff a .

f. Be specific* pse*p|es of the bind of duties that night ba rated x»* * '
OfAL WIF/Hg **9 MO Wl MtA MOoLKM CVWCU t*TKOIK>GATIOHS '
OtYIAQ LtCTVfU OtYfLffYS NP.9 ffOGAMS F»rr4ge5 KMUCffBl
CrjHWCTiNO SMtHAfS MALY 1*9 /NWSTglAL 9V99YI HMSLATSS GfMAM
oof-TMo reo/HtcAL uro/ri bmaoas hlh soukss

. CrjHBUCTIHQ SAT AMAL Lt At SOM O?*tAT*9 *AD/O *t*YS BOOKS
rYT/HO 9t1B (mU OfftCU MIUI TKUCK
TAKtMG DICTATSW 0*11*9 KKGULAT1OMS MAUfTAlMS AIK CWOt.TtWIMQ
SVrtSOlStMQ rgOrAtKS CQ***S*ttVt*tt. KYALVAYKS SIGHIHCMCK Of OAfA

g* For some jobs* duties may be broken down even further if 0119*1*1001 considers it advisable, e.g.« combined key 
and phone operation* in the case of a radio operator*

t * iacovecfcor to the PEwroRMANCE of tniD ovw ♦ * asaroaut this pure in an Outstanding manner
f « SAAttY AOtOiiMS IN TMC VcefOMMOCC Of THIS POUND IN VERT fl* INDIVIDUALS MOLDING SlWH

DEDOiwrtvc Duty tea root
RATING 9 • *t*fOM9 1H19 PUfV ACCEPTABLY f , OCELt ANYONE 1 KNOW IN TMt PtMOauANCC 01
number o • fiofo'tnao into duty in a competent town this duty

9 ' ftOfOtMS ‘om DUTY IN OUCH 4 tint - .
. TNAf Mf to A DISTINCT ASSET ON wig JOO '

picint oui» ■»< I ■ OAtlAti •ACCfPfC 9vfa ««. 4 RATING * 
NUMBER

Adainlstration as Deputy Chief 6 Coordinates with other offices __5
se r ci 9 i c. ou iv *», t * >A nw'G 

NUU9ER.
jueme »i>r< •». 9 x RATINQ 

NUMOTR

Plano technical programs „5 Conducts external liaison 6
sr r o r i c ou rv so. S ' ■ _

. • ' * I .

Prepares Sutsaary reports on prograaa

AAftAG

6

s. e c* /1 c . «

Correlates technical 
proposals with requireawnts '

RATING 
NUMBER

5

T* hAi'MArivt dcscniftk'm or or jqo fthroouANCi . ' '

blfrhjCThi^S:. Stress strengths and weaknesses* particularly <bo9« wMib affret development on present job.

-

Mr. Chrlot'a greatest strength la hla conscientious end wholehearted, approach to 
any problesi whotber it be of cajor proportions or larvolyes tins consuming details. 
A minor weakness would be that he can be carried away by hla enthusiasm. By 
experience and training, he is ideally suited for technical, administrative duties.

. r‘

section 0. suitability fob C'JiftCHT JOS itf £y£>9l ZATIOM

kIPLjC'TtCXW: TAke Into everything /o»r k/*o* about tbr l^ividual. , .. 11 ri ty, conduct in tha job,
pfrtinant p»tson»l charact»ci91J eg nk h*hiI•, apaci11 defreta or tai»nt»and how he fit* in with your team. Com- 

him with others dotn^ ritoiiar work of nbout the 99»*>e level* 
t • OtflUTlL.* UN5‘if TACLt-- Rf- ^HCULO fit it>A«AT£O 
f • Of S-n TA&ikt TV. . .COULD NOT HAVt ACCEMTfO MKT If » HAO MNO«M *>i AT 1 MNOV NO»

. 3 A *CC1 A TABLE - ftfPLOyfI . . , 0£«0S A'/ffiACE OUT Alfa Afi WEAKNESSES Sy! f 1 C 1 f« TU* OuTSTANO»HG ■'TO WAR*
Q, ■ RAn'T HIS SfWAAATtON ' \ " -

’ 4 • Of rut Sf&l AS MOST ^foeLf f ».N09 IN Twf. 6*CAA i iA F1 ON ■
BATING 5 * 3 f,hZ f^^Z'fr£C - MAS iGu£ OUTSTANDING tT»»£NGTH5

N*«MDtR 6 ’ A< f 5TffC«G WCOSON IN ICAUS GE Tut V fDu 1 A f »E.V f * '.J Tm£ OR G<N 1 « A f I ON
1 * EXCELLED fiY ONLY A ftt IN 5c 1 TAB 1 L 1 ff fCA vORk IN T*i « z. J-GAN < ZA T1 CN

i 
f

5 .'KIS INDIVIDUAL OtfltH SUITED FOR WORV IN SOME 0 
XPLAIN fULLVt

ft 
t

-~-a - '■---------- - .................. . - Bill 1 III. I . ................

tuta P05 iriOn IH f^k t^GAN I ZATIONT CD *£ 4 M YES .

SECRET
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FITNESS REPORT (Part II) POTENTIAL
__________________________________ _____________ __ . fHSTflUCTlOhS 

ffrtt TJi// AIMIMSHMTIVS OFHWH: Consult ctiffanl inst ruct ions for completing th!

TW. WH<VIS«» 7*H report I and to appropriate career manage­
d. ft it NOT to be shown to the 
ng any question. Thia report iw

If (hit is the 1MT/6L WJW on th* employe*, however, it MUbT.be 
Jdays after the due date indicated in item fl of Section ''F*’ below.

SECTION CERERAL
(Flea*1 f. trait of Bi»fM - 9CX 4. SERVICE DESIGNATION I

CHRIST David L. 20 Jan 1918 M DT j

W/W/MT0""
GWADt *. OATt atwuar Out IN OR

GS-14 16 November 1956

official position rim
PHY SCI ADM (D CH)

5 November 1955 to 16 November 1956
10. irr? or sewort INI ft AL ar as*(o«Nf af>«vetari*0e

X ^annval ' » t ^aat a t• twett

SPECIAL (SpOOify)

peCTIOM F.
I*. rt>a thc a.

; CCR TIFIC AT IOW . . :;

i ctartfv that this atwopf ntaafitHii mv atar jjttotyiti or fwc individual being RArcb

|A. INI* PATE ’

17 Peg. 1956
|7. r/»w fur. BLvifaiMG Of

a. rvrw^/^R^ectinrf^NA^^AHD jmxmaiua£ of toflftv 

____dlenx-y ^ KnuLBon^^*^______________ 
ncj.ALi 1 bfVi'taiti i»+l.s R^RORT ANO *0110 ffty oir

C> 9UR<RVISOR'9 OFFICIAL TITLE 1

__ ____ c/tss/apd_______________ I

rtRCNCC or OPINION' in' attacmcd memo. |
[a. This 0>Tf .

___________ Kardley^Xazell0 _______ __
c.' Off ictal t it^e detuviewing official I

ac/tss/XM-^ |

I&ECTIOM G. 13TIHATE OF POTENTIAL

I , -PG Ifo T I AL TO A99UME GRtATtR »t SPONS I D11 I T I f S  -

Wl/CZTI/^5‘ Considering others of his grade and type of assignment. rata the employee’s potential to assume greater 
reaponaihi 111 ies. think in term* of the kind of responsibility encountered nt the various levels in his kind of

PAT IMG 
KU«S£«

ALREADY ABOVE THE LEVEL 
HAS REACHED THE h I GHi ST

AT WHICH SATISFACTORY PERFORMANCE CAN bl EXPECTED 
LLVfL AT WHICH SAnSFACfOA/ PERFORMANCE CAN Of EXPECTED

MAKING PROGRESS, OUT NEtD$ UOPf. TIME OffOnf ME CAN AC TBAINLO TO ASSUME GREATER OESPONSI»ILI TtC 9 
AfADr FOO TRAINING IN ASSUMING MHIftt ft15 P 0*4 9 I 0 I L i 1I £ 3 ,

9 • WILL’ PROBABLY ADJUST QUICKLY TO MORE fit5 P Oft 9tOLE Cftjlft* WITHOUT PURTHCR TRAINING
6 • ALREADY ASSUMING MORT WtSPOHS t hi L I T I £ 3 THAN IXPECTTU AT HI? PRFSfNf LEVEL
/ • AN FXClPFiQNAL PtHt.ON WHO 15 ONE Of THE FEW WHO SHOULD RE CONSIDERED FOP CARLY ASSUMPTION OF HIGHER 

LEVEL S£SPANSttilLITIt9 '

2U*?»VI5O«V ROrtNflAL

PlPEfTKF<J>: Art aver this question: lias thi« person the ability to he a supervisor? GST) Ye® tJ 1 No If your 
ana-act HYES, indicate below your opinion or guess of the litvei of aupvrviaory ability this person will tench AET1H? 
bUITAILK JKAINJ;\G, Indicate your opinion by placing the number of the descriptive .rating below which enmen closest 
tn expressing youf opinion in the oppropriatcolur-n. If your rating ia based on obarrving him. wupervi sc, note your

col us>n. *pu t rn 11 a I ” cot unut.

OgtCPifTiVt 0 ' rfAVC NO OPINION ON
HEL ItVt 
RFC I CV£

HIS SU?F»Fl5ORY POTENTIAL I« THIS MTlMnw
inuividual would ne a weak supervisor fn this kino OF situation
INDIVIDUAL WOULD RE AN AVERAGE .'.UPEft YI SGP it THIS niNO Ct ItTUATtON

Hit ICVC INDIVIUUAL WOULD HE A STRONG SuRERVI '.fift i* Th 15 SITUATIONH'ASBCR

| ACTUAL pqten rial OFJCRiWTIVf situation •

1__ 3
* frevue ooina tut otii1. jea (truck 
cnhitt uf vdflovt kintfa} *nt»c con 
■tupv r v i aor }

'frivara. atanographera , fachniciana or 
t^ct ait* nuitutt lu»C»OiR*Ui It ft

p to fa s a i on a / apw 
dut a » (F« rs t i ina

1 3 * it •UHSHlatj GiiF.CT TH £ BAR » C ;s; (Second 'lino supervt aora)

___ 3
a c*c>u*. » h 4 u * r or ma f nnt at s •_ ft a < 
a*» pouct (Eirrutivr

»O * « . r* f'* i i 11 iPuHf| Ht lot MAjO* r uti. GNsa»«r*ria«t

__ 3
«k£*< cqmi«ct eifw mmouri >uou«Oik« rc 5 >3 NOT ratnuiuf

3
«nCU ibPCOUTt SUAO AO » N » T£ 5 • ACTIVtFl s a»r pfviesc pro wt < a, ca ■ t rut. cooaoi* . 1

1 3
«H(O ItMtOHH S U SO AO 1 M * 11 ? «KCLUjt BlMHRi n t t*t car os t it wi

ot*ia (Spaci ty) * • I

*5 (Part *')OF FORMS A 
’ ’ ” ARE OBSOLETE.

SECRET Potential
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SECRET 
p I I I tri /,

9 1 •< f i j a ? 1 T«r numrep or months

22 months
INE NATIO rurtortf mAS BttN UNOEW TKPI»V131 ON

V/ O;

‘ FA# 
4. F(MM(9fS potential . .

Mr. Christ's greatest potential is In a supervisory particularly if
technical problems are Involved. He should be considered as a pot^itla| 
candidate to take charge of an overseas technical component . ‘ 5/

SECTION *. FUTURE FLANS • _ .

1. TRAINING 6* OT-ER DEVELOPMENTAL fa'CPXhCC PLANNED POR TMf INDIVIDUAL

In view of his potential ability, it Is planned to assign him from tins to time 
to training.'in the broader aspects of intelligence work.

i. more othi* wai. i.cluoixd fi.som.l cidcumstmcci. to at into account in individual's tutcac assichmints ,

A reassignment of Mr. Christ at this time would be a serious loss to the ‘
. growing Basearch and Development program in WO/ATO.

SECTION I. CE3CRIPTI0H OF INDIVIDUAL
blUKCJlfiNiii This action is providad as an aid to deaciibing the individual as you ace him on the job. Interpret 
•th* words iy, On the page below are a eerie* of statements that Apply in some degree to most people. To 
^he of p»ch atatetaent is a boa under the heading "category,* ^<ad each atntemrnt «nd insert' in the box the 

category which Lest tells how much the atatement applies to the person covered by this report. ‘ . ,

• X • HAVE hOT OBSERVED TH 1 Si HENCE CAN GIVE NO OPfVtOH AS
' INDIVIDUAL

I • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE OtORf 
CATEGORY MUSSES 2 • APPLIES *0 INDIVIDUAL TO A LiMlTtO DEGREE

3 * APPLIES TO INDIVIDUAL TO AN AVCRAGE DEGREE ' 
, , A . APPLIES TO INDIVIDUAL TO A« ABOVE AVERAGE OEGSCE

• $ . APPL'IES TO INDIVIDUAL TO AN OUTSTANDING OtKUCt

TO WOW THE DESCRIPTION APPLIES TO THE 

e ;

CA EE0ORY ‘ STATEUfNT CATEGORY STAICMC/lT CATEGORY ‘ 3TATIMENT ‘

4. .
I, »»Lt ■') Sit AnOFmAS'3 

p < r a ; er / a1# 4
11, NA3 MfGH STANpA^SOG or 

AccoMPiitMstmr 5___
21. H trrtcrivc m olicui- 

HQNl VI IN ASSOCIATES

4
2. c » « <o * e </» ■; i s । '. s i on mil 

«fF« a<ro MIKI 4
12. 9 h >) ■ S 0 « 1 41 N U 1 f /

4
22. I V > l 1 U 1 N M r> t C 1 s 1 ON S • E • 

'g.a«dlc»5 or 6»n fhiinss

5
s. #«< rMf|«£

. _5
<9. ACCirfs i! jf/;nk mi i -

4
73. II ntOUGwrPUl OF OThII!

4
, 4. 19 a«*a/ric m m t t thin#. 

Imd ' 4
► 1

14. A cmi j 9 HI 9 a SA? Pt
S

24. »oa*9 writ uni>(* riillunt

4
5 mint > rm n r pgs

nt* r»9aarG«f Amp 191*1 4
IS*, hisfu’noj viti fp

4<
2 3. OtSPLAYt JUOalVCN.T

5
r,, set ps—s^xa-r? Sits 

A in sr Am <f __5
10. 9919 Mtt iOS tflnuut 

»!io»s ayrr o • r 4;
2g. 19 HCUNITT CONSCIOUS

4
/. C*» LA T Al. v«O VlfN HS*H

4
17. CUM IS UP PITH SQLUriONS 

TO P SO OL CM 3 4 27, is viLMIHt

4.
Q, Wil «#«{«» r«S FACT!

4
16. it oasts v*a r 4

2a. Hf3 CPfTICtSM is CON"
11 »'dc n v t

1^.5___
9. arts faisvs pomt 4 19. TH > N« 4 Cl IA«l »

5
29. ‘FACILITATES SMOOTH 0 A I V A♦ 

T1 0 N Of Hts OFFiCt -

1 ,4 16. €>4 si tn fVt«414C1tt 4
20. COUFtlKS UllCSNINIJ 

NIT.IN AlcONMlf IIMC
, 5___

30. COLS NOT AfOUtNI STRONG 
ANU CONTINUOUS luMVVI- 
«l ON

SECRET
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"A SECRET

. FITNESS REPORT

TA
dufur ho c

INSTRUCTIONS
ro nit' Aru'iNisfeArivi ok ret sown orrica

TO TXT SVPKKVt SOK:

TEt

it is optional ninu ok not nt s pi mess terotr is show to nt.Pusot/BgtNa KAiee
«€■

4. CAREER OESICHAT ION

_____nr ___
K. MARCH

SECTION I
1. HAMt <<■••*) (Klril) (MiMIt)

___________CHHIST___ David______________ L.______
S> OATC OP ‘ENTRANCE ON DUTY |«. OFFICE ASSIGNED TO
____1A Sav. TO<n _____ ______ 1 • DDP/TSS _

<. DATE OF BIRTH | ». SEX 
.jSLlaa WiaJ-M—.

T* DIVISION 

APD

9> NATURE- OP ASSIGNMENT 10* IF FIELO. SPECIFY STATION!

OATS THAT THIS REPORT IS OUS 

5 Nov 1955 ■ ■

1>. PER 100 COVERED BY TH 19 ^REPORT (InTluOivo dotoo) .. -

31 Mar 1955 to 5 1955 - _____________________
SECTION I I ' ( To bo ftHod in hy Sy^rwioof} "______________

‘ ' [i. DATE ASSUMED RESPONSIBILITY FOR POSITION

ORAOC

GS-14

Ourrcnt’ FoV iTiON

Deputy Chief AH) /3O/.O7
3. WHAT specific ASSICNMCHTV OR TASAS ARC TVP’lCAL OF THOSt’ciVCH TO HIM^OUAISC THE TAsV' THRtt TO" SIX MONTHS (Liti

at trf^ffc,): During this period Hr
Applied, Physics DIvision/T3S,.

Christ has continued as Deputy Chief
This has entailed both administrative and technical

duties. As on administrator he has assisted and acted for the Chief, APD/TSS in 
such matters as; personnel, budget, security, office procedures-, contractual 
arrangements, etc. His technical duties have involved the imalyslB of technical
programs to fulfill operational requirements, su;
of other project engineers
activitic

technical liaison with
preparation of status and progress reyor

vision of the verb and progress 
government and commercial R&D

Chief, TSS/APD Mr. Christ has had fuil responsibility for
Division. . •

:. In the absence of
■he functioning of the '

READ THE ENT! BE POSH BSFOKS ATTEMPTINq TO. COUPLETS ANY ITBt

SECTION III-'

1EWEO THIS REPORT

0 nexorondut» no t i

FOAM NO. UC 'REPLACES PREVJ
1 JAN $5 *3 THIS FORM WHICH MAY 'BE USED.

ith tho indi~

SECRET
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SECTION IV
i 2^/^^ "Mt « 

it. Th». dttcr tp t i r** »«x

fit e«t*tvrF on th* fit*t •hich be 
I IK tM '’Not Obwd“ C^
i*t •* " *'* * ” Not Appi

SECRET

SECHET

\ft,fov hurt fhf deficit
’’W «H0M

STATEMENTS

A. ARLC TO SCt ANOTMCR'S J
POINT OF Vlt«. *

«
B. PRACTICAL.

. HOT 
ee. 

SERVED

CATEGORIES

DOES 
NOT 

APPLV

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO *\ 
OUTSTANDING 

DEGREE

1 > ;x
U A 6000 RCPORTCA OF CVfMTt.

1. CAN MAKt btCltlONS ON HIS OWN 

WHEN NC€O ARfStt.

1. CAUTIOUS IN ACTION.

4. NAS INITIATIVE,

S- UNEMOTIONAL,

I

—
St - - .

j. ANALYTIC IN HIS THINKING.

>. CONSTANTLY STRIVING FOR N£» 
KNOWLEDGE ANO I0CA5.

3. GtTS ALONG WITH PEOPLE V ALL 
SOCIAL LEVELS."

9. HAS SENSE OF HUMOR.

io. knows whin to seek assistance.

_______ 1ZIZ IK
—

1 ... ®
— o zz

---- ZJ

~~

j
__ j■—I

!♦. CALM.
— — —----- 1 ’ ■ 'X

IJ. CAN GET ALONG WI fM PEOPLE.

13. MEMORY F.OR FACTS.

) 4. GETS THINGS DONE.

1$. KEEPS ORIENTED TOWARD LONG 
TERM COALS,

1
--- JI —W-—

_ L_ -XJ———-
— --------LZZZ - ■ -

— —— ' zz

-J XI_z

l«. CAN COPE WlTH EMERGENCl£S,

—

---r- XI
11. HAS HIGH STANDARDS OF 

accunpl i SHMTrir.

is. HAS STAMINAj CAN Kf£P GOING 
A LONG TIME.

id. has wide range of information.

.'O. SHOWS ORIGINALITY.

| 1 2 1 . 1 X I- „ . —
ZZp

’ 1
~'TZ—

■'ZZZZ^zz
X

-i- rx

____ __________

____1 ______

“ r_ . 1__•

r

-- ---------- ZJZ
zzzlz: 
Z'QZZ

-1 I_ 1
*1. ACCEPTS RESPONSIBILITIES.

ADMITS HfS ERRORS.

23. R£SPONt»£ WELL TO StJ* 1 RV 1 5 « ON

24- E Y k N DISPOSITION 

kble ro do his joo

zu
7T

ZZZI 
zrzi

_ jxg;

iX; •
____ ZZZ

“T^T 5
Z..Z..Z-~J-.LXZ± I 

___i__ _
I ’ f , 1 I L ^ rx i .
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r« 1ferf /" ) •

__ _ _. 1
:e . CAN TH l NA ON “IS HIF. 1 1 

i 1 _L 1 l> j
COMtS uP «iIM SOLUTIONS TO 

(MS.

. -- ----------- ---------------• • —

_
------------

£2
—

1Zrz X J

STIMULATING to ASSOCIATES! A
•* st AAA PLUG” — — T--- --- /-'• - J — J----

st TOUGH MINDFO. L J J 1 . ।—— — - — . —— — —„ —

jo OBSERVANT. rr- r- j _„ _ _X-
)i CAPABLE.

~— -— • 1 . r~ n lx_-_
H clear thinking. X
n COMPLETES ASSIGNMENTS* WITHIN 

». allowable time limits*

- - — - — ------ -
Y

>4 EVALUATES SELF REALISTICALLY. X j
- St WILL INFORMED ABOUT CURRENT 

• EVENTS. IX
-

3C DELIBERATE.

s J»’ EFFECTIVE IN DISCUSSIONS WITH 
ASSOCIATES. X

c It IMPLEMENTS DECISIONS REOARO*, 
LCSS OF OWN FEELINGS.

s it THOUGHTFUL OF OTHERS. X
i 40. WORKS WELL UNOER PRESSURE.

___________ ___________ ______ ___ _______.. _ _____—„... __ _ — 1 ~

i 41 DISPLAYS JUDGEMENT. 1 X
1 42- GIVES CREDIT WHERE CREDIT IS 1 IK
8 43. MAJ DRIVE. 1 j 1 1 !X
i j 44. IS SECURITY CONSCIOUS. . 1 z 1 1 K I

XI। *
4*. VERSATILE. ____________ ___________ .J _______ _z ... 1 [ ( __ _ ___ 1 t

43« MIS CRITICISM 13 CONilTRuC T 1 VI . [ ~[ Z[ 1 CL 1 ;
i

43. .SOLE TO INFLUENCE OTHERS. ___________ - -_ -,r TLHI 1 ■--1- _____ — ZL __ ____ J^rz
*

40- FACILITATES SMOOTH OPERATION 
OF MIS OFFICE.

j -ZA I

4 3. DOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION. ’"T [ *-------- 1 -—• — * "" —-------- _ .1

-- -

------------------ ———.---- 1 w >. . —— W.— ..Il — —— _ ... 1 ;
50. A GOOD SUPERVISOR. I ] [ XL

SECTION V
a. wat are his Outstanding stocngth^t ” ~

He has dei^onetratcd a tremendous capability for meticulous Ly handling all the 
details connected, with his duties as Deputy Chief. He has been extremely 
conscientious, cocpei’ativc and dependable. Ke has consistently exhibited 'i
leadership and .jood Judgment.

9. WHAT, ARE HIS OUTSTANDING WEaaNCSSCS!

Mr. Christ has no outstanding reaxneuses.

SECRET
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SECRET
c< sS^y tmlnr that any single strength or weakness ou-tweiohs all *

His consciantiQuG attention to his duties outweighs all ether considcr^k

0

maii mom
•HAT lAAIHIHS 00 »0U AtCOMMAKO AON THIO I NO I V IBU.LT Nene lOr hlS present aSSig.'UICnt St thiS

Mine. Eventual!
to further his technical education

Christ and the Agency vould benefit by encouraging him

None

SECTION VI

A. DIKKTlONs': Contldcr fnlr IB* thill •*th •Meh lit

hia •ecorrf<MJr

. OOES ROT PERFORM OUTICI ADEQUATELY* Hf II 
INCOMPETENT.

. OARELY ADIQiJATf IN PERFORMANCE! ALTHOUGH HE 
has nao specific Guidance or training, he 

"OFTEN PAILS TO CARRY OUT RE UPONSIOlI IfI<S 
COMPETENTLY.

. PERFORMS MOST Of HlS.OUTIIS ACCEPTABLY! OCCA’ 
SIGNALLY ACVE4L3 SOMC AREA Gt PFAANfSS.

. performs duties in a typically competent.
EFFECTIVE MANNER.

