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2 0 OCT W6

MEMORANWM FOR: Chairman, GS-12 Evaluation Board

FROM : Raymond A. Warren 
Chief, Latin America Division

SUBJECT : Recommendation for Promotion to 
Grade GS-13, Daniel Flores

1, Mr. Daniel Floros was recently assigned to OTR as ani 
operations instructor to Capitaiize on his fine operational ' 
record which he developed during his two field assignments in 

and in Lima, Peru, and his most recent 5 
operational assignment with LA/COG. His overall performance i 
has clearly been characterized by exceptional proficiency and ? 
he has been rated by his most recent supervisor as '’outstanding” 
for his handling of a sensitive case and his development
and pursuit of Cuban operational leads. Mr. Flores has definite 
growth potential .and clearly meets or exceeds the criteria for 
promotion to Grade GS-13, a promotion which is most strongly 
recommended.

2. During the past year Mr. Flores was responsible for 
handling a very sensitive, and . ' ~I asset.
This asset is probably one of the "messiest and disorganized 
individuals" with whom a case officer in this Agency has had 
to contend. However, Mr. Flores clearly demonstrated his fine 
handling abilities in his manipulation and exploitation of this 
agent. As a result of his guidance and his ability to effectively 
debrief this person, Mr. Flores was able to make this asset 
one of our most productive sources. During the last
year this source Jon subject matter which
often commanded attention at the highest levels of our government.

3. Mr. Flores has shown a remarkable growth potential 
during the last year, lie is determined, persistent, serious, 
and commendably aggressive. He is mature, self-assured, and 
his operational decisions are sound. His managerial skills arc 
in keeping with his operational potential. He was often called

i S E C R I' T 12 IMPDET
W EYLS ONLY CL RY 025231
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upon in the last twelve months to act as Chief of his section, 
a GS-14 position, lie demonstrated sound leadership qualities 
by stimulating interest and enthusiasm in his staff. His 
operational programs were aggressive and imaginative. 
Mr. Flores’ supervisory talents combined with his excellent 
professional skills portend a continuing and successful career 
in this Agency.

4. While assigned to LA/COG, Mr. Flores was involved 
in the spotting, assessing, developing access to, and eventually 
pitching a Cuban who was the head of Cubana Airlines in a 
Latin American country. The recruitment pitch was not successful 
but the details of this operation were handled in the most 
professional manner. Mr. Flores developed more leads to relatives 
and .friends of Cuban officials during this period than any other 
LA/COG operations officer. He has native fluency in Spanish and 
feels "at home" operating in the field. While in LA/COG , 
Mr. Flores Was called upon to do. a considerable amount of TDY 
travel since he was on call, to meet, his asset anytime.,
any place whenever the agent ' \ tof |- In addition 
to these travels, Mr. Flores did a lot of traveling seeking 
out and debriefing potential access agents. During this last 
year he clearly demonstrated his ability to function independently 
and to assume responsibilities usually reserved for officers 
much more senior in grade and experience. ,

5. Mr. Flores was assigned in July 1976 to OTR on a . 
two-year rotational assignment as an operations instructor. 
Upon “completion of this assignment, Mr. Flores will return to , 
this Division to assume responsibi1 *ties, either at Headquarters 
or in the field, commensurate with his demonstrated operational 
and managerial talents. In recognition of Mr. Flores’ outstanding 
agent handling skills, his overall professional competency, and 
his obvious growth potential, it is strongly recommended that 
Mr. Flores be promoted to Grade GS-13.

S t C I f T 
tes* W EYES ONLY
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21 September 1976

MEMORANDUM FOR: Chief, OTR/LTD

FRCM

SUBJECT

: Walter R. Cox 
Chief, ALT Unit

: Completion of Training Report 
Trainee: Daniel Flores 
Training Program: ~ ~

1. For your information and for documentation in Daniel Flores* 
official personnel file, this memorandum certifies that he. received 
the five-day SAI Persuasion Skills course at an NOCB safesite in Ar­
lington, Virginia, between 11 and 17 August 1976. The instructor was 
Mr. George Steitz.

.2 . Briefly,, the SAI course is a program in hunan relations and 
communications effectiveness on the interpersonal level. It provides 
the trainee with a framework for analyzing problems usually encounter­
ed in supervisory or in agent development, recruitment, and handling 
situations and with a system for presenting his ideasin a way stand­
ing, the best chance for success in gaining a, target individual’s will­
ing acceptance. Flores was an active and most interested participant 
throughout the program arid achieved a good understanding of the basic 
principles involved. A.copy.of his'course critique is attached.for 
your information.

3. Since Flores is an ALT Instructor, we plan to dispense with 
the formality of a post-training questionnaire.

Originated by: 
, v George K. Steitz

E-2 kpdet. 
Classified by 024097

SECRET
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♦ CTR/ALT iraln<«4i Mr. Daniel Florea August 1576-
. Staff Instructor! Mr. Stelt3

in nuking decisions about future SAI training or application, 
your answers to the following questions will be most appreciated.

1. Do you feel SAI training was helpful to you? (If you choose to do so, please 
explain why or how.) This courco war oxtrenely useful to re,- Ono of the main 
features of the course — how to pcrolevc tho others percons objectives before 
your own — was of particular interest because, as an Instructor It will be one 
of the rain tools I will use in evaluating the level of understanding of each 
trainee. this experience will also be very helpful to me in my career as 
a case officer. I can think of several instance whore SAI could have helped db 
turn several failures (recruitment pitches) into successes.

2. Did SAI training provide you with any concepts or tools which can be applied 
in a practical way to your work problems? To your personal life? Any 
examples you care to mention? ’ '

. The benefits that this course will provide for
. ms in my job as an instructor are clear. I am absolutely certain that putting 

the SAI concept into practice will bring forth not only self satisfiestian but 
career benefits as well. This will also be very helpful to me in my pereonal 
life. I can seo how that some of the concepts will be put to work immediately.

, What elements, segments, or aspects of the SAI training were of the most interest j 
or use to you? ,1 .

The greatest revelation from an operatlorf point of view, was the 
elarifeation of perhaps an erroneous idea we have about obtaining cur Intelligence 

' objectives. I always operated under the belief tl«at the cost important tting in - 
my work was to attain my objectives, l.e. the recruitment of an agent. SAI 
revealed that this is true but it also revealed that it is more important to 
first considered the target's (agent's) objectives. Ckwe we do this our chances 
(in my opinion after taking SAI) vsuedess would probably increase by at least 
90 per cent. If I were to stress one point it would be that more emphasis be 
placed on dealing with the target's rather than the CD's objectives. .

4. Would you recemend SAI training for other of our personnel?
I on sure that tany people would bo rocorrendo! fcr this training and that all 

‘would benefit f It. However, I would rtrongly rccor» «nd that personnel 
offlcere be glvW'SAI a. a prerequisite to ,their be. would certainly help 
the* in coaling with large numbers of different people.
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I

5. What other components or categories of personnel do you believe would benefit 
from SAI training to a degree making it worthwhile for them to receive it?

6, Please conment, if you have any definite opinion, on the duration and pace of 
the training: too long/short? too fast/slow? The of course

exellent. However, adding one or two more days would certainly help in putting 
the SAI concepts into practice by the trainee himself. That is, perhaps a live 
excercise with a person who is not sware of the training situation. A trainee 
could be talked.to elicit information from an unwitting participant. The uce 
of videotapes and/or movies would help in testing the trainees perceptivenese 
through the course, Y

7. Any other comments you may wish to make:

A brief corrent about'the instructor. He was definitely responsible for the’ ' 
success of the course. Mr. Staitz showed excellent knowledge of the SAI material 
and throughout the course kept the student’s interest alive a by showing tremendous ~ 
enthusiasm in what he was teaching. The end result of the professionalism that - 
Kr. Staitz demonstrated in the class is reflected in the comments stated here and 
in the confiddnce he instilled in re personally. ;

c
L

8. On a scale of 1 to 5, how would you rate SAI training in relation to 
ether training you have received from the Agency? Please encircle ap­
plicable number:

Non-Essential Slightly Helpful Generally 
Helpful

Very 
Helpful

Essential

1 2 3 4 5

• X
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MEMORANDUM FOR: -SmrraTy, CSCS Panel A 

SUBJECT : Rccorncnt’ation for I'rorotion to Grade 
OS-11, Daniel Elorcs

1. It is recommended that Mr. Daniel Flores be promoted 
from GS-10 to GS-11.

2. Mr. Flores is 36 years old and joined the Agency in 
March 1962. Pc !ms successively been a file clerl., .trans­
lator, intelligence-assistant, career trainee and operations 
officer, lie worked- part time for several jears so that he 
could obtain his BA degree from .Vicrican University. This he 
did in 1967 :<i th his specialty being Latin American, Affairs.

3. Mr. Flores, who is bilingual in English and Spanish, 
has just coi.q-1 eted his first overseas tour as an operations 
officer in Guayaquil, Ecuador. It is on the basis of his . 
very fine performance during this tour that this promotion 
request is based. Also ns a result of bis record in Guayaquil, 
he has been assigned to Lira Station as an operations officer 
in a position which is rated as GS-13. 1

4. The Chief of Base, Guayaquil, and the Chief of Station 
Quito, both have rated Mr. Flores ns "Strong" in his fitness 
reports and both have stated that his performance in Guayaquil 
merited a Quality Step Increase. This QSI request is currently 
being processed and is based on the outstanding job Mr. Flores 
did in connection with a very sensitive technical operation. 
He planned the pre-insta 11 ation aspects, supervised the instal­
lation, located the listening post, recruited the transcriber/ 
secretary and precessed all the intelligence which was produced 
The intelligence derived from this source has been cf consis­
tently high quality and the operation has been described by the 
Chief of .Station, Quito, as the best and most productive of 
all the operations in Ecuador, Throughout all aspects of the 
operation, Mr. Flores maintained tight control cn its security 
and avoided any problems in this respect.

SECSET
EYES OJ.TY



SECRET
EYES ONLY

S. By his perforrance in Guayaquil, ^r. Flcres has 
dcronstrated that he has found his proper role as an opera­
tions officer and that he' has potential for growth in this 
area of endeavor. Ml Division strongly recommends that he be 
promoted to GS-11.

Chief 
Western I.’cr’isphcrc DYyision

SECRET
EYES CM
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2 JUN 13/0

MEMORANDUM FOR: Secretary, CSCS l'ancl (Section C)

SUBJECT : Recommendation tor Promotion to Grade
GS-10, Daniel Flores <

1. 1t is recommended that Mr. Daniel Flores be promoted from
GS-9 to GS-10. Mr. Flores has been in his present grade since 
April 1909.

i ’ * '
2. Mr. Flores joined the Agency in 1962. Initially he was 

employed on a part-time basis in the Mi Division while attending 
American University, lie received his Al! decree in 1967 and became 
a full-time staff employee. On the strong recommendation of his, 
supervisors, Mr. Flores was accepted for; the Career Training . 
Program which he comulcted in August 1908. After rejoining the 
Ml Division, he was selected for assignment as an operations' : 
officer at the Base, where he arrived in May 19o9.

.----------------1. Mr. Flores has made a most impressive beginning in \ 
|--------------------- | Ue has adapted to new tasks and a new environment t
with a mature assurance and a professional approach. Shortly 5 
after arrival in  the Base was temporarily depleted of ‘ 
other officers. Mr. Flores carried out the duties of acting 
Chief of Base in a most commendable manner. His fluency in 
Spanish and his Latin background have been definite assets in the' 
performance of his duties. His performance to date has demonstrated 
that he handles his agents securely and productively. Both Mr.
Flores and his wife have been well accepted within the local 
community and they carry out their representational duties very 
effectively.

4. Mr. Flores has proven to be a competent operations 
officer. As he further develops through experience and responsibility 
he should become eligible for rapid advancement. In any case he ' 
is already performing at a level higher than his present grade and 
a promotion at this time is strongly recommended.

Milian V. Broc 
Chief 

Western Hemisphere Division

S I C K I. I 
LIES OMI
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Appfc«d by CS Car^ I >k>,/Z /z^ 7
ACT1M REQUIRED: . Ecc Bc-low $enice pane| j

17 JUL b/„ -

During the visit of Ite W!iD to the last

November 1969 he mentioned to tine COS, Quito and the COB that 
Flo

the promotion for (fewi GS-Q^o C.S-1O) world be

forthcoming; he also said this to during a private

meeting. Tims far, hovrever, there has been no notice of the 

promotion action. Too CO.B assumes that the delay is related in 

come way to the dates set for meeting of the promotion panel
FUj res ' •

for grade. If this assumption is not correct, however,

and some further action by the Base is necessary In addition to ;
rFF res ; ,

the rccof.rnendatlcn conta.ined in C—j? last Fitness Report, 

the COB would appreciate beinz advised.

', z^-r*

Distribution: /^/ I-' f"1'
k?rig. & 2 - CAt'Dl

2 - COS, Quito
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f'OHr^ruTlAl

26 October 1967

IWtvRANUUM FOHi Daniel Flores

THROUGH i Executive Secretory 
CSCT Selection Board / „

SUBJECT i Application for Career Training Program

1. Im pleased to infora you that you have been accepted 
for the Career Training Program. Let ne congratulate you and 
wish you the maxlaua profit and pleasure from your proposed 
training.

2. You will romain with your present Component until the 
beginning of the next Integrated Training Program, to begin 
11 Docesaber. At that tine you will be reassigned to the CT? 
T/0 where you will remain until your training has been completed.

3. Should you have any further questions, do not hesitate 
to call on the Program cffioero.

Rimer 3. FRKRUR
Chief, CTP

L_
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SECRET

MEMORANDUM FOR: Secretary CSCS Panel, Section D

SUBJECT : Recommendation /or the Promotion of Mr,
Daniel Flores From GS-05 to GS-06.

1, Mr. Florcs, has been working In WH/COG and its prede­
cessor groups since 1963. His fitness reports have been 
consistently good and the comments of his supervisors laudatory 
In mid-1965 Mr. Flores was changed from full-time to part-time 
staff employee in order to allow him to attend American Univer­
sity on a full-time basis. His course of study loads to a 
Bachelor's Degree in Political Science with emphasis in Latin 
American affairs. Mr, Floros has made the Dean’s List tho past 
two Homesters and will receive his degree in August 1967,

2. Throughout his career Mr, Flores has shown himself to 
be a strongly motivated employee, willing and capable. The 
calibre of his performance has been consistently good and he 
has shown steady improvement as he acquired the skills and 
knowledge of intelligence business, He is reliable and con­
scientious and wo have good reason to expect that ho will 
develop into a very competent operations officer. Ho will 
apply for the CT program in September and his application will 
be wholeheartedly supported by WH/COG.

3. In WH/COG Mr. Flores has served as an Intelligence 
Assistant in support of CI operations. In addition ho has 
assisted in tho training of agents in| |
communications. Mr. Floros is bi-lingual - Spanish and 
English - and is adopt as an operational Translator-Interpreter.

4. Mr. Flores was promoted to GS-05 on 16 March 1964. 
He has boon performing duties at GS-O6 level for tho past two 
years and it is sincerely recommended that he be promoted ' 
promptly to GS-06.

Western Hemisphere Division
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(When Filled In)

9 .'’optwnbor 1966 
MEMORANDUM FOR: Mr, Daniel Florea

THROUGH : Head o'£ CS Career Service

SUBJECT : Notification of Non-eliglbi 1 ity for Designation as a
Participant in the CIA Retirement and Dlnability System

1. As you may know, we are in the process of reviewing the employment 
history and current career field of all employees in the Agency to identify 
those who arc eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the Initial review of 0 
each case is made by the individual’s Career Service. If the Head of his 
Career Service nominates him for participation in the System, this nomina­
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, If the Head of the Career Service advises that the employee 
does not meet the basic requirements of HR 20-50 for participation, I have 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in the Sys­
tem may be designated participants as soon as possible.

2. In your case, the Head of your Career Service has advised me that ' 
you do not meet the requirements of HR 20-50 for designation ns a partlcl- 
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for deslgnatibn. This.in no way affects 
your current status under the Civil Service Retirement System, nor does it 
preclude reconsideration of your eligibility to participate 'in the CIA Sys­
tem if you should meet the requirements for designation in the future. ’

3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
your read paragraph e of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated 30 July 1965, entitled "Public Caw 88.-64 3, The Central Intelligence 1 
Agency Retirement Act of 1964 for Certain Employees."

4. It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. If, after studying the materials cited 
above, you have questions regarding the determination that you arc not eligi­
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. They are familiar with the details of your 
case and will gladly discuss them with you. In addition, you may wish to dis­
cuss your case with the CIA Retirement Staff located in Room 205, Magazine 
Building (extension 2847). If such discussions do net resolve any questions 
you have regarding your eligibility, you may request that your case be for­
mally considered by the CIA Retirement Board. However, this request must be 
made within 30 days of the date of this memorandum.

Emrr.tt D. Rchols 
Director of Personnel

SECRET



CENTRAL INTELLIGENCE AGENCY
WASHiNcrvN, D.C. 20303

17 Jan 1966

Claimant: Daniel Florea
File No.: 7000438

Mr. Wilfred J. Harren 
Chief of Section 
Division of Claims Services 
Bureau of Employees' Compensation 
Washington, D. C. 20211

Dear Mr. Harren:

Reference is cade to Subject's claim for benefits of the

Federal Employees' Compensation Act.

Enclosed is additional information submitted by claimant.

If we may be of further assistance In this matter, please 

so advise.

Very truly yours,

7e/ B. DeFnHC®

B. DeFelice 
Office of Personnel

Enclosures:

At stated

Distribution: S'
O-addressee, l-D/Pers, l-BCB

OP/BSD/BCB/KLowden:sli(14 January 1966)
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6 January 1965

MEMORANDUM FOR: Chief, CSPO

SUBJECT : Conversion to Part-Time Staff Employment
Mr. Daniel Floros

/-I. Mr. Daniel Floros is an Intelligence Assistant, 
GS-O7, assigned to the CI Staff of WH/SA. Ho is currently , 
pursuing a program of studies in Government at the American ; 
University with special concentration on Latin American Affairs.. 
To complete the major portion of his remaining requirements 1 
for the bachelor's degree, he is planning to attend the Unlver- ; 
sity full-time for a year. Any requirements still outstanding <. 
at the end of that period would be completed at night. •' .

2. The employee's duties in the CI Staff involves the f 
translation of messages received from and sent to ;

assisting in the training of I Iin^ |and ? .
communications procedures, and miscellaneous support functions • 
in tho CI Branch. He has proved invaluable becausoho has native 
fluency in every-day Spanish and Is familiar wlth^^and commun­
ication techniques, problems, and training procedures. In add!-, 
tlon to Mr. Flores*utility for such cases as may arise In tho  
future, he is norHnnaiiy acquainted with | | of tho ]
now in place__________and with tho numerous problems which constantly
arise in their handling.

3. In view of the need for Mr. Floros' services, the Chief, 
CI Staff, has asked the employee if ho would be willing to continue 
in his present capacity on a part-time basis. Tho employee has 
indicated that ho would accept such an arrangement. It is accord- . 
ingly requested that WH/SA be permitted to convert him from a 
full-time staff employee to one employed on a part-time, regular 
tour of duty basis. Subject would bo utilized for a total of 18 
hours per week, the maximum time that his school program will per­
mit him to devote to Agency duties.

' '''-------- -
" Robert D. Canhaan

C/HH/Pvraonno1
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19 December 1963

MEMORANDUM FOR: Clandestine Services, 
Career Services Panel

SUBJECT Mr. Daniel Flores - 
Recommendation for Promotion

1. Mr. Flores has been with the Agency for about 
eighteen (18) months and has been a member of SAS since 
June 1963. During the six (6) months he has been with 
SAS he has demonstrated intelligence and initiative. In 
addition to his fulfilling his primary responsibility as 
a translator, he quickly picked up the knowledge and ex­
perience necessary for an Intelligence Assistant in the . 
Operations Support Section. His duties and responsibilities 
accordingly have been broadened. He has demonstrated ability 
to function independently as a member of the Operations 
Support Staff. He is cooperative and has malntancd a cheer­
ful disposition under presure and through many late.hours 
and weekends of duty.

2. In view of his excellent performance in SAS, his 
intelligence and ability, and his growth potential for a 
career in CIA, I strongly recommend that ho be promoted to 
GS-5 as soon as possible.

APPROVAL RECOMMENDED

DESMOND FITZGERALD 
Chief, Special Affairs Staff
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14 February 1962

Mr. Daniel Flores
Apartment 203
2828 Connecticut Avenue. N. W. 
W ashington 8, D. C. ,

Dear Mr. Flores: •
. - r

We are pleased to Inform you that your appointment with this 
Agency has been approved at Grade GS-4, salary $4040.00 per annum, 
as Clerk.

Your permanent employment will depend upon the completion 
of the following processing at the time of entering on duty: taking 
the oath of office, signing a loyalty affidavit, participating in a final 
security interview. Should anything of an unfavorable nature arise 
during this period, your employment will not result In a permanent . 
appointment.

We hope you will be able to Join us at an early date. Please 
dial 351-2781 and ask for Mrs. Shirley Welle, as soon as possible, 
in order to arrange an entrance-on-duty date. We would appreciate 
your selecting a Monday.

Please report to the Receptionist at 1016 - 16th Street, N. W„ 
Room 201 at 8:15 a.m. and ask for Mrs. Wells on the reporting for 
duty data that you establish with this office. This address is located 
on 16th Street between K and D Streets opposite Hotel Statler^

Your gross earnings will be subject to deductions for Federal 
income tax and 6 1/2 percent for the United States Civil Service Retire 
ment Fund. In addition, the benefits of low-cost group life insurance, 
which will be discussed with you at the time of your entrance on duty, 
are available to Federal civilian employees. This insurance is not 
obligatory.' However, if you do not wish coverage, which is automatic, 
you should sign a Waiver of Clio Insurance Coverage form at the time 
you enter on duty.



You will not receive a pay check for approximately four weeks 
after your entrance on duty.

U you have any problems, Mrs. Wells will be glad to discuss 
them with you when you call.

Very truly yours.

£. D. Echols 
Director of Personnel

File sent to: Shirley Wells



26 January 1962

Mr. Daniel Florea
Apartment 203 
2828 Connecticut Avenue, N. W. 
Washington 8, D. C.

Dear Mr. Floreas

Processing of your application for employment with 

thia Agency is continuing. Please advise us if any clrcum* 

stance should arise which might affect your Interest in a 

position with us.

Your continued interest and patience are approcl&iad.

Very truly yours.

E. D. Echoic 
Director of Personnel

OP/Correo/ejm
File sent tozWells
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20 October 1961

Mr. Daniel Flores
Apartment 203
2828 Connecticut Avenue. N. W.
W ashington 8. D. C.

Dear Mr. Floros:

In connection with your application with thia Agency, it 

will be necessary for you to come to our Medical Office in 

Central Building. 2430 £ Street, N. Wfor a pro-employment 

medical examination which will include determination of physi­

cal health and emotional stability.

An appointment may be scheduled by dialing 331-278! 

and ashing for Mrs. Shirley Wells.

Very truly yours,

1. D. Dehois 
Director of i'orsonnel

OP/Cerros/csr 
file sent to ehlrloy wells
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12 October 1961

Mr. Daniel Florae
Apartment 203
2828 Connecticut Avenue, N. W.
Washington 8, D. C.

Dear Mr. Florae:

Your application for employment with this Agency has been reviewed 
with interest and the procesoing of your case has been Initiated for a full-, 
time position on the 3:30 p.m. to 12:00 p.m. shift at Grade GS-4. salary 
64040.00 per annum, pluo a ten percent night differential for the hours 
from 6:00 p.m. to 12:00 p.m., as Clerk.

Your final appointment is dependent upon a number of.factors in­
cluding character and reference investigations, and other processing pro­
cedures which may require as long as 120 days. You may be sure that 
this processing is being accomplished as rapidly as possible.

IXiring thio period please notify us of any changes in your present 
status such as change in address, employment, marital status, etc. If 
you cannot accept the position or if you have any questions concerning 
your application, you should write to Mrs. Shirley Wells.

Members of this Agency are entitled to the regular United States 
Government leave and retirement benefits. Our salaries conform to tho 
rates prescribed by Congress for United States Government agencies.

Thank you for your cooperation and patience during this waiting 
period.

Very truly yours,

i
A. D. kchols 

Director of Personnel

OP/Corres/ca r 
file Bonito Shirley wells
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15 September 1961

i Mr, Daniel Florea
’ Apartment 203
! 2828 Connecticut Avenue* N, W.
' Washington 8* D. C.
» .

! Dear Mr, Florea: .

i Appropriate members of our staff are reviewing

; your application for employment to determine whether

; we have a position available for a person of your quail*
i ,
I flcations. Although we cannot predict the length of time

j needed for this review, every effort will be made to
I

j reach an early decision. We will keep you as fully in*
i
■ formed as possible regarding the status of your case.

Very truly yours.

E. D. Echols 
Director of Personnel

OP/Corres-bt 
file sent to Mr, Washam



REPORT OF INTERVIEW .

CONFIDENTIAL 
l*nrn ri I In,I tn)

21 A’irwt 1961 gon info 
r»suto»tf (/.»•>. ~ - ' >7»rr oi'mor..
__ Flores, „ J*nlel......... ....„  San Marcos, Texan August 193$ 
!<«*•(»»*«/ AbfiOtM....................................................................... , PMONI

ri PMASI NT aostu t?

__ 2828.Connecticut ..Avenue, H.W., Apt, 20J, Washington, _D.C.
nu? i *iF 9 9 Aonni t a

...16th St

265-8322 
^Mowr

Slclcrk 3:3O-midnight..

inrediate Ly on clearance____ I 
nafs_____I

h____________ JSET_______ _____ I

Mr. Flores had just been recently released from active duty with the USMC when I 
he camo in for interview. He has served two tours tSich included Security guard I 
Embassy duty in Fem and Boliva, His wife was formerly stationed at the Embassy with! 
Dept, of State, He appears to bo a mature young man, clean cut, neat spearance, I 
dark complexion and coloring. He is planning to continue his college education I 
at C.U. and la available to work the Sj3O - midnight RI ehift. A clerical position I 
at the GS-lj level was discussed in tho interview. His wife is a secretary with a law! 
firm in town; they have no children. I

Mr. Flores is in excellent health and had a very good re® rd with tho Marine Copps. I 
Knows of nothing in his background that would be unfavorable in event of reference I 
check'. At initial interview he stated that he had m foreign connections, however, I 
after contacting his family in Texas it was determined that his step-mother was I 
born in Mexico and although the came to the US in. 1922, she has never become a I 
US citizen. I

Full clearance. ; I

o.u ,■«< »O ... a s 61 pVuhJoy Cooney

'ZU 1667a " CONFIDENTIAL .



CENTRAL INTELLIGENCE AGENCY
WASHINGTON 29. O. C.

Applicant Information 
Sheet No. 1

To nil persons applying for employment 
with the Central Intelligence Agency:

This paper is the first step In applying for employment or consultant 

status with the Central Intelligence Agency. No application may proceed 

beyond this first step if the applicant is not In agreement with the condi­

tions stated below;

General Considerations; '

I. The National Security Act of 26 July 19**7 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 
Agency the responsibility: . •

a. "to advise the National Security Council In matters concerning 
such intelligence activities of the Government departments and agencies 
as relate to the national security;

b. "to make recommendations to the National Security Council 
for the coordination of such Intelligence activities of the depart­
ments and agencies of the Government as relate to the national 
security; ’ '

c. "to correlate and evaluate Intelligence relating to the 
national security, and provide for the appropriate dissemination 
of such Intelligence within the Government . . . ;

d. "to perform, for the benefit of the existing intelligence 
agencies, such additional services of common concern as the National 
Security Council determines can be more efficiently accomplished 
centrally; '

e. "to perform such other functions and duties related to 
Intelligence affecting the national security as the National Security 
Council may from time to time direct."
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The special character of this national responsibility requires the Agen­
cy to maintain correspondingly special employment criteria which may be 
different from the routine or normal employment standards of other Gov­
ernment departments and agencies which do not have the highly sensitive 
responsibility borne by the Central Intelligence Agency. It follows 
that the investigation of applicants prerequisite to their acceptance Is 
a time-consuming process which, in addition to loyalty and security 
checks, Includes evaluation of competence, physical and emotional fitness, 
and availability of a suitable position at such time as employment may 
be offered. This is called "clearance" of an applicant.

2. Investigation of an applicant may reveal something which prevents 
his clearance - perhaps something of which the applicant is genuinely un­
aware, perhaps something which only the special employment criteria of the 
Agency make unacceptable. In any event, adverse findings by the Agency 
are conclusive and final so far as the Agency is concerned, and no state­
ment of specific reasons is made to the applicant.

3. Employment by the Central Intelligence Agency la not a right upon 
which an applicant can Insist. Offer of employment which is subject to 
full clearance does not constitute a commitment on the Agency's part giv­
ing an unsuccessful applicant grounds for any claim against thefAgency. 
Acceptance of employment upon the condition of clearance is at the appli­
cant's risk, taken with the knowledge that a very substantial percentage 
of applicants are not cleared.

Statement of (faderstanding 
and Agreement .

I have read, understand, and agree to the foregoing General Consid­
erations. If not accepted for employment by the Central Intelligence 
Agency, I will make no claim or demand in conflict with those considera­
tions. .

I have also seen and read Applicant Information Sheet Wo. 2.

SIGNED at Washlnpton, D. C., thia /£/ :ay of September*,' 

1961.

Signature of Applicant)
Daniel Flores
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SECRET

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION
l* A H » 1V « NV.

OF OFFICIAL COVER BACKSTOP C A'i'C'i:-.K 75 1 So7 S

CHIEF, CONTROL DIVISION, OP

tc:
CHIEF, CONTRACT PERSONNEL DIVISION, OP

CHIEF
ATTN:

(OPERATING COMPONENT FOR ACTION)i

OFFICIAL 
COVCR

w.
Porn 1522 dated

i
18 Au- 7S i

SFAIUS
X

STAFF CONTRACT L

X
CSTABLISMCO -

CANCELLED

SUBJECT

^ESTABLISHMENT OF OFFICIAL COVER (BLOCK RECORDS) CANCELLATION OF OFFICIAL COVER (UNBLOCK RECORDS)

OASIC COVER PROVtOCD 
EEfiCftVK OATC ______

OPERATIONAL COVER PROVIDED 
r dr tm------- •_ atwra (Specify)

Bill

ISUOMIT FORM 642 IMMEDIATELY TO CHANGE TlLF^HOM
•I I Ml I AT I ON CATfGOWY TOCAICGORY 
‘E HHH 2!)?) .

J

r I SU9MIT FORM 32S4 
X ■ (MH0 2O-II)

.W-J TO BE ISSUED.

LFHCT IVL DATE >

SUBMIT FOHM 3154_______________________w-2 TO HE ISSUED
{HHfi 2Q.?) .

SUBMIT EOM G42 IWIAIUY TO CHANGL ULfPHONI, 
LIMITATION CAHGORY TO CATEGORY__________________*___
( PM R 7 O • 7 >

tAA- CATEGORY 1
CATEGORY II | |

RITURN ALL OFFICIAL OOCUMfNTAT 1 ON TO CCS ,

Submit form 2688 for ’•
HOSPITALI7ATION card. '

.SUBMIT POAM 132* TOH ANY CHANGE AfrCCT.lA. this'
X jCOvtn. <«* J 40 ■»».>" ‘ ■ ■

[SUBMIT FORM LAZ F,pH JRA^FfRHING COVER 
X ’responsibility, TW ?40-'/O . . ”

—,-------------------------------- I—

X JlAA. CATiGORt I

u ... 5.(

submit form ?eea for HOSPITALIZATION C*»t'

JLC»UliM
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SECRET

NOTIFICATION OF ESTABLISHMENT OR CANCELLATION 
OF OFFICIAL COVER BACKSTOP

J I

23 APRIL 1974 ; 15675

I X ! CObTHOI, DiVIJIOI.', OP
-- ... r.-----------

TC: J '
• CiJE.", CO.'iTH/iCT i'uiWi'lXL Dl'/XoiO.’.’, C:'

lM4f I S • » i O P
036130

x ! c;-’;ep, opkkatiiis compo;;e.:;t (for ••icucr.) w
i it 

• 1,
1
1

attn: .
CHIEF SUPPORT STAFF

| •" J.................................................. ........... "■
J I ri’AftLftMFD

REF:
FORM 2458, DATED 16 JANUARY 1974

I CCVCH
I 

--------i ............  —

!j INUtO

DANIEL FLORES

t

CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS 
EFFECTIVE DATE:

„ | ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS
*__ I____________________________ 1_______________________

moviola EOD submit rbitM .1

TO BE I St-llt 0 .

SUMMIT > CAI

«-2

IWA :*TI I r IO CH*N',E >rt.O'KONI

J Jf 7*-7

l.Y IO ChAS'J TrLfHr
WY IO CAIfOCXr________ 4_____

gyn

(MH JO ?)

to ccs

y ! 5'JSM! T TUOt? 374 
KA - f f 1' om

y I SUBMIT 1177 I
" ’ rr,. r s / • » v 4a . t » i

‘SUBMIT FO»t4 1323 fOU fHAHSFiAP ING C9vF» 
* ;®£S*£A5ieiLITY. (MB 140'3*)

X
X Submit tom ?e»« »o AGE^coi-1 t*t iz*t ion c**o

iwi SUH I



SECRET
NOTIFICATION OF FABLISHHENT OR CANCELLATION 

OF OFFICIAL COVER BACKSTOP
fare

27 November 1967

~^HIEF, PERSONNEL OPERATIONS DIVISION
fill NUNOTA 

15675 .
TO: • ,X ' CHIEF, CONTRACT PERSONNEL DIVISION INPtOV’C NUNDIA

036130

XI
CHIEF, OPERATING CONIWENT (For action) 

_______ _ . ... ______________  . . CT
ID CAAD NUNRr.A /

!"/______
ATTN:

Mr . Pavlyak OFFICIAL X DACRSfOF t9TA0LI3HtO

REF:
.Vnrha! RnnnpnE

LUVtK
oiucomtiruio

Suajicr UNIT

X FLORES, Daniel (NMI)

i ESTABLiSHMCNT Of OFFICIAL COVER BLOCK RECORDS
I (op®*«o ioioo-ll) •

A. TEMPORARILY FOR PAYS

EFFECT IVE DATE COB

CANCELLATION of official cover unblock records 
( opttao 20.- tQO- 11)

DATE <*• of COB)

0. CONTINUING3 Dec 67

X
SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 
(«0« 1) .

✓ . -

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY. 

(HUB 20* f) ,

X ASCCRTAIN THAT \ 1 W-8 BEING ISSUED.
<00 JO-I) .

RETURN' ALL^OFF IC 1 AL DOCUMENTATION TO CC9..

X SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS 
COVER. (HK‘140-io)

00 HOT WOITK IH THIS OIOC« •-TOO CC» IWTTOHAl u>t OHtV

X
SUBMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY. (Hf-340-io)

CONCUR IN 
ISSUANCE

AGE N0$>t »Al 1 tAT10* CA«D

A AC 5 MOAPt TAl 1 I AT1 ON CAIO

at»ois Awo/oa covta hi»»o»»

Nar 62 - Dec 62 Overt
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*•
All . 148 304 015

"PAY ADJUSTMENT IN ACCCRCANCE h1TH TEE PROVISIONS OF SECTION 5305 
OF TITLE 5 U.5.C. ANO EXECUTIVE CROER 12165 PURSUANT TO AUTHORITY 
OF DC I AS FROVIDEC IN TEE CIA ACT OF 1549. AS AMENDED, ANO OCI 
DIRECTIVE GATED 8 OCTOBER 1962."

EFFECTIVE CATE OF PAY ACJUSTMENT: CT OCTOBER 1579

NEW
NAME j ■ ” ID NUMBER ORG. SCH-GR-STEP SALARY

■FLORES CAMEL 0C36130 LA GS 13 3 131,333
i

! ; 5656

J

SOU few

»o urns iwv*

mejpwwir

FAY CHANOt NOIWKATION

I USTtAY fUf f*< AVOW O fM ABOtf NAMiD 6 O* ACaPTAfiaf Uvti Of

I. SUlAl NO J NAMI J OK,AMZ>!«>I 4 HWMt* 5 (WOP KX*%

r _. uu •- i .
6 OOv •><>** PAU T MW 'UiAfrr VAft ;* TYPt MrCN

Gloria Swp r I Oj»» G'<*io 

* « i -

Sul-o'/ tfMCIM HA't j WOI OSl ADJ.

.3. J iil.u: I',

»

C i 1
Ci*fi»aJAf<jN a%d AufHlN’*>:rx«
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All L'«b 3U<« 015

"PAY AuJubl ULM IN ACCUhuAMl. » j Jh Tht PhLVlSibl.j Of bit I I LG ‘>305 
Cl I Illi 5 O.b.L. -GU LAlvUllVt I.POLE liOof PbKSUANl IO AGJlifJhllY 
LI UC I A> PM.,lulu if. Ini LIA ACI LI 1S4V, AS AMINDLO, AM, OLI 
UlKLCIlVL uAHO t> GLlbbl:*

LI 1LC11VL LAIL UI- PAY AbJLUKiM: Qu L.CIIH11R 197U

ML
NAML lb hbMfcffc CKG. SCH-GR-STLP SALARY

ILOKtS uANitL . 0U36130 LA US 13 2 328,368
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SEA 021078
StCRET

!*!.<" I JI..I w

OCF '
I. St^Al NUMRtM

NOTIFICATION Of PERSONNEL ACTION

036130
J NATlJNf***0|i* PlBSONNtl AC UQN

FLORES DANIEL

REASSIGNMENT

« KINOS
V TO V V TO CF

CF TO V CF TO CT

9 ORGANIZATIONAL DESIGNATIONS

02 [1 1 [78 

'/7» AN AND NSC A

REGULAR
HF e»Mt« ligai AufMoiTw

8035 O99o|oOOOi5O USC 403 J
Fo lccatton 6Tof»clATsuiv*

DDO/LA DIVISION
FOREIGN FIELD 
MEXICO CITYf MEXICO STATION 
INDEPENDENT OPS BRANCH

OPERATIONS OFFICER
CiMSlftAHON SCHfOUlT (GS?*# *«tcT

GS
>8 RfMARKS

'9 ACTION X> fmplor
coot Cod®

37 10
2® Nft txPlRIS

4*0 &A

35 VtT PWfPfNCt

COOING

51620
STHiUNCt

>5 OCCUPAflONAi'iHUr

MEXICO CITY* MEXICO
't; MsiucN NVMM» “ t MSiGNATiON'

GK76 DQG
16 GRAU AND SUP SALAMI C« «4Tt •

13 2 26889

SPACE BEIOW FOR EXClUSlVE USE OF THE OFFICE OF PERSONNEL

n station! jj'YNUCiH 
coot coot Cod®

2S OAU OfTmrIm bin o* gram V DAH OF Ul

LA 45075 3
30 Pfh&LMtNf DATA 31 StPABAhGN J 2 Co-i 

----------------------------------------------- DATA COU ---------------------

oq oq 35

coot

U CO** DAU J/ LONG CO** DAff Tj® CAVtTf CATtGOB*

____ L...L___
PBfViOUS CwniAN GOvftNMtNT Si*VlC(

MOM CGC4

42 ItAVt CAT 43 
coot L-

CGC4 0 NO KtvKlui
i *o MtA« *• yrvw t
4 «N 4IM TMA« J r«x»
J t«(M Mi Jir.CI UMC4> '"4H J >•»,

SOO DATA

•0 SOCIAL SKURiTY NO

CCM HAT! COM

33 StCUBil* 
RIQ NO

34 sex

SECHET

STAh TAX DATA

RoST
RURAL TAX DATA

SIGNATURE Ofr OTdc< AUTM^UCATlON
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All L48 ICO 255

"FAY ACJUSTMENT IN ACCCRLANCE WITH TH PROVISIONS CF 'tCTICN 5305 
CF TITLE 5 U.S.C. AND LXLCL11VE CROER 1201C PURSUANT TO AUTHORITY 
CF CCl AS PROVIDED IN THE CIA ACT OF 1549, AS AMENDED. ANO OCI 
DIRECTIVE CATEC 8 CCTCEER 1962."

I

’ ' 1
1 EFFECTIVE CATEj “ ' PAY ACJLSTHNT: C9 OCTOBER 1 <7 T i

! i
NAME ID NUMBER CFG. SCH-GR- STEP

NEW 
SALARY

‘ FLCRES CAMEL 
i

0036 130 LA GS 13 1 $26,022
1

8
i

5927

______ _ . . ....... ....
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CPU: 7 APR 77 SECRET

NOTIFICATION OF PERSONNEL ACTION
I UK1AI NVVBIR SAMt .V**T HS>: MIUOlb

036130 FLORES DANIEL
3 NATURE OF FHWNMI ACT-CN *

REMOVAL FROM PARTICIPATION IN CIA 
RETIREMENT AND DISABILITY SYSTEM

4 HHCTAT DAT!
MO DA >t

04 j I O| 77

5 CATEGORY OF EMPLOYMENT

REGULAR

REMARKS

» FUNOS
V TO V V TO CF

f TAN AND NSCA

7135 4534 |OOOO

a, CSC OR OTNta IfGAl AUTHORITY

Pu 88-843 SECT. 203CT TO V X Cf TO Cf

9. ORGANIZATIONAL DESIGNATIONS

DDO/LA DIVISION

to LOCATION OF OFFICIAL STATION

WASH., D.C.
H POSITION TITLE 12 POSITION NUMMB 13 STRVKt DESIGNATION

DQG
14 CLASSIFICATION SCHEDULE (GS. Li IS OCCUPATIONAL SERIES ■ 6 GRAM ANO SUP

13

17 SALARY OR RATE

SPACE BEIOW FOR EXCIUSIVE USE OF THE OFFICE OF PERSONNEl
2». OFFICE COD«NG19. ACTION 

COM
20. Trnploy 

Cod*

23 NT| (XPiRtS

MQ DA

1

IS V(T P«tF|ft(NCI

cool 0 MOM
1 S PI 
* to PT

1634tv COW DATE

29 SPECIAL 
buerenci

22 STATION 
CODE

RtTlR|M{N! DATA

004

1

COM

31 SEPARATION
data com

V ION# COMP QA t

"jj OMI OF Qi#TH p26 DATE OF GRADE 27. DATE OF 111

MO DA *•

MO DA >«

3i. Cahr catFvosV

IO0 DATA

33 MCuRiIy 
8 IQ NO

FKMI / Mi Al IM INSURANCE 4^ SOCIAL UCUR~rr no

ZOM NO PtfViOul MtVx I

<vkian ddvfR*<MtM's*»vicE
COM

StGHATUBl O® OTHf® MJlMMtCZriON

43 FLOttAL IAA CM«A 44 STATt TA| DATA

K»M UKi^C LUC*

I • wo

AO 'M KIMPIOt* Hj4M IMYUMO CCK4 MO tm I VAN
• "4 
1 wo

________________________— LL_______
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|— SECRET —1
PLF : 01 MAP 77 ' -

nCF NOTIFICATION OF PERSONNEL ACTION

1

1 SIWtAt NUMBE&

036130

J NMf (LASMlBST MIDDLE)

FLORES DANIEL
3 NATURE O» ACTION • • .

REASSIGNMENT

j 4 PHC Tt/I DATl 3 <ATKX?«V OF IMPlQTMfNf
| r»

02 । 26| 77 REGULAR

» FUNOS
V TO V V TO CF

7. FAN AND NSCA

7135 4534 0000

• CSC 08 OTHER KGAl AUTMOailT

CF TO V X CF TO CF 50 USC 403 J
9 O»GANiMT*ONAl MMGNATlONS

DDO/LA DIVISION 
CUBA OPERATIONS GROUP .
EA AREA

10 UXATON QI OTTiClAl STATION

WASH., D.C. •-
ii position title

OPERATIONS OFFICER

13 >O>ihON NUM61R

FS35

13 SftVlCt DESIGNATION

DQG
14. CLASSIFICATION SCHtDUll (GS. 16. •«)

GS

IS OCCUPATIONAL M&HS

0136.01

l» GMtft AHO SUP

13 1

>7. SALARY 08 SATE

24 308 .
18 8(MA»<3 -----------------------

SPACE BELOW FOB EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
19 ACTION

COM

37

Z>
Co4«

IO

21 OFFICE COOING 37 STATION 
coot

75013

73 »HTK»*U 
COM

24
Cm*

1

79 DATt OF BiBlH 7A (>AT| O» GBADt 2? DATE OF III !

auMftc

51500
AiPMAMTlC
LA

*O

08 04| 35
MO GA r» MO DA

1

a mi iwitts >9 SPECIAL
•tftBENCE

30 BtTlBtMtM DATA 31 *{PAAAtx>*« 32 C«*'4*»«»* / CoAc«Ma»iO« 0»>Ki
too PATA^

33 MCUBlTV
•IQ NO

34 StX

MO GA »•

1 1
} CA
1 In A
» HOM

coot *G • DA ••

S3 VIT WHtMNCt 39 MW COW DATE 37 LONG COW DA r 36 CAHf* CATKXDOr 39 MGil / MfAltH INSU9AKI 40 SOCiAl SKU8HV NO

cGM 9 MXI

J 10 At

MO GA »• MO GA »• t**

IM*

CG44 COW 0 «4<-*U 
I »u

MAttM <GO1

4l PHv

COW

OuS C^auua &Ov(0MMM M9v<»

• MO POtVXJUl MWKf 
i «o wem ua/wt
t Ml** dl M0«<l Aflt »»***» } «»f) 
1 »«At d« UT»*I JMMOf ’mM> 1 «0t)

•3 UAvl CAT 
COM

4> 4

k'jtv aalCv'ti. j
» nt
1 *5

(U1AI TA DATA

(ttV/IOtit

m l>»rl

HMM
1 'fl 
» NO

TAX 

(UM

ATA

|«AN < 094

signature o® otmu; AUTHfH TCAf/ON

• 4 • *

• • * *

« - • • 4

, • • • •

//

.....................

KM U» i itt tai’} . •• ■■ •’ •••*
SU US «U L. -J

I •
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r— SECRET
ALO; 1 FLd 77 * >''»d mi

NOTIFICATION OF PERSONNEL ACTION 
01F ,

1 MHiAl NuVMt

036 130

? H*ME tLAST 1

FLORES SANI El
J MATURE O» RRVONNU ACTON

PROMOTION

* <MH >,vl cu<t •to) UA ’«
01 | 3q 77

5 CAIKaW 0# IWO4IM

' 'rEGU'_AR

x FUNOS

1
V TO V j V to c*

f FAN ANO N^A

7135 U53U 0000

• C$C ot 0!M|« IfCM AUlMOC.IY

50 JSC U03 JCF TO V |X
. . . L

cr to Cl

TTTWIWj

♦. CWGANI/AttONAi OtVGNAtiON$

DDO/LA DIVISION
CUBA OPERATIONS GROUP 
WH AREA

10 IOCATAJN 0« QFIM.^ HAt»ON '

WASH., D.C. *
It POSifiON TtTif

OPERATICNS OFF ICER

t| lOlt'tON NuMUft >

CQ66 ____ i

V6xm« xyCsiO 
I

13 1 i

I) MtsKI MiCNAtON

D^G
Tf tlAWItCATtdtt tfutbuii (Ci. LA rKJ ' ’J OCCu^sdiiSi QMi

GS |OI36.O1
IF, SUM. OX XA>t

2U3O3 .

SPACE MIO* FOR EXCLUSIVE USE OF EhE OFFICE O» PERSONNEl
innastt j6 l«*p*Or 

l*N

10

fTKHirZd^i n^VAtON 
coot

7=013

< im
)4 M^Fr. 

f

1

a ot »tttM ;• tUtT&~&*AN P mh <y u. .

22
MMVtX

51500
AJ»u*Wk
CA

•a 6« »•
TV ( 0U] 35 o7 । 3q ■o

01 11
» »<i i» M Da la n . »*A«Af4'^ *• t A4h>' I’uWi N h tess>rt« I U U»

«U Cd
MHNMI UAK 1<H4 *xr« 100 OAtA

HQ

p

1 .1

---- .

1

a~irciaA"M e u cum Yi

IF-*

r.'«

F|«Ha, H

AuWw

1 I 

M~ 7m4a*i

---------------

M3 ’»»

tx AritH , *

., ,JK..

w 9MU>AaI» < 
'4ix Fi. FM

it ’ Vil!

>A*i»
• i

• ** i

•s’ wtUi ucc*>r»sv

>%>l fMAiAN «♦*>» 4

• <»> «*»»«<
> *■ ♦
« AMM • W« ► 1 ASM *»<M 1 *»» 
• «MM * <«MA » «»♦

•j 4a?A1 
• iXW

MoAftAtW*

F(> ■ ' ■'

VAa I

t »--• i
1

V# QfMia

*U tAU

m. turn's 
maw ।

1

rJ8MxiUME»taCB5WWAX7WtMLi

i
I « W»«t« * Mx #»
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SECRET

OCF NOTIFICATION OF PERSONNEL ACTION
1 MBlAi NU‘MO 2 hA*/f X*>t tit",' W-lsMti

036133 Fl^htS LMUL-

II, WMi'f

J MAtu* crT^^yy>oMI ACT*>» 4 IMKIIVI DATt J TAfK.QRV Of tM^OWtM

RCGUlARREASSl&WENT '
«r> 0A *t

Ik j 0U| 76

a tUM^b
6 rUNvy

V TO V
1

V TO CF
7 JAN AMD MICA

7135 453U 0000

I CSC OB OTHIB HVJU AUfMOBlW

50 USC 403 JC» TO V X CF TO CF

• OBGAN!MT<>W»i C£$<GA>Af<4rt .

DDG/LA^i¥iSICN .
CUBA CF'£/SATJCNS GReJP 
Mi AR£A

19 LOCATION O* OMlCiAL J TAI ION

/*

WASH., D.C, ;
H. CTT -

OPI

.h ZUHf/WW SO«dv;i

• GS

NATIONS OFFICER

i2 PO^fiON NUMMB

CQ67

11 M8VKJ MSiGNAIION .

DQG . ' ;
« Lt. II OCCUPATIONAL $f»H$

0136.01

14 CPAOf AND VIP

12 4

17 MIA«7 oa (Alt 

22485 •

COM

37 IC

> ixifrasssE'
y«f miow pop exclusive use o» me once of pirsohnei

COM COM
■ ’ M MH d> <i«AM TTlarf o* tli

A 7531 3
JI M*A*AT<^

DATA COM

0^ 35
>« Ma

too OATA

3) M<u»iTl 
BIQ NO

ftZii'i M|A«tM iNWIANCf

whxn&ur

Off OlMttf MJtMtHVAtO*

sncranKuKina'

taFutd •SuT (iA>n.w

I HOI CTA
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I ’HAT M WW O’ tHf HAMID IW1OM! O’ K'.’NAM ItVN O’ CCVRUAKf 

i*GNATl£f pAff

[ ] no num iwop o 0
f] IN PA* MAIlA At (NO O’ WAITING 

[ | IWOP MAJUJ AT (NO Of WAITING PfPOD

r-* FMO@Hg~
’i^SdOE PAY CHANGE NOTIFICATION

£

a

f

J

J

a

f HKI IV,

IA it. Tru , hJU n f

'oil??.' " 6f n K K , itif (( |

(J



U JULY 76
SECRET

FJ>»d M)

;cf NOTIFICATION OF PERSONNEL ACTION
I U*.A* **,««<>• 7 hAA4| 'IA»I FIRST MiOVlL 1

FLORES DANIEL
> MAIUM O« H4VXMI ACUON 
REASSIGNMENT - CHANGE UF 
FUNCTIONAL CATEGORY

4 HMlJivI DATf 1 CAffOO*/ O» f*P1OTNIN1
REGULAR , '

4 FUHM
V to V V TO CF

7 IAN AND NSC A

T175 3;i; J>. 6

• ty. O» O'Nt* UGAi Au IMQR ITT

; 1

5^ USC M3 Jct to v X Ct to Ct

« OKHM-tttCfM MtfeNAIKAt .

DUA/OTR 
FUNCTIONAL TRAINING OIVISION 
OPERATIONS TRAINING BRANCH

W ICKATIQN OF QFUCMN HA I ON >

MSB., D.C. 1 'j
II. WU .

IN

GS

STRUCTOR OPS

>7 POSITION NUMM*

BO33

U Utr^.t WFIONAUON | .

lx id «6K IB. •« 1 I*. OCCurAflGHAl WRUt

1712.32

16 GDAOf ANO UP

12 3 .

» uni*. b» MH ; .

2*/G78 . ’ J ;

COM CmW

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

ii s!aYn!> 
COM

71
COM

ii Mil o>T»’w

37 1 7 5pL‘ OTR 75 J1:
a «rt ix»«m

«!><•■ MCI
•lIiOIMINI MIA

COCA

hihmvt H CON* b^fl jTiOnSTEa* da iTZAifiR GAft^dav

"F4~£a rr*6F<;M6t'74 M4qlr|

MIA 0X4

» Mil di ill ■'

14 MX

HGtt / HtMfM 40 iofru UCuitfr *6

n mcurhv 
.RM Na

test 75«

■JW*»>j4 Cr*i^N^CVlRNMiNritRy/r

CCC6 4 «Q PW»Ort
• «C IMH • M**<l
I wm • U***! **M f»**A > »t»>
* RMM 4. I^V<4 JMVxAR J YtiJ

CUM
Tuli

FROM LA

HbttM TAR DATA

nt
■Nt <004 KO *A1

1 in

UGHAHj&f 09 OfMffi/uJHU/hCAItQN
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"PAY ADJUSTMENT IN ACCORDANCE WITH THE PROVISIONS Lf SLCIION 5305 CF 
TITLE St U.S.C. ANU LXtCUTIVf LkGLR HttbJ PURSUANT TO AUTHORITY OF

JCI AS PHUVIDEU IN IhL CIA ACT CF 19*9, AS AMENDED, ANU DC I
DIRECT IVE GATED U OCTOBER 1962."

EFFECTIVE DATE CF PAY AtJUSIMENTS 12 CClUbER 1975

NEW
NAME SERIAL URGN. FUNDS GR-STEP SALARY

FLORES DANIEL 036130 51 SOO CF GS 12 2 iZO,032

"PAY ADJUSTMENT IN ACCORDANCE WITH THE PROVISIONS GE SEC TICK 5305 CF 
TITLE 5. U.S.C. ANU EXECUTIVE CPDEP 11811 PURSUANT TO AUTHORITY UF DC I 
AS PROVIDED IN THE CIA ACT OF 1949, AS AMENLEC, ANO CCI ClRECTlVE 
CATEC 08 OCTOBER 1962."

EFFECTIVE CATE LF PAY ACJUST>ENT: 13 OCTOBER 1974

NEW
NAME SERIAL UPON. FUNCS CP-^STEP SALARY

FLOKtS DANIEL 03L13J 51 5CJ CF GS 12 1 $18,463
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YOU ARI DE S IGNA I EO LXLtl£l*
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EFFECTIVE DATE OF DESIGNATIONS JI NAY lit*

FLORES DANIEL
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CERTlNCATON AND AUTHENTICATION

1 SOKAL NO 2 1 NAME 3 ORGANIZATION 4, FUNDS S I WOP HOURS

936130 FLORES; VAN II L >1 SCO CF

6 OLD SALARY BATE 7 NIW SALARY RATE d TYPE ACTON

■'/G^nric Swo Solo*^ , la«t Eff. Date Cncwi* EFFKTM DATE Si ADJ

-i
,3 12

c
2 ’ TI9,U78 11/24/ 74 ,3 12 j L1S,E93 11/23/75

I aSTlFY THAT 1H| O* THE ABOVE NAMFD fMHOvtf 1$ Of ACCEPTABLE LEVEL OF COMPETENCE
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PAr ADJUSTMENT JN ACCOPDANCT ,UTH THE PROVISICNS CF SICUCN 5JQ5 CF 
rirc-r <Jt u.s.c. Ati» hkjim druer u/jq pursuant to authority of dci 
AS PROVIDED IN Inf CIA ACf CF LM, AS AMtNCtC, ANU DC 1 ClKfCUVE 
DAIFD OE UCtUBIP 1967."

EfbtCtlyt LATE OF PAY AtJUSTMLNT: 14 CCTCHtR 1973

NAMt

FlCRtS CAN1EL

SFMIAL UKGN. FUNDS GK-STEP

036430 51 760 CF GS 11 4

NFW 
SALARY

416,138

“PAY ACJUST“thT IN ACCGFOANCE “!TM 5 U.S.C. 5305 ANO EXECUTIVE ORDER 
lltsi PURSUANT 1(j AUTHORITY OF OCI as PROVIDED IN THE CIA ACT OF 1949, 
as amended, and oci directive dated 08 October 1962."

EFFECTIVE DATE GF PAY ADJUSTMENT: 07 JANUARY 1973

NEW
KAME serial orgn. funds cr-step salary

FIORES DANIEL 036130 51 760 CF GS 11 4 415,394



1 MI'Al NO. 3 OtGAHUAHON

LA

Oo^«

• OLD SALAM «Aff

O«x>« S**r lo«< fN Pv*«

11 1 1Y I 11/29/71 2-J_ U

£

(FMCNVf OAtf bl

* 1- »6 11 UZiflZli
CltriMCAIION ANO AUTMTNIICATiON

I cmin THAT THt won Of THt ABOVt HAMID tMPlOTtt IS Of ACCIPTAIlt UVH Of COMtHlil't.

r”' I DAU

CltRU INITIALS

I | no excess iwop 0 o
| I IN Mr STATUS AT IMtl Of WAITING PtSlOO

[ | IWOP STATUS AT IMO OP WAITING PIPIOO

roiM
MfolM PAY CHANGE NOTIFICATION

O auoitio ar 
a

' o < o

"PAY ADJUSTmfnT IN AeCHaPA’.CF WITh SALARY SCHEDULES ^F PL 92-210 A’iO 
EXECUTIVE OR^ER 11637 PjoSUANT Tn AUTHORITY nF qcI AS PRr'VIUFO I *i THE 
CIA ACT OF 1949/ AS A«E*.OfcO/ ANO A DC I DIRECTIVE DATES 6 OCTOBER- 1962"

EFFECTIVE HATE OF PAY AOJUST“£f<Tj 9 JANUARY 1972

MEV
NAME SERIAL ORGM, FUNOS GR-STEP SALARY

FLORES DANIEL C36130 51 760 CF GS 11 3 #14/197
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ADJUSTMENT OF SALARY KATE IN ACCORDANCE WITH THE 
SCHEDULES OE THE GOVERNMENT EMPI/>7EES SALARY REEORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949, AH AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DA TED 8 OCTOBER 1962,

SALARY’ CONVERTED TO RATE SHOWN FOR INDIVIDUAL S GRADE 
AND STEP AS INDICATED IN CHART BELOW.

GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964

GRADE
| Per Annum Rates and Steps 1

•i-1 1 2 1 . 3 4 1 5 6 1 7 1 8 1 9 1 io
GS- 1 $3,385 $3,500 [$3,615 $3,730 $3,845 $3,960 $4,075 $4,190 $4,305 $4,420
OS- 2 3,680 3,805 3,930 4,055 4,180 4,305 4,430 4,555 4,680 4,805
GS- 3 4,005 4,140 4,275 4,410 4,545 4,680 4,815 4,950 5,085 5,220
GS- 4 4,480 4,630 4,780 4,930 5,080 5,230 5,380 5,530 5,680 5,830
GS- 5 5,000 5,165 5,330 5,495 5,660 5,825 5,990 6,155 6,320 6,485
GS- 6 5,505 5,690 5,875 6,060 6,245 6,430 6,615 6,800 6,985 7,170
GS- 7 6,050 6,250 6,450 6,650 6,850 7,050 7,250 7,450 7,650 7,850
GS- 8 6,630 6,850 7,070 7,290 7,510 7,730 7,950 8,170 8,390 8,610
GS- 9 7.220 7,465 7,710 7,955 8,200 8,445 8,690 8,935 9,180 9,425
GS-10 7.9(H) 8,170 8,440 8,710 8,980 9,250 9,520 9,790 10,060 10,330
GS-11 8.650 8,945 9,240 9,535 9,830 10.125: 10,420 10,715 11,010 11,305
GS-12 10.250 10.605 10,960 11,315 11,670 12,025; 12,380 12,735 13,090; 13,445
GS-13 12.075 12,495 12,915 13,335 13,755 14,175; 14,595 15,015 15,435 15,855
GS-14 14.170 14,660 15,150 15,640 16,130 16.620 17,110 17,600 18,090 s 18,580
OS-15 16.460:17.030,17.600 18,170 18,740 19.310 19.88G 20,450 21.020 i 21,590
GS-16
GS-17

18.935
21,445
24,500

19,590;20,245
22 195122 045

20,000121,555
22 605 24 445

22,210,22,865 23,520 24,175 ...................

GS-18 ' 1
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(When riled In)

1

J

i

i

•

NOTIFICATION OF PERSONNEL ACTION '
AEOn 07/31/63

1 4tlAl NUMBtl

036130

2 NAM) (LAST IlW MiOMt)

FLARES DAnTEL .
J NAI(IF( 01 PtRSONMl ACTION

HbASSlGKMfeMT

4 pan 5 (AtlGORV O» HPiGVWM
MO M *1

07 1 211 M

* FUNDS
X MOV

j 9 TO 0 7 COST CENTER NO (HKV4A8U

4232 10 0 0- 10 0 0

1 CK OR 0TMR UG4 AUTHORITY .

« to v j 9 N 9

9 ORGANIZATIONAL Dt SiGNATtOKS .

DDP/SA3 

. ' z

10 LOCATION Of Ot'KlAl PAWN

WASHo DaC.

h portion hili

translator ?
12 POSITION NUM8LR

0702
U (U((t SKMCt DIMOUWN

D

14 (LASWKATION UHfDUlt (GS 18, «t() | IS OkT.PAnQim SIKUi

GS 1045iCl
16 GRAM ANO MIP

04
17 SAXARY OR RAH

II WMAIO * -

1.

POSTED
- 4 rl- ?~rU

SIGNATURE OR OIH£R AUTHENTIC^ ON /X// .7 ,< ik

■ *• -- - - - - . . .

I -------J

|>»» UwPre,;o». SECREJa
1*1 •’" td'Kn $ (I** /fCyt"'

C <C’ -* ' 
3*4 '• *j*w^«*»*.-•^■04^4

(3 91)
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Cot* Ct^tx IWO* Movn

036130 FLURtS da^IE-L 39 400
CHO $ALAtV BATE MW 5AlA»r BAH TYPf ACTION

G«od« Saioqr <W0H»^ DoM p$» ADJ.

GS o' » 4»lll q3/U/6j GS o< 2 5 4*2^o o3/p/64
8. tenoth* ond AvthWtcoltoa

/ 
/

/ NO EXCESS LVOP
/ IN PAY status at end of ratting period 
/ L«OP STATUS AT END OF WAITING PERIOD

clerks initials AUDITED UY

0 0

I CERTIFY THAT ThE WORK UF THE ABOVE NAMED EMPLOYEE IS
OF AN ACCEPTABLE LEVEL OF COMPETENCE,

SIGNATURE!

PAY CHANGE NOTIFICATION

% date
oo-----------

U^

>
fWM CAA ObM>l0Y0 Pltvtovt
Ml ld.Ncn t»4>l

j

ACCO”^

AL^ST£rAS PC&S

oc’effect I Vs 14
DATED^

1 $A2

NAVE
5

FUNDS qR-ST
C'-OSalary

\ = »
gs-st

NfY
Salary

FLO^S D‘m<-u
, ->61 ■ J 34400 V c,4 1 $ 4040 04 1 $4110
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6WS: 13 MARCH 62
SECRET

(When Filled In)

It. HMAUS . '

NOTIFICATION OF PERSONNEL ACTION 
OAF

1 $(ll*l NUMIU

036130

t N*M( (UH HIH ttlOOU)

FLORES DANIEL '
>. uiuit or rtisotitiit mtim

EXCEPTED APPOINTMENT 
(CAREER PROVISIONAL)

4 FHTCIIVE DATE 
mo o* i*

03 | 11|62

S (AUGOV 01 EMPtOTMtlT

REGULAR

I. FUNDS X
V TO V j » ro er 1. COST UNIU NO. CHARGEABLE

2226 1200 1000

1. CSC 01 OMI HUi ASTNOIITV

50 USC 403 JCP TO V
| <r to er

» OlClOltllKMll OISIHttlOM

DDP OPSER ,
R 1 DIV
REFERENCE BRANCH
INDEX SECTION - NIGHT SHIFT

10. 10CATI0N 01 OFFICIAL STATION ,

1 ■
I .

WASH., D. C. ’
ii. position uni , . -

FILE CLERK

n position number

0147

11 CAI HI SEim t^JUATlCN

'D '
14. CU$$IFK*TION SCNEOUIE (OS, 11, He)

GS

IS. occupation*! SU'ES

0305.01

14. GUDE ANO STEP

04 1

11 SALAH 01 MTf •

4040

SUBJECT TO THE SATISFACTORY COMPLETION OF A TRIAL PERIOD OF O;;E YEAR 
SUBJECT TO THE SATISFACTORY COMPLETION OF A MEDICAL EXAMINATION.

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
IP ACTION 

COOE

11
(•da

10

11 orrtd C09IK 21 STATION ;
<001 j

7501 3!

23 taiEGtEE 
COOE

24 Nd^fri. 

CMa

1

H OATE OF IltTN » OATE OF SIAM 27 OATE OF (El

39400
AlPMAtITIC
RI

MO

08
OA VA
041 35

MO DA »*
03 |l 1 । 62

M? DA
G3 : 11 |62

M UTE E1PI1ES n vhiai W BETIIEMINT OATA ’!» SEUUTION J2 (OlifCTiON/CAMHUTION OATAl __________ n SHBtitr 14. SU

»o 0 »•
» ttt

CODA |

1 I
Trac MO Dt t. |eod data^

C71CO M1• 1 1 1 1
M VET FHFUUH M SEW COMP SATE V LONG COMP DATE 1 a mi. st«« (HDlT/KO PEGU / NE AHN INSUIANCE 4 2X1AI SECUllW NO

i
CODA 

0
:. r.v 

1 • 0 M

■ 4 DA
03! II 58

• 0

03
DA 

11 |62
I COCA 

p
"11 0 w*m» wiAitx to case

463486230
*

41 PttVlOUS WHtWNT SHAKE OATA •2 HAVE (AT 
(CM

6

a IIOUAt TAI DAIA M STATE TAI OATA

i
CODA

0

"T
1

0 kdMttlOvt ItilKI

i • 1. • «•«>*• KAAS •«•■ 1 A
• .«• i

(DC*

1 \

til

0

*0«W HICaMC
a . 49

CTK «C fAA

1 :0

|'»'tCOA«

08■ ____ i f
SIGNATURE OR OTHER AUTHENTICATION

H«4 
• 41

SECRET
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AtiUN |

। CLASSIFICATION

FITNESS REPORT
SECTION A GENERAL INFORMATION

1. IM^LOYIt NUMRIP l;k Naur (tail . f * r «t .• r.T.t: ej Jj . FATt CT pterUi. (B-C®* OF |6. Si’ •

J______________ L.t Flores, Daniel______ .______ ________ iV»ue3S____ L>L_J_GS111 .DQd
7 QH ICMl TlUf . is . Of 1 V' ?< /'-.HAMI si’ | t« t 0.’, .-ft 1 J

1 I H-t -

Ons Officer ________ nno/LA- . .... ^k'xi^Q citv lMq'- r'
ii, tvpi Of *et’o»NT vi ny i’. :>fi .*» «!*;<•

CAPITA PESCBVl
X .

j II I • I 1
tfMPORARt (INITIAL ANNUAL. 1 Al ass 1 CXVT ST SPICIAL

„ .. j___ Ixi... _J .J „ . ... . .Ll___
13. OF POP TINO PIOIOD Lt ACM. trj It*. f»Jt VUt IN U . p.

CONTRACT SPECIAL. OTMCIt | '

10ct78 - 30Sen79 I ■ • s

SECTION B QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDATE FORM S being submitted with chapages, ano is ATTACHto ro t»t$ ter'ORT. place th
WORD Yf$ IN THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED. RIACE THE WORD NO' IN THE BOX AT RIGHT

SECTION C PERFORMANCE EVALUATION
U—Untatiifoctory Performance *» unacceptable. A rating in rb>» category require* inm*d>ate and politico remoJ-ot action. The hoh^e a! the octipn .

could range from counseling, to further Homing. to placing art probation, to reatugnment a* »o •operation. Describe oction token '
or proposed In Section D. . .

M—Marginal Performance is deficient In wm» aspects The reason* for aligning this rating should be »*o»ed w» Section 0 end remedial actions
' taken or recommended thovld bo described.

P— Proficient Performance It satisfactory, Desired results are being produced in the manner orpected.

S—Strong Performance It character lied by except ionol proficiency. -
O—Outstanding Performance It to exceptional In relation to requirement* of the work and in companion to the performance of others doing similar )

work at to warrant ipeciol recognition

- • SPECIFIC DUTIES
1 rJ-

lief up to tie al fhe.mojt Important specific duties performed during the rating period. Insert rating letter which batt datcribo* the wanner In whkh employee . 'J-
perform* EACH specific duty. Consider ONLY elloctiveness In performance of that duty. Ail employee* with luporeiecry rvspentibUttios MUST bo afod oa -
their ability to supervise (mdicafo number of employee* cuponrreed).

OFCCIFIC DUTY NO. 1 RATINO ' K
LCTTKA £

SEE ATTACHED MEXICO CITY TELEPOUCH S1744 (in 3383966) dtd ,
13 Nov 79. ! 

L

SPCCtFIC DUTY NO. S RATINQ _k

-

■ '

LATTAA

•PACIFIC DUTY NO. • HATINO i
LATtan ,

•PACIFIC DUTY NO. 4 PATINO ;

•

LATYAA 1

•PACIFIC DUTY NO. •

i
LAYYAA '

•PACIFIC DUTY NO. • Biuna

J

AAYtBA ,

OVERALL PERFORMANCE IN CURRENT POSITION
1

Tobe tn^ a*f I t *«oryAlng aba a* Che a-eplovwo w*wb w*w^ee he oNo«e»*w*ee» “ b«» «»«••« »n» aepn**^w»*^ U «•»*» AaMes J T /nrod«cw»Mv conduct o« p»h. <•*•••#•«»*«* ae»*ment pe**^e4 e« and e**’»*« tieOeii—e * b*a*A «• : Fifi 14IM.^! ,».«*•««« a. ***** •« • a. w. H ** •*-. .V A
ronety reflect* M Iwof of pe«<o»moe*e

I <| 'em* u •»



CLASSIFICATION

4. BY IMAOYtl

SECTION 0 NARRATIVE COMMEI
•d in <v«’*"t petition kwp««g in pro 
•. O«v» rntemmrndatwpnt lo< homm 
actio* C to previd* b»»t Lot;t Ip. d

MTS
IndicoN tignilkonl ttrengtht ©♦ *echn»t»ee demontlrat 
twggectiont mod* lot imp»owment of wo»k

CMrrent positron. Amplify or •■plain rating* S'**" 1* *

p»» p«fUMHt>*» fh»b r«fetionihlp to OybfbII p«»lorw»oe<». 3h>N 

). Comment on lo««ign longuog* competence, if teqw'ed lor 

»t.*min«ng iutvre pertonnei oction Monner of performance ©I
monpgeriolor typeevitoey dytret pod cott canxiovtnntt In rfce pmemp-nel
• aha ipoc« Il nwd.d M <O*cl»t» Section D, aHoth a |«pa'||Q^'rl^1 £.^'01 Hl 1 * *

■ HAIL HOCH

SEE ATTACHED.

■pment dnd Iwndc. melt bo commented on, if opplkobfe. If

SECTION E CERTIFICATION ANO COMMENTS .

MONTHS CMPLOYIS HAS BIEN 
UNDER MV SUFIRVtSION

_____ __________________ L BY SUPERVISOR  

IF.THIS RKFORT NAS NOT BIIN SHOWN TO IMPLOVIS. OIVI IXRLANATION >

OATS

13 Nov 79 :
OFFICIAL TITLS OF SUFIRVISOR

DCOS .
TYPIO OR PRINTIO NAMI ANO OIQNATURI b

?

Robert Berg./S/ ,

: 2. BY EMPLOYEE
* HA*t m OR have not QQ attach?d a 
STAfFMiNT CONCfRNINC. 1 HI. SU^LRY I SO** ‘ S 
LVALUArir-N QI Mt PI Rf ORMANC C .

OATS 

13 Nov 79
S1ONATURB OF IMPkOVCt

Daniel Flores /S/
3. BY REVIEWING OFFICIAL

COMNINTO OS RCVirWINO OFFICIAL

SEC ATTACHED. ; 

; 1

•

■4ft 1 [. ohickl titl« or at«it«iMa orr.ciu.

IS SOV 79 !; COS
TVP4D OS FSINTIO NAMI ANO OiONATUSS

Stewart 0. Burton /S/

i lSXnv79, Daniel lylorc* /S/

ClAS^»CA»lON
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/20/ aETES ONLY* CONFIDENTIAL FRP: , , , , \ ,

EYES ONLY DEFERRED TELEPOUCH

ACTION: C/LA-5 (053) INFO: RF, FILE, (7/h)

79 338^966 PACE 001 3383966
TOR: 1323072 NOV 79 MEXI 51794

CONFIDENTIAL 1322412 NOV 79 DEFERRED TELEPOUCH

CITE MEXICO CITY 51744

TO: WASHINGTON.

FOR: r/LA/pERS

SUBJECT: ADMIN/RYBAT/PERS/FR FOR

1. GIVEN BELON IS THE FITNESS REPORT FOR 
T«E -PERIOD 1 OCT 78 TO 30 SEP 79. RATINGS ON 

specific duties and narrative comments were prepared by 
HAROLD n. CHAIDEZ, DCOS. REVIEWING COMMENTS WERE PREPARED BY 
RONALD F. BRIERLEY, COS. THE REPORT HAS BEEN REVIEWED AND 
certified by subject, signed copy of form 45A being pouched.

2. the FOLLOWING INFO IS KEYED TO FORM 45N, SECTION A: 
i. 03wi30: 4. m; 5. gs-13; 6. dog; 9. mexico city; io. career; 
11. Annual; 12. 1 OCT 78 TO 30 SEP 79.

3. SECTION B. PERFORMANCE EVALUATION - SPECIFIC DUTIES:
1. DIRECTS THE ACTIVITIES OF An jb-MAN CI LIAISON TEAM 

RESPONSIBLE TO THE STATION. rating letter - S.

2. RESPONSIBLE FOR TARGETTING CI OPERATIONS AGAINST 
SOVIET AND CUBANS IN MEXICO CITY. RATING LETTER - S.

3. CASE OFFICER FOR AGENTS AND OPERATIONS DIRECTED 
against the Cuban target, rating letter - s.

4. SUPPORTS STATION OPERATIONS AND ACTIVITIES DIRECTED 
AGAINST TH£ CHINESE AND OTHER TARGETS.

5. CASE OFFICER FOR I. RATING
LETTER - S. . ---------------------------------------------

OGERALL RATING - STRONG.

O-L3 2 mCICO CITY 51744 CONFIDENTIAL

CONFIDENTIAL
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CONFIDENTIAL

DEFERRED TELLPOUCH

79 338^906 PAGE 002 3303966
TOR: 132307Z NOV 79 MExI 5)744

4. SECTION C - NARRATIVE COMMENTS. '

SHORTLY BEFORE THE DEPARTURE OF THE FORMER COS, HE > i
SUBMITTFO A special MEMORANDUM ON SUBJECT'S PERFORMANCE •
(MEXICO CITY 50702) WHICH CONCENTRATED MOSTLY ON SUBJECT'S 1
responsibilities in the ci field, a copy of this memorandum !
IS AVAII ABLE IN SUBJECT'S PERSONNEL FILE. THE UNDERSIGNED 
FULLY fnDOrSES THE LAUDATORY COMMENTS IN THAT MEMORANDUM, BUT :
SINCE SUBJECT has taken on broader responsibilities, it is ;
NECESSARY to COMMENT ON OTHER ASPECTS- OF HJ5 WORK, - ■

FOR THE PAST MONTHS) SUBJECT HAS BEEN DIVIDING MIS f
TIME AROUT EQUALLY BETWEEN H1S Cl RESPONSIBILITIES AND OTHER 
STATION OBJECTIVES/ PRINCIPALLY THE CUBAN TARGET. SUBJECT WAS . J
given yhese additional duties because the ci operations group . ?-
IS wELl ORGANIZED and REQUIRES LESS DIRECT C/O INPUT, AND ALSO ’
BECAUSE, of the need to dedicate all available RESOURCES AGAINST ?
THE Cuban TARGET. THIS STATION IS ONE OF FOUR WITHIN THE • . f
DIRECTORATE WHICH have been selected for a concentrated effort i
AGAINST CUBA, AND THIS TARGET NOw RANKS NUMBER ONE AMONG THE . 1
STATION'S MANY PRIORITY OBJECTIVES. SUBJECT'S PAST EXPERIENCE (
IN CUBAN OPERATIONS, H1S ABILITY TO PASS AS A NATIVE IN THIS ;
country. And his other strength's, were the ingredients which .
THE station needed TO EXPLOIT IN THIS EFFORT. J

SUBJECT HAS TAKEN OVER THE PRINCIPAL STATION OPERATION ‘
DIRECTFh AGAINST CUBA; THIS wAS A FAIRLY NEW OPERATION AT THE 
TIME IT WAS ASSIGNED TO SUBJECT AND IT wILL MATURE UNDER HIS :
DIRECTION. FUR REASONS OF SENSITIVITY, A MORE DETAILED REVIEW 
OF SUBJECT'S WORK ON THIS OPERATION CANNOT BE PROVIDED, BUT 
THE RECORD SHOULD NOTE THAT DURING THE PAST THREE MONTHS, HE 
has HAnOLED This OPERATION In A THOROUGHLY professional manner 
WITH STFADY PROGRESS BEING MADE TO FULLY EXPLOIT THE 
OPERATIONAL and reporting potential. ALSO DURING THIS *
REPORTING PERIOD, SUBJECT RENEWED CONTACT THROUGH his Own efforts 
with A FORMER REPORTING ASSET who HAD DRIFTED AwAf FROM 
COLLABORATION wlTH TH£ ORGANIZATION. SUBJECT IS NOw ATTEMPTING 
TO BREaYH NEW LIFE INTO THIS OPERATION AND BRING IT BACK UNDER
Cuntroi 

SUBJECT ALSO COOPERATED WITH ANOTHER GOVERNMENT AGENCY 
IN ATTFnPTlNG TO RE-ESTABLISH CONTACT wITh a |

. . CONFIDENTIAL
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DEFERRED TELEPOUCH

79 338X966 PAGE 003 3383966
. TOR: 132307Z NOV 79 MEXI 517«9

| during the target's visit to the border area, subject
. WAS IN CHARGE OF COORDINATING this OPERATION hlTH

and with the other agency. The operation was successful from 
THE POtnT of VIEW OF ARRANGING A MEETING WITH THE TARGET, BUT 
SINCE ThE TARGET'S RETURN TO THE CAPITAL CITY, HE HAS REFUSED 
EFFORTS BY SUBJECT TO CONTINUE CONTACT.

ANOTHER EFFORT AGAINST THE CUBAN TARGET UNDER SUBJECT'S 
RESPONSIBILITY INVOLVES THE RESOURCES OF ThE SPECIAL CI 
OPERATIONS GROUP. FOR SOME/MONTHS NOW, THIS GROUP HAS BEEN 
TRYING TO MOUNT A | AND PROSPECTS
REMAIN fNCOuRAGING THAT THIS EFFORT WILL SOON BE OPERATIONAL. 
THIS IS A FAIRLY COMPLEX UNDERTAKING WHICH REOUlRES PATIENCE 
AND AN fLEMENT OF GOOD LUCK IN ORDER TO BE SUCCESSFUL. SUBJECT 
deservfs considerable credit for the progress made thus far 
ano if fverything goes according to plan, this operation should 
BE PROmiCInG WITHIN A SHORT PERIOD OF TIME. .

APART FROM HIS WORK AGAINST THE CUBAN TARGET, SUBJECT 
WAS SUCCESSFUL IN ~ ~ ~ ~ ' 'I

ANO LATER WAS ABLE TO WITH
the | | himself, following up on a lead from another

source that, a 1 WITH
A nSUBJECT USED HIS NATIVE LANGUAGE AND

I , , 1 UNDER THE GUISE OF BEING
A___________________________________WHO wanted to monitor the

I I ASSESSMENT information
UBTAINFD From the new source greatly facilitated the ABILITY 
UF SUB.IFCT to I ,
once Contact was made, subject was able to discern that the 
target wAS potentially vulnerable on sexual grounds, but 
TIME Din NOT PERMIT TH1S,VULNERABILITY FROM BEING EXPLOITED 
befure the target completed his tour and departed the country, 
station regrets that a lead to this target WAS not identified 
earlier. But this does NOT -DETRACT FROM THE PROFESSIONAL 
MANNER jN WHICH SUBJECT EXPLOITED EVERY OPPORTUNITY TO PUSH 
This case forward against an unrealistic deadline.

THIS REPORTING PERIOD HAS AGAIN BEEN ONE OF CONSIDERABLE 
activity on The part OF SUBJECT IN WHICH HE has DEMONSTRATED 
HIS TaifNT FOR OPERATIONS AND PARTICULARLY KIS ABILITY TO

CONFIDENTIAL
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79 3301960 PAGE 004 3303966
TOR: 1323072 NOV 79 MEXl 51744

DEVELOP ANO HANDLE AGENTS. HE HAS DISPLAYED VERSATILITY AND 
FLExIDTiITY IN PURSUING HIS TARGETS AND IS EVER ALERT FOR 
VULNERABILITIES WHICH CAN BE EXPLOITED. HE USES GOOD JUDGMENT 
IN HANOI ING HIS CASES AND HIS TRADECRAFT PROCEDURES DURING 
THIS PfpIODHAVE BEEN SOUND. IT SHOULD ALSO BE NOTEO THAT THE 
PARTICih AR CUBAN CASES WHICH HE IS INVOLVED ARE NOT EASY ONES. 
THEY.RFOUlRE HARD WORK. AND THE FULL RANGE OF CASE OFFICER 
EXPER1AF in-oroer TO PUSH THEM FORWARD. HIS responsibilities 
IN The C.l FIELD ARE EQUALLY DEMANDING. SUBJECT HAS MADE A VERY 
PUSITIVF CONTRIBUTION TO THE WORK OF THIS STATION DURING THIS 
REPORTING PERIOO AND WELL DESERVES A RATING OF STRONG FOR H1S 
various duties and a strong for his overall performance.

5. COMMENTS by reviewing OFFICER* 4

I CONCUR. WITH THIS EVALUATION AND BELIEVE IT IS MOST 
COMPREhfNSIVE AND OBJECTIVE. HAVING WORKED WITH SUBJECT 
DURING AN EARLIER PERIOD OF HIS CAREER WHEN HE WAS THEM A 
good officer (1970-72). j am struck by the remarkable progress. 
HE HAS MADE- IN THREE KEY AREAS: OPERATIONAL THINKING AND 
ANALYSTS. WRITING. AND SOUND. PROFESSIONAL APPLICATION OF 
basic operational principles.

I AM delighted this highly capable, aggressive officer 
hill of remaining a third tear at this station and look forward 
TU A Major contribution from him in most operational areas 
OF PRESfNT PRIORITY CONCERN.RVn 13 NOV 99 DRV D9C.3.

end UF MESSAGE confidential
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CONFIDENTIAL

FITNESS REPORT
NOTT. Supervisor or Reviewing Official may on>gn a higher classification 
if CONFIDENTIAL Is not adequate for the report when completed.

SECTION A GENERAL INFORMATION
1. EMPLOYEE NUMBER 2. NAME (lost first, middle) • 1. DATE OF BIRTH *. MX 9. GRADE 4. SO

036130 Florcs, Daniel 08/04/35 M gs-i: DQG
7. OFFICIAL POSITION Tini

Ops Officer
OF ASSIGNMENT CURRENT STATION

10. TYPE O? APPOINTMENT 11. TYPE OF REPORT

X CAREER
CAREER 
PROVISIONAL RESERVE ANNUAL 21-MONTH 39MONTH

REASSIGN* 
MENT SPECIAL

CONTRACT SPECIAL . TEMPORARY
12. REPORTING PERIOD (From-fo-)

1 Dec 76 - 30 Sep 77
13. DATE REPORT DUE IN O.P.

J / 77
SECTIONS_____
U—Umotit(oc»oiy

PERFORMANCE EVALUATION

M—Margiaol

P—Prolicleat

O “ Ouritowding

Performance Is unacceptable. A rating in this category requires immediate and positive remedial actioc. The nature ol the action 
could range from counseling, to further ttoniog, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section C.

Performance Is deficient In some aspects. The reasons for assigning this rating should be stated In Section C and remedial actions ■ 
token or recommended should be described.

Performance Is satitfoctory. Desired results ore being produced In tho manner ospected. ■
Performance Is characterlxed by exceptional proficiency.

Performance is so o*ceptional In relation to requirement* of the work and In comparison to tho performance of others doing similar 
work as to warrant special recognition. * _

“~~ SPECIFIC DUTIES ' •’ ~
th* up to tl« of the moit.lmporfont apeclfic dvfiat performed during the laliag period, Imari rating latter whkh beat describes the manner In whkh employee 
performs EACH-specific duty. Consider ONLY eHectlvenesa In performance of that duty. All employees with supervisory rotponsibiliHoe MUST bo rated'on 
their ability X© .supervise (indicofo number of omploy»ot tvpor>ifO^ ■ , I

•PCCIFIC DUTY NO. 1

Supervise the LA/OOG/EA and Canada section which includes two operations 
officers, are intelligence analyst, and a secretary.

RATING 
LCTTKR

s

•PCCIFIC DUTY NO. 1

As section chief, provide operational guidance and support to the field 
stations' efforts to develop and recruit Cubans in that area.

RATING 
LCTTKR

.s

•PCCIFIC DUTY NO. •

Assume direct case officer responsibility for sensitive rciwrting
sources, including TD¥ travel for debriefing purposes when the assets are 
available; developing 1end« fnr potentinl recruitment efforts against new targe

RATING 
. LCTYCR

s 
ts

Coordinate with other area division desks and components to provide mxxinum 
support to Cuban operational activities in their respective field stations.

RATING 
LFTTSR

s
•PCCIFIC DUTY NO. 8 RATING 

LKTTKR

•PCCIFIC DUTY NO. • - RATING 
LCTYCR

OVERALL PERFORMANCE IN CURRENT POSITION
Toke Mio occavat everything about Hw employee vhab btffvo^as ha • Hect’»enou In hit rwrreel posirloa s»ch a* poriorstance of spoeifir dutiea. 
productivity. <a*du<t a* pb. caoperohvoaoM. pertmeat porsaaol tro-N »» beb^N, aad particular lim<»ot«a«a ar toieata. Baeed a* yow, knowledge 
of ompbroe's ove*«h pariatatoere duriag *M ratiag ported, ptoco *Aa lest©.' la the rotiag boa corrotpoadlag N the aPoteakeal wh<b moai oav 
ro«oly rofiocta hit level of performoaco.

RATING 
LCTYCR

vo 45N ............ CONFIDENTIAL. | u. mwa >. wm | 1



CONFIDENTIAL
SECTION_C_ _ _ _ ;_ _ _ _ _ _ _ _ __ _ _ _ _ _ _ _ NARRATIVE COMMENTS_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Imdwata or w*okn*i««t >« tw'W* pouligfl. Uer^g H p«op«r »h«rr /•lo*wn»bip Io Overall p*r<ormoRc» J»a»»
fo* i^p/ovyrnitnl of O*»< Hv*»f />Wl41*g. Cow«»*t ow lv**»gn lungvog* co*p*l**KA. tf r*qv<r*d Itx

<vtr»nt pcvrw. A»pMy or •iplam g-»*« «« S«c«km« B to proAdo b»il bow »«x d»t»rmM.Ag f**ri pt^oonol ottton. Mannor of porfo'monc* of
m«nog*r*oJ & wr«/v«tQfy dvtipi O"d (Mt t&twwti to l>WTjp JL MApmoM ®»d f^4t, w»wM be tomm«n»»d «w», if applkobh. If
•afro spec* <* »^d«d Ip <ompl«lp C, o*9t* o Mpo»aUCth»«l'6f pt^w.A^ Hl f [

Mr. Flores came to the Cuba Opcra^ipns.Group from a brief assignment to the 
Office of Training. Prior to tfic OTR interim, Mr. Flores had been a COG case officer 
and was therefore familiar with its operational techniques. During this ten-month 
period under review, Mr. Flores served as a section chief with rcsi>onsibilitics for 
East Asian stations with a Cuban target (Tokyo, F J and and Canada.
Mr. Flores was the only GS-13 officer to hold section chief responsibility, yet his 
performance compared favorably with that of the GS-14 section chiefs. As a section 

. chief, Mr. Flores was supervisor for O operations officers, i----- 1 intelligence analyst 
an da secretary. He was responsible for ensuring the prompt handling of correspondena 
to and from the field stations, and providing operational guidance and direction on 
matters pertaining to Cuban operations. His section was managed in a competent 
manner with Mr. Flores demonstratinghis ability to delegate functional responsibility s.

The Cuba Operations Croup also functions in a direct case officer capacity, and 
Mr. Flores frequently traveled TDf to handle cases. He was the operations officer 
for one particularly sensitive and productive ' * reporting case. This required 
him to travel on short notice and to arrange for secure meeting and debriefing 
sessions of this reporting source. ;

Mr. Flores also traveled to Canada on various occasions to meet with liaison 
contacts and participate in developmental operations. One particular recruitment : 
attenpt required Mr. Flores to spend several days in a motel room observing the 
--CXKTIMED- 

SECTION D ______________ CERTIFICATION AND COMMENTS
_________  ~ ~ 1. BY SUPERVISOR ■

MONTHS CMPLOTSK HAS SSCN IlF THIS HOORT MAS NOT RICH SHOWN fO^IMRUOYtt. O(Vt CAPLANATION

COMMKNYSOF R<VI<WINQ OFFICIAL

Subject likes to operate. He is-very practical, experienced, and realistic. 
He is, however, a little quiet and tends to accept things the way they arc. While 
I have.no doubt as to his skills, he may need a bit more management cxjwricncc to 
learn how to make things move despite obstacles. He has done a fine job running 
the East Asian and Canada section of Cuba Operations Groq*. ;
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FITNESS REPORT

Daniel Flores

NARRATIVE COMMENTS

cont.

movements of an operational target, and to devise a secure and timely method of 
approach to the individual Cuban.

In comparing Mr. Flores* performance as an operations officer and as a 
supervisor, I believe his performance is somewhat stronger in the former capacity. 
Mr. Flores has all the attributes of an excellent case officer: he is aggressive, 
thinks operationally, and is fast on his feet in an operational situation. He is 
further aided by his fluency- in Spanish and has on more than one occasion successfully 

I, ’ ~ i During his TDY travels, he has ;
repeatedly demonstrated dedication to the job at hand, willingness to work long 
hours, and a flexibility to handle all types of situations. ■>.

Mr. Flores is less enthusiastic when it comes to the paperwork and bureau- 
cratic requirements of his position. While he is a good writer, he tends to handle 
his written tasks in a hurried manner and consequently, his work oftentimes requires 
review. He is also inclined to take the shorter and easier approach when handling 
the paper flow requirements. I mention these points not because they represent 
basic shortcomings, but simply to contrast them to his exceptionally high performance 
in his operations officer capacity.

In sim, Mr. Flores is an extremely experienced, con^etent and well motivated 
operations officer. His talent as a "street operator" with a keen sense for the 
human target has been amply demonstrated. He has now quite successfully been 
introduced to his first supervisor/ position and proven that he is competent for 
assignments of this nature. I believe Mr. Flores is capable of handling positions 
of increasing responsibility and s/kould be given the opportunity to do so.

• • ft

CONFIDENT! A I.
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CLASSIFICATION

FITNESS REPORT
SECTIONA______ _____;_________  GENERAL INFORMATION ,____ _______ ______

1. EMPLOYEE NUMBER T1. NAMIKI***, ~ ?». GATE O* OlRTH 1 A OEl ’s. OR AOE [R. OD

___ £36130___ _J____ FLORES, Danjcl ..............LV’S. 35 J JI __L .12.
7. OFFICIAL POSITION TITLE- j«. O*F/DIV/0R OF ADS1GNMENT.*. CURRENT OTATlON .1O. CODE ?<k

Instructor Ops______ ' j _bPA/OTR/LTD_______ I_____ £_qs.___ _____ iJi"”] __
11. TYPE OF APPOINTMENT I ' 11. TYPE OP REPORT

. _ I ~ ~l I [ * J " [“"■ f”
.. CAREER RESERVE CONTRACT i iTEMPORARYl ’ANNUAL REALIGN. IBPECIAL

AL.. J •______ Li___ i__ •_____ > _ i____ I -J____ L2j_mT__L J_____
11. REPORTING PERIOD (/Yom-tO-) ,14- DATE REPORT DUE IN O.P.

22 June - 19 November 1976 . ;
SECTION B QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDATE FOftM IS BElNO SUBMITTED WITH CHANGES. AND IS ATTACnFO TO FHI$ VPOEF. FlACE TNI 
WORD YfS IN THE BOX TO THE EIGHT. IF NO CHANGES AKI MQUlRID, PLACE THE WO«D NO IN THE BOX Al tiGHL

SECTIQN C______________ ___ _____PERFORMANCE EVALUATION _________________________________
U—UwwhifoctQiy Partormonca ii vAOtt»Rtabl« A rotmg io »<» ond r»«n«d>al otf^n. Fk» ©1 tk« <xt>OA

a covkl rang* hoM covAwiMg. la Ivithe* ho*«<*g. to placing ©*> ptobahOA, la *»OM«gnMa«it o/ la iapQfo*»oA. Deurrba ociian ToLfa
ar prapourd Ia $«tian D.

M~ Marginal Parlornsanca ii d«fk>«Al ia ctp*c*i TM r»a»RM» for oiUgni»g iMi rating »bo*ld bo civtod in 5ac*»on 0 and r»*<d<ul acHoni
tol»n or rocom»«nd»d thewM bo doKtihed,

P—ProficUnl Ptvformonco U Mtid«cto*y. Ootnod r»»^h« o*a bo-'g prodvcod in tho manuor o«poc*ad.
S— Strong PorFortnonco It tharoctorirod by •«copt>o*o^ p»tff**•*</.

O—OwNfanding P«'lorman<o »» M •»c<p*»OAol in rylotlan t© **<*««#•*•»*» of iho work and in co<«par«*on Iq thy porforaiaAco of doing ilntlo*
work ai to warrant tpociol rocogruho*

SPECIFIC DUTIES
Hit vp to Ul of tho mo»1 ImporHmt «po«Mtc d«H» port o« mod dur>eg »M poriod. UmfI ratmg lotto* wk irk bod <io*Cfibot tho o^**o« M wkkh oeiplofoo
pofformt EACH tpodf»c dwty CoAtidor ONLY ottoctwonott i* p*rto*iwo*co of fKot dw>y All omployeor with Mporv'tory *otpo*UWrf<o» MUST Uo fotod on 
Ihoi* ability to wpor»i»o hndKoty nuoibo/ of omployoo* ivporvtMd;.

swcirie outv no. I J n«riNO

Conducts tutorial training in clandestine operational trade- I 
craft skills for I as well i

___ as U.S, staff and contract personnel,  J. S 
artcinc our» no. a > "arTaa

In collaboration with sponsoring Agency components prepares de- j 
tailed training programs and schedules for the conduct of tailor-| c 

___ ed_tuto.rJj0L_an4Lsmall_-xr.auit training.___________________________________ t-~------
Evaluate trainee performance in each program and prepare final ;
training reports, and as appropriate draft follow-up question- |
naires for field evaluation of training effectiveness. ! S

•PECIPIC DUTY NO. 4 f R*1i*»G

Participate in live problems and exercises as survcillant and ! 
role player as requited and contribute to improvement in train- : 
ing materials and techniques, 1 S

SPECIFIC DUTT NO • - . v . ©*♦,•»*
I ETTER

EPEClFfC DUTY NG t
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SECTION D
CIASSIUCAIION 

NARRATIVE COMMENTS

mode for tmprow«nP*t «£ wet eo>*«t*W** 
Amplify or >’*•'« •• ^*4^^

tx uix'uiQfy duiiri oak* 'V'wtO<w** 
ipoce it needed to complete wheot O* pOp»».

Mr. Flores joir.ed*Vne | ,
June 1976 and after a week's familiari
aids and office routine of the Unit, 
tor Training Workshop at the ,

Unit in nid­
ation with training materials, 
attended a two-week Instruc-

of the Workshop 
zation with' the

Subject returned to the Unit for
I. On completion 

further familiari-
tine of the Unit, assisted in several surveillance

problems, and conitercd a two-week training program which included 
active participation as a trainee himself in the SAI (or persuasion 
skills) portion of the program. Subsequently Mr. Flores assisted as 
a role-player in a brief hut significant program involving the train­
ing of a , assisting the Agency in

P Mr. Flores then assisted another instructor in devising and 
conducting the first program this Unit has undertaken designed to 
teach tn Staff Fnplovees who are
deemed likely to be p of end P
Mr. Flores then planned lor, and from 12 October through 19 November 
conducted a tutorial training program in clandestine operations tech-

(continued)
SECTION E CERTIFICATION AND COMMENTS 

. . . . . . . . . . . . I. BY SUPERVISOR
UNOtn MV BUPtRVIOtON

4 Months
TlTL« of cupcqvibqa TVPBD

17 January 1977

•TAYIMfNT CONCCRNINO TH< 
OF Mt FBHFOAMAn

Chief, ALT Unit 
__  J, BY EMPIOYEE

... Walter R. Cox

  _1 ^VJUvitwiNGjaMiCIAl_________________________________________________________
OF ASVIBWIMQ GFr«ClA%

1 concur in the ratings on specific duties and on the overall 
rating of STRONG for Mr. Flores. Although he was assigned to this 
Unit tor a short period of time, he was proving to be a well 
qualified operations instructor. His home Division requested his 
return in order to give him a responsible position for which he 
was well qualified, and he should do well on that assignment.
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S E C R F T

Continuation of Section D of Fitness Report on Daniel Flores
GS-12, for period 22 June - 19 November 1976 .....................................

niques for n[
in the

who is scheduled to serve as an

________ The first independent training task given to Mr. Flores 
was of a | nscrving as an access agent,
but this task was cancelled at the last minute when the con­
cerned Base discovered grounds for field termination of the 
agent rather than providing tutorial training for the agent in 
the U.S. Mr. Flores was justifiably irritated at this turn of 
events which denied him what held promise for being a challeng­
ing initial training program.

It was with regret that we learned, early into what turned 
out to be Mr. Flores’ only independent training program, that 

______ a priority requirement of his home-base Division would necessi-• 
’ ~ tate his return to Division duty soonest. The Division agreed 

' to our request that Mr. Flores conclude the training program 
he had tailored, and begun, and Mr. Flores is to be commended , 
for having done an exceptionally fine job in this assignment. 
The completion-of-training report was also well organited, and 
the questionnaire which asks for an evaluative follow-up from 
the trainee's field Station is to the point.

Early in his assignment Mr. Flores took over the mainten­
ance and improvement of the Unit's operations training slides, 
consolidated them into an extremely functional package, and 
solicited ideas from other instructors to improve the package. 
Much to his credit and the Unit's benefit, Mr. Flores managed 
to persuade another Agency component to undertake--without 
charge--a major revamping of some of the slides using computor- 
designed art work to replace some of the less impressive early 
work in this field.

S E C R E T
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SECTION C 
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FITNESS REPORT
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_

ECTION A ..... _______________ G
_ _ ' 1 I’1 ....................... ..
v.'vimi _____ .. J_ J-1 ores, Dani<

Tps 0 f i c er__ ________________________ 
II. TvF| Or AProiMTWIST

ENERAL INFORMATION 
-Or. ’ ‘

? 1 .. . . . . . . _ _ _ _ _ _ _ _ _ _ _ _ _
!e. '/I r / | 7 ' tp» r»r / ; X , ' S9I 1

J_ _ _ DpO/JrA_ _ _ _ _ _ _ _
t / .

)? Ci ft or M r.Rtu
A Atij;_35_J. _M GS1.1
i . < t" f S : ' 1 fO '

Hex i co Ci tX____ J.™ 
tvpr nr e» run t

| DQG _ 
* < c* ~ n

X C SNC 1 8
J..

• » ctevc

—

H MPOPARV

OTHER

peifiet xl------ 1 Rf 4 31 < onwr h f 3*IC IXL

cvwtaact iruiti
II. at Peer JhG PteiOU <<»'■«. fr| «|4. f»*tf oiPoot put >•« (>.»,

IS Feb - 30 Sept 7« 1

SECTION 8 QUALIFICATIONS UPDATE
If QUAUrtCAflONS UPDAft FORM IS BtINO SUBMITTED WITH CNANGti, ANO IS AftACHtO TO 1HU PlACt THt
WORD YfS IN TH? BOX TO fHf BIGHT. IF NO CHANGti API RTQUIRfD, PIAU (HI WORD "NO" IN THt BOX AT RIGHT.

—

M~Mofginol

P-ProfklMt

O-OvH*ondlng

1.PERFORMANCE EVALUATION _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  
Performance It unocceploble. A rotmg in thrs cote?6*/ '»qv>r«t immediate and positive remedial action. The nature of the oc. 
could range from counseling. to further Heining, to piecing on probation, lo reassignment or to separation. Deurrbo action fokPK 
a* proposed la Section 0.
Performance is^delkieni In tome ospests the reasons Ip* awlgning this rating should bo Hated In Section 0 end remedial actions 
taken or recommended should be described.
Performance Is sotitfoctory. DoUred results ore being produced In the manner expected.
Performance It choroctvriiod by eicepHonul proficiency.

Performance it IQ oscepticnol in relation to requirement* of the work and la comparison to the performance of others doing similar 
work at to warrant special recognition. .

; SPECIFIC DUTIES ..

Utt up Io tie of the most Important specific duties performed during the rating period Insert rating fetter which best describes the manner In which employee 
performs TACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory responsibilities MUST bo rotodrOn 
>holr ability to supervise (indreoto number of employee* supervised). .

SPKCIPIC our* NO. 1 \ .

SEE ATTACHED MEXICO CITY 4 7396 £IN 1584993) dtd 18 Nov 78

PATINQ 
LITTM

OPICIPIC DUTY NO. A RATtN<> 
LKTTCB

•FtCIPlC DUTY NO. S . RATfNQ 
LcrrtR

tIFSeme DUTY NO. 4 RATINO 
LKFTAR

•PSCtPiC DUTY NO. • y RATINO
LCYTCR

•RBCIPIC DUTY NO. •

1
DATlNa 
LxrvtR

OVERALL PERFORMANCE IN CURRENT POSITION
Take us* sawM e-ennA4*g she.* the ompkeyee wbat ew e*•>«>•**•«* m Am tvffMi pweitwn sv*b as pe*fa«*aruo al tpearfw
pWwbMh ca*du*t oe r*b ««•?•»•«*•**«• OuCmv aW ►**♦*••*• UwM«ev»zns — *•**•*« r»»* knowWOge
»l omyWveo s »v*rw0 per*ermwwto 4w*v»g lM rosing parted p4«e CM lp*e* •* <*O rornng bee Mu»otpondmg *o <M «»a»*mo*« wA«» mess aese 
nev»t <wMov«t W level W per*e»mem«o

BAYiAsa

/.

43
Cl A44>»i<AtiOi

l» UtfOtl Cl ••
♦ i /



4-00000

1 CLASSIFICATION |
1 SECTION D NARRATIVE COAW ENT

>'op»f 
Ring.

d«t»

S

1 - Indt'O** UgHifkwnT O* d«*O"'Jrol»d In <vm»M poiPlon baopiag In
I twggaiHoM mod* lor N»p*ar»<»a** ©♦ »o*b porfo*mon<o. OIw rotommondotiont ♦©* hoi
1 (vmoM poiltl&n AmpM/ O* «*plaM r«fiMgt gi*»n in $»<lloR C to pZovM* b»«f boUi fo

paaipMtl^ ih*lr frLjHopieMp m ewoH paHovmonc* Sfota 
ZommaRf or loaolgR lo<*gwogo towDRltnco, d roqwbod fot 

mining ♦«*«*• pa'M>nn*l orfieR. Mo«m» of poafopmonco ol
1 monogaHol of HfU'imHf d»<>oa pad cyl <AMdowB*o»9 in jho mm pl p»»»O"A.I, yoco, ogwipmont ond •Mod*. mvil ba eommoM»d on. H oppixobU II
1 oatro tpoco I* ooodod Io e<*»pWM JoeTion 0. «3eth o wporoto aboof of poppa,
1 J fl Ij'd;;:; ,3

I SEE ATTACHED, HA ' ,il);;M

1

I f

1 SECTION E CERTIFICATION AND COMMENTS

1
KF<

1. BY SUPERVISOR
I MONTHS KMFLOVCK MAS OKAN 
I UNOKA MV OUPIOVI0ION

IF THIS n >RT HAO NOT SKIN SHOWN TO CMPLOVCK. OIVC KXPLANATION

Bating Officer Profile: 
« / „ 1S~

j OATS

1 18 Nov 7ft_________ '

OFFICIAL TITLS OF SUPKRVIOOR *

nrnq

nn jfyjj TAD AM K ANO V ~ -

Pnhnrf lb» rn /<; /
| 2. BY EMPLOYEE

I I • HAVL rn UP MA/C Nor ATTACHED A
, l5TAn.MfNr CONCERNING TmL SUPERVISOR’S

■ ♦.VALUATION 61 UF PL t*t (&V* h£ f .

OATS

18 Nov 78

SIONATUSK OF CMPLOVS*

Daniel Mores /S/

1 | 3. BY REVIEWING OFFICIAL
[COMMCNTS OF AKVtCWTMQ OFFICIAL 

f I

* I SHE ATTACHED.

i 1

; I

i UkAtl J OFFICIAL TITH or AlVItWIhO official

I JR Nov 78 COS

TVPKO OS FMlNTSO NANS ANO SIONATUSB

Lawrence .Stern field /S/
; I_______________________________________ 4. BY EMPLOYEE
' I > ri t-r II t , MA , i „f 1 Y. '“1 I II S l S A; t $i [o* F|

1 nr fMi5 otrr^r j ha .i »♦*•. ♦ sr a* :a. »<t' |
I A ! A N MT ST C f «S S'. *»’>, f f , i ( a : S<. H IA; ' i |
1 | ; Al l?A ? IIZ. E.E 4V1S . 3 S X O V ft

’•T4«

I'.l

ATUSS OF SMPLOVSt

[LlX' l lore^ /S/_______________________

w classification
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DEFERRED T£lEP0UCh

7« i5**i«we PAGE 001 
TOW: 182031Z NOV 76

1560096 
M£XI 07396

CONFIDENTIAL 172250Z NOV 76 DEFERRED TELEPOUCH 

CITE REMCO CITY 07396 

TO* WASHINGTON. ’

SUBJECT* AC-IN/PVBAT/PERS/FITNES5 REPORT FOR

1. GIVEN HELUf IS THE FITNESS REPORT ON SUBJECT FOR THE 
PERIOO 15 FEB - 30 SEPT 76. RATTING ON SPECIFIC DUTIES ANO 
NARRATIVE COMMENTS rERE PREPARED BY HAROLD 0. CHAIDEZ, DCOS. . 
REVIEWING CO^ENTS hERE PREPARED BY JOEL N. nEBECKEW, COS. 
SUBJECT BAS NOT SHO^AA-COPY OF THIS REPORT AS HE DEPARTED 
STATION ON EMERGENCY LEAVE BEFORE Th£ REPORT COULD BE TYPED. 
A COPY wlLL BE MADE AVAILABLE TO hIm IMMEDIATELY UPON HIS 
RETURN ANC ANY STATEMENT BY THE EMPLOYEE "ILL BE TELEPOUCHEO 
TO HOS. A SIGNED COPY OF FORM aSA hILL BE POUCHED AT THAT1 
TIME,

a. The FOLLOWING INFO IS KEYED TO FORM 65N, SECTION A*; 
1. 03&130; «. m; 5, GS-13* 6. DOG; 9. MEXICO CITY;
10. career; 11. annual; 12. 15 feb-30 Sep 76.

3. SECTION 0. PERFORMANCE EVALUTATION - SPECIFIC DUTIES*

1. DIRECTS The ACTIVITIES OF AN 19-man CI LIAISON 
TEA* RESPONSIBLE TO THE STATION, AND hhIC« INCLUDES 
COORDINATING ALL RTACTION OPS INITIATED 8Y ThE TEAM, 
RATING LETTER — 5.

2. RESPONSIBLE FOR TARGETTING CI OPERATIONS AGAINST 
SOVIETS AND CUBANS IN MEXICO CITY. RATING LETTER — S.

3. CASE OFFICER FOR L
RATING LETTER — S.

h. COORDINATES SENSITIVE CE OPERATIONS RUN BY 
OTHER NVHLAZOK AGENCIES a I Th ~|, RATING

CONFIDENTIAL

’ifTTSS'
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7p PAGE 002 
TO»: l6203t: NOV 70

ISOAPPO 
MEXI «73«6

LETTER — S.
5, CONDUCTS OTHER LIAISON RELATED CI ACTIVITY ANO 

PREPARES NECESSARY MEMORANDA AND REPORTS. RTAING LETTER •• S.

OVERALL PERFORMANCE — S.

«. SECTION C » NARRATIVE COMMENTS
THIS IS THE INITIAL REPORT WRITTEN ON SUBJECT ANO 

COVERS A PERIOD OF SEVEN ANO ONE-HALF MONTHS SINCE HIS ARRIVAL 
IN MEXICO IN FEB 7B. SUBJECT HAS BEEN IN THE ORGANIZATION 
FOR OVER 16 YEARS AND SERVED TwO O/S ASSIGNMENTS PRIOR TO 
MEXICO CITY.

HIS PRIMARY DUTY IS TO SUPERVISE THE OPERATIONS OF 
A CI UMT COMPOSED OF PERSONNEL SUPPLIED^ BUT
WHICH IS UNDER ThE OPERATIONAL DIRECTION OF THE STATION. THIS 
PARTICULAR UNIT REPRESENTS THE NUCLEOUS OF The STATION’S CI 
OPERATIONAL CAPABILITY. it is also a strong CONTRIBUTOR to 
STATION'S EFFORTS DIRECTED AGAINST ThE HARD TARGETS IN THE 
FI FIELD. SUBJECT PARTICIPATES IN ALL LEVELS OF ACTIVITY 
HUH THIS UNIT FROM ThAT OF A MANAGER TO SERVING AS AN 
OPERATIONS OFFICER. ThE LEADERSHIP AND Example WHICH HE 
SETS HAVE BEEN AN ESSENTIAL INGREDIENT IN THE SUCCESS 
ENJOYED BY THE UNIT IN RECENT MONTHS. IN APRIL 1’78» THE 
STATION UNDERTOOK AN ^DIRECTED AT THE P
r n of a principal 1 [
SUBJECT PARTICIPATED IN ThE RECRUITMENT OF A H
who PROVIDED ACCESS TO The TARGET INSTALLATION AND WAS 
SUBSEQUENTLY INVOLVED IN.ALL ASPECTS OF ThE OPERATION 
EXCEPT THE ACTUAL F OF The |
THIS SUCCESSFUL OPERATION was FOLLOWED BY ANOTHER ONE The 
FOLLOWING MONTH, THIS TIME DIRECTED AT ThE OF
A | '| TWO VALUABLE reports WERE

’PRODUCED FROM THIS OPERATION ON THE POLICIES AND PLANS OF

A I IN JUL*, SUBJECT SUPERVISED THE
RECRUITMENT OF Al. AGENT who has ESTABLISHED ACCESS TO A 
F LA technical OPERATION IS NOW
UNDERWAY TU I,

CONFIDENTIAL
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78 158^996 PAGE 003 
TOW: 1B2031Z NO» 78

158U998 
MEXI «759fc

IN SEPTEMBER, ANOTHER OPERATION BEGAN AGAINST THE 
OF THE same PRINCIPAL ADVERSARY MENTIONED ABOVE 

SINCE A |haD BEEN ACQUIRED. AGAIN, SUBJECT
PARTICIPATED IN THE RECRUITMENT OF THE 1 OF THE

1 AND IN other Phases OF the. OPERATION wHJCH CONTINUE 
AT this time,

IN ADDITION TO THESE SPECIFIC OPERATIONS, THE C! 
UNIT ALSO CARRIES OUT A HOST OF |

| | AND 6THER WORK AS REQUIRED IN THE CI FIELD.
SINCE MEXICO CITY SERVES AS.PROBABLY THE PRINCIPAL BASE 
FOR OPERATIONS BY THE SOVIETS AND THE CUBANS AGAINST THE 
UNITED STATES, SELECTIVE TASKING MUST BE UNDERTAKEN TO 
OBTAIN maximum EFFICIENCY FROM THIS SMALL UNIT.

SUBJECT ALSO HANDLES I OF THE
CI UNIT, AND IS ALSO RESPONSIBLE FOR PROVIDING SUPPORT 
THROUGH THIS UNIT TO OTHR CI ACTIVITIES DIRECTED AGAINST 

|ANQ 1 IN MEXICO.

INDEED, THE FIRST PART OF H1S TOUR IN MEXICO HAS BEEN 
A BUSY ONE. THE STATION FINDS HIM TO BE AN ENERGETIC, 
VERSATILE, ANO HIGHLY QUALIFIED OFFICER. HE HAS HANDLED THE 
PERSONNEL AND OPERATIONAL PROBLEMS WHICH HAVE SURFACED WITH 
HIS CI UNIT WITH TACT AND EFFECIENCY, ANO HIS RAPPORT WITH 
HIS L. .. . .___ IS VERY GOOD. DURING RECENT
CONVERSATIONS, |_____________________________________________  HAVE EXPRESSED
THEIR HIGH REGARD FUR. SUBJECT'5 ABILITIES.

HIS ABILITY TU PASS AS A NATIVE IS AN ADDED FACTOR 
IN HIS FAVOR ANO PROVIDES HIM WITH A GREATER DIMENSION FOR 
OPERATIONS. The STATION ha$ USED SUBJECT ON OCCASION FOR 

~l OPERATIONS, BUT THIS USE MUST BE SELECTIVE IN 
ORDER NOT TO ADVERSELY IMPINGE UPON HIS PRIMARY WORK WITH 
THE CI UNIT.

“ SUBJECT IS VERY COST CONSCIOUSNESS IN THE USE OF 
STATION FUNDS AND EXTRACTS A HEALTHY RETURN FOR PROJECT 
MONIES USED TO SUPPORT THE WORK OF THE Cl UNIT,

SUBJECT WELL DESERVES A RATING OF STRONG FOR hIS

CONFIDENTIAL
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VARIOUS DUTIES A^0 AN OVERALL STRONG FOR This REPORTING 
PERIOO. *E LOOK FORWARD TO A CONTINUED HIGH LEVEL OF 
PERFORMANCE DURING THE YEAR TO COME_________

5. SECTION D.l. SUBJECT has BEEN UNDER *Y SUPERVISION 
FOR SEVEN ANO ONE-HALF MONTHS, 0.3! COMMENTS BY REVIEWING 
OFFICIAL!

1 FULLY CONCUR r.lTH ThE NARRATIVE COMMENTS OF THE REVIEWER, 
SUBJECT HAS DISPLAYED A GREAT AMOUNT OF IMAGINATION ANO ENERGY 
IN DIRECTING A DIFFICULT ACTIVITY NAMELY COUNTERINTELLIGENCE 
ACTIVITY THAT IS SEVERELY RESTRICTED BY ATTORNEY GENERAL GUIDE­
LINES TO THE EXISTING EXECUTIVE ORDER. SUBJECT HAS OESRITE THIS 
BEEN ABLE TO KEEP A VERY POSITIVE ThRuST TO HIS OPERATIONS ANO 
HAS BEEN ABLE TO MOTIVATE The AGENTS'AND PERSONNEL UNDER HIS 
CONTROL. I am TOTALLY SATISFIED MTh HIS ENERGY AND MOTIVATION. ' 
DESPITE THE FRUSTRATIONS INHERENT IN THE COUNTERINTELLIGENCE ACTIVITY 
HE CARRIES ON hITH A high SPIRIT AND A TREMENDOUS AMOUNT OF GOOD 
WILL • NO MEAN ACHIEVEMENT AT THIS JUNCTURE OF AGENCY COUNTER­
INTELLIGENCE ACTIVITIES. E3» IMP0ET, ■"

END OF MESSAGE confidential
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_____________  .GENERALJNFORMATION 

} 2. NAME floH. first. midUleJ ,

Hores, Daniel
REX*-8 QRADEpJ.

7. OFFICIAL POSITION TITLE'

Operations Officer

,_______ _____ i ..... i 4_Aug. 35 M_LGS-12_D_
IS. OFF/DIV/BR OF ASSIGNMENTS CURRENT STATION | »O COCX Trion
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TYPE OF APPOINTMENT
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SPECIAL

13. REPORTING PERIOD (from-fo-) 14. DATE REPORT DUE IN O.P.

01 July 1975 - 30 June 1976__________ ! 3] July, 12Zfi.________________________
SECTION B QUAUFICATIONSJUPDATE___________________________ _
if QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED With CHANCES. AND 1$ ATTACHED TO THIS REPORT. PLACE THE 
WORD "YES” IN THE BOX TO THE RIGHT. IF NO CHANCES ARE REQUIRED. PLACE THE WORD "NO" IN THE BOX AT RIGHT.

