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(Date)

MQdCiiiAIiDtJM FOR: Chief, Records . Services Division 
Office of Personnel

THROUGH : Personnel Security Division
Office of Security

' .SUBJECT : Charles Ellsworth FUCK

1, Cover arrangements have been completed for the above named 
subject, .

2. Effective ______ immediately ____________, it is requested
that your records be properly (blocked) (DotiopaoocJy to (deny) 
(aakmaied^) subject's current Agency employment by an external 
inquirer.

,,

^7 JOSEPH M.ODAMS
Chic?/ Official Cover Liaison, CCB

cc: PSD/03

I
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21 July 1959

Filat K-6401*

MEMORANDUM FOR: Chief, Records and Services Division 
Office of Personnel

SUBJECT : Charles E. FLICK

I. Cover arrangements xjsxKtiwpcncDao^QEKXlpfor have been com­
pleted for the above-named Subject.

2. Effective 1 July 1 959____ —> it is requested that your
records be properly blocked xxopcocci to deny ®atax®acage Subject's 
current Agency employment to an external inquirer.

2a®Oo8btoX3£SXKXXKiaQCXXXa5<btWCBr8XS^^ -----------------------------

1$; PAUL P. STEVZAWI

HARRY W. LITTLE, JR.
Chief, Central Cover Division

cc: SdD/OS



SECRET

3 0 AUG IW

MEMCRAHDUN FOR: Secretory, CB/CB Agent Panel

SUBJECT: ReqcwBaendatlon for Promotion to Grade 08-13

1. on duty with CIA in 1951.
After brief service hiTokyo he performed a variety of functions 
with different staffs and divisions, thus acquiring broad 
experience. Since June i960 he has been on assignment in
Mexico City.

2. In < n still the manager of a large
technical installation with over thirty employeea. The pro­
duction of the operation is tremendous and it ia generally con­
ceded to be the most successful thing of ita kind. He manages 
its international staff E&;Othly, end all problems that arise
are nciived on ths local scer.e. Security lia-i been maintained 
faultlessly. igSgSgSSC* 1 a a bluff, hearty, confident man without 
a worrisome fibre la hi® make-up. Ho will undertake anything. 
He haa been In gruda for five and a half year.

3. It is recasannzXed be prcaoted to grade
03-13.

J. C. KING 
Chief, 

Western Hemisphere Division
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REQUEST FOR PERSONNEL ACTION -—-
OATl rttFAttP 

8 June 1973
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REQUEST FOR PERSONNEL ACTION
OATt NttMffO

25 April 1967
1 St*tAl NUMST*
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- ■
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SECRET

7 NOV ew-

MEMORANDUM FOR: Chief, Western Hemisphere Division

SUBJECT : Notification of Approval of Quality Step 
Increase

< * pjJc
1. I am pleased to send to you the attached official 

notification of the approval of the Quality Step Increase 
which you recommended for this employee.

2. The salary increase accomplished by the award of 
a Quality Step Increase Is important and tangible evidence 
of the esteem in which the employee so recognized is held. 
However, I believe the commendatory and incentive benefits ■ 
of this award will be partially lost unless it is presented 
In an appropriate ceremony which will afford the individual 
recognition among co-workers and supervisory officials. Also, 
I believe such recognition serves to inspire other employees 
to aspiro to earning such recognition.

3. Acknowledging that cover problems may severely 
limit tho manner in which this notice is ^rwitited to the 
employee concerned, may I ask that you arrang’.; to have it 
presented with such ceremony as Is appropriate to his status 
and assignment.

Robert S, Wattles 
Director of Personnel

SECPET

S®
8t

1?
??

!!8
SS
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R
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j 6 1?55

MEMORANDUM FOR: Secretary, CSCS Agent Panel

SUBJECT Recommendation for Promotion to Grade GS-13

1. WH Division fully endorses the strong recommendation
Chief of Station,. Mexico, for the promotion of Arnold F. 

^^^^^^from GS-12 to.GS-13.

2. The project supported by during the last five
years is considered a model in the Agency and a good deal of 
the credit for such excellence is due to this officer, whose 
management of the project for a prolonged period of time has 
been well in excess of that required of a GS-13.

3. Subject is 46 years old and has been in grade as a 
Gs-12 for the past seven years.

Desmond FitzGerald

Chief
Western Hemisphere Division-

Im
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SECRET
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NOTICE OF OFFICIAL DISABILITY CLAIM FILE

; 1076 SECRET



EYES ONLY

8 November 1963

)®SQRAHIXB< FOR: Secretary, Agent,Panel _ .
' Q^,-^ < Ft-r^ -

SUBJECT: Proaotlou

REFERENCE: Messorandna for: Secy, Agent Panel, dated 30 Aug. '63,
• Subject: Hoailnationa of Staff Agents for Promotion to 

Grade G8-13

. 1. On 30 August 1963 a Memorandum recommending the promotion of
submitted to the Staff Agent Panel supporting the 

WH Divisionseal-annual ranking of G3-12 Staff Agents. In view of recently 
received information, I feel even stronger nov that this employee la 
deserving of recognition by presotlon at this time. ‘

2. A representative of the FI Staff has Just returned frtaa a visit to 
the Mexico City Station and reports that^g^^^ is performing exceedingly 
well on the duties and responsibilities assigned to hla. X ea very gratified 
to hoar this news and bellava that it should be considered significantly by 
tha Staff Agent Panel.

Western Etealsphare Division
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REQUEST FOR PERSONNEL ACTION
oatc pairofo
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1. Serial Nu.

7—

2.

REQUEST FOR Pl JEL ACTION

3. CX. Kotmt. 1 9. Or Other Legal Authority

V«.1 j Code .
• » 1

Mo. 1 Oj. j Yr. 
04 112 | 19_ 
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43. Appropriation Number 
0135 5 701 5170 

___X&RS frVCOCgaGO

k
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wpsvlCJVST«fNI IN AS^pRHVWe^lN*’^6^* AC’ 1,4

*’62-
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ACT OF 1949.

JANUARY 1973

NEW

SERIAL CRGN. FUNOS GR-STEP

NAME
006830 51 <>20 CF GS 13 7

SALARY

$23,642
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"PAY ADJUSTMENT JN ACCORDANCE WITH SALARY SCHEDULES DP PL 91-656 AND 
EXECUTIVE ORDER 11576 PURSUANT TO AUTHORITY Of DC I AS PROVIDED IN THE 
CIA ACT OF 1949/ AS AMENDED/ AND-A DC I DIRECTIVE DATED 8 OCTOBER 1962"

EFFECTIVE DATE OF PAY ADJUSTMENT! 10 JANUARY 1971

NAME SERIAL orgn, funds gr.step

006830 51 620 CF GS 13 6

NEW 
SALARY

820/721

J

"PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF PL 91-231 AND 
; EXECUTIVE ORDER 11324 PURSUANT TO AUTHORITY OF DC I AS PROVIDED IN THE 
j. CJA ACT OF 1949, AS AMENDED, ANO A OCX DIRECTIVE DATED 8 0CT03ER 1962s

’ EFFECTIVE' DATE OF PAY ADJUSTMENT! 28 0ECEN3ER 1969

NEW
i N4ME-» /■ <- SERIAL ORGN, FUNDS GR-STEP SALARY
i '•■*-■’ <_

; 006330 31 *20 CF GS 13 6 819/555
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"PAY ADJUSTMENT in ACCORDANCE WITH SECTION 212 CF Pl 90-206 ANO EXECUTIVE 
ORDER 11474 PURSUANT TO AUTHORITY OF PC! AS PROVIDED IN THE CIA ACT 'jP 1949, 
AS ANENCcD, AND A DC I DIRECTIVE DATED F OCTOBER 196?"

EFFECTIVE gate OF pay ADJUSTMENT! 13 JULY 1969

Xs c SER ! id IRON, H^CiS Ca-ST[-P

C06F30 51 6 20 cr GS 13 5

S & L $ ''
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"PAY ADJUSTMENT pi ACCORDANCE WITH SECTIONS 212 ANO 216 C* ’0-206 AN0
EXECUTIVE ORDER 11413 PURSUANT TO AUTHORITY OF OCX AS PROVIDED IN THE CIA ACT 
OF 1949/ AS AMENDED* ANQ A-QC! wI.'ICC TP's CATES S OCTCSer. I®*’"

EFFECTIVE DATE OF PAY ADJUSTMENT! 14 JULY 1969

•QLO NEW
SERIAL ORGN, FUNOS GR-STEP SALARY SALARY

006830 31 620 CF GS 13 4 $1**85? $15*849

'f** AD^TpHNT 
pUHSu4,vT Tc j
AS A’lEivDfcC

aTppovtd^ *CM^lGS 
' 4NL A.0C/ di derive £ - - £ C,A

°f pAY ADJUSTMENT: a OCTOBER

or PL 90-2,<6
8 OCTOBER ^6^

196?

»/AL

'■' 6 0* 3 0

OpG*/, r.Ain- r „ old
■’ ' ' H S4 L 4.; v

5’ 6?0 CF GS U 4 S1S21?

^6*
S L A h

5!4,B57

DSQ a

iyk

«f th
c 1 AllOf'ST

J A lj 4 fl y 1964
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V

IN ACcC'OA
DC I •‘■f'CRi
EFFECT|YD

,'E

14 OCT

S^IaL

.-*44

Sw»ol No,

Si

OID UUUW RAff

tokny

G$ 12 3 9 9,473
6 ond

|S|?N$ 0? Rj-'LIC LA- <7 - 
0u'-T Ig^s , SalA^YjS IIJUST

L?
_ST SA

79> 4 NQ
a5 PClLCv.s;

g-.st Salary

M730 F 12 4 J 9733 12 4 *10420

U«f fH O«H»
K___

O>nd«

ri

64 700 CP
MW SAURY RATI 

»<.p r~ Mx, r Dot*

/ XTOw

«4 ( W I AO/

03/09/61 OS 13 4 k 9*735 09/02/62

NO EXCESS L«0P
' (7

/ EXCESS LWt?P

PAY STATUS AT END WA|T|NG PER|0D

IN

CLERKS INITIALS

,■ X 7

L'fOp STATUS AT KUO OF WAITING PERIOD

0 0 6 M
«t fA-S

;3( J

DATE
5it,S A TURE

PAY CHANGE NOTIFICATION

/ NO EXCESS L?<0..■ IH PAY STATUS A7 END Of »A| YfNG ° ERIO

I CERTIFY 7HAT THE fiCiSrt Uf IHl: ABOVE NAMED EMPLOYE 
OF AN ACCEPTABLE LEVEL OF COMPETENCE.

PAY CHANGE NOTIFICATION

i I
' 2 / A fi j G 5 13 j 4 114 5 / ? w

■ L-'-'OP STATUS AT END OF WAITING PERIOD
CLERKS INITIALS AUC-ITEO'-Jy., »_ A -'Sjtr '

L..



Nasr namc inhiaii Si IJ AreoiNTwiNt o*r*

FLICK CHARLES E
3 total *ot iiAve 

t ji .<>.7 e/ u^jraliouf

A. 0*^1 A'® KAtUtt Of StPABAtlON

RETIREMENT 6/29/73

SUMMARY or ANNUAL ANO SIH LEAVE
iMQUKl Amhu«* $<■

3 WaKPX'O M* EX'©* >00«0 r»O* ondod -------
><A 360 2248

A *»«* FO®» fMwQh _ fi/23__

>♦73- 96 48
7 Total 456 22?6
| « OTd'H, »♦ o*y (cvrtonf y*«l 0 0
9 Tadai 30 0

10 Bo*w»
4 26 2896

SUMMARY OF HOME LEAVE

bolonca oa o*

IlmOAfh occrvoi rgt*

(OAVS)

32 3 14

UMAKS

SCD:
3/16/41

- u-P w-. .560—+_.2-hols^___
25645.410__________________

y~-aS5£LJZ2LU «..2Z.4Z75__17on _ jHov'll

11 Monthly mcrwqI
19 C«l«ndo» day* cradrf *o» Mil oct^vol dot*--------

30 Doh bot* woko pfod c^*"^***t^ —„ —
ZLZ—_____________miujwOaA—

31 Do’»* dv'mg cvtfortf ceWndc* yt .............  -
32 0u»#» du«nq pooding coWndiX y* _ ___  

ABUNCt'without p~ay

* sick Iv. j 
sent to cobh

IWOA •- AWft S'

for Chief Payrol 2213 as

Ov^ny Map *od>nQ . .
panod which bagon o« ' •*■

Dvfing I 3 month Hl ocuvo! po«<od (dot**)' ——

K\r» liX) 
Novrmhr.’ X^o'

. US CIVIL SlXVILt COMMISSION
RECORD OF LEAVE DATA TRANSFERRED w^mlnism-handw-j
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SECRET 
(Mm RQ»d In)

LML: 03 JUL 73 '

18 SfMAUJ

NOTIFICATION OF PERSONNEL ACTION 
OE8

1 MRiAl NUMBER

006830

2 NAME tLAST MiDCW / A *

J NATU»f OF PM5ONNH ACTION . 4 EFFECTIVE DATE $ CAllC&f & EMPLOYMENT

. REGULAR
RETIREMENT (VOLUNTARY) UNDER CIA 
RETIREMENT AND DISABILITY SYSTEM

MO DA Y9

06129 1 73

A WNM
V TO V V TO CT 7 Finwwol Anatyv. N.

3135 0990 0000

8 CK O« OTHER LEGAL AUTHORITY

PL 88-643 SECT 233Ct TO V X Cl TO CP
9 ORGANIZATIONAL DESIGNATIONS

DD0/VH DIVISION 
FOREIGN FIELD ,
BRANCH 1-MEXICO CITY, MEXICO STAT10

10. LOCATION OF OFFICIAL V*fON

*1 MEXICO CITY, MEXICO
n position nnt _

OPS OFFICER

1} POSITION NUMBER

0418

JJ WP/M DESIGNATION

D
14 CLASSIFICATION SCHEDULE (GS. Lt. tie.)

GS

IS. OCCUPATIONAL SERIES

0136.01

14. GRADE AND STEP

13 7

17 SALARY OR RATE

23642

SPACE 0ELOW FOR EXCLUSIVE USE OF THE OFFICE OF PI
19. ACTION TO fnlplcry 21 OFFICE CODING 22. station 21 INTtGRtE 24 Hdqlrt 25 DAU GF S 3*1

CODE CODE coot . . Im ------ . -
NUMttlC AlPMABIT'C •MO DA •

45 10.. ---------------------1___________
...------------ _____________

041 1 q

c^aratic-n
•am cent

(JAN GOVERNMENT S^VlCt
code p08M TjtfCUU

| J hO MIX'

a CAREER g33 VET PRHf»fNCf
<*CC( ^0 >*Ct<E

5 NONE 
TatH37, LONG COv*

<1 MX DATA

32 Cc/r«. 3n / C»n<eHu»win D«J

MO DA 1

. ...
TFGORV J?. FEGlI/Hl

J COW 0 WAJV

IMAN ) Y9$ )

SIGNATURE OR OTHER AUTHENTICATION

U 72

KO TAX FXtMFNO
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BjT: I? MAY 67
SECRET 

iWh^a RU<si tn)

XX0
NOTIFICATION OF PERSONNEL ACTION

I. SIUM MUMlH

J. CATfCOIT Of fanx*^%x
00*830
I. MIUI£ Of ftisCNML MlJOW [ € tHKUVf ©Alt

DESI GNAT l( 
RETIREMEN'

DN AS PARTICIPANT IN CIA 
F AND DISABILITY SYSTEM

I »<• 0* VK

05 ;07 |67 REGULAR

«. FUNDS
V TO V V to 0

7. F»wki«I M Ctapcbl*

7135 0990 (MXTO

I CK « (MCI A)n«Ctin

PL 88-6*3 SECT. 203w ”• lx CF TO cr

*. ORMRlMtlOMl OUIOAIIM

odpAh

10. UX*nM OF OFFKUt STA1I0M

<XICO CITY, MEXICO
II. WHIM THU IT POSHIOM NUMKI it setvia jcnsuntw

D
M. (USSlHUriON MHCOUlt (61 11. M) IS W(UMTl0Nil SCIIB It GRADE 1H0 SIR

13

IT uim >• MH

IL RUMIS -

EMPLOYEE WILL RECEIVE NOTIFICATION FROM THE DIRECTOR OF PERSONNEL OF
2 3 !£Ay ^S7

Of Hff

?3 MH HUMS < i I *T»J1 ?m!
04*A WOE

, M <W

'? A(TlO<rt 
(OOE j

SPACE BELOW SOH EXCLUSIVE USS OF THE OFFICE OF PFHSONb 
1 ??

THIS DESIGNATION

tMUAM tC¥f’,m■ar SftJiU

SECRET

_2______ ’
texi wu? am : m attfi ancai

EOD FATA /

flCU ' HEAIHI <1

H Cfnm AUH<&T!CATtON



14-00000

at iLSThENT IN ACCORDANCE wjThSALARY SCHEDULES of ft- 
PURSUANT TC AUTHORITY OF DC! aS PROVIDED IN THE ClA ACT OF 1949, 
AS AMENDED, AND A-DCl DIRECTIVE DATED & OCTOBER 196?.

EFFECTIVE DATE OF PaY ADJUSTMENT I 3 JULY 1*6*

NApE

old new
SERIAL ORGN, FUNDS GR*STtP SALARY SALARY 

006630 51 620 CF GS 13 3 $13,380 $13,769

/ NO EXCESS LWOP
.■ sM I'AY 51 ATOS AT £?-'D OF ’AAiTiNG PERIOD
/ L»OP STATUS AT End OF * A1T INC. PERIOD

Clerks ini tials audited by

! CERTIFY THAT the SC??: OF THE ABOVE named EMPLOYEE !S.X ~ 
OF AN ACCEPTABLE LEVEL of COMPETENCE ;T X , OrT, fl

^MhZ* 4 v . Q' c-„

signature. . X date

PAY CHANGE NOTIFICATION
•n. . -. , ._ —-- --■ ■ ■-r -- t,h . ■■ n;ru jrrin~-''MWWJin«rrii n .1

it. j i *i .
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SECRET
-VFR IL 6^ cwh»n nn»d in>

NOTIFICATION OF PERSONNEL ACTION

' •dllt ; : NAW BOW r*’ MftJU’
/cc;.>r c 

r>O683O

<t1 <v

1. NAIBH Of FttKNAU AOtO

REASSIGNMENT

A UHUlYI M
• 0 04 *■

OU| IO| 6G

1 (ATI COIT 01 (nUQYltl!