. A PINE PF.APOnMAHCK' CARRIES OUT MANY Of HlS 
RESPONSIBILITIES EXCEPTIONALLY WELL.

manner THAT HE is rOOAlLCO 0Y FEW OTHER PER 
SONS KNOWN TO ThC RAfER.

is this individual better qualmied for work in some
O TKCR if yen, whati

• CKL

HAO REACHED THE HI CHEST CHAOE LEVEL AT WHICH 
SATISFACTORY PEpFOHMAHCE CAN 8£ fXPtCTFO. 
IS MAXING PROGRESS, BUT NEEDS MORE T|MI )N 
PRESENT GRADE btfUOt PROMOTION TO A HIGHER 
GRADE CAN Cl RECOMMENDED, 
IS READY TO TA*F ON 3 f SCON * I RI L I T I f. 3 Of THE 
NEXT HIGHER GRADE. BUT MAY SEtO TRAINING IN 
5OMV. Atu AS.
WILL PROflADLY ADJUST QUICKLY TO Th£ mORC
RESPONSIBLE DUTIES Of 
IS ALREADY PERFORMING 
hi'uher GRADE, 
AN EXCEPTIONAL PERSON

The NEXT HIGHER grade, 
at the level of the ne

AHO I S
aho should at considered fur

OM OF THE ft* 
RAPID ADVANCE-

•ntf any ofAaf iadift io*»\ yovi 
parson** REfiro^a roworef th99(fney

..WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST 
, OPPORTUNITY.
|f I t. HAS STRONG NEGjmv* A T,T I TuDE ..TO WARD AGENCY... 

IRKED BY RESTRICTIONS. >• REOAR3A agency as a 
temporary stop until m< can OCT SOMETHING 
SETTER.

r~~~] 4. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TORARO 
1 THE AOENCV . . BOTHERED BY MINOR FRUSTRATIONS..

___ will quit if These continue.a

rxi ’•

HIS ATTITUDE TOWARD THE AOChCV IS fSCIFFERENT 
... HAS*’WAIT ANO SET'• ATT! TUOE. .WOULD LEAVE IP 
SOMEONE OFFERED MlM same TH INO GETTER.
TENDS TO HAVE FAVORABLE ATTITUDE TOWARD AGENCY 
..MAAES ALLOWANCES FOR RESTRICTIONS IMPOSED 6Y 
WORKING FOR AGENCY..TH INKS IN TEAMS OF A CA»

DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
AGl NCY..BARRINO AN uM MPCCTED OUTSIDE O?POR< 

TUN I TV. WILL /ROSA0LV EnOLAVOR TO MAAE A 
CAREER IN TmC AGtNCY.
HAS AN ENTHUSIASTIC ATNTUOF TOWARO TNt AGFNCY 
..WILL PHOSApLY NtVLR CONM Of* WORKING ANY 
PLACE OUT IN ThE AUtNCY.f

0?' tilXECtlWISi

SECRET

OCPlNlTFlV UMj«tU8te • Hf .SHOULD Bi SEPARATED.

OF OOUDTfUL SU I T A8ll |TY. . Will D NOT HAVE

AVERAGE HUT *1 hl NO Hi ARNE S^E S SuFFICI 
OUTSTANDING, TO «**»AnT >? I 5 'SEP ARATlON .

AGENCY, 
A I |N£ EMPLOYE! - HAS SOME OUTSTANDING 
STRENGTHS,

REOUfREMtfvTS OF TM AGtNCY.
ft «ORk
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__ ______ J______  CHRIST.... 
OATt 01 tHTAANCC W ouTr

(tint) (HiMlt)

David...............  
onicc *s»iei<io is* ~
TSS . . . ...‘

DAtt OF tlNTH

S». NATunt- OF ASSIGNMINT 10.

J. Of VISION

_.APD__  

STATION*

tux

M_. _
9,

£A«ICA

11. OAU THAT THIS RCPOA

31 Parch 1955

■ $*A&C

33-U

31 Kwh 195$

. CURRCNT FASHION >1 CATl ASSUMED UCS>6*.«75JAlTT>^ ?19ifiW * 

cS March 1951) . ...... ..... .... ........ .............

a. 
b. 
c. 
d.

in otd^f nf tt*wn«y}t

Deputy Chief of the Applied physics Division.
Acting Chief of physico branch of the Division.
Direct and perform maty- of the ndmintetrstive functions of the Divialor
Supervise act.tvitian 9? Division pr engjn«nrs in part Ecu 1a t direct project

lipr-errt

DATE

Per'

r

performance of seven or eight project engineers in the Physics Brarxrh, 
Receive ano evaluate operational recs'drwcnts, request and organize new technical
project proposals and contracts, rtonitor 
developed, and provide training as needed

e.

I HAVE Wt^HAtD THIS REPOST (C’jMvnt

FO*»M NO. HC ^£?LACSS FOAM 37'189. 
1 OCT 54 WHICH MAY fit U3*0,

tun rug eNTisx post e£%tz urraif'TiNQ wm/n urs Mr rriar'
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STATEMENTS CATEGORIES

ABLE TO S«< ANOTMtR^S

A 0008 AIRQRTIH OP CVKNTO

CAu'WMt OCCASIONS OH NII OWN

CAUtl^t IM ACTION

CONSTANTLY STRIVING FOR NE" 
kwowkfe^s ano toe as,

SOCIAL kSYilS.

MAS MN5t OF HUMOR.

KNOWS WHkX TQ STfK A83ISI*NC

vkOMC W I TH PtOPl t

IS. MEMOWY iFCa FACTS

errs 5*o

NOT 
08* 

SLAVED

DOES 
NOT 

APFLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

X

- p T
X

--------

- — ■ _ jjc_
_ Lx.
—L ......
ZJx

'__

-X...

_.x_

— --. r-.tr--
1.

zrTZ'o 1

1 zz xZ z —-- 1

ZJZZZZ1 
z rz Li

---- - 1
]

—
1 ZZlZ

ezrZJLZZL1 
- - L - L- Hi

"" r___ __ i__
. r

1

J T
_ j 1 ! 1 X'} I _L.

] ziztzin “r ।
------ --

1 1 1 x 1 i ; i

LZLZlYLZLlZZ 
zl^jllllzt

—
——

<?
W

,S
w

f3
K

R
B

>W
ita

J«
B

K
:



SECRET

Krun.

M cm mma ow mis r 11t.

Cf»WM »/» »lfM SOluTtCd) TO

f $ f ><*,( 4f < A3 TG A
•* 5^*** FtuG”.

i*. fOuGM viavKD.

*0.

It. CAMOLt.

If. CLM»

town ffff A»f 1 MWCRft •ITMIA 
ALL&*«*ll flMf

14. tVALUATt* tCLf Al AL♦ST 1 CALI *.

>». •tit- i»ro««c& about cubbcmt

XiOCtMtNf.

M. 0CLI0(«4T(.

>9. CFFtCTtyC IH Oiscuts I QMS with 
AtS&CMFft.

IB. occt>io»> »tGA»o. 
Lt St trf OmftCLINOS.

THOUMiruU OF OTHtAS.

40. 908XS »<il U*»O£B F>tilvRt.r

oizt» t*to'r «Ht»i cacoir i* 
tvl.

4. H4f

tt^tnrr conscious.

ABIC TP JWFiUt.MCC OTHfM.

com r

1 SMOOTH CCtlON 
Cl.

i i ’ L 1 
L . x L I i ;— J ■—

---- ------

1 j _ / 1 . X 1__J__ j_______

ZZZTZTZZlx 1 1 ■„ 'i\. i__ __
J j 7j

[
T j 1

X.

[

__  — ■. c__ . ... _____ i_l~ i 1 _L 1 . 1

T~ „x 1 IT J■ ] j i
.. .

x_ 1 __zJ
------ - — 1 1

-----
X i 1

1 1 X I

ti .
■

X
> 1 
! 1

...—4 ._. X | Jjj _x_
------ ’------ 1 

i I
——— ■ ■ '• — — ■ ■■■■

_x j j

____ —_____ ■ . ___ __ _ _ X i
11

~h ' __ — X __ _
- T

X
" " ‘"If ■■ ■" "

— . -

ZJ z X
j ------?------r

—— —

—
zuzm JL ] 1 __ L«,

z —p -p I 1 X 1 7

.—-—a .-w _ _____

_i-

ZEZZzZGI [ _ i .J_ 1 _
----- --------------

JL.

a1
ZL

2

—r 
1

—.. —— ----- --
zrz:

■ j r I ■

— 1

---- .... - 333 x_:.
~~r .., .1. X 1 i 

J

SECTION V

Christ is a particular/ly cooperative and competent'employee. He understanrls
clearly the purposes and fur.': t ions of bis positt. 
duties and liaison responsibilities in a highly 
qualified'to tarry on the administration and ope: 
absence of_ the Chiefs

nd administers his technical 
.siactory manner. He is well 
.on of his Division in the

None
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STRATI Vf Of ^SK^IWH OffICMt C«^nlt eurrent adotnl *fr *(<*• in* t rue t ion a the initiation
and- I f anta I f t al ol thii'ttporl, ■

TO TNT StirMVlSWIt

NAMC

I 'TV
it is optional wethem os not ms nmiss mowt is simn rjw rtfry^W

__ ■ _______ __ SECTlOM I (70^6* flliad in by Sdor^atrattYatyfacetj

' WRTH | ). 9<X 4- CA»tt» O44

>16 _.l ¥ TS l
(tliddla) DATE OF CA*tt» . M >4 Gtt A TION

CHRIST, David U_......._!________
..--------------- ... ...7 t ornci «3]l<MC0 TOB. D A Ft, OF~LNTH*NCt ON DUTY

16 Mot 1950....._
NAfUAt OP AStlONMtNT

,„L DDF

DATE rHAT'TNlS «Fo«t fl out *

,^2d^sfcME1251u2^

20 Jan 1918
l'. DIVISION

______LTSS.
bftcitr station!

«. bhancw I
____MD _J 

ft. GRADE . I

____ OS-Ill Z3^A ^4

' SECTIOH II t Tv he filled in by Suuervitnr} |

t. CURRENT FoSitTon ~ " Viyi^O" I 2' **T< *8,UMfQ "CSFONS I •It TTY >0R P09<TF0N

__Deputy Chief of the Applied Physios Division . J. August, 1952___________ ___ _ 
1. WHAT Sftcit IC ASSIUNMtNfS OR TA I* 3 ARC rrflClk Of iHOSt Gl Yt« TO HIM IH*i« INO THE FA3T THREE TO SIX MONTHS {CUT I 

in ardor of frequency)} ._________________________________________________ I
a. Acting Chief of tho Physics Branch - seven men supervised* .
b. personally monitors nuaercnis ccssBareial contracts and coordinates the monitoring 

activities of the project engineers working under his direction.
c. Carries on liaison with several government agencies and monitors and guides 

projects being done at such facilities in our behalf.
d. Participates in the evaluation of operational requiresants and research and 

development proposals.
e. Provides training and briefing for agency and indigenous people.
f. Acts in the capacity of the Chief of the Division in his absence.

SHAD THE WISE FVXM H^Oitr ATTWI/NG TO ANT ITEM

______________ _ ___ _________ ________ SECTIOH HI_____________ _______________________ ; ____ |
I certify that, during tho latter half of the period covered by thia ftyart, I have diecua^ed •ith the rated indi' 1 
vulunl the tnAinter in ehichhe hen parh-rait! bit /eb mid provided ariggeet tnnv and crittciama whatever needed, I ba* I 
liov* thet hit under a tand < ng ol my evaluation uf A<> per furannce ti essspUnl vith »y oyntuot ion of Ao a* avt* ] 
denied by thia fitnvaa rapott end / have irfnfatd ht» of hit »ttrngtha, utaXnoaaoa. and on- ihe- }ob e I fee t I ^anaaa. I 
If prr lotisinc* duf tng the report period has bean unan 11 a/«c tory, there ii attached a copy of tho eieaoranduia nott* I 
fy ing hin o f umat i s f ,tc tot y pet fo rotine v . • I

Thia report ----J] hna LKJ2) *aa notAnen *hn*,e. re the individual rat*d9 but It Will b© dlSCUSSOd VtlSQ I 
------------------ ----------------- - \ A----- -------- - - 0 ... lie ratums-to headquarters*—I

{Mid o*rr | of »a«ta f«► • a i»d(ediatt> auparrtaer) . I
32_Noy^^r 195^ j Cf, _ X>1<X] _________________________ I

I HAvK PfVItwIO THIS ‘ttKC'ir (Coetaenta. if ae.y , .»r rrfJtctad toy attached aeaurandutu) _____j
F* » t r>»sm*TuBir, a ,•««'■«« itn ^vCTci * w t-fIC mi nrif higher in line of authority) |

FOB'/nO. ... PREVIOUS Ct>ITIC*'S Of TH 1. 7777” TT

| MAV 94 <j/"IOU FORM APE OBSOLETE. OtLKt I ‘
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(When Pilled In) ,

I Tbh eaction It ffofltli'i »t an t!<! in davcriblng tht Inili rlilutl, Hour description it not ftrottl'lt or unftroftblt 
in itself but acquiree Ifl vanning i* ftltliun to a particular fob or aeeigneent. Thr drier ipt i»* void? iff to be 
interpreted literally.

On ihe Ith hand aide of the PHt brlor are a eerier of tlaltatnh that apply 'in «o«f ^**r*(4Fro
the tight hand aide of the Pad* m four na/of retegoriea of drace ipt tone. The ictlt ofthrn >/ch category it Ji**] 
atdad into three tatll hloebei thia fa to allot you to nab* finef dt at inc ti one if you it) daeire. Look at the atote* I 
treat on the left • than Chech the category tin Iha right ehich brat telle hoe ouch the at atevent applies to the per* I 
eon you are rating. Placing an ** X** in the ’‘Not Observed" column neane you have no opinion on ra f/PK'a H * I
appHee to an individual, Piecing an •• X" In the “Doee Not Apply ** coIvon wane that yea have the .MAvti nvipn^ion I 

that the daectiption is not ''at all suited to the individual, I

STATEMENTS CATEGORIES

1I A. AM IV M AWOTHfW'S £
I < Poiwf or ttti. J1 *I • . 'PRACTICAL,

W!
6S- 

SERVED

OOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
reasonable 

DEGREE

APPL.IES TO At 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN' 
OUTSTANDING | 

DEGREE
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i 1
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• . 1 X

1
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--- -__bt_ 1 •

1 «. A*ALY,TlC lN MIS THINKIMSa
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1 FMOWLfOOt Anb IDEAS.

1 g. SETS Alons eiln PtOVLl Al ALL
1 SOCIAL LlvtLS.

f 9, HAS SChS? Of MGV0R,

I IQ. KNO«> WMfH TO SJfK *55l£T4HCt.
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SECTION V

•». CAN THINK on mis HtT. 1 i j X { 1 1
ccwcs u* with solutions to 
FROBLCMS.

1 1 X 1 1 1 1
t#. STIMULATING TO ASSOCIATESi a 

- SPARK PLUG** X 1 1 1 1'

TOUGH MlNDtD. X 1 1 I J— 1 j J

so. OBSERVANT. 1 1 1 1 -X- 1 1 1 J__

CARASLt.
1 1

1 1 y 1 1 1 1

si. clear think iwa. i — 1 X 1
33. COMPLETES ASSIGNMENTS WITHIN 

ALLOWABLE TIME LIMITS.
1 • 1-----

X 1

34. EVALUATES SELF REALISTICALLY. X 1
3>. WELL INFORMED ABOUT CURRENT 

______ EVENTS
- _ X

•33. DELIBERATE^ X
37. EFFECTIVE IN DISCUSSIONS WITH 

ASSOCIATES. X
3B. IMPLEMENTS DECISIONS REGARD* 

LESS OF OWN FEELINGS. X
39. THOUGHTFUL OF OTHERS. X
40. WORKS WELL UNDER PRESSURE. _X„
41 DISPLAYS JUDGEMENT. X
41. GIVES CREDIT WHERE CREDIT IS 

OUE.
1 1 X

4?- HAS DRIVE. 1 x 1 1 1 1 1
44. IS SECURITY CONSCIOUS. 1 1 X 1 1 1 1

45. VERSATILE. . 1 1 1 .X_l ..J 1 I ]
46. His CRITICISM IS CONSTRUCT 1 vr..

——— - -• n " — — x I 1 n 1
AT. ABLE YO INFIUENCE OTHERS. 1 X 1 i 1
43. FACILITATES SMOOTH OPERATION 

OF HIS OFFICE.

49. DOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION.

j J X. 1
— — 1 — ”1 ■ "I 1 X

— 1 ”7
50. A GOOD SUPERVISOR. . 1 1 1 1 , 1 X 1 j 1

A. W AT ARE HIS OUTSTANDING STRENGTHS!

Mr. Christ is particularily cooperative end dependable. He can accurately report 
events observed or reproduce, in writing, the facta associated with monitored cone 
tracts. Agency briefings, "general liaison, etc. He has been very helpful in organ­
ising the administrative procedures, the files and the engineering project procedures 
for the division.

B. OHAT ARE OUTSTANDING WEAKNESSES!

Mr. Christ'b outstanding weakness results fraa his limited formal technical training 
which In several cases is not as extensive as is the training of men is
supervising. Ha has off-set this short-cceiing to scsae extent by experience, good 
Judgement, and his interest in and his response to the opinions of others.

SECRET
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(Ohen Fl tied

C. INDICATE IF YOU JHtH, I »< * f A*tY SINGLE STRENGTH OR OUTWEIGH^ ALL OTm(R CONS I DE *ATtON$ : ,

Mr. Christ’s cooperative and dependable nature, coupled with hlaO§€t®fraXl/£l$C.>iMhl 
acceptable technical ccnpetence, makes him particularity suited to the Deputy ’ 
Chief's position that he now, flila. __ .__________ u_i_J__________________ ;_______ ’

0. DO YOU FEEL THAT HE REQUIRES CLOSE SUPERVISION!”TIj•9 L?. " j Ht. IF YES. WHY? Hrf, ) YS iUlFl
utc । y ip M

C. WHAT TRAINING OO YOU RECOMMEND FOR THIS INDIVIDUAL!

J Kone at present. t ‘ _

F. 'OTHER COMMENTS (Indicate hoeo tenera! traits, tptcific habits er cMTecterlaHcw eef eowwretf e/aewAere in the 
revert but uhich haeo e bearing on offoctivo utilitition of thii pereeap

_______________________;_____________ ;_________________________ SECTIOM VI________________________________________________________
Raad all daicrlpl/ont boforo rating, Phci ** X** in tho moat epprepriefe bo* undoe subsections 

WRECTlONSt Consider only tho thill with ohich the. 
ptrtoe hot parfo eared tho duties of his fob ond tats 
hie tetordinilr,

I I f. DOES NOT PERFORM DUTIES ADEQUATELY* HC IS 

INCOMPETENT. •
I I *• BARELY ADEQUATE IN PERFORMANCE! ALTHOUGH HE 

HAS HAO SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN PAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY.

L__  J S’ PERFORMS most or his duties acceptably* occa. 
" SIONALLV REVEALS SOME AREA OF WEAKNESS.

DO ’• performs Duties in a typically competent, 
EFFECTIVE MANNER.

( ~ I $. A FINE PERFORMANCE* CARRIES OUT MANY OF HIS 

RFSPGNSIPILI TIES EXCEPTIONALLY WELL.
( { «. PfRFORMS'HtS DUTIES IN SUCH AN OUTSTANDING

MANNER THAT HE 13 EQUALLED SV FEW OTHER PER- 
SON3 KNOWN TO THE RATER.

IS THIS INDIVIDUAL SETTER QUALIFIED FOR WORK IN SOME 
OTHER AREA! f~ ~ J <0 f TTH * * •» IF YES. WHATf

C« DIRECTIONS: Betti upon shat ho fans said, hit ecliont, 
ond any other indicat iono, fire your opinion of thio 

person** altitude touted tho eitecy,

| | 1. HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
..WILL DEFINITELY LEAVE THE AGENCY AT THE FIRST

______ OPPORTUNITY.
f | 2. HAS STRONG NEGATIVE ATTITUDE TOWARD AGENCY... 

IRK EO, BY RESTRICTIONS. ..REGARDS AGENCY ASA 
TEMPORARY STOP UNTIL HE CAN GET SOMETHING 
OCT TER.

| 3. TENDS TO HAVE AN UNFAVORAOLt ATTITUDE TOWARD
THE AGENCY..BOTHERED OY MINOR FRUSTRATIONS..

____ will quit if these conjinue.
{ ~ I 4. Hts ATTITUDE TOWARD THE AGENCY IS INDIFFERENT , 
----------... HAS " WAI T AND SfE " ATT!TUDE. .WOULD LEAVE IF 
'------------------SOMEONE OFFERED HIM SOMETHING BETTER.

CXI TENOS TO HAVE FAVORAOLE ATTITUDE TOWARD AGENCY 
..MAKES ALLOWANCES FOR RESTRICTIONS IMPOSED OY 
WORKING FOR AGENCY..TH I NX 3 IN TERMS OF A CA<

  REER IN THE AGENCY, ' 
| “7 fl. DEFINITELY HAS FAVORAOLE ATTITUDE TOWARD THE

AGENCY..BARRI NG AN UNEXPECTED OUTSIDE OPPOR* 
TUNITY. WILL PROBABLY ENDEAVOR TO MAKE A, 

____ CAREER .IN Th£ AGENCY.
(7^77 1* HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE AGENCY 
~ ..WILL PROBABLY NEVER CONSIDER WORKING ANY

place but in the agincy.

D. DIRECTIONS: Considering others of this parson’s trade 
anti type of as s i ^orr an t, hnt eould you rale hi^ on 
potentiality for •resumption of greater tc^ponei bi I i • 
ties normally indicated by promotion.

j____ J I. WAS REACHED TflC HIGHEST GRADE LEVEL AT WHICH 

SATISFACTORY PERFORMANCE C^H BL EXPECTED.
□EJ t. IS MAKING PROGRESS, BUT NLE03 MOKE TIME IN

■' PRESENT GhADE GEFORE PROMOTION TO A HlCHtR 
____  GRADE CAN BE R f COMMt'NO FD .
p"—] j. IS icEADY Tn Take CW RESPONSiatllTlES OF THE 

NEXT RICHER QftMC. RUT MAY NEED TRAINING IN
. SOME AREAS. -
! 4. will probably aojusr.quickly to the more 

  RESPONSIBLE CUTH5 Of THE NEXT HIGHER GRADE. 
| | 5. IS ALREADY PERFORMING AT TH? LfVEL'OF THE NEaT

‘ HIGHER grade,
j fl. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW 

WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE­
MENT.

0« DIRECTIONS: Consider everything you knoo about thia 
person is oakini your rnt tnj,. ahiI I in Job duties, 
conduct on the fob, porsunsl characteristics or 
hehita, and apodal dofecta or talents,

? ] |. DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED.

I j i, OF DOUBTFUL S’Jl T A8 I L I TY. . WOULD NOT HAVE *C-
CEP TEO HIM IF I HAO KNCKN WhAT I KNOW NOW.

| *• * ®*BftY ACCEPTABLE f.MPLOV£E . . OEF IN I TELY BELG*
AVERAGE BUT WiTh NO WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT HIS SEPARATION.

f J 4. A TYPICAL £mPLOYE£..H£ DISPLAYS Th£ SAME SUiTA- 
OILITY AS MOST OF THE PEOPLE t KNOW IN THE
AGENCY.

5’ A F,NE EMPL0,,££ • M*5 3um£ OUTSTANDING 
‘ STRENGTHS.

{ ' 6. AN UNUSUALLY STRONG PFR5OH IN TERMS OF THE
____ REQUIREMENTS OF Th£ AGENCY.

| J. EXCELLED BY ONLY A FE* IN SUITABILITY FOR WORK
’ tN THE AGENCY.

SECRET
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C :RIST David
OFFICE

DDP

SECRET
StCURItY INFORMATION

PERSONNEL EVALUATION REPORT

.Mid, I. > 
L.

GRADE
hysicnl Science •'d.-ii.n

STAFF ON DIVISION 

TSS
BRANCH eiPfi.