.SECTION C 

U—Unsatirfactory

M—Marginal

P—ProGdenl

O— Qwhrgndtng

,PERFORMANCE EVALUATION__________________________________
Perfarmance it unacceptable. A rating in this category requires immediate and positive remedial action Tho nature of the action 
could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action token 
or proposed In Section D. ‘
Performance it deficient la some aspocH The reasons for assigning this rating should be stated In Section D end remedial actions 
taken or recommended should be described. ■ a
Ptrlermtw is satisfactory. Desired results ore being produced in tho manner erpected. 
Performance is charoclerited by etceptionol proficiency. 1 
Performance It w enceptiona! in relation to leqvtfoments of the work and In comparison to tho performance of others doing similar 
work os to warrant special recognition. * •

SPECIFIC DUTIES
list up ta its of the moil important tpacific dutlai parfarmad during tho rating poriad. Intort rating lottor which best dotcrlboi tho moanor In which aaiplayaG 
performs EACH specific duty. Coonder ONLY effectiveness in performance of that duty. Afi employees with supervisory respennbilities MUST bo rated m 
their ability to supervise (inditeft number oi omployeot supervised). ‘ *

SPECIFIC DUTY NO. 1 , RATINO

Handle a sensitive and productive Hin Cuban operations via TOY
travel to meet, debrief, and prepare operational/intelligence reports.

0

.SPECIFIC DUTY NO. A ' ' RATING

Review incoming operational correspondence from Latin America on Cuban matters 
and ensure that prompt response and helpful guidance is provided.

__s
SPECIFIC DUTY NO. S RATING

Maintain a thorough familiarity with all Cuban activities in Latin America and 
our operations against them; carry out coordination with other components where 
appropriate. s

SPECIFIC DUTY NO. 4 ' RATING

Develop leads against the Cuban target by J________________ and ultimately LETTER

I etc., of[ to obtain assessment
_jAta_onthe.targct?_a;LwelkasjJSc.the_lcadsin.  approachc^^__ __________ 1___
SPECIFIC DUTY NO • ■

_ 0 _

Work closely with the lA’s of the section to ensure that they answr all '
required correspondence and to stimulate them to be creative and productive.

-S- .

SPECIFIC DUTY NO. • '

. -■ • :
. .. ' ' i

RAVING
Linas

OVERALL PERFORMANCE IN CURRENT POSITION

Toka arrow* Gvwy«hUg th« tapper** >«».**«»« ♦"wi .Wlu -• Am •«•••*« »»*■■ *»•* O* •*
»rudv««H4»y. cwdurt •• •• P*«»*w* *♦*» •• k*h*N pw'WvtM *• LwvUAy*
H wmpivvWt A* !***•• W «« bM «• w<«* nW tuv
•Wl iut WvM W ' *

OAtiN^

' s
■ UftM III

45;

'Wl'D'WWM

VI 0^1 tiAlMjN 

SI.CRiT <1 «Wll <-1 H
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S EC R E T
CUSSFiCATION

SECTION 0 NARRATIVE COMMENTS
l"d«coM vg*«l«ceM s**«ng*lit tn *»obn»sM< cvtr>M pea***?* kwe«*q In proper pe»»i»e<*lr» their relnilontMp to c»e»vJI perlormonre $to*e

w^geet^M MeOe for‘'impicr^emenf pl work performance G«»< rooo»»me*s9e*v«»t N?r troming Comment on foreign lunguoge cor*pe*e«HO. if required for 

Current powtrcn. AmpMy or erpluin rotimgs given m Secbon C >0 pr©vw3» bcP bout lor determining future pertonnel O<t>on Mpnnpr pl performance ©I 
mpnogerfgl or kprvwiy dutipt pnd <o»t eonM«ovtne» m the «w pt ce-*e*»*et »co<», equipment <md fund*, mutt bo <omm»n»»d on, >1 opplrcoblp. W 

etho tpoce it needed to compute £e<iron 0, ottoch o teror«*e thee* of pore*. _

This officer has worked under my supervision for approximately six months. This 
is the first fitness rc|»rt I have prepared on him. After two field tours and his 
airrent assignment to Cuba Operations Group, he has developed into a solid and 
professional O|>crations officer with the skills we hope our employees will develop. He 
is now highly motivated and creative in his work. He has demonstrated, partiarlarly in 
recent months, a gratifying degree of drive and interest. __________ .

He has handled one of our most productive and sensitive \ 1 assets. With
his guidance this agent has produced, within the past six months, some of the highest 
quality intelligence on , and this Agency has obtained. Because
this agent must be serviced via TDY travel, the responsible case officer must be able 
to work with.very little guidance and hare the tradecraft skills and reports writing 
ability.to work largely on his own. Kith this case Mr. Flores has demonstrated himself 
to be a first-class agent handler, highly attuned to operational information and 
quality intelligence production. '

As Section Chief I have relied upon him heavily to provide the institutional 
memory our work demands. He has full grasp of all operations directed against F 

|not only in those countries under his direct responsibility, but throughout 
Latin America. Since all of the officers in this section F and

Agents. Mr. Flores has frequently acted as Section Chief during the absence of 
the other officers, a GS-14 position. He has been able to handle the job well both
SECTION E_ _ _ _ _ _ _ ■ CERTIFICATION AND COMMENTS 

1.8Y SUPERVISOR .
P THIO RIPORT HAO NOT OXEN OHOWN TO KMPLOVKI.OIVK CXPLANATIONMONVHR TMPVOVKt HAO O((M 

UNOM MV OUPCRVIOION

I agree with the ratings given by the rating officer.. Mr. Flores is indeed a fine 
operations officer and should have an exceptionally successful career in operations. 
The only weakness in him that I have ever noted is an occasional lack of drive and 
self-motivation and as noted by the rating officer, paiticularly in recent months, he 
seems to have cured this and has indeed been going at a fast pace.

Mr. Flores is leaving Cuba Operations Group for a rotattonal tour in the Office 
of Training. I believe that when he finishes this tour, he slwuld return for an 
operational assignment in the Latin America area. He is an exceptionally fine ease 
o!fleer, has a native coajnund of Spanish, and has a way of dealing with his agents that 
gets the most out of them. lUture tours for hia should involve supervision of younger 

fleers.and he should begin to wvt into the managerial assets of gi'cratiwii,___  0ir« josniisv ni.tiwiwq -Aw reibtqu sjA*

4 SV IMPVOVtt

| Chief, LVOV. Thomas A? ihmon ’ _ •
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FITNESS REPORT 

Daniel Flores 

cont.

SECTION D

in terms of paper flow and personnel administration. He demonstrates 
an ability to advance further along these lines. Also during the 
period under review he participated in an approach against the 
local head of Cubana Airlines in a Latin America country. Although 
the recruitment effort was not successful, it was conducted in a 
professional manner and Mr. Flores used an access agent relative 
in a very effective manner. - .

He has been perhaps the most aggressive officer in the Cuba 
Operations Group in pursuing leads for interviewsof relatives, . 
friends, and acquaintances of Cuban officials posted abroad. . 
During the period under review he conducted at least six such 
interviews and developed good assessment data on various targets.

______ As a native Spanish speaker, Mr. Flores has the ability to 
as a and has successfully carried out roles

as a ^citizen, |. This
ability to _ I has been of great assistance in
handling the key case he relinquished only on leaving LA/COG.

Mr. Flores has now overcome an earlier reluctance to be 
aggressive which former supervisors might have noted. I am 
confident he will maintain and build further on what 1 have found 
to be a highly improved sense of enthusiasm. I am sure he will 
be a strong contributor to his new component.

' • * * -

No. 3

He is an officer who merits further responsibility and one who 
should continue to rise in rank as he assumes these additional 
responsibilities. ft has been a pleasure to work with him and 
I should like to do so with him in the future.

S t C R E T F. 2 IMP DET
CL BY O2S231
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FITNESS REPORT
SECTION A _ _ _ J_______  ' GENERAL INFORMATION
i. «MFLOVIC NUM«l» I(U.i. ~h>f, MMW ' "

__194737________ i.Flores,. Daniel . _________
r ‘ an' o aR*o«|«. so

7. OFFICIAL POSITION TITLK

Ops Officer

14 Aug 35 'J M lfrs-12 D

CARKKR RRSRRVC

11. YYPC OF APPOINTMENT
„ ...... ... |O1N0R(JpwJ

:ONTRACf

IB. RKPORTING PKRIOD

1 October 1974 30 June 1975

0 OFP OIV SR O< ASSIGNMENTS. CURRENT STATION IO COOK <<k snuj

DDO/LA/COG__ JWas h ing t on.D.C I“EZ
I 10. TYPE OF REPORT

1--------
YemporaryI annual RKAOSIGN. OPCCIAL

14. DATS REPORT DUC IN O.P, '

31 July 1975
SECTION B QUALIFICATIONS UPDATE
It OUAllfICATtOKS UPOATf FORM IS MINO SUBMITTiD WITH CHANGES AND IS AltACHtD FO THIS KI PORT. PLACE THt 
WORD 'rfS" IN THE BOX TO TNI RIGMl. IP NO CHANCH AM RlOUlRta PLACE IME WORD "NO" IN THT BOX Al RIGHT

SECTION C
U—Unwti»l<xtory

M—Marginal

P-PraWnM

Q— Quhfqnding

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ PERFORMANCE EVALUATION;
' ' Performance •» unacceptable. A rating in tbit category raqu«o« Lwmediofe and po»lti*e remedial action, The nature al the action 

could range from counseling, to further training, fa placing on probation. Io reatfignment or to lepoi alien. Describe action taken 
or propoied in Section D. . ,
Performance «» deficient In tome otpeett The reatont lot owgnlng thlt rating should be itated in Section D and remedial action* 

taken or recommended *havld bo de*crlbed. - (
Performance b latialoctory Detirod retail* ore being produced U the manner expected. !

Performance it charactorlfod by oeceptionul proficiency. ; '

Performance I*, to exceptional In relation to requirement* of Iba work ond In <omporl*on to the performance of other* doing ilmilor 
work a* to warrant special recognition.' ’ '

SPECIFIC DUTIES T~ . . . . . .
IM up to tin of fha mod Important tpocifk dwiloi porformod during thn rating pariad. ln*urt rating Uttor which ba«t datcrlba* the monnor In which amptayoa 
porformi EACH ^pacific duty. Consider ONLY oWoctironoM’in'performance of that duty. All employee* with '*uparvi»ary rutpontlbililiu* MUST be rated on 
tholr ability to *vpar«l*a (rndieoto number of omp/oyeer rupn/vrud). - ’

RATINO 
| LKTTKR

•raciric outv ho. t
Case Officer for COG’S Latin America area responsible for opera­
tional support of LA field Stations Cuba programs.

RATINO 
LCTTKR

s

ORKCIF1C DUTY NO. 0 ' k

Case officer for two sensitive^___________________ operations.
RATING 
LCTTKR ,

s

0FKCIFIC OUTV NO. 0 .

Develop leads to potential Cuban recruitment targets and pcrsonal-fy 
interview prospective access agents. A

RAYING 
LKTTKR

s

SPECIFIC DUTY NO. 4 

Supervisor for one intelligence Analyst ’
RAVING 
lattkr

s

SPRCIFIC DUTT NO. 0 RATING
LKTTKR

0PKCIFIC DUTY NO. 0

OVERALL PERFORMANCE IN CURRENT POSITION

•Mplor** * •«

RATINO

s

45 3 SIH d/3 
tt imPDEF ci tv ... ———
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Cl ASSIFICAIlON
SECTION D NARRATIVE COMMENTS

beeping in ptep*' pet»pecf<*> ’heir reloHomhip Ip 

n.Lf«>vn* lei T lu"gvog* H «e»iwh»tl loi

eFWCLDfw G»u»e ^«>wnn«l atho* p»'I (.'mom* pl

ipuce equip**”' o-d lv*di, mvd b* <omme"i»tl f»" •! applxoM* II
W ceoc* u *> e*^{z*»'e D, attach u i«pu'o!e theef ol pope*.

LA/COG is both a Headquarters ft^pfortll <PB<AMn7^ and an active opera­

tional F
Mr. Hores assignment is

a combination [ _______________________________________________________________
His performance is being rated in both capacitie 

means that much higher criteria i ‘ ’ .... -
quarters officers.

Hr. Flores has proved to be

is being applied than for most Head*
which

a professional agent handler, and has
been used very effectively in now, sensitive operations ~ |
Headquarters. Although he did not participate in the recruitment of 
these sources, Mr. Hores was brought in to provide initial training, 
and detailed guidance necessary to develop the new assets into reporting 
sources> One was a complicated case of a ' Jwho Mr. Flores
helped debrief:, . then trained and [ 
was a successful!
access to the 
by the recruiting officer

j Mr.

, I. The other
I of a source with excellent 

Hores' job, after being introduced
is to make the source into a fully controlled

asset.and maximize the excellent potential for intelligence information.

SECTION £

UNDER

ONATUAE

rrj»nar«firr co*o«* •»<«*« thi® evaluation

OATI

8 August 1975

CERTIFICATION AND COMMENTS 
’ 1. BY SUPERVISOR ______ ________ ’ ______

IF THIS REPORT HA® NOT BEEN SHOWN TO EMPLOYEE.GIVE EXPLANATION ’

TYFID OR

CQWMElvr* c* ATVJEWlttO OFFICIAL

OFFICIAL TITLE OF BUPERVIBOR

ADC/LA/COG

LA/COG has operations officers performing duties similar to 
those assigned to Mr. Hores--Casc officer responsible for recruiting/ 
handling agents directed against a hard target and also staff duties
as a fiesk Chief. These tasks arc I 
Division as thesq officers serve as [ 
Headquarters desk officers. All

]the Latin America
and 
arc

these F employees. I would rank Mr. Hores in the middle 
group, but it must be taken into consideration that all the 
officers are senior in grade

also as 
handled by 
of this 
other

8 August 1975 AC/LA/COG Clines

ca'assimcaiion
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Continuation of Section D

His professional, no-nonsense handling has already contributed to 
highly significant information (a value quotient of 7.0 with one 
XX report) on some of the Agency’s current Cuba priorities including 
Cuba’s negotiating attitude vis-a-vis the U.S.

In his capacity as Desk officer for field stations in Latin  
America, Mr. Flores is charged with providing guidance and support 
aimed at recruitment operations againstF I He has
conducted interviews of 1 in the U.S. and initiated a
promising .

I. He supervises______intelligence analyst and, together, 
they effectively ensure timely response to field requests and help 
stations to identify operational opportunities, recruitment targets 
and’-whcrc necessary-- keep them aware of the priority of the Cuban 
target.

By his performance, Mr. Flores has demonstrated he is a versatile__  
case officer with good operational instincts; he is showing increasing 
agrcssivcncss and imaginative support of field stations in their "___ .
efforts to \ I While he is an excellent agent
handler who gets maximum intelligence production from his assets, he 
is less thorough when handling the administrative details involved in 
his operations. He needs more supervisory experience, and still tends 
to rely excessively on his IAs to search for operational leads and 
conduct operational research. .

Mr. Flores was1 sponsored by the Division, and attended the mid­
career course in November 1974. He has excellent potential for further 
advancement in the. Division and has been a significant factor in 
LA/COG’s success oyer the last year in developing access to Cuba, a 
recognized hard target.

Continuation of Section E

Subject excels as an agent handler motivating his agents and 
disciplining them when required to obtain quality intelligence. He 
handles . . I of LA/COG's most sensit ive and during
this period, he has met these F in and in F

1. He has certainly targetted these agents against priority 
objectives and the iinte11igencc produced has been of vital interest to 
U.S. Government policymakers in this delicate period of Cuban nego­
tiations. Latin America Division has received commendations from



Continuation of Section E

the intelligence community for reports acquired through Mr. Flores. 
Subject's staff duties include desk chief responsibilities for support 
and guidance to field programs including the research and targetting 
required to conduct an effective recruitment program. Although such 
duties requiring supervision are new to him, he is also making 
progress in this capacity. Kith proper guidance and assistance, he '■ 
will develop into a most effective supervisor. )

Mr. Flores native fluency in Spanish and his Latin background 
have proven most valuable to Cuban operations. In fact he represents 
himself as _ „ I. For an
officer his grade, he is very mature, self assured, has good common i 
sense and is certainly a professional. Subject has completed two tours) 
in the field and is an experienced ops officer. He is intelligent, ;
imaginative, uses good tradecraft at all times and has a clear headed ) 
approach to the business. He expresses himself well orally and in i
writing, and works very well with other case officers. Mr. Flores i
keeps up to date on political, economic and social affairs pertaining 
to Cuba and he willingly accepts difficult tasks requiring frequent 
separations from his family.

Subject definitely has potential. He is operationally agressive 
and is gaining experience as a manager. Mr. Flores is already perfor­
ming a^ a higher level than his grade. In approximately a year, he 
should be again dispatched to the field as a senior officer responsible, 
for handling Soviet, Chinese or Cuban targets. During the next 
reporting period, Mr. Flores should receive training in superivsion. 
He is a solid performer in the Cuban Operations Group and has contri­
buted much to our successes during the past year.
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SECTION B QUALIFICATIONS UPDATE
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WORD TfS' IN THE SOX TO THE BIGHT. IF NO CHANCES APE SEaUlBLO. PLACE THE WOPO 'NO' IN THE SOX AT EIGHT.

SECTION C
U—Unrotitfoctory

M—Marginal

P -Proficient

O—Out*tandrng

_ _ _PERFORMANCE EVALUATION_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Performance it unacceptable. A rating In thi* category requite* inmed late and pctitive remedial action. Tho na’ure of tho action 
could range from countebng, to further traming, to placing on probation. If roawgnmeat or to Mpcrotion. Describe action taken 
ar propotod In Section 0. .
Performance it deficient in tome ospect* The reason* for aulgning this rating *hould bo Mated in Section 0 and remedial action* 
token of recommended thoufd be described.
Performance i* tatrifuctory, Desired result* are being produced It tho manner eepected. ■ '

Performance '» characterised by exceptional proficiency.

Performance it m exceptional in relation to requirement* of tho work and in comparison *o tho performance of other* doing similar

SPECIFIC DUTIES
Utt up to de of the e*Q*i important tpecific dufie* performed during tho rating period. Inter! rating letter whkh bolt describe* the manner In which employee 
perform* EACH weedk duty- Contider ONLY cffettirenett in performance of that duty. All employee* with tuper*itary retpontibilitiet MUST bo rated on 
their ability to repervito (mdicoto number of emp/e/eet (upervitnd).

arcciric duty ho. «

Primary case officer for a sensitive [

•PCCIFIC DUTY NO. 1

Provide operational support and guidance for Cuban operations con­
ducted by LA Division Stations. -

SPECIFIC DUTY NG I - '

Direct and supervise Intelligence Assistants assigned to specific 
areas of responsibilities. ..

SPECIFIC DUTY NO. 4 . -

Desk case officer for access agents and support assets in LA
Division Stations' Cuban operations. ,r • /'

SPECIFIC DUTY NO. • .

RATING 
LETTER

S

RATING 
LETTER

p
RAYING

s
RATING
LETTER

s
I LETTER

Search for leads in the U.S. for LA Division Cuban operations and 
personally debrief and exploit further exploitation. [ S

SPECIFIC DUTY NO. • ' j RAT

OVERALL PERFORMANCE IN CURRENT POSITION

CLASSIFICATION
l». uaxxt ci »»_______

LETTER

S

45;
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CLASSIFICATION
SECTION D ■ NARRATIVE COMMENTS 

tn Cvrreol pc«(*<on p*np
•vggeiHowi mode tor ol work performance C<** recommendation* lor training Common) on foreign language competence. if rogvt'ed for

Current pot'tioe AmpMy or e«pfoin rating* given In Section <l-fo rray.de b»*t boti* lor determining fotyre pe* ton net action. Manner pl performance of 
managerial pr ivpervitory duHo* and cod Contoovtnen’in'w*e equipment pnd fond*, my*) bo commented on, d pppl»<obl> Il

ectra »pace I* needed to complete Section 0, attach a teparote theet of paper. ’ I

In a very short time, Mr. Florcs has become an important factor in 
LA/COG's efforts to directly handle Cuban I and to
expand its recruitment program, ilis fluent Spanish, past operational 
experience, versatility and ability to in
most Latin American countries, make him highly qualified for his present 
assignment. He demonstrates sound operational judgment under often 
trying conditions, and good ability to communicate effectively both 
orally and in writing. His frequent TDYs demand long and unusual hours, 
which he gives ungrudgingly. .

Almost immediately after his assignment to LA/COG in March 1974, 
Mr. Flores was called upon to handle a sensitive I case. The
agent had already been recruited and many of the developmental aspects 
of the case had been resolved prior to Mr. Flores’ introduction, but it 
still required a Headquarters based case officer to provide the neces­
sary continuity wherever the agent The case is com­
plicated and time-consuming, involving extended TDYs and utmost 
adherence to good tradecraft procedures. It has developed into one of 
our most productive sources of ' ~ ~ ~ * ' '

SECTION. E CERTIFICATION AND COMMENTS (cont'd)

COMMENT! OF ACVICWINO OFFICIAL :

I concur with the rating officer's comments and performance evalua­
tion. Soon after his arrival at LA/COG, Mr. Flores took over the 
handling of a sensitive agent. While the agent’s bona fides had already 
>een established and his modus operandi determined, considerable ad hoc 
udgement and direction were required to continue the agent's motivation 

and ensure his viability. Mr. Flores did extremely well in his guidance 
of the agent in a series of complicated, extended meetings which took 
>lace in several LA countries. Good, professional tradecraft and sound 
udgement were exhibited by Mr. Flores.

As to h is support of _ LA. Stat i on_.ef fopt s. aga i nst the Cuban target.
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FITNESS REPORT - Daniel Flores

SECTION D (CONTINUED)

activities in Latin America, due largely to Mr. Flores* 
professionalism.

Mr. Flores’ current assignment is a combination of 
operational and Headquarters desk responsibilities, the 
latter calling for the support of field stations in their 
efforts to develop individual Cuban recruitment programs. 
His extended TDYs have understandably prevented Mr. Flores 
(from devoting much time to his desk responsibilities and it 
is somewhat difficult to judge his performance as a desk 
officer. He has a good grasp of what needs to be done, and 
his handling of specific tasks indicates good managerial 
potential. Nevertheless, he does need additional desk 
experience, especially in areas which will allow him to use 
his operational ability to support and guide field stations 
that are developing Cuban operational programs.

COMMENTS BY REVIEWING OFFICIAL (CONTINUED) „ .

this aspect of his performance was less noteworthy, and it 
is believed more attention and research could have been given 
to this activity. Mr. Flores writes concisely and well, and 
his CI/CE instincts are sharp and true. He can be expected 
to turn in a solid desk performance in the future.
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CONFIDENTIAL

FITNESS REPORT
NOHt Supervisor or Review ing Official may assign a higher classification 
Il CONHOCNTIAI h not adequate for I he report when completed, ~

SECTION A.
I. tMPlOHf NUMSIS

_ _ _ GENERAL INFORMATION
2 NAMI (leal. 1 OATS Of SHIH

194737
? otiicTm row । on ThiF
__ Ops Officer

Flores, Daniel 4 Aug 35

4. MX IS GfAOf

M GS-12
• SO

0

i orr/piv/H or aisiOhmint 
000/WH/Br 3

• CUSHtNT STATION

Lima, Peru
10. UM OF AMOlNTMtNT ii. net of ttpcxr

XX CARKR
CAHta 
MOVlStONAl RfMIVT

1 II II LI mahigM’
ANNUAl 21 MONTH 3Oa*ONTM XX mENT SPECIAL

contract MfCIAl TCMPCtAtT
i: RTFORIINO RftlOO Ihomtel |U DATE BfPORT PUt IN OP.
?1 May 73-4 March 74 |

SECTION a _ PERFORMANCE EVALUATION

•r proposed Ia Soction C.
M—Moaynol

F-Arof'xio**

SPECIFIC DUTIES

perform* EACH speed* dw»y • Consider ONLY tH»»it«en M poHormon** of rise! duty. All oMpUyMt wnh »*pere«»ory r«*peniibiliv»e* MUST be ro*ed e*

■rtciric duty no. I 
Station officer responsible for operations against the 
MPCHEEK target .

RATINO 
LSTTBR

s

Direction of and support for an outside principal agent and 
the assets handled by this principal agent .

•PACIFIC OUH MO. •

Case officer responsible for a [ ] team

Lima

s

S

I-

■4
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SECTION C NARRATIVE COMMENTS
p»»ip*c»iva lbw State

•faW? G-A Jl'f'ibFl n.» Comment OKI fo'O’pn longuoye «ompe«erKe. if required for
c provide belt boi'l fat determining future pertonnel 9tf>on Manner of performance of

• >i <n the km pl po'ionnel. ipoca, equipment and fund*. muM be commented on, If applicable. If
> apoca N /<••<»« Vo complete c. ottoch o Mpa<ot« bH*** of poper. ‘

Subject's tour in LimcflilaS Joeen cut short by the serious 
Illness of his daughter. As a result of this illness it was also 
necessary for him to spend the months of December and January on 
emergency leave 1n the United States, returning without his family 
1n February in order to transfer his ops workload and pack out his 
personal effects for PCS transfer to Headquarters on 4 March.

Although the undersigned had the privilege of working with 
Subject only briefly, as rating officer he had the advantage of 
taking over handling of most of Subject's cases following the 
departure on emergency leave. Thus he was able to observe first 
hand and in detail the human material with which Subject had worked.
the 
and

progress he had made 1n developing their access and capabilities 
the respect these agents had for him.

his
During the period covered by this report, Subject continued 

pursuit of the MPCHEEK target as h1s primary operational
respons1b111ty. He developed and recruited a of
the MPCHEEK | ] to the MPCHEEK

and handled| He also handled a
and the Station's '|

via a r who in turn handled ~~|

SECTION 0 
I.

CERTIFICATION AND COMMENTS
' BY EMPLOYEE “ ‘

(Continued)

I CfRTIfY THAT I HAVE SEEN SECTIONS A, 8, AND C Of THIS REPORT

_____ A.Had7_4._ 
T_____________  
MOMTM4 fwHDrn *

Zs/J)anlel_FJgres
BY SUPERVISOR

______4Mar74 
3

_ OCOS_______________  ___ L_ZsZ. Arthur.. L-Udenbvra
BY REVIEWING OfflClM

As the rater makes clear. Subject will be missed In Lima and 
we can only sympathize with the reasons why he must now leave. He 
was doing the Station a great deal of good and advancing h1s own . 
career nicely os well. It Is worth recalling that Subject pre* / 
sided here In Lima over what we understand 1s still a unique /
opera t1 ona 1 feat, a [ ] to so MPCHEEK

I Alio, Subject was often used on a variety of operational 
tasks having little to do with his assigned targets because, In the

: (Continued)

F8U

4 Mar 74 COS l%f Bkhard 5. fckh
4
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Continuation of Narrative Comments

In carrying this heavy workload. Subject demonstrated that he is 
a superior agent handler. He succeeded in conveying to these 
people a sense of mission and participation which has kept their 
morale and motivation, and hence their production, at a high level. 
He also Insisted upon work and security discipline, with a result 
that the record of these agents in prompt and reliable appearance 
for meetings and in responding tn writing to requirements is 
extraordinarily good. They all have a clear idea of what is 
expected of them, confidence that performance will be rewarded 
and conversely that non-performance will not be tolerated. Just 
prior to his departure, Subject successfully terminated an entire 
surveillance team of long standing, a measure which was decided 
upon simply because the team had been heavily used for over five 
years and from a security standpoint replacement seemed to be 1n 
order. Letting old agents go is always a delicate and usually a 
thankless task. It takes finesse and bargaining skill. Subject 
showed these and more in divesting us of the team without a hitch.

During his last month in Lima, despite the fact that he was 
burdened with the problems of dosing out his household and the 
normal operational and administrative cleanup prior to PCS depar­
ture, Subject made two very significant contributions to Station 
objectives. First, he coordinated with the Peruvian Government 
the official but necessarily discreet visit of a senior BKHERALD 
officer. Since the Station is not declared. Subject had to main­
tain his P ______throughout, further complicating this delicate 
assignment.During the visit, he coordinated frequently with the 
head of the Peruvian National Intelligence Service and with the 
chief administrative aide of the President of Peru. He also 
participated directly in one meeting with the President. This 
was of course not the type of assignment which would normally be 
entrusted to a "Junior officer", but Subject is junior only in 
relative grade, certainly not in maturity, self-assurance or Judg­
ment. Then with only three days left 1n Lima, Subject led an 
installation team which entered a building recently purchased by 
the HPCHEEKs, remained for almost 48 hours and made two apparently 
excellent audio installations.

The Station will miss Subject a greai deal. As the above 
incidents demonstrate, when the tough or sensitive assignments 
came up, he was the officer we turned to most frequently. He 
never balks, argues inconvenience, or seeks the way out. He is 
cooperative, helpful, and in a low-key way is always effective. 
Wo hope he will not object to jne term “old reliable" -- he has 
been that Ir. Lima, and more.
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Continuation of Comments of Reviewing Officer

first Instance he was bilingual and could fade Into the Lima 
background. But he would not have been so regarded 1f he had not 
Shown ample good sense, zeal, and balanced judgment in unfamiliar 
situations. We hope Subject can get overseas again within a 
reasonable time and consider that the Station that gets him will 
be fortunate.

N Is t £

‘ ? ■ ’warr
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FITNESS REPORT
NOIL Suporvitor or Reviewing OHiool moy uttign a higher closvficafion 

if CONFIDENTIAL it not adequate for Tho report when completed.

OfF/piV/RR OF ASSIGNMENT 17 CUPFfNT STATION

SECTION A. GENERAL INFOR/4ATION
1 tMFLO>tC NUMBER ?. NAMt (fait. R/*t, middle) 3. DAT! OF BIRTH 4. SIX 5. GRADf 6 SD

036130 Florcs, Daniel 4 Aug 35 M GSH D
f. official position fine

Operations Officer
10. TYPt OF APPOINTMENT

DDO/WH/3 J Lima.Peru
. 11. VfM 09 RtPQRT

CARttR
CARttR 

PROVISIONAL RfSTRVf
I II f I [I BfASSlGN-

J ANNUAL 31 MONTH I 30 MONTH MINT
6 pfw»iiH0~"rmMTrMroiiT ounN ok

ANNUAL SHOAL

CONTRACT SHCIAL TtMFORARY

SECTION B .
U —Un*atitlq<*ory -

M—Mgrgingt

P-> Proficient

O~-Ovt*tonding

11 July 1272-31 .Mar...7-
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ PERFORMANCE EVALUATION_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ :_ _ _

Pe/formonte It «no«epfable. A rotfag /a tb.* category rer*vir»* .-nmediute and povtire remedial oc**on, Tho natv/e of the echo* 
cowld range from covntehng. to lyffhtr t/a.nfag. to pfoefag on pr^batfae. to reatelgnmoaf or to topvotloo. Detc/'be oction taSee 
or proposed fa Section C>
Ferformonre I* dofalen* fa tome aspect* The footo^t for onlgnfag thl* ratfag *h»vtd to Mated In Section C and remedial oeiloot 
tube* or recommended thovld to detcritod
Forfermance 1* uttitfaciory Dented ftvht aft tofag produced In the manner eepectod.
Rerfo/manco I* charade/Iced by exceptional prafkfan<y.

’ Performance I* to eacopilonal fa relation to reqvlremenft of the worb and fa comporitcn to the performance of olher* dofag Mmitar 
work a* to warrant special recognition. •

: SPECIFIC DUTIES
L»»t up Io lit of the mod ImpnrtnM tpecllk dytie* performed dwrfag the rating period, Inter* rating Letter which tor* describe* the menntt fa which tmpiofoo 
perform* LACH Coailder UNiT ottectlreno** fa performonca of that dwty. All-employee* with Mpor*>*ory fetponpb'bHe* MUST to rofod on
their ability to *upo?«l*o Undttoto ftvmbtf of omplofttt tvporvn*4).

SPtCIPIC DUTY NO. I

Station officer responsible for operations against the MPCHEEK 
target. z-

rAtino
LATTER

s

lcttcr

artc.Fil: ourr no. * . . ■ ■ RATING 
LATTA*

0,’
Handler for sensitive ____________ „________________________________________ ______________

ePKClFIC DUTY NO. • - RATING 
LRTTCA

Supervise principal agent > 1 S ;

8PKCIFIC DUTY NO. 4 . RATING 
. LITTM

Miscellaneous operational support activity, including direction of a
______________ \ team. s

ortciric OUT. NO. ■ RATING

•PBCIPIC DUTY NO. •
LCTTUI

dVERAll PERFORMANCEJN CURRENT POSITION

urrr«A

s
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CONFIDENTIAL
SECTION C NARRATIVEjCOMMENTS
InHicot* Btgnlfk*»*•♦ O* d»mon»hot»<l in portion’ hvaping >n p*ap«* th»<» rvlafiomhip to o***qII poilotmonco. Stat*
Bvggsttiom mad* Io* ol «o'l p«*lo*Mon<». Oi«» *»<o<*>cr«*«dnt>o*i» to* l*pl<*>ng , ^o*n<n«nf on fort^gn longvogo compotonco, if roqu>t*d *0*
<vr*»M potifion AmpMf a* o/plotn rating) g<*»n in Sottion B bs^rbfg* Ian de’^Mming fwtur* p»»»onn»l athon. Mannar of po*fo»<non« «l
n»onog*’i«l U* lwp»*»‘P»*/ dub«) o*«d cost <on«tiouin»il in lh* ut« of p»*Bonn«l, ipot*, •qv>pm«nf ond fvnd*. mutt bo commented On, if applicable. If 
ealro (pace It needed fa complete Sect-on C, o”a«h o Mporate sheet pl paper;

Following realignment of Station officer assignments last year, Subject was given the 
responsibility for operations against the MPCHEEK "hard target". He also assumed 
additional-tasks in more■traditional areas, such us coverage of the 
penetration of the Communist Party, and] ] The breadth of these
operational commitments attests Subject's professional ability and versatility. (This 
would be a senior case officer's load by any description and Subject's performance at 
it was the reason behind our recommendation for accelerated promotion last year.) 

Particularly against the difficult MPCHEEK target, this officer has displayed 
admirable determination despite tire-inherent frustrations and disappointments of work­
ing against this remote and suspicious group. During the period under review, his Job 
has been the more difficult-since the MPCHEEKS, in all probability 
Station (in which Subject played a major role), have
withdrawn Into a defensive shell which makes access operations verge on the Impossible. 
Nevertheless, he has continued to probe their defenses, and has managed to develop two 
leads which, with the exercise of patience and application of his proven operational 

■ resources, could eventually to the ~|MPCHEEK Mission here. This
officer refuses to become discouraged, a quality officers working on hard targets must 
have.

Special mention Is made of Subject's successful bld to make recontact and establish . 
regular meetings with a valuable penetration of the revolutionary government. The 
agent' had broken contact with his former, handler in the belief that such action was. 
dictated by his security situation. Our choice of Subject to attempt to recontact this 
asset was dictated by his experience In dealing with skittish Latins and our belief 
that Subject could bring it off with tact, reading the situation______/CONTINHED/_______ 

SECTION D~ CERTIFICATION AND COMMENTS
j. ~ ~ BY EMPLOYEE___________ :________________________________________

________________________I CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT • 
DATE______________________________________ BlONATURE OF EMPLOYEE

___2.8_Jime_ 1973----------IZs /_D anicl_.fJ. ores----------- :-------------------------------------------------------  
a_____ - •-------------------------------------------------------------------------------------av ci tachvitAa

MONTH# IMPLOYft MAS SEEN 
UNDER MV SUPERVISION

IF THIO REPORT HAO NOT BEEN OHOWN TO EMPLOYEE. GIVE EXPLANATION -

20
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

28 June 1973 Deputy Chief of Station /s/ Thomas J. Keenan
3. BY REVIEWING OFFICIAL
COMMENTS OF REVlEWINO OFFICIAL

As described, this officer is a steady and solid performer who carries a major 
case load securely, productively, and without complaint. He has even volunteered 
to take on-additional work when he has seen opportunities to help the Station's 
overall mission. Because he blends In well on the local scene, he Is often 
drafted for a|l kinds of ad hot operational work. This is invariably well done. 
He is operationally aggressive but also shows lively awareness of the tricky 
operational climate here and does not push beyond what the traffic will bear. 
His agents respect his seriousness, which permits him to get more utility out of 
them. He is a pillar of this Station.

MH

2 July 1973

OFFICIAL TITLB OF R<VI<WIA<1 OFFICIAL I TVFBO OR PRlNTCO NAMI AND OIONATURK

Chief of Station/s/ Pichard S. W»1rh

CONFIDENTIAL
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Section C continued..........

as it developed, and make appropriate on-the-spot adjustments to control the asset's 
reactions. All this had to be accomplished with great regard to security because of 
the I _ I. Subject's performance has been
effective and, given the operation's importance, can really be called outstanding. 
The agent is again a prime’source on the| , which is
crucial to developments locally.

Further, this officer continues to manage an agent who in
turn and ' assets, so directing these
efforts that they contribute effectively to overall Station objectives. More_______  
recently. Subject has "taken over the of a new I
targetted against a senior and is carrying it through
successfully. This officer also handles much of the support requirements for his 
various operations, including'management of , overseeing a small
| , and acquisition of rental cars and property 1. There is
little doubt that some of Subject's success can be attributed to his Latin background 
and fluent Spanish. But both of these advantages might be wasted by a less capable 
all-round officer. In his case', they provide him with complementary skills that | 
enhance his superior performance. In the view of the reporting officer, Subject 
carries more than his own share here ip Lima in a manner normally calling for an 
officer of considerably more senior grade and experience.

CONFIDENTIAL

4 ■ .
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SECRET
• * r ~ F i I I Ini

. FITNESS REPORT
EVPLOtE serial NUM8ER

036130
SECTION A -GENERAL

1. NAME .(Lest) (Fltai) ’ p- O A T C OF OIP T H • >. SEX GRACE 19.30

Florcs Daniel . 4 Aug 1935: M GS-11 1 D
9. OFFICIAL POSITION TITLE 1 ’• OFF'CHV RW OF ASSIGNMENT

Ops Officer I DDP/WH/3 -
s. current station

Lima
9. CHECK IV TYPE OF APPOINTMENT ’0- CHECK IV TYPE OF REPORT

X C*RIER I | RESERVE j [ TEMPORARY INITIAL 1 RF.A>91 GNMCN T SUPERVISOR

C arc tn’TRO vision *L (See inatructione • Section C) XX annual RC SMIGNM6NT EMPLOYEE

SPECIAL (Specify): special (Specify):

It. DATE REPORT DUE IN O.P. *
31 August 1972

It. REPORTING PERIOD (From* to*)

24 September 1971 - 30 June 1972
SECTION B PERFORMANCE EVALUATION

U-Umatitfacfory Performance it unacceptable. A rating in this category requires immediate and positive remedial ochon. The nature of the action 
could range from counseling, to further training, to placing on probation, to reassignment or to separoho<L Describe action takers 
or proposed in Section G . ‘

M^Marginal Performance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
token or recommended should be described*

P-Proficient Performance is satisfactory. Desired results are being produced in the manner espected.

Performance is characterised by eiceptional proficiency.

O-Outstonding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition. *

SPECIF 1
n
: DUTIES

List up to tie of tho most Important specific duties performed duti 
manner In which employee performs EACH specific duty. Consido 
with supervisory responsibilities MUST be rated on thoir ability tc

g the rating period. Insert rating letter which best describes tho 
ONLY effectiveness in performance of that duty. All employees 
supervise (indicate numbar at employee* eupetyieed).

SPECIFIC DUTY NO. 1

Direction of and administrative supp 
principal agents whose efforts he di

•ort for ________________ L12L
rOCt5 I_______________________ J ; L

RA TING 
LETTER

s

\ and \
SPECIFIC OUT V NO. 1 .

Coordinator of all Station operations against the\ , including
management of tho project covering this activity.

RATING 
LETTER

s

SPECIFIC DUTY NO. * {

Case officer in charge of the Station’s |_______________________ ~ |,
RATING 
LETTER

p

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 9 ------ ftterrTsw-FBOTr-ftr^------ f—
Of e o us;?. ■ ri?-.? • -■‘a?

J 550)Q .• . .. - 1
icr ' .. j [

RA TING 
LETTER

SPECIFIC DUTY NO. •

* •

.... ....... .uweoet...
j RATING 

LETTER

OVERALL PERFORMANCE IN CURRENT POSITION \ .
Tobe into account everything about the employee which iRflvences hit ofloctiveness in hit errant position to*h o» per* 
Iwnanc* el specific du*«es. p*oduC»< vi»y, conduct on job, cooperaiivonoss, pe/Hnent pot tonal traits c* hab'ts. and 
pottitulof limitations o* talents. Based on you* knowledge of employee's overall per ku man re du*>ng the rating yeriod. 
place the lottos in the rating bo* cectospeftdtng to the stetemoet which most occ^etoly reflects bit lave* ol portocmenco.

4$ oeoeuS’t fos«*ou* SECRET



COMMENTS OF REVIEWING OFFICIAL

SECRET ( * ‘ P - rIf * tn }

SECTION C NARRATIVE COMMENTS
Indicate significant strangfh* or wooknottet Jtmomhotcj m current petition hooding in proper portpoctivo tholr relationship to 
overall performance. State suggestion* mode for improvement of work performance. Give recorrm endotion t for training. Comment 
on foreign language competence, if required for current position,' Amplify or explain ratings given In Section 8 to provide best 
basis for determining future personnel action. Manner of pl managerial or super/j spry duties and cost consciousness
in the use of personnel, space, equipment and funds, mult be co — meri’e^Ton, if eppF'caTjle. jroaC.n ipoce is neededto comaleto
Section C, attach a separate sheet of paper. v

In the period of this report, Subject established himself and his 
family at this post and undertook the direction of the Station’s 
operations against the____________________ which had formerly been handled
by an officer two grades senia-to Subject. He has proved equal to the 
task. He learned his new assignment rapidly and adapted well to the 
handling of his cases through _____________________ agents, a security
requirement of the ______________ which can be frustrating for an
aggressive officer~w±tir~fluent Spanish such as Subject. However, he has 
shown maturity.and superior handling ability in directing his assets 
against the ___________ '_______ and particularly the 1____________________________.
His intimate knowledge of the ________ enabled him to plan secure
contact with al_______________________________ who at first appeared genuine.
After thoroughly debriefing this individual, drawing upon his knowledge 
of the \_________________ \ Subject was able to recommend no continuing contact
with him due to specific fabrications‘on the part of the__________.

He is careful in management of funds entrusted to him for his 
operations and provides required administrative and operational reports 
in a timely manner. There have been past comments on Subject’s weakness 
in writing. He has'Worked hard on this, and the rating officer feels 
that he is now competently producing the reports required. Subject 
understands that this is an area that requires continuing attention for 
a growing professional. /CONTINUED/

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

/ CERTIFY THAT! HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

OATS

15 August 1972
SIGNATURE OF EMPLOYEE

/s/ Daniel Flores
2. BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

10

IF This report has not SEEN SHORN to employee, GIVE EXPLANATION

DATE

15 August 1972

official title of supervisor typed or printed name and signature

: /s/ Thomas J. Keenan
Deputy Ch lef of St at 1sji___________________ __________________________

3. BY REVIEWING OFFICIAL

Subject has come up the hard way, both in pushing on to finish 
his education and in BKTRUST. As a result ho is way under-graded 
for his maturity and for his operational contributions. That wo 
have given Subject a major responsibility hero (STPAGODA) attests 
to how much confidence we have in.him and his ability. Ho 1h, of 
course, bi-lingual and mixes well with Latins, an advantage ho 
uses well. A good ’’street*' operator, he Still has a way to go in 
organizing his paper work and in relating to Hqu needs.

O A t g Of f'C K ’ » I fit B» »'• •l*'j '*• ’ 11 '* I ♦ » a® ci * • • U N ANU t * ♦ »«»a
15August 1972 , /«/ Richard S. Reich

Chief of ht al |on 
i JtCRCT
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SECTION C continued.'.

A comment must bo made on Subject’s great ability to 
adjust rapidly to one-time and target of opportunity assign­
ments. His performance in meeting with two high level agents 
of other stations who had to be met during stays in Peru, 
and his on-site assistance in an against a .
priority target have been of the highest order. No doubt his 
fluent Spanish greatly assisted him in these tasks, but his 
experience and good Judgment were major factors in his excellent 
performance in the role of utility operations officer.

To exploit Subject’s talents to the fullest, and provide 
him with the professional challenge equal to his ability, he 

' has now been assigned the management and handling of the 
difficult Chinese target, a top priority for the Station. 
This is a true measure of our confidence In him.

i



SECRET

FITNESS REPORT
FMPLf.'Et $£P‘Al NUMBER

036130

SECTION A . GENERAL
’•NAME 'LeeU (Flft) fMhfdlf) < a. DA ? e 91* t m *». SEM |4. ORADt S, SD

Flores, Daniel i 08/04/35 i M GS-10 D
♦ . OFFICIAL POSITION TITLE , • r J. Or' /'t * 9T * 1JI0NME NT

Ops Officer 1 DDP/WH/3
s. CURRENT PTATiC/N

Kqs

• r»*!C^ J» OP APPOINTMENT i ’ 0. C **6 C * '/i t r RE OF RE PORT ,

X iCAHFKR 1 jnenanva J j TKMPONAR/ | .jmiFOL j RCA w- poutN f SUFenvISO A

j C Ant A< (.1»» ItuOvcfluni • J»cl/(jn C) j X auw>al | ®r A SSI^UWCN T EMPLOYEE

| special j ’ s*e C ’A u fip*cify):

II. MATE REPORT OUE IN O.P. | U« »t *D» PT RIOO fFtW if) '

31 October 1971 1 1 May 1971 - 30 September 1971
SECTION B . PERFORMANCE EVALUATION

U-Uniatitfoctory Performance i» unoccrpfabls. A rating in Shit category require* uw^^^e a*d potitive remedial 7r< «^*ur< of Hie action
could range from counseling, To further training, to placing 0* pree^ts*. <9 reassignment 01 to separo****. action token

' a* proposed in Section C

N-Margjnof Performance it deficient in tome oipecti. The featon? for OHign^ fM ratmg should be itoled in Seethe C sxd remedial actions
' token or recommended ihould be described.

P-Proficrent Performance it Mtiifoctory. Detired retvlttare being produced ns ernmner eepccfed. .

S-Strong . Performance it charocteriied by cieeptional proficiency/ .

O-OwtthtndiAg Performance it to eiceptional In relation to requirements of the ood ifl companion to the perfofmapxM s/ sThess doing Similar
work os to warrant tpeciol recognition.

SPECIFIC DUTIES
List up to eta of tho moot Important specific duties performed during tho pt* ^5 par rod. Insert rating letter describes the
manner in which employee performs EACH specific duty. Consider ONLY e^ec^^eness In performance of th«9t All employees
with supervisory responsibilities MUST bo rated on their ability to Supervise <ap.a/c«re number al •mplr»w **i*w4j.

SPECIFIC DUTT NO, 1 PATINO 
LETTER

SPECIFIC OUT T NO. > RA TINO 
Lt TIER

SFBCtFtC OUT T NO. * RA TINQ 
LET TER

SPECIFIC DUTT NO. 4 ' R A T INO 
Lt T TIN

SFEClFlC out r NO. • RA f t«.G 
LUtM

»P« OPtC OUT * NO- •

/

RA^NO

___________________________ OVERALL PERF0RMANC8 IN CUSgf"T POSITION /.______________  
'____________________________ • A__________________________ !

TeSe Kte e«e»y<N-NLg <Ke ojapleyoo whl<h f» fl won* os Me o*t><n»e«»H >» •tufa** pdsir*ae at pmr>
lyr»4*«t et 4^t0S, p»»J w* »• *»»y, en .eg, «nepo'ert pR”* • • ee-’M-U pe/«e*el N«.«e
P^ris«*la* «e »eto**s. 0eee4 »«u bnewtodeo et w->ie*«e*» e«>t*p*en«o »*♦»«• **9 re*«ed.
pieeo she iet*e* m »M rosuyg bee eepresewMing Se »W »te*««eM •*>»» mF a>eeNJi rel-e«»s hit <e*e< e4

- ■ - ------ . . - ------- . . . - . -------- --- ’ V —------

a e r « na 
L« T t•e
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SECTION C NARRATIVE COMMENTS
Imlicuto Bignificcnl Etiwngiht or *wohnw*«w« dwmontlrot»>f in €»>♦»♦«♦ kFwpmg Ir» proper peetpecllve ihwlr relationthip-|o
overall performance. State euyje^boni mode foe Imprq^rir^o^SAMk-W^af^aiM*. Give reco^nen.lotinn • lor training, Convnenl 
on foreign language competence, d required fur turrenrpowWlon. AmPl,ly or tvUii* njttngs given In Section B to provide best 
botia for determining future personnel action. McnnerjsLp«'h^a?cjF af mene^evtcl or tupervi «ory duHec and co** concUoumetl 
iQ.Jh^-MJ»ALjAL»pnn>L .«><>*«,-riviP^.eol-gnd fvndv /naif be cgr^N'j>\.t criMcaM*.* Veitra apace it noeJoJ to comp'loiV 
Section C, attach a teparale sheet of paper. _ |^|

Mr. Daniel Florc^cUmpRlJa his first tour In Guayaquil 

and departed the field on 28 May 1971. Following home leave, 
Mr. Flores returned to He^^ issuers in August for approximately 
two months training prior to his next assignment to Lima, Peru. 
This training included Weapons Familiarization and Defensive 
Driving, CA, China and Labor Ops. Communist Party, TSD 
briefings, and on-the-desk Reports Writing Familiarization.

Since Mr. Flores has been on leave or training status 
for most of this reporting period, no meaningful rating 
can be given.

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT
DATE SIGNATURE OP EMPLOYEE

2. BY SUPERVISOR
MONTH! EMPLOYEE MAS SEEN 
UNDER Ml SUPERVISION

IF THIS REPORT MAS NOT SEEN SHOWN YO EMPLOT EE, GIVE EXPLANATION 

employee in training
OATS

16 August 1971

OFFICIAL TITLE OP SUPERVISOR T1 PE^OR PRINTED NAME ANO SIGNATURE

Wll/Porsonnel Officer ^Jft<^n'*"Forgu^>ir*<'X^

]. BY REVIEWING OFFICIAL
COMMENTS OP REVIEWING OFFICIAL

o.l. OF F >C >*L *|T\I or RE lllHNQ 0* Fil 1 A L OR NAME ANO >>G NATURE

SECRET
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Section a general
1 1. NAM* (t.fU fftf

I Flores, Daniel
7 p.csTcetemtM |>. cfx ie. omor id

i -i Au.£ M h"-lG ! D
I 8. OFFICIAL POSITION TltLF ; er V O’S SR yr ASSIommf NTiC. current ft oh
| Ops 01 fleer 1 DDP/W3 ! \ [

| •. CMtcn <xi tvpf or a menu r m» wr IC. (MCA H» TTPS OP PF PQBT
] XX i c nncm 1 IncsFwvr ; ' f F P th f

-" r^1 “” ' 1 ' ■ » ■■■ !
, , ’liPUl { IftMtSlCliMrut lUPrAYIlOM

I 1 t Atit Kn-rROviliOH*i (.?•» ZnAr/Mrr/.wi • - 0«er/<m C/ iswvu I XX {•* sssiswurn t rue i. o v f r
| | mciAi, fApncrtr/i , ' srscisu (Sp*rifr)t

In. IMft R». FORT DUE IN O.P. It. REFCI’iSO PCRIOD (Ptm'

A October 1970/30 April 1971
SECTION B 

' U-Unsatisfaclory
PERFORMANCE EVALUATION

P-Ptoficititt

O-Ou Maiding

Performance is weocceptvMe, A ratmg io th.i category requires immediate o«d positive remedial action. The nature of the octioa 

could range from cou*Ml«*fz •» further Nshaiaj, to piecing on prebahea. Io reassignment or to separation. Describe action taken 
or proposed in Seston C '

Performance is deficient »• osp«H. He reasons for assigning At* tahng should be stated in Section C and remedial actions 
token or recommended be desc^»bedz {

Performance is sot>sfoctor/. Dewed reives o/e being produced tn the manner eepected.

Performance Is ehoranteriMd by c*cept<o«ef proficiency.

Performance Is so *• io of the work a^d in comparison to the performance of others doing similar

IpTcific duties
LIM up to *ir of th* most importoM »p«cific dv*i*& p«rf*xm«d during the rating patiod. ln**rf toting laHor which b«»f daicrlbai th* 
manner In which employee perform* LACH d-Xy* Consider ONLY effectiveness in performance of fhdf duty* All employees

[SPECIFIC DUTT NO. 1

I Cace Officer responsible for a Base project targetted against the
RA TING 
LE T TER

I_____________________ I ..r -'l
s

I •
ISPECIPIC DUTY NO. 1 _
| Case Officer responsible for a sensitive technical operation
I including the selection of intelligence resulting from the
I operation. •

RATING 
LETTER

0

Ispscific our r no. *

1 Development of new agent assets. ,- -
. '■ i r

RATING 
LETTER

p

I specific nuv r no. 4

I Preparation of
I correspondence

dispatches, intelligence reports and other 
pertinent to his area of responsibility.

rating 
LETTER

P

[specific out r NO. • RA TING 
letter

|«F<CIFlC OUT T NO. 4 RA TINO

OVERALL PERFORMANCE IN CURRENT POSITION
hl

d

s

7” 4J w<«uue*r Ht»‘*> s SECRET
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. ' f »I . f . 1 irJ ft. )

SECTION C NARRATIVE COMMENTS "...........
Indite!* tignilicunf tuvnytht of w»okn*»»*t demon vtrulwd <»■ tvnonl position keeping in proper penp«<li»i« ♦».*•# relorio” «hip fa 
owneli petlotmcnc *. Stu!* «uyg*»Hon» moJe for »nipr*««n.*Y.| of work performance. Givo rec on«'> en<fuf ion c lor t*o»mng. C<f»»’>r«l 
on foreign language Competence, if inquired lor current petition. Amplify or explain er'ingf given in Serfion ft ** >«o»He {re<| 
betia lor determining future personnel action, Manner of per fgrmanc <^ol m<inu>ier«al or ivpr*vi*p»y dy’ie* £O*» : 9*. t«_ tcv vn* • $

I ’nJ^-V.Wof.ptt’onn.eb^PA’^f, equipment and fynd% ^I>M te.comn^nte^ on, J applicable.' V *a!»o apoc^K Aee^ej iu complete
I Section C, attach a separate 4ieef of paper. ,

I There han been little JahaZgc-Jji^ Eubjbct'n performance ;:lhce the 
submission of his last report covering the period through 30 aept^rnb^r 
1970. ' ’

I U.» .
The hlghpolnt of his activities during this period, as it has been 

throughout his tour, has been his management of a sensitive technical 
operation which has been a consistent producer of unique and high level 

I intelligence. This has been a good performance on Subject'« part . 
indicative of his professional capability to conduct clandestine ' 
operations. ‘

Subject's writing ability has improved during this period, and 
there is little doubt that his efforts In this regard are paying off. 
Further experience should sec continued improvement of his writing 
skills.

As Subject's first tour comes to a close he can look back on a . 
generally strong performance in all phases of his operational activity 
on behalf of the Base's objectives.

< CERTIFY THAT I HAVE SEEN SECTIONS A, 0, ANO C OF THIS REPORT

SECTION 0 CERTIFICATION AND.COMMENTS
T ~ B / EMPLOYEE

I DAU

1 3 May 1971
HoNAtURE OF EMPLOYEE '

/s/ Daniel Floros
h- bf SUPERVISOR
1 MOSYM* IMFLOTLT HAS DEEN 
1 UNDER MV SUPERVISION
| 20

IP THIS REPORT MAS tiQT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANA NON

I OATS

| 3 May 1971

OFFICIAL TITLE OP SUPERVISOR I TYPED OH PRINTED NAME AbS

COB, \____________ \ 1 /s/ Robert Fambtini
13. ' Br REViEWING OFFICIAL
kOMMlNfl OP REVIEWING OFFICIAL

I concur in the ratings and remarks of the supervisor. During 
his first tour abroad, Subject has done very well in his main fields 
of activity. His outstanding attribute at the moment is his 
persistence not only in going after operational targets but also 
in improving himself. Ho has encountered some difficulty in 
presenting his ideas in written form but ho has faced up to this 
problem and, as the rating officer notes, has made significant 
improvement.

(Continued)

util , OFru ui. lift* O» «>i m •tic u» rc-uL • t t no vR rpint iu nawe * Mf vftt

17 May 71 ! COS, QAito ; /h/ Paul V. Harwood

SECRET
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Continuation of Comments by Re-viewing Official

Subject has a clear-headed approach to the collection of 
intelligence and Is realistic in evaluating potential sources. 
His fluency in the Spanish language has facilitated his movement 
in the local community and he has developed several potentially 
useful sources and identified others.

In considering this officer for promotion, two facts should 
bo kept in mind:

a. He is probably older and certainly more mature than 
the average officer at his grade level. He is anxious to 
get ahead and this explains much of his initiative and drive.

b. The rating officer has rated him very realistically 
which, in my view, adds to the importance of theoutstanding 
rating given him on Specific Duty No. 2. ■

i

SECRET



TRAINING REPORT

Weapons Trainlng/Defensivc Trivine Course No. 1/72 2-6 August 1971
, Date

TRAINEE: FLORES, Daniel OFFICE: WH 1

PURPOSE AND SCOPE OF COURSE: .

The course provides 'basic proficiency training in the use of 

weapons for self-defense and in the techniques of defensive driving 

to counter vehicular kidnaping for Agency officers being assigned 

to hostile or unstable political and operational environments' abroad.
i

ACHIEVE^SNT RECORD: .

This is to certify that Mr. Flores has satisfactorily 

completed the prescribed course of instruction. .

FOR THE DIRECTOR OF TRAINING:

___ yH’-•
JOSEPlf M.HUDACEK______ 

f, Special Activities Branch

9 August 1971
Date
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Certification of Handgun Qunlificat.ion

9 August 1971 
Dato

Vx. Frederick E. Owens and 
(Instructor CAB Staff, OTG, ISOLATION 

j Identity
) 
i 

Trainee FIBRES, Daniel, WH__________  
; Identity

I on 2-6 August , ______ Mr. Flores was given______ 28_____ hours
i date identity

instruction In firing techniques, weapon care and safe weapons handling

procedures. Subsequently Mr, Flores fired the handgun qualifica- 
identity

Automatlc(Cal.-9mm) 258
tlon course .with sRevolver(Cal.38Xchieving a score of 261 out 

weapon

of a possible______ 300_______. Mr. Flores demonstrated that he
identity

had absorbed the instruction on safe weapon handling and that he exercises

! due care and discretion. Accordingly Mr. Flores is certified as
; identity
! Automatic (Cal. - 9»ra)
; qualified with the Revolver (Cal, - 38X0 of this date.
\ weapon

Signed

FREDERICK E. OWHIS, SAB/OTO 
Instructor Identity
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Continuation of Narrative Comments

the target is good. The project is, however, in need of good human 
reporting assets and it is expected that as Subject overcomes a 
weakness mentioned in the next paragraph he will be able to devote 
more of his time to this important task. 

, The Subject has encountered some difficulty in the preparation 
of written material — dispatches, intelligence reports — and 
finds it necessary to spend an extended portion of his time on its 
preparation. The rater has discussed this with Subject on several '
occasions, and it is believed that his difficulty is due to a lack 
of experience, and that in time ana with a continuing effort on his 
part he will develop his writing skills.