REGULAR

i rmros^
i , n i V TO Cl /. cost ctmu no. (naiciaik

6135 0990 OOOT

0 OC 0* 0T1U IHU AOTNOtin

50 USC MOS J1 Ct n V X Cl TO Ct

f, MUIIUTlMU 6(»6kAl«M
ddpAh

FORE. 1 GN FIELD
BRANCH 1
MEXICO CITY’, MEXICO STATION

It. IMAhM Of Off mu MAflW

MEXICO CITY, MEXICO r
- mitim nnt If WSHlON NUMKI 1) Si If Kt OWUAUM

OPS OFFICER 0418
v. saiaiy ot ustCMHiHfAUON MNWU (U U. mJ 14. GtAM ANO SHF

129450136.01GS
L ItttAill

IS. MCUMIKNH sum

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

(vi( j 1401

';7 1 Io
:i an fxfiifi

4G 0« f*

XX ; XX :XX

; i !0C! ! i !'J*

Me 20 '-. ■ __ • <

r!i : yi ;c uani aH4 hi !‘»i«MiO4 J; wua
tuuiMi ------- ------------ 1 0414(^01 j --------

-m | j I

• • c» t » ; -u :» *< ' c» ’*
................... i :
4 "Il 1 j 1 J 1 ! ■ ; ’ 1

ItW.CMdllAhuN DAUi _____________ K JI ««<•«• 'HUI
- L";--------------  ” ‘ ■ "" \. ' w ’"■J i

r* T4 ■ EOD OATA > । '
, ( j

2S VH UfHUUt

<••>< 1 0 '•'Jit

Ji '4 rJ

h tin «»* am ; u. (Ct? fiUi t h. uuu muon
„ ;;p£—

; I ■ i 1 1 . ’►«- j

» HUI / ‘IfMFH i*SU«»«( ‘ a. WCIU SK5t»n 5$

ljl‘4 J V WUlU | >M C0C4 »
| ' ,Ci | ' J

♦I U lUvf (Al 
(Mf

pjuhws covimetkt sum &vc HOUAi UI 0AM

SJGS’ATUHE OH CTHtn AUrHENJC

»U«M
H 42 nw SECRET
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•PAY ADJUSTMENT IN ACCORDANCE WITH gALARY SCHEDULES OF PL 69-301 
PURSUANT TC AUTHORITY 0* DC I “S PROVIDED IN THE CIA ACT OF. 1949, 
AS AMENDED, ANC A-DCl POLICY DIRECTIVE DATED 8 OCTOBER 1962.*

EFFECTIVE DATE OF PAY ADJUSTMENT! 10 OCTOBER 1965

NAME
OLD NEW

SERIAL O’ttN, funds GP-STEP SALARY salary 
s l/

1)06630 51 620 CF G9 13 2 512,495 512.945



14-00000

PJHt_ 21 MAY_65.
SECRET

(Wn Filled Tn)

OC8
NOTIFICATION OF PERSONNEL ACTION

006830

I. SUlAl MMlU

1. W0H Of PttSGM

PROMOTION

u miw 4 nnuiYi Din 
•o. o* v*

05 । 23|65

S. (AUWIT OF INHOTMtwr

REGULAR

«. FUNDS
¥ TO Y V TO (1 L COST ((HUB NO. (NAKtABU

5135 0990 0000

1. M 01 OTNII IUAI ANlwOJiTT

50 USC 403 J» TO f X Cf 10 Cl

», OtSMtlillOXM HTIlMIIWi

dopAh
FOREIGN FIELD 
BRANCH III 
MEXICO CITY, MEXICO STATION

10. 10CATI0N 01 OffKIAl STAttOW

MEXICO CITY, KXIC0

FUU / JUALfH IWJUfAMCe

ti. whim tint

OPS OFFICER

IT. FOSITtON NUMItl

0853

it, sum MHMiriM

0
14. (umncAitoN toHmt (ts. li. «n)

GS

II OCCUPATIONAL $(11(1

0136,01

14 CHOI AND SUP

13 2

1/. SMUT 01 IA1I

12495
If. MMAHS 

- -

। . L * • " -4

space below run r^ci.i^iVE uu. or ihe omvi: or pi hlowux

U <s f TO U»Ut i i! 
(0»( 1 (We H

22 1 |O j 51700

11. mt iit.its >3 ytcui

05i22 167 i 81

siru tot: ic

_WH____
w “’'iunuar

» . rtM 
1 . *t0M

:: hat;on 
(Ont

•£5075

M CAM
i«)n<

CCDt

ji
Oaia wpf j

I

21. | 21 CAf£ OF 314TH
Cods I- ”7^

3 H | 12 1 19
12 iGUtniONWailAHyN DAfTf 

--- - --- - f 
«»fe------------ to------- o*-------- «n i

Lili

24 Of ft OF 48A9C 

05| 23 165 

pOD DAT^

if OAU OF U
MC fM
05. 23 

_____ t _ u 
)i stmin “

jUU no.

1

65

$>!¥!« DATA

u vu mumit ; Ji Stu ie»» OA!? v loo ww wit | >3 ant* riinw
tom 1 0 . KJsi

i . a >»
I * • 10 Ft ' ; I

*J nt »« 1 , c«otI CA4 Hf •
1 { r-’Ov UMr

ftDUAL TAX &4U4? IUYC <At; 41 
(OOf roa* tocu tv COM

1 ■ til
4 • *>0

Tugs'atvhe on cthsh'X&hkmtiJaSSIm

'a™ 1150 Pl»v|out 
Editiea

SECRET

Stilt TAX OHi
OOH |*O T*1

40. SOCIAL SFCUIHY 90

WM 1 
fuiztH I'M tmitil

(When FUbd U)



-00000

906*50

U* tW. Oof*

exo »AtA«V RATI 

Ssl*^

31 709 CF

IWO* Mown

Qe*d«

Mt# jAIAiT Wt

$«*0 tffi&f

nn xcnoM

INkov* D*f* PH IW AW.

G3 12 4 99/02/62 03 12 3 00/^0/64
f. **«iori4 *M A*fh*Mi<OflM

/ MO EXCESS LWOP
/ IN pay status AT FND OP WAITING PERIOD
/ LWOP status at end of waiting period

r

CLERKS INITIALS AUDIIfeD UY

V

I CERTIFY That the WORK OP THE AMOVE NAMED EMPLOYEE IS. ; 
or AN ACCEPTAflLE LEVEL OF COMPETENCE. // / 7

U
siomaturEi 4 /t^TE.

PAY CHANGE NOTIFICATION
540 0t>«z4^« P'O'JOMI

(441)



ADJUSTMENT OF SALARY HATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALAHY REFORM 
ACT OF 1961 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 19'19. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1902.

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW,

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

Per Annum Rates and Stens



GRADE
1 1 1 2 1 3 . - 4 1 5 1 6 7 8 9 10

GS- 1 $3,385 $3,500 $3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
GS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 । 5,680 5,830
GS- 5 5.000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,8751 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7,220 7,465 7,710 7,955 8,200 8,445 8,690 8,035 9,180 9,425
GS-10 7,900 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8,650 8,945 9,240 9,535 9,830 10,125 10,420 10,715 11,010 11,305
GS-12 10,250 10,605 10,960 11,315 11,670 12,025 12,380 12,735 13,090 13,445
GS-13 12,075 12,495 12,915 13,335 13,755 14,175 14,595 15,015 15,435 15,855
GS-14 14,170 14,660 15,150 15,640 16,130 16,620 17,110 17,000 18,090 18,580
GS-15 16,460 17,030; 17,600 18,170 13,740 19,310 19,880 20,450 21,020 21,590
GS—16 18,935 19,590 20,245 20,900 21,555 22,210 22,865 23,520 24,175
GS-17 21,445 22,195 22,945 22.605 24.445
GS-13 24,SOO {



PAT

Park^fk »>»p-tneri
I J. tMr*« fan*

OflOSS PAI |OH p has BONO netpav

fl P’tV fl Ofke* 0w» W/

^Iax6J J35ep5j____5921^

STATE GOCHiP.
Gc oa:a

jlv 24 Feb 1961

>1175
fl>«* Qpptlrob!* be* M ?o»» d euen I WOP)

T^. O*<* I i>, Mw

P»<^di*>

••<*>»• I WOP. Tc**! o«e»*« LWOP, fl Im IWOP *o*e> et *r>d p* po«iu4.

MMCMIO XWt MO. lllM-JirWJ

Oo*« }'.. 1734, OhmM »>. «0J

W£W»'b 

- ____ .e - '5 PAYROLL CHANGE SUP PERSONNEL COPY

.W*»b M CWb

PSCj IB FER 62
SECRET

(Whe.n HlJtfd tn)

OCB
NOTIFICATION OF PERSONNEL ACTION

i EftEam o*rt

t. SHIM HUMKI I 7 MIME (UiMlfH MiOOlf j

l Hiruic or rnw»«(i «n<»

REASSIGNMENT 02 । 0**; 62

3 (»ucoir Of (NfiorsENE

REGULAR

run 03

> oimnueiionci pisi(n«i<ohs

T 10 (fMO »

(f 10 * x cr io tr

DDP UH
BRANCH 3
MEXICO CITY, MEXICO STATION

EE. WIUOII ElEU

OPS OFFICER

GS ! 0136,0)

7. COST (£NIE« NO (HMCUIIt l. esc oi orwt«ircti iviHOiirr

I? Kiwi H f 
<00£ <•

UPflCJ C0O:/i4 ; n has ion , ;j nusm

10 6U700: WH
1 (6DF *
j U5075

H, .Iff fVUH 11 SPftlAl 
if f f »f

PHlFtUfhl tJATA

Ji W PHHPf iU n«y C6*«? out

?»(/fOuS COHSNiHM Oil* ; 4? IfAVf (Af 4J 
1 in

form

2135 5700 1000
10 COCilluH Of Off KIM (U1I0N

50 USC 403 J

MEXICO CITY, MEXICO
1 1? fOSHION NUMIll

! 0853

I 12 3

§ J

1J (AllEl HUKE OESltOAIION

0

9475

• ?4. MHtrt . ?i M’

rnSONMEL_________ 
r4 : H 34it yt fiAOf

3 OU 19 1
G-mUIOl'GYUUAlkiN 0AIA ; ■ J] SUtHifr • J4 Sf 

i ata ,

, 40 Sv(M! IHyiifi f.

Ut 111 OAU

SiGNAJURE OR

U’SC (CM? DAir { Ji Tl MO CitOlT/HO ! V

KOD DATA

SECRET



STANDARD FORM W (7 PART)
■ I* APRIL till 

p*o«vi«atto •? 
B » CIVIL Hitter CORBIIIsOR 

Cm Ptta a>. rspiral pcmomml ba*ual

SECRET 
/win h ;m;» iw.

1. AUK r
NOTIFICATION OF PERSONNEL ACTION

t wn er birth X MU RUM M ACT I OB NO. 4. DATE

0
FAm if la notify you of the following action affecting your employment:

17 June I960

X NATURE OF ACTION (Ute »t Amparo tiRMiKOlOAT* 7. CIVTL KWI« 01OTHER LUM AUTHORITY

EXCgra® APPOINTMENT STAFF AGENT)
ROOM

rtONAL

FIELD

IX VETKBAN S PREFCRTNCE

NONE WWH OTHER 5-PT KUPOINT

IN UTU

9. SCRVICT. 
CRAOC.

& EFFXCTTVt DATE

Ops Officer

IL HCADRUAJlC^RS

City, Mexico

12. F!£LO OR DEPTX
14. POSITION CLAShFICAUCS ACTION

am 
RY

10. ORGAN 
DUI6NA

03-0136.01^12 $8570.00 p/a

TO

8120

DDP/WI /
Braneh 3/
raxico fiity) Mexico Station 

: LIENVOI

NEW

field

via

©TPARTSMTM

SD:D

rRCH-.'

M

17 SUBJECT ’0 
PLURtMENT ACT

15. 
SEX

1« DATE } i> LEGAL SESiOEUCE
r AinbAvin

1*. APMOM]

FUi DIRSCTm OF T^O*»12L

nAHC-I P£»70aBAVC£ «4Ti«6:
7

21 sica'ATtat o* OT-tER AlittrtMlCATtON

003 s
CSECO s 

MDs

03/0^X58 
Ql(./16/5i 
oh/16/51 
O3/16A1



14-00000



14-00000

SECRET

F!TNES5 REPORT

SECTION A
006830

GENERAL

Operations Officer

;12 Apr 19 
ort't’.r hm op AstmN'

■ DDR/WK/l

I. onrOF ». SO 

GS-13 • D

Mexico City

SECTION B
U-AJmattofoctary

<x.. ■ " ■ ■■ 7 > . ——————-­
CASIO- • NESSRVC j |TtMPORAOV

C ARIIS'PROVtUONAL Instructioni - foc/fem C)

»»CC«Al (Spoofy?: .

II. Datc nr port out in o»p.
,1 February 1971 - 31 October 1971

PERFORMANCE EVALUATION 

F-^roAaiso*

O-Ov*tta*dUg

Psr^ormoAC* is uMKecptoblt. A rating in H»»l catsgsvy immtd'nts and positive rsmsdrol oci>an Th* notv's cd the a* *>4*
cmM rang* 6am cou»t«lmg. fa fwrHisr training. ta pfacing •• piobahon, io itasugnmcn* ar to wperation. OsKnba action taken 
o» prapawd in Sachoa G

Psrforme«4a i* dsficisM >n K*c otprcH. Tb« fcasoni Ur aligning A-t .rating should b« stated m Section C and remedial actioac 
taken or recommended should be described. .

Performance it whsfoctory. Dturtd results ore being produced tn The manner arpected.

N^»ma*ce it characterised by sscepttaeiol proficiency. ’

Performance it »o exceptional in relation to requtremenft of the work ord m compontoo to die performance of others doing simitar

SPECIFIC DUTIES
Lit* up to sin of tho most important ApocWie dutloe perfoemod during the rating period, 
marmor m which employe* performs EACH spoerfia duty. Consider ONLY efleetlveno 
with supervisory responsibilities MUST bo rated on their ability io Supervise

• P&CIFK OUT V NO. 1
Maintenance and repair of all equipment used in the Joint 
JKLANCE/GOM telephone tap operation.

ft* fi»» kt T rs

3

tPEC!f-u mUT» NO. s ' ' ’ -- - • — - -
Itus pom; i bio tor the of t i c 1 on L and s.-cure delivery of materials 
on a daily basis as well .as administration of project monies 
totalling over $1,000.00 por month.

f a»j , - ’ > -
1

3

irtCitlC OUT -t NO A
Protection of our equity in this Important operation by 
performing his duties in a manner which the GOM could not 

. .duiillea.tiu . . _ ...... ... ___

s

PCCIHC DUTY NO. 4
Maintaining good personal relationships with the GOM personnel 
involved in this operation so as to enhance the overall 
effectiveness of the operation.

RSTi*.-

8

OUT f NO. * SATO. LETT*

i*sciri^ Out » HO' ®
. . »-C 1> 1

flA fir k? r f

OVERALL PERFORMANCE IN CURRENT POSITION 1 .

T«b« !«♦* oecouni er«rysSiA^ abew’ ‘ha e^aloy^a wiuch Infli^snesi tas aHaes in hts ctfttnt pasMit-a »•<>? oa P»*’ 
r«j<%»0iK» oi Afk*vP‘c du*s*s. p»<-J*-«t»lvl*y, ©*• Job. caofsw po/sanai habits, <r*d

P>q«11ul-N« I»•«i% av ta'ents. Benad an your bnawlnd^a al ampler**** uvwui- «*v<a»manr;o *b* pa^^ad.
ple<» *he fatsar i,» roiln^ W-s can a Fa •** which wav • ’ a% < vi a'al y tt ‘lac 1 > h» s ta v«l »4 pe* ♦«* ®.

PATii.<T*

s



SECTION C NARRATIVE QUESTS
KignifigOM • OF M *••••» do** <vn • Hot »* cv«ro»» ^«>*-«* >A ww **tipo<*iv0 their folotion th tp to

Over oil periormonee. $««»• ewQQ««ti»A» mode fot i*pfcvt«e6» t' --^-A <♦> Give r»'w>wr*id«NNi i Ipr bulnmg. Corv^ent
•a <0*019*1 towp^OgP «00>p<fenc •. il reqv’to^ for <«•»•«» peait^-s <•*’« S O’ ♦*p4«>n lotinqt give* In SoO<on ft to provide bo»t • 
be«*« *o» de»ev*«imlmg <w*v»e ocHoa. MonoiL^f tyrH*^**** ** >r B^per*; «otf dw«iet owd ce»t tontdoviAi it
ltLihl_U’«_9( e’Tv'gytnV^H lyndi. r"w/t,»» U • •♦►• ^o\r it reeded to’cempfete"
Section C. orfach 0 eepcwete theet •|»ep*t.; ■ ( *_H * * '

The ratings glveAlilft this report are not meant to indicate a change 
. in Subject's overall fitness and effectiveness in this operation, but 
rather, a reflection of the reporting officer's interpretation of the 
letter grades themselves. Subject continues to do an impressive Job 
in a task that to hmost would be far from personally. rewarding and oftei 
very frustrating.

The equipment which he maintains is for the most part at least ten . 
years old and requires constant maintenance and the use of improvised 
parts. Subject has used his ingenuity and sense of responsibility to 
improvise and keep the operation going. There has yet to bo, to our 
knowledge, a moment when operations have been suspended due to his ' 
inability to keep the equipment going. This in itself is an act worthy 
of recognition.

Subject has novel- missed a meeting nor has ho ever complained about 
special meetings or special assignments due to operational necessity. 
Ho is oft$n the first to call the attention of the Station to matters 
of operational interest which occur outside the normal working day.

Subject has always been aware of the Stations equities in this 
oporation which transcend the operational and technical aspects. He 
has always demonstrated this awareness in his dealings with his local 
counterparts. They have personal respect for Subject and count him 
as one of themselves in all respects.

SECTION 0

2.
UN01H txt

QAH '

7 December 1971

certification ANO COwENTS 
. " by employee

iCERnrr nuriMnuu 'tCTrjrm. a. Avsc.of tmij smur

3.

7 December 1971 Operations Oft leer
BY SEVIE»ING ©.“SICS.-I

7 December 1971 Chief ot Stativ-r.



(continued) •

Ho has frequently been mode privy to matters which would 
not normally be revealed to the Station or come to the Station's 
attention in the routine way. Tills Is due to Tils closeness to 
tho indigenous personnel connected with the operation and thoir 
acceptance of his "in" with the powers that bo.

Overall, Subject contributes In a very strong way to tbe 
operation. Without him the operation and the resulting 
relationships may well have been lost some years ago. It is 
hoped that his personal desires will lead him to remain with 
the project for some years to como. ■

Reviewing Comments:

'I agree to, all of the above. Those who are unaware of it 
should know that subject spent many years, until last January, 
having to work with an unpleasant, venal, untruthful, and lazy 
supervisor of tho operation. (Tho new president fired him.) 
Subject went through those years of unpleasantness without ever 
losing sight of the agency's needs. Now, circumstances are 
more pleasant but subject is as keen as ever to bo sure that 
the work is done in a way responsive to our requirements. He 
has done fine work over tho years and he maintains the same 
high standards for his own performance and this influence 
carries over to his Mexican opposite number. I am convinced 
as ever that ho deserves a promotion as ho has in the past. 
Ho has been six-ahd-a-half years In grade since 23 May 1965, 
to bo exact. We are putting such a recommendation forward. 
(Please note that he is being given an overall S. In past 
years he was given "O’s”. The change is not in his performance, 
which is as fine as ever.. We simply are not throwing O’s 
around.)
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SECTION A GENERAL

• . OFFICIAL ^OVTiON *.tL«

Operations Of f ic er

„! ^.Apr 19 _ M
?«aqr , c. w

GS-13E P

DWWII/1 Mexico Cl tx

1

X j Staff Agent

30 November 1972
SECTION B 
- U-U**^******^

J 1 November 1971 - 30 September 72
'PERFORMANCE EVALUATION ‘ ’

«c«M oouNMltfif, fa fofthtt hoi*i«|. to plotiRf ©• prcbaM-*. to fcawfaittM o< H i«po*aHoa. 6tM/<b« erf** toira

M-Mof|iaal

O-Ow<ttoWi»f

P«rfc?mcmr« to m<*< osp<«H. The komm for tL« »o»u»j skovU be tUkd m Sechaft C ^4 wih4*4
•eH* or ww*w4id should be 4tnt>bt4, . .