/polled ihysics D. y—। Fltt()
J. PERIOD COVERED BY REPORT 
Fro» io -or-4-^ Te Ik i;j

6. type or report
rysia

T. LIST YOUR MAJOR DUTIES IN APPROXIMATE ORDER OF IMPORTANCE, WITH A BRIEF DESCRIPTION OF EACH. OMIT MINOR DUTIES. 

Assistant Chief, Applied Physics Divislon/TSS - Combined/administrator and project en­
gineer. As administrator: Assist and act for the chief in general administrative de­
tails: personnel, budget, security, contractual arrangements, etc.; assist in organizing 
procedures and administrative mechanisms for accomplishing aims of technical projects. 
As project engineer: Examine operational problems, suggesting devices and techniques 
for implementing the operations; reconnaend and organize projects to provide devices and 
techniques; supervise and/or prepare original designs, drawings, specifications and in- 
Btructipus; supervise work and progress of younger"project engineers; conduct technical 
■liaison with government and commercial RM) activities; prepare and conduct field and 1 
laboratory tests and reports,"and periodic status and progress reports; serve as tech­
nical consultant on APD activities to CIA operational groups.
8. LIST COURSES OF INSTRUCTION COMPLETED DURING REPORT PERIOD. — .. Hone

Namia of Course location lonflth nf . Dato Complotod

9. The technical examination and evaluation of operations as regards applicable devices 
and. techniques, and the subsequent organization, direction, and close association with 
research and development projects in the broad field of Applied physics, it is, I be­
lieve, a work fundamental to’clandestine agency operations, in ■which a person can grow 
to high levels of achievement and responsibility.
9. IN WNAT TYPE OF WORK ARC YOU PRIMARILY IHT £ R lS T EU T

(Above)
IF DIFFERENT FROM YOUR PRESENT JOS, EXPLAIN TOUR QUALIFICATIONS fAPTITUOt, KNOWLEDGE. SkIILFF.

The above -statement describes in broad terms what I am, and have been doing with the 
agency since 1950. My individual function has grown with expanding agency requirements 
and organization. I was originally accepted for this position on the basis of previous 
-knowledge -and-experience.—I-bollcvel- have -demonstrated -tho -ability- to-continue-to—-— 
‘grow in and with the organization. x,r

DATE SIGNATURE

BQUfU OfSCRIAe THIS PfRbON'$__P€REpkHA«»Ct' OS Tn€ MAJOR OUTJ£$ lISTfD UMOTR ITEM 1 AftOVE.,

Mr. Christ has performed all of the activities (see Item 7) described in an 
excellent "and cooperative manner'. -

• FORM SO* -17 ist 
j MAY 1952

SECRET
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SECRET
SECURITY ITTaORHATIOH

1?. i* »»»r hciput is tbis person's pertorhahce ci present ui’e »csi ;e:<cu!i> good on outsiahoihgT ■

Mr. Christ Is extremely thorough in the performance of his assigned duties.. In 
a like fashion he is reliable, cooperative and continually offers technical 
guidance and Inspirational "drive" to the project engineers-in the division.

13. M rrat aspect 0* pcrforhancc should this pcrsoh cohcehtrau effort for self iHTROTTHtHtr ' : ~

It is reccmnended that Mr. Christ spend some time in the coming year or two visiting 
foreign areas in order that he may become familiar with on-the-spot field problems 
and in order that he may apply first hand information as a result of these
trips to the research and development program of AFD. '

h. co»r*T o» this person's abilitt ro handle greater »csnous 1 e 111 tits noh dr in the future.

Mr. Christ has continually been given greater responsibility, particularly with 
regard to the administration of the division and it is my opinion that he can . 
assume these and other responsibilities very readily in the future. . .■

15. ARE THERE OTHER DUTIES WHICH BETTER SUIT THIS PERSON'S OUALIFICATIONSV IRwcO*««nB NRRTopr I »t« . F»«H I JOB.Nt, If

Hqne '

16. what training or rotation 00 rou Rtco«nfHO for this HrsohI

Mona .

17. If PCRFORMRHCC DURING REPORT PERIOD HAS BEEN URSA 11SFACTORY, THESE "iS ATTACHED COP’ OF MEMORANDUM NOT IFVING THIS 

PERSON OF UM5ATI.'.FACTOR7 PERFORMANCE. ' ■ '

IS. THIS PT.PSOHUCL EVALUATION REPORT HAS UECH 0I5CUSSE0 KITH THE PERSON EVALUATED.' AOOITIOHAL COMWLHfS INCLUDING 

CCMM'hT CH ITEMS I, 3 AHO 9, ARE SliOWH OCLOR UNDER ITEM CO.

SECRET



SECRET
SECURITY TWFOPMaTIOM

PERSONNEL EVALUATION REPORT

Itoot 1 through A will bo ttuplflfd by Attain lotrOf loo or Poroonnol Ofti^or . -

1. Name ILa.il (Flr.tl iMlddlal

CHRIST. David L GS-13
J. FOSIYIQn I tYLt • , 1

Physical Science Admin '
N. OFFICE

DD/P
STAFF OR DIVISION

T5S
branch Allied
Physic3 Div

DIFTYU
IZZZ] fiuo

IP FIELD. SPCCJPT STATION

9. PERIOD COVERED 8V REPORT 

3-16-52 ’• 3-16-^ '

6. TVFf OF REPORT ' ________

f 1 Initial CSS 1 1 SpocIaI
Ro g| % lgna»»M p ) R»aitlgnm»M of SupervltoP ‘

lltal T through 10 */// bo ttafllUfd by tho pirion ovotuotod

h LIST TOUR MAJOR OUTICS IN APPROllMATC ORDER OP IMPORTANCE, MITN A ORU'F DESCRIPTION OF EACH. OMIT MINOR DUTIES 

Assistant Chief, Applied Physics Divislon/TSS - Combined administrator and project en­
gineer. As administrator: Assist and act for the chief in general administrative de­
tails -personnel, budget, security, contractual arrangements, etc., assist in organizing 
procedures and administrative mechanisms for accomplishing aims of technical projects. 
As project engineer: Examine operational problems, suggesting devices and techniques 
for implementing the operations; recommend and organize projects to provide devices and 
techniques; supervise and/or prepare original designs, drawings, specifications and in­
structions,' supervise" work and progress of younger project engineers; conduct technical 
liaison with government and commercial R&D activities; prepare and conduct field and 
laboratory tests and reports, and periodic status and progress reports; serve as tech- 

_nical_ccmaultant_aTvAErLactlj£lties—ta_CIA_ opera tionai-^roupa.------------ ;---------------------------------
n. list couhsu or instruction comtiiyco during nifort rimor.. 'Mono

Namo of CcjFAO location * l46<;th of Cvum# Uh Compl«t«4

9* The technical examination and evaluation of operations as regards applicable devices 
and techniques, and the subsequent organization, direction, and close association with 
research and development‘projects In the broad field of Applied Physics. It is, I be­
lieve, a work fundamental to clandestine agency operations, in which a person con grow 
to high levels of achievement and responsibility.
9. IN WHAT fiP£ or won* A«C YOU PRIUAHIIY HUWHOl ' ■

' ’ (Above)
V OIFFTWIT HUM YCUH PUf'CNT JOO, tXPlAIN YOUR QU A 11 Y I CAI I DMA . IA PT IYuOf . AHOwlfDut, SKILLS).

The above statement describes in broad terms what I am, and have bean doing with the 
agency since 1950. My individual function has grown with expanding agency raquirements 
and organization. I was originally accepted for this position on the basis of previous 

Jmawledge .antLexpexience.__ L believe. I_have_deman3trated_tha _ahility.dXL_cantlnue_to______  
lu> grow in and with the organization.

i 3 ____

;. CATE 3 fAT !?r< E

Itamo II through lit ho complotoJ by Suporvi»or _________ ____ ___  __________________________________________________

xi. .aaiffn ofsentoz this person's performance on the major ourifs mstfo item ? adove,
Mr. Christ has hpan. px.cppt■^f'.n»^^y-n£lnpnr■Jlttve and dwpmdahla.^ind ha han nxhfbi ted leader- 
shJP_JirL4_£W<l--ludsemei:vb-i»-the-adM£'vlotration-o£-hla..dutlt;ai_ He has consistently been 
effective in handling unusually sensitive liaison problems and in offering guidance to 
the young project engineers of the Applied Physics Division.

FORM no. «, ... 
MAT 19SZ

SECRET lUvarJ
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ELECTION,,DECLINATION. OR WAIVER IMPORTANT
i OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS
; FEDERAL EMPLOYEES WOUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE, GENERAL INSTRUCTIONS:
• Read the back of the "Duplicate’’ carefully before you fill In the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

A FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):
£ NAME Diet) (flrtt) (mMW DATE Of BIRTH (month, d»y, yur) ! SOCIAL SECURITY HUMBER

W-AZ' l.ik-xtn, i'U^ j/^/
EMPLOYING DEPARTMENT OR AGENCY ' LOCATION (Pty, Kete, ZIP. Cade)

j ' '
i* MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT merit more then one):

-
■ v Mark here —---------- 1 ELECTION OF OATWNAl (IN ADDITION TO REGULAR) INSURANCE

if you 
WANT BOTH 
optional and 
tegular 
insurance

- 1

(A)

1 elect tho $10,005 ^d-tipnal optional insurance and authorize the fwiired deductions 
from my salary, com-'p4f>Mit(on. or annuity to pay the full cost of the insurance.
This optional insurance is in addition to my regular maurance.

Mark hero —r----------- 1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE .
if you 
DO NOT WANT 
OPTIONAL but 
do want 
regular

- insurance

T 

K 
(B)

1 decline the $10.06^;- additional optional insurance, 1 understand 1 cannot elect op­
tional insurance unM teast i voar aft*-r U.e effective d*te of d«L./%tion and unless 
at the ttrno I apply tef d I am under age 50 and present ^absfactAf/ medical evidence 
of insurability. 1 understand also that my regular insurance a not by th»sdecHna'
tion of additional opt^ei insurance.

Mark here —r- WAIVER OF LIFE INSURANCE COVERAGE .

si you
Want neither 
regular nor 
optional 
insurance

--- 1
□ 
(C)

1 desire not to be inv>v*d and 1 waive coverage under the federal Em Group Life
Insurance Program. 5 understand that 1 cannot cancel this war/er &As& fegulur In­
surance until at least 1 /ea/ aUef the effective data of this war/er ar--J f^ciess at the time 
t apply for insurance t unde.* 50 and present satisfactor/ med Ae* evidence of in­
surability. 1 undertea^d a’^c th.it 1 cannot now Of later have additional
optional insurance uAC-ess 1 have the regular insurance.

ORIGINAL COPY—Retain in Official Peisonnel Folder ‘

a SIGN AND DATE. IF YOU MARKED BOX “A" O.% "C*‘, 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE,

' SIGNATURE <do not print) , .. . . .

/date — - — . -

FOR EMPLOYING OFFICE U~c ONLY
(oftif.! rew.V.n? <L-S

See Table of f.’fecbve Oates on fc^r> s? Crinal

rOM BO. 176—I 

ifot sit v^-t P-s*'1 H. ISM)
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MEMORANDUM FOR: Deputy Director for Science 
and Technology

SUBJECT : Notification of Approval of
Quality Step Increase - 
David L. Christ

!• S ano pleased to send to you the attached 

official notification of the approval of the Quality Step 

Increase which you recommended for this employee.

2, As this award is designed to encourage 

excellence by recognizing and rewarding the employee, 

may I ask that you arrange to have thia Quality Step 

incrsasa prsfeented at an appropriate ceremony.

Robert S. Watt lea 
Director of Personnel

Distribution;
Orig & 1 - Addressee

1 - O.PF - CHRIST 
T^O/Pers Chrono

1 -C/PD

OP/DO/Pers/R&P/PD/JJC^U^h (29 February 1968)



ORO 0683-68

31 JAL' 1983

MEMORANDUM FOR: Director of Personnel

THROUGH: Deputy Director for Science and Technology

SUBJECT: Recommendation for Quality Step Increase - 
David L. Christ '

1. It is recommended that Mr. David L. Christ, Chief of the 
Applied Physics Division, Office of Research and Development, be 
granted a Quality Step Increase from GS-16, step 6, to GS-16, step 7.

2. Mr. Christ entered on duty with the Agency on 16 November 
1950. He transferred to ORD from the DD/P as a GS-16 in September 
1963, During the past four and one-half years he has assumed ‘ 
increasing responsibilities and ha;-; expertly implemented and fulfilled 
the objectives for which his Division was formed in the early growth 
period of the Office. Although ho has performed equally as well, and 
perhaps better than, many of his equivalent Division chiefs within the 
Office, the supergrade T.O. limitation within the Office has prevented 
a raise other than the Legislative pay raises. ,

3. Mr. Christ is considered to be a key individual in ORD. 
His energy, initiative, and enthusiasm in developing concepts and 
applying managerial talents make his services to this Office invaluable 
In particular, his development of audio surveillance, micropower-



microtechnology, audio countermeasures, and emanations intelligence 
areas of effort within his Division make this Quality Step Increase 
long overdue, in my opinion.

Robert M. Chapman
' Director of Research and Development 

DD/S&T

CONCUR:

The recommendation contained in paragraph 1 is approved.

.. . . U-'i

i '.. . -J, .
2
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COHf’IDENTI AL

RCSIDtMCF MTA
HACE OF RESIDINCE PHEN APPOlNlfU

fit 2., Mo. ‘
IN CONTINENTAL U.S. (If appoint rd abroad)

PLACE IN CONT.NIN1AL U.S, DESIMiykTCO AS PERMANENT Rf31D(NC(,
AZ/2. A*<Xncj f^e.thciaC^

2

CHECH (X) ONE I SINGLE

MARITAL $TATt.

IF MARRIED. INDICATE PLACE OF MARRIAGE 

™ »O

II DIVORCED, PLACE OF. DIVORCE DECREE

irilOOBtO. INOICATt flaci troutt olio

dirotcro ■ I DO MEO ANNULLED

DATE OF MARRIAGE

DATE SPOUSE DIEO

IF PREVIOUSLY MARRIED, INDICATE NAMElS) OP SPOUSE, SEASONIC FOR ttPHtPAltQU. MO OAT€(S)

NAUt OF MQHUN (Or tfanh iuatrJinn)

MtvetRS or FAVILr- '

NAMF OF SPOUSE /r),
AD0RF53 fVo. , Stiff, C/tf, Z^r>^, ftafei . TELEPHONE

41- 6
NUMBER 
-Z./2.7

N AMr S Or CHIIOHFN 
ItlOfrX A-i UJ, 

h/O->rr<? fQ 

L/nda.

. €. T-e.iA.fr.vt~ Il ■ _________

ADDRESS j .
i-irnf O-> obov^"

tf *■

SEX
P7

/n

.Ct
/Z.
to .
7, 
6z 
/

NAMF OF F AIH m ( Or male guard/ an ) 

C- " i

ADDRESS TELEPHONF NUMDFR

OR CM!AGENCY ^URPOPES?

jG:fACj 9^ o
j TELEPHONE HUM*?«

VOLiA 7 Ah Y £»n^l

Coit :> A 13 .S'u b i
CONTINUED 0’1 ftE'/fp

CURRENT RESIDENCE AND DEPENDENCY REPORT

FORM NO. _ . uSC M £ . I » U J 
I JAN 57 vl ui moms. CONFIDENTIAL
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CENTRAL INTELLIGENCE AGENCY 
WASHINGTON SB. D. C.

office of me omecro*

27 APR 'r''5

MEMORANDUM FOR: David L. Christ

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership ’
in the Career Staff has-been accepted by the CIA Selection Board.
The effective date of your membership is 1 July 195^« '

2. Please indicate that you have received this notification by ' 
signing in the space providedbelow and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the ' 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed tb you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder,

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

. Harrison G. Reynolds
Chairman, CIA Selection Board

Noted:

j0 v vW - ■

Date: . /V, /<Fl'~l^
S'"/ ' Career Sendee Staff

. OHico cf Personnel

roow wo. $n. 1 a>« 55
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' 1 SECRET
Security Information

. i

CIKIST DAVID URAB
Name: Last, First Middle

TO:

FROM:

SUBJECT:

All C. I. A. Personnel

Personnel Director

FS3 -

PERSONNEL QUALIFICATION QUESTIONNAIR

1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and^accurate 
data on all personnel. The new system will.aid in implementing Agency 
policies on promotion from within by facilitating the selection of personnel 
with desired education and experience tor vacancies which may occur. It 
is also expected that the new system will provide readily accessible statistics 
for planning and. management purposes.

2. The attached questionnaire is designed to cover adequately those 
factors in which the Agency-is interested. Although the information is, in . 
a'large measure, already reflected in previous forms' submitted by you, it , 
is felt that your time within the organization may enable you to emphasize • 
those qualifications pertinent to its needs. The questionnaire also serves ■ 
to bring your education and qualifications record up to date.

3. Your cooperation is requested in completing the questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 
Officer within the time allotted.

FOW BO. „ ... 
MAY 1952

H-IOI

SECRET
Security Information
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PERSONNEL QUALIFICATION QUESTIONNAIRE

SECRET 
Security Information

f . 
j

i 
i

i
i

i

4 ’

I

. I

M

1. Serial No. 
(no entry) 

JOT?

2. NAME; (last) (first

CHRIST DAVID

) (middle)

LAMAR

3. Office

Technical Services
4. Date of Birth 
January 20, 1918

5. Sex: x male (1) 
female (2)

Martial Status M 
Nr. Dependents jf'

6. CIA Entry Date: 
November 16, 1950

7. Citizenship: 
xu.s. 

Other

8. Acquired By: (1) g Birth (2)___ Marriage (3)___ Naturalization 
(4)___ Other (specify)

Year U.S. citizenship acquired, if not by birth_______________

SEC. I. EDUCATION
1. Extent: (circle one) ’

1. Less than high school 4. Two years college, or less 8. Masters degree
2. High school graduate 5. Over two years, no degree 9. Doctors degree 
3t Trade, Business or 6, Bachelor dcuree ,

Commercial school 7.' Post-graduate study
graduate (minimum 8 sem;. hrs.) , . _ -

-2, .College or. University Study:
Name arid location of 
College pr University Major Minor

Dates att'd Y rs Cornpl Degree Reed Sem 
HrsFrom To Day Night Title Date

Penna. State College 
State College, Pa. Elec. Engr.

Sep to Fob. 
50 If ye ITO

U.S. I: 
E.E.

i Feo. 
50

U? 
credits

i
3. Trade, Commercial, ar

> School

d Specialized Training: 
Attendance Dates

' Study or SpecializationF rom To Tot. mo's

lions

*

4, Military or Intelligence Training (full time duty as a student in specialized ,
schools such as intelligence, communications, ordnance disposal, command &
staff, p-t.c.) *

School
Attendance Dates

Study or SpecializationFrom To Tol.'mo's-
Radio Op. Ncch. School, 
USAF, Chicago, Hl. ,

Jon.
’h3 h Radio Operator & mechanics

San Antonio, Taxa a 
lais Univ., flow Haven, Cofq

Apr. Mi 
.Jul U

Jul lib 
Deo Ui

If 
$

Aviation Cadot(Ground) Pre-Tech. 
CeaiEunicationa

Chanute Field, Til. Mor ‘hf Apr’1:5 1 Cryptography

SECRET 
(ft J Security Information



& SECRET .
\ Security Information .

SEC. II. WORK EXPERIENCE
1. CIA Experience: State the specific nature of duties performed with CIA and 

CIG,-/starting with your present position. Take position titles from your of­
ficial personnel papers, if you have personal copies. Please do not request 
your Official Personnel Folder. Include geographic area and subject matter

. dealt with, if applicable. Position Title is your classification title such as
' Geographer, Intelligence Officer, etc. Duty Title indicates your organization 

position such as - Section Chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in only if different to.the Position Title. Approximate dates 

. ' (month and year) are sufficient. Use a continuation sheet, if necessary, to 
adequately describe your duties.

From Feb. 52To — Tot. mos. 7

Grade OS-12 salary $7<Ab.

Description of Duties: Supervising and assisting 
junior project engineers in the planning and ao-
oompllshnient of research and development projects

Office Technical Services
Assisting the Branch Chief In the administrative
planning and programing of the Applied Phyolqs

Position '
Title? Phycidal SpiOnce’Adn.' ■

Branch. Creative thinking and planning of do-
vices and techniques for operations. Technical

Duty branch
Tifle.-Aea’t. Chiefs Applied Phyoicn

liaison* .
/Duly Station, il overseas; —-

From

Grade OS—11 Salary&ft&O ~

Description of Duties: Planning and pursuing re­
search and darvelopcient of devices and techniques.
Development of technical ami adairdstrativo pro-

Office PoMcy Coordination ft Tech.Ser
cedurea peculiar to. the individual projects.
Preparation 61 epee IM. cat Iona drawings and re-

Position *
Titie: Electronics Jhglneer

porta. Technical liaison with other services and
commercial organisation.

Duty ■
Title:A®S’Chief, Physics Section Duty Station, if overseas: ’ -

From To Tot. mos.

Grade Salary

Description of Duties: ______

Office
Position 

, Title:
Duty 
• Title: ■ Duty Station, if overseas;

From To Tot. mos. ’ .

Grade Salary

Description of Duties: . .

Office
Position ■ 

Title:
Duty 

Title: I )uty Station, if overseas:
2

SECRET
Security Information
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SEC. II. WORK EXPERIENCE (CONT'D.)
A. Other than CIA: (Describe work experience for the last 15 years in sufficient 

detail to permit specific coding of your qualifications. Include military work 
’ experience. List last position first. )
1 From Fob. SJI'o Kov $0Tot. mo's lo Exact Title al your position Instructor. In»

- 1 Classification Gradc(if in Federal 
Service) ’ Salary

dustrial il^trpnloc .
Description al Duties: Instructor lAioratory

I Number and Class of Employees 
Supervised: *) , fro students

and olaasrcecs - In Industrial KLectrlcitz and
Industrial ilectronlco

1 Employer pa, state College • -
1 Kind of Business or organization
1 (i.e,, paper products mfr, public
I utility)coiio~e Extcnlcon Duty Station if overseas: '
I From Sept 46T° Feb gpTot. mo's >p 
I Classification Grade(if in Federal
1 Service) Salary —

Exact.Title ©f your position Student, tlectrt-
cal Enginacrftw.
Description ©f Duties:! ya8 a mltlse Cadent

J Number and Class of Employees 
j Supervised: —- ’ •

in E.E.j aa.Jorln? in Jlcctronlcs. Worked fa hrs...
per night .aA ’explosives plant durl nz let. three

1 Employer Student - Bgneatcra. Z worked full time st this plant
1 Kind of Business or organization 
| (i.e., paper'products mfr, public
1 utility)Pa. State Collogo

during vacations and 1: months prior to esnterlnz
- college.
Duty Station if overseas:

| FromDsc. hlifoMay 1:6 Tot.mo's 18 Exact Title of your position CcnnrunfsaUcna
1 Classification Gradc(if in Federal 
1 Service) Idt.LtSalary §18O/ao.bass

Of ficer, Cr77o<^r®phlo Security QliHies
Description of Duties: I Has a Ccsksanl&aticna

I Number and Class of Employees 
| Supervised: 20 » 1:0 technicians

Officer, Station Officer, and Crypotof^aphlc
Security Is varioua Cwtachmenta of &lr force.

1 Employer Air Force
1 Kind of Business or organization 
j (i.e., paper products mfr, public 
I utility) Army Airway Ceren. System _Duty Station ri overseas: Paclflg Theater
| From Oct. 1:2 ToDcc.Mj Tot. mo's 26 Exact Title of your position Pvtl, PLs., QiL.,
I Classification Grade(if in Federal 
1 Servicc/^a^’Sulary g7£.oo/^'. Av, Cadet. Instructor ’ ‘

Description ai Duties; Cot. *42 = Kay ’L3 " EfUie
1 Number and Class ot Employees 
| Supervised: 0 ~ 20 students

training\.'i 23? training. Bay - A&r -
Radio Mcchanlec Instructor. Apr LU', - Les ’Ui -

1 Employer Air Force Aviation CetU-t (Ground) studying coczsmlcattons
| Kind of Business or organization
1 (i.e,, paper products mfr, public
[ utility)

Enginc&ritjg.

Duty Station, si overseas:
| From ToOet.l^ Tot. mo's 6>

Classification Griulejif in Federal 
Service) Salary $55.00/vk.

Exact Title ©5 your position ■■ ■ ’ ■ . • ., '
* : * t. ■'Z-* ./ ' — ’ - -i \ :

Description ex Duties: Bosdar ncaper, •
1 Number and Class of Employees 
j Supervised: • lj » d technicians

Forman » part-tijas ~ supervising euszl a-eccaplish-
Ing process fig arid packing of variou-o kinds of

i Employer Atlas Powder Company ^ynanicA and g&x&vin explosives.
Kind of Business or organization 
(i.e,, paper products mfr, public 
utility) Explosives. Duty StatroA ca overseas:
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SEC. II. WORK EXPERIENCE (CONT'D)
3. Special Work Experience: 

you may have been employed.
01 U.S. Secret Service .
02___ Civil Police

. 03 Military Police 
04 U.S. Border Patrol
05___ U.S. Narcotics Squad
06___FBI

, 07___Criminal InvestigationJJiv.
* 21 Office of Naval Intelligence

22 Office of War Information
23___ Army G-2
20 Office of Strategic Services

SEC. III. FOREIGN LANGUAGES

Check any of the following organizations by which

24___Air Force A-2
25___Foreign Economic Admin.
26___ Counter Intelligence Corps
27___ Immigration & Naturalization
28 Strategic Services Unit
29___ Foreign Service, State Dept.
30 Central Intelligence Group
31___Armed Forces Security Agency
32___Coordinator of Information
33___Office of Facts & Figures '
34___Board of Economic Warfare
35 Federal Communications Comm,

List below the foreign languages in which you have some competence. Be sure to 
include uncommon modern languages. Check ( X) your competence and how acquired.

* If you have checked 'Fluent' for a language that Has significant difference in spoken 
and written form (e.g., Arabic), explain your competence herein■

''^Specialized Language Competence: ‘Describe ability to do specialized language vzork 
involving vocabularies and terminology in ths scientific, engineering, telecommuni­
cations, and military fields. List the language with the type of speciality._______ _

Moras Coded 20-2? van, Scand Bad! o-telegraphy ea?gy fence.__________________ __ _______
' ' SECRET .

. Security Information '
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. SEC. IV. AREA KNOWLEDGE
1. List below any foreign countries or regions of which you have knowledge 

gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a foreign country resulting from an intelligence, 
military, commercial or professional work assignment.__________________

Country or Region
; Dates of 

Residence^ Study 
Etc.

Manner in Which Knowledge 
Was Aquired (check (X) one)

Residence Travel Study
Oahu, T.H. Juno ’li? to Aug. ’1|5 X
PhillipIna Islands Aug. ’It? to Sept ’1$ X
Janarj-Kyuahu. Honshu Sect ’hS to Aor 'L6 X

*
-

2. Specialized Knowlcdgc of Area
List specalizcd knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political parties, etc. 
gained as a result of study or work assignment. Include name of employer 
or organization.

Country Type of Knowledge How and When Gained
Same as above General knovlodgo of Gained as a result of mllltaxy aaclgrsnent frm

people and terrain. June 19U5 to April 19^6,
' - .

SEC. V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

skill
Per Cent of 
Time Used Not Used

WPM (Approximate 
Proficiency)

Prefer Assignment' 
Using Skill OUener

Typing 1 . z. z 30 1. Yes 2. h N o
shorthand 1, 2. 1. Yes 2. No
shorthand flystnm: I. Manual 2. Machine .i. Speedwriting.

SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS
1. Licenses; List any licenses or certi­

fication such as-teachers, pilot, marine, 
etc. Kona* although I’ve spent. 11 months as

2. Hobbies; List any hobbies such 
as sailing, ’skiing, writing, or 
other special qualifications.

Fishing* bqvllng, golf* technicala Radio Mccitanies InstFuetor and 11 months as
an Industrial aectronlcg. Inatructoi’. . writing'. •

SEC. VII. PROFESSIONAL AND ACADEMIC HONORS______________________________
List any professional or.academic associations or honorary societies in which 
you hold membership. Eta Kappa IJu, Slg^a Sigma Slgraa (local)* ftnW AI EE* 
Contemplating IRE .m sib cam hip« ~

0 ?. SECRET
Security Information
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■» SECRET
V ? Security Information

SEC. VIII. PUBLICATIONS •

* . List below the type of writing (non-fiction: professional or scientific articles, 
general interest subjects, current events, etc; fiction: novels, short stories,etc. ) 
of any published materials of which you were author or co-author.
Md technical writing and preparation of Maintenance and operating ItwtrtaUons far
Hsvy Radar gear.

i
f- 1
I

1
i .5 J

SEC. IX. INVENTIONS
Describe any devices you have invented as to type of work for 
and whether patented.

which intended

i Device Patented
} Eons (0 Yes (2). No

(1) Yes (2) No
X (0 Yes (2) Nd

4
SEC. X. CIA TESTS

Describe below the type of tests which you have taken in CIA:
Type ol Test Date Taken

Polygraph August 19i>2

.

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have.

Uon8

- - •

SEC. XII. OVERSEAS ASSIGNMENT
Arc you willing to accept periodic tour of duty overs eas ? Only 1 er 2 swaths at aost.
(1) t year Tour (Z) 4 year Tour (J) Not interested

SEC. XIII. WORK ASSIGNMENT
In view of your total experience and education, for what assignment in CIA do 
you think yoa arc best qualified?
"fI to a position «hloh’ stilts ay gtearal qualiHcaYioudi
sinos it a position la a growing or^jnlta^lon with s!r£5h

SECRET
Security Information
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. - Security Information

SEC. XIV. MILITARY STATUS________________________________________________________
•1. Present Draft Status

Have you registered under the Selective Service Act of 1948? ___ Yes a No. 
If yes, indicate your present draft classification

2. Present Reserve or National Guard Status .
Do you now have Reserve or National Guard Status x Yes No.
If yes, complete the following. _________
1.___ National Guard ■
2. Air National Guard '
3. x Active Reserve Status (member of organized unit)
4.___ Inactive Reserve Status - '

Service . Air Force Grade lai Lt.Location tfaahington, D.C.

Reserve Unit with which currently, aftiliated 91163rd VARTO SQ> 91LOTH VARTG

Service Mobilization Assignment, -if any , Kong-•

Location of Service Records, if known 9110th VAgTO Group, 1337 £ St«, 
----------------- ■-------------------------------- ------------------ —------------------------ tfaatitrigtpn^ O.C; ~
SEC. XV. CIA TRAINING

List the training courses or subjects you have taken while in the CIA.
Course or Subject (from) Dates (to) -Hours

Security Lectures Bov. »50 h
Staff Indoctrination Course Jan. •51 • 20
Staff Orientation Course ' Aug.’ ’51 4o

SEC. XVI. REMARKS
' Use this space to indicate any other qualifications you may have which you do 

not describe above, 
Hiring 19^2 I prepared zafntmaneo and qperatlona Instruction manuals on ??avy 

radsr equipment. Thia vns outside ny CIA activities. Currently I ata serving as a 
consultmt to lha Atlas Povde? veapany on^problsu of quality control and production"' 

orcccgees in the nanufactureof hlaglrg caps.______________________________________________

DATE 19 Sep teabar 195'2 SIGNATURE

a SECRET \
” Security Information
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II HH.ITASY SERVICE (INCLUfE CNLV PERIODS Of ACT It* OuTT; DC NOT ISCU-OE TERMINAL LEAVE)

' rkKASf tSAD INSTKVCTtO* 3NA8T tSPQtt FKK?Atl.VG THIS FOK* .

STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE ""TW

1 FEDERAL CIVILIAN SERVICE .BIGIN WITH THIS AGENfT AND- PCLLO IN REVERSE CHRONOLOGICAL ORDER)

■ AC£*CY . LOCATION
■ FROM ’ TO TOTAL SERVICE.

DA. MO. YR. CA. MO. YA. DA. .MO. YR.

(217? ^75/. &-C. /4 3/ 47 1 /

1 ' J'!
•*

- ' r,

.. 1 1

A ,' * / / I— • , > 1 / A

< / ’

Total Civilian Sorvica / /

BRANCH OF SERVICE
FWN ' TO TOTAL SERVICE

r*. MO. T=. OA. MO. YR. DA. MO. YS.

/Irm v 77?r 2ysce . .24 03 72 28 '^6 4 3
z 2

Total Military Sorvica
4 3

III certification

I hereby certify that the above Civilian and Military service is complete
’ and accurate to the best of my knowledge..

SlbSMURE EMPlulfEDATE

IV REMARKS: (CONCERNING ABOVE SERVICE) . ‘ V FOR PERSOhUEL OFFICE USE OHLY

G«>

, M*T a? CC\T|MV£D OS HOS-pfTAQAftLr WCVE9SS Sipg

TOTAL CRfOITABLE SERVICE
• DAY S MONTHS Y£ ARS

/ 7 /

^.3
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9TANDAHU FORM 6! (SfViStD APRIO. tM») 
rWOMWGAHp »Y CIVIL K#H( CCMM!$5»OM 

CHAP! IN MfiVCRAL rtRSQMXIX MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to thane appointment n/lldarits, you should read and understand the 

attached information for appointee ,

------------ .................................................................................... ........... .............. ............................................................................
(Dtpeftment or ag»ney) (Bortov or dlvUoa) (Ftecv of employment)

I, ____ ______________________ ___ _ do solemnly swear (or aflirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. '

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Govemment.of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor Will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

bo engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I willnot, while a Government employee, become a member of such 
an organization.

D. AFFIDAVIT AS TO PURCHASE ANO SALE OF OFFICE .
I have not paid, or offered or promised to pay, any money or other tiling of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers contained in my Application for Federal Employment, Form No. ......... ,

dated ....................... .. ............, 19 filed with the above-named department or agency,
which 1 have reviewed, are true and correct as of this date with the exceptions noted in the Declara­
tion of Appointee on the reverse of this form. (If no exceptions, write "Kone” on the Declaration 
of Appointee.-), ■

- ' ............ .................................................................................................
. (Hiinetar*vf appointee)

A. D. 19.?.'..,Subscribed and sworn’before me this _____ ............................ day of

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 
bo shown. . . is—uito-i



DECLARATION OF APPOINTEE
This form is to be completer! before entrance on duty, pu-esrran 3 is to be answered »n all cases, otherwise 

answer only those questions which require an answer different front that given to the corresponding 
questions on your application form. If no answers are dtderent, write '‘NONE" in Item 10, below, Any 
false statement in this declaration will be grounds for caneelistioa of application or dismissal after appointment. 
Impersonation is a criminal-offense and will be prosecuted acosdingly-
1. PRESENT adorlss (afreet and numhie, nt? Stair) . . . }

HdPit/hd e

1 <A> oitt or Bi>mj ’
20 Jjn '/S

00 HX1 OY PtwTH fatty ot tnrrn alt-f Stare « Neafty) ‘

I u rvi^ ,

1 w uicu< or tMcnooKV mist wnrv

Mr* uJiirry^ M

00 roXtiomshi^ (QSTWEXT AM MUttm QTY ANO STATE . , GO TtMR®« NOk

360^'
4 DOTS THE U»TID JTATTS OOU«NM(NT EMPWT. CM A CMUM CWAOrY. ANY ROATIVt OY KXJKS (8TXN NT BLOW) ON MAR»i«) WITH WHOM YUU UXTOR MVt UWO WITHIN 

THE PAST MMONTMSf Q Q

If kj, lot Meh aweh rwafsW till tn th» Mania b^tmr. it arftfiitonal a/wae# fa nacawacy. MMpJWM u«/w /tom 10.

NAME - R»r OPHCI ADDROE
(OAw at fact hvmb»ft tf Ahf)

fARCKTxvt (!) TEMPORARY ON MOT 
& BAFARTMEHr OR ASlNCY IN WHICH 
. EMKOYEO ,

RHATTO* 
Stop

“{* I snrau 
(CAmamm/

1 ’

......................

a.. ....... .......................................................
1 - ‘ -

•
X ..._______ ____________ .................
X *

INDICATE “YES" OR “HO" ANSWER BY PUCINO "X" 
IN PROPER COLUMN YES NO ffTM 

NO.

tn SPACE FOR DETAIIEO ANSWERS YO OTHER QUESTIONS_______  

van W OPT CXVMN KUMM*, of ITEMS TO WHICH bLTA.UD AHS^tRS APPLY

A ARK YOU A CITlirN OP OR 00 YOU UWE All «4AhVE TO THE UWITtP STATES!.
..

......................... ....................................
A ARC YOU AN OfnClAl Oil tMKOYESOP ANY STATE. IfRMIORV. COUNTY, 0« 

MUNICtPAUTTf.MW....i. ....................... .................................. ..
ItyuutanvHtf ia ••Zea0, £>ra rfeMt/j in Trent IQ. .. .............................................

1. DO v-j RLCflrF ANY ANNUITY TIMM TH? UM1W bfATO Git CHAfMCTIV 
COt UMS1A fir»Vl RJtMtNT tlftWN ANY HfllRt V:1YT APT OR ANY H irjON OR 
OltaftCvMPl N^AIION FUR MIUI »RY<W M\Ak bfRVlCEl-.^.'................. ...

..................................... ......... ...... .... .
If yotif attawar »■ ''Yaa'*, fam In !f»ni IQ rntiramc'it,
that ia. agq, ojitiunai disaissifty, iv b.r reacon of fhieitarv 
or iffvohtttffl/y ewf't'Afmn »t:^r $ s-^ita' »err,.--o,* aniuuni of 
rvhrotiierif n*y, ami undat what reureinenr avt, and tn!inf!, 
if tadt+d from milrlary or nava! <<■«»

— ------------- ------ -----------------------
a. HA VC YOU TVCR Utt N niSTKANuttl OR r\V.?t 3 vj RfSlON. FOR MISCONDUCT

if your t> tints or ia “Yaa", giro in It am IC thv nanto and tuldraaa 
ut ampfoj'cr, data, and ts.nson m e^ch

——'*
9, S»NCr Y.WR M<H IHRTHMY. HAW WurXtfi fiftN ARhp'TrO INMrTfn. OR 

Summdnlp ini*» count as a nn imiant in k cxiurMi -r^.i tL»N«:, oh 
CONVICT! 0 UNTO GRIMPrtroMP OR F1.U frOS PWU IJCM OR HAVE ’f(0! 
Evtn hi ’H orththt o to rrtv'4t sar. or vcttct.**:. m i“t vjoijdpjh 
GFANTtAW PG! IC: l}tGl'UT!.'N O10*tl*<pcri (l XCtblMWl M|NC4*fN*FHC 
VIbLATl«Jhi. 1 DU WniUH A t rM OR FVSP ill VNt tX OCR U 43 hA3 IHfOU U'/l

if vaur anoref is "Yti", li»t nil .■'aani under Item 10.
Qt*o <n each ciao' (i\ 7 /re data, (i) nature of the ffen^et
or violatimti (3i the iiahie tort h's.-airm* iU i \o court, (4) liio

-p^nuliy ijnpc'sed, if any, or ulho: sf rjy.\»aiion of ibo Ul’i 
If appuinioit, piut n>igerptin<$ nd) r^Aerv

1

1

INSTRUCTIONS TO
The appointing offker before whom «hr fareavtag cirtifbata Is matte shall 

determine tn hts own tatiafrutum tb^r this would b* In t OulnrntAncc
wtih the Ctv»J Service Ait, upfheab'e Civil XtvM Ku!« and Regulations «.nd 
acts nt ftcrtmniug to appointment.

This form thc-ul.l be chevied G< of prtwlvn, «*Htabthly la cun«
nertion with any record if seccat ux-sbar^e ex arrnt, and particulnrly for the 
following: , * •• _

(1) Identity <*f appointee—The apfoiatreS ui^nitture and hondwHlitig are 
to he cmnpaied with the Appb?atuci «v.iar mhrr jeHirieiit papera. Ths 
physical uppeu/erue may be chcvkc?. Afouivt the mtd;< i! certificate, Tho 
appointee may alto be ijireatHiQcU ea h<a prrv.-<aal history fur atpevm^nt with bis 
previous ststeioci.ts.

(J) — If definite a«te hmhs have been established for the position. It ihot:IJ
be dr terminal that npphiunt.i* »o< o«nv.5e tbs age range ftrt appointment. 
Until su<U lieternuuetiun Is auMe. the >pp»‘*citn>"**» cissy act be cunsuoiuidted.

APPOINTING OFFICER
- til C.;— The &piXriutm< officer is responsible for ehservluy cho 

itoreruC p {wv-uhi! of (IT the CivJ Srtvi.x Ruica and »pyriv**a!’«'4» acta. 
F.cu M .Wn?.?..;-:* an aftdevit u»r both punx'se* aud is acxeytaKe proof of 
ilr.se cs^bi' sj.tcis m the AtAs-a.e of wnu.ctms evidence. In .Vtsbtlu! .“u*ea the 
arpovreboot >Xxu*J vol be v-ikisumtiiMtvd until «>e«i*nve b*» bcxii secured ftotu 
the the Civil Sen ue Comuiiaakvs,

pO ?/ F«tn»Jy. — Section d of the Civil S.-rviee Act piwldaa that
whmew *re already two or more members of a f«au<r *.tvu'g uuJer
probatsxmb « pcsmaiseiit aptsHUtturat mi the competitive trtiW\ nj other 

• member .-J rjcSi wauly it ehgihla for yrotabaaal w peemAnenx a«s;<cua:reent Ln 
the cvui.'er.T.ve service. The «ppouMn>en«s of je.^vn* mnc’rC vcteiau 
pcrfbrec<e *-e we uib.iecl to this fc^n'remcnt. The meiubers vM'ta.iubr peuv laion 
dora n.V teoijxTwrv ap{M>tntmenta, Doubtful <<ne» may be inferred to
the oiSee vf the ^vd Service Coninuwon for devwsxv

0, I. 4OsunMt«t MiatiM TSr^itrSJr-l
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PHYSICAL QUALIFICATION RECORD

KAMI

tint of rosirio»

CPC

Hit UKI O> ACllOM

CHRIST, DAVID L EOD

CRAM

ZngiMer

OR rind

Dept

Subject waa found physically r~TT| fit ( [unfit for duty with this organisation! 
in the above grade end position. I'

RECOMt.WNBATION.3:

Approved 6 months temporary Rslgninent, departinebe'’

f0R f
I’01

16 Sovemter 1950
GATE

FORM NO. J7. J} 
NOW I®48



SECRET
(Whtn pi Harf fn)

7‘ r 1 / QUALIFICATIONS UPDATE

READ IXSTKtCTlONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT. A YOH. CLING LIGHT COLORED INKS

Now that Year guallficatlr/ns are a matter of computer record, they must be periodlcatry updated. TfStF.rs d'-me auto­
matically yer much tn format ion; however. some must be.obtained directly from you Tritt form U for Oit purpose. 
Section I nisi be completed In all cases, You nfc<l provide other information only H there ha«« been chances itnce 
you stibrES^rd your Form tiff, "Qualifications Supplement to the personal History Statement." or a pmnns update form. 
If you are ?r <iy«M whether information has been previously submitted, enter it in the appropriate section, The signed 
and dated rrrm should be returned through administrative channels to the File Room. Cefflae of Personnel, Room tS-H 
Headguc-tirs. whether information is added or not.

. ddditumoPy. a qualifications update may take place at any time there ts information to be added or digged simply 
by comple^tg and returning an update form on gour initiative. • '

StCTlOH 1 BIOGRAPHIC MO POSITION DATA
EMP, WK

059090
m«M (liil'ririi.sissti)

Christ. David L. .
catc dr eiwTN 
01/20/18

so
R

SECTION II . EDUCATION . r

- HIGH SCHOOL '
LAST ATTCHOI& aooRtss (Citr.Ststs.Coueirr) YKA^ HYTCftUCO BRAOUAT*

• Id’" □’»

, COLLEGE OR UNIVERSITY STUDY _

NAME LOCATION 69 C4LLIGI OR UNIVERSITY
SUBJECT YTARS AT TEN^FS ] EC

FROM.. TO. '

vixw Ino. sem/qtr. 
acct i v trf n« «• (spw«/rp>MAJOR «1 mw a

1. - -
■ i

J

t.
2
4

IF A GRADUATE MBNCt MAJ 9tt* NOTCO AOOVL WHICH WCQUIRCO SUBMISSION OF A WRITTEN TMVSz JNpl(ATt THE UTL? OF TN« 
THESIS AN® MUFLV ITS CONTENT. • '

. TRADE. COtWERCIW. AHO SPECIALIZED SCHOOLS
ANO AD&PEO OF

' GT

SCHOOL

WEH MW 

SCHOOL

•AGDICY Eft!

___ ___ STUDY OR SPECIAL!ZAflON | >P9M

F

CAnOH OR TRAIIIIHG KOT IHDICATEO AW>£

TO | arj. OF MONTHS

‘ '-♦*£ ANO APf>»£<5 OF

1 . ■

STMUV wfi L zation [
J 

. . „_.L.

TO jn^. or MONTH? 
j ■ 

i ■

. 2 .

i
1

sfCTioa m HARlTAt STATUS
I. PRESENT ( 5 inf! s , V«fti *4,,fo»a J. Soptif St *

1. NAME 01 SKX’Si (Lott)

t. Dtvi>rc»d.Ar.nt>n 9rt.B0a1.srr Idil) $P<-.r < —
/Vil id; we\(first) (lliditlo)

3. DATE OF * tWH I4. PLACF OF 9»RTh (City.Sf*t*.Country)

5. occupation

7. ClTlTEN^J*

4. FR ESENT EMPLOYER

8. FORMER C 1 T UEN2H 1 P ( S I COUNT* Y ( 1 IS ) iAI? 0.1. ClT II: X SS? AL OVIRt 0

SECTION IV DEPENDENT CHILDSES ASO DEPEHOEATS OTHER THAN SPOUSE .

mms RELATIONSHIP OATS ASO PLACE OF BIRTH CITIZENSHIP { PEFUAXi^T

D‘C3 
□ MUTI

2 □
‘ - •'

_________________ 1_______________________________________________

uuan iiU 
10. <9 8>„

SECRET
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ScCKt r
41OCPAFHIC Mt* MO*f«£ MO R)»tIC* TRAVEL

StC7n& VI

• AMT Or RtatON 
VW COUNTRY

TYWf $* sw^ciALi/ro
•VRLEOGE

f»ATf$ 0«. ^fcAVEt 
OR NT SIM NtC

DAT! A PLACE 
Of

ANOWLTOC-E Af.QVfWTO TV" HF ry 1 A |
vo*>

• Ml Ov 
VMf

Of«C< »»*•<* « f UO V

f .

jj t r

1

- *// 1
JU

TYPIKS MO $TtM%0MHIC SKILLS

sterna vii

f~~l GREGO n SREP^RItlNG 

sP£ciAL“ouit IIf i catFohs

□ svcxorver

EttrOWMATlOK ON MOMIfO.- lICtNJta. PUOLISMCO MAKAIAkl OR OCVICt* WHICH YOU MAY HAVE INVERTED.

sterna vih MILITARY SWIGC 
CURWMT DRAFT STAW3

f. *>s »ov» stiirrivt st»vie< KATian chahgiot

□ »t» □ »o
*. tcitcrivc soviet so*** «u»»r« And addoim

«C4f«VC OR GUARO 
TO WHICH TOU PELONd

or* ciAtsirication

If OEPEWAEO. OIVC REASON

MILITMY 8£3tRVt, aATIGSAL GUMO STATUS

H M*RI*C CORPS

O *•*

PT NATIONAL GUARD COAST GUARD L-J 
fl *•’ NATIONAL GUARD

sank, CRAnr o» rat?,?- .vatc appointment in cup&ftjT pank

I I M UH PfStRVC n

1. txPiRArion o*rt or cumorouication

”1 f7p^ ni^MAaoco

NIIIWZ SC*Z>LS CO^LErEO Duty

NAME ano ADDRESS w •*.<-«VOL STUTZ 4* * PTC 1 AL IZATiON DATE CDMPLTTTD

• OAT£ or ^ruat RSHIP
AND CHAPTER

f Of EMPLOYEE

PROFmiCHAL SOCIETIES MD OTHER 04GMIZATI0H3

ADOHtSS (Hunh*

SECRET



SECRET

/< • $ QUAD Fl CAT) OHS UPDATE

HEAD INSTRUCTIONS CAKEFUl.l.Y HKFORE COMPl.FHXG, TYPE OK PRINT, AVOID USING LIGHT COCOItED INKS

How that your qualifications are 4 matter of computer record, they must be periodically updated. This it done auto­
matically for much information; however, some must be obtained directly from you. This form Is for that purpose.
Section t must be completed in alt cases. You need provide other information only If there hare been chances since 
you submitted your Form 4441, "Qualifications Supplement to the Personal History Statement" or a previous update form. 
If you are tn doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and. dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 58-13 
Headquarters, whether Information Is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative. .

MCTIM I

059090 
section II

8I0GRMHIC MO POSITION DATA 
H«H< (Lstfflrst .stiddlt) ’

- CHRIST. David L.____________________
EDUCATION

HIGH .SCHOOL

DATE OF BIRTH

01/20/18

LAST HIGH SCHOOL AYTCHOCO ADDRESS (Citr,Sttf,Covntfy) YEARS ATTENDED GRADUATE

COLLEGE Off Ui I VERS ITY STUDY

IF A GRADUATE DEGREE HAS DEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS, INDICATE TH* TjTLC OF THE 
THESIS AHO ORKPLV DESCRIBE ITS CONTENT.

MANK ANO LOCATION OF COUSOC 00 UNIVERSITY
SUBJECT

YEARS ATTENDED
FROM-•TO-•

occfter 
RICE 1VtO

YEAR 
RECEIVED

NO. SEM/OTR. 
MRS.(5p*cJFj9• A JO* Ml HO*

I. •.

1.

-

TRADE, COMPCIAL AND SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OP MONTHS

otheii wca-Macr ecucatics op traihihg hot ihoicatio above
NAME AND AOONESS OF SCHOOL ' STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 .

V .

3ECTKW HI MARITAL STATUS

2. MAUL OF 9P0USE (fit*t) <M!W)

3. OATS OF BIRTH 4, PLACE OF GIRTH (Cily.St aid.Country)

S- OCCUPATION A. PRESENT EMPLOY EH

7. ClTizmtMHP A. FDRMfH C1 T 1 ILSSH 1P ( S ) C 0 UN 7j! Y1 1 L 3 I 0. DATE U.S. CITIZENSHIP ACQUIRED

SECTlOa IV DEPENDENT CHILDREM A»D DEPODEPTS OTHER TMW SPOUSE
NAME RELAT lONSHIP Date ANU PLACE OF BIRTH L1Tl/ENSHIP PERMANENT ADDRESS

. □AD0

Q] Otl£T<

- 8AD0

Q delete

SECRET
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SECTION V

SECRET
(•for r,:i,J tn)

GEOGRAPHIC AREA KNOWLEDGE AHO FOREIGN TRAVEL

NAME Or REGION 
OR COUNTRY

TYPE or SPECIAL 1 Zf0 
KNOWLEDGE

OATES Or TRAVEL 
OR RE.SIOENCE

DATE * PLACE
/ “/V Stuov
n< A 4 1 ♦ ‘i y in

ANORltrnc uwittf .BY “ CHECK ( ’ 1

’•M" 
U J

t • M( 1 s »vo »
Ntvt

I . .

•• • ■ • t.

SECTION VI TYPING MO STENOGRAPHIC SKILLS
Typing (t. shorthand^pfwj >. indicate shorthand system used

SECTION VII

Pl OREGO n SPEEOWRITING 

SPEC! aCqual i fications

□ JTtNOTVPK

PROVIDE INFORMATION ON HOBBIES, SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

SECTION VIII military service 
CURRENT DRAFT STATUS

HAS VOUN SKLKTIVC SCRVICC CLASSIFICATION CHANCED?

□ V‘» □ N0
LOCAL SCLICTIVC 3KHVICI BOARD NUMOCR ANO ADDRESS

CHECK RTSERVE OR GUARD ORGANI 
RATION TO WHICH YOU BELONG

CURRENT HANK. GPAOF OR RATE

NCW CLASSIFICATION

IF OCFERREO. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

□ ARMY 

PI NAVY
n MARINE CORPS

O A”* FORCE
□ coast guard

2. DATE OF APPOINTMENT IM CURRENT RANK 3. EXPIRATION DATE OF CURB CNT ODLIG A T»*

4. CHECK CURRTHY Pf4«P7C CATEGORY £1 W AOY f'F.^ER¥£ O STANOBYf * [J STAhOBYfinALtirJ £3 21^____□

ATTACHE?

DISCHARGED

0. MILtFARY MOBILIZATION ASSIGNMENT 6- RESERVE UNIT TO WHICH ASSIGNED OR

HILITMY SCHOOLS COMPLETED Actlvn, Snnnrvn Dv<r. or Of Clrillrn)

N»W£ ALO ADOHtSS OF SCHOOL * CTUOV OR SPECIALIZATION DATE COMPLETED ■''6^''^

„ _____- _____ . _____ ..._______
j | Ac.-Kv.^'.mo

SECTION IX PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONS

NAME /.♦tO CHAPfEB ADUPLS^ (rtu.^bof ,St f «>'t .City , St at 9 .Count ry )
date vf *.

F1C«

EMPEYSHIP

TO

1. ’

2 .

J. •

SECTIC* X REMARKS

IGNAfURE OF EMPLOYEE

SECRET



14-00000

SECRET JJ]
A • M pilled f * ) *

/ QUALIFICATIONS UPDATE

/ ,U> 1NSTRL CTIOXS rAKKH.'LLV BFfOKE COMPLETING, TYPE <>H PRINT. AVOIhTrflNG LIGHT COMjKEB INKS

/ Die that your qualifications are a matter of computer record. they must be periodically updated. Thit it done auto- 
I natlcaliy for much information; however, some must be obtained directly from you. This form is for that purpose.
i Section I must be completed In all cases. You need provide other information only if (here have been changes since 
f you submitted your Form 4441. "Qualifications Supplement to the personal History Statement," or a previous update form. 
I If you are tn doubt whether information has been previously submitted, enter it tn the appropriate section. The signed 

and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 5E-13 
Headquarters, whether information is added or not.

'Additionally, a qualifications update may take place at any time there Is information to be added or changed simply 
by completing and returntrig an update form on your initiative.

RECTI CH 1 BIOGRAPHIC M0 POSITION ORTA
cmp. sio, no.

059090
MAME (Lilt-Pint -Viddt*) ■

Christ. David L.
OATE OF 01 ATM

01/20/18
SECTION II rrucrrics

HIGH 1CWA. .

LAST Ml Cm SCHOOL ATTENDED ADDRESS (City.St•/*.Chantry) YEARS ATTENDED ( Prov-Taji GRADUATE

COLLEGE OR UHIVERSlTf STUDY

MAME AMD LOCATION OF COLLEGE Oft UNIVERSITY
SuSjAGT

YEARS ATTENDED
FROM.•TO-•

DEGREE
RECE 1 vto

YEA* SEM/OTR.
fttCf UfAMAJOR »4 «C t

1 . J

t- i
it * cvjiouATt occric has ettv motto score vhich required susmissi'-h or s apittcn thesis, indicate the rir^r. or the 
thesis aho orictcv DESCVIOI its commr.

TRADE , commercial aho specialized schools
NAME ANO 4DPRFS3 OF SCHOOL • ‘JFUDP 65 X yE G 1 AL 1 Z AT 1 GN FROM TO M'J. OF MONTHS

. • . ...
oratp WCH-4GFJECY ECUCATI04 Off TffAJ?MOT INDICATED A30VE

name A^o aDvHESS cf 3 CHGOL ifuftr A* LR? C f AL ! ZA-T I ON FROM (O *,O. OF !*?NT|-5

I.

1
SECTICS III ' MAffirAL STATU.® ,

I PRESe-Bt states (Stable Vtffit fl .'fidOT'-rf.S'f ti iiivtsreed Ann-jltr-i Fp ■u-tr r t e-I} SPfC FV :

2 -—NAME fj* 5«euS£ (L**t) (Ftr^t ) ('ttddl^J ( Vjs tdtr)

3. oats of eja»p 4. PLACE OF ulPr ’ Cs-^-fryj

h. OCCUF » ' ’ 23 C P A f S E H T F.MPL« rip
■

7, C!7 iZFNSHIP 1 • FCVMRA C rIZ£NS’-|P(S> sTSV* r 5 H । ES ) 9 DATE U.S . l । r 121 i '-'P ACGulRE D

SECT!CH IV DEFEsOERT CHiLD»Eh AhO DEPEaDEST* CTHEff THAU SPOUSE

PCLATUtSWi? £ AND PLACf OF ti'.t!* C 1 TI »fHn | P . P£P*»ANi'» r AODPESS

, □ AOO
............................    i 1 ■ ' 

t
n SELCTE I

t □ *” •

f~] DELETE . 1
! •

Wn SECRET ' ; ..... .(4P')



SECRET
fill'S

SECTION V ' GEOGRAPHIC AREA KHOWLEXE AXO FDRElGifA?^ „ _

NAME OF MEGION 
OR COUNTRY

r»FC OF SPECIALISED 
KNOWLEDGE

HAUS OF TRAVEL. 
OR RESIDENCE

' " P
' OAtF A PLACE

OF STUD*
P V ■<<

ID Pv ■ »

« f UP v

*»«l 1

• 0 • «

> <• t

1 .
—

2. _ ................_______
SECTION VI TYPIXG MO STENOGRAPHIC SKILLS

PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS UR DEVICES WHICH YOU MAY HAVE INVENTED.

I. TYPING 2.SHORTHAND^»rV) 3. INDICATE SHORTHAND SYSTEM USEC'-CHErR tl) APPROPRIATE

Fl GREGG D SPEEOWRITING Q SftNOTVPt

ITEM
. otme a

U SPECIFYi

SECTIOR VII SPECIAL QUALIFICATIONS

CURRERT DRAFT STATUS

SECTIOS VIII MILITARY SERVICE

1. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CNANGEDl 
n *” □»»

2. NEW CLASSIFICATION '

A. LOCAL SELECTIVE SERVICE OOARO NUMBER ANO ADDRESS 4. IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

check Htitfvr on cu/no oucahi- Q mimv Tl MAm^t coirs IT coast ouahd □ '‘”,4,,AL 0u*’0JATION TO WHICH YOU OELOHO ' Q ronc(. □ Q A, „ maTIOHAL CUAI>0

1 CURRENT BANK. GRADE OR RATE 2 DATE OF APPOINTMENT IN CURRENT RANK 3 • EXPIRATION DATt OF CURBENT OIjLHaAT ION

SECRET



ft SECRET
mt9d I*.1 OMlCHl UU our UM .«/

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

WAD tnsmuchqns cu*JJWir COmph hng frpf o® print /void uvnc iwncoiOMOWG
StCHON I

R^no" 7 NAMt -I,.,j I.Ml

—C.5IASI__ I _ GM815I.J1AI 1 J). A
1 SO 7 POSITION I'Ht

R I *PWYS ScTE* RES CH
UCHON «

A»(A

1 ph mp ptvftsvan ds 
•BUAC°EA\ AREA 
;90VTH AMERICA 
.AR0UMD THE WORLD 
•EUROPEAN AREA 
-MEXICO 
ASIA AREA

'European area

BIOGRAPHIC ANO POSITION data

8 Office QP ASSIGNMENT

ORD
AGENCY OVE0SIAS JftVlCS

pr

EOUCAnON

8ACH

SECTION III
DEGREE MAJOR FlElD

electrical -^gu'^rFn^

I c' 444J 
MM

SECRET

4 DATE Or BIRTH p

01/20/18 J JS --16-Q9

hash,; d, c

wt !Ou»
TDV 46 ■ 06/04/01
TDY -46 ?7/06/01
TOY 46 9?/09/01
TOY 46 0/03/01
TDY 46 90/01/29
TOY 44 60/01/21
TDY -44 60/03/13
TDY 44 00/04/23

n>y

■PA ST Uni f V

to

97/07/61 
97/10/01 
38/04/61 
99/02/19 
60/01/^7 
60/04/23 
60/04/0

bo($l3*>

ittO
Tg
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SECRET

SECTION TV GEOGRAPHIC AHA KNOWLEDGE ANO FOREIGN tSAVH

NAME O* RfGlQN
C« COUNTRY

W c* sffo*icuc
KNOWLEDGE

OATES QF TRAXFl 
O« *lbiDCNCE

pATT * ^AkE
Of 'X.?'

INCwitDQF ACQUIRED Bv C^EO ■'*

RL’.i 
DfNCf tftAVU STUDY

#C«* 
wc.m
VIM

(2 (A U<. \ z;'A'A<x.'O .pi. vni<
Cz Kk

k<'>) Ukt < ,.Av Xzx zr /.< - c^' •■ 0^' Un k'

v>--v .
V

J / 
4'

•
-

•

» 1

saaiON y typing ano stenographic skills

4, INDICATE OlMCK BUSINESS MACHINES WITH WHICH YOU HAV< HAU QFERAlTNG LVfRlENCE Oft U'AlNiNO W<k. I

l, typing (wPmi 12. Shorthand (wpm| 4. INDICATE S^OftTHANO SYSTEM USfO’- ■ CHECft IX) A>N)OPRtA!E ITEM

U $PK*\Q CSfGv Q srH0w»»iN(i [2] SHNOrvP!

SECTION VI . SPECIAL QUALIFICATIONS
I UH All H0m$ ANO 5POW15 IN WHICH YOU Aft? ACTIVE 9ft HAVE AOM.* PAftKiPAtFO 'NOlCAT? YOUR PROHCENO ’N SACK

2, fXCluO'NQ SUStNBh EQUIPMENT Qft MACh*M$ Wh.Ch *OU may hay? USUP >N n»M 4 SECTION V IKI Am •IPfC<Al SAR'4 POSSESS xEiaDMG TO 0THt® fOUlPMtM ANO 
MACKINS Such AS tV|P*llON o? UaOiO rRANS\“t!{<$ CW iml. ir;i«4 A -V’ O'* id PR15S. $UKH£Y lATh*. t>' ANO O?H(ft KitHWiC A MOHWONAl OEV«:?S

SECRET 
- 3 -

J ARC YOU NOW OR MAVC YOU TV fie BHN A ilufNSTO O< CVRTUHfO v.A'd’R O? any ttAUt 'N PRO*! SSiON SUCH aS .*r 
HfCraiClAN. PACK? GviRArOft n’ACHfft. IAWYK *4 'UHNnIAK PSYO«XOCmST PHnlfiAN ! TC 1

o\
^L}<>

4 Ip YOU hAYK ANSWfRfCi ’Yfy IO ULM .1 ASOVf. tNi?CA!{ »I.S? ?•■ UCfNSE OR CLR’lUCATiON ANi> IHf *$SU’NG MAtt 
MUHiCtPAltn. EIC J i.j.A

5 TiR>: GO. NSiXtftW’CAli- fl “ttf/

•U'M UC‘N$e/U rttlPiCA rt -M > al >>«»«.>

/ USl ASy SiGNIrTCANI PU5HW0 MATEB*«l$ C? WHIC" ’OU AU’-oR -d. MOT |NC:OU
:»;no >?’e» vU> *

t-r c»x ) Irr t A n 1 cg / / •-■. s 1 ? cxp\ 4

'< h\s PUBLICATION DATE. At10 !>P£ Or wOtHNG

-ft’-/''

8 INDICATE ANY OCX !Ci$ WhiCH VQU HAVE iboiN'i? A Ns? STA’i OR NOT Mi Afik •A'fcN’O.
a $ / c. ■}/ Zi r»j^ / .’/i C -/-■ /i ■v' <*■' 1

9 PUH1C SPEAMNS ANO PU31IC RtlAflONS UtfcRcNCE ,
- . - / k 1 I sr f ‘Tj / <c f .« > ..-j.
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SECRET

section vn y.HnATr SERVICE

CURRENT DRAFT STATUS

MBHARV SERVICE RECORD A^.

ART YOU REGISTERED roa b<£ QBAfH EK" J SCK’ivf 5f»/iC£ CiAS^inCAnoN
■

1 ' 1

J iocal sutcnvf service scaup ^jwars a no adless 4 .» (’1’iecfP G-v| UfA'.QH

I .MHIUR* ORGANI/ATlO*/ iA„ i'A?ES or $c»y«CE

TO .

4 SlAfUS <**•*<•». •»«♦»•• **t tpwG 5 BAtx, GRADE O* RA^E »>/ >1 »ui' »•■••<• 0 SERIAL, Strict OR RHE NUMflU

PI HONORARY E DISCHARGE 
CHECH TYPE OR

n RETIREMENT FOR ACC

Fl Ptn*tM»’
O UTiPp/N

for strict
.3 CO^Al O^ASHiN

n AE’SEMEmI ro* PHViKAl D^ARHlfY

□ UNDUE MARDX^S 
Q QtHtt

a. Barer description or military punts m

NMIMH er$CT?7f, NATIONAL GUARD STATUS

CHICK CURRENT Rf SERVE CaITGOR*

CHECK RESERVE OR GUARD ORQAN» 
2AH0N IO which YOU MlONG

O All/,*¥ LJ MAUf.l CO»RJ

□ navy 0 A^ ro^Ct
0 CC'A$I CV4»O

0 NAUONAl GUARO 1

0 AIR NATIONAL GUARD I

1, CURRENT RANK, GRAD? QH RAll PAN GF HI i'Afif .1 O-^iRAhON DATE OF CuWCNT i; LP/f OfeilGAHQN 1

ODiD* or.cKiHton of*MkiTA^y hw' cull:
O susca* ■■ HSCtl AK40

O IF YOU A«t CuRfcrNtt* AJMGNtD TO * Sf.jm tf.»* * «Jf / hU U^H ANf) 1’5 AC-JH5S

MiUTARZ SCHOOLS COMPlfTEO ■ /.•'•,a C^t/. I'b^r^n S^n., Kv at C<».l<anl
NAMf and ADOREV. Qi $CwGGt Of ‘.PfClAUZViaN DAl£

1. -

MS-Df-j: 1
CpRv vLv.pf^Cf, .__ I

’surN>uMrD * |

2 —

SI |
CQR< f 1
AGtNv* ^'Of.NC’RtD 1

J.
—

ON J________________ j
COR£1 (<?• ’riftCf. _~ I
AtJVi s«\'\‘sO*ED |

- -........  ""

4

Ht \N‘________ 1
< C^:>PC'NDfNCc f
«ct;.<.v5w:.S!;) I

5. ‘ * 1 -
ns rf n:__________ |
Cp«CiV'^>x.*N^*____  1
AGlNC' ..'OxOftU |

• - . "
SECRET 

- 4 - ’
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UIJJ

iJulVVf^ _ _ .i n—? :.^ -.-4

3 0< < I* ** 4 > i j _'

-

'* ^AT« _ J ' -/prtMi? ACOUI»£>

StCTO^* OPPCW CMWfW MH^OCNTS OTWtA THAN SPOUSt
**AM? »h j l'«?M OW.xip ADO&Bt

M-Chn k/^7 to”‘R'' bi-IZ- MuA tn n t.-.le., rnd
AziVvJtjt k / « // di oA-><n><*
Su.Ox/i Al' C'.hvisl

11 .// / * . X
y4- 1 hCllrtd SciA . tl]5 £ A ** • •

(- (?hf<Sl S^/v f\n // 1 // if

J

J
scene?* k &!t& 0^.01 OKGANffAHONS

---------------------------------------------------- / ^i ^^Ll, ___ ______________ .- -■- ■ -. -.; ____ ,,. ... , -- -.____. - —

-........ - ‘■^'—" "' — - - -

—1 
1 1

o*:i • ■> s-^z^a

SECRET
- 7 -



14-00000

PERIODIC SUPPLEMENT 
FEstSOMAL HISTORr SHTEMEUT

Im|$ DATE

25 March 1957

jo-

/WMf/W
Thia feta provide* th* »♦*•»* your fttvnft »»U l«»f curtaot. E**n though it duplicataa
i^foimtlon you ha** forn»»btd yravtoualy, it *tU *»t**/»^ for you to ca^ptat* S»« 1 font Z through XL in thait
antirat*. You need cotrataf W/ through HU o^/z if fhar* baa bran * chant* atn^r rou antarad on duty ai th
tha fit tan i tat i on ar if you Sattar* th* tfaa ta^utraa net* en^fata rotarnf* than you h*a* pr**rou*ly reported.

o section i Ct. UM.
t- Full name (Lvt'Pirat^lttUl*)

Chriat, David Latour
1- Cuft'ftflNT ADDRESS (*«., City Ior«, Stata) WtPMANthT ADDRESS (No., Sltaot. City, Zana, Stata)

6212 Maiden Lane 
Bethesda 14, Maryland

6212 Maiden Lane 
Bethesda 14, Maryland

4. HOME TELEPHONE HUMetB .
Oliver 6-2127

fl. STATE. T<>*)TOrr« FOflfltSSION Oft COUNTRY IN WHICH YOU f»b* CLAIM RESIDENCE 
Maryland, U.S.A. .

SECTION II PERSON TO BE NOTIFIES IN CASE OF mtOGUCY
-1. NMC (Lm-nnt-itiMit) mrt.AOLr 

Mro. Christ, Vilma Margaret
ESIDING IN U.S. - fl. RELATIONSHIP 

wife
J. HOME ADDRESS (Ale., Afreet. e«ty. Zona, Stata, Country), 

6212 Maiden Lane, Bethesda 14, Maryland, U.S.A. ’
4. euaiNESS ADDntst (Vo., Strati. Cit) 

Sama oa above -
Zona, Stata, Countryf INDICATE NAME OF FIRM Oft IMPLOYER, ff APPLICABLE

8- NOME TELtPMONE NUM0CA 
Oliver 6-2127

S- BUSINESS TElEPNGftl NUMSER 
NA

I- BuSlNtSS TELEPMOni EXTENSION
NA

e- IN CASE Of tMf.RGtNCY, OTN ift CLOSE RLlATIVtS IMAU, father) MAY AkS0 BI NOTIFIED. If V;CM NOTIFICATION
13 NOT DE4I0AO<C 0LCAU5C OF Mt AL TH Oft OTHtft HUJM. HUM SO STATE.

Mother - Mrs. David A. Christ, 8 Greenwood 3t., Tamaqua, Pa.
SECTION III 3-mTM.
1- Check (X) OT(£f- I I single | Xjmarxho 1 jwioowin | I’HPARArF^ {otVORCE&i | ANNULLED
2- FURNISH DAIL. FLACE AnO At ASON FOR

NA

ALL SEPARATION*. OP ANNulMTNTS

*lfg tilt HUSDANth ft T™ A*'* ^“rr
or huahand givtnt data hr I a* tor all pt

t* i fata thA? once, including asinu Ine nt a, 
iouc narriagaa. i! a^/iiog* is CoalFat.

vto a attparnfa ohaaf fot foroer wife 
at^d. provtdt teat data tor tianca.

i NAM.
Wilma Margaret

(Vatdfn) 

ZlBMormann Christ
4. OATF OF M«ftM!ACC | S *Uv( 0? MARRIAGE (C»t*. H»ti

Aug. 17, 19^ । Sew Haven, Conn., U.S.A
, C-o vr> try)

(I. UIS pf h'f) AO3PF5S 8f*CM MARRIAGE 
Route ^=5, Wauaau, Wisconsin,

[Nu. , it t , Ctly,

U.S.A.
.it-nt a. Co-in try)

. f . L « v t h G Ji- P Ui or DEATH | Ci .St vr GfATH
XI ... 1 1.0 [ RA I ?

IO- CURRENT Anoitfjj (C*»* #e»u addroaa, i

6212 Malden Lane, Bethesda 14,
de c e a s s

Maryls&d
II- FATE OF 31RTH Ju. FLACE OF
Aug. 1, 1921 ! Vausau,

DI RTN (Ct ly. 51 *t e, 

'wlsconsIny U.S.
C',f,nify)

A»
ta. if jki>n outside u.5.'Date of entrt 

NA
1 4. Fl*c» of IS ?%T '

NA
i>- Citizenship (Ccuntt,}

U.S.A.
10 • O*T£ AC^VIREO 

NA'
hr MhEME ACC-t-1 A£
1 NA

I'Cif/, St^te, Country)

ia- occupation

Housewife '
1 - P 6 £ < f \ T : v *10 < f * 

un eaf! iay »-a. I^at
{Aiao gir* forn*t c&pl.wjr, or i( tpo.jta ti deeau^cd or 
r »o *up 1 oyers'f

NA ... .

KA
SECTIOS Hl'cCsTmu££i TO PAGE 2

fo:<m no. uaub 
I St? 59

SECRET
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SECRET
( th** ri 11^4 /«।

0

i

0

. SECTION III CONTINUED FffOH PAGE 1 n>

'

0

a

t». fATts military irwvicf fFro»« •"</ Tn- ) nr uuntn Ind m ar .
Oct. 1.^2 - May 19^6 '

If- •.* l»*r/Cl

U2AF
ft- COUNTRY WITH WHICH MILITARY M W/UH OF>Ll<T(0 

U.3.».

T4. &«T»)U OTHER GOVERNMENT SERVICE, U.S. OR FORE 1 GN ”

CIA - Bov. 1950 to present ।

SECTIOH IV SUATIVES BT BLOOD, MAR8IAGE OR ADOPTION LIVING ABROAD OR WHO ARE MOT U.S. CITIZENS HOM

1

1. Putt RAMC •

HA
I. RELATIONSHIP >. age

4. 400*03 COUNTRY IN WHICH RELATIVE RESIDES,

cir>I9A»Hir (C»m>trr) 4. PRCOUCNCY OP CONTACT J. DATE OP LAST CONTACT

2

1. Pull OAMC
■ ' . i •*

t. RELATIONSHIP S. AGE

4. a00*JJ5 dr COUNTRY in WHICH RELATIVE RE9IDFS ‘

5. (Country) 4. FREQUENCY OF CONTACT ?. DATE OF LAST CONTACT

3-

1. pull (Loot*fir»t»Midai9) 2. RELATIONSHIP 3. ACE

4. AO3*£^9 COUNTRY IN WHICH RFLATIVE RESIDES

s. CJTJZi^XiP (Country) «• IHEOUEHCY OF CONTACT ?. DATE OF LAST CONTACT

4

1. PUL 1 OfwC ftnst-Pirat'MiiliH*) 2. relationship 3- AGE

4. AO1W/.O3 ON COUNTRY IN WHICH RELATIVE RESIDES '

4. (Country) 6. FHt.OUI.NCY Of CONTACT 7 DATE OF LAST CONTACT

S. SrfCf^ if ANY. CONCERNING IrtLSE RCLATlVfS •

' NA

SECTId* V FIHWCML STATUS

». APC Y.>3 f.ftj.'l’tl.f UE P£hULNT ON YO JR SAI. AMY » | X 1 Z ’ 1 I"0— „

2. IP • OU.* AV5*t* IS "W" Tu lift ADCVL. SIATL 3OU«Ct$ OF

NA

O'HEM INCOME

3. NANKING INLflfUTlGNS WITH *H I CH YOU HAVE ‘"COUNTS

naml or institution ADDHI S1 ( Cl t

ethesda, Md., U.S

y, St nt 0, Country)

Suburban -Trust Co., Bethesda Branch B .h.

SECTION V CONTINUED TO PAGE 3

SECRET
2
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•• SECRET( *h Ft M ed fn ) ’

•

9

■ SCCTiOF V COhTlMU£O FROM PAGE 2
4. MAYE YOU EVER SE(N IN. OR P€ 1 1 1 i FT FCO. BANK NtjP TCY ? j | ’<9 [x j *° *

5. If YOUR ANSVER IS ’YES’ VO THE AOOvt QUlSTIpN. GIVI * A# T1CULAR S. INCLUDING COUR’ AND UATJ|5) 

HA

9* OO YOU RCCCIVC *N ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT. 
PENSION, OR COMPENSATION FOR MILITARY on NAVAL SERVICE! | | ,<t (XJ *°

?. IF YOUR ansber is "yes’ to the above question. GIVE COMPLETE details

■ KA ‘ .

•* 00 YOU NAVE ANY FINANCIAL INTEREST IN. OR OFFICIAL CONNECTION WITH. NON'U.S. CORPORATIONS OR BUSINESSES OR IN OR 
WITH U.S. CORPORATIONS OR BUSINESSES MAYING SUBSTANTIAL FOREIGN INTERESTS? T ■ * Cx]"4 ** *°W *****

ANSWERED *YES". Glvt COMPLETE OETAILS ON A SEPARATE SHEET ANO ATTACH IN A SEALED ENVELOPE. '

SECTION VI ' . CITIZENSHIP >
I. PRESENT CITIZENSHIP (Country) 

U.S.A.
». CITIZENSHIP ACQUIRED DY • CHECK (X) ONEl

^biwva | |wata1aog L. j ° *"* * (^P9cify)t

J- HAVE YOU TAKEN STEPS TO CHANCE YOUR
PRESENT CITIZENSHIP! [ ^<1 1

4. GIVE PARTICULARS

NA
5- IF YOU HAVE APPLIED FOR U.S. CITIZENSHIP. INDICATE PRESENT STATUS OF YOUR APPLICATION P*P9r», 9tC.)

NA
SECTION VII EOUCATies

1. CHECA (X) HIGHEST LEVEL 0 EDUCATION ATTAINED ' .

ltt> THAU HI GN SCHOOL 4««0UATt j Olla v«o *rA 94 Of COLLI Ot • NO 0149(4 i

H I OH SCHOOL a»«PUaT| HCnUOI'I OtONGC

raapr. miwut, on ccwucui school ct«ou*n | 4MDUHI ITOOV LfapIMa fa M 1 OHra

Tao r(»at colli sr a •" ujj | •»irc«*incsac( i ! POC TOH * 4 Of OR( C

2. COLLEGE OR UNIVERSITY STUDY ,

NAME ANO LOCATION OF COLLEGE OR'UNfVERS1 TV sue ject OATES ATTTNnCO DEGREE 
Af C * 0

DATE 
REC’D

SFM/O?R. 
HOURS 
SPECIFYm t * o a r aom ' TO

Penn. State University
Elec.
[Eng^

Sept. 
1946

Feb.
1950

B.3.1
L

‘ 3.

NAME OF SCHOOL

TRADt. COMMERCIAL JPfClALlZfO SC

STUDY OR SPECIALIZATION

HGO s 

_______„
F AON •

J?___________f TOTAL

to ! MONTHS

j

___ ___________________________ ________________________
4- MILITARY TRAINING f Ft» U dee dutv it

........................................... ... ............. ........... ............................
* o i ji i i ed schools du ci Js Or tin at> c

it

Ar
Ft

n f e t ! 1 ^en r. f^owerun 3 c n 11 on 3 , ofc. )

NAME CF SCfOCL STUDY OR SPECIALIZATION
0 A T £ •

? a 0 u

TfE'iGED TO rat 
moh ThS

AAF ROM School
Chicago, Hl____ __________ ____
AAF Conai. Cadet (Yak)
AAF Sch.,Chanute Field________  
. OTHER EDUCATIONAL TRAINING NOT INDIC

Radio Cper. & Meehanics____  
Ci'-emunications Engring.

___________________________
ATID ABOVE

ruj_ 19M 

ir. 19M. 

‘b^J,9k5. _i

_Hay_13h3___ 
Dee. 1944

_4____
8

_J____

SECRET
3
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SECReT ,
• fWA’en Filled t :>) UFt'tf" , ...

e StCTIOX VIII FOREIGN LANGUAGE ABILITIES 1 ' .
I

L ANQUAGC
COM PITINCE • IN OROCfl LISTED HOW

£OU»VALtNT 
to 

NATIVE 
FLUCNCV

FlUTNT ADEQUATE 
FOR

RESEARCH

AoreuAtr 
FOR

TRAVEL

UMI TfD
KNOWLT DGf NATIVE 

TO
COUN TRY

Jrk J .

( ALL 
LEVELS)

fLitt bfla* each language in 
ehith you poreeee any degree 
of competence.' Jndtcofe your 
proficiency to rood, mrile ot 
epoch by placing a check (X) in 
tho appropriate boeet)

OUT 
OBVIOUSLY 
r o « E 1 GN

FROL ON GT! 
RtSlOENCr

twt TH • 
F ARENTS

r rc.) 

^A>1 Pt
R • ULAD » • wWlTt *J * ^FFAK

a w 9 R w S R W 9 R w s R W 9

French - X X X X

Japanese X X

1- IK YOU HAITI CHECHCO "ACADEMIC ATUDY" UNDER "HO* ACQUIRED-. INDICATE LENSTH AHO INTENSIVENESS DE STUDY

High School French ________________________________________
J. DESCRIBE YOUR *0'10 TV TO DO SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES ANO TERMINOLOGY ON THE SCIENTIFIC. 

ENGINEERING. TELECOMMUNICATIONS, MILITARY OR ANY OTHER SPEC I AL I ZED F I ELD '

Insufficient ability to do specialized language work
• SECTION IX GEOGRAPHIC AREA KNOWLEDGE : '

1. LIST BELOW ANY FOREIGN REGIONS OR COUNTRIES OF WHICH YOU HAVE KNOWLEDGE GAINED AS A RESULT OT RESIDENCE. TRAVEL. 
STUDY OR WORK ASSIGNMENT. UNDER COLUMN "TYPE OF SPtCIALI/FO KNOWLEDGE*'* INDICATE TYPE OF KNOWLEDGE SUCH AS
TEfiRAfN.COASTS. HARRORS. U'

NAME OF REGION Oft COUNTRY,

ikfJiES. RAILflOAPS^-LNDUSTRiL^-

TYPE OF SPECIALIZED KNOWLEDGE

POLITICAL PARTIES. CP

OATES OF 
RESIDENCE. 

TRAVEL. ETC.

XNO*LrDGl ACQUIRED 0Y

RESI •
DE-NCf

TRAVEL STUDY
WORK

A$SU«» 
MEN T

Hawaii General June ’Uj -Aug. 'I ? X X

Phillipine Isles. General Aug.'45 - Oct.O 5.x X

Japan General
Oct. '45 - Apr. '1
Apr.'56 -May '5^ X X

2. INDICATE THE PURPOSE OF VI5IT. RESIDENCE OR TRAVIL FOR EACH OF THT REGIONS OR COUNTRIES LISTED ABOVE

June '4> - Apr.'46 - Residence, result of military assignment
Apr. '56 - May '56 - was Agency duty assignment

SECTI GM X TYPING ANO STENOGRAPHIC SKILLS
——— ... ... . ■ ... ■ ,. ,., —    ..................__ ----------------------------------------- ------—...—  ------------------------- — —~ •—— —— ———• — ——
J. Tf? JKC’ (W.P.U. } 2. ^itORTHANOf V.P.H. ) 3- SHORTHAND SYSfIM USED * CHECK (•<) APPROPR < ATE I TIM_____________
25 J •** “J GRFGG□SPYEDWR I FIhc| ~| STiNGTYPf]~ [ O THLtl ( Sprc t fy ): ~ ~

4- INDICATE GT*ER g-JSsHEGS MACHINES WITH WHICH TCU HAVE HAO OPERATING EXPERIENCE OR TRAINING ( Canpt .w« I *.•, 
graph. Card Pvnrft, etc.)

SECTION XI SPECIAL QUALIFICATIONS_______________________________

I- .LIST ALL H0OBIE9 ANO SPORTS IN WHICH YOU ARE ACTIVE ON HAVE ACTIVELY PARTICIPATED. INDICAff YOUR PRO> I CI €\CY

i« r-‘r-'<giving, golf, bowling - fair & good. Reading, church and 
ccinmunlty activities. '

2- INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPEDIENCE OR TRAINING. WHICH MIGHT FIT YOU FUR A PARTICULAR 

rosiriow 0= uf Electronic Engineer - with 6 years experience assisting in
, adjainlstratlon and direction of research and development work 
1- EXCLUOIXC CQUI’M'.HT flOfED If.-SECrtO’l X. LIST ANY SrFCIAL SKILLS YOU POSSESS KILATING TO IfW L*if»lW ox «■ 

CHINES SUCH AS OPERATION OF SHORTWAVE RADIO. MULT IL I TH . TUPRE T LA TH £. SCIENTIFIC AND P «OF£ S S J O.4 AL t't vl CfS. ETC.

Hand tools, machine tools of various kinds, professional electronic instruments.
4. IF YOU AOE ft LICTSSEO O» CERTIFIED MEMBER OF ANY IRAOE OR PROFESSION (Pilot. klec11 ic > on. Rndto'Operatei . 

Loo,,,. CPA. Stodlcol Technician. etc.), inOICATE ThC KINO OF LICrN*-.C OR CERTIFICATE, NAME OF ISSUING STKTC. .no 
registry number, if homi. Served as radio operator in Service, teacher at Penn. State

College, experienced electronics engineer - but no licenses
S. LATEST LICENSE OR CERTIFICATE (Year of inu.)

NA

SECRET 
«
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SECRET

SECTION *1 CONTINUED fROH PAGE «

T. list any significant publish'd matipiilt or «MtCM vov **r the author (bo n»t avb»ti coptaa unlaaa raquaated). 
INDICATE TITLE. PUBLICATION DATE, AND T * P f OF w«» IINC ( ><”*• f • f < ton . tfianltiic articles, fanata! intoraat avb» 

। .roro., "e ;prepared maintenance, overhaul & instruction manuals on 
radar equip, for Navy. Variety of significant reports and publications prepared in 
normal course of Job performance.■

Ho patents, contributed original technical idea* on devices, in nornial course of

.. EI» anv punch ap.aaino ano Puoc.c .riAT.ouo E.pi.HNCt Military service Instructor, college 
instructor, many talks, lectures, briefings during past 13 years in normal Job 

__ performance. .
10. LIST ANV 'PROFESS ION AL , ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH, YOU ARC NOV OR WERE FORMERLY A 

MEMBER. Litt ACADEMIC HONORS YOU HAVE RECEIVED, —. , as. —Phalanx fraternity, Eta Kappa Hu, A.I.E.E.

S SECTION XI1 ORGANIZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE
1. IHCLUSIVt OATl. (Frw .nd To-; 

1952 - Present
2- ORAO 
03-1U

1. O»riCCZOIVI»IO»/..AWCH OK Al.lMMCN.r '

tss/applied PHYSICS DIVISION
4. NO. OF EMPLOYEES UNDER YOUR DIRECT 

SUPERVISION £q
S. OFFICIAL POSITION TITLE ' _

Deputy Chief,_TSS/APD
1 a. ocscniPtiON a, ouricsAssist & ax 

personnel, budget,, security, 
organizing-procedures & admlz 
Examine operational problems, 
operations; recommend & orgaz 

 progress of project engineers 
- 1. INCLUSIVE OATES (Prom* and To-)

4. NO. OF tMPLOYCES UNOCR YOUR DIRECT 
SuPCRVlSION

:t for the chief Ingeneral administrative details - 
contractual arrangementsr etc.; assist and/or accomplish 

ilatratlve mechanisms for accomplishing technical projectt . 
suggesting devices & techniques for implementing the 

ilze technical projects & progromo; supervise work & 
U-J^duc.t_llaiaoni_provlda_caMultat.loit.______ _____________

2- DRAOE 1 3. OFFtCt/nm SION/ftMANCH GF A^SJGHMLNl

g. OFFICIAL POSITION TITLE 

. . . . _______
“ 0. DESCRIPTION OF DUTIES \

1. INCLUSIVE DATES and To-) 2. GRAht 3- OFF ICf/D1V1S1 ON/UWANCN OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOUH QjRkCT 
SUPfcRV 1 "1 ON

5. OFFICIAL POSITION TITLE “

M 6. OLSCRlPllON OF DUTIES .

• • INCLUSIVE DATES (Prom- and To-) 2. i/UAOZ 3. OFF 1 CE/Ol VI S1ON/3RANCH OF ASSIGNMENT

4. NO. OF EMPLOYEES UNDER YOUR Dt»tCf 
5uPfHVISION

’ 6- DESCRIPTION OF DUTIES

5. OFFICIAL POSITION TITLE

1. INCLUSIVE OATES (prom- and To-) 2. ORAOE 3. OFF! CE/Dl VI SIO.N/BPAKCH OF ASSIGNMENT

4- NO. OF EMPLOYEES UNDER YOUR DIRECT 
SuPERVISION

9- OFFICIAL POSITION TITLE

4. DESCRIPTION OF DUTIES

ffso addi J tonal pages if required)

SECRET
5
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oECRET

CHIIORU MO OTHER OEPIKI'EITS
j 1. NUMBtO OP CHUO««N ffwe/Nrfii*/ efeprAHrfrsn 
J' . *?«L^<?***^ WHO ABI UNMARRIED,

1 vtAAt or ait, juio arc not SUf
1 SUPPORTING. ■ 5

t.

>. FAOVfDt

WHO UE^tNO ON YUU IOA At ItASTASOI O£ 
fMFTR SUPPORT, OR, CMttDRtN
OF Abt WHO are not RLLr.snrroafiNG. v 1

ADDITfON^LCOMMlNT ANO/OA CONTINUATION of PRCCtOlNG ITEMS

1 NAME
RILATIONSMIF YEAR OF OIATN «

tx
* CITIKN9MIP

1 Thomas W. Christ Son 19W X U.S.A.
6212 Maiden Laoa . I 
Bethesda. Md. 1

I Elaine M. Christ Daughter 1947 X H ” 1

I Linda L. Christ fl 1950 X N
H - 1

| Susan M. Christ ft 1953 X W n 1

| Steuart H. Christ Son ' 1957 X II N I

1 Wilaa M. Christ Wife 1921 X M H ' 1

SIGNATURE OF WPL0UT//7 /?

SECRET
6



PERSONAL HISTORY STATEMENT

Instructions: 1. Answer nil questions completely. II question docs not apply write "not appllc- 
- . able." Write “unknown" only if you ao not know the answer and cannot obtain

- the answer Ironi personal records. Use the blank pages at the end of Ihisfonn
. for extra details on any question or questions for which you do nptiiavesuni-

cicnlrbom. ' _ . .. / ' '
2. Type, print or write carefully; illegible or incomplete forms will not receive con­

sideration ■ . '

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? y<r5 . _^ --- --- --- Yw er Me

SEC. I. PERSONAL BACKGROUND
Telephone: .

MPw ' . । / J ----
A. FULL NAME Mr. Qa-VIcL K.amAr. Chrisr_ Ext. „ ■ ----

(VW Wo FlrW > LmI _ 50 QQ
- tattuit) . Home:

PRESENT Annnrwi /?./?. *2 POnun /a. i Pi 75o , Pa. . ----
- ' ' - • ' at A Mo. r car - /auS ' Covatrr

PERMANENT ADDRESS —__ 5a.m£_ QL-ha^e—
- - -at &no. - ■ — - c«> ' auu CoQatnr

B. NICKNAME „ WHAT OTHER NAMES HAVE YOU USED? . NdlH —
—_________ __ _____ UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES? — ItC&klp __________ ;_____________
HOW LONG? ______ IF A LEGAL CHANGE GIVE PARTICULARS /M?/----------

C.

/ 7 When?

DATE OF BIRTH

liy Wtul Authority

^.pl'/8. place of birth -lamjA
. ' . City ' / Otau Gauntry

PRESENT CITIZENSHIP U■ S. fir. ... BY BIRTH? BY MARRIAGE?_________
e Country y

BY NATURALIZATION CERTIFICATE i Pf\lAtr^b.Le.----- BY
. ’ - < ' bate Court

AT ____________ t___________________________________ _______ 1--------------- ------
CH/ . tittle Country

HAVE YOU HAD.A PREVIOUS NATIONALITY?______________________ :____________
. ' - - - Yea or No Country .

HELD BETWEEN WHAT DATES?TO ANY OTHER NATIONALITY?--- -- --
' Country

GIVE PARTICULARS ____________ _______________________________ —-- ——

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZEN81HP?GIVE PARTICULARS:



E. IF BORN OUTSIDE US. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? —____ '

PORT OF ENTRY? _____ - - - - ON PASSPORT OF WHAT COUNTRY? _________—:---

LAST US VISA ______________ .______________ - ______ —__ _ __ ------ -
Humfrrt T>1'* ‘ Flare ot tiaue ’ Dat* M liaue r

SEC. 2. PHYSICAL DESCRIPTION ; '

AGE__ 3 2 SEX __ HEIGHT . WEIGHT
z- ' • Abtyz left eye-

, ■ EYES-UrkLy____ MAta _ Zj onMPiJtxtnN Jotr___ SCARS
A <5»? left

BUILD t OTHER DISTINGUISHING FEATURES

SEC. 3. MARITAL STATUS , , 

A. SINGLE•_____ MARRIED - DIVORCED WIDOWED ________ J

STATE DATE, PLACE, AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNVtMNTS __—

(IF YOU HAVE BEEN MARRIED MORE THAN ONCE— INCLUDE, ANNUL- I.
B. WIFE OR HUSBAND MENtS — USE A SEPARATE SHEET FOR FORMER WIFE OR. HUSBAND. 1 

GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE

PLACE AND DATE OF MARRIAGE

/fyorggre/ Zimmerman Chris/"
' MaWcn

i££Uyj2an^
Hia-(OR HER) ADDRESS BEFORE MARRIAGE 

St A Ml ' Clif maid J Country

LIVING OR DECEASED DATE' OF DECEASE ~____ CAUSE —2TT™.____

PRESENT, OR'LAST. ADDRESS i 
St. A NC;r City Country - . -

DATE OF BIRTH PLACE OF BIRTH __
City ' s»mo * Country

IF BORN OUTSIDE U.S. INDICATE PATE AND PLACE OF ENTRY

CITIZENSHIP WHEN ACQUIRED? ________- WHERE? -_________
City Suh Country

OCCUPATION__LAST EMPLOYER A' Si Zuurqqt'
EMPLOYER S OR BUSINESS ADDRESS .

St No-1^ CKy Cvuntiy

MILITARY .SERVICE FROM BRANCH OF SERVICE__________
CUte / /

COUNTRY DETAILS OF OTHER GOV’T. SERVICE, U.S, OR FOREIGN
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4, 
•«

■ I’

i-

5
1 '

i-

SEC. 4. CHILDREN OR DEPENDENTS (Include part'd! dependents) 
' 1. name4Zar/^z?.-C%r/f/rua^rro^ 5g/7

CITIZENSHIP. _ ADDREfW mo^" 7^ Pa -
.. ■ St * M. city ' '

AGE—J__

1. NAME RELATIONSHIP DaugiP'r' int
CITIZENSHIP

S. NAME

Country

ADDRESS P-D- *2j Mountain 3 3P. Pl-. 
City'* • - - 'ate* • Country

RELATIONSHIP- AOK

ADDRESS M. A W city tfte* Country

SEC. 5: FATHER (Give t^ xsune information for stepfather and/or guardian ona separate sheet)

FULL NAME David
' , Fun

LIVINOOR S2CK4&ED JD.

-___ 
WA6X9 

^DATE 07 DECEASE A2.. CAU2Z

- PRESENT. OS. VSVr, ADDRESS /am f P^ f Cj -S-^.
2 ■. - - ; et A No. 7 * ' City z 7 • -feuucry

DATE OF BIRTH -2MZ£S- PLACE OF BIRTH Uhlan d pg 
\ ‘ . . CKy ' Sut*

IF BORN ouras® ua INDICATE date AND place OP ENTRY 1P-L
CITIZENSHIP WHEN ACQUIRED? WHERE?

city

ocranxTTrw^rP^F- EMPirrran Lehigh Ccai

EMPLOYERS C® OWN BUSINESS ADDRESS Qolipoy 14^4 
. ■ *^lt/ ' St

MILITARY SZST^ZKEOM ViNUCa OF SERVICE
_ ' . ’ ' • Date 7 / Date .

COUNTRY

Country

Country

//iUltCitPn Co.

miry

DETAILS OF OTHER GOV'T SERVICE, ILS. di FOREIGN.

SEC. 6. MOTHER (Give tee same information for stepmother on a separate sitf^A) 
.. ;,. .. . . FULL NAME . f1!» i dX kj i VI <3 f d /Vb h f C. tr/ P/~

flnt , ,

LIVING OR tfZC^UJSED -.LjUPl
Middle

DATE OF DECEASE CAUSE

. S

J
F

PRESENT. OR 1AST, ADDRESS
6c. A No. vZ City VAt*

DATE OF BHSTH ■MJUii OF BIRTH ._za

CITIZENSHIP WHEN ACQUIRED? WHERE?
Stele Country

IF BORN OUTSTL® UJ5. INDICATE DATE AND PLACE OF ENTRY PpJ.
3



OCCUPATION UVST EMPLOYER A4>»? j______ - - ■ . -
EMPLOYER'S OR OWN BUSINESS ADDRESS / flpp/(CH b/r _

6< & Na. ■ f ' ini BIMa Cawatry.

MILITARY SERVICE FROM .ffifl Jlfip IlCaal? BRANCH OF BERVTCB ~ ~ . . .

COUNTRY __________ ;_______ DETAILS OF OTHER GOVT SERVICE US. OR FOREIGN.

■■■BBKXSSESZBanESCSSSSS9EB9aS&EX^»E9SXZ!SZCSE!B3SDamSS9aSSXS3DBSSSSBStS3rSESSnSSKSaaeS89MM

~ SBC. 7. BROTHERS AND'SISTERS (Including half-, step-, and adopted brothers and sorters) 

? ‘ 1. FULL NAME—AGE _2Z__
FiraT ' Middte X .

- PRESENT ADDRESS '
- - ; \ ■” ‘ m.6Mb. o« ' ' state </ ' onuatfy ~ ^cESSSt

x full name -A/arr^ Albert____ Qhrist ' age __
'. ' • . MMdte ' Last :

' present ADDRESS £20 Arhndhtri $b 'Jamayda. Ka. ./I. U S.A'—
a full namr _ Robert____ hserzne Christ age _ _ _  __.l_  . _TV* . . . ’_ MUKUo. ..__ .... ..tan. - -

PRESENT ADDRESS 112.1/1 Paih>l DriVi' tRhflu, Pa} US A .U-SR._ ;_
■ " ' . ei.aNo. eny ' auu ' z ctfuawy ' citiMoaip

L FULL NAME PJi Lab? Ph ' .Cr>n" __ ChK/.Sit______  AGE _£>3---
. _ _ rw MkMte Last

PRESENT ADDRESS 
fit. 4a No. Xoiy 7 suit / X country 7 Xctuamdhlp .

5. full name Charlei Lwiang'/___QhrcH /____ - age —2.5-----
Hm 1 Middis. ' U»i •

PRESENT ADDRESS PtM Sf , /Phi'll- Pa ^ LlS-LI^_ -----------
fit. A No. City 7 State z Country OtteaMBIp

CSntS2SSaSttXSZSaSCaSEXffia83^Xr£3&S33St3BSE3S3^SK33ZCSSESaKaEX5GKSK8EaffiSSaSEate^^SSaS33&SSSKnsaXrSBeS3SSSSESSRSS3SSEe»S3C3SS39a3

SEC. 8. FATHER-IN-LAW ,

■ • full name e r b^r /____  /? 0 Orr /___~Z> IV>? ITr~p a ri_____
Mr.t . - . .MIMIC Lui

. LIVING OR DECEASED DATE OF DECEASE CAUSE------ ------

PRESENT. OR LAST. ADDRESS ----
o • SI. A No. 7 CKT 1 Utoto x . Country

nATR CW BIRTH . PIAOR OP BIRTH Z7lI/27 ,_d£---- .. ’ ■

IP BORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY •

CITIZENSHIP WHEN ACQUIRED?WHERE?
_ ■ '' City HLAto Country .

OCCUPATION /' rm 'r last EMPLOYER _____________________________________________________________ ;-------
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BEC. 9. MOTHER-IN-LAW *

FULL NAME /3'^/ha, 3 0'J 7Zt rn m ? s'm Cl
‘ ' FV« - MWdM Last

LIVING OR DECEASED Living DATE OF DECEASE_______ CAUSE -________

PRESENT, OR LAST, ADDRESS ----
- • Bt. A Na ' City 7 stated Country

DATE OF BIRTH PLACE OF BIRTH Tav'H of ft’-U/l^ ‘_
- IF BORN OUTSIDE V& INDICATE DATE AND PLACE OF ENTRY >CQ

I " CITIZENSHIP_________ WHEN ACQUIRED?WHERE?
; ' ' City au«« Cauatey

OCCUPATION j/oUi1! WlL* 1 LAST EMPLOYER _________________ '_________

SBC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR 
, WHO ARE NOT CITIZENS OF THE UNITED STATES: f^one

I. NAME '___________ RELATIONSHIP________. .,■ ■ AOZ

CITIZENSHIP ' ~' ADDRESS__  —_______ ;___ .___________________
' e ' St. City State Country

1 * -- - - —- ■’ -9— r . - . ; • ’ a.
X NAME —_______;______________ __ RELATIONSHIP .____ ________AGE

CITIZENSHIP ____ ?________  ADDRESS ______;------------ ------------------
. ’ , .. ’ St. A Bo. City ■ . - 6MW Country

3. NAME RELATIONSHIP AGE J____

CITIZENSHIP __ :__________  ADDRESS ------------- -----------------------
' ' St. A Bo. City Stalo Country

SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR .OF A FOREIGN GOVERNMENT. .

1. NAME , ■______________________ RELATIONSHIP AOE

CITIZENSHIP ADDRESS ____________ :_______ :_______________
. ' Ct. A Wo. City State

TYPE AND LOCATION OF SERVICE (IF KNOWN) 

2. NAME_________ _______________ -. .- RELATIONSHIP AOZ

CITIZENSHIP _____________  ADDRESS ____________________ :_______________
< ,. St. if Bo. City State

TYPE AND LOCATION O^SEaVICE (IF KNOWN) 

3. NAME _________:-----_ RELATrONSHIP ’ ' ” Ana J

CITIZENSHIP :_____________  ADDRESS  
ei if Bo. City Utate

TYPE AND LOCATION OP SEE VICE (IF KNOWN)



SEC. 12 EDUCATION 
ELEMENTARY SCHOOL______________ADDRESS 7^11/.^; P? ---

City ' $w« Country

DATES ATTENDED S~y> 3 fa Pin's'll GRADUATE? ----------

HIGH SCHOOL ^n-Jfua /✓•<» ADDRESS 7 ,________ City f 4ut« Country

DATES ATTENDED 2feX?A ZJ/ /fl JLzrfl , S'j GRADUATE? —J gS-------- 

college address- , \J t City « 8t»n» x Country

DATES ATTENDED ta /~h J 4 DEOREE tri ZilQ gqt).™.

COLLEGE___________________________ ADDRESS ---- a«» 6«M» Country

DATES ATTENDED ____________ '__________ DEGREE ------------ I-------

SEC. IX MILITARY, NAVAL OR OTHER GOVT SERVICE — U.S. OR FOREIGN 

_24£^-——______Ul-LL_____________ m ,
’ country 7 servtM Hank t»u» at Servlet .

■ . IkiJL&.j. j^th nnz^ ?Q., /Ya u fly a., Ta fan__ s2.-.£ZZ2±2------
" . remark- Co m hi no /. ca fan s of fa pr/ .Cryfh^^.ic Off'^

SELECTIVE SERVICE BOARD NUMBER / ADDRESS fGr>i a y-Ci Pg, _
.. IF DEFERRED GIVE REASON /Z?/ Pf^PltCabl^ _____ :______

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS Pntara/MnS

SEC. H CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EAIPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND’ STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. .

1, FROM TO"

EMPLOYING FIRM OR AGENCY n n 1 _ Cj.11- a. X.TeAS.1. O.n
ADDRESS _Z£-£_Ji/z2L2_<2 ___________________________________________  

St. A No.__________________P City zStuto Country___________ t

• KIND OF BUSINESS A ~ 4 • / -.’ ■• *i /d 7 ^ NAME OF SUPERVISOR P*r- d "<O
TITLE OF JOB CCn 5 /<:-/ C / J . SALARY PER /^/J /Z

your duties ku c./1 On Tn -Lincfixslr'id / 'Jec./rt zth
REASONS FOR LEAVING _2_ , ' " ‘ ■ "___________ ' , '

from _-^£zf7_22.Z£_. to____Pr by t'S'T-P__
EMPLOYING FIRM OR AGENCY Cc //cj
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ADDRESS__ L_________ J q.S./J.---------------------------------------------------------
- St i So cur □ ' sfaw r Couattr

KIND OF BUSINESS <?o// tje,________NAME OF SUPERVISOR

THU OF JOB  SALARY « ~ PER--------------------- 1----- 2------

YOUR DUTIES / J/) 4

REASONS FOR LEAVING__ __________________________

FROM J UH t J all TO ' ty +8 "
employing firm or agency . /?//QS Jar

KDBKegA___________ . t £/•$•#._____________________ ’_t st & No. „ / oiy ✓ z eut« country .

. KIND OF BUSINESS - !o ^1/ ^5 NAME OF SUPERVISOR Ji212u£L--Z!3^L£.
TITLE OF i<5B _ if* !f^r" ~ SALARY $ . /• 3^2. PER ^ZZ.___

YOUR DUTIES f^CKih^ />7 /3oA ^OCk' 
REASONS FOR LEAVING , 2.^?.....-

FROM -J2j^L-3i2._ —_ TO___ _______________ :_

- EMPLOYING FIRM OR AGENCY C/■ S ■ ./7t My__ 21uz—farC.L'.'------ -
ADDRESS £2-3 / Iff J ^O/h/7/}Ci> Tgjgasj

KIND GF BUSINESS C? rrTmurt iC'-^-tQr-ij NAME OF SUPERVISOR - 

TITLE OF JO® -------- s___________ SALARY ■ PER -ULlJlih. '
your Dunzs (2'. rrt 'J •'l!Cifttc S^c~ (J. ■
REASONS FOR LEAVING 2> ■’^A F~.^ / f 0 Vl J~rI? FF1 C.C' 

5. FROM . ... i3.Z^2._____ TO.  £/____ • 1
" . .. ' . 'J /• - ' - - ■

EMPLOYING FIRM OR AGENCY___/?/5 / f?F- ! I

ADDRESS_______——— _______ /2i- ■ . 4/, S . z7, .’
— - - ---------------------- ---- Jbt A Ku. Crtty / Suate^ ~ Country '

KIND OF BUSINESS—___  NAME OP SUPERVISOR

TITLE OP JOB---------------/Z x SAIARY S <J ‘ 0 0 PER /7F’ 1
- z . 1

YOUR DUTIES .. .. /2-1 k>-L.b... Z //<T Z/jX - , Z_______
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SEC. 15. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM ANY POSITION? 
HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU DESIRE TO , 
EXPLAIN? GIVE DETAILS: */ //?/•, ,Hpphca bie ..

/ SEC. 16. GIVE FIVE CHARACTER REFERENCES — IN THE U.S.— WHO KNOW YOU INTI­
’ MATELY— (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.)
| . BireM «ad Nuater . CW BUU

• ' 1. /fl £ Her ninny

3. -& 'utKe

3. Mf- Lillian? fbw

4. Hri

8. ^r..-.Char fas HCarfer

SEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES, SUPERVISORS OR EMPLOYERS — (Give residence and business ad­
dresses where possible.)

BUS. ADD. F. firn a 4 S/ , T?l.inauUu-  ft* ‘ —- 
RES. add; t'/rlin^nn St ^uA. ftl. .

BU8. ADD.
RES. ADD; ■; - ' ___Cat^bujry^u---
BUS. ADD. ____________ ___________  __ ___ _
RES. ADD. /f.yA7o/<Zs_  __(^u--
BUS. ADD_________ r—  —-------- ——----
res. add. L /6rQ^.4...^1;l -Js.------

BUS. ADD. r'C./z I)ijlii!UJ.,Jltlad—H..l‘14er_Co-) 
res. add._____________

1. _ Ur... Pt BUS. ADD.
RES. ADD.

3. Piir.dicA . bus. add.
RES. ADD.

Street apd Number City Hute

f...Hu,....—
3. . .... bus. add. Py/ jA Z^S-C.

• . " . RES. ADD. ‘ Hi !<,. "''I
4. H.duJlrl (j /.< Q __ BUS. ADD.............. ....... ...............V RES. ADD.------------ jM-a-liilyllL) y-Z^A----

s.  bus. add. , y
' RES. ADD. _______L____ _ D '
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SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S. — (Give 
residence and business addresses where possible.) -

• Oleoet and Number City SUM
1. Plr- Ra bed bus. add.  

RES. ADD. - P^_
1 Pin. Qw‘l File' BUS. ADD. -. ........   — 

- . RES. ADD. P« _
>. £da;in fl‘nr A bus. ADD. ..... ,________  ——_ _____ —

RES. ADD. PPM fa' ll. 
SEC. 19. FINANCIAL BACKGROUND

A ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? ■ IF NOT, STATE SOURCES
OF OTHER INCOME _____________________________ _____________ .

B. NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS Mne a.r_  _pr^sn! ____ ;___________________ __________—
C. HAVE YOU EVER BEEN IN, OR PETITIONED FOS. BANKRUPTCY? , ______________

GIVE PARTICULARS, INCLUDING COURT: / P'PP bltf_____ ;_____
D; GIVE THREE CREDIT REFERENCES — IN THE US. - .
1. NAME ilnt.f'A FpttlW__ Cti_ ADDRESS pAhhi. £ t nat" fi-... ,3 L n - *»■ AHa i tit» 5uG
3. NAME____  ADDRESS bP. sJi'lt, -x-AAVr?. 'P .

i Bt. * Ha ' CUT SUM

s. name address ♦* fa.,..J ’ Bl. A Ho. < Ctt, ' BUM

SEC. 20. RESIDENCES FOR THE PAST 15 YEARS 

from LAP.. toR-0 Tap. Pa- , F____ ;
■ FROM ZSLi&L TO J-ttPi-Q- !
FROM TO fib'fS j. vlP.-R .__ J

FROM TO '
tit. No. City suu Country f

FROM TO 1^. 1^— --- - ‘
. St. No. (y City 1 State J Country J

FROM T) ■' TO __ iii-i- Pi--------- j
St No. City / buto , Country 1

FROM_______ TO_______ _ ___ ____ _______________________ _—---- -------L. ,;
tit. No. City State Country ,

TOOM TO

SEC. 21. RESIDENCE OR TRAVEL OUTSIDE OF THE*UNITED STATES
A. FROM Jkllijtl- TO

FROM TO

FROM SLZJJ-Lk- TO

C^u/>u . f^AlniuituA •> Phlt Kirf
City or Section Country r ' Furpoce

ilLJAtisUlisi.'iil
City ar Hvctlon Coudtry t*urpo4e

City ot Section Country Purjjow

9
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FROM  TO -------  --------------------------------  --  ■
city or Bectioa country ' Purpow

FROM  TO  _____________________ ;_________ __________
City or Section Country Purpoeo

FROM  TO  ______ ;________ ;____________ ;_______ ______
- City ar Section Country Purpose

a LAST US. PASSPORT —NUMBER, DATE, AND PLACE OF ISSUE: J^d_JL2£jj^ihb

HOW MANY OTHER US. PASSPORTS HAVE YOU HAD?OIVE APPROXIMATE

DATES: r________ ___ -■ -_________________________ ;-----------------a-

• PASSPORTS OF OTHER NATIONS: _____ ' ------------------------

SEC. 22. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS ' ,
‘ LIST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES, PROFESSIONAL SOCIETIES,

EMPLOYEE GROUPS. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR 8UP?
■ - PORTOF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCHTN A FOREIGN COUN­

TRY) TO WHICH YOU BELONG OR HAVE BELONGED:

1. _Z?Aa-/uiZXA____i. ■/.'<. *>.../ --------------
Name and Chattier st. Jr No. X city/ / Blotv Country.

DATES OF MEMBERSHIP: -- Zp <,16 BU //>2i?Z „

Name and ctufift 7 St. A No. / City ✓ • But* ' Country ZJ,

DATES OF MEMBERSHIP: - P/t i .

3. _Z?i-ZL£ijL-__ 33  
N«mo and Chapter . 8l. At Ho. City/' ■ Otato / tlouhtry

DATES OF MEMBERSHIP: ffl Z <?c/

4. ______________ :______ :______ ;_______ _ _______ i_______________ ' ,
Name and Chapter 6t A No. CHy State Country '

DATES OF MEMBERSHIP: _ _____________________ ,_______________________

5. '____________ __  J_____ ,___________________________________________ . ’
Name and Chapter ' St. A No. City State . Country

DATES OF MEMBERSHIP: _________________ ■._____________________________

6. .__________ ..J________________ ;______________________________________
. Name and Chapter St, O K« city Sueta Country

. DATES OF MEMBERSHIP: - " ........... ~______ _

• 7. __ l-------- i________:------------- ------------ ------- ------------ '
- Naina and Chapter St A NO. City state Country,

DATES OF MEMBERSHIP:______________________ -— --------—--------- -



SEC. 23. GENERAL QUALIFICATIONS

A. FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS "SLIGHT" "FAIR" OR 
“FLUENT")

LANGUAGE Ff<'Hch SPEAK READ WRITE

LANGUAGE SPEAK READ WRITE

LANGUAGE SPEAK___________READ WRITE

B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OP PROFI­
CIENCY IN EACH: .

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 
MIGHT FIT YOU FOR A PARTICULAR POSltlONJ

Thw him Foe dccMtoiis-
_______ __________________________ ,_____ __ _________

D. U8T BELOW THE NAMES OF GOVERNMENT DEPARTMENTS. AGENCIES OR OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939:

__//one_____________ ■' •' _________. ' ;

E. II', TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION: ~

.. __________________Fl J 0<C y /<? z-'S // ■

/rj y / hl c A? 0 rhL a ho, < / P/aA y _________

u
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U

. 11
SEC. 24. MISCELLANEOUS

A. DO YOU ADVOCATE OK HAVE YOU EVER ADVOCATED; OK AKE YOU NOW OR HAVE YOU 
EVER BEEN A MEMBER OR. OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR OROANI- 
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV­
ERNMENT IN THE UNITED STATES? .

IF" YES", EXPLAIN: __________________________ ;________________________ ,

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? ._ - ^^5 __ IF GO, TO WHAT

f EXTENT? ____/Vo ra t rly___________________________________________

C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW: OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, 

' CITY, STATE, COUNTRY, -NATURE OF OFFENSE AND DISPOSITION OP CASE: ___ ___ ;___

. - 72^/ „ Uta b A'_____________ .. ___________ :_______________

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES?
IF ANSWER IS "YES/’ OIVE DETAILS BELOW: ’ . '

A^/ //cable________ _,______________________

SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME P1rs../Jilma FA Cbn__ RELATIONSHIP - . ZfA ________ _

' ADDRESS ______ _
nt. ds No.' city // /6uu Country

SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE­
IN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY HE DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT. AN­
SWER "NO."



SEC. 37. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF. AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS 70 A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. ’

USE THE FOLLOWING PAGES FOR EXTRA DETAILS: NUMBER ACCORDING TO THE NUMBER 
OFTHE QUESTION TO WHICH THEY RELATE SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL IF ADDITIONAL SPACE IS REQUIRED'USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SlON EACH SUCH PAGE.

ice. it (to Md.) . • . , z . y
J QU Ou rm* this ^mrtod or r/tne

^45 ampioiM by' Muon's £sso Service -
opera fa n a a aas sM/ian Khiharn 6. , J MH
+ius post fob n h> 0bM
Mo!M, Cotype UJOrl<^ 03

& Mo c4ine. ^c/^ea^ 7 Mianufcec/ariei<j
Company , Matin Ma J and poarmj
ircn eno I cis -..MM ^.3s' a'f hoar, h
bh^' 'Company asnr]/-. aah Jt~ baain ■ , i- aMo
by fM: (>o ,a M*-

M /M-7 -/h/i Mr bMr^r

13



wruRo rc>RM 57-nov .iw 
civil ^rnvicr commission |MIUUN for federal employme^ m

INSTRUCTIONS In o^da* to prevent dele 
c*ti«i. ar>»w*r r’*,7 R'*****°n on this form

aytVyiag f« > WRnr*,<y
in; or Aar tot ma • 
you hl# this eppt»r<

■n rftpriirit of thia application.
./rWFITTZW fttmina‘ ion. mail thia application 

Fm sore ••» mail to the same office
7 !>✓ wn^'O'Mbrn'. the office with wKleh

00 HOT WRITE IN Tills BLOCK 
f» On si Orf Imki Commlulsa Only

£
5

Oa \/i(/
♦ Utt r REFT AND NUMBER OR R O RVMWI

i nMt Of EMPLOYMENT. APPLIED POR (Cttj end ^fete) 4, DATE OF THIS APpllCAT»DN

7/2 y/fo

thrift
ft. O- **2.) /Vourfta/h
<P> cnr C*M 1 office (ine/tfdMj post*/

fY]o^t b fop
7. LEoAl ON rQfiha RLSluCNCE (Stale)

Pe nn fy teem «-
I uu ipryx phone <B) HOME pHONt '

2 2 99^4^

• DATE OP burn {month, dap, /•*/) _
Jam.....Z?' i 1^10______________

” Svwnto 

___ Q emu

7* nn a. 9 a A . f^a ,

14. (A) HAVE YOU EVER at* CHFlOviO BY THE FEDERAL CtfAWKWH Q yjg S^«O 

(B) IF SO. GIVE LAST GRADE ANO DATS V LAST CHANGE « 6MM _ ' ■■

11 ©mau 1J (A) HEIGHT wnHOUf 18) WCONT.

□ rtMAu nv ..0,. POUNDS

jMffJoht, 
Q M»>rTTl9 
O

LNTUUO REGISTER

*(St It AXP. AlYIEWi

APPROVtOi

ortto» &ua CARMTU' 
RATING

PREFtR* 
ENCE

AUOM 
RATING

WtTlJfLS.M!y
WT£" -

—

_ 1
O w,*T>

(TENT J

□ "S?

WIDOW 

□ "W“ 

—. WINO 
M INV»- 
^TIGATEO

.—.

IS. (A) WN4T IS THE U>»l£T ENTRANCE SAURY YOU WIU OCtm 
PER YEAR
You wJ7 nof 60 oonatdered for any paattion .re uh • Iv^tr tnltanct 
•alary. .
IB) CHECK IF YOU WILL ACCEPT SHORT TERM APPOtNTVEMf tF OFFERED, FOR.

Q I TO 3 MONTHS □ 3 TO 5 MONTHS O < '* MONTHS

NOTH. Arraptanco of rafyaf of a temporary ahzrf'feffn appointment 
ahlt not attest your app’at'jntty to obtain a ptabttwfiil appointment.

IQ IF YOU AliK WiUm TO TRAVEL. SPECIFY
B’OCCASICNAUY D FREQUrNTLY D C^TTAffTLY

18. EXMRiENit It !■ Inojxxtefit lot yon to Furnith »U s<Qu*>ted
below )<» aunkleM detod to enable the Civil S«r*w* en«! the
appmnttog oflkeea (4 ayt^itt to R»ve you full eredst .a <^fttnnir.i your 
QuahAcAtteua. Via f* ».*paratc block ter each Siast with your
preacht noaiitm wwt wore Lack. eipt.AinitiK c.'cnrlv fM t3»k» which
you perlominl in «»<h p-^Uoh, aronjrltirig for ail '4 unc/i.j'loynutit.
Experience gained trui* »bwi 15 years ago which ts «V4 p^r’jxicm »o the work 
for which you tire appt,uig upty be aununa«kc<1 In of tlx bio kt.
If your dutiesTSar»j;e4 rr.e’*nsJ!y while working tc-r tbx »*ai* rsi^Uj/tt, use

<D» CHECK If YOU WILL MW1 jP rSfUHS,
&IN WASHtNOTOB. O. C Sa«<Wh4AZ W 1*1 tJWtD STATES 

□ OUT3IPC THE UNfTEO VTA?LS

(O IF YOU WILL'ACCEPT APPtZJrTffW SB OS^MH ECCAfK/flS ONLY, GIVE ACCEPTACLE 
LOCATIONS.

religious, clyk, welfare, m f.tvhbh you have performed, 
either with or without rrxr<>^-tv-.o«« sV»^;g oymlxr of Ikoufs per week 
and weeks p*r v-tut In Vr.. b j'n nttr'tr<tP^rA in eu*h activity. Military 
experience should be desr/,.?r’4'-« coe s>xe» to »*s proper sequence.

that shown bi Item 3 t4 f'w>* £»s tmAer ”L'‘
VKira‘' tc.r each th* used.

(h) If you have M/er rvsp'MrA 'e sta 'txro un< 
that fact t« the apace ptreruty/t t/a "f iiv^r.l. prypitva.‘

PRESENT POSITION
MjH’TtflZoF’Tourt PRtSENT 7t£flW """

NAME AND THIS <4 ItMXWl

KWO GF »U?.M nAuran<J9 adancr.

.. W'-iO -o PRESENT TIME 
('ft icity and State)

DAILS CF IMPLQTMINT (month. year)

r^M-

O/:l.

.LL*).c.7t4..di./ ..£>n.

_^.a-2d 
"M3Cr7pTwi^F f0^

VO? t MfiNINGI. "
y.f-MO rca />?<,. 

f/WO KU /*?'>

Co t h 
7^ z> 1- ^(sJt /Hey
N^MBEiTaSD Kih5a>lMHX//LU yvPEPVISCO BY you

C.cirip M..an. ic-a
'tec/*:/ .—£oyi njiaa n q

/*/

(CONTINUED ON NEXT PAGE) 10—ASVM^-B
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r ■

»6 cosnvic

a RjsrfiCN ‘*> (manfft. 7»*r)

to /"£ £.
i\*ct thu o* nx
Pfviddr,

1 a.AT5«nCAT>0* GRAVE S*L*«» OR EARNINGS ,
{dtnFadaaal •»»».*•)' $T*«nw 1 /♦ 2 PER •

I I PVUL 1 /• 3 5" Pt” Ar.
PLACE Of E^CCl-fcr^T <v-7«Nd3taF») x .1

Pty^ploSj . '
UM( AHO TITLE OF IMWLMATE SUtRVCSCN7^at Co f so tn

NAME ak* VC*T^ C* £V-'3»tR (Aim, or^amrattnn. ni yaa^^st, if fr>litll. 
n»mt ^»parCcM«s*c« JurMu or aatabhahmant. and 

fiitaz py/ter Company 
.ft eyHoh? s _

AIHO OF PcSlM SS OR 0PG4MJA*K?M (• <. w5o„>-mA» Ati*^ ift«u>AAV« adaftGy, 
manitfactura vf tocka, ate ) ' ‘

Ptp7o sio-<ts
NUMBER ^IC K^C? CF fwaf’10 BT *0U v

'• . frartableC see he/s*) REASON FOR LEAVING - -TP/end' Pa- s/a/s Cc/foye.
oaa^or^^. ..^.../g........Sg^Zy-^Z^grAyrZAz/ZZ

gnJ pit —.^.l.a.T.iJ'X...far;....Sp.upmetnp...irt....£.h&.....iiala£i.e>...8exp.dtLK..dM^.J%ujrtt8c.^l^ixxf.>...xFr.Q.m.....Sap.£$d»...fa....Fdo.yyi.t..7T[.iM.e.r.Ked....Fat^ ,.£Fili.ei£ha.e._ dur.t.h.<x....y!a.<ya.kens.>..<phitd...aP.7.d./rdL&.a....faUti.d£rarAciudte~^ap:£<ttr..p.fa£&xj.lle..t.PA..^^_ ^.Is^{.PjXaJ...„.
&acun£'crjjrt.q..-Ct4r.r.LCM.liAm^....jFx5ij!yL..:jE£.is..&fL...^^/kPryta iifJMMM.fju.s~a6._ t±i.t~..c.all.a.^.«:..~a.F.—-SfaFe~-.Ca.lf^.e..j...ftAr.__

, - - ‘ ; *

........—  - ..................................... ... <—L...—................—..................................... ——  ----------------- -----

Z£\ DATES OF £X«kOM£MT <mo«f/i. yar)
X Je/ Vs ~

<VKT HTU Of TOUR POWHON
7$ / i./ f Ao" Cc^p^

CUSSine*TtOM CMM SACIXV W? IARMKU3.
tit in F^inii mfvk«> । s'0. oa. rant t.

■ , Fisiu. Mld.Oi mnta.
PLACE OF EMFLOTMEXT H»ty and Staff)

. /Can^, Tapan- APO 9? 9 - (

NAME ANO TITLE OF IMMEDIATE SUPERVISOR . "
Ca/>£ <7az>?es rlirJy

. NAME AND.AroWSS'CF EMPtpTtR (firm, ofgan/xahnn. nr fittMt. if Fadtat. 
ttamadiputtMaf. bureau or ratabhahmant. and drrttKxO
Out. H8 t3^fh Squadron .APS ^2.^ '

KIND OF BUSINESS OR ORGANIZATION («. / . dhafaaaia ulht ihauranca a^ancy, 
manu/actura o/ lock*, arc.)

Airuyo-y Com man pa pons
NUMBER A!O NPO OF EMPLOTEES SUPERVISED BY fOU / ~ z 7 •U d-O r/aZo Ship” 

SO- f-O ,,t

REASON FOR LEAVING ,

Spar-ci rroh Front
.......

&.F<JiJ£pJPLz<J....S.eJiaaT.d...rY)r&>yh^r...s.Qr.>at.a..,..a.s...Aj.Jid...P}cJ.s...:J's>Jr.iiy'j.t:/./.l/».li.')' 

a/ie.’&sLe.^^ZtjCf.tdo...Fa.de. fa..C&ir<rt.itrt.ica.7/dis,£jj.nzatjd!s+...pp3^

.. a~..£amixiun.i.CA£s.cji.s....(P.£fa.c.e.t".^r>.(£.A,r^^...
.SGMr.iJy.___J7jLdsr.‘- TJt-Fh-. O.e.7...1i.£)..l^x.8.xtf.^..Ja..r..J utaa.... .̂..........

-uck &££.LZ£JfZa-...........................................  ;..............................................„................................ ,........ ...............;.~.................................................

. . *

(mon/h, yoat) I EXACT X1T-E OF TO^x POSITION
FROM 1317 w OcP 1 Pinder' Po^p^

CLASSlHCATu'A [ SaWi* OS USMNGS
(i/.hF6rf«nl3e.-ri.-»Ji 5^-^-, a. 6 i mhr

- : HW. t 0.88 riHhr
PLACE OF EMPLOmENT Anrf Stata) ,
, Rsynt?/&sPa. -

NAME Axo rni£ CF IMMEDIATE SUPERVISOR

pro ex ’
hA*>£ and jX^fSS C* E■»-*^LOXS(rtz/n. orilnnixati.tn, or fwrfen. t! Paditai.

nania {‘f&Lrt^nss.. orratabltihmenf, and (fti'tiitvni
fl pia s Pocm dzr Coni pot t ty
pt'f /' * s / .

<iND OF DuS‘*<U:S OR ORGANIZATION (e. trkotaAsda iilk. inatitanoa agency, 
aianufactuta of tocka. ate.)

losnxes
NUMBER A*fo JC\D OF <mFlOv££S SUPERVISED BE VOU

VAftiJ (sea bePoj }
REVSiKN FOR LEAVING * -

ftrtve-J -b 2 ri- tce
DESCRIPTION OF W-Vx . r J - - - . I i , i I ei 7 7..;.................... ................. ...........................d,p.nr:_uiitY-i.c.d:f.fy.....O-tt~....p-SCty..^. ..CM.ax.L\.e.a....&.L..&.otYi.o...T.fa.nJ...~..

....6£/w.i...Zzk>Z.„.f?Z....Zziiizz^y../A? ti..C..£tO'...e.:x./:rj.i  ̂ e

S.r.i.dKs.— 
..pAt.dnvx^.^PcL£.....Q.aA.pA.cJi..AJ.P...tz..£...nd.eMX........................----------------‘...........z................ .............................
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’T TITLE OF VOUN POSTTlOn CLASSlFICA* jRAOt, SAL*RY OP LARNlHSd
(// in '•c&lg perr«< ^^dSTARnNO 1 PM

ONA*. | PCT7FROM
R-ACt OP EMPLOYMENT (c/ry and fffate) NAME AND TfTLI OP IMMEDIATE SUPCRYIDON

MAME ANO ADOPTSS OF lUPUyrtB (Arm. orfsnifticn. or parson; H fadofal. 
name ^spartmant, buroau of ttttbbihtnmt, andairimn)

kino OF business OR ORGANiEATtON (a. . vNo/aaa/t aillt. insuronoo a^erwy.
tnanufactura of JocAa, »to.) ' '

. WMKH AND KIND OP EMPLOTOS tUfWIMD ffV YOU ' - REASON FOR LEAVING '

oaoaenw or tocr won* - t/ . .___ ...........L'u.rikii.Thrt.p.fFd/

' L^. ~F ...L
Mtuin

»y^y«zrzzZ..cv.</.£..zZ//A£..Z^^
l.J.a.f.F- Faj'—.Ta.mAjuA.

n.y...tofM.t...audL.a£.~2M^

caoUmiatioQ abect (Standard

ZrZd/T^zza^.McCfr/f-S.r^
’ tech eheet your name, .of paper the Mine cire m thia page. Write on

'17. MILITARY Training In the apace be&v. deecnbe any training received id of traimag' received, aucb.M boumper week. Detailed infarmat^M regard*
the Armed Service* (not already bated under Item 16) that vomld aeeiat lag any special eervice achoola you attended ia especially icapcvtaot. (Batra
a^oiating'officwa in plaethg yog meet effectively. Indicate actual eanoudt peg** may be p»ed to give fug dcaeriptionai) * * .

DATES LOCATOR ' DESCRIPTION Of TRAINING
FROM * TO

Oh.lC;a.i£..^l/.......... ________________________________________________

.Dd'c. 'i-F y<de.U:}/&w.lkMq(tni...CQmmMi<^.i.a^s..£^ ..... .....;.'C.'.trF.

<9 EDUCATION (Circlr hiihtrt d/»de complmd):

tl345678»W ii <25
MARK (X) THE APPROPRIATE BOX TO INDICATE SATISFACTORY COMPLETION fj9-

| ] CJEMNTARY SCHOOL {__ | FjOfXt MKM XWXL | L^CCNCT HIGH SC^YX

GIVE NAME AHO LOCATK^t OF LAST HIGH SCHOOL ATTENDED 
’TamaQuc^ //-S. yFaiviofita, pc. 

{S) 5U0JE4.T3 STUDIED IRMIGM SCHOCi WHICH APPLY TO POSIPON DESIWO
Pla/herrm^t S S/

(0) LIST YOJR CWCF UNOCTSRA&L.ATE COLLEGE SU8ILCTS

(O NAME AND LOCATION CF COLLEGE OR UWERSITV
, MAJOR j DATES ATTENDED ’ * YEARS COMPLETED DEGREES CONFERRED

SPECIALTY- i - FROM . TO DAY NIGHT TITLE DATE

pA:PtAli!.....CoJ.L~4C-.f.-........... E!ec,Lny i £ zat. 

^lec.i.(noicy.............................

1
....C?.lP^C..yPo.:............ ...............—

oifcrs CMt c hvtty !

Mxtsrcp 
HOURI 
c»£cir ■

. . . . . . . . . . . . . . . . . 2£.
> rl^.l-____ .... < »

dr:.

(f) OTHER TRAINING SIXTH AS VOCATIONAL BUSINESS. STUDY COURSES

\£ACi\A£sri>
-----------v-------------—

THROUGH THE ARMED FQP.CZ3 INSTITUTE (show n&tna and location < . /
o/•^A<x>/)Oft"H»-SE^tVH^TaA:H*H*G• I’lRJBUCCRFftlVATEIMnA.’TMLNT ’ JV & FL

U ASEV:IS. INDICATE YOUR KNOWLEDGE CF 
FORE’GH LANGUAGES . .

REACIHG SPEAKING • UNCERST «

CK.; ewvQ' i :r lii :♦<$, t»St ’ t-C. SSttr

_ _ _ _ _ - i 1 1 1
1 i 1 1

i

(Q NAMES OF COUNTRIES (J) SAT£3 ANO LENGTH OF TIME SPENT THERE. A' 
(3) REASON OR PURPOSE (a. d . military service, business, »duc 
lion, facrsation) -><•,■ ■ -r~ j !_
3(bir '»>' !c ppril '^6 ,rVllh't«>y'SC^ife

21. LIST ANY SPECIAL SKILLS YCL PG55CSS ANO MACHINES ANO fQiJIPM'TT YOU 
CAN USE SUCHrSOPERATlONCFCXPT WAVFRA'XO MLLTILlTrt. COMFTGW. 
ETEH. KEYPUNCH TURRET LATHE. SOENTIHC OR PROFESSIONAL DEVICES

A.psoxtM.Te Mulsen or *ons5 fer mirl-te i« tyr.rc .... shorth.ho

>q ,. ..4-. '.lA-JJ-.K.. 77 a.h^ASujfS. 
Ri/s

J I DAT€5 ATTENDEDSUS/ECH STUDIED ru^ completed
FROM TO ftAf NIGHT

tes GIVE KIND OF LICENSE ANO.STATE.

Fl®7T LICENSE OR CERTIFICATE (YEAR)

LATEST UCE^SC OP C£t<nF'T*rF (r£AP>

Girt ANY SPtC’AL CC«unCATlON5 HOT COv£B£D £LSt»£Ht IN YDuR APPLICATION >3 
(a) y^.1 MOPE iMrCRTANT PUBLICATIONS (»/o not submit dottias uniasa roousstad) 
(ft rOuP PATC.FSOfi JN.chTONS .

SCIENTIFIC SOCIETIES. ETC.

ffaJicnaf ^rifr«ry Frat.-

t*—MSeA-1
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Item t« (KSTKRIKNCK)

1 FULL NAME r«HM*»T S. yip.* UA A.'.wm
(Grre eomp'r t* current «r*. tftaol and numbar) BVS'NEM OR CCWPAT’VN

I Mr-Co a ri - s if Ca-'r-r
1 {*r^i /ia/i, Trf >1 ^‘Arl 2' yiAOj

, 1)nu^rH-«x.sx<m 'Du, r.'ft.ii Cp,
_____ ....................................................................................... ........ . .................... ...........

£ A\ ir t c j (
........-./»■

O'pl J S.

'J, icltrqr.td.t.tr 
■ - ■ — ......-J.. ..................................*................. Po..

Ax.tr.lrc/t . 

____ .....................................................

» "pr-St'j ystis
inoicah *w OB up” a«w(i it n«niQ -i~ in proper count* th | *0 KI | NO

I n w*v iNOiARV'Br MASC CF «'.XJR PRlSptT.EMPLOYER REGARDING YOUR

tNCICAK -HI" 0E ’ KMWEB *V HACINQ ’1“ IW M0KB COUIMN

» ARE YOU AN <*nOAL OR EMPLOYEE OF ANY STATE. TERRITORY. COUNTY 
OR MUNICIPALITY!..................................................j...........................................

M ape YOM A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO T»« UNHID

17 Hit YOU NOW OS MAV? YOU TYTR BUM. A MF V BEN OP TMf COMMUNTSf

38 Don TMf UNITED STATT* GOVERNMENT EMPLOY IN A CIVILIAN CAPACITY 
ANY RELATIVE OF YOt RS ,9V BLOOD OR. MARRIAGO-W1TN WHOM YOU UK 
DR HAVE LIVED WITHIN T*r 24 MONTHS! .’.......................... ...................

If your afitmt ia-"-Aaa‘‘ ahurr 4ii ftam M for BACN auch 
ra/atrra (I) full namac (J) praaant addraaa. (3) tataftohahtp;
•4) Dapattmant ot Afan<y oy ar hieh amployad. and (J) hind

3 AM YOU NOW. 0* MAYT YOU EVER MtN. A ME MOOT OF A FASCIST ORGAN-

I 2* ABF YOU NOW’OR HAVE YOU EVER BEEN. A MEMMRCW ANY ORGANIZATION. 
I AL5»XIATlON WOVE VENT GROUP OR COMBINATION OF PtMQNS WHICH AG 
I llOTtl ThI OVERTHROW of OUR CONSTITUTIONAL FORM Of GbVTRNMfNT, 
1 ON7H ANORGANCZATKiN ASSOCIATION MOW M»NT*GWOUP.OR COMBINATION 
I OF PINSONS WHICH MAS ADOPTED A POLICY OF ADVOCATING OR APPROVING 
I tut COMMISSION OF ACTS OF fORCE OR VIOLENCE-TO WNf OTHER PERSONS 
I rwF|R RIGHTS UNDER TMtaWSTITuTION OF TMKUNIHOSTATES nA OF MIK­
I ING TO ALTER THE FORM OF GOVERNMENT OF.THt UNITLO STATES OY UNCON. 
j STlTUtfUNAL Mt»NS» .... ........................................................... ~ .

»•. drcombinatton'of pHtont and data* j 
iva campiaf dotaria of four actifitiat

JO SINCC YOUR i<TN BIRTNMY HAVE YOU FVER MtN AftarSTCO. INDICTED. 
OR SUMMONED INTO COURT AS.A DEFENDANT IN‘A CRIMINAL ^ROCEtWIG. 
OR CONVICTED FINED. OR IMFXISONI O OR PLACID ON PRORATION. OH HAVE 
YOU EVER BEEN O«D€S£O;TO.DEPOSIT SAtVOR COLLATERAL FOR THE VICK A. 
TtON.OF ANV LAW POLICE REGULATION OR OROiMNCE-tEXCLUDING MINOR 
TRAFFIC VIOLATIONS FUR WHICH A FINK OR FORFEITURE OF«3 OR LESS WAS 
IMPOSED*!......... ..................... I.........................................................................

brloa Giro tn nth caao (I) tho data, (3) tho riatura of tho 
Olanta or violation; (J> tho ntmt and hycation of Iha r-QUtt, 
(4) tho penalty ilnpcud, if any, or other dttpoaition of tho

| JI HAVE TOUEvlR SEEN DISCHARGED OR FORCFDTO RESIGN. FOHMIWTON
I DUCT OR UNSATISFACTORY SERVICE FROM ANY POSITION!.......... A.............

I addrata of amptoyer, data, and taaaon in aaoh oaso.

| 32 HAVE YOU CVf» KTN gARREOjIJY THE U S. CIVIL SfRVICY COMMISSION 
I FROM' fAKlNGEtAMINATtOSSonACCEFTlNG CIVIL SERVICE APKHNTMENT S’ .
I H your anaoat te "7m.'' ^ira dataa of and raaiona for
I auch dabarnit-nt in.ltatn if.

». HAVE YOU ANY PHYSICAL HANDICAP DISEASE. OR OTHER DISABILITY 
AHICH SHOULD Ri CONSIDERED 1N ASSIGNING YOU TO WORK!.......................

a t ha job. , . ’

| J4 DO YOU PCC£h£ AN ANHjtTY FROM THE UNHID STATEJI OH b^TRlCT 
I or COLUMBrA GO.tRNHfVf UNDER ANY RCTlRtMiNF ACT C»« ANY PENSION 
I O« OTHER COMPENSATAJH FOR MJLHARY OH NAVAL SE4VKCI.......................

SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE
A. If you are claiming yrrfercacR •• a PRACKTIMR VKT.KWAN who hoe 

been awarded a eami'ai«n badge or airvica ribbon, or n a DISABLED VKT<- 
KKAN^or aa the UJFK OF.A DISABtKD VETERAN, or aalthe WIDOW OF 
A WAR OR CAMPAIGN VETERAN, attach Vcttrao PttfaraHta Claim, 
CSC Form 14, tec*’ber with proof apeciAed therein.

D.-If you ar*** WAR-TtMK VETERAN not claiming dltabiilty rretaaoca. 
you ehould NOT aubnut your dlecharg* with thia application. PreTeranca will 
ba tentatively ctaditAl to yvu end if appointed, you will be required toaubnut 
to the appointing oflk-te price 'to entry on duty, oHkial evidence ‘’of aerara* 
tion from active eetvH-e tn the armed forrea ot the United Btatee tn time ot war.

i0>

37 (A! WTR? YOU T\m IN THE UNITED STATES MILITARY Oft NAVAL SERVICE 
DURING TIME of WART ................ . .......................... . ....................... .......................

<8> IS THE GVRO "HONORABLE- OR THE W0RD "SATISFACTORY" USED 
tft YOUR ntgCHARGE OR SEPARATION PAPERS TO SHOW TM< TYPE OF YOUR 
DISCHARGE OR SE?^RATK,Nt:';.'.l.'.?^“.",."...................... ;....;............................

<C> WAS SERVICE PfR?\'Rv«TDON AN ACTIVE FULL TIME OASIS, WITH FULL 
MILITARY FAY AND At IO* ANetV!..................................................... . . .

HS_ NO .

DATE OF ENTRY OR ENT KUS INTO SERVICE

^c/ £9,/^
MW* OF service' firmy, Nary.
Marina Cut pa. Cooat Guard, ate.)

DATE OF SEPARATION OR UPARATiONg

Z^ay 2 9, 
SERIAL HQ (if nona, ^ra frado or 

ratinfl at time of reparation). '

-------------------7............. .... ............... ................................
38 (A) IF YOU SERVED IN THE INITED STATES MILITARY OR NAVAL SERVICE 
DURING PEACHiML ONLY 0-0 YOU PARTICIPATE IN A CAMPAIGN OR EXPEO! 
BON AND RECUV'F A CAMPAIGN BADGE OR SERVICE RIG80NT........................

lD’ ARC YOU A DISABLED WK NA NF......;....................................................
If *<>. and you bora not bated your diaabihfy in anawar to

ftam JJ. atpfain hi Zf*ai J9 betoar.'

(C) ARE YOU A VETERAN'S WIDOW WHO H/S NOT REMARRIEDI...........
(D) ARE YOU THE WIFE CV A VETERAN WHO MAR A SERVICE CONNECTED 

TNRADiLITY Wl CM'.OU*Llch'S HIM TOR CIVIL SERVICE APPOINTMENT! ...

~nr NO

THIS SPACE FOR USE OF APPOINTING OFFICER ONLY
TTm Information runtaincd ta the nnAweit to Question 37 above hat been vtrl«

fled by ccn>pnri*«n with the dtAcharge certiorate on . 10...

I utcm numbrrt to rrh
Agency:

ITEM NO
jpe^y

Title:

I If more «r*ee «• required, use paper U»« Mme «.re a* thia page. Write on each aheet your name. addrwA, date ot birth, and examlnatiou title. Attach to tnude 
J of ihia apphuprion • • 

Before URninR This application check back over it to make sure That you have answered ALL questions correctly.
I CERTIFY that the statements made by me in this application are true, complete, and correct to.jhe best of my knowledge 

and belief, and are made in good faith. x . .

■Fnlac slpienent on this arpbMUon SIGNATURE Of APPLICANT
is punuh..bltf by Lew (U. S. Code, j _  * . . - — — . , * l — A VALlf nsu

U X GOVIXAMtM? MtM!n«6 OllVt >M»-Otf02CZ



Office Memorandum • united states government

TO i Chief, zir.ployeea Division, Spooled Support Staff DATS:

FROM i' Chief, Inspection and Security Staff 

I
SUBJECT: CHRIST, David Urar - 43872 '

9 November 1960

. . Reference is made to your riernorandum dated 28 Ah gust 1960, 
which requested that Subject be granted provisional clearance to 
permit his immediate entry on Atty. Subject la an applicant for 
a position as Electronics Engineer, GS-10, in OPC.

This is to advise that this office interposes no objection 
from a security standpoint to a temporary appointment of Subject 
to work on unclassified duties for the training staff, upon the 
condition that Subject (1) not have access to olasslflod material, 
(2) not have access to CIA secure areas, (3) not bo Issued a CJA 
badge or credential, and (4) that ho not represent himself in any 
official capacity asa CIA employee. The Subject may not bo as~ 
signed to duty In any CIA staff, or office without further authority 
from the Chief, Inspection and Security Staff, i

FOR THE CHIEF, INSPECTION AND SECURITY STAFFi ‘



I. WJ NAMI C«GANI/AnON ruNor 4 - iwor houU

099090 CHRIST DAVID I
Oip SMAIT (Art

lo«t IW. Dot* O*od« S**t»

82 340
NEW SAlARy RAK

Svlory

V

freunvi oah

CrRUFICATION ANO AUTHENTICATION

8. lift ACTION

>1 AOI.

I CWTWT THAT THt WORK Of TH6 ABOVE NAMED EMPtOYEE IS Of ACCEPTABLE LEVEL Of COMPETENCE.

HGNATUtt PATI

IN PAT STATUS AT END Of WAITING PERIOD

CLERKS INITIALS AUDITED ST

t CLife- wj vki'

560 E

f ] tWOP STATUS AT END Of WAITING PERIOD

PAY CHANGE NOTIFICATION

"PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF PL 91-231 AND 
EXECUTIVE ORDER 11524 PURSUANT TO AUTHORITY nF DC I AS PROVIDED IM THE 
CIA ACT OF 19A9, AS AMENDED# ANQ A DC1OIRECTIVE DATED 8 OCTOBER 1962"

. EFFECTIVE DATE OF PAY ADJUSTMENT! 2B DECEMBER 1969

NAME SERIAL ORGN, FUNOS GR-STEP
. NEW
SALARY

CHRIST DAVID L 059090 82 340 V GS 16 7 531/857
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«PAY AO-JUSTME.Nj J^jVpuRSUa'nI TO 
S E&^A^ -cCl

EFFECTIVE DATE

name

► pl I
SECTIONS “^qC^aVfR-''' 10EU 
AU-rHCR!”' ^OCTOBER 1962"

ECTIYE oateo 0 u .

uF pay AOJU5THENTI I*
JUL* 1*66

90-206 ANO 
( jN THE Cl*

serial 0^- funds 

059090 82 340 V

qo-STE?

GS 1® 7

OLD 
SALA**

$25,1™

NEW
SALARY

»27,40X

CHRIS7 QAVlO t

"PAY ADJUSTMENT 1Y ACOWOANCf WITH salary SCHEDULES Q»-_PL 40 ^6 
PlJUSJAhiT to' AUTHOR] TY of PCI AS PROVIDE!) IN THb CIA ACT 0F 1449 
AS A’FNDEC, and A-DC! DIRECTIVE DUED 3 OCTOBER 1962,"

EFFECTIVE DATE OF PaY ADJUSTMENT) 8 OCTOBER 1967

OLD NfR
NAMu serial ORGN, funds gr-stfp SALARY saLahy

CHRIST DAVID L 059990 8? 3«0 V GS 16 5 522.755 523.778
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SECURITY APPROVAL
CONFIDENTIAL

To
Chief, Employees Division, Special Support Staff ^sxnS3auAx5iit£kxsx Date: 24 November 1950

From : Chief of Inspection and Security Staff Number: 1*3372 

Subject: CHRIST, David L.

1. Note "X** below: ’

 Security approval le granted subject for access to classified 
| 1 information contingent upon the receipt of derogatory Informa­

tion at some future date, .

Provisional clearance for full duty with CIA 1s granted under 
the provisions of paragraph t, Administrative Instruction 10-2, 
which provides for a temporary appointment pending the com­
pletion of full security investigation. • .

Unless tho applicant enters upon duty within 60 days from above 
x date this approval becomes Invalid-.

Subject is currently on duty s^th this Agency.

ERMAL P. GEIS3

Chief, Personnel Security KJCtitsiEK
Branch

FORM HO. 
MAV

>0.to I

CONFIDENTIAL




