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SECURITY APPROV

/ Date: 6 Dec,1951

^0: Chief, Covert Personnel Division Your Reference: ^“296® '

FROM; Chief ,; Security; Division Case Number: 5751U. J .

SUBJECT: KENT, William Morris

1. This is to advise you of security action .in the subject case as indicated 
below:

CO Security approval is granted the subject person for access to classified 
information.

F "1 Provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph p of Regulation 10-9 which provides for a temporary appoint­
ment pending completion of full security investigation.

! I The Director of Central Intelligence has granted a provisional clearance
• for full duty with CIA under the provisions of Paragraph H of Regulation 

IC-9. ' ' ‘ * ■ .

2. Unless the subject person enters on duty within 60 days fro.i the above 
date, this u^proval becomes invalid.

3. Subject is to be polygraphed as part of the EODprocedurea.



'secret
attMW

TO s Chief, Communications DATE? p X9$t

FROM., s Chiefs Security Division

SUB JECT: • UMI,. UlUl* *ril $ Wb• *

In reply to your memorandum this is to advise that Subject 
meets the current requirements for cryptographic clearance and is 
approved for such duties as of this date,

sea

SECBET



SECRET
SiMRin INHMM

TO » Chief, Personnel Division (Covert)

ATTENTION: Transactions and Records Branch 

FROM : Chief^SMc'alSecurity Division

SUBJECT : wHBUBBB^^fpseudo)
#57511* OLIVER H. COR BUST ON

28 MAY 195?

1. Reference is eade to your atuiaranduB, dated 11* May 1952, in 
which a covert security clearance was requested to enable the MH Division 
to utilise the Subject’s services as an Intelligence officer (Staff Agent), 
in Fort Anador, Canal Zone. Reference aswarsndaa indicated that Subject 
will be used on Project HYPOTHESIS,p J

2. In accordance with the provisions set forth in the Director's 
Memorandum of 11* February 191*9, entitled "Security and Operational 
Clearances", a covert security clearance is granted for the covert use 
of the Subject as described in your request as set forth in Paragraph 1* 
above.

3. The Subject is not to represent himself as, nor is he to be 
represented as, an employee of CIA.

U. Your attention is called to the fact that a covert security 
clearance does not constitute complete complianca with the provisions 
of CIA Regulation 10-9. Therefore, if you should desire at a later 
date to change the status or use of this individual, a request for 
clearance to cover any proposed change should be submitted to this 
office.

5. Thia clearance becomes invalid in the event the Subject’s 
services are not utilized within 60 days of the date of this memo­
randum.

FOR THE SECURITY OFFICER, CIA

SECRET



CONFIDENTIAL
SECURITY INFORMATION

SECURITY APPROVAL

Chief, Records & Services Division
Personnel Office

FROM: Chief/ Security Division

Date:21 September 1955

Your Reference: C-1932 WH

Case Number: 57511*
Personnel

SUBJECT: KENT, Willlaa Morrie

1, This is to advise you of security action in the subject case as indicated 
below:

|~5 Security approval is granted the subject person for access to classified 
Information.

□ Provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint­
ment pending completion of full security investigation.

A The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of paragraph H of Regulation 
10-9

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid.

3. Subject is to bs polygraphed as part of BHD procedures.

Brasi P. Geis*

FORM HO.
FEB 1952

CONFIDENTIAL

38-101 (9)



CONFIDENTIAL
SECURITY INFORMATION

SECURITY APPROVAL

Date: 2 October 1956

TO: Chief* Records & Services Division
FROM: Chief, ^ecur??^bi^s’/o,n

PerBonne1
SUBJECT: KE8T, WHUtt Meryl.

Your Reference: C-6163 WH

Case Number: 57514

1. This is to advise you of security action in the subject case as indicated 
below:

Security approval is granted the subject person for access to classified 
information.

Provisional clearance for full duty with CIA is granted under the provision's 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint­
ment pending completion of full security investigation.

The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of paragraph H of Regulation 
10-9.

2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes Invalid.

3.

FORM NO. 38-101 <s>
FEB 195!

CONFIDENTIAL



CONFIDENTIAL
(When Filled In)

STAFF AGENT CLEARANCE

BATE : 30 June 1966

YOUR REFERENCE: 42055

CASE NO. : 57514

: Chief, Contract Personnel Division

ATTN.

SUBJECT

1. This is to ad^^^th^^asecurity clearance is granted for the employ - 
ment of the Subject GS~13^as Ops Officer by DDP/WB/ jat
Yw Orleans, Ta._____ffitEESKE&aa—-----------------------------------------

2. If your office should desire at a later date to change the status or 
use of the Subject, a request to cover any proposed change should be submitted 
to this office.

3. Unless arrangements are made within 60 days for entrance on duty within 
120 days, this Approval becomes'invalid.

4. As a part of entrance on duty precessing:

I I A personal interview in the Office of Security must" be arranged by 
your office.

1 A personal interview is not necessary.

FORM 
to. Si 1989 CONFIDENTIAL (9.40)



CONFIDENTIAL
(then Filled in)

SECURITY APPROVAL

DATE : 11 February 1970

YOUR
REFERENCE: Request #73^07 DDP/WH

CASE NO. : 5751^

TO : Director of Personnel

ATTN : SA Branch/CPD

SUBJECT : KENT, William Morris

1. This is to inform you that Subject has been approved for the 
appointment specified in your request under the provisions of 
Headquarters Regulations 10-3 and 20-5 including access to 
classified information through TOP SECRET as required in the 
performance of duties.

2. Unless arrangements are made for entrance on duty within 150 days, 
this approval becomes Invalid.

3. As part of the entrance on duty processing:

I... ' 1 A personal interview in the Office of Security must be arranged.

I .xx 1 A personal interview is not necessary.

I""". I Please advise Chief, Clearance Branch, extension 5^20
when Subject enters on duty.

4. Conversion from Staff Agent to Staff Employee.

FOR THE DIRECTOR OF SECURITY:

for Chief,

FO^M 1»' • wa t.ie l > 73 OBSOt 3 * ® ® ** ro<rtOM« <51 ,CONFIDENTIAL
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CLASSIFICATION

FORM , p
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FITNESS REPORT
. i* 

K
SECTION A GENERAL INFORMATION
f. EMPLOYEE

059198
NUMBER ’ 2. NAME flavt, first, middle)

Kent. William M.
3. DATE OF BIRTH 4. SEX

9 May 29 iM
3. GRAOi

;s-i 4

J CL RD

_L__D
7. OFFICIAL “OS1TION TITLE- 4. OFF/OIV/BR OF ASS1ONMSNT ft. CURRENT STATION to. CODE (ck one;

Ops Officer DDO/PS/CMG/NOC Washinotnn IC
I Has.

fl. TYPI OF APPOINTMENT !2. TYPE OF REPORT

X CAREER RESERVE
j jOTHER (Spec-)! |

CONTRACT! j ^TEMPORARY
■ ! !i....................  . X

ANNUAL REASSIGN. 
MENT

•PECIAL

$9. R

1
OOWTINa PERIOD ilrom-to-l

January 75 - 31 October 75
Ha. date report due in o.f.

i 30 November 75...
SECTION E QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGES, ANO IS ATTACHED TO 
WORD "YES" IN THE BOX TO THE RIGHT. IF NO CHANCES ARE REQUIRED, PLACE THE WORD "NO'

THIS 
IN

REPORT, PLACE THE 
THE BOX AT RIGHT. No

SECTION C_ PERFORMANCE EVALUATION
U—Unsatisfactory

M-Marglngl

P—P*refl<in?
S—Strong 
O^Ouhtanding

Performance Is unacceptable. A rating in this category require* Immediate and positive remedial action. The nature of the action 
could range from counseling, la further training, to placing on probation, to reouignment or to separation. Describe action taken 
of proposed In Section D.
Performance te detictent In some aspects. The reason* for cMlgnlng this rating should be stated In Section 0 and remedial actions 
taken or recommended should be described.
Performance is satisfactory. Desired reiuh* are being produced In the manner expected.
Performance U characterised by exceptional proficiency.
PerfoneaMO Is so exceptional In relation to requirement* of the work and In comparison to the performance of others doing similar 
work as to worroat special recognition.

SPECIFIC DUTIES

IM »p to six of the mart tmjwetoat RpocHic duties performed during the rating parted. tnMrt rating tetter which bast describe* the manner In which employee 
performs EACH spocH* duty. Cantidor ONLY effodbenose to performoncw of that duty, All empteyeee whh wpefvi*ary rotpoatiblhftec MUST be rated an 
thah ability to wperviee (tedkoto number cd employees supervised)..

•rscipic duty ho. « Under the general guidance of Branch management, 
develops and implements a centralized system for finding suitable

XATIHO 
LSTTBR

0
specific duty ho. * Maintains effective, working relationships with var 
elements of^the DDA such as Office of Personnel, Office or Med 
Services, Office of Security and DDO’s operating divisions con 
cerning placement and assignment of personnel for NOC duties

ious ical
RATING 
LETTER

0
•wciric duty ho. a As Chief of the Branch’s Personnel Resources and 
Requirements Section, establishes and maintains liaison with the 
respective CIA components to develop data on nationality, back-

RATING 
LETTER

■F«ciFic duty no. a searches and surveys
Serves as Branch area referent for LA and AI

—corrective actionsin conformity-with DO Qb
SPECIFIC DUTY NO. S

Divisions. Monitors 
prqblems of NOC officei 
jpriate concurrence or af ti yog qnr - *»»*/•<**—ha -v .x v c j ^j.jm * * y l tv ii m <x rpy

RATING 
LETTER

Ss________

RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LCTTER

OVERALL PERFORMANCE IN CURRENT POSITION

Toke into account everything about the employe* which influences hi* effectiveness in Ms current pciHlon such at performance of spocrfk duties, 
productivity, conduct on iob, cooperahveneu, pertinent personal traits or habits, and particular limitation* or talent*. Based on your knowledge 
of employee's overall perormanre during the rating period, place the letter In the rating box corresponding to the statement which most accu­
rately reflects his level of performance.

RATING 
LETTER

0

E2, IMPDET Cl BY J ZCLASSIFICATION (4)



SECRET

COMMENTS OF REVIEWING OFFICIAL (contd) William M. Kent

Clandestine Service, one of my prime responsibilities is to try to 
reestablish the integrity of the current letter evaluations used in 
fitness reports and one of the first places for me to start is in my 
own Staff.

With that said, I do wish to underscore the fact that Mr. Kent 
is a responsible and responsive professional who knows what he has 
to do, does it with a minimum of fuss, writes clearly and to the point, 
is dedicated and in my judgment fully warrants an overall evaluation 
nf strong. The above comments will be shown to the rater as well 
as the ratee.

SECRET



SECTION D Narrative Comments (Continued)

languages (Spanish and Italian), and his admirable command of English 
prose which enables him to write crisp operational communications 
witn speed and precision, all aid him in carrying out his responsibilities 
in a superior manner.

Subject does not become a victim of routine. In addition to 
developing the effective referrals system noted above, he has also 
on his own initiative created our own "skills bank" in which we are 
able to locate suitable NOC candidates, and those on board, in terms 
of needed professional or area experience, rare and esoteric language 
skills, etc. to the point that we can supply "leads" to divisions 
in a matter of minutes. (Several hundred NOC applicants and on-board 
personnel have thus been listed by skills bank criteria.)

Subject constantly seeks to make the NOC Branch a more meaningful 
and useful management tool. I find him a thoughtful and canny colleague, 
careful to observe in full the regulatory limits of our activity but 
quick to perceive opportunities to support and assist the divisions 
within those limits. He is a firm, fair, no-nonsense supervisor of 
Branch personnel. He speaks his mind, honestly but tactfully, when 
differences occur between him and me. It is my conviction that he is 
ready to enter into the upper reaches of staff and supervisory echelons 
of the Directorate and has by now proven that he is as adept at staff 
responsibilities as he was previously impressive in his field and 
desk operational responsibilities. In short, a comer and a cherished 
colleague.



SECTION D NARRATIVE COMMENTS
Indicate significant strengths or weaknesies demonstrated in current position keeping in proper perspective their relationship to overall performance. State 

suggestions made for improvement of work Give recommendations for training. Comment on foreign language competence, if required for
current position. Amplify ar explain ^ti^»jjr^ven In Section C to provide best bash for determining future personnel action. Manner of performance of 

managerial or supervisorycost the use of personnel, space, equipment end funds, must be commented on, if applicable. If
extra space is needed to complete Sectioft>.tWmv separate sheet of paper.

In Febriji%y '1976^following the emergency hospitalization and 
retirement of my cW^uty, Subject became my new deputy, a position he 
has filled since that time in addition to performing most of the 
assignments he had been tasked with earlier. His undiminished energy 
and enthusiasm for his work is a hall-mark of his performance since 
that time. Subject has, on his own initiative, developed our referrals 
system (finding new NOC applicants and those on board for filling 
specific area priority needs) to a point where it is serving the entire 
Directorate with distinction and precision, especially in the "crisis" 
areas of NOC needs, such as Africa and Near East Divisions. Thanks 
to his creation of an orchestrated system of finding and "shopping" 
new-hire applicants with rare skills, we have also begun to serve 
the newly-created Clandestine Corps program with dozens of such 
applicants, in addition to serving normal area division NOC needs.

As a Branch supervisor, Subject deals with the entire spectrum 
of Branch activity in my absence with sureness and confidence. His 
broad operational background abroad, his near-native ability in two 

/continued/
SECTION E CERTIFICATION AND COMMENTS

1. BY SUPERVISOR
MOUTH* tMFLOVtK HA* **KN TlF THI* RIFOWT MA* HOT BtKN *HOWN TO (MFLOV**. O1V* CXFLANATION 
UNDU MV *UFMVI*ION

OAT* OFFICIAL TITL* OF CUFOIVICOIt TVMtD Of

w

24 January 1977 Chief. NOC Branch
X BY mom v Pr,

STATEMENT CONCERNING THIS EVALUATION |e*T< iRIGNATyREIor EMFLOTI
OF MY PERFORMANCE I I il I \A E

J HAVBATTAeHTO
fMAV* ATTACHES |

3. BY RBVIFW8NG OFFICIAL

4 W.I AV

COMMKNT* OF M*VI*W>N« OFFICIAL

I became C/CMS on 1 October 1976 and thus my comments must be restricted 
to the October-December 1976 time frame. I have no basic disagreement with the 
narrative comments but do challenge the letter evaluations. While Mr. Kent’s 
performance has been strong and he has amply demonstrated he is a GS-15 level 
officer capable of assuming greater responsibilities, I cannot concur that his 
performance "is so exceptional to requirements of the work and in comparison of 
others doing similar work as to warrant special recognition”. On purely technical 
grounds there is no other officer serving as DC/CMS/NOC and thus the comparison 
is invalid. Secondly, as Chief, Career Management Staff and administrator of the

Iseatdl
DATE

26 January 1977 Chief, CMS

I CERTIFY THAT 1 HAVE SEEN THE ENTRIES IN 
ALL SECTIONS OF THIS REPORT.

CLASSIFICATION

OFFICIAL TITLE OF REVIEWING OFFICIAL

4. BY EMPLOYEE 
DATE

D R1GNA



CLASSIFICATION

SECTION A
FITNESS REPORT

GENERAL INFORMATION
1. EMPLOYEE NUMBER h Z. NAME (laH, first middle^

_£LS£mL&------------ 1_____Ken t, Jfilliajn-M.
7. OFFICIAL POSITION TITUS’ l«. OFF/DIV/BR OF ASSIGNMENT

_np.s_..QfL£i.C.e.r.._^_^

3. DATE OF BIRTH [4. BEX

05/03/25__ l_M
O. CURRENT STATION

■ S, GRADc| • BO

r 1O. CODE lek onu)

{career
x !

RESERVE I

TYPE OF APPOINTMENT
[ T FoTMER'SpwcJ

.uiwxwmc ifis- •............. •----- Lx.
11. TYPE OF REPORT

IHQS. DP

TEMPORARY

IS. RiroRTiNG FCN1OD urom-ta-)

1 Novo.nber 1975 -
SECTION B

December 1976

X
ANNUAL REASSIGN.

MINT j
SPECIAL

14. date report due in o.f.

31 January 1977
QUALIFICATIONS UPDATE

IF QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGES, AND IS ATTACHED ’ TO THIS REPORT, PLACE THE 
WORD "Y£S" IN THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT.

SECTION C
U—Uniatidcctory

M—Morglnal

P—Proficient 
Strong 

Q—Outstanding

NO
__________ _______ PERFORMANCE EVALUATION____________________________ _

Performance is ynoccepfable. A rating In thh category requires immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, fa placing on probation, fa reassignment or fa separation. Describe action taken 
or proposed in Section D.
Performance is deficient In some aipech. The reason* for assigning this rating should be stated In Section D and remedial actions 
token ar recommended should b* described.
Performance H satisfaetpry. Desired results or* being produced In the manner expected.
Performance Is characfefUtd by exceptional proficiency.

Performance 1* so exceptional In relation ro requirements of the work and In comparison to the performance of other* doing similar 
work os to warrant ipecktl recognition. __________________________

List up to th of the most Important spec ilk duties performed during the rating period. Insert rating letter which best describes the madHer k which employee 
performs EACH specific duty. Consider ONLY effectiveness Wt pefformoj^ce of that duty. AB employees with supervisory seeponiibUltke MUST be rated on 
their ability la supervise Undkahs number of emp/oyeoe supervised).

•'wine duty ng. 1 As head of the Branch’s Referral Section, develops and 
implements a centralized system for locating suitable new-hire NOC 
personnel to fill specific NOC needs by area divisions; also does 
the same for unassigned NOCpersonnel as coordinator between area 

•«ciric duty no. « divisions.
As deputy to Chief, CMS/NOC, serves as latter’s alter ego in absence 
of branch chief, and as his principal adviser in all matters con­

RATING 
letter

0
RATING 
LETTER

cern in&jionoffi^l_c^m:JLlLJrhiGh_JtheLltran£h_Jj5._iJ^^__ ____  
swciric duty no. • Maintains effective working relationship with various 
Agency components including Office of Personnel, Office of Medical

RATINGletter

official cover.
In charge of our Branch data bank on availability of NOC personnel 
and applicants by nationality, language skills, professional skills 

, foreign-arres expe-rience ete.-------—--

0___
RATING
LETTER

0
RATING 
LETTER

SPECIFIC DUTY NO. 4

OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee vdikh influences his effectiveness in his current petition such as performance of specific duties, 
productivity, conduct on job, cooperotiveneu, pertinent personal traits or habits, and particular limitations or talents. Based on your knowledge 
of employee's overall performance during the rating period, place the kiter in the rating box corresponding to the statement which most octu- 
rately reflects his level of performance.

45
CLASSIFICATION

E2, IMPDET CL BY

RATING
LETTER

RATING 
LETTER

J4)



SECRET

18 May 1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Mr. William M. Kent, Period: 1 January - 20 May 1977

1. As I depart from the assignment as Chief, Non• 
official Cover Branch, Career Management Staff, I should 
like to make a final comment on the performance of Mr. Kent 
who has served with me during the entire period of my 
assignment and who, since March 1976, has been my deputy. 
More specifically, the period since 1 January 1977 has been 
a trying one for this component and has culminated with its 
sudden transfer from one component (CMS) to another (ADDO/D).

2. During this most recent period, Mr. Kent has 
demonstrated his capacity for growth and leadership. He has 
himself handled virtually all of the transition aspects for 
the Branch, involving briefings and counsel for his new 
overall chief (the ADDO/D) and for his new branch chief. 
He has served in the past 30 days substantially as acting 
branch chief, given my fairly lengthy TDY absence abroad 
during that period. I can only reiterate my judgment in the 
last fitness report that Kent is a senior and mature supervisory 
officer, very well organized in his work habits and capable 
of making measured judgments and decisions. His continuity 
in all aspects of nonofficial cover and its ramifications makes 
him a valued and valuable staff officer. I would say his 
future ccnt_ribution.Jies in the entire area of mapaying^and 
guidip.g. Directorate personnel. I have noted the clear progress 
neTTia s made in the past year in taking supervisory decisions 
involving personnel, firmly and crisply.

3. Given his impressive field and Headquarters experience, 
Kent should be given an opportunity to display his worth in 
future Directorate assignments involving discretion, 
professionalism and maturity. I give him an unquestioned "Strong" 
for this final period he has served with me.

Chief
Nonofficial Cover Branch

SECRET



NARRATIVE COMMENTS

• 141

IndiraU lignHicant itren^ht or w«okneuej de.-nanB»rat»d in currant portion kaaping in proper parsppcflv* their relationship to overall performance State 

suggestion* made for improvement of work "performance. Give recommendation* for training. Comment on foreign language competence, if required for 

current position. Amplify or explain ratios givenrje SMlfon C to provide best basis for determining future personnel action. Manner of performance of 
managerial or supervisory dwty^ P”0 coU'con*3o»sh*« ln;the use of personnel, space, equipment and funds, must be commented on, if applicable. If 

extra space is needed to complete Section D, attach a separate sheet of paper.

SECTION E CERTIFICATION AND COMMENTS
1. BY SUPERVISOR

MONTHS EMPLOYE 1 NAS «IN 
UNDER NY SUPERVISION

IF THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

isn

OFFICIAL TITLE OF SUPERVISOR TYPED OR PR IN YEO NAME AND SIGNATURE

2. BY EMPLOYEE
STATEMENT CONCERNING THIS EVALUATION j°*T* 

OP MY PERFORMANCE -zs.- - _ 4 _____________- ■ *« 1977

SIGNATURE OP EMPLOYEE 
uv.(L oi ur

[ NAVE ATTACHED | | MAVS MOT ATTADMCS | '

3. BY REVIEWING OFFICIAL
commcnt* or rcvicwin* official
I am in basic agreement with these comments and with the overall rating of Strong. 
Unfortunately, due to the physical separation of my office and that where Mr. Kent 
labors, I find it difficult to provide meaningful substantive comments. I have served 
as C/CMS only since 1 October 1976 and, while individual branches within CMS are 
widely dispersed, I have been lucky in having each managed and run by a senior 
experienced officer of supergrade rank. This was true in CMS/NOCmd I am more 
than willing to accept C/CMS/NOC's evaluation of Mr, Kent. In my own dealings with 
Kent, I have found him to be responsive, informed, articulate and an excellent team 
player. I am also aware of certain innovations developed by him and implemented 
within CMS/NOC which have heneficallv contributed to the Directorate's NOE nroorarr

OAT*
A good, solid officer v

31 May 77

OFFICIAL TITL* OF RKVICW1NO OFFICIAL 

dth additional growth potenti
Chief, CMS

TVFUtfOR VafiNTED NAMRrRMD RIGNAWhf 
a. I

Mlopert D^fSr6wnTlJ*^—'
4. BY EMPLOYEE

DATS1 CERTIFY'tHAT I HAVE SEEN THE ENTRIES IN 
ALL SECTIONS OF^HIS REPORT.

- -------- • . .. . ■ ■■■
CLASSIFICATION



FITNESS REPORT

45 — — ’ IMF

SECTION A GENERAL INFORMATION
1. EMPLOYEE NUMBER ) 2. NAME (lo.t tint, mIMW

059198 Kent, William M.
3. DATE OF BIRThIa. SEX

05/09/29 JM
S. GRAD

GS-1.
E «. SD
3 DYB

7. OFFICIAL POSITION TITLE'

Ops Officer - Deputy Chief
8. OFF/DIV/BR OF ASSIGNMENT B CURRENT STATION IO. CODE fek an*/

DDO/CMS/NOC 1 Hqs X (hob. ] jpr

If. TYPE OF APPOINTMENT
I 1 ) I | I jOTHER (Sp«J
CAREER J RESERVE | CONTRACT |

... .. ,

TEMPORARY 
i

1

ANNUAL

3. TYPE OF REPORT
RCABSSGN- 1 '«?«CIAL

MENT X

13. iTEPORTINO PERIOD (from-tC-)

1 Jan 77 - 20 May 77
14. DATE REPORT DUE IN O.P.

SECTION B QUALIFICA1riONS UPDATE
If QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGES, AND TS ATTACHED TO THIS REPORT. PLACE THE 
WORD "YES" IN THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT. No

SECTION C PERFORMANCE EVALUATION
U—UnwHlfqciOfy Performance is unocteptoble. A rating in fM* category r»quk»* immediate and positive remedial action. Th# nature of the action

could range from Io further training, Io placing on probation, to reotslgnment or to reparation. Describe action taken
or proposed In Section 0.

M—Mcrghgl Performance U deficient in tome aspects. The reasons for assigning thie rating should be stated In Section D and remedial actions
token or recommended should be described.

P—Proficient Performance is satisfactory. Desired resuhi ore being produced In lb# manner expected.
$—Stung Performance It characterhed by exceptional proficiency.
O—Outstanding Performance It to exceptional tn relation to regekement* of the work and In comparison to the performance of others doing similar

work a* to warrant specie) recognition.

SPECIF

the rating 
rmorreo ai

IC DUTIES

U*t up to tlx of the malt important specif* dulta performed during 
perform* EACH specific duty. Consider ONIY oHtcfWen»M in perfo 
their ability to *upervi*o (Indkefe number of employee* *uperyi*ec

g period, Insert rating letter which beef describe* the manner in which employee 
that duty. All employee* with supervhory refponeibllitioe MUST be rated on

SPECIFIC DUTY HQ. I

SEE MEMORANDUM IN LIEU OF FITNESS REPORT (ATTACHED)

SPECIFIC DUTY NO. 1

RATING 
LETTER

~RATlNG~ 
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPICtFlC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. • RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about the employee which influence* his effectiveneM in hit current position such 0* performance of specific duties, 
productivity, conduct on job, coopefativensss, pertinent personal traits or habits, and particular limitations or Icienta Based on your knowledge 
of employee's overall performance during the rating period, place the letter in the rating box corresponding to the ttatement whkh most accu­
rately reflect* his level of performance. .

RATING 
LETTER

A ^5



Section D (continued)

healthy skepticism enables him to contribute materially to the 
smooth, still on-going, transition from the old to the new way. 
In this context he has made invaluable suggestions on how we 
shall proceed in order to improve the operational efficacy of 
a NOC officer, as well as to ease the burdens imposed on the 
private life of a NOC officer.

3. Worthy of special note is the systematic and orderly fashion 
in which lie tackled each new problem. These attributes resulted 
in his solving many of the thorny personnel problems which have 
confronted us of late. Mr. Kent’s industriousness -- on the 
average he spends 10 hours a day in the office -- together with 
his legendary meticulousness have enabled him to set up an 
effective referral system through which we control the flow- 
through of both traditional and new NOC officers --a most 
difficult and at times frustrating task.

4. As a deputy and acting branch chief he has been a firm 
and stern supervisor who exacts precision and perfection from 
his subordinates. The firmness and sterness, however, are 
tempered by a judicious application of human understanding 
or compassion in cases of ”hard-to-place" NOC officers. His 
advice in solving many of these cases to the satisfaction of 
both the officer and the operational component involved was 
most welcome.

5. In sum, Mr. Kent has been a most effective deputy. As 
noted above, he has many outstanding traits and his overall 
performance has been a solid strong.



significant jlrengfht or wtaknejwej demonitrofed in current position keeping in proper perspective their relationship to overall performance. Stot® 
»ugg«stioni mode for improvement of ■work performance- Give recommendationi for training. Comment on foreign language competence, if required for 

current poiition. Amplify q*. explain ratings give* in Section C to provide bert basis for delorminlrtg future personnel action. Manner of performance of 
managerial or supervisory duties and cost consciousness in the use of personnel, space, equipment and fundi, mutt be commented on, if applicable. If 
extra space it needed to complete Section D, attach a teporote sheet of paper.

1. Having been appointed to my present position on 23 May 1977, this 
report covers seven months. In this time I have learned to appreciate 
Mr. Kent's excellent performance in supporting and guiding the mission 
of this branch. Considering the outstanding evaluation he received from 
my predecessor, it must have been a great disappointment to Mr. Kent 
that he was not advanced to become branch chief. I make this observa­
tion because Mr. Kent has never demonstrated his obvious disappointment 
to me. ' On the contrary, from the first moment he has shown extraordi­
nary and enthusiastic willingness in providing the needed continuity to 
run this branch which controls the career progression of the NOC officer 
complement consisting of between p [officers at any given time.
No doubt the reader is aware of tne intricate, complicated and at times 
confusing bureaucratic machinery which governs the NOC officer program. 
Mr. Kent has done a superb job in helping me understand and cope with 
this maze.

2. With the creation of the Office of External Development and conco­
mitant issuance of new, precise and explicit regulations we now hope to 
streamline and simplify this bureaucratic machinery. Mr. Kent's 
knowledge of past practices coupled with his eagerness and at times

2. BY EMPLOYEE

SECTION E CERTIFICATION AND COMMENTS
■T:"irsWfRv»so« i

MONTHS AMFLOTtl HAS MIX 
UNOM MV SUFSRVISION

7

IF TNI * mWKTP ***»#*• kxflanatiom
o s A r_  !

DARK

28 December 1977
OFFICIAL tITlFOF SUFMVIOOM ItvfSD Oft FSINTCD NAME AND nOMATUHC

Chief, OED/NOC Staff [Gerard J. Hahn

3. BY REVIEWING OFFICIAL

STATEMENT CONCERNING THIS I VALUATION 
OF MY PERFORMANCE

I ©ATE 

4 iC*in
| NAYA ATTACMKO | |mav* MOT ATTACMSD ] ’’

COMM*NT« OF MVIKWIIM OFFICIAL

I have not had the opportunity to observe Mr, Kent’s performance as closely as 
the rating officer. However, the rater’s comments strike me as being eminently fair 
and accurate. Mr. Kent has certainly performed well and his thorough and accurate 
presentations have indeed been impressive. Despite my somewhat limited association 
with Mr. Kent, but having full confidence in the rating officer's judgment, 1 have 
no hesitation in concurring in the overall rating of Strong.

DAT! OFFICIAL TITLE OF REVIEWINQ OFFICIAL | TYPE© OR PRINTED NA»04k^ND SI

29 December 1977 Chief, OED Walter L. O'Brien'- Ab

4. BY EMPLOYEE
1 CERTIFY THAT 1 HAVE SEEN THE ENTRIES IN 
ALL SECTIONS OF THIS REPORT.

DATE

3: •w
x - co CLASSIFICATION

■vrjnoi U 
rj U-.. :'i i - ■■
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"(St-RndNiAmtor)......................... (CKp)......................... (SUUI ................. (Country)'

, DATES OF MEMBERSHIP: .' ...................... ............ ...................._......................_

a l... '....... : ........ .......................... ................ :..............................
(Name and Chapter) (St. and Nanto?) (City) iState) (Country)

DATES OF MEMBERSHIP: . . . .............

C ........................  , ■
(Name and Chapter) . (Su and Numtori l€Hy) (State) (Country)

DATES OF MEMBERSHIP:

7. . ........................................... '
(Name add Chapter, ittu and Nwntoe. (CUv) (State)' * (Country)

DATES OF MEMBERSHIP: "

Sec. 25. MISCELLANEOUS
A. IX’ YOU ADVOCATE OR HAVE YOU EVER ADVOCATED: OR ARE YOU NOW OR HAVE YOU 

EVER BEEN A MEMBER OF. OK HAVE YOU SUPPORTED, ANY POLITICAL PARTY OH ORGANI­
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV­
ERNMENT IN THE UNITED STATES? /

NoIF -YES,- EXPLAIN: '

B. IX) YOU USE, OR HAVE YOU USED. INTOXICANTS’ IF SO. TO WHAT

EXTENT? __ ___________ _____________________ _________ _ ____ ____ _ ________ ______ ,___________ ___
a HAVE YOU EVER BEEN ARRESTED. INDICTED OB CONVICTED FOR ANY VIOLATION OF 

LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF 80. STATE NAME OF COURT. CITY, 
STATE. COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE:-

D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
IF ANSWER IS “YEA* GIVE WRlILS BELOW:

....2.......... ..................... ......... ............

----------------------—------------------------------------ --------------- -------------------------------------,,._A--------------- --—------------------

B.LIST BELOW THE NAMM OF GOVERNMENT DEPARTMENTS. AGENCIES OB OFFICES TO 
WHICH YOU HAVE APPLIED FOR EMFCOYMENT SINCE IM:

L.... ..

■ • ♦

...-------------L—4-------------------------- -------------------~--------- ------------------
* ■ - ?

.. A . r. ' ■< - J •' ■

(Ui » «—<



SBC,

Sfic.

S8C.

C. HAVMTOV EVER WEEN IN, t® PETITIONED''FOR, RANKRUPTCYI -l-Zj-S. 

ova t'PAEnCIRABK .WCIJJ&ING-SOnB^ ..........................................

D. GIVE THREE CREDIT REFERENt 
1. NAMS«a!Wfei.W..WwZ, 

r name ^^tlisax.----- -— 
A NAME _^L5®ES_X.Sa«L.-.-..

-IN THE U. 8. *
.. ADDRESS CLltLM K M. h K

JU>DBMsZS^^™rf..SK.. A/. y»P. .^.. A«X

. (Bl. M4 N««to> (8uui

22. RESIDENCES FOR THE PAST 16 YEARS .
FW)M<2u4_ZttZ to .. Pr»««»t . ft

(St. «Kt owA»r) ZCttr) (State) tCwujr)

FROM .

from fltaikjltlfn ....MttM
from ^sisLuirvt UirchivV mt. UXd.
FROMFhfiJiJiJTT^ /• tu ail I NJLlLML‘ M '/ <Ite «M > /CH»> ir*u«*ryi .

from mjfnnrtt Jtj^
F — jte. *»4 «HniAw» .chfi x”*-*”

IJtf to 11^ Viilr. tS'f nifo*FROM

FROM TO

U. RESIDENCE OR TRAVEL OVTS1DE OF THE INITED STATES

A. FROM

FROM

/wr

FROM mt
FROM

FK“M

T< i

T<>

fl J8 
w

/w
/FT?

ba. a^x<.

truo >., /yr/

21. fl.rBX. SOCIETIES. AND OTHER olf; \MZAT io•,> 
LIST NAMES ANU AbbliESSt Ot M 1. < I VB>. ** ) E TJ > 
FLO TEE CROC TH. <»K<;A.MWH«eb • O AN r kl<b J I Ml M

V*HI’ U>"V KE! o\<;

DATES OF StEMKEKSH!I’

5L

DATES OF MEMBERSHIP.

„ DATES OF MEMBERSHIP:

/My 
l&mSWH 

//j/p

U.\

. KM



SBC. 18. GIVE FIVE CHARACTER REFERENCES—IN THE U. S.—WHO KNOW YOU INTI­
MATELY—(Give residence and business addresses where possible.)

Street and Number City * State
.. BUS. ADD,HfL 

res. ADDM&fabeet.fa. .(fcW NX.......

BU& ADD. ............t..................... ........ . \ .. .
BBS. KDD.^IMWH<js»i.orttfivt. N.Y-*. H r.

3. BUS.
RES.

ADD./4iHntktitif N.YC NY.

BUS.
\RES. addZJ!<7 (score 5Z f^hrthvr^ F/^.

s. BUS.
RES. add AY 7rer.it.errY Y^re..

SBC. 19. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY. IN THE UNITED STATES— 
NOT REFERENCES. RELATIVES. SUPERVISORS, OR EMPLOYERS—(Give residence 
and business addresses where possible.)
i. Jkkn _ Street and Number xur*

t '-rm

BUS. ADD_____ - z/ - a r as URES. ADOiZZ (idkr ^tT. rrtc^rrt 11. N.Y.

RES. ADDAar^n. A* A/. NX.

BUR 
RES.

ADD.
ADD., WM ft, Y.

BUS.
RES.

ADD. ... . . ,, .
ADoiZ^YkSf. Yzert-tsu

... BUS. ADD.Jtoa 
RES. ADD.

A.Y.

Ny.

SBC. . 20. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN 
* (Give reaidence and buainaMaddrewe* where pewihk-)

_ _ -/ a Sbeaetead Number Ciljf

THE V. S —

State

Hu.
'Mbs. ADD^ifft^idLinfSnAX.C.re N.Y.

BBS. Sift- NX/, ri .ff.Y.
BBS.

-—'------------- :—— —-------------------------------------------------------v—
SBC. 21. FINANCIAL BACKGROUND

'A ABB YOU BMTTKKLT gkFKMDBNT OM YOUR BAXAB' 
or OTHKK INCOMR___ J______ ______________ fViT.--------------------------------

B. MAMES AMD ADDBE8MS OF RANKO WITH WBKB YOU HAVE ACCOUNTS

IY?__ /CX- & STATE SOURCES

(U)



: 'rC ■ A#1?

. E. ABB YOU MOW, OB, HAVE YOU WEb' BEE^ A UCW&) ORj&BHl

TRADE DR I’ROFEBSiaN, SUCH AS PILOT. ELECTRICIAN', HADIO j 
LAWYER, CPA. ETC. .mS

TP YES, INDICATE KIND OP LICENSE AND STATE______hljR.___ _

ANY 
UI^RATOR, MSACBER,

FIRST LIC. OB CERTIFICATE (YR) LATEST LIO. OB CERTIFICATE (YR) .

F. GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 
SUCH AS: '■
(X) YOUR MORK IMPORTANT PUBLICATIONS IDO NOT SUBMIT COPIES UNLESS REQUESTED)
(2) YOUR PATENTS OR INVENTIONS .
(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE
(4) HONORS AND FELLOWSHIPS RECEIVED

Ib&Bkjt.... ..................................................................................L___
Qenfrd/ lzxeeM<MS.e —.

: Orifice Ik ...du&rgL.......................

a. HAVE YOU A PHYSICAL HANDICAP. DISEASE. OR OTHER DISABILITY WHICH SHOULD BE 
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER IS “YES.” EXPLAIN;

H DO YOW RECEIVE AN ANNUITY FROM .THE UNITED STATES OR DISTRICT OF COLUMBIA 
GOVERNMENT UNDER ANX4ETIREMENT ACT OR ANY PENSION OR OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? IF ANSWER IS "YE3," GIVE COMPLETE DETAILS:



17. GENERAL QUALIFICATIONSSEC.

(STATE DEGREE OR PROFICIENCY AS "SLIGHT" ' FAIR,” OR

LANGUAGE WRITE

LANGUAGE WRITE

LANGUAGE WRITE
Shkkt

INDICATEB. LIST ALL SPORTS AND
CIENCY IN EACH:

IhltdK

(kwm.

A. FOREIGN LANGUAGES
"FLUENT”)

READ

(»

INTEREST YOU:

ph tn

Sho kt
J OF EROFDDEGREE

16. HAVE YOU EVER BEEN DISCHARGED OR ASKED TO RESIGN FROM'ANY POSI­
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU
DESIRE TO EXPLAIN? GIVE DETAILS:

ZZ Ao

J^htpk

firf*di

luck butf( Kt to.rn.Pihs:

SPEAK blv^t
. SPEAK FIvtAt

HOBBIES WHICH

Flwnt Fluent
READ rbcnt

4. 75wv fab is p&farL..

-fdvSlf iU Dihtint ...%.Faih»i..tiiuf hitsih

C.HAVE YOU ANY QUALIFICATIONS, AS A RESULT OP TRAINING OR EXPERIENCE, WHICH
MIGHT FIT YOU FOB A PARTICULAR POSZTIONT

B.UST ANY SFCCUL BRILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU .CAN USE, 
SUCH AS OPERATION OF SHOBT-WAVS RADIO, MULaTLlTH, COMPTOMETER, KEY PUNCH, 
TURRET LATHE, SCUNTtFlC OR PROFESSIONAL DEV1CB8:

fdFfanLmaL-

WOMBXR OF WORDSFER MINUTE IN TYPING Ay .... SHORTHAND-------



r sir •■ ■ ' ' -•■-. ;'52v~'5;J
‘ j (» ' 7 " ■■,"■■

• . _ C_ _ V’’-::Mh£^
•rwrr wr-n^>vw’«iwiv“«iw»rrirsMB ^•'yvpan^Bffi^"'~'!’‘~

- > ->< ’’MM ,. .-V :. *’:' 0 ♦» - --

Si

FROM TO J

ADDRESS ________ .................................................................................__________________________
KIND OF BUSINESS ....jfVjCT.............. ..........NAME OF SDPBRVMOR2KJ^ji^ZZ-®taJtZlZ>K>' ;

TITLE OF JOB .......................• SALARY*. .PER...

YOUR DUTIES.........ZZA................. .......................

, • •—v...............  — v................ .......... ...... . -—■■■■»• — ........................... ............- 
REASONS FOR LEAVING -.....^S.m4^gt^6tZ........................................ ........................................................

FROM.zX^ie Z^/. TO ^IF IN FEDERAL SERVICE) M

EMPLOYING FIRM OR AGENCY.............................
ADDRESS    AC Y d AZT .^Z^...........  

UK m4 Ntusbrl (Cfty> <Cw»inM
KIND OF BUSINESS ........NAME OF SUPERVISOR *t HCg// 

TITLE OF JOB Z $ • Mada. SALARY SjJm 'AmCM^ER   
YOUR DUTIES M. 3aaf ffaJuHf Jxd ku/ ifiiuaax ... .

REASONS FOR LEAVING

ATTr* ,au^ 7" „ . . j CLASSIFICATION GRADE a//J*m rui 'ziex .. to i/iZMe/J/r <if in federal service) fvrf 
EMPLOYING FIRM OR AGENCY EtsQTtctoj^^l^ Sr if^19 MJ Qd (.&£ _ 

ADDRESS J& £. lu AXC 6/A..............U^£.............

<St «a4 NwnWri <€ny> t8t*w> <CnuAVy>
KIND of busisess4V«v.i££m4i 5vAi name of supervisor gZn. y
TITLE OF JO\J/fad-CinldKfi'>SMkf tkfd... SALARY PER

your duties /it chary £ ^.ook.i Jtfi. /d

. —~r-r7 .
S REASONS FOR LEAVING..

>• * ’W'v •■'■



SBC. 14. ACTIVE tr/S. OR FOREIGN MILITARY SERVICE 
.................................... ......................fex................ 1..........  11s.... 

(CoaMry)............................................. (Serviea)....................................................... iBaak).........................' (DatM »f Sarvte*)

.....   .........- J$ tMMS&L...................^...........
........................{La^SU^Mn (JUrUl Number).............................................................(T/wet Waehawl
REMARKS-.2^hti£..Jhy,______2^. tah.aJ........

SELECTIVE SERVICE BOARD NUMBER ... ADDRESS 

IF DEFERRED GIVE REASON 11 JI.  

INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANUATIONMZW/5®<ZZ7AAenOW'/«4</ 
£ar^Jhtan. Atai^Axtrx&Jui^T

Sec. 15. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (List all civilian em­
ployment by a foreign government, regardless of dates.)

n . T. ■ CLASSIFICATION GRADE Aft)
FROM .. .. TO MM MS. (IF IN FEDERAL SERVICE) 2’11......  . ........

EMPLOYING FIRM OR AGENCY Mmiftn. Y

ADDRESS . . . £1 ^lutlar
iS*. amt Nemlwri (UUf) (Bom) iCwrtn’i

KIND pF BUSINESS./^/- 54 Ft NAME OF SUPERVISOR ..

TITLE OF JOB t <2QQ. PER MattH.........

YOUR DUTIESSAk.-S^o/ UJiAllLUf.Jhlflf'Cj, ... 
Ulult^dh Sh/fimutA, tyxriASiiiH. af tutf/aYecs........

REASONS FOB LEAVING . ^..£lhu!t. .............. ....

7"/ 7-/„ CLASSIFICATION GRADE n
V9XM.tlua-. LtSl.........TQ CiULY...13Sl. ...a. (IF m,rEDEBAL SERVICE) -

* EMPLOYING FIRM OR AGENCY

•address______ .______ ..........................
fWtort <O*r) y <CiwwMy> ..

KIND OPEUSnoas ..... NAME OF SUPERVISOR -SuSlLl...JsS^-11.
TITLE nrirrK ^TxditJi^bK »__________SALARY *_____ lH^:.____ PER ___



toe, Ji FOMHOM DATA

A kind or rorj/aoti Atmtn rar,....------- ..............--------------------------- ------

r,rnwt is ths wvm annual entrance salary you will accepts *—....  
(Ym Witt Not Bo ConoMorad For Any Position With A Low Eiiironot Salary.)

C. IF YOU AM WILLING tO TRAVEL, SPECIFY: OCCASIONALLY............... ....................... ...........................

FREQUENTLY--------------CONSTANTLY...............................

D, CHECK IT YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C.

ANYWHERE IN THE UNITED STATES......OUTSIDE THE UNITED STATES........................ ...................

E.IF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:
............... ................................ '................ ..................................................................... .....................................