R«f<emm«c to MhiUctofy. Drurcd f<«uHi ore bttog produced »r the mo*Mf expected/ «

Peffovacrat eba»aclffif#d b/ cmphoAolprofictoAff. '

«»'*» w<rfQM,t^«ciaJ —
r«qvwf*«Mi of lh« «M «» compomoft.to Hw p4rf©4maa<e of offers do toy pm<lw

Specific duties : : ‘
List up Ip tit of the e»ep sp«c«fic dwfrol poffofmod during the toting period. Iniotl rating tottof which bait dowobo* tho
rrionnor In which employ©* C4r*otm> EACH tpecific duty. Consider ONL¥ effectiveness in performance of that duty. All 
with Supervisory respons*knl***et MUST be rated on their ability to supervise rumb«r of v^rl.'wo* «uparv/«a<fA

IlFtCIFIC OUT* NO. 1 '

Staff Agent physically located witin a nKCROWN/MEXICAN GOVERN- 
iMENT technical operation renponsible for the day-to-day protection 
lof our equities in this operation

-*rihO | 
1-t TTRR I

s

I ip> ctric out v no. a

■Responsible for the comploto maintenance of all technical equipment 
used in this joint operation

| ,*tCF>C DUr V NO. > -

iTochnlcal supervision and training of fourteen Mexican agents

ax ।
i » l » Tt W I
1 1

0

i.- r f t r I

S

I SPECIFY DUf V MO. A ,

iMaintaining good personal and managerial relationships with the 
Ipcrsonnol involved in this operation lor the purpose of enhancing 
|ita overall effectiveness .

L * 1 j t '< |

s

InPLCiFlC out y NO. 9 ' .

iResponeiblo for the secure and efficient delivery of all materials 
Ion a daily basis

ft* ’1Si> 1
LHlfK 1

8 |

|wr«CiFlC DdlT NO. e • :

Responsible for the accounting and administrative functions J
[involved in this eyeration which includes funds totaling over • !
S3,000 US dollars monthly__________________ •    ______________________ [
__________ _______________ OVERALL PERFORMANCE !N CURRENT POSITION________ __________

Tako Inla account th? c*»p«&y«» •+.»ch imHuancai h«» In Mi oi a*** 1
favmonca of ^aacilie »«»y, <«r*avCf an job, ccop-»»"‘ltvor^*», »i«.u ru h*b-»t. .
pcfitulaf limifdUoni at is'.ewi, te >ovv k^-cwleiJ^a of employeo*! o»c»sH »a?tr^
p!oc • >ha tax a* hi the rat c<4<«»sorvd *a th© ■<a««mant *h<« h ma it ©«• < v< ‘oi > <*i**c r i hit !•«•* bl par •. <

- /
______ _______________ ________________________________ ..... t 

« -...ov... ............ ..________________________SECRET__________ “-T-.C r'

Lft T ftR I

3
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SECTION C -HAPRATIVlTcOMvEMt ' 
tigaJitarvl ©* xqImiui •» ?»•>'.»*> >•** »« p«9|»» r*’«p»rrlvF rX<./ to

Owwrqll pv'tomanr*. 9vWift9 #no«fw lot ir.prvvpmpnt ©t *. ;'y<« »•« o*>~> vr^tOtom l3r >n»
©* ^ot'i^R loA£wap« «o~p«f»*c •, <o* ruff©«1 pAMlmn, A^pM? p* */p qIv+a in 8 *p b«-»»
b«»<a <©♦ d«»«w4niR9 fw’w*© p»r*©*R©l Milon. Mvnntr 0* p*U*»*^«nce ©I 1 dv’<oi vn-i {^KKyMni

FttwtP^fnt mJ hrdt. ,»»H Le fpm^Rnhiifp^ J •••” *»<* *• r<©4»/^ a^pUfe ■
C. oHoch © i»pohn #>••« ‘

For th© record, it must be staled that the rating officer has only ■ 
worked with Subject since 26 July 1072 and the ratings listed in Section 
B are intended to cover the period of 26 July through 30 October 1972. :
However, it is also stated at this time, after having reviewed Subject’s > 
last two fitness reports, that Subject’s former rating officer who 
departed PCS in July 1972 would probably concur in the ratings for.the 
entire tine span of this report.

Subject has been running the same delicate operation for the past 
twelve years and his performance then and now continues at the strong to 
outstanding level. Subject Is constantly on the Miert to protect our 
equities in this operation and this alertness is clearly demonstrated in 
the way he handles his relations with his Mexican counterparts, While 
they treat him as "one of them", they do not overlook the fact that he is 
BKCROWN and the Inside supervisor of the operation.

Subject’s ability to maintain the outdated and overused equipment 
In this operation is outstanding. Uis high degree of capability in j 
equipment maintenance is definitely a money saving factor to the opera- I 
tion. Subject maintains a first echelon maintenance program and has a ! 
fixed schedule for dismantling, examining and repairing warn parts beforet 
the equipment actually breaks down. His perseverance in the maintenance ; 
program has saved the operation from ever experiencing a complete loss-of: 
SECTION D 1 " CERWfCXnBH AND COMMfrljl CconT’dl " ■
>._____________________________ _  ' ' ... ........................BY EMPLOYEE ~____ “________ ................... ...............................  ~ '

  1 CE»rirr that 1 have stem -.reno"! a, n, twer report   I

6 Nov 1972
BY SUPERVISOR

^.rhlt.PkO'lk H41QU. 
Mr juriBriiioh

?OF*ic«AL TULE or •.uPgliycoH ” t* WAJil’ N4V» A e ~ t
: t ‘//n j

6 Nov 1972 1 Operations Officer
T ’ " BY REVIEWING OFFICIAL- ~ ‘ .

€O«**«»»T5 OF »t¥i£WING OFF'C’AL ■ ' - ’ '

The comments and ratings above are an accurate description of i
Subject’s performance. I have been in a position to,review his activi- : 
ties over the past three years and I have found his work to be con­
sistently high. Of particular note I find his concentration on details 
in reporting and accounting, his availability for emergencies, coopera­
tion and ability in his technical specialty to be commendable. Subject 
has been in grade since May 1965 and is deserving of a promotion. • We 
will continue to make such recommendations.

6 Nov 1972

SECREf
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FITNESS RETORT

SECTION C (CONTINUS))

coverage due to an overall technical breakdown of the equip-* 
ment.

Subject has a promptness and security consciousness 
about the entire operation and making clandestine meetings 
with his inside case officer that manifests a high degree of 
professionalism in his character. Ills dedication to getting 
the Job done rapidly, efficiently and securely is yet another 
example of his professionalism. He works long and often extra 
hours without hesitation and is always available when called 
upon to perform special tasks.

Subject handles the black bagging of funds and the admin­
istrative functions of this operation in an excellent manner. 
His accountings are well prepared, detailed and always sub­
mitted on time. The accountings always reflect Subject’s 
cost consciousness.

In summation, Subject executes all six of the specific 
duties listed under Section B of this report in a very strong 
professional manner. Subject is a definite asset to the 
success that this operation has enjoyed over the years and 
his absence from the scone for any prolonged time would have 
adversely affected the operation.
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006830

1. nhm< _ fFtreO DATE OF BIRTH it. SC* UiQRApC • 9. SO
12 Apr 19 ! M 'GS-13E; D

0. OFFICIAL rQUTlON TITLE 

Operations Officer
7. OFF'DIV'RR OF AiSIGKMEM I. CV»HLhT STATION

DDP/i>H/l. J Mexico Citv
• . CHICK IXl TTPS OF APPOINTMENT . 10. CHECK (Ml TYPE or ofPORT *

C*nrtn | • niKHVt | | temporary (initial ' I |RrA ISICNMCNT SUPlRYItOR

C*"UH'PXOVtiiOM»L fSee rnerrvetfone • Seettcn C) X iANNUAL | RCAttiGNMCNTCMPLOvEC

X »pic<*L<s.p*ciir>: staff Agent ( special fSp*citr):

II. DATE .CORT OUS IN O.*. *

30 November J972
U. REPORTING PERIOD fFeom- to-; 
ltNovember 1971 - 30 September 72

SECTION B

P-ProHclxnl

O~Ouh1c ndifl £

PERFORMANCE EVALUATION_______ J________ ;____________________
Performance it unocccpfcblc. A rating in fhit category rcquirei immediate aod po^fiv* remedial action. The nature of the action 
could range from countrhng. to further training, to placing on probation, to feaitignmeM or to reparation. Describe action token 
or prepared in Section G
Performance it deferent in tome aipecH. The reaion* for ottigning this rating should be stated in Section C and remedial'octions 
taken or recommended should be described. '

Performance it whsfaclory. Desired reiultt ore being produced in the manner expected.

Performance it ehoresfcrired by exceptional proficiency. '

Performance it to exceptional in relation to requirements of the work ond in comparison to the performance of others doing timifor 
work at to. warrant specio! recognition.

“ SP"ECIFIC DUTIES 7 ~ '

nf ,k„, All
Jf83

manner in which enplane performs TACH Specific duty, 
with <i<p*rvi,nry r«* span *»hi 1 । I« r t MUST he on their

IF Cv IF IL UJir NO. 1

Staff Agent physically located witin a BKCROWN/MEXICAN GOVERN­
MENT technical operation responsible for the day-to-day protection 
of our equities in 1his operation

LETTCH

s

in;i«ic WT Y ri ?. z

Responsible for tho complete maintenance 
used in this joint operation '

of all technical equipment

ft A T I •. 3
LL 7 7 LK

0

SX’SCIPiC DUTY NO- J

Technical supervision and training of fourteen Mexican agents

na tino 
LE ms

s

SPECIFIC DUTY NO. 4 . - , . . ...........................  .
Maintaining good persona] and managerial 
personnel involved in this operation for 
its overall effectiveness r

relationships with the 
tho purpose of enhancing

RAYAS 
t.r t y t«

s

SPECIFIC CUT Y NO. 9

Responsible for the secure and efficient 
on a daily basis _

delivery of all materials

R A T P. 5
LlTTlR

s

Renpodsible for tho accounting and administrative functions 
involved in this operation which includes funds totaling ever
$3,000 US dollar oathlv

overall pgrfoTmance in cogent position

Taha tr.is 
forn-.ance 
aortic ulcr 
place the

account 
Of »P«L 
1 Im. IO! 1 
loiter >n

A A r

s

£ Reveryrhinj sbswt iho emplaytu which influence* hi 1 cf/ecIivet* in hi* current ro*‘t Ion swc.h o» per-

the

dv»<*». P'o^uc r» • ity, coniuCt on job. coope 
o* tolenix. Bated on tout Kmowieo-^ of 
rating box ccrr o epond mj to the Matei^ent wh

cfivenese, perrment personal tro«t*
*oyee*S ovexo’l Jurins’
•ch most accurately reflect* h»t let*

or

©i

hab»t%, a nd 
fc:*rg period, 
per f&cmcnce.

m
M

BB
EB

M
W

W
IW

HM
U

SECRET



SECRET .
t 9 i »- r . ♦ »> J • »

'SECTION C . NARRATIVE COMMENTS . . ■
Indies** strengths or w#o>mh»i demon *f*oled in current position keeping in proper peripech** their relation ih«p t©
Overall perlormonce. Stole suggestion* muJe for improvement of work perfor^oAce. Give reconen endo*>cn • lor troininq. Coimenl 
on foreign longuoge competence, if required (or current position. Amplify or erploin rofings given in Section 8 to provide beet 
bosis for determining future personnel action, pqnneenf per«?»r-cnee pl monp^eriol or ivp~e»v< sqry du*»et o«d cot* (oi’KicvvrH 

tP^re^eiuipi-en* ond <ynC»> rvu>t be co-rented P epfJicciJe, jf eetro >p ocTYVneoJe^fercompieV**
Section C, otroch o cepofote sheet of paper.

, , For tho record, it must be stated that the rating officer has only 
worked with Subject since 26 July 1972 and the ratings listed in Section 
B are intended to cover the period of 26 July through 30 October 1972. . 
Homever, it is also stated at this time, after having reviewed Subject’s 
last two fitness reports, that^SuBject’s former rating officer who 
departed FCS in July 1972 would probably concur In tho ratings for the 
entire time span of this report. . ; . ~

Subject has been running tho same delicate operation for the past 
'twelve years and his performance then and now continues at the strong to 
outstanding level. Subject is constantly on the alert to pi-otect our 
equities in this operation and this alertness Is clearly demonstrated in 
the way he handles his relations with his Mexican counterparts. While 
they treat him as "one of them”, they do not overlook the fact that ho is 
BKCROWN and the Inside supervisor of the operation.

Subject’s abllity to maintain tho outdated and overused equipment 
in this operation is outstanding. His high degree of capability in 
equipment maintenance is definitely a money saving factor* to tho opera­
tion. Subject maintains a first echelon maintenance program and has a 
fixed schedule for dismantling, examining and repairing worn parts before 
tho equipment actually breaks down. His perseverance in tho maintenance 
program has saved the operation from ever experiencing a complete loss of
SECTION 0 . CEP. rirlCATiON ANO COMMENTS (conl'o;

-

I, BY EMPLOYEE
/ CERTIFY THAT 1 HAVE SEEN SECTIONS A, V., AND C OF THIS REPORT

DA 1 t

6 Nov 1972
........mz <4,

2. BY SUPERVISOR
MONTHS rMPUCVEE hAJ BEEN 
UNDER MY 5uP£H7l$lCN

IF TH 15 RE *’OT< T HAS NOT ULtNSKOAN TO LMPLCYl.f, GIVE EXPLANATION

DAU

6 Nov 1972

OFFICIAL T IT L£ OF SUPERVISOR

Operations Officer

TYPED OR F«if.TED NAME ANO SIGNATURE

/s/ Richard D. Harrington

3. BY REVIFKINO OFFICIAL
COMMENTS QF REVIEWING OFFICIAL

The comments and ratings above are an accurate description of 
Subject’s performance. I have been in a position to review his activi­
ties over the past three years and I have found his work to be con­
sistently high. Of particular note I find his concentration on details ‘ 
in reporting and accounting, his availability for emergencies, coopera­
tion and ability in his technical specialty to be .commendable. Subject 
has been in grade since May 1965 and is deserving of a promotion. We 
will continue to make such recommendations. '

> . ■

<

DATE .

6 Nov 1972

OFFICIAL TITLE GF V IE* iNG Of F|Q*l T T 1't E» CW PMNTL3 h‘l'L ANZ? SiGNATvRE

Deputy Chief of Station /s/ George A. Fill

SECRET
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SECTION C (CONTINUJD) . . ; ‘ 

coverage due to an overall technical breakdown of the equip­
ment. .

Subject has a promptness and security consciousness 
about the entire operation and making clandestine meetings 
with his inside case officer that manifests a high degree of 
professionalism in his character. His dedication to getting 
the Job done rapidly, efficiently and securely is yet another 
example of his professionalism. Ho works long and often extra 
hours without hesitation and is always available when called . 
upon to perform special tasks. • .

Subject handles tho black bagging of funds and the admin­
istrative functions of this operation in an excellent manner. 
His accountings arc well prepared, detailed and always sub­
mitted on time. Tho accountings always reflect Subject's 
cost consciousness.

In summation, Subject executes all six of tho specific 
duties listed under Section B of this report in a very strong 
professional manner. Subject Is a definite asset to tho 
success that this operation has enjoyed over the years and 
his absence from tho scone for any prolonged time would have 
adversely affected tho operation.



SECRET

HTNESS REPORT

GENERAL

0065JO

[SECTION B
I IMJatahWoctary

I I. NIUS fL»»O . (FrreU (Mt«Mfe) t. date of sirtm sen * 
12 Apr. 19- M

O»*M 
pS-13

B. SO

D
I •• OFFICIAL POSITION TITLE

| Operations Officer
7. OFF'DCV- SO OF AUIONMCNT

DDP/KH/Br 1
S. CURRCNT STATION 

Mexico City
| CMaca U> Tim of appointment l«. CMKCK <*» TIM OF OK PORT

1 XX csRisn । Jaeseieve | |tkmrorarv INITIAL |RaAU0iONM&NT SUPERVISOR

CA«KOR«Pr*ovisional flee tnerrverfewe «^oeikm O XX annual !« asusnmsnt employee

smcial (9p»€ifr)t 8PCCIAL CSpUClfFk -
III. OATI RCFORT OV< I* O.P. . 11. RtPORTINO PERIOD (From- «a*>

1 January 1970 - 31 January 1971
PERFORMANCE EVALUATION

M-MotgM

P-firofieicaS 

S^Sfroeg 

O-OviM<Kldiftg

Frrformersce is unoceepleble. A whog m this category requires immediate end poehre remedial ochee. The Nature of the aches 
cw<d range from couoselmg. to further freteieg. to placing on probahoA, to teewgnment or to separation. Describe ache* tehee 
or proposed in Section G , .

Performance is defkient io seme aspects. The reasons for assigning this tofag should be stated us Section C end remedial oehoos 
tsAen or recommended should be described. — ;

Performance is satisfactory. Deswed results are being produced in the manner espeeted.

Performance is characferited by exceptional proficiency.

Performoncc'is so eeceptteoal in relahee to requirements of the work and tn comparisoa to the performance of others doing similat 
work as to warrant special recognition, .

SPECIFIC DUTIES
[Litt up Io lie of Iha most important specific duties performed during the rating period. Insert rating letter which beat describes the 
manner in which employee performs EACH speckle duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be toted on their ability to supervise flnificeto nu^brr of amptoyeoa •upervtsect).

pmcinc Duff no. 1
| Maintenance and repair of all equipment used in the joint
I JKLANCE/GOM telephone tap operation. .

RATING . 
LETTER

0

(specific out r to. 1
I Responsible for the efficient and secure delivery of materials
I on a daily basis as well as administration of project monies •
1 totaling some $3,500 per month. ,

RATtSa 
LFTT«R

0

Ispfec>rtc ov rv >.o. s • - • ,

j Protection of our equity in this important operation by 
1 performing his duties in a manner' which the GOM could not , 
1 replace. - .

RATING 
LETTER

s

|,SPECIFIC OUT* NO. 4 v ra tins 
LEI ter

| SPECIFIC DUTT NO. 5 * v nAtAo
LETTER

1 SPECIFIC OUT v »rO. 4

1 ‘

UATING 
LETTER

I OVERALL PERFORMANCE IN CURRENT POSITION ‘

iTaku Into account everything about the employee uh«<S influence® his efln&Hiiniss in Xis c^rent position such os par* 
| formance of specific audios, productiv'*y. job. cuoperativeness, pertinent t^iwai truiii a* hobir s, and
| particular Umitutions or talents. Based oa Arow’odqe pl c«»ployoo*s overall p«<k?-s»eaco during tha rating period.
I place the latter in rhe rating boa co<rospend*<'^ to >ho statement which most accurately iwHocr* his leva! of performance.
i ^viewed uy VF7SPDfPPB ________

WAT i«v3 
LETTi A

0

45 SECRET iJsSscJ
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SECTION C NARRATIVE COMMENTS;
Indicate wign.ticcnf strength a o* weaknStte* demonttro*ed in cvum! position keeping in proper perspective their ret of ton ship to 
overall perfomanco* State suggestions mode for iirpreov-^enfof work performance. Give recorwnendations for training. Cowvnant 
on foreign language competence, if required for cV*t*rn co sjoion-i AmpJ|/F(or explain ratings given in Section B to provide best 
basi' for dete'mining future personnel action. Manner of performance of monoceriol or supervisory duties and cost consciousness 
in the use of personnel space, equipment and funds, must be^ommerTted on/tf opphcokle. FTexiro space is needed to complete 
Section C, attach a separate sheet of paper.

It would be natural toH^^ctj tfle rating officer after an 
additional year of working on a daily basis with Subject, would 
cease to be so completely impressed with the performance of this 
individual; in the normal coursevents we all tend to slip here 
and there and on occasion do less than our best. However, reflecting' 
back over these past thirteen months I can honestly state that . 
Subject has, continued to do an exceptional job of near perfection. 
He has not.missed or been late for a meeting; he in each instance 
brought to us the materials we have needed; the basehouse has. 
continued to run like clockwork; he has, in stun;, met each and every 
requirement expected of him.

In his day-to-day performance Subject continues to save us a great 
deal of money not only by being economical in the way he.purchases 
and uses supplies but additionally by keeping equipment in operation 
which is not used any longer in any J,KLANCE operations. (Visiting-------  
technicians are always amazed to find' the equipment both in use and 
functioning substantially as it was bh the day It was installed)..

In a less tangible way we are in debt to Subject for the invaluable 
contribution which we believe he made in maintaining our equities 

. , - - . -continued

SECTION D , CERTIFICATION ANO COMMENTS .
1. . . _ BY EMPLOYEE

' " 1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT

date
24 February 197-1

2. - BY'SUPERVliW

MONTHS EMPLOYEE HAS BEEN IP THIS REPORT HAS NOT BEEN SHOWN TO IMPLOVEE. GIVE EXPLANATION
UNDER MY SUPERVISION

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

2h February 1971 ■ □.aerations Officer /s/ Thomas J. Gilligan, Jr.

3,___________ , ,__________ _______________BY REVIEWING OFFICIAL_________________________________ ■_____________
COMMENTS Ol* REVIEWING OFFICIAL -

At first glance I find the ratings in Section B high and wonder 
how he would compare with other technicians doing the same work even 
though he is performing in a very professional manner. From the 
technical standpoint he has kept the operation alive through.- 
perseverance, hard work and a high degree of technical proficiency., 
His ability to get along with his Mexican contacts and the degree of 
respect they have for him is very commendable. Not having the 
opportunity to compare him with other technicians, doing the same joh 
under identical circumstances, it is difficult to find a fair rating.

. . ’ -continued
DATE

24 February 1971

f OFFICIAU Title OF OFFtCfAL

j Deputy Chief of Station
ttfeo on p.i.reo same ano .icnaturc 
/s/ George A. Fill

SECRET



SECTION C NARRATIVE COMMENTS -continued

in this basic and important activity through the recent 
change of government. There is little doubt in our minds 
that the new principals of the GOM appreciated in a very 
genuine way the professional standards which Subject alone 
was responsible for in this operation (their own 
representatives. had been less them effective) and opted 
without hesitation to continue with us in the operation 
and to retain Subject in his position as the individual 
technically responsible.

Therefore, we look forward to having the services of 
Subject indefinitely and so long as It is in his own 
^interest to remain here; we know it has been, is now and 
will continue to be in the best interest of JKLANCE.

COMMENTS OF REVIEWING OFFICIAL

The Station needs him, cannot do without him and cannot 
find any fault in his performance. Perhaps from his 
limited technical standpoint ho is outstanding.
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EMPLOYEE SERIAL NUMBER

FITNESS REPORT

SECTION A 2 V-- GENERAL
(MiMto)

12 April 19 L9 M

006830

GS-13 D

Ope Officer.
•. CHECK IX4 TVPE OF APPOINTMENT 

%% CAREER I '

1. orr/biv/an or auiommint

DDP/WH/Branch 1
>.*■ chick (x> TVPe or *«port

Mexico City

K. OATS R«rO*T OU« •* O>.

SECTION B 
w-xta

A • A<|tqwn

P • PfaflcleM 

5 • Sttong 

0 • OvtilaRdlng

KX । ANNUAL

SPECIAL (SpOCjfr)i

Ireassignment supervisor 

{REASSIGNMENT EMPLOYES'

U. REPORTING PERIOD tb-J .

........... ...... 1 July - 31 December 1969 
PERFORMANCE EVALUATION 

Porformohce ranges from wholly Inadequate to slightly less than satisfactory. A ratine In this category requires 
positive remedial action* The nature of the action could range from counseling, to further training, to piecing on 
probation, to reassignment ar to separation. Describe action taken or proposed In Section <C« "

Porformanco moots all requirements* It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence* - - ‘

Performance Is more than satisfactory* Desired results are being produced In a proficient manner*

Performance Is characterised by exceptional proficiency* -

Performance Is so exceptional' in.rotation to requirement's of the work and In comparison to tho performance of 
others doing similar "work as.to warrant special recognition* '

. SPECIFIC DUTIES
List up to tlx of ths most Important specific duties performed during tha rating'period* Insert rating letter which best describes the 
manner in which employee performs EACH specific duty* Consider ONLY effectiveness In performance of that duty* AH employees 
with supervisory responsibilities MUST bo rated on their ability to supervise findieere number of tin ploy cot eupervleeO*

JPEC’F.C DUTY NO. 0

SPECIFIC DUTY NO* 1

Maintenance and repair of all equipment used in the 
Joint RVROCK/GOM telephone tap operation.

RATING 
LETTER

0
’PRC’FIC DUTY NO, 2

Responsible for the efficient and secure delivery of 
large quantities of tapes, transcripts and equipment on a 
daily basis. •

RA TING 
LETTER

9
SPSCirtC OUTT NO. » • <

Responsible for the control, expenditure and accounting 
of about $4,000 per month for salaries and equipment of 
this project.

RATING 
L0TYh«

s

SPECIFIC DUTT NO. 4

Protection of our equity in this important operation 
by performing his duties in a manner which the COM could 
not replace.

RATING 
LETTER

s

SPECIFIC DUTY NO. S RATING 
LETTER

RATING 
LETTERc

OV.^ALL PERFORMANCE IN CURRENT POSITION

Tako into account everything about the employee which influences his effectiveness in hi2 Current position such os per* 
♦o/menco of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations o* talents. Based on your .knowledge of employee's overall performance during the rating period, 
place the latter <n the rating bo< corresponding *o the statement which most accurately reflects his level of performance. O

45 previous «o:t4ons SECRET I..
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SECTION C NARRATIVE COMMENTS

During this reporting period the Station recommended (^IMMT-9895 of 
4 September 1969) that Staff Agent^gtBlSSiSISSlllSSi^^ granted a 
Quality Step Increase in recognition of the outstanding performance 
of this individual in the hlENVOY operation. The QSI was recently 
approved.

As noted In our, dispatch, and in previous Fitness Reports, the 
original equipment installed in 1959 is still in excellent condition 
after 10 years and more than 50,000 hours of use for each machine. 
This is due, exclusively, to the conscientious and.skilled maintenance 
of this equipment by^^^SS^and has resulted in a substantial 
saving of funds for RVROCK.

is exceptionally responsive to Station requirements (his 
accountings are flawless; his work day begins before dawn to permit 
early pick-up of materials; his maturity and flexibility have 
permitted him to work a decade with liaison types who are not Mexico's 
"finest") and we are. looking forward to his remaining here . 
indefinitely. Practically speaking, he is irreplaceable. This, we 
feel, is a uniquely productive and successful "deep Cover" case.

SECTION 0 CERTIFICATION AND COMMENT;} 
’ BY EMPLOYE 8

I CERTIFY THAT I HAVE SEEN SECTIONS A, 0. ANO C OF'THIS REPORT
OA’C 
_____ 6^jJanuaryl970
2. ' ' ' BYSUPERVlSOil

UMOKH MT SUPERVISION
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOVCE. OIVK EVPLANATION

OFFICIAL TITLE OF SUPERVISOR TTPSO OR PRINTED NAME AND SIGNATURE

6 January 1970
T

Ops Officer
BY REVIEWING OFFICIAL

■ZsZ—Ihaaaa J. Rjlligan, Ja

While lerformanee in his rathor unique capacity has
indeed been exceptional, it should be clearly noted that these 
ratings reflect, more than anything else, a measure of his performance 
in that unique (but highly circumscribed) capacity, a performance 
which would be hard to match. They should not be interpreted however 
as a relative grading as compared with other more "broad
guagc" personnel at the same grade level. It is fox* that reason that 
the Station did not recommend. for promotion, but rather for
a quality step increase which was approved.

.TtrifD a* ^MtNTEOMAMe ANOHONATURE

' Chief of Station fs/ Janas B. Noland
SECRET
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FITNESS REPORT
fmplovffsbrial Nuwar»

006830

SECTION A AZ-rCA r - GENERAL
1. NAME (t ’"'I ' ' (Middle) 4. DATS of birth 

1,2 Apr 19
». BCM 

M
4. GRADS j1. pO 

GS-13 । D
S. OFFICIAL FOtir>OM-TlTLB 

Ops Officer
T. OFF'DIV'llR OF ASSIQNMBNT 

DDP/WH/1 .
• CURR1NT STATION 

Mexico City
4. CHECH (Ml T V Fl OP APPOfNTMKNT 10. CHECK (Ml T YPB OF FC FORT

XX CAR«SR j JrCSBRVB | | !«MPOR*R» ll.HUl XX eUFBNVIOOR
C AR<<R-PROvieiONAL_(#ra inatructirme • Paction Q 1 ANNUAL jnBAMlONMBNT SMPLOVBB

spbcial (Specltr)i 1 SPMCIAL (IpbClMi .

IbOATIMFOirOUI WOA ' ' 11. niFonriNO FiRiporrna. to-) -

1 January 19.69 - 30 June 1969
SECTIONS PERFORMANCE EVALUATION
* * Week Performance fqngos from wholly Inadequate to slightly less than satisfactory, A rating In this category requires

positive remedial action. The nature el the action could range from counseling, to further training, ta placing on 
probation, te reassignment or to separation. Describe action taken or proposed In Section G* ' •

' A • Adequate Performance meets all requirements, tt Is entirely satisfactory and Is characterised neither by deficiency nor

P • Proficient Porformanco Is more than satisfactory. Desired results are being produced In a proficient manner, 

$’Performance Is characterised by exceptional proficiency* . /

0 ■ Out standing Porformanco Is so awcqptlonal In relation to requirements of the work and In comparison to the performance of *
’ ~ ~ / others doing -similar work as to warrant special recognition,. .

SPECIFIC DUTIES
List up to sis of the most Important specific duties performed during the rating period. Insert rating, letter which beet describes the 
monnor In which employee performs EACH specific duty. Consider ONLY effectiveness In performance^ of that duty. All employees 
with Supervisory responsibilities MUST be rated on their ability fb supervise (Indicate number of employers eupereiead).

•SFCCIFIC duty no. i -
Staff Agent responsible for the day-to-day protection of WOFIRM 
equities in tho supervision of a Joint WOFIRM/Mexican Government 
technical operation.

rating 
LETTBR

s

J.'-l CIF !C DUt Y NO. 1 PATINO 
lkttcr

Technical supervision of cloven (11) Mexican agents. 8

SPECIFIC DMT Y NO. 4 h ' .

Maintenan.ee of the technical equipment used in the joint 
operation,.

RATING 
Lf Y TRR

0

SPECIFIC DUTY NO. 4

Responsible for the accounting and administrative functions 
involved in the joint operation.

RA TINO 
L6TTSR

s

SPECIFIC OUTY NO. S . ’ RATING 
LETTER

SPECIFIC bui Y NO. ' MATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Tako Into account everything about tho ompfoyeo which Influences his effectiveness In his current position Such os per* 
formanco of specific duties, productivity, conduct on job, coopprotiveness, pertinent personal trails ar habits. and 
particular limitations or talents. Based on your knowledge of employee's1 overall performance during the rating period, 
place tho latter in rhe rating baa corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

s

45 use frsvious coitions



SECRET
► F t-t I *<f I n I

SECTION C NARRATIVE COMMENTS
Indies?* tignllieon* «r«oin*it*t 4e*"onlf» »»#*•«< petition helping In firepit ptttpttlirt ^iit rplotl&nthlp to
♦••*©11 pvrlnFmontg, (fol* 9ugg««tlo**t morfo for of work pitfermonci. Give *«<w*wn*ndof Ion • for trolnlng. C^nvwoot
en fotofWH -^gvegi Il rogvirod lor evtront petition. Amplify er wploin toting* given In Section 0 t* provide b*«t
bo Bia for determining 'utwrv personnel oetierv Monnet of pgrlpfmdnce pl tvpefvl <ory dwtlee Qndcoaf tpntclownot^
iaAt-tLLtALpetlonneL emioeent ond fwrd^ meet be rotymeotyd JCwlicoM^' He«no epdeo it neede? toTompUte 
Section C, ottoch o '-oporofe tneet etfiUpa.

Subject Staff Agent continues to bo iliie^outs^d^ CAbo Officer for 
the LIENVOY Project, a position he has^nbiff forlhe last 9 1/2 years. 
This assignment requires that Subject work full-time in relatively 
close quarters with Mexican assets. Ho has .adapted well to such a 
working arrangement and has developed a smooth and efficient working 
relationship with the assets Involved In tho day-to-day LIENVOY 
activities. .

He and his family also have adapted well to living conditions 
demanded by his non-offlcial cover and have caused no security or 
administrative problems for the Station during the tenure of the .. 
present supervisor.

As the primary technician for repair and maintenance of the LIENVOY 
equipment, this officer has been outstanding. The equipment has 
operated more than 50,000 hours since its installation and remains In 
good working condition. His ability to instruct the Mexican personnel 
in equipment.use and operation is attested by the hours-ruh and present 
condition. F*

This officer's tasks require that he be on the job by 0700 -hours 
each morning in order to arrange, log and deliver the product to a 

__________________________________________________________________________ -continued- 
SECTION 0________________________ CERTIFICATION AND COMMENTS______________ _ ___________________

I. . ~'ar EMPLgYEE. ■ • ~

I CERTIFY THAT I HAVE SEEN SECTIONS A, B. ANO C OF THti R£PO/iT /)

30 June 69
StQNATUX'e or SMHtpYFF ’

over hai DKe>7 
vMVftR Mw *». CiHr DtQN

FATS

30 June 69

BY SL’PtRVISOR

official tituk or ^upahviior

Ops Officer

/,/ FZZ

TYPtD GW PRINTED NAMM ANO SiONATURC

James E. Anderson /s/
BY REVIEWING OFFICIAL

COMMENTS OF RE VltWiHo’orFtClAL

Because of this Staff Agent's fine performance and the contribution 
he makes to the smooth-functioning of the LIENVOY Project, the 
Reviewing Officer concurs fully in this report and recommends that 
Subject be considered for promotion to GS-14.

TC’irtr OF RE.K.l.O OFFICIAL 1 TF FEO C" PAINTAO FAM, ANO SiuMTVRU

30 June 69 Chief of Station .Winston Scott /s/

SECRET



SECTION C NARRATIVE COMMENTS - continued

Station Officer by 0800. He has not been known to complain about , 
such early working hours or the long hours Involved.

Subject also Is responsible for paying the salaries of the 
assets and accounting for operational expenses and local procurement. 
As mentioned in previous Fitness Reports, he Is very cowt-consclous 
ami diligent in carrying out his administrative responsibilities.

This Fitness Report should be considered in conjunction with 
the last Annual Report which was forwarded in January 1969 sod which 
is still valid as far as ratings and narrative consent are 
concerned.
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45 USE PRCViOUS BOl'tONS

. FITNESS REPORT
IMPiOYir

006830

NUMBER

SECTION A GENERAL .
1. NAME fl.eeO tFifO ll.OtttiwS.4tU |».SE» 4. OMAOS ! ». SO

12 As-1919; m 03-15 1 U
4. OFFICIAL POSITION TITLE 

Odb Officer - .
t. C» V x CP ASSJONMENt

TCP Vs A
S. CURRIN! SYAT'QN 

Mexico Citv
. •' CHECK |M) TYPE OF APPOINTMENT . to. CMVX .X’ Yin OF PEPQMY ’

canker | {reserve [ | yimforary fnaASsiaNMSNY sunqwvisof

C ARE IR«mo VISION AL (Soo *R»tW»ef  fane* fit XX. ‘ ’ . J** SURLQ l ||
SPECIAL (Spot!  If) t

<1. o*Te niroRT ou« ih o.r.
28 February 1967

It. pqpfoo fFratw

1 1966 - 31 Dsceaber 1966
SECTION B PERFORMANCE EVALUATION
* * Wadi Performance ranees from wholly Inode quote to slightly hn *«n sqtltloctorv, A rating In this category eogvlroa

positive remedial action. Tho nature oi tho action could rw^o bote-counsel Ing, to further training to placing on 
probation, to reassignment ar to separation. Describe action tahea or proposed In Section C»

A • Adequate Performance moots all requirements, ft Is entirely sotisfortwy and ls characterised neither by deficiency nor 
escollonce* '

P* Proficient Performance It more than satisfactory. Desired results as being produced in a proficient manner*

$ ’ ^tronq Performance Is characterised by osioptlonal proficiency*

0 • Out standing Performance is so exceptional In relation to requirements of tho wcrh andlncomparlson to the performance of 
others doing similar work as to warrant special rocognitiosK ’

. - SPECIFICOUTIES
List up io sl« of tho most Important specific duties performed during the .resins oeHad* Insort rating letter which best describes tho 
mannor-ln which employee performs EACH specific ds4y, Consider ONLY o^ocS^enoss in performance.of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to Supervise of t^playttt wpervfeo^*

SPECIFIC DUTY NO. 1

Staff Agent responsible for WOFACT Interests in supervision of a complex 
. technical operation.

RATINQ 
L6VY«A

8
SPECIFIC DUTY NO. 3

Suparvlaion of eleven Mexican agents

ra riNa 
L li f f K «

s

- specific put y ho. i , • . . ... ^ ■

Maintenance of technical equipment ’ ’ ” f • • -• -* ’• | y . f’

. . »•
;T r,;. >. 4 . .

AATINO 
L£? TER

0

SfeCIFIC DUTY riQ. 4 ' ’ ' ’ . . !

- ' . • • . ' •
, • . r ■

■ - ‘ ; •

RATING ' 
LEFTOR

SPEC<F <. 6-JT V NO, 4 •

.... ■ ' : ■- .
V 7 y.

• . y-.. r

» ATINO 
LiYtlN

SPECIFIC DUFY NO. A/—.4 r * - - V- ‘ * •

& A \ V -
, : . - . p;

.i I -

8^ ■■

HAVING 
LttISO

OVERALL PERFORMANCE IN CURSEST POSITION
Take «nlo account everything about the employee which Influences his • He volets *!» M* current position suck at per* 
formance of specific duties, productivity, conduct On job, ccaparotivonetK, 9>arte.>el traits ar habits, end
particular limitations or talents. Sated on your knowledge of employee** oworf' oar*er<na,ico during the rating period, 
place rhe let*er In the rating baa cariaspending to the which most soHetrt hit level of perferm^nco.

rating

8
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SECTION C NARRATIVE COMMENTS

1nJ.,A_wAi_s!_Btt*snaiL_«'is. 
Section C, attach 'a •a^arota

p*rhef"Oncff »f
XBdiESQLJQ^J’iE^s-EMlLiixo^^

For the past seven years, thia officer fc** teexUAli^loutliai EHsS^officer for 
the LIENVOY listening post. He was promoted to G3-15 on 2) May 1965 and he 
continues to perform his duties with exceptional proficiency particularly in the 
care and maintenance of the technical equlpsect. Thia e461^cdfi6Hias run for 
ever 35,000 hours without a major breakdown.

In addition to maintenance of the equipment, this officer dispenses funds for 
payment of agent salaries and operating expenses.

This officer works continuously with indigenous personnel and has maintained 
a smooth working relationship. Be has adapted well to living outside and to the 
life of a Staff Agent. >

. During 1966 this project produced 8,644 reels of raw take and 18,766 pages 
of transcripts which accounted for a considerable volume of positive intelligence. 
This project has been cited by headquarters as ^ttstandlhg for its production 
of positive Intelligence and for the procedure seed in processing the raw take. 
This officer's performance has made a major eoetrlbution to the effectiveness 
of this project.

RY

SECTION D CERTIFICATION ANO.CO»S*£«T$
1. BY EMPLOYEE .

f CERTIFY THAT f HAYE SEEN SECTION! A, Sr.A^^

Sy sumErvi

OAT* BUPemWR Tr^EO on point eo namo ano sisnat up a

17 Jan 1967 Winston M. Bcott
BY REVIEWtHO OFFtOXC.3.

This officer has performed excellently in the running of the 
LIENVOY plant and In this regal’d I concur »dth tho above. It Is my 
impression, however, that Arohart could improve effectiveness of 
tho •unit by better acquainting himself 3s ih station objectives and 
relating this to day to day ops. I have 4iscuEsed this with him 
andCOS. .

13 March 1967 C/SH/1 W.J. Kaufman

SECRET
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45 wW previovs editions

FITNESS REPORT
* / • /*

EMPLOYEE Serial NUMBER

006830

SECTION A AM.’ GENERAL
1. NAMI f (MKAfleJ t. oats or birth is. sc* 

12-Anr-i319 M

S’ GRADE

GS-13
s. so

D

•« OFFICIAL POSITION TITLE '

Ops Officer ’
T. QFF/O1V/BR OF ASSiGNMCNT 

DDP/W11/1
S. CURRENT STATION

Mexico City
S. CHECK <*» TV FC OF APPOINTMENT IS. CNCCK <XI TVPC OF NCPORT

CANSCn | |RKIKRVK | |tSMPOn*RV , INITIAL, | RCASSiaNMCN T SUPERVISOR

p eer »»*»»nvt«iON*L FSee inefruettana * Sectkm O XX ANNUAL ‘REASSIGNMENT CMPLOvre
• ‘ ’ *

BP1C1 AL SPECIAL fSpeCt^A* ' ‘ '

It. DATE REPORT OUC IN O.P.

28 February 1968
IS. RCPONTINQ PCRtbC (Fmw* .

t Ja.nuary-jl December 1967 -
SECTION B PERFORMANCE EVALUATION .

W • Week -Perfprmonca ranges^frem wholly inode quote to slightly less than solisfoctery; A rating In thls'catogory'raqulras
‘ positive remedial action. The'hatura al the action could tango from counseling, to further training, to placing on

probation, to reassignment or to separation. Describe action taken or proposed In Section C«

A - jAdoawoto Performance meets all ragyitoments. It is entirely satisfactory and Is characterised neither by,deficiency nor 
' escollencoa. ’ - ' ' . - '

P ‘ Proficient Performance Is more than satisfactory. Desired retultsare being produced Io a proficient manner; ,

$ • Strong Performance Is characterised by exceptional proficiency.'

0 4 Outstanding Performance Is so exceptional In relation to requirements .of the work and In comparison to the performance of 
_ - others doing similar work as to warrant special recognition.. „ . ... ..................... .  • _ . .

\ \ . SPECIFIC DUTIES -
List up to sis of the most Important specific duties performed during the .rating.period. Insort rating letter which best describes the- 
monnef' In which employee performs EACH specific duty. Consider ONLY effectiveness .In performance of that-duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (fndlcete number of employees eupervieo^O.

dPECIFIC DUTT NO. » *

Staff Agent responsiblei for WOFIRM. interests in supervision 
of a complex technical operation. • :

RATING 
LETTER

3

SPECIFIC OUT V NG. S M i ■

Cup:-vision of el-vcn H-xican agents. . •

RA TINS 
LE TTER

specific ourv no. s • •

. Maintenance.of technical equipment.

RATING - 
LETTER

0

OPfe'OFIC OWTY NO, 4 . • . n ATINa 
LETTER

SPECIFIC DUTY NO. b •• ' ’ ‘

. . ______ _ _____________ _ ______________ _ . J

ra n»ra 
LST3ER

,^C»K M, » ‘

Vjir ' ■........................................................................      L.

a MINS 
LEV T ER

v OVERALL.PERFORMANCE IN CURRENT POSITION

Take <n*A cecouAf everything about rhe employee which Ml effectiveness In hit ryrrew* pet Hite such os per*
lert.-.antt el tueciH< dv^es, 'productivity, <cw*ducr on {aS. ceape/uMvensf *, pertinent persenel we'** er habits, 
p<*«ticui«e limitation* « ?qIsms. Ooeed an yov/ kmowlW^o al employee* > evotell perf^rw^nte rhe rming p-eriad.
pler.o the hotter in the rating bo« correspond Ing to tha sratoswni wh^h mssl accurately rafl»<ts h<s level el peHortaonce.

.. .. ______________________ ____ _________________________ s_____ _______________ ______________ —'-■swr’*- „............    . _  ___

It AT1A..1 
ULFTaff

s

SECRET
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SECTION C NARRATIVE COMMENTS
relation ship Io

baaia lor dafavmiaiwj Ivturc paeaoanal action. Monnat of pprforponc* pf monoaoflol or tuparvisgry <fytlot eo>* conoeioy wasp 
ift IM W»f tf WWOatfagpqca. aawlOHant and apphcobl^ tTvitfo uottiintto compl• fo
Section C, attach • ooporoto shoot of paper. XIJ J J (’fj

This officer has been the outside case officer for tne LIENVOY 
Project for the past eight years. He was promoted to GS-13 on 23 May 
I9u5. His outstanding contribution to this pre,jetties the maintenance 
of the equipment. He also protects WOFIRM's Interest inside the LP and 
provides the Station with all copies of the take on a daily basis.

SupervIsIon duties of this officer are limited to handling the 
machinery, advice on handling records, and dispensing funds. He pays 
the salaries of eleven local agents, purchases spare parts, office 
supplies and pays other expenses such as utilities and rent. Most of 
these are fixed amounts but subject is prudent in the use of funds for 
operational purposes.

Subject has developed a work In 
for routine communication with the

g knowledge of the language sufficlen 
local agents. He has also adjusted

l

well to the life of a Staff Agent
The only weakness In this officer's assignment Is a lack of real

cover ana administ rative handling. He is dependent on the Station for 
all funds, including salary and allowances as well as an operational 
revolving fund. ' During subject's assignment of eight years there Has 
been no security problem as far a;s his lack of cover is concerned and 
no funds have been lost. This officer is a very conscientious worker 
who puts in long hours(beg inning before seven a.m.) In the fulfillment 
of his various tasks. His performance makes a major contribution to 
the effectiveness of this project,. , .- 

CERTIFICATION AND COMMENTS
BY EMPLOYEE

"I CERTIFY THAT I HAVESEEN SECTIONS A, B, AND C OF THIS REPORT

SECTION 0

□ ATE

16 Jan. 1968
SIGNATURE OF ‘‘IPLOYFE. c/ i

2 BY SUPERVISOR^ /
WOHTh*£» 
UNDER My

«A$ 8ttN 
SUPERVISION

JF THIS REPORT HAS NOT BEEN (MOVN TO EMPLOYEE. GIVE EXPLANATION

OATS OFFICIAL TITLE OF SuPE»VHOR TYPEO'OR PRINTED NAME A«Q$IGNArUHR

16 Jan. 1968 Ops,Offleer Ann L. Goodpasture
BY REVIEWING OFFICIAL

The Reviewing Officer concurs completely with th I

Tnis officer is a vita! part of a proven operation of great 
to th?- Station ano io WOFI RM.

o

16 January

iau nrul O*

L:f of Station WirHton o. ^cott
SECRET
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SECTION C NARRATIVE COMMENTS (CONTINUED)

his requests. His ability to supervise the proper handling of 
the equipment is again verified by the number of hours each 
piece of machinery has operated. Subject officer has a working 
knowledge of the Spanish language which enables him to conduct 
pertinent conversations with the local agents.

The officer is responsible for paying the salaries of the 
agents, local procurement and other operational expenses. He 
has proven to be notably cost-conscious in carrying out this 
responsibility. His monthly accountings are accurate and sub­
mitted in regulation form.

Subject officer’s overall performance makes a major contribu­
tion; to the effectiveness of this complex and valuable technical 
project.

This Staff Agent was promoted to his present grade on 23 May 
1965.

SECRET
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SECTION A

FITNESS REPORT '
EMFLOtKE SERIAL NUMBER

. J 01)6830
GENERAL

«. NAME (Fl'et) 4- DATE OF BIRTH

12 Apr 19
». DEX

M
A. GRADE J S’ SO 

GS-13 1 D
S. OFFICIAL FOSITION TITLE 

Ops Officer ■
T. OFF/OIV'pn OP ASSIGNMENT

DDP/WH/1
•- CURRENT STATION

Mexico City
s. cmccr cat tyfe of appointment , . . to. CMECK iki TTPC OF REFORT

CARtIR ] }RESERVE } [ TIMPOR4RT | INITIAL {REASSIGNMENT SU*EWVIBOM

C*RrtR‘PROvl»iONAL mstmcflawe • S^nr/^ C/ ' XX rANHUAL . .Mt assignment employee -
SPECIAL (8p*eltr)t _ . , , | SPECIAL (j^rlMl

<i. o*t« ntro.Toua ih o.p. , ’
28 February 1969 

SECTION B PERFORMANCE EVALUATION
1 January 68 thru 31 December 68

»■ W.ofc

A - Ad ■ Quote

P * Proltclotrf 

S ■ jMMig 

0 • Plrf’twdlnfl

performance rangesfrom wholly Inadequate to sllghtfy less than satisfactory. A toting In this category requires 
positive remedial action. -The nature of the action could tango from counseling, to further training, to placing on 
probation, to reassignment of io separation. Describe action token or proposed In Section C.

Performance meetsoll requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
oNcellonco. " ' ,

Porformanco ls more than satisfactory. Doslred results ore being produced In o proficient manner.

Performance Is characterised by OMCoptional proficiency.

Performance is so oNcpptlonal In relation to requirements of the work and In comparison to the performance af 
olheMdelng similar work os to warrant specfol recognition. ' "

SPEtlFIC DUTIES
List up to bis of the most Imperlqnt specific duties performed during the rating period. Intori rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with Supervisory responsibilities MU5T bo rated on their ability to supervise <lnd1c*to numbet of amploy^ee supervisM).

SPECIFIC DUTY NO. 1

Staff Agent responsible for day to day protection of.WOFIRM 
equities in tho supervision of a Joint WOFIRM/Liaison technical

R ATINu 
LETTER

s

ipeciout i no. » -■■■■

Technical supervision of eleven Mexican agents.

RA TING 
LkfTER 

s

OVTV HO. »

Maintenance of technical equipment used in the joint 
operation.

RA TINO 
LETTER

0

SPECIFIC DUTY NO. 4 . . ' t '

Responsible fox' the accounting and administrative functions 
involved in tho joint operation.

n i.r mo 
L* T TER

s

SPECIFIC OUT Y NO. 9 ' " RATING . 
IE IVER

SPECIFIC dUfT NO. S , •

_____________________ __ _____OVERALL PERFORMANCE IN CURRENT POSITION___________ ________

Toi«o into gccqv*} everything about ths employee which influences hi* effectiveness *n hi* current pothfor. such ms psr* 
I finance ql specific dvlfo:, co.-^Juct an fob. coeperofiverwis. j>e»»ineni personal trails ar hobi*end
po'tiGufor ?Imi• atiGA* or talent*. Bu*ed on /Ovt k.wwlaaga of •oplr.yoa** overoH j.«<1armance during ths ee*fod,
place rhe forte; In the rating be« carr« ipctrdtng the »|qiop-.«oi vhK» mast accurately reilacti his fore! ai perfo.'-nonce.

. ................... - - -- - .................. -- - ------ - - ■■ .... - - < ' L - ----- ------------ - --------

MATING 
LEYTEN

S.FTTFR

s

’•orm ...45 ua "Na Vtous SD»»tOMS 4*04 * SECRET
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SECTION C NARRATIVE COMMENTS
bHlcot* Blgnllicant ttrvngthe or **ukn«*«o* domcmtttaf• << vs cw*n* potHlon Looping In proper perspective their relationship Io 
Overall performance. Stole tvggetHon* made for Improvement vl *<»fk performance. Give recommendaf it.fi » for fralnlAq. Convnonf 
on foreign language competence, U required for current porters. Amplify Or evpIolA ratings given in Section A to provide best 
heels for determining future personnel action. M°nnef_P^pt<.^''^onceol monoaeriol or twpervieory dj/tjee wid cost contcloutnem 
H Jhe_w>e_pf peponne.L woce, egvlptnonf and fuhde. <tvm be wmmepteJ on, if applicable- K 9*110 tpace is needed to complete 
Section C. attach a separate sheet of paper, #

This Staff Agent is the outside- C^sa~. c£f If 6yj for the LIENVOY 
Project and has had this positi6hJibr’the" past nine years. As such, 
he has shown the ability to fit into tho unofficial life required and 
to work full-time in relatively close quarters with indigenous 
personnel. .

Subject officer has shown an outstanding ability to diagnose equip­
ment problems and to resolve same in an expeditious and thorough 
manner. This is evident by the fact that the equipment has operated 
almost 50,000 hours without a major breakdown which would cause a 
closure in the coverage.

As the outside case officer, he protects WOFIRM’s interest in the 
baschouse■and also logs and delivers the product to the in-Station 
case officer on a daily basis. Because of tho perishable nature of 
the product, ho must report for duty before 0700 hours each work 
morning in order to log and_.doliver tho production to the Station 
contact, t', .

This officer works continuously with indigenous personnel and 
supervises their use of the equipment. He has developed a smooth 
working relationship with these agents and they are responsive to 

(continuod{P
SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

f CERTIFY THAT 1 HAVE SEEN SECTIONS A, fl, AND C OF THIS REPORT /
DA TE

1/22/69
• lOMATUHf OF FMHI OTre

i. . av supervisor ' ’
MGMTHlt M^LOYEE HAS OH LN 
VHLrR Mr ^UFf’HVISlON

IF TH15 HKPQHT HAS NOT &E&N SHOWN TO KMPLOVPE, UiVP, EX PLANA f ION .

GA Tt OFFICIAL TITLE OF $UPtHVI30R TTCCD OR PRINTED-HAMC ANO SIGNATURE

22 Jan 69 Ons Officer James E. Anderson /s/
3. BY REVIEWING OFFICIAL
COMMfNH OF REVIEWING OFFICIAL

The reviewing officer concurs in the rating given for Sepcific 
Duties and in the Narrative Comments in this report.

The rated officer fills a very important and difficult job for tills 
Station; he must spend long hours at tedious work, live among middle 
class natives and protect WOFIRM’s interests and yet have the rospec.t 
of the natives with whom he works..

He has done all this well. ■
. He should be considered for promotion to GS-14.

"GATE ’ jOFxClAL TITLE OF rtFVtEW.NG OFPICIAI J T»PED 0* PRINTED NAME ANO SlGNATufttf .

22 Jan 69 ; COS 1 Winston M. Scott /s/'
SECRET
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FIELD REASSIGNMENT QUESTIONNAIRE
O HOT COW'LtTE FO* HUOtVUtilM USE OH IT

to at cowinto »t twiovec

' SAf 0^U(fr^ it" 3.1)

50 L’cc 1965
NIMI C< buRTRVISOR (trv)

!< ins ton M. Scott
DATE ( FroM Hem 9-J) 1

30 Dec 1905 1
DATE REC'l^fD Al HEADQUARTER*) 

J®
DISPATCH NUMBER) '

HMMT-00S9

DATE AtCCIVEO BY CAREER SERVICE* 1

! 3 Fx4 6 U I

tIOtCVIO O»t< or MOOT 00. Ot< into 0*H TO OIFOOT TO OUTT

1. DATE OF 0|0fM t. SERVICE 
DEBION

9. TOUR CURRENT FOtlTlON. TITLE 
AND ORADC

4. STATION OR BABE ~ 9. CRVRT TOR 1
CURRENT COVCR 1

12 Apr 19 D Staff Agent GS-15 Mexico City Commercial 1
MOUKTtO O«Tt or 
ocr.atuot

June i960 28 Sept 1966 o/a 1 November 19^6
NUMBER AMO AOIS OF DEFCNDCNT9 VMO WILL TRAVCL WITH VOU*

Wife - Joyce Bon • Michael, Age 20 Son - Christopher, Ago 15
• r PERSONAL CIRCUMSTANCE9 THAT OMOULO BF CONSIDERED IN DETCRMININO NEAT ASSIGNMENT)

9/ HIT YOU® MAJOR DUTIES DURING CURRENT TOUR <•»
IfA C*l-f 340'9)

Staff Agent responsible for supervision of 30 line telephone intercept center, 
with responsibility for all administrative and financial aspecta of tha center,

Responsible for the supervision of 10 Maxican agent men! tor a and transcribers 
maintenance and service of all technical equljsasJit used in the project, and 
for the delivery (clandactinely) of this important and cenaitiva intelligence 
information to the Mexico City Station.

202 SECRET
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II. r«t f«»r c r cr mat as? lent*? df, '
in biiui* ?mf typt or soar you poulp »R<ri» m« ’•tH asiignmtnt tr oirtrstir fpdw r-n iHDicATto

«N lfl» WO. 1 AROVC. If YOU MAVt MONT THAN Qht PRrrF*«HCt. INDICATE VOU» CHOICE.

□
□ 
□

fie. INDICATE IF YOU OC9IRC TO ERTCN0 TOUR CURRENT TOUR OY CHECKING IM APPROPRIATE OO». ALSO I0&ICATC PREFIRlNCE 
FOR NEXT MOULAR ADS1ON«E NT RY INSERTING I, 1. A J (tot Itt, 2nd, 3rd choice) IN REMAINING DOXES. 
COMPLETE Aik ALTERNATE CHOICES ANO OPTIONS IN ALL CARCI EVEN THOUGH YOU ARC AIGUCSTlRO AN EfTCNSIM OF YOUR 
TOUR. . ‘ '

EXTEND TOUA ______ MOMTMt AT CURRENT STATION ™ -• -------- -■
_ _ • • (#•♦! I

■ . f . ■ , . ,
R< ASSIGNED TO hootrr for a tour OF DUTVl indicate your choicc. of division, staff OR OFFICC, : , 

1ST rwAtre , 1MB ewnim - - - - ERD CHOICC I • iii ■ ■ ■■■■■y

Ot ASSIONCO TO ANOTHER FICLO STATION! INOICATC CNOICC OF GEOGRAPHIC AREA OR SPFCMLIJAYION ' *
1ST CHOICC_____ . -- --- - ■ INO CMOICf -IRQ eMOtef

RETURN TO MY CURRENT STATION ' '

' ,_________________________ TO BE COMPLETED BY FIELD STATION _____________________________________'

12. IN CONSIDERATION OF THE EMPCRIENCt ANO PERFORMANCE OF THE EMPLOYCC. ANO HIS PREFERENCE f^* NC/T ASSIGNMENT, 
INOICATC YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO TRAINING!

M tbe of Ms present leas* on @8 Sapftisahor 1$66 it la 
ha allswd to Wts ssa 's home Icava la ths end f^isu 

tor tear In soxteG City la tha gsesa Jeb ho eo ^ell.

' ' ~ 'To BC COMPLETED BV W80PBI AH '- "' ~ ~

is. in con^ »o«»at ion ar t«q euptauticc Zhu finformancc of'rm CMFuortr, mis ratftafHCt. j^burnt ,
. ANO The ilUFtNfl REQUIREMENTS OF VOUA COMPONtNT , . jNU ICATI YOUR COMPONENT’S RfCOVMf.hO/ f ffh* HtxT 

ASSIGNMENT ANO TRAINING.

Ah division be granted home leave- and return •
co Mexico City as he requests and as COS endorses.

DArt d7 J an 66 T । fl E C/'••;;/Pers signature Robert IJ. Cas.nr. an ■
_   iron USE BY CAREER SERVICE____________________________________________ -________________  
14 APPROVED ASSIGNMENT:_______________________________________________"

___Apprava^-hema-leava- fall-a£_6(i-^nd-xatu£n„to Maxi.ca_Ci.ty. for third tz.uil.-______ ;------------ -—
IS. IMPtnvti NOTIFIED 3Y DISPATCH NO. OAltfn___?ObL 19^6

CABLE NO. - . , ,.    _ _ J - „ DATED, .    

J

c»o«r. stwvict aErarsCHr.Tiyc, Dwight, M. Colllna___________________ct.. P^b. T9^>A
HlC»iT(n| >

SECRET
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(SMn F lied tn) I

I FITNESS REPORT
EMTL0TFE SERIAL NUMBER J 

006630

•SECTION A & ____GENERAL ...............
{Flr»O (MhfdU) | CATE OF BIRTH | S. SER 4. GRADE •». SO ~

GS-13 1 D
—

iz Apr 1919, M
1 «. & r f irrKr o ift ion title

I Ops Officer
). OPF/niV/BR OF ASSIGNMENT 
ddp/wh/i

s. CURRENT STATION

Mexico City
| ». chccm '»> trp« or *rroiHTMenT io. check <xf type or sr.port
I CANCER | (reserve | |TEMPORASV INITIAL iRRASSfONMFNT •vison

j । £ aukvisional mt/ruef/one • faction C) XX ANNUAL_____________ Ire assignment bmpuStii

| (seccfALfEpoerZy^ ' SPECIAL
III, pATt #IPO"T OUt IN O.F, ' ■
1 28 February 1966

It. REPORTING PERIOD (From* tO-J

1 January 1965 • 31 December J26
■SECTION B PERFORMANCE EVALUATION .

* - Mw.,

P * Prpficjent

$ * fyw 

Q * Outstanding

Performance ranges from wholly Inadequate to slightly left* than satisfactory. A rating In this category requires 
positive remedial action. The nature of thb action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. De scribe action taken or proposed In Section C.

Performance meats all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor

PerformencB Ie more then sotlsfactory. Daslrod results ore being produced in a proficient mannort

Performance I* characterised by exceptional proficiency.

Performance I* to exceptional In relation to requirement* of the work and In comparison to the .performance of 
other* doing similar work as to warrant special recognition. • ~

Tpeohc duties
Lie* up to st* of tne most Important specific duties performed during the rating period. Insert rating letter which bast describe* the 

In which employee performs EACH •pacific duty. Consider ONLY effectiveness In performance of that duty. All employees 
w^ft; supervisory responsibilities MUST bo rated on their ability to supervise (indicate number ot tmplcrtei sup«r*i»*d).

ovrv no, t • i

Staff Agent responsible for KUBARK interests in supervision of 
a complex technical operation

iFtfdntOUTr NO, T

batiko

LRT)t«

0

p» tino

OVERALL PERFORMANCE IN CURRENT POSITION

RATING 
L *: T T B R

Supervision of ten Mexican agents

OUT r NO. »

Maintenance of technical equipment.

r . r.o, .

DUTY NO. 5

Take Info account everything about the employee which Influences hl* effectiveness In his current position such as per* 
fore^.sce of •pecif'e duties, productivity, conduct on tab, cooparatlvanoss, pertinent personal traits or habits, and 
particular M/aitufl^s or talents. 'Based on your knowledge of employees overall performance during the rating period, 
place rhe letter in the eating box corresponding to the statement which most accurately reflect* his level of performance.

S

LETTER

5

45
7T SECRET
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SECRET 
-- hIM /»»)

SECTION C______________________________________ NARRATIVE COMMENTS________________ ____(___________________________
IndicofF f«gn«ficont *H*nglh* nt western dr mon «tr cited in current position keeping in propW0»r lufe I' * a there eel9*'0n&hip to 
omtoli performance. Stole svg^etfrons mode for improvement of work perlormonce. Give recommenoMloAv Ic^^pm^p^i^Commenf 
on foreign longuo^o competence* »♦ required for cutrent position. Amplify or explain rating* given In Section B to proviJd best 
borir for determining future personnel action. Monnor of performance of managerial or supervisory duties and co*t con*crou«r>0«* 

* needed to complete ' ? '
. SocIioa C* attach 6 aoporaie theaf al paper*'

.
This Staff Agent Is the outside case officer for the LIENVOT listen* 

Ing post* He was promoted to GS-13 on 23 May 1965 and^J^prcpntInues to 
perform his work with exceptional proficiency. • '

For the past six years, this officer has worked ccmtknuoQ|ilyiwlth 
this project under unofficial cover with only indlgerfoth^kr/onn^l. He 
has acquired legal working papers In cover arranged-by^ftB~StatIon. He 
has Improved his knowledge of the Spanish language to the point that he 
can communicate with the agent personnel and understand most conversation. 

This officer arrives at the LP at seven o'clock each day except :
Saturday and Sunday and remains there throughout the day except for 
meetings with his Inside case officer. In addition to other management 
duties, he dispenses funds for payment of the Indigenous agents and ex­
penses for operating the equipment and base. He exercises cost consclousnass 
by shopping around for spare parts, persuading firms to give discounts, 
and by ordering from PBPRIME. The equipment Is kept In excellent condition.

There has been no major breakdown In the equipment despite the fact- 
that It has been In continuous use for over seven years. Working rela- 
tlonshlps ins-Ide the. LP have been smooth without personality clashes or 
security problems. Both of these attest to the excellent performance of 
this officer In the duties assigned to him. During 1965, this project 
produced 8,541 reels of raw take and 19,960 pages of transcripts wnlch 
accounted for 27% ofthe Stat Ion's positive intel 1 igence DrodiictlorLplus^ . 
section o an inestImab Ie’ certification andco.vments amount or CE/Cl operat ional 
i. data on Soviet and Soviet ofbbi employee intel I’ Igence of f jcers._stat lone.d In

Mexico. — i certify that i have seen sfenows a. a, ahd c ofthis report ft , . /

12 January 66_  ._________
T „ . _ _ ____ _
MONTH! EMPU.Qrte HA* 0F.£«» jp «FPQ«T HAS NOT OCEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 
UNDER Ml sunen VISION J

OATf ' ~ ‘............ rGrrtCiAl TITUE OF SUPERVISOR T T PED OR PRINT EO NAME AnP HGHA TVRB

 12 January 66 ! chief of station________, Winston M. Scott /e/_____  
3.________________________________________________ BY REVIEWING OFFICIAL _ _ ”_____________ ____________

comments<>r mkvie.iho wren gUb ject provides a distinct service to the Station, 
particularly in that his arduous but very repetitive duties confined to a 
v ;ry limited group of indigenous personnel operating in extreme security 
r istrictions, requires personal characteristics not easy to find. I 
p obably would have made th individual ratingAin Section B a bit lower but 
a ; the same time recognize that this Staff- Agent would bo extremely 
d .f ficult to replace by anyone as competent in the maintenance of the 
equipment. I believe Subject would be even more valuable if ho could 
apply more Imagination and initiative in relating the Project take to 
opcrational potential.

OFFICIAL TITLF OF RE VIEWING OM-CIAL

C/WH/1

. SECRET
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SECTION A

FITNESS REPORT

8. CttigRATlONj •. OFFICIAL TITLC

KP

«&» OATS RAPORT out IN O.P<

section b

SECRET
(Vh-n l In)

ENERAL 
[/. o*rr or niafM 

W April 1319

Operations Qtfiewr

OKNtCO

m» ti * b

ANNUAL
SPKCIAL (tpecltr)

>. sr x
Kate

4. OHAOt 
OS-22

Y. OFF/OIV/&R OF ASSIGNMENT 
w

TVPt OF REPORT

evaluation of performance of specific duties
Litt yp to *i< »l the meat Important epeerfic dotlea performed during the roflng period. fnaert fating’ttymber which beet describee the 
manner In which employee perlormt EACH specific July. 'Consider ONLY eHe'ctlvoneee In performance of that defy. AH employees 
with supeeMsory tesponalbllltiot MUST be refed on their ability to iwpervlse (Indicate menOer al employees superWeed?,

EVALUATION OF OVERALL PERFORMANCE IN CURRENT

1 • Unsatisfactory [ 2 • Barely odajys*®** | 3 • Acceptable 4 • Competent jj • Excellent |6 • Superior |7 • Ovtaianding

se^p»3ibte £esr SQ^S 
tefessoeta in ox^asvleloa of issto&ea

1 PATINO1..

5

dPSCtFIC DUTY NO. 4 ' RATING 
NO.

•Piciric oun no. i - , .
8t@£3vistoa of tea ^Sass^ assoa 
egoiWe*'

PATINO 
NO.

5

SFSCirie DUTT NO. 0 RATING 
NO.

SPECIFIC but ¥ NO. > ■
e? t£3totca?> 

£U? CVS? 30 itess

ea a

RATING 
NO.

6

specific duty no. 4 . RATING 
NO.

SECTION C _

r*'
S Inilvoncvx his eHoclivene^r J” Ms Corrent positiun • performance cf apnr|flc 
perHnoM p?rsan-j| trof te nr habits, pcrtlcutar 11 in I tot I on t m *Mer»fs, Based on 
icu th3 ruling period, place the rating number In the box corresponding to tho

4

SECTION 0

FxIornKMK 0
. v - «* ■ -■■ ■ < • r*" * • >wn . • fnaN> rv^vn w r»w iub, , , -
n.ee«s meet >• evirefjent a but la deficient In Mo nr mate Important reapocts, 
flonrlv Lai.# rsniiirAmanl« I : ' . .

f

.xAuii&Z
_______  . _____ DESCRIPTION OF THE EMPLOYEE—_____

In tho rorin-j boxes beM*, the ci (X) the degree Io which each ehoroclorlstlc applies loth® employee

RATING 
NO.

5

AATIHONOT

Least possible degree J 2 • Limites dsyee pj > Normal degree £4 • Above overage degree |$ -Outstanding dngren

HOT 7
CHAA^CTrLRrSTtCS

GC?5» .'ijS-G-S OONT

AP«»I 1- 
CaUli:

1 OB'
I $CRYCO
i ”

_J 2 3 n-3- 5

Rtsauseovk ' i 2t

AC.Cff'rn ^a^^Qs^G.LITISt l-w
*:an S»AM£ C'SC4l-'>>»i CN MH OWN W,.F^ HF.72 ARtSTS

OOES MIS J3i WiTMOUT STRONG SUPPORT 8*
FACHi'^’ti 'MOOT rt OPS RA T 1 UN OP HIS OFFICE "ST
ARITAS 5FFtC’'V*U — 3
SECv'HI’’ i'CsiCIC.I .. 1 i

____________________________ _________________________________________________
CI5CIPLJS6 ••« Urf-aiNATING. MAIN T AlNiNG * •• O ViSPCSING O’ R€vORO3 : W"

— .-4-^1—

OTMAR fSF»C4?«:.- j । ■i |
CW RE VERSE SIDE

AC •
*.)• OeSO».«Va 0A€ViOQS SDHIONS. SECRET
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SECTION E 
xtroct strength* and

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

>, if appropriate. rating* given In SECT IONS 0, C. O to pro* Ido Hie be*t ba • lor determining

Shia office? hag adapted hlssalf to tto sola of staff scant la a taoat

Bls-primary duties are ths protection of KlEABt interests la tto reintananro 
of teotmical ogulptont in a toso vhlah realtors over thirty taleptouo Haas on a 
tsssty-fcsr tour sstodula cad ths ■aserriaisa gS iea Mssicsn realtors tto also 
vnh la this installation. this offlcar too ^srtaxBaA Xitsaa duties la a ^ulet( 
effieiont cod creditable eanss9t thus reduoics tto toount of tlsB fbnssrly 
^peat by station Caso Offtooss la oslas to tto boss and trying to s^nrvisa the 

thare. At present no pnreona in tto Station visit tto tore during wA* 
bsun oad.toly tto CQ3 is tarea to tto tto sotolag Mssioan assets*

Pollay drelelons are of courea redo by tto 603 &t>A ISZGBQMB but this ~ 
officer is tto re^onalble Cess Officer for tto &JB3V0T project. Sto wmrfcFhla 
aaaeae in ^hlcb to tos perfozwd his duties during tto peat yeev Is reflscrteii 
fo tto sstottosso vith T&lah tto projoot too

Offlcaf to retusnsd to itesito aftertaaso icsvo ln Hid->2262.
It la also reooaamfisd Wot thia office? to eennMased for prowtioa to 013.

SECTION F CERTIFICATION AND COMMENTS
________ ___________ _______ BYJMPLOYTE- _

*l>ol I seen Sections A, B, C, D_or^ ^o^this Bppf^t;

2 BY 5UPfc«VT50k

'ify£ UfASOM.

Jaiuaiy 1962
3.___ ____ ______________  

, f route havf oivf »•*

Qhlef of aUtlon______________ ' A/ alhston & Soott
8V REVIEWING OFFICIAL - ‘

a r ion,

* 23 January 1962 ! Chlaf of Nation LA/ WinMon H, Scott
SECRET
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SECTION A

DDP

SECRET
fW’hm Ft*w’d Ml

/FITNESS REPORT

I April 12, 1919 Male GS-12

Opcrat Ions Officer
7. OFF/Oiy/DR OF ASSIGNMENT 

WHD

NOT CLiaiBLE |mcmocr - |DCFcnnco JlNtrtAU | j ocAssiawMCwr/tuFcn visor

FANG.MO J UUCLINKD l&CHtCO iX i i »v a wf/runt e e1 * '
>0. DATE REPORT DUE IN O.F. 11. REPORTING PFPIOO '

TUhc 1960-Feb. 196F
SPECIAL

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC
List up to ela of the m«il Important specific duties performed during the rating period, Insert rating number which best describes the 
manner In which empleyee performs EACH specific duty. Consider ONLY eHectluenose to perforroence of that duty. - All employees - 
with supervisory responsibilities MUST be rated on their abllify te supervise fmd/*<rte miartw «/f empSoyvve ewperrlee^.

1 • Unsati sfoctovy [ 2 • Barely, adequate |3 • A

SPECIFIC DUTT NO. I

Staff Agent Responsible for
Outside Supervision of Technical 

^.-Operation-------------------------------------------
SPECIFIC OUT * NO. 2 -

Maintenance of Technical 
Equipment . . /

SPECIFIC OUT r NO. S

Reporting on Various Phases of 
Technical Op.

SECTION C

SECTION 0

ho.

4

NO?

5

RATING 
NO.

3

4 . CompMc.4 * tutllwrt 16 |7 • Out..onJMj

specific ourrno.

spacificout r

SPECIFIC OUYY M5, ♦

EVALUATION OF OVERALL PERFORMANCE IN CURRENT PORTION

it H O W 1 • d

2 ■
3 ■ 
4 -
5 •

Toho Into attest everything nbdvl th*» employe

n the box corresponding Io the

Pefiormanco

Performance 
Parformoncp

RATING 
NO.

clearly exceeds baalc requirement* 
in every tirtportpM / raped it super 
in every respect is -.ufstand Ing.

In many important raepeefs fails Io moot roqulromon 
meets most requirements but H deficient In one or

______ ________________ DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, chock (X) the degree to which each chnrxleriftjic applies to the employee

4

RATING 
NO.

NO.

RATING

| 5 - Oulstonding degree

RATING
CHARACTERISTICS /PPLP ;

JZ{* Limited degree ] 3 • Normal dogreo jd • AboveLeast possible de;

SEE SECTION *E* CW REVERSE SiUE

eGuri t r con

KIM'S CLEARLY

RESOURCEFUL

ACC0PT3 RESPONSiaiLiriEB

OOES HIS JC3 WITHOUT STFrONQ SUPPORT

e-SB 45 OQSOUETE PREVIOUS COITIONS. SECRET

3

X

X

X

s

X
J-X
..L__



SECRET
htl-.i tn

SECTION E___ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE__ __________________  
Strata tlrtnytht end wookntttvt I" Cwrr»nf pot-Hex’. Indicof* tu^gttflont madw to employe* lot Imptoxemanf of hit
wwi. Give recommendation t for hit W’jrur.q, Dotcribo, if opprepno**., hit potmHol for development and lor at ■ umlng greater re- 
sponefbllHletT" Amplify or etplaln, it oppropritHo, ratmgi 91*90 in SECTIONS B, C, and D-to provide the best bails for determining 
future per tonne I actions. .

This officer is an extremely willing and hard worker. From the technical 
standpoint his performance is satisfactory in every sense. He devotes long hours 

; to keeping the equipment in perfect working order and is always willing and ready 
to accept any extra assignment given him regardless of his personal and family 
commitments. His principal weakness is his almost total inability to write clear, 
concise reports. Because he lacks aggressiveness and due to his limited knowledge 
of the Spanish language he has been unable to provide first rate case officer control 
over the LP under his command. This is at least partially due to the fact that the 
Indigenous personnel resent to some extent being under the control of a PBP RIMER 
and prefer to take Instructions from the indigenous case officer (LI ENVOY/2). 
This is not because of the KUBARK Case Officer's personality but because of pride 
of nationality. As a matter of fact, this officer has a very pleasant personality 
and gets along well with his co-workers. With respect to this officer's potential 
and future development the rating officer recommends that at the conclusion of 
his present tour in June of 1962 that he be reassigned to Headquarters for extensive 
training. This training period should include basic engllsh, reports writing and 
trade craft. If he is to continue as a technical case officer he should also have 
further technical training depending upon his future assignments.

SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE

/ certify that / have Sections A, B, Ct D end E of this Report.

DATE -

1 Feb 61
2. BY 5UPESVISOR

8 mon th;
IF l» NOT 81 GIVE REASON,

rtf TMeM XSp^Clfy)! 

o a : n

1 Feb 61 Chief of Ops
:□ or rntwreo name and signature

/a/ John B. Brady

X BY REVIEWING OFFICIAL
x J 1 WOOL D HA« GIVEN THIS fMPLOf E£ AdCUT THE SAME EVALUATION. .

j I WOULD HAVE GIVEN THIS EMPLU f EE A HIGHER EVALUATION. •

WOlM.n HAVE GIVEN THIS EmPlOFEE A tOtfER EVALUATION. 
--------- L-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

p CANNOT JUDGE THESE EVALUATIONS. i AM NOT SUFFICIENT LT FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 

CCMMF.NTS OF REVIEWING OFFICIAL

DATE

1 Feb 61

OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief of Station

TYPED OR PRINTED NAME AND SIGNATURE 

/s/ Winston M. Scott

SECRET
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i- .’.t. btu, I It Qf $

i

28 Juno 1973

MEMORANDUM FORt Mr. Char lea E. Flick

THROUGH t Chief, WH Diviaion

SUBJECT i Certificate of Merit

1. I am pleased to notify you that the Certificate of Merit will be 
conferred on you in recognition of the excellent service you have rendered 
this Agency. Security considerations relevant to the award are explained 
In the attached memorandum from the Office of Security.

2. The award will be presented to you at n ceremony to ho held in 
the near future. Members of your family. Agency associates, and inti­
mate friends who are aware of your Agency affiliation may attend.

3. Invitations to the ceremony will be extended by the Executive 
Secretary, Honor and Merit .Awards Hoard, extension 364S, room 412, 
Magazine Hui Wing. Please send to that office the names and phone num­
bers of the jjueats you would like to have invited, and indicate any dates 
on which you would not be available for such a ceremony.

/s/ R L Austin. Jr,

R. L. Austin, Jr.
Recorder

Honor and Merit Awards Board

Hs'-cibution;i? - 'Vidro 3 zee i -
-I - OPr w/(orm600
1 - Exec Sec/HMAB
1 - Recorder/WAB

,v
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DEPARTMENT OF THE ARMY
OFFICE OF THE ADJUTANT GENERAL 
U. S. ARMY ADMINISTRATION CENTER

ST LOUIS. MISSOURI 63’32

LO USAR: T-07-23191

SUBJECT: Active Duty for Training

10 July 1967

TO: MAJ C1ARLES E FLICK 01 640 454 SIGC USAR Con Gp (Mob Des) USAAC
Apartado 41510, Correo Adnon *41 
Mexico City, Mexico

TC 1^5. By direction of tne Secretary of We Amy. you ar* c*5C®€0 TO <CTi»€ DuH CC’ f:r tne period indicated. p’js any
aiio*ec’e tine necessary to perform travel. Travel •naicatep 15 necessary in »ne military service. will proceed to the orgamzattor 
anc ttatson to •■men attached in sufficient tine to report cr pate specified, upon satisfactory completion of the period of active duty 
for treming indicated, unless sooner relieved or extended *y proper authority, you return to re dace x^ere you entered cr att’v'e 
duty foe training a^a stand relived Werefroe. Travel py pudic carrier (land. sea. or u eufe^.zed. Tots »s a perr^-er*. cnance of 
station order, travel of depencerts ana snigrent of cer^?-^’ change of station »ec-nt a’’?«an;e is T authorized. Sh.jrert z’ temccrarv 
change of station •e»gM allo^arce is authorized, individual clothing items in your*cosse?s’O* eill c* ta>e* tc the training insist »at:or" 
m accordance with previous instructions, at least one copy 0' orders will Oe earned on pe-s-pr. sr t "rotate possession $uosecu“z“. 
to departing for the training site until return none.

Accounting classification: FY6R 2182070 32-121S P3221.2000-11, 12 P3226.0000-21 £49092 ON AA-C370 
Subject to Availability of Funds

Attached to: USA Element (SD5888), HQ, USSOJTHCCM Quarry Heights, Canal Sacurlty clea-aace; T0P SECRET 
Zone dy/w Intel Directorate J2

Reporting Place: See attached to Authority: 10 USC 270 (a) (2)

Home of record: Same as above 

Social Security No: 550 22 5259 

Reporting date: jj,t 0800 hrs 17 Jul 67

NTS: 2120

Basic Pay Entry Date: 3 Jan 41

co
IO 
CM

Special Instructions: FO making payment under the 
CO 1646 Mob Dsg Det (STAFF: 
22211

BY ORDER OF THE SECRETARY OF THE ARMY:

DISTRI3UTI0B:
C 5 Plus

above allotnent will mail 1 copy of the paid voucher to 
JICS) P. O. Box 24, Ft My-.r Station, Arlington, Virgini;

Adjutant General

10 JICS
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A ■ . • FIELD REASSIGNMENT, QUESTIONNAIRE

'< ■ /
N«wr rr rv»i'ii<r f vi» p».

Mt aiLCIVED AT Mt ADQUAN

2 February 1970

mto on 1 f if ^4>
n com etc • ro^ 
oa TU ft o» if» 3* o 
?H .Jan. 1970

MMUOUAPTm U3t QBLY ♦
^>wr or tvPtAvitD* (fr^») 

Thomas J. Gilligan
OAfr (Iron itnn 3-J) I

28 Jan. 1970 |

Tt AS, DISPATCH NUMBIAt

HMMT-10.114

DATE OtCf IYID BY CAAtfA StAVICCt |

TO B£ COMPLETED BT WLOYEt |
», OAft 0* BIRTH

12 April 
1919

*. 9LAVICC 
otaiM

DDP

>. you* cunAtrr position. Tint 
ANO G»ADC

Staff Agent - GS-13

4 STATION ON BASf

Mexico City

9. CBVPT FOB 1
ctiASFNf rnvr» 1

• ». S<T< or PCI AM.IVAL 
im ricto

June 1960

9». PtQUtSYtO DATS OF 
OCFANTVNC

28 August 1970

SC. tlPKCTCO DATS GF FIB9T 
CMCCA. in at ho

<A. 0C9IOCD DATS TO AtPOWT TO OUTY 1
AFTtN LfAVt I

5 October 1970 I
7, NUMOCR ANO ACTS OF DCPCND<NT9 «HO VILL TAAYCl VITN YOui I

_______ Joyce - wife__________________________________ _
4, FCBTONAL CI 8CUMSfANC£ 3 THAT SHOULD bt C0N9IOC9CD IN OETCANlNtN0 Nt NT ASflCNWtNTf

b. LIST voua MAJ'JR DUTifS DUPING («•» arte I*! ret* vn teant*itt*! for*),
(alio attach portonal torn queat ionnaira in n'COfJw niih CSt-P 240*3) •

Staff Agont responsible for supervision of LIENVOY basohouse
. including all technical and financial aspects oi this operation.

ts a irung prs ?Pt o ।
.hQ!CA It «H»/ TRAINING YOU BtLIfVf Y^U ImGUlD HAVt DuaiNG M NfXl STVEPAL 7€aSS

202
» II 1 I«U1 SECRET
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SECRET
>i, pvt'erencf ron t r 499 icnmf mt .
Ht. Ct«C«lfC MIUI* TmF TYPF OF ROPA »OU ROUlD FUMM FOR MO ASSIGNMENT IF CIFFERTHT FROM THAT IHOICATtO 

IN ’TIM MO. 9 430*9, IF YOU M*vc MOM THAN OMI ’’'’FMMMCC. INDICATE YOU* CHOICE.

HR. INDICATE IF YOU DtSIBC TO EXTEND YOUR CURRENT TOUR 0* CNECRINO IN APPROPRIATE OOI, ALSO INDICATE PREFERENCE 
rot NEXT REGULAR ASSIGNMENT SY INSERTING I. I, • > (for tit. M, R*rf Jrd cAoIca) in REMAINING boxes. 
COMPLETE ALL ALTCAOAft CHOICES ANO OPTIONS IN ALL CASCS TVER THOUGH YOU ARC REQUESTING AN EXTENSION OS YOUR 
TOUR,

D EXTENO TOUR  MONTHS AT CURRENT STATION ™ —
■ (OATS)

□ BE ASSIGNED fO MONTHS FOR A TOUR OP DUTYr INDICATE YOUR CHOICE OF DIVISION. STAFF OR OFFICE. 
1ST CHOifF ____ - _ ______ two rwntrr _ »f> rumrf-----------------

□ BE ASStCMEO TO ANOTHER FIELD STATION. INDICATE CHOICE OF GEOCRAPMfCARFA OR SPEC I AL IZATI ON 
1ST choice  2nd choicerT   _ ______ird eno ice  

El return to mt current station

*_______________ ___________________ TO BE COMPLETED BY HUD STAfiOM_______________________________________

12. IN CCSS IDCRATI Q»l OF FxPERIENCC AND PFRFORMANCt OF THE IMPLOUl AND HIS PREFERENCE FOR NEXT ASSIGNMENT. 
INDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT ANO TRAINING?

It is strongly I'econuncnded that return to Mexico City 
for his next tour. As indicated in his recent fitness report, 
he is practically irreplaceable.

■ ' ~ " TO Ot'ocMPlETtO BY OTBOPffl .ft HtAowcmus office ~
IS. IN IDt ■ VI ON OP THE £MP>«l£;<rt AND P £ ft ♦ ORMANCf OF Tt'f EMPlOME HIS PRirfRChCE F OH NEXT ASSIGNMENT.

AND Tui STAFFING ft f QQ f & EWE JF T S QF YOUN CCMI’ONtHT. INDICATE YOUR COMPONENT'S »f COMME t.DA T f ON FOR MIG NEXT 
ASSIGNMENT ANf’ tRAlNIRO.

fATf FJTLC SIGNATURE

________________________________________________ FQft USE BY CAPEM* SERVICE
14. ARPRDtE? ASSIGNMENT. t

________ j L< {L^, _________________ __________ __
I*. ExTtoVix NOTIFIED OUPATCH NO. //V/ZF/S/ - At r&Ct

v • cable no. ___ n _____ ___________ __  date?;________________ — .--

C^atsM Stabler REPRESENTATIVE

SECRET
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FIELD REASSIGNMENT QUESTIONNAIRE

FOR MfAOOjARTtRS USE OWLTDO WOT cc^urc

ata, oy i b , i • ( u»« o* / y if SA ) OAHf fr^ Ht* S.l)

8 Dec. 1967
NAUr OF SUPERVISOR (trv) DATE (fro» it»a 3>J) 1

VA»< ■FfllvrUAT M£ADQUARTIBt■ DISPATCH MUMOtRi DATE RECEIVED RY CARIf« SERVICE'

- HMMT-8546
TO BE CDH>LCTED

BT M>L0T« 1

STATION Oft BASE
CURRENT cover

YOUR CURRENT FOSlTlON. TITLE 
AMO GRADE

f. DATE OF OIRTN

12 APK 19

I. SERVICE 
DESIGN

9 DDP

oa, date of fcs 
IN FIELD

June 1960

ARRIVAL

STAFF AGENT -CS-13

• ». requested date or 
DEFARTURE .

13 May 1968

Mexico City

SC. EFFECTED DATE OF FIRST 
, , CHECK*IN AT WO

NUMBER ANO AGES OF DEFCNDENTS WHO WILL TRAVEL RlTN YOU I

Commercial
•ft. DESIRED DAYE TO RCFORT TO PUTT

17 June 1968

Joyce Wife, Son, Christopher, ago 17
FCSSONAL CIRCUMSTANCES THAT SHOULD 81 CONSIDERED IM DETCRMfNtNO NEXT ASSIGNMENT'

, LIST YOUR MAjOn duties DURIhG CURRENT tour f•«

Staff agent responsible for supervision of 32 line telephone
for rat Ivo

and financial aspects of the center.
Responsible for the supervision of twelve Mexican agents 
and maintenance of the technical equipment used in the project

rAAiniNG VOU erttcvE you should have DURING The next jevirau years

202 SECRET
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-

tl. PAIIIHINCI FOB S(»T *S$*G\*(NT:
1i». otyrRiRi briefl' type o' »c»a roul? tattra bop uttr if different »pom that indicated

IN ITEM MO. R ABOSt. IF tou «**C *O»< Th*m ©MF PR| F tathtt . FNDICAtf *OUR CHOICE.

Ill, INOICATC IF YOU DFSIRE TO EXTEND YOUR CURRENT TOUR BY ChFC<INC IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT BY INSERTING 1. t. A 1 (tot lot, 3*4. ond 3rd chdif) IN REMAINING BOXES. 
COMPLETE ALL ALTERNATE CHOICES ANO OPTIONS IN ALL CASES CyEN THOUGH YOU ARC REQUESTING AN EXTENSION OF YOUR 
TOUR. ' ’

□ EXTEND TOUR momTh; aT CURRENT STATION TO .. - -
(OMI)

fl BE ASSIGNED TO HDQTRS FOR A TOUR OF OUTYi INDICATE YOUR CHOICE OF DIVISION. STAFF OR OFFICE.. 
W 1ST choice_______ _____ - RHB fMAirr '------------ soft CHOICE ~ ........ —

•—। BE ASSIGNED TO ANOTHER FIELD STATION. INDICATE CHOICE OP GEOGRAPHIC AREA OR SPECIALIZATION 
U 1ST CHOICE^ _ JNO CHOICE _______ _ 3RD CHOICE _

X££ RETURN TO MY CURRENT STATION - .

TO BE Winto BY Ftao STATION
IT. IN CON5101AAT1 ON Of Thc EXCCRItNCC ANO PK.TOBMANCT Of THE e**.LO<fC ANO HIS PHrTTHTHCr FOR NtxT ASSIGNMENT. ' 

INOICATC YOON HECOMMtHDATI ON IO# HIS NE.T ASSIGNMENT AHO THAINING:

It is very strongly recommended and requested that this officer be 

allowed to return to his present position for another tour, after home 
leave.
He would bo one of the most difficult persons in this Station to 

replace; ho is peculiarly and very excellently fitted for the exacting, 
difficult and very key job he occupies.

___________________________ _____ TO 9E COMPLETES FY ATPWPMr? h? ACr*. OFF) CE____________ ___________________
13. : N 1.C‘I5IJIM*T f/i v» < hi UP>.« U N< > AV? r t nr OA ... £. cr ’ mF NPln •• ' . •' < c ) P c K r ,T ' '■ (. r N! \ 1

A\C Th? PIAFFIN'*. Rr.QUHfVfsrj OF VJUR COMPONENT, INOK ATE TCi.4 CLX? %| N T * $ AFCOWE SO A T i ON FU't >< t
ANU T V A i H t H-l . • ’

WH concurs in Subject’s request for home leave

in May 1968 to be followed by a new tour. . A '
catt ( )’ xIa X TiTi.iC/WH/Personnel s!fAa7i«r Heifer L. cT^'^'

fo* UTE BY CAREER SERVICE
14. aPPROVEO ASSK’MtANT;
___________Home laava in Ksy 1965 ar.d'return to Mexico Citv for new tour.________________________ ____ __  

I*-. EMPlOvrc NCr-firu 5Y Of J?**,--. \o.  HWS —5^25_________  OATfi! 23 Feb ES_____

' 'VaBLE KO. -___ OATfOt . _ ■ •

CAR5FR SFRV.CE fl E PA F S ENT AT 1» t ‘ __________________ DATE? -C­
' » < i 4 » • r v • r J

SECRET
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FIELD REASSIGNMENT QUESTIONNAIRE

S

I

HI A'ICIJARTt RS USE ONLY

NAME OF MFLOTF bATEffruw it99 $.1}] RAMF OF SUPERVISOR (Irv) Date (fro» iti» g.2) 

21 June 1963j.21 June 196? Winston M. Scott .
NAMI anO SIONATuRk OF OFFICIAL AT HEADQUARTERS 9 f/ /
AUTHOR I.’EO TO AUTMtNTtCATC SIONAtuRCS AND f, q © FMFU AJJ
• AftIFV DATA IN ITEMS NOS. 1 TNROUOH 7. IU0H ** • □ . KLN

DATE

19 Aug 1963

TO RE COtntTtO »Y EMPLOYEE 

POSITION THU AMP OftAOC 

___ StafCAsent

SERVICC OISIMATION (if S. CURRENT STATION Oft FIELD SASS
______________________—J_________ Mejti^Z-CAty_____
OTHER DUTY STATIONS Oft FIELD OASES DU*INO CURRENT TfruW

None 

>. o*tc er a in th

12 Apt 1919
t. ARAOS

GS-12
1. CURRENT

CinCTtP DATS Of DEPAR.
TUM PROM 196/

7C, EFFECTED DATS OF ARRIVAL
AT HEADQUARTERS FCS

Staff Agent reponsible for supervision of 30 line telephone intercept center, with 
responsibility for all administrative and financial aspects of the center.

Responsible for thp supervision of 10 Mexican agent monitors and transcribers 
and maintenance and service of all technical equipment used in the project.

YRCFSatNCr FOB Next AS3 ICHIINri

IH IICH HO Aeovf. If YOU MA*!
OUR NIXT IF IT OIIZFHI FHOM
FJitf.CC. IHHICAIe TOU« CHOICti.

1. Assigned to WH Division, Mexican Desk, as desk officer with reponsibility for

J.
TSS Division, assigned to iVH Division 'ie«k.
Any position where it is felt that I can best serve the organization.

E.

a OU UlltfVc WU SHOULD NAH fa C*l>» S TO JHCREASL *00* VALUE TO THE

g-

&

I

202 SECRET
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SECRET
• . roa hit * * 9 tr.*wr *»I

C. •**'£«*« YOW» '99 NIA! A%$«C*^N? t* iNMAHnd 1 t AND 1 < f*, Jr<F Jr^ r>#»cel
1* tw< «£),!• mo»i

MTUBU TO M» CUAAfNI StATlAN •

ryi 91 ojioro to **faduuaqt*aa tea a >vr*. aitw aia'rct to POSAtOKt assignmcny in Madowaahat.
^AJ motcA't eMotet or rowroMU' -

m. cMpictc-w^ict TSS- WH JDeskw. ewo»ct _ WE«5— _ _

j—. o< A*tiu*ro to MotMta mio »tat»o*, »:yh •netct to rotnon atjtssi6»vt«it to Alanna ritib iratioN. 
'—I indicau cmoick or otooBAFMtc tata oo t*tc«»ic natiON. SAaro on qualivtcattomti

i«r. cmoici awo> ootc« >ao. wict „ _

10. »»oa nvcm Ltavt do you octiat attatia Hiicwnu» 
30 moiCAtf ouiafa of ooa« oavo. *

IK IMICatt tM HUMtCi AMO AOt OF DIFtNOCNYS OWO atK.K M TAAVCILIMO 00 MOV IMO OltM VOOt

Wife; Son, Michael, age 17; Son* Christopher, age 12.

IU. IMOlCAtl AMY CHANGt IN YOU* PCB(ONAl ON FANKV AltUAttON VNIC* ONOUtO DC COMIOlNtD IN OtttBMININO YOvt WAIT 
ASSIOMAINf

it. siONMvat. coMFirtf ittu no. fit. toAasKtt*<t wet. to wichi coNFirrioa or aboyi portion of twit form.
____  to nr commits so sunvisor at ricin station ____________ _ _

It. IN C.'MI IpCRAt 161 or THE PAST TiMP|(HC( ANO or TMC rwPLOYCt. MIS CtrailSIO PR(F(RCN€K FORNtXT
AlilANUtiiK. AND IMA STAFFING fl 1 OU 1 A<MfN VS Ct tM STATION. INDICATf YOU® RtCOMMtNO A11 ON FOR N|8 Ntxt A»J|€MW4Mt 
ANO TRAiNINQl • ’

It is requested that, if at all possible, this employee be given the 
job of his preference as his next assignment. He has performed excellently 
In Mexico.

u. tieMiiv. r ***“£52.?__ ’ Lf M **° • * 2 ■ 1T • T$ *?° •f 11 r r o.n Ct tn ♦« pcrt ion or Twr _ _n
toil* •TAMI f no RY APPAO^P IAU CAN? f ?ct PFHtOW.l Off A_r_H£ADqi>A.9Tf

tfi. IN C'.N4 MOTION Y»r fwt. PA-.T UPf 0 1 CNO *N0 P< 4 s .’RmOCf CT tw€ fiMPLOYti. nix ?ttFtflANCI .-0* M\<
’Mt. *.TAFT!*|G NTQVl.lFwrNTS Vr C.'M*ONCNr TO AMfCH JIT t5 C.O^tNTLY MSIGNCD, INOlCAU VCUN

Btf NvAt 1 ON 5 1 “B HIS NfO AyJIGHMYNT <AA!N‘NS;

WHO rn.-.-en’men'is one year extensive of present tour.
In subsequent corresponi4er!ee agreed
to the extension.