The Subject's overall attitude and response towards his pro­
fessional responsibilities during the first tour have been positive. 
He is interested in the kind of work he is doing, likes it and is 
willing to put in the kind of long hours it sometimes demands ' .
without complaint.

Continuation of Comments of Reviewing Official

of the Base. He responds positively to guidance and direction; ho 
is eager for new opportunities to enlarge his experience and 
knowledge. He appears to be completely motivated toward the work 
of this organization;; It is a pleasure to have him In

i

3 1 t1 II E T
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Section c narrative comments
AigMtliceM •lr«n^*haor »»iAm • «• l «»» vt »<1 in < mm •«» pe »<»t.n k • Ing In prop.' p«»A^XI«w. H>«ii »Sip H

PvW-oll. p.rf<xmanc«, Sfot* lug^etfiont mu4» for ol wort p»»lefmo«c», C‘»o r«r p«v«n Ion • Frct.f*^, Co'^npnf
on foreign lonp^ge competence. »t required tor current po»>f<on Amplify or e«plo>n rotmgo given in Socmen 6 to provyJo boot 
boon lor doferm«oing lw*vro personnel oction. perjorrnnoce pl moneqeHcl or Oupttvioory Jyh»* COST con o« *nHA

J oppbs_olU. If eotre ope co <o meJeJ tocompfete 
Section C, ottoch o ooporote oheet of paper.

The period covered by this report encompasses the middle portion 
of the Subject's first tour as a Case Officer. His performance 
during this period has been balanced in that he has shown the kind 
of Intelligence and maturity necessary to successfully carry out 
clandestine operational activity. He has also shown a weakness which 
he will need to overcome in order to achieve his full operating 
potential.

The Subject has turned in fine performance in the overall 
management of a very important and sensitive [operation which
has been under his care since the pre-installation phase. His sure 
and careful handling of all succeeding phases of this operation led 
to a secure, uncomplicated Installation, the recruitment and training 
of support agents, and the dissemination of valuable intelligence 
information. Subject’s natural fluency in the Spanish language has 
been especially useful in this operation. His handling of this 
installation has been of a high professional caliber throughout.

The Subject is also responsible for the management of a project 
targetted against the| | His handling of this project
has been good: he is a good agent handler; knows how to target his 
assets against objectives of most importance'; and, his knowledge of

. (Continued)
SECTION 0 CERTIFICATION AND COMMENTS
1. BT EMPLOYEE

1 CraHFY THAT f HAVf if fW SrCTlOH a. b. and c of thu rcpq*t
OA*« atOMAfuw* or iw^LOrts

30 Oct. 1970 /h/ Daniel Flores 1
1. BY SUPERVISOR

tF TH'! mmol QIFM |HO«M TQ jMPLOVCt, QlVt H»i»*«»tlOM

* O»CMC N t A O# *4 • ■ • OF Fly I *1

OA?i

30 Oct.1070

OFFICIAL f *t os »WPC«VI»oa 1 »rto o« POiMTIO fUIH AMO

Robert L. Fumbrini Zw/
x. dr RtVieviNG OFFICIM.

I agree with tho ratings. Tills han been n good year for .Subject, 
one wliicii has given b 1 m a rather uniiMual opj>ortunlty to lenrn a.mv 
facets nJ the work of this organization and one in which lie tia» shown 
a very satisfactory level of aroompI1niment. Shortly after his 
Arrival in I Im i»e«-»av, for a abort time, the Acting Chief
of Hane, arid throiu.h that period and the resiling chan; <' lb base Chleta, 
Iio aboard ft pro t eno Iona I maturity ue felt to be ckcept lutia I for a 
younc off Irei' on bio I 1 ra t tour. no naa worked hard and inienaeiv 
fur isprntmu’l in the .|uantitv and 'piallfi uf bin operational produc­
tion, SC,|| he baa Co 1 1A “or a I ed Vert otfmtliel) with I he other officers 

(Cun' I nil rd!
p 3 - j.f >T&• o .;;, ,7— i ; , a £ ♦ w . ,7. «

30 fk I, Hint mi |,,L.

wim 
■ = < e



. . > SECRET J

1 Hix Ft / / • / t * i

FITNESS REPORT
CMFLOT.te H»»*L MVWOtn
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1

ISEC 
I 1. N

HOMA GENERAL
kM< (L9»O fitrt/ (HkW) i Uff BIRTH j >. I* X

Flores. Daniel______________________________ ' 4 Aut-
4. ORADf 19. »9

GS-10 | n .
1 •. OFFICIAL POSITIOM tITL* i 1- OF AB9IQNMCMY

1 . Orw Officer_____________________ .nflP/gH/Brntu^ 3____
B. m • >z*m

| •■ c Mie* u> r voe of af*o»wt wnt • • *- * -• t • ’ t v*e of ri foot

1 x C..H. | I*....,. | H.ur.,— , j | |«£AF*>O*a*<«lV SUPIRVIIOI

( »Rt IM-PROVIII0N4L 15m ./’•IANII<*» « J*!"'*' C> - i X AMWUAL | , *S A *•«-»««*« w r C M»LO V C <

1 . BFBCiAt. 'Specify^ ! . »f*cial (fpoeitrh
I l». UAT< RKFORT OUl IH O.A. | •*FOOTiMO FIRIOO (Fro»« 4<W

| j 1 October 1969 - 30 Septesocr 1970
SECTION B PERFORMANCE EVALUATION

I ^-Vfhdoctpry f 9 ffot 100099 b rMcecpfobl*. A «•»*• w fin cvt*f ®*y 99^0099 999094^9 c*4 powhv* rcm«dwf o«ho«. Ths «adw« «f th* mtKM 
I «o*ld HM0* from CMAMlAf. ft* to pfoc«<»f «O f® rwmi^nmcnt 99 Ie Mporotim 09999^9 99^99 toi<*
1 9t ptopowd A S**f*OO G -

I M-Morftal PafformoM* b d«fki«M w i«m« «p««ta. Th* t9Ob9»9 f»t o»ofA>j Ihb rafUf AouM b* ttaftd h StoHeo C o*< we*d*oJ oclioat

1 - - -» taUn or r«conwk«nd<d cbooM bo 6«M*4od.
1 NAr®fk»<*l P«rforaMoeo b acrtirfocTory. Qbwtd 999^9 9f9 b*««| p*od®c«d *• A* 01999^99Iipaft4.

1 ^9^99999999 19 C^9l9C*9tii^ by *M*pA««at profkbACy.

I ^9^9090999 b » c«c*pt»oAol a 99itfi>9O «o 99^9i99999i>h A« *«A o*d to co«»pCf>»oA to A* p*rfamMnrc if oAmeo dot»f linrflgf
1 -- - WG»k 09 999 9694 «p«Cf«i TMWfArlNOa.

1 . SPECIFIC DUTIES

Ll«l up te of th* mow ImpoHwrf *po<Ui< du*to* Fwf<u*wd dwo**g iho p«*io4. IrmtI r«tl*g loft or *Ai<S hr* Aotcribo* tM 
mmraot in which omployro potfrrsv* EACH »owed»* i&i* Cootldrr ONL 7 *Hoc*ivowote In porlormnnco of Aw* AH omployoot 
with *«^*ev|Bory /•*pon«ibllH<octMU5T bo roto4 on th* If obdity lo 'MOicoto nuabtt of •wpfope** morrriO

|•racwlc ourt mo. • ■

I Case Officer responsible for Base project targctted against 
the^____________________ \

• AVtHO LCFTCA

x s
iBFSCIFlC DUTY HO. 1
I Case Officer responsible for a sensitive operation
I Including the selection of the intelligence resulting from
| the operation . 1 -n4•'

IITTU

s
|3P<CIPiC DUTY NO. *

I The development of new agent assets and operations z
• . ;

*/» '**° 

p .

1 >*(<■.<< out r wo. < '

I Preparation of dispatches, intelligence reports and oilier 
| correspondence pertinent to the operation in his area of 
| responsibility

• ITihj Litre*

P
I*F«CI*iC OWW HO. • • • Uno

Out , MO. . . J • • * »•« .

' .. W CV»9f«Y - .
TAa kao» •»«»>*04*4 «A*w» Aw **•<«••• Ao* •• iu« »^***•**-•*«>• ’»>n ««*•««« m»<h«« *w& *• ov F^* * '

Mww* #4 MW«di« O^*’W,‘,L f*»*4«*» 99 r* >w<i **m w *<A^N wW -{
ftMW^a 1to4i «*'•-»» M 0«**0 99 O«c^rO«« «4 O«<*( **W ra»M^ f*bW^
*<Qw« »•>• low* M> tM tot*** b*» ♦* »W VW«W«^ •♦'♦• ®w«4 «>>wf«**<» •»<'«.•» »•••« *4 f > *0 Hi— ♦ {

RTimwrii ■■■»—■ i .....................^wi wwww-wa---^™^^ , ■ iu.in .—wm—.nwl■»^.f>ll■>.w■1

»♦<»« « »^ »'•* JtCHt T "



See lien C Narrative Comments, Cont'd

disciplined, effective maimer enabling him to maintain a continuity 
and productivity within the Base operational requirements with security 
and dispatch. .

Socially Subject and his wife arc proving to be good mixers and 
both are gaining in popularity within the local foreign and indigenous 
communities. They both have gained the respect and appreciation of 
the complex not only as compatible personalities, but in her
willingness to participate actively In Joint charitable endeavors and 
his professional cooperative attitude. Their optimistic and positive 
conduct at official and non-officlal functions is a credit to the Base.

Subject's native fluency in Spanish and his Latin background is 
proving to be a definite asset in the performance of his assigned 
operational tasks and ability to handle agent assets amicably and 
productively.

Ho maintains accurate accounting records and is demonstrating 
responsible acute cost consciousness in the use of funds and properties.

Tills rater's principal crltlclsm:of this employee is his tendency 
toward impulsiveness and too-qulck Judgement before weighing all the 
facts and implications in the pursuit of his operational requirements; 
however, this weakness Is more a function of his Inexperience in tho 
field and will be resolved as he gains more field experience. .

Subject, although exhibiting resourcefulness and imagination in 
performing his assigned operational tasks also has a tendency to accept 
the Judgement of other senior grade officers too readily rather than 
express ills own convictions and trust in his own assessment of a 
situation. ,

Hits rater has consoled this Officer regarding these tendencies 
and he is taking measures to rectify them.

In Judging his over all performance, this Rater is of the opinion 
if he continues to apply himself tn handling tasks wortliy of a senior 
grade officer, he should be considered for a promotion to the GS-1O 
level at the earliest opportunity. : .
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SECTION A GEb(ERA L
t. »»*Uf (Laat) (Pit al) (MkMIa)

FIofch, Daniel
/. DA T 8 or RIR fM jl, SM 4. 9RA0E | a. »□

1 DH-/1-39 _____Im

4. OFFICIAL POSITION TITLE f. or P'DIV'9" OF ASMOUMrUT, 4. CURRFNt STATION

OpH Officer DDP/WH/Br 3 1 L J'
E. CHfC* f/i UPE OF APPOINTMENT ’a. check im> type or report

{CAMPER j |rE»ERV« | |TEMPORARY 1 ] REA tt IQNMC N T EUPKRVItOR

| Cftxr A'PnoviiiQNAl (Saa Inatmrtlnna • Sac flan C) ANMUAL । Joy A HlQNMCN 
1 EMPLOYEE

j trrciAL (Spaclty)t • PEC IAL rtpa'.ffril

H, OATS REPORT OUE IN O.P. U. REPORTING PERIOD fX/cwp t<f)
13 MW 19^9 - 3^ September 1969

SECTION B PERFORMANCE EVALUATION
W • Performance ranges from wholly Inodaquole To tlighfly lots than totl ttaefo/y. A fating In thia category roqulroi

. potlflve romodlo! action. Th* nature of the action could rang* from countehng, to further training, Io placing on
probation, to rooaaignmonl or to toporoHon, Pavcribo oction tukon or proposed In epctlon C.

* AdflPJtf Performance moots all requirements. It la entirely aotiafoctory end la chorocferlrod neither by deficiency nor
excellence.

P * Performance la more than aotlafoctory. Dotlred results ore being produced In a proficient manner,

$ • fyfonz Performance la choroctorlsod by oxcopNonaf proficiency*

0 * Qut Handing Porformonco la so oMcoptlonol In rotation to requirement a of the work end In comp^faon to the performance of 
others doing simitar work as to warrant special recognition.

SPECIFIC DUTIES
List up to ei« of the most Important specific duties performed during tho rating period. Insert rating tatter which best do 
manner-In which employee performs EACH specific duty. Consider ONLY effectiveness in performance nf that duty. All 
with supervisory responsibilities MUST bo rated on thoir ability to supervise (indicate numbar o/ amp/ayaaa auparviaad).

icrlbet the 
employee •

specific out r no. •

Cane Officer responsible for handling Base operations and assets 
targetted against hard- and soft-line communist activities in

R A TINQ 
Lt T TER

the | | Of |________ |. $ £ 4 ’Z s
specific our r no. 1 ■ - RATING

Case Officer responsible for tho handling of \ sensitive LATTER

operations. He is also responsible for the translations.
processing, and dissemination of the relevant intell1g'.-nee Info. s

EPEClPIC OUT r NO. 9 RATING 
LET TER■ Case Officer of \ { assets targetted against the ________ \

I__________________ I wiun _________ group s. . y'
•> G G

p

ipecipiC our r no, a . . -

Development of new contacts and operations, including follo//lng 
up operational leads and recruitment pitches. ’

■ • ■ 'K-11'

ra ting 
L*T TER

p

IP«CiP«< OUT V NO. •
Case Officer responsible for writing his 
disseminations prepared from information

o,m intelligence 
obtained from his agent*

RA TING 
L«f TER

p
»p«cipjt own no. • ,.y.

Drafts operational^cprrospondence, Projo 
Reports.

C'

cl Renewals, and ETogress
RA TIF.G 
LETTER

’ OVERALL PERFORMANCE IN CURRENT POSITION
ToO UWa avwMhiwg about the omptayoo which InllwoncoE hie offo<tlveno«B «*» hit tyrant p«

of »pa<U>c dvtioA.'productivity, conduct on tab, «eeporet«*enott. eo**inen< pwrtwnel t*c« 
p^ttculw lLOHtoc»ooB OY tofemt. Bocod on >ou* knowledge of ompleyeo** overall ywivnwif* 

place lotrot m tho rating Vee corvetprwWing to the ttetemont which meet actuate!* raNortt hit Ie

e*wh ot pot* 
!• er h^itt, end 
j «>•< toting porioA 
re! •* per 0.

»A tISO 
LETTER

s
1 wX.
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SECTION C NARRATIVE COMMENTS
In^icol* ttgniflcanl «f»Fr<gih* or w»ukn»*t»t sffofwd In current portion keeping In proper pertpecllve their twlcllon'hlp to 
averoll pet loimont*. $*of« «upy*«*ion* m«3e tor Improvement of wrofk P'z’tofmnnfe, Ctoe ft one* onrlMton • h>t l/ulnlng. Conan ent 
on foreign language competent. e, If required tor current petition. Amplify or e*plnln rofingt gtv«n In Section D to provide belt 
botlt tor determining future per tunnel octton. Monnet.of .pertomtonce of monoiierlnl or typwvitpr^ dutie* ond cott cont<ioutn*•t

.93AvJpa!tnO<l>Livn^»«_PlV-0-b* pn. |l ppphcnUe. H eetro epact it needed to cornpletV
Section C. attach a teporofe tlieet of coper, n„ . , ■/ ' . r ,

UH Zb |J bb ,'ul 01
. Tniu employee, a GS-09, arrived PC'S aL fee |Baue on

13 May 19-^9 arid has been under thia Rater'0 cupc-rvimon auring this four 
and one-half month period. \ | 1c, his first oversea:; assignment
with this Agency.

.. During this short reviewing period, this Officer,has demonstrated 
a marked insight and know!edgcabloness of the operations he lias been 
assigned, and has provided a number of good ideas and suggestions for 
the betterment of these operations. Subject is proving to be a hard 
worker and has not complained of the many extra hours ho has devoted to 
his operations. He has accepted responsibilities without hesitation j 
and is not afraid to take on difficult tasks using initiative and 
ingenuity in their completion. This latter quality has been amply ■ 
demonstrated when the Hater was unexpectedly confined to,a hospital in 
the Panama Canal Zone for the full month of August 19'99, leaving this 
employee solely responsible for the Base as the only inside Case Officen 
at the Base during this time. Rater's absence corresponded with a 
change in Case Officer PCS assignments at the Base, which left the Base I 
temporarily depleted of Officers. During this period, Subject exhibited! 
an ability and maturity expected of an officer of higher grade and I
greater field experience. He organized his Increased workload in a I

■ ...Continued... |
SECTION D________________________ CERTIFICATION AND COMMENTS I
I. BY EMPLOYEE” I

I CERTIFY THAT I HAVE SEEN SECTIONS A, fl, AND C OF THIS REPORT

DATS 
2 October 1969

SIGNATURE OF EMPLOTEk . 1
/s/ Daniel Floros 1

2. BY SUPERVISOR |

MONTHS FMPLOYtr MA« OttN 
UNOCR MY SUPERVISION

IF THIS REPORT MAS NOT GLEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 1

OATS ,

2 Qatober 1969

official title of surtRviioft

Chief of nano

TYPED OR PRINTED NAME AND SIGNATURE 1

/«/ Nr>1 1 Hinrklnv I

J. BY REVIEWING OFFICIAL ' ' |
COMMENT* Of REVItRING OFFICIAL ,______________________ , 1

This Officer has made a most impressive beginning In| . He has
in a few short months adapted to new tasks and a new environment with 
mature, if modest, assurance and a professional approach which speaks 
highly for the training and experience he has had. He has taken on, 
in the absence of the Chief of Hase and other senior officers, rcspon- 
sibilitics uncommon to an officer.of his junior position, and he has ! 
handled them in a superior fashion. He and his wife have entered into j 
their reprosentational responsibilities with great enthusiasm and 
effectiveness, and I predict a most highly successful tour for him in 
" | Because he has shown a personal and prolessional competence
beyond his grade level, it is strongly recommended that he be con­
sidered for promotion to GS-10 nt the earliest opportunity.

OMi - - - 111 it Of *»»>»•!«»& OMlUiL I f ♦ Pg U C* RR.Nt * D NAWk ANO *IQNA T URE
I I ‘

16 October 1969 I chief of Station | /«/ John s- Morgan

SECRET
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FITNESS REPORT
EMRLOirtC 5CAIAL

036130

WM8ER

SECTION A GENERAL
1. mams /. fLaaf) (F»tti 'MhMIaf

Elores Daniel
i. oats or mntM iSziez

4 Aug 1935 M
4- GSAOt 1 s. so

GS-08 ; D
s, orrif./AL ^ushiun rme * •

OpH Officer
t. orr.'Oiv/HS OF

DDP/WH/4
S. CURPFNf STATION

HQS
S. enre* '/> 1 rnr QF arrointmenU • o. cmf.cm IX> tv^l *>* »?port

c*t>?rw j |nKSGR¥K { ' fCMR^RARr
INI tlAL BMtltUNMENT tUPERVIION

J CARpFR'RnOVIStONAL (Sa a * hull'll C) ANNUAU XX ASOIGNMEN TEMPLOVCt

’ SRF'IAL tSpaf.l9yH srtCiAL fSpacffyJ: '

K, & ATS P8RURT DUC IN O.i*.

J

IS. RhPORTINO RER1OO rzr'xr>« /O'J

19 September 1968 - 30 April 1969
SECTION B PERFORMANCE EVALUATION
* * KX?$» Psrformonco fan^aa if^ta arh^Uy inodequate to slightly less than satisfactory. A rating In this category requires

positive remedial action. Tho nature uf the action could range from eoMrnseling, to further training, to placing on 
probation, to reassignment or to separation, Describe action token or proposed In Section C«

A * Performance meets ell requirements, It is entirely satisfactory and Is characterized neither by deficiency not
excellence.

P * performance is more than safl sfactory, Desired results ore being produced in a proficient manner.

5 * P^l^fmonca Is characterized by exceptional proficiency.

0 * Out »t ending Performance Is so exceptional In relation to requirements of the worb end In comf^nrl^n to tho performance of 
others doing similar wort as to warrant special recognition.

SPECIFIC DUTIES
List up to sis of tho most Important specific duties performed during tho rating period. In cert rating letter which best describes tho 
manner in a^tith employee performs EACH specific 4‘^y» Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise ffndlcere nw-ltf t>! amployaaa aupatviaad)^ _

♦ RECiFtC OUT r wo. 1 .

Operations officer handling the Headquarters direction and 
support of FI projects and activities.

DB IO

RATING 
LETTER

s
incirtc out r mo. >

Preparation of operational correspondence, dispatches 
and special memoranda.

, cables

RATING 
LETTER

P
♦ RE*:fpic cut r no. 9

Coordination of operational matters 
desks.

with other components and
RATING 
LETTER

p

specific out r no. 4 « RATING 
LETTER

SPECIFIC OUT f NO, 9 . . RATING
LETTER

SPECIFIC ourr NO. • • ,

13’^/ '
2_____aaO______  . _. __________

MAT INQ 
LETTER

v J OVERALL PERFORMANCE IN CURRENT POSITION
Tobe Into e«QAmt everything obcut rhe employee ^Uch Influences his effe 
lormence of specific duties, produc*****/. conduct on fob. cooperatlvene 
^icvlcr Umiretions or talents. Based o* y««x knowledge of employee’s 
place H*e l<*ter tn the rating bos corresponding to rhe statement which mas

etlvenoss In hit extent pc 
ss, pertinent pw*sonol wo 
overall performance- dwrr 
accurately redacts his Ie

sitlon such os per* 
rs u* habits, end 
g the rating period, 
▼•1 of performance.

RATING
LETTSR 

p

.. .. •—'—___ -

45 »*OUS SOlTIQwS SECRET
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SECTION C_______ _______________________NARRATIVE COMMENTS_____________________________________  
Injicule Jignilicont strengths or weokniiJH demenyrmted tn current position keeping in proper perspective their relationship to 
e*erdl performance. State suggestion* mode for i^pixxrmrnt of work performance. Give recoomendetion* for training. Coren ent 
on loreiqn language competence, if required for current position. Amplify or explain rotingi given in Section B to provide best 
ban * for Jetemining future personnel action. Manaec gf performance of managerial Or "lupervfspry dutie• and cost consciousness 
HVtbe wse of pettonneL. space, equipment Pad funcK ^vst be commented on, J applicable. H e«tro space is needed to complete"* 

Section C, attach a separate sheet of-japer.

Mr. Flores did a fine job while he was aftalgkedt <33 ftt^hile 
desk. He had responsibility for a variety of FI projects, including 
several complex and sensitive ones, which he ably handled. He had a 
full workload and in addition to his assigned responsibilities he was 
given FI assignments of every type as they arose. On one occasion he 
was sent on an operational trip to New York City where he was to con­
tact, assess and support a target personality. Owing to circumstances 
beyond his control nothing went as expected but Mr. Flores, acting 
alone, improvised and adapted to the.situation. This is indicative of 
the initiative and eagerness he displayed in his desk work. He was 
willing to learn and he accepted guidance and instruction to the letter. 
In addition Mr. Flores writes well and this is always an asset.

Mr. Flores is fluent in Spanish. It is my impression that if 
there is one thing that Mr. Flores wants to be that is a field case 
officer. He is how get ting that chance. He will soon leave on an 
assignment to 1. I have no doubt that he will do very well.

Mr. Flores did not have any managerial duties.

SECTION D CERTIFICATION AND COMMENTS
I. ’ ------X ~ . BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, fl, ANO C OF THIS REPORT

Tbuiit.
SImNL/uRE OF 4>MPLOYeA /

/ ' *Y SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MT SUPERVISION

5 months

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

•
OFFICIAL TITLE OF SUPERVISOR

C/^H/4/Chile

TYPED OR PRINTED 
fj / / Zy // 

vRobert

NAME ANO SIGNATURE

Wiccha
X   BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I concur in the above assessment.

29 April 1969

OFFICIAL TlTlI or RC V IL * tNG OF F IC IA L ) T T PE O ORjjifiNT to" NAME ANUZllGN / YURE 

। ... .<^1/4 h।
Chief, WH/4 I Raymond A.Warren

SECRET
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FLORES, Daniel 07 036130
£1.* J J /i I (.■ Of- r. .’J\ : I r^su/ ■ V";

_30 November 1968 17 December 1967 - 31 October 1968

TM > -‘ave.'r 1 r*.In''■' n a it> t <>•.,<>•"> r.f :i : z j-,;r .r ;■'!

P, im wtiu ...f trHoi . £ ;Clandestine Operations.

DzH’ led •■v.i! Irn-' <i but- t oru.f.C*. i ?. r-:

In -it 01! tel ■;) iVr'fi.mwi O’ii.i! r ; ; n -■ ; rn- > s-! r>,

'■H Ve:>[i<K-.'.Iu 1" riu>l !.u 1 1 S’., Kc pi.rt P’-nra •«'' '•♦•V. I.

t 11 Li’H IXziAri i> Proficient

ijr’VuS n'lSi'i i/ai'IC!;; r ' '
Mr. Flores entered the CT Program on 11 December 1967, sponsored by 

DDP/WH Division. His work during formal training was characterized by 
determination, hard work, and a strong ambition to become a successful 
Clandestine Services operations officer. He responded well to supervision 
and guidance and experienced no difficulties in assimilating the principles 
and techniques covered by the instruction. In Operations Course Phase I, 
the key course for DDP case officers, he achieved an overall performance 
rating of HICK PROFICIENT.

At the previous request of his Division Chief, Mr. Flores was, 
effective 10 October 1968, reassigned to DDP/WH Division.

25 November 1968
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FITNESS REPORT
EMPlQTI.L Sr.KlAL NuMOEH 1

C 3 C- 1 3* •’ /

SECTION A • GENERAL
t. (Fir'O DA T1. OF !)tf«T M ^.JEX

FLORES, Daniel i 4 Auk 35 ‘ M
4. GOADf. , 8. 5D

GS-05 D

4. OFFICIAL POSITION T I TLE । 7. O' F ' DiVf L> X OF ASSIGNMENT

. Intel Clerk ' DDP/WH/COG
8. CUNRrST STATION

WASH.. D.C
9. ChFCk l<» TYPE OF APPOINTMENT 1 10. CHICK IX) TYPt OF REPORT

■ CAAttn ; i«LSLHYE I TL*»«<n ARV ! .INITIAL j ■ MCA3%rGNMC*4 f >U»’CW/UOF

’ C AHCLR’PHO visional 'Ue# C) Jia ►.». u a l < HCAttlG^IMUMT f m*l o / c i:

, »FECi*u(s^.«rr . i X ■ jprci.L (si-ritri Rccommendat ion Lor Prorr 3
u. OATE REPORT OUE IN O.p. - j 12* REPORTING PERIOD (Fr<w to-J .

, 1 February 1967-15 June 1967
tie 1

SECTION 8 PERFORMANCE EVALUATION .
W • Weak Rorfarmanco tango* from who’** i.-<dequato to slightly loss than soti sfoctcry. A rating in this cotogory requires

positive remedial octton. The .naf.ro of the oction could range from counseling, to further training, to placing on 
probation^ to reassignment or to separation. Describe action token or proposed in Section C.

’ Adequate Performance meets all requirements. It is entirely satisfactory and Is characterised neither by deficiency nor
• excellence.

P • Proficient Performance is more than setitfoefery. Desired results are being produced in a proficient manner.

$ ' Strong Performance is characterised by exceptional proficiency.

0 • Outstanding Performance is so exceptional io relation to requirements of the work and in comparison to the performance of
others doing similar work as to warrant spacial recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating 
manner in which employee performs EACH specific c.ry. Consider ONLY effectiveness in performo 
with supervisory responsibilities MUST be rated on tfeir ability to supervise (indicoto numbor of am

letter which best dot 
ice of that duty. All 
ploy»99

cribet the 
employee*

SPEC.FtC OUT V NO. «

Performs intelligence operations support work in connection with 
Cuban CI operations in third countries. Assembles lead files, DE’f 
collates data on hand and additions information received in prepar

HAYING 
LETTER

- s
specific duty no. i Alsuu fox’ Large L analysis.

Screens Cuban Spanish language publications for information of val 
in the branch counter espionage-counter intelligence records and 
for operational data. i,e 'I

HATING 
LE T TER

JO

s

SPECIFIC DUTY NO. J . - .

Conducts liaison between two contract agdnts and WH/COG/CICS and 
maintains the administrative records for these cases.

RATAG 
LETTER

P

SFCCIFIC DUTY NO. 4 .

Prepares translations from Spanish to English and English to 
Spanish of operational correspondence. . ...

.L ?• LH

■ »AT>».G 
litter

p

SPECIFIC DUTY NO. # . * . - - ' RAYING
LEYTE*

*F£C»F»C DUTY SO. • • ' . •
•

AA Y.Nu
L*TT*4

V
> OVERALL PERFORMANCE IN CURRENT POSITION

*i«« CCi&uAf evirymmg obav* the employee whi.* .AiivAncat hit • 111r 1;*• t * in hi* yolihAA Bush •• J

U’ff Arte al xpaCifiC productivity, COAdvC* |<9, tHpilitTAMAH, p*rt.r%onl wai•* e# hab•»S a*4 1
oa't.c.^ar I .ni<a*«ant a# tulanrx. Bated os your *ne»!e4^e el e^ptoyea’* ©•♦««'* • ee*»ed.|
place the ierte/ th t-e renng boa corretpandirg »o IM whuh *«»< eecvtetaly *eve< el >o#»»*«o*4e. j

; j

a • ».«.4 
il !’M

' 3
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\ ____________________________ ( 'If f. ! »

SECTION C NAKRAtTvE COMMENTS
l-4icct» «< tjn IG e 9#»» strength 1 o» *»eknf»lM dem e« Mryle J In tytttnt >i* p»©per p*Mp,ttlvA »S«lr tn! n* ‘ os tS. p *©
o»e»p*l pe^ofm^Hce, $tQ*n sugc**’^*" r»ece of *v»k F»tl»*»ma^ca. G’** ’•cownn^oiiooi ?9f Cc-wnf*?
cn lo»elqn longvoge competence, if »*qv'»ed (nr tvttnnt ipc*i»Ion. AmpM* nt e*p!ein M8»mn, given In 5»cflon 0 to p»e*t<fo b*M 
bC«i» for de»e»r*'r<Rg lytuf* per tennel OCticn. e* «vf •»»* «Of y dv*»OC end <00 «r * • • Oy <“ * S t
m *1'? ytn o* p?ri^^n*C «poce. fync's. mv*t |» e«f '<.rSr.~H *»tro tpoco '• r*cdrd to <c-*pi?*o
Jechon C, o’tach 9 teporafe cl popec.

.'r, Flores Is a part-tim,? staff employee who works a maximum of 
192 hours per week while attending university full-time. In August 
1967 he will obtain his bachelor’s degree in political science. He 
will revert to full-time employment upon finishing his university 
studies and will be recommended to the Office of Training for admission 
in the CT class beginning Novembei* 1967.

The limitations imposed by part-time employment have prevented 
us from assigning Mr. Flores to jobs within the branch such as tho 
monitoring of active field cases which require close, dally attention. 

--However, he Is qualified for this typo of duty. His performance in 
the duties described above is excellent. He accomplishes his tasks 
quietly and efficiently with a minimum of guidance from his super­
visor. Because he is bi-lingual in Spanish and English he is of 
great use to the Branch in screening quickly and accurately materials 
which are of counter-intelligence interest.

Mr. Flans agency work background, coupled with his formal 
education about to be completed and his own desiro to make a career 
in intelligence make him an extremely valuable employee, one in whom 
the Agency should not hesitate to invest time and money for the 
advancement of his career training.

1/ * ' BV SUPERVISOR »•

SECTION 0______________________  CERTIFICATION AND COMMENTS___________
i. , x' by employee________________________

 I CE«n?Y TSAT I HAVE SEEN SECTIONS AZH, AX'P c cr this report 
OAr9 ,_________________ls'ON*/U"E or tO’lO’lE '' /

EM^LSveE HAS SEEN 
UNDER wr SuHm'uoo

IF THIS REPORT MAS NOT OTEN SHOWN TO EMPLOYEE, O!VE EXPLANATION

DATE official title of supervisor

dc/wh/cog/cics

j T Y PE r OR *9^TfU ***□ S'ONATURt
I Ci: ,'C —

: Carl Trottin
J. BY REVIEWING OFFICIAL
COMMENTS OF »Cvi(«>Va OFFICIAL

I would rate Mr. Flores essentially tho same ns Mr. Trcttln, 
I wish to stress that, although young and inexperienced tn 
intelligence work at tho present time, the potential is certainly 
there. After CT training Mr. Flores should bo a fine, dedicated 
and competent officer.
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SECRET
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\ FITNESS REPORT
/

■
fMPlUTtf SERIAL humrer/

036130
SECTION A 1 GE> ERAL _______

i. o.rc or binth I>. sex

.4 Aug 35_J ._M___
». OF v z Ui v / fl R OF ASSIGNMENT

DDP/WH/COG

». NAME (F/*vO 'MhMia) J

Flores Daniel
4. ORAOE 9, SD

GS-05 D
* • . OFFICIAL POSf??O\ TITLE

Intel Clerk _
». CURRFNT STATION 

WASH.. D.C. _
9. CHECK IM I TYH C* APPOINTMENT io. CHECK <x> T TRE OF REPORT

CAREER '• jMSHRVK j jscwPONAR* X . INITIAL |REASi<9MMF.HT • UPERVI9QR

cane KR.necviliQM al in*tru< Hone • Ci ANNUAL . tRE «Hl4hUC« T EMPLO rEF.

SPECIAL SPECIAL (Spactly)t ■

K. DATE REPORT OxC IM Q.P. • U. RfiPORTINO PERIOD (Frvm- Io*) 

1 April 66-31 Jan 67______
SECTION B PERFORMANCE EVALUATION

/
W • Weak . Performance ranges from wholly inadequate to slightly let* than satisfactory. A rating in this category requires

y«vtiv« remedial action. Tho nature 'A tho action could tango from counseling, to further training, to placing on 
>, prv^atian. to reassignment or to separation, Describe action taken or proposed In Section C.

A • Adequate Pwfo/mance moots all requirement e, It it entirely satisfactory and Ie characterlrod nolfhar by deficiency nor 
i ovcetlonco*

P • Proficient Performance Ie more than sotl •factory. Desired results are being produced In a proficient manner,

S • Strong 1 Performance 1* characterised by exceptional proficiency.

0 • Out Mending Performance la to exceptional In relation to requirement* al tho work and In comparison to the performance of 
^5eee doing similar work a* to warrant special recognition.

: SPECIFIC DUTIES

-
List up to all of the »O4t important specific duties performed during tho rating period. Insert rating totter which beet describes tho 
manner In which ompfovee performs LACH specific duty. Consider ONLY effectiveness in performance of that duty, All employees 
with Supervisory responsibilities MUST bo rated on their ability to supervise (indicate number ol employees Hjptfritftfj.

SPECIFIC OUTT NO. *

Conducts liaison between two contract agents and WH/COG/CICS
rating
LC TTER

P
2

V
specie IC OUT T NO. t 

Maintains files and handles administrative matters 
same two contract agents, including travel, housing 
ments, etc.

for these 
, pay-

RATING 
LETTER

P

SPECIF IC OUTT NO. *

Prepares translations from Spanish t< 
English to Spanish

> English and from .

i

RATING 
LETTER

s

SPECIF IC OUTT NO. e •

Prepares material for input for the CUIS Madine Program ;
/ {

ra Ting 
LET TER

p

SPECIFIC Out V NO. •

I

i

RA TING 
LETTER

SPECIFIC DVtt NO. •
L£•TSa

-

OVERALL P<RFORMANCE IN CURRENT POSITION
lobe Inee orseuet ov*Fv«h*wg ebo«e the omelayeo »hiMi ieA«m«ros his offovtivenoss in his ttwrowf peslHrm Sw«h os per* ' 

at Sfw«»lM d<*>♦», predwtivity, f«b. ••wperetrvene•», oe«tine«*i porsewel htili ce hop^s. end ■
port ■ a vie* er M^e—rs. Sieved e* ywwf baowfoepe a# e*p'evoe*s overall ywfor^aar* during »M *•»»*<,
Mo«o Sho lasso* I* fM boa se**eepewdi»g »o sc* u«*v*sw *R*«h om»ss es«we*ely rotie«ts his level ol pevSm*«Mo. •

/ / 1 lid Lsj? ■'
. “ * Z . - - ** t - - —

Lt ?’ia

p

45 »•♦ u«\.i im»>&«»* SECRET
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SECTION C NARRATIVE COMMENTS-
Indicot* tlgnlfltOftl • Iranylb* or w»ofc»«•••• damonttrotAd in CvhW petition betplng In proper ppftppctlvo tbplr folollonthip Io 
overall performance. Stole tuggetfiont mode (or Improvement cl *Vtk egvfgvpoacR, CMMe.^erommendotloni tv* training. Comment 
on foreign language compliance, if required for current petition. IcAApwiy M'e4t4dlAr rtirlnd**given tn Section B to provide best 

boils for determining future personnel action, Monnttol performonc*e cl managerial or supervisory duties mutt be de tertbpd, if 
applicable. ~ ' *

Jan 30 10 us UH ’67
• Mr. Flores has continued to perforin at the same proficient 

level cited in his previous f i tness The ratings and

remarks appended to this report, accordingly, still remain 

applicable. -

SECTION O CERTIFICATION AND COMMENTS——■ ——------ — . . - —   - । — ■ ■ ■ N
BY EMPLOYEE

i CEftrirv rikr / have seen sections a. b, and c of this report
DATS SIONATURg OF .EMPLOYEE '

s ' > c
MONTH* TMPLOm MAS OCEN 
UNOBR MV SUFKRVISIQN

BY SUPERVISOR
Tf THIS REPORT HAS NOTOKEN SHOWN TO EMPLOYEE, QtYE EXPLANATION

5 months
OATS OFFICIAL TITLE OF SUPERVISOR TYPES DR PRINTED Y\MS ANO SIGNATURE

26 January 67 Chief, WH/COG/CICS Harry T, Mahoncj
.1. • BY REVIEWING OFFICIAL .
COMMENTS QF RKVItVINQ OFFICIAL . - - - . - -

Mr. Flores turns in a good piece of finished work and 
has demonstrated increasing ability as a Case Officer, As 
soon as he graduates I plan to recommend him for CT training. 
I have discussed the matter with him and hepplans to make a 
career with the Agency which will be mutually advantageous to 
him and the Agency. -

HO Jan 67 Deputy Chief, WH'COG

SECRET
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SECRET

• r r»«a i. ’i r *

FITNESS REPORT
036130 ------

SECTION A GENERAL "
I.N1MJ rt.n»O (flnl) tMhW) fr. ik r r or oia r »< |a. jr x 4. 'jOAOF 1 9, tfj

FLORES. Daniel j 4 Aug 35 j M GS-05 ! D
«. OF FICKC FOUtlON TITLE ! 1. <)ff /(My/nw or A*SIONMFNT

______ Intelligence Asst.____ i DDP/WH/C________  1 Washington D.C.

. J ”

SECTION b
30 April 1966 , I April 65 - 31 March 66

PERFORMANCE EVALUATION

A • Ade^ygte

Performance range* from wholly inadequate to tllghfly let* than satisfactory, A rating In this category 
positive remedial action. The nature of the action could range from counseling, to further training, to 
probation, to reassignment or to separation, Describe action token or proposed In Section C« 

Performance meats all requirements, ft it entirely satisfactory and I* charoc Feri red neither by dofleroney

P • PtolicUnt
S • Snong

Performance 

Performance 

Performonce 
other i doing

It more than »atl •factory. Detired retultt ar* being produced In a proficient manner.

It character ii ad by exceptional proficiency. ,

It to exceptional In relation to requirement t of the work and In comparison to the perfo/eutne^* <4

specific duties

monnor in which employee perform* EACH •pacific duty, Consider ONLY effectiveness In performance of that duty. All emo^peee

ipeciric out» ho. t

Conducts liaison between two contract agents and WH/COG/CICS P

SPECIFIC DUTY NO. I 
Maintains files and handles administrative matters for these 
same two contract agents, including travel, housing, pay­
ments, etc.

P

Prepares translations from Spanish to English and from. 
English to Spanish S

Prepares material for input for the CUIS Machino Program P

IPEOPtC OuTY NO. •

*P«CtF»C OU* V HO. •

OVERALL PERFORMANCE IN CURRENT POSITION

In hl *

pt Ki. I,
p

45^ X.
SECRET
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SECTION C NARRATIVE COMMENTS
In4< c<sf» »«gn«4< < onl • “♦ wpnbwa «10 « dp mon ol rd iit c u«t ant po«IHon k 00pm In p«v tprctiv 0 lh»^ »a I®»« &« »Jnp Io
overall parf «*onr». Slot* mudm far impiovtmtnl ol vrotk per lorinon< o. Give rec^mondoli'A^w for Homing, Comment

Mr. Flores In a part-time staff employe^ who works n 
minimum of nineteen hours per week; he is aisd' ul 1 time 
college student In his senior year, majoring in political 
science and specializing in Latin American studies. Sub­
sequent comments nhbuld be prefaced by the statement that 
Mr. Flores' overall performance of his assigned duties would 
be considerably more efficient if ho were able to devote full 
time to his assignment. On the other hand, Mr. Flores is 
preparing himself academically for n useful career with tho 
Agency and in tho rater's opinion shows promise of becoming 
a very capable and competent officer.

Mr. Flores 1h bilingual and has served very efficiently 
ns a translator for the Branch. He hns gained very valuable 
experience as a case officer tn the handling of two contract 
agents of WH/COG/CICS. and in doing so has demonstrated tact, 
sound Judgment and a fine ability to handle people. Mr. Floros 
is very personable, intelligent and makes an excellent appearance. 
With the completion of Ills studies ho should be able to make 
the transition from Intelligence Assistant to Junior Caso 
Officer, which the rater heartily recommends.

SECTION D CERTIFICATION AND COMMENTS
j. ..... .. ~ ~ ' - - oy EMPLOYEE

~ I CERTIFY Tf^FI HAVE SFEN SECTIONS A. 8. AND C OF THIS REPORT "

lMf< . ’WlATUWIt OF EMpi.OY/K "S /

T ~ ___ BY SUPERVISOR 7~ _____________________
month* ririonr MAi'dUN [if thi# report mas not bcfn shown to emplovjie, give ixplanatioh * 
UNOER MV SUPERVISION

11 months {
DATt”~ " OFFICIAL TITLE OF SUPERVISOR T TFSG OR PRINT EO NAMI AND SIGN aVuRE

30 November 66 I DC/WH/COG/CICS , John\5das7oro

J. BY REVIEWING OFFICIAL /
c'ouumio, nTm.i.o omiciu ■ ’ ~ "

Mr. Floros has worked closely under my direct supervision 
in the handling of the two contract employees listed under 
Specific Duty No. 1 and 2. I concur with the rating of Mr. 
Castoro and can only emphasize that I believe Mr. Floros 
will make a good Case Officer and I plan to recommend him 
for CT status as soon as he Is able to bo with us full time.

30 Nov 1066
OFFiftAL Ti»L» OF RKV>|W«NU OFFlfUi

Chief, WH/COG/CICS

SECRET
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FITNESS REPORT
kMRLVltr St HI A L NUMBER

SECTION A GENERAL

FLORES, Daniel j 4 Auff 35
ir < [«. npAur- I 5. SO
8 tCS-OSj D

JntelClorh

visional (See tn«fnicthx>A Saef/'x 6/
' H'F'UL 'ZlM'ttyh ’

11 GATE RFPQRT DUE IN O.P.

pash,.p,cDDP/WH/COG

X| »pcci»i. Recommendation for Proc o­
’ tic a

SECTION B
* • FeA

1 February 1967-15 June 1967
PERFORMANCE EVALUATION

A •

Performonte range* from wholly r**>deauu»e fo slightly lots than talltfocfory. A rating In iMt category require* 
potifive remedial action* Tho nof-xe ^f the action could rang* from counseling* to further training* to placing on 
probation* to reattlgnmont or fo tox’^rotion. Describe action taken or proposed In Section C.

* Performance moot* oil requ»ramer4 9, I* it entirely satisfactory and is choree tori ted neither by deficiency nor

P • PrsIkUM 

s •
0 • Qytsfonding

Performance 

Poflarmunc^ 

Performance 
other l doing

Is more than tafi*facF<y*. Dealrod results are being produced In a proficient manner.

Is characterized by exceptional proficiency.

is so exceptional in relvtion fo requirements of the work and In comparison to tho performance of

SPECIFIC DUTIES
List up fo six of the most Important specific duties swrforoked during the rating period. Insert rating letter which best det 
manner in which employee performs EACH specific d-X/z Consider OHLY effectiveness In performance of that duty. All 
with supervisory responsibilities MUST be rated on fhe^r ability to supervise (indicniu number of empropee* eurwry/se^.

cribs* th* 
employee*

Performs Intellicence operations support sorts In connection with 
Cuban Cl operations In third countries. Assesbles lead files* 
collates data on hand and additions information received in propax

HATING 
LETTER

- 8
■ »p..ciric out* «o.r atioa for.target aa^I/mIw. -

Screens Cuban Spanish language publications for information of val 
in the branch counter-espionage-counter intelligence records and 
for operational data.

RATING 
LETTkH

□e

8
Cr’FClFIC OUT r NO. J

Conducts liaison between two contract agents and PH/COQ/CXCS and 
maintains the administrative records for these cases.

HATING 
LETTtR

p
trtCIHC t?UVV NO.4' . •

Prepares translations from Spanish to English and English to 
Spanish of operational correspondence.

HATING 
LETTER

p

DUff NG. 9 . RATING 
LETTER

APECI'lC DMT f NO. • HATING 
LETTTN

OVERALL PERFORMANCE IN CURRENT POSITION

SECRET
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SECTION C NARRATIVE COMMENTS
ledircts tignificonl strength* er wroknrurs Jemonitroted In tuii»H position keeping *** perspective their rei o»ve>* *h ip to
ovetoll pstformanc?. State suggestion* me^e for miprevement of wo»fc performance. C'-*o enJotinn• lor tromin^. Casement
On foreign language competence, if required h>r current position. Amplify or explain rc^ •; • given in Section B to proride best 
basis for determining future personnel action. H^5^!Je£_FJLp•, f^rrnrtn c e of munaernei e* v«^e*v« very duties and cost ce»K’p.i •«<** 
in fhe yse of perspnnel. space, ^wp^ent <r»j fund*, must be tqipmmiteJ pn, J.appLcryeu it *sn« space I* needed to complete 
Section C, attach a separate sheet of paper. ' - i

, Floros la s p^rt—time staff employee who works a aaxiiauxi of 
19$ hours per week while attending university full-time. In August 
1967 he will obtain his bachelor's de,Tro? t/rolltlcal act once. 8e 
will revert to full-tlee employment upon finishing his university 
studies and will be recommended to the Office of Training for admission 
In the CT class beginning November 1967.

The limitations imposed by part-tium egployaent have prevented 
us from assigning Mr. Flores to Jobs within the branch such as the 
monitoring of active field cases which require close, dallv attention. 
However, he Is qualified for this type of duty. His performance In 
the duties described above Is excellent. Be accomplishes his tasks 
quietly and efficiently with a minimum of guidance from his super­
visor. Because be is bl-llngunl in Spanish and English be is of 
great use to the Branch in screening quickly and accurately materlaIs 
which are of counter-intelligence'interest.

Mr. Tides agency work background, coupled with hla formal 
education about to be completed and. his own desire to make a career 
in intelligence make bls an extremely valuable employee, one in shos 
tho^Agency should not hesitate to invest time and m^noy for the 
advancement of his career training. -----------

SECTION D______________ _ CERTIFICATION AND COMMENTS
U“s'--------\ BY EMPLOYEE

/ CERYlNV THAT I HAVE SEEN SECTIONS A, B. ANO C OF THIS REPORT

OA>C
/z4

SIGNATURE pF EMeiOIpE ' , J /

BY reviewing official

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN bHOWN TO EMPLOYEE. Gt*K EXPLANATION

DATE OFFICIAL TITLE OF SUPERVISOR

DC/WH/COG/CICS

TY V’ WAME ANO SIGNATURE
Cv. .'C -

Carl Trettln

OMMENTS OM REVIEWING OFFICIAL

I would rate Mr. Flores essentially the same as Mr. Trottin, 
I wish to stress that, although young and inexperienced in 
intelligence work at the present time, the potential is certainly 
there. After CT training Mr. Flores should be a fine, dedicated 
and competent officer.

jorrio.L run or nr.ir.ixo or ric >» l :T>»«c,e4A>»rn> «so

C/0H/COG/CICS Barry Mahoney X

SECRET
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SECRET
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FITNESS REPORT
employee serial number

036130
SECTION A GENERAL

». NAME (Latt) (PlfO (MiddU)

___ FLORES, Daniel_________________________
®. OFFICIAL POSITION TITLE

Intelligence Asst.

2. DATE OF OIRTN 1 J. JEX

4 Aug 35 j M __
7. OPF/DIV'OR OF ASSIGNMENT

DDP/SAS

4. GRADE 

GS—05
4. CURRENT

Washlni

9. SO 

D 

STATION 

;ton D.C.

». CHECK tX) TYPE OF APPOINTMENT io. check (x> Tyne of report

CABEB” | |rESERV8 | | TEMPORARY INITIAL X |rc»» IGNMKNT SUPERVISOR

C AR EKR'PRO ViBIONAL (399 In»tmctlon9 • S9Ctl9rf C) X ANNUAL NEASSIONMKNT EMPLOYEE

SPECIAL (Sp9clty)t , . special (Sf^eity):

H. DATE REPORT DUE IN O.P. '

30 April 1965
12. REPORTING PERIOD fFtum* fO-J

1 January 1964 - 31, March 1965
SECTION B PERFORMANCE EVALUATION
* • WaA Petformanc* rang** from wholly Inadoquat* lo slightly Ion than satisfactory. A rating In this category requires

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A • Adequate Performance moots all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence. I

P * &P_0sJ.^nt Porformonco Is moro than satisfactory. Desired results aro being produced In a proficient manner.

S * Strong Porformonco Is characterised by exceptional proficiency.;

0 • Outstanding Porformonco Is so exceptional In relation to requirements of tho work and In comparison to tho porformonco of 
others doing similar work as to warrant special recognition.

- SPECIFIC DUTIES
List up to six of ’he molt Important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. Alt employees 
with supervisory responsibilities MUST bo rated on tholr ability to supervise Ondicere number of unploytti aup*tvit9d).

spsci.ic out. wo. < ggyygd as interpreter for WH/SA counterintelligence operations 
officers and Office of Communications officers in training'and briefing agents

RATING 
LETTER

s

SPECIFIC OUT. HO. »

Assisted in the debriefing of a Cuban intelligence service 
defector.

' ' ' -

RATING 
LETTER

p

specific nun ho. • Translated and participated in the preparation of agent \_____ \ RATING 
LETTER

.__________________________________ landl_____________________________ 1

3-863 p

ipcciFic out. no. performe<j traces and research relating to counterintelligence 
operations and activities.

- Sc2c

RATING 
LETTER

s

SPECIFIC DUTY NO. b * RATING 
LETTER

SPECIFIC DUTY NO. • RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Toha Into account avatvfhlng ab*w« th* employee which tnllyarwes hit alfectlvenast ‘n hi# 9^19^ p*slH*^ Sv«h as par* 
formance al specific ewttes. productivity, <m4v<l on »eb, ceeporetiveness, pertinent p*rser*el traits of habits, and ' 
portHwIar hm«ia*ic*s er telewts. Based *a knowledge al *<^iarss’s overall porformonco during tho /atlng period.]
plat* th* letter In tb* tettne.^es carrospendteg te th* sl«t»fl*ni whuh 0*01* occ^votely tollects his level *1 portermenc*. 1

• A TINO
LETTER

s

1 3 AFP.
1

45 casual Is FRflMQvI SCHttO^S. SECRET
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SECTION C NARRATIV E COMMENTS
Indicate sfr?i*j»h« of w
overall po*tcr^oi*ce» S*a*e tuggvt 
on foreign lengvo^je ce-’-ee»enco, il 
bati# for determining fvtvre p«san 
applicable*

Mr. Flo 
WH/SA counterintelligi 
or previous operationa 
operational, support typ 
language, his willingne 
approach to his work w 
assignments in the RI I 
traces gave him a good 

With res
York City Mr. Flores {

vaknestes derronstrated in current petition keeping in proper perspective their relationship to 
ion# mode lor improvement of work performance. Give recommendation# for training. Comment 
required for c^erent position. Amplify or o>ploiX/t<yi*t'?e given in Section B to provide bolt 

nel action. Manner of performance of manageriuf '6/ lsuR»rvi sot dutt^s mutt bo detcribed^ if *

res was a particularly useful and versatile employee in the 
mce operations unit. Although he had. no. operational training 
1 experience, he learned rppidly and performed well the 
e duties assigned to him. His fluent knowledge of the Spanish 
ss to learn and perform tedious tasks, and his conscientious 
ere important factors in his performance. His previous 
hvision and in WH/SA as a translator and in conducting native 

background.
pect to specifi c duty #3, on two separate operations in New 
participated in the training and preparation of agents for

] In the first operation he interpreted for training in ,
_____________________ 1) atid related subjects.. The^second operation involved
only, Titis experience 
relating to communicati

Mr. Flo 
degree. Arrangements 
part time basis beginiiii 
university as a full tim<

Mr. Floi 
has been performing du

enable Mr. Flores to perform duties (specific duty #3.) 
ions with agents______
res plans to continue his university education and attain a
have been completed so that he may work in the Agency on a

ig in January 1965. He will attend classes at a local 
j student.
res was promoted from GS-04 to GS-05 on 16 March 1964. He
ties at the GS-06 level, and he should be promoted.

(see page two)
SECTION D CERTIFICATION AND COMMENTS
i. BY EMPLOYEE

i CE RTIFY T^f f NAVE SEEN SECTIQMf A, B, ANO C OF THIS REPORT

SIONAttfwt'OF

2. ' ' BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MV SUPERVISION

15 months

IP THIS REPORT HAS NOT BEEN SHOWN TO EMPLOTtE. GIVE EXPLANATION

• -"'"X
official titli of suraavitoa I rtFao 6a Fnm>ir6 x.w4>Nojsioa*tvBa

C/WH/SA/CIOps (WH/C/ RR/OS) C-' yiJchaid'Tansing "
J. /J 0Y REVIEWING OFFICIAL X

COMMENTS OP RCVlEWiNB OFFICIAL

Concur.

“*** i OFFX i.L »«»L» O» .III.'.J OFF.. ... , • 'T V

C WH SA Cl (MIC SP) / far.’M F. .Svma.m

stem



Mr. Flores is cost conscious and effective in the use of space 
equipment and funds.

Mr. Flores does not hold a supervisory position.
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SECRET
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FITNESS REPORT '
FMFUNEE SC.RIAL numolm ,

036130
SECTION A__________________ CE^
I- NAME (Fireel i.Vt&lt*)

______ FLORAS ____ Daniel__________
&. OFFICIAL FO'.'TIQN TITL*

____ Translator_________________________
• • CHECK •*) !T»t OF APre’NTWCNT

JcAnCt* j | K j ; HMPOH4RV

1 c Anr kn<P«Ovl|iQN*t |S*» * ^Avlffn O
■—■ - — — 1 - - — —- — . . . ... , , ,. .

j ercc<AL

ERAL . _ . _ . . _______ I__________
i. DATE OF BIRTH If. 5F« [4. QRAOf ’ S. SO

1* Aug. 1935 ’ Kale j GS-h D _ _____
1. DPF OtV'nn OF AWIONMCHtjt. CURRFNT STATION

DDP/S.A.S. [ Washington, p.C._____
10. CHUKlXl TTPf OF RF PORT

j INITIAL I pUSiiUNMKN T Wf'tnVIlOK

| ANNUAL | 'Wt * ttNNMTN T EMPLOY K F.

X 1 ...YoiL <.<- Promotion Recommendation
h. date refort due in <xp, It. AKrORTINO PCRIOD (trtm- to-)

10 Juno 1963 to 6 December 1963 ,
SECTIONS______________._____ ______PERFORMANCE EVALUATION ___ _______ _ _____________

W * tong.* from wholly inodaqvato to slightly las* than »af 1sfoctory, A rating In this category raqulro*
positive tomodial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C*

A • Adpjjygfp Performance meets ell requirement*. It 1* entirely satisfactory and Is characterised neither by deficiency nor
excellence. '.

P • proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner* 1

S * ^trong Performance is characterised by exceptional proficiency. i

0 * Outstanding Performance t» so exceptional in relation to requirements of the work and In comparison to the performance of 
other* doing similar work as to warrant special recognition. , -

'______________________________ ____ SPECIFIC DUTIES___ _________ ____________ .______
List up to si* of the most important specific duties performed during the rating period. Insert rating letter which best des 
manner in which employee performs LACH specific duty. Consider ONLY effectiveness In performance of that duty. All 
with Supervisory responsibilities MUST be rated on their ability Io supervise (indicate number of employees eviwrvtx.iO.

SPECIFIC OUT T NO. 1

Translates material Tron Spanish to English and vico-vorea. Translates 
agent messages. .

tribe* lh. 
•mployee*

R A f INC 
LETTER

s

SPECIFIC OUT r NO. 1 .

Performs name traces, analyses, extracts and summarizes obtained 
information. . .

R A TINO 
LETTER

P

SPtCiFlC OUT r NO. >

Prepares and initiates requests for operational clearances. ,
RAT INO
LB TTER

p

SPECIFIC OUT T NO. 4 | RATiWO

Writes and prepares dispatches, cables and memoranda. ■
• . I A

iPttSplC Out T NO, • *E*HNO
: 1.1 r 11 n

■ 1
j

~ , 1
|FHir>< bul 1 NO. t * MAtisa

’ 4 L« t t * n

_____ ......  . _____ OvtRALL PERFORMANCE IN CURRENT POSITION ____  . ........
f • a » < N..

r oSo far* o* t •>«» yvh.Mg *Wv» th. ••*!*,«« »&«.* nK^a. • a hi a • t*. «a t a * in hi * • ,»u*i pe num « k «* per. '
lwo.«.. ♦ at spaailu dv*iai. «m re*. • Mr**1' ».«w pe*'.n»A« s*^el •*««!»«* ♦*! ’
pw*ri»H4«r t»w<r««ivw* •* »«!«»«• P»Nt r*** A -wwfa 4 a* el •**<•»•.’« •»*re<i ya* l»* eaez-. » 4^1*0 j*

! 0» • »L. in »>* h** ’“**• ♦« *W »*..* •*.•! »•<<»«•• Mt l».«l of yoe cbnwe •. *

3 0CICSSJ- , ______________

4$ *• '**•*« JECHUT
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SECRET

SECTICN.C NARRATIVE COMMENTS
IndicoM • lanlflcanV strengths or woohnet*** damomfroted in currant position Itamplng In proper partpaefiva thoie I o»I on t p to 
Pvorall parlwmgnca. Slut* suggestions mod* fw Improvement of woA perfermonr •. Give r •comiran^atmnt fw training. Camm^nt 
on foreign Hnguoge competence, If required lor current position. Amplify or eeplo.'n ratings given in Section U to provide boat 
b**!* for determining future personnel action. M<*ft£9r_vf performance of managerial or supervisory duties mutt be described, if

Flores entered on duty with Special Affairs Staff in June IS 63. Duo to his 
proficiency in Spanish ho was assigned to translating duties and immediately proved 
to be' an invaluable asset to this office as well as to the Staff as a whole. He 
worked many late hours and weekends- helping to facilitate the flow of translations 
from this office to the different components within SAS. His performance of these 
duties can best bo characterized as "exceptional" in all degrees.

Mr. Flores expressed a desire to move into a position of greater responsibility 
and this request was readily granted approximately one month ago, Ke is currently 
being trained as an intelligence assistant- in Ops Support functions and his 
performance to date has been excellent. In hie new duties Mr, Flores requires very 
little supervision. This can be attributed in part to his degree of intelligence 
as well ae the background he obtained for his present duties while assigned to his 
previous Job in RID/INDEX. Mr, Florea spent approximately one year in his former 
job and the knowledge he brought with him rcML)tlng to name tracing procedures has 
enabled him to grasp the duties of his new position quite rapidly.

As a means of furthering his education Mr. Flores is attending American 
University at night. He has expressed a desire to obtain soma agency training and 
would nif« very much to bo enrolled in the Intelligence Orientation Course as soon 
as possible.

Mr, Flores entered the agency ae a OS-1* in Karch 1962, It is strongly 
yreeozsnended that he be promoted at tho earliest possible date t° & GS-5.

SECTION D

o,rc
17 Dec 1963

CERTIFICATION ANO COMMENTS 
BY EMPLOYEE

i~certify that i have seeh sections a, 0, andc op this report
Daniel Fierce 7

ar supervisor

Months

CHIEF, SAS/ICS JOSEPH A. MOUGHAN
r-

BY REVIEWING OFFICIAL

I agree with the asHCHsment of the superviBor, concur 
in his decision to move Mr. Flores into a position of greater 
responsibility, and 1 support the recommendation that Mr. Flores 
be promoted.

Attached In a formal recommendation.

tA’drlA ; cjitef, aA5/iini

SECRET

■«c «•
JIAiN
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// FITNESS REPORT CMPLOYFE SERIAL NUMnER ,

036130

SECTIONA_________ __ ____ ;_____ _____________ GEF
1. NAME (L»»O IMuMla)

FUX&3 mnlel

tERAL ________
!«. DATE OF 0IRTH [J. SEX

_ 1939______ L_K. J
k orr/ou/nn or sKiGNorjiti

OPSE7t/r'ID/RB/Li_ |
• 0. CHFte Ixi T rpf OF REPOwr

4. URAOE [b. SD

G3-h | D
8. OFFICIAL FOtlT ION TITLE

File Clerk
t. Current st a fion

Haqro.
o. CMtC.< <M> TYPE OF APPOINTMENT

r 1 r 'CAOxen j jncsenva | [ rcwroaAnv I'M”1*!. | i R KA |» 1 a NM K H T

Ht ASStQNMBNT

• UFEirvJSOr

XX C ar e ER’PRO vision al tn»tn/ttion» • C>
XX; 1. [ smplozee

SPECIAL fSpacify)t | SPECIAL fSpacity)!

It. OATS REPORT OUS IN O.P.

’.0 Avril 19^3
II. NEPGPTINQ PERIOD fPtVf to-) _

13 December 19^2 - 31 March 19<>3
SECTION B PERFORMANCE EVALUATION

W * Weak Performance ranges from wholly Inodequate to slightly !••• then »otlsfoctory. A rotlno In this category requires
positive remedial action, Tho nature of tho action could rang* from counrohng, to further training, to placing on 
probation, to reassignment or to soparotion. Describe action taken or propocod In Section C.

A • Adfquote Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor
excellence.

P * proficient Performance it more than scHisfactory. Desired results are being produced in a proficient manner.

$ • Strong Performance is characterised by exceptional proficiency, ,

0 • Outstanding Performance Is so exceptional In relation lo requirements nf the work and in comparison to the performance of 
others doing similar work os to warrant special recognition, -

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period, Insert rating letter which best describes the 
manner In which employee performs EACH Specific duty. Consider ONLY effectiveness in performance of ’hot duty. All employees 
with Supervisory responsibilities MUST be rated on their ability to supervise flndicat* numbat ol amptow aupotvlaad).

SPECIFIC DUTY NO, 1

Conducto name traces in the Main Index of the Records Integration 
Division.

RAflNQ 
LtTTKe

s

»,acidic our v mo. a .
Pul f <11« dally and weekly maintenance duties required bf all name 

checkers; e.g., filing, auditing and refiling.

RA TINO 
LETTER

P

specific duty no. s RATING
LETTER

SPECIFIC DUTY NO. 4 . * RA TINO 
LETTER

SPECIFIC DUTY NO. • ; • RA Tino 
LETTER

SPECIFIC OUT Y NO. 4 - i

' ! ‘ . - - J

■ ; I

RA TINO 
LETTER

_______________________________________________ 0vER ALL _PERFORMANCE IN OJRRENT P£UHpH _<J(. > ^ y „ ,  

Fake into occount evwyShrng «beut rhe employee whith Influences his effectiveness In h«s c LX»nnf posl’len such os per* ’<•
hMSL«n«o el •pacific dvR'«r, ptodwxtivi»y. conduct on |ob. «eoporativo'w•». pevnnen* personal or hebtts, end |
eertKwIor Umi tec ions or tolont*. Based.on your knowledge el amylayao’s ovacoH performance during the ruling period.* g
place the lonw tn rhe rermg bn» carrerpendtng »e the statement which mast ovc^aroiy reflects bis lo*ol et.porlormen«a. (

*■ '' *■ r ‘ '------------------------ "k- ■■■ ------------------------------------------i--------------------™-

» ^7* 45 eoooKiyd e«e»iovi so*»»ows. ‘ SECRET ; ;



SECRET

SECTION C NARRATIVE COMMENTS
Indic of* .lunlltconf .Honyth. or wookno st.• J.monlfrorod In twri.i petition kooplnn 'pT co I of Ion chip TO
ovoroll Stolt *vg'j<«tion« made fw Improvement ol work porformon# o. Giro rotummondaflont lor training. Comment
on foreign lomjvogo compotpnco, If required lor current po«illon, Amplify or ovpl'jin rating* yiven In Section B Io provido boot 
bout lor dolormining lutw*A potRonnol action. Mannpr of porformanco of m<jnoyprtol »r tvporrnory ^utloa muP b» dpEcfibpd, if

During thio reporting period, Mr. Flores continued to conduct himself 
In the exceptionally proficient manner which was noted iim/ls^W^t Fitness 
Report. He io one of two name traccro who specialize in a particular area, 
a fact which tends to increaoe the difficulty as well as the responsibility 
of name tracing. In spite of thio burden, Mr. Flores has consistently 
maintained an above average level of production and an exceptionally high 
quality in his finished products.

Mr. Flores io a conscientious and highly motivated employee who 
evidences a sound sense of responsibility. He has frequently voiced a 
desire to take advantage of any career opportunities the Agency may 
offer to him. He io currently enrolled as a full-time student st the 
American University.

SECTION 0 CERTIFICATION AND COMMENTS 
BY EMPLOYEE

I CERTIFY TH^rj HAVE SEEN SECTIONS A^B, AND C OP THIS REPORT .

OF EMPLOYES

• BY SUPERVISOR
IF THU REPORT HAS NOT BURN tHORN TO SARLCrit, 0<»C EXPLANATIONMOMThFFm?LOVEE MAE BEEN 

UNDER MV AUPENVISION

ig^montho
OFFICIAL TITLE OF SUPCHVIBOR

Deputy Chief, rw/ei (n/a)
BY REVIEWING OFFICIAL

*4^

J,

o INQ QP Pi( '

ANIKEY U POSKY
SECRET
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FITNESS REPORT
FMPLO/FE SERIAL MVM9TK

036130

SECTION A GENERAL
1. NAME (Leal) (firtt)

FL0KB3, Lhnlc.1
(Middle) I. DATE OF BIRTH 1 >. SEX

’» Aug 1932 1 M

4, GRADE j 9. 90

m-h j ' D
official position title

Elle Clerk
7. OFP/Or/''BO OF ASSIGNMENT

0KJ?4{Ain/RB

9. CURRENT STATION

Hdqra.

9. CHECK (Xi TYPE OF APPOINTMENT 10. CHECA ’A) 7 7 Pt OF REPORT

CAREER | |nCSFMV« J | TiCMPORAR V X | initial [REASSIGNMENT SUPERVISOR

XX CAREER.PROVISIONAL. (9»e IneintCthme • SvcNcw Cl |annual |RE ASSIGNMENT EMPCOYKA

SPECIAL (Srecllyft j SPACIAL fSp^Cifyll

M. DATE REPORT OUE IN O.P.

12 January 1963
It. REPORTING PERIOD (^rofff

12 Karch 1962 - 12 x-cember 1962
SECTION B

a • Aslwwit

___________ ___________ PERFORMANCE EVALUATION
Performance ranges from wholly Inadequate to slightly loss than satisfactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

Performance moots oil requirement s. It Is entirely satisfactory and Is charoctorirod neither by deficiency nor

P - EtPlWv?
$ • Strong 

0 • Outstanding

Performance Io more than satisfactory. Desired results ore being produced In a proficient manner*

Performance Is characterised by exceptional proficiency.

Performance Is so exceptional In relation to requirements of tho work and In comparison to tho performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of tho most Important specific duties performed during the rating period. Insert rating fatter which best describes thr 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employee 
with supervisory responsibilities MUST be rated on thoir ability to supervise </n4ic«fe number el employee* eupervleedj.

spicTfIc duty noTi ' '

Perfonao name traces of personal and impersonal subjects In the Rl/lndex

SPECIFIC DUTY NO. 1

Fulfills daily and weekly requirementa of maintenance duties; e.g., filing
p.urslngJ_aMaitln£*_And_0.cxe.eiiliia_of_J.n<lci_card3J.__________________________

SPECIFICJ>UTT NO. *

SPECIFIC DUTY NO. 4

SPECIFIC DUTY NO. »

3
RATING 
LETTER

P
RATING

RATING

RATING 
I.S T TER

PCC1FIC DUTY NO. 4 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
' ' " ' " f~RATlNQ
Tako Into account everything about tho employee which influences his effectiveness In his current position such as per* I u*rrtR 

for mane e of specific duties, productivity, conduct on tub, cooperati venoss, pertinent personal traits or habits, and ‘ 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period,! © 
place the letter In tho rating box corresponding to tho statement which most acc^otely reflects his level of performance. I

F ORV SECRET
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SECTION C_____________________________ NARRATIVE COMMENTS____________________________________
Indicate • ignlflcant attengfht of weakness** demonstrated In current px**i»icn Keeping In proper perspective tKeir re^tipnto 
overall performance. S»ate suggestions made far improvement of work performance. Ont recommendations for tret*«.-sg. Cc-rteawnt 
on foreign language competence. If reqv:red for current position. Amp’ifv c* explain ratings given in Section 8 to provide best ' 
basis lor determining future personnel action. Monnet of performance of managerial or Supervisory duties mwst b* otKnbed, if 
applicable.

, . From the cutset Mr. Flores has shorn mny characteristics of an a\-.-e- 
average employee. His initial training in the intricacies of his duty assignment 
was marked by a high degree of application, interest, and achievement'. Since 
that time Mr. Flores has proven himself a conscientious and responsible employee, 
one whose work record la distinguished by a high calibre of quality and quantity.

Because of his fine record, Mr. Flores was chosen one of the three are 
specialists for this section. He specialises in the Spanish-Portuguese area 
and his work is characterised by exceptional proficiency.

At present Mr. Flores is registered at American University as a sophomore. 
Inasmuch as he has exhibited both potentiality and strong working habits, I 
recommend that Mr. Flores be given the Professional Battery Test at the earliest 
opportunity.

SECTION D CERTIFICATION ANO COMMENTS
BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, 8. ANO C OF THIS REPORT

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

DATS

^^(>3
SIGNATURE OF EMPLOYEE 4/ «- /

'A Uid /

UNDER MY SUPERVISION

BY

OATS

7 months
OFFICIAL TITLE OF SUPERVISOR

3 January 19^3 Deputy Chief, RIL>/lN (H/s) 
BY REVIEWING official

’RINTED

JAMES J. RAIEY. JT

COMMENTS OP REVie.INQ OFFICIAL

I fully concur in the above evaluation.

OATS

3 January 19e3

OFFICIAL TITLS OF RI.lt.tNO OFFICIAL

Chief. RID/lndex
SECRET:
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TRAIN IMG EVALUAT10N--CLERI CAL INDUCTION
SECTION 1 IDEM IFYING INFURYATION

na**E Of 97>jn^Ni o»ks or .TTi.oA.ct 19-2J March 1962
FLO KES, Daniel M tUlL rear

DATE or BIRTH TOO OATt TITLE ANO ORAOC

li Au^nt 193? 1? Kerch 1/62 File Clsrk 03-li
SECTION II rmaRACTER1 ST ICS OF THE COURSE

JECT ION I I I 00JECT IVES

Handbook for Subject Filing.

SECTION IV UAL IF ICATION IN SKILL

qualification

ECTION V

COUR»£ Ff»FG*MA*ce OUAL IF ICO NOT 
OUALIF ICO1 « C O t; • 11 A r loo

. TvPEaRITINO
• Aw i »»»$•»

W ! 15 2? X
SHORTHAND I

RAT INGS

SL'RjECT FAIR SAT ISFACTOPY EXCELLENT

GRAMMAR

punctuation ano

F/crursT- - 
SAT ISFACTOPY 
FA IP - - - - 

POOP----- - -

- - thorough hnole-dy*: 

- - average kno#lel?2 

- - borderline

riel presented <ind auo<e-werage perforr»r<e in Feet h-j course goals 

<1 presented and adequate performance tn meting course goals.

teric) presented ano IHrted perfcr.-vtnce in meeting course goals.

presented am: uns.it isf I'.tor r ^ffrjr^.'tnce in ryeting course go

SECTION V I
£| GtOCRAFHY OF tURQPt

SECT ION VII

FA'/I L I AR I 7 Af I ON LECTijRFS

CGWI NTS

I Z? OFFICf PHACTICC

This student was assigned to the class in typewriting at his own request 
Because it is not necessary for an individual whose Job title is File Clerk 
to meet Agency standards La typewriting, he was released from training when 
his final processing was cof^pleted.

FCH

321 *

HAST J. KESK

SECRET
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( Fi I t 1^)

GROS? WORDS ERRORS NET WORDS GROTS WORDS ERRORS ;et words

45 5 to ' 63 14 49

46 ' 6 . uo . • 64 14 50

. ’ 6 ' 4i ’ .65 ’ . 15 50 -•

48 7 41 66 , 15 51

49 7 42 67 16 51

50 7 U3 68 16 52

5E 8 U3 69 16 53

52 9 43 70 16 54

53 9 44 71 17 54

54 9 45 72 18 54

55 10 45 73 ' 18 55

. 56 10 46 74 19 55

57 10 47 75 19 56

58 10 . 48 . 76 20 56

59 11 48 77 20 57

- 60 12 48 78 20 58

61 12 49 79 21 58

62 13 49 80 21 59

This scale conforms to that 
number of errors indicated after 
specific number of gross words ty 
per minute would be allowed no co 
test.

used by the Civil Serv 
the gross is the caxlc 
ped; i.e., an Indlvldu 
re than 12 errors In a

Ice Commission. The 
us permissible for that 
il 3 type- eO wcrls 
10-slnute typewriting

-

SECRET
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REPORT OF TEST RESULTS (CLERICAL SKILLS)

NAMt

FLORES, Daniel (NMI)

TITLt AND CBACC

File Clerk GS-U

DATt OF OIATM 

h August 1935
DATt 

lh March 1962
PERSONNEL OFFICER - IAS

AGENCY STANDARDS

TYPEWRITING The typewriting criterion 13 baoed on the scale on 
the reverse of thio page.

SHORTHAND Dictation at 80 words a eilnute for three minutes 
and the transcription of the dictated material 
with five or fewer errors In not more than twenty 
minutes.

TYPEWRITING: WAX J<3 Errors Th Met Qualified: Yes No X

SHORTHAND: WAH Errors;Qualified: Yes No

REMARKS: Training In typewriting roccnznended if he so desires. It is not
necessary for his job title. .

MARY J. MEET ,
CHIlw, CLERICAL INDUCTION TRAINING

SECRET
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. CONFIDENTIAL t • * * - f « ; r *.* r - » 
this ;$ rvr At uims » rssr sews 4fr w rv nr. rivrAiro ro kaamihhi.

OFFICE OF TRAINING. ASSESSMENT AND EVALUATION STAFF °*'1
tULunes of test aesults (clerical) n: ,'a.-e}, io<2

NANt UP ADE ANC ' *CS I fl UN*' **"p't**B SONNE L OF Fl Ct A

TUT RtJULTJ A«F AN iVfttAl PART OF THt FACT FINDING PMA5t OF MOST PtRBONNri OPfRAflDN*. {VALUATION OF 
THESE MEASUREMENTS TN MLATtCX TQ OTm|A FACTUAL MATERIAL IN T*( PERSONNEL OtfOBD PROVIOT9 ONt OF fME BASF* POP T*t 
SELECTION ANO PLACEMENT CF A**k<CANT5 AND FOR COUNSCLING WITH NEW IMPLOYfCS. MOWIVIR. TmF DECISION AS TO WHETHER 
AN INDIVIDUAL CAN ANO WILL PERFORM THE DUTIES OF A SPECIFIC JOB MUST REST ON Th{ JUDGMENT OF THE RECRUITER O* PtXE 
MtNt OFFICER. RHO CONSIOtO ALL ASPECTS OF THE INDIVIDUAL'S ABILITY, BACKGROUND. AND PERSONALITY IN RELATION TO Trft 
REQUIREMENTS OF ThC AGENCY.

THIS REPORT EVALUATES THE SUBJECT'S PERFORMANCE BV COMPARING HIS SCORER WITH THOSE OF A NATIONWIDE GROUP O* 
TWELFTH GRADS STUDENTS OF THE SAMS SIR.. SPECIFIC APTITUDES ARC IDENTIFIED RY USING A VARIETY OF TCSTS RANGING FR-OW 
WORK SAMPLES OF FILING AMO CHECKING TO MEASURES OF REASONING ABILITY. IN t V ALUATI NG THESE TEST SCORES FOUR 
CONCERTS SHOULD St NETT IN MINO- <11 TESTS ARE MORE EFFECTIVE IN SCREENING OUT POTENTIAL FAILURES THAN IN IDENTl^ 
FVING THOSE who BILL PERFORM SUCCESSFULLY. Il) PERSONS RHOSE SCORES ARE PREDOMINANTLY IN ThF LOWEST IU ORDINARILY 
ARE NOT SUITED FOR OFFICE RC«L. (SI MOST JOOS DO NOT REQUIRE NIGH SCORtS ON AIL TESTS. RUT HAVE A RANGE WITHIN 
WHICH PEOPLE CAN OO THE BORA EFFECTIVELY ANO TEND TO REMAIN CM THE JOB, (41 EFFICIENCY IN PLAftMENT NECESSITATES 
MATCHING THE JOB ANO V*C INDIVIDUAL' BOTH THOSE BMO ARC OVERQUAL1PI CO AND THOSE WHO ARC UNDE AQUALIF I ED ARE LIKELY 
TO QUIT.

A DESCRIPTION OF ThE Stt TESTS IN THE BATTERY IS GIVEN ON THE BACK OF THIS FORM. IN CAMS WHERE THE PATTERN 
OF THE TEST SCORES APPEARS TQ INDICATE APTITUDE IN PARTICULAR AREAS THIS NHL BE NOTED IN THE OFMARAS OECTJON. 
WHERE RESEARCH STUDIES NAVE BEEN CONDUCTED ON ThE RELATIONSHIP QF THE TESTS TO JOB PlRFORMANCF Tuttt COMMENTS BILL. 
RELATE TO SPECIFIC JOBS. TN«S SECTION MAY ALSO INCLUDE A BRIEF ANALYSIS OF THt INDIVIDUAL’S POTENTIAL IN RELATIGA 
TO NIB INTERESTS AND BACAGBOUNO.

CONSULTATION OR FuRThER INFORMATION REGARDING INTERPRETATION OP TEST SCORES IS AVAILABLE BY CALLING 
CMTENSION BOIT.

RCMARRSi

NAME OP TEST
VERY LOW LOW AVERAGE HIGH VERY HIGH

SB SR ISB IBB 1 BB IBB SB SB a*

CLERICAL SPEED AND 
ACCURACY

SPELLING

sentences

numerical ability VZ

abstract reasoning

VERBAL RCASONIM

>'r. ?Lor«3 shout,t be .'vh'rre.i for preferably vMlu
, ho la still In the JAS.

.......................    coal 101HTIAL
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in the past

b’□ lle;id.quxcf e

□ Itxs hinx-ta a

to at tuHPit'to ar Appre>pai*rt hiaoquaotiws ornct

lie VC rilKh.'ll t of

ignition! t o Mr

summer of 1989 or J9H) and this I
Chief of Ha sr posit

As noted

JIrp.gr

r

sees £ s

O-' 1H k 9 n _ n c x t a ?. r.; x r> m e n

t cchn i ca 1 opcr;iHuri 
n:: J , p r i o r t o ;; / a ■; 
four branches i ;i (ar

of \. 1 no
ordinu t ion wi 
fifteen month 

Should th

pecst upmtiik cp pfi>',onju stcuaiiv i«roPn*Tio» m A^tcWAPCt with noi-r :uo-a ano fccwaho u»ocp 
SlW.ATt C6vty; ' ladcatf OATt f OAWAhOiD O» TO St itmtti;:.
~ " - - . #£ C0^pUTlj 9, fie.o station

Based upon Subject’s experience both prior to and during his curre 
tour, his requests for assignment as stated by him are very reasonable 
I fully endorse his request

’7o» uiifT» own iiinct *
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vA Con t i niivl. . .

am-.'n.ib) c to an extension in a i <; ” City for ;i period of 1Z to
1 <> months depending on the t iming of the assignment. if I were 
to be assigned to a country where an additional language is 
needed, time for language training should be taken into con- 
si dvrn tIon.

In the.event that a position as Chief of Base doc.o not 
become available within the next year or two, my second choice is 
to be' considered for a War College either for calendar year 1980 
or 1!’ H1 . I h'i s would enable me to more fullv participate in the 
Agency's rola'iona1 program and would provide we with a higher 
level of training needed for career mobility in the Agency.

My third choiep if, to he considered as a candidate for the 
agency's management program at one of ’he participating Universities' 
in the' United Stales with the intention of accepting a field 
as: ip.iuii' iit immediately after the termination of this training. I 
am prepared to make all tee necessary ai rangements toward this end 
f i . c . ,, app 1 y i ng for admission , ';tc .) provided a list of 
Universities is furnished to no.

As noted above, 1 am willing to remain in Mexico City through 
the summer of 1981 if ry first choice is approved. In the event 
that my first choice ca-nct be granted I would be available to 
return to the United State-, in the slimmer of J93H to prepare for 
my second or third choice. Should my second or third choice not 
be granted, I would prefer to return to the United .States for an 
assignment in Washington.

S E :r r f t
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ADMINISTRATIVE
Internal Use Only

C 10

REPORT OF SERVICE ABROAD

TO: •
Office of Personnel, Control Division, Statistical Severtin^ Branch

SERIAL NO.
NAME ,

LAST FIRST MIDDLE

I *« 
____036130

(rn^t) t-ja

Flores Daniel
instructions

USC APPROPRI ATI SPACE 9EL0R TO «|PORT DATA FOR IITwER PCS OR TOV. INSERT APPROPRIATE COff NUMBER IN "COOT- COLUMN 
TO OtSIC.NATE WUrTMjR SuRVl$S)ON IS OF BASIC DATA. CORRECTION, OR C ANC ILLAt ION (O"P *•<*». REPORT OATES OV USINC 
The NUM0(R FOR The MOhTH. ano LAST Tpo DIGITS ONLY FOR Yf AR , REFER TO OF I NO. SA. R£VI$EO.

FCS CATES OF SERVICE

ARRIVAL O'S DEPARTURE O'S TYPE OF OATA O P

ONLY

COUNTRY

NORTH OA’ on VIU
1 » PCS
9 • CORRECTION 
9 * CANCI IL AT ION

<«FI

Mexico

root

29* 29 11 *29 29*90 91*92 99*94 99*94 ST 99 99 4O» 42

0 2 1 s 7 8 1 4 5 0

TOY OATES OF SERVICE

ARRIVAL O'S DEPARTURE O'S TYPE OF OATA 0' P AREA!SI

mo« r m O k V X kA N0V1R O k v vr k«
» * TOV (lltiir)
4 • CORRECTION
9 * CANCELLATION

CAM ONLY coot

29* 29 27* 29 29*90 91*92 99*94 35 1« AT 99 99 40* 42

' OFFICE OF PERSONNEL USC ONLY - PUNCH ISE*

ADMINISTRATIVE-Internal Use Only

SOURCE DOCUMENT ANO CERTIFICATION

TRAVEL VOUCHER
oisr>rcH I

CADLE «

X . _
outv status or time ano attendance report

OThER (Sp»eift» *

DOCUMENT IDENTIFICATION NO.

IN 0326885 ___ _______
oocumint date.period

2/1S/78
REMARAS

PREPARED OY

C»a1««K
ABOVE DATA CI«Tf»1|0 CCAMCt, 9A9I0 UPON SOURCE 

DOC WENT CltlO

< 9 i rima* oa.
< 9 r o • *» • • • *

OATt
2/23/78

SIANATuRI r"

THIS REPORT WILL BE FILEO IN THE OFFICE OF PERSONNEL 
IN THE INOIVIPUAL'S OFFICIAL PERSONNEL FOLOER

; n iu5ia
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. CONFIDENTIAL
f ( then Filled in)

NOTE TO OUTGOING FCS TRAVELERS

Central. Proceselng Branch han been charged with responsibility for 
ensuring that all employees processing iCS to the field have reviewed 
the field version cf the Employee Conduct Handbook. You will not be 
checked out for your proposed travel until you sign the following state­
ment and return It to CPB. Your Personnel Officer can provide you with 
a copy of the Handbook.

M EMO R A N D U M OF UNDERSTAND! N G

I hereby acknowledge tant I have read and understand the contents of 
Field Handbook PO-A, Employee Conduct, dated 9 July 1970.

haniel Flores
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SERVICE ABROAD AGREEMENT

GENERAL

IN SECTION
1$ UNDERSTOOD TN 4 1 YCU

HE LO*
THE P I R I 0

ANO YOUR HOUSEHOLD ANO PERSONAL EFFECTS UPON THE SATISFACTC 
YOUR ALLOWABLE EXPENSES WILL BE DETERMINED IN ACCORDANCE *•

< £ R Y I C E ABROAD PRESCRIBED 
YOU. YOUR DEPENDENTS

Y COMPLETION OF THIS PERIOD- 
H AGENCY REGULATIONS.

IF YOU TERMINATE YOVS 
BEFORE YOU COMPLETE 12 MON 
ABROAD. YOU WILL BE REOUIR

RMANENT ASSIGNMENT OUTSIDE THE 
OF CREDITABLE SERVICE FOLLOW IN 

TO REIMBURSE THE GOVERNMENT FOR

INENTAL UNITED STATES
OF

THE TRAVEL AND TRANSPORTATION OF YOU. YOUR DEPENDENTS.
FECTS TO YOUR POST. TOO FAIL.TO COMPLETE YOUR PRESCRIBED
*ILL NOT RE ENTITLED TO T«E RETURN TRAVEL AND TRANSPORTATION
ENTS AND YOUR HOUSEHOLD AN-; PERSONAL EFFECTS TO THE UNITED SU

CuSEHOLD ANO 
TOUK OF DUTY 
Or YOURSELF.

YOUR ARRIVAL 
I T I NCURS IN 
PERSONAL EF- 
ABROAD YOU 
YOUR DEPEND-

OFFICIALS DETERMINE THAT YCUR EARLY DEPARTURE IS NECESSARY FO 
PERSONAL REASONS OF SIGNIFICANT INTEREST TO THE GOVERNMENT. Ti 
WENT OF EXPENSES ALREADY INCURRED., OR AUTHORIZE YOUR RETURN Ti 
WHICHEVER IS APPLICABLE-

IES IF. HOWEVER. AGENCY 
OFFICIAL REASONS. OR FOR 

p MAY WAIVE THE REIMBURSE 
AVEL ANO TRANSPORTATION.

IF ELIGIBLE UNDER THE TERMS-OF HR 20- 30. YOU WILL BE GRANTED HOME LEAVE AS SOON 
AS IT CAN BE ARRANGED AT GOVERNMENT CONVENIENCE AFTER COMPLETION OF YOUR PRESCRIBED 
TOUR OF DUTY. PROVIDED YOU SERVED AT LEAST 18 MONTHS OF CONTINUOUS CREDITABLE
SERVICE OUTSIDE THE UNITED STATES.’ HOME LEAVE AND HOME LEAVE TRAVEL-ARE CONTINGENT 
UPON YOUR WILLINGNESS TO RETURN. AND CONTEMPLATION BY AGENCY OFFICIALS THAT YOU WILL 
RETURN TO SERVICE OUTSIDE THE UNITED STATES IMMEDIATELY AFTER HOME LEAVE OR UPON 
COMPLETION OF AN ASSIGNMENT IN THE!UNITED STATE-S.

YOU ARE ADVISED THAT ANY MONIES DUE YOU FROM THE GOVERNMENT MAY BE APPLIED IN 
LIQUIDATION OF ANY INDEBTEDNESS ARISING FROM V IOLAT I ON OF Th<$ AGREEMENT. YOU WILL BE 
AFFORDED ALL NORMAL RECOURSE IN-APPEALING DECISIONS MADE PURSUANT TO THIS AGREEEMENT.

«l*»t OF CNPLOYKC

Daniel Flores
II. TOUR OF DUTY ABROAD

NAMt or POST or ASSICMMCHT

Mexico City

XX C. .o.rTA.o.rn -o.A. .TAIOA.O Tou, or ourv or >« MOM

R(QV(ST(9 {...................r.r».^

COX Cl'SB.
*• HC*$TAt»O»BO TUV® or OUTV OF

RCW100 OF SL"YiC(

a/PERS
p(fiHA*f*r FUCI oi SUlOI»ii

r;r 3ish si cat i
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1. PHMKLL FlACI o/

urlm in tio^ 0 /• *^pror*«* in litu

. Full *?cms» .

* OTwf » »i »'. 1 ■! ;t 1 SHO | 
UftlitKtl tf It99 3)

ZULU *&.' •< 51

»nf r i »r 9 of

LURwvK
OEPuTT frl»fCT9« DATE

) / APPROVED / APPROVED
OlPwTY ^AECtA / » J / /

L/LUtr. <J / ///A/
Ol»rcvo» b9 PIPLOHACL

1

PAYE

IV. HOME LEAVE POIBT

AMONG THE PLACES YOU MAY REQUEST AS A HOME LEAVE POINT AREt- YOUR PERMANENT 
RESIDENCE SHORN ABOVE. HEADQUAkrfkS AREA, ANO phEAF YOUR CHILDREN, PARENTS.
IN-LAW, BROTHERS. BROTHERS-IN* LA*, OR TIPS- I N* LAN RES IDE.

PARENTS-

B. YOU MAY REQUEST FOR APPROVAL SOME OTHER POINT SUBJECT TO THE PROVISIONS OF 
HR ? O - 3 C 0 I 3 I < C ) . THE REQUEST MUST OE ACCOMPANIES B* A MEMORANDUM EXPLAINING 
Circumstances .

THE

full a&ofesf FULL A£&»!M

appioteo

CIPyVf 5lMtT0«

APPBOVlO

CQKV1

(mhoth UHiHarioa

* > e«?«aptiC

SI£•»J
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REPORT OF SERVICE ABROAD

TO:
Office of Fiersonnel, Transact Ions and Records Branch, Status Section

SERIAL NO,
* NAME

LAST BIRST MI00L9
(Flint) »*94

FLO__________ ~T> Am i F-L________________________________
INSTRUCTIONS

UK AWOMI ATt K»xt tllOV TO OSPORT DATA BOA *ITN|» ACS OR T»V. tNSIRT APPROPRIATC CODC hUWSES IM “COOt" COLUMN 
TO OLSIGNATf *HM» SVOMIBBIOM It OB BASIC OATA. CWt V t 1 UN, OR CAMCILI AT 1 ON (One Only). RtPCOT OATtl BY U9INO 
TMC NUMBER BOR Tn( MCHTN. ANO LAST TRO OlOlTt ONLY BOR VtAR. RTBSR TO OBI NO. *91. RrvitCD*

pcs oatis or stsvicc

ARRIVAL O/9 OSPARTURf 0/9 TYPC 99 OATA 0/P 
Utt 

ONLY

country

aoava • 4» ♦ * <• •a«TR • A* VS
1 * PCS TRoolel
9 * CORRtCTION 
9 * CANCSLLATION

coos cool

Tt* 19 19*99 99’90 91*99. >1'94 >9*99 99 >9 99 40'49

_ TOY OATES OF SERVICE ■

ARRIVAL 0/9 DEPARTURE 0/9 . TVP9 09 OATA a/r 
USI 

ONLY

AOiAlSl ■

■ #• * A • AY «« •• a o • * a R4 V VIAS
9 • TOV (9fie) .
• • CORRICTION
9 « CANCILLATION

COO* coos

it> 99 99*99 99*90 91* 99 99* >4 99* 99 99 99 >9 40*49

A ?) % 7 0 1 I 7 7 / 0
OFFICE Of PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMENT AND CERTIFICATION

TAAVCL VOUCMIR O1SPATCM . ■

CABLt OUT* 9TATU9 09 TIM ANO ATT9N0ANC9 M9ORT

0TMI9 (Ififr)

OOCUMBT lOlRTlTlCA 
______________ A

• tM Am.

ctLiCLr-T 1________
OOkuMNF OAT</PfRIOO & -3|h Q')

OSMAOSt

401 ***** ** _ _ I

«?•••«» ••»*•«•t
ROOM BATa CSRTiritO rooxc*. 9AS4O W»»N SAwACS 

00<u»f al t (TIB

• ♦« «• • ;♦ •
2111 71

StSAAtwai
* 1 \ 11 ’ * 1 l A. /"V > \ C\/^' _. .

• » • • * • •

inis ttpdai nhl st Hirt in ini oma or pihonml 

it rar taoivmu'i whcih pihohmi roitit "

IWr ............. SICKT
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REPORT OF SERVICE ABROAD

TO
Office of Personnel, Control Division, Stntistlcnl Reporting Branch

3FRIAL NO.

£LO££St
INSTRUCTIONS

NAMt

MIDOlt

TMf MUMOtR IOA TMt MONTH. AHO LAST TWO DIGITS ONLY PON VI AR. ACPI* TO OF I NO.

IN1PAT ArFAOWWlAtr COOT NUMAfA IN "COOt" COLUMN 
NCILLATlON (0*9 o*ty). AfFOAT DAT!J OY U1INQ

wtvtsro.

PCS DAUS OF SERVICE

OirAATuAC 0/1AAAIVAL O/l

coAwvrriON 
CANCCLLATION

Tvrt or data
uir

COUNTAV

TOY OATES OF SERVICE

ASAIVAL O/» PtAAATuAI Q/9 TYM OP OATA o/r

N4W 1 N o » » »* tn WOATM PAY r t A s
2 . TOY (Rw«U) 
4 • COAAtCTfON 
< • CANCILLATION

eoat ONLY

21- I® 27'2* 21->0 11 • >2 11* 14 >9' 24 >> >4 14
ok

( a 1 1 0 4 c*
"ih

ARCA(S)

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMENT ANO CERTIFICATION

TWAVtL VOUCMtR '

CAOLt

OllAATCH

DUfY VATUl. OA T I Mt ANO ATTCNOANCC ACAOAT

OOCUVINP I OfNTIPICATI ON no. DOfUWNf DATt/rtAlOO

• latADAl

DO€Wf NT C I VtO

THIS RtPOarwiLCBf FILED IN THE OFFICE OF PERSONNEL 
IM IBC IM9IIIOUH'J OHICUl PraSOMMfL fOlOf#

1*514 ADMINISTRATIVE*lntcrnal Use Only
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CONFIDENTIAL

RESIDENCE ANO DEPENDING? REPORT

MNP

GENERAL

Flores Da n 1 o 1
MARITAL SLATUS <c<-■ ‘ -"tl 

ittHtio I I oivoarfh • I no«Ff»

Li ma, Peru IFFNov 196O_

N/A
MEMBERS OF FAMILY2

.Vienna, Va,2218). -0797—___
DAT! OF GIRTH

uirrnoM no.

Vienna, Va.2218) F

GOIPfO

NAW 0* OM* (or *«/* tvfdian)

Jose S, Flores

1Atoar35

j Box 39
: Gonzalos, Texas 78629

TrttPNCNf NO.

>12-672-6061
&AMF Cf WAIUIN NAAtt

K/A ‘

(Of iACOSfiS

r - 
r

ttliphom no.

_________ Nbne_ _ _ __ _______ _________ _ _ __ ____ ________
T OTHER PELATIYES who ARE DEPENDENT UPON ME FOR AT LEAST 5IJ OF THEIR SUPPORT ANO MEET OTHER REQUIRE­

MENTS IN TRAVEL REGULATIONS < Hl >>n>. SPECIFY NAMES AND RELATIONSHIPS.

4.

N/A
AlLAFlONSHtP

PERSON RESIDING I* U.S. TO BE NOTIFIED IN CASE OF EMERGENCY

Mr. Vicente Patlan I Brother-!n-law
Hbvr t^o j navi of fwPLOvta,

627 S. River St., Seguin, Texas 78155 ‘512-379-1087

Seguin School District

IT SUCH NOTlElCuTlON IS HI 01-

Vienna 22180 X 
X.

-’•a* ............ CONE IDINrIAL
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5

CONFI DENIIAL

VOLSJRfINtRlf'S

in thin toction 
ill bo discloood

I Riggs National Bank Joint account: Daniel and/or
I Flores

i i
1 ant you a mimata o* fur wimst rEDtoAL c»foiT uni<>nt i vrg ~ | no

I If /rs, 00 *GU MAYf A JOIN* ACCOUNT* f Yf 3 *°

I HAVf YOU (OMfLCTCD A LA5* WlL< AND MSfAWINfF . J N°‘ ’>>•' »**** *•
I At home. New is being prepared.

ImaVI you FAlFLANNtO AN ANBANMO CUAAD1 ANCM1F Of YO',& 'MltMHfi IN CAIt OF COMMON 6IUVH **/ 9'^1 •* FAMNT>>

I [xZI"’C',0\ .......... . Mr. and Mrs.^__________ ________ \ ,

ITaV' "you tACCUtCD A FO«riT or ATTONNTYT CT 1 Nf™ ( / t "yeA" ,' w).o p'xtPJJ ~

| 6. ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

RESIDENCE DATA - TO BE COMPLETED ONLY BY EMPLOYEES ENTERING 08 DUTY

change in permanent place of residence n> „a

FULL AOaKlSf

8

CONFIDENTIAL
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SECRET

44*Id)

REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Control Division, Statistical Kererting Branch

SCR J AL NO.
NAME

LAST

6 o

FIRST MIDDLE

1 * » Hl J 7- 24

•

INSTRUCTIONS

U9C APPROPRIATE «P ACE BILOW TO REPORT DATA FOR FITHIR PCS OR TOY. INSERT APPROPRIATE CODE NUMRf R IM "COOf COLUMN 
TO DESIGNATE WHETHER 8URMI'll 1 ON IS OF BASIC DATA. CORRECTION. OR CANCELLATION (O^P on/f) REPORT DATES BY USING 
TmF NUMBER POR TmE MONTH. AND LAST TWO DIGITS ONLY FOR YFAR. REFER TO CF 1 NO. 99 REVISED.

PCS DATES OF SERVICE

ARRIVAL O/S OIPARTURE O/S TYPE OF DATA 0/P COUNTRY

MONTH DIV Vt 4 • wo • r m 04 V VC ••
1 • PCS (D»aic) 
3 • CORRECTION 
5 - CANCELLATION .

CO Pt ONLY C09t

29' 29 27' 29 29' 20 21'22 3 2'34 35' 36 37 39 39 40-42

TOY DATES OF SERVICE

ARRIVAL 0/5 DEPARTURE Q/S TYPE OF DATA 0/P 
USE 

ONLY

ARLAlSI .

vox rn 04 r rr it WO X V M DAV V | • A
2 . TOY (Ba»ic)
9 • CORRECTION
6 - CANCELLATION

» e p <

—

C09<

29'29 27' 29 29- 20 31-32 33-34 35- 39 3? 39 39 40-42

IS 1 u 7 7 1 2 / 7 7 1
OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMENT AND CERTIFICATION

. / TRAVEL VOUCHER D«SPATCH

CABLE DUTY STATUS DR TIME AND ATTENDANCE REPORT

OTHER (Specify) • % '

DOCUMENT IDENTIFICATION NO. DOCUMENT DAT£/P£9IOO *

REMARKS

PREPARED SY
\ _______________________

•(404V ANNOtniO ON
COMTBOL OOCUWI« T

ABOVE DATA CERTIFIED CORRECT. BASED UPON SOURCE 
DOCUMENT C1 TED

y < 9 t DATE J / 
,2/77?

SIGNATURE A a CXJ -2

THIS REPORT WILL BE FILED IM THE OFHCE OF PERSONNEL 
IN THE IMDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

msiarrn:::......  secret



ADMINISTRATIVE
Internal Use Only

REPORT OF SERVICE ABROAD .

TO:
Office of Pe rsc>nnel, Control Division, Statistical Reporting Branch

SERIAL NO.
NAME

last first MIDDLE

1 • 9 
eaX'ASC)

(F'lfit) MA

IN<TRICT|ONS

use appropri arc space below to report data eor either pcs on toy. insert appropriate coot number in “cooc" column 
TO DESIGNATE WHETHER SUBMISSION IS OP BASIC DATA. CORRECTION. O» CANCELLATION (On* only). REPORT DATES BY USING 
The NUMBER FOR THE MONTH. AND LAST TWO DIGITS ONLY POR YEAR. REFER TO OF I NO. SB. REVISED.

PCS DATES OF SERVICE

ARRIVAL O/S DEPARTURE 0/9 TYPE OF DATA 0/P
1I4F

COUNTRY

MOWN DAV vt *• MOWN DAV TEAR
1 • PCS (Ha»U) 
3 • CONRTCTION 
9 • CANCELLATION

COD< ONLY CROC

BH 27- 28 29-30 31*32 33- 34 35* 34 3? 39 38 40* 42

TDY DATES OF SERVICE

ARRIVAL 0/S DEPARTURE 0/S TYPE OF DATA 0/ AREAOI *

WOlTN BAV vr *• in 0 * V VTA«
2 . TDY (patic)
4 • CORRECTION
• • CANCtLl.TION •

CORI ONLY coor

ss- :s 27*2B 29-30 j i • a; 33* 34 38-30 37 38 39 40* 42

c 1 I b 7 ft ft / 7 2 /

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMENT ANO CERTIFICATION

I TRAVEL VOUCHER . DISPATCH

CABLE ' ' i DUTY STATUS OR TIME AND ATTENDANCE REPORT

OTHER (Spaeify) ' '

DOCUMENT IDENTIFICATION NO.

—:

document date/peRiod

REMARKS 1 -

PREPARED BV
, 1

■ i»oer AUO’ATt# e«
C••* OOI 0 0< V«< «*

ABOVE DATA CERTIFIED CORRECT. BASEO UPON SOURCE 
DOCUMENT CITED• co

y

THIS REPORT WILL BE FILER IN THE OFFICE OF PERSONNEL s
IN THE INDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

iNSIa:”,:::; ’'’ AOMINISTRATIVE-lnterna! Use Only
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Internal Use Only

REPORT OF SERVICE ABROAD
• '

TO:
Office of Personnel, Co: tre>1 Division, Statistical Reporting Branch ■

SERIAL NO.
NAME

LAST FIRST MIDDLE

1*«
7 7 7 7^7)

(Print) 7*24 ,
7'/r 77. ■ /

INSTPUCTIORS

USE APPROPRIATE SPACE BILOW TO R|PORT DAT* FOR TITmCR PCS OR TOY. INSERT APPROPRIATE CODE NUMBER IN ’CODE' COLUMN 
TO DESIGNATE WHETHER SUBMISSION IS OP BASIC DATA. CORRECTION. OR CANCELLATION (On* only). REPORT OATES OY USING 
THE NUMBER FOR The MONTH. AND LAST TWO DIGITS ONLY POR YEAR, REFER TO OP 1 NO. SB. REVISED. ,

PCS OATES OF SERVICE

ARRIVAL O/S DEPARTURE 0'9 TYPE OF DATA o/p 
USE 

ONLY

COUNTRY

VO ■ TN OAT »« A. VO N T V • PAAR
* • PCS (Boric) 
> • CORRECTION 
• * CANCELLATION

CROC CROC

29*29 27* 29 29- SO SI 32 S3- 34 75-71 >7 39 39 40* 42

TOY OATES OF SERVICE

ARRIVAL O/S DEPARTURE O/S TYPE OF DATA O/P ARE*19)

■ 01 f V O • V NO N f V OAT /CAR
> * TOY (Boric)
* • CORRECTfON
• * CANCELLATION

CRRI ONLY

—
4

OOI

25-24 27-29 29-JO 31* 32 >3* >4 39* >4 37 39 39 O* 42

7 7 7 / 7 o

OFFICE OF PERSOHWEL USE OHLY - PUNCH AREA

SOURCE OOCLAffNT ANO CERTIFICATION .

TRAVfL voucher DISPATCH .

cable Cufv STATUS or‘time ANO ATTENDANCE REPORT

other ft,reify)

DOCUMENT IDENTIFICATION NO, 

______ _____ __________________________

OGCuWvV D>T|/ptRIOO

77
• IMARA J

"r HP ARI O If ____

4 *

—1 | *

1 •

ARRat ©•»• CIWTiFltD HMO L» ON SOURCE
KI NT < 1 »ro

9 a . ... 'ft

i? 7 . t - 1
7

_ 7 -C.' zT-r^Z. .-. 7

< ♦ •

this aipo«r »m sr ruo :■ outer or msoaati 
IN Tat laOlYIOUl'S OUItlAl Pit’Of I roioia

ADMIBiJTBAT IVt-IMemai Uto Only
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CONFIDENTIAL

SE TRAINING REPORT SOVIET/EAST EUROPEAN OPERATIONS COURSE
StUOCNt

Florcs, Daniel
VLAN O' BIATM

1935

GAADt

GS-12
LOO OAT I 

March 1962
OPPICC 

LA
»l • » let 018IbSATION

D

COU«if DATCS 

7-15 November 1977

COURSE OBJECTIVES
To orient the student on the special nature of the Directorate of Operation's 

Soviet/East European target and to examine the application of clandestine methods 
for collecting information on assessing and preparing recruitment operations against 
Soviet/East European personalities.

ACHIEVEMENT RECORD

This Is a certificate of attendance. No evaluation Is made of individual 
performance In the course.

GJ. . /• a ’■

SE Training Officer

k" 3687. . . . . .  CONFIDENTIAL
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CONFIDENTIAL

OFFICE OF TECHNICAL SERVICES

BEHAVIORAL ACTIVITIES BRANCH

1. .This certifies that Daniel Flores - LA______________ hag
completed five days of training in the course.

2. Primary goals of the course ere to familiarize Agency
case officers with [

3. This is a certificate of attendance only. Student 
achievement was not evaluated.

e2 imiw:t cl by 019432

CONFIDENTIAL
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S-E-C-R-E-T

TRAINING RIU’ORT/Cl-RTIFICATION O|: HANDGUN QUALIFICATION

TITLE: Countering Terrorist Tactics Course No. 16-77 DATES: 19-23 Septenher 1977

STUDENT: ITnid/;, Daniel OFFICE: IA SD: 0

rURIXTSE AND SCOPE OF COURSE:

(S) Oils course stressed countermeasures to thwart terrorist acts against 
U.S, personnel abroad.

PERFORMANCE RECORD;

(U/AIUO) This is to certify that the student has satisfactorily completed 
the prescribed course of instruction.

HANDGUN QUALIFICATION:

_____ (C) Student completed 24 hours of instruction on handguns at the
' i on 43 ScptenDcT 1977 ■ subsequently fired the Handgun Qualifi­

cation test achieving a score of:

Revolver (Cal. - .38) 289

Automatic (Cal. - 9nm) 255

out of a possible 300,

(U/AIUO) The student demonstrated satisfactory application of safc.ty 
procedures; mechanical aptitude; marksmanship techniques; and maintenance during 
range firing/classroom sessions; and is qualified to use the handguns (or similar 
guns) listed above.

FOR DIE DIRECTOR OF TRAINING:

Chief, SfrcCial Activities Branch/OTD

S-E-C-R E-T

9/76/77 
(Sate

E2 IMPORT
CL by 056382
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SECRET

REPORT OF SERVICE ABROAD

TO
on, Stntint leal Report ioh

naw.

in-, ruucriows
iMiiT APPAOPororr Toor." COLUMN

DATES OF SERVICE

AMP I SAL 5'3

MO

OtPAMTuMt 6/$ | TVPt 09 DATA o/p COUNTAV

MO«f« »»' j moo « »M oa r *r * • I 
______ , , i t ,

coot owl v < OOI

T9* 19 ?/<24 ’ ft- >0 31 • >2 31*34 33*34 j J, r^BAtcriON 37 34 34 40* 42

~n r 1 3 * CANCCLLAtION

- TV*’ DATES OF SERVICE

AAPIV4&. <V'4 OFFAATuAt 0'9 i TV*r or OATA 0'9 
US?

ONI V

ACM A < 41

MOW f » WOM 1 M 0 < * 1 * f • * I COM

1___ 1
COM

’»• 24 27*24 , it- 30 31*32
J 1 ' ? * *0* (Ha»ic)

33*34 | 33-34 ’ 4 , CQHhtcriOM 37 34 34 40* 42

3
1 ’ ]

✓ J

; 4 - CAHCI ILAT 1 ON

/ 4>

OFFICE GF PE^SOMEL USE OHLY - PUHCH AREA

AND CERTIFICATION

DISPATCH

OOCUMtNT DATC'PIAIOO

THIS BfPOiT will et HUO in THt OHICt 01 P(*S0»Ml 
IN THt IN31»ICiAL*3 OFFICIAL rt«30*«(L fOlOf»

;r;r mu::::::::

$•

SECRET
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REPORT OF SERVICE ABROAD

TO:
Office of Personnel, Control Division, Stntlstlcnl Reporting Branch

SCR 1 AL NO.
NAME

LAST F

7

R9T MIODIF

0-All 30
(Print) -14

INSTRUCTIONS

USE APPROPRIATE SPACE BELO* TO REPORT OATA FOR EITHER PCS OR TOY. INSERT APPROPRIATE CODE NUMBER IN "COOT" COLUMN 
TO DESIGNATE WHITHER SUBMISSION IS OF BASIC DATA. CORRtCTION. OR CANCELLATION (One only). REPORT DATES BY USING 
THE NUMBER POR THE MONTH, AND LAST TWO DIGITS ONLY FOR YEAR. REFER TO OF 1 NO. SB. REVISED.

PCS DATES OF SERVICE

ARRIVAL 0/9 D

VO V tv

EPAR1URC 0/* TYPE OP OATA O'P 
USE 

ONLY

COUNTRY

VO W 1 V DAV V| A • DA v vr «•
1 - PCS (finite) 
3 * CORRECTION 
9 - CANCELLATION

CODE COOI

T
2708 29- 10 It- 12 31* 14 39 34 37 38 39 40*42

1

»Tunt

TOY OATES OF SERVICE

ARRIVAL 0/9 DEPA /9 TYPE OF OATA 0/P 
USE 

ONLY

AREAlS)

vow vw DAT VI 41 NON TN Dav V* AW
t . TDY Ohil*)
4 • CORRECTION
4 • CANCELLATION

CODE CODE ’

29*24 27-28 29- 30 ‘31.32 33* 34 39- IB 17 38 38 40* 42

6 A 6 <1 7 7 0 / 7 ? a 5
. OFFICE OF PERSONNEL USE ONLY - PUNCH ARE*

SOURCE DOCUMENT AND CERT 1F1 CAT ION ‘

Y r.Avti voucHta DISPATCH

r
CABLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHER (Sp«eity)

OOCUMENT IDENTIFICATION NO.
X/I/0-77

DOCUMENT OATE/PfRIOD . 1

REMARK* ( r (

PREPARED OY
(ONUOl DOfVNINl

ABOVE DATA CERTIFIED CORRECT. BASED UPON SOURCE 
DOCUMENT CITED/J:'— DATE t SIGNATURE

u/1A

THIS REPORT ^ILl'bE FILED IN THE OFFICE OF PERSONNEL 
IN THE INDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

iu5iaadministrative- Internal Use Only • • “’0'
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REPORT OF SERVICE ABROAD

TO:
Office of De ;el, Control Division, Stntlntical Reporting Brunch

SERIAL NO.
NAME, .

LAST FIRST MIDDtt

■ft A KM EC

INSTRUCTIONS

Tut NUMBER FOR Th€ WONT*. AND UM TvO DIGITS ONLY FOR YEAR.

INSfRT APPROPRIATE CODE NUMOTR IN "CODE* COLUMN 
NtrtLATlUN (Ona only). ALPORT OATES BY USINt

TO OF I NO. 58. RFVISCO.

PCS DATES OF SERVICE

A NRIVAL 0

BAY

zs DIP ARTuRt O'S TYPE OF DATA O/P 
use 

ONLYWON VN AN w« HT »f Al
» • PCS (Rfic) 
3 • CORRECTION 
8 < CANCELLATION

CORT

25*29 27 • 18 23* SO mu: ))• 34 39* 38 >7 38 39
1 | ■

COUNTRY

COB*

40- 42

TOY OATES OF SERVICE

ARRIVAL O'S DEPARTURE O'S TYPt OF DATA 0/P 
use 

ONLY

ARCAt 9)

HOHfH OAT Y 1 AN • f « Y « f A» Tt Al
2 . TOY (Hoaic) 
« • CORRECTION 

'8 * CANCLLLAT1 ON

(OOE c »&«

25*28 27*28 28*30 MU! 33* 34 39* 38 97 38 39 40* 42

C> 2 J

nil

cIsl s 1 7 /

OFFICE OF PERSOHHEL USE ONLY - PUHCH AREA

SOURCE DOCUMENT ANO CERFIFICAT I ON

OTHER (Spacity)

TRAVEL VOUCHER

CA6LC

DISPATCH

DUTY STATUS OR TIME ANO ATTfNDANCt RCPQRY

DOCUMENT IDENTIFICATION WO.

REMARKS

DOCUMENT DATC'PERlOD

PREPAMO RY

•DATE

1
YHIS REPORT WtU\5t FILEO I* THE OFFICE OF PERSOHHEL 

IN THE IHOIVIOUAl'S OFFICIAL PFR5OHREL FOLOER

1451a ADMINISTRATIVE-Internal Use Only
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REPORT OF SERVICE ABROAD

TO;
Office of Personnel, Control Div

Ot*A«»TuRt O'SARRIVAL O'S

serial no.

COLUMN

PCS CARS CF SERVICE

COUMTAV

INST^VTICWS

A«««VAL OS OtPARVuM O S

oav Mt* HiRTH oav Maa

11' ts 4»- 30 3t-3t 33-34 35-34

-

TOY CATES CF SERVICE

rev /»4i

TBAV<L VOUCWC*

caet O^LV

>3 34 | >♦ 40- 43

33 )• 34

a

A»fAIS)

//£Au£M£*e

c a a a

40- 42

( 1
OFFICE OF PERSONNEL USE OHLY - PUNCH AREA

SOURCE OOCLKHT ANO CERTIFICATION

OMAaTCK

this bepor Flit# l» mt 0111(1 0» PUSMML <

IN tut 1131»ItUAl'S OMlCm PI«JCS»ll U'lOH

1" msia■■ ■ ADMiMi$mTiii(-iMcfn*i u»« o*’»
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CONFIDENTIAL

RESIDENCE AND DEPENDENCY REPORT**i this »o«v »i^l B1

IS inf tHORVI’lON $MD«S {ifCO*.
PlUAi'f-.ia •,.( ig^v taCfPT1 »h»

rwror.fsfw ano icr*roo • 
TO 1 MF f J (£ 5 . fOeU WILL n j fllio

faltVHn P’ ♦ h it rm »tMt
|t|Vj OF EHE'.'I MAT hr ar^TDYip is Ta< 
IWLOTir? ?irs*tuw( #»,s * • I , »nrs
<co®r>5. tmi», •ivt st rnvrLi’in

is tmi mnD*»r'. Miiriu nroMiit.

Of •« i s a* *0 i H tvr s T awn 
l iPP»fruiA»f HLOC<1 »i’

ONl» fl» MlADOUASfr®5 era 
f nt nr p .

■ h(s a chanm orcu**!

h* t * • 1 Th »«h(1 IQ ‘ f , 
AAh NOT MNt

GENERAL

SAVE ff "»n (L*»t ) ;

Flores ' Daniel
r vt.f^ tr }

1. MARITAL STATUS «■>•.<■»

| 3<<.-.L» | X j M»"» OOI | ] 51 nwi D | J O 1 0 I | «1oo«f O ’Ll ASWULLID

If Kl»»|TC. *LArr CF MANQlACf . 

Lima, Peru 18
6* MAORIAr.l

Nov 1960
If t»l»o»ct3. Place Of OI¥O®C< otewte OATf Of DlCNfr

2 MEMBERS of family

iTfirrHOHt no.

NAME Cf «es»r,» . i t rr* f .C11 r .St at 9.21 p Cadr) | Tf L t PM0R»t WO .

Vi enna,Va. ■ 573-0797_
K A *T J c* C " 1 I D # ( * 1 t<>btn it 22180........ ilia j na * i of aiath

(Same as above) p ____

j ’

1

1 ■ .

i
S3

Ur-l ]- Brother-in-law
1. OTHER SElATITFS WHO ARE OfeLNOtHT UROX MF. »0R AT LEAST SIS OF THEIR SUPPORT AHO MEET OTHER REQUIRE­

MENTS IB TRAVEL REGULATIONS <u» 1> i>>. SPECIFY HAMES ANO RELATIONSHIPS.

« PERSON RfSIPKlO l« U.S. TO BE HO'lfllO IB CASE Of EMERGENCY

Mr Vincente Pnt Ian Hr other-in-law

627 South River St., Seguin. Tex, 78155 512-379- 1087

Seguin School District Spatera

X

in oc X 
X

SI (oar iciNTEAL
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CONFIDENTIAL

VOLUNTARY IRTRItS
r»r»rienc» in tho handling of •'•ployed emergencies han sho* thal tho ehs*ce of certain personal data often do - 
lays and complicates tho settlement of estete *>d financial ratters. The inforration requested in thia section 
re, prove very useful to your family or attorney in the event of your disability or death and will be disclosed 
only when Ci rCurstancos warrant, t *

ivotci’i namt ano aduri 59 or an> qanaino ivyt ’ tv* icn*-. e 
Counts am 1 <ee ho.

|Th eillt M >eu MELI ACCPkN’S ANU tuf NAMIS IN WHICH Thi AC .

ARC >OU A Mi MEHR or tH( NORThwIST moi*al crici* union’ j 'r* E2J *®

ir MS, co >OU HAVI A JOINf ACCOUNT» G □M0

MARC von ceorntto A LAST wILL ANO TtstAWINTT £23 *1* C 1 "fl’ r**' ehrre H dr unenf fdcwte.f,*)

- HAVI >Ou dRLTiAH'NCD AN AdAANCfO OUANO ♦ ANSM10 OF >Ql»S CHILDMN IN CAST O» COMMON DISASTER TO BOTH PARENTS* 
“] vl 5 NO- (If tiv9 na«e(aj and

HAVE >ou cricutid a powch or attorney’ |--------j vt a (223 NO. (tf <»<••>•»• th* power of eftorreyR)

6. ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

•

7. RESIDENCE DATA - TO BE COMPLETED 
. (Jj 4ppro,e

ONLY BY EMPLOYEES ENTERING ON DUTY 
1 Pe<;u < r * «H

MSlDtNCi ent*, (weiavfD (full PlffWANINT PlAtl 0« wttinfvcr AS CMIMO IN ms ,!•> 
(Yult 4<Miess)

8.
CHANGE IN PERMANENT PLACE 

(fo 9* Zwplwpte roi*iA| Tut
OF RESIDENCE .>«. *. >i <>
A <>»*<• *•«.*« Aaamawi* f ■• .y*ede««« ttf

• Uli A (ORI 9 9 cidv»> cia r, a >»•-*<« | «•«»1

1

r» ’Hl.-lMi wpr 1 «
,ai. *•« «« ,

*a vi e
- ................. :

{ __________ _____________________________________ ________

<• h............7'^ /

I
ti

IVNI IO( HUAI.
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SECRET (»*»n ril /•* t*>

REPORT OF SERVICE ABROAD FILS
TO:

Office of Personnel, Control Division, Stntlstlcel Report!
p -’• \ C. 

K Brunch

serial no.
have

LAST RI»9T MIOOLC

03b 136
rtoices /jriNiPL

iNSriHJCTIOiS

UM APPSOPaiAff 6**Ct 0CLO« TO URDU OATA TOO T1TMf* PC 9 00 TOV, INMPY A*P9OP0IAT< COOt NUM0C0 IN 'tOGt* COLUMN 
TO ORSIGNATf •HrVNfA 9U&UI99I0N IS DR OA91C OATA. CO»0tCflON, 00 CANCttLAt|9N (O"» only) 9tPO0T 0ATC9 0V USING
tmt wuMora roa v»«c month. ano last t»o digits only row vraa. otfto to ^r i no. 90. arvtsro.

PCS DATES OF 5E&/ICE

A99IVAL O/f OfFaaruac 0^9 Tree or o/fa 9/F 
o< r

COUNT®*

NO ■ TH

T
If

« *
29 90 >1 92 99 90 99

AA

39
1 . FC9 (Hoile) 
3 * roaatcfio* 
9 * CANCfLLATIOO

5* 9t

99

IL V

99 4

0 0

O> 4

TOY DATES OF SE®/ICE

aaeivAL O/0 O€FABTu»f O/« ~ * " TvFf or OATA O/P AatA<9>

■ CRIP 

mh 2 T< 2 0 20*10

NON 1 M

If • >2 99* 99 99* 19

1
1 . TOY (Boote) *
0 • coaarcTioa <
< • CANCtlLATRMl '

I

39

ON IV <OOI_  

fl

0 A el u rl 0 5 0
< > 3 O’

OFFICE Of PERSONMEL UTE OHLY - PUaCM Utk

souset ooci«tnr ano war<rios

**^*AV2L MHXWC0 „ OI9PATCM

CAOLt DUfF STATft OF T««t ANO AfttNVANCC AlPOAf

OTM0

YplJ *frc«r ml t< mu ia (Bl itt & H»5caau
■ a rat laanitaii'i O»ii(i»t *«•:»»(»

i»si« st cur
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TO:
Office of fereo:

51 RIAL NO

report of Service abroad

Control DivLr.Ion

FILE
------------- ----- ----------------------------------------------pu?.crr.a

let Icn 1 Report i iu:

NAMI

midget

ft

IN5IRUC1HWS

UNt APPPOPWIATI VACt MION TO MPONf DATA TON MThFO PCM ON TOY. tNSTPT APPPOPPIATF COM NUMHIN IN 'CODE' COLUMN 
TO OniCNAH «MtYurW 9VAMIS9I0N IS OP BASIC DATA, C0<>0 f <* * I ON . OM CANT f IL • T I ON (Qnr Mt POAt PAtfS BY USIN'!
tut NUMQTN FOB Tm< MVNtM, ANO LAST TWO DIGITS ONLY ? 0* VIAN. Mill* TO DPI NO. 90. MV'lfO.

res oaks or service

Of*A«Tu»C 0'9AMO IVAL 0'9

rr’AOTux o/g

coAMtr fion 
t ' ANCT ll AT ION

rnr qahs or strvice

AAOtVAL 0'9

CONNIC TION 
CANCELLATION

O/P "
U9f

--------------------- usr

COUNTHY

ANIAlS)

414 l.Z .1.5.1.7! 4 4:4. Xia Z14 2
“T~~
1^2/

OFFICE OF PERSONNEL USE ONLY - PORCH AREA

SOURCE DOCUMENT AND EMITIFICATION

DOCUMINT OATt/PtOfOO

TAAVCL VOUCWCt 019PATCM

n
CAOLf DUTY STATUS O» fI Mt ANO ATTCNOANCt MP0NT

qtm • (tit)

1313 ttroar kill 8( FILED I* THE OFFICE 0* PH'.CgSPT 
II TIE ligiVIOUAl'3 OFFICIAL Pl>501011 FOlOEA

mu AONUISUATIVE”Internal Um Only
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•• • C-O-N-F-.-E-L-N-7-.-A-L

7F AWING FE POP 1 
♦ •

Instructor Training Workshop • .

COURSE OBJECTIVES--CONTE NT AND METHODS

Student: Flores, Daniel ' Office: GfR

Year of Birth: 1935 SD: D

Grade: • 05-12 . EOD Date: 1962

Number vof Student# J^erolled: 6

S'

Date of Course: 7/26 - 8/8/76

The Workshop objectives provide participants with a knowledge of 
the major principles, methods, and practices of effective Instruction, 
and an opportunity to develop skills as an instructor by applying this 
knowledge in an instructional Getting, ihrticipants are able to analyze 
their audience and teaching objectives, prepare lessm plans, effectively 
present the material to be learned, and then evaluate the results of their 
training efforts. .

The instruction required maximum undent Involvement with major 
emphasis on the application of Instructional methods In the students pre­
sentation of units of instruction. Students were net graded during the 
Workshop, but they were constructively evaluated by the instructor and 
fellow participants both verbally and through the use of video tape.

Students were required to give a fifteen-minute lecture, a twenty­
minute demonstration, and a fifty-minute lesson in his basic subject.

ACHIEVEMENT RECORD

Tills is a certificate of attendance only, since e'.ramin&tions act not 
used in the course.

FOR THE DIRECTOR OF TRAINING

LATE STANLEY Si'ECKER
' Chief instructor

E 2 IMPDET CL UY’ (80628

C-O-N-F-l-D-E-NT-l-A-L
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TO:

REPORT OF SERVICE ABROAD

SAW

z

Control D tv Ie. Lon, Statistical Be; FILE

BY

INSTRUCTIONS

INSERT AMRO?* I ATT CODE NUMOTR IN "COOT." COLUMN 
NCELLATlON (Un* only) REPORT OATES BY USING 

TO OF I NO. S». REVISED.

PCS DATES OF SERVICE

ABPIVAL 6»/J PE PARTURt 3/9 TYPE Of DATA 0 P 
txr

19'19

Ai < ft 4 • »* ©AV VIA*
1 * PCS (D»»!c) 
3 * CORRECTION 
9 * CANCELLATION

cone ONLY

11' 19 19' 10 11 11 S3- 14 39* 34 ST S8 3»

j |
1

COUNTRY

otunruftc 0/9

TOY DATES OF SERVICE

AREA!SI

CORRECT’ON 
CANCELLATION

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMENT AND CERTIFICATION

DOCUMENT DATC/PERIOO

TRAVEL VOUCHER DISPATCH

CARLE duty status or time ano attendance REPORT •

OTHER .

DOCUMENT IDERTIRICATICN MC

OEMARAS

SICNATURC

ARO^EOATA CERTIFIED CORRECT. BASED UPON SOURCE

THIS REPORT Will BE FILED IN THE OFFICE OF PERSONNEL 
IN THE INOI?IOUAL'S OFFICIAL PERSONNEL FOLDER

H5la ADMINISTRATIVE-Interna! Use Only
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SECRET

_ _ _ _ _ _ _ _ IMPOST OF SERVICE ABROAD

TO: 
Office cf

r FILE . i 
PUNCHED^. 'Siristen, StatlBtlcnl Reporting Branch

SERIAL NO. I BY^Z NAME .
| l AST ® ® __

a isst mi dolt ’

"f^^Tn i)

INSTRUCTIONS

VSC APPROPRIATE $PACf BELOW TO REPORT DATA FOR El^xt* PCS OR TOY. INSERT APPROPRIATE COM NUMBER IN •CODE* COLUMN 
TO DESIGNATE wnTThCR SUBMISSION IS OF BASIC DATA. CO«MC T 10N. OB CANCELLATION (On* only). REPORT DATES BY USING
THF NUMBER FOR ThE MONTH. so. reviled.

pcs carts or service

ARRIVAL O-'S DEPARTURE O'S . TVPC or OAfA x 67 p 
use 

ONLY

COUNTRY

MONTH oav u a* MONTH pav
1 • .cs (».><<■)
3 - CORRECTION
3 - CANCELLATION

COOT COOT

25- 29 27- 28 IS* SO 31 ♦ St S3* 34 SS* 34 >7 >8 St 40* 42

TOY DATES OF SERVICE

ARRIVAL O-'S DEPARTURE O/S TYPE or DATA o/r 
use 

ONLY

arla(s)

MONTH 0 A V «« aa mow f * o a v V • « •
J » TOY (04«U) 
A - CORRICTION 

.8 - CANCELLATION

CObt

- 
flK'Cfl

cooc .

25-25 27- 28 28* SO 31*32 S3* 34 S3* 38 38 38 40. 42

I 0 3 7 5 1 1 3 ■) 5 5 i ।

OFFICE OF PERSONNEL USE OHLY - PUMCH AREA

SOURCE DOCUMENT ANO CERTIFICATION

^^r<AV€L VOUCHER DISPATCH

CABLE / DUTY STATUS OR TIME AND ATTENDANCE REPORT

OTHER (SpooIZy)

DOCUMENT 1 DENT IF1CAT I ON NO. 
in

DOCUMENT OATE/PERIOO

7)c c v 13'7 J~

REMARKS

PREPARED BY

coif 141 OOCuMlWT
ABOVE DATA CERTIFIED COR«ICT, BASED UPON 3Ou»Ct

, DOCUMENT CITCO
j-"3 -0C 0

^-4*' • * ••»•••••. DATE

i
tta^nvty . f /7

< 'L -Mi—-s ■t 8 »

THIS REPORT WILL BE FILED IM THE OFFICE OF PERSONNEL 
IN THE INOIVIOUAL'S OFFICIAL PERSONNEL FOLDER

i«i5i« SECRET a- io)
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SECRET 
t «5»n r>l f)

REPORT OF SERVICE ABROAD \

TO: '
Office of Personnel, Control Division, Statistical Deporting Branch

SERIAL NO.
name

LAST FIRST MIOOLC .

0 3(rl3c F/-0CE5 N l£l—

INSTRUCTIONS •

USC APPROPRIATE SP^ACE BELOW TO REPORT DATA FOR tlTHfR PCS OR TOY. INSERT APPROPRIATE COOT NUMQffl IN ’CODE* COLUMN 
TO DESIGNATE WHETHER SUBMISSION 11 OF BASIC OATA. CORRECTION. OR CANCELLATION (O"* only). REPORT DATE? BY USING 
TmE NUMBER FOR THE MONTH. ANO LAST TWO DIGITS ONLY FOR YEAR. REFER TO OF I NO. S4. REVISED.

PCS DATES OF SERVICE

ARRIVAL O'S DEPARTURE O'S TYPE OF DATA O'P 
USE 

ONI Y

COUNTRY

MONTH III r|»l V0«TM OA V till
1 - PCS 
1 • CORRECTION 
1 • CANCELLATION

toot
i

COOf

24- IS 22- 28 24- SO SI SI 3)' 18 IS- 14 IT 14 >4 40- 42

TOY OATES OF SERVICE ■ ■

ARRIVAL 0'5 DEPARTURE O'S TYPE OF DATA O'P 
USE

ONLY

• Altllil '

VON * v OAT B< 40 MOV IH RAF *f ••
2 * TOY 
4 • CORRECTION 
< * CANCELLATION

coot coot

25-24 27-2S 24-30 11* 12 11* 14 IS- 14 17 34 >4 40* 42

1 0 3 5 / / 0 7 8 1 1

)FFICE OF PERSONHEL USE ONLY - POUCH AREA

SOURCE DOCUMENT AND CERTIFICATION

xTtfAVlL VOUCHER

—
01 SPATCM

CARLS DUTY STATUS OR TIM ANO ATTENDANCE REPORT

O*NI A / >P«< * Fp>

cot uHtRl IOENTtFIC AT ION NR. 

________ i

Vil s

PAOPAtP •» I | » ••••«•»«•

... _ i ...................... __ !

CaKumiRT 0am/Per i DO
GO 3^. -HGl' y ■7 ) —

Of « 

— 0

— - <1- - ■—'*
(AltltlR <o««tcT. BAKO MPvR SOURCE

* O< l.**« V * I t ’ j c

tail Bill ot tuts IB tat Ott HI ev Thimbu

ib tat iBomrvti'i ouictai PtttMau toiOto

',7 iuia stcati
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REPORT OF SERVICE ABROAD

TO:
Office of I'erBonnel, Control Dlvtrior

PILE

SERIAL NO.
NAME

PUNCHY

INSTRUCTIONS

TO OF9IGNATC WHFThFH FUDMI99ION 19 OF BASIC DATA. C0W8CCT I ON. OH CANCELLATION (On* o* I y) 
twC NUwnFB FOR Tur MONTH. AND CAST TWO DIGITS ONLY FOR MAR. R(MM TO OF I NO. 99. HCVISCO

‘cop:' cdivwM

PCS OATES OF SERVICE

AHO I VAI 0/9 DtFAOVUWt O't
”O/O 
ust 

dnly

COUNTRY

CORRECTION
CANCTLLATION

40- 4

TOY OATES OF SERVICE

ARRIVAL O/9 DFPAATUQt 0/9 TTFf OF DATA o7* 
use 

ONLY

AAKA(S)

MOM P N OAT Tf AM WOMfN OAT V ( A •
> * TOV 
4 * COANTCTION 
« * CANCfLLATION

COM e 0 01

29'29 27*28 29*90 91*92 99* 34 95* 38 93 38 39 40* 42

/f V / 6 7 <■ "7 7 r
OFFICE OF PERSONNfl USE OHLY - PUHCH AREA

SOURCE DOCUMENT AND CERTIFICATION

occuwnr 101nr ir icat too no O0C um NT OAt( '81 8 IGO

taiS «(PO«t SIU 9f IUt9 I* TH! 0MIC( O* P(aiC»wlL 
11 1 i»i 11 ovai'$ onictai Fissonift louaia

IHSId A0MIMISmnv(-l>'Urn«) Uao Only
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SECRET

to otsic.natc wnriMin suf»ui«5iow ■ 
thi Auburn roa tmi month, ano lai

REPORT OF SERVICE ABROAD

TO:
Office of i’erconnel, Cor.trol Di via Ion, StnM

BZineh
1 L'7

SERIAL NO.
lA4f 9 l»ST i

• ■I
. ..

036130______ floret Daniel
INSTRUCTIONS

vit APPROPHIATI OPACI mo» to uu roa r i fum pcs on for. ihseat appaopniatp c^ot in "coor" column
Out only) o«PO»T DAT19 OY USING 
54. ofvisro.

PCS DATES OF SERVICE

ARNIVAL O/> orrAAf^*? 0/5 fVPt OF OA7A O/P 
usr 

ONLY

COUNTAV

• earn PA V VI t*

>2

f VI AA
i . pcs traaIc; 
> . COPACCTION 
9 • CANCFLLATION

cast COOI

>7- ie :»• so J I n- >« 19 )• 19 40.42

TOY DATES OF SERVICE

AHRIVAL 0/9 6(P>&ru»c *>/«

» C 9 ? W 9 A V VI AR V 0 0 * N 1 ....

25*24 27. 20 29* SO >1*22
97'14 j IS* 34

0 6 0 5 7 5 0 6
X 1. b

5

CANCILLATION

can
MPA

17 )• 39

2 Europe

AOT.Af 9)

coot

0*42

8 0 1

TOAVCL VOUCHEA

CABLE

cocummr 1 dt nt i f t ca f i on no

•fSAAN*

OFFICE OF PERSONNEL USE OHLY PUNCH AREA

SOURCE DOCUMENT ANO CERTIFICATION

DISPATCH

oocuMtNV oatc/pcoico

THIS B(P<BT WILL Of FILED IN THE OWltf OF PfBSOBBlL 

II TBE IBDIYIOUAL'S OHIOAL PfO3&B(L FQlDU

Hila SECRET
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SECRET.

1 8 NOV 1375

MEMORANDUM FOR THE RECORD

SUBJECT: Meritorious Unit Citation -- Cuban Operations Group,
Latin America Division

On 13 November 1975 the Director of Central Intelligence 
approved award of the Meritorious Unit Citation to the Cuban 
Operations Group in recognition of the outstanding performance
of the following employees from 1 October 1974 to 30 September 
1975:

Felipe Acevedo 
Carol A. Barr 
Vivian A. Barry
P. Claudette Broyles

Barbara Morgonthalcr
Mary Muldoon
Mary Musgrave

Daniel Calloway 
Thomas G. Clines 
Frank Esouivcl

Mary D. Felton 
Daniel Flores 
Nancy B. Fortson 
Ann Goldsworthy 
Clyde I. Hinkley 
Christine Hopkins 
Kathryn Kemp 
Myron M. Kline

Eli zabeth Rei Ily 
Carol Rhodes 
Nestor D. Sanchez 
Joan Silverlicb 
Allen Smith 
John Blake Smith 
Priscilla Tench 
Len Therry 
Mary A. Velons 
Donald Vcnuto 
William Watkins 
Anne Zimmerman

R. L. Austin, Jr. 
Recorder 

Honor and Merit Awards Board

Di st r ibution:
1 - Each OFF
1 - C/l.A
1 - Rccorder/HMAB
1 - Exec Sec/HMAH

E2 Impdct Cl B>" 014029
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. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .    1 fH-E
REPORT OF SERVICE ABROAD

TO: .
Office of f'ernonncI, Control. 1 Hvir.lwri, Ctothitlciil ----- *

' N»Mf

t 19^1 •> •.r'.l »

. ___ -^bA^J i i- i--------

SI » 1 AL HO.
LAST

(Pfi*t)

i«rjM/,riarc>

ust affaofbiaw swr otto* vo mfoat nut fob nfN»» t gb to*. insfat aff*g**i *f* owm* im •coor" column
TO OrSIGNAVf •HVVHE0 $qOUI99IOM If Qf BASIC DATA, C f>»»t * V 1 GM . OA CANCILLATlGM (0»» ** 19 > UDI bT USING
TMf NUMAVB 9^» VMV MONTH. AMD LAST f*Q DIGITS ONLY VGA f» AB. B(r«H TO OF 1 *0. SA '

4
UQ I t H 

tv 24

A A 1 Y 4», 9

A J r 

11' 19

z’__ „

19- »O

nr ’AAtuAr

> > 4

O/9

19

a •

SO

PCS (>ATF,* Of SERVICE

OF DATA

9 ’ CAAa/.f LLATIOM

CO94
G

39

Z* r COUMTOV
.b I 
rM ' 

।

<99

0*4

ARRIVAL 9/9 OrAAAtuRt O/9

OY DATES Of SERVICE

1^9 or oata 9f’ ! or.isi

t»

c ' 7 o ‘f

19- »O jv it 3V >4

/ /

19*

7

18
1 , 10/
9 . r.o*frr<riOM
A • C it'- • Lt AT I ON

coot 

)1

</*

»_i
1

4

$

OO( 

0* 4

/ /
OFFICE OF PfRSOBHFL USE OHLY - PUHCH AREA

SOURCE DOClAtThf AHU CERTIFICATION

DOC

• CM

’TRAVCL VO«NC»

GOC

OI9FATCM

CAAK

OTHCO f>^«e/Fr>

umur f DIWT 1 F f CAV 1OM MD.

AAAI

FRf»A»<O • » [

*!<••»»«t •««»««•(

f)ufv OTAtuS OA TlMI A»O AFfFwtAtoCC A<»C»V

t^tel At OATI 'FIBtOD

AAO»I OAll CiATiritO «Af!V O»G« SOwACf
4

r

>•>______________ ________ • occ u«< *r

THIS RfPOtT MILL 81 FILES l» TR( 011 1 Cf' OF Pt» U

IR THE IROIVIOUAL'S OFFICIAL PftJCHRtl FOlMR

I«|4 AOMINISTRATIVt-mternal Uto Only
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•

SECRET
<»*«n filled f*'

RLE
7

/

;

REPORT OF SERVICE ABROAD

TO: "
Office of Personnel, Transactions arid Records Branch, Status Section

SERIAL NO.' 

D 3Cno

\.V«

LAST FIBST NlDDlt

IN^fWXTtONS

Uli AFFOOF«IATf SFACf BILOI TO MFOtT DATA FOB TITmTA FCS O* TOY INStAT AFP»OF»»A’F <*>DC MUMOtA IN “CODt* COLUMN
TO DESIGNATE VMftMtN tlJBMISAION 11 OF BASIC DATA. COAFTCTlON. C* CANCtIL AT 1 ON (0*9 t»*iy). BCFOAT DAftS BY UftNQ 
INC NUMBCA FOB TMt MONTH. AND LAST T»O DIGITS ONLY FOB YIAB. BCF<« TO OF I NO. SB. »£*»>»©.

PCS DATES OF SERVICE

ABDI VAI 0/9 oifa^Tubc 0/9 TYK OF tATA U/f 
use 

ONLY

COUNTWV

AO ■ T N BIT VI At HOItM • AV VI A t
1 * FCO (09»it)
9 • C60>fCTlON 
9 * CANCICUATION

coot

It'll 1T*SB IS* SO SI* st SS* >4 SB* SB I 9’ SB SB 40* 41

/) ,1
0 5 9 4

I /

5 7 0
TOY DATES OF SERVICE

ADDIVAL 0/9 DKFANTUAt O/S TVBt OF DATA 0/* 
MSC 

ONLY

ARFAlSl

vaavn • AV *1 At VO A V N • AV *u«
I • TOY (B99ic) 
4 • C&BBTCTION 
< • CAJKCLLATIM

C9»t eoBt

IS* 19 17*19 IB* SO SI* St SS* SB SB* SB 41 SB SB 40* 41

OFFICE OF PER30MWEL USE OMIT - PUHCH AREA

SOURCE DOCUMENT ANO CERTIFICATION

TRAVtL VOUCHED OlSFATCM ,

X/ CABLE DUTY STATUS OB TIMC ANO ATTicrOANCC ACFONT

OTHCD (3^99 Iff) ■

DOCUMINT lOtNT 1F1CAT ION NO. . .135/31
90CUMTNT datvmbioo

RCMADR9 '

FBIFAAtD BY

• Ct CAaRtAL ••Caviar
ABOVt BATA CtBTiritO COBBfCt. BASCO UFON SOUBCC 

DOCUttlNT CISCO

c • a ohiiiii. <tn. »I«»»TU*« , 1 / ) »

lit (. . L ' 4 1 .^Aj\
Ifc

< • i •> « i • ।••

THIS REPORT HIIl'm FILED IN THE OFFICE OF PER10RREL , 7 

IR THE IMDIVIOUAl'S OFFICIAL PERSOMEL FOLDER
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REPORT OF SERVICE ABROAD

TO

COLUMN

DATES OF SERVICE

co»»r c rioh

CWI mrI OH

JAL NO

ELCEJLL

utPAATuer 0/9

Pni^’/.riONS

O'A 
USt 

ONLYCOOI

57 39 39

TOY DATES OF SERVICE

0/9 • rHAAATuOC 0/5 frPf OF OAfA 0'9 
U$€ 

ONLY

AY'A<S)

VON f M OA V flit
2 . 70/ Wlr)
4 , '09e>f<T;0h
4 * CANC*LLAF1 OH

coot cone
29-24 [ 11'19 29' 20 91*12 33* 34 39* >« 37 I.Im 49’42

1 ‘r ’ r- u I 0 j $ 7 V / 0
0^7

7 7 V*

OFFICE OF PERSOHHEL USE OHLY - PUHCH AREA

SOURCE DOCUMENT AND CERTIFICATION

r»4»(L «9VCM(B OISAAFCM

GGCUUfhT UATf

L

THIS REP BE Hito III THE OFFICE OF PERSONNEL.
III THE IROIYIOUAL'S OFFICIAL PER50HREL FOlOER

“ AOMINISTRATIVE-lntornal Use Only



SECRET
rr>n.rf tn)

REPORT OF SERVICE ABROAD \
______________ fTALt \___

TO: \ , .♦

Office of Pernonnel., Transactions and Records Branch, States

SERIAL NO.
NA

LAST FIRST

t't

j.-

(Print) 7*14 •

-P-M 't/.

• iNSTmcnoNS

USE APPROPRt<?I SPACE DELOV TO REPORT OATA FOR EJTnIR FCS OR TOY. INSERT APPROPRIATE CODE NUMBER IN ’CODE" COLUMN 
TO 01 ST GN AM BLETHER SUBMISSION IS OF BASIC OATA. CORRECTION. OR CANCELLATION (Oh» only). REPORT OATES BY USING 
TMT NUMBER FO* Tn( MONTH. ANO LAST TWO OIGITS ONLY FOR YEAR. REFER TO OFt NO. SB. REVISED.

PCS OATES OF SERVICE

ARRIVAL O-'S DEPARTURE O'S TYPE OF DATA 0/P 
USE 

ONLY

COUNTRY

101*1 I TIAN MONTH OAT Till
• • PCS 
S • CORRECTION 
3 - CANCELLATION

COOI CODE

13* IB i?*:i [ ts-so 31-31 SS-J4 33* SB ST JR 39 40*41

1 1

TOY PATES OF SERVICE

ARRIVAL O'S DEPARTURE 0/S TYPE OP DATA O'P 
USE 

ONLY

ARCA(S)

■ OR tn P»» Tl tl MONTH ONT ♦ JAI
E . TOY (Bntic) 
4 « CORRECTION 
< ■ CANCtLLAT1 OH

coot

//

coot

13-14 I7»5B IS* JO J 1 - 31 33-S4 33* 34 37 30 34 40*41

o 7
4'| 7

“7 <9 1 1 1 -7 .7
1 1

OFFICE OF PERSOMMFL USE OMIT - PUHCH AREA

SOURCE DOCUMENT AND CERTIFICATION

TRAVEL VOUCHER DISPATCH

CABLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHER <$*RC4 Ff> ’

DOCUMENT IDENTIFICATION NU. DOCUMENT OAT|/P|RiOO

BEMARAS

PR(»AR(0 BY ABOVE DATA CERTIFIED CORRECT. BASCO UPON SOURCE 
DOCUMENT CITED• C •

< B A C’. SIGNATURE y
:? ■ X G; Z,'/*..< A « »««’*'!•

THIS RfPMT WILL St FILtO II IMF Of»IC£ OF PIRSOHMIL 
II TIE 1*01TlPUAL'$ OFFICIAL PERSOIICL FOLOER

m: i*5ia SECRET
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TO

Twr HuMOte ro« the month

INSTRUCTIONS

PCS DATES OF SERVICE

REPORT OF SERVICE ABROAD

Off loo of Person Control Division-. Stjitisf 1 Reno

SERIAL NO.
NAME

LAST f 1 AST

COLUMN

ARRIVAL O/S OtRARTuRT 0/5 Tver Of DATA 0/P 
vsr 

only

COUNTRY

MONTH DAV Vt A* MORfM DAV «< A*
1 . PCS fFa«ie) 
3 • CORRtCVION 
S • CANCELLATION

coor < 0 o,«

23*28 27- 29 28* SO 31*32 11- SA 35- 3« >7 38 St 40- 42

| | 1

TOY OATES OF SERVICE

ARRIVAL O/S DEPARTURE 0/3 tvpc or pata 0/P 
USE

ONLYMONTH DAV VI *■ MOM TM DAV V< A A
2 . TOY
4 . CORRECTION
8 • CANCELLATION

CODE

23*28 27*28 28*30 3 1*32 31* 34 39*38 37 38 39

0 (» / 3 7 Y

oU

2—

AREA!SI

< 0 0 «

40-42

AVtL YOUCMta

cocumint iof*rificav<o* *o.
______ ____________SH-rf

•TMARR3

4-

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMENT AND CERTIFICATION

DISPATCH

document dah-pirioo

te

?Y La.
mt! S!po«t »tu »f uno i» im ot/iri ot m

ii rm naiftoeH'S OMiCui euiosiH to;?;;

TT
stem



14-00000

TO

SERIAL NO.

ADMINISTRATIVE
Internal Use Only

REPORT OF SERVICE ABROAD

5

NAME

5/^

------ FILE--------  
punched: 

BYA
INSTRUCTIONS

COOT* COLUMN

PCS DATES Of SERVICE

COUNTRY0l*ARYu4£ O'S

VONfM O t « nn »•« Htl

TV if »»■ if if’ 30 3 1-31 33*34 53*34

| j

dipartire o/i

TDV OATES Cf SERVICE

TOY (B

31 34 33

1

Q/P , *Ot*f3l

fay
C O tf <

34 IL 40- 42

Office OF PfUSOHHfl USf PIT - PUHCH

SOURCE DOCIX NT AW> t<AT if iCAfION

»A TCi^S

; mu
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SECRET

c
■v

w

. •• FIELD REASSIGNMENT 9UEST1 ONNA 1 RE
1_____ __________________ ro«<

5 (lr [uriovu (uae paeudo wlv tf SA) 

Daniel Flores

IT COWL nt YOB

o»trr/<o. o.. ’•/) 
27 Feb 73

HUD0UWHW3 US£ ORLY____________  

NAwr or supervisor (frua.l 

Richard Welch
DAK ( (ton 1 fen 5-J)

27 Feb 73
DAK RECEIV'D At Hl AOQUAR Tf AS t

2 March 1973

D 1 $P A fCH NUMBER I

HPLT-6502

DAK RIOIVED AV SIRVICE*

TO BE COWintO BY tXPLOVtt
1 , OAK dr BIRTH

4 Aug 193!

>. SERVICE 
DESIGN

1

J tout CURRENT POSITION, TITLE 
ANO GRADE

GS-11 
FI Case Officer

4. STATION OR BASE

Lima

S. CRVPT FOR 
CURRENT COVER

LNFALL

«A. DAff. OF PCS ARRIVAL 
in ricto

24 Sept 1971

«». requested date or 
DEPARTURE

30 Nov 1974

At. flPfCT 
CHECA*

_JLFeb

IO DATE OF FIRSt 
IN AT MQ

<0. OfSIMO OAK TQ REPORT TO DUfV
AT KR LEAVE

15 Feb 1975 (depending

7. NUMBER AND AGES OF DEPENDENTS WHO Till TRAVEL RITH YOUt

; Wife: 37, daughter: 3

O. PERSONAL CIRCUMSTANCES THAT SHOULD Of CONSIDERED IN DETERMINING MAT ASSIGNMENT*

: None .
i • •

; LIST VOUR MAJOR DUTIES 
(fdP RflRch pereone?

September 197

DURING Current TOUR apodal nof on trwiltal torn).
over quoat ionnaira iff ateotdanca a ith CSI>f 740*S)

L - July 1972 - Activities of the Communist Pa.rty and
\ Propara-
tlon of project outlines and progress re ports.

apability, 
ress reports.

August 1972 - Present - Operations. \______________ c
Preparation of project outlines and prog

/

|6 FRAl»l«u RE SIBf9 t
immtaK rhat trainira.vou Oft’Evf »ou inotuD rave Oiling The Mil tlvfAAL *EaR9

In tho near future I would like to take an advanced operations course. 
In connection with thin, I would like to concentrate on the Soviet and 
Chinese targets in Latin America. Special courses in these two areas 
would bo extremely helpful. Some time in the future I would like to 
attend the aid-career course.

......... secret ■*'
.’— 4 ' * *
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I I, F#f BINI t • SI U »<< IGSVIM’

• i». tw mu i t * i Hi T'*€ C» •-?•* mu rqui o retrr# t tiiti i I'.fui sr if phuui^t ihom that indiCATIO
IN III* NO , ♦ , If * CU *• Al C MV«I THIM ONf F»f f t A t V. i . iVJirtU VO UR CHOICf.

I
At this point in my career the-Soviet and Chinese targets arc o^ major 
Interest to me. Although I would prefer to work on Chinese operations 
In my next assignment, as an alternative I would consider working on 
Soviet operations.

hi. inokaii if vou orsiRt to turn voiir currtnt tour c Mt'Aint. in approprtatf »o», also inoicatt RftfFf»tNr.t 
fOM Nt MT REGULAR ATTICNMfNT PT INTIRTING ).>.•> < t*>f lit, l*d. unit Sf>1 rholrt) IN REMAINING 
COMPLTTf ALL ALTlRNATI CHOlCtS ANO OF»IONS IN ALL CAStS T*fN THOUGH VOU API RfQUfSTlNQ AN (I’miO* Of YOU* 
TOUR .

KI tlhNQ TOUR 14 MONTH! Af CURRtNf STATION TO —31 .NOYCHlhO F...1974

I A A f I I

□
UI AtNlRNlO TO MOOTRS FOR A TOUR Of DUTY* INOICAfl YOUR CHOKt Of DIVISION. STAFF Oft OfftCl, 

1ST niflift — ' >NO runift ,_ --■ _ Ann C*OlCt — . .. . ......................—■ —

pq Of A»4iaNtO TO ANOT^CR FlfLO STATION! IM&ICATt C^OICt OF BIOGRAPHIC ART/ OR SAI CI AL I TAT I ON
Ou t»r choice—Caracas-----------—Mexico-------------------- 3,0 '""‘H .—Buenos—Aires—
A XtlURN TO MY CURRENT ITATION

_____________________________________ ~to sc amcTtb ar fiuo yr'inoii_______________________________________________

r. IN CONSI O« RAT tON OY Tol TAHAIINCC ANU ArnYOAWAAC* hl ThT (MAIOYIT AMO HI*. AAWmiNCC ION HINT ASHCMMThT. 
.1HOICATK YOUR RCCOMMCMOAT I ON FOR HIS NEXT ASSIGNMIHT AHO TRAIHIHCi

Concur. This officer is doing a good Job on his assigned targets and 
his overall abilities give the Station a flexibility it often needs to 
call on.

To at COtfltltO ^'>8ty»IATt">ft*0CUA»TC»» OFFICt

IT. IN CUNA it)t RAT ION OF THt MFlAlfNCI AND FfRFORWAN<< 9F Te( fNFlOYff. HI) FRtFfRfNrt fOR Nf 1T ATSICNWNf. 
AND T»r STAFFING RIQUIRTV1NT* Of VOUt COMFONfWf, «SO1CAT| VOU« CUWFONLNT'1 RI (OANff NO AT I ON FOR HI& Alli 
AttlGNMlNt ANO TRAINING,

Subject’s tour has been extended fourteen months to 31 
November 1974.

oah_ t im - CZ-MI/fcrs i'.n»ii>i JI.2j__iJtrthoTiT2~~L2________________ 

_________LasjKjuiiMLioK’ia_______
|« ArfavYip ilSItWit’i

II. WOTlFItO 1 AX. 7____ “ •1 •c (t y pc«l . .2 3.-Ap r 7 3)
t»l»f Nd. ©AM©. T..... .. .......   ,

$rc&(T
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Fill'd I*)

TO

REPORT OF SERVICE ABROAD

Office of Pcreonnel, Transactions and Records Brarieh

FILE/ 
PUNCHE 
* ~eB

31RIAL NO.
HAW

036130 FLORES DANIEL
INSTRUCTIONS

TO 01
fM( MUMttiK FO* rwr MORTM.—mho LAST t«o oigits only

. CORMfCTION
SEPT 0 TO OF| MO.

PCS OATES OF SERVICE

COAAtCiION

TOY OATES OF SERVICE

AGOtVAI 0/S OCPAOTuNC 0/»
Hq a t m oar »N 0 4V rot

10.>• Uli 10. JO H • 11 !»• 34 »• St

TYPE OP DATA

TOY (Q»9ic) 
CONNECT ION 
CANCELLATION

'o/> 
use 

ONLY
if IS IS

coot" COLUMN

COUNfSY

ECUADOR

coal

40-41

1 9 5

OFFICE OF PERSONHEL USE OHLY - PU«CH AREA

SOURCE DOCUMENT ANO CERTIFICATION

VSAVtL YOUCMIS OISPATCN

X
CASKS DUTY STATUS 0* TINT AMO ATTlMSANCt StPOST

OThCS (3p*c iff)

00CUMNT lOlwr IP ICAI ION NU, DOCUMfNT OAff/PCSIOO

16318 ___ 23 1971
MNAWAS

PStPASlO SY
। • * •

X 1......................................
OCCWIAI CHIP

0*H SIONAtuSI
... .................................. *'9'71

THIS REPORT »1U BE FILED IN THE OFFICE Of PtRSONNEL 
IB THE INDIVIDUAL'S OFFICIAL PER3CW8EL FOLOER

1951 a SECRET
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SECRET• "Fit If*

SERVICE ABROAD AGREEMENT

GENERAL

IT IS UNDERSTOOD THAT Y 
IN 5I c I IoN It P I I 0 W AND THAT 

AND YOUR HOUSIHOID AND PERSC 
YOUR ALLOWABLE EXPENSES WILL

'/AfHhVINI IS OBLiGFTEt 
I. FF t C T 5 UPON THE 5 A I I 3 F A 
DfTERMINED IN ACCORDANCE

ICE ABROAD PRE SCR 
i R H YOU. YOUR D F R E 
MPLMION Of THIS 
I NCY REGUL AT IOUZ ,

Bl FORI 
ABROAD,

YOU TIHMINATt YOUR PFS'VaHFHf
YOU COMPLETE I? MONTH 

YOU WILL hl REQUIRED

ourside

THE TRAVEL AND TRANSPORTATION GF
FICTS TO YOUR POST. IF FAIL

REIMBURSE 1HT GOVERNS 
YOU. YOUR nt PENDENTS

H1 I HI NI AL UN I Tf f) S 
THf DATE OF YOUR A 
LL EXPENSES IT IMG

MILL NOT OF INTIT LID TO
TO COMP Lf. Tl YOUR

mGM,»MOLD and
ABROAD

I H

FNTS AND YOUR HOUSI HOLD AMD PERSONAL E 
OFFICIALS 01 TERMINI THAT YOUR EARLY DE 
PERSONAL HI ASONS OF SIGNIFICANT INTFRL

C TTO TH! UNITED 
TURE IS NFCESvA&V 
TO THE GDVEPNMFNT

HOWEVER ,

MINI OF IXPFNSE5 ALREADY INCURRED. OR AUTHORIZE YOUR RETURN 
WHICHEVER IS APPLICABLE.

rP OFF IC I AL REASONS, G* < G> 
h; ' MAY WAIVE THE tft I «£URZt 
PAVEL ANO TRANSPOR TATIGN,

If ELIGIBLE UNDER The t/5 OF HR 20-30. BE
AS If CAN nr. ARRANGED AT GOVt^NMEN? CONVENIENCE AFTFP COMPLETION OF YOUR PRESCRIB 
TOUR Of OUTY, FROVIPED YOU H>7£ SERVED AT LEAST IB MONTHS GF CONTINUOUS CRFDITARl

ON

SIRVICr OUTSIDE the, UNITED STATES. 
UPON YOUR WILLINGNESS TO RETURN, AND 
RETURN IO SERVICE OUTSIDE THE UNITED

MOMf AND HOMf. L

COMPLETION of an assignment
i a r t •;

THE UN I TED STATES
OR UPON

YOU ARE ADVISED THAT AM' 
LIQUIDATION OF ANY INDEBTEDNESS

MONIES DUE YOU FROM THE GOVERNMENT MAY BE
ARISING FROM VIOLATION OF

AFFORDED ALL NORMAL RECOURSE 5M APPEALING decision
AGREEMENT.

APPLIED IN
YOU WILL BE

UANT FQ THIS AGREEMENT,

NAME Of TMRLOVFf
Daniel Flores

90

D
IU TOUH OF DUTY ABROAD

I. NAMt OF TOST or ASSIGNMENT

Currently Guayaquil, Ecuador and Next Assignment Lima Peru

A. STAW0ARD TOUR OF OVTr OF »4 _____________ C. RCRATaflBARO low of OF_________ Mg FC*
TwiJ low ootf f* fMFLOYCF. 9ICMIRG TMI9
(&•» M9 ?6'19>

<w.-« •
OPFRAT1RC OFF IC ML

A. 
NOhSTAROARO FOUR OF OUtV Of —-__ - -
PRfVlQU»LY aRFROVCO MR MR FO-FR.

_________________________________ C OK CU R_______________________________  

fARKB ttfflCt__________________ ^OtacTY DIMCtO

OFF RAT IWO OFF IC I AL APPROVED
0 tRIC foa }fi»

[ j (V ' 111. PE8M*Mtnr PLACE OF AEllOfACE

t ova
t u u

o
< e

JlbH scc&er i—-
U—. *
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SECRET

run «no»m run aooatj]

Washington, D, C

>uit uigtcroa
APPROVED

OATt

CONCUR 1
DtPufv diptctor b»vt 1

APPROVED |
OIRCCTON OF PIRBONNCL Mt 1

IV. HOME LEAVE POINT

7. AMONG THE PL OU MAY REQUEST AS A HOME LEAVE POINT ARE I YOUR PERMANENT PLACE OF
RE.SIDINCE SHORN ABOVE. HEADQUARTERS AREA, ANO WHERE YOUR CHILDREN, PARENTS 
IN-LAW, BROTHERS, SISTERS, BROTHERS - IN-LAW, OR 5 I 5TE«S•IN•LAW RESIDE.

PAPE NT 9 -

g. YOU MAY REQUEST FOR APPROVAL SOME OTHER POINT SUBJECT TO THE PROVISIONS OF 
HR 20-SOB I 3 I IC I . THE REQUEST MUST BE ACCOMPANIED OY A MEMORANDUM EXPLAINING THE 
CIRCUMS TANCES.

9. Dt&ICNATiON PIN IftM 1 AOOVC

FULL ADDHtai

1_________ 1
Milwaukie, Oregon

PCLATIONSNlP OF OtUATrVt AT HOMt LfAVf POINT

/ Parents-in-law

IO. OtSIGNAftON PtN ITEM 6 AOOTt« j

FULL AOOPIS8 - - 1

CONCUR______________ 1
OFFUTT OIAICTOA CATC 1

APPROVED APPROVED |
/fPUTY OlAfCTOe^ OATt

5“

OiaCCTOK OF PERSONNEL rc 1

EMPLOYEE CERTIFICATION

I have read and understand my service obligations and travel entttlesests 
as described in thio agreement.

See Dispatch Attached 5/20/71

SECRET
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CONFIDENTIAL
■ CB'.r" fl I 1..1 If )

RESIDENCE ANO DEPENDENCY REPORT

GCNCRAL

FLORES Daniol

SEPARATED O I VURCFD ■IOO«fD

NOT DINT

MARITAL STATUS ((

CATT OF DECREE

JX I MAOBtrn

<» vivoacrb. *i*cr. o, oivoncr orcnit
Limn, Peru

2-
RAMI UP tPQIJDF

"r.’A"
- MEMBERS OF FAMILY

AOORT DO

OCCURS

ANNULLED

1? November J96)

TELEPHONE no.

NAME i or CHILDNCN

(Maine ns above.)

i.AMil OF FATHER (or Malo fuardian)

Joee 5. Flores
t»AMf OF MOTHEM. INCLUDING MAIDEN NAME (or

Agustins Flores (Deceased)

ADDRESS

'ox 39, Tenzoles, Texan 78629
ADDRESS

DATE OF OIRTHSEX

F

TELEPHONE NO,

512-672-6061
TELEPHONE NO.

»H*T MEMfetW(S) Of YOUR FAMILY IF ANY. HAS OFEN TOLD OF YUUR AFFILIATION WITH THE ORGANIZATION IF CONTACT IS RE* 
GUIPtu IN AN EMERGENCY

Mr
3, OTHER RELATIVES WHO ARE DEPENDENT UPON ME FOR AT LEAST 5I> OF THEIR SUPPORT AND MEET OTHER REQUIRE­

MENTS IH TRAVEL REGULATIONS rw* 13-is>. SPECIFY HAMES AND RELATIONSHIPS.
relayionship

u, PERSOM RESIDING IN U.S. TO BE NOTIFIED IN CASE OF EMERGENCY
«AMf ("r ..Vr•.,Miao) (Laot-Fift^Mtddlo)

X _ _
MlLAT1ONSHIP

Mother-in-lawHr. \_______________ _______________

AUDfct'jG (No . , Ht r oot .C i t r itafa,Zip Codr) ANO NAMf OF EMPLOYER. IF APPLICABLE HUME TELLPhONI number

J „ 1 Ceirjln, Texas 78155 512-379-7620
bUSih£$O 4CDM53 (No. , 31 f *• t . L t y,Si at o.Zip Coda) ANU NaML OF EMPLOYE*. |> APPLICAUll OUUINISS TELEPHONE A EXTENSION

INOIVIfjUAL AUFmOAIFEO TO HARF DICISIGNS ON YOUR UI HALT

IF SUCH H0T| Fl CATlOW IS MT Dl- 
F>El£ BfCAUST OF HEM.th OR OTHER PfASOftS. PLCA5E 30 STATE lit ITEM 6 CH TmC RfYERSf 31CE OF THIS FOW.

--61 CONF I DENTIAL



5

CONF IO£?<T I AL

VOLUNTAS ENT.<|£S

may prove very useful to your family or attorney in the 
only when circumatances warrant. ___

disability or death and till be disclosed

COUNTS A«f CARRIED.

The Ki ; :•> National ihr.k, Fe- 
'Zap!-inti ton ^.C.

ffico, .1750 Pet

ARE YOU A MEMBER OF THE NORTHAEST FEDERAL CREDIT UNION* [ X J US NO

IF YES. 00 YOU MAYE A JOINT ACCOUNT*

HAVE YOU COMPLETED A CAST HIL ANO TESTAMENT* NO

HAVE YOU PREPLANNED AN ARRANGED GUARDIANSHIP OF YOUR CHILDREN IN CASE OF COMMON DISASTER TO GOTH PARENTS*

HAVt YOU EMECUUD A POWER OF ATTORNEY* YES >ho potato

6. ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

7. RESIDENCE OATA - TO BE COMPLETED ONLY BY EMPLOYEES ENTERING ON DUTY 
(.Vo Approval

RESIDENCE WHEN EMPLOYED (Futt A^f •) 1 PERMANENT PLACE OF RESIDENCE AS DEFINED IN MR JJ-S 
j (pall AJdraaa)

8. change
(To Ba Cotpltttd by

IN PERMANENT PLACE 
F«p/oy*» Datirtnt Sw

OF RESIDENCE (s.» Hit >l-i> 
A C^ai*ia Aan^natf Io NaaJ^vart • r»J

FULL ADDRESS DlPvtv DIRECTOR OR DESIGNEE ■ DATE

Director o» pfrsonnel (**•* appli* 
P«r B» JJ-JJ

_ _ Tx

DATE

DAU

<• .f t
7

1 rz^,.:Z 6. -^

CONFIDENT IAl
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co nor CDMPtnt to* Htwcwrws use o«lv

FIELD REASSIGNMENT QUESTIONNAIRE

NAME or EMPLOYEE (use paeudo only if 54J

__ Daniel.Hores___________
DATE ( fro* if eta S- I) NAME SUPERVISOR (true) tfrea »tea S-2)

Robert Fambrlnl - i ’
DATE RECEIVED AT WfADQUARUR»'

30 October 1970
0ISPATCH NUMBER: 

HEQT 1506
DATE RECEIVED 9f W19 SERVICE: 

0 4 MAR isn

SERVICE

TO BE COMPinSO ST exployee

t. o»tt or BIRTH

4 August 
1935

I. YOUR CURRENT POSITION. TITLE
ANO GRADE

Operational Officer
GuayaquilGS-1O

13 May 1969

At. REQUESTED DATE OF 
DEPARTURE

15 May 1971 1 June 1971 1 August, 1?~1

NUMBER AHO ACCS OF DEPENDENTS WHO WILL TRAVEL WITH YOU'

Spouse (Expecting child in March 1971)

PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSIDERED IN OET£R*INtAC M»f ASSICNMENTl

NA

ft. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR (••
fw/to attach per tonal cover questionnaire in accordance aith CSl>f 240'1)

Case Officer responsibilities including running project targetted 
against . - । agent handling
including | and
related support agents; preparation of intelligence reports, dispatche 
and other reports related to Case Officer duties.

INDICATE vhaT TRAINING YOU BELIEVE YOU SHOULD HAVE DURING tut N(

1 Soviet Operations Course. (If possible, I would like to 
co-crdinate this course with my home leave in the summer o 
Language training. Preferably Portuguese because I would 
to serve In Brasil sometime in the future.

•-- 202 ......secret



SECRET

[

jt. par<(RiNcr rex m U assionmintr

iu. Of.c«ie» nauFt> i nt ty®e of wont you roulo priftr rc» m<t assignment if orf’Eamr from that inoicatco 
IN ITEM no. ♦ AOCW. IF YOU HAVE MORE THAN ONT PREFERENCE. INDICATE YOUR CHOICE.

I would like a position of increased responsibility, preferably 
as a Case Officer for Soviet Operations in Latin America. If this 
is possible I would like to take the Soviet Operations Course at 
Headquarters prior to my next assignment.

tl*. INDICATE IF YOU DESIRE TO EXTEND YOUR CURRENT TOUR BY CHECKING IN APPROPRIATE ROF . ALSO INDICATE PREFERENCE 
POR NElT REGULAR ASSIGNMENT BY INSERTING 1. t. A 3 (for Itt. 2nd. and 3rd chont) IN REMAINING BOXES. 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARC REGUCSTlNG AN EXTENSION OF YOUR 
TOUR.

D EXTEND TOUR MONTHS AT CURRENT STATION TO _ ------------------

(BATE ) .

rn BE ASSIGNED TO HDQTRS FOR A TOUR OF OUTYi INDICATE YOUR CHOICE OP DIVISION. STAFF OR OFFICE.
•-J 1ST fwoitr______ _______ Eno CHOICE,— . _______ 3RD runtrt , _ _

f—« BE ASSIGNED TO ANOTHER F |CU> STATION* INOICAtE m«« OP GEOGRAPHIC AREA G^ 1 MJ IP.3LJ 1ST CHOICE ,Cara,CUS < Vonc. ENO CHOICE rleXLCO 3RD CHOJCt , rgru

□ RETURN TO MY CURRENT STATION .

TO SE COWL ETEO BY FIELD ST ATI OH
It. IN CONSIDERATION OF THE EXPERIENCE AND Pf®FORMANC€ OF THE EMPLOYEE AND MIS PREFERENCE FOR NEXT ASSIGNMENT. 

INDICATE YOUR RECOMMENDATION POR HIS NEXT ASSIGNMENT AND TRAINING'
_ It is believed that this officer’s performance at his present post 

of assignment has provided sufficient indication of his competence 
as a field case officer, and that he dould have no problem filling .

• a Soviet Operations Officer slot at a medium sized field 
Installation. He should attend the Soviet Operations Course prior 
to such assignment. •

TO BE COMPLETED BY APPROPRIATE HE ADCU ARTER 3 OFFICE
13. IN CONT I Of • aT 1 ON DP the EXPERIENCE AND PERFORMANCE OF ThC CmP|Ov|(. mij f CR NOT ASSIGNMENT,

AND ThE STAFFING o ( QU 1»EMlNTt OF VOuR COMPONENT. INDICATE Y0u» COMPONENT'S RI COMMfNG AT 1 ON FOR HIS NOT 
ASSIGNMINT ANO TRAINING. ' .

WH Division has selected Mr. Floros for assignment to Lima in 

September 1971.

/n \ /' •
rm mif __C/WH/PtTfi___ ___________ H.'t71u4>j/tlu>Xfcmr2______

___________________ .w« mh m unt» iwict____________ ________ ;___________
<4. RPPROVO *8|l4N«Nt. -

♦ 1. EWiRHT N4»tr|»0 B» OiaPaTCn NC . _ . OHB-_____ _ _ . . ..................

113900 NA- --- - --- M#. .

t 1 1 4 1 A A • * Y 1 SAYRIEtN^Att^E x.v x- * F A 4 4 ..w

•“ » SICHT



SECRET
(BA#« Fo 1 If*) ——--- ———

REPORT OF SERVICE ABROAD ,
\

FILE 
PUNCHED

TO: 1
Office of Peroonnel, TransactlonB and Records Branch, Status S

Jt.taBY (t-f

SERIAL NO.
NAME

LAST FIRST MIDDlt

73^7rr <rn»t) 7.»« ।

7 7r r
INSTRUCTIONS '

UBl APPROPRIATE SPACE BELOV TO REPORT DATA FOR EITWfR PCS OR TOY. 1NSIRT APPROPOIATt coot NUMOTO in “coot" COLLUM 
TO DESIGNATE VHlTHtR SUBMISSION II OF BASIC DATA, CORRECTION. OA CANCELLATION (On* only). RIRQRT OATCI BY USING 
THE NUMBER FOB THE MONTH. ANO LAST TWO OIOITS ONLY FOB YEAR. REFER TO OFt NO. ,11. REVISED.

- PCS DATES OF SERVICE

ARRIVAL O/S OTPARTURC 0/0 TYPC OF OATA 0/P 
USE 

ONLY

COUNTRY

WONYM OAF Till • 0«f » • AV rt a«
1 * PCS (8a9tc) 
> * CORRCCTION 
9 * CANCELLATION

tool

7(1 C.\9 Jef

C«M

IS* 11 2/- IB IB- )0 II- SI SS* SA SB- SB 3/ SB SB 40*41

/ 3 7 1
/ J 7

TDY DATES OF SERVICE '

ARRIVAL 0/0 D2PARTURC 0/9 TYPE OF DATA O/r 
USE 

ONLY

AOEA(S)

WOMYN • Al M A • • 01 Y “ OAV VIA*
2 . TOY
4 - CORRCCTION 
I * CANCELLATION

coot tool

11-21 27-2R 21-10 SI->2 >1- 14 IB- SB 17 SB SB 40* 41 '

OFFICE Of PERSOmt USE ONLY - PUNCH AREA

SOURCE DQCUBCNT ANO CERTIFICATION

TRAVEL VOUCHER DISPATCH

CABLE DUTY STATUS OR TIME ANO ATTENDANCE REPORT

OTHI*

DOCUMENT IO(NTIF(CAT ION NV.

> yx f 7
OOCUMBNT 0AT|/P|BtO0 , .

7/A 7
RlMARRS

npiaia o* I • 1 I •11 •••• • ill* •• ABOVE BATA C<«TiFltO COBAfCT. BAKO U»GN B0U>4l 
0OC mM Nt c t 110* I

I » • • •• •'•• • ••• . |0AM •
■ —.... ~ — j // / // y ......v. fr-

(HI* RIPOR! Illi BE HUO II TOE OIHCI OF PtISMItl >y ' '
II IB( IIOIYIOUAL'J OHICUl PtHOPMl fOlOU

hs i ............ SECRET
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rr(-.--T 
U -L . I

Appi-ovod by
C3 Sorrfc'>

MCMORAMDUM FOR: Secretary, CSCS Panel (Section tj

SUBJECT seconuendation for Promotion to Grade 
GS-l'J, Panicl Flores

1, It is recommended that Mr. Daniel Flores be 
promoted from US-09 to US-10. .

2. .Mr. Flores joined the Agency in 1962 ; initially 
he was employed on a part-time basis in the hii Division 
while attending the American University, lie received iiis 
AH degree in 1907 and became a full-time staff employee. 
On the strong recommendation of his supervisors, .Mr. Flores 
was ucccptcd for the Career Training Program which he com­
pleted in August 19o8. After rejoining tiie Mi Division, 
he was selected for assignment as ah operations officer at 
the | | Base where he arrived in May 1909. fir.
Flores is bi-lingual in Spanish.

3. hot!) as a Headquarters and field operations 
officer Mr. Flores lias carried out his assignments with_____  
intelligence, enthusiasm and initiative. As thc| _ 
Hase officer in charge of Communist penetration operations, 
his performance has been of high caliber. In August 1969, 
during the forced absence of tiie Chief of Base and other . 
senior officers, Mr. I lores assumed the full responsibilities 
for running tiie base for a period of several weeks. He per­
formed the duties of Acting Chief of Base in a superior 
manner. In addition to his operational competence, the

Chief of Base has observed that f.r. Flores’ 
ability to develop social relations with case has been a . 
distinct asset for tiie Hase. •

4. Mr. Flores has already proven to be a competent 
operations officer. As he further develops tn rough experience 
and responsibility he should become eligible for rapid ad­
vancement. in any case he is already performing at a level 
far higher than his current grade and a promotion at tins 
time is strongly recommended, ’

, < i . /« "...
. i> i 1 i i an V. Bree
/ ’ Chief

Western ;!cn i sphe re 1! i v i s i on
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CONFIDENTIAL 
(When filled in)

IMPORTANT

Central Proceosing Branch haa teen charged with responsibility 
for ensuring that all employees processing ICS to the field have 
reviewed the field version of the Employee Conduct Handbook. You 
will not be cheeked out for your proposed travel until you sign tho 
following statement and return It to CPB. Your Personnel Officer 
can provide you with a copy of the Handbook.

MEMORANDUM OF UNDERSTANDING

I hereby acknowledge tliat I have read and understand the 
contents of Field Handbook 20-4, Employee Conduct, dated 2S October 
1964.

DANIEL FLCF2S

COJiFTDENTIAL
Group 1 • Excluded from 
automatic downgrading 
ar. 4 declassification.
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CONFIDENTIAL

Co no 1

abrwt)

DEN Ct.

RiQORKO

RESIDENCE DATA

HOME leave RESIDENCE

MARITAL STATUS

____ A*_< //l.U. ________________  
IF DIVORCED, PLACE OP OIFOWCC DECREE DATE OF DECREE

IF WIDOWED, PLACE BP(/^« DiKO DATE SPOUSE (HtO

MEMBERS OF FAMILY
TELEPHONE NO.

NAMES OP CMILI/rIN

NAME OF YOUR ? A T HER 'Of Rxo/e ^UMfOian)

ADDRESS

IF PREVIOUSLY MARRIED, tUUldl Z NAME'S) OF 9POU3K, RK AOQNlM FOR TERMINATION, AHO DATFJ9I

NAME <Mr>. Kra- M

HOME TbLEFHONE NUMHAM

BUSINESS ADORE AS C'« . 5/ f ••

ADDNtSS

TELKPHONC. NO.

TGLEPHONK NO.

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

TH* portent tn ”90 3 cbcvo eaey olto bo notified In cote of omorgoncy. IF SUCH NOTIFICATION IS NOT DESIRABLE BE* 
CAUSE OF HEALTH OR OTHER REASONS, PLEASE SO STATE IN ITEM 6 ON THE REVERSE SIDE OP THIS FORM.

CURRENT RESIDENCE AND DEPENDENCY REPORT

61 CONFIDENTIAL
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CONFIDENTIAL

~ VOLUNTARY ENTRIES
t«pcfi<?nc® in the handling of emergencies bos shown ihof th© absence cl certain personal data alien delays ond comph*
coles the selllement of estate 5«d financial matters, The information requested in this section may prove very useful to your family 

or attorney in the event of your d» sub'I tty or death and will bo di sc losed only when c ircumstance s watront.

1 BAMXJUO l»mifUtlONJ WITH WHICH fOU HASH AC COUNT 9 ANO THE NAMR9 IN AH CH 1 HF

/-7..Z-
5

e>Mz7l .

IF YFS, OO YOU HAVE A JOlNf ACCOUNT*

ARE YOU A MEMBER OF THS NG* FEUgPAL CREDIT UNION?

MAV<! YOU COMPLETED A LAST WILL AND TESTAMENT

/7 Jierbr. (j /f
CASE OF COMMON DISASTER TO DOTH PARE

___ ^1/A_______________ _________
HAV« YOU EAfiCUTEO A POwCff CF ATTOPNg V’ J YK9 HO* **“’ ^••••« <*• P»»w»r ot ottotn*?*)

ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS’

CONFIDENTIAL
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SECRET

Supplement to Staff Employee Personnel

__ Daniel Florea

Effective 10 April 196?

1535 secret
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SECRET

UNITED STATES GOVERNMENT

i535c :::::::: Sfc»tT .



ELECTION. DECLINATION, OR WAIVER IMPORTANT
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS

HDEMl EMPLOYEES GROUP.LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL

TO COMPLETE THIS FORM

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back cf the “Duplicate'’ carefully before you fill in the form.
• Fill in BOTHCOPlES of the form Type or use ink.
• Do not detach any part.

A FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

KAMI (••••) QJ <) (middle) DAtt Of BIRTH (month, da,, year)

j. pjor^') ic ( . ..........
; (MPlOriiW DtPARTMENT OR MENCT LOCATION (Gty. >U!». HP Code)

SOCIAL SECURITY NUMBER i

1

MARK AN “X" IN ONE OF

Mark here — 
if you 
WANT BOTH 
optional and 
regular 
insurance (A)

THE BOXES BELOW (do NOT modi mote than ant):

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

I elect the $10,000 additional optional insurance and authorise the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
Tint optional insurance n »n addition to my regular insurance.

Mark here •*— 
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

1

(B)

OCCLINATlON OF OPTIONAL (OUT NOT REGULAR) INSURANCE

I decline the 310.000 add«tmnal optional insurance I understand that I cannot elect op- 
tn-nji Hitii'dnce untJ at least I year after tho effective date of th $ decimation and unless 
at the litre I apply for tf I ant under age t^O and present satisfactory medoi evdanco 
of ineuraUhty I understand Jiwi that rny regular insurance is not effected by this detune- 
Itun ul additional optional insurance

Mark here ——
♦I you
WANT NEITHER 
regular nor 
Of >< tonal 
insurance (Cl

WAIVER OF lire INSURANCE COVERAGE :

I desue nnt to he insured and I »a>ve towage under the federal Employees Group Ide 
Insurance fbuf'em I u^-l*'»’o”J tK»t I c»h<v.m c«m el tn-s • eod obtain fe^uier in 
tv'a'He uni t at least I >•*' Vn »ne-.l'>9 c«r« of t'->* »sr»* and unless al t’-d t“n<

•-!»* here the 310 Ouv edMdivnai

4
 SIGN ano DAU ir YOU MMU0 BOX “A" O» “C", 

COMMTt Txt ITATI’.nCAl $IU5“ THIN BfTUBN 
IkI iHbii »OAM 10 YGv» iMnOTina OfiKi

c

JOO iM^QYlNG OHKt UU ONLY
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S-E-C-R-E-T

- isae.’hw report -

Operational Interrogation Course Ho. 2-69 
time " three veeks) 4 _ 22 November 1968

Student: Flores, Daniel Office: WH

Grade : 08 EOD : Mar 62

Number of Students Enrolled: 9 Service Designation:! D

COURSE OBJECTIVE 

To teach the student to Interrogate and to manage interrogation.

RATING

Class Performance : Satisfactory 

Interrogation Aptitude: Average

GENERAL CIAS3 PERFORMANCE 

Excellant: 3 Satisfactory: 6 Unsatisfactory: 0

GENERAL CIAS3 APTITUDE FOR INTERROGATION 

High: 2 Average: 6 Lov: 1

FOR THE DIRECTOR OP TPAEfUC: f

Date 'j Ezekiel'd. heualres
Chief Instructor kS

8-E-C-R-E-T
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PERFORMANCE EVALUATION

TRAINING REPORT 
OPERA TICKS CCURSE 
(RLL TIME)

Course No. No. of Students
Began Finished 

” ‘71

Dster. of Course
77 K-cj -

1/^..

C' STUDENT IDENTIFYING INEVKHATION 1
■ NAME OF' STUDENT YOB ROD DALE OFFICE OS SD

FLORES. Ihu-.lcl Mere!; !■« CT? c/;

V - Weak Rnngen from Inadequate to lees than satisfactory (in terms of a
new and inexperienced esse officer).

A - Adequate Hew achieved the basic level required. Satisfactory, character
ired neither by deficiency nor excellence.

P - Proficient' . More than satisfactory. Has acquired a solid beginner’s pro­
ficiency. This rating may be interpreted aa representing 
"average" on our rating scale.

J S - Strong Exceptional proficiency, characterized by thoroughness, initia­
tive, originality, and an exceptional student understanding of 
the case officer role in clandestine operations.

0 - Outstanding Performance is so exceptional in relation to requirements of
the work and in comparison to the performance of other students 
doing similar work as to warrant special recognition.

COURSE OBJECTIVE■

This course is designed to prepare selected staff officers from the Career Trainee 
Program for field operations officer work with the Clandestine Services. The student's 
understanding of the Clandestine Services doctrines, policies and operational concepts 
and his ability to apply these related'items is measured by a series of practical exer­
cises. Successful completion of the Operations Familiarization Course (OFC) is a pre­
requisite for admission to the Operations Course.

' RATING LETTER

The trainee also received basic instruction and practical work in photography. 
including the use of a V.m camera and in darkroca procedures; In \ |
and in the use of|________________________________________________________ | In addition, he wee
given general familiarization on such subjects as \
and authentication, observation and sketching.

’ TRADECRAFT P

‘ INTELLIGENCE AND OPERATIONAL INFORMATION REPORTING P

CLANDESTINE SERVICES OPERATIONAL PROGRAMS ___________ P . _____

Thia rating corresponds to the statement which most 
accurately reflects the student's level cf performance and 
takes Into account everything about him which influenced his 
effectiveness. This rating Is s reflection of the degree to 
which the instructors feel that the student is both suitable and 
arts service In tho Clandestine Services.

OVERALL 
PERFORMANCE

p

Overall performance ratings of all students la thia class: 

WKAX 0 __  ABSkUATO 0 PROFICIENT STOOtO

ccepetent for over-

OUTaTAbDlRQ :

C.M-C-R-X-T
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f.-E-C-R-E-T

• NARRATIVE COMMENTS ' ,

Significant .'. trengthn and wcnkr.csres nno their re li'ticnrhlp to overall 
perfcrt.nnee In the C7>crat1onu Course. This scctlcr. v.".pl 1 ties end explains, 
ns t.ccesrnry, tie mtit.w jetteri) river, rbovc.

Mr. Florcs' overall performance in this course was nt the high 
proficient level. He io a very friendly and personable individual 
who put forth a good deal of effort to do well in the course. Mr. 
Floret takes a very practical approach to solving problems nnd his 
attitude throughout the course was excellent.

Mr. Flores acquired a good understanding of the principles and 
techniques of Clandestine Cervices operations, nnd in problems requiring 
face-to-face encounters with simulated agents in the live exercises he 
came through as a very friendly and personable individual. He was 
particularly effective in debriefing situations and demonstrated 
flexibility in meeting the problems thnt arose during the simulated 
agent meetings.

Mr. Flores demonstrated a good understanding of Clandestine 
Services programs in Foreign Intelligence, Counterintelligence and 
Covert Action. His performance was graded strong In handling of a 
simulated walk-in defector, and in a Counterintelligence case study 
and a Covert Action case study his understanding and analyses were 
Judged highly proficient. He received a rating of adequate in photography.

Mr. Flores has good writing skills and acquired a thorough under­
standing of intelligence and operational reporting procedures anti 
formats of the Clandestine Services. His intelligence reports were , 
consistently complete, accurote and clear. His operational reports : 
suffered occasionally from weak organization, and on one occasion he 
had difficulty distinguishing operational from intelligence information;' 
but his reports were generally complete and accurate and showed a sound ; 
understanding of operational reporting requlreniento. :

Mr. Flores is a personable and intelligent individual who got along1 
very well with his colleagues and with the instructors. With his excellent 
attitude ami strong desire for a career in the Clandestine Services 
together with his willingness to work hard, Mr. Flores should have little 
difficulty in developing into an effective case officer as he gets greater 
experience. ,

FOR THE DIRECTOR OF TRAINING:

Chief Inttructcr
21 August 1068' 

iJnte

S-E-C-F-S-T



-00000

S-E-C-R-K-T

TRA INITO REPORT

Operations Course, Phase II- ^-CQ ■ 
( 416 hours, full-time) Mqrah AHay. 1*360, 

(Date)

Student : FLORES, Daniel Office : CTP/OTR

Year of Birth: 1935 Service resignation; BJ

Grade : GS-O7 No. of Students: 60 _Began; 60 Finished

EOD : March 1?62

COURSE OBJECTIVES:

The course is designed to prepare .junior clandestine services officers for duties 
related to the conduct of Special Operations. Upon completion of training, the 
officer will be capable of developing and implementing actions which will contribute 
to the elimination of subversive insurgency in the underdeveloped area of the world 
in furtherance of U.S. policy. He shall also be capable of developing plans for the 
conduct of Special Operations in support of United States military operations in 
wartime; and will be able to plan for the use of special ground, air, and maritime 
operations In direct support of other intelligence activities.

achievement record: ’
The performance rating and narrative comments below are derived from a synthesis 

of all observations and evaluations submitted on each trainee by the instructor staff. 
Student rating is Indicated by the asterisk.

INCOMPLETE 0 ADEQUATE O PROFICIS«T * 48 STRONG 12

NARRATIVE COMMENTS:

Mr. Flores Is a self-sufficient, steady worker, who demonstrated an excellent 
ability to adapt himself to the various training situations. His proficient 
performance during Operations Course, Phase II-3-<>8 did not fluctuate appreciably 
from beginning to end.

Mr. Flores was always mentally alert, receptive to Instruction and responsive 
to Instructional exercises. He cheerfully accepted all responsibilities, consistently 
produced satisfactory results, and appeared to demonstrate a sense of pride in his 
accomplishments. . His conscientious effort, sincerity, and cooperative attitude 
enabled him to develop a sound writing relationship with his colleagues.

Continued on Page 2
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8-K-C-R-Z-T

TRAIHISCi REPORT •

Operations Course, Pim so 11-3-68 U March - 3 May 1968
(hl6 hours, full-time) -

Student : FLORES, Daniel

Office : CTP/OTR

Service Designation: 8J

NARRATIVE COMMENTS (Continued)

Of noteworthy mention was Mr. Florea* pleasant, industrious performance 
throughout the He established a
cheerful environment for hio colleagues and completed assigned responsibilities 
with enthusiasm, determination and cooperation. His sustained high-level 
performance and ability to adapt to the terrain earned him the respect and 
appreciation of his classmates.

The degree of performance attained in the course indicates Mr. Flores has 
gained a sound familiarization of the Special Operations activities, responsibilities, 
skills, and concepts.
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S E c R E T

CS RECORDS I 6
TRAINING RZrCRT *

HAKE OF TRAINEE; Floros,.Daniel COURSE: CS RECORDS II 
(Biographic Research)

DOB: 1935 3D: SJ
DATE, : 9-16 May 1968

OFFICE: CTP GS: 07
HOURS : 30 - part time

OBJECTIVES

1. To provide briefing in the CS requirement for biographic 
research, the importance of thio research in the investigative 
process, and in the importance of the role of the biographic 
researcher,

2. To provide instruction in the nature, content and means 
of access to repositories cf biographic Information in the CS and 
other elements cf the Agency and the community, ..

3. To Introduce the concept cf research and investigation 
and the processes Involved therein, and to provide practical work 
in research as done at headquarters,

4. To alert the students to the nature cf analysis in producing 
finished reports cf biographic research,

5. To provide practice in writing the report of biographic 
research, .

METHOD OF INSTRUCTION

The course Ip presented by means of lecture, discussion and 
demonstration, More than fifty percent cf the class tin» is 
devoted to an exercise in biographic research, an exercise in 
analysis of the materials recovered, and preparation of a report 
of the research.

ADJECTIVAL RATINGS USED IN THE TRAIin333 REPORT

EXCELLENT Student demonstrated unusual competence in achieving 
. the course objectives. Els understanding of the course 

’ content was unusually thorough and perceptive. Where
• skills were taught, he demonstrated particular facility

in their use.

SATISFACTORY Student's achievement cf the course objectives was 
competent. He demonstrated good understanding of the 

„ course content. Where skills were taught, he demon*
strated basic facility In their use. . *

UNSATISFACTORY Student did not demonstrate adequate competence. 
Although he ray have made some progress, he fell 
short cf the minimum standards for achievement of 
the course objectives.

SECRET
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NARRATIVE RATING OF ACHIEVEMENT:,

! Mr, Flores showed considerable ability and experience in
' his handling of the practical problem. He should have no
j trouble in doing work of this kind with a minimum of supervision.

Overall adjectival rating of achievement: y
Satisfactory

Overall adjectival ratings of achievement cf all employees in 
the course: .

EXCELLENT: 2 SATISFACTORY: 14 UNSATISFACTORY:

Attendance at this course dees not provide the student with 
operational knowledge and background sufficient to qualify 
him as an independent researcher, capable of making operational 
Judgments.

NOTE: CS Records I (introduction to Records) Is a prerequisite 
for this course..

FOR TEE DIRECTOR OF TRAINING:

24 W 1953

. Date Charles H. Schafer 
Chief Instructor

- 2 -

SECRET
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TRAINING REPORT ,1I Ju Hour a)
INTELLIGENCE TECHNIQUES COURSE

LQV»M NO.

3-68

NO. SttfUINTJ

66

C*?E OF ceuwst

29 Jan - 
13 Feb 1968

HUMIFYING INI (WAf Hj.N .

NA«r OF STUDENT 1 VO 9 too CATC OFF ICC so

FLORES, Daniel 35 Mar 1962 CTP 07 SJ
KEY TO RATINGS

V • Ran|#» ftoo inadequate to than eat I•fact ory.
. • I _

4.. Adequate Na« achieved the baaic level required. Sat it factory. char act erited neither by deficiency
nor excellence, ■

/» • Proficient Vo re than oat la factory. Hao acquired a volid beginner* a proficiency.

3 • Strong Bvceptlonal proficiency. Character I•ad hy thoroughneea. Initiative, originality. end an
eacfptionai etude nt underatending of the tori involved in intelligence production.

0 • Outetanding Per foroance la' eo except ionol in relation to requirement a and in cooper icon to the pov
foraanco of othere doing etailer oorh at to entrant apecial recognition.

. EVALUATION OF PERFORMANCE IN SKILLS

BRIEFING

.RATING

! P
WRITING

RATING

A+
ANALYSIS

RATING

p
' 1 OVER.ALL PERFORMANCE EVALUATION

The RATING LETTER reflects the over-all performance of the student in the course and is thus a measure of 
the extent to which the student possesses the skills and techniques required in the production of finished in­

telligence. The rating is not necessarily arrived at by mathenutically averaging in the skills ratings, but 
takes into consideration any outstanding strengths or weaknesses’that should be reflected in an evaluation of 

the performance of the student as a whole. The RATING LETTER is a consensus of the view of the faculty.

RATING

REPORT OF OBSERVATIONS. JUDGMENTS AND IMPRESSIONS

This Is a general, unspecific, narrative report of observatIons, judgments, and impressions. It includes Intangi­
ble factors such as the student's attitude, cooperativeness, attentiveness, maturity, and judgment. It also includes 

the general Impression the student has made on the faculty. This report will not be included unless the Instructors 

believe that It would add senething to the previous evaluation of performance In skills as well as to the evaluation 

of the OVER-ALL PERFORMANCE of the student.

FOR THE DIRECTOR Of THAINING;

X:, 2070 SECRET
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S-S-C-R-E-T

FERKN'ANCE RECORD

I^.e Che Henge of World-Wide Coratunism

CT Class 1: I "

Course Descripti.cn

’ A. Statement of Objectives

1. The student should recognize the challenge confronting the 
i United States end the free world posed by the objectives, ecti-
\ vities, end capabilities of World-Wide Communism.

; 2. The student should achieve a knowledge of the doctrine, orgeni-
j zation end tactics of free-world Communist parties; and, simi­

larly, of the capabilities, the policies, end the problems of
j . the USSR and the People's Republic of China,
i

B. Course Method

1. Approximately one-half of the course is devoted to lectures, 
one-fourth to seminars, exercises and demonstrations, end one­
fourth to individual study.

2. Student achievement is Judged on the bests of performance in 
। one written examination end participation in seminars end

exercises.

NAME __________________

Written Work 

Examination ' . I- -.1

Orel Work

Seminars, Exercises r-.- p;r,’. ■

Conszent:

GRCUP I 
Excluded fn® auUcwtlC 

downgredlng end 
do cl nee (fleet lea

J.K.e.R.K.T
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ixjuro, r«XX-tIna)
2-68 2 Jan. - 26 Jo:i. 1968

(Date)

Btman > FLORAS, Daniel cm'S t CI?
TEAS OF BTBTH: 1935 swzice tearaunowi GJ
0WU>B Go-07 VliOtJs V OTVDWT3 t 11^ Began

B» nwt : March 19&2 n-’i finished

cow«^^CTiyE2jm cornw

fte Operatxoas FudUerltatlon Ccurr.4 la a fc®r-»eM cowao doclgiwd to provide 
tho et-^ant with so understanding of Vi' Clnn4natl.» '.err ice a programs, c^eratlonal 
aottods and reporting techniques; 'rpcctai cny'vaa •* la given the basic eleoetita of

MBHona .

The Instructional aetbods used included clsss dfscxMlou, lectures, films 
damnetretlona, practical exorcises and cane studies. Practical exercises wra

Tbs operational, programs at various Clandestine Services Plvlslco were discussed 
vj representatives at the respective Heodqiartcrs ececnoento. ' '

srAuanos cr twwmskx -----
The student's rating la besod on understanding Of the material presented as 

desxxirtrwtod by bls participation la class dlacuseloee, the preparation of IntelUgenee 
and operational reports, tho spplicatloa of opcraxtccjal principles in tbs practical 
exercises and the grade received on a eo^prebcnsiva written exaalaaticn given in the 
final week of the course which covered oil areas Ct ouersecontent. Other factors 
considered In determining the final rating were the etulcit'a interest, attitude and 
preparation for assignments. The number at studes&s resolving each adjectival rating 
on overall course perforouice la shown below. BU student's rating is indicated by 
an asterisk. Explanatory narrative ecssaeats are 1 ne laded with a rating of ADIQtUn 
or STltxn. When considered pertinent by the training staff, coauenta nay also be 
Included with a PIcnciSfT (average) rating.

UMSATISFACTORY Mayurs *pwyrczgff smom
1 1 87 25 .

Hr. Flores’ overall performance fn ti>e course was at the solid 
proficient level. It should be noted that he demonstrated a 
particularly good attitude throughout the course. He took full . 
advantage of the training offered to increase hiu knowledge of the 
Clandestine Services.

Fta tats luru or n>u>»i
9 Feb. K<O 
— ^mr——
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S-E-C-R-E-T

ORIENTATION TO INTELLIGENCE FOR CT'S 
(Class of Dece«<bir 1567)

COURSE OBJECTIVES - CONTENT A.’D METHOOS

STUDENT : Daniel FLORES
•duration: 11-22 December ISS7 
(30 hours, full time)

YEAR OF BIRTH: 1935 OFFICE : CT
1

GRADE : GS-07
1

SERVICE DESIGNATION: SJ

E00 : March 1962 NUMBER GF STUDENTS : 88

In the Orientation to Intelligence Course the objectives are: (I) to 
Instruct the student In the basic -oncepts and terminology of Intelligence;
(2) to describe the history of U.S. Intelligence and the current role of 
Intelligence In the national security structure; (3) to outline the composition 
and mission of the Intelligence connunlty, noting the Agency's significant 
role therein; (4) to define.the mission of CIA in supporting the OCI and to 
identify the functions of the Agency's major components, particularly In the 
collection, production, and dissemination of Intelligence; and (5) to Identify 
and discuss major problems facing the Agency. The area surveys and "Articulating 
the United States" elements of the course are designed to introduce the students 
briefly to some of the Intelligence problems presented, by major regions of the 

_ free world and to stimulate thought about the American way of life and Its 
? relationship to these areas.

Instructional techniques include lectures given by members of tho 
Orientation and Briefing Faculty, guest speakers from Agency components, 
seminars, directed reading, review exercises, training films, and Intelligence 
exhibits.

ACHIEVEMENT RECORD

The Individual student evaluation Is based on his score achieved on a 
written examination given at the conclusion of the course. This test, consisting 
of 100 Items, covered all major aspects of the course content. The rating 
assigned to this student Is:

PROFICIENT

The evaluation system used was as follows:

0 " Outstanding - 0-3 wrong
$ ■ Strong - 6-8 wrong
P • Proficient - 9-15 wrong
A a Adequate - IS—25 wrong
V • Weak - 26- wrong

FuR THS DIRECTOR Of TRAiiilXG: C.
Chief, Orientation 4 Drlofib

S-C-C-R-C-T

A

■ ■ 1 8 January 1968
g Faculty Data

l,! » .
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26 October 1%7

MEMORANDUM FOR: Daniel Flores

THROUGH s Executive Secretary 
C3CT Selection board

SUBJECT : Application for Career Training Program

1. I am pleased to inform you that you have been accepted 
for the Career Training Program. Let me congratulate you and 
wish you the maximum profit and pleasure from your proposed 
training.

2. You will remain with your present Component until the 
beginning of tho next integrated Training Program, to begin 
11 December. At that time you will be reassigned to tho CTP 
T/0 where you will remain until your training has been completed.

3. Should you have any further questions, do not hesitate
to call on the Program Officers.

ROBERT B* FREEMAN
Chief, CTP
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SECRET

DO NOT WRITE IN SPACES BELOW

/'lOWs__

VETERANS COMPLETE THE FOLLOWING
9. BRANCH or StRYICF ON St P A r< A T ION (Ch«rh »«•)

X|<»> _

MEMBERS OF RESERVE FORCES COMPLETE THE FOLLOWING

»■ pnarTtB | fl.roTntiT7JR"! £ft

MILITARY STATUS QUESTIONNAIRE
(MAD INSTHICIKM ON gF.YRgHK SIDK)

(II ARMY 13) MARINC

<21 NAY V 141 AIR FORCE

(») COAST 
GUARD

It) RESERVE

' T <■ L *3SI F IC A T ION

. SC HD 39-54 QM,

<•/

10. MIL. GRADS ON SEPARATION

YfA (ZfO________
IDA

PLEASE NOTE
ALTHOUGH YOU MAY HAVE A SRRVICE CONNFCTfD DISABILITY, DO NOT CHECK 
THE BOX "RETIRED-SERVICE CONNECTED DISABILITY* UNLESS YOU WERE
ACTUALLY RETIRED FOR THIS RCASON. IF OTHERWISE, CHECH "HONORABLE 
DISC NAROt* OR "RELEASED TO INACTIVE DUTY* AS APPROPRIATE. EVEN 

THOUGH YOU MAY BE DRAWING A DISABILITY ALLOWANCE OR COMPENSATION,

ID RELEASED TO INACTIVE DUTY is) ne TiRCOAaa

k UI HQNOMAnuC discharge 101 lit T IR£O - SJ4 VIC G CONLC TAD CtS AOIUTY

U) RCTIRKOSO formora) VMS. (KHVICA ID RC T IIIKU'COMn AT OI4 AOI LIT V

(41 RC f IHEP-LEM THAN so vin »wvicn it) oiHrn-iPicirv unolm comments

I*. EXPIRATION DA-Tfi OF APPOINTMENT OR ENLISTMENT (WcvtlA an J yaar)

>1. RAS6RVE BRANCH OR SLAVICS 14. ORIGINAL ENTRY OATL IN ARMED 
OS RVICE8

49. BRANCH OtHVICb 46*4*. ENTRY DATE

18. SERVICS SERIAL NO. 16. MOS, AFSC, DESIGNATOR, OR RATING 90-39. »CRV. SER. NO. 80*64. MOS, AP8C,

IT. MIL. GRADE 18. RE9VRVC CATBOORY fCA«TA one)

[ III RftADV | | 121 STAN ()Dv| | IjI ME TIRED

MIL. GRADE ST. C ATEGOR T

10. MIL. MOBILIZATION ASSIGNMENT

Tl. ASSIGNMENT UNIT

u:r 536 SECRET
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CIA INFERNAL USE ONLY

OUTSIDE ACTIVITY APPROVAL REQUEST

ro i

' jap ha lo r nr.rrtrr. siitinirtiKn tn run tn ortetsw w J wits or tilts roton . .

1 DAU ~
DIRECTOR OF SECURITY; ATTN: EMHZIYEE ACTIVITY BRANCH jg April 19^

(Dp*r »t inf ollicltl, irlmin J ti ritivt ontj/or atcurH? nl(tc*t) t t , , , . -

' • .
' ■. 1

JOBS A. MaYO, Jr. 1, , ,

Bocurlty Officer, RID ,............ ...........

FMM :
L ooc*

WAMf 4t«G or rMrLOYFK (print or iypt) COMFONrht l«OOM NO. ANO 9LDQ. I PmON€
___ Daniel___________ CM-Oh tW/OPSKR/RID/WJll____1 B MX)1 1 678?
IP?TON OP OUTBID! ACTIVITY 9bH BNICM APPPOYAl IS •CQUCSftOl

Bartender

a. <0
. 1

i

i
. - ! ’ .

t, 7OU NAMrS or OOOANIZATION AND/OA PTASONS INVOLVCO ' ~

Bartenders Unlca Bocal Old 75 Mr. Patrick Duffy

J, JiATtUI bf ...TIC 1 PATIOH AHO LOCAL. Ot ACTIVITY ■
On call different days of the week.
91U P Street, B. W.
Vashlagton, D. C.

4. HIMAHA*
In engaging In the requested activity I will make no reference to, or discuss 

ay CIA assignments or duties nor will I make referen/c? to or diccu0 my CIA employ­
ment except as authorized by Headquartern Regulul^^ 10-7^/

IHMtVH OF akOUlSTIMO tWPLOTCf
t. COHCUAAIACO AHOZCA APPROVAL WIThIH OPTAATINa OTA ICT , .(signed) John M. V/i-d.'.wonlr 

4W8 M. WIGGIESWOKIfl
Chief, RID/ADMI3

POP COUPLET ION DY t*PLOT EE ACTIVITY BRANCH AND MTUItN OP ORIGINAL TO EMPLOYER

O' „•

CIA INTERNAL USE ONLY7 879



4536490

»/>i n fsu

h'mth errirrns registration for'

W dwid ir» Jy or o<#r.)

NAMfL O' fAJAIll RImM'

ra

L*J

(fhf:o u<i

A»f through th* ORroib

DI1 undo/ the Hwith

fi^ff fO'.'J 
KrAiMiki.

w;;t ntt 
n fttl 
MFT

PART A
All W

FART B

Mt A!TH BfNfFITS
UM

fMJS FAIT. 
ai«) ft ; 
a if 
(M v 
(a tot

FART 
nit ft ihi 
n>; u-TOy 
• .✓ NOMU 

r> t!

> t^r» 
PM

trAMf (IA>

'L
_ .
fry* MMWG

-
'/ /

--- -  .
A ••• V M' <■/'*
• •• f h. o» •
rtnnO . — G

i

1 •'•■’ »•» rni»
r<» <o< r «>>

[AHU' h (* • fit' fi

o< ph/t'C.?! c

3n*n_0* nt* >. w,* /?»
49^rc4f in ony ptan 

r tfi» Health 84M^h Art.

r»*ii or i:»fH

REMARKS
» s» v'i L*.* 
p 
XAZ UIAU



CONFIDENTIAL, 
(when filled in)

MEMORANDUM OF UNDERSTANDING

I hereby acknowledge that I have read and understand the contents 

of Handbook 20-4, Employee Conduct, dated 29 August 1961.

Date

CONFIDENTIAL



STANDARD I ORM 61 
Bl YiM O JVM ■

U, S CiV‘< M«ru ru«w»M»O*»

f " ' * APPOINTMENT AFFIDAVITS
IMPORTANT. - Before swearing to these appointment affidavits, you should read and understand 

the attached information for appointee

CENTRAL riTELLUa'CE AGEKCY 
(I W|mh tment cr «v«cy)

 wash e.’j-idn, r. c.________________  

(Duihu w_________________________________(PUe« at employment)

I.......... .^TO‘,-ES>..PA1IIEL................................................................................................  do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will supjxirt and defend the Constitution of the United States against all enemies, foreign arid 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. ;
B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY ANO AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of apy 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am an em­
ployee of the Federal Government or any agency thereof. i
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Govern­
ment of the United States or any agency thereof while an employee of the Government of the 
United States or any agency thereof. I do further swear (or affirm) that I am not knowingly a 
member of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any con* 
sideration for or in expectation or hope of receiving assistance in securing such appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse ol this form are true and

correct.

11 March 1962 
(THt* at eotreoce on duty)



-00000

DECLARATION OF APPOINTEE
This form is to !>c completed before entrance on duty. Answer al! questions. Admitted unfavorable 

information about such matters as arrests or discharges will be constdcud together with the favorable information 
in your record in determining your present fitness for Federal employment. However, a false statement or 
dishonest answer to any question may be grounds for dismissal after appointment and is punishable by law.

I FRl$f*r and number, ci</ amt Stat*^ ■
___ S’ & __________ ___________

* | (8) PVKl • «l •* G *o and or citr ami l'>a*>4n < mantry) ' '
X . - J c _ ... ________  . ______

I (O i* cam or iwiwiio. auu notify <bj «u atatns^ip (t) strict A«»n *cvc< r. Gt t as? sun . (p> nurm no

/M'S. I zyxc I
__________________,,_ ■ ______„ !._z^ 9 ____. __

< rms tm( unhid vatt', co.tniwfir <mpiov. 1* a cn*ti«OMCit* any mu?m or yours (1 hhi r by blood or warr'AvMJwith whom you lm oa hah liho within 
C Tl' O

It bo. toe »ocA auch t*!*taa* fill an th* blank It addih^al ipaca is noxeataay. comp/att undat ham I} •

MAMI KWT OH« ADORISS 
(Ciw btr**t nuoabna. at any)

fl) POM MON (.') 11 M‘V«*RY OR’NOT 
( i) PART Mt *! OR AGt X T IN WmCH 

twreOYio

MAR. | $|N. 
RrLATlON^HlP Rift) I GLt 

(Chock on*)

1...................................... .. ...............................................

1 .................................................. .. ..............................

1 ........................................ ......................... .................

t.............................................................................

> •

-

t.................................................................. ..................

» ................................... .. ...................................
1

INDICATE ANSWER BY PLACING ”IM IN PROPER COLUMN ? YE5 NO

hl’M O» AMTXAR SAMOA VJ YOU CFW£ ALUGlANCl TO fMt ifciHO

(0) tr YOU HA a r«0 SUCH A WAIYtR. HAS It 01 IN CANCfLCO CW

(>) h*m you kir rmo a w«u(r or un iwsunAitcr coviraci 
UN0<N IMt fKRRAL IMKOYtti CROvYUft ihSuRANCt ACM

i INDICATE ANSWER BY PLACING * JT IN PROPER COLUMN j YES J NO

A. HA»< YOU Hi* DCm M*»C1 U IR.lW 1 WIW»VI M BtCAU&C:

(/) HX-R WORM WAS MOT MTtWACTORff

(1) TOU» CONDUCT WAS NOT MTiVACTUNrl

that Vl i YlOha Pl AFtHHNTINQ <^rn AW W^.,4 in
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STANDARD FORM 144 _ _

STATEMENT OF PRIOR FEDERAL Ci JAN and military service
FPM CMAAH*V U. «L ASO« AND DETERMINATION OF COMPETITIVE STATUS
IMPORTANT: The information on Ibu f^rrn will be med (!) >n determining cred.taM* •'-fvirr for have pur)H»»ee and retention 

credit! for reduction in forre. on<! (2) in recording ngrncy determination *»f competitive atatua. The employee 
should complete Part 1 and th? I’crtonnH Office ihouhi complete P^rta It through V«

PART L—(MPIOTU $ STATEMENT PART II,—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

!. NAME (La»l. hit. initial I DATE GF BIRTH

___________________ /73s"
3 LIST THE FOLLOWING INFORMATION CO’CEPNISG Al.l. FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 

PRIOR TO YOUR PRESENT AWOINlMUiT (Po not in, tuda nufilaty M/r/ce.)

? RtnNnON GROUP

11 A CX STAtir; ri YF3 QJ

0 TYPT or r»rXNf 
APK/INIMENT

II. SERVICE

tya# won th day

4 . LIST PERIODS OF ACTIVE SERVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES If YOU HAD NO ACTIVE 
MIUTARY SERVICE. WRITE ’ NONE "

BAMCM
FROM-. TO- €#5CHA»Gt 

(Hon of diahonVIAS MONTH DAY YLAR MONTH DAY

t/z/zr^ ^zzfZfT'i- ///Jr 
C Cj?XT.

23 nu vbitj
a/

1 DURING PERIODS OF EMPLOYMENT SHOWN IN HEM J. DID YOU HAVE A TOTAL OF MORE THAN 4 MONTHS ABSENCE 
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR TEAR? YES f] NO 

IF ANSWER IS ’ YES." LIST FOLLOWING INFORMATION.

IL TOTAL SERVICE

NONCRE DI T AOI £ SI «V1CC 
(A/P purpoaoa only}-

VfM If Klarin (LWOf. r»fi. Suap, AWOC, Mv Mat) n*e

raoM—

Monw vua MONTH M’ tlMl

TOTAL
MONTHS Mrt

1

11 NONCRf DI TABIC SERVICE 
(L««r« purpvwa only):

6 DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU ACQUIRE A PER MANI N T COMPETITIVE Cf/FL SERVICE STATUS? 
□ »C □ HO

'• nc^va/W*)

ARE YOU

lovrrtaMr

15. RUMPLOYMLNT RIGHTS

(4 R1TINTION RIGHTS 
nn’ □ ”_________

IJ r»PU’Anr>h DATE OF RETIN 
TVjN HIGH is

wioa*’ n»
TO CM IMLUUO atA NOitar rustic o* otx|H Ptttv.*n authoriao IO AOMimit.i

04%IBUCtKTH^

SEAL

Trot B

I <«n a«he«a) that Iba above acatament* are true to

awd ewte Io before tna cc ihre _X2 wl'May of . ,

(Ul'AM)

kWAUWMMSWL'HA^^



CONFIDENTIAL
Hlbrn (•'t'lt'd M ’

Complete tn duplicate. T he data recorded on Ihi a form • s e umhal tn determining travel expen set a11cweb Ie in connection with leave 
of government expense, overseas duly,return to residence upon separation, and lor providing current residence and dependency infer* 
nation required in the event of an employee emergency. Ihec/iginalolthu farm will be filed in the employee s official per tonne I folder

SAME Qi fLoaU

RESIDENCE DATA

MARRIAOE

HOME LEAVE RESIDENCE

MARITAL STATUS (Cis.a «...

DATtpUF MARRIA0C

IF DIVORCED, PLACE OF DIVORCE DECREE

IF WIDOWED, PLACE SPOUSE DIED

IF PREVIOUSLY MARRIED, INDIC A T ENA MU(S) OF SPOUSE, ntt~A3ON(S> FOR TERMINATION. ANODATKlSl

NAMES OF CHILDREN

MEMBERS OF FAMILY
A0DRF3* {No., Strout, City, £or

ADDRESS

PATS OF DECREE

DATE SPOUSE DIED

SUM

TELEPHONE NO.

DATE OF BIRTH

TELEPHONE NO.ADDRESS

TELEPHONE NO.

PHONE NUMRER

RUNNASS ADDRESS (No.

NAME OF FATHER fOr mate guart/tarU

ADDRESS

PERSON TO BE MOTIF ISO IN OSE OF EMERGENCY 
uvidur«J

NOME ADORE AS (N^-,

HB ORGANIC

Th* per sons a owed in ,tea ) above My ol»« be Ao*>h«4 in cose of o®e*g»*c^. Il tvth aolH»calien is n«4 de arable betoute U

CURRENT RESIDENCE AND DEPENDENCY REPORT

41 CONFIDENTIAL
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CONFIDENTIAL

CONFIDENTIAL
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IMF RNAl USe UNI V
□ UNClAyjFICO

J 2 Sept 77

J .i:DOzLAAll

ilcr.es, .Daniel.

REQUEST FOR MEDICAL EVALUATION
f MPl 'j ft

IS AIIOW”?

F wife

<lau

I PM IMPIOVMCNTapplicant

Wf Uf Nil

FH I *1

4 Aug,35_.. I JI

..Ops officer

maiion
axspcs

ASSIGNMINTS. ■US SO*

.^exjLco Xity.

yes

yoa

IU HIRN *O OUTY

• as Hl ryitME_______ __

_______TOY SfANnnY____________________________

: ex s pi ANNINO

■“—

SIPARATlON [HSTIRLMINT

ROUTINE [RIGUIAR ANNUAL

SHCIAL TRAINING

MDR.CIARUG

IXtCUfiVL ANNUAL

I GM DU»y
Das -Ollie er.

MDA'CQC .

MP f/PMC

Aaslgnaent to ikyo, Japan has been canclSed 
considered for Mexico (Aly.

ubject is now id ng

21 AooM'IVOG Nit GN

DUJZM/PFK8 3LW J‘lft 5270 Dintie M. Hoy

oAie

Km ApniCANTt

AI'HKHf SiKXtSSiXG SUK tOO

►AX? HMCMNC O# ADUiUONAL MtOlCAL

W1\X<«T PAf f«ep KV.XAL I^AlUAflON

0T*<*« w O-wwwi

> ok oms u:;t ONi

OM% ilCKATuHC

MM OtM a ACVtOM

MQUiVlO ACT»0A □UAL eu*«u 
QUAD DI HR DtiQUAL

------------------------------------------ ---------------- --------------------- 1 • r?S . C3 3T
f t. V A L::rzi) r p ' i',p •"
ri;?';-- D- err

....................................  4

--------- ..... ---------------- ----------- --------- : : I* ' CH- I-:

UOsiMAM’ « CIV'S i»u»*ik*i t «£»i>r? : • %
UAT| DVK'‘A»’i«l

■ IN I IKK At UM ONIVi IMV ASS»» IIO
i r—n i
I COMlOINHAl | I UCHIS

I .' iwroit ci sr

2598
4 . OMI
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SECRET

Destination: World-Wide

M OF EVALUATION

nualiffed for TDY Standby until 1 August 1078.

g > r__ , r.*V-"i e 7or c hZi r “6 r 7i tolca raf>

31 August 1976 ! Killian T.Holder, OMS/PEO

»»,u’sro" SECRET E | iMPDtr CL OY 007*11
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SECRET
(vri^n ini

REQUEST FOR MEDICAL EVALUATION 10 Mar 75

I e EMPLOY EE 5 LXT.

/ NAMF I rrr-nrrm--------- 3 POSITION TiTLE 4 GRADE

Flofes, Daniel (NMN) z Ops Officer GS-12
OTFJCC DIVISION MMANCH

DDO/LA/COG 7265

PMC-EMPLOYMENT

ENTRANCE ON DUTY

TDY STANDBY

o SPECIAL TRAINING

ANNUAL

FITNESS FOR DUTY

MEDICAL RETIREMENT

7. PURPOSE OF EVALUATION

HDQ9/TOY

OVERSEAS ASSIGNMENT

r RETURN FROM OVERSEAS

STATION

NO. OF DEP.'S

3 OVERSEAS PLANNING EVALUATION (0*4 bl*'.* bt cbf'b'd} 9. REQUESTING OFFICER

SIGNATURE

YES

_________ Kat hy Hll l,„LAZTrng
ROOM NO A BUILDING

Saimaa
EXT.

7431
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SECRET
1. NAME (L»ht, Ftrtt. Vtddlf)

Flores, Daniel
2 DAft or OlBTM

4 Aug 1935
9. GRADE
GS-1O

4 OFFICE. DIVISION. BRANCH (*' 
• titling iotft if lateral ill 

DDP/WH/Guayaquil
ignoant)

tion and 9. PRESINT position

0376

4. EMPLOYEE CITENSION

7431
7. FHOrOHO STATION

Lima, Peru

S. PROPOSID POSITION (Titi*. Koabar, Grada) 

Ops 011lccr/0636/GS-13
s. TYPE OF COYIR At N(« STATION to. ESTlMATFO DATE OF 

DEPARTURE
Sept 71

11. NO. OF DEPENDENTS TO 
ACCOMPANY 
two

It. COMMENTS

Vice: Donald J. Venuto
Please schedule appointments week of 31 May 1971/

Mr. Flores' Spanish capabilities arc native reading and high 
speaking which more than meet^ the language requirements of 
intermediate reading and speaking for tho Station. ss r

11. OATE OF REQUEST

. 11 Mar 71

i«.z-$)ignature of/requesting OFFICIAL 

/jo^

is. ROOM NUMBER AND BUILDING

3D 5309 Hqs

IS. extension

7431
17. OFFICE OF MEDICAL SERVICES DISPOSITION

IS. OFFICE OF SECURITY DISPOSITION

IS. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

I 5 JUN 1971

QUALIFIED for PROPOSED.ASSJCSMEKT 0VKRSEA3 
k J <1 ■ ; i !

-->1. t'. (' (, ,, ..
ChalFMB. Ov«rs<Ma Card’>

REQUEST FOR PCS OVERSEAS EVALUATION

I?'.: 259a SECRET
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SECRET

REQUEST FOR MEDICAL EVALUATION
1. UA 1 L or HLuULb.

11 Mar 71
i NAVI r^ft. , j p'yMflO.M KILE 1 4. GRADE

Flores, Daniel (Dependents of) j Ops Officer i G8-10
8 OFFICE miSiCN. PLANCH

DDP/WH/Quayaqull
0. EMPLOYEE'S EAT.

7431
? PURPOSE OF EVALUATION

. 1
' [ | PRE,EMPLOYMENT '

f ] ENTRANCE ON DUTY

[ | TOY STANDBY

a

| i | SPECIAL TRAINING

[ ; [ ANNUAL

[ , [ RETURN TO DUTY ‘ •

[ | FITNESS FOR DUTY

| ] MEDICAL RETIREMENT

£_____ ] HDQS/TDV ‘

I X ] OVERSEAS ASSIGNMENT

ETO

September 1971
STATION

Lion, Peru
TOY OR PCS

PCS
TYPE OP COVER

NO GF DEPENDENTS TO ACCOMPANY

Two
NO OF DEPENDENTS' REPORTS OF MEDICAL 
HISTORY ATTACHED

[ ] RETURN FROM OVERSEAS

ETA

STATION

NO OF DEP.'S

S OVERStAS PLANNING EVALUATION (Una U~-| »• fNrl*ll • REQUESTING OFFICER

□□ "•

r i

'—1 ।

SIGNATURE

aocMho'^a" 

3D 53 Of

>ai> Bright
RUiLDlNQ
1 Eqs *7431

alfe 
dau

Please schedule appolntseets seek of 31 May 1971 
*£at& - • .

rc is © 7r

mm PRK8TOS

?resst



SECRET

REQUEST FOR MEDICAL EVALUATION
t DATE UF HLMULSI

11 Mar 71
2 naml ‘L**. ?>„•. 1

Flores, Daniel (Dependents of)
J PORI flD’l TITLE

Opa Officer
4. GRADE

GS-10
5. OFFICE DIVISION BRANCH

DDP/WH/Guayaquil „
0. EMPLOYEE S EXT.

7431
• 7. PURPOSE OF EVALUATION

[ ~ ] PRE-EMPLOYMENT

| | ENTRANCE ON DUTY-

[ { TOY STANDBY

| } SPECIAL TRAINING

[ ] ANNUAL

I j RETURN TO DUTY
1------------ 1 x • 1 .

| j FITNESS FOR DUTY X .

[ | MEDICAL RETIREMENT

| | HOQS/TOY

1 X | OVERSEAS ASSIGNMENT

ETO

September 1971
STATION

Lima, Peru
TOY OR PCS

PCS
TYPE OF COVER

NO. OF DEPENDENTS TO ACCOMPANY

T®o
NO OF DEPENDENTS- REPORTS OF MEDICAL 
HISTORY ATTACKED

| | RETURN FROM OVERSEAS

ETA

STATION

NO. OF OEP/S .

9 OVtniUl PLANNING EVALUATION (Ona Meri anti kt tktfkrd) . S. REOUESTING OFFICER

f it 1 YES

r i

SIGNATURE

Jean Wright
ROOM NO. A OUILDING 

3D 8300 &js
EXT.

7431

KCRIT

|{»g’gM£^Wl!33agOWW|g&alW«UI^M»TO^^ WBraRsswwasBSBasBsss



SECRET
'■ miW, 'Ka^id/J"*> ।-------------------- i

i

e e*»nr. t» i v i n ioh , umsew fu» <

It. COMHHM

f. Feeeosro iMfio* 
ld»af jMru

». POSITION (Tifl».

Op® Oil ic©r/OS3<J/Gi-l3

». or tovro *r mcv station u' leimno OATE OF it. no. or rr^ruTAMTs to I
twer<

Vico: Uonald J. Venute
Please schedule appolstnenta vooh of 31 Bay 1071/

Mr. Pluree* Gpaoish capabilities are native reading and high 
epoa&lng ehlch sore than asaot© the language roqulre»&DtB <31 
intersediate reading and epeaulng for the Station.

- ' • 7
ts. o<Tt or stouter ----------

11 Uar 71 .
14. signatunc cf RiovfsttNS emciAk

Joau bright
13. ROOM HUMRCW AHO Bl'llMWS>a. tVtNSlOH 

3V S3O9 Bqs i i431

f

"■ or<Qua2tf$a<} ^veveeoBo^OS*

11 June 1971 Joe JW. Cline, OMS/pro

ie. ovrict of security disposition

REQUEST FOR PCS OVERSEAS EVALUATION

SECRET

?*^iiwatr®W!asn»«!saBraSH5eHSBS5®w



SECRET

tt. toaMCoro

■* rami ttaat, firat. \

Flores, Daniel ;

t OATf e*  »o»w •

4 Augobt 1935

1. RAAOt

GS-08
4. ^rricr division, sramc* '♦/ wrraaaa atation and 

tmHKt rnrn it lateral aaat^naant)
DDP/WH/4

5 . PRE VV t *’ » 1 DM

Ops CHilwr

A. EMPLOrft tlTlNSION

6815
7- *>U*9SE0  STATION 9. PRC-PO??*  (Titi*.  Nunbar, Grada)

Ops Otf 0376 GS-09
• Tr»t OP COVt*  At Mt*  STAfP^M ' 10. O* rt OFOEPAO^o*/  •

o/a 27 April 69

II. NO. OP DEPtNOCNtt TO 
ACCOMPANY

1

• write or gtcunirr oitrooirrM

r wr><r or mioical ttovicti »>»rogiTio>

VICE KENNETH B. GOODMAN 
J

89’h ATTACHED.

»• l*«c  or utouiir Iro. »ic«A>e»yiy «/aur jnJ*  or r it m bo »uuac» »xo auuoixc

. 1 PPm<iC L^Ua^uA
6 March 1969_ | PPMacDougalI ,< 3D5309 Hqs,

ft. CXTtNBION

6815

REQUEST TOR PCS OVERSEAS EVAEUAHCR

ns* SECRET
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FIX)R

SECRET
(Uh-" rutod in) i.

REQUEST I OR MEDICAL EVALUATION

POSITION TITLE

6 Uqto^cr ?,?61 ■ 
[4. GRADE

DANIEL
S. OPFICr, DIVISION, BRANCH 

_______ ODP/OPSES_______________ _

File- CI04L

1. PUSruJC OF EVALUATION

FRE'EMPLOYMENT

ENTRANCE ON DUTY

TOY STANDBY

SPECIAL TRAINING

• ANNUAL

f ] RETURN toduty

FITNESS FOR DUTT

MEDICAL RETIREMENT

OVERSEAS ASSIGNMENT

Koos/rov

wum tom ovksus

nA ' -
nattON ' ""

nawwi 1 '

». REQUESTING OFFICER

SIGNATURE

Chlrlej- U^l
OOM NO. • BUILDING

X016 IMh
■73WreWW3JBT8S®K----------  

ctHuemn

iriVM? 2EC1IGA

SIGNATURE FOR CNISF UF MEDICAL STAFF

’ OiUCE Ok i»£ b V u3‘

SECRET .-rttfijUMP IW



WNnBENTIAE 
IWM mind In*



SECRET
ftll *<E / n ?

 -I 
. QUALIFICATIONS UPDATE

in:\i> ivsthittions carwllv heloke completing, tyi’i. ok i’ki>t. avoid ising light colored inks

5\»rr that your qualifications arr a matter of com 
mafically for much information: however. some t 
Section I must be completed in a>: cr.^es. You 
you submitted your Form W. "Qualifications Suf. 
If you arc in doubt whether information has beer 
and dated form should be returned through admi 
Headquarters, whether information is added or n< 
Additionally, a qualifications acetate may take p 
by completing and returning an update farm on

putcr record 
tud be obfa 
iced provide 
plement to t
previously . 
ustrativc ch 
d.
ace at any 
/our inittatu

PAPMIC ANO

they must be periodically updated. Thi^ is done auto* 
tied directly from you This form ts for that pury^se.
other information only If there hate been chances s:*:re 
he Personal History Statementor a previous u^ate form, 
ubmitted. enter if tn the appropriate section. The stat’d 
innels to the File Hoorn. Office of Personnel. JtaGn: j£*I3

ime there is information to be added or changed simply - 
e.

sictior i atoc >0 SITI ON DATA

imp. sr». no. Inami ('Laat'Firae-vijjfe) oatl op qirym
036130 । Flores, Daniel 08/04/35

'ECHO* II ETVCATIOM

HIGH SCHOOL
LAST HIGH SCHOOL ATTTNOEO ADDRESS (C it y . St at r . Conn t r Y) HAMS AT TINDE 0 ( From-To ) | GRADUATE• :

COLLEGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLECT OR UNIVERSITY
sun

MA 1Q» UIH0«
YEARS ATTENDED

FROM*♦TO*•
nrowet 

rice i vrn RECEIVED
NO. SEMZQTW. 
HRS.(Sp*v>/y)

1 • Unwirti .i^C.
PH.I.^i 

ictie o 0.A. |Ql7 1 10 U

IP A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE TmE TITLE OP The 
thesis ano briefly describe its content.

TRADE, COMWRCIAL AND SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OP MONTH)

aiming NOT 1OTHER BOB-AGOICV EWCATIOB OR TR MOI GATED ABOVC

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION PROM TO NO. OF MONTHS

1 . ' —------------ -------- --

SECTION III MARITAL STATUS

l paisinT STATUS (Sinit» Mapr <».*.’S«p*t•
(Fittt i"'

nnulll'l $P(Cllv

I NAME OF SPOUSE (•Hd'flr)

9 DATE OF BIRTH A. PLACE OP BIRTH (Citp.<t»t•.Countty)

V OCCUPATION • PRESENT IMPLO iti

T tltinijni* | > *OK»A C ' * UIN1h»P I SI COvNtRYlHSI; I
SECTIOR IV CEPElMlT CMIlDMB ABC DEFEBOEbTS OThER THAR SPOUSE

DATE U. A . EiTUTNA

I AWIM '

••A »< s»'♦« A

, NAM| j «t i AT » CM* • * j GATE AN? PlS.I 0* • ♦ » •" j riTUIM-"'

;1 j [ [
~ □ “«• ~ ...  " 1 j !

A

si cun .... c v



14-00000

SECRET

M CM t



14-00000

• >• < j th; axiom:. . «>r » .

. . >* Date £ Place of Birth: -3-35, Saa Marco, '1 exas

>»

X

'■ r WASHINGIOIL CGT :c,' cf O'” I • • I

r ■ ■_ ■ -C J G? ' !o W:.X Srin. A.3MISL.1ON Full St ?. uCir.S

Tiar. •?: c.". A'C »PI. j G«U'L , ^'■A ! GV

• >

■ ? 0 9

fall 52
’-,'..*.0 ;cs I
EM Mi C-'-F 3
3 -<<6'.ohm:S Civ I
Ir:(..o . c-.ej.O fol

3

i
3 !
3 I 
3 ;
3.;

i
1 

c 1 

N

3
3

3

San '‘aimcs

rcots or RtiKMxit rv.sio:

•iitjh Tvx'.r.t

Fill

' MO

; ?", o i

> i j i

. .,

V

5.^ 63

ECGNONICS 11 
' ■'mICah govt xatl 
■?,OLIOS COM? fl 
imccg-iolmgs civ 11

FALL 10.0 3 
lump 6 meadi ;r~, u 
-CON anal INCOME

MM I'M. IVA
i .! L, Mi 11 r.Su.’hY 
■•■ ! OLVI sr 0 :.(.;C

SPrU/'. 1965

3i

3 :

3
4

3
7

D 1

0 ।

C 1

8
y A’* -

c 
r

63
3

6 
f

f

CATALOG
___ SLuura

10306

>3611

2"r>3 I 
3?‘359
<7 376

XL'.! STL 
17TK0 ACC 
I.?V SPAM 
xirjR.i P«jL

COLL 
RUSSIA SIN 
ICHHS ADV 
rnn« Rl.LlO

TITLL OF CO».«»K

OfsT XL^cER 
MMI.'- 1 
5H I I 
IT I PEGMY

SUMMER’ I96(i 
EGE UF ARTS C SCIENCES 
CE l‘»17 
SPA5 1 1

THCUOHT

3 »

3
3
3

3
3
3

T.,!“■■*•

L 
A

A

8
B
C

7 -t

>

. < y 
■ Jr »

.; *. h j

; i i • •
• / ; '

MA, 0 i CLf.GY
1 ■<■.-; pi;j. r.< ' p3sXS 

•' i A I : Iill) 1'H ! I.SSPHT 
Si A i E. GOVE -MVC-ir

ALI' 1965
•a.: ip so i s
r । l w. iLL'Avr.r

FA1 I. I-/63 
• 'IM'S! . I ". ■- L X Af.

i . 1 i. I ! •; Ay,. <

= -a -i t i
> ■ •.» *J .1 > I l * : < t \ \ 

■ >7 !J L 1 I 1 G ;y 
■Al 1- M■:::..!.-MY

3
3 
3
3

3
( Course canccll*:

0-43-6230

3
3
3
3

c
B 
C
8

(5
<1 by Uni

A
C 
c 
c 
0

3 
6 
3
6

t
7. )

9 
1
j 
J

33450
j 335*4

37550 . 
53548

33440 
33529
3 7354 
3 7'351
53150

FALL i960 
CCLLrr.C CF ARIS 6 SCUXCFS 

.ciitca'p ixr pclit 

.AT1K APFR SE.*-i I 
MLCEN AGE XCVtl 
;cv S PCI lAf A.*F9 

SPRING 1967 
COLLEGE OF AifS f. SCIENCES 

1 MTERNATL' LAH f. ORGAMZA 
LAI AVER ItlTEANATL R.LLA 
MODERN SPANISH ORAXA 
SPANISH 19IH C SCVIL 
U S niLllICAL SYSTEM I

3
9
3
3

3
3
3
3
3

f

1) 
A 
4 
c

H 
A 
rt 
£» 
C

1

t 

77
‘t 

}

f, 

f

A
1

A I ’ A 1 >/>6 I

: : .. i : ai'T s
‘ t ■/. •. -.M,

■ ■ ’ •' s • • i i ,

r. sei J.CES
3
3

A
A 9

I
! ' ■
j
i

(

T
<

J
..,1 • 1 I *

= ’ ! t '

,1 » * * 1 - Fall 1C-S6.
b; :• r ! ' .13 t :t M'/.S * 1 ’s i ;

» •: i . . • 1 . x ■ I , 5 I..'-- - .

, A S ■ • *

k'! f 2 :?67 .. _ y ? •»
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SECRET

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

SIcnoN ta

SIAD tNSZRUCTfOS'i M’QCt COVPtfHNG nef o* S7 Even' V v\c. COIQ>fO INAS

SECTION 1 BIOOIAFHIC ANO POSITION OA’A
s EVP HR NO I ; NAMI . J St' • 4 ?<• I* SOtOUU. GRACE. S’l'

aanifl 1 f.LQa£&_cayieu _ . . _ ' ' 08/04^35.. L ;GS -•ei-AR________
ft SO 17 POS'fiQN ?i?U * O”IC' O' ASS'S SMES’ | » .co*-fs 'U.*» Ch'

0 ! I ' TEH I GE'C? CLFRK WH । MSh,! D.C.
StenON II AOtNCV OVIlttAS StPVICt

ACEA 1 'N V-< i ’ PROM

*C OVERSEAS service 1

i

-

1 
i

■

—

ICUOnON

Kt eCLLSOE DEGREE O'* RECORD

SECRET tj 7 MM WC
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SECRET

IIC1ION ttt TUVAhON CCoM'4)

- HIGH 5C»»OO(
l*r m^m A’Jp.Wh | ....... I'hr.VtW.1

COiUQt OR UNIVERSITY STUDY

NAvf ANO lOC*t'ON G* CGI’G? O« UN'VRJ'T* '>*,• t I MINOS FRO" '•> 5

»l AR 

■ut’vrr
NO 'AV / Of» 

, m2', 1

। Th e American Untverel ty___________________________ 

Washington, D.C,

i'Ol.uci.
SDanish 

Lt ter atu
1>6> - A 'Jegr'

tn 1>6? ‘:.e c<z;f<
in July

'■ will 
rred 
i>67.

1

.. .. .
I 1U»

Mem. ::rs.

J
1

4

5 if A GRAOUATt OfG^rt MAS fit's fr^’L^ argM atm.'m » G* A H:I?(N »«€$>$ iNDiCaU f-» Tru ^:’r ; *«g »’* CONANT

TtADC COMMERCIAL AND SMCIAUZCD SCHOOLS ~ '

NAME AND AGOM" O SOGGl • Vl^ir GO '.PLClAKZAhGN 1 i-S'.it to NO O*

1
i f

7

I

3 .

i

1

OTHER NOUAOfNO fDUCAnON OR TRAINING NOT INOlCAHO A4O/I

NAMt ANO AOOMV. C* $OGOl VuOf O» VtCiAliZAhON , to NO O VGT4TmS

1 I

i
i 
i

J
} 
।

4

i 

i

5

i

AC 40 SAQNSOHO IDUCADON

G • KmK </ ong t.i l> «Ao»n 'A lit »rii f
4»«0 ADC MV, GA K»*O<X v at< o» vt: a, .'at c-. 'O NQ Qf

»

i

i 

i

_L_..................................................... ..............
I

4 > s

1 _______________ „ _ _ _ , ___ __ i
______________________________________________________ ’________________

SECRET 
. 2 •



-00000

' • ' . SECRET
> *i„. n.,.if ’i

skiion iv geographic a»ia ino^iiogi. ano »c«r»GN wavn

name QR ofQiON 

'JO COUN!»*

HPf O» SHOA-WD 

RNOwir&GP

DA’ft • ' T8A.il

QA 8» S< |

OA-E A r-.A. C 

e» '•LOT

OHCl 3
TTs. T"~~" ~ p'^r/’c*

or * f ’ ■ 1 i„\ .
.. ____ 1 . . _____ . . _

Bolivia
iicenoni'i.c, to’-<x;ra’>liic, 
cultural an-1 Political*

liov. l?l?A 
J ar., 1!PZ’'?_ 
Jan. I'./'U 
Nov. 11*50

Aneric 
.11-52-1 
A-neric 
1S62-1

an Univ.
567.

X : X

Peru Tonoj;
.Vld_J.’£ 
Econor 
cultux

■ai’hlc, cultural, 
tlLUwl._____ .

an Unlv, 
:67

X i x

Latin America 
_la_£ei£ral._____

ic, tono^ranhtc, 
jil^jud -ruzLLtl cal.

.tanrican Univ, 
.125.2-11>6.?_____

\ X

i

1

J 
t

. - -

SECTION V ITPINO ANO STENOGRAPHIC SKUU
1 RPnO |WPm|

45
i Shorthand iwpmj J jNO<Cate ShQR’manO SYST'm utto Old {Mi a»-«’«or?■ 4:( itfM

Q C«TGG 0 sntrW’W □ SUNOlrrt 0 "v

4 INDICATE OtHER JUilMSS MACH'MS WITH WHiCM YOU HAVE HAO OPUAlt^ fP|R’('«<4 O# TRAINING .(♦•a'vs’h. •—•ov'W*. .*4 H«i

FICTION VI SPIClAl OUAUPtCAnONS

1 MV AU MOBIiES AH<> SPORTS tN WHICH YOU ARE Active CA MAVl ACItVtiY PAAhClPATfO IN0<AH YOUR PAOFlOENCY ;N EACH

J &CiUD>NG auSiMlS EQUIPMENT OA maCm-MS whjCh rOU MAY have ulfto in HIM 4 SfChON V i«V any sPECiai SmriS yOU ROSSI SS AH At>NG s> O’Mt CQuiPmeM AND 
MACHINES SUCH AS OPERATION OP RAO'O tAANSAUntAS (W »•->-* 4 'H—-*? OPPSt! PAHS TURRET IA ME, IDP AND OMR SCitNTl>< A POSS^ON-H QEV.CES

t

J. AH YOU NOW OR HAVE YOU EVER BEEN A CCfNSID C» ClSMlJD MEMBER Of ANY l»AOI OR P«O»t$S'0N mXm as not. . [21 vl$
UKIttCiAN. UDO OPERATOR KACHCK (AWYf® CPA MEDIAL IK»iN<IAN, KyOCxGG SI PHrtiCiAN 1’0 r-»

LJ NO

4 # YOU HAVE ANSWtRtO tES* TO iTEm 3 AlOvt INOiCAll RIND C# MCENSt O» CtAM KAhON AM) Mt (SSviNu STa» 
MUNiClPAllIV, etc 3 »«•••■ . . i NSM MCINSE CH’V’CAfE

6 iAJIM uCfNSLCER’VlCAt »>

/ Ulf ANY «,Ntf>C.ANf Pv4uS"T0 MAT(t.AlS O* WHICH YOU A«f THE A'jb'OR nqi ..l„, tND>CA4 THE h'lt PUftilCA’-ON li‘1 K.SA' ’’»! 04 W»i!>NG
A*»M •» taKwH ««*W» M*-*« •*« 1

tA<,<A't ANT cr*>C(S WH<H you HAVE 'NVINUO A»C STAT WmE!«!» QI HO’. :»«t» Alt PA’EN’tD

Au4t>C RY'ANDNS M»|AlN<t

SECRET 
. 3 •
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SECRET

1 ’ • F !

LANGUAGE DATA RECORD ’

PART l-GENCRAL

PART II-IAAGUAOE CLCMCNTS

Re mH nit (40)

0 t C ft ON A«*

/MW /X
1 NAVf no proficifnpv
IN ANT lOnCtGN LANGUAGE

SECTION A

or A Gt Nl RAL NATuRI

SUCH A3 STREET SIGNS; NFWSPAPIR HEADLINES

f!>. | WAVS NO READING ARIUTY IN THE LANGUAGE.

section a Writing (41)

USING THE DICTIONARY FREQUENTLY

IN TRf LANGUAGE

PrcMunc lot inn (42)

I CAN WRITE PERSONAL lEfTfRS ANO SIMILAR SIMPLE MATERIAL AI TH COMPLETE SUCCESS, USING TmE DICTIONARY ONLY 
RARELY, I CAN WRITE FACTUAL NARRATIVE AND fkPOSITORY MATERIAL WITH RfASONAftLF CLARITY. WITH FEW GRAMMA TH

t CAN WRITE PERSONAL' LETTERS ANO SIMILAR SIMPLE MATERIAL. WITH REASONABLE SUCCESS IN CONVEYING MY MEANING. 
OUT W|Tm OCCASIONAL MINOR LRAAM^TICAL ERRORS ANO IN OBVIOUSLY FOREIGN. AWKWARD STYLE. USING TkT DICTIONARY 
OCCASIONALLY.

I CAN WRITE PERSONAL LETTERS AND 'JlMILAM MATfRIAL WITH COMPLETE SUCCESS WITHOUT USING THE DICTIONARY. I CAN 
WRITE FACTUAL NARRATIVE ANO FFPOSITORY MATfR|AL W|Tm NtASUNAOLt CLARITY, *1 Tn VERY FCP GRAMMATICAL ERRORS, •' 
NATIVE STYLE. USING THE DICTIONARY ONLY RARELY.

GRAMMATICAL ERRORS ANO IN A VLRV FOREIGN

SECTION C

CmTMEF O S/Of

SECRET• me

IS OBVIOUSLY FOREIGN. RUT ONLT RARELY CAUSES DIFFICULTY FOR NATIVES TO UNDERSTAND
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cohtihuatioh or mt ii*lahcuase Clements

SWIM 2. Sf*» ok ing ( 4 J)

0 '■
41 1 n»i

•• ’1 . AND ACCu»ATllr IN #LL PRACTICAL Sec 1 Al $l’v»ttv%5i I Cf.*«vFRSf f«lf
Rl Im tu t’J' I AM f AM » I t *► . ,

iv ANO IO)OVAr t c *; L’

>- ;, Th «.t '.M
<»f I r AS II A 1. tu>< A t H ' P* N 1 A tot r A L ;• * t» A r r | C A( a>r SOCIAL S t Tu A T | ' S J . 1 '.AS 1,0 

AM IAMHIAR ASI' I I'JhU Mt • WXIU SAVING*. i I I L to A >| v ASO L u
N V 1 R i f IS vest 
VWS P*OVI tons.

i ( LU’.

3- 1 4P At bU Z GD 1 T 1 BILL IN SITUATI DNS D* OA | L r f M » ASO 1 H Ai 11 ASO l AS COND<.C T 0 G'JT 1 NT OU 5 1 S1 $S 1N P *R t • CUI A« F 1 H (»S .

4. 1 MANAU 'S M » A1 OSG IS THE MOST CGMMGN SITUATIONS Ol OAIL' ll>» AND TtoA/FL.

«. t MA/F MO ABILITY TO USE THE LAMGUAGf IM ANT 01 fMt ABOVE Rf>ptCT$.

'.tCTION C. l>F>rstar*linR ( M)

Z/ J UNOt fZ fAGO MLS* n r.HN iCAl 
NEARLY i^PfHl'tG 1 HEAR ON

O»IV» RSAT ION OS ALL SUBJEC’S. RO Th »ACl*TO'FACC ASO 
Tut RADIO AND Af T4<f MOvif.S, PLA'S. AND LECTURES.

UN TmE TfLEPHONti 1 UNDERSTAND

1 -WWI) HON* 11CMN 1 CAL CGN VI *SAf1O* GN MAHF
2- UNGCPSTANG MOST or WHM | HLAR ON fHl RADIO A«0 Af 

R'JBS,

all SUBjiCTS. DOTH HCpTO'UCr. ANO ON THE TELEPHONE* I 
tni movies, plays, and lectures, including most jokes ano

, I UNDERSTAND NEARLY ALL CUNVI «5A T1 On ON TOPICS Of DAILY L 11 f ANO TRAVEL.- BOTH
J' 1 OSGIRMASO MUCH or RwAJ 1 NfAR GN ThF RADIO. ANO At rut MOVIES. FIAVS.

ACE- TO* F ACE ANO ON TmE TfLt’ 
ANO LECTURES.

. 1 MNG*l»SfA.MO T«r SIMRLfSt CON VI MS A T 1 DM , BOTH F Af.f • TO • fAct ASO ON THE TKL£AwONE>
' t toLAU GN THf RADIO ANU Af fHf MO/irG. RLAVfi, AND ItCTURtS.

1 UNDERSTAND SOME Of AMAT

*/ I AM NOT ABLE TG UNDERSfAND TmE SPOrtS LANGUAGE.

8EE0PE COMTIMUIdO - CHECK P*»T II TO E»iU»E THAT YOU HAVE- CIRCLED OKE HUMBER PER SECTION.

PARI HI-DtPERIE»CC *8 TRAHSLATOR OR IHTCRPRETER («5)

|> 1 R>Ct MAO CJRIRICNCC A9 A TRANSLATOR.

2. 1 nAyt WAD t/F£R>ENCC AS AN NfCRPRETER.

). *G’n OF TwC ARDVE STATEMENTS APPLY.

ZaJ NGSC GF Twf AMOVE STATEMENTS APPLY.

PART IV-CERTiriCATIOI ‘

1 CERTIFY fwAT The INFORMATION GIVEN ASG/E IS TRUE ANO ACCURATE TO THE BEST QF MY «NO«ltDGL ANO BELIEF. 
THIS CERTIFICATION CONSTITUTES MY ARRLICATION FOR A MAINffNANCE ARARD PROVIDES 1 Au ELIGIBLE UNOCR TmE TERMS OF 
REGULATION NO. IS’IIS. PAR. |C(4|. | UNG£«SfA»»G TwAT | wyST PASS *N OBJECTIVE LANGUAGE PROFICIENCY TEST OEFORt •
fclO»E ELIGIBLE FO® AN ARARO, ANO TwAT IRPTSFECTIVE QF Tm£ DATE OF TESTING, ANNUAL MAINTENANCE AWARDS RILL DC 
CL^ULATlH Af GF T«C ANNIVERSARY DATE OF COMPLETING THIS FORM.

GATE $ 1 Qv E D

7jMfcf /I. /<?<■>"
5441 I 4 ? 1 i



T>r*. print ot ’•rite caretulh; »H*c’«** '-r *iU *ot receive consuloration.

3. .Consider your ans*cr» c iwfuth. Vv’df s:r*..»!ure at the *n4 cf thu fen ^iH certify to the:r ecwf.c$$, Careful 
rv^plefson of alt a»*rheub«e ic-a -*mt r*s:c-* of see? qu-Mitu-aticns :<? th* be^t  »ve.A4ku.it

SECTION I GENS-UI Wk'ML ANO Pmv$K4L CAT~ '
1. n*m< iLvt-f.m £jZ. ” ;~agc~ .** ; r stx

*___ 4.3 j Cd" 1Q I_____________ ____ __ ____ ___ i___ ■ X^*v< /'.'‘m
•. 5 • Sight - c;*.'* ;• €’fj • GCuGA G« wain I ♦ ’•'♦j'lkio
5' o" i 165 pda. rrown rlack • .Y-?lL\:-i

• a siehS cnee-c, cr.e-:ul? Lr.cn scar; ivft upper Lip, ono-
■iuabt ■?.?_ inch s.~ar: bo~>.' e calved pitying recce t11__________________________
II wf "IA CtJTiNGujmHG «M*VC »G~«’< * r.aii *

* 1 Non* _t;. GVAAtAt AOCRCtS f.v« . 3'^* . <t r ijiH inif ad Cdrnr' ’1 Acmmase'sT *CC A t $5 i \e itraat <itv. J e<*e «n4
. 1 C<dnra) **»□ PmQmV nO. . _

2o2b Connecticut Avenue,';, ’.i,, ?c‘~j >• •„•
Wasnington 5, 9. C | w vo v A. ** • «>•

* ; y203 - Washington o, 2.1.
I*. CUAACAT AmOn( "Q. ’•. omc< aG. • txt. IU*1 ACSiJS 'Hata Farttt^rv
265-8322 None ! Was '.Ln^ton^ District of Oolu.".bla
It. AlCANANEl • .’• OTMtA N*Mt$ VOW MAvt WJO

Dan
1 None •

1* INO'CATC CiRCUMSTANCC* Ifr*ClwU.ad L*»d'-A Of r>m*> U>0%« AHtvM YOU H*v& A* SA wl<3 f *K$C NAVES

Personil aeauAlnt antes - twelve re \rs ■20. IV UCGAU CHANGE. Give PAATtGUUAOJ 'A‘•er* ad de *Set .4at>W,lr>

NA
SECTION II - POSITION OATA
I mOKATS The TYPE OP •OAA CA AOsTtiGN »3l • *..:** *Cu aaTTepCviNa

. Any phase of coxnur.lcatlcns; aininlotFAtlon; or personnel 
work. .

occ*1'QnTCl'^ ' I XrnuviMU ''constantv* I !4rht*>
K iNOiCATt YQUA WILLlNGMEll TO ACCENT ASSiG***t** • • Tk£ 'ClU*^ lOC*tiCt1 <CA»eA it) •*vA ir**

I would ba willing to travel --Ithln the United States provided 
said traval would not Involve a parraanent kovo whereby ny la ’al 
residence would be changed. However, it is ny wish to live overseas 
on a permanent basis. .

FO«M ut| PRavlOU* (OlTIOM. lOWiEY
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SECTION lit CITIZENSHIP
• O*'I'J’»'«’X 1 PkACt of stATw (Car, !»»♦•. V«^»rv» t » FAOC • F C * 11 X t *1"i*f Caxrttrti

L. 1 ?25_______ 5. v7_aA"~O'!« jj _____ i f * a *■<> । x ~ ’* J * *

A *»o

«• . » « .
* . »’•! ___  ___  .

KA
i’ ”" IO A • 'Zt 1 . iftr. Ci^xirri

1A

9. HAVt *OU "(lO * ° C *t O'w 1 WAftClALlY* ’5 f vc>. o«vt save OFCO^t* r r
i.<. • r -o • •*•t

U. Oi»t *«<»iOu» Oif^xjuirr

NA

I .

• '

11. H1V| »OU T*<l«n,»»» TO Ch*»Q« | *<• j >1. Ql*t FAHTiC JUAO
e.ruf-a-'p j y! mo ! Na

i*. if tou m*«i »»»vio fos w a cau<Mn*. •«< )J FAOhNf >T Afva OF VOJA AFFuiCAt'OM<F«rvt Pa»«»». <«J •

ii A
is. O»r< O> <1 u i j «<. fo4 r of <ny w r it. oh FAaarorr of »m*t countwi

Na I ’ Na ka
1*. UA1T u *• *4* . frpA Ftm« ri Umj 1 >. OATS ti»A 1111,80

Na HA

secTtONiv • EDUCATION

1. <HtC< («) HIGHEST ICVtl OP COuCaTIOm aTTAIMO
jtcaa tx»* le-ooi. ■ 1 □ > ■ »*O rl*9» OF 8 It **O O« 4"ll

>‘IaKhoo< »««:«**< i ! • • • M4*ll

! *«*ot o* comm^c1** ic-ooi nio^i T« 1 1 Vu 3 » 114CM » *o o« «a<4
X' ’■« '»*■• COkUH 0 A LiM ' M* »<• • C« JM< ' t3OC*''AA9<4aA4

3 ILImImTaAV SOOOl
t. NAW of ui»«*r««’ r*ool * j 1 *OC< t»a xC.tr. a iat». <.

Xareoj ~ j.-t ' ' \* , »» .A
a. oat11 it tineas 'Tti I a or

1-5:2 - N»t. 1??1 ( » A • ’ »O

) HIGH ICnOCu
l VANS OF Mi«H A<MOCt t 1 ‘OO • a at X'tr.

j.«n Hjrcos S"jo1 ■ - • San Xxr^o ’kJ!-3-''.
a. o a a • > a ♦ • a *o « 3 > a »o*o^*»a

11?’ - Hit, ’04t / »«• ' *4
• •,*•» 0* “‘J" K»OO» ' I A-i «a i» . u ,>A ■ ••A, Cr^f

W t -l.V
I. O*’l» t»MW<0 Tw fti. a • e

• H ‘ •«

• COkMGt ©• V«»Mb

*A«0 A«< (4<H*a OF (Ault! AS tA'lltt »♦
• -•.a• • I................. . ....

•• * *• ««*w • a * •*
1 • • .

j
!

t

: | i
IF- f' *' >» • <•' • • * f '■ * »



SPECULiZfO SC^COLS

Marina Sa

13/22/

Ka a cor. 3 Tralnir.5 In
Acted-as partisan d 

Callforni
ainlHe:

JCCTICH v

1. LAMGUaCI'Lim bt!a» •«<-*> a*
a*r«A row ax'*
*4 rtw -

Or « O*cB .'U

CC^trtKl ■ :* c«s EW tHTfD 
M»««b <*C»

t i-' *• 
** 1 ••••’*<

»O(2^**C U-M> ’CO *C i try st

COm*T»* ' 9*^'? ! 19^191
I* CM &••*••• - • • • »

Sparf-ih
i ! 

t : r
i

; 1 ■ ! I ! 1 , I .
: <

t i i » ‘ ’ ! i
1 1 , : ; l ! ! J |
i i ; ! I ■ • 1 j i • j

Could a a ~ -a ?
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ilCTICWVI GEOGRAPHIC AREA «NO«LtOCt AHO ECRtlGn TRAVEL

M*W« 0» 
MOICN 04 COV»l!9f t »4tCi*k>Z«O

--------------------------------1------------------------------------------F"

tomcat * qwV***!* ' * **C 
i*c« c*

• sotufC'il aCQ'.'»BO 0*

Bolivia Genera 1
1 11/13/56 »'J 

knowle J.:» i /i . Mq
X 1 1 I

Pnr-1___________ General
i 1/u7<p0 to. 

knowledge n/zQ/jo -
X i i i

Chile
j 6/lo/>9 to:

_________ Is/l 1/3 h ' ■ ! X ! I

nbasay - Bolivia and Peru 
ay; ?ana.r.a ’ ■

Argentina
6/21/59 to

__________________________ ■ ,
i i x 1 1

_Ur’U:?AX7 ____
'6/3to ! UM

t iNQiL*r» Hb«»OJ< C» T,Hf. nuicthit, 04 r«b u'lS i KN OF •<« Ct ClvlM'iil ki»r«U »9O(I.

Marine Seo-arity G^ard 
Vacation - Chile; Art'

\o. 17L95O (S?-3;~75) Passror
SECTION VII TYPING AND STENOGRAPHIC SKILLS

ll 5 wpn one

Tharmofax, .Ttlrneograph, switchboard

SECTION VIII SPECIAL COALIFICATIONS

Poet ball 
Saakotball 
Swinning .
Raiding 
Contract Bridge

•ood

■good 
average 
vary good

owls dge

Kone
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1 >rc:r *x ;v .• ■' ■ x (s"' f ’ft ‘w r hT i

• » *N€UUA“/< 'J a 'll •~l T<D'V> a*M »• .
July 1'5--Jme 1955

1 i tier ., • t M p J ’ 1 ■* « f m M u •» * . l n „ » 
; Tls.-.cnl Grocery Stere

J AUG*A>A'*».. f>fi. c n r. 11*'*. Covzm* »»

Gout' 1 .J;2P Zt, Sar. Toxas

Gm-.lfy Itore
» X»M( C»

■' >'r. Ii-n.iclo Gonr.alos
• *»*U« >. tAkAA* 01 IMNIH511 CL*»1. IHCl'M Fe^etol l*Wr,)

1 2u ; Of 4 ■
• . O»»C»r** UN QF Cu*”f»

Glaurhtorlng and preparing -eat for sale as well as actual sall'nr,

14 VUH«*rt FQW LU/IM9
/

To attend college • 
.

i

t |»«CLu*'/ft Q* f t A •mi fa ■ Hr ‘to ir )
May. 1755 - S o -1 e: :b •? r._ ±9:1; .

I 4 NAM< C» <MFkU*»N'i r>nv UM *GtSCV
1 San Mircos Eiptlat ,ui!'j,w__

A A5IAAhi»»<. Citf. A tele, Lowfiirr* ’
San Xarcos, Texas ’
• *>*o of 

Private School
| 5 NAMI OF tuFIAvtlQN
L.lUl^ John Sp-irkr-an . . ___

4. riruc 7* joa ‘ ? J A L A 4 • C F F * M Ni NQ 4 01 C U A » *. G 4 A OI rtf >•«*!/4)
• Painter’s As sis -.ant • ‘ * 25. 10 IT” weatl4 &«tC«iFf.9n OF OUT't» ‘

Painted dormitories in the Academy

14. MUlGaJ FOA LBA/’N<J
To attend school '

1 O*’tl '/'rare •nV ft ■ Ur It •'•J »» •
September, 1956 - July, 1957 *• Economy DenartnScores

San Xarcos, Texas ■
4 vt-ct a* Aviisni
Clothlr.r Stere

। ». NAW| QF lUFRFV’tON .
! Mr. Max Xendlovits

•. »‘t€< QF ^04 > ?. > Au A• i c A e » ani N4t A. C L AAA. 0 A A O« t IP FF*tor«4 Itretcej
4 Sales Clerk • • 30.CC i»«» week

• GtK**’ .GN OF OvM*
Asais tad customers in selecting and buying goods.

i
14. fltalCM FO« ul* »>NG '

To Join the Marine Corps. ■

1 -»*•< C4 rt i /e— f* • Ur H* ww l» ’
JL'AlT_25t .J::!?.?;.,.!4-!____ I’.’nllli Statra Mirlr.e -'oj^j _‘r 

!
4 a UC* ■ . >•«••(. C«i». ><«<•.
Msrlr.e Corps Schools, .?.: in11 ■:ot '. Ir.-inU

j
4 •.•o u» 4Ml.se 14
X11 it a rz,__________________________ _
\ »«*fceG»^34 
Marine Corps Musou.n ..f.«n*»nt

Col. John Magruder

1
* »• is < i US ', a 4. C u AAA. 44ac> ■ M leer**•>

titot: :'..r.i.nt'i cFi. (s-;.)
«l C« • :xt > ;♦ r.» r».,j •

j:
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• 1CCTI0M X nimo iUvKt

1. CUSMwT ^0a7T VaTU*
i. *•( >0v »r‘.'IMaM »'>• natf » u m3M Y »CS t *€.?:•*?<?’»•*( » IGUt H WC( wO.

y.«v -c * «c • 3* »n« 'a♦ /• f> yo 2’/-\-?- * • ** -1 " 7

• ■ t F Ol * f A «10, G iv < * t A SC M 1 QCU:«ar<|/F'?MlC* Cl »'.> * *’ C* Ave ».5U*r*»

?:a -s; - : i :/t •. ::i;. ■ st..

i. mlitasv stance , - art*
J. CJ*• ■ 11 Amo OP p A j • .‘’..•v;*,.;o. •»»!!/»', 

; 1 w*bm< up -»*- i* ■»!• fHL *n mvu '-''’t''’’’ '"i** ’’ k.
apppoapiatj ***' , . c-a»> ' pcacc i>ap-j gvaao . *5**‘C« ‘ *»•*»•’""

H.„.«., ,Q^ _ _;______  * ■ _ _ ,_______ ._______ ■
HO. — , 1 j . , , ■ «;One

I. O*AmCm 0» CO«*» 0* AGO/* C*tC«CO OW'iAMiX AYlOVD

___ P a r 2 c 1 _ A ±ilr. I □ t r - ‘ 1 g z . _ ___ :___________________________
1. OATS |«*APAfgO SP>e IltOKD active DUTT (**••* • PO’iu U«C’« -p */**MOCO K»:v< OMTV ip U 1. *’»(2

F-PCtlfr**’ **-**•»# **^iap>
____ ___________________________________ ___________________________________ _____________.; ;•'<•* _______________________________________________
1. O*'( 1 P* IT italicC ;u’»Im? it aw <CC »• *:’«k . r* s *« op acyivC Ou Yr tv fqpcicm miuit amp d*

ACYiV<OUtV^.i CaviUfGA
1^6 ’ •

7, A A MK. GPAOS 0*‘PAlP5f*'/iCC CUAACMTK PVtCC • IF • *' 3 X St Pt AU '$8 P' u g MU MG £ A f ‘t nv* ••pmiha, ppvwV* ctw

^"L..________________________________________________________________________
•■ PPiMAPV MUI P AP t SQC A , 9*Jf ttAviCC 1 C U » * CM t |< A\ICC

IPCCiAurv (Vf ■* AMO fine . . * •
11;1 - ^*'15 C ^*or-t •

•o. iaccmqaav m.u. oc'ZupamMAt past scpvcc cuaptHt kav’CC
J/f C<«UlV « Dti'r*’*"/ *10 i

—--------------------- —----------- -»tO.r.O------------------------------------.—;_______________ »__________ 1----------------------------------- - _.„ , „ ..

<1. OAK* O*SCA)*r>OM OF wtuifAAV O^f i<1 wAptAAt r* rw«« vt
Past Service: Cler* - Maintained personnel service records.

2 years « Security Suari In tne /V^rdcan acwassles In 

La Pas, 3ollvla. and Ll.na, Peru.

I>. C«CC« <<J tVPf O» *t»A»ATl-3M »»^M AC’l/C Oufv
X| "O.o.»ou< 0IICH..1C . .<rn>«<«r /Ot U.. CI " '^OK »««<»>•)

X; APKAiA to iMACFipg OUT P I »<’i<uur 3-H VU.*’ , QfHM,
I ASTIAtuevr POA AOS I At f 1»t MINT FOW »«' T<C A* S.HJL. f t

’>. CHIKA ’*» CCWACVtM* v •><« •'iu iCA^eO
X I AK4UU A A J X f •«’<•/< 'Xh. Aif Sa<*r Q t ««C 9 •^4>V‘4 At$^

), miLITaST Atsesve. MATiOmAL CUa»3 AMO SOTC STATU!
’• 22«.»Y -2?X ’ *«1 |. *A| »Ou *C» A MtW^A OtfH *1* »• *»< »CU W4A 4 *<*«4 0». VCI

ACSCMVS ITATuV.—lx—---------------- - MM’^.HAO O9A.ama*U- ------- —— -----------r-r «<jrc» —_
_________________ 1 ■ .0_________ ?»0.'_________ __ __________________  X... «’____________ l.__2____________________, x : MJ

_______ € if tou Ma»vt AMipeoED •vis* to itc»s i. j co a3c*<, cmc< co-po*t*r MtMitssMip seuow 

U*m* X mapihsccofi ma? ovavOvAAq coavouiaci map* pore <a»t W4TC catfocat «AvW
AlA AAfUOU*«a ,AAb»40«C ' * A »Q«C( •<)»£* O<''

1. CUflAlMt MAMA. tiaAOS OS 4. CA?t 0/ APAC .MT Mt V <.**•»? I » t • »‘ * A * lOM 0 A T < C • .UMAeMYAOSAvCOOkOA.

.-m* Crl.._UrU)____________ ___________________________________ :_______L ^rl. January _______________
• CHSCS 1 11 Ctf*<.*,*T ACSCMet CAPg^SP* | «£AOT •<)«««< S’AMCO»Ar«..«. r A ’A MOST* MfiMO

». PMIMAAV MlklTAAV OCCU<»AY.OmAu IPgCtAUTT '**• JO St 1 3 A • * w . • ? AS V ICC-* ATJMAU »»IC»AU T V . W^p ap D*P-
■>w~> aho r.ree . .. .r.«)«<jrrn- •

Ol.';l ■ :;Om
tt. OAKF Ot*C"l*YiCV OF M.iiTAAV ACSC*VC OuYKi

None .

I. AS£ P0U Cw**gMYU* A$s .WfO 14 A ? * AC -< 3 T<1 IK tP • J . .»,( *»CS’ TO l?|M »i. Q'Vt UM-tiA <□ ImC ?
TO A P«SC8«<. MAT'U. Gja«Q :• AOYC YAAlM- — 
"•au"’ • X;-J • _ _______

A. MAV< VOU A MIU If A MT MCA • U ' X A V lOW AU-QV ‘ ’*• »» *2 - - » . f 4MSPCAt9**tt* »U 1 T < M 1 A, «■« A W«» CP A JAwC •
“*•” iX ’O 1 ' '■’*“

•. IMO»CA»F <0 PAU MIUIYAAT M AV • C < P< A A| 1 MCmYm| I? ««(«« A«< O^A IfvZt A<C3«CI A|*t«
POP UCMuU.tl F^Fini au.? , . ... ■

, lad AC?'»t awo macti.i ; / . f ‘ . ar.'* ” $ r .. < M * - - *



SECTION Ml ; FINANCIAL STATUS

» I<1 Vf>!j r •« ' <" r / c ' C n *'/ ,» ______ ... „ ■„ X. _
i • * ’QU* *••<•?< tl "•C A«tG/€ » * • * ts ,••: r» G« 0*me* .Ni:m».

Wife's ineo-n

) q A M # • <»< ' 1 M'JM *»••« •‘"C - ZG ; .« am f •,

MA MS -Mk*!* .’itV, *i7»» it ".'•»• iM'« c. »r,

The L'ank of California,

: JjO o.z., z .'n nvenuo, .

A. Portland, Gr*! on

.Union Trust Corr-anV___________ _
1 15 and H Streets, II..V., 

; Waan!n/ton, 3.C. •

1 ’
*. ma^< v&u «vca nw* .«• ®**it»sw** *
5. IF VQva T3 T.-C A 4O/£.

i
f,r *>ar>C9L*«S INCUUitNl Z'i.of iA<r»

J •

4. ciyg tt AtFCA£N<:r.i IN r»«Y jN«*tG -I.'*'?-,

* MAM 4 ‘ ASSAY H 'N't., C>i<r. 5<«r»>

General "otors Aceootance

j 1310 S..;. ?a.-.nill Street, "' ' 

Corp,- i Pertland >, Ore-on

Gulf Oil Corporation'

j P.u. So.’. ?2-5,

1 Atlanta 9, fLuor yia

Minde Furniture Cots ar.7
; 917 Caroline Steep, • 

FroderLck.3.'zUrz?lr/lnla .
T OO YOU »<Ctl/C *** ya

• CT. »IN1IQ*» G» Ci***C*»»*T'CM FG» *ui‘
>**•€« ON 3't*«iCT C* ^Ou-M'HA *t Yf WNCtN *A» AtTiatNENT

A»r AAVAVUF^lCM* X '«O

• if you* Aiwa it "vtr »o tmc anovc $ C/E COMPLETE O<’A)wk

t. OO *QU NA/E ANY »'tA*NC'*V mfC’At* I* 
On wifn u s. coffofariqns C* a\m*t£i'.ei

Q *«» «o <//•»>—**>

COlAf.ZYOMt^Aif^ Oo*>9A*fiGtl GA OUH*<»<1, 04 IN

iff .

SECTION XII MAfllTAL STATUS
• »ae<CMt »r * ru9 •>«<>•«« cwwW, Dt ft’ »-A vf Annul Itji A*C C > * * ’ T* » 9 1
i.trA?< QArt. »u4ce a no ’imoa *o* «-v 

NA

aAMA’iCNj Ol^GMCM AA*>,.MCt*l

WIFE, HUSBAND If r» h*** nx»rrw4
ON FIANCE nu«t.«rwl (him <hu

t-tf

•n»a one• 1 nrli,«t»n< anjtulc^rte . 4 wfarat* «n»*f far tf.r-rt »U« •<
£«!uw f*.f all rr*vi»u» rr4m<*A«t 1/ *4rvt4«« qunt«»rh!l m Jpj-fopnat*

> NAME /F.z»<, /v.-M3«/ • *

’ L ’ Florae _
«. If Aft AMY Of"IA M4-O 44tO Vik □ t ir.Q.CATt C'ACit'VKiCtl 4! ua»4> eh^lA ANA

l C* *»<H MAM«» ar«* M««Q. i* ut i*l. »AA*<C.uA«t

_£ ___ _ _ ; CF '“It *-)«M To ♦»«<» C 4Q««< A r >c*t.

t. OAte o» MAAWi^ic ■ A.-^wkce g* *

Novemter Hr, l?o'j Lina, r

r, Mik ‘OA M< A) AJSAf J » O(»2«t WAMM<«'< <5 C'<f *!•>• k'«*4***v>

1 1_____...________________________
•. Liv*** 1. O*Uu» 4l< A« ■'♦ c'AUt< GF

X ................................... .... 1

It. Cw»AI*f *3:*IU >« vm*W‘
SdSJ Conr.eet1 out .vve., M..'., zfCJ, Was-.Inrton 0, 3.C,

U. OAt< 0» »l4U ; t*. *k*.< 5* A .••• if. <itl*|*|aik

______________1___ .■J, Cre on '.'nltoi 5tat<’J 0.' .x
tr r : ’S 1 fi ■ <\* rx • • » r • r 1 • ■
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m»i~ni Ifrii a~> ii nilti

/ x: CGSfuMr.? ><. v/CI <
1A. «F 8C»M OUT)I3C U.V • C*’L 0<

NA

>• a »

•• fvam<a eiTitcumF'u A*<**"-"

. 'A_________________________ i
• ?. ;»’( u i cit’jjMt** * * »*1'1 c

• C 1UIAC3
- -'••■». - -

• p >t• »•. C.HaWrsI

’♦. QCCu*ATtOH

td£&l Secretary
|

<0. "4( va* * *■• . ♦• •■*••♦• *-•»•« »r<p at

2oy^lr< ar.: .> ?rar.?L3

-orr.er: 2ers.rw-F"*: qV

1 ’*<

A
2*. (m'uovca's 04 *o;«t.u 3* ■

KuO lifn St,. S”ite SO ■* • .1 -> .*r * -o.. « * —

£1. OAfC|GF MIUIr AAV $<««^c f'^* □

Xor.9 ’

Ma IH

Ik 8«»»C* OF StAyiCC , >K COUWTAV AWs:^ •>».?**» $<AV»C< AFFILIATXO
1

ioj. OSY*>L* OF OtMtA 4t*»'C4 Ml
1 l^SO; civil s-r-.?’ - >--'1

04 ■cccM rcrel;r. Ssrvitj - Jan
• »

1 ;5 J - C
V w . ,

SECTION XIII CHILDREN 03 0TH6K C5 F£xCtnTS
». •wovio* r»e Fouuow^a r»s<* I’.JS * -f u :».%?4cs is?

NAMf *<i amom o*f< AM! <• * Ol’iJeMiM.* aoCAOi

___________ Sana_____________________________
!

I 
f

■ 1

1

j

•

i. HUMAC* OF CMIt.C»(1 Jk
*A»p«w > • «>«C *44 IX

u*MAAA«eo. w"»cca 2’ *m o« act, 1 ) 
AMO MOT SCLF«lwA^OA*-.ya.

1. MUMACA C» '•*< A ?l*t*'Cs’l .
^TZ-r.^rr:?- i; r\

C^’kOAt* ;• ‘AL -» Ait •-} *<*< not 1/
WlF-4uF*CA? *4. *y

SECTION XIV FATHER ■ c<»* *>—• «n>/ k> *t i^r u!ft ff .v* J * z a >/>«pO

t. tULL i*Mt I. Liw^a . • . ♦• C*UI4 OF 0«4t*4

Ja a a _ Pl » V ’<• I ' *o , f

•. ir*u otmca i*m*i ««a •»** utto

No no

.NOiCUI 4 »/ uMOt

*»M »V «A*9 »4.Wri V . kt <<"«« »• 4 0 1 *A3«'0<O ON 
foam to atco*.' •• a

*04 ’• OF tMli

». CU**IMV AOOFIH • O««M M*«

501 S, G’:a ■ial,.:r<» Str?

K <| 4»2«4>4U

a ~ St'’

** o ■*»»••’•» a «• e •, 4 i Mis?

4 « p m C^». »•«<*. j •. C

0 > r 1 o ■ a. 2 t i l -a2_2 • -

IK IF 9041 QuM»O« U.K ’ 0*f4 OF I

Mat 2;, pi: 1
|». c» <*•••

i|. fqamaa CiTiHn:p4-f<lj

Mexican
j... U*. CiTUl >.»«.- *- •—< «« <€ Jw<A<O ’C>tv. !•«

!'• ' _________ t - - n _ fliAi

•a. OCCvF*T»QM

Flartist Mlnlat^r
i '•■
1

• •lUMt .O-»A -«*- •*»*•’»< ./ •« rfa.

.V^.C :.m /trtLiT ?'.r2T_

•••J

*» r« O'» >ut *< JA

. • w' 11 t A 1 “ J T d " r ■

• •T-a < «w • •>

to* my J’rowtc .‘.s.-t f” ’’

IT 21 * .2 :• ’ * i j
VA«

•- m» a»»i t 4 i,» «*-i s’ i a •< 4 t \ » 441...S
•
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SECTION X*|| EA rH€R.|HLA« 1
1. rLLU S<*< . ~w-tr->«’•> 4. L > r-s 1 ». O*T<crorAtH ♦. c * J’.t or Zf • th
Arnett, Carl P.aymond T-^ -.-7— ■

1. J t A T 6 C T «t • s *'•» » ■* A m *9 .5’ . : s i' a • • r •*%-•» % • /n ,• X. /***< * s t । »«*t
: Ct- Z..0 . •r^tS»k-C»*S-. Z. Z *• r *to • |* .»*«, ' »-»r»1 tr -«-« .„. -,tA *■••** ¥ ® w "o *>•?< :i n •• • » . e f a r. t *w<«

Ray . I » O 9 M to • ♦ cG • C •••'9 •

♦ . c ■- •< t s t c • u»i* ajchsi ■ C-t*. I'*'*. C'*^'**) ,

US'" 5 ■./auhln^ton St,, .’!ilwau<le, 22, Brecon
J. 3*T( or , e*M 4. *k*C< O* .■»<»?•< •£ t>. V«'«. C «^*'**> 1 >. Ci f r 4 t >«S>«10

January 2, 1909 • 1 M Lnot, North Sakota 0.3. of America
• J. scan o.yv;i . t;*r( c» t Nf9» II, Pu*^4 J* !■«!•»

Na I NA ‘
• 4. *QAI«C« C«T«;Otw>»*M . »». Trf* ;. CifitSHMiR 1«. •«£♦/ *COU'«CO 'Cut, C^fry/

NA ■ “f—to 5A Na
*9. OCCur*T»ON ’ •- *»(!€••* '. »<»t;’€« 1«n it X• • ■/•«•• 9*4 or

Warehouse Porenan Rudy Wllheli Ino., Portland, Ore. on .
SECTION XVIII MO TH £ «.|N.L A « 1

1. run NAsg ' l.«er-/’..*«*'>.•• At.'ey . I 4. LUIS'S •*. o*ti o» cure f «. c*usr or mv*

Tonoklns, Alma Coan X ■ "• ■ I -»
9. st At * ot^j* n»-i» j*/ > >>iao , j ri c>«; ••,<:• t (tnih^^4>r » »"ic« »wfj »*j

P/l» ^tto twgs« HAWF« ir a L €•“*■;?. S’ / r /•. *’5 '

Alma Dean Arnett
• ar-/ Br ^nth^ttvh »tra* t*ACi rrO/iSf’ Os »ag€ Mor rmi4

• . r 'IMM * O ■<< f MlS 1S»O»MA*»CS, .

•. CL»»SNT O« t<»7 AOO4USS (Nt., !>/«•'. C^r. C^.irri

13920 S.E. Portland '/lew Place, Portland 36, Oreron .
*. DAYS O* * 4. LACS or fZ-tf, 5f<-e. ' ». Citi XCsShip

May k, 1910 •> Portland, Cre-on ' U.S, of Xnerlc
to. »r is*-* Ottstcc • o*t« or c s*«< »«• *UAC8 O» titlf

NA . ! NA ■ •
• 4. rOAMCW C.TH tWlMt^V .‘CanW9>J • • O*'< u.l. CihHv.»«i« 4. «Mg4e *C Ju'OtQ f»4r. SL4I9. C M^irry/

NA . I ;fA | Na
14. OCCU»*TiCs IS. {mPlO’I# ;Gi’» Uil •*slew, >1 W»<*«r>rt'L«* <• /<r••«*■# -ar

donenaker
«srri»M viv »£C*Tl/E$ BY BLOQO. maRRiaGE O» A00®T<Cm • MO *33343

(J’ ARE NOT U $. CITIZEN* C5? (J) r-X ?0* A FC^EISn COVERnmSnT

1 P WL U A 1 fit *r> .’ C/ :. AC** •• Is V- •* J Ait

None to rry knowled ^e
• »O:«£WO« Cv.aM, .«« •••„;„ 

2
. A ’• « < 9. gM°L0vt3 ar

*• Clf If t «»9s.* X*W»»I * »•»£;,t*: • j* 1 ^r*’T

• » W..W SAW L**^r •••*».JJ/e> J. ■4<w*T.jMk->* j 1. *S4

# 4 *TC*(H Ol.A'A’ <W •“ . " 1U * ». M iC. Zti 9. «4*iO»C

• 1’ t ‘i t si—* ■».' **■■■ r-’"........ ..
• »:*»'■.'«»«» » «,i

« «3O«« »1 0« CJ;»’N» r • «.<<» 
•

>».<'.,! ••. Z-, * 9 • r

* ttJl.S’. .r : .%• 9, • ‘ • JA »« -0* . »*• ■„ Ji * *2 ♦

. ........ ...a------------- ...

>

..................... ....................  r-1

♦ tr>« C »«» ►•••:«
ft * ■ A 4 **v a a•*

1 • * • ’ » *•• V •<• *•»•••

S



m'c.tv^ *tt C1^ r:‘’‘ • n *».*»* r<u/. t: •
«• s»cci*k kumi. »r <•». clwccamim^ *€.*?«/?» 4~*<s • * «t« aeovt

• • NA • ’

wctwhm «on«1Br BLOOO. MA»®'*^ t» A3CPTI0H ARE IM THE MILITARY OR CIVIL
ji*/*ceo* thc uniho nam

t 1. MAMS Ml», 1. • *wt ■• c^ut***.**'*
, * Arnott, ?AV-.ond .-.otIo/______________________ _= ro-' "rl4* L2-;. _ . b'-- • .

, 1. A33«t it •*•-. ]"••<. C><7. >!«»•. Comity) *• * **( A* 5 LOG ATUt C* Ul >/><>•*)
i 7,5. nrrry Sepot, F^jarl o, Colorado '

.1- aCLArH3R|M>» It. *w( '•■ ClftlfMtMlP

,d__________ \____
5. I"—, C‘tr, Suit, Q^nntrr,

_______________________[2r.;l Co’.is’n [ b\o._.pX_-cr.is.rlca_

♦. / t^t a««o CocAtiow 67 »t«¥tci <u *««•»•/
d /Irrtnla • .-svl i^lcn - b u ...C
1. NAM( i. atkAr«3*iSMiP ,j a^c ,•■ qiru<»«*Mfp

• 1 1 ' • • ■I._ _... _d_  _ L .
f. 400OCSS <«*<*»• Mn". City, Cv^trv • ♦. rvt»l LOCATION a* K1VICM (II

» ...

sectiom xxi referemces. acc'.'ainta'-ces.ano meich3ors

1. Lilt »1W« CXAAACTCW «t<« Bmr. •■< j R*e«’Ou iMriu*f m /

1 J.'JHU »15»U1 , MllOCtCC AOC"m .
* t*»9 . C‘>t 4<W ‘ 1 ■'•■* ilft Cttr tui <*«(«>
I :

^r. ar. J :<73. ] 3v. ZxrToo, Te/at______________ 3an ;■:i\roo3, Toxaa
1 1 [

to. i i _______A': ;z". ~. Tj/.i3 _______________' .yjatln. Toxaj
._______________________________________ . i 1 1 • 1_____________________________________ 1

i d

I • '; x ►n -»
। । : i
; I____________________________________________ i . i___________________________________________

Cpld L. i_L' "/a. re—7 __________________ :-^.r..il-ir.L.’.,.J.LiAA_.Zp; X
2. L<»r *1.1 »C"4Q*1 :•* t»t US 4 w'3*»'14tO'J Sie f • »3f 4<1»Ti^U OR I

WAItC 1 «ul<wo> AGC«£M • Nt1ioe««C< AOOAfMf Uw Xrrt« M44J»? Ci/e*MJi*i«i ♦.>« )><••« Cut an-f iftt)
' 1 1 ' 1 r1 1 1__________________________________________ 1 -1____________________________ 1

"r. A.uiLlr.xiLjn-ij.—l.C.- Lu .'Hi 2..
' ' .___________________ . ( ' .1

- . f' • - a • ~ ~ pi . 4

7 . 1__________ 1 T.........................  , '
-xajjij 1-------------- r37.Li3.CU3._2- _________ ... 31J . Lu . .___

I 1

JHasJ__________________________ |____ .HHior... .

. J______________
_________ I______ - tlLTAl'Xjrmr L^—^At .zjtl

• • AT TQi.A •C‘» ■«<'«* it. •-■ u * ’

B*Af *•'*»'*< St A3-A<ll **1>OCW<< AS/f **$•
44344343

^-13 1________________________ 1 .............. 1 r '
• ' .. __ . _ _. Fra2crlC 112 * -• - 7 Lr 4 •

Lt, ar.l 1_________ ।
r.-«. 1
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SECTION <XII CLU8S SOCIETIES AND other 'W

NOTE: Li st 4 vf 4H i i .Ui «t» !•♦•’(• 11 IO”*! UJ-1 *>/ ,»1 'rf •« , • , '■xj
(Ino •’<*;» r tn awTrixl at inr 1/4 tnt9»tn:n h*vtr4 hr»-f ■>/ Z'^nt h n a r vtrit/j • •» J-ft

' b*;^< ***•»

Milt *««O CNAPtfA , *or»m Z a * 11 ' * »** a ' >• 1 .* • •
V • 0

San Karcos ..’1. ". Cc^ iol, .-..17
Spanish Cl-ab ^31.1 •'■Ar.’iu._

San Marbos Jon^ol, . C. •: T , a , :<i-/
21st dhxt i 2'.l; xX L? a_> Lap Oan_;;azj';jt C;/..;: l/Ji

/IraC .".axl :an ;
~rrir:ri. • . 1 “* 7 isd? ...

, i . i

. •
. . | - i ■ •• •

i ' i
1 ■ !

. ■ 1 ______ k
’ ! ‘ !

section xxm residences for the past is tears

*00*<31 * LAST «<t<O(hC< *lH«f >*Cw^»< /« 3*'M
• • * C<if. 1 tat* C--o^*t/^> ■ mzt । »o

h.7^6 Kanrnora Ava., Ale-x•"Jdix- .'d^dxXa________
! ;

y^r.,':02 r-.ir.a--a •• A► ^ 2""sr ' -ka-nrz . 71r ■• ” ' a_____ • "*/»•* * Ci A

'1 -1 »».i ,. r » ,. Z- i ' J i - _ . "
Cull-, rtW’,!,

nJ’S n-.-.n,!!- -, Jr! 4 .'.th. r’loors. La Pa-, “Z :-.'j . 17 7'; ir
"?'’ CoTra.-.-’, Haa imarrara ?-j rlr.'3 Joma,

■*„ * c * • > I / > ~ '■'■^ .IJ.
Cold Waatnar ?riIn'.->; ?«".:allon, Plezia Zaaaa .5,
nrl K-avcrt. „'nl I f rrnl a

W, ns Corea “sSo-S? Pal-3.Cjllfw.! a_____ . _ •’at.. . 1'

Harina Corps iiairdt Capo;. San 2!s.o, ■' .; Il's rr.’. a C .1?3?

Zarina Corpj Sasa, Can? Pan Jlator.. CCI'arnli _ 1:7., Car.. V

;01 S. S-u U;”.pa 31,, San X* :'CO5, 1- k ’ Crl/. 1.

novari ?»yna Colle.-a, "•r-j-^r...00-!, Coxta j > 1.

jOl 3, 2-:a !i\ ira $!:,> S xn !•'..• ’ ’7^ 1

: > ;

9
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ItCTlOH XXIV ADDITIONAL INCJRmaTIC- ■ I

1 OO YOU AfvCCA’t C * x • . e ’''y » <*• tontA’ts, 'jmwt v?w *•* • :«*».* »<;y r,tn Mri A MrviicA $1. 
m* 71! *0u «.»• ,»*e5 «rr»« h »r •)•<•« 4>»» »•, • ■ • . • » a • v t s ’ ■ . 1 - . • v >? * t *

1 £ 4 Y i'.> M S"<n <7, ??•*!• C * r «»i,«•••«? ;.tex*r»,»nr»MO s. • » ' ;•t‘ ( . it*
»9«ct vOlC'-i :* : • - * ’ k x •..•>•,• • ** . «•*•.-, v* • s •• :« »c ccm rari-tni
tm < ।f» ni^MTS ’-8 : %f • - r , •»• T r □ r**r i ’

* '...

X '•»
|. IF YOU H*a 4N$I(«<3 '»(»• TO rwt A9Cvt ZHVlOM RAFLAIN

i 'r<1 4 IF 10. TO «maT to tut’
* OO TOU MIC 04 *A»t »?j , .

«*<R UKO ‘NTC vCan’S’ ; £ .,o ;

i । ,a. • if io to «M*r ntdf
• CO VQU U1C C« ’JU 1 1 / 1 B :

wo narco*.;v :•( no ; l

r mAv« TOu Cut R lit1! • *»*«** or. OR 1U»»G*T<O Q«» m*0 *n» «iTm * F QR<tGN ilTvs;i4(X<CC«1JO‘
UATION OR ITS ACTlwtTltl* ___ _

, vcc lAmO »p <«*<•«••»<*• aivc co**Ltr< cttctu

4. U'O SttC* TmC N»«fj OF GOvCRMWInT pcRAUFUtMTl. AQCMCitl 0° CV«>CC5 T ? • 
PLOYMKNr JIMCC

MlCN Y0u MANt *F*VtC F

1

v« I*-

I served !; years In the United States Harins Corps. ■;
•

1, IF TO »OuR »xO«Lf r. Amy OF TM<t AROUf xA/F COMOuCTtO AM i N » C 1T <0 A ? 10 N OF 
AGCMCY AmO Tm< AA*<IC AiwATC OAf< 9* T hC, in V 4 » t 10 A T iQN.

YOU. INO'CATt Txt NAn( GF TMC

An investigation ( I, de not know by who.n) was tor.dnctsd prior 
to ay depart-are for Sollvla where X wis attacne 1 to the .cterlcan 
Embassy. This investigation took olaco iirlnz «-a..-;jt and jeute.tbar 
of 1959. . - . ■ .

NOT8 SPECIAL! II y*wr «*•««* l» *Y£S* t* Th* folt««lng Qw*tfi*n» I□. II or 1 J. provide th* inf*rx*QtioN r*Rv*>t*4 (a* ««ch 
IH^TffUCTIONS qw«*i«o<« «* 9 ••poTOM, tinned *h**4 ond otioch th* «h**t t* tm« <«»«♦» >n g •«ai*d AMvolap*.

to. MAVC YOU. OR to rOuR rnC*U CDOC **t *Ou» 4ROUK. »'/«• OffM CC*4;n8 5 ARMlfFQ. iNOiCTCOORCO’v 
VICV to FOR ANT VlOuAf IQM Q F f h ( » A« 0 T HC X TMA 4 A f RAFF.C e.^ATIQM IM f Mt UHTtO If ATO OR
ARMOAQ*

> * **

• • »O, »Y»Tt MAMt O* CJUR*. CifV. ITATt. COURT**. OATt, MATyRt □» OFFCN18 ANO O«1PQ1IY"9R OF CA« 
IM ACCORQAwCt N>TN TmC l*KCI*U 1M1RUCT«SN AUOVC ' :r.o

It. WAVS TOM <V tR »®<N ARRtirtO COUAT'RAATtALtO ON 0THf#«H| RUX>S«tO UNOtR M't IT AN* LA* JR Rf^. 
ULATiOnT IF 10 ?C1CR<9C itCCCTf*' “«5 ‘’N-JfiOC OATCU- 0* ZQC „* ACNC ( ON ItFANATC In^rT in AC* 
CORQAMCC R<Tm PU*L iMSTRuCTIOMI ARG’rC.

I !,..

* Xs*

It, AOt TNtRf AWT ^’*,30*011 tMtltt’n IN VOl. N LlFf. NOT Hd.t MAT at 0><C0vt«f0
IN AURIC '1'At NT 'M\tl’<G»’,ON. •nT.»-CA 1 Z , **wf O'Re^TL* ■*.. !• sif *x.:x N-JwF R£ ; .. M < <»*

«<•
planatiCwt >f iC. cc AG •■at AM j PMJriOt OATCIAi GF ~CGw.«N£nCC On
CO® □ An Ct RiTR IRCCAk INATNUC r -Owl *00 (<

1C*ARAY< i-l<T «w AC-
1 x''0

SECTION MV . PEHJON TO BE NOTIFIED IM CASS OF EufAQENCY

1 RAW( rF.r*»-.*>-fsJr L*sU I MCNATtaUHtR

Xrs. Danie’. ?’.orea
A. «sa< AGCNAtt l\» . Arrvsf C-«F /•«•. Al««r. CM»r»i A. nUn< FwONt *4.

Conn, .’OJ '.'i in in-to n J, D.C, Gii-SV?? _
*. RuliNttl AOO«f U >> Owt, Ctrp. futr. . sC'C AT < aanr of f tw« 0*

Soyxln ani De i-'ra.-.sis
10C0 lota St., Salta 603, kushln^ton 5, Z.J, ■

4. Rwliweit MwONC no. *

Di 7-yl^l.

t INCAtt QF INfAJIWC’ A ••<«»■ ir—..• «.■«•» '• '•■ WA» »uU at
11 NOT Of V »*»L< AtG»-’ttCF»t*^’xG«;T~lA*»*l^«| *>{»!( H l’»’t 

In all wlra: zol »tlvat Xrj* 7Lc’;n*.3 ?^:b»n
WOTlFiCO *F |J> NJ’-*

, 631 S. .-.Ivor St.,

So^iln, Toxas Tslap-.ans Fr 9-10:7



YOU A0g IN^QO^eO tn AT T^g W nF ah? ATg^gfiT «40C IM fM/J APPuC* TtQH
WILL QZ WttflOATKO.

.•^HIT..!, 5?.>T"3: It«»:n ■/!;, Section XII 
Seo te~.be:' 1, 1956 to 1 ct.obor’ 6, LOy';. ''ar.-lei to Lt. Col.

|______ | In Portland, Oro—on, by Clrcilt Court SuVo, ’/a'jd r^~;> of /.ar^r.
•mtll .'love~.be;' Lu, 1760, when chunked to /lores.

?AT11ZH-Z^-I,;W: Zt':n j-,,, auction XVII 
3’r.ort r-a.-nu for Rjiyriond .

CSOG.dP.-ilC AP.Crt ?.V0ULLCGS aM3 f'Oill'TG'i THi AiL; Itott </l, Section VI

Argentina • 2 July Vb7 to 3 July 19>9 Travel

Panana . 10 L’ovombor 1953 to 13 L'ovexber 1753 Travel

S33 ATTACHED SHEXT HO? P£?.TI.'IE\'T IH/CH/ATIL-’J ELaTIVE TQ STE?-”C?:ii.a.

Signed ut Washington, D. C., this / — day of Septe.tser, 
1961. “ . . .



ATTAC?C<EhT TO POHM :iO. Lkli - PE.BSGjAI. MISTO .BY 3TaT3:3:;T

Section X7 - 3TEPM0T’£B

Full nm: Concepcion H, Florea
Living; Yea
Other Names Sho Haa “aed: Nono to .my znowledce
Currant .ih'ireaa: 5'1 S. Gua-'al';po Itnst, 3 in Marcos, Toxas
Date of Birth: Doco:nber j, 191U 
Place of Birth: Mexico
Citizenship: Mexican •■•.- .
If Born Outsile U.S. - Dito of Entry: Doco.-.ber 8, 1922
Place of Entry: Unknown
Former Citizenships: sone
Occupation: Hc.-».Taker and Missionary
Present Employer: Koxtoan Baptist Church, SanMarcos, Toxas
Never served In Military or other Government service to .-.y knowledge

This paper is attached to and hereby mado a part of Form No. W&.
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CONFIDENTIAL
tWMn HlUO IN)

SECURITY APPROVAL

DATS i 19 Jurruary J.962

YOUR 
REFERENCE) 07100 OPEER

CASE NO. 1 195221

TO 1 Director of Personnel

FROM 1 Director of Security

SUBJECT 1 Daniel

1. Thio Is to Inform you of oocurlty approval of the subject portion 
us follows:

hry/vl Subject has been approved for the appointment specified In 
your request under the provisions of Regulations 10-210 nnd 
20-730 including access to classified Information through 
Top Secret as require'! la the perfor.wir.ee of his duties.

[ | Subject has been approve! for appointment under the authority
of Paragraph 4(d) of reg-latlon 10-210, and under Regulation 
20-730 Including access to classified information through 
Top Secret as required in the performance of his duties.

2. Unless arrangements aro made within 50 days fur entrance on duty within 
120 days, this approval becomes invalid.

3. Aa part of the entrance on duty processing:

’ [jooT] A personal interview In the Office of Oocurlty must be arranged 

; | A personal interview is not neceecary.

POR THE DIRECTOR OP SECURITY:




