
| 2023 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 19921

ST FORM 40
I*®

V* • S t i

»• - tot f
£

8 4

SECRET ; • /

/

$

Official Personnel Folder. '.



The Black Vault
The Black Vault is the largest online Freedom of Information Act (FOIA)
document clearinghouse in the world.  The research efforts here are
responsible for the declassification of hundreds of thousands of pages

released by the U.S. Government & Military.

Discover the Truth at: http://www.theblackvault.com

This document is made available through the declassification efforts 
and research of John Greenewald, Jr., creator of: 

http://www.theblackvault.com




14-00000



14-00000



14-00000

<w> e.,r‘ 'vvm.:/i - Ji r
* urCRFn

 /<!!• 0 I-I ■_______________ _

___ 8I0GRAPI IC PROFILE ( PART l) DCDi 16 Apr i?46

*• Kcu’cik.tMrisraptt 2044 .'Jtoi'ri^n Kmitnon Co, LA. Calif- Cnrprnte? isusnef) 
1944-45t lmacula£« Heart School, Phoonix, Arlz - Physical Ed Inotr, nos, jnrt-tlno) 
.1945-46 ’Soledad Catholic Craomar School, Loa Angelo** Physical Ed Inotr (/, moo, part-

• . . ’ ’’ A>ih * time)
1946-53 Military Service, US Army,,Sgt (1951-53, detailed to CU)p4 /

। ...r -• .7;;
____ fuiiAir^. VnvM ^Andrea / r «• ........... t» LOer'.ffMv Mf|

5 May 1952
• » MVim Mary* 
Married • (ftfloi, M» l\ I"’- ’««mi96O 19621963 

9 1926,1952,1953,1955,
1?!?, 4, |r< 991V»»ltt9f fOl 04HlH 

NA tyeuttf ?
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■<V.r '..■ •• • •i 11. raarciiidttM fill 
Ncno

14. mmvacc AMirm tin talc 
Ncno

u. *c*<*er* toucAf’s* * । .p y /
1944-45. Arizona State College - Law ’’’ ' 1946 Ft Donning, G^.-Parachutiot (2 n

J 1945 Univ of Callforr.ia, Loa Angeles - Law (summer). X . ? ‘’J 
1945-46 -Univ of Sou them California, Loa Angelos - Law < •
1947 CIC, Camp Holnbird, Baltimore, Md - Special Agont (5 moa) ’-’z' 
1949-53 Univ of Maryland, Ge.nrviny - Political Scienco (night)
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1947
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*•** *•’ ; sks com iHsmr Ammo.

---- • • - . „
Cnrtocn'in t ton 1?^? froa Chief of Station, Havana,.'for superior performance of «5 
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SECRET

*4. afwarko

ft

REQUEST FOR PERSONNEL ACTION
OATt PWrFAFlO

23 January 1963
. n®l‘l 1UWMR

034959

/». NIMI , S', .

». MATURC OP PtMONMtL ACTION

PROMOTION

a. tPrtctiTFOAn 9. CATtGORV OP rMPLOmruT 

REGULARi I <9 ? I

• - funds
V TO V | V TO CP 1. COST CUrTtW MO. <>AR«x

AOLC 5

3132-2001-1000 *

0. LCCAL AUTHOR ITT (C9»ffl9t»ii Op

cr ro » ] X cr to cf

4. OROAN I TATtORAL OCSIONATIONt

U. S. Field
Forward Operations Station - JWAVS 
Paramilitary Section

10. LOCATION of OFFICIAL 9TATI0M

JHWAVE
t

11. POSITION TITLC ( 

OPS OFFICER

IP. POSITION NUWQtR

0739

IS. C»»tC< (tUVICt 0CKMATI0I4 

D

14. dMllFICATIOM SCMtOUlt (OS. LB. •tc.)

GS

19. OCCUPATIONAL 91RIC9

0136.01 •

14. GRAOf ANO 9T(P

15 (1)

IT. SALARY OR RAT( 

’ 14,565 ?

piou".-:.'<jd by
j CirO

t ■
/ r „ / /. “J

ld\/ f/iNAtURf .6? S/oVt ST JN-i <TF IC I.AL k/U'.c-i C^’ a

10111.3 W, ARMSTRONG., CAFW/Pers.

OATt SlGNtD

h. «cntv 001*'. ?? 5'*: cH

lb 5^5 W77

or f iccr
O4f< sionfo

l I

c> .. ,

O2> 03 63CXL126J2^_oeLQ3l63

UblVE U>E O.P .^Ir (JEF'C

1>. £JMH UfttfM

t »F» *5. &» .

1 i

1152 “» SECRET



SECRET

^^2, REQUEST FOR PERSONNEL ACTION
OAtf roiPARED

i?' a'h5if *• 2‘X-

nature or personnel action

0. FUNOS
9. COST CENTER NO. CMMGTV TO V V TO CF

—
cf to v X CT TO CF 3132-2O~1-K>'^>

9- CATEGORY OF IWPLUlMtNT

JUXXUX

Office of Pftionntl)

ORGANISATIONAL DESIGNATIONS

DDF/Tusk force ’J V. S. Held 
Forward Up*rati’irui station - JWAVH 
Paramilitary Section

ip. location or official station

JK^VE

0. REMARKS

II. POSITION Tim 11, position NUMQC*

0739
IS. CAREER StRVlCC DESIGNATION

• DOKI O’FICEH I©
14. CLASSIFICATION OCHCOvLC <01. IB. •«.) IS. OCCUPATIONAL SERIES is/ graoc ano step 17. SALARY OR RATE •

GO ' tn >. oi 14 (4) ’ 12,470 -------- -

OATS 3lONCOi »■ /s lOSATvyT, J. OWI

From D''P/r?.i/J!'..'.'iVa, Off,CM

coyiR*. ‘ ? ? f ' • ’ i• « n
.• rnt ri • • f
r/i J v.’ s' '■'

:'. a r.i'^vr .«:»

। .
1 - f:'A

SIGNATURE CF CAREER SERVICE APPROVING

•Z--

|0«

.’X -'O'J. 
CfOf

iS. .*

t?’,. : *r. f»’f V ••. l:-v . = ^3, *^C2 JI Hf. / -»L> AUh

. MSITICN

• ! . .Mf' :r

CSC*
' . «Q O <> fl *.'<.)
? . >«i 11 * «!*,-;» ‘»11 >

* ■
LtCi nr<

APPROVED

U52 SECRET



14-00000

SECRET

11 Auguat 1961

«. CAffGO*NATUM OF PtRSONML ACTION

EXCEPTED APPOINftOT
1 fAM CtNTt* NO. CMA*Qt»

« FUNDS
■5000-8021

S. OROAN 11AT I ONAL DESIGNATIONS

jewave
11* • PC* NO.fl, POSIriON NUMBERPOSITION TITLC

0721
14. CLASSIFICATION SCHtDuiC (OS, LP IS. OCCUPATIONAL SfRItS

14 (1)0136.01GS
to. RtMA^KS

1 copy to .Security

i>. CA»rr» sinvict 
DESIGNATION

SINIAL NUMB!

-034J5

REQUEST FOR PERSONNEL ACTION

1_____

SECRET

IO. LOCATION OF OFFICIAL STATION

» re v to cr

cr to v 'X cr ro cf

DDP/WH UAt. 0$

Branch 4 ।
Forward Operations Station - JMWAVE
Office of the Chief

* ■»■.••1 >.
:i st

S>.'•«»:<% • }., •

A i ’ f £ 1 o1 I" !

z «... 'R i

■ .*vj £ ;a’»|
' ’/i

’_j_j Li

* . MS

4 £ . G . K

D

1/6 4 o
*0,

3«. 't i

A4

--------- -------

• 1 • .
’I

-



SECRET

063385

REQUEST FOR PERSONNEL ACTION 11 August 1961

MORALES, David S

n»tu«t or emoshti »ctfc»

RESIGNATION .

»• FUNDS
T TO Y v to cr

CP TO N- X p* TO Cr

) COS* CENTER NO, CMAAQC

». CAttGORY Of lUfiQY^rNT

REGULAR
o. lcoal authority (Caapltttd by

ORQANIZATIONAL DESIGNATION*

2535*50CX«O21
10. LOCATION OP CIPICIAL STATION

DDP/VH Divn 
Branch 4 Washington, 0® C(

. *09 IT I ON Tint •

OPS OFFICER
. classification scNrouLf (cs, u>, •tc.)

GS

19. OCCUPATIONAL STRIP*

0136.01

U. F09ITI0N Nyt/ftPA

0000
1

> PCH CONTROL NO. IS. CARCtR SCAVICt]
OCSIGNATICN 1 

D I

)«. GHADC ANO $ft*.

14 (1)

IT. SALARY OR RATK 1
» 12,210 1

l b?

. RTMARK3 y *

1X1$ CAPyflft ICC APffiOvlNG OCFfCtR

1 copy to Security

pr*S 4 r I Of4 CO^TSUL

. J
3»,

K< H) DATA
Sf0. *0.

2 .

• zu

1152 SECRET
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t SECRET

REQUEST FOR PERSONNEL ACTION
(.ATT FPIUMO

21 October I960

563385 VQRkiXS, David 3

REASSIGNMENT 
(TEMPORARY)*

• • fum>s
V TO V

1 V TO Cf

cr to v X | Ct 1') r.t 
- j

10. LOCATION or OrrfCML STATION9. ONGANHAT IONAL 01 * I GN At 1 OHG
DDP/WH Dlrtalon 
Branch 4

H. POSITION TlYU

opsd omcra
u. ciPMiriCAricH KKtcvLt (as. u>, >«cj

_ GS _

1». 0CCti**TI9NAL 9»IC9

0136^01 ---------------

WASHIXOTOH, D.C

cn<pr .no grep

*09 IT ION NUMOC*

xxxxxx

IB. flCMARMS
DDP^WVHavana RAF 116.81 7

da

COST C.rMt* NO, CN/AGC*

1535-5000-0021

U(D

CAHUOAV UP IMFLOYMtNl

REGULAR__________
T. tl^AL AUTHOR IT* (Co»f>lftad by

control no. l>. CAJIttA M«VIC<| 
0<9IMAT)M I

D 1

SALARY Off NATt

12,210

*UPON TERMINATION OF THIS TEMPORARY ASSIGNMEW YOU WILL BE REASSIGNED AS THE 
HEAD OF TOUR CAREER SERVICE DIRECTS.