My ins tost
ELEMENTARY SCHOOL ifcJGttyIt---------- ADDRESS r----------------------------------- <CK») 9 ‘Stato) iCmintryt

DATES ATTENDED graduate: /ci
HIGH SCHOOL^AiUiI-..Z^ft»!oAr)’

ADDRESS
fCHy) iAulfi ■ OWAIryi

DATES ATTENDED
GRADUATE? ^0

ADDRESS
■ City) /

MAJOO ANH SPECIALTY VttARS OOWl.ETttD

BATES AWENDBa Z7^

COU.ME ADDRESS Pl^C. itY 
■ Cfty>

MAJOR AND 8PKCIALTY^f!ffeH>A:^^/«**A^^i^ COMPLETED j2

DATES ATTENDED /#!-//# l>^XREE^•4M*•^^WyT Offtur

CHIEF UNDERGRADUATE COLLEGE SUBJECTsZcUfltFIVtJ^^MHai I Ldu)^ lr/1

' -gnBP OHABUATE COLtEW BWWRCJS CBlJtltbJ-ritjucM Ci1y Ctac^^ ~ntM<oii.E 

- . I , • * IS Wall I



SEC. 9. MOTHER-IN-LAW

FULLNAME.....-................  _..............................................................* ......................
<WrM> < MI4.ll. I u'^Ml

LIVING OR DECEASED ........... DATE OF DECEASE CAUSE
*

PRESENT. OR LAST. ADDRESS ..............................  
(St *iwf Number! '.................. fCdyl tt'ouniryi

DATE OF BIRTH.............. ......... PLACE OF BIRTH

IF BORN OUTSIDE U. S. INDICATEJJATE AND PLACE OF ENTRY

CITIZENSHIP . _______ WHEN ACQUIRED? . WHERE? 
fOHyl (Cnuoiryi

OCCUPATION LAST EMPLOYER

SEC. 10. REIATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. ........ ......... . . RELATIONSHIP 64^/c, AGE ^5
CITIZENSHIP .ifoh........... ADDRESS

/«( hdCCd/O 
(BL «ad Number i

fam*.

<aty»

tldh 
t Country

‘ NAME ........... —_ RELATIONSHIP
. t^unT -J AGE fl

CITIZENSHIP .Hal .......... .. ADDRESS J&a.baafi.jQ
(*. ajd INmUp) <aty>

s. name Gitinas.... fhnAt _ RELATIONSHIP
(^oann

ACE JO

. CITIZENSHIP .......... . .. . ADDRESS J^..^CO2 M 
(Bl and rfwAarl

’ l/dren /^Zz
- (City J IBuk)

SBC. n. RELATIVES BY BLOOD OR MARRIAGE IN T^ET MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OB A FOREIGN GOVERNMENT:

AW
1. NAME----------- - ---------------------------- Z........................... ..  RELATIONSHIP.......................... AGE

> CITIZENSHIP_____ .------------------------ADDRESS................................................
(Sc. a»d N«H*b*p> lOtyi (RkWI (Country*

TYPE AND LOCATION OF SERVICE (IF KNOWN) -..J............. ......... . ................ ...

t NAME----- ,-----------------------------•___________ ______ .RELATIONSHIP. ........... ACE. ..’...

CmZENSHIP _J___________________ ADDRESS_____ .'.....................   .2..... _..................  ..
(St Md NtHMtor) (CHy) (State) (Qwuntry)

TYPE AND LOCATION OF SERVICE (IF KNOWN) _________________ _____ _____..................................... ..

X MAME ------------------------ RELATIONSHIP ACE ..................

CITIZENSHIP------- ;-------------------------ADDRESS________________ '..............................................  '___



! SECRET f ?
('Hhtn Filled In) 

' 'SECT KM XI COMTIHUED FROM PAGE 4 ~

7. LIST ANY Significant PUBLISHED MATERIALS of which you are the author fOo ^ot submit collet unless requested). 
INDICATE TITLE, PUBLICATION DATE, ANO TYPE OF WRITING (Non-fiction, scientific articles, general interest sub­
jects, novels, short stories, etc.) . - . , . - _. . _ . . /, .

General Interest Subjects and Short Stories(but not 
significant) published.

«• INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED

_____________________________ »______________________________
9* LIST any public relations experience

During employment in Ei Salvador
10. LIST ANY PROFESSIONAL, ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A 

MEMBER. LIST ACADEMIC HONORS YOU HAVE RECEIVED.

Received highest honors end 4 awards at Graduation from Latin American Institutes 
General Excellence, Diplomatic Subjects, Service to the School, and one other.

SECTICM XII ORGANIZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE

1

1. INCLUSIVE OATES (Tron- wnd To-) 

Nhy 1956 to present
2 GRADE 

ts-u
3- OFF1CE/01V151 ON/BRANCH OF ASSIGNMENT

WH/in/Cuba
4- NO, OF EMPLOYEES UNDER YOUR DIRECT 

SUPERVISION
5. OFFICIAL POSITION TITLE

PP Ope Officer
IESCRIPTIQN OF DUTIES________________________________ ______________________________________ ______________________________________________ ______

2

1.

September 55 to >fey 56
4- bNADE”

GS-9
I. OFF ICf/OI VI SIOW ONanCh OF ASSIGNMENT

WH/ Station Panama City
4. MO. OF EMPLOYEES UNDER YOUR DIRECT 

SUPERVISION
5- OFFICIAL POSITION TITLE

Station PP Officer
E. DESCRIPTION OF DUTIES

Assisted and reorganized Station FP program. Broadened existing assets and 
acquired new assets. Wrote Spanish language materials, drew cartoons, 
supervised publication of KUCAGE publication. Organized anti-Cccstunist 
demonstrations. Acted as co-Caae Officer of FI penetration agent,________

------Mx 1954^eptegbgr. .1955...i .1 WS/3tatlon Panama City_________________
4. NO. OF EMPLOYEES UNDER YOUR DIRECT I 5- OFFICIAL POSITION TITLE

Supervision
________________________a________ ___________________L^i.^__________________________  
«. DESCRIPTION OF DUTIES_______________________________________________ _______________________ ________________________________________

i- if.................... .......... - , - --------------- . . ------------

June 1952-July 1954 ns-7
J. un-1 Lb/U 1 V 1 5IUN/BRANCH Uf ASSIGNMENT

UR/Station Panama City__
4- NO. OF EMPLOYEES UNDER YOUR DIRECT 

SUPERVISION
5. OFFICIAL POSITION TITLE

FI Ops Officer
s« description of duties

Same as 3, above, less CE Work and penetration agent handling* .

}. INCLUSIVE DATES (froK- and To-) 2- GRADE 3- OFF I CE/□ ! V I SI ON/BRANCH Of ASSIGNMENT

___ Dec. 1951-June 1952 GS-5 MH___________________ , _________________
4. NO. OF EMPLOYEES UNDER YOUR DIRECT 5- OFFICIAL POSITION TITLE

SUPERVISION r\JSj>a —
__________________________ NgL__________________ I FI Ops Officer______ ; 
6. DESCRIPTION OF DUTIES

Training, Also orientation at various desks,
(Use additional panes if required)



SECRET
(When Filled in)

SECTION VIII FOREIGN LANGUAGE ABILITIES

LANGUAGE
COMPETENCE • IN ORDER LISTED HOW ACQUIRED

equivalent
TO 

NATIVE 
FLUENCY

FLUENT 
BUT 

OBVIOUSLY 
FOREIGN

ADEQUATE 
FOR 

RESEARCH

ADEQUATE 
FOR

TRAVEL

LIMITED 
KNOWLEDGE NATIVE 

TO 
country

PROLONGED 
RESIDENCE

CONTACT 
(WITH 

PARENTS 
ETC. 1

ACADEMiC 
STUDY 
(ALL 

LEVELS)

(Liat below each language in 
which you poaaeee any degree 
of competence. Indicate your 
proficiency to read, write or 
apea* by placing a check (X) in 
the appropriate boxes)

R • READ W • WRITE S * SPEAK

R w s R W s R W S R w s R w s

Spanish X X 3 X X

Italian X X 3 X X X X
French 
German

X X
X X

X 
X X

X

2- IC YOU HAVE CHECKED "ACADEMIC STUDY" UNDER "HOW ACQUIRED". INDICATE LENGTH ANO INTENSIVENESS OF STUDY

Spanish: 2 yrs., 20 hrs per week//[talian: 4 yrs. in Italian eleaentary schools.
Frenoh: 2 yrs., 5 hrs, per week.___________________________________________________

3- DESCRIBE YOUR ABILITY TO DO SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES ANO TERMINOLOGY OH THE SCIENTIFIC. 
ENGINEERING, TELECOMMUNICATIONS, MILITARY 0* ANY OTHER SPECIALIZED FIELD

Limited

SECTIM IX GEOGRAPHIC AREA KNOWLEDGE
I- LIST BELOW ANY FOREIGN REGIONS OR COUNTRIES OF WHICH YOU HAVE KNOWLEDGE GAINED AS A RESULT OF RESIDENCE. TRAVEL. 

STUDY OR WORK ASSIGNMENT. UNDER COLUMN 'TYPE OF SPECIALIZED KNOWLEDGE"- INDICATE TYPE OF KHOWLEOGE SUCH AS
______UNm!i.gtAaTs.-HA«MKa. umiTiu. iMuaixtij.

1 1
■fflUJICai. MHTIU.

DATES OF 
RESIDENCE. 

TRAVEL. ETC.

KNOWLEDGE ACQUIRED BY
NAME OF REBION OR COUNTRY TYPE Op SPECIALIZED KNOWLEDGE RESP

OENCE
TRAVEL STUDY

WORN
AS5IGN' 

MINT

Japan 
Italy

General Enowledge only
General knowledge cnlv

1946-1948
1929-1939_______

2
X X X

X

Mexico 11 1949 
19^1

X X
X

X

El Salvador 
panama .....................

■ 1950-1951 
19^2-19^6

X X 
__ x_

X
—X___

Z. INDICATE THE PUSROSE OF VISIT. RESIDENCE OR TRAVEL FOB EACH OP THE REGIONS ON COUNTRIES LISTED ABOVE

Japan: Military Servlce//ltaly: Father in business in Eurcpe//Mttico: attend Colleg 
El Salvador: Employment (Non-CH)//^aaaaa: CIA asaigmaent/Zln addition to above hav

•//

1

SECTION X ■' TOlNG Md STENOGRAPHIC stILLS ' " i_____

I. TYPING (•■P.H.) 1. SHORTHAND/W.F.M. } 3. SHORTHAND SYSTEM USED • CHECK |X) APPROPRIATE ITEM >•

/.n
1 Mcce| |s»eedwwitibg| | stibotypeJ I other (Sp»ci/,):

A- IHOICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAD OPERATING EXPERIENCE OH THAINIHS (CoBptOP*t*r. 
gr»ph, Crd Punch, ,tc.)

’•HniMWinYih. R>«nrm4wi1r

SECTION XI “special QUALIFICATIONS

LIST ALL HOBBIES ANO SPORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTIVELY PARTICIPATED. INDICATE YOUR PROFICIENCY

IN each Writing: have had case materials published//£artooning: since childhood// 
Baising and breeding tropical fish: considerable knowledgez/Photography,  stamp colle rtii

j. indicate any special qualifications, resulting from experience or training, which might fit you for a particular 
position or type of and experience in writing, cartooning, advertising, public

relations, languages, travel, sales, etc.
3- EXCLUDING EQUIPMENT NOTEO IN SECTION X. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA' 

CHINES SUCH AS OPERATION OF SHORTWAVE RAOIO. MULTILITH. TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES, ETC-

_____ Voice radio(operational) experience in _ I
4. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Filot, Electrician. Radio Operator, Teacher, 

Lawyer, CPA. Medical Technician, etc.), INDICATE THE KINO OF LICENSE OR CERTIFICATE. NAME OF ISSUING STATE. AND 
REGISTRY NUMBER. IF KNOWN.

5- first License or certificate (Year of issue) 6. LATEST LICENSE OR CERTIFICATE (Year of issue)

- . NA NA
SECRET



SECRET
When Filled In

5. IF YOUR ANSWER IS "YES" TO THE ABOVE QUESTION. GIVE PARTICULARS. INCLUDING COURT AND DATE(S)

•r - SECTION V CONTINUED FROM PAGE 2
4. HAVE YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPTCY! | | Y” 1 xl

la o

s. 00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT. 
PENSION, OR COMPENSATION FOR MILITARY OR NAVAL SERVICE! I-------|v[s f¥"l NO

7- IF YOUR ANSWER IS flYE5r’ *0 THE ABOVE OUESTlON. GIVE COMPLETE DETAILS

NA

s. DO YOU HAVE ANY FINANCIAL INTEREST IN. OR OFFICIAL CONNECTION WITH. NON’U.S. CORPORATIONS OR BUSINESSES OR IN OR
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS! IF YOU HAVE

ANSWERED "YES'. GIVE COMPLETE DETAILS ONA SEPARATE SHEET ANO ATTACH IN A SEALED ENVELOPE.

SECTIM VI CITIZENSHIP
PRESENT CITIZENSHIP (Country)

3. HAVE YOU TAKEN STfPS TO CHANGE YOUR 
PRESENT CITIZENSHIP’ no

2- CITIZENSHIP ACQUIRED BY • CHECK (X) ONE?
I I 9 I« TH I | WAN*I A GC f▼ " I 0 TM

GIVE PARTICULARS

5. IF YOU HAVC APPLIED FQh U.S. CITHIHSH^P, INDICATE PRESENT STATUS OF YOUR APPLICATION fFirit pWpPff

SECTION VII EDUCATION
f. CHECK lM> MIGHCST LEVEL OF EDUCATION ATTAINED

M J 6H somn COLIC AC pt ewec

H16M SCttOdl

KMOOL

I. COLLEGE OR UNIVERSITY STUDY

&GCTO*

NAME ANO LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT gates attended DEGREE DATE HOURS

SPECIFYn* jo* | Miaou a toa TO REC'D REC' 0

I
latin Anerican Institute, N.T.C. *

iplcB^tib. 
®bJecWelJ 1948 1950

9 
Tew

May 191 
SmMjHwb

•

_____ Mexico City College. Mexico D J.
JournjlHist. June Aug 9

1
3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS

name of school STUDY OR SPECIALIZATION
DATES ATTENDED TOTAL

MONTHSf «0M TO

latin American Institute 
(see above)

Diplomatic

4. MILITARY TRAINING (Full time duty in specia 1iled schools such as Ordnance, Intelligence, Coamunication», etc.)

NAME OF SCHOOL STUDY OR SPECIALIZATION
dates attended TOTAL 

MONTHSf ROM TO

Military Police School M.P. Training 1947 2 mos.

5- OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE

Self Study, various fields



SECRET
(When Filled In)

SECTION III CONTINUED FROM PAGE 1
2!. OATES OP MILITARY SERVICE (From- and To- ) BY MONTH *ND YEAR 

&
22. BRANCH OF SERVICE l?3. COUNTRY WITH WHICH MILITARY SERVICE AFFILIATED

na । ha

24. DETAILS OF OTHER GOVERNMENT SERVICE. U.S. OR FOREIGN

Department of Army, Cnal Zone, 1953-1955

SECTION IV RELATIVES BY BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE HOT U.S. CITIZENS

1

1. FULL NAME (Law 1-Flr>«-Hiddl

—-MBMiBrSilylo________________________
2- RELATIONSHIP

Uncle *
3- AGE

58
«■ ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

___Varese. Italy
S. CITIZENSHIP (Country) 

__ Italy______________
6. FREQUENCY OF CONTACT

_____ Nona_____
7- DATE OF LAST CONTAC1

’r

2

1. FULL NAME (Leat-firet-IHddio) 

_____ BRTRFCAWT. EwInn

2. RELATIONSHIP

TTnel a

J.‘**GE 

57f?)
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

Vweai, Italy
S. CITiZENSHIP (Country)

Italy
6. FREQUENCY OF CONTACT

None
7- DATE OF LAST CONTACT

1939

3

l. FULL NAME (Leet- riret'KiMle) 

Families of above
2. RELATIONSHIP 3* AGE

4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

S. CITIZENSHIP (Country) 4- FREQUENCY OF CONTACT 7- DATE OF LAST CONTACT

4

t. FULL NAME (Lest-riret-ltiddle) 2- RELATIONSHIP 3, AGE

4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

J. CITIZENSHIP (Country) «. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT

5- SPECIAL REMARKS. IF *N¥. CONCERNING THESE RELATIVES

SECTION V FINANCIAL STATUS
1. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? | X|yE5 1_______ ___________

2. IF YOUR ANSWER IS "NO" TO THE ABOVE, STATE SOURCES OF OTHER INCOME

na

3, BANKING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS

NAME OF INST 1 Tun ON ADDRESS (City, State, Country)

Falls Church Bank Falls Church, Virginia, USA

SECTION V CONTINUED TO PAGE 3

SECRET



SECRET

PERIODIC SUPPLEMENT
PERSONAL HISTORY STATEMENT

TH I S DATE

k February 1957
INSTRUCTIONS

This form provides the means whereby your offic 
information you have furnished previously, it w
entirety. You need complete Sections VII through XIII only if there has been a change 
the organisation or if you believe the item requires more complete coverage than you h

ords will be hept current. Even though it duplicates 
for you to complete Section? 1 through VI in their

since you entered on duty with

SECTION I
full name (L*,t.Flr n.uiddto)

Kent, William Morris

GENERAL

a. CURRENT ADDRESS (No., Sift, City. Zone. Stilt,) 3. PERMANENT ADDRESS (No., Street, City, Zone, Stalo)

2608 N. Winchester Street 
Arlington 13, Virginia

4. HOME TELEPHONE NUMBER

JEffereon 3-3899
SECTION II

2608 N, Winchester Street 
________________ Arlington 13, Virginia_________________ 
STATE. TERRITORY, POSSESSION OR COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE 

Virginia

NAME (Leet-Ri r.i- fiddl,) PREFERABLY RESIDING In U.S.
PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

2- RELATIONSHIP

ENT, Dorothy Bernadette
S- HOME ADDRESS (No. . font, State, Country).

2608 N. Winobeetet Street, Arlington 13, Virginia
BUSINESS ADDRESS (No.. 'front, City. Zone, State, Country). INDICATE NAME OF FIRM OR EMPLOYER, IF APPLICABLE 

RA

S. HOME TELEPHONE NUMBER

JEffarsen 3-3899
6« BUSINESS TELEPHONE NUMBER

NA
BUSINESS TELEPHONE EXTENSION

NA
•- IN CASE OF EMERGENCY. OTHER CLOSE RELATIVES (Spooee, dother. Fat hrr) KAy ALS0 gE NOTIFIED.IF SUCH NOTIFICATION 

IS HOT DESIRABLE BECAUSE OF HEALTH OR OTHER REASONS. P: C.»E SO STATE.

Mr. Paul Kent, 2448 Washington Ave,, Sew York 58, New York (Father) 
section hi MARITAL STATUS

CHECK (XI ONE? HARRI ED
WIDOWED [ jSEPARATE

DIVORCED ANNULLED

2- FURNISH DATE. PLACE ANO REASON FOR ALL SEPARATIONS. DIVORCES OR ANNULMENTS

11FB QI HUSSjViO’ If you have been married more than once, including annulments, use a separate sheet for former wife 
or husband giving data below for all previous msrriages. If marriage is contemplated, provide same data for fiance.

3. NAME (Middle) (Maiden) (Last)

----------------------- Dorothy---------------Bernadette-------------------Martin
4- DATE OF MARRIAGE 5- PLACE OF MARRIAGE (City, State, Country)

_____ 17 May 1952____ I_______Naw .lark. City, New Yrtrk, USA
6- HIS (or her) ADDRESS BEFORE MARRIAGE (No., Street, City, State, Country)

K«xt

IO­

8- DATE OF DEATH

Current ADDRESS (Give last address, if deceased}

Sane as 2, above
DATE OK B1RTH

12 November 1939

Manhattan, New laEk.Qity.9- CAUSE OF DEATH 

ML

12. PLACE OF BIRTH (City, State, Country)

Covington, Louisiana, USA
IF BORN OUTSIDE U.S.-DATE OF ENTRY

NS.
PLACE OF ENTRY

NA
IS- CITIZENSHIP (Country)

USA
DATE ACQUIRED

HA
IB. occupation

Housewife

CODED

QATfl 4 MAY 1958

>7- WHERE ACQUIRED (City, State, Country)

NA
19. PRESENT EMPLOYER (Also 

unemployed, last two e,
i f spouse i s

20- EMPLOYER’S OR BUSINESS ADDRESS (No.. Street. City,

New York City
Court try )

''N.Y .Telephone Co. (former enrplo; er)

SECTION III CONTINUED TO PAGE 2

f°?ECN°6^b USE PREVI0U5 editions. SECRET 
i



SEC; 8 Step Father in law

Full Name: G. Arthur Davey
Living

FRESHET ADDRESS: 355 N. I. Ave., Jersey City, N.J.

DATE OF BIRTH: 1904

CITIZENSHIP: U.S.

OCCUPATION: U. S. ». Inspector (Civil Service)



SBC. 9. MOTHER-IN-LAW

FULL NAME__________
(Firet) ""{MiSGT"'

Dcvey
(Lut)""’

LIVING OB DECEASED _ living..... DATE OF DECEASE .........   CAUSE_________

PRESENT, OR LAST, ADDRESS - J^Nela.-AYfinUAe.. ________________
(St sad Number) (City) (State) (Country)

DATE OF BIRTH _.2.JfcY.J-911 PLACE OF BIRTH__

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY____

CITIZENSHIP--------- U^.... WHEN ACQUIRED?WHERE?______________________  
(City) (State) (Cbtmtry)

occupation .E^tay-mnyf go, Tn? last employer JLXaC^.Rala. 

SEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME-------------------------------------------------------- ---- RELATIONSHIP AGE _______ •

CITIZENSHIP ADDRESS________________ _________ ________ ____________
(St. and Number) (City) (State) (Country)

2. NAME-------------------------------------------------------------RELATIONSHIP________________ AGE..............

CITIZENSHIP-------------- ----------------ADDRESS___ __________________
(SuandNumber) (City) (State) (Counter)

8. NAME--------------------------------- -- ------------ ----- ------RELATIONSHIP_________________ AGE________

CITIZENSHIP-------------- --------------- ADDRESS__________________________________________________
(St. and Number) (Qty) (State) (Country)

SBC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT;

1. NAME___ JfeSTXJfeEtln RELATIONSHIP _______AGE ..

citizenship____H*Sa_______ address________________ __________ ___ California
(St and Number) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN)______

2. name —G. Arthur Joyay relationship ..-age
IN LAW

citizenship __ILSe__________ ADDRESS ..-355.NyIA.AYe.J„.^________
(St and Number) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IE KNOWN) _____ GiVll SeX^ __ _______________

8. NAME RELATIONSHIP______ __ _______ AGE.................

CITIZENSHIP_______________ __ _ ADDRESS________ __ ___ _________________ ___ ____________
(St and Number) (City) (eState) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN)___________ „

(5)



w

OCCUPATION............ ........................ ............LAST EMPLOYER

EMPLOYER’S OR OWN BUSINESS ADDRESS _____ ____________ ___ _________ __________________
<8t and Number) (City) (State) (Country)

MILITARY SERVICE FROM . ........... .........TO.......-..... -........ BRANCH OF SERVICE.......... ........._............

COUNTRY ...................  DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

ll«l 3T--BIHM* inwwfHR.i »»■ » — ?W'i fini_ia , ,.w.. -uiuR-an r ■ -r-a

Sec. 7. BROTHERS AND SISTERS (Including half*, step-, and adopted brothers and sisters) :

L PULL NAME_____________________________ ________ ____________________________ AGE_________
trim) (HUM (L*«)

PRESENT ADDRESS ............. ......... ........................................... . .............................. . ................ ......................
{81. and Nutter) I CH/) (Stat*) (Cooatry) (Cttlanxblp)

& FULL NAME____ ____ _ __________ ____ ________________ _____ _______ _______ AGE .... ........_....
<rmt> imiab*) (tut)

PRESENT ADDRESS ............... . .......... ........................................................ .. ...... ..................................... ............
I St. and Xante) (Qty* (Stet*) (Coontry) (CitisaiMhlp)

a FULL NAME...............  ............... ... ........... ..... ......... .................. ..... .................................. . AGE ________
(Plrat) OUdtDa) (Lull

PRESENT ADDRESS ...........   ...................... . .................................. ............ .. ......................
(8*. and Nutter) (CHy) (Stat*) (Coancry) (Clifauteip)

A FULL NAME ........................ ......  . ..... . ............................................ ...... ................ ................... . AGE . ...............
(Fin*) (MMdla) tlaat)

PRESENT ADDRESS ............. ......... ...................... . ........ ...... . ........... ..........-............................................... .........
(St. and Nutter) (City) (Stat*) (Country) (CUlxmihip)

6. FULL NAME .............. ............. .................. . ............ .......... ................ . ............. . ................ .. AGE .................
(Flrat) (Mlilla) (Last)

PRESENT ADDRESS ......-.........-..... .............  -.................... ............... .......... . ............... .........
(St. and Numb,r> (City) (Stat*) (Country) (Cltiirfblp)

SEC. 8. FATHER-IN-LAW 

FULL NAME . ........................G?_____ __ ______________ Martin.......... .......  ...
(First) (Mlddl?) (Last)

LIVING OR DECEASED .MS^ng..... DATE OF DECEASE........................... CAUSE........... . ...... ...........

PRESENT, OR LAST, ADDRESS 20 Oriole Drive, Springhill ilahomr.______ _________  
(St. and Number) (City) 7 (State) (Country)

DATE of BIRTH . 4.Feb ,19.Q$ place of birth__ Covington.,.. Louisiana.... . ........  -

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY ___ ____________ ___ ______ _

CITIZENSHIP____  ......... WHEN ACQUIRED? . ..................  WHERE?......... -.......... ... ........... .......
(City) (Statu) (Country)

OCCUPATION .MerehanW'arineP^^ employer .... . .........
IO i



(2)

E. IF BORN OUTSIDE U. S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY!

PORT OF ENTRY?------------------ ON PASSPORT OF WHAT COUNTRY?

LAST U. 8. VISA —______.__________________________ .____ .___________________ ___________ ..
(Type) (Pta« ot 1mu«) <D*U at Ima)

Sec. 2. PHYSICAL DESCRIPTION

AGE------------------------- SEX--------------------------- HEIGHT------------------------WEIGHT

EYES-------- --------------- HAIR----------------------- COMPLEXION_____________ SCARS_______________

BUILD-------- -----------------OTHER DISTINGUISHING FEATURES________________________________

Sec. 3. MARITAL STATUS

A. SINGLE — —.......... MARRIED DIVORCED...—WIDOWED—....

State Date, Place, and Reason foe all Setaeationa, Divocces o* Annulment*

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL­
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED 
BELOW FOK ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE
(IW) iMML) (Makteo <Lm>

PLACE AND DATE OF MARRIAGE__ ^SV-York City, Hal, -17 ___________

HIS (OR HER) ADDRESS BEFORE MARRIAGE -^21-¥^.190St..N.JLG..,-.^
(Sc ud Mate) (Ot,) «MM»> (Cantor)

LIVING OR DECEASED living__ ■ DATE OF DECEASE______________ CAUSE

PRESENT, OR LAST, ADDRESS_______ ________ :_____________ _____________ ___________________
(St- and Number) (CHy) (State) (Cecartry)

DATE of BIRTH IZJJov—L93C PLACE OF birth____ Covington, Loui*ian«_____________ _
(Ci5r (State) (Caastoy)

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP___ ____ILS^. WHEN ACQUIRED?WHERE?______________________  
(City) (State) (CainrtiT)

OCCUPATION —____ ______ LAST EMPLOYER 

EMPLOYER’S OR BUSINESS ADDRESS ____________________
(St. and Number) (CHy) (Country)

MILITARY SERVICE FROM _ TO_____________ __ ____ BRANCH OF SERVICE________________ .
(Date) (Date)

COUNTRY______________________ __ DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN"



PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA." Write 
“unknown" only if you do not know the answer and cannot obtain the answer from 
personal records. Use the blank pages at the end of tips form for extra details on 
any question or questions for which you do not have sufficient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid­
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?
(Y« CT No)

Sac. 1. PERSONAL BACKGROUND

A. FULL NAi’E jfc............... MELLUM-------- -JU---------------DM----------Eri.--------------------------
<V»No ST (TWO •»>

PRESENT ADDRESS ____ _____________ ___ ___ _______ ,
(SvaedMumb**) (City) (flute) (Gentry)

PERMANENT ADDRESS___ 2U£____  
IBt sad Master)______ (aS) . ' (State) ’' (Cooauy;

A NICKNAME_____________ ________ WHAT OTHER NAMES HAVE YOU USED? 

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?_________ ,_____________________ ._____________________ ,_______ ____

HOW LONG?_____________ IF A LEGAL CHANGE, GIVE PARTICULARS .......

(Wterrt) (By rhat asthortty)

C. DATE OF BIRTH PLACE OF BIRTH____________.____ _
(City) (State) (Cnuttry)

D. PRESENT CITIZENSHIP______________ BY BIRTH?BY MARRIAGE?____________
(Country)

BY NATURALIZATION CERTIFICATE NO___________ __ ISSUED_____________ BY_____________
(Date) (Court)

AT __ ______ ____________________________ .____________________________________________________
(City) (State) (Country)

HAVE YOU HAD A PREVIOUS NATIONALITY?___________________________ __ ________ ___ __
(Yea at No) (Country)

HELD BETWEEN WHAT DATES?_______ TO________ANY OTHER NATIONALITY?___________
(Country)

GIVE PARTICUJARS- —----------------------------------------------------------- ----

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?....... ....... GIVE PARTICULARS:

FORM KO. OQ 1 
SEP 1950 UO~I

10—



Vt^uawwa ob own Busricraa ai$&kss , 
MILITARY SERVlCp FMOM ^A^Me... TO ^LR^..mK«aB. OF 8KKVICK-----4^......... 

country _---- 4/jS.____-__ muu w mtax govt.'servick, b. & obforeign

S»c. 7. BROTHERS AND SISTOS (Inclu^df., .tep., and brotbe„ „d ;

PRESENT ADDRESS .....

Z FULL* NAME .............. inMt, -....................

present address (jL^ —

1 full NAME .n^,
*

PRESENT ADDRESS 1Se

4. FULL NAME trh-, .

PRESENT ADDRESS IM. .»4

S. FULL NAN*-

•present address ,„ ,Ms^— ’

<Ch» (luwi ......... <CMMrri................... iCMwMN*)

. , ACE(MMAtr <LMt>

lC«r«ntPy> 

„ AGE .
rMM>ft«> (Umkj

fStoUM fr«MAi«-yi iCklwM»lHpl

Sb . X eathejmn.i.aw

PCI.! NAME

UVINi; OR DECEASED

PRESENT. OR last' address

date of decease

DATE OF BlllTIt 1‘IACtUF BIRTH

IF HORN OUTSIDE I . S. LNDD aTE DATE AND PLACE OF ENTRY

CITIZENSHIP,

OCCUPATION ...

WHEN ACQUIRED’ WHERE?
iCHy> fOuotry)

-....■. r.. . LAST EMPLOYER ......... ..................... .......



Sec. 4. CHILDREN OR DEPENDENTS (Include partial dependents) : 
/09 

J. name...................... ................................................ .. ■ RELATIONSHIP..... ... ........................... AGE..................

CITIZENSHIP............................. ADDRESS .... . . ■■ • . ...... „ ' -• (St. MS , >a«l ISwl*) <Qm»VJ>

2. NAME ................................ ..................RELATIONSHIP. ..................................AGE
•

CITIZENSHIP ADDRESS ...........................    _ .........
(8V bh4 Hornby) |CH>1 (Sutil) (Counts)

2. NAME . ..........RELATIONSHIP .. ................. ACE

CITIZENSHIP . . . ADDRESS . ... . . . *
l*l Nwatart (City) l8t*U> <<4M»n<ryf

s«.'. 5. FATHER (Give the uiw information for stepfather and/or guardian on a separate sheet)

FULL NAME du/ .
<Ke44U> <U«)

LIVING OR DECEASED lltM^ . DATE OF DECEASE ...3^ . . CAUSE ...

PRESENT, OR LAST, ADDRESS /Y,F.(L U.^9
(St- **i i<3<7> fMU4«r |f<ww

DATE OF Birn/bjAtr^jWA.. PLACE OF BIRTH Fr^BCi .
• <Ow> fMbb> tOxwuT)

IF BORN OUTSIDE C. & INDICATE DATE AND-PLACE OF ENTRy2%P~M.ZU£......//. X ...
CITIZENSHIP U^0-. WHEN ACQUIREDV^^'Z^ZM!- WHERE?

* • «Ck»> i (Om*T)

OCCUPATION ____  Last EMPLOYERIjdZCK, .. .

EMPLOYER'S OR OWN BUSINESS ADDRESS &k.L.l£d&!^ .^EL.

MILITARY SERVICE FROM 

country &xntuM£___

adjjfu_
{Bate)

Ok <CK>) (>w«) (C^ury)

!<LZ£tZ. BRANCH OP SERVICE ArOU. .. (6mb)
. DETAILS OF OTHER GOVT. SERVICE. U. S. OR FOREIGN

SK. C MOTHfiA .(Give the same inf orinaiitMi for stepmother on a separate sheet)

FULLTfAME
<VM)

LIVING OR DECEASE® Jm

__________  :______ ______________
(MMW a.____________^UM)

DATE OF DECEASE CAUSE _.M
PRESENT, OR LAST^ADDBEI

(CW

DATFOF lCEOF both

m.JKWWtBH&V.l DiMtfje^ATX AMD^FEACBer EXTRT

j.
A



r ■ ........ l ... , V ,.' :,................
* K. IF -BORN OUTSIDE U. & WMN DID YOU FIRST ARRIVE JN T^S COUNTRY? JlptllMfJUJjL
j PORT Gt ENTRY! Z&Ut&A O1T Pj^SPORT OP WHAT COUNTRY! 

wan u. & visa _.' _i^f2  . ,_________ <w»a»>______ <Tn*> - irwLStZ».> «»-,

SBC. 2. PHYSICAL DESCRIPTION
1 AGE : ,! BEX _$ak~_.. KEIGB.1 4___________ WEIGHT ...jJX_______  

EYES  HAfit— COMPLEXION Jlflt„ ....

BUILD OTHER DISTINGUISHING FEATURES ............
—a^e—-—»——g—'—»T*»*g^——■ i..igigg—11 .. aiL.—^t. . -lulj — —

Sec. 8. MARITAL STATUS

? A. SINGLE____ 1^.......... MARRIED ...J—... DIVORCED . .^T.... WIDOWED .

/ - Statz Dan. Fuzz, amd Rzmoh ro* aU BcraiuTioMa, Ditmku «> A hnulmbmts /VX?_

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN'ONCE—INCLUDING ANNUL­
MENTS -USE A SEPARATE SHEET POR FORMER WIFE OR HUBBAND GIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES.!

NAME OF SPOUSE
«MM4U> HaM«>

FLACE AND DATE OF MARRIAGE

HIS (OR HER) ADDRESS BEFORE MARRIAGE •
<!K aaM Nwa!>»Ti ' |CUt>^* 

LIVING OH DECEASED DATE OF DECEASE « A> SE

PRESENT, OR I.A8T. ADDRESS 
• It* N<«*«ni^-T. ■ < io I I«*u

DATE OF BIRTH PLACE OF BIRTH
• CM? > > »««<g <

IF BORN OUTSIDPT-*! INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP . WHEN ACQUIREDf . WHERE’

OCtUPATlON . LAST EMPLOYER

EMPLOYER'S OR BUSINESS ADDRESS 
• A. aaul iCMPI I

MILITARY SERVICE FROM TO BRANCH OF SERVICE
■ lb«ta>!

COUNTRY '................ ... .................. * DETAILS OF OTHER GOVT. SERVICE. U. 3. OB FOREIGN



th is 3ate that Ms date cf r.^n’alizatW. 
should he 20 July 1050 and net as 1 indicated 
on Ms ?erson’.l History Statement;

' r ' ' •• J .

• -y - ■ -*r '^**'-**“*—"■-

PERSONAL HISTORY STATEMENT

instructions: I. Answer all questinus completely. If question is n“t applicable write “NA.” Write 
“unknown” onh if you «!«» not know th«- answer and cannot obtain the answer from 

jMTiuinal record*. I’sk* th*- blank pa^es at the m4 of this form for extra iHmk mi 
any question or questions for whnh you «|n not hate sulfa wul room ’

* ’ 2. Ty‘pe. print, or write carefully : illwjnble or incomplete forms will not retene romml.
••ration . ' •

HAVE YOE READ AM> tM> YoC ENHERSTAXD THE IN'TI;! E'JKiXS '

SBC. 1. PERSON AL RACKOEol NO
1.

A.4I IJ NAME M? LJi Hunn pI orr^

' ‘ilTi; ' ' v" , —'

PRESENT AI-DRESS JWJ th* N.Y.C.'ff /I. Y.

- - • V.-. . J • •• '
• PERMANENT AhbRE^SH*.- y.XC SY,AY.y

B. NICKNAME ^/// WHAT i-THEK NAME< HAVE Yof fSEb’

* UNhEK WH AT CU<iT MSTAN> E> HAVE Yoi; t

t/i/Z

names? &Wrtrwi'i4.

HOW LONG? /Sy^. IF A LEGAL CHANGE. Gl

dOtf MX ‘ .

(WWw'l

C. DATE OF BIRTH PI-ACE OF BIRTH

D. PRESENT CITIZENSHIP BY BIRTH?
i CoW.rr i

BY naturalization certificate W.t^QTNJ

fit!tn

« 4, m

fob

BY MARRIAGE? '— 

issuEbJ^^/fr/ wU')JMyict(e.urt'

AIam. Ciir ............4^«/yeri-
(CltyJ iSutiel

HAVE YOU. HAD A PREVIOUS NATIONALITY? .

k iCnenujo

..... QfrmJUy
iCouBinry.-

HELD BETWEEN WHAT DATES^^jtfZ/Te^iA/fSAVY OTHER NATIONALITY?...... ZlPM 
(Ctfvntryl

GIVE PARTICULARS_______ ____________________ ________ ■__________ ..........................2_............... .. ......

; (
■ V

HAVE TO I TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? ZW . GIVB PARTICULARS:



ftOTNSfi t*

Ivame. lovey

i-!VltJ^

^Wterx - mguj 'to/e* five, car, ur
PATE OF HiPTH ' X Wo 
armensHtP: i/s
OC&.uPirriOfu; v/i>flKKt

Srer- pATtte^ hv-lhuu -
Pfi^e t Gt, PftTftuie ^avsy

&1>£>f?f^ ; fVGut W?K 6^-1 ^iVr, MJ-
PATS'ci* QiitTHi 1^0¥
CllTl^i^Af^HiA,’ vi

occ^ipfinfiAVi ¥s mw* i*KPecjo£



(14)

F. IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION:

SEC. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME ...._____ _____________ __________ ___________ _________- RELATIONSHIP........................... ...........

(St »n<l Nrabir)........... (CityJ ........... '(’sut,)

SEC. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, 
ANSWER “NO."

SEC. 28. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM­
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT____ _______________________________________________ DATE ___
|(CHy and Seal* J ’

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM­
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.

U. S. GQVUNatVT OfffCl IB—02S&S-1



SEC. 9. MOTHER-IN-LAW

FULL NAME_____ .......................................... ....................:__________________________________
(Find) (Middle) (Lot)

LIVING OH DLLEA'SETT........   DATE OF DECEASE............................ CAUSE___________

PRESENT, MHMT, ADDRESS _______
(8t. and Number) • (City) (State) (Country)

DATS OS BIRTH PLACE OF BIRTH ________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY ....... ________________ ._____ ™

CITIZENSHIP Z. S____ WHEN ACQUIRED?____ rm7.._ WHERE?   rm_____________
«Xtr) (Cntstyy)

OCCUPATION —---------------------------------LAST EMPLOYER ..—Z....

SEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME-------------------------------------------------------------RELATIONSHIP__________________ACE________

CITIZENSHIP      —....... . ADDRESS   ..—™.—  ——.™.^ 
(StBadNcmbw) (Ctty) (Stale) (Country)

2. NAME_____________ ____________ _______________RELATIONSHIP_________________ AGE________

CITIZENSHIP____________________ADDRESS__________________________ ________________________
(Stand Number) (Cut) (But.) (Ctnmlry)

8. NAME___________ __ _________________ _________RELATIONSHIP_________________ AGE________

CITIZENSHIP ___________________ ADDRESS_________ ___ _____ _____________________ _________
(8t and Number) (City) (State) (Country)

Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME_______________RELATIONSHIP__________________AGE________

CITIZENSHIP ADDRESS______________________ ___ __ ___________________
(St and Number) (City) (Sure) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) _____________________________ ___ ___________

2. NAME_______________________________ ________ RELATIONSHIP _____ ____________ AGE ... ..... .

CITIZENSHIP_______________ __ ADDRESS__________________ __ _________ __ __________________
(St and N amber) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) ____________ __________________________ __ _

3. NAME____ __ _________________________________RELATIONSHIP............... ........... ........AGE________

CITIZENSHIP _____ __________ ___  ADDRESS__________________ ________ _____________________
(St. and Number) (City) (State) (Country)

TYPE AND LOCATION OF SERVICE (IF KNOWN) _____________ _____________________ ___ ____—.

(5) IG—U28551



(4)

OCCUPATION ...................... ....... .................. I,AST EMPLOYER 

EMPLOYER'S OR OWN BUSINESS ADDRESS ...................... ............. ..... .................. ..... .......... ......... .............
(St and Number) (City) (State) (Country)

MILITARY SERVICE FROM ...... ...... TO..........................BRANCH OF SERVICE ................. ....... .......

COUNTRY ____ ____________ ___ ___  DETAILS OF OTHER GOVT. SERVICE, U. S. OR FOREIGN

SEC. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters):

1. FULL NAME (Firit) ____  AGE 
(Last)

PRESENT ADDRESS . ...........................
(St and Number) (City) (SUU) (Country) (CUlMtuhlo)

X FULL NAME
(Find) (Middle)

AGE 
(Last)

PRESENT ADDRESS ~.............. -..... -
(gland Number) (City) (State) (Country) (CHlaenebip)

3. FULL NAME ..
IFkat) (Middle)

______ AGE 
(Last)

PRESENT ADDRESS........_...... .........  
( 8t and Number) (Chy) (State) (Country) (CHlMtuhlp)

4 FULL NAME ...
(Flret) (Middle)

____ AGE 
(Lot)

PRESENT ADDRESS__ _____ _____  
(81 and Number) (City) (State) (Country) (CHha&ahlp)

5. FULL NAME
(Hrui (Mi&Se)

____ AGE 
(Last)

PRESENT ADDRESS__ ___________
(St. and Number) (City) (State) (Country) (CttleenaMp)

SEC. 8. FATHER-IN-LAW

FULL NAME____ _______________________________(Sl.------------------------- thAAl.lhL_____
(Firm J (Laut)

LIVING Ult DWeEABEb____________ DATE OF DECEASE_____ __________CAUSE ____________

PRESENT, O»-fcAST, ADDRESS ___ ________________________________________
(St and Number) (CUy) (State) (Country)

DATE OF BIRTH PLACE OF BIRTH ____ .........__________________________ ________

IF BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY .-.rrT™

CITIZENSHIP . .US___WHEN ACQUIRED?____ .‘TT-'L ..... WHERE?___ ____ _______________
(City) (State) (Country)

OCCUPATION .. LAST EMPLOYER _____ ................... . .......................



PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write 
“unknown" only if you do not know the answer and cannot obtain the answer from 
personal records. Use the blank pages at the end of this form for extra details on 

. any question or questions for which you do not have sufficient room.
2. Type, print, or write carefully; illegible or incomplete forms will not receive consid­

eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS?-JZJZS 
(YaaorKo)

Sec. 1. PERSONAL BACKGROUND „ , t
Telephone

A. FULL NAME Mr______lA^......-------------- AfcY.Tl.__ Ext__
IV»No (Pint) (MUMI*) (Laat) , '
initial*) Home —

PRESENT ADDRESS .— --------------------------------------—...——----------------
(St ami Nomb*r) (Cite) , (Counter)

PERMANENT ADDRESS------------------------
(St. and Nnabat) (C«r) ’(Sutil (CMOrtn?

B. NICKNAME_____ _______ WHAT OTHER NAMES HAVE YOU USED?

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?______________________________

HOW LONG? ............ IF A LEGAL CHANGE, GIVE PARTICULARS------------------

’’(wiiaro?)’”.............  ‘ ’ (By what authority)

C. DATE OF BIRTH_______________ PLACE OF BIRTH____________________—---------------------------------
(City) (State) (Country)

D. PRESENT CITIZENSHIP______________ BY BIRTH?______________BY MARRIAGE? ..... ............... .....
(Country)

BY NATURALIZATION CERTIFICATE NO............. .......... ISSUED...............  BY  
(Date)............................... (Court)

AT —.—.--------- ...----------- >---------- ----------------------------------------------------------------- -—_______ ....
(City! - (Stute) (Country)

HAVE YOU HAD A PREVIOUS NATIONALITY? ___________________ —_________ __ ___________
(Yea or No) (Country)

HELD BETWEEN WHAT DATES’_______ TO________ ANY OTHER NATIONALITY?...... ........ ........
(Country)

GIVE PARTICULARS__ ____ ________________ ___ __________________________________

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIPS..........- GIVE PARTICULARS:

FORM NO. QQ_1 
SEP 1850 00 I



SECTION XIII

SECRET
(^hen Filled In)

CHILDREN ANO OTHER DEPENDENTS
NUMBER OF CHILDREN (Including stepchildren 
and adopted children) who are UNMARRIED. 
UNDER 21 YEARS OF AGE, AND ARE NOT SELF* 
SUPPORTING.

2 NUMBER OF OTHER DEPENDED 
parents, stepparents, si

inj spouse,

WHO OE.PE'g 
THEIR SUf 

JlCASELfeaO.

FOR AT IE AST 50* OF 
CHILDREN OVER 21 YEARS

PROVIDE THE FOLLOWING INFORMATION FOR ALL CHILDREN AND DEPENDENTS

NAME
SEX

RELATIONSHIP YEAR OF BIRTH

Dorothy B. Kent Wife 1930 x

ZEN5HIP ADDRESS

2608 N.Wlncheater St 
Arlington 13, Ta.—

William M. Kent, Jr Son 1953

Paul E. Kent Son 1954

US

IB

w

a

Karen A. Kent Daughter 1955 X IB 91

ADDITIONAL COMMENT AND/OR CONTINUATION OF PRECEDING ITEMS

February 2957 EMPLOYEE

SECRET



SECRET

benefits applicable to various categories of contract personnel.)

CASE OFFICER DIVISION ;

CONTRACT INFORMATION AND CHECK LIST Ms UTice Cumie WHD
(CONTINUED) TELEPHONE EXTENSION DATE 1

NOTE: SEE INSTRUCTIONS ON FIRST SHEET. 6032 15 June 1966
SECTION VIII OTHER BENEFITS \
*6. BENEFITS (See HR 20-44. HR 20-41. HR 20-7. HR 20-S3, and HB 20-620-t, HB 20-1000-1 and/or successor regulations for

Normal

SECTION IX COVER ACTIVITY |

STATUS P ROPO»tD 4,‘ TYPE XX p top it t £ ta ay CUV TURAL COMMENCt AL TOUR 1ST |
(Check) XX E ATA *L t SHED (Check) SURE1 0 1 ZED E DUC AT1 ONAL MIL I TARY 6 Th t A |

49. IF COVER PAYMENTS ARE CONTEMPLATED. THEY WILL
• NA OT"

BE EFFECTED ON REIMBURSABLE BASIS
1 MO [ I COMP LITC | PARTIAL

SECTION X OFFSET OF INCOME
SO* OFFSET OF INCOME AND OTHER EMOLUMENTS 

attached hereto.)
DERIVED FROM COVER ACTIVITIES (If lea 

tOtSL n fartial hcvl
a than tota 
NONE

1, justify in separate atao 1

SECTION XI TERM
51. duration »2* EFFECTIVE DATE S3. RENEWABLE

1 1 | MONlWR 1 I YEAR* 36 July 1966 ES’“ LZj

54. TERMINATION NOTICE (Number of days) 

NA
55 FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT TERM 1NA^

NA \

SECTION XI1 FUNCTION
56 PRIMARY FUN*.? ion (ci. n. rr, 

PP
>tber>

SECTION XI I I DUTIES

ST. MNEKAL DESCRIPTION OF CUTIES TO BE PERFORMED

SECTION XIV______________________________________________________ QUALIFICATIONS_________________________________________________________________
SB EXPERIENCE
Travel and residence in Europe and Latin America. Operational assignments 
in Latin America and USA under WH Division.

59 . EDUCATION | ’'AAAI SCHOOL | | HISM SCHOOL GRADUATE | |t«AD< SCHOOL «■ A0U A T (

/ Check Highest A I • UStMCSA SCHOOL GRADUATE | {COMMERCIAL SCHOOL GRADUATE
I Level Attained/ E““

COLLEGE (No del ree) KYlcomai degree 1 (post graduate 1 Ima I |pi
60- LANGUAGE COMPETENCY| LANGUAGE SPEAK WR 1 TE READ 61. INDIVIDUAL'S

fluent AVERAGE POOR PLUCN 1 AVERAGE POOR FLUENT A Vt RA GE Pool
COUNTRY OF OR 1GH

Check Appropriate] | Spanish XX XX XX
Degree Competency I |

Italian XX XX XX Italy
. 1 French XJ XX XX

62 AREA KNOWLEDGE

Europe, Far East, Latin America

SECTION XV_________________ __________________________ EMPLOYMENT PRIOR TO CIA____________
S3. GIVE INCLUSIVE OATES. POSITION TITLE OR TYPE WORK. SALARY ANO REASON FOR LEAVING

1950-1951 Store Manager, El Salvador, C.A., Salary $2,400, left 
for better position.

SECTION XVI___________________________________________ ADDITIONAL INFORMATION__________________________________________
64- ADDITIONAL OR UNUSUAL REQUIREMENTS. JUSTIFICATIONS OR EXPLANATIONS (Use other side if necessary)

will be engaged in this Project for at least five years.



SECRET

SECT ION I

CONTRACT INFORMATION AND CHECK LIST Ma-
CASE OFFICER

ifice. Currie
DIVISION

WHD
INSTRUCTIONS • Use HR 20-33 and JIB 2(1-1000-1 for Au Id ante. 
Complete all inserting NA'* *h«n items are not ap­
plicable. Forward original and TWO copies for prepar at ion 
of contract.

TELEPHONE EXTENSION

6032
DATE

15 June 1966
GENERAL

■ | thusNAME 2A. PROJECT

New Orleans

4. SLOT NO3. ALLOTMENT NO.

3A. ‘ FUNDS

La. 1« IxjI u‘
5. PREVIOUS CIA PSEUDONYM OR ALIASES

Charles K. Morledge (P)
Douglas G. Gupton (alias 

___ at 2__________
7. SECURITY CLEARANCE (Type and date)

6. INDIVIDUAL HAS BEEN ENGAGED BY CIA OR ITS ALLIED ACTIVITIES IN SOME CAPACITY
PRIOR TO THIS CONTRACT,kxx rn 
and salary-)

(If yes, describe and include dates

MEDICAL CLEARANCE
ascnt------------------------

8. CONTRACT IS TO1 BE WRITTEN in STERILE FORM 
|.E. . "U.S. GOVERNMENT* a

9. INDIVIDUAL WILL WORK UNDER "CONTROLLED CONDITIONS” I.E.. REGULAR OFFICE 
HOURS AWAY FROM SUBJECT’S HOME AND PERFORMED UNDER THE SUPERVISION OF A 
STAFF EMPLOYEE OR STAFF AGENT r------ .

PERSONAL DATA

10. PROPOSED CATEGORY (Contract stent. 
contract employee,

SECTION I I

11. CITIZENSHIP

USA
1Z. IF NOT U.S. CITIZEN. 

NENT RESIDENT ALIEN
INDIVIDUAL IS A PERMA- 13. AGE

37
u. DATE OF BIRTH (Month. doy,

9 May 1929
yoor)

□ "* O 110
is. LEGAL RESIDENCE fClty ond atata cr country)

Herndon, Virginia
Is. CURRENT RESIDENCE (City and atafe or country)

Same
17. MARITAL STATUS (Chtck aa opproprioto)

r i ANNULLED O "*T«» EZ3 DIVORCED

NUMBER OF DEPENDENTS (Not including individual) 
RELATIONSHIP AND ACEs

19. INDIVIDUAL IS RELATED TO A STAFF EMPLOYEE. STAFF AGENT OR 
AN INDIVIDUAL CURRENTLY JWORKI NG FOR THE AGENCY IN SOME 
CAPACITY 
RELATIONSMWife - 35

Son - 12 
Son - 11 
Daughter 10

34. COYER (Breakdown, if any)

SECTION III U.S. MILITARY STATUS
....  ’ F...........————. --a......................a——a.—■ 
20. RESERVE 21. wETCKAN

XXX
22. IF RETIRED. INDICATE CATEGORY (Longevity, combat dis­

ability, service disability non-combat)

23. BRANCH OF SERVICE 24. RANK OR GRADE 23. DRAFT ELIGIBLE 26. DRAFT DEFERMENT OBTAINED
BY C,A O v<» C£S

SECTION IV COMPENSATION

27. BASIC SALARY

GS-13, Step
ZB. POST DIFFERENTIAL

5 COVER CIA

□ .... Yt»

NO ’ NO

SECTION V ALLOWANCES (NOtMkLLY ailMTBD OHLY TO BISIDBHTS UP IMS uniltu SIA TBS)

31. QUARTERS

____ HA_____________

32. POST

NA
33. OTHER

1

None

SECTION VI TRAVEL

35 . TYPES 36. WITH DEPENDENTS

XXX .c. f 1 tOMUTft OF £ * AT t ON At □ FOREIGN OPERATIONAL xx v<, a ..

40. IF WITH DEPENDENTS STATE RELATIONSHIP. CITIZENSHIP. AGE AND DATE OF BIRTH

37. HNE TO BE SHIPPED 3 7A. HHE TO SE STORED 3D. PERSONAL VEHICLE TO BE SHIPPED 39 . TAWSRdam VEWclE to 
USED FOft OPERATIONAL TRAVEL

XXV” | | .0 1- 1 1 *° |yf$ | | NO »?«. | |.o

Wife USA 35 12 November 1930
Son USA 12 /
Son USA 11 ' ? -J

Daughter USA 10 •z^ y 5

Approved by CS/CS Agent Panel

...* ■ “—■*«<*'.

Secretary, CS/CS Agent Panel

PAYMENT AND ACCOUNTABILITY WILL BE IN CONFORMANCE WITH



SECRET
(When Filled In)

SECTION K . - , MARITAL STATUS 1
1. PRESENT STATUS f5>ng!». ^artiad, Widow*d, Separated, OivorcBd, AnnvUta. Ha^Q'r.rd. SPECIFY; j

2. NAME OF SPOUSE LosC

-- -po/tow
(Moidtnl ]

■■----------------- . . .1

3. OAR of birth

z /3 A/tfi/,
4. PLACE OF BIRTH -Cdy. Slat,. Cwtr,.

u i /u 4 rz &, A Ai '-UC>A,
S. OCCUPATION 6. PRESENT EMPLOYER '

7. CITIZENSHIP

US
8. FORMER CITIZENSHIP^/ COUNTRY(IES) 9. date u. s. citizenship acquired

SECTION X WINDSM CHILDREN AND DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP permanent ADDRESS |

WLufrM M. ; Sc/J
P&VL IE. 'SoK)

A.

DATE

SECTION XI rtOMSUONAL SOCIETIES ANO onER OEOANOATONS

NAME ATO CHAPTER ADDRESS {Number, S<FB»f, City, SW», Country)
DATE OF M

FROM

HcnM Pi AJ 
c t .■ P>

. u<U.

I1
1

/ ( gh

d i-f c a c
Z> Zfe/?7/U c . b c „ ...................... ^66

rf/C.
7 A" Z Ci~ Uj th z . 2> <z .

f^o KP7£. r /-
'u.CJ,

...................  ■ ........ ■ ... ....... .. . '■

Aj iEiJ Lit. /EEE
/A f'Pri-fZo-A )Tl /h o i

/

<7 /■» /9U

'1

SIGNATURE OF EMPLOYEE

SECRET



SECRET
(When filled In)

SECTION IV "* GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL

NAME OF REGION

OR COUNTRY

TYPE OF SPECIALIZED 

KNOWLEDGE

DATES OF TRAVEL 

OR RESIDENCE

Date & place

OF STUDY

K^OWIEDGE ACQUIRED BY ■ • CHECK (X,'

RESI­
DENCE

TRAVEL STUDY
WORK 

ASSIGN­
MENT

Cue
/^Ze,‘ - 
! rf VI

H U/.7VX7K— W-rw 7

LfrptrJ PcNuHi^
t, c o eruChe l/

INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU HAVE HAO OPERATING EXPERIENCE OR TRAINING tard tic)

MCnON V TYPING AND HINOGBAPHlC MUS
1. TYPING (WPM) 

............

। 2. SHORTHAND (WPM) 3. INCHOATE SHORTHAND SYSTEv USED - • CHECK fX'j APPROPRIATE UEjw 
QJ GREGG Q SPEWWRHING STENOT/PE n OTHER- 

L! SPECIFY;

SECTION Vi_________________________________________________________________ SPECA! QUALJFtCAIlONS_________________________________________________________________________

* LIST ALL HOBBES ANO SPORTS IN WHICH YOU ARE ACTIVE OR HAVE ACTwat PARTICIPATED INDICATE YOUR PROFICIENCY IN EACH.
CW/*'.'. - .

2. EXCLUDING BUSINESS EQUIPMENT OR MACHINES WHICH YOU MAY HAVE LISTED IN ITEM 4, SECTION V. LIS! ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT AND 
MACHINES SUCH AS OPERATION OF RaDiO TRANSMITTERS ^a>. Cw 4 OFFSET PRESS, TURRET LATHE, EDP AND OTHER SCIENTIFIC A PROFESSIONAL DEVICES.

3. ARE YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED .ME^ER OF ANY TRADE OR PROFESSION SUCH AS PHOT. fl YEg
ELECTRICIAN, RADIO OPERATOR. TEACHER, LAWYER, CPA. MEDICAL TECHNICIAN, PSYCHOLOGIST, PHYSICIAN, FTC? f^NO

4. IF YOU HAVE ANSWERED ^ES' TO >?EM 3 ABOVE. INDICATE KIND OF LICENSE OR CERTIFICATION AND THE ISSUING STATE. 
MUNICIPALITY. ETC !'Pro»»d* l-C*n«c r»9ri«ry iT Uswn!

5. FIRST LICENSE/CERTIFICATE (y«x of

6. LATEST UCENSE/CERTIFICATE cl

7. list any significant published materials of which you are the author nor £oyij» u^u indicate the nue, publication date, and type of writing 
WlthM O' stitnhfiC Orticfet, G»n»»3l mfrrsi? co»eh, jNx? eLc.'

3. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT ThEY ARE PATENTED.

9. PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE

ZWt' /V zvrA'-rW»*yewA'

ccrsET



SECRET
(When Filled In) OFFICIAL USE ONLY (unhl fill. J mi

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT

BEAD INSTRUCTIONS CAEEFULlYgEFOPE COMPLETING TYPE OPpPINT. AVOID USING LIG^T COLORED INKS.
SECTION I
I. CMP. sin no.

059198
1. NAME

HOO1IAPHIC AND POSITION DATA
3. SEX

6. SB

D
7. posittoUM!
•OPS OFFICER — J - - - / -

S. OFFICE OF ASSIGNMENT

6. DATE OF BIRTH

05/09/29
9. LOCATION ICw*hr. Cirri

WASwi/^pCi

5. SCHEDULE/GRAOE/STEP

GS --13«05

AGENCY OVERSEAS SERVICESECTION «

AREA ! TYPE TOUR FROM TO
KANAHA

'PANAMA 
iCUBA 
iiuPTlMAL* loW 4-7 
V&NEZUELA 0 7
WESTERN HEMISPHERE

’k

FCSWXX 
T0¥*XX 
TDV»M' 
TOY-SA 
RC8*«A 
TflY-ii

iz/fle/Ox 
56/07/01 
1ZZWM 
je/cim 
58/08/01 
64/04/0?

>56/05/01: 
96/07/14

•56/0i/El 
40>(J5733 
64/04/18

IW.S DATA

18 MflR 1968
EDUCATION

MAJOR FIBD YEARCOLLEGE

SECTION »
DEGREE

7



SECRET
fuhnn Filled in)

SECTION V GEOGRAPHIC AREA KNOWLEDGE AKO FOREIGN TRAVEL

NAME OF REGION 
OR COUNTRY

TYPE OF SPECIALIZED 
KNOWLEDGE

DATES OF TRAVEL 
OR RESIDENCE

date a place 
OF STUDY

KNOWLEDGE ACQUIRED BY--CHECKIXI

R E S 1 •
P 6 MCE T«»VU 6 TUO Y

WORK
ASSIGN' 

ME V T

1 .
Jan i J j R •• ■)"»

A in .
J

2. ' , 4 ■ ■

SECTION VI TYPING AND STENOGRAPHIC SKILLS
TYPING (VPM) Z. SHORTHANDfWWl 3. INDICATE SHORTHAND SYSTEM USED--CHECK (X) APPROPRIATE ITEM

□OTHER
   SPECIFY:

SECTION VII SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON HOBBIES. SNORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

SECTION VIII military service
CURRUT DRAFT STATUS

I. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? E. NEW CLASSIFICATION 

O YtS □

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS IF DEFERRED. DIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGAN! 
2ATION TO WHICH YOU BELONG

Q MARINE CORPS 

O AIR FORCE
Q COAST GUARD 0 NATIONAL GUARD

0 AIR NATIONAL GUARD

CURRENT RANK. GRADE OR RATE I- DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OBLIGATION

CHECK CURRENT RESERVE CATEGORY 0 HEADY RESERVE 0 STANDBYf active) J STM«>BY(jn»ct>i«> n RETIRED

3. MILITARY MOBILIZATION ASSIGNMENT 6 RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active. K'terv Duty. or »• Civilian)

NAME ANO ADDRESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED

SECTION IX PPOFESSIC»AL SOCIETIES AND OTHER ORGANIZATIONS

• r $ t oe n ▼

NAME AND CHAPTER ADDRESS (Number.Street.C11y,State.Count ry)
DATE OF MEMBERSHIP

TO

2 .

3.

SECTI OH X REMARKS

PAT SIGNATURE

SECRET



Aja . J.

SECRET

QUALIFICATIONS UPDATE

uc

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for that purpose. 
Section I must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your Form 444j, "Qualifications Supplement to the Personal History Statement" or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SE-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION I
EMC. SER. NO.

059198

BIOGRAPHIC ANO POSITION DATA

SECTION II

DATE OF BIRTH

05/09/29
EDUCATION 

HIGH SCHOOL
LAST HIGH SCHOOL ATTENDED ADDRESS (City,State.Country) YEARS ATTENDED (pron-Ta) GRADUATE

COLLEGE ON UMIV»$lTY STUDY

IF A GRADUATE DEGREE MAS SEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

NAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED 
FROM-‘TO-•

DeGREE 
RECE1WED

YEAR
RECEIVED

NO. SEM/OTR. 
HRS .(Specify)MAJOR MINOA

W

1 .

1.

TWAOE, COMMERCIAL MD SPECIALIZED SCHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION

OTHER NOH-AGENCY EDUCATION ON TRAINING WOT INDI SATED ABOVE

FROM NO. OF MONTHS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

t.

SECTION III MARITAL STATUS
PRESENT STATUS (Single.Marr ted,Widowed,Separated,Di yet reed.Annulled.Remarried) SPECIFY:

2. NAME OF SPOUSE (Leat) (Middle) (Maiden)

3. DATE OF BIRTH A. PLACE OF BIRTH (City.Sfate ,Country)

S. OCCUPATION PRESENT EMPLOYER

FORMER CITIZENSHIP(S) COUNTRY! J ES) 9. DATE U.S. CITIZENSHIP ACQUIRED

SECTION :v DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE

2 .

Q DELETE

C ! T! ZFNSH IP PERMANENT ADDRESS



SECRET
(When Filled in)

NAME AND ADDRESS OF SCHOOL

9ECTIM V GEOGRAPHIC ME* KNOWLEDGE MD RWEIGN TRAVEL

TYPE OF SPECIALIZED 
KNOWLEDGE

OATES OF TRAVEL 
OH RESIDENCE

.n-rinc At p

DATE A PLACE 
OF SJUQY

KNOWLEDGE ACQUIRED BY"CHECK(X|

* t S 1 •
Of MCI TAAVtt STUOV

WORK
ASS 1 OH' 

MINT

OR COUNTRY

1 .

"'"tjTTwe v< r

I. Are 6 i
SfCTIM VI TYPIK MD STENOGRAPHIC SKILLS
!, TYPING (WFM) 2 . SHORTHAND^VPMJ I. INDICATE SHORTHAND SYSTEM USED••CHECK <X) APPROPRIATE ITEM-

□ GREGG □ SReMANlTWyJV Q STEHOTYPE Q SPECIFY.

SECTIM VII SPECIAL QUALIFICATIMS
PROVIDE INFORMATION ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

SECTIM VIII MILITARY SERVICE
CURRUT DRAFT STATUS

I- NAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED?
□ *ES (J NO

2. NEW CLASSIFICATION

3. LOCAL SELECTIVE SERVICE SOARD NUMBER AND ADDRESS 4. IF DEFERRED. GIVE REASON

MILITARY RESERVE, BATIMAL WARS STATUS

CHECK RESERVE OR GUARD ORGANI- □ ARMY Q MARINE CORPS COAST GUARD D GUARD
ZATIDN TO WHICH YOU BELONG m M.uv *-J CO*” UU*"P m mmtiam.i charRLJ NAVY Q Alft FORCE LJ *’* NATIONAL GUANO

t. CURRENT RANK. GRADE OR RATE 2. DATE OP APPOINTMENT in CURRENT RANK 3. expiration date of current obligation

4. CHECK CURRENT RESERVE CATEGORY Q READY RESERVE □ STAHMYfMTnw) _J STWOBY<m»ce»«M [~~l «T»a> lJ DISCHARGED

5. MILITARY MOBILIZATION ASSIGNMENT RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (extended Active, Hntrvt Duty, or ox Civilian)

STUDY OR SPECIALIZATION DATE COMPLETED
| wrs i put
I agency*spohsoako

SECTION IX PROFESSIONAL SOCIETIES MD OTHER ORGAN!ZATIMS
DATE OF MEMBERSHIP

PNOM TO

। Herndon Rotary Club Herndon, Va. 1967 Present

, Herndon Citizens Assn, Herndon, Va. 1969 Present

3.

SECTION X REMARKS

DATE SIGNATURE. OF EMPLOYEE 
lj ' OL gav m



SECRET
(When Filled Tn)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter 0} computer record, they must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been chances since 
you submitted your Form 444}, “Qualifications Supplement to the Personal History Statement" or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
ana dated form should be returned through administrative channels to the File Room, Qiflce of Personnel, Room SE-13

Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

XCTIM 1 MO POSITION DATA
EM*. SER. HO. 

059198
XAML <L-iirirttUiddle)

Kent, William M.
DAYE OF BIRTH
05/09/29

8D
D

GRADE
GS-1

SECTION 11 EDUCATION
HIGH SCHOOL

LAST HIGH SCHOOL ATTEHOtO |aDDRESS (Clip.St.U .Country^ YEARS ATTENDED (Frow-To; GRADUATE

COLLEGE ON 1MIVEBS1TY SWOT

MAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED 
FROM-•TO*-

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. SEM/OTN. 
HSS.(3?*eUy)• AJO» NINON

1 ■

2-

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TN ADE. COtSCKIAL ANO SPECIALIZED SCHOOLS
NAME AND ADDRESS OF SCHOOL | STUDY OR SPECIALIZATION FROM TO NO* OF MONTHS

OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICATED MOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

t

2 .

SECTION III MARITAL STATUS
PRESENT STATUS fS i ng 1» . Ws r ri nd .^idoved, Separa t *d. D » rorced, Ann ul Ied . Remar r i rd) SPECIFY:

2. NAME OF SPOUSE (Lnst) (Fir»t) (Middle) (Vaiden)

3. DATE OF BIRTH |«. PLACE OF BIRTH (Ci t y . Smt e .Count ry )

5. OCCUPATION 6. PRESENT EMPLOYER

7. CITIZENSHIP 8- FORMER CIT1ZENSHIP(S) COUNTRY(lES) 9. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
NAME relationship! date ano place of BIRTH CITIZENSHIP PERMANENT ADDRESS

,. S A0D Beatrice Kent 
Q DELETE

Mother 30 Apr. 1901-Italy U.S. Jame as employee
*00



SECRET 
(When rilled In)

«CTION V CEDCRAPHIC ARC* KIOWLEDCE AND RJREIM TRAVEL

NAME OF REGION 
OR COUNTRY

TYPE OF SPECIALIZED 
KNOWLEDGE

DATES OF TRAVEL 
OR RESIDENCE

DATE * PLACE 
OF STUDY

KHOWLEOGl UCOUIKEO BY-•CHECK 4X)

Rf 1 I - 
O«NC( TiAVtU ®TU0Y

1OH
A«»» ««.

MINT

1.
Jan 1i v 32 Th 11

I- >■» ■ J ’ •'

SECTION VI TYPING ANO STENOGRAPHIC MILLS

i. tyring <mi) SMORTHANDfWO 1. INDICATE SHORTHAND SYSTEM USED--CHECK (X) APPROPRIATE ITEM- 
, r^r OTHER□ ckEOi; □ SFECOWWITINO □ STENOTVPC U»PCCIFV.

SECTION VII SPECIAL QUALIFICATIONS

FROVIOt INFOHMATIOM OH HOBBIES. SFOBTS. LICEHSCS. PUBLISHES MATERIALS Ok DEVICES WHICH YOU MAY HAVE INVENTED.

SECTION VIII MILITARY SERVICE

CURRENT DRAFT nffilS
1. HAS YOU* SELECTIVE SERVICE CLASSIFICATION CHANGED?

O *<» □
i. NE* CLASSIFICATION

*• LOCAL SELECTIVE SERVICE SOARD NUMBER AND ADDRESS 4- IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUANO ORGAN!- □ ARMY pl MARINE CORPS pi EOAST GUARD □ "^'O***-
EATIOM TO WHICH YOU BELONG FT-.^ LJ COAST GUARU

□ **** O FO»« □ *'* NATIONAL OUANO

i> current rank» grade or rate I. DATE OF APPOINTMENT IN CURRENT RANK 1 »-EXPIRATION DATE OF CURRENT OBLIGATION

«. CHECK CURkCHT kESCkVE CATEGOkY □ kEAOY ktSOIVE Q STMI»Y(Q STMOBYfAwcth^ □ *T*® OHCHAB«O

Ba MILITARY mobilization assignment S. RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COirLETED (Untended Actin. r.eerie Dutr. or >■ Clef lien)

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION DATE COMPLETED
j «t»1 DINT

i AAKMCVwjPONjCRlO

SECTION IX PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS
NAME AND CHAPTER ADDRESS (fiuubcr .Street. .City .State .Count ry)

date OF MEHRERSHIP

PHOM TO

, l4? /^/

i ,712^ t // Li

3.

SECTION X REMARKS

DATE



SECRET
(When Filled in)

...

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your Form 444j, "Qualifications Supplement to the Personal History Statement,’’ or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form-should be returned through administrative channels to the File Room, Office of Personnel, Room 5K-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION 1 SI06RAPHIC MO POSITION DATA
EMR. SE». HO. |HM« (Leet-Firet-Uiddle)

059198 ! Kent. William
DATE OF BIRTH

05/09/29
SD

D

GRADE

14
SECTION II EDUCATION

HIGH SCHOOL
LAST HIGH SCHOOL ATTENDED A BDRES

COLL

S (Ci t y, St r Country) YEARS ATTENDED (Froa-To) GRADUATE
□ □ ••

EGE OR UNIVERSITY STUDY

NAME ANO LOCATION OF COLLEGE Oft UNIVERSITY
___________SUB.

V4 JOR

ECT

WINO*
years attended 

FROM** TO*•
DEGREE 

RECEIVED
YEAR 

RECEIVED
HO. SEM/OTN. 
HNI, (Specif?)

1 .

2-

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REOUlRCD SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE .15 CONTENT.

TRADE, COMCNCIAL ANO SPECIALIZED SCHOOLS
NAME ANO ADDRESS OF SCHOOL STUDY Oft SPECIALIZATION FROM TO NO. OF MONTHS

OTHER NON-AGENCY EDUCATION OR TRAINING NOT INDICATED WOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

Z

SECTION III MARITAL STATUS
I. PRESENT STATUS ( S 1 e . r ri od. *1 "'os -e d. Separ & t «d , Di vo rc ad, Ann al i*J Remar r i ad) SPECIFY:

2. NAME OF SPOUSE (Lett) (first) (Middle) (Vaiden)

3. DATE OF BIRTH 4- PLACE OF BIRTH (C i ty , 5 fa tft . Count ry )

5- OCCUPATION 6 PRESENT EMPLOYER

7. CITIZENSHIP 3. FORMER C1T1ZENSHIP(S) COUNTRYllESJ 9. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
NAME RELAT1ONSHIP DATE AND PLACE OF filRTH 1 CITIZENSHIP PERMANENT ADDRESS

Q DELETE .^U‘^ rJ, . ~ 9
n ad°

2‘ Q DELETE



SECRET 
tilltd In)

GEOGRAPHIC AREA KNOWLEDGE MD FOREIGN TRAVEL

HON 
«Y

TYRE OF SPECIALIZED 
KNOWLEDGE ^W‘CE

KNOWLEDGE ACOUIREO BY--CHECK (K)

DINCt TAAVCl 3 TUP ¥
■ OAK 

AHI«R- 
HIRT

Ffr ?7 11 32 Ml '13

TWIM AMD STEMXRmtcmO^
) 2.5H0RTMAND(VP¥>( 3. INDICATE SHORTHAND SYSTEM USED-«CNECK tX» APPROPRIATE ITEM

—- __, _ r—« OTHER
| fl GREGG [J SPEEDWRITING Q 5TENOTYPE LJSFECIFYr

SPECIAL QUALIFICATIONS
(AT I ON ON HOBBIES. SPORTS. LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED.

MILITARY RESERVE, NATIONAL GUARD STATUS

MILITARY SERVICE

CURRENT DRAFT STATUS

LECTIVE SERVICE CLASSIFICATION CHANGEOt
□ □ "O

2. NEV CLASSIFICATION

TIME SERVICE SOARD NUMRER ANO ADDRESS A. IF DEFERRED, GIVE REASON

REMARKS

V£ OR GUARD ORGANS 
RICH YOU IlLONG

□ ARMY 

□ NAVY

□ NARINE CORM Q COAST CUABD □

□ AIR FORCE □

NATIONAL GUARD 

AIR NATIONAL GUARD

IK. GRADE OR KATE Z' DATE OF APPOINTMENT IN CURRENT RANK | S- EXPIRATION DATE OF CURRENT OWL IGA7KM

ENT RESERVE CATEGORY Q READY RESERVE |~1 STANOOVT actin) QJ STJf«>BV<*lAC«f^ Q]•CTMCD H DtSCHAAOED

ISILIZATION ASSIGNMENT If. RESERVE UNIT TO WHICH ASSIGNED )R ATTACHED

MILITARY SCHOOLS COMPLETED (B*t»nd»d Actin. Dutr. or «• ClaiUan)

ME AND ADDRESS 0 SCHOOL STUDY OR SPECIALIZATION | DATE COMPLETED

1
1 A0tNCY-«POa»O«K»

PROFESSIONAL SOCIETIES AMD OTHER ORGANIZATIONS
AND CHAPTER ADDRESS f.Number.Strati.City,Statt,Cduntrj)

DATE OF MCMSERSHIP

FROM TO

SECRET



SECRET

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT. AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto­
matically for much information; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your Form 4441, "Qualifications Supplement to the Personal History Statement," or a previous update form. 
If you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, office of Personnel, Room SR-13 
Headquarters, whether information is added or not.
Additionally, a qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update form on your initiative.

SECTION 1 II0GR4PHIC MO POSITION DATA
CMP. SCR. NO. (NAME (Lfl-Hrtt-Uiddlt)

059198 1 Kent, William
DATE OF BIRTH

05/09/29
SD

D
GRADE

GS-1
SECTION II EDUCATION

NIGH SCHOOL
LAST HIGH SCHOOL ATTENDED ADDRESS (City.Staff.Country) YEARS ATTENDED (Proat-fo) GRADUATE

COLLEGE ON UNIVERSITY STUDY

MAME AND LOCATION OF COLLEGE OR UNIVERSITY
SUBJECT

YEARS ATTENDED 
FROM«*TO--

DEGREE 
RECEIVED

YEAR 
RECEIVED

NO. StM/OTR. 
uns./spaetty)KA ^0 * • 1 RO *

I -

2

IF A GRADUATE DEGREE HAS BEEN NOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

THAOE, COiOCItCIAL MD SPECIALIZED SCHOOLS
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FMH TO NO. OF MOttTHS

OTHER NON-AGDICY EDUCATION ON TRAINING KT INDICATED ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO NO. OF MONTHS

1 -

2 .

SECTION III MARITAL STATUS
1. PRESENT STATUS ($ing/e.Varr/r Separ«terf.5ivorc^d.Annu/1ed Remarried) SPECIFY:

2. NAME OF SPOUSE (Lr* t) (First) (Mitidtr) (Maiden)

3. DATE OF BIRTH 4. PLACE OF BIRTH (C ity.State.Country)

5. OCCUPATION 6 PRESENT EMPLOYER

7- CITIZENSHIP 8. FORMER C1TIZENSH1P(S) COUNTRYllES) 9. DATE U.S. CITIZENSHIP ACQUIRED

SECTION IV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
NAME relationship! date AND PLACE OF RlRTH C.T1ZENSHIP PERMANENT ADDRESS

S'400 KmjAtrice Ke Nr 
Q DELETE

MoTwerL 3oRPR>u «c>’. U.S.
1(1/&
j^£tT&A>, MA ■

2 □ 4DD

DELETE
j



SECRET
ruud in}

HDOS/TDY

REQUEST FOR MEDICAL EVALUATION 19
1. DATE OF REQUEST

June 1970
a. NAME (LaM. Pint, MiMh} ..........  .. ...............

............  KENT. KHHa« M
3. POSITION TITLE

r/ww /x

4. GRADE

CC 1 A
9. OFFICE, DIVISION. BRANCH M •

_______ _____________ DMJWHZA___________________________________________________________

6. EMPLOYEE'S EXT. *

*7 7 7
7. PURPOSE OF EVALUATION

OVERSEAS ASSIGNMENT

rro
entrance on duty

STATION

TOY STANDBY

SPECIAL TRAINING

JtiNUAL

TOY OR FCS

TYPE OF COVER

NO. OF DEPENDENTS TO ACCOMPANY

NO. OF DEPENDENTS* REPORTS OF MEDICAL 
HISTORY ATTACHED

RETURN TO DUTY RETURN FROM OVERSEAS

FITNESS FOR DUTY

MEDICAL RETIREMENT

O. OVERSEAS PLANNING EVALUATION (Om biocb Wt bl dUried) A, REQUESTING OFFICER
SIGNATURE

Judy Kassler
ROOM NO. a BUILDING

3 0- 3182

EXT.

5671

FORM OCQ USE PREVIOUS 
2-69 EDITIONS.

10. COMMENTS •• ' ' .............. . ... ... ■"" ................................... . ............

-w. ■'

11. REPORT OF EVALUATION

Qualified for tdy standby untllFeb. 1972.

i "i '•

DATE

11 SpptZ 1970

SIGNATURE FOR CHIEF OF MEDICAL STAFF

Don Farley PRO/OMS
(26)SECRET



SECRET 
(When Filled In)

REQUEST FOR MEDICAL EVALUATION
1. DATE OF REQUEST

25 April 1975
2. NAME ( Lasi, Middle) p. POSITION TITLE

Keat, Villiaa M. > t Oub Officer
4. GRADE

G®~14
5 OFFICE, DIVISION. BRANCH

DOO/MOCDQ
6. EMPLOYEE’S EXT.

9464
7. PURPOSE OF EVALUATION

PRE.EMPLOYMENT

ENTRANCE ON DUTY

TOY STANDBY

SPECIAL TRAINING

ANNUAL

RETURN TO DUTY

FITNESS FOR DUTY

MEDICAL RETIREMENT

ft OVERSEAS PLANNING EVALUATION (One block must be checked)

; NO

RETURN FROM OVERSEAS

ETD

STATION

TOY OR PCS

TYPE OF COVER

NO. OF DEPENDENTS TO ACCOMPANY

NO OF DEPENDENTS' REPORTS OF MEDICAL 
HISTORY ATTACHED

ETA

STATION

NO. OF DEP.'S

9. REQUESTING OFFICER

Ov.alified for TOY Standby until 1 November 1976

DATE

28 May 1975 William S. Golder, OMS/pro



SECRET UNCLASSIFICONFIDENTIAL INTERNAL USE ONLY

0W&AT8 1. REQUEST DATE ZO4 Mfr YR) APPLICANT • HAS APPLICANT PREVIOUSLY 81

REQUEST FOR MEDICAL EVALUATION SEEN 8Y QMS

/SCREENED AREAS WILL RE COMPLETED BY OMS)
3 HMM: (Lair, First, Middle)

JLjUt.
8- GRADE

William. M
&. AFFILIATION co 10. OiRECTORAWOFFiCE/OIVlsioi? 11. t.WF. EXT.

8 DOB/D l MO-Yftl

DEPENPENT(S) ] y | EMPLOYEE

DCIAL SECURITY NO.

12. POSITION TITLE

It. sex

£3-15 41Qi Deputy -Chief
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETURN WITH EMPLG YEE ONL Y IF 2 IS CHECKED 'DEPENDENT'S)"

NOCDra

13. OEPfUOEMT NAME (I F-M)

19. OEPENOfi 
PREVIOUSLY 

BY OMS18. RELATIONSHIP17. SEX14. SOCSECNO. 16. DOBfOWW

XL REQUESTED ACTtVOHtmc^t ihgnafttagttcrtuaccepiabU}

AW.ICMW: FiW PRE-EMPLQYMENT EOD 1

ASSIGNMENTS

O/SPCS
STATION ETO/ETA IM Ma Yk; NO. OF OEPENDENTS TO 1 

ACCOMPANY OR RETURM

X OS TOY

VvPE COVER POilTIbN 1

0/5 RETURNEE FITNESS FOR DUTY OTHER liptcify) |

X WBTOY STANDBY RETURN TO DUTY

0/S PLANNING SPECIAL TRAINING
SEPARATION RETIREMENT MDR/C1ARDS MDR/CSC |

ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL UrJITrtt. !

21 COMMENTS

22. REQUESTING OIRECTQHATg/OFFlCE/OlV 23 RCXAL'PLDG 2A. EXTENSION

-.DDD/CMS/XOC GG 2709 4103

FOR APPLICANTS

APPROVE PROCESSING FOR EDO

HOLO PENDING RECEIPT 0? ADDITIONAL MEDICAL 
INFORMATION fform tetter attached}

REQUEST PRE EMP. MEDICAL EVALUATION

OTHE R {see commenti}

FOR OTHER ACTIONS

REQUESTED ACTION DUAL COND 
DUAL DEFER DISQUAL

T DY . ,C t d XX

QMS ASSIGHA81UTY CODt EXAMINATION FACILITY

FOR OMS USE ONLY
COMMENTS

DATE
COMMENTS

kURg OF RCQUEST

QMS SIGNATURE

Expires 1 November 1978

7 January 1977 
William T. Golder, OMS/PEO

. V'

L

DATE QMS SIGNATURE
s



UNCLASSIFIEDSECRET CONFIOEN JAL INTERNAL USE ONLY

REQUEST FOR MEDICAL EVALUATION
(SCREENED AREAS WILL BE COMPLETED 8 Y OMS;

3 NAME (Ui!, Em. MlMlf! 4 SOCIAL SECURITY NO.

8. GRADE 0 AFFILIATION GO IQ, OlRECTQRATE.’OFRCE/OIVlSlON U.EMP.iXT. j

REQUEST DATE IDA-MOYR; APPLICANT HAS APPLICANT PREVIOUSLY BEEN

SEEN BYOMS

DEPENDENTS

—
i12. POSmONTlTLS

11

COMPLETE 13- 19 FOR EACH DEPENDENT TO ACCOMPANY OR RETU

DEPENDENT NAME 14. SOCSECNO. 16. D0B«W>7

Wt^rt EUPlDYEE ONl Y IF 2 IS CHECKED "DEPENDENT^

Tyes

EMPLOYEE

NO

6, DOS iOA-MO YR)

1?. SEX 18. RELATIONSHIP

19. DEPENDENT 
PREVIOUSLY SEEN 
BYOMS^./w/

2D REQUESTED ACTION (more than ur^acfkm is ac^ptable)

APPLICANT:
PRE EMPLOYMENT hsu EOO

ASSIGNMENTS:

O/SPCS
STATION ETD/STA IDA HO- YR) | NO. OF UEPENOtNTS TO

I ACCCM4TANY OR RETURN

O/STDY
TYPE COVtfe WSfTION

OfS RETURNEE FITNESS FOR DUTY OTHER itprciff)

O/S TOY STANDBY RETURN TO DUTY

O/S PLANNING SPECIAL TRAINING
SEPARATION. RETIREMENT MDR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL MPT/PHE
21. COMMENTS

COMMENTS

22. HEUUESTINGDIRECTOAAT&OFFICE^DIV |23. POO4AHLDG ?4. EXTENSION Li. signature of requesting officer

FOR QMS USE ONLY
FOR APPLICANTS

APPROVE PROCESSING FOR EDD

HOLD PENDING RECEIPT OF ADDITIONAL MEDICAL 
INFORMATION (farm letter attached)

REQUEST PRE EMP, MEDICAL EVALUATION

OTHER comnwnnf DATE
COMMENTS

OMS SIGNATURE

FOR OTHER ACTIONS

REQUESTED ACTION QUAL
COND 
QUAL DEFER DISQUAL

nr annual YX

QMS ASSIGNABILITY EXAMINA TICAp^LlTY

□ ATE

Next Bi-annual due 1 November 1979

12 January 1978
James J ttaham, OMS/PEO

OMS SIGNATURE

r~i



SECRET UNCLASSIFIEDCONFIDENTIAL X INTERNAL USE ONLY

REQUEST FOR PCS OVERSEAS 
EVALUATION

CMS DATE V REQUEST DATE liAMO-YRj APPLICANT • HAS APPLICANT PREVIOUSLY BEEN

3. NAME (Utt, Fini. HUdltj I. SOCIAL SECURITY NO.
8 <ay 78

SEEN BY QMS
DEPENDENTS f

B.GRAO

GS-15 All

11

itroiRECTORATE/OFFlCE/UIVISJCJN

e. oottDAH

NO

]EMPLOYEE

9..
12. POSITION TITLE '

DDO/OED/^OC 4105 Operations Officer
C0m£T£ 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETURN WITH EMPLOYEE ONt Y IF 2 IS CHECKED "DEPENDENT'S;"

OEPiNDENT NAME U-F-MI l« SOC SEC HO. IS. 006 «MW

18. DEPENDENT
- PREVIOUSLY SEEN 

BY QMS (ytt-no)M. SEX IB. RELATIONSHIP

20. REQUESTED ACnOftfwnutan oar action »j Acctptabk)

Ami CANT; PRE€taPLOYMjNT EOD

ASStGUMENTS:

O/SPCS
STATION E1Dlf.lA{DAMD-Ym NO Of DEPENDENTS TO 

ACCOMPANY OR RETURN

O/SWY
TVn covtft WiYion ------ ---- --

as returnee FITNESS FOR DUTY OTHtR

O/S TOY STANDBY RETURN TO DUTY

0/S PLANNING SPECIAL TRAINING
SEPARATION. XX RETIREMENT MDR/CIARDS MDR/CSC

ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL MPT/PHE
2i COMMENTS

"ir. Kent is retiring effective 3? June 197S.

22. REQUESTING OlRtCTORATEJOFFlCEJOiV 23 HOGM/BLDG 24. EXTENSION ' Z£. SIGNATURE OF REQUESTING OFFICER

-------  ^ert F.

17. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

KSTIREMtJST :D< Retiree exam ..ouoleced.

15 June UH Jaw* J. Grahaa ?SO/(»1S



DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in thii 

declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is c 
criminal offense and will be prosecuted accordingly.

1. FftEWfT ADPRXSS (street and number, city and State') 

Mas—S1_°sw>..ql\iAsx a.
1. (A) DATE OF MRTM J

2?
ft (A) m GAS Or EMEMOKY HIAS KW

(D KM V BtftTM (city or town and Stat*or country)

'lLLs^
(D MUTKMWF {ty TOEFHQM MO.

SMMSTNtKHTW HO
K000 OR MAmUAOU WITH WHOM YOU UVE OR HAVE UVED WtTHI* MB TM IMHO STATU AOWWMtMT tHUCT. W * CMUM CAMOTY, MT MMTIVt OF

tfm. far eeehmchreiatireMJl in the blanhabeknr. If additional apaeo la neeeaeary, eotnplete under Item 10. I
MR ROST amor ADORES* 

<QM* etnet number, if any)
MKsmOII CQTEMFORARY ORROT 
« DCHATHENT OR WENCY M WMXW 

EMHOYEO
WUTiOft. 

VW KED 1®*"®*^ 
fCMc A one) |

a

& —----------- -——--- -------------
a.

X

BmiWHiKrHmrB n PuaM -r 
mnora mm TB M mu 

■ w.

Ml SWF FOM PCTMta mwtt TO OTHM QHUTIOMS
wtn« M UTT COUMI HMM OF REM TO WHICH MMUD HUUB AFH.V

i mTOUMCfra^McwumeviMnrsYm.itWTorr.cfiUMrT.ai w»KMun?________ :______________________________
XfZMir^MMW Ab "Yea", pgredeiaiietalbem Id.

X
7. OS YOU MCXIM ANY ANJRMTY FROM TM UNITED STATES 0ft DtSTMCTOF 

eOLUMMA GOVERNMENT 0*001 ANY WTTItFSKRT ACT Oft ANY KMSICM Oft 
OnftftQDAtMMATKIIIRMNtUTACYOftMAWCSERWClT, ........ ... .........
It your anauret ia “y<d‘,brt in Item 10 reason, fortdinurunt, 
that ia, ape, oftiiend diaelhbtr, or ftp ra—nn of voluntary 
ar iBTohahrr ttptrdioa after £ yasinf eerviae; vrwmt d 
retirement pay, and tahr what ntintreat act; and rating 
d retired fntm military m nasal aactice.

X

I. SINCE YOU HLtP AFFUGATWH M3ULTIMW IMS MKJIMTMEMT HAVE YOU 
KEN DISCHARGED. Oft FORCED TO RESIGN. FOR MISCONDUCT Oft UNSATIS­
FACTORY SERVICE FROM ANY F05mO«I„___________________

If your arunrer ia “Ym’\ fiVo in Item IQ the name and a tfdrees 
of employer. data and ruion in each cm

X

ft HAVE YOU MEM ARRESTED (NOT INO.UDMG TRAFFIC VKXATIONS FOR 
WHICH YOU WERE FWED® OR LESS. ORFOftFBTEOCOIXATEWa. OF «5Oft 
USS> SINCE YOU FftED AMUCATIQft RESULTING W THIS AfYOtMTMEMn.^

if your MW»er is "yea", hat all ruch cam* under I*em IQ.
' Grr* in tKh cam.* 0) The data; (2) the nature of the offense 

or riolttian; (J) the ns me and location of the court; (4) the 
ffnalty imposed, if any, or other disposition of the case, 

appointed, ycur fingerprints trill be ttktn.

INSTRUCTIONS TO APPOINTING OFFICER
The ■ppointteg officer before wtwm the fcregrnnc certificate i* made ahaD 

decermisa to hit own «ati«faction that this appointment would be in conformance 
with the Civil Service Act, applicable Civil Service Rules and Resulati&n* and 
aeta cf Congrew pertmxdng to appointment.

Thi* farm should be checked for holding of office, peuajou, suitability in con­
nection with any record of recent discharge or arrest, and particularly for the 
following*.

(1) Identity of appointee.—It i* the duty of the appointing officer to 
guard against hpenonatiou and to determine beyond reasonable doubt that the 
appointee fa the sume person whow appointment was authorised. The 
appointee** signature and handwriting orc to be compared with the application 
and/or other pertinent papers. If the appointee qualified in a written exami­
nation, the signature on this form should be compared with the tignatare on 
the declaration sheet, which was signed in the examination room. His physical 
appearance may be checked against the medical certificate. The appointee

, cn —If definite age limit* have been established (at the position, It should 
be determined tint applicant is not outside the age range foe appointment. 
Until such determination i» made, the appointment may not be consummated.

(3) Citieeaahip.— The appointing officer is responsible for observing the 
citizenship provisions of (1) the Civs! Service Rules and (2) appropriation acts. 
Form 61 constitutes an affidavit for both purposes and is acceptable proof of 
citizenship status in the absence of conflicting evidence. In doubtful cates the 
appointment should not be consummated until clearance has been secured from 
the certifying office of the Civil Service Commitsioa.

(4) Members of Family. —Section 9 of the Civil Service Act provide* that 
whenever there are already two or more members of a family serving under 
probaticnal or permanent appointment in the competitive service, no other 
member of such family is eligible for probations! or permanent appointment tn 
the competitive service. The appointments of oersema—



SECRET

8. Authorized instructions which you receive from CIA in briefing, 
training, or in any other way are a part of this memorandum of agreement 
and are incorporated herein to the extent that such instructions are not 
Inconsistent with the terms hereof.

9. You are not assured upon the completion of your period of duty 
with the Foreign Service of any status with the Foreign Service based on 
your services performed with that organization at the request of CIA.

10. You will be required to keep forever secret this agreement and 
all other- information which you may obtain by reason hereof, unless you 
are released in writing by CIA from this obligation. Violation of such 
secrecy may subject you to criminal prosecution under the espionage law, 
dated 25 June 19^8, as amended, and other applicable laws and regulations. 
The termination of your employment with CIA will not release you from the 
obligations of any security oath you may be required to take.

CENTRAL INTELLIGENCE AGENCY

SECRET



SECRET

with vw designation, will normally be at the direction of the
Such travel shed in conformance with

applicable regulations of the except when you are
directed for operational reas a toperform travel in 
CIA regulations.

accordance with

U. You are entitled by this agreement to the payment of a nont. 
differential and allowances, based upon your CIA or| _________J
salary rate, whichever is greater___ * of your salary, post differ­
ential and allowances by the_______ -------------- |will be full compensation
for your services when the total amount is equal to or greater than that 
payable by CIA. Otherwise, the balance will be paid directly to you by 
CIA in a manner designated by you in writing and acceptableota_rvs----- 
schedule of allowances applicable to your grade [ 
and post of duty are subject to unilateral adjusuwcm. oy me government.

5. Your status as a CIA employee will—force and 
effect during your period of duty with the _____________ and you will
continue to be entitled to all rights, benefits, and emoluments of such 
status. Certain variations in procedure will be required, however, to 
preserve the security of your cover position.

a. All annual and sick leave which will 
credit at the time of integration into th

t

to your 
will be 
to CIA.held by CIA pending y

While assigned to the______ ___ you annual
leave, sick leave, statutory leave, and leave without pay in ac­
cordance with the regulations of thaturganization. Upon completion 
of your integration in the _____ four accrued leave will
normally be transferred tcyour credit with CIA. If security con­
ditions require that you be given a lump-sum payment for accrued
annual leave, you will be required to pay the gross amount of any
such lump-sum payment to the CIA at the time 
including any withholding tax deducted by thi

b. Upon your integration in the you will
continue to be covered by the provisions or me Civil Service
Retirement Act, as amended, and you will be subject to payroll 
deductions for retirement purposes (now six percent).

6. If the CIA considers it undesirable for you to continue the use 
of you cover, your services will be utilized whenever
possible msomeother appropriate capacity as designated by CIA, unless 
the circumstances are such as to warrant your termination for cause.

7• Consistent with your cover activity, you will continue to be 
responsible for compliance with CIA rules and regulations.

SECRET



SECRET

Mr, WilUajn M, Kent 
Washington, D. C.

Dear. Mr, Kent_______________

SECRET



Part HI.—DETERMINATION OF COMPETITIVE STATUS. (Complete for noncompetitive hires based on competitive statue as 
quired by instructions in FPM Chapter S2.) Employee has a competitive status. This determination is based upon the follow 
evidence:

NAME OF AGENCY SIGNATURE AND OFFICIAL TITLE DATE

PART iY-OETERMWTWW OF CREDITMLE SERVICE ANO lERVICg COMPUTATION DATE FOR LEAVE PURPOSES

* Enter m the "Service Ccmputahoc Dete” on the em^oyee's “Service Record Card,” 8F 7

TOTAL SERVICE

(Item in

NONCR EDITABLE 
SERVICE

(lum in
CREDITABLE 

SERVICE

(laere furpoeen

ENTRANCE ON 
DUTY DATE

(Present Agency)

LESSCREOITAfiLE 
- SERVICE

them Purposes)

SERVICE CO
PVTATION PJ

(Lm4v« Parpq

Years
§

Months 1

Vj

Daya ■>S»

PAIT V.~DETERMINATION OF CREDtTAIlE SMMCE AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES. (Complete onJ 
those cases when the amount of cndiublt oniot for roduation in force purpoof * diffete from the amount credftawl 
leave purpoaee.)

TOTAL SERVICE

(/fem /7)

noncr editable 
SERVICE

(Item J4)

CREDfTAmx 
SERVICE

(RIF Parpen)

ENTRANCE ON 
DUTY DATE

(Present Agency)

LESS CREDITABLE 
SERVICE

(RIP Puroo^)

SERVICE cd 

PUTAT1ON dj 
(RIF Purpd

Years

Months

Days

REMARKS:

v. ». minting opficx i<v^M«a0-a



STANDARD FORM 144 
reviseo serreMaea km 
U. S. CIVIL SERVICE COMMISSION 
FPM CHATTERS II. RJ. AND U

STATEMENT OF PRIOR FEDERAL f JAN AND MILITARY SERVICE 
AND DETERMINATION OF COMPETITIVE STATUS

IMPORTANT: The information on this form will be used (1) in determining creditable service for leave purposes and retention 
credits for reduction in force, and (2) in recording agency determination of competitive status. The employee 
should complete Part I and the Personnel Office should complete Parts II through V.

PART 1.—EMPLOYEE'S STATEMENT PAST II.—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE

1. NAME (Leet, Heat, middle initial')

Al.

2. DATE OF BIRTH 

7 A Ar
9. RETENTION GROUP

10. A. CSC STATUS 0 YES 0 HO

B- type of present 
APPOINTMENT

3. LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD 
PRIOR -0 YOUR PRESENT APPOINTMENT (Do not inoluda military earvice.)

NAME AND LOCATION OF AGENCY
FROM— TO- TYPE OF 

APPOINTMENT 
IF KNOWN

IL SERVICE

YEAR MOUTH DAY YEAR MONTH DAY YEAR MONTH DAY

C&VFfML-

Am

2

Z/5

ml c!

4 LN 0F THE ARHE0 FORCES OF the united states. if you had no active
MIU TART SERViCE, WRITE * NONE. I 1

MUNCH
from— TO— DISCHARGE 

(Hon. or diihon.?)YEAR MONTH DAY YEAR MONTH DAY

U.&. a My AV. 6 'M JfoWiiHtlur /
». DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE 

WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? 0 YES g] NO 

IF AMMER IS "YES." UST FOLLOWING INFORMATION.

12- TOTAL SERVICE

1
!3.’hONCRED1TABLE SERVICE 

(Leave puffioeea only):
_ TW IF KNOWN

awop, Full. !•*, AMin. Mt Mm)
mow- TO- total

YEAR NONDt MY YIM MONTH MY TEAKS MOfCTMS DAYS

M. NONCREDITABLE SERVICE 
(RIP purftoaea only);

L DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU AC0U1RE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
0 YES gj NO

(// eaMw M "¥••/* inahat agency ^etayou amfiJcyod at the time etarua wee acquired?)
15. REEMPLOYMENT LIGHTS 

Q y« O

16, RETENTION RIGHTS
□ VK □*>7. ARE YOU:

L TPI WWT or A COMU9 VETOIM? 0 YD (XI *>

a rut hothia or AneczAMboaixsMUDvr'naiAin 0 nj g] no

c. tmi uxatMAMUD widow or Avcnwun 0 Yts 0 ho

17. EXPIRATION DATE OF RETEN­
TION RIGHTS

S. TO BE EXECUTED BEFORE * NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.

I swear (or affirm) that the above statements are true to the best of my knowledge and belief.

1.U.K
(MTt)

Subscribed and (worn to before me on thia day of-
(MONTH)

* I. 
(SIGNATURE)

SEAL

(STATE)(CITY)

NOTE; If oath is taken before a Notary Public, the date of expiration of his Commission should be shown.
INSTRUCTIONS! Fife this form on the permanent side of the employee’s offidol personnel folder immediately before or after the personnel 

action Involved,

(OV£2?) is—mue e



ettMtM^MeATvcM to 

rw< «afc**TA***dr stat* 
^a^CWWT&M «„ T. c, V- '

DEPARTMENT OP STATZ
WASHINGTON

February 19, 1959

t>»er Shaft

I would like to take thia opportunity to thank you 
tor the outstanding hale of the cfflcara of your agency

Specific section should ba soda of Maasra. Jacob 
Eaterline, Wllim Patterson, and Willas Kant, whose 
untiring eftorto aura in no aatall aigy responsible tor 
the safety of the 0^. delegation.

la aluayc, it has been 
and manbers of your agency* 
no again In the future.

a plMonro to work with you 
and no look torward to doing

Sincerely yours.

E. Tomlin Bailey 
Di rector 

Office of Security

Colonel Sheffield Edwards 
Director of Security 

Central Intelligence ktfncy 

Washington, D.C.



CONFIDENTIAL 
______________________________________________________________________ (When Fitted In)__________________________________________________________________________  

S;______ VOLUNTARY ENTRIES___ ___________ _________________________________ _________ ___

Experience in the handling of employee emergencies has shown that the absence of certain personal data often delays and compli­
cates the settlement of estate and financial matters. The information requested in this section may prove very useful to your family 
or attorney in the event of your disability or death and willbedisclosed only when circumstances warrant.
INDICATE NAME ANO ADDRESS OF ANY BANKING INSTITUTIONS WITH WHICH YOU HA Ve"acCOUNTS a'no THE~NAMES 7n WHICH THE AC- 
COUNTS ARE CARRIED.

William M. - Dorothy B, Kent
Citisen* National Bank of Herndon, Herndon, Va.
Republic Bank and Trust Cox., Herndon, Va.
Herndon Savings & Loan, Herndon, Va.

"have YOU COMPLETED A LAST WILL AND TESTAMENT? I------ 1 YES F^ThO- •
। . 1. .j.

HAVE YOU PREPLANNED AN ARRANGED GUARDIANSHIP OF YOUR CHILDREN IN CASE OF COMMON DISASTER TO BOTH PARENTS? 
O VB’ NO. (11 *y»«* tiv* nam^ and addreaa)

HAVE YOU EXECUTED A ROWER OF ATTORNEY? YES £ gf NO. (!( who poaaaaa the power ot attorney?)

•• ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS

Motify parents in case of anergenoy only if unable to contact wife within

reaaonable mount of time.

CONFIDENTIAL



CONFIDENTIAL 
firhen Filled In)

Complete in duplicate. The data recorded on this form is essential in determining travel expenses allowable in connection with leave 
at government expense, overseas duty, return to residence upon separation, and for providing current residence and dependency infor­
mation required in the event of an employee emergency. The original ofthis formwill be filedin the employee’s official personnel folder,

NAME OF employee (Lest) (Firtit) (Middle) SOCIAL SECURITY NUMBER

Kent ^RESIDENCE DATA M°rri9

PLACE OP RESIDENCE WHEN INITIALLY APPOINTED

JtacIoric^JLT
LAST PLACE OF RESIDENCE IN CONTINENTAL U.S. (11 appointed 
abroad)

PLACE IN CONTINENTAL U.S. DESIGNATED AS PERMANENT RESI­
DENCE

HOME LEAVE RESIDENCE

SINGLE

Hgrndon> V*

MARRIED

IF MARRIED, PLACE OF MARRIAGE

^SEPARATED

I Same
MARITAL STATUS (Chock on.)

WIDOWED

IF DIVORCED, PLACE OF DIVORCE DECREE

I | ANNULLED 

DATE OF MARRIAGE

DATE OF DECREE

IF WIDOWED, PLACE SPOUSE DIED DATE SPOUSE DIED

IF PREVIOUSLY MARRIED, INDICATE NAME($> OF SPOUSE, REASONI5) FOR TERMINATION, AND DAT£(SJ

3. MEMBERS OF FAMILY

NAME OF SPOUSE

NAMES OF CHILDREN

VUliaM., Jr, 
Paul I.
Karan A.

NAME OF FATHER (Or m»f« guardian)

[UtauLKfflii._______________
NAME OF MOTHER (Or female guardian)

ADDRESS (No., Street, City, Zone, State)

ADDRESS

ADDRESS

ADDRESS

TELEPHONE NO.

SEX DATE OF BIRTH

•am
Base
BCM

M 
M
F

TELEPHONE NO.

TELEPHONE NO.

_B«aixlQ*_Kaut---------------------------- 1------------ «mm--------------------------------------Lmum----------------
what membbr(s) of vuur family if ant, has been told or your affiliation with the organization if contact is re­
quired IN AN EMERGENCY.

__________________ Mifa________________________________________________________
PERSON TO BE HOT IF IE 0 tN CASE OF EMERGENCY

NAME (Mt., Mra.t Mia») (Last-First-Middle)

C^stcai irri^
RELATIONSHIP

HOME ADDRESS (No., Street, City, Zone. State) HOME TELEPHONE NUMBER

OF EMPLOYER, IF APPLICABLE BUSINESS TELEPHONE * EXTENSION

IS THE INDIVIDUAL NAMED ABOVE WITTING OF YOUR AGENCY AFFILIATION? (It "No" give nama raid adAeea of organiza­
tion he believer you work lor.) 

Ies
IS THIS INDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR BEHALF? (H •No" give name and address Gt person, It 
tuny, who can make auch decisions in case of emergency.)

DOES THIS INDIVIDUAL KNOW THAT HE HAS BEEN DESSGNAT EO AS YOUR EMERGENCY ADDRESSEE? (Ifis *Na‘ 
explain why in item 6.) ' -

YES x-
NO

YES

NO X
YES

NO

The persons named in item 3 above may also be notified in case of emergency. If such notification is not desirable because of 
health or other reasons, please so state in item 6 on the reverse side of this form.

CONTINUED ON REVERSE SIDE

CURRENT RESIDENCE AND DEPENDENCY REPORT
FORM /J USE PREVIOUS 
S-SD Ol tDITtONS. CONFIDENTIAL (4)



8 - DEC 1231

MEMORANDUM FOR:

SUBJECT :

William M. Kent

Commendation

You were mentioned particularly as one who performed your 
duties with distinction in support of the mission outlined 
in Project JMATE. Your cooperation, enthusiasm and the 
untiring application of your experience and knowledge w 
confidence and conviction has been a reel credit to you 
to your office. Even though you may have been subjected 
disappointments and personal inconveniences, you gave mo 
than is normally expected and your performance and contri­
bution is worthy of special praise.

Thank you personally for this contribution.

C.'
Chief

Western Hemisphere vision



- 2 -

4. While consideration has been given Mr. Kent with 
regard to an Honor and Merit Award, it appears more appro­
priate that he be granted a Quality Step Increase.

WA^iam V. Broe 
Chief, 

Western Hemisphere Division

APPROVAL RECOMMENDED;

Secretary, CS Panel Section B ‘^'^ate----------

CONCUR:

APPROVED:

25—Director di Personnel * Q/Date “



STANDARD FORM 61 (REVISED AUGUST 1MB)
PROMULGATED BY CIVIL SERVICE COMMISSION

FEDERAL PERSONNEL MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—-Before wearing to these appointment affidavits, you should read and understand the 

attached information for appointee

CIA
(Department or aftacy) (Bureau or division) (Place of employment)

WILLIAM KENT
l,______________________ ___ ______________________ _______ ____ ___ , do solemnly swear (or affirm) that—

A OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment.

E AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

2 J-.—H _ _ _ _ i<\. kv*_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
(Data of eptrancum duty) (Signature of appointee)

January day of............ .......... , A. D. 19 52,Subscribed and sworn before me this 2Bd_______

be shown.



-2-

either training or performance of duty is deemed unaatiafactory by CIA, 
you will be offered other types of employment if available, or your em­
ployment will be terminated.

6. Your appointment is for such time as your services may be re­
quired and funds are available for the work of CIA. Notice of termination 
will be given you by procedure similar to that provided by Civil Service 
rules and regulations.

I accept the above agreement as a con­
dition of my employment by CIA.

Employee
cl (Ma . 

Date

Form No.
June 191*8

51-lOU



CENTRAL INTELLIGENCE AGENCY
>430 K STRCET NW.

WASHINGTON 28, D. C.
T 

Data 2 anuary 52

Dear William m. best

i. Thia is to notify you that th® United State® Government, a® rep­
resented by the Central Intelligence Agency, haa accepted your en^loymenj; 
effective

Position: ADiHi'. CLERK

Base Salary: OS-5 >3410,

2. You will be:

a. Entitled to annual and sick leave in accordance with Civil 
Service Commission rules and regulations, or such other provisions 
of law or regulations as may be established in lieu thereof.

b. Reimbursed for travel expenses In accordance with CIA Regu­
lations or Standardized Government Travel Regulations, as amended.

c. If stationed outside continental United States, granted such 
monetary allowances as are prescribed by CIA Regulations.

3. Ab a condition of your employment by the Central Intelligence 
Agency, you are subject to assignment to tours of duty at posts outside 
the continental United States. Each time you are so assigned, unless 
otherwise specified in advance by CIA, you will be required to remain at 
the post to which assigned for a period of 2U months from the date of ar­
rival thereat, unless sooner transferred, reassigned or separated for rea­
sons beyond your control. If you wish to return to the United States for 
personal reasons during that period, all travel and transportation costs 
incident to such return will be borne by you, with no expense to the 
Government.

4. If this employment is for assignment to an overseas post, it is 
understood, and agreed that, unless earlier separated for reasons beyond 
your control, you will remain in Government service for 12 months after 
your arrival at your first overseas post, and if you violate this agree­
ment, any money expended by the United States on account of your travel 
and the transportation of your Immediate family and household goods will 
be considered a debt due to the United States.

5. Employment is conditioned upon satisfactory completion of the 
training courses prescribed by CIA and satisfactory performance of duty 
for a total period of six months from date of employment. In the event



SECRET

Security Information

6. If you should receive any sums required under the terms of this 
letter of appointment from or* through your cover instrumentality, such sums 
will be used to offset amounts due and payable by CIA. Sums thus received 
through your cover instrumentality are acknowledged and agreed to be payment 
by CIA within the provisions of this letter of appointment.

7. Your employment under this letter of appointment is subject to the 
availability of thu appropriations for the functions of CH. Upon termination 
of your cover employment, you will revert to normal staff employee status 
upon the effective date of the temtnation of your employment hereunder, 
unless for good and sufficient cause, such as misconduct or demonstrated 
incompetence, such reversion would be opposed to the efficiency and best 
interests of CIA. The termination of this appointment will net release you 
from the provisions of any security oaths you will he required to take.

8. Authorized instructions from CH received by you in briefing or 
training will be deemed a part of this letter of appointment and are incor­
porated herein to the extent that such instructions are not inconsistent with 
the terms hereof*^,

9. Any additional provisions or arrangements will be contained in 
supplemental documents.

CENTRAL INTELLIGENCE AGENCY

personnel Division, Covert

SECRET

Security information
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SECRET

Security Information

Central Intelligence Agency

Washington, D. C.
1

1. Pursuant to the authority vested in ne by Section 5.2 of the Confi­
dential Funds Regulations, you are hereby appointed an employee of the 
Central Intelligence Agency in the capacity of a staff agent at a salary of 
$ grade GS-

This appointment will be effective 10 Jone 1952.

If security considerations permit, appropriate deductions will be made for 
retirement and withholding tax purposes. In any event, it shall be your 
responsibility to report income received from CIA hereunder in accordance 
with existing Federal income tax laws and regulations.

2. The conditions of yo'.:^ employment will be in accordance with estab­
lished CIA procedures for an employee of similar .grade and salary provided, 
however, that where necessary, in the interests of preserving your coyer and 
the security of CIA, established procedures will not be followed in all details. 
However, there trill be substantial compliance with such procedures. Termina­
tion of this appointment will be in accordance with established procedures.

3. Where authorized, you will receive living-quarters and cost-of-living 
allowances, travel and transportation expenses and other emoluments of your 
position with CIA. You will account for such allowances, travel, and opera­
tional expenses in substantial compliance with CIA regulations or the estab­
lished policies of your cover facility whichever is directed CIA.

U. For the purpose of your employment hereunder, you will be required 
to accept employment or adopt necessary cover other than with CIA in a manner 
directed by CIA. In the event the circumstances of your cover are altered to 
such an extent that CIA deems it undesirable to continue further use by you 
of such cover, it is intended that your services will be continued by CIA in 
some other appropriate capacity or position.

5. a. If, in the performance of your cover service, you assume the cus­
tody of or take title of record to property of any nature whatsoever and 
wherever situate, which property has in fact been purchased with monies of 
the U.S. Government, you hereby recognize and acknowledge the existence of 
a trust relationship, either express or constructive, and you agree to exe­
cute whatever documents may be required by CIA to evidence this relationship.

b. It is expressly understood and agreed that any and all documents 
which you may execute in the course of such cover employment are subordinate 
to this agreement and any contradiction in terms which may in any way appear 
to amplify, extend or restrict your rights ar.d/or obligations hereunder 
shall be resolved by this agreement which shall always be dominant.

SECRET

Security Information



Security Information

Date: 6 June 19^2
Central Intelligence Agency "
21*10 E Street, N. W, 
Washington, D. C.

Gentlemen:

1. In accordance with the policy of this agency, it is understood and 
agreed by me that I shall be required to serve a minimum term of two years from 
the date of ny arrival at ray overseas post of duty, unless terminated by the 
Government for its convenience. If the assignment is terminated at ny request 
in less than twenty-four months, the following shall prevail:

(a) If I resign in less than twelve months from the date of 
ny arrival at ny overseas post of duty, I shall reimburse CIA for all travel 
expenses involved in the transportation of nyself, ay immediate family, house­
hold goods, and personal effects and automobile to the foreign station, and 
pay all such expenses for return to the United States,

(b) If I resign between the twelfth and twenty-fourth month 
from the date of ny arrival at my overseas post of duty, I shall pay all 
expenses for the travel and transportation of myself, ny inenediate family, 
household goods, and personal effects and automobile to the United States.

2, Part (a) above shall not apply to employees who have served in a 
departmental position with CIA or who have served an overseas tour of duty 
with CIA, and in such case part (b) only shall apply, amended to read: *If 
I desire to terminate or return to the United States prior to the expiration 
of twenty-four months from the date of my arrival at my overseas post of duty, 
I shall pay an expenses for the travel and transportation of nyself, my 
immediate family, household goods, and personal effects to the United States".

Witness:

SECRET
Security Information



Dac. 1947
XbrJscrb fore Na. 55-2 thick

CONFIDENTIAL

STATUS AND EFFICIENCY REPORT

SECTIONS I THROUGH 9 WILL BE COMPLETED BY EMPLOYEE TYPEWRITER WILL BE USED IF POSSIBLE.

S. IF COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORT. LIST TITLE. LOCATION OF SCHOOL. LENGTH OF

COURSE AND DATE COMPLETED.____________________________________________________________________________ _________________ . , , ___________________________ _

A , PR OF 1C 11MCV I* 
FORttfR LAMS.

RCADtNR | IPIAKfNR UNQtAfTANOINS 5. MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF CUR* 
RENT ASSIGNMENT IS:I IF IN US-SO STATE)

• brie rations’ J^Yicer Manama
SIC | 8000 FAIH | fXC MOD FAIR . IXC | 8000 FAIR

Spanish X 1 |x X I
Italian X I IX " Mexico
irench X 1 X X Cuba
German X 1 X X 11 Guatemala

(Lit? ONt OR MORt IN OROtR 0^ MIHlcUct)

I. HAVE THERE BEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT WHICHEVER IS LATER?

MARITAL STATUS NUMBER OF DEPENDENTS EMCRBENCY ADDRESSEE LESAL ADDRESS

THE CASE OFIF THE ANSWER TO ANY OF THE ABOVE IS YES. ATTACH A SEPARATE DETAILED REPORT IN DUPLICATE HERETO. IN

BROTHERS-IN-LAW AND SI STIRS•IN•LAW.
MARRAI0E. THE REPORT WILL INCLUDE NAMES. ADDRESSES. AND CITIZENSHIP OP SPOUSE. FATHER-IN-LAW. MOTHER-IN-LAW,

* SECTIONS T THROUGH fl TO BE COMPLETED BY IMMEDIATE SUPERVISOR

7. PERIOD COVERED SY THIS REPORT
SAVE IHb

1 June $3
IatI YS

31 W

OCCASION POR REPORT _____ _____ _____
ANNUAL REARS IGNMIMT OF pH PROPOSED REASSIGNMENT F~] COVER INO INITIAL BO p~| 

I—‘REPORTING OFFICER J Qp EMPLOYEE REPORTED DM L—I DAYS OF EMPLOYMENT ‘1

IS EMPLOYEE BETTER QUAL I FI EDr^HQ IF SO. W^AT DUTY OR DUTIES_________________  

ow buy mt__________ “a I Intelligence Officer 0 Operation
after readcuartars training.

BO YOU COWCUB IM IMBLBVIIB BltCBIFTIM 0. OUTIll UHBIB StCTI OH »t| |v.» | IF HO. IXFL.IH IH St CT I OH II

—HH~iM»Lovti imv>M xivui'Ba~ygirngwM<i6 wravifi ~p«rpr'w. trim mat ar~r»i~mr>CTnra^^
.00.tt«IONBL IMBBOYlMtHTt I ». FOB MOMOTIOW’________________  V I ■ *1________________

». FOB KACH FACTO. OBSIBVtB CHICK THt VMBFBIATt BOX TO I HO I CAT! HOW THt tHBLBYEt COM.ABIS WITH ALL OTHIBS OF THE 
SAMI CLASSIFICATION WHOSE FBOFISSIOHAL ABILITIES ABC KNOWN TO YOU r.w.OHALLT. 00 HOT LIMIT THIS COM.AHISON TO THE 
OTHIBS NOW UNBIB YOUB SUFBBVISIBH. OB NOT HESITATE TO MASK ’HOT OSSEBVEO' ON ANY QUALITY WHEN AFFWOFAIATE.

RATING FACTORS BBStR*
BRSATw 
IBFAC» 
TBRV

FAIR ROOD
vr RY
RBBB

CRCCL• 
LIRY

OPT- .
BfAM 
Bll«

A. ABILITY TO WORK AND GET ALONG WITH PEOPLE X
R. INTEREST AND ENTHUSIASM IN WORK " X
C. SECURITY CONSCIOUSNESS X
D. ABILITY TO MASP INSTRUCTIONS AMD PLANS

t. ATTENTION TO DUTY X
F. JUDGMENT AMO COMMON SENSE X
8. ABILITY TO OBTAIN RESULTS AMD GET THINGS DONE X
H. DISCRETION X
1. INITIATIVE .. X
J. ABILITY TO HANDLE ANO DIRECT PEOPLE. X
K. FtBFOWMAHCI OF FRUtHT OUT It. (ITEM 2) X
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION V

, M. TACT 'Z
N. SAGACITY (NOH•GULL IB1L1TY) v
0. LEADERSHIP V
P. PHYSICAL STAMINA' X
Q. MENTAL STAMINA \ .

.........    f
____________ ______ A...............

10. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDE* YOUR COMMAND OR SUPERVISION. WOULD YOU •
♦w.- DEFINITELY 1------ 1 PREFER NOT I----- 1 BE SATISFIED!I BE PLEASED FT! PARTICULARLY! |

NOT WANT HIM?!___ 1 TO HAVE HtM?l__ 1 TO HAVE HIM?!___ l TO WAVE WIMTLjS DESIRE HIM? 1---- J

H. EHTtH HEBE ANY 0ES1WED BEHAWKS FEBTAIHIH6 TO FABTICULAB QUALIFICATIONS OB LACK THEWEOF WHICH ABE COWS I DEWED 
FEWTIHEHT TO THt EVALUATION OF THIS EMFLOTEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS fO^^^MMMMENOATIONS AS TO REASSIGNMENT WILL BE GIVEN IF AR.ROFRIATE TO THIS RERORT.

Corbuhfron BMi reliable, willirr; and. dee endable and has done an excellent______
nob at th:- airport.____________________________________________________________



CONFIDENTIAL
(»h.n Fill'd In)

7. Your employment Is conditioned upon satisfactory completion 
of the training courses prescribed by CIA and satisfactory performance 
of duty for a total period of 12 months from the date of employment. 
In the event either training or performance of duty is deemed unsatis­
factory by CIA, you will be considered for other types of available 
employment for which you are suited, or your employment will be termi­
nated.

8. Your appointment is for such time as your services may be re­
quired and available funds permit.

of Personnel

I accept the above agreement as a 
condition of my employment by CIA.

(Employee
iTtAMkr i^

2

CONFIDENTIAL



CONFIDENTIAL
(When Filled In)

Date_ 5 Oct 1956_______________

Dear Mr. Keait

1. This is to notify you that the United States Government, as 
represented by the Central Intelligence Agency, has accepted your em­
ployment effective 8 October 1956*

Position: Im Op* Officer

Base Salary: >6390.00 per anntm

2. You will be entitled to receive annual and sick leave, retire­
ment coverage and such other employee benefits as may be provided by 
Agency regulations or applicable Federal laws and regulations.

3. As a condition of your employment by the Central Intelligence 
Agency, you are subject to assignment to tours of duty at posts outside 
the continental United States. Each time you are so assigned, the dura­
tion of the tour of duty will be prescribed in advance and will normally 
consist of a period of 2U months. You will be required to serve the 
prescribed period of the overseas tour of duty from the date of arrival 
at your overseas post of duty unless this tour is sooner terminated by 
the Government for its convenience or it is terminated for circumstances 
that are considered by the Agency to be beyond your control.

U. If you terminate your assignment at an overseas post of duty 
for reasons within your control in less than 12 months from the date of 
arrival at the overseas post of duty, it is understood and agreed that 
you will be liable for reimbursing CIA for all travel expenses, includ­
ing storage and per diem, incurred by the Government in the transporta­
tion of yourself, your dependents, household effects and automobile to 
your overseas post of duty, and you will pay all return travel and 
transportation expenses to the United States.

5. It is further understood and agreed that if you terminate your 
overseas assignment for reasons within your control subsequent to the 
twelfth month but prior to the completion of your prescribed tour of 
duty, you will pay all return expenses for the travel and transportation 
of yourself, your dependents, household effects and automobile to the 
United States.

6. If you wish to return to the United States for personal reasons 
during your overseas tour of duty, all travel and transportation costs 
incident to such return will be borne by you, with no expense to the 
Government.



DECLARATION OF APPOINTEE
This form is to be completed before entrance on duty. Answer all questions. Any false statement in this 

eclaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 
fiminal offense and will be prosecuted accordingly.

SESriNT ADDRLS5 Otrovl and number, city nod State)

_____ AL UJifrct+e*n. ^r,.- ro^ / 3 >4
> DATE OF DitHH

) INCASE OF EMERGENCY PLEASE NOTIFY

w&o t W & te/ur

(8) PLACEOF BERTH (city or town and State or country)

[ (B) mONSHjP (C) STREET AND NUMBER. CITY AND STATE . - (D) TELEPHONE NO.

2-3^'
tlES THE UNITED STATES GOVERNMENT EMPLOY, IN A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (ETHER BY HOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIN 
HE PAST 24 MONTHS? QI YES [j^NO
\ to, far each auchrelative All in the blank# below. If additional epace ia naceetary, complete under Item 10.

■ <: hams •.■ FW OFFICE ADDRESS 
(Give «tmt number, if any)

(!) POSITION (?) TEMPORARY OR HOT
(3) DEPARTMENT OR AGENCY IN WHICH 

EMPLOYED
RELATION­

SHIP
| SlNStf

( Check one)

1------------------------------------ - ------------------....
3.

1------------------------------------ ------------------ --------

X

1

NOICATE “YES" OR "NO” ANSWER RY PLACING 'T 
IN PROPER COLUMN YES NO

10. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS

you * orsm cron do you cotaujoianci tothi unto statisi JX

ITEM 
HO. WRHl m LEFT COLUMN NUMBERS OP ITEMS TO WHICH DETAILED ANSWERS APPLY

■YOU AN omOAL ON EMPtOVEK OF ANY STATE. TERMTOHY. COUNTY. OR 
1UPAUTVI__ _________________________________________________

our «nnw it" Yt"> fin dtttJh in Ittm JO.

foU RECEIVE ANY AJ0W1TY FROM THE UMHED STATES CW DWTWCT OF 
IMFA GOYE3U4MENT UNDER ANY RETIREMENT ACT Oft ANY PENSION OR 
fa COMPENSATION FOR MILITARY OR NAVAL s«Svirvr
bar anawer ia °Tm”. dive in Item lOraoacmfot ret lament, 
r ta, a^e, optional olaability, or by teaaon of rotuntary 
Voluntary ttoattbo# attar S yard earrice; amount of 
famanf pay, and under what retirement act) and ratiei, 
fired from military or natal aarvica

YOU FILED APPLICATION RESULTING JR THIS APPOINT WENT HAVE YOU 
DISCHARGED. OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSAHS- 

DRY SGWKX FROM AMY POSITION?______ -___ _____ -___.______ —
Lor answer lauM*t in Item IO (he name and addrem
Enp?ey»r, dal* and r—on in each caae.

VCX1 BEEN ARRESTED (NOT INCLUDING TRAJTTC VKXATICHS FOR 
H YOU WERE FINED X?3 OR LESS. OR FORFEITED COLLATERAL OF 12^ OR 

b SINCE YOU FILED APPUCATKMl RESULTING « THIS APPOINTMEKD —

tut anawar it "Yn11, Hat all eucli. oasoa under Item IC. 
> in each caae; (.1) The dete; (J) the naiura of the obanse 
o’aticn; (3) the Mena and location of the court; (4) the 
dty itnpoaod, if any. or other disposition of the aaee. 
^pointed, your Anderprinta will be^takan..

INSTRUCTIONS TO APPOINTING OFFICER
•ppointtog officer before whom the foret^ihg certificate i« made shall 
Ine to hia own satisfaction that thia nppointmsAt would be in confariximjee 
;e Civil Service Act. applicable Civil Service Rules and Regulations and 
Congress pertaining to appointment.
farm should be checked far holding of office, pension, suitability in coa- 
with any record of recent discharge or arrest, and particularly for the 

igt
lenfity of appointee.—It Is the duty of the appointing officer to 
tgainst innersonation and to determine beyond reasonable doubt ttuit the 
;ee is the some person whose appointment wan authorized. The 
:ee’“ signature and handwriting sure to be compared with the application 
other ipertiuent papers If the appointee qualified in a written exarai- 
the signature on thia form should be compared with the signature on 

laration sheet, which '.vaa signed in the esamirmbou room. His physical 
tnce may be checked against the medical certificate. The appointee 
to be questioned cu his personal history for agreement with Ns previous 
sts.

. <»? *«• . —If defitate age Emit* have bcm ewtablahed fee the position, it •htmld 
be determined that wppbcont i« not outscdc the ftge ringe far appointment. 
Until such determination is mode. the appointment may not be consummated.

(3) Citizenship —The appointing officer is teapantible far obiervtng the 
citizenship previaiou* of (1) the Civu Service Rules and (2) appropriation acts. 
Form 61 constitutes an affidavit for both purposes end is acceptable proof of 
citizenship status io the absence of conflicting evidence. In doubtful cases the 
appointment should not be consummated until ckarance has been secured from 
the certifying office of the Civil Service Commission.

(4) Member# of Family. —Section 9 of the Civil Service Act provide* that 
whenever there arc already two or more members of a family serving under 
probations’ or permanent appointment in the competitive service, no ether 
member of such family is eligible for probations! or permanent appointment in 
the competitive service. The appointments of persons entitled to veteran 
preference sure not subject to this requirement. The members-of-famity provision 
does not apply to temporary appointments. Doubtful cases may be referred to 
the appropriate office of the Civil Service Coenmiasion far decision.

u. S, GOWESBRCKT PSUfnMGCFMCt is—M160-3



STANDARD FORM 61 (REVISED AUGUST IWO) 
PROMULGATED BY CIVIL SERVICE COMMISSION

FEDERAL PERSONNEL MANUAL

APPOINTMENT AFFIDAVITS
IMPORTANT.—Belote sweating to these appointment affidavits, you should read and understand the 

attached information for appointee

CENTRAL INTELLIGENCE AGENCY Washington, D. C.
(Department or agency) (Bureau or division) (Place of employment)

I. -—......................................................................... ......... . ......... . ............................... do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I will support and defend the Constitution of the United States against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 

that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Government of the United States and that I will not 

so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization.

0. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and 

correct.

____ 8 Oct W ._________ __________................................................ ........................
(Date of catenae* cm duty) (SK^atura of appoints*)

Washington D, C.

Subscribed and sworn before me this .....8^h______day of__________________ October_____ , A. D.

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. umsuos



CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 20. O. C.

OFFICE OF THE DfRECTOH

5 DEC 1956

MEMORANDUM FOR; William M. Kent

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 27 December 1954.

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board.

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder.

Noted:

Date:

Harrison G. Reynolds 
Chairman, CIA Selection Board

Carew Eirvice Staff 
Ciuce cf Pwsaxuiej

.iAA 1857•

. 51 I . I *** 55 (4)



2 0 DEC 1965

MEMORANDUM FOR: Deputy Director for Plans

ATTENTION ; DDP/OP

SUBJECT : Request for Quality Step Increase (HR 20-37)
Mr. William M. Kent, GS-13

1. On the basis of the information presented below, it 
is recommended that a Quality Step Increase be approved for 
Mr. William M. Kent.

2. Mr. Kent has made a most valuable contribution to 
the Covert Action mission of this Division. On occasion of 
the discovery of a Cuban arms cache in Venezuela in November 
1963, of the January 1964 riots in Panama, of the April 1965 
revolution in the Dominican Republic, of many other crises 
and situations which have developed, Mr. Kent immediately 
took the initiative within and outside this Division for the 
initiation and coordination of Covert Action efforts to 
safeguard the U.S, image and support U.S. objectives in each 
case; this, of course, without neglecting his other, routine, 
day-to-day responsibilities. Mr. Kent has been energetic, 
imaginative, and professional in his work to a degree much 
beyond that normally found or expected. He speaks excellent 
Spanish, and this has been an essential ingredient in his 
critical abilities in the handling of his assigned tasks.

3. Mr. Kent has been with the WH Division's Covert 
Action Staff since 1963. In 1964, he attended the Mid­
career Executive Development Course No. 4. He has con­
sistently maintained a very high level of competence, con­
scientious application, and strong dedication to his duties. 
In this connection, despite an illness which lasted from 
December 1964 to July 1965, he took only two days of sick 
leave and did not allow his work performance to suffer. 
There is every reason to believe that Mr. Kent's exceptional 
proficiency and effectiveness will continue.



SECRET

1 6 JUN 1966

MEMORANDUM JPOXU Hoad, OaadeMtoe Services 
Career Service

SUBJECT : Nottficattoe of Approval o<
fNPllty Step Sacras ea *

WOMarn M. Kent

1, I aaa ptoaeed to seed to yw the attaches

official aottficatiea of the approval il the Quality Stop

2. Ao this a ward to designed to encoercgo 

eaceUaaeo by reeogaiatet eel rewertia< the employee.

■say I ack that yw arwago to haw this Ovality Stop

increase preoaatod at an appropriate ceremony.

Distribution:
O & 1 - C/WH Division

1 - C/CSPS
k - OPF - KENT
1 - D/Pers Chrono
1 - C/FD

OP/DD/RP/PD/JJCaldweH:ksd (16 June 1966)

SECRET
CBCW 1

Ma3>3 fra aatnwtl: 
tesjrstog and 

ee:ljsi!flsall«>



Dear Mr

'in vis-w of you? contemp^a'ldd cover aaMgsmieM, you hav^? keen d*sigs-iated 
& Staff Agent, The purpose of this Supplement is to call your attenticn io ejrist- 
ing policies ^-hich are particularly material to you while you are so designated 
and to Bet forth certain rights and obligations incident to your status as an 
appointed employee,

I. ^syr oil A dministration. As indicated in^-our Staff Age sit PersonneJ 
auction, your present salary and grade are ^Uki^MbiSfiLP6” iiSBUHi «p-d trS-4y , 
respectively. As an appointed employee of the Government you are eniitledTo 
receive and retain only the salary, allowances and other benefits applicable to 
that status. However, certain procedural variations will be followed to preserve 
the security of your cover position,

(a) The gross emoluments that you receive from your cover activities 
will be retained by you as an offset against the gross emoluments due 
you from this organization. If cover emoluments over exceed those due 
you from this organisation, the overage is to be remitted to this organi­
sation on a monthly basis, unless a different period is specified,

fb) Your Federal income taxes will be withheld and reported in con­
formance with R 20-661 or any subsequent regulations or procedures 
promulgated by this organisation. For your information, this organi­
sation shall withhold from the gross payments due you, Federal income 
taxes in an amount which, when added to the income taxes withheld by 
your cover facility, will equal the tax withholdings normally made from 
your gross taxable compensation with this organisation, Taxes will be 
withheld from the differential due you by this organisation If there is 
no differential or if it is insufficient, you will be required to make tax 
remittances 'e conformance with HB 20-661-1,
(c) This organisation will deduct from the gross payments due you an 
amount equivalent to six and one-half per cent (6 1/2%) of your gross 
salary for contribution to the Civil Service Retirement Fund This 
amount will be deducted from the differential due you by this organi­
sation, if thtre if oo differential or if it is insufficient, you will be 
required to make direct remittances to thia organisation in satisfaction 
of the required contributions. The Agency will not reimburse you for 
mandatory social security deductions required by virtue of your cover 
employment,

2- Nonofftcial Cover Premium Pay You are hereby authorised Nonofficial: 
Cover Premium Pay in conformance with applicable organisational policies and 
issuances. For your information, currently this premium pay is ten per cent of 
your base salary and represents additional taxable compensation to you,

3. ^*c'* of Assignrr.Bnt, This Supplement is predicated upon a domestic 
PCS assignment under non (.iovemuuMital cover, Any deviation thezefrom will 
require a new Supplement or 4" aTnpndrr'ent hereto.

by .he i.c?- .. ";?iv , . • :.\, 
laticn of S’,ch .ci.:
Esp'unage Law®, dc-s'd/b 'A;,;
and reguU Ilona

Jy*vrf.-'f*■ • - «
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S-E-C-R-E-T

THS XS TO CMWX HjAT I AM AWARE OF THS PRGVI3X0RS ® HARDBACK 20-4,
J

IATED 7 OCTOBER 19^/C®CERHXHD 'IHE PERSONAL COHDUCT OF AGBO EMPDQKBES®

S ,a,E*C



QUALIFICATIONS SYSTEM RECORD CHANGE

APPLICANT CODING DATA
2, APPU . NO . y NAME

(y 2
6-01g i rs 

•

MUST CONTAIN 20-DiGiTS s

•

DAT?: or BIRTH 5. Date codec THS DATA AL10VE (iT£MS 2 THRU J) WILL 8£ FILLED iN 

WHEN CODING AN APPLICANT FOR THE FIRST TIME, THIS 
FORM IS THEN ATTACHED TO FORM 1962, MASTER DUAL1F1CA- 

TIONS COD i NG RECORD.

MO

»

DA YR

1

MO DA YR

e ।

LANGUAGE CODING DATA - FORM Me
i. ID 2 EMPLOYEE NO. y name b LANGUAGE OATA CODE

<;3 •
3-letters 

•
BASE CODE 

•
R W P s u T YR

DATE SUBMITTED 6. DATE OF BIRTH
WHEN form ULUc denotes no language 

\ COMPETENCE, ENTER THE FOLLOWING IN 

'item U; "noh LANGUAGE” (12-Oigits)

MO

•
DA YR

1

MO DA YR

9 I !

LANGUAGE PROFICIENCY TEST DATA

in mas 3V

The authorization to process this employee's disclaim of 
proficiency in the language factors indicated on this fora is 
contained in a nmorandum on file and designated "Language 
Proficiency Disclaim File", located in the Qualifications 
Analysis Branch, Office of Personnel.



secret
ELECTION. DECLINATION, OR WAIVER 

OF LIFE INSURANCE COVERAGE
• FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
• Read the back of the "Duplicate” carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mori mor* than one):

Mark here — 
if you 
WANT BOTH 
optional and 
regular 
insurance

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE .
.. .1— I elect the $10,000 additional optional Insurance and authorize the reoutred deductions 

from my salary, compensation, or annuity to pay the full cost nf the optional insurance. 
. This optional insurance is in addition to my regular Insurance.

(A)

Mark here —— 
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

—. DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

. I, I decline the $10,000 additional optional insurance. I understand that 1 cannot elect op- 
K/l tional insurance until at least 1 year after the effective date of this declination and unless 

at the time I apply for it I am under age 50 and present satisfactory medical evidence 
tof insurability. I understand also that my regular insurance is not affected by this deciIna- 
(|) tian of additional optional insurance.

Mark here-------  
if you 
want neither 
regular nor 
optional 
insurance

—। WAIVER OF LIFE INSURANCE COVERAGE
* I desire not to be insured and I waive coverage under the Federal Employees Group Life 

I Insurance Program. I understand that I cannot cancel this waiver and obtain regular in­
I surance until at least 1 year after the effective date of this waiver and unless at the time 

-------1 I apply for insurance I am under age 50 and present satisfactory medical evidence of in- 
(C) surability. I understand also that I cannot now or later have the $10,000 additional 

optional insurance unless I have the regular insurance.

ORIGINAL COPY—Retain in Official Personnel Folder

A SIGN AND DATE. IF YOU MARKED BOX "A” OR ”C".
Zf COMPLETE THE "STATISTICAL STUB." THEN RETURN 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.
■ - - 1

FOR EMPLOYING OFFICE USE ONLY "

(official receiving date stamp) .

Sh, L :

, • '"<33

M rr n/ ,

\ PHaarcA
See Table of Effective Dates on back of Original

STANDARD FORM No. 176-T 
JANUARY 1963 

(For hub only until April 14, 19GS) 
176-101SECRET



ELECTION. DECLINATION. OR WAIVER 
I OF LIFE INSURANCE COVERAGE

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—
FOLLOW THESE GENERAL INSTRUCTIONS:

• Read the back of the “Duplicate” carefully before you fill in the form.
• Fill in BOTH COPIES of the form. Type or use ink.
• Do not detach.

FILL IN THE IDENTIFYING INFORMATION BELOW (pleoie print or type):

NAME (lest) (first) (middle! DATE OF BIRTH (month, dey, yeet) SOCIAL SECURITY NUMBER

5"- 7 " 2 7
EMPLOYING DEPARTMENT OR AGENCY LOCATION (City, Site, ZIP Code)

_ f ,___________________________________ _______ ______ ___ _ _ ________ ____ ____________________________________
HAVE YOU EVER BEFORE FILED AN "ELECTION, DECLINATION. OR WAIVER OF LIFE INSURANCE COVERAGE"? □ YES □ NO ”
If "YES," your Isit such loan remains In effect end you should not Wo this new form unleu you wont to change the old one. (Soo Inetrvctions tor 
Employeu on pege 4)

A MARK AN "X" IN ONE OF 1ME BOXES BELOW [do NOT mark more than one);

V Mark here — I ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE
if you
WANT BOTH 
optional and 
regular 
insurance

▼

(A)

1 elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation. or annuity to pay the full cost of the Optional Insurance. 
This optional Insurance is In addition to my regular insurance.

Mark here ---------- -------- 1 DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE
if you
DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance

i

(B)

1 decline the $10,000 additional optional insurance. 1 understand that 1 cannot elect op­
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time 1 apply for it 1 sm under age 50 and present satisfactory medical evidence 
of insurability. 1 understand also that my regular Insurance is not affected by this declina­
tion of additional optional insurance.

Mark here ---------- WAIVER OF LIFE INSURANCE COVERAGE
if you
WANT NEITHER 
regular nor 
optional 
insurance

T

(C)

I desire not to be insured end 1 waive coverage under the Federal Employees Group Life 
Insurance Program. 1 understand that 1 cannot cancel this waiver and obtain regular In­
surance until at least 1 year after the effective date of this waiver and unless at the time 
1 apply for insurance 1 am under age 50 end present satisfactory medical evidence of in­
surability. 1 understand also that 1 cannot now or later have the $10,000 additional 
optional insurance unless 1 Lave the regular insurance.



SECRET
t f . PREFtRENCE FOR HEXT ASS IGNMENT:_______________ ________________________________________________________ _

11*. DESCRIBE BRIEFLY THE TYPE OF WORK YOU WOULD PREFER FOR NEXT ASSIGNMENT IF DIFFERENT FROM THAT INDICATED 
IN ITEM NO. ©.ABOVE. IF YOU HAVE MORE THAN ONE PREFERENCE, INDICATE YOUR CHOICE.

I would very much like to continue in, my present duties, dealing with 
varied nationalities and haVUig a wide range of operational oppor­
tunities. Should a circumstance develop for Washington Base involve­
ment in Covert Action work, particularly political action, I would 
like to be a part of it. My preference would also lie in continuing 
in my present 4ft status and cover arrangement indefinitely.

II*. INDICATE If YOU DESIRE TO EXTEND TOUR CURRENT TOUR SY CHECKING IN APPROPRIATE BOX. ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT BY INSERTING 1, 2. * 3 (for JxF, 2nd. and hd choict) IN REMAINING BOXES. 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AH EXTENSION OF YOUR 
TOUR.

□ EXTEND TOUR .. MONTHS AT CURRENT STATION Tn

tOAft)

□BE ASSIGNED TO HOQTRS FOR A TOUR OF DUTY. INDICATE YOUR CHOICE OF DIVISION, STAFF OR OFFICE. 
1ST CHOICE >><n CHOICE..... .... ................    —______3RD CHOICE-................. ........................    —

□BE ASSIGNED TO ANOTHER FIELD STATION. INDICATE CHOICE OF GEOGRAPHIC AREA OR SPECIALIZATION 
1ST CHOICE ZHO CHOICE 3RD CHOICE ....

Q9 RETURN TO MY CURRENT STATION

____________________ to st carinro »y field mnoa ________________________
II. IM CONSIDERATION OF THE EXPERIEHC1 AHO PERFORMANCE OF THE EMPLOYEE AND HIS PREFERCHCE FOR NEXT ASSIGNMENT,

indicate your recommendation for his next assignment udjiaixihsi

Washington Base concurs with request that he remain in
his present assignment for another tour. '

____________________________  _______________ TO IE COMPLETED W APPROPRIATE HEADQUArTERS OFFICE___________________________________ 

in consideration of the'ExperiencefAMl performance of the employee, his preference for next assignment 
AND THE STAFFING BEOUIREMEHTS OF YOU* COMPONENT, INDICATE YOU* COMPONENT'S RECOMMENDATION FOR HIS HEXT 
ASSIGNMENT ANO TRAINING.

DO Division concurs in Subject’s,and Base^ desire for another 
tour at Washington Base. Subject has been an effective case officer 
and his effectiveness should be still greater by virtue of his accumulated 
experience in the Base area. _

date .J May 69 TITir DCDO/l_____ sIGNature. ——
---------------------------------------------------------------------- Stanley/fi. Gaines --------- ----------------- 
___________________________________ FOR USE BY CAREER SERVICE X---------------------------------------------

SECRET



SECRET

FORM OAH OBSOLflE PREVIOUS s. 63 ZUZ tot Tt GMS

FIELD REASSIGNMENT QUESTIONNAIRE
UM 11 3v» m. 00 MOT COMPLETE FOB HEADQUARTERS USE OHLY

' HEADOUAR

*y 1969

DAT£( fro*> itna S-l)

12 Feb. 1969
NAME OF SUPERVISOR (tru.)

John G. Shaffer, Jr.
DATE ( front i tem S-3)

12 Feb. 1969
DATE RECEIVED A

17 Februai
TERSI

1

D ISPATCH NUMBER:
IM 193253
2 Feb. 1969

DAT’ RECEIVED BY CAREER SERVICE:

TO BE COMPLETED BY EMPLOYEE
1 . DATE OF BIBTH

9 May 
1929

2. SERVICE 
DESIGN

D

3. YOUR CURRENT POSITION. TITLE 
ANO GRADE .

Ops Officer - GS-14/2

4. STAT ION OR BASS

DO BASE WASHINGTON

5. CRYPT FOR 
CURRENT COVER

4a. date of pcs arrival 
IN FIELD

1 August 1967

<w. REQUESTED DATE OF 
DEPARTURE

60. EXPECTED DATE OF FIRST 
CHECA*IN AT HQ

6p. DESIRED Date .to REPORT TO DUTY 
AFTER LEAVE

7, NUMBER AND AGES OF DEPENDENTS WHO WILL TRAVEL WITH YOU:

4 dependents, ages 38, 15, 14, 13

*. FEKSOMAL CIBCUMBTANCEB THAT SHOULD BE COHSIDEAEO IN OETCBMININC NEXT ASSIGNMENT!

Educational facilities for my children and medical facilities 
for my wife.

♦ . LIST youw major duties during current tour (ut npoeiof not? on trnnnmitto! form).
(»ho nt Inch pntnanni covnr qvnnt ionrtmifo in nceortftncn with CSi-f 240*3)

- - Initiate and develop contacts and operations in the Washington 
diplomatic and foreign press communities, encompassing all the 
major world geographical areas.

- - Handle recruited agents resident in the Washington area.

- - Establish and maintain self in commercial cover role. Perform 
cover duties.

- - Prepare operational correspondence and conduct routine adminis­
trative tasks.

10. TRAINING DESIRED: 
INDICATE WHAT TRAINING YOU BELIEVE YOU SHOULD HAVE DURING THE NEXT SEVERAL YEARS

SECRET



SECRET

4. Mr. Kent has a first rate mind, a unique flair 
for SA operations, and unusual language capabilities. 
During the Chilean crisis period he demonstrated his dedi­
cation to duty, working eleven or twelve hours a day without 
complaint, and his ability to make effective use of his 
exceptional professional talents and experience while 
simultaneously exercising sound judgment and leadership in 
his management of Branch affairs.

5. In view of Mr. Kent's outstanding performance under 
tense and trying circumstances it is strongly recommended 
that he be granted a QSI. /

David A. Phillips 
Chief 

Western Hemisphere Division

iirector of Personnel

31 JAN 1974

APPROVAL RECOMMENDED-

APPROVED:



MEMORANDUM FOR: Chairman, QSI Honor and Merit Award Panel

SUBJECT: Request for QSI: 
William M. Kent, GS-14

1. It is recommended that Mr. William M. Kent be 
granted a Quality Step Increase in recognition of his out­
standing performance as Chief of the SA Section and Acting 
Deputy Branch Chief of WH/6 during the tension-filled days 
which preceded and followed the Chilean military coup of 
11 September 1973. The nature of Mr. Kent’s service to the 
Agency during this period has been described more fully in 
his most recent fitness report, which evaluated his overall 
performance as "Outstanding.”

2. Mr. Kent served as Acting Deputy Branch Chief of 
WH/6 for five months, from mid-June to mid-November 1973, 
while concurrently continuing to direct the large and im­
portant Chilean covert action program with exceptional 
competence. Mr. Kent thus was handling two exacting jobs 
simultaneously during the entire coup period. This was a 
time of particular tension for the Branch, since developments 
in Chile were of international importance and generated almost 
daily requests for special papers and briefings for top U.S. 
Government leaders. Mr. Kent performed at a consistently 
high level in both his SA and managerial capacities: his 
propaganda and political action guidance was timely, imagina­
tive and effective, while his managerial decisions as pro­
visional head of a 15-man branch reflected sound judgment 
and an across-the-board foundation in clandestine operations.

3. A self-reliant and exceptionally talented SA officer, 
Mr. Kent was personally responsible for the creation and 
implementation of two successful Division programs -- one in 
the political action and one in the propaganda field -- which 
have made an important contribution to the achievement of 
U.S. policy objectives with regard to Chile. These programs 
are being continued even though Mr. Kent has now left the 
Branch to handle an exacting new staff assignment.

E2, IMPDET
CL BY 024345



3 November 1970

MEMORANDUM FOR THE RECORD 

SUBJECT: Commendation - Mr. William Kent

1. Mr. Kent was assigned to a high priority 
Task Force in WH Division from 21 September through 
30 October.

2. During this period Mr. Kent assisted in the 
preparation of propaganda material and was in charge 
of black operations. Based on his knowledge of the Cuban 
Intelligence Service and Cuban modus operandl, Mr. Kent 
prepared several highly imaginative black operations and 
provided much needed advice to the Task Force on this 
subject. The biographic material be pulled together on 
a major proponent of our little drama was of exceptional 
value and was delivered to several D. S. as well as 
foreign newsmen who made extensive use of it. Mr. Kent 
is a well trained and resourceful Clandestine Service 
Operator whose work showed the stamp of professionalism 
and whose attitude was marked by a deep interest in his 
work. Mr. Kent is to be commended for bis efforts on the 
behalf of the Task Force and for the unusual talent he 
brought to the job.

3. A copy of this commendation will be placed 
in Mr. Kent's personnel file.

r William V. Broe 
Chief 

Western Hemisphere Division



CONFIDENTIAL
(when filled in)

MANAGEMENT BY OBJECTIVES SEMINAR

Student: Kent, Willaim M. Dates: 30 June - 2 July 1975

Employee Number: 059198 Office: PS

Service Designation: D

COURSE OBJECTIVES:

Upon completion of this Seminar, the participant 
should be able to:

1) Understand the evolution of the MBO concept.

2) Identify the elements of MBO and understand 
their utility.

3) Understand how MBO has been applied in certain large 
organisations.

4) Understand the major characteristics ox the management 
system now used within each Directorate, particularly 
within his own Directorate.

5) Define significant differences and common traits In 
the practice of MBO among the Directorates of the 
Ajjaucy.

6) Describe actions which might be taken to improve and 
strengthen the application of MBO within the Agency.

ACHIEVEMENT RECORD:

This is a certificate of attendance only. No attempt 
was made to evaluate student achievement in the Seminar.

FOR THE DIRECTOR OF TRAINING

3 July,. 1375 
Date

CONFIDSNTIAI 
(wl en filled in)



5 December 1975

SECRET

MEMORANDUM FOR THE RECORD

SUBJECT: Commendation of Mr. William Kent

During the last five months I have turned to Mr. Kent 
on two occasions to help the Latin America Division in 
connection with Senate Select Committee's investigation 
of covert action in Chile. Whan confronted with a need 
to produce a paper on Chile in a short timeframe, I 
instinctively turned to him. It was not only because he 
had expertise on Chile, due to service in the Chile Branch, 
but because he is highly skilled in written presentation. 
He organizes his material well and presents it in a lucid, 
highly readable manner. On the first occasion, he helped 
us prepare a paper that was eventually used by the Director 
in his presentation before the Senate Select Committee on 
14-15 July. On the second occasion bls contribution was 
used by the DDO in his appearance before the Senate Select 
Committee on 28 October. Both of these papers were 
excellent and have withstoood critical scrutiny.

Aside from Mr. Kent’s ability to write X would like 
to take this occasion to record my overall high esteem 
for Mr. Kent as a professional and as a person. I have 
always considered him to be one of our more able and pro­
mising officers. His dedication Is exemplary; he has spent 
untold extra hours of his time carrying out his duties. He 
has good judgment and common sense. Mr. Kent has a very 
attractive personality and excellent personal presence. 
From all standpoints he is an excellent officer that deserves 
to move ahead in the organization. I am convinced he has the 
ability and potential to do so.

A, Torres

Raymond A. Warren 
Deputy Chief

Latin America Division

cc: ^C/CMG/NOC
C/LA/PEMS E2 IMPDET

SECRET CL BY 009560



CONFIDENTIAL
(When filled in)

TRAINING REPORT

MANAGEMENT COMMUNICATION COURSE 
(40 hrs., full-time)

STUDENT: William M. Kent EMPLOYEE NO: 059198

SERVICE DESIGNATION: D OFFICE CMG

DATES ATTENDED: 24-28 January 1977

COURSE OBJECTIVES-CONTENT AND METHODS

The Management Communication Course is designed to enable 
students to improve managerial performance by applying communi­
cation theory and principles to daily management activity; use 
interpersonal communication techniques to deal more effectively 
with superiors, peers, and subordinates; identify and use management 
communication source/resource personnel within the Agency; and 
assess the effectiveness of communication within an organizational 
component.

The content of the course is presented with the use of TV, 
films, and relevant exercises supplementing group and individual 
participation. Current theory and practical application are 
stressed.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt 
was made to evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

3 1 JAN W7

Chief instructor Date

CONFIDENTIAL



ADMINISTRATIVE — INTERNAL USE ONLY

TRAINING REPORT

OFFICE OF TRAINING

FUNCTIONAL TRAINING DIVISION

This certifies that William M, Kent (0^9198) has 

completed the two day Equal Employment Opportunity (EEO) Seminar 

for Supervisors held 17-18 August 1976__________ . At the

conclusion of this two-day session, each participant will be 

able to describe the following:

a) The EEO Program and reasons 
for its-existence;

b) A supervisor's responsibility in 
implementing the program;

c) The procedures for processing EEO 
complaints;

d) The Agency's past record and the 
Agency's Affirmative Action 
Plans; and

e) The significance of Upward Mobility, 
Federal Women’s, and Hispanic Programs 
in the overall EEO Program.

FC® THE DIRECTOR OF TRAINING:

course Administrator

JJMIBISTRATnE - internal USE ONLY
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SECRET

I E IWPDET CL BY 063851 j

COVER CONTROL OF RETIREMENT PROCESSING F 1 L E

TO: Retirement Operations Branch 
Office of Personnel

DATE

«' 6.- i . ■' 3 '' / ■'

RETIREE 1 i 1 ii'R V. CATEGORY OF 
EMPLOYMENT

On the basis of a review of the records of the Central Cover Staff the 
following action is to be taken on processing retirement documentation 
for the person named above.

TYPE RETIREMENT CIVIL SERVICE X Cl ARDS
GATE

*• ■ * ? <i » 4, .

COVER OVERT 
ROUTINE

COVERT 
(official covet) 

LOCK-UP

COVERT (noc) 
SPECIAL

RETENTION 
OF AWARDS

| YES
NO

CORRESPONDENCE X OVERT COVERT THRU CCS

FINANCES

ANNUITY PAYMENTS SHOULD BE X U.S. GOVT. CHECK
(Pwrtt in- 

OTHER itruction*
follow)

TAX DOCUMENTATION SHOULD BE CIA CSC OTHER (HtHO FOLLOVS)

REQUEST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COMMISSION YES NO INTERNAL TRANSFER

INSURANCE

FE6LI X OVERT COVERT MAINTAIN RECORDS INTERNALLY ONLY

TYPE OF HOSPITALIZATION CARD: OUiA

AUTHORIZATION TO CONVERT INSURANCE ■X YES CONVERSION MUST BE APPROVED BY CCS

RESERVE

MEMBER OF CIVILIAN RESERVE YES NO OVERT
I COVERT

CREDIT UNION OVERT COVERT

R£MAAKSi

CHIEF. COVER SUPPORT BRANCH 
CENTRAL COVER STAFF

THIS SECTIM TO M COMPLETED SY OFFICE OF SECURITY

.  *" . HO StCURlTY OSJECTIOHS TO ABOVE. 

OTHER INSTRUCTIONS AS FOLLOWS:

CHIEF. EMPLOYEE ACTIVITY BRANCH. OFFICE OF SECURITY

^77 3429 SECRET
7 - OFF. PERS. FILE ROOM



___________ ____________________ OS-6 1^3795 p.a. | 16 June 1952
1. DESCRIPTION Of DUTIES SINCE LAST EFFICIENCY REPORT. (LIST MOST RECENT FIRST. DESCRIBE CONCISELY BUT FULLY)

3. IF COURSE* OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORT. LIST TITLE. LOCATION OF SCHOOL. LENGTH OF

COURSE AND DATE COMPLETED. _________ __________________________________________ _ . ._________ ___________________________________________ ,,

HAVE THERE BEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR

4.PROFICIENCY IN 
f0*1 t SN LAMP.

If AD 1 NG SPEAKING UNDEPS TA NO I NG 5. MV PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF CUR- 
RENT ASSIGNMENT ISHlF IN US-SO STATE)

TY»t OF OU?Y LOCATION
Operations Officer________ Ifexico________

cxc ROOD FAIR EXC GOOD FAI * EXC woo •A IP
Spanish X X X
Italian X X X Operations Officer_________Cuba___________
French X c X Operations Officer_________ Guatemala
German X X X

(LIST ONt OP wqpt in OIO(« OF » P t F t e 64 )

LAST REPORT - WHICHEVER IS LATER?

LEGAL ADDRESSMARITAL STATUS NUMBER OF DEPENDENTS EMERGENCY ADDRESSEE

IF THE ANSWER TO ANY OF THT ABOVE IS YES. ATTACH A SEPARATE DETAILED REPORT IN DUPLICATE HERETO. IN THE CASE OF
MARRAIGE. THE REPORT WILL INCLUDE NAMES. ADDRESSES. AND CITIZENSHIP OF SPOUSE. FATHER•IN*LAW. MOTHER*IN.LAW. 
BROTHERS*«N.LAW AND S I STEPS *।N>LAW.

5 June 1953

St CT I Of. J 7 THROUCH I’ TO BI COMMUTES BY IMMIDIATt BUFtRVUOR

7, PERIOD COVERED BY THIS REPORT
-----UN Elik

16 Sept.52
—MYI TA------

31 May 53

OCCASION POR REPORT 
REASSIGNMENT OF 
REPORTING OFFICER

proposed reassignment 
OF EMPLOYEE REPORTED ON

COVERING INITIAL SO 
DAYS OF EMPLOYMENT

FIRRORM ALL RBIBIHT DUTIIB'
1S EMPLOYEE BETTER QUALIFIED .X 
FOR OTHER DUTIES?

after Headquarters' traioliur

IF BO, BHAT DUTY OB DUTIIB
Intel!. Off. - Operations

DO YOU CONCUR IN IMRLOYttB OtiCRIRTIOR Of OUT Hi UMBER BICT I OH 11
HAS fMPLOYtt STRIvfN‘ FOR 
PROFESSIONAL IMPROVEMENT?

Xl'Tiiroo YOU iKLaWHft ImKovee 
IH I POR PROMOTION?

•»« IF NO. EXPLAIN IN SECTION H
F~rrwmnnnnFriiF^
GS-7

«. FOR EACH FACTOR OBBIRVIO CHICK TH! ARFRORRIATI BOX TO IMOICATt HOW TH! IMRLOYtt COMFARti WITH ALL OTHIRl OF TH! 
SAMI CLASSI.I CAT I OH WHOSl FROFISSIOHAL ABILITIIS ARI KHOWH TO YOU RIRSOHALLY. 00 HOT LIMIT THIS COMFARISOH TO TH! 
OTHIRl HOW UHOIR YOUR SUFIRYISIOH. 00 NOT HESITATE TO MARX 'NOT OBBIRVIO- ON ANY QUALITY WHIN AFFROFRIATI.

BATING FACTORS
NOT 

••SCR. ..v«f
UNSAT. 
iRPRC- 
T»«Y

FAIR WORD
VIRY
BROS

UCH*
LtRT

OUT.
S TA*. 
SINS

A. AGILITY TO WORK AND GET ALONG WITH PEOPLE X
B. INTEREST AND ENTHUSIASM IN WORK X
C. SECUR!TY CONSCIOUSNESS »
0. ABILITY TO GRASP INSTRUCTIONS ANO PLANS X
c. ATTENTION TO DUTY X-
F. JUDGMENT ANO COMMON SENSE X
0. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE X
H. DISCRETION X
1. INITIATIVE X
J. ABILITY TO HANDLE ANO DIRECT PEOPLE. X
K. PERFORMANCE OF PREBIRT OUT 1IS (ITEM >> X
L. ABILITY TO EVALUATE INTELLIGENCE INFORMATION X
M. TACT X
N. SAGACITY (HOH-GULLIBILITVl X-
0. LEADERSHIP X
P . PHYSICAL STAMINA X
0- MENTAL STAMINA X

co. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDEW YOUR COMMAND OR SUPERVISION. WOULD YOU •
DEFINITELY I I PREFER NOT I | BE SATISFIED! I BE PLEASED FttH PARTICULARLY! I
NOT WANT HIM?! I TO HAYE MIM*L | JO HAVE HIM? I__ I TO HAVE HIMlLAJ DtSIWL HIMI I 1

II ENTER HERE ANY DES?RED REMARKS PERTAINI NG TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FOR ANO RECOMMENDATIONS AS TO REASSIGNMENT WILL BE GIVEN IF APPROPRIATE TO THIS REPORT.



SECRET
(Men Filled Zn;

#DICATE IF YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS

No.

OUTWEIGHS ALL OTHER

■

Mis 7
I YOU FEEL THAT HE REQUIRES CLOSE SUPERVISION? f 1 MO (. ) YU• IF YES. ,H¥’ Z 5 ^^^5

l*T TRAINING 00 YOU RECOMMtNO FOR THIS INOIVIOUALT 

i; piuueB i, ii, hi.
2. CPO

HER COMMENTS (lodicule here tener.t tr.it., tpeclflc h.hl 
port but which hove • beeriot on effective utiliietion of

Of 
this

characteristics not cowered elsewhere in th* 
parson):

SECTION VI
” <•* in th* stoat appropriate box under tubitctioni

'SECTIONS; Consider only th* skill oith *hich th* 
fr*9n has perforoed th* duties of hi* Jab and rat* 
I* accordingly,

2 !* OOES NOT PERFORM DUTIES ADEQUATELY, HE IS 

INCOMPETENT.
3 2' BARELY ADEQUATE IN PERFORMANCE’ ALTHOUGH HE 

HAS HAD SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY.

2 !• PERFORMS MOST OF MIS DUTIES ACCEPTABLY, OCCA* 
SIGNALLY REVEALS SOME AREA OF WEAKNESS.

J 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT, 
EFFECTIVE MANNER.

] I. A FINE PERFORMANCE, CARRIES OUT MANY OF HIS 
RESPONSIBILITIES EXCEPTIONALLY WELL.

] «. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 
MANNER THAT HE IS EQUALLED BY FEW OTHER PER* 
SONS KNOWN TO THE RATER.

IS INDIVIDUAL SETTER QUALIFIED FOR WORK IN SOME 
AREA? 1------- 1 MO (------nrct. IF YES. WHAT?

C« PIUBCTlCMSt Based upon ehat he ho* said, hi* action*, 
and any other indication*, lif your opinion of thia 
peraon** attitude tovard th* organisation,

f J 1. HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 

..WILL DEFINITELY LEAVE THE ORGANIZATION AT THE 
FIRST OPPORTUNITY.

[ I 2. HAS STRONG NEGATIVE ATTITUDE TOWARD OR QAM IZA* 
TION...1RKED BY RESTRtCT IONS... REGARDS AGENCY* 
AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING 
GETTER.

j | a. TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 

THE ORGANIZATION..BOTHERED BY MINOR FRySTRA- 
TlONS..WILL QUIT IF THESE CONTINUE.

f "~| 4. HIS ATTITUDE TOWARD THE ORGANIZATION IS INDIF­
FERENT...HAS "WAIT AND SEE* ATTITQOE..WOULD 

______ LEAVE IF SOMEONE OFFERED HIM SOMETHING RtTTER. 
|________ 5. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD ORGAN I*

ZATI ON..MAKES ALLOWANCES FOR RESTRICTIONS 
IMPOSED RY WORKING FOR ORGAN IZATION..TN INKS 

____ IN TERMS OF A CAREER IN THE ORGANIZATION. 
rx~| 8. DEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
-------- ORGANIZATION..BARRING AN UNEXPECTED OUTSIDE 

OPPORTUNITY. WILL PROBABLY ENDEAVOR TO MAKE A 
CAREER IN THE ORGANIZATION.

| ] 7. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN­
IZATION .. Wl LL PROBABLY NEVER CONSIDER WORKING 
ANY PLACE BUT IN THE ORGANIZATION.

SECTIONS: Coneidaring others of thia person's grade 
d type of assi gnaent, ho* would you rat* hie on 
tentiaiity for assumption of greater roaponaibili' 
bi normally indicated by proaotion.

J I. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH 

SATISFACTORY PERFORMANCE CAN BE EXPECTED.
I 2. IS MAKING PROGRESS. BUT NEEDS MORE TIME IN 

PRESENT GRADE BEFORE PROMOTION TO A HIGHER 
GRADE CAN BE RECOMMENDED.

I 3. IS READY TO TAKE ON RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN 
SOME AREAS.

4. WILL PROBABLY ADJUST QUICKLY TO THE MORE 
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE.

5. IS ALREADY PERFORMING *T THE LEVEL OF THE NEXT 
HIGHER GRADE.

fl. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW 
WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE­
MENT.

D. DlS£C7IOffS: Consider everything you knot about thia 
parson io netting your feting,, skill in Job duties, 
conduct on th* Job, personal characteristics or 
habits, and special defects or talent*.

r ~~| I- DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED.

f2* OF DOUBTFUL SU ITAB ILITY-•WOUL0 NOT HAVE AC* 
______ CEPTEC HIM IF I HAD KNOWN WHAT I KNOW NOW.

} 3. A BARELY ACCEPTABLE EMPLOYEE..DEF IN ITELY BELOW 
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 

______ OUTSTANDING TO WARRANT HIS SEPARATION.
r J *' * TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUITA- 

BILITY AS MOST OF THE PEOPLE i KNOW IN THE
__ ORGANIZATION.
X~~| 5. A FINE EMPLOYEE • HAS SOME OUTSTANDING 

STRENGTHS.
[ i 6. AN UNUSUALLY STRONG PERSON IN TERMS OF THE
___ 2? REQUIREMENTS OF THE ORGANIZATION.
I j 7. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK 

IN THE ORGANIZATION-

SECRET
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CAN THINK ON HIS FEET.

27- COMES UP WITH SOLUTIONS TO X
1

26. STIMULATING TO ASSOCIATES! A X 1 1
29- TOUGH MINDED. X j
30- observant. X 1
31. CAPABLE. X 1 1
32. CLEAR THINKING. X

33- COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

34. EVALUATES SELF REALISTICALLY. X
39. WELL INFORMED ABOUT CURRENT 

___________________
X

36. DELIBERATE.

37. EFFECTIVE IN DISCUSSIONS WITH 
ASSOCIATES. X

34. IMPLEMENTS DECISIONS REGARD' 
LESS OF OWN FEELINGS.

X

39. THOUGHTFUL OF OTHERS. X
•

40. WORKS WELL UNDER PRESSURE- X

41 DISPLAYS JUDGEMENT. X

42. GIVES CREDIT WHERE CREDIT IS 
DUE. X

43- HAS DRIVE. / X

44* IS SECURITY CONSCIOUS. X

AS- VERSATILE. _ X

44. HIS CRITICISM IS CONSTRUCTIVE- x

47. ABLE TO INFLUENCE OTHERS. X

4R. FACILITATES SMOOTH OPERATION 
OF HIS OFFICE.

X

49. DOES NOT REQUIRE STRONG AKO 
CONTINUOUS SUPERVISION. X

SO. A GOOD SUPERVISOR. X
SECTION V

WHAT AWE HIS OuTSTANDINS strengths?

has initiative to a high degree and takes pride in carrying out 
hie duties well. He la keenly interested in increasing his professional 
capabilities and shows considerable aptitude for this type of work,

B. WHAT ARE HIS OUTSTANDING WEAKNESSES?

None outstanding.

SECRET
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(Vhen Filled In)

This section 19 provided 9a an

On the left hand side of the page below are a 
the right hand side of the page are four major 
vided into three small blocks; this j« to allow

son you are rating. Placing an " X“ 
applies to an individual. Placing an

SECTION IV
g the individual. You 
to a particular job or

you to mak

Office or ?»Sli,,NtL

ption is not favorable or unfavorable 
rentQ »The words are to be

tatement* that apply 
of descript ion*. The

then check the category on the right which beet .tells ho

• degree to most people. On 
within each category is di* 
desire, Look at the state*

that the description is not at all suited to the individual,

Observed" column means you have no opinion on whether a phrase 
Poti Not Apply’' column meant that you have the definite opinion

STATEMENTS CATEGORIES

A. ABLE TO SEE ANOTHER’S 
POINT OF VIEW. 2

B. PRACTICAL.

A GOOD REPORTER OF EVENTS.

2. CAN HADE DECISIONS ON HIS OWN 
WHEN NEED ARISES.

3. CAUTIOUS IN ACTION.

HAS INITIATIVE.

5. UNEMOTIONAL

«• ANALYTIC IN HIS THINKING.

7* CONSTANTLY SIR IV ING FOR NEW 
KNOWLEDGE AMD IDEAS.

«■ GETS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS.

9* HAS SENSE OF HUMOR.

10. KNOWS WHEN TO SEEK ASSISTANCE.

CALM­

CAN GET ALONG WITH PEOPLE

MEMORY FOR FACTS.

GETS THINGS DONE.

KEEPS ORIENTED TOWARD LONG
TERM GOALS.________________

1 5-

16- CAN COPE WITH EMERGENCIES.

17. HAS HIGH STANDARDS OF 
ACCOMPLISHMENT.

18- HAS STAMINA; CAN KEEP GOING 
A LONG TIME,

19. HAS WIDE RANGE OF INFORMATION

20- SHOWS ORIGINALITY.

ACCEPTS REDONS { 9 ‘ ’ 'TIES.

22 . ADMf TS HIS ERRORS.

23. RESPONDS WELL TO SUPfRVfSI On.

A8LL TO 
^TROi^r, 
—

NOT 
OB­

SERVED

DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

X

X
X

- X

X
•

X

X

X

X

X

X

X

X

X
■ 1

X 1
I X !

X 1 1 |
X

X

.... ....... ...........
1 T 1

—— - ■ 1 1 1 X 1 [

I X 1 1 |
----------T.................  ’ ’

1 I T ____J____

SECRET
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(When Fill ad In) 

Afield fitness report
The Fitness Report is an important factor in organisation personnel man Brement. eeks to provide:
i- The organisation selection board with information of value shen considering the application of an 

indi vidual for membership in the career staff; and
2. A periodic record of job performance as an aid to the effective utilisation of personnel.

INSTRUCTIONS
TO THE FIELD AWINISTRATIVE OR PERSONNEL OFFICER: Con­
sult current field administrative instructions regarding 
the ini tiation and transmittal of this report to head­
quarters.

, revealed by his day to-day activities. If this indjvid-

day a,
tinder your

if prseti cab! e,
for less than JO

wi th his
previous supervisors to make sure the report is accurate

TO THE FIELD SUPERVISOR: Read the form be fore
and complate. responaibi1 i ty rests the

attempting to complete any item. As the supervisor sho 
assigns, directs and review* the work of the individual.
you have 
strengths,

reeponaibili ty for his
and an- the- job effectiveness as

period thi» individual has 
you have discharged your 
by frequent discussions of

aaautaed that, throughout the 
been under your supervision, 
supervi sory responsibilities 
his wo 
stands.

g NOT THIS FITNESS

SECTION I

it is 6p

DESIGNATION (Current)

. DATE OF BIRTH

9 May 1929

REPORT IS SiOifi TO THE PERSON BEING RATED

2. SEX 3.

5. STATIONGRADE

8. DUE DATE OF THIS REPORT

y iqfl|

CURRENT POSITION

9

M
SERVICE DESIGNATION

Operationa KUFIRE

7* PERIOD COVERED BY THIS REPORT (Inclusive dates)

____ —1 June 195k .to 30 Somber 19%____
SECTION I I (To be completed by field supervisor)

2. DATE ASSUMED RESPONSIBILITY FOR POSITION

___ 16_June_1952______________OmratioM Officer ____ _________
. STATE the SPECIFIC ASSIGNMENTS OR TASKS WHICH ARE TYPICAL OF THOSE GIVEN TO THE EMPLOYEE DURING THE PAST THREE

TO $;X MONTHS (List in order of frequency)

SECTION III (To be completed

DO NOT COMPLETE FOR HEADQUARTERS USE ONLY 4

AUTHENTICATION OF REPORT AND SIGNATURES
1. NAME OF RATER (True)

Edward L. Anderson
2. NAME of REVIEWING OFFICIAL IN FIELD (True)

John H. Jenkins. Jr.
3. THIS REPORT 1 TC* WAS ( 1 WAS NOT SHOWN TO THE INDIVIDUAL BEING RATED.

4. date report authen- 5. NAME ANO SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADQUARTERS 
AUTHORIZED TO AUTHENTICATE FITNESS REPORT AND SIGNATURES

DO NOT /COMPLE TE FOR HEADQUARTERS USE ONLY

FORM NO.
I JUL 54 SECRET



SECRET 
(When Fitted In

C. INDICATE If YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWEIGHS fl>-OTHER CONSIDERATIONS: 1

D. 00 YOU TEEL SUPER V i S I ON ? fX~l
If

• o I ........ 1 rc?.lOi/tES./yHY? _

Rnn.
E. WHAT TWA1HIHO 00 YOU RECOMMEND FOR THIS INDIVIDUAL? "VUIq

1. Wotl4 Oc—mi—
2* Aaft! C—niat Operations

F. OTHER COMMENTS (Indicate here tenoral trait*, specific habit* or char act erietice not covered aleewhere in the 
report but which have * bearing on effective utilisation of thia perron):

Cortaatcn haa i—obatrated, a—lyf abcva-arera<e aptitude for XDCAGZ-type work.

SECTIM V) |

Read all deacriptione before rating. Place “ X‘* in the mow* appropriate bo* under eubeect iona A,B,C,gD |

A* DllKTJWSf Canaider only the thill with which the 

per eon hit performed the duties of hie /ob and rate 
hie accordingly.

C. DIRECTIONS* Booed upon what ho hue eaid, hie action*, 
and any other indication*, five your opinion of thia 
perron*a attitude toward th* organisation. j

( I. DOES NOT PERFORM DUTIES ADEQUATELY* Ht IS

. INCOMPETENT.
dZJ *• ADEQUATE IN PERFORMANCE* ALTHOUGH WE

HAS HAD SPECIFIC GUIDANCE OR TRAINING. HE 
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES

__ competently.
| | ». PERFORMS MOST OF H | S DUTIES ACCEPTABLY* OCCA*

SIGNALLY REVEALS SOME AREA OF WEAKNESS.
| | 4. PERFORMS DUTIES IN A TYPICALLY COMPETENT.

_______ EFFECTIVE MANNER.
| X | >. A PINE PERFORMANCES CARRIES OUT MANY OF HIS 

RESPONSIBILITIES EXCEPTIONALLY WILL
{ | «. PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING

MANNER THAT HE IS EQUALLED BY FEW OTHER PER* 
SONS KNOWN TO THE WATER.

is this individual better qualified for work in somf 
OTHER AREA? lX INC I ‘ ]*«•* IF YES. WAT?

C i 1’ MA# AN ANTAGONISTIC ATTITUDE TOWARD THE ORGAN* 
IZATlON..WILL DEFINITELY LEAVE THE ORGANIZATION 
AT THE FIRST OPPORTUNITY. 1

| 2. MAS STRONG NEGATIVE ATTITUDE TOWARD ORGANlZA* 
TION...IRKED BY RESTR 1 CT 1ONS... REGARDS ORGAN* 
IZATlON AS A TEMPORARY STOP UNTIL ME CAN GET

_ SOMETHING SETTER. I
[ 1 3, tends to have an UNFAVORABLE attitude toward |

’ THE ORGANIZATION. .BOTHERED BY MINOR FRUBTRA*

______ TIONS..WILL QUIT IF THESE CONTINUE.
[ 1 4. HIS ATTITUDE TOWARD THE ORGANIZATION IS INDIF* 1
‘---------- FERENT...HAS "WAIT AND SEE* ATT 1TuDE..WOULD

LEAVE IF SOMEONE OFFERED HIM SOMETHING BETTER. 
[““ ] f. TENDS TO HAVE FAVORABLE ATTITUDE TOWARD ORGAN?*
—------ ZAT1ON..MAKES ALLOWANCES FOR RESTRICTIONS

IMPOSED BY WORKING FOR ORGANIZATION..THINKS 1
_ IN TERMS OF A CAREER IN THE ORGAN 1ZAT1 ON. 1

1 X 1 «. DEFINITELY MAS FAVORABLE ATTITUDE TOWARD THE |
------- ’ organization..barring an unexpected OUTSIDE i 

OPPORTUNITY. WILL PROBABLY ENDEAVOR TO MAKE A j 

CAREER IN THE ORGANIZATION.
f ] 7. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN*

1ZAT1 ON. •WiLL PROBABLY NEVER CONSIDER WORKING ! 
any place but in the organization.

■ . .... .x.'W-e-* '

' B^^fBRtiCTffNT^^^owPideTifig other* of thie perron** grade 
and type of aeelgnnent, how would you rate hi* on 

. BocwntiaHty for aeeuaption of greater reepone ibi li- 
tier normally indicated by jproootion.

0. DIRECTIONS: Consider everything you know about thia 
p'erebn in waking your rat inf, . ehll 1 in job duties, 
conduct on the job, personal characteristic* or 
habit*, and special defect* or talent*.

| ' | 1. HAS REACHED THE HIGHEST GRADE LEVEL AT WHICH
SATISFACTORY PERFORMANCE CAN RE EXPECTED., 

| ~ ~ j t. IS MAKING PROGRESS. BUT NEEDS MORE TIME IN 
PRESENT GRADE BEFORE PROMOTION TO A HIGHER 
GRADE CAN BE RECOMMENDED.

Q“] *’ 13 rFADY to TAKE ON RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE. BUT MAY NEED TRAINING IN 

______ SOME AREAS.
F~1 4‘ *,tU p*O**BLY ADJUST QUICKLY TO THE MORE

* RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE.
fX‘"i 5- IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT

______  HIGHER GRADE.
~ | 6. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW

1---------- WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE*

MENT.

[ | t. DEFINITELY UNSUITABLE * HE SHOULD BE SEPARATED.

P | 2- OF DOUBTFUL SU 1TAB1LtTY. . WOULD NOT HAVE AC* 
CEFTEO HIM 1F_f MAD KNOWN WHAT I KNOW NOW.

(----------1 3. A BARELY ACCEPTABLE EMPLOYEE..DEF IN 1TELY BELOW
---------- AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 

OUTSTANDING TO WARRANT HIS SEPARATION.
1 I 4. A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUlTAi
1----------BILITY AS MOST OF THE PEOPLE 1 KNOW IN THE

ORGANIZATION.
]~X") 5. A FINE EMPLOYEE - HAS SOME OUTSTANDING 

strengths.
[ | 6. AN UNUSUALLY STRONG PERSON IN TERMS OF THE
”2^ REQUIREMENTS OF THE ORGANIZATION.
r I 7. EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK 

tN THE ORGANIZATION.

SECRET



SECRET
(then Filled In)

2- »TINQ$ ON PERFORMANCE OF SPECIFIC DUTIES 0^. ..:...._n
DIRECTIONS:

«. State in the spaces below up to six of the more important SPECIFIC duties performed during this rating period.
Piece the most important first. Do not include minor or unimportant duties.

b. Rate performance on each specific duty considering ONLY effpct^efieOAi^ltjerforfruince of this specific duty.
c, For supervisors, ability to supervise will always be rated as v“pecif ic duty (do not rata as auperviaara thoao 

who tuperviea • secretary only).
d. Compare in your mind, when possible, the individual being rated with others performing the same duty at a 

similar level of responsibility.
e. Two individuals with the same job title may be performing different duties. If so, rate them on different 

duties.
i, Be specific. Examples of the kind of duties that might be rated are:

OKM. SKIKFINO HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
01 VINO LSCTUKKS DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTINO SSN1NAKS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
•kitino tkchnicm. kktovts MANAGES PILES DEBRIEFING SOURCES
CONDUCTING KXTttNAL LIAISON OPERATES RADIO KEEPS BOOKS
rrriNo COORDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKINO DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SDTSKVISINO PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OP DATA

g. For sone jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key 
and phone operation, in the case of e radio operator,

3. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

1 • INCOMRETENT IN THE PERFORMANCE OF THIS DUTY S • PERFORMS THIS DUTY IN AN OUTSTANDING MANNER
I • BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIMI-

DESCRIPTIVE DUTY LAR JOSS
RATING 3 • PERFORMS THIS DUTY ACCEPTABLY 7 ■ EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF
NUMBER 4 - PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY

S- PERFORMS THIS DUTY IN SUCH A FINE MANNER 
THAT HE IS A DISTINCT ASSET ON HIS JOB

»rtc» ft c duty ao. 1
irevMae IP owyort mA calAaaoe 
to fitU

RATING 
NUMBER

5

.ncin c ov tv >0. 4■to and woe lofiijo and area 
knevlodc*

RATING
NUMBER 

6
•»tcitie buy? no. t

Orlftaatoo W »terial aa& idaae 
for field

RATING
NUMBER 
6

”t:^>iojaroi’aa4 kandlao Bte^flald 
oorroep. on 39 aaA related nattore

RATING 
NUMBER 

5
tPeci ric duty no. B 

Co-extieatoo with other/B|B« ooc*oe
' on » aM related »tt«ze

RATING

S
• F r C l f 1 C <>U TV NO . e

Ireyaree project owtliaeo, roamli 
©to.

RATI NG 
number 

5

DIRECTIONS: Stress, strengths and weaknesses, particularly those which affect development on present job.

A fertile tia<Uatlvo aiad mWMboA with IreaenAoea drive, good area kae«lod«e 
mM aaar fiaaaay la Speaiak. aahae mAJoot aa Idaal 39 Ope offleer for the VI 
area* Be is * little tee Uvetwewa at tlaee soaovtat "hall heeded" Vathoth

aheeld duog^oar with naeriaace* Yaraatility ia anetbar factor la aWbjoetU favor 
aa is delicti** to JeWna meal! jarfo>*noe an the (Man leak See hoaa esMlli

SECTIOW 0._____________________ SUITABILITY FOR CURREXT JOI III OWSAMIZATIOR 
DIRECTIONS: Teke into account here everything you know about the individual... .product ivi ty, conduct in the job, 
pertinent paraanai characteriseica or habita, apacial defacta or taiantaand how he fits in with your team. Com­
pare him with others doing similar work of about the same level.

1 • DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED
1 “j 2 ■ OF DOUBTFUL SU I TAB ILITY. ..WOULD NOT HAVE ACCEPTED HIM !F 1 WAD KNOWN WHAT I KNOW NOW

5 3 • A BARELY ACCEPTABLE EMPLOYEE ... BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR*
RANT HIS SEPARATION

< - OF THE SAME SUITABILITY AS MOST PEOPLE I KNOW IN THE ORGANIZATION
RATING 5 ’ A f<nE EW^l-OYEE • HAS SOME OUTSTANDING STRENGTHS
NUMBER 6 ’ AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION

7 • EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

IS THIS INDIVIDUAL BETTER SUITED FQR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? { Y£ sT rSi ho. I F YES. 
EXPLAIN FULLY: ------

SECRET



SECRET
(When Filled tn)

FITNESS REPORT (Part I) PERFORMANCE
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR; This report is designed to help you express your evaluation of your subordinate and to transmit 
this evaluation to your supervisor and senior officials. Organisation policy requires that you inform the subordi-
nate where he etends with 
strengths and weaknesses, 
under conditions specified 
any question. If this is 
Personnel no later then 30

you, Completion of the report con help you prepare for a discussion with him of his 
It is also organisation policy that you show Part, ! of this report to the employee except 
in Regulation 20-370. It is recommended that you read the entire form before completing 
the initial report an the employee, it must be completed end forwarded to the Office of 
days after the date indicated in item 8> of Section “k" below.

SECTION * GENERAL
NAME fi««) (tiret) (Middle)

». Off ICE/OI V|3 ION/MARCH Of ASSIGNMENT

. GRADE

Gs-n
10. TYPE OF REPORT 

(Check one)

ATE REPORT DUE IN OP

£*ijl192____

3ECTIM I
MIOIJ

A. CHICK (X) »FFR9FRIJ>Tt STAHMtHTei

DATE OF BIRTH

2J«HL1222_

». FERIOO COVERED 8Y

3. SEX

M
SERVICE DESIGNATION

DI
OFFICIAL POSITION TITLE

A»»JiReJ£fi£SE—
REFORT (tnclueive detee)

sfecial (Sptci/y)

CERTtFtCATIOM
r NOT SHOWN, EXPLAIN WHY

Xi

It

’• r0K reviewing official*
FORMATION. which will LIAO TO A FETTER UNDERSTANDING OF THIS REPORT.

■ • THU OATS jc. rvfto.i, rw. w

I C1H0T ClITUrr^T TMI AAt^O JWftl VISUAL HOW
’oi ec«roRMA«tce »ccau«c ( Specify)1.

OF SUPERVISOR P. SUPERVISOR'S OFFlC!AL TJTLE

FFERENCE OP OPINION WITH THE SUPERVISOR, OR AMY OTHER JN-

Reviewed bV

pc^ed ?«■ CotlUC'

DATI_

DIRECTIONS: 
his duties 
sibility.

I certify that any substantial difference of opinion with the supervisor is reflected in the above section.

A. THIS DATE

A 11 > 7
B. TYPED OR/

OFFI Ci At?jr7j D&HUHCM
C. OFFICIAL TITLE OF REVIEWING OFFICIAL

SECTIM C. JOB PERFORMANCE EVALUATION
1 . RATING ON GENERAL performance of OUT!ES

Consider ONLY the productivity end effectiveness with which the individual being rated has performed 
during the rating period. Compere him ONLY with others doing aimlsr work at a similar level of respon-
Factors other than productivity will be taken into account later in Section D.

2 .

3 .

INSERT 
RATING 
NUMBER

I ' OOES NOT PERFORM DUTIES ADEQUATELY: HE IS INCOMPETENT.
BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC 
CARRY OUT RESPONSIBILITIES.
PERFORMS MOST OF HIS DUTIES ACCEPTABLY! OCCASIONALLY REVEALS

GUIDANCE or training, he often fails to

COMMENTS;

55

4 • PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER.
5 - A FINE PERFORMANCE: CARRIES OUT MANY OF HIS RESPONSIBILITIES
6 ’ PERFORMS HIS DUTIES IN SuCH AN OUTSTANDING MANNER THAT HE IS 

THE SUPERVISOR.

SOME AREA OF WEAKNESS.

EXCEPTIONALLY well, 
equalled by few other persons known to

U5 (Part I) FORMS SECRET Perfoi’mance



SECRET
hen Fitted t

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Stress strengths and weaknesses demonstrated in current position. Indicate suggestions mode to employee for Improvement of his 
work. Give recommendations far his training. Describe, if appropriate, his potential for development and for assuming greater re* 
spansibiliflos. Amplify or oxplain, if appropriate, ratings given In SECTIONS B, C, and D to provide the best basis for determining 
future personnel actions.

Subject is a bright young officer who has made an outstanding contribution 
to the operations of the Station since his arrival on duty. He is unusually 
well motivated and energetic in his work. He has shown a high degree of 
imagination and intelligence in his direction of KUCAGE operations. He has 
handled his agents and other contacts in an exemplary fashion.

The only factor that has had to be discussed with Subject is his need 
for greater patience, tact and understanding in his dealings with fellow 
wo Heers.

Subject has great potential which should not necessarily be limited to 
KUCAGE type activities. His abilities and attributes are of equal value to 
KUTUBE operations.

s? g
o 2?
bQ O

X 
► o

" w
30 3
o "J
* 3 g

SECTION P CERTIFICATION AND COMMENTS *
1. BY EMPLOYEE

/ cortif/ that / hay soon Sections A, B, C, D and E of this Ro port.
DATE

1 December 19^9
SIGNATURE OF EMPLOYEE
• 7T/ Wiliam Kant.

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

_____________ .. _ . . . ’ . ' . ..
IF REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERVISION LESS THAN SO DAYS | REPORT MADE WITHIN LAST SO DAVS

OTHER

DATE

1 December 1959

OFFICIAL TITLE OF SUPERVISOR

Chief of Station /

TYPED OR PRINTED NAME AND SIGNATURE

2/ Jacob D* Ester line___
3. BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE

/ 7
OFFICIAL TITLE OF REVIEWING OFFICIAL

______ C / o__________________

TYPED OR PRINTED NAME AND SIGNATURE

SECRET



SECRET / -!a^aM______________ (When Filled In) / < / VY ____________

7 ’ f serial numbir
FITNESS REPORT M

FORM jr
g-5| 43 OBSOLETE PREVIOUS EDITIONS.

SECTION A GENERAL
1 NAME CL..0

KENT
(Firui) 

William
(Middle) 

M
2. DATE OF BIRTH

9 May 1929
S. SEX 

M

4

(

3RADE

1S-12
9. SERVICE DESIONATION

DI
0 , OFFICIAL POSITION TITLE

Area Operations Officer
7. OFF/OIV/BR of assignment

DDF/WH/Venezuela
• CAREER STAFF STATUS TYPE OF REPORT

NOY ELIGIBLE X MEMBER DEFERRED INITIAL RE ASSIGNMENY/SUPERVISOR

LENDING DECLINED DENIED ANNUAL REAIIIBNMENT/EMPLOYEI

10. DATE REFORT DUE IN O.F.

_28 February I960
t1. REPORTING 
From

1 Jan 59
PERIOD

31 Dec 59
SPECIAL (Spicily)

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Lilt up to ilx of the molt Important ipeclflc dot 111 
mannN In which employee perform! EACH ipeclflc 
with ouporvliory roiponilbllltloi MUST be rated on

performed during tho rating period. Insert rating number which best describes tho 
duty. Consider ONLY effectiveness in performance of that duty. All employees 
their ability to supervise fbitf/cete numbsr of smp/orres •uprvitid).

1 - Uniotlifocwy 2 - Barely ederfuote 1 • Acceptable 4 <Zompetent [ 5 - Excelled |4 . up*,lor I 7- Outitandlng

1FCCIFIC OUTY HO. t

Case officer responsible for two 
KUCAGE media projects.

RATING 
NO.

5

SPECIFIC DUTY NO. 4

Special KUCAGE target of opportunity, 
campaigns (eg. national elections, 
student congresses, etc.).

RATING 
NO.

6

SPECIFIC OUTY NO. 2

Development aid contact with 
political action assets*

two
RATING 

NO.

6

SPECIFIC DUTY NO. 9 RATING 
NO*

SPECIFIC DUTY NO* 3 RATING SPECIFIC DUTY NO . ft RATING
NO.

6

SECTION C EVALUATION OF OVERAL L PERPORMANCE IN CURRENT POSITION

Tako Into occeunt everything about the omployoo which influences his effectiveness in his current position,.- perforetence of specific 
duties^ productivity, conduct on job, cooperativefloss, pertinent personal traits or habits, particular limitations or talents. Based on 
your knowledge of employee's overall performance during the rating period, place the rating number In the box corresponding to the 
statement which most accurately reflects his level of performance* (

1 • Performance in many important respects fails to meet requireemnts.
2 - Performance meets most requirements but is deficient in one or more important respects.
3 ’ Performance clearly meets basic requirements.
4 • Performance clearly exceeds basic requirements.
5 - Performance In every important respect is superior*

RATING 
NO.

5

SECTION 0 DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, ehock (X) the degree to which each characteristic applies to tho employee

1 - .east possible, degree |2 - Limited degree 3 * formal degree 14 • Above average degree | 5 - Outstanding degree

NOT NOT RATING

CABLE. SERVED 1 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL

Y
ACCEPTS RESPONSIBILITIES • Y
CAN MAKE DECISIONS ON H IS OWN WHEN NEED ARISES y
DOES HIS JOB WITHOUT STRONG SUPPORT Y
FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY Y
SECURITY CONSCIOUS x
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

Y
OTHER (Specify):

SEE SECTION *£• ON REVERSE SIDE

(4)SECRET



SECRET
hen Filled .

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE^
strengths and weaknesses demonstrated in current position. Indicate suggestions made to employee fd/ir^ucavamant of his 

work. Give recommendations for his training. Describe, If appropriate, his potential for development and for assUrntR^oreafer re­
sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to providirthe best basis for determining 
future personnel actions. ^*4^£

O-Tiis employee is an outstanding, talented and dedicated indivi^l

who is original in his ideas and thorough in executing them. 4^, has been V
7

placed in most difficult positions, particularly in the handling of Incom-

patible people and groups which he has managed without alienating

either side and on various occasions accomplishing the impossible by satis­

fying everyone concerned. His versatility, coupled with his language ability,

makes him particularly important at this time; however, I believe that his

potential has not been scratched. He is circumspective, intelligent conscious

and possesses administrative ability.

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 hava seen Sections A, B, C, D and E of this Roport.
date SIGNATURE OF EMPLOYEE

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

He was not mm 11 nW r> »t -H-in +1r>»
ir ne^am is not being made at this Time, give reason.

EMPLOYEE UNDER MY SUPERVISION LESS THAN *0 DAYS j REPORT MADE WITHIN LAST 90 DAVS

OTHER (Specify): __

DATE OFFICIAL TITLE OF SUPERVISOR

COB, J14ASH

T>«*ED OR^RINTEp NAME AND SIGNATURE

nd J. | O^Kara
3. BY REVIEWING OFFICIAL r J 1 J ..................

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT YHE SAME EVALUATION* \ _ J-
1 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OFF1CIA

The reviewing off 
considers him to 
The reviewing off 
official, however 
report Is not a v

icial has know subject and his work for several years and 
be an outstanding employee with tremendous career potential, 
icial would have rated him slightly lover than the rating 
, although this does not mean to h^ly at all that the fitness 
alid. one.__  _ __ _____ _ __  A J ___ _ ___

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

c/wnA . z

TY^ED/OR PRIWT E» N^E SWD SIGNATURE

/Jacob D. Esterline

SECRET



THIS REPORT COVERS J. AGP OF WAIL TO DDF/M/4/.r-

SECRET

(4)

SEI

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

1TIONA GENERAL _________ __________________ _______________
(.NAME (First) (Mfddlt)

KENT William M.
2. DATE OF BIRTH

29 May 1929
3. SEX
Hale

4. grade
GS-12

9. $

T

ERVICE DE$IGNATtON| B. OFFICIAL POSITION TITLE 

B Officer ' . __
7. OFF/DiV/BR OF ASSIGNMENT

DDP/WH, Branch 4 __
CAREER STAFF STATUS B. TYPE OF REPORT _________________

NOT ELIGIBLE X MEMBER DEFERRED INITIAL A"’ RC.lliaHHEHT/tU.tRVllOR

PENDING DECLINED DENIED ANNUAL Rg AiSlGNMKHT/EMPLOY EE

10. DATE REFORT QUE IN O.P, tt. weFORTINa FERIOD
5TApr.6O 12Sap60

Sfectai. (SycHy)

Promotion request
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
Ll»t up to six of th. mast Important (pacific duties parformcd during tha rating period. Intort rating number which beet deecrlbee the 
manner In which employee perform. EACH epocifle duty. Consider ONLY oHoctWaneae In performance of that duty. All employee! 
with supervisory retponilblliflet MUST bo rated on their ability to »uper»l»e (tnMcata manbat at amptayaa tuporvlttd?.

1 - Uneeti(factory 1 2 - Barely adequate 1 3 - Axc.pfabl. 4 - Comprt.nl |$.Exc.ll«nt jd • Superior |7 > Outstanding

sereinc ourt no. <
Responsible for the overall PR 
operations at JMASH

RATING 
MO.

7

SPECIFIC DUTY NO. 4

Organizing indigenous newspapers as 
well as supervising their contents

RATING 
NO.

7

SRECIFIC OUT* NO. I

Contacting, developing and super- 
vising indigenous personnel for 
radio programs

RATING 
NO.

7

SPECIFIC DUTY NO. S

Coordinating all PA operations 
regarding AMRASP

RATING 
NO.

7

SPECIFIC DUTY MO. S

Organizing and preparing scripts for 
both covert and overt radio programs

RATING 
NO. 
7

SPECIFIC DUTY NO. S RATING 
NO.

SECTION C EVALUATION OF OVERALL PERP ORMANCE IM CURRENT POSITION
Tak* Info account everything about th* employe* which influence* his *ff«ctlv*n*s* In hl* current position - performance cf spacific 
duties, productivity, conduct on |ab, cooparatlven***, pertinent personal trails or habits, particular limitations or talents. Based on 
your knowledg* of amptoyoa's overall performance during th* rating period, place the rntiag number In th* box corresponding to th* 
statement which most accurately reflects hi* level of performance.

1 Per for mane* in many important respects fails fa meat requirement*.
2 • Performance meet* most requirements but 1* deficient in on* or more important respects.
3 - Performance clearly meets basic requirements.
4 - Performance clearly exceeds basic requirements.
5 * Performance in every Important respect Is superior.
6 - Pwfprmanc. In .v.ry r..p.ct is outstanding.

RATIN 
NO.

6

3

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check (X) the degree to which each chafact*rls)le applies to the employe*

1 - Least possible degree | 2 - Limited degree j 3 - Normal degree 14 • Above average degree j 5 * Outstanding d«gr«*

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT 
OB­

SERVED

RATING

1 2 3 4 5
GETS THINGS DONE X
RESOURCEFUL V

ACCEPTS wE^rONSlBlUTies X
GAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES X
DOES HIS JOB WITHOUT STRONG SUPPORT - X

FACILITATES SMOOTH OPERATION OF MIS OFFICE X"“

WRITES EFFECTIVELY

SECURITY CONSCIOUS X

THINKS CLEARLY y

DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOS'.HG OF RECORDS x
OTHER (Specify):

SEE SECTION »E* ON REVERSE SIDE

FORM jf
a-58 43 obsolete previous editions. SECRET



SECRET 
(When Filled Ui)

SECTION E NARRATIVE DESCRIPTION (Qfrlp^NNER OF JOB PERFORMANCE
Stotts strengths and weaknesses demonstrated in current position. made to employee for Improvement of his
work. Give recommendations for his training. Describe, if appropriate, his potential tor development and for assuming greater re> 
tpontibllltits. Amplify or explain. If appropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining 
future personnel actions. , -

Mr. Kent’s greatest strengths are cp §8/If,Analytic al mind, skillful 
handling of agent personnel, fluency in languages, intimate background 
knowledge of targets and assets, str^gg loyalty up and down, good sense 
of humor, He has the ambition to go on utr^Jobs calling for greater 
responsibility, and he has amply demonstrated his readiness to move on 
to such jobs.

On occasion he may forget that good staff work includes not only 
defining problems but recommending sound solutions as well. This is only 
a transitory weakness that will be corrected by more experience and 
training,

The undersigned would be happy to have 
during any future assignment.

Mr. Kent as a colleague

AUCTION F ________ CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 certify that 1 have seen Sections A, B, C. D and E of this Report.
DATE - . SIGNATURE OF EMPLOYERS A . « 1 > <' "uml th, Wei

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION

10

IF THIS REPORT HAS NOV SEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Mr. Kent departed JMWAVE prior to the preparation 
of this report.

IF REPORT IS NOT BEING MADE AT THIS TIME , GIVE REASON.

EMPLOYEE UNDER MY SUPER* ISION LESS THAN 90 DAYS | REPORT MADE WITHIN LAST DO PAYS
{other (Specify):

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRjW^Tjro NAN^Xn^ SIGNATURE

Chief of Base, JMWAVE Robert Reynolds
3^. BY REVIEWING OFFICIAL

I WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

J WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE 

o nun

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED QATPRiTJtED NAME AND SIGNATURE

Chief, WH/4 KK DAVIS
SECRET



SECRET
(When Filled In) ■■

26. CAN THINK ON HIS FEET.

27. COMES UP WITH SOLUTIONS TO 
PROBLEMS,

X

X
2®. STIMULATING TO ASSOCIATES. A 

•• SPARK PLUG” .

28- TOUGH MINDED-

30. OBSERVANT.

X

X

31. CAPABLE.

32. CLEAR THINKING.

33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS.

34. EVALUATES SELF REALISTICALLY.

IS. WELL INFORMED ABOUT CURRENT 
EVENTS.

X

X

X

X
X

3f. DELIBERATE. X

37. EFFECTIVE IN DISCUSSIONS WITH 
ASSOCIATES.

3*. IMPLEMENTS DECISIONS REGARD* 
LESS OF OWN FEELINGS.

3B> THOUGHTFUL OF OTHERS.

40. WORKS WELL UNDER PRESSURE.

X

X

X

X

41 DISPLAYS JUDGEMENT.

4J. GIVES CREDIT WHERE CREDIT IS 
DUE.

43. HAS DRIVE.

44. IS SECURITY CONSCIOUS.

4S. VERSATILE.

X

X

X

1 X

X

48- HtS CRITICISM IS CONSTRUCTIVE.

47 ABLE TO INFLUENCE OTHERS.

48. FACILITATES SMOOTH OPERATION 
OF HIS OFFICE.

48. DOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION.

SO* A GOOD SUPERVISOR.

X

X

X

X

X
SECTION V

A. WHAT ARE Hf9 OUTSTANDING STRENGTHST

WMWW has initiative, originality, and "drive" to a high degree. These qualities, 
combined with the definite aptitude he has for KUCAGE-type work,have done much to pill 
the KUCAGE program at this Station out of the planning stage and to producing positive 
results.

B. WHAT ARE HIS OUTSTANDING WEAKNESSES?

None outstanding. .
4

SECRET



SECRET
fMhen Filled In)

On the left hand aide of the p. 
the right hand aide **
vidad int am<

aid in deacribing the individual, 
ing in re!etion to a particular J

SECTION IV
Your drier 

> or 999ign
able or unfavorable

M«n t on

aeries of statements that aba^Lv mip some to mos^t people,
eategoriea of descript ions. sWa^ pcallfi mi thia each category ia 

you to make finer di atinc tione if you t* “ th*
then check the category on the right ahich beat tells hoe much the atatemehi s&liea to the

Placing an

belo On

in the “Not Obaerved" column means you have no opinion on whether a phraae •
applioa to an individual. Placing an ** X” in the "Doti Not Apply “ column meanoLthet you have the definite opinion 
that the description ia not at ail suited to the individual. "All nOQ^

STATEMENTS CATEGORIES

ABLE *0 SEE ANOTHER’S 
POINT OF v7W.

B. PRACTICAL.

k GOOD REPORTER OF EVENTS.

can make decisions on his own
WHEN NEED ARISES.

3. CAUTIOUS IN ACTION.

HAS INITIATIVE

5* UNEMOTIONAL.

fl. ANALYTIC IN Hl$ THINKING.

7. CONSTANTLY STRIVING FOR NEW 
KNOWLEDGE ANO IDEAS.

fl. GETS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS.

HAS SENSE OF HUMOR.

to. KNOWS WHEN TO SEEK ASSISTANCE.

CALM.

12. CAN GET ALONG WITH PEOPLE.

MEMORY FOR FACTS.

GETS THINGS DONE.

KEEPS ORIENTED TOWARD LONG 
TERM GOALS.

2 1 •

u. CAN COPE WITH EMERGENCIES.

17. HAS HIGH STANDARDS OF 
ACCOMPL1SMMENT.

IB. MAS STAMlNAt CAN KEEP GOING 
A LONG TIME.

19 HAS WIDE RANGE OF INFORMATI

20- SHOWS OR 1GINAL 1 Ty.

ACCEPTS RESPONSIBILITIES.

ON .

22. ADMITS HIS ERRORS.

RESPONDS WELL TO

Z3-

in

in

NOT 
OB­

SERVED

DOES 
NOT 

APPLY

APPLIES TO A 
LIMITED 
DEGREE

APPLIES TO A 
REASONABLE 

DEGREE

APPLIES TO AN 
ABOVE AVERAGE 

DEGREE

APPLIES TO AN 
OUTSTANDING 

DEGREE

1
|

x

X

| X

X

1 X i 1 1
1 1 xl 1 . j

1 1 1 1 1 1 X1 1

| | 1 1 . 1 1 X 1 1
j | 1 1 X

1 1 1 1 x
| j 1 X j ]

| | 1 J

| X

1 1 1 X 1
11 X

1 I 1 1 X

1 1 1 X 1

1 1 1 1 1 X 1

1 1 1 1 1 1
............. _

1 1 1 x 1

r i 1 j 1 1 X I

1 1 I । x 1
I 1 1 1 _ L 4 1 -
1 1 ! 1 x 1 j 1

uA_ 1 j 1 1 _ x J____

SECRET



SECRETfl^hen Filled In)

FIELD FITNESS REPORT
The Fitneaa Report is fin important factor in organisation personnel management. It eceks to provide:

1. The organisation selection board vi th information of value when considering the application of an 
individual for membership in the career staff; and

2, A periodic record of job performance ti an aid to the effective utilisation of personnel .

INSTRUCTIONS
TO THE FIELD ADMINISTBATIVE OR PERSONNEL OFFICER: Con- 
aul t cur rent field administrative instructions regarding 
the ini fiction and transmittal of thia report to head- 
quarters.

TO TH* FIELD SUPERVISOR: Read the entire form before 
attempting to complete any item. Ao the suparvieor oho 
aaaigne, directs end reviews the work of the individual, 
you have primary responsibility for evaluating hie 
strengths, weaknesses, and on-the-job effectiveness as

revealed by his day-to-day activities. If thia individ­
ual has been under your supervision for leas than JQ 
days, you will collaborate, if practicable, vith hia 
previous supervisors to make sure the report is accurate 
and complete. Primary responsibility rests with the 
current supervisor. It is assumed that, throughout the 
period thia individual has been under your supervision, 
you have discharged your supervisory responsibilities 
by frequent discussions of his work, so that in a gen­
eral nay he knows where he stands.

IT IS OPTIONAL FETNER OR NOT THIS FITNESS REPORT IS 910 Hi TO THE PERSON BEING RATED

a. OUE DAYE OF THIS SEFORT 7. FEHIOU COVERED RY THIS REFORT (Inclusive dotes)

31 December 1955_______ 1 December 1954 - 31 December 1955______________________
SECTION II ( Tm be completed by field supervisor) _ ________ _________ ___

I CUFFENT POSITION E DATE ASSUMED REtPaRSI■IL I TV FOR FOSITION

Operations Office - KutIIbE (Staff Agent)____________ 2 January 1952____________________
3. STATE THE SFICIFIC ASSIGNMENTS OR TASKS WHICH AKI TVFI CAL OF THOSE GIVEN TO THE CMALOV EE DURING THE FAST THREE 

TO SIX MONTHS (Ll.t in ordtr of triune,)

1. Acting Chief of KUCAGE operations since mid October 1955 and, for approximately 
three months before that time, personally planned and directed a very active 
KUCAGE campaign against the local CP-controlled labor organization.

2. Case Officer trainee on direct contact with one of Station’s top local CP 
penetrations.

3. Liaison with indigenous persons and with ODYOKE officials as needed to carry out 
his duties.

AUTHENTICATION OF REPORT AND SIGNATURES
I. NAME OF RATER fTru«J |z. NAME OF REVIEWING OFFICIAL IN FIELD ( Tru«>

3. THIS REPORT FVh WAS r~l WAS NOT SHOWN TO THE INDIVIDUAL BEING RATED.

4. DATE REPORT ApTHEN. S. NAME ANO SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADOUARTERS 
TICATEO AT HUS. AUTHORIZED TO AUTHENTICATE FITNESS REPORT ANO SIGNATURES

FdrWKLA _____________________________________
2X5WOT COMPLETE - FOR HEADQUARTERS USE ONLY

FORM NO. 
t SEP 54 SECRET



SECRET
3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UNDER YOUR SUPERVISION

6 month:
COMMENTS‘CONCERN ING POTENTIAL

A combination of youth, ^xr^rlenc
--------------------------------- 4fetF*t*RWi
drlv^ ani a fortllo mird, among oth^r ail

would appear to indicate a bright future for Subject. The f/acLlhat he enjoy 
has the qualifications for both FI and PF tyn« work is anotwMl Mj 
his favor, as Is his facility for languages. “

SECTION M. FUTURE PLANS
TRAINING or other developmental experience planned for the INDIVIDUAL 1

Subject has just completed Intelligence Orientation and World Communism cours< 
He is currently taking the Anti-Ccrnnuni st Ops course and horns to get training 
covert political warfare and covert economic warfare, nrior to reassignment, 
expected that Subject will be reassigned to the field (in an FI or F” ernacit; 
iron completion of the presort tour at Headquarters.

1. HOTt OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE 

Subject is Personable as well as versatile ard should be able to aslant to vir 
any job tn which might b« assigned. H» would probably b« most valuable in 
WH or W* capacity due to strong language end area knowledge qualifications. ] 
of Versatility and drive, he would be a good candidate for assignment as chin: 
small station or base requiring multiple talents.

SECTION I. DESCRIPTION OF INDIVIDUAL
DIRKTIONS: Thia section is provided ss an eld to describing the individual as you see him on the job. 
the words literally. On the page below are a series of statements that apply in some degree to most 
the left of each statement is a box under the heading "category.M Read each statement and insert in 
category number which best telle how much the statement applies to the person covered by this report.

X * HAVE NOT OBSERVED THlSt HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APFLf 
INDIVIDUAL

» • APPLIES

AFPLIgW^TXh IW1 v

TO 
TO 
TO 
TO

APPLIES 
AFFLIES

TO ** 0UTSTKWDIM6 OEGBSt

ME I«HIVH;u*L-'>TO the least posskle deorec 
INDIVIDUAL TO‘A LIMITED DEGREE 
INDIVIDUAL TO AN AVERAGE DEGREE 
INtUVlDUAL TO AN ABOVE AVENAGE DEGREE

CATEGORY NUMBER 2 • 
$ *

5 •

CATEGORY statement category statement CATEGORY STATEMEN^

3
1. »»U TO tit »»0rMIl'5 

POINT OF view 4
ft. HAS HIGH STANDARDS OP 

. ACCOMPL 1 SMMEN 7 4
21. IS EFFECTIVE INI 

SIGNS WITH ASSOl

4 2* CAN MAKE OECISJONS ON HIS 
O«R WHEN NttO ANISES 5 J 2- SHOWS CFtiUtALllT 4

22. IMPLEMENTS DlCll 
GAROLESS OF OWN!

5 3. RAS INITIATIVE 4
13. ACCEPTS HlFOHJItUI- 

T*rs 3” 23. IS TH OU CHT PUL 0 I

3
4. IS ANALYTIC IN HIS THINK*

1 N G 3 14. ADMITS HIE C A RC RS X
24. WORKS WELL UNOcI

4
5- STRIVSA C0R5T*linT ro Jr 

Ulf KNOWLEDGE ANO IDEAS 4
15. RESPONDS WELL TO 4UfK£N* 

VI SION 4
15. 0H»LAV5 JU0GEM4

4
6. KNOWS WHEN TO SEEK 

ASS I STANCE 4
16. DOES Hit JOS WITHOUT 

S TRONG SUPPORT 3
26 . IS S£ CU wI TV CON s

3 7. CAN OCT ALONG WITH PEOPLE 4
17. cants up with solutions 

TO P RO NL EM S 4
27. IS VERSATILE

4
8- H*S NEMORY FOE FACTS

4 1 8 • » « 0 8 $ £ « VAN T
4

28 • HIS C R1 f1 C1 SM IS 
STRUCTIYE

4
9. GETS THINGS DONE

4
!J. Th I Nt S CLEARLY

3
29. FACILITATES SMOG 

TION OF HI 5 OMI

X _ JO. CAN COP’ WITH EMERGENCIES 4
20- COMPLETES ASSIGNMENTS 

WITHIN ALLOWABLE TIME 
LIMITS 4 .

30. OOES NOT REQUIRE 
ANO CONTINUOUS S 
S t OR

SECRET
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(When Filled In)

FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report is A privileged communication to your supervisor, and to 
ment and personnel officials concerning the potential of the employee being rated. It 
rated employee. It is recommended that you rend the entire report before completing any

appropriate career manage- 
is NOT to be shown to the 
question. This report is

to be completed only after the employee has been under your supervision FOR AT LEAST 90 DAYS. If less than 90dsys, 
hold and complete after the90days has elapsed. If this is the INITIAL REPORT on the employee, however, it MUST be
completed and forwarded to the OP no later than 30 days after the due date indicated in item 8 of Section below.

SECTION £ GENERAL
NAME

non
(First) (Middle) 2- DATE OF 0IRTH SEX SERVICE DESIGNATION

S. OFF ICE/OI V I 5 I0N^BRANCH OF ASSIGNMENT

DDP/WB/Brench III
6 •

5LlfexJ£2S____ L
OFF IC I AL ROS I T ION TI TLE

K EL

GRADE DATE REPORT DUE IN OF
Area One Officer

S. PERIOD COVERED BY THIS REPORT (Inclusive date!)

’0. TYPE OF REPORT 
(Check one)

INITIAL HH5 5I GNM IN T. SUP £ * * 1 JO»

X ANNUAL A L A S 9 1 GNNFN T. !N*LQv[f
5HCUL (Sped fy )

SECTION F CERTIFICATION
FOR THE RATER: I CERTIFY THAT Th I S REPORT REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED

THIS DATE

2. f°B..jrsX9fi!sautsjtrjuiiA
THIS DATE

TYPED OR PRINTED NAME ND SIGN OF SUPERVISOR

NAME REVIEWINGTYPED OR 
OFFIC!

C. SUPERVISOR'S OFFICIAL TITLE

NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.

ESTIMATE OF POTENTIAL

C. OFFICIAL TITLE OF REVIEWING OFFICIAL

c/^/ni_____________
.NTIAL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee’s potential to assume greater 
responsibilities. Think in terms of the kind of responsibil ity encountered at the various levels in his kind of 
work.

5
2 -
3 -

ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE HE CAN 8E TRAINED TO ASSUME GREATER RESPONSIBILITIES

5 •

RATING 
NUMBER

READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES 
ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT 
AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHU SHOULD 
LFVEL RESPONSIBILITIES •

WITHOUT FURTHER TRAINING 
HIS PRESENT LEVEL 
BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER

2- SUPERVISORY POTENTIAL

DIRECTIONS: Answer this Question: Use thia person the ability to be a supervisor? H your
answer is YES, indicate below your opinion or guess of the level of supervisory ability thia person will reach AFItit 
SUITABLE TRAINING. Ind.cate your opinion by placing the number of the descriptive rating below which comes closest 
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note your 
rating in the "actual" column. If based on opinion of his potential, note the rating in the 'potential * colisnn.

0 OPINION ON 
I ND I V1 DUAL 
I ND 1V t DUAL 
tND I V I DUAL

HAVE NO 
BEL I EVF 
BEL 1 EVE 
BEL I EVE

OESCRI PT IV£ 
RAT'NG 
NUMBER

HIS SUPERVISORY POTENTIAL IN THIS SITUATION
WOULD BE A LUX SUPERVISOR IN THIS KINO OF SITUATION 
WOULD BE AN AVERAGE SUPERVISOR IN THIS KINO OF SITUATION 
WOULD BE A STRONG SUPERVISOR IN THIS SITUATION3 •

AC TUAl POTENTIAL descriptive situation

3
A G R 0 U R 0 0 1 H G THE 
cia/isrs of various 
sup erviso r )

BA 5 1 C JOB 
kinds) »w

f Cruch drivers.
EBE CONTiCr WITH

etetio&rapher s . technicians or professional 
IMMEDIATE SUSOKDIMATES fS FAEqUENT (FifSt

•pe- 
line

2 A G # 0 v * 3 1 mimiORS WHO D » A ECT Thf BASIC J 0 a (Second fine supervisors)

9
A GROUP, WHO MAY OB 
amo FoiiCY (Exec'iti

MAv HOT St 
¥» level)

NUFf »U SONS, WH 1 CH IS RE iPONM 0 L L FOB MAJOR PLANS, ORGAN'/ATiON

....

9 WHEN CCh T *C 1 W1 TH i M M t 0 1 A T £ 5 U auwOISATES 15 NOT FREOuENT

2 »HfN 1 M M £ D 1 A T £ $ U B C SOINA TE$ ■ * CTIVITIES ARE DI VIBSE AND H£ti*A £.F UL ■ CO 0 R 6 iT N -

... ...... ..

WHEN t N< M F D 1 A T £ 3 U U 0 H D 1 N * T l S IN 0 L U 0 C M J U B I R 5 OF THi OFPO51T£ SIX 1

C I H E » ( Spec i fy )

s'ORMS
» i u ej :> c, ij i i i uit a______ __
AND 45* WHICH SECRET45 (Part II) Potential



SECRET
When Fi lied In)

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES

n. State in the spaces below up to six of the more important SPECIFIC duties pe period.
Place the most important first. Do not include minor or unimportant duties.

b. Rate performance on each specific duty considering ONLY effectiveness in performance of this specific duty,
c. For supervisors, ability to supervise will always be rated as a specifjc duty/do not rate a» supervisors those

*ho supervise a secretary only). .MM ? j Q , ||j
d. Compare in your mind, when possible, the individual being rated with otneFY*t*Erfowrim Rrf duty at a

similar level of responsibi1ity.
c« Two individuals with the same job title may be performing different duties. If so, rate them on different 

duties.
f.^Be specific. Examples of the kind of duties that might be rated are: M4H

ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS^FK^RROGATIONS

GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS BOOKS
TYPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

g. For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key 
and phone operation, in the case af 0 radio operator. , ,

1 - INCOMPETENT in THE PERFORMANCE OF this DUTY 6 - PERFORMS THIS DUTY IN AN OUTSTANDING
2 • BARELY ADEQUATE IN ThE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDIN

DESCRIPTIVE DUTY LAR JOBS
RATING 3 . PERFORMS THIS DUTY ACCEPTABLY 7 - EXCELS ANYONE 1 KNOW IN THE PERFORM
NUMBER A • PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY

5 - PERFORMS THIS DUTY IN SUCH A FINE MANNER 
THAT HE IS A DISTINCT ASSET ON HlS JOB

manner 
G SIMI*

ANCE OF

4F«SM( C Ou Tv WO . 1

Provides support and guidance to 
field on PP matters.

RATING
NUMBER

5

SPECIFIC OuTV' NO. 4

Has and uses knowledge of area and 
language.

RATING 
NUMBER

6
SPECIFIC OUty'no, 2

Coordinates with other Headquarters 
components on matters relating to PP,

RATING 
NUMBER

5

SPECIFIC DUTY SC . 5

Develops aid Illustrates new Ideas for 
use in Field PP effort(political carte

RATING 
Nl|j«BER 

ons,et :*)
sr tc i 9 i c ou ty mo . 3

Prepares periodic progress end status 
reports aid originates dispatches to^.

RATING 
NUMBER

4

>» t Cl 9 1 C DUTY 10. 0 rating 
NUMBER

3V M»,»r «C OESCRIRTION Of MANNER Of JOB PERFORMAnce *
DIRECTIONS: Stress strengths and weaknesses, particularly those which affect development on present job.

Subject’s initiative and imagination, combined with Spanish language facility and area 
knowledge, have made him particularly valuable in his present capacity as Headquarters 
case officer for the complex and ever expanding PP program in Cuba. In addition to the 
usual support functions as a Headquarters case officer, he has originated a number of 
ideas Which have been incorporated into the Cuban program. The rater has observed no 
significant shortcomings In subject. He is a little too Impulsive at times, though much 
of this may be attributed to his drive, which is, in turn, probably his greatest asset.

SECT 1 OH 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRLCTIONS: Take into account here everything you know about the individual....productiviry, conduct in the job, 
pertinent personal characteristics or habits, special defects nr tn I enta-...and how he fits in with your team. Com­
pere him with others doing similar work of about the same level.

1 - DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED
2 - OF DOUBTFUL SU 1 TA81LITY, . .WOULD NOT HAVE ACCEPTED HIM IF ‘ HAD KNOWN WHAT I KNOW NOW
1 - A BARELY ACCEPTABLE EMPLOfEE. . .BEL0W.AVER AGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR. J RANT HIS M PAHAT1 ON
4 - of the same Suitability as most people t know in the organization

rating 5 ‘ A FfN£ employee ■ has some outstanding strengths
NUMBER S * AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION

7 - EXCELLED !JY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

is this indivioual better suited for work in some other position in the organization? j 1 .c» jn "®- 
EXPLAIN FULLY:

He is however, equally suited for work of an FI nature.
IF YES.

A. 
- — — —

SECRET
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(When Pitied In)

FITNESS REPORT (Part I) PERFORMANCE
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER; Consult current instructions for completing this report.

FOR THE SUPERVISOR:’ This report is designed tohelp you express your evaluation of your subordinate and to transmit 
this evaluation to your supervisor and senior officials. Organization policy requires that you inform the subordi-
nate where he stands with 
strengths and weaknesses, 
under conditions specified 
any question. If this is
Personnel no later than 30

you. Completion of the report con help you prepare for a discussion with him of his 
It is also organization policy that you show Part lof this report to the employee except 
in "Regulation 20*370. It is recommended that you read the entire form before completing 
the initial report on the employee, it must be completed and forwarded to the Office of

below.days After the date indicated in item 8, of Section

SECTION A. GENERAL
1. NAME (L*9 t )

KBIT
(First)

WllliaM
(Middle) 2. OATC OF BIRTH

9 May 1929
3. SEX

M

4. SERVICE DESIGNATION

DI

,5. office/division/branch OF

___ DIF/WH/&»nah ITT
ASSIGNMENT 6. OFFICIAL POSITION TITLE 

lr«a Ooa Officer
7. GRADE’ I 8. DATE REPORT

18 Januw
DUE IN OP 

ry 1957
PERIOD COVERED BY THIS REPORT (Inclusive

2 July 19# - 27 DBeenber 19#
dates)

10. TYRE OF REPORT 1 INITIAL R£ AS S t SNM EN T, SU A E A V 1 SO A | sr t c i i (Sptcify)
(Check one)

X ANNUAL A 1A S S 1 SNMLN T- CMF L 0 Y £ £ |

SECTION B. CERTIFICATION
t I I *AS H^T BEW SHOW *10. THE. IN0>V1 DUAL RAT ED■ , l( NOT SHOWN, iXPL.LVWHYFOg JHE RATER. -• THIS REF0R1 -I 

moTT ~

*. CHICK (X) "APPRO?* I ATE STATEMENTS:

it V a BN
*1 OVAL . .

Cl €>■ D,

TW< S
- | AM «’ *» Rf VI Ou 4

p MAvr aucuJUD sith this cmflovci hu shun 
* Ians tinnistis so that hc knows •«£»* ar stands.

8.- THIS DATE

16 January 1957 ■-
C. -TYPED , OR . P# IN Tf 0

AdMB B, HQ]

the com » • a e o &> r n r c n s o f arrtuF
i Evaluate ku. jo> pi wf oinance ilciu 4 c (Spec i fy )r

and signature of supe^ftspi

\ u--- v -
0. SUPERVISOR’S OFFICIAL TITLE

*■ F0W THE WEVIEWInS OfFlCtAL; RECORD ANY SU»5Ta4tIAL Di FFEREnCEOF OP IN I ON 
FORMATION. WHICH RILL LEAD TO A BETTER UNDERSTANDING 0F,JhIS REPORT,

_AreaPpaOfficar____________
WITH THE SUPERVISOR, OR ANY OTHER IN*

rostoc f-,:

P.evk

t i f y that any subs t an t i a I <1 i f f er ei^e

A. THIS B^TE a

€7
SECTIOI^X. '

B. TYPED OR PR 
OFF J Ct AL

1 $
BY DATE

25-J&7

is reflected in the above section.

ING

. GALBHAITH
JOB PERFORMANCE EVALUATION

C. OFFICIAL T I TLE OF REV I EWING OFF I C I AL

c/wh/iii_________
rating on general performance of duties

DIRECTIONS: 
his duties

INSERT 
RATING 
NUMBER

5
6

Consider ONLY the productivity end effectiveness with which the individual being rated has performed 
during the rating period. Compare him ONLY with others doing similar work at a similar level of respon- 
Factors other than productivity will be taken into account later • -in Section D.

- DOES NOT PERFORM DUTIES ADEQUATELY; HE IS INCOMPETENT.
- MAREE* ADEQUATE IN PERFORMANCE; ALTHOUGH HE HAS HAD SPECIFIC 

CARRY OUT RESPONSIBILITIES.
- PERFORMS MOST OF HIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS
• PERFORMS DUTIES A COMPETENT. EFFECTIVE MANNER.
• A FINE PERFORMANCE: CARRIES OUT MANY OF HlS RESPONSIBILITIES
• PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE IS 

THE SUPERVISOR.

GUIDANCE OR TRAINING, KE OFTEN FAILS TO

SOME AREA OF WEAKNESS.

EXCEPTIONALLY WELL- 
EQUALLED fiY FEW OTHER' PERSONS KNOWN TO 

' C ■' ■' ** ■*

CO^ENTS:

FORM NO. uc (p,rt H EffUCtS FEE-UUS FDITI0H3
s NOV 55 *+□ {rari I; of forms «s and as* which OiSvAlLl

ARE OBSOLETE.
Performance



SECRET
(When Filled In )

FITNESS REPORT (Part II) POTENTIAL
INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions (or completing this report.

FOR TH £ SUPERVISOR: This report is a privileged communieation to your supervisor, and to appropriate career man
went and personnel officials concerning the potential of the employee being rated. It 
rated employee. It is recommended that you read the entire report before completing eny

is NOT to be shown to 
question. This report!

to be completed only after the employee has been under your supervision FOR AT LEAST 90 DAYS. If less than 90 dal 
hold and complete after the 90days has elapsed. If this is the INITIAL REPORT on the employee, however, it MUST
Completed and forwarded to the OF no later than 30 days after the due date indicated in item 8 of Section be!

SECTION E
NAME

__ KER______Jftlliii__
5. OFF ICE/DI V I5fON/9RAnCH OF ASSIGNMENT

GENERAL
(Middle)

Mt_______
2- DATE OF BIRTH

5 Nay 1929
3- 5EX

1 M
4- SERVICE DESIGNAtI 

DI
6. OFF 1C1 AL PCS IT J ON T I TLE

GRADE 8. DATE REPORT DuE IN OP PtRIOD COVERED 8Y Tl
Ago Ops Officer

EPORT (Inclusive dates)

10. TYPE OF REPORT 
(Check one)

SECTION F

INITIAL 1 Ij P C A C S 1 GMM C N T« S V P t R ¥ ? S C S
I ANNUAL 1 » m s , GN W C k f• CPUOVH

CERTIFICATION

this date

1. FOR TH£ RATER: I CERTIFY

Os c » *i (Sped fy )

BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED

of supervisor SUPERVISOR'S OFFICIAL TITLE

C/^/lIl/CuaW
2. FOR THE A^Vi EWI NG OFF I C I AL: I HAVE REVIEWED THIS REPORT ANO NOTED ANY DIFFERENCE OF OPINION »N ATTACHED MEMO.

Txts DATE 8. TYPED Oj
OFF 1 cwn

ED If AND REVIEWING C. OFFICIAL TlTLE OF REV IEWING OFFICI

SECTION a, ESTIMATE OF PUTENTI AU
potential to assume greater responsibilities

DIRECTIONS: Considering others of his grade end type of assignment, rate the employee's potential to assume great 
responaibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind <

RATING
NUMBER

t • ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED
2 • HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED
3 - MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE ME CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES
4 • READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
5 - WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES 
f - ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT 
7 * AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW WHO' SHOULD 

LEVEL RESPONSIBILITIES

WITHOUT FURTHER TRAINING
H I 5 PRESENT LEVEL 
BE CONSIDERED FOR EARLY ASSUMPTION OF HIGNI

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: Has this person the ability to be a supervisor? If yoi
answer is YES, indicate below your opinion or guess of the level of supervisory ability thia person will reach AFTH 
SUITABLE TRAINING. Indicate ybur opinion by placing the number of the descriptive rating below which comes closes] 
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note you] 
rating in the "actual" column. If based on opinion of his potential, note the rating in the "potential" column.

HIS SUPERVISORY POTENTIAL IN THIS SITUATION
WOULD BE A WEAK SUPERVISOR IN Th|5 KINO Of SITUATION 
WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION 
WOULD BE A STRONG SUPERVISOR IN THIS SITUATION

DESCRIPTIVE 
RATING 
NUMBER

0 - HAVE NO 
1 - BELIEVE 
£ • BEL I EVE 
3 • B£lI EVE

OP IN ION ON 
INDIVIDUAL 
INDIVIDUAL 
IND I V I DUAL

ACTUAL POTENT 1 AL descriptive situation 1

2
a SFcrur ’ ootMG 'hc s*s>c jos (track drivers,'stenofrapher9, 'technicians or professional 
ciafiots of various kinds) wn'e as ? a c t with immcoiatc s vSosd I X atcS is »aeou1<t (First
supervisor) *

ape*! 
//nJ

a * gaoua of suFiiviisis WHO o i af c ? yh i s * i» i c joe (Second line supervisors) 1

2
A «»OU». WHO M*r OR BAY NOT •£ ! U* 1 1 » i SC « 1 , WHICH IS « t SP 0 H S 1 « Lt tit J1FY1 Ml t 0H9»*H
aw policy (Executive FeVel) t\KfF I

T » ON

' 2 • WHEK
CONTACT WITH i MM t □ I A >T^OT FRtQUEH^/y 3 1 >5^7 ■ \

2
WHIN

>

IMMtOlATt $U«O AO 1 MA U5 'T ACT * V 1 T U * AAt V^AmAwT tD C AR I FUL C 0 0 A 0 1 N A T 1 0 |
:____LIi°s-ir . _ ——- I ______

2/
WHEN mmoiATl S v BO AC l N A T£ S iV.lUOt mf m bl ~

ctmcp (Specify) V—~

, K REPLACES PREVIOUS CDjTiONS ,
45 (Part II)OF FORMS 45 AND 45* WHICH SECRETI ■' w V 5 5 • *

ARE OBSOLETE
Potential



SEd^ - ------------
(then Filled In)

3- INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE MAS^EEN mOLfPWUR SUPERVISION

l>j»>i 8 32 W 3'
4- COMMENTS CONCERNING POTENTIAL

!*••< »a Tenth* desire «ad cowtribution te dAtw. n^et w«Wld appear te have * 
bright fu*ur« with the wraMoiswtioa. file 1as<*C* *«d are* kwwwlwdce mk* hia 
pwrtleulwrly wimble la n area* althwuch he lo alee flant la Xtaliaa* kaevs that a rea 
well aad M ladieated preriewly Me attributes which whwwld nke hia a saleable 
i>telli<eDM effioer la asst aagr area, whether la H er W capacity, it is rater's

t. TRAINING 09 OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

Subject has tadwrewaa ewaaidwrablw traiaia< doriag past year, taMac each nurses 
as Wwrld Oeasmalsa, AatUCeaauaist •>s,Psyehele<lcal aad IcaBcaie warfare* Be pleas la t 
take several additieaal ceurses iaoludlag O jeriwr te reaaaigaaent te field duria< c wall 
ewaiaf year} hepes te traasfer te VB Siwisiea eweatually.

. NOTE OTHER FACTORS. INCLUDING PERSONAL CIRCUMSTANCES. TO RE TAKEN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

Ie liadtlaa facters. Shnld adjust veil la virtnlly way arsa.

BECTIOS I.;DB8CSIFTI0S OF INDIVIDUAL
11 RUCTIONS'. Thia section ip provided a* an aid to describing the individual as you see him on the job. Interpret 
he words literally. On the page below are a series of statements that apply in some degree to most people. To 
he left of each statement is a box under the heading "category.” Read each statement and insert in the bos the 
ategory number which Lest tells how much the statement applies to the person covered by this report.__________________

X • HAVE NOT OBSEljVED THlSi HENCE CAN GIVE MO OPINION AS 
INDIVIDUAL 

t • APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGRE 
CATEGORY NUMBER 2 • APPLIES TO INDIVIDUAL TO A LIMITtO DEGREE

3 . APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE
‘ 4 • APPLIES TO IND IVI DUAL-TO AN ABOVE AVERAGE DEGREE

S • APPLIES TO INDIVIDUAL TO AN OUTSTANDING DEGREE

TO MOV THE 

r-

DESCRIPTION APPLIES TO THE

TEOORY statement CATEGORY STATEMENT CATEGORY STATEMENT

3
U *iil rg set amotnews 

pout Of fl If 4
tl. HAS HUH STANDARDS O» 

AC COHrilMBEfT 4
21. li EFFECTIVE IN OlSCUW' 

SlOHS WITH AJSOCUltl

a
2. CAM MAU 0CCISI0M5 ON HU 

OUN WHIM MUS AllSfS 5 12. SHOWS OW 1 G 1 NAL 1 TY 3
22. IMPLCMEWTS DECISIONS K- 

CAROLES* Of OWN FCtlfMfl

5 WAS INI T I ATI VI k 13. ACCEPTS IT9P0MS1ttLV 
TINS - • 3 23- •» THOUChTFUL Of OTMHJ

4
4. IS ANALYTIC 1 N HIS THINK- 

I A a 3 14. A DM ITS Hit i *P0 » S z 24- WORKS WELL UN&EM PKtSSU*C

h
5. ST»|Vt3 CONSTANTLY TON 

mew XNOwtto&E ..no iotas 3
15. RESPONDS WELL TO SuPEW- 

VISION 4 25. 0UELAT1 JUEitMEMT

4
6 . * MO V3 WM£ M TO SEEK 

Hit STANCE 4
16. DOES MU JOI WITHOUT 

S T»ONG SUPPORT 3 2®. H SECUtlfY CONSCIOUS

3 7. CAM 61T AlONQ WITH PEOPLE 3
17. COMt$ UP WITH SOLUTIONS 

TO P AO St EM S 4 27- U VERSATILE

4 8 . HAS MEMORY r 0 1 FAC’S 4 1 8 . IS C fi 3 M '> A N T 4
28. HU CHI MCI U COM-

HlUCTI YE

5 3. SETS THINGS OOME 4 19. THINK 1 C L E A ■ L Y 3
29. FACILITATES SMOOTH 5’L»A.

T 1 0 H OF HIS OFFICE

10. CAN ? E WITH EMtAGENCltSV 5
20- COMPLETE? ASSIGMMlKTS 

WITHIN AltOWAWLE TIME 
LIMITS 4

30. OOtS HOT PEOVIPt STAONG 
ano continuous supe » vt- 
SION |

SECRET



SECRET
hen Fitted 1

z f
FITNESS REPORT

GENERAL

EMW' IAL NUMBEl

INITIAL

ANNUAL

1. NAME (Lett)

KENT
(F/r«O (Middle)

. William M.________
2. DATE OF BIRTH 3. SEX

male
4. GRADS

GS-ld9 May 1929
B. SERVICE DESIGNATION 6. OFFICIAL POSITION TITLE 7. off/oiv/br of assignm

©Derations Officer DDP/WH, Br. Ue |
B. CAREER STAFF STATUS 9. TYPE OF REPORT

| RRAMtGNMENT/SGPERVllOR
X aNMB NT/EMP LO Y E E

SPECIAL (Spedity)

NOT ELIOIOLE |X MEMBER DEFERRED

PENDING | DECLINED DENIED

10. DATE REPORT DUE IN O.P, H. REPORTING PERIOD

^Sei^O 8Jut»6:
B EVALUATION OF OF SPECIFIC DUTIES

List up to sis of rhe most Important specific duties performed during the rating period. Insert rating number which boat descrl 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All empl 
with supervisory responsibilities MUST he rated on their ability to supervise (indicate number el emptoyeee euperrieed).

1 • Unaetlsfeetory | 2 ■ Barely adequate |3 • Acceptable 4 • Competent Excellent jb • Superior ]7 • Out.tq

SPECIFIC DUTY NO. t
Supervising JMWAVE PW Section 
composed of 7 staff or contract 
personnel.

RATING 
NO.

•5-

SPECIFIC DUTY NO. 4 1
Serving as Case Officer for a 
number of PW operations.

ORECIPtC DUTY NO. *

Planning PW operations against
Latin America

RATING 
NO.

6

SPECIFIC DUTY NO. S 1

Handling Political Action 1
contacts.

SPECIFIC DUTY HO. »

Planning PW operations against 
Cuba.

RATING 
NO.

4

SPECIFIC DUTY NO, 8

SCCTKMC EVALUATION OF OVERALL IN
Take into account everything about the employee which Influences hie effectiveness in his evneM position - performance of st 
duties, productivity, conduct on (ah, coeperetlver.ess, pertinent personal traits er habits, particular limitations or talents. Bar 
year knowledge ef empleyoe’s overall perfsrmaRce during the rating period, place the rating number In the bos corresponding t< 
statement which most accurately reflects bls level ef petfarmenee.

1 ■ PorfarraMo In fenny Important respects foils to moot raaulromants.
2 . Perfermonce moots moat raqulremonts but Is deficient In one or more important respects.
3 - Performance clearly moete basic requirements.
4 - Perfonneirco clearly exceeds basic requirements.
S - Performance In evary important respect is superior.
6 ■ Performance in every respect Is eufatertdlng.

«CT1PO DESCRIPTION OF THE EMPLOYEE
In the rating bexo. below, check (X) the degree to which eoeh charaeterlcfle applies to the employee

RATINO 
NO.

5

1 * LpaBt pGRsIbh 4wyw [ 2 * Limited dey | 3 * |4« Abovw averagp depw J 5 * CMttonding dwy

CHARACTERISTICS

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIBILITIES_____________________  

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES
DOES HIS JOB WITHOUT STRONG SUPPORT 

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY__________

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS
OTHER (SpUcity):

SEE SECTION ‘E’ ON REVERSE SIDE

NOT 
APPL1* 
CABLE

NOT 
OB­

SERVED 1
RATING

3
X

X
X

X
X

X

FORM AC
8.91 OBSOLETE PREVIOUS EDITIONS. SECRET



SECRET

Section F 3.

I agree with the rating officer that the subject has a 
great deal of enthusiasm and interest in his job and in many 
aspects performs his duties in a highly professional manner. 
I do not, however, for reasons stated below, believe that 
his over all rating should be higher than 4*.

While it is true that he demonstrates considerable 
imagination and energy, ho is headstrong and develops 
prejudices that prevent him on occasions from being objective 
in handling operations. This in ay opinion is due to his 
youth and lack of experience in dealing with a particular 
situation of the kind with which he is now faced. This is 
by no means meant to bo a reflection on his qualifications 
or future potential.

I emphatically disagree with the last sentence of Section 
E for the reasons sot out above. He should not be, at the 
present time, given greater Individual responsibility but 
rather should bo subject to close, strong supervision of a 
center officer.

SECRET



SECRET

SECTION E
(When Filled In)

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE
Strsss strengths and weaknesses demonstrated In current position, indicate suggestjanm^M^employea for improvement of his 
work. Give recommendations for his training. Describe, if appropriate.Wrdevelopment and for assuming greater re­
sponsibilities. Amplify or explain, if appropriate, ratings given in SEOTrUlY>"B, C, and D to provide the best basis for determining 
future personnel actions.

Subject has a unique flair for plan^S^lnd^c^ducting political 

action operations. His previous field experience in dealing with Latin 
American political action agents and his facility the Spanish 
language have made him an unusually strong as^iVH.n the conduct of 
current operations in the Dominican Republic. His personality and 
background enable him to establish rapport with foreign nationals with 
remarkable ease. He uses imagination in developing new operations and 
is aggressive in follow-up procedures. He is well qualified for a 
Headquarters position which would give him greater individual 
responsibility.

ES
1,

CERTIFICATION AND COMMENTS
___ _________________ BY EMPLOYEE

/ eff that I haw <—n
SIGNATURE OF EMPLOYEEDAT®

2. • • BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

ir this report has not seen shown to employee, give explanation

______SjftQnths.
IF REPORT IS NOT BEING MADE AT THIS TIME , GIVE REASON.

EMPLOYEE UNDER MY SUPERV 1SION LESS THAN AO DAYS | REPORT MADE WITHIN LAST SO OAV*

jOTHER (Swlty):

DAT! OFFICIAL TITLE OF SUPERVISOR TYPED O/L^RINTED NAME AND SIGNATURE

Chief. WH/DR & H
3. BY REVIEWING OFFICIAL

—--------------------------------------

i Would havs given this employse about the same evaluation.
^SoULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

See attachment.

DATE
? sM- & l OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, WE/3

TYPED OR PRINTEQ-NAME AND SIGNATURE

SECRET



SECRET
(When Filled In) A

FORM
J-SJ W OBSOLETE PREVIOUS EDITION..

&&& 7
FITNESS REPORT

EMPLQ NUMBER

SECTION A 11 GENERAL
1. N AME ^Laat)

KETH?
(Firat)

William
(Middle) 

H.
2. DATE OF BIRTH

29 May 1929
3. SEX

Me 18
4 a >RADE

G3—12
5. SERVICE designation

D
0 . OFFICIAL POSITION TITLE

Operations Officer
7. OFF/DIV/BR OF

DW;A/H, Br
ASSIGNMENT

• 4
•a CAREER STAFF STATUS 0. TYPE OF REPORT

NOT ELIGIBLE MEMBER DEFERRED INITIAL ! j REABIIGNMENT/SWPERVI»OR

PENDING DECLINED DENIED X ANNUAL | RE ASSIGNMENT/EMPLOY EE

10. DATE REPORT DUE

31 January 196
IN O.P. 11. REPORTINC 

From
PERIOD

Oin
To 

^c61
sfecial fSprcUy;

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
List ue to si* of th# most Important specific duties performed during the rating period. Insert rating number which best describes the 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indiciamxnbtr ot omployaaa auporrtaod).

1 • Un Mil (factory 2 • Barely odaguat* 3 • Acc*0abl* 4-<Zumpatont 15 > Excellen 16 ■ uparlar 7 Outstanding

SPECIFIC DUTY NO. 1

Planning and development of GA 
operations on Dominican Republic 
Desk at Headquarters.

rating 
NO.

6

sFeciFic duty no. *Maintaining current 
files on political personalities & 
keeping abreast of political develop­
ments By thorough examination of Dominlrvin pr-Ann mnHI.,

RATING 
NO.

5

.FECIFIC DUTY NO.2 peraoml contact with 
Dominican exile leaders in U.S. and 
recruiting & directing same for Agem 
use upon their return to Dorn. Rep.

RATING 
NO.

gr 6

SPECIFIC DUTY NO. S

Using knowledge cf Spanish to act 
as interpreter & translator in 
operational matters.

RATING 
NO.

5

SPECIFIC DUTY NO. S

Writing position papers & project 
documents on GA operations for WE 
Division & use of senior staffs.

RATING 
NO.

6

SPECIFIC DUTY NO. S RATING 
NO.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Tok* lute account *v*rythlng about th* amyioyaa which Influancaa hi. *H*ctlv*tw«* In hl. ciwtnl po.ition . parfarmonca of .pacific 
doHee, productivity, conduct on [oh, coaparallvanaca, pertinent paraenol trait, or hoblt., particular limitation, or talent., Baced on 
your knowledge of employ**'* avarall performance during the rating period, place the rating number in the bo. cerro.pondlng to the 
*tatament which meet accurately reflect* hl* level of performance.

1 - Performance in many important ipapeefa fails to moat requiromvnf*.
2 • Performance moot* moat requiromoats but 1* deficient in one or more important respects.
3 * Performance clearly meet* basic requirement*.
4 • Performance clearly exceed* basic requirement*.
5 - Performance in every important respect is superior*

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxe^ below, check (X) the degree to which each characteristic ayplies to the employes

) - .east possible degree ' |2- Limited degree 1 3 - formal degree 14 • Above overage degree | S - Outstanding degree

CHARACTERISTICS
NOT 

APPLI­
CABLE

NOT RATING
SERVED 1 2 3 4 5

GETS THINGS DONE x
RESOURCEFUL x
ACCEPTS RESPONSIBILITIES x
CAN MAKE DECISIONS ON HIS OWN AHEN NEEE ARISES x
DOES HIS JOB WITHOUT STRONG SUPPORT x
FACILITATES jmvOTH OPERATION OF HIS OFFICE X
WRITES EFFECTIVELY X
SECURITY CONSCIOUS X
THINKS CLEARLY _X_
DISCIPLINE IN ORIGIN LTING, MAINTAINING AND DISPOSING OF RECORDS X
OTHER (Specify):

SEE SECTION ’E’ ON REVERSE SIDE

SECRET



..........  , , ............._ (When Filled In) _ ........... .... ..

SECTION E NARRATIVE DESCRIPTION On MANNER OF JOB PERFO RMANCE.............................................. ,
Stress strengths ond weaknesses derr rc in current position. IndicatesHo1 ac j employee for Improvement of hit 
work. Give recommendations for his h^.nin^ Describe, i( appropriate, his potential I*. evek. ^ment and for assuming greater re­
sponsibilities. Amplify or explain, if appropriate, ratings given In SECTIONS B, C, and J to provide the best basis for determining 
future personnel actions. f,,_ . * .M/0Mr. Kent’s greatest strengths are sr goedii, Oinaly tical mind, skillful 
handling of agent personnel, fluency in languages, intimate background 
knowledge of targets and assets, strqng .loyalty up and down, good sense 
of humor. He has the ambition to go on 'vcr'jobs calling for greater 
responsibility, and he has amply demonstrated his readiness to move on 
to such jobs.

On occasion he may forget that good staff work includes not only 
defining problems but recommending sound solutions as well. This is only 
a transitory weakness that will be corrected by more experience and 
training.

The undersigned would be happy to have Mr. Kent as a colleague 
during any future assignment. ‘

SECTION F CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 nrtily that 1 han seen Sections A, S, C, D and E of this Report.
DATE .

Ku
SIGNATURE OF EMPLOYEES A . /A. 1 J f J

2. BY SUPERVISOR

MONTHSEMPLOYEE MAS BEEN 
UNDER MY SUPERVISION

10

IF THIS REPORT HAI NOT BEEN SHOWN TO EMPLOTEE, GIVE EXPLANATION

Mr. Kent departed JMWAVE prior to the preparation 
of this report. ' •

. IF REFORT 1* NOT BEING MADE AY THIS TIME, GIVE REASON. ( .

|«mplOve« under mv supeavibion lui than so days | [report MAO< WITHIN last bo DAYS

[other (Specify)!

OATS OFFICIAL TITLE OF SUPERVISOR TYPED OR PR^tTEG NAft&XMO SIGNATURE

Chief of Base, JMWAVE Robert"Reynolds
3. BY REVIEWING OFFICIAL

{ 1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

WOULD HAVE QlVHN THIS EMPLOYEE A HIGHER EVALUATION.
|l WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. .

I 1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMiLlAf WITH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

DATE

. 2 AUG 1961
OFFICIAL TITLE OF REVIEWING OFFICIAL TTPEOOir'FRlNT ED NAME ANO (IONATURS

Chief, WH/4 DAVIS
SECRET



Lift up te *i* of th* mo.t Important specific duties performed during the toting period. Insert rating number which boot describee the 
manner In which employee perforins EACH opoclflc duty. Consider ONLY effectiveness in performance of that duty. All employees ' 
with supervisory responsibilities MUST be rated on their ability to supervise (ledleelt number of ampfoyo.e auporvleodt.

FITNESS

SECRET
(Vhcn Filled In)

nd

1

I 1
/ ■V

REPORT
EM£LQ^E SERM L NUMBER 1

. SECTION A GENERAL " ■'------- — /

1. NAME

KENT.
(FifO

William M
(Mlddlo)

«

2. DATE OP BIRTH

9 May 1929
S. SEX

male
4* GRADE 1

GS-12 1
Be SERVICE DESIGNATION! . OFFICIAL POSITION TITLE

Operations Officer
y. off/oiv/or or assignment I

DDP/WH, Br. 4, D.C.I
St CAREER STAFF STATUS 9. TYPE OF REPORT

[NOT CLIQ'BL* X MfMStR OEFERRCD INITIAL RE ASSIGNMENT/SUPERVISOR 1

| PENDING DECLINED DENIED ANNUAL X R C AS* 1C NMEN T/ EMF L 0 Y E* 1

to. OATS REFORT Ous IN >.P. II. REPORTING PERIOD 
From . To
13Sep60 8June&

SPECIAL (Speclly) 1

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

1 • Unsatisfactory | 2 • Barely adequate |3 • Acceptable 4 • Competent |S« Excellent (d • Superior 17 • Outstanding |

SPECIFIC DUTY NO. 1

Supervising JMWAVE PW Section 
composed of 7 staff ox’ contract 
personnel.

RATING 
NO,

5

specific duty no. c
Serving as Case Officer for a 
number of PW operations.

RATING 1

6

sfecific duty no. s
Planning PW operations against 
Latin America

RATING 
NO.

6

SPECIFIC DUTT NO. S

Handling Political Action 
contacts.

RATING I

5 i

SPECIFIC DUTY NO. a

Planning PW operations against 
Cuba.

rating 
NO.

4

SPECIFIC DUTY NO. • RATING 
M0«

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
Tabe Iota account everything about the employee which Influences his effectiveness In his current position • performance of npeclfla 
defies, productivity, conduct on Job, caoperatlvenees. pertinent personal traits or habile, particular limitations or talents. Saeed am 
your knowledge of emoleyee’e overall performance during the rating ported, place the rating number In the be* corresponding to the 
statesrent which steel accurately reflects hl* level of performance.

SEE SECTION "E* ON REVERSE SIDE

1 • PBtfwRWfHR In many important respects Io He te meet requirements,
2 * Performance meets most requirements hut is deficient Io one or more Important respects.
3 • Performance clearly masts basic requirements.
4 • Performance clearly exceeds basic requirements.
5 - Performance in every important respect to seperie*.
6 * Performance In every respect is outstanding.

RATING 
NO.

5

SECTION D DESCRIPTION OF THE EMPLOYEE
‘In the rating boxes below, chock (X) the degree fa which each characteristic applies to Iha employee

1 > Least paa.ibla d.graa ! 2 • Limited dogrea ) 3 • Hermel deg.ee {4 > Above overage degree | S * Out .landing degree

CHARACTERISTICS
NOT 

APPLI* 
CABLE

NOT 
OB­

SERVED

RATING

1 2 3 4 s
GETS THINGS DONE x
RESOURCEFUL X
ACCEPTS RESPONSIBILITIES X
CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES X
DOES HIS JOU WITHOUT STRONG SUPPORT X
FACILITATES SMOOTH OPERATION OP MIS OFFICE x
WRITES EFFECTIVELY x
SECURITV CONSCIOUS X
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OTHER ISp^cityl: ......................

- - - ------- - ■ - —-

FORM ,c
t-Bt 4J OMOUtr. RRCVIOUS COITIONS. SECRET u>



SECRET
fWAen Filled In)

SECTION C NARRATIVE COMMENTS
Indicate significant strengths ar weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendations for training* Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties must be described. If 
appllcobl..

During the approximately six months of Mr. Kent's association 
with WH/5, the Branch CA effort was almost exclusively concentrated 
on a special operation with which Mr. Kent was not directly concerned. 
His assigned task was to act as Headquarters case officer for those 
CA projects not directly involved in the special project and for 
peripheral aspects of some which were. He performed his assigned 
duties competently and demonstrated that in the graphic aspects of 
CA work he has few peers.

At the same time, Mr. Kent did not show any large measure of 
initiative in developing those projects assigned to him, and seemed 
to treat his assignment as a temporary one (as indeed it turned out 
to be) to which he was not fully committed and in which he was not 
overly interested.

Mr. Kent is a pleasant and cooperative officer who doubtless 
can perform capably in a position with supervisory responsibilities, 
although his duties with WH/5 gave him no opportunity to demonstrate 
his competence in this area.

SECTION D CERTIFICATION ANO COMMENTS
i. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECHINS A. B, AND C OP THIS REPORT
DATE / /

v

SIGNATURE OF EMPLOYEE . ] Aj
.......................... (LW (A

2. ' /
BY SUPlRVSOR

MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION IF THIS REPORT HAS HOT BEEN SHORN TO EMPLOYEE, GIVE EXPLANATION

DATE OFFICIAL TITLE OP SUPERVISOR s'

Deputy 
Chief, WH/5 (

TYPED HR PRlNy^ ANO SIGNATURE

jf’*"j
1 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

GATE OFFICIAL TITLE OF REVIEWING OF FtCIAL TV PRICED N*W AND ^NATURE

Chief, WH/5
___________

- _jx j -

____ R. b . Gahage n  / ___
SECRET
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4-62M 45 OBSOLET^ PREVIOUS EDITIONS. SECRET

FITNESS REPORT
EMPLOYES SERIAL NUMBER r

059198
SECTION A GENERAL

t. name (Laet) (First) (Middle)

Kent, William
2, DATE OF BIRTH 3. SEX

9 May 29 M
4. GRADE 3- SO

GS-12 D
«• OFFICIAL POSITION TITLE

Ops Officer
7. OFF/DIV/BR OF ASSIGNMENT

DDP WH 5
8. CURRENT STATION/

s. CHECK IX) TYPE OF APPOINTMENT 10. CHECK (XJ TYPE OF REPORT
CAREER | | RESERVE | | TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

CAREER'PROviSiONAU (See Instruct loti & - Section C) ANNUAL X REASSIGNMENT EMPLOYEE

special (Specify): special (Specify)}

11. DATE REPORT DUE IN O.P. U. REPORTING PERIOD (From- to-)

18 May 62 - 15 Nov 62
SECTION B PERFORMANCE EVALUATION

W • Weak Performance range* from wholly Inadequate to slightly Ie** than satisfactory. A rating in this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

A ■ Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired result* are being produced in a proficient manner.

$ ' Strong Performance Is characterised by exceptional proficiency.

0 * Outstanding Performance is so exceptional In relation to requirements of th* work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up Io sU of the most important spoeifie duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (Indicate number ot employee* supervised).

SPECIFIC DUTT HO. f

Continuing analysis and evaluation of CA projects - as Many as 
ten, including tvo Major projects, at one time.

RATING
LETTER

A
SPECIFIC DUTT NO. 1

Preparation of correspondence (cables, dispatches and memoranda) 
on CA projects under his responsibility.

RATING
LETTER

P
SRECl

L 
c 

_ B 
SPECI

P 
o

FICDUTYNO.S

iaison with CA staff components (WH and DD/P) on matters con- 
erning projects under his responsibility and on miscellaneous 
ranch CA matters.___________

RATING
LETTER

8
FiC DUTY NO. 4
articipation in CA operational planning, with special emphasis 
n graphic aspects.

RATING 
LETTER

s
SPECIFIC DUTY NO, 5

Preparation of CA project renewal.

RATING
LETTER

A
SPECIFIC DUTY NO. 6 RATING 

LETTER

__________ OVERALL PERFORMANCE IN CURRENT POSITION

Take Into account everything about th. employ., which influence* hi* eff«ctiv*n.t* in hi* current position such os per­
formance of specific dutie*, productivity, conduct on job, coopvratlvene.s, pertinent personal traits or habit*, and 
particular limitations or talent*. Based on your knowledge of employee’* overall performance during the rating period, 
place the letter In the rating bo^ corresponding to the statement which mo*t accurately reflects hi* level of performance.

______ LS-EER mJH______________________________________________________________ ___ _______________________________________

RATING 
LETTER

P



■ KENT, William M.
(continuation of Section C)

For family medical reasons, Mr. Kent cannot accept a permanent overseas 
assignment at the present time.

He is not called upon to exercise supervisory functions; therefore, 
his ability in this regard has not been rated.



SECRET
(When Filled Jn)

SECTION C ' NARRATIVE COMMEtn^r
Indicate algnWlcoM strengths nr weakness* demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made far improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, If required for current position. Amplify fry Section 0 to provide best
basis for determining future personnel action. Manner of performance of or |yp 5Tnrr TlV** inu,t if

’ jjy, Kent has been under my supervision and has occupied his present position 
of responsibility for propaganda matters for less than four months, but in that 
time has demonstrated an unusual ability to provide T^k^HhaMive, timely and useful 
propaganda guidances for covert field use. He is very sensitive and perceptive 
to the capabilities and limitations of WHD media operations and exploits their 
possibilities to the maximum. He has been particularly effective in the exploita­
tion of leads provided by KUTUBE sources as the basis for “black" operations. 
In this regard he has shown great Initiative, Imagination and professional ability. 
Kent regularly makes sound suggestions for increasing the effectiveness and 
security of WHD media operations, and with more time on the Job, and an increased 
knowledge of specific country operations, he should further improve hie ability 
to assess and review WHD projects.

This officer is admirably suited for his present assignment; he is creative 
and an Industrious worker, producing quickly and with a minimum of supervision; 
his guidances are well written and easily understood; and he has sole responsibility 
for his functional duties as part of a small three-man staff team. He has a 
friendly disposition and gets along well with his co-workers, although he is a 
person of strong convictions which he does not hesitate to express.

No further training is recotmended at this time. His proficiency in Spanish 
is excellent and he uses that ability regularly in originating media operations, 
especially 'black" operations.

_________ ____________ __________________________________________ (continued on attached)
SECTION D CERTIFICATION AND COMMENTS ~ . .... . ... ' " ~ ■
b............................................................................................  BY EMPLOYEE..... . "" '.......  ..... . ................

__________________________ _______ ^CERTIFY THAT I HAVE SEEN SECTIONS A. B. ANO C OF THIS REPORT

nZTHiTREAOUT NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

4- 

OATS

1

OFFICIAL TITLE OF SUPERVISOR

Chief, WH/CA
BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The rating in specific duty number one of "outstanding" is 
very much deserved. Subject is an excellent idea man and writes 
quickly and to the point.

DATE official title of reviewing OFFICIAL

wh/cops

SECRET



SECRET
(When Filled In)

W-Weok

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

1. NAMF (Leet) (Fleet) (Middle)

KENT, William M.
2. DATE OF BIRTH 3. SEX 

9 May 1929 M
4. GRADE | 8. SD

GS-13 j D
«. OFFICIAL FCSITION TITLE

Operations Officer
7. OFF/DIVZBR of assignment 

DDP WH P&o/B
8. CURRENT STATION 

Headquarters
». CHECK IX> TYFE OF APPOINTMENT IO. CHECK IX) TYPE OF REPORT

X CAREER [ | RESERVE | | TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

C ARKR'PRO VISION ML (Sa* fa«tructlon« • Section C} X ANNUAL REASSIGNMENT employee

special (Specify): SPECIAL (Spocity)i

II. DATE REPORT DUE IN O.P.

31 January l?6h
is. REPORTING PERIOD (Fran- to-)

15 November 1962 - 31 December 1963
SECTION B PERFORMANCE EVALUATION

Performance ranges from wholly inadequate to (lightly less than satisfactory. A rating in this category requires 
positive remedial action. Tho nature oil the action could range from counseling, to further training, ta placing on 
probation, to reassignment or to separation, Describe action taken ar proposed In Section C.

Performance meets all requirements. It Is entirely satisfactory and is characterised neither by deficiency nor 
excellence.

Performance Is mere than satisfactory. Desired results ore being produced in a proficient manner.

Performance Is characterised by exceptional proficiency.

A ■ Adeauote

P - Profleient 

S. ittong 

0 • Outstanding Performance is so exceptional In relation to requirements of ike work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SFtCIPIC DUTIEi
List up to six of tho most Important specific duties performed during th* rating period. Insart rating letter which best describes th* 
marmot In which employee performs EACH specific duty* Consider ONLY effectiveness in performance of that dufy> All employees 
with supervisory rosponsIbilHies MUST bo rated on their ability to supervise (indicate nuabtt oi employee* mptrvitttO.

SPECIFIC DUTY NO. 1

Coordinate, monitor and originate propaganda guidances for use by 
WHD assets.

RATING 
LETTER

0

SPECIFIC DUTY NO. 2

Review, assess and evaluate the effectiveness of WHD media 
projects.

RATING 
LETTER

S

SPECIFIC DUTY NO. J

Coordinate, monitor and originate black propaganda operations involv­
ing WHD, including their planning, conduct and support.

RATING 
LETTER

s

SPECIFIC DUTY NO. *

Provide materiel support for the conduct of media operations through 
ISMFORGET channels.

RATING 
LETTER

P

SPECIFIC DUTY NO. 5 « RATING 
LETTER

SPECIFIC DUTY NO. 6 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

Taku Into account everything about the employee which influences his effectiveness in his current position such as per- 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations orltolenfs. Based on your knowledge of employee’s overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

CCD

RATING 
LETTER

s

. - w < j. n . h kr* 11 * *

4-a2M ^5 obsolete/Previous editions. SECRET
^tsWed bom autea»a»i« 

dedeMikrrdon



SECRET

TRAINING REPORT

Midcareer Executive Development Course No, 4 20 Sept - 30 Oct 1S64
(6 weeks, full-time)

Student : William M. Kent Office : WH

Year of Birth: 1929 Service Designation: D

Grade : GS-13 No. of Students : 30

EOD Date : Dec 1951

COURSE OBJECTIVES - CONTENT AND METHODS

The Midcareer Executive Development Course, a part of the Midcareer 
Training Program, is designed to enable potential executive officers to 
develop and widen their understanding of the Agency, of the Government, 
and of international affairs.

The Course consists of three major segments, each of approximately 
two weeks duration. The topics covered through lectures, seminars, panel 
discussions and field trips are:

1. The functions, relationships and problems of various Agency 
components.

2. U.S. domestic problems and their effect on Government policy.

3. Current developments In key international affairs.

ACHIEVEMENT RECORD

No evaluation of the student is made during the course, and no final 
grade is given upon course completion.

FOR THE DIRECTOR OF TRAINING:
3 0 ’ 1964

Charles D. Ford ’ Date
:hief, Midcareer & Senior Officers Courses

SECRET



SECRET
(rt.n Fitted In)

SECTION C NARRATIVE COMMENTS 4ft / ft? i. ju/.—
indicate significant strengths or weaknesses demonstrated tn current position keeping in proper ptAntpiVJheir relationship to 

overall performance. State suggestions made for improvement of work performance. Give recommendationsror training. Comment 
on foreign language competence, If required for current position. Amplify or axplaln ratings given in Section 8 to provide best 
basis for determining future personnel action. Manner of performance of monogeriol or jttWvUwrY duties must be described, if 
applicable. '

Mr. Kent has sustained the same high degree of competence, imagina­
tion and conscientious application to his duties noted in the last fit­
ness report. He is unusually well qualified for his present job by 
reason of experience, knowledge and sensitivity to the Latin American 
culture and mentality. Although he is a person of strong convictions, 
not always tactfully expressed, it is to his credit that he has adapted 
to the role of a staff officer with admirable self-restraint and self­
discipline .

Were it not for the fact that Mr. Kent cannot accept a permanent 
overseas assignment at this time for family medical reasons, he should 
now be considered for assignment to a senior position at a country desk 
preparatory to a Field Station assignment. Under these circumstances, 
Mr. Kent is making a valuable, perhaps even indispensable, contribution 
to the covert action mission of WHD and should remain in his present 
position for the immediate future.

No further training is recommended at this time. He completed the 
Midcareer Executive Development Course No. 4 during the reporting perioi .

Mr. Kent has no supervisory functions in his present position, 
but he appears to be capable of performing such duties. His security 
record is excellent and his cost consciousness is good.

SECTION 0__________________ CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

__  / CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGNATURE OF EMPLOYEE

J A x^^y
2.

._____________________________
BY SUPERVISOR

MONTHS EMPLOYEE KAS BEEN 
UNDER MY SUPERVISION IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

8 mos
Date OFFICIAL TITLE OF SUPERVISOR TYPED OR JUMWjg^NAME MA^IONATURE

C/WH/PO/B______________ Seymour- luTJolten ---------------------- ---- -- -
COMMENTS OF REVIEWING OFFICIAL

I agree with the rating of Mr, Kent. He has been energetic, 
imaginative and professional in his work. The only thing that 1 can add 
to the assessment is that Mr. Kent speaks excellent Spanish which has 
been an essential ingredient in his critical abilities in the handling of 
media operations for Latin America.

DATE

•’ 31 March 1965

OFFICIAL TITLE OF REVIEWING OFFICIAL

Deputy Chief, WHD 
SECRET



SECRET
(then Pilled In)

FORM AC

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL
’.NAME (Ln»i) (Firet) (Middle)

KENT. William M.
2. DATE OF BIRTH

9 Mav 1929

s. sex

M

4. grade

GS-n

a. so

D
6. OFFICIAL POSITION TITLE

Ops Officer
7. off/div^br of assignment

ddp/VhMo (&
B. CURRENT STATION

Headquarters
9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

CAREER | j RESERVE | | TEMPORARY INITIAL |r£AS5) GNMENT SUPERVISOR

career-provisional. (See inttrvctlone - Section C) X ANNUAL |r.E ASSIGNMENT EMPLOYEE

SPECIAL. (Specify): SPEC!Au (Specify);

11. DATE REPORT OUE IN O.P.
31 Januaiy

12. REPORTING PERIOD (From- <o-J

1 J.-tnuaiy 1964 - 31
SECTION B PERFORMANCE EVALUATION

W ’ Wwok PprfcfmonCB ranges from wholly inodequote to slightly !•*» than satisfactory. A rating In this category requires
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token or proposed In Section C.

* Ade quote Performance meets all requirements. If is entirely satisfactory and is characterised neither by deficiency nor 
excellence.

I3 ’ Proficient Performance is mere than satisfactory. Desired results are being produced In a proficient manner.

S * Strong Performance is characterized by exceptional proficiency.

0 " Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

SPECIFIC DUTIES
List up to siv of th. most important specific duties performed during th. rating period. Insert rating letter which hast describes th. 
mattnar in which employee perform s EACH specific duty- Consider ONLY affactivanaa. in performonce of that duty. All amployaa. 
with supervisory responsibilities MUST ba ratad on thair ability fa supervise Gndicata number ol amployaa. mp.rvls.rD.

SPECIFIC DUTY NO. <

Review, assess and evaluate the effectiveness of WHD 
media projects.

RATING 
LETTER

s

SPECIFIC OUTY HO. 1

Coordinate, monitor and originate propaganda guidances 
for use by WHD assets.

RATING 
LETTER

0

SPECIFIC DUTY NO. »

Liaison with CA Staff and other CA components on propa­
ganda and related operations in the WHD area.

RATING 
LETTER

s

SPECIFIC DUTY NO. 4

Assist WHD area desks to discharge their responsibilities 
in the propaganda and media field.

RAT ING 
LETTER

s

SPECIFIC DUTY HO. S RATING 
LETTER

SPECIFIC DUTY NO. S RATING 
LETTER

__________ _________ OVERALL PERFORMANCE IN CURRENT POSITION
Tak. into account everything about the employee which influence! his effectiveness in Eli current position such os per­
formance of specific duties, productivity, conduct on job, cooperotiveness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee’s overall performance during rhefating period, 
place the letter inyhe rating box corresponding to the statement which most accurately reflect*hi» level af-per formance.
31 MAR 196^P^ ‘

RATING 
LETTER

s

"3 OBSOLETE PREVIOUS EDITIONS. SECRET



SECRET('Wften Fiilfd In) .
SECTION C NARRATIVE COMMENTS r;FF:Cc 0" t-'-

IndIcota significant strengths or we 
overall performance. State suggest! 
on foreign language competence, if 
basis for determining future persona 
applicable.

aknesses demonstrated in current position keeping in proper perspective their relationship to 
one made for improvement of work performance. Give recommendations for training. Comment 
required for current position. Amplify or explain ratingsjdven Ln Sectton 3provide best 
election. Manner of performance of managerial or RffpryTsory pudtf* Pmp* ne^described, if

ndeed a professional in his field^it aat^xpert in 
ons which require area knowledge, technical 
ination. In a specialty where it is only too 
deep end, Mr. Kent has always kept his wits 
ded parochialism. He is a lucid writer who 
sential. By nature, Mr. Kent is an impatient man 
ases which sometimes get into the way of his 
ents. He is keenly aware of this and his efforts 
volved" as possible are commendable. In summary, 
r" who in his field contributes much.

no supervisory duties to perform. He is highly

Mr. Kent is i 
propaganda operati 
know-how, and imag 
easy to go off the 
about him and avoi 
focusses on the es 
who has certain bi 
operational judges 
to remain as "unin 
Mr. Kent is a "doe

Mr. Kent has 
cost conscious!. . >

SECTION D CERTIFICATION AND COMMENTS
1. ST EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEH SECflOHS A, 9, AHO C OF THIS REPORT
DATE

6 December 1966
IICNATUUB OF EMPLOYEE* \ 

uJ V i. kUT"
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

2

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

6 December 1965

OFFICIAL TITLE OP SUPERVISOR

Chief. WH/CA

TYPED OR PRINTED NAME AND SIGNATURE 

Gerarim^^

X BY REVIEWING OFFICIAL // f
COMMENTS OF REVIEWING OFFICIAL

I concur fully in this report. Mr, Kent is rated strong across 

the board. He definitely ranks on the high side in this category.

DATE

27 December 1965

OFFICIAL TITLE OF REVIEWING OFFICIAL

WHD/Executive Officer —

twed/r printed name ancKsignature

SECRET



SECRET
(When Filled In)

FITNESS REPORT
- EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

'.NAME (LeetJ fF/rrO (Middle)

KENT, William M.
2. OATE OF BIRTH 3. SEX

9 May 29 M
4. GRADE S. SO

IS-13 D
«. OFFICIAL POSITION TITLE

Ops Officer
7. OFF/OIVZBR OF ASSIGNMENT

DDP/WH/CA
B. CURRENT STATION

Headquarters
’• CHECK (XI TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

X CAREER ' RESERVE ] '.TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

CARCCR*PROVIB!ONAL (Sen Inetructione -Section C) X ANNUAL reassignment EMPLOYEE

special (Specify): । \ » SPECIAL (Sptelly)i

11. OATE PEPOPT OUE IN O.P. IS. AEFORTINO PERIOD (From- to-)

1 January - 31 December 1965
SECTION B PERFORMANCE EVALUATION

W * Weak Performance ranges from wholly inadequate to slightly las. then sotlsfoctory. A rating In thia category require
positive remedial action. The nature M the action could range from counseling, to further training, to placing c 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A * Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient manner.

$ * Strong Performance Is characterised by exceptional proficiency.

0 • Out standing Performance Is so exceptional In relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition.

Specific duties
Lilt up to tlx of the meat important specific duties performed during the feting period. Insert rating letter which best describes th 
menner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employes 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate numbtt of taploytti euparrtaod).

SPECIFIC DUTY NO. 1

Review, assess, and evaluate the conduct and effectiveness of WH 
media, youth and student, DATO, and support projects.

RATING 
LETTEI

0

SPECIFIC DUTY NO. 2

Originate, monitor, and coordinate propaganda guidances for use 
by WH assets.

RATING 
LETTER

s

SPECIFIC DUTY NO. S ............... ...

Liaison with the CA Staff and other CA components on propaganda, 
youth and student, and other operations in the WH area.

RATING 
LETTER

8
SPECIFIC DUTY NO. 4

Assist WH area Desks to discharge their responsibilities in the 
propaganda/media and youth and student fields.

RATING 
LETTER

■ s
SPECIFIC DUTY NO. S

1 - ■ ... . .
RATING 
LETTER

SPECIFIC DUTY NO. 6 RATING 
LETTER

i-Oz" 45 OBSOu4tE PREVIOUS EDITIONS, SECRET

OVERALL PERFORMANCE IN CURRENT POSITION

Taks Into account everything about the employee which influences his effectiveness in his currant position such os per­
formance of specific duties, productivity, conduct on job, eoopetotiveness, pertinent personal traits or habits, and 
particular llmitotidhs or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in Vie rating box corresponding to the statement which most accurately reflects his level of performance.

8 JAN 126S iF , - ,____________________________

RATING 
LETTER

s



SECRET
(When Filled In)

SECTION C NARRATIVE COMMENTS
Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance* State suggestions made for improvement of work performance* Give training. Comment
on foreign language competence, if required for current position. Amplify or expMf^gi^^ftBnfiQIIIlMlr B to provide best 
basis for determining future personnel action. Manner of performance gf manaaorjol or supervisory duties and cost consciousness 
In th* m« of g»r«*nn.l, WOC*. *aulcm«nf and fund., my.tb* commuted an. If acpllcobl*. If extra ipoe« Is n.*d*d to comphte
Section C, attach a separate sheet of paper.

ta 9 3nnrK

MAIL ROOM

There is but little which can be added to the comments made in
the fitness report covering the period 1 January to 3 December 1965;
Mr, Kent is an excellent officer in his specialty; he holds strong
opinions on certain issues, but - over the years - has learned to 
bend. His projected nnn-official cover assignment will utilize 
his talents for dealing with Latin Americans and for translating 
ideas and concepts into meaningful action. We wish him well.

SECTION 0 CERTIFICATION AND COMMENTS
l. BY EMPLOYEE

i certify that i haveseeh section a.?, ano c of this report
°AT' S1ONATUW«Or,M).LOY„ ku

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE* GIVE EXPLANATION

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PMn^MBNAM^ AND SIGNATURE

Chief, WH/CA Gen^clZbroifer "V’*’*'"
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I concur with the above evaluation. Mr. Kent has proved

to be a versatile officer and should be successful in his new

assignment which requires independent judgment and initiative. ■

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL > YljED QlfPRINTED NAME /|ND SIGNATURE

_ 1 August 1966 WH/Executive Officer Donald C. Marelius
SECRET



SECRET

RATING 
LETTER

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL
i. NAME (teeO (Flr»O fMWdle)

Kent, William M,
S. DATE OF BIRTH 3. SEX

9 May 1929 M
A' GRADE | 3. SD 

GS-13 1 D
B. official position title

Operations Officer
7. OFF/DIV/BR OF ASSIGNMENT

DDP/WH/CA
5. CURRENT STATION

Headquarters
*• CHECK <X> TYPE OT APPOINTMENT 10. CHECK IX) TYPE OF REPORT
YvH CAREER I J RESERVE I TEMPORARY

INITIAL reassignment supervisor

j C AR EER'PRO VISIONAL in»ttUCtiOn» • C) ANNUAL XX reassignment employee

| SPECIAL (Sptclly): JPEClAu fSp»e«y>:

it. DATE REPORT OUE IN O.F. l». REPORTING PERIOD (From- lo->

1 January 1966 - 29 July 1966
SECTION B PERFORMANCE EVALUATION

W - We ofc Performance range* from wholly Inadequate to slightly Io** than satisfactory. A rating In this category requires
positive remedial action. Th* nature of the action eould range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action token er proposed In Section C.

A ■ Adequate Performance meets oil requirements, ft 1* entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient Performance Is mote than satisfactory. Desired result* are being produced In a proficient manner.

S - Strong Performance 1* characterised by exceptional proficiency.

0 * Ord standing Performance Is so exceptional In relation to requirements of th* work and In comporison to the performance of 
others doing similar work a* te warrant spoclol recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describe* the 
manner In which employee perform* EACH specific drdy. Consider ONLY effectiveness in performance of that duty. All employee* 
With supervisory responsibilities MUST bo ratod on their ability to supervise (indlctir number of tmplonrr tuperrirrl).

SPBCIFIC DUTY NO. ■

Provide advice and assistance to WH Case Officers in discharging their 
responsibilities in the media/propaganda and youth/student fields.

RATING
LETTER

s

SPECIFIC DUTY HO. 1

Originate, coordinate and monitor regional and country propaganda 
guidances and campaigns by WH assets.

RATING 
LETTER

S

SPECIFIC DUTY NO. S
Review, assess and evaluate the development, conduct and effectiveness 
of WH media, youth/student, D&TO, and support projects, and projects 
of other Agency components operating in the WH area.

RATING 
LETTER

s

SPECIFIC DUTY HO. •» ,

Liaise with the CA Staff and other Agency components on propaganda, 
youth/student, and other operations in the WH area.

RATING 
LETTER

S

SPECIFIC DUTY NO. 3 RATING 
LETTER

SFECincDUTYNO.* frdUtvJw

WB 3 1 it hi »»

RATING 
LETTER

OVERALL PERFORMANCE IN CURRERT POSITION ~ w

Tak. into account everything about the employee which influence* hi* effectlvene** In hi* current polition *uch a* per­
formance of (pacific duties, productivity, conduct on lob, cooperativeness, peolnerrt personal Walt* pt habit*, and 
particular limitation* or talent*. Based on your knowledge of employee'* overall "performance'during 'the rating period, 
place th* letter in the rating box corresponding to the statement which most accurately reflects hi* level of performance. S

_________________
45 us4.Xevious el SECRET



5 OCT 1956

MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

for Promotion to 
Staff Agent)

Grade GS-14RecSUBJECT

his conve 
connected 
Agency in

Staff Employee up to the time of 
I-in July of this year, has been 

ierican scene since he joined the
1951. Even before that time he had lived in some

Central American countries. Thus, it is not surprising that
he brought to his assignments a thorough knowledge of the 
social, economic, and political currents throughout the WH 
Division area.

2. In handling many tasks at various levels of responsibility 
and different locations, one facet oformance 
has always been outstanding: he has ai^uniBua^iDility to apply 
his imagination toward realistic and useful operations. To be 
specific: on occasion of the discovery of a Cuban arms cache 
in November 1963, of the January 1964 riots in Panama, of the 
April 1965 revolution in the Dominican Republic, and of many 
oth^^crise^^nd situations which have developed in the WH

took the initiative within and outside 
the Division for .the initiation and coordination of covert action
efforts to support U.S. (and Agency) objectives. In his last 
assignment prior to assuming his duties under nonofficial cover, 
his constructive analyses of this Division’s covert action , 
activities and conclusions therefrom have made a signific^^^^^-^'’ 
impact on the formulation of our operational posture.
task in his current assignment will be to find and develop 
channels to Latin American Christian Democratic individuals and
groups which will require maturity and Judgment, tact and opera­
tional know-how, creativeness and flexibility. His current 
assignment is and some others in the past were^y^^level of a 
GS-14 if not higher and thus the promotion of wUHMv to GS-14 
is strongly recommended at this time. k-- 4. 4-

lliam V.
Chief, 

Western Hemisphere Division

/rj />&



SECRET

6 January 1969

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT:
Employee Number

GS-14;
98; DOB:

5 September 1929; Operations 
Officer; Career; Service 
Designation: D

PERIOD UNDER REVIEW 1 January 1968 - 6 January 1969

MONTHS UNDER MY SUPERVISION: 16

OVERALL RATING: Proficient

1. During this reporting period Subject has continued 
to maintain a state of more than satisfactory proficiency 
and has done a good job of establishing himself under un­
official commercial cover. He is always on the alert for 
new avenues of approach to targets of interest using his 
cover as access.

2. At present he is handling one quite sensitive pene­
tration of an Embassy and to date has managed this case in 
a highly professional manner.

3. Subject is well motivated, takes a serious approach 
to his work and profits by his mistakes. At times he is 
inclined to take precipitate action and think later. How­
ever, he is most willing to learn and takes constructive 
criticism of his work in the proper spirit.

4. In order to increase Subject's value to the 
Washington Base, it is recommended, that when time permits, 
he be enrolled in the CI/CE and the Soviet Realities courses.

5. As of the present Subject has no supervisory 
responsibilities. He has proven to be sensibly cost con­
scious and submits his accountings promptly.

Rudolph E. Gomez 
Chief 

Washington Base

SECRET



S-E-C-R-E-T

SECTION C NARRATIVE COMMENTS (Continued)

Subject devised a first-class cover relationship with the 
priority (REDTOP) target of this Base. For a period the relation­
ship was close, and in our judgment it was wholly unsuspicious 
because Subject nade it seen so natural. This was a very delicate 
operation which Subject handled with distinction.

Personal characteristics of this officer which should not 
be overlooked in this review are loyalty, responsiveness, willing­
ness to accept any direction.

In conclusion I want to emphasise ay conviction that this 
officer's assignaonta should bo United to the area for which 
he was trained and in which ho feels confident: Latin Asorica.

This officer is reasonably cost-conscious. X have had no 
opportunity to observe his capability for supervising other case 
officers.

S-E-C-R-E-T



SECRET
(When Filled In)

SECTION C NARRATIVE COMMENTS
Indicate significant strengths ©r weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory dutie* and cost consciousness 
in the use of personnel, space, equipment and funds, must be commented on. it applicable. If extra space is needed to complete
Section C, attach a separate sheet of paper.

This officer to some extent has been a victim of his assignment. 
His undergraduate training in Latin American affairs was thorough and 
extensive. His employment with RVROCK for the next 16 years was 
Latin-oriented. His Spanish language is rated "native". Yet during 
the period under review he was diverted from Latin-American affairs 
toward a variety of higher priority targets. This re-orientation 
was not uniformly successful, and should not be continued, because 
Subject seems to have no natural interest in foreign nationals (with 
the apparent exception of Latin Americans) and in most foreign affairs 
(with the exception of Latin American affairs).

Subject's strongest characteristic is his ability to live and 
to utilise his coaMrcial cover. He shoved groat aptitude and 
commendable imagination in devising now modes of commercial access 
to foreign nationals residing in Washington. For example his use 
of his cover was the matrix of several successful recruitments for 
which other case officers received the ultimate credit, even though 
the recruitments were based on this officer's discovery of the 
potential agents and bis initial development of them before they 
wore transferred. Conversely, when Subject retained the contacts 
through the development phase, the contacts languished.

(continued on separate sheet)
SECTION D _____________  
I.

_______ CERTIFICATION ANU COMMENTS _____________________ _  
BY EMPLOYEE

I c£fiT|Py THAT I HAVESEEN SECTIONS A. B. AND C OF THIS REPORT
DATE

_ 10 February 1970
SIGNATURE OF EMPLOYEE

/s/ William Kent
BY SUPERVISOR

MONTHS EMPLOYEE MAS BEEN 
UNDER MY SUPERVISION

12

IF THIS REFOWT HAS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

3 February 1970

OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ANO SIGNATURE

John G. Shafter. Jr.
Chief of Base_______________  Wgwi in PimB rm Ferm Alni-

3. BY REVIEWING OFFICIAL

COMMENTS OE REVIEWING OFFICIAL

Thia reviewing official concurs with the ratings a id narrative 
comments. Select fenced to eviaca operational interest ia iadlviduals 
or eitnatians that were rather rr ar sisal h terms of the mission of the 
Base. It io significant that during the course of his tear la the Vashington 
Base, he has made no recruitments of foreign targets. His propensity 
for living his cover was so strong that it suggests ids future cperatlosal 
utiiisatien in the field should be ia spatting and assessing rather than 
recruiting.

DATE

6 Ma»A iu?o

OFFICIAL TITLE OF REVIEWING OFFICIA L > T YPED OH PRINTED NAME ANO SIGNATURE

_____CJLDQXZJ_________________ i Jaaaph J. Bui A--------------------------
SECRET



A SECRET

FORM 4K 
7.U3

FITNESS REPORT
EMPL OYEE SERIAL NUMBER

059198
SECTION A GENERAL
’• NAME (Last) (First) (Middle)

Kent William 3r c S-W" ’ D
8. OFFICIAL POSITION TITLE

Op* Offlear
1. OFF/DIV/RR OF ASSIGNMENT

DDP/DO
Wi«KiftWoBas®

». CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

X (CAREER 1 (reserve | I TEMPORARY INITIAL V REASSIGNMENT SUPERVISOR
I CAREER'PROViDONAi. (See instruction* - Section C> ANNUAL

A
REASSIGNMENT EMPLOYEE

( SPECIAL (Specify): SPECIAL (Specify):

II. DATE REPORT OUE IN O.P. /anuary W- 16 January 1970
SECTION B PERFORMANCE EVALUATION

IMJnialiifocforY Ptrformance is unacceptable. A rating in this category requires immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed in Section C

M-Marg.noi Performance is deficient in same aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
taken or recommended should be described, 

Performance is satisfactory. Desired results ore being produced in the manner eipected.

WtooAf Performance is characterised by eiceptional proficiency,

O-Qutirending Performance is so eicepttanal in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period. Insert rating letter which beef describes the 
manner In which employee performs EACH specific duty. Consider OHLY effectiveness In performance of that duty. AH employees 
with supervisory responsibilities MUST be rated on fheit ability to Supervise (indicate number at employee* euporriped).

SPECIFIC DUTY ND. 1

Spotting, developing and aeeeaaing new Agent assets.
rating 
LETTER

P

SPECIFIC DUTY NO. J

Becruitaant of agent assets.
RATING
LETTER

P

SPECIFIC DUTY NO. 3

Handling (and exploiting) agent assets.
RATING
LETTER

SPECIFIC DUTY NO. ♦

Utilising coaaarcial cover operationally.
RATING 
LETTER 

o

SPECIFIC DUTY NO, 3 RATING 
LETTER

SPECIFIC DUTY NO. 6 rating 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION V
Toko into account everything cbaut the employee which influences his effectiveness >n his current position such as per­
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talon?*. Based on your knowledge of employee’s overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

P

SECRET
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SECRET
rrAen Filled In)

SECTION C NARRATIVE COMMENTS
Indicate elanHlcant strength* ar weaknesses demonstrated in current position proper perspective their relationship to
overall performance. Store suggestions made for improvement of work performance. GlVAr4<^i>roa^dations for training. Comment 
on foreign language competence* If required for current position. Amplify or explain ratings givj^ib Station B to provide best 
basis for determining future personnel action. Manner o* performance of managerial or supervlsory duties l^6st be described, if 
applicable. .

Subject has been under the supervision of Brancn^ E^iSSft^Wust 1966. In 
August Subject was transferred PCS to New Orleans where he was responsible 
for all aspects of the operation of proprietary foundation.______ During
the reporting period, he has consistently demonstrated a hlgh degree of enthusiasm 
and operational initiative. Although operating under instructions not to expand 
foundation activities too rapidly, he has not waited for an official ’’go-ahead” 
but has shown unflagging energy in planning operations for the period when 

| ______ | could expand activities. He has shown an unusually keen perception
of areas of CA ope rational needs and of imaginative thinking an how to fill these 
needs.

Subject has shown himself fully capable of exercising the self-disciplined and 
self-motivation necessary in an unofficial cover position. His proficiency in 
Spanish has been useful in meeting and entertaining Latin American travelers of 
potential operational interest passing through his city. He has handled his. 

cover situation well The cover office has been well run with no significant 
financial, administrative, or personnel problems having arisen during the period. 
Subject has exhibited an above-average cost consciousness.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT I HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT
DATS SIGNATURE OP EMPLOYEE

2. BY SUFERVBOR
MONTHS EMPLOYEE MAS BEEN 
UNDER MY SUPERVISION

5

IE THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Subject is assigned outside of the^Washingto^area.
DATE

31 March 1967
OFFICIAL TITLE OF SUPERVISOR

DC/WH/6
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

1 agree with the rating officer’s judgement that Mr. Kent’s 
performance has been characterized by exceptional efficiency. 
He demonstrated unusual energy and imagination in developing plans 
for expansion of f [activities. His detailed reporting
was also commendable.

DATE

31 March 1967
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, WH/6 Paul E. Oberst

SECRET



SECRET
(When Filled In)

FITNESS REPORT
EMPLOYEE SERIAL NUMBER V

059198 --- '

SECTION A GENERAL
t. NAME (’Last) (First) (Middle)

Kent,
2. DATE OF BIRTH j 3. SEX

9 Mav 29 ! M
4. GRADE | ». SD 

GS-13 J D
s. official position titlf

Ops Officer ,
7. OFF/DIV/BR OF ASSIGNMENT

DDP/WH/6
8. CURRENT STATION

New Orleans
»■ CHECK (X) TYPE OF APPOINTMENT 10. CHECK (XI TYPE OF REPORT

XXX CAREER | | RESERVE | (TEMPORARY | initial X REASSIGNMENT SUPERVISOR

CAREER’PROVIIIONAL tSv instructions •Suction C) XX! ANNUAL REASSIGNMENT EMPLOYEE

special (S^aify): j special (Specify)}

11. DATE REPORT OUE IN O.F. ,
28 February 1967

tz. REPORTING PERIOD fFrom- >o->

1 August 1966 - 31 March 1967
SECTION B PERFORMANCE EVALUATION

* • Waok PMfwmadc. ronga. from wholly Inadequate to slightly less than satisfactory. A rating In this category requires
positive remedial action* The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or'proposed In Section C.

A * Adequate Performance meets all requirements. It is entirely satisfactory and is characterized neither by deficiency nor 
excellence.

P ■ Proficient Performance is more than satisfactory. Desired results are being produced In a proficient manner.

S ■ Strong Performance Is characterized by exceptional proficiency.

0 * Outstanding Performance is so exceptional In relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognhlom

SPECIFIC DUTIES
List up to six of the most important specific duties performed during the rating period, insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST b^.^tgdon their ability to supervise find/cat, numbat at amployaaa auparviaad).

SPECIFIC DUTY NO. » *

Responsible as ■HHBBMor directing all operations conducted through 
proprietary foundatii

RATING 
LETTER

s
SPECIFIC DUTY NO. 1

Administration and financial control <
•

RATING 
LETTER 

s

SPECIFIC DUTY NO. 3

Development and planning of new operational support tasks for
-

RATING 
LETTER 
o

SPECIFIC DUTY NO. 4

Supervision of
—

secretary and contract agent/trustee
RATING 
LETTER

p

SPECIFIC DUTY NO. B RATING 
LETTER

SPECIFIC DUTY ’

0F-4b
RATING 
LETTER

’ OVERALL PERFORMANCE IN CURRENT POSITION

Take into account everything about the employee which influences hi* effectiveness in his current position such os per- 
formanca of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the latter in the rating box corresponding to the statement which most accurately reflect* his level of performance.

RATING 
LETTER

s

4-82 ^ 45 OBSOLETE PREVIOUS EDITIONS. SECRET udvded Item 
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SECRET
C»hen FiIled In)

SECTION C NARRATIVE COMMENTS
Indicate significant strengths or weaknesses demonstrated in current M&SN^^^Mpective their relationship to
overall performance. State suggestions made for Improvement of work performance. Give reeonvnendations for training. Comment 
an foreign language competence. If required for current position. Amplify or explain ratings given in Section B to provide host 
basis lot determining future personnel action. Manner of performance of managerial or supervisory duties and cost consciousness 
hLthf .lf*.« of Personnel, woca. equipment and funds, must bVcommented ik^f <OallcAblt._ Ifc^WBaaoca Is neederTto eaglet.
Section C, attach a sepat paper, • LO9 5 0" W UU
[n the past has proven himself to be a dynamic and highly-
skilled operations officer whose geographic area of specialization was
UH and whose professional forte was propagandUAttrfWO»overt action activity 
luring his 5 months association with the Washington Base, this officer 
las continued to maintain a state of exceptional proficiency while es- 
:ablishing himself locally under unofficial commercial. He has done this
vith his usual high degree of energy, perception and seriousness. Having 
.aid a firm operational base, it is- expected that during the next re- 
jorting period the operationa^V^ke" from Subject will be equally firm, 
luring his brief Base tour has handled several selected oper­
ational matters within the area of his greatest competence and during 
;he Fall meeting of the OAS acquitted himself with exceptional proficiency, 
Subject has no supervisory duties at presentMilae is cost conscious in 
ill respects. It is expected that will be able to provide
leaningful assistance during the coming year in attacking those areas of 
iriority operationa^^^erest assigned to the Base by Headquarters. In 
>rder to assist flMfBHBBTnthis and to enable the Base to utilize his 
lany talents to the' optimum, it is planned, when the Base operational 
ilimate allows, to have him take the _ ' Soviet
lealities course and the CI/CW course. is well-motivated and
loes his best to become a meaningful member of the Washington Base.

___________________________ t CERTIFY THAT t HAVE $E 
date____________________ Jsignature or em

SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

31 January 1968
2.
MONTHS EMPLOYEE KAS BEEN 
UNDER MY SUPERVISION

REPORT

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOTEE, GIVE EXPLANATION

5 
date OFFICIAL TITLE OF SUPERVISOR

31 January 1968
3.
COMMENTS OF REVIEWING OFFICIAL

C/OG/Washington Base 
BY REVIEWING OFFICIAL

ATURE

As Reviewing Official I am in full concurrence 
with the evaluation given this employee as 
outlined above.

date

31 JANUARY 1968 Chief of Base

OFFICIAL TITLE. OF RE V SEWING, OFFICIAL

Gomez

SECRET



I certify that I have seen the above Fitness Report:

REVIEWING OFFICIAL’S COMMENTS:

I concur generally in this evaluation. Subject is always on the 
look-out for new leads. While in general this is commendable, it 
should be noted that his assessments are not in depth. It would be 
preferable if he concentrated on a few good prospects, leading to 
a solid recruitment, rather than enlarging numerically hie stable of 
contacts.

UMA«
1969

dc/do/i



SECRET 
(When Filled In)

45 PREVIOUS EDITIONS

FITNESS REPORT

————————S^—^-
EMPLOYEE SERIAL NUMBER

059198
SECTION A ___ uh ... GENERAL _

name BNiBNHBB-— OFFiciA^^EmoS^Tm??

Ops Officer

2. DATE OF BIRTH 

05/09/29
7. OFF/DIV/BR OF A 

DDP/DO/Wash

3. SEX

M 
SSIONMENT 

Base

4. GRADE

GS-13
8. CURRENT

Washii

3. SD

D 
STATION 

igton, D.C.
»• CHECK <X> TYPE OF APPOINTMENT 10. CHECK (XI TYPE OF REPORT

X CAREER | jRESERVE j jTEMPORARY INITIAL REASSIGNMENT SUPERVISOR

CARECR*PROVISIONAL (See in»lmction» - Section C) X annual REASSIGNMENT EMPLOYEE

SPECIAL (SpocHy)t SPECIAL (Spccity):

’1. DATE REPORT OUE IN O.P. IS. REPORTING PERIOD (From- to-)

1 August - 31 December 1967
SECTION B PERFORMANCE EVALUATION

W • Weak Performance ranges from wholly Inadequate to slightly las* than satisfoctory. A rating In thia category requires
positive remedial action. The nature of the action could range from counseling/ to further training, to placing on 
probation, to reassignment or to separation. Describe action taken or proposed In Section C.

A • Adequate Performance meets all requirements. It Is entirely satisfactory and Is characterised neither by deficiency nor 
excellence.

P * Proficient Performance Is more than satisfactory. Desired results ore being produced In a proficient manner.

S * Strong Performance Is characterised by exceptional proficiency.

0 * Outstanding Performance is so exceptional In relation to requirements of the work and In comparison to the performance of 
others' doing similar work os to warrant special recognition.

SPECIFIC DUTIES
List up to six of the most Important specific duties perforated during tho rating period. Insert rating letter which best describes tho 
manner In which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (inatcatt number of employees soperriasuj.

spaeiric duty no. '
To fully establish himself within the Washington area under a 
viable commercial cover and to take the necessary initial steps to 
exploit his position operationally as a Base support officer.

rating 
LITTER

8
SPECIFIC DUTY NO, t
To maintain operational contact with agents and targets of 
operational interest to.WB Division as assigned.

rating 
LETTER

s

SPECIFIC DUTY NO. S
To provide operational entre into a large number of local 
religious, civic and academic groups which may become of greater 
operational interest to the Base in the future.

RATING 
LETTER

P

SPECIFIC DUTY NO, 4 RATING 
LETTER

SPECIFIC DUTY NO. 8 
*

*1 < '

RATtNG 
LETTER

SPECIFIC DUTY NO. 6 1

r V ’ *>
..

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POUTION
V 0/1 - •’ .......... ' '

Take into dtcount everything about the employee which Influences his effectiveness in his current position such as per­
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to tho statement which most accurately reflects his level of performance.

RATING 
LETTER

s

SECRET



SECRET

6 January 1969

MEMORANDUM IN LIEU OF FITNESS RE POR'
'./ '•A

SUBJECT:
imployee Number

GS-14;
98; DOB:

5 September 1929; Operations 
Officer; Career; Service 
Designation: D

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969

MONTHS UNDER MY SUPERVISION: 16

OVERALL RATING Proficient

1. During this reporting period Subject has continued 
to maintain a state of more than satisfactory proficiency 
and has done a good job of establishing himself under un­
official commercial cover. He is always on the alert for 
new avenues of approach to targets of interest using his 
cover as access.

2. At present he is handling one quite sensitive pene­
tration of an Embassy and to date has managed this case in 
a highly professional manner.

3. Subject is well motivated, takes a serious approach 
to his work and profits by his mistakes. At times he is 
inclined to take precipitate action and think later. How­
ever, he is most willing to learn and takes constructive 
criticism of his work in the proper spirit.

4. In order to increase Subject's value to the 
Washington Base, it is recommended, that when time permits, 
he be enrolled in the CI/CE and the Soviet Realities courses.

5. As of the present Subject has no supervisory 
responsibilities. He has proven to be sensibly cost con­
scious and submits his accountings promptly. —

Rudolph E. Gomez 
Chief

Washington Base

SECRET
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29 June 1971

MEMORANDUM FOR: Mr. Joseph Di Stefano

SUBJECT Responsibilities During Assignment to
DO/Washington Base (re Fitness Report Jen 69 - Jen. '70)

FROM : Mr. William M. Kent

1. During the early days of my assignment to DO/Washington 
Base, the matter of my cover was discussed a number of t±m^s---
with DO Personnel and CCS. Eventually__ccs e up with

______ ____________ s a legitimate
Him wuxcu wouxu provide me with the needed cover. It came
out loud and clear during the discussions that this cover 
would allow me to spot, assess and develop targets of interest, 
and would allow me to handle recruited agents, but, because 
of the high risk involved in the use of a legitimate firm for 
cover purposes, I was not to engage in recruitments.

2. Despite its one limitation, the cover was ideal. 
Among other things, I:

a. Handled a recruited Venezuelan agent assigned 
to the Venezuelan Embassy in Washington;

b. Handled a recruited code clerk assigned to one 
of the embassies in Washington;

c. Contacted and assessed a high official of the 
Soviet Embassy, made arrangements to have him met by 
another Base Case Officer under alias who continued 
the development which eventually was to lead to a re­
cruitment pitch;



-2-

d. Established contact and developed a third 
national employed by the Algerian Embassy, gained 
access to the Embassy, went all through it, drew a 
sketch of the interior of the premises including the 
location of the code room;

e. Made contact with and developed two Arab 
officials assigned to the Arab Information Office in 
Washington;

f. Made contact with and developed officials in 
the Polish, Czech, Hungarian and other Embassies; was 
on particularly good terms with the Poles;

g. Made contact and developed an official of the 
Pakistani Embassy;

h. Made contact, developed and turned over to 
another case officer under alias a Swedish national who 
was subsequently recruited and was to be sent to India 
to work on the Chicom target.

ill
i. Maintained my cover in a manner which was h

completely devoid of suspicion during the entire period H 
I used it. i

3. When the Base moved to its new offices in Washington, 
the COB gave me my instructions. He told me that I should 
avoid making or maintaining contacts in the Church and Latin 
American communities in Washington; that I was not being 
assigned any geographical area on which to concentrate but 
would be expected to use my judgment, seek out persons who 
might be of interest, and take advantage of opportunities 
which might arise; that I would be given recruited agents to 
handle as the need arose; that, per the limitation concerning 
my cover, I was not to engage in actual recruitments, but 
was to spot, assess, and develop persons of possible interest 
who would be turned over to other case officers under alias 
for further development and recruitment.

4. On 28 June 1971, I called Dick Biladeaux of CCS who 
was involved at the time I was given I | cover. While
I did not, purposely, make specific rerer elice to the matter 
at hand, in response to my query he said that as a matter of

SECRET/



SECTION C - Narrative Comments (continued)

and he is consistent and reliable in his performance. His 
writing is entirely coherent and always in good form, although 
occasionally a little too clever and glib for my tastes. He has 
an excellent understanding of personal and operational security 
and cover.

A word about versatility: Mr. Kent does indeed have near­
native Spanish and a specific interest in Latin American affairs 
as noted in his previous fitness report; however, his general 
interests cover a much greater geographic and topical area and 
and he has no difficulty in quickly finding some common ground 
with persons of all backgrounds and nationalities. Althougn his 
job here in the branch rarely called for direct operational con­
tacts, I have no reservations about his ability to develop, 
recruit and handle all types of persons of intelligence interest. 
He is presentable, sensible, well-spoken, and a definite credit 
to the Agency in his dealings with other elements of the U.S. 
Government.

Mr. Kent is an enthusiastic and energetic activist with 
now proven managerial abilities. His greatest asset is his quick, 
sharp and imaginative mind: His only shortcoming worthy of men­
tion is a slight tendency towards-.iaapul^^ making decisions.
My relationship with thlsofficer has been such that we discussed 
operational and personnel matters and his handling of them at 
least several times a day; thus, special performance consultations 
with him were not considered necessary. His performance was 
fully up to our expectations of him and consistent with the high 
standards of responsibility and efficiency required in this 
branch.



SECTION C - Narrative Comments (continued)

and he is consistent and reliable in his performance. His 
writing is entirely coherent and always in good form, although 

I occasionally a little too clever and glib for my tastes. He has 
I an excellent understanding of personal and operational security 

and cover.

A word about versatility: Mr. Kent does indeed have near­
native Spanish and a specific interest in Latin American affairs 
as noted in his previous fitness report; however, his general 
interests cover a much greater geographic and topical area and 
and he has no difficulty in quickly finding some common ground 
with persons of all backgrounds and nationalities. Although his 
job here in the branch rarely called for direct operational con­
tacts, I have no reservations about his ability to develop, 
recruit and handle all types of persons of intelligence interest. 
He is presentable, sensible, well-spoken, and a definite credit 
to the Agency in his dealings with other elements of the U.S. 
Government.

Mr. Kent is an enthusiastic and energetic activist with 
now proven managerial abilities. His greatest asset is his quick, 
sharp and imaginative mind: His only shortcoming worthy of men­
tion is a slight tendency towards-omnul.siyena.ssin making decisions. 
My relationship with this officer has been such that we discussed 
operational and personnel matters and his handling of them at 
least several times a day; thus, special performance consultations 
with him were not considered necessary. His performance was 
fully up to our expectations of him and consistent with the high 
standards of responsibility and efficiency required in this 
branch.



SECRET
(When Fi lied In)

SECTION C NARRATIVE COMMENTS
Indicate significant strength* or weaknesses demonstroted in current position keeping in proper perspective their relationship to 
overoil performance. Stole suggestions mode For improvement of work performance. Give recommendation* for training. Comment 
on foreign language competence! if required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerialor supervisory duties and cost consciousness 
Io the use of personnel, sooce. equipment and fundr must be commented on, if applicable, if extra spoce is needed to complete 
Section C, attach a separate sheet of paper. ~~ , , < _ >7 )

jl ii lb UU
Mr. Kent came to this branch from a non-official cover job which 

had little in common with the duties of a country desk chief. More­
over, he found himself in the sometimes difficult situation of taking 
over a position just vacated by the newly appointed deputy branch chief. 
Despite these, to him, minor obstacles, he called upon his close 
association with Latin American affairs for many years, his wealth of 
experience on WH country desks, and his inherent ability to deal suc­
cessfully with people and situations in asserting leadership and quickly 
bringing the Peru Desk under his own independent control.

During the year that Mr. Kent served as Peru Desk Chief he demon­
strated conclusively that he is equally talented in all fields of 
clandestine activity. There is little question that Covert Action is 
what he likes and does the best, as once more evidenced by a written 
commendation he received for this type of work while part of a special 
WH task force in September and October 1970; however, it should be 
equally noted that the FI and CI aspects of his job on the Peru Desk 
also received full interest and attention during his tenure. He is a 
good personnel manager and maintained high morale in his unit while 
working it hard and demanding high standards. He is not at all afraid 
of responsibility, he meets all deadlines without prompting, 

(continued)
SECTION 0 CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT I HAVeSeCN SeCTiMS A, B, AHO C OF THU REPORT

OAT*

% Wpr'V * iTt
signature or employee

2. BY SUPERVISOR
MONTHS EMPLOYEE HA5 BEEN 
UNDER MY SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION

10 1/2 months
GATE

8 Aoril 1971

OFFICIAL TITLE OF SUPERVISOR

Acting Chief. WH/3

TYPED OR PRINTED NAME ANO SIGNATURE

Rirhar<l 1.. COBO] Jy^
X ’ BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I have little to add to this comprehensive narrative with which I 
fully agree. I, too, have worked very closely with Bill for most of 
the period under review, which witnessed rather hectic days in the life 
of the Lima Station: it was comforting to be able to rely on his keen 
perception of latent trouble, clear analysis of events, and sound and/or 
imaginative, as the case demanded, proposals for approaching problems. 
Because he has the potential for career advancement, I would strongly 
recommend that he be soon transferred back to a "li*e" position, again 
with managerial responsibilities.

date

8 April 1971
OFFICIAL TITLE OF REVIEWING OFFICIAL

Chief, WH/3

SECRET
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^7 90 OBSGLCTS FREMtGuS EO5T40WS

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

I.NAME fLaet) (First) (Middle)

Kent, William
2. DATE OF BIRTH 

05/09/29
3- SEX

M
4. GRADE

GS-14
3. SO

D
S. OFFICIAL POSITION TITLE

Ops Officer
7. OFF/OIV/BR OF ASSIGNMENT

DDP/WH/3
8. CURRENT STATION

Hqs
9. CHECK IX) TYPE OF APPOINTMENT to. CHECK (Xi TYPE OF REPORT

X CAREER | | RESERVE | j TEMPORARY INITIAL | REASSIGNMENT SUPERVISOR

CAREER-PROVISIONAL (See ineiructione • Section C) ANNUAL X |REA».IGNMENT tMFLOVtt

special (Specify): SPECIAL (Spicily):

H. OATE REPORT OUE IN O.F- 

...

11. RtFORTINO PERIOD (From- to-)

17 January 1970 - 1 December 1970
SECTION B PERFORMANCE EVALUATION

U-Uniatixfaciory Performoncc u unacceptable. A rating tri thh category requires immediate and positive remedial action. The nature of the action 
eoald range from counseling, to further training, to placing on probation, to reassignment ar to separation. Describe action taken 
or proposed in Section C

M-‘Marginal Performance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions
taken or recommended should be described.

F-Proficient Performance is satisfactory. Desired results art being produced in the manner expected.

S-Strong Performance is characterised by exceptional proficiency.

(^Outstanding Performance is so exceptional in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition.

SPECIFIC DUTIES
LU? up to six of the most important specific duties performed during the rating period. Insort rating lottor which host doscrlhos the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty* All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number ot omptoyeeo •uperWsedj.

SPECIFIC DUTY NO. 1

Chief of the Peru Desk, which encompasses overall headquarters 
guidance and support of field operations. (DA10)

RATING letter

s

SPECIFIC DUTY 40. 2

Supervises the preparation of cables, dispatches, project actions, 
special memoranda and other correspondence for FI, CI and CA 
activities in Peru. (DB10)

RATING 
LETTER

0

SPECIFIC DUTY NO. 3

Coordination of Desk activities with other components of the 
Agency and other U.S..Government departments. (DB40)

RATING
LETTER

S

SPECIFIC DUTY NO- 4

Briefing and debriefing Headquarters and field personnel and 
other agencies’ officers on Peruvian activities. (DM50) .

RATING
LETTER

S

SPECIFIC DUTY NO. S

Supervision of four (4) Desk employees GS-OS to GS-13. (DM80)

RATING 
LETTER

S

SPECIFIC DUTY NO. 6 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITIONER.

Take Into account everything about the employee which influence! his effectiveness in his current ipXsittQn such as per­
formance of specific duties, productivity, conduct on job, cooperafiveness, pertinent personal troWs or habits, and 
particular limitations ar talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance.

RATING 
LETTER

s

SECRET ed by OP/SPD/PPB



SECTION C -Continued-

Mr. Kent has clearly projected his concern for the efficient 
use of Agency funds.

In November 1970 Mr. Kent received a commendation for his 
resourceful contribution to the Chilean Task Force.

Comments of Reviewing Official: (Continued)

Service. In addition, it must be noted that Mr. Kent thinks through every 
problem as it applies to his work. His thoroughness is of the highest nature. 
His depth of thought and study devoted to a given subject is rarely found 
among officers dealing with rapidly moving situations. His is unflappable 
yet flexible.



SECRET
(Kirn Filled In)

SECTION C NARRATIVE COMMENTS
Indicate significant strengths or weakness** demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given In Section B to provide best 
i *u* determining future personnel action. Manner gf pe^Qrnfryce_a( managerialor supervisory duties end cost consciousness 

m egyigm.nt.andJtiFdi, z>u,f; b.itombnbnltd on. If applicable. |/ extra (pace Is needed to comoleteSection t, attach a separate (beet of pap^’j it ~ ------------------'--------- ------------ — P ' ° to complete

Mr. Kent has competently directed the covert action activities 
of Branch 6 since being naiped Chief of the CA Section for the Branch 
in December 1970. He was selected for this position because of 
his aggressiveness in the CA field and especially because of his 
years of experience and success in the propaganda activity. In 
closely monitoring the actions of the Allende Government (GOC) Mr. 
Kent lived up to his reputation and demonstrated his unique ability 
to recognize propaganda vulnerabilities and to attack them with 
effective and imaginative propaganda guidance.

Q 3 ^During his brief tour in the Branch Mr, Kent developed one 

economic warfare operation against the GOC which shows indications 
of partially satisfying the USG objective of discouraging foreign 
investment in Chile.

Mr. Kent is fluent in the Spanish language and on at least 
two occasions he has proven himself as a translator for two meetings 
between senior officials of the USG and Latin American officials.

Mr. Kent has effectively supervised the personnel of the CA 
Section which, besides himself, consists of two officers and one 
clerical. In the management of the Branch's covert action programs

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

f CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
DATE

_ Q.. r

SIGNATURE-OF* EMPLOYEE

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MV SUPERVISION

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE
//

OFFICIAL Title OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

. DC/WH/6 Basil A. Beardslev
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

Ln my capacity as Branch Chief during the period January to April 1971, 
1 had ample opportunity to observe the work of Mr. Kent and had the pleasure of 
working directly with him on a variety of sensitive and important activities. In 
addition to his highly imaginative yet realistic approach to the problem of Chile, 
he amply demonstrated his ability to deal with persons who were out to sell bills 
of goods to the Agency. His clear understanding of the role of the Clandestine 
Service protected the Agency from disagreeable encounters that might have 
resulted in compromises or embarrassments. His forte is clearly in the field 
of public relations and propaganda well-adjusted to the role of the Clandestine 

./Continued/ ,
DATE

8 June 1971

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED O^PRINT^) NyBAND SICLNATUR^

Chief, WH/COG L^renS^t^ifielfS

SECRET



SECRET
(When Fi/led In)

45 OBSCirTE PREVIOUS EDITIONS

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

t- name, a»»y rFinij cmi<mw

Kent, William M.
2. DATE OF BIRTH 3. SEX

05/09/29 M
4. GRADE 0. SD

GS-14 D
«. OFFICIAL POSITION TITLE

Operations Officer
7. OFF/OIV'BR OF ASSIGNMENT

DDP/WH/6
8. CURRENT STATION

Headquarters
9. CHECK IX) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

X CAREER | j RESERVE ! TEMPORARY | INITIAL | REASSIGNMENT SUPERVISOR

C arE ER*PRO VlliON Au fSee lnafrucHc*r* - Section Cj X I ANNUAL |RE ASS IGHMEN T EMPLOYEE
SPECIAL (5p*elty)i | »W«CIAL (SpocIMl

H. OATt REPORT OUE IN O.P.

30 April 1971
to. REPORTING PERIOD (From- to-)

1 November 1970 - 31 March 1971
SECTION 8 PERFORMANCE EVALUATION

IMJftwtiilacfofy Ptrfotmencs is urv-cctF+o^t. A rating in thh category requires immediate and positive remedial action. Ths nature of the action 
could <angt from cauAMling, to lurtosr fraining, to placing on probofion, to r«H*ignmen» or to icporotion. Dsicrib* action token 
or proposed in Snction C.

M-Morginji Parfo.monea is dcfUiaM in soma ospccto Ths reasons tor aligning fhh rating should b« stated in Section C and remedial actions
teien or recommended should be described.

P-ProReiant Performance is satisfactory. Desired results orc being prodwed in the monner <ip«ct«d.

S-Sirong Performance is characterised by exceptional proficiency.

O-Osrtstondinj Performance b so eiceptional in relation to requirements of the work and in comparison to the performance of others doing similar
work as to warrant special recognition.

SPECIFIC DUTIES
List up to tin of the most important specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duly. Cana)d» ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on their ability to supervise flnrtlcare number at rupervieedr.

SPICIFIC DUTY NO. 1

Direct the covert action program of the Branch and supervise 
the Section’s personnel.

RATING 
LETTER

s

SPtCIFlc DUTY HO. *

Originate propaganda and operational guidance in support of 
Station operations and 40 Committee policy objectives.

V/J

RATING 
LETTER

s

SPECIFIC DUTY NO. 3 RATING 
LETTER

SPECIFIC DUTY NO. 4 RATING 
LETTER

SPECIFIC DUTY NO. 5 RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION/ -
Take into account everything about the employee which influences his effectiveness in his current position such os per* 
formance of specific duties, productivity, conduct on job, eooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on your knowledge of employee’s overall performance during the rating period, 
place the letter in the rating box corresponding to ihe statement which most accurately reflects his level of performance.

RATING 
LETTER

s

tt

SECRET
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SECTION C (Continued)

to inhibit foreign investment in Chile. The responses to the first 
phase of this operation were highly favorable and the initial reactions 
to the second phase have also been very favorable.

It should be noted that during this period Mr. Kent served for 
three months as the Acting Deputy Branch Chief, including two weeks 
when he was the Acting Branch Chief. In both of these positions 
he performed very capably, showing excellent judgment and managerial 
abilities in handling Branch-level matters. He showed similar 
managerial ability in his handling of the two officers and secretary 
in his Section throughout the rating period. He has consistently 
shown a high degree of cost consciousness in all phases of his work.

Mr. Kent displayed his talent for dealing with non-Agency 
personnel at a meeting of publishers from all over the hemisphere 
held during the latter part of 1971. At this meeting he skillfully 
handled several key Latin American assets with the result that 
some of the Agency’s objectives for influencing the meeting were 
achieved under difficult circumstances.

In sum, Mr. Kent made a notable contribution to the Branch’s 
efforts in 1971 and we are looking forward with pleasure to working 
with him in the coming year.

SECTION D (Continued)

responsible for the extent of the success in accomplishing Agency 
objectives. Mr. Kent, in my opinion is well qualified to assume 
a position with greater responsibilities.
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FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198
SECTION A GENERAL

NAME (Lost) (First) (Mtddls)

Kent, William
2. DATE OF BIRTH ’ 3. SEX