J 
|«. NAW* or CARTIB JESIKl OFFtCtfl 00 rrxSOMNtl <-»-? tCi * r«IGNKTUBC

ROBERT D. CASHMAN ' |
Altt |

______________ ____ __________________ ____ ______ fop USf Cj CAREtN SCNVICE__________________________ _______________________ ___ _

1 f . T»Fl 0>H £—J HAS f-----fllAfi NOT 3<IN NO! >r f 15 <\ir FUUt»4 H. MFIBCKI 
JlUi'.iWAl--------------------------------------------------------------------------------- j - • SiSF.T^H no.;_____________^.CMU _____

l». tY^iO 5S YAlhTID NAUC ‘ JO. 9I61ATUAJ ',/ s"?
_________________ j___________________________________________________ J________ __________________________________________________________________  

f|3l?_____________________________________________________________ iJt. »mI *7 r

_ ..... ... _J__________ __ . .

ft. CGACACNt) * *

SECRET
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SECRET

FIELD REASSIGMHShT QUESTIONNAIRE
M H£> Uif ONLY

& ^ATKffro* IlfsjJjpMH Of 3yft*Ylt«A first) [&AT| H»» J

2 L. June J.963J Wins ton_M.„ScoCt___il.June _196

19 Aug 1963W,S,RENEHAN
1 TO 8€ COMPUHO &Y tVPLOYtl |

1 1. bill V* OKIMj », M«pt i »

LlZApr 19191_GS-1Z___L.

14. •<•>■(< o<cia«*tioi< (It Inn)

POSITION TITLt AAA WA«(

------ -------- Staff Agent----------------------------
•. CUASCNt STATION QA ritLd PASS

a. parr or Acs arrival in 1 
fltlP UN f«f« T^MlR

19. fcjtrtcftP PArft/ur ocfAW* 1 
1U91 19019 fltLO . » 1. .. J^An | 96^

Ie. OfN<« Purr ifAfiONt on ficiP pah* pu*tao Cubrim rpu« *

1_________ None___________ _______________________________
Kt tlffCKP PAft or fnm*ALl 

Al WtAPPMAAfltt fC« I

• . ••|T« A OOCAIFfiON or YOU® ©UTlff OURINO TH< CURRIWf r©y« Of DUTY (••• aptcfl not

Staff Agent reponsiblo for supervision of 30 line telephone intercept center, with 
responsibility for all administrative and financial aspects of the center.

Responsible for the supervision of 10 Mexican agent monitors and transcribers 
and maintenance and service of.all technical equipment used in the project.

I NO I
a^iiGnufur ,f ft rwn

INDICATE YOU*

1.

3

Assigned to WH Division, Mexican Desk, as desk officer with rapon^ihility for 
technical operations.
Too Division, assigned to WH Division desk.
Any ponitioii where it kj f>:it th^t I cau bast aerva tho organization.

tf¥t TOO 4HOUI

SECRET



14-00000

O« »t

■fee.

SECRET

c«j n on a tour OP DUTY. RI TH RESPECT TO POSSIBLE ASSIGNMENT IN HEADQUARTERS
CHOICE o* TOMPONERTi 
moke WH^Mex Deek^io, choice TSSw WH DoekARB. choice

I TH RESPrCT TO POSSIRLK AC ASIlONMfNT TO ANOTHER FIELD STATION 
(CIFIC STATION. BASED ON QUALIFICATIONS'

choice ENO. CHOICE >RO. CHOICE

won My CH LEAVE 00 YOU OttfM OITFEFN AtSIGNMENTOt

INDICATE NUMBER OF RORR OAVl 30
INDICATE TNI NUMBER AND AOI OF DEPENDENTS WHO WILL OK TRAVELLING OR MOVING WITH YOU|

Wife; Son, Michael, age 17; Son, Christopher, age 12.

INDICATE ANY CNANM IM YOUR PERSONAL OR FAMILY SITUATION WHICH SHOULD OK CONSIDERED IN DCTCRWININO VOUR NEXT 
ASSIGNMENT

SIGNATURE. COMPLETE ITEM MO TRANSMITTAL SHEET. TO INDICATE COMPLETION OF ADOVt PORTION OF THIS FORM.

fG fit COMPLETFD BY SUPERVISOR AT FIELD STATION

IN CONSIDERATION O* THE PATT {XPEAMNCF ANO PERFORMANCE OF THE EMPLOYEE . MIS tU^VItl PRTFfRFNCK FOR NEXT 
,SSI€NMiNT. ANO THE STAFFING Rf9UIREWCNTJ OF THE STATION, INDICATE YOUR RECOMMENDATION FOR HI9 NEXT ASSIGNMENT 
ANO TRAININGl .. ‘ ‘

It is requested that, H at all possible, this employee be given the
Job of his preference as his next assignment 
in Mexico.

He has performed excellently

* f
TS

T

<j I ON A TURE i COUPLET*

combi rreo n* appro™ iate cabr* siHvict cmcni or pfrsonnei officer at headquartfrs
t/pt mine

r.'HMJh KT f QMS «J5 NCp? AVfiGNMLNT ANQ TRAININGl

fHt LMPLOVc.E, HjA A1PRES3AU PRIFfRtNf.F TOR Nt<T 
TO BMH.H H£ I* CUKNLNflV ASOIGNLO, INOtCATt VOuR

WHJ rec^mmend-i one year exts. 
In subsequent correspondence 
Co the extension. •

ision of present tour, 
has agreed

‘S NAMt OF CANCER O/F«CtN PERSONNEL OFf!v£a

ROBERT D, CASHMAN *
GATE I

SIGNATURE f J

FOP USE OF C AREEH SF.IIVICE
1?. fMPLOvEE I^J HAS MAS NOT NEEM NGTIFlfO OF PLAn*i£O

AIASSI^WAT • . ’
M. lift fPENCE 

DISPATCH NO. . CAGLE NO. . _

10. TYPIO OS PRINTED NAME 20. SIGNATURE 

.............................................................................................................................._
22. DATE .,

.^2 /

Is. COMMENTS . J

SECRET



1} March 1963

MEMQRAHDUM PCS: Secretary, CB/CS Agent Panel

SUBJECT: Recommendation for Promotion to Grade 08-13 
cA at?

1.CS5
AffSr brief service in Tokyo he performed a variety of functions
with different staffs and divisions, thus acquiring broad 
experience, Ji Ince June i960 he has been on asBlgm&aot in 
Mexico City.

9 2. In Meric is in charge of a very large'technical
operation with several dozen employees. The productions of this 
operation la tremendous and the technical problems to be met are 
intricate.agjgS^^sEj manages the project and its sssj native staff 
experts smoothly. Ho problems sees to arise. Security has been 
maintained faultlessly• la a bold, bluff, snd.hearty
nan without a worrisome fiber in his make-up. H=s is capable of 
many kinds of work and will try anythliig. been in
grade as a CS-12 for five years.

3.' It is recomacnded thets$giggg^& be promoted to grade 
CS-13.

if. c. kihg/^ 
Chief, 

Western Hemisphere Division
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SECRET

VERIFIED RECORD OF OVERSEAS SERVICE

TO

Office of Personnel, Statistical Reporting Branch, ROOM 192 Curie Hull

INSTRUCTIONS

employee serial no.
NAMt OF I.MPLOYEC

OFFICE /COMPOMNT
LAST P IR5T MIDDLE

i.
(Frint) £ SS-tC

UCC APPROPRIATE S*ACt DTLOV TO REPORT DATA FOR EIThFR PCS OR TOY. INSERT APPROPRIATE COOK NUMBER IM *COOf* COLUMN 
TO DESIGNATE WHETHER SUBMISSION IS OP BASIC DATA. CORRECTION. OR CANCELLATION (Ontontf), WOH DATES 0V UtlNO THE 
number for the month, ano last two dibits only for year.

PCS DATES OF SERVICE

type of data ARRIVAL OLPARTURE COUNTRY

1 .. PCS
> \ CORRECT ION
S . CANCELLATION

Coot

?a< SO- SI ST- 3S

NO V V M

34- S3

f> a r

34- 37 sa- st

/ ^6 <2^ ^<7

TOY DATES OF SERVICE

4HA(5i

• TOV (Batic)
- CORKFCTION
• CANCELLATION

TWAVtl VOUCHED

Tver OF DATA RfTURN

bUtJHCL Of Id CGHD DOfUMPST

ON NO.

'OtMAWRS

orPARruot

MONTH o*v Vt A ■

28- it 3O-SI IE- S3

DOCUMENT OaTL'PfnIOD
/ t> / f‘ /i- 0

ABOVERtrORf annotated on 
<OURCf DOCUMENTPREPARED AY

SECRETm5la 101
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NAAifS O* taMST

. 16 Sep aJoyce A

26 Feb 46 .Michael E
2^ Jeb 5X „_ -ChriotcpharE. „

ALTH DEHF^tTS REGISTRATION FC
‘ HAi’ILR 1

UNDU 14,000 CW

of h/<z<tof

|MiuH Q* LOA)

LOW 24

0

n

REAiARXS I
■■ M.: V«IT j 
m .;r<h , 

J A. INO.

PART A
i; t w

«UST HU 
a this 

an.

PART B 
Illi IH THIS 
HIT V YOU 
WISH 10 (lb 
Wil m A 
hl*ITM BtWfHS 
rui.

!“5 FA8T MUST 
iBO 6* fllltD 
in if rou 
(ilANUl TOUf?
UiiOlixyiL

PART C

■'.'<< if vx)

; -e kui 10

3 0
■N ?ni$ 
I’ rGJ

-mJ tOU<

PART
■j ct 

(u*^u«U

NAME 0# HAN

ASSOCIATION BENEFIT PLAS

of ivll iUfrpOfl
O*Jf tjf t>fTH

ra*g9.

ii&w to [jg ?) 
ito.ooa o« o*-r» I J •)

JedtAl’OAl to to 0'j3« my >jta<y, tQmpv'Mt.W'*, Ui
etfed to^j*

• h<> h«» wnl> •■ U P«*|>| LliJd «»t£|t V»-
bNd brlo'e aje 19 QAd who. becwto of th* d<wb'hty, l» int.op'jiJ*

NAMft C# f %M«V MfMRFM P^H Ct »lffH

0

9 Juno 1960
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1

23 Nay 19^0

JEMORAKDUM FOR: Chief, FI

3 SUBJECT : CocEBants on attached agenda list dated 19 fay 19^0

1. iggggi|§il!§sSi^^ tha principal case officer and 
technician handling the LIENVOY operation in Mexico City. As 
you know,-we are awaiting the response of the Chief, WH division 
to the Chief, Fl 'a reccosendatlon, 17 May 1^0, that we gradually 
withdraw frca thia operation. I would suggest that tha proposed 
change of status fo^SilO^frcu SB to SA be postponed pending 
the decision ro the future of the LIBNVOY operation.

DC/FI/ora
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SECRET

VERIFIED KECOP.V OF OVERSEAS SERVICE

TO:
Office of Personnel, Statistical Reporting Branch, ROOM 192 Curie Hall

EMPLOYEE 5CRIAL NO-
NAVE OF EMPLOYEE ‘ orrICE/COMPONENT

LAST FIRST MIQOLC

1. 9 f P r I n t}

n c <

24. 39

t— _

■ /7 '

• f e r •

. INSTRUCTIONS

USC APPROPRIATE SPACE BELO* TO REPORT OATA POR EITHER PCS OR TOY. INSERT APPROPRIATE COOE NUMBER IN *COOI* COLUMN 
TO OESIONATC WHETHER SUBMISSION IS ,OP BASIC OATA. CORRECTION. OR CANCELLATION <On# RR / 0. REPORT OATES OY USING THE 
NUMBER FOR THE MONTH, ANO LAST TWO OIOITS ONLY PON YEAR.

PCS OATES OF SERVICE

TYPE OP OATA ARRIVAL DEPARTURE COUNTRY OMIT

1 . PCS 
1 . CORRECTION 
S • CANCELLATION

cooi ■ OMfM O • V Y« « • mowTm o a v VC 4 «
39-41

28 2 7-29 29- 30 2 t - )? 31- 34 39- 38 37- 3®

TOY OATES OF SERV ICE

TYPE OF DATA DEPARTURE RETURN AREA(S) Omi r .

2 . TOY f044le>
4 . CONFECTION 
fl . CANCELLATION

coot won f w 0 * r VIM MO n TH DAV Vt A ■
39- 41

28 2 7- 2» 29- YG 3 } - 3 2 33- 34 39- 38 37- 3«

‘j 3 'i '/ 05
Z//

SOLPCT OF ftfCGHO OOCUME NT

I 'RAVEL «i)UCM£R
------------—----------------------------

। D 1 SNATCH

£ rj«jT> iTAEUS UR nv •NO ATrfNOAN€» H t POR r

tUtjufM IOCST K KYY-rw*Juo JUNP;

7 • < O

bU IH/CuMtNT DATi/rrniOD

REMARKS

PREPARED BY
A’-UCT/IL'D ON 

X SOURCE DOCUMENT
ABOVE OATA VERIFIED CORRECT. BASED UPON SOURCE 

DOCUMENT CITFO

| I iscal omsiCN LA^F y ic.«*rURC „ - y
/I r- MAt.CE £ i i S 1 Ort

1451a SECRET I 4. 10)
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SECRET

VERIFIED RECO^C OF OVERSEAS SERVICE

TO:

’ersonnel, Statistical Reporting Branch, ROOM 192 Curie Hall

ELTLOYEE SERIAL NO
NAME OF EMPLOYEE

MIOOLC
OFF IC£/CO*eO*t*T

instructions

COLUMNUH APPROPRIATE SPACE BELOW TO REPORT DATA POR EITHER PCI OR TOY. INICRT APPROPRIATE COPE NUMBER IN 
TO 0CSI6NATC WHETHER SUBMISSION II OF BASK DATA, CORRECTION. OR CANCELLATION (Off OR If) . REPORT DATE 
NUMBER FOR TMC MONTH. ANO LAST TWO OIOITS ONLY FOR YEAR.

PCS DATES OP SERVICE

TYPE OF ORTA ARR 1 UAL DEPARTURE COUNTRY OMIT

1 . PCS
J * CORRCCTION . .
1 * CANCELLATION

CJC4 WORTH MY vt a • MONTH oav v< a a
>•* 41

27- 21 21. 30 at. >2 I). >4 IS* IS >7* IS

TYPE OF OATA DEPARTURE

2 . TOY J
4 . CORRECTION • ...
8 • CANCELLATION

COOT MOR Th OAT YIU
IS ?/■ 2A 24* 30 3 t • 32

z /I lb 57

AREA(S)return

TOY OATES OF SERVICE

SOURCE Of RECORD DOCL"/rNf

r.R TIME AMO ATTENDANCE REPORT

DOCUMENT OATf/PrRtOO

REMARKS

DOCUMENT IDEM IF 1 C AT I UN NO

39* 34 37* 3fl

51CNA1 U$P'>

PREPARES BY
I REPORT ANNOTATED ON 
I SOURCE DOCUMENT

[/ISCAL DIVISION DATE
I/] F 1 NANCE DKI5ICA

iisia

DOCUMENT CITiO

SECRET
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SECRET
f 1 * e n F i11In}

VERIFIED RECOSO OF OVERSEAS SERVICE

TO:

Office of Personnel/ Statistical Reporting Branch, ROCW 192 Curie Hall

Off tCt/CO^OWMEMPLOYEE SERIAL NO.
NAME OF EMPLOYEE

LAST ' FIRST MIDDLE

I. • < r, i 4 ?!

I -

INSTRUCTIONS

USE APPROPRIATE IPACC 0(10* TO REPORT DATA F0* tlTHfR PCI OR TOY. INSERT APPROPRIATE CODE NUMBER IN *CODt* COLUMN 
TO DISIGNATC WHETHER SUBMISSION IS OF OASIC DATA. CORRECTION, OR CANCELLATION fOnwon/y), REPORT DATES OY USINO TH< 
NUMBER FOR TM< MONTH, ANO LAST TWO DIGITS ONLY FOR YEAR.

PCS OATtS Of SCIIVICC

rvpf op oata - ARRIVAL oePAipuRr COUNTRY OMIT |

1 . PC* <0»«4e) ,
1 . CORRECTION
9 • CANCELLATION

-COPE MP N T M PAY TU< DAV YE AW M'4I I
TO ??. JR IB. SO >1. ST 1). 34 30. >0 17. 30

TOY OATFS OF SLAV ICE I

TYPL OF DATA DEPARTURC ' RfEUPN AREAtSl OMIT 1

t TOY (n^aIf)
» ■ < ORRE, i ION 
4 . CANCALL Al ION

COPE MON T M

* ?. ? r»

0/
79- 50

M P <« T H DAV

Ji. 34 37' 34

i/ZJ

H'X UMf NT

DOCUMENT OAIE/PCMOO

REMARKS

DOCuMcNT ’ DE f. T I f i C AT I 2N SO

paeparlu er REPORT annotated CM 
SOURCE DOCUMENT DOCUMENT CPii

1^51 a SECRET
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S’K-C-R’E-T

-JlJuiMdL5!6O 
Date

this is to carin that i am awakk a- Tins niovisiass a?
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S-E-C-R-E-T
(Wiicn Fi.12.ed Di)

MEMORANDUM FOR: Chief, Contract Personnel Division

ATTENTION : Dot Krelnhedar

PROM : Deputy Director of Security (InvcstiGaticus
and Support)-

i. Reference io node to the ncaorandum dated 16 May I960 
i. -./hlch a covert security clearance was requested to permit 

Subject's conversion from Staff Bnployee to Staff Agent, GS-12, 
DDP, WH/3, Operations Officer in Mexico City, Mexico in connection 
with Project LIENVOY under non-official cover.

2. Tliis is to advise timt a covert security clearance is 
.panted for the use of the Subject, as described in your request 
as set forth in paragraph 1, above.

3. Subjects of covert security clearances are not to re­
present themselves as, nor are they to be represented as, employees 
of CIA.

Your mtexition m culled to .he fuel that a covert 
vxurity eie-wance does .-r.t constitute complete- compliance with 
tnc prc.vtslons of CIA Rcr.-uiutlGri 10-210. therefore, if you 
b. oicbi desire at a latex- -.a .<? to e the r;aci:C or u-'n of

1^ J..dividual, a , eque.-. for c Leara-cc to cowr •u.y preposed 
C.-U-ly; should I.e Hubei - "t th.t:; office.

j. f(u-j cle-nranc:; * echoes il.ioiid in lue eve”.- t.-e Sue, eet's 
services are sot utilize ! vi’.I.ii. six uoiiths ui' the dale of mis
r.emorandum.

FOK ‘Hili DIRECTOR OF sparry:
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