APPP0VI.O firrlCf.fi

FS

SECRET1152

'VPl

^7 )0
TOI
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SECRET

REQUEST FOR PERSONNEL ACTION
1J October i960

NUMMfl

MOIUMS, DAVID 3
1. NA*U»f OF PFRMJNM 
CONVERSION FKCM

A Artins

». o.oinusTiox.t. nr>ish.tions

• . FUNDS
V TO V V TO CF

LF IV V X l» IV LF

9. CHICORY OF EMPLOYMENT

J. COST CtHTCW NQ. CH AROt

u# 5 45 0 3000

t>

hegulas

10. LOCATION OF OFFICIAL STATION

0. legal authority (Covpltt* br
(Oflicf of ptriohntl)

DUP VH 
BRANCH 4 
HAVANA, CUBA STATION HAVAMA. CUBA

position title POSITION NUMBER

3^116

I 2* • PCR CONTROL NO. 11. cMct. sr.vice 
OllIMitlOH

D
SALARY OR RATEIS. GRAM ANO STEP

14OI36.OI 12021O08
It. REMARKS ,

___________ OPS ®P____
is. ct»«siric.tiw iCHtnuic (os. La. tic.) 19. OCCUPATIONAL SLRlES

in
Ri'. I »P IRE £

TWjiia i's. 1 MH
COTA CODr

b-- 0 I

PQ, r r̂. ^.f-WM CAM •’.Uh' Z*’. 
ecor

f out ; - M’ . 1 s f . 1 Ct

j • }>■<** •• i-rj’f hoi

(JI^NATUNE OP CAIMJ’R fl L W V I CE APPROVING OlFICl.P

./6. ,*rr ;r tr ft > '‘I'l

-•t
“3 0*

id

’e **
“J.

1

1152 SECRET
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REQUEST FOR PERSONNEL ACTION

Serial No. 2. Nome (Lou-Fu-s^r/.cidlo)

■f. Seb
■Mo. I Da. Yr.

8 ^$C7F»m4. I 7 CSC Or Other Local Authority

No -2 '.A 1:T,

11. ILGLI
Yot-1 Code
No-2

3. B-rth
Mo, । Da. I"

10. Apr*!. Afhdav.
’Mo. | Da. Yr.

•

12
Mo.

U5

4. \/n(' Prof/ "
Rono-0 ,Codo 

5 Pt-1 ,
10 Pt-2 I ’

5. Sex .

H I

6 Cl -roT>
Mo.
IC

Do.

jC
Yr.

Do. Yr. Yet -1 Code 

No - 2 ?

PREVIOUS ASSIGNMENT
14, Qroanltatlonal DotipMrtiom

jDP WH
iRAfiCH m 4
IA VAN A, Up A STATIC 
16. bept-field

Dopt • 
USfld- 
Fran -

Code
17. Petition Tide

A
21. Grade a Stop

X 05 z;/
g 5 9

IO I I
22. Salary Or Pom 123. g>

$ pqx 8i4o

Codo 15. Location Of Official*Station

:iA7/:.A

18. Petition No.

24. Dato Of Grado 25. PSI Duo

Mo. Da. Yr. Mo. Do. Yr.

Station Code

1 ?c3

19 Sorv. 20. Occup. Soria

26. Appropriation Number

. 0135 5^0 3000

0136.^1

ACTION
27. Nature Of Action

PBOHWIOH
Code

1)

2J;2!L Dato _ 
Mo. Do." Yr.

(to | 1C| 10

29. Typo Of L/nptsyoo 

H2GUUB

Code 30. Separation Data

PRESENT ASSIGNMENT
1. Organizational

Dew

34. Position TxHo

Cade 32. Location Of Official Station Station Coda

36. Swv. [ 37. Occup. Sorlos

USfld •
____.LT...

3^. Grade 3 S»ep

0//C .

■9.

14 1 1^251

41. Dato Of Grad** | 42. PSI 0 
Mo. ba, Yfr { Mo. E>j, Yr.

I 6<Ji /2-I 2/!^
S(5URCE OF REQUEST “

GS
43. Appropriation Numbor

A. Requmtnd Rf (Noma And

a
G Approved 8/(Signature And hdo)

. 3. far AdJit‘ond Information.G6il feiephono Ext.)

CHH.-WASHIKK0_ X8242__________________
CLEARANCES'

Cl'Kiranc© 

A. Ccrgof Roard 

B- Pc-i^Control 

C Cjcstific-ation

Clearance SianatunDato

e<:.or,-i Shia Personal Slack assignment 1b la accordane^/irltLi H 20-580, Para. J.a. (1) 
end will ba for an apprcrlEate period of 2 years. 7/'

form no 1152 
1 MAH 57 1

L Z

1^.3.
(4)
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TMS MArtJt W
l.<)i 'TH-^ P^eJ^L uJtiLir

■Thr^T ^u6'a- DisrskL - /luc^ 7# -

'CTj—-CE>C3»‘—"•>'“- c«v>^~»,r««-w-ai-—•• ———^—-• — —— —_ -• __ . r jr7-T^~~r^riL,ijrM€^SM>Sru ~^^4Ljx,-gI<,retiqg~~»,S>g_aKK*T^"jyTTT^£Sy

SECRET
S-1340

19 October i960

MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

.subject : David 3. Morales

1. Cover arrangements are in process, und/or have been com­
pleted for the above-named Subject.

2. Effective____A^^^A®^®J?r__, it is requested that your ’ 
records be properly blocked xasptxits to denyazkanwibr^arySubject’s 
current Agency employment to an external inquirer.

3. This memorandum confirms an-oral request of ^r« Blladeau

cc: SSD/OS

4«)
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SECRET

NOTIFICATION OF PERSONNEL ACTION 
ADPD C6/04/64

1 HUAI NUMMt

063363

| HUH (IASIHW MW) w . Z Z •

j uruu QHW0M Mt» _ _______

PEASSIONHENT

4 t*ncn« Mtt 5 CAflGOtY Of tMRCTMfNT
K M ft

06 | 02| 64

« FUNDS
V 10 V v to 0

7 CW OMt NO (MUWAWI

4132 2001 1000

• (X M OTNI« IKM AUtfWV

0 10 V X 0 IO G

» OKMtZ«rx»Ul tXMPUTlOitS ' V

DDP/SAS 
DDP SAS US FLO F08 JMWAVE

10 KXAtlQN Q7 OHKIM JIAIKM

JHHAVE

n wf»oa rmt ■ .
PAPAMIL OFF CH

1? KMtATNNUWiS

1039
1) <AMt« MtVKt OtyGNARON '

D

M (LAWMAHON SOHOUll (ft IB «K) 

38
15 CXfUPAfKW URllS

0136,11
IS AXO MP

13
1/ UlAir OR RAH

LI StAMlMS

•> ,

ct

f 
t

1

: ‘ L •'■ 1

'• ■ {
I

. - — 4
. SlGr MTUV( O<( O^ME? AL!’-':N’<aT)CN . ■ ________ i

i
1

____________ ..._________________________________ ____________________J

co i-on

1 C? v> ■■
1 t.c srj :• -- Xi:a-UH 
1

h»J
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. .ST mo

» *<* ;

i 
0633^5 ; 

........ £
5______ •

o**» J ***
?

GS 1
(

hif tab^

040 SAIAPV RA

M3,663

1 1

----- ------"7........- '- 11 .4
lo^ IW Do** | !>*v4* j >»*p

— T.................r........

02/0J/6*' C3 15' a
i . i

C»^ C*^w Me—**. ' 4

I
49 7,10 CF j

4fW SAiARY «A»t /

Soionr____ 1 E»*r*>m Oom .

^16,180 I 02/02/64'

A4

N0VM

:t»oh

' AOJ

• 9*4 9**9*»*9*99 '

/ /NO EXCESS LWOP ’•
7 /IN PAY STATUS AY EnD OF WAITING PERIOD
/ / LWOP STATUS AT PNG OF WAITING PERIOD <% "

cie°«3 initials audited ” ,
SALARY CONTINGENT ON CONGRESSIONAL APPROVAL />.

1 CERTIFY. TwAT Tnf WORK OF THE ABOVE NA^fco EMPLOYEE IS (/ 

or an acceptable level of competence.
/?■ ‘ .

signature r DATE

PAY CHANGE NOTIFICATION -

«SI)
Oh**>**« 

Id***

I* ACCCO.CmcE „rru T^p 
’'t'WWW u.iTp0 , AUGi’ST 
EFFECT?*? 5 januas* J9e4.

37-793 ANO ,0c? 
A 5 FALLOWS,

NA*g SfHIAl C-'SN FUNDS OS«ST

0MJSO 47 730 CF GS 15 1

Cf. D
5«t < y

NEW
A |, A S y

J 15>655

F POSTED U i
! ,. 0f-4i r
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BAB tl FEB 63
SECRET

(Wh«n nll*d Ini

NOTIFICATION OF PERSONNEL ACHON 
OCo ’

i. iii’ii miu

034959

2 Hi

1 MTUK V KtSttaii Ulm

PROMOTION

4 urtciiH part

02 । O3|63

1 cauwn 09 tawitrt

REGULAR

«. FUNDS

I
V 10 V » w w 7, wit (tsrtf so. cumui:

3132 2001 1000

L CU 5» rett ttui AVTWOltTt

50 use 403 J0 «• » |X cr io c/
1. OttUIMIIMU HMMIIOOt

DOP SAS .
U S FIELD 
FORWARD OPERATIONS STAT ION-JPWAVE 
PARAMILITARY SECTION

u. LOUTioo or omau snnoa

aWAVE

II. POSITION uni ,

OPS OFFICER

11 MJJTlM RUMOft

0739

tl uottl Htvia OHItWION 

0 ~
U, (IMWlCariM M Lt sh)

GS

u occupational ««»?o

0136.01

ii, «i>of a«o mt

15 1

If. UUtf 01 Mil

14565
It BUM

fpm rfL -
SPACE BELOW FOP EXCLUSIVE USE OF THE OFFICE OF PFBSONNEL .

it ACTION 
COSf

22

M !»>••» I n. WK! «3t*« ■ I :? IflTlON j 
(901

99999|

UMU “f

d »rr4U 
coot

24 Hd4»t * it. OMi j 4 wt : n cau of hi
1 |

10 I6I73O I SAS i 02 03:53j 031 63 |

M.HUHFItH WU ’H 31. ttHHIltf i (otttaioivmaiU' &l!« : .. _ _ K 1« Jicuiirr j m. hi

1 I 11
„„.J______ ■_____ 4-

J» VI! rifHIWf ’ ?

HIUtM 1, <K :

j‘J » ■»O'< *

U (051 j“

1
i •’ 
1

. SA- I 

i i
8OD PATA^y

siu ng, ।

$»2<
ro

'1

UM# SAU (VMF. OMI

)
•Tutl CAI 

(COl

ii emu arican ■ it m
1

• «is ’
-Zi. io Sonu flruinr no

<991 v ;;v i 

1 -0 M I

-i »*
} ffWP

CPC ! CCO|
I
I •

0
1 »

<«» «te

<i n€riOMM*»ts Mif OMA : 41 H0(Ut UI OAft _ J 4

J

4 van ui cau
COPt J e »A Um

1 . 3»|U -i :!»h
! t >4Ct« * 11" . F 
I > IUf K ‘ »■-'«

* i
•osw a HC-jriu

4 - »O

C&< so <« uaa | Ctfra w rat I mu c«&« 
MtM 1
__ 1

S^C.NATUn£ on OTHJi AUIlinmCAftO^ ’ ' r.- r: I '

l iso Use PresriCH* 
EdUfca

SECRET
Whea FUHd la)
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1 ; yy? fa :

.’. _______ r____ OIO_V>SMr 1»>» ■ ■______ ,• ‘At*1 tin

—0“”" ”"■• : 't—' ~u^n fr
i ■ I : ; .........f"' - ~ T~ i“- f—
i • i ; , - . । ; . ..

Gs-1 $ 2 »1 3*270 12/3^/61- '*'-1« 3 313,695; 12/23/62,' j „ }
• ■•**»<« end ***•»•>«»•»>* —— — -* » - •. - — *■ - . . a—

/ / NO EXCESS LFOP ‘
/ / ft hay status at'.nj of O}Tj»<g p. hio^ .
/ / l*op status at lno up waiting period (w

CLERKS INITIALS >J“|TfD 3Y z: j ,

I certify that the wohk of the „*c/e ^aveo employee is 
OF an ACCtPTAflLf: LEVtL OP CQMPfT^'E,

signature I DATE,
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fN ACCORDANCE WITH THE PROVISIONS OF P. L» 86-568 AND DC! MEMO DATED

1 AUGUST 1956* SALARY IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY I960.

SO NAME SERIAL ORGN 6R-ST OLD SALARY NEW SALARY

0 MORALES OAVtO S 563385 4653 GS-14 1 $11,355 ’ $12,210

/S/ EMMETT D. ECHOLS , 

DIRECTOR OF PERSONNEL



-00000

SECRET

ACS: 2^ JUNE 1960
NOTIFICATION OF PERSONNEL ACTION

1. Serial N^.

563385

9. Name (Lart-F(nt'Middle)

MORALES DAVID S

3. Dote Of Birth 4. Vet. M. 5. So. 6. CS-EOD

& Da.
26

Yr. Nono4) {Code 
5 Pt-1 1

10 Pl-2 | M 1
Mx
12 &

7. SGD 8. CSC fcotmt 9. CSC Or Other Local Authority

50 USCA >W3 J

10 Ar»rn» AHMy... 11. FEGLI 12. LCD 113.

Mo.' 

(A
Da I Yr.
161 *6

Ym-1
No • 2

Code
1

Mo. \Yr. Ye»-1 
No-2

Code Mo. 
05

Da. 
05

Yr. 
52

Y.,. 1
No -2

Code
2

PREVIOUS ASSIGNMENT
14. Orgsnuational Dotlanationi

OOP WH 
BRANCH 111 
HAVANA, CUBA STATION

15 Deo*. * Fie Id_  
&9W-..1 (Code 
ljyfd-3’ I c" 
Frgn -5 | 5

21. Grade a Wep

l7. Portion Tide

ASST ATT POL OF
10 Fl

Code

652

15. Ion Of Official Station

HAVANA, CUBA

Station Code

2

2?

v10130

27, I4ati.ro QI Action

PROMOTION

ITOS?

26. Appropriation Number

v. 20. Occup..Serini

0136.51
24. DoteOfGradol^S. PSI I 
Mo. ~ N - -

09 |

REGULAR

30. Separation DataCode

35. Location Of Official Station Station Code

5 55 055

23. SD

Designations

ACTION
Uf, Dato____  

. Da. Yr.

06 1 26 t 60

29. Type Of Em

PRESENT ASSIGNMENT
Godo

OOP WH
BRANCH 4
HAVANA, OX A STATION \

I? Dor,4. - rtcH _|34. Position" title
|C«ol asst ATT POL 0
I 5 [iO Fl

3R. i 139. Salary Or Palo
I 81^0
1' V.355______1

17085

ist.’ion No.

0116
FSR 
GS 0136.51

41 k^oOIGrodo ij2. PSI tXe
Mo Dp. Yr. j Mo. ,-T>j. Yr. f .

' 1 264 60 i 1"^ 24 , 6/\ 0135 5^50 3000

! 43; Appropriation Number

1150a SECRET
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SECRET 
when nurotm

PERSONNEL FOLDER

* eif mm no : mm 3 A9SIGNCD ORGAN | 4 FUND* 5 ALLOTNtNT

563385 MORALES DAVID S DOP/WH— uv
6. OLO SALARY RATE 7. NEW SALARY RATE

SAADE STEP SALARY
LAST tffK.I.H DATE

grade STEP SALARY
CFPECTIVt DATE

VO SA ... •0 DA TR

GS 13 1 S 9,89fl 09 08 57 GS 13 2 S10«130 03 08 59
REMARU

. ' %

CERTIFICATION

1 CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY;

TYPED, OR PRINTED. NAME OF SUPERVISOR

ROBOT N. DAHLGREN
DATE

2h Feb. 1959
SICNATURC OF SUPERVISOR 0

PERIODIC STEP INCREASE - CERTIFICATION ”

SECRET560

GEaE-^AL SCHEDULE SALARY INCREASE RETROACTIVELY EFFCCTIV;

12 JANUARY 1958 AUTHORIZED GY P. t. 85 - 462 AND DCI

DIRECTIVE. SALARY AS OF 15 juhe 135C ADJUSTED AS FOLLOW

?;/M- SERIAL r,p.A2r-rT;p ~

MORALES DAVID S 563385 GS-13-1 $ 8,99n

COR DON STEWART 
25/ DIRECTOR OF PERSONNEL

StCFE T
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

GRADE
| Per Annum Rates and Steps
| 1 1 2 3 1 4 1 5 1 6 1 7 1 8 9 10

GS- 1 $3,385 <$3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5.690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6.250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 3 6,630 6.850 7,0.70 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7,900 8.170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 ' 8,945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 1.0.605. 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 .12,075 12,495 12,915 13.335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660’15,150 15,640 16,130 16,620 17,110 17,600 18,090 18,580
GS-15 16,460 17,030. 17,6001 18,170 18,740 19,310 19,880 20,450 21,020 21,590
GS-16 18 935 10 ACD 190.245120.900 21,555 22,210 22,865 23,520 24,175
GS-17 21,445 22,195.’ 29'a45f23.'695 24,445
GS-18 24,500
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FITNESS REPORT

yry,'/ ^ GENERALSECTION A
rUhMIr)

V i''** /

a. so

D

ANNUAL 

• 0CC1AL (fiftitr)t

0(>;i385

Parnmll Off Ch DDP/WH/C JMWAVE

X '
C amt s.n*r no vision al (See tnArnrcfkwB • Section C) 

hhihi. OpeeHyH

it. nAtC.QErooY pue W O.t».

SECTION B
* - *>a S

• 01 April 1964 - 31 March 1965
_ _ ” ....... ............. PERFORMANCE EVALUATION ............................... “

Performonce ranges from wholly Inadequate to slightly loss than satisfactory, A rating In this category rnqulr 
positive remedial action. The nature of the action could range from counseling; to further training, to pfor/ng 
probation, to reassignment or to separation, Describe action token or preposed In Soctlon-C,

P • proficient 

$ • Strong 

0 • QutJ^tanding

Porformonce Is mote than satisfactory. Desired rosuhs ore being produced In a proficient manner, 

Performance is characterised by ewcepflonal proficiency. 

Performance It so exceptional in relation to requirements of the work and In comparison to the performance ci 
othors doing similar work os to warrant special recognition, 

' ^ECIFIC DUTIES '

Ll«t up to sl« of ihe moll importonf specific duties performed during the rotlng period, Insert fallay lettar which best describes 
•ww »n which employee performs EACH specific duly. Consider ONE T effectiveness in performance of that duly. AH emplo) 
with luporvitAry responsibilities MUST be rated on their ability to supervise (indie^t* numb*/ nf

SPECIFIC dur v no. ’ - — — ’ - - r

Branch Chief in charge of JMWAVE’s paramilitary operations. 
The PM Branch employs [people and Is charged with the responsi­
bility of mounting UDT, commando, cache, infiltration and exfiltration opcr 
ectric out, no. i ~ " "tionS.

S

Spots, assesses, and recruits PM agents S

nrceiMC DUTT no. 5-~

Established plans and programs for- a counter-insurgency

Devolops concepts.for contingency plans which can be used if
a popular uprising takes place in PBIIUMEN.

TCifiC DUTY NO.

Special Assistant to COS and available for trouble-shooting 
tasks in Central America. ' S

R4 fl 
ut f :

OVERALL performance in current position
P A

oting period. s
1 5 MH 1965



SkCRlI
ifcnoN c NARRATIVE COMMENTS or p£L

inode foe itnpto*pmtnl

Sf^coMi

In the period April to December 1961,‘ Subject was the Chici ol I
JMWAVE.’s Paramilitary Branch. In this capacity he wAty parged with I
the responsibility of mounting successful paramilitary operations into I | 
a denied area. Subject met his responsibilities in an exemplary I r
manner and his Branch did mount successful operations into PBRDMEN I •
in which intul1igence was collected, resistance nuclei were establiscd I , 
in the rural areas of PBKUMEN, and in- and exfiltration routes were I
developed whereby supplies and men could be moved in and out of I
PBIWMEN. In addition, his Branch maintained a L'DT nud a Commando I
unit in a high state of combat readiness. The VDT and Commando units I
were not used operationally in their specialties because of policy- I
prohibitions against committing them against the PBRUMEN target; I
however, they were available to meet contingency situations. Subject’s I 
performance ns a Branch Chief was characterized by drive, dedication, I 
reliability, imagination, and the use of sound first-echelon manage- I. 
ment techniques. Subject is realistic and effective in delegating I
authority and responsibility to his subordinates. Subject has the I
ability to weld into a cohesive unit a diverse group of men who arc T
Staff agents, Career Agents, Contract Employees, and military person- I
nel on detail to KUBARK. This quality of leadership developed sound I
principles of team work in the PM Branch and made It easy for the |
Branch to coordinate its activities wlth the programs of the other I
Branches in a Station that has over^employees and is engaged in I

SECTION 0 ____________ CERTIFICATION AND COMMENTS ~ ~ _____  
BYEMPLOYEE "

I f IHIT I F SKFN SfC HONS A, 0. AMO C 0- THIS JUPORT

(con t inueiFJ ~

22 May 65

uri '.vijioh

35

>l,)Fin < 'XII w « Liv t " » l.u

j /s/ Z/TMKA, Stanley R, at Station 
* “ ~ Sui^lKVUOR ’

IF THIS HE POM f HAS HOT 31 CH ittOWN TO KT. mIVF t XFLAN<T»ON

ornci*l. iiTuV dr surE.-ivison

22 May 65 Chief of Station
BY REVIEmiKToFFTciAL

iTJPtLnfM Mi<P .auK ^HJSfOMruRk 
/s/ REVrEMAN, Andrew K.

/s/ pseudo on Fid Tr,

Concur in Supervisor's evaluation of this employee.

i ~ r. Jt 
fohn T. Flynh

41 1 M I 6 s’- fit V.tWlHv uialu 1 » ri « t

ADC/WH/C

SECRET



SECTION C - Narrative Comments (Continued)

4c-«_</-< f 
FI, CI, PV, PM, Maritime, Air, operations. Subject
is cost-conscious and effective in rlie use of space and equipment.

In the period January to March. 1965, Subject filled the role of 
Special Assistant to the Chief of Station JMWAVE and, as such, was 
the operational supervisor for the establishment of a frame of 
reference in which a counter-insurgency program-couid be developed 
and 1 m p 1 ernen t e d | Tn this phase of his activities, Subject's
work had the ha J J mark of sound profess!onalism and reflected favor­
ably on Subject’s judgment, Spanish language fluency, area knowledge, 
and dedication to duty.

The totality of the information outlined above leads the Rating 
Officer to conclude that Subject’s over-all performance warrants an 
evaluation of Strong.

Subject is a flexible, broad-gauged officer who has experience 
in depth In It , CT, PW, PM and Maritime operations, In addition, he 
has a proven record of sustained performance '.hereby he has estab­
lished that he can be counted on to do the job in less than allowable 
time limits. In view of these factors, it is believed that Subject 
is a valuable asset to his career service and, an such, can meet the 
long-term needs of his service in Latin America or other Spanish-
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SECTION B 
W. W«A

A • Adequate

P • Proficient 
$ • a 
o • Q^iiiSEi^lxsi

01 April 1963 - 31 March 1964
___________________ PERFORMANCE EVALUATION_________;_ 
PorformaNee ranges from wholly Inadeqvote to slightly less than satisfactory, A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

Performance moots all requirements, h Is entirely satisfactory and Is characterised neither by deficiency nor

Performance la more than eatltfoctery. Dotlrod result* ate'being produced In a proficient manner. 

Performance Is characterised by oKCopilonol proficiency*' '

Performance lA.BoeMcaptlanql In rbloftan to requirement* of the work and In comparison Io the performance of 
others doing simile/work ds to warrant special recognition. '

__________________________________ __________ SPECIFIC DUTIES_________________________________________
List up to sis of the most imp^rton! specific duties performed during the rating peeled. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (fndii'itt numBor of emp/oysas supsrvtsodk

I RATING 
: LETTBR

pkitic oun no. । _ supervises the Paramilitary Branch which employs____  
people and is charged with the responsibility oi‘ mounting UDT, 
commando raider, caching, resistance, and ratline operations at a 
Station which has 1____employees.

[mating I
□UQTTIR I

s I

SPECIFIC DUTT NO. 1
Spots, assesses, and recruits selected PM agents.

RAr<N0 I
LSTTtR 1

s 1

satiric outt no.i _ >j«arg0tg resistance and ratline operations against 
geographic areas which are of priority interest duo to their 
intelligence and resistance potential.

RATING I' 
ttTTBR 1

s

S**k*-l^*C OUTT NO. «

Senior Case" Officer for a long-range, sensitive Central 
American operation which has PM, PW and FI ramifications. ' i ! S

Develops concepts and plans for commando raids P

Develops concepts for contingency and war plans for a denied 
area. These concepts relate to the use of existing PS! assets. P

OVERALL PERFORMANCE IN CURRENT POSITION

for morn: a of specific du?!*v, productivity, conduct co io&. ccoperonvan***, ^rtinent personal traits n# hcbl*s, and I 
policy! or limitations er tsUntu Su*od on your knowiod^o vf employee** overall oecfeemonco during the fcling period.’ S 
place the letter in the taring csteasponding to the sratoawnt which most accurately reflects his towel cl performance, j

9 JUL ^4. - v

45 oojolc rr png IONS. SECRET
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SECTION C NARRATIVE COMMENTS

Indicate ai^nlflcent ttfemytbs or wfiliMlw* dem4n*«»ofed In current position keeping In prop** per efkee*/*** *olofloRihlp to
ovwell peetvvmonee. Store »Hon« mode for-Improvement ol work ^rlormofKO. wire recommondoeinne lifting, Comment
on fereiqn ‘ jr^voge eomporonte, If required lor current position. Amplify or erploln raring* given in So<r>sm 9 «o provide beet 
basis for determining future personnel oclion. Monnet of pprfoemonce of monofloriql or supervl spry dw»»o* t»e described, if

.wlisatli-

■ . • • - • '

* •< • *'»••••.’. • , __ 4 ■

1 • '

- Soe Attached Continuation Sheet — 
• -

. 1 •

t

I 
i t • . . * V « .

• . F . « * •

SECTION 0 CERTIFICATION AND COMMENTS .
1. OY EMPLOYEE

/ CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT
OATg

13 June l?61j
asqNATunfr or eupuoyee '

/c / s t }P 1 erf in pseudo on i’l.eK Transmittal) -
J. RY SUPERVISOR
MOHTNt CHOLOvte MAJ QtfE« 
UNOen MY Y 13ION

12

if THIS figPOWT HAS NOT 02fN SHOWN fO EMPLOYfg, OfYS ff

GATE

13 June- l. oh

OmCfAL TITU? or SUPCHVISQR

Chief of Station,

TYPffO Oft entHYSiw MAUS >*ONATURa
/a/ ^ire-i .<.
.■(gljT-od li- -x. -"iele i

3. 0Y REVIEWING OFFICIAL
CCWCHTi OF ntvl««l’<Q OFFICIAL

Having on numerous occasions had the opportunity 
to observe closely«SSg|lSfeB work, I heartily concur is 
tho supervisor's remarks and ratings.

OATS ।

1 July 1964 i

arrieiAL titus of orrrct*L j
1

Deputy Chief, WH (SA) {

PHiNVO MAUS SlSNATVRS
''■cAaaa v?^ -.54 «.a

Bruce B. Czeevur —
. SECR.^ ■ t - A
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Continuation Sheet/HTNESS KEPOHT - Section C:

Subject is a dedicated officer who has proven by performance 
that he can be counted on to get the Job done in .less than allow­
able time limits. Subject is a sound first-echelon supervisor of. 
a group doing a basic paramilitary Job. Subject has the ability 
to develop a sense of teamwork in a diverse group of employees. 
It is believed that this leadership trait is particularly sign!- 
flcant in that Subject has judiciously blended the talents of 
staff, agents, career agents, contract employees,' Army officers and 
Savy personnel into'a cohesive, effective group which has been able 
to mount successful resistance, ratline, cache, UDT, and commando 
operations against an insular denied area target. Subject Is cost 
conscious and effective in the use of space, equipment, and funds. 
Subject has been able to keep.his agent assets in a high state of 
cossbat readiness despite shifts in policy which have placed the 
UDT, sabotage and commando raider operations in a high state of 
flux. This ability to manage agent assets under conditions of 
severe frustration is a tribute to Subject's area knowledge and an 
understanding of the psychology and mores of his agent material. 
Subject delegates authority and has control over the paper flow in 
bls Branch. Subject has a fine appreciation for positive intelli­
gence collection techniques and he has been able to relate those 
techniques t-o his. PM -opera tlons so that an intelligence product of 
quality has been developed on the rural areas of the target country. 
As a result of the totality of Subject's performance during the 
period covered by this report, his over-all performance warrants 
an evaluation of Strong.

Subject has Spanish language fluency, operational experience, 
area knowledge and drivel Armed with thoso tools, Subject is 
capable of meeting the long-term needs of his careei’ service in 
Spanish-speaking operational areas where there is a need for first- 
echelon supervisor.-:.. Subject is at his best in agent handling 
situations and in view of this in the future, it is believod that 
he should bo used in Latin America to run ’
and/or mariago appropriate FI, CI, or PM projects.

At the completion of his current assignment, Subject should 
attend an advanced management course.
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,„0P30FPICiR

9. SO

D
a. sea

M
♦- ORAOE 1
GS-15J

. OFF'DIV-B* OF ASSIONMSNT

_ DDP/S.A.S.
s. CUSBIhl

JMWAVE

1. OATS REFORT OUS W 9^.

CAMBER 1 •!»<«¥# 1 J TEMPO»4»V j««A**IONMCNT •UPCRVISOnl

CAncER<enoor*»Owek ^5*« tn^tnrefiene * feerrwi C) X j ANNUAL | jnS ASStQNMEN T IMPLOYtt 1

______ Saa^iau (ip»9ft99t __________ ________ ■ rec « V fSpec tfy) i
It. REPORTING PERIOD fFrw I©-) •

J

j ECTION B
I W-StA

_ _____________ —1 April 1962 thru 31 March 1963 
performance evaluation

'..a.ajhwm
I '

performance range* from wholly Inedeguofe to slightly let* then satisfactory. A retina In thia category require* 
po*4f»v« remedial octInn. The nature cd the action could range from counseling, to further training, to placing on 
probates**, to rooaelgnment or to eeporofion, .Describe action token or'proposed In Section C.

PeHorausteco me eta all requirement*. If I* entirely satisfactory and la characterised neither by deficiency nor

P • Proficient 

$ • Strong 

0 * QuTOtondlng

perfonMeco 4a mor* then eatlefaetoryr Desired results are bains produced In a proficient monnor*

Performance la characterised by oxcaprfonal proficiency.

Performance la co exceptional In relation to requirements of the work and In comparison to the performance of 
other* d«4«g similar work oo to warrant special recognition.

; SPECIFIC DUTIES
« LI** up to *lx of the mo«f M^or*ont specific duties perforA^ed during the rating period. Insert rating letter which best describe* the 
* manner In which employee EACH specific d*Xy» Consider ONLY effectiveness In performance of that duty. All employee*

* with supervisory ro«pons«brGtie* MUST be rated on their ability to supervise (Indicate nuotbtf of employee* ouporvlood).

SPECIFIC DUTT NO, t 

Responslblefor the Hupervigioa and management of the PM Branch 
which has \ employees. .,

RATING I
LETTER 1

s.

SPfiC’F.'COUTTNO. t

Spots, selects and recruits selected PM agent candidates.

RATING 1
LSTTER 1

s

JPCCIF.C VUtT NO. * RATING 1

Develops concepts and plans for PM infiltration 
have an iotelligenco collection mission as well 
si ss i on,. _.„______ „______________ ,_________________

operations which 
as a resistance j P

' I o i r:

Develops concepts and plans for Cominando/Raider operations P

specie oun ho. a

Servos as case officer on a sensitive long range
operation which has PM, FI and PW ramifications S

Targets PM operations against priority intclllRenco-and-re-'......
si Stance targets. j Pl I s

SECRET

________ OVERALL PERFORMANCE IN CURRENT POSITION^ nr .....  
। . tl i *5 * 11 * 5 i h

.^5 employe. which ioRvencc s Ho ofloclbeneci In Ml < a. per. | J-E T T E

.a. prodoc *1 v by, condvci ew job, cooerob coo. a a. pertlren, per sone i-'OwPTn c^ubb <. nTJ I
s

2 8 ju:; ^3. •

r.?r 45 ,
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SECTION C NARRATIVE COMMENTS \
lnd«ca»* ilanlflconl strength* c* weabnesaea demoastvated Ira t^rtant position heep»r»g to proper perspective their relationship to 
overall performance. State suggestions mode (or improvement ol »o/ii performance. G**e recommondotiont for training. Comment 
en foreign language competence, if required for current position. Amplify or explain ratings given In Section B to provide best 
basis for determining future personnel action. Manner of pgeformonce of managerial or supervisory duties mutt be described^ if 
applicable.

Subject Is a hard working, dedicated officer who has an unusual 
amount of drive. Subject is a distinct asset to the Station. In the 
period covered by this Fitness Report, Subject has worked in a perseverin' 
manner toward the goal of making the Station's PM operations respoi&lve t> 
the realities of a target area which moved in twelve months (^ne fr^m a 
soft free world operational climate to a classical hard Soviet Blbc^cnle I 
area climate. Subject has had to accomplish,his PM mission urrEer ti$ 
adverse circumstances of having to do a current Job in response,to strong 
pressures for immediato production whilo simultaneously cTpanitfg up ah 
operational backlog which was inherited from predecessor projea&s. £ 
Additionally Subject had to project his PM plans into the %itui^ against 
a predictable operational climate in which only the most rigid anplicgtio i 
of sound PM techniques would enable the Station to continue opexStions 
against the target with either PM infiltration teams or commando raider 
units. Subject accomplished these multiple tasks despite the reluctance 
of the agent material from the target area to accept the rigid discipline 
and dedication which was required.

Subject was able to accomplish his PM mission by the use of sound 
operational concepts and principles, the delegation of authority, and 
the proper use of management techniques. Subject has an appreciation 
for intelligence and has harnessed his PM assets to provide valuable „ 
bread and -butter type coverage on tho rural areas of the target. •

 i :--------(Ren continuation sheet attached)____________  
SECTION 0__________________________ CERTIFICATION AND COMMENTS

12 
OATE ~ OFFICIAL TITLE OF SUPERVISOR • “l TTFSD OF PRINIgO *'ID 5IONArUflK

.. •; ‘ I /s/ Aadrev K. RSfTSWI
~ phief of Station, -JMWAVE I (signed in pseudo on Field Trane-

1 BY REVIEWING OFFICIAL nlttal)

CQMvexTROF REVIEWING OFFICIAL .

1. BY EMPLOYEE

f CERTIFY THAT t HAVE SEEN SECTIONS A, 0, AND C OF THIS REPORT
OATS *> t 1^3 signature of EMPLOVFE

in pseudo on Field Transaittal)
2.

-—^^Y SUPERVISOR

MONTH
UNDER

3 employee HAS BEEN 
mv supervision

IF THIS REPORT MAS-MOT DEEN SnOWN TG EMPLOYEE. GIVE EXPLANATION

Subject is one of the "mainstays" of the WAVE Station. I concur 
in the evaluation of tho supervisor.

SECRET



Fitness Report - Section C - NARRATIVE COMMENTS (Continued)

Subject is at his best in agent handling situations. He uses his 
Spanish language fluency, experience, and area knowledge to the 
maximum extent possible in order to develop assets for KUBARK 
operational exploitation. On balance, therefore, it isbelieved 
that Subject's overall performance over the period covered by this 
Fitness Report warrants an evaluation of "Strong". .

At the completion of his current assignment Subject might 
benefit from participation In an advanced management course.

In the future Subject should be used ini 1
positions in Latin America. Subject is a natural for this type 
of an assignment due to his drive, self discipline, experience, 
language fluency; and skin color.
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FITNESS REPORT WA

#pecia l (>p«<i.r>

1. NAMS . •f <r*U 1. SEX

Malo
4. GRADE

GS-14
8. SERVICE DESIGNATION! S. OFFICIAL POSITION TITLE

D | Operations Officer
?. OFF/OIV/BR OF ASSIGNMENT

DOP/frrf, JI WAVE
S. CAREER STAFF STATUS S. TYPE OF REPORT

NOT ELIGIBLE X MtMS&R OiFCRRKO INITIAL | PC A9SIGNMKNT/SUPSR VISOR

PENDING DECLINED DENIED • X annual | RE ASSIGNMENT/EMPLOYEE
M. REPORTING P<RIOO

31 Kay 19& 
SECTION B

Uuno61 JI Far ch&!
EVALUATION OF PERFORMAHCE OF SPECIFIC DUTIES

Lift up to •!* of the moil important specific duties performed during.the rating period. Intort eating number which bolt describes the 
manner In which employee performs EACH specific auty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on thole ability to supervise findicate number of eaiptoyeee eupervfee<>.

1 - Unsatisfactory ] 2 • Barely adequate |3 • Acceptable 4 • Competent j$ • Excellent |4 • Superior |7 • Outstanding

specific ouyy no. > Spotting, dovelbpin 
recruiting,8s handling FI agent a. 
in the field.

^RATING 
NO.

►sets 
6

specific ouyy ho. a Maintaining contact 
with PBRUMEN exile community in 
WAVE area, and reporting infof- 
nation ulcaiiQdj____________ ' .

RATING 
NO.

6

tpaciric outy NO.i Spotting, developing 
8t recruiting small PM I'eeonnaisss 
teams.

fRATINO • NO.
i nee

7

specific ouyy no. . provides background, 
continuity and guidance on PB- 
RUMEN mattoi-s to all station 
officers.

RATING 
NO.

7

specific duty no. a Spotting & assessin; 
senior political PBRUMENS for 
hqs.

CRATING 
NO.

6

SPECIFIC DUTY NO. * RATING 
NO.

■SECTION C EVALUATION OF OVERALL PERFORMANCE IN
Tukw into account everythin? about the employee which influences his effectiveness in his current position • performance of specific 
duties, productivity, conduct on job, cooperntlvenoss. pertinent personal trolls or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number in the bos carraspending to the 
statement which mast accurately reflects his level of pefiorn»o«»c«.

i • t entfmonca tn many important respect tans to moot requirements. •
2 • Psrhytmancc meats moil requirements but is deficient rn ano or more Important t^ipeer
3 « PcHermoncs clearly moots have requirements. .^v
4 • Pviformcnco ciaa;!/ o»r-*dt basic rnquiremortts. * .
5 ’ Pertarmanco in every important respect is superior. . *
6 - Performance in ovary respect is outstanding. 1-4 J

Ipatino

5/6

section D DESCRIPTION OF THE EMPLOYEE•_______________
check (X) decree to which each'character! stie applies la the employee 
degree I 3 - Normal degree 14 • Above average degree ^5 - Outstanding degree

In the rating boxes bein'
Least passible degree 12 • Limits

*£• av REVERSE SIDE

CHARACTERISTICS
NOT 1 NOT 

A HP Lt- | 0 3-
CAevE I SERVED

RATING

1 2 3 4 3
GETS THINGS DONS '

^ESOUMCKFUL X
ACCEPTS RESPONSIBILITIES X T
CAN MAKE DEC.iaiCNt ON ■Hi 0WN WHEN NEfO ARISES X
DOES MIS jOQ WITHOUT STRONG SUPPORT . { —

—
X

FACILITATES SMOOTH OPSRATICN CP HlS OFFICE i X
BRITCS EFFECTIVELY j

. J X
ICCURITT CONSCIOUS j 1 - A
rhiNKS CLEAR.T j ...............“1

—

p35Ca5F5vwr

Xi 
• x!DISCIPLINE <N ORlOt-s t T1NQ, M ASNT A INIHu ASQ DISPOSING O? mECUROS J

)TH£R (Slutty). | 3^ 1 ! [

SECRET
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SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Strata »t»»ng»ht and weoknenot d»>nonafrated In currant position. Indicate luggvihonc mode to emple«ee Fer improvement ol hl* 
woA, Give recommendation* for hla training, Gacctlbe, Il upptopriate. hit potential for development e«*d far ottemiag greater to> 
upon t Ibilitloe. Amplify or erpfoln, if appropriate, rating t given In SECTIONS B. C, end O to provide the best be tit let determining 
future per tonne I actions.

Although designated as Chief of Operations, WAVE, during the entire
period that Mr^ • has bben under my supervision he has been
occupied with a highly sensitive special operation controlled by 
Hqs, and has not been able to execute his normal duties. I have 
been able to closely observe his work, and can more than attest to 
tremendous drive and energy and this all-around professional capa­
bility, attested to in previous fitness reports. Mr.in''M' 
truly exceptional operations officer and Is best utilized in that 
role, rather than in an administrative or supervisory capacity, 
although his own administrative responsibilities are always well
handled. Perhaps his greatest contribution to the Station during 
the reporting period has boon his vast background and knowledge, 
of the complex PBRUMEN picture which he cheerfully and unstintingly 
makes available to all Station officers, many of whom are without 
previous WHD experience. . . :

SECTION F
\

CERTIFICATION ANO COMMENTS

/ certify that 'I
BY EMPLOYEE

re soon Sections A, B, C, D and E of this Report

2._________________________________

MONTHS RMPLOTffE HA# BflEN 
UNOSn M/ JUHERVISiON

BY SUPERVISOR'  

IF THU REPORT HAS NOT BEEN SHOWN TO EMPLOVBK, GIVE EXPLANATION

4
IP REPORT IS NOT OKINO M*O« AT THIS TIME, GIVE REASON.

OFFICIAL TITLE OF SUPERVISOR TTPejXZ;/PHlN,l'CO-N-{NH ANO SIGNATURE

3.

VE

I 1 V»OU‘ © ‘tA /£ 
p! WOLl O mAve

COS, JMWAVE
BY REVIEWING OFFICIAL

OFFICIAL TITLE OF RE VIEWING OF Fl Ct AL | TY Pip OR F^InT w'QKAMK L4SATUW 
I ;; / 'j v. * X f < l * \

Chief, TFW I William K. Harvey '
SECRET '
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(Whff, [ft) ■

1 J . 1 ‘ AMFlOYF.K MRiAL NUMAAR . । 1

FITNESS REPORT CSi'D ' |
1 V n________________________ *X>; -35 II
[SECTIcQ A GENERAL I |

jt.NSWC (Ulf)
|________________ raiui^

(FlrsO

_____ David_____ S.-
- ------------ •. »«« *. oinnjg--------- - I

F<do C3-] i I

It. S8RVICK DCSlONATlQN 

D
0. OFFICIAL POSITION TtTLV 

Onerntlons Officer DDF/rfH, Hr, 4, D.C. |

|l. CARCSR STAFF ITATUt 0* TTPBOPR6PORT |

1 ImOV KliatALK [ J MRURV „ 1 INITIAL | AE A SAI0NMA N I z SUF A *S ViSOR ■ ]

I jpCHOINC | DKCLtNKO 1 |0CNtC0 X ANNUAL I RK ASSIONmKNt/EMPLOY SK 1

lit. DAT® REPORT OU« IN O.P.

1 3j Fr^ 1?61
11. RCPORTING PFRIOD 

Arr60 3]Fnrch6

SPECIAL (Speclty) / 1
b 1

(SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES |
[Ut* up id tie of th* moil Important specific duties performed during the rating period. Intart rating number which Sett describes the 
Imbnnor in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that doty.' All employee* 
I with supervisory responsibilities MUST bo rated on their ability to supervise (intilem mender of employee* suporvfeeO.

I SECTION C________ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

11 • Unsatisfactory | 2 • Barely adequate }3 • Acceptable 4 . Competent [$ • excellent |6 •-Superior 17 • Outstanding [

prrctric duty no. < ■
I Spotting, developing, rooruiting
I and handling FI agent assets In the
1 fl aid •

RATING 
NO,

7

SPECIFIC DUTY NO. 4 - LATINO 1
NO. 1

I.PICIFIC DUTY NO. I '

I Spotting, developing, recruiting
I and handling R4 assets in tho field
1 as veil as directing PM action

RATING 
NO.

7

•PBCIFIC DUTY NO. 9 RATING 1
NO. 1

pRCClFIC DUTY NO. I

I Drafting of intel and operational
1 reports

RATING 
NO.

5

3PCCIPIC OUT Y NO. 0 ” RATING | 
NO. I

{Take Into account everything obout iho employee which influences his eHeciiyennas In his currant position • performance el ipoclllc 
(duties, produc11vl»y, conduct on |&b, too^e/oliveness, pertinent personal fruits or habits, particular limitations or talents. Bused on . 
lyour InowUJgo of employee's overall parfprmnnco during the ruling period... place the rating number tn the bos corresponding to the 
[statement which most accurately reflects his level of parlor franco.

I • Porfa/monce in many Important respects foils to meet requirements. rating
2 . Performance meets most requirements but is deficient In one «r more important respects. •
3 • P*rf«xn»onco clearly meets basic requirements, e/A
4 • Performance clearly H'>cen<ls basic requirements, x/O
5 ■ Purfarmsnee in every important respect is suj^rtor, , -
6 • Performance in every respect is outstanding, " . —-——J

fecTLQ^O___ :____ DESCWPnW G^___________ ___ 1________~~ ______ I
1 In the rating boxes below, check (X) the degree fa ^hlch each characteristic a
f 1 • Le^st pD**‘-«u d*greo | 2 • Limited degree J 3 - Normal degree j4 • Above average

iplies to 

agree

the employee

$ • Outstanding degree
---- 1

I CHARACTERISTICS NOT 
APPLh 
<: A,8 L a

1 HOT
1 03*
i SERVEn

RAYING

1 i 2 3 4 5 1
| GCT9 THINGS DONE _ i” — 1
] RESOUhCc r‘UL i
| ACLCPT? R EIPQSSfB!LtTifcS X |
| CAN M4»S OECt^iO-SS ON HIS OWN WHEN NCED ARISES r ■■ X 1
| DC£d Hi’S ,.v» WITHOUT STRONG SUPPORT

_________

| PA«?tLlr tTES SMOOTH OPERATION OF Nit OFFICE X
] wri-ES EF^f.CTIVELY JC
I SCCVRITY CONSC-OUS ------ 4 X
1 THINX* CLEARLY j X
] DISCIPLINE IN ORIGiNATI-vG, MAlP.TAiNINU ANO DISPOSING CP RECORDS

| OTHtH (Spe^nr,'.- I

i

r__ 1
1

X 1

| SCE SECTION "E* ON HEVEHSE SME

FORM
3’4* OssovEre nafv»ouf eniT<ONS. SECRET
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NARRATIVE DESCRIPTION OF MAMERM^JOB PERFORMANCE
• ••• da»0one»to«»4 in cvrranl poeJIiw, Hdlcole moda to awployee for Lnprovomonf of hi*
» for hl* frointn^. ^DatcHba, if/ru>Erfr>pHul9, hit pofenltol for Jovalrpmant ond Inf ottumlng pooler ra« I 
■ plain, it appropriate, D* SECTIONS B, C, nod D to provide the bail bo tit for determining I

Subject la the finest all-around opa eyCflcar I have ever known. Primarily ho ia I 
a man of action who knows what has to diMj^and goes about doing it. He la a I
tireless, dedicated worker who puts duty before any personal considerations. Ha I

Gt** rat 
pontibilifia*.

has Imagination coupled with good common sense and sound operational judgment. 
He ia steady and cool during emergency situations. He has worked under constant 
strain and pressure over periods of several months witbout cracking or losing 
his sense of humor. He has strong leadership qualities, inspires confidence and 
loyalty in those he works for and with. He is especially effective in getting 
the most out of Indigenous agents. He has exhibited great personal courage. He 
was respected by the" and representatives of other agencies with
whom he was in contact. He speaks Spanish fluently and Is thoroughly conversant 
with Latin psychology. His operational and Intelligence reporting, though not 
always polished products, are complete and lucid. Ho has a great capacity for 
work. He has the potential for assuming greater responsibility and for advancement 
in the Agency. . 1

During the period under review Subject was in charge of PM activities at the * 
Havana Station, and his performance of duties during this critical, tense period 
was outstanding.

1ECI1ON.F 
I.

CERTIFICATION AND COMMENTS

OATS

BY £MPLOY€e
/ certify that I have seen Sections A, B^C, D and E of this Report. 

[signature OF CKPLOYI1E / y'

2. '

MONTHS hMFLOfCK 9ELN 
UMOErt MT SUFta

BY SUPERVISOR
if THIS REPORT HA s'NOT 6 KEN VHO*N TO EMPLOYS E, GIVE EXPLANATION

3.

ATS

$ May

I, WORT IS NOT OEIN'J MAM; A T THIS TIM'.'

OFFICIAL Tt r Lfe op SUPERVISOR r TPKO OH PHINT 5.1\l\
1961 Chief of Station Ja&Mv

BY REVIEWING OFFICIAL

> NAMK ANO SIGNATURE

| I WOULD HA7« 
11 WOULD HA /C

■ol J

h;
COMMuHf

pATg *’ ~ Tomei A< TITLy OP REVIEWING OFFICIAL T 1 Pt O OR PR I NT EO N AM£ SIGNA T UR £

SECRET YP"

"U
 ’V

W
fiw

iu
 w

n
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SECTION A

SECRET
(When fn)

*PF*L NUMQER

FITNESS REPORT >3385

CENTRAL-
I 1. NAMS (Lilt)

| MORALES
trim)
David

(Middle)

Sanchez
S. SEX i4, GRADE ■ I

Male ] 03-14 |

II. SERVICE DESIGNATION
1 D

«. OFFICIAL POSITION TITLE

_ Operations Officer_______
J. orr/oitf/sri or assignment 1
DDP/WH, Br. A. D.C. 1

IS. OATS RIPORT OUS IN O.P.

J |not SLiaieLW X wewne 0 oefcrmlw INITIAL X| REASSIGNMBNT/SUPERVISOR |

1 | pending DECLINED DENIRO a'mnual j R«AHIO«IUtef/CMFLO¥E< |

It. REPORTING PERIOO7 11. REPORTINC P&AIOO SPECIAL (9p*cify)

|fS"bct 60 thru 31 Mff 61
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC PUTTeT
List up Io sin of the most important specific duties performed during- the rating period. Insert reftng number which best describes fh< 
manner In which employee performs EACH specific duty. Consider OHLY effectiveness In performance of that duty. All employees 
with suporvisory responsibilities MUST be rated on their ability to supervise </ndlco/e number of am^erees ouperrteoep.

11 - Unsatisfactory | 2 • Barely adequate | 3 • Acceptable 4 • Competent 15 • Excellent |6 • Superior ,7 « Outstanding |

I.PKCIPIC OUTT NO. 1 '

| Responsible for organizing, training 
I and direction of an Intelligence
I and.counterintelligence group. .

RA TINO 
NO.

7

SPECIFIC OUTV NO. 4 . . PATINO I 
NO. I

(specific OUT V NO. 2

I Responsible for providing intelligent
I and counterintelligence support to all 
| sections of a Base

RATING 
NO.

6

SPECIFIC OUTT NO. 9 - PATINO I 
NO. I

|s.«ciric ours no. »
1 Direction of a Counterintelligence
1 Section for a Base.

RATING 
NO.

6

specific our r «o. s NA TINO I 
NO. I

SECTION C EVALUATION OF OVERALL
Tuko Into account everything about the employee which Influence* his effecriveneo In h|* current po*«ti»n • ptiltuc&CMe* o4 spcciflt 
duties, productivity, conduct or job, cooperoliveneas, pertinent personal trait* or habits, porticuHr Ihr.huHons ffr folenM, Booed on 
your knowledge of employee's overall performance during the rating period, place the rating number in fl»e box corresponding to the 
statement which most'oeeurately reflects his level of performance.

1 . Performance 
2 • Peefnrmonca
3 • Performance 
4 • Perforfttanco
5 • Performance

in many important rotpocts faits to meet requirement*, 
meet* most requirement* but Is deficient In ana or moto i'n&Mttral fvspadt, 
clearly niseis hniic requirement*. •
clearly eecoed* basic requlrornents.
in every important respect is superior.
In every respect is outstanding.

I ftA rlHO
I MO. I

• b£CTlPN„D _DESCRIPTION OF THE EMPLOYEE .
fn the rntlng boxes below, chock (X) the degree to which each choroctoristic applies to the employee

J 2 - Limits^ dogi [j • Normal degree jd • Above overage degree i5 - Outstanding degreeL*a#f po**iblo d*gr"'
| ■ CHARACYKHISTtCS I NOT

AFFL!' 
CASLE

NOT RATING

SERYED 1 1 2 3 f ■ 4
1 i

|OHT9 THINGS OONfe . : , i ; x

|RESOURCEFUL ' [ X 1

| acc«ft j ftrspoNSiah.i ries . X I

J CAN MAKE Oe^tSlON* ON Mil O#H WHEN NEED ARISES
X 1

OOES Hl% JOB WITHOUT STRONG SUPPORT ' X j

FACILITATES SMOOTH OPERATION OF HIS OFFICE I X

WRITES EFFECTIVELY ■ 1 X

SECUmTT CONSCIOUS ' I X

Thinks clearly I X

DISCIPLINE IN CH»OIHATINa, MAINTAiMN.J AHO DISPOSING OF RECORDS f
1 X

osnea Handling' and accounting for official funds ! X 1

SEE SECTIM *E* ON'Rf.VEKSE SIDE

FORM a.
O.J5O SECRET
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SECTION E

SECRET

___ NARRATIVE DESCRIPTION OF ^ANfil^R .OF JOB PERFORMANCE ___  _ 
v. . _ ehne gfet'demowstrefed In current position. Jndlcdt^lu^w^O’l^Al y»ode employee (of Improvement of hl* 

ircemmsadolirni for hit trolning. Describe, il opproprlote, hit potential I nt development and lot ottvmlng greater ro«
tpon«*bllltlet. Amplify or eaploln, if appecprioiv. rating* given In SECTIONS 0, C, and 0 to provide the beet beeie lor determining 
future personnel o«fiowe. / . -

Speaking operationallyMonies one-man gang* Hia work 
lo of the highest order, quantitatively ,;and qua l it at Ive fyl Op»e JMWAVE operation being 
vliat it is, all officers should be versatile. Thio Mr. Morales is. His titles -- first 
Chief, CI, and more recently Chief of the cambl^^ ^1-FI SecCl°n ~~ not even suggest 
the breadth of his activities. They take in denied awi intelligence collection 
operations, the organization, training and management of a counter-intelligence apparatui 
and allied groups totalling over |people, sabotage and resistance ops, maritime ops, 
political action, propaganda and a great number of miscellaneous activities that defy 
classification, o.g.. taking over and running a fast-moving PM recruitment program 
without loss of tempo when politics caused the breakdown of the normal recruitment 
machinery, setting up a Red Cross type service for queries from the trainees in camp.

For sustained effort, Mr. Morales has few peers. With his drive, 
Imagination and good judgment ho sets a fine example for the people who work with him 
whether they find themselves under, alongside or above him in the organizational 
hierarchy.

SECTION F CERTIFICATION AND COMMENTS
L________________________________________________________________ BY eMPLOYEE___________ ~_____________

/ certify that I have seen Sections A, R, C, D and E o/ this Report.

0*rK 12 July 1961 ‘ -

2,___________ _____________ ________

MONTHS EMPLOYEE HAS REHN 
UND^H MY SUPERVISION.

Nine

• DY SVPeRVISQR _ ____ __________  

IF THIS ftCPORT HAS NOT BEEN SHOWN TO ftMPLOYtfE, GIVE EXPLANATION

IF REPORT IS .NOT BEING MADE AT THIS TIME, GIVE REASON. 

IS»ON LUAS THAN *0 OAVD I InKPOAT MADE WITHIN L

by Reviewing official

I DATE . OFFICIAL TITLE OF SUPERVISOR TYPED nr^RfNTfiO NAME AND SIGNATURE 1

1 12 July 1961

I
Chief of Basu, JMWAVE Robert Reynolds 1

3.

I WOUt Ci HAVil GlVfeN THIS EMPLOYEE A LOWER EVALUATION.

OMUfll t

M.LIAH WITH THE eMPLOYGE'S PERPORMAHCE

[date OFFICIAL TIT Uh OF REVIEWING OFFICIAL naUe ano signature * I

31 JUL 196)
Chief. WH/4 K. DAVIS'—> 1

SECRET



SECRET

11 January 1963

MEMORANDUM FOR: Secretary, Agent Panel

SUBJECT : - Promotion

1. been in the vortex of Cuban
fipld operations for the past four and one-half years and 
has developed Into a senior operations officer with out­
standing abilities, experience and professional stature.

2. During the past two major operational efforts 
against Cuba he has proven himself to be a superior agent 
handler with ready,access to members of the exile community 
and ability to start and run operations which produced 
valuable intelligence. His background knowledge of the 
area has been invaluable to the JMWAVE Station operators and 
his tireless efforts and willingness to devote long hours to 
his work have set an example which others have been compelled 
to follow.

3. Regardless of time in grade he is of that
senior officer caliber fully deserving of and readj' to assume 
the responsibilities of tho next higher grade. has
displayed outstanding performance in FI, CI and PM operations
and has the potential to fill a wide variety of senior 
operational assignments.

4. In view of the foregoing I strongly recommend the 
promotion of f rom GS-14 to G3-15. I have discussed
this action with the Chief of Station, JMWAVE, and he 
endorses ray view that ^^^^fully merits advancement to the 
next higher grade at this time.

WILLIAM^K. HARVEY
Chief, Task Force W



’•&
30

B8
s

Qiiu( Finance Dlvirlonjumorahxk ra
•.

torcvih Diraotor of PBraonoel

SUBJECT

heferfjjcss t

Designation cf.Offloors Kliglblafor Promius Fay

A. Manorandwa to IDCI /ran General Counsel, datM 
2? Hey Subject! legation of Authority 
(GOC 62-JJJ1) .

« L'?- '

3. HeaorsnduM to 'Depu V l>lrontor (Support) fr*»
.; *-7. ■ KM«>OT/fl, dated 7 February l?u2e Subject!

' , ... vBwrgenay Allowm&a
” A ’SS-t ' '.• 1 1 ! ‘ ■ ' ’
’■ ' ’■ 0. WsTOFBndtia to Ooputy Director (Support) front

■ ■ '•■; , • - < C?ileffl Tank Foroa Va datod 28 May Bubjooti
. . ’... Allototncog and rwoXinnents for Porsccnal noeigned 1
?■'' JMMR and /Jupporllng Aganuy Cozpmenia At
.' ’ C 8*®® Goographio Ar»a •■,^■7 /
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1 - Offica of Ccsmnioationa 
1 <=■ Office o? Lcstatloa •■ 
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DISPATCH . RYBAT/SECRET

Oi'.FAtC.” J'Mi'A ASO NQ 1
UFG-T-495 1

r° Chief, WHD
UNrO . .

»<MDQU**n«i Hit NO 1

from chief of Base, JMWAVE DAU 1

: 3 hl' I
Commendation Pd VI

tt, w - (oteoc -r of® |
MAJUktU KJK INDEXING - |
NO INDEXING REQUIRED |

action piace in personnel file INDEXING CAN BE JUDGED 1
BY QUAURED HQ DESK OH* I

1. For the information of Headquarters and for .
personnel file, WAVE wishes to express commendation of 

contribution to the JMATE project. Beginning with 
his arrival in the WAVE area in October 1960, ^^^^^initiated 
an operational program directed to the establishment of a 
Cuban intelligence service, both for positive collection of 
intelligence and to establish protective security on JMATE 
operations. In a remarkably short time,<^^^Sawas able to 
recruit, train, and organize such a service which has 
effectively responded to intelligence and counter intelli- ‘ 
pence operational tasks, and has shown willingness and 
ability to ably perform a number of support functions for 
other types of substantive operations, principally para­
military. In addition, the Cuban service whict^^^^^ -̂ 
organized is likely to be the nucleus of a post-Castro 
Cuban Government service which will serve KUBARK ends, not 
cnly on the basis of liaison, but by means of penetrations 
of this service already established.

2. In the .swift accomplishment of so many objectives 
sfggSESirhas shown executive ability, diplomacy, energy' and 

imagination commensurate with a grade level well in excess 
of his own.

(\CciC.'KT

asp

12 April 1961

Distributions
Headquarters

2 - Files



DISPATCH BTRAT^XCKKT , rr<i-T-495 . i

Chief, WHD

Chief Of dMWh'SE ’ ■ 0*t . -

a 'a-f - totxx 'C
Gcsns«r>ca ti or - [ MA«7zC FO»

j K? p«y*x»o

s?lease plac^ in p*»rflcnn®i file ! rcxwo on as /xxifO

[ SV OuM^tW GUX OrA*

1. /Or tha information of rjaa.iguarter8 and for 
P^roonnal fil®, WAVE wishes to express eoss^adation of 

4ag§gS®2So ccntrlbutiou to the JHAT3 project, B^gtnHing with 
his arrival in the HAVS area la Ostoher 1560, ^^^^laltiated
an operational program directed to tho establishment of a 
Caban intelllg^nvo service, both for positive c^liection uf 
intelligence and to establish protective cacurity on JMA7S 
operations. In a renark ably short tlsa/i^^^SBw&JJ able to 
recruit, train, and organise ouch a earvica which ha^ 
effectively responded to intolliganen and crater int®HL= 
genoa operational tasks, and has shown willingness and 
ability to ably parfom a number of support functions for ’ 
other typos of substantive operations, priseIpslly para~ 
military, la addition, t&o Cvbsa service which 
organised is likely, to ba th© weleua Of a psst-Cisstm < 
Cuban ©ovsrrasent sexvls® which will serve o^ds, sot,
only on the basis of liaison, but by soana of psaotretlono 
of this aorvleo already establlshsd.

2, In thsa awl ft seecwplishmBt of so easy Object Ivos,

iawginatism ccs^snsurata with a gr-ads Lswl well la esxcessa
u£ his mns.

jewM/'aw^

13 1$§1

sJ t ’t? IM t laa «
3 ~ ftssdm.iacterw



20 August 1961
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SECRET
f f t i !*• >

VERIFIED RECORD OF OVERSEAS SERVICE

TO:
Office of r'.TsetineI, "tn’.:,11.!enl He: art 1:^ Srr.nch, HO<JH 19.? Curie Hall

sam or rvrtettt
OFF ict 'COA^OM tar

LAST fi«V wicrit

V • (Trinf ) ?« #A t»> IS

; 3 s s:
iMtmcric**

uu Arrso*«iAU *r*cr s<lo« to nr^oof ^ata »o» itints ca t?>, hunt Arr»orsiATt com xnnti m •teot’ coiuw 
TO O($<G^*Tt «Mt’Hra BuMIMION IS or &*»K DATA. COAMCTIO*. OA CA^CI LUAT ion (Outwit/)' OATH »V Ui IMG iMt
fruaet* ro« ru< votti*. a«o last t«o gim** o*l* roa waa.

I'iSl/t ’’"'.J'. r' ” SECRET
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H»W»

D

October 1960

26 August 
1925

8 June 1965

SI(KL!

to st cwncrto er offioitt

JMWAVE

A. AfAtOHAL CtACW$t»H€t> THAT TAVAO 0A CONSIOtAAO 10 »ATf«M<«l»S Nt AT AAAICHMANT,

None

Major duties during this tour have been ns follows:

Nov 61)
pecial Op?

d d up to a;
FI/PM/Cl/P^T operations

Chief, 
Acting 
Chief.

operations into a denied area. J 
subject officer has persona i1y sp

been responsible for the 
and secretaries involved in

CI (Oct. 60 - May 61) 
DCOS and Chief, OPS (May 61

(Nov 61 - Apr 62)

Pourso in Management

Chief, PM (May 62 - Present)
During this four year tour subject has 
supervision from| Case Officers

FIELD REASSIGRM Nf QUESTIONNAIRE 
ro »oa ToHnin Sos i<i Ariiiwus? u'-f o»i«

Chief —PM— CS-15

9 June 1965 1 July 1905

1. OU«*C* ANt> ABIS St ••‘9 (III TOATA I (ITH *99- •

across the board (CI/PM/FI/PW) operations including lilac!: 1 nfi ’ tration
addition to his supervisory duties 
ted, developed, recruited and 
enous agents who wore used in



'fc»ni ttwitit’ *».i 'Hi «.» *»• r»t!|n < (x i.fH A\ 5 it.nui •» f uttiotut f»>/u fmf
Ihu »*Q , • fl .f.t I Mil* Oh* FBff’t t •>( I . IhOin'l >v CM©I( I .

Pre i crnb!y 
who re my noTv)cot

assignment to 
qulrcd. Second

any Latin American country 
choice would be Chief ol

Sial ion in any Latin Amerlenn Country as deemed appropriate by my 
superiors.

• . .ho(<*.« f> t<w btnir »e »om» ton, o< cmciM m i»u oo«. u»o loouitr r.txathr.
>0« MU H^uLA# AA$tCNNfNT DV iNMOlNO I, t. D I ( fof Itt, l"d. Afd hd III •(UAININL #0>l5,
C^MFlttl AH ALKOMAtC CMOKll AND OMiONt IN All CUM f N fMOUGM tOV ANt HtQHliflHC IlHMIW 01 ¥01 W 
t0V». ; *

Fl (HIND roue ____ ________ ! MON rut Af CV*U*f iftfi&i

, ■ ■ • 10 > 11 I

□ nt Aotr.titD Ja.hdotm foa a fov* pf Durv« {"’ft or DKUio^-^rAfr on Office.
I$1 nil _ _ - 1- >N0 ChOtr.f .n&^XDpXmjU. 1*0 ooict

po tif AifiANto r^t>icrn(n ricio KtAfit-Ni iNfucur ni^cr Of <itoM»r»*ir *ai» cb '.*u mli z»f ifiM
ID 10 omirr-Pscu___ ______ _  mo o.o.rfent 1 agQ..dc\_.« o.oio -Call,-Colombia- 
n_______________________________________________ChiloI I _ .< man ro izv ci/owtar MAriov

3 Nono
...............................     TO Bt COHPLtTtO SY Flflb SUTioi ”".............  "

in :<m tt'f n * r ion of r»<f rxnrAithti ano rt hi‘HMALcr of na iv»lghc ano nit, * *t r t «i »«cc ro» hixf ASMSNMtNt. 
INilCAK fOvn At COMM! NDA< ION fMIS Wf A f AsSfLNMfNf AND

See Continuation Sheet

coHrLcrcb sr <pppop»ixrt «uo?nigrtBi offief ■~
IN C-JM Ull «AT IO’» rtf i'll I aUMIiH.'f ANO flMfuhUAMCt l.« f >tf |M.*£Or(C, “ t 5 y * I Jta I N( f • OU Nt > T A 55 If •. Mf uf , 
an<i ft"- j j < • > N'. a i j :t ( wf n» s Of • »0i-n C Qo,«Atj| n I, t ho > c Alt you* tewf Onc n i ’ * a f r c‘“xr 'dar 1 n*, for* »«»'. ><f ti 
Ai S 5 .AMi >; f ANO T** A I H INC .

SECRET
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Contjfiliation Sheet I

FIELD REASSIGNMENT QUES 1lUNNAIKE/Section 12: * '

Subject is an experienced senior operations officer, who lias 
sufficient scope to Jie able to manage FI, CI, PW', or PM operations. 
He has a high degree' of fluency in Spanish and has extensive area 
knowledge of Latin America. Subject is a hard-driving, dedicated 
officer who has turned in a consistently Strong performance during 
his tour at JMWAVE. Subject has additional growth potential both 
as a senior intelligence officer and as a first or second echelon 
supervisor of Intelligence officers engaged in FI, CI, PW or PM 
operations. In view of Subject's experience, performance while 
at JMWAVE, his growth potential, fluency in Spanish, and his 
preference for a future assignment as outlined in paragraph 11, 
it in recommended that he be given a lateral field transfer to a 
WII Station where he can bo used In \ capacity
in order to mount operations as appropriate for that Station's 
HMD, If Subject Is given a lateral field transfer, he should  
attend the Clandestine Services Review Course, the | \

Course, and an advanced course in management.
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11 January l?6t

T : Hmctne o"' ?erncnn»t

: ihl-’f, dL> 1

COW i'!:'; A 1'j t lonfl Cor.rens-’ ’.ion In Lieu o'- Ovortln® ipyr rnt

leno dated 11 J-- nu->"y ly^l fro-. "TA/'ir: fo 
err roved by '’»/!>, Subject: *•■mloyee l^nr'lt’ for 
Jt'AT.-I IVr^rnwol*"; in! loco !>-ted ?./ lecer her l'-AO 
frm tr Ter-ity Ol’-nctor (JJino), f'ubjnot:
"•airlo.vee i'enr'ltr frr PerBennel ""t'-ne! to r-/'.

In m::'rf-'n-.e with referer ee-'. r.nro-r.n-ir., it 1« r"Tinr.ter! Ur't Vie 
t»rronn“l lifted below be ruthori^e-! to receive nd:! 1 t iciml err r-nn>> t Itr 
nti !) J'iu-ry 1^’1, 1.1 th« c> te of 15.’ of tee! r 11- Ie-:
or boo'-: nir.i'l coreenFotlon Ibut not tc orceed t'v ■>.mi.unr r(. t-. fee r 

In 1le>i <>f rnyprnt of th"’ ro"ul'.r overtime ri-t'-'r fo- Irrei-ul'r, 
unichelule'! « ri< '’req'ient overtlt.e.



SECRET

1 June 1961 *

MEMORANDUM FORt Chief, Finance Division

FROM I Chief, Wll/4/Support

SUBJECT : Premium Fay

Due to the recent reduction in heavy workload requirements, 
the following employees are no longer entitled to Premium Fay. It is 
requested that this entitlement bo discontinued effective c.o.b. 10 
Juno 1961. The salaries ere chargeable to Allotment 5000-8021}

WILLIAM E. EI3EMANN
Chief, Wli/4/Support

Dlr. tributicn:
2 - Chief, Finance Division (ea. employee)
2 - Director of Personnel (ea. employee)
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S-E-C-R-E-T
(When Filled In)

12 SEP

MEMORANDUM FOR: SA/br/cPD

ATTENTION Dot Kreinhcder

FROM : Deputy Director of Security (inveatl
rational Support);atlona and

SUBJECT

1. Reference Is made to the memorandum dated 23 August 1961 
In which a Covert Security Clearance was requested tp cover Subject’s 
conversion from Staff zinploycc to Staff Agent, GS-lh, Operations----  
Officer at JMWAVE, with WH/1i.

2. This Is to advise that a Covert Security Clearance 
Is granted for the use of the Subject, as described in your 
request As set forth In paragraph 1, above.

3. Subjects of Covert Security Clearances are not to 
represent themselves as, nor are they to be represented as, 
employees of CIA.

U. Your attention is called to the fact that a Covert 
Security clearance does not constitute complete compliance 
with the provisions of CIA Regulation 10-210. Therefore, If 
you should desire at a later date to change the status or use 
of this individual, a request for clearance to cover any 
proposed change should be submitted to this office.

5. Thio clearance becomes invalid In the event the 
Subject's services are not utilized within six months of 
the date of this memorandum.

FOR THE DIRECTOR OF SECURITY:

S-E-C-R-E-T .
(When Filled In)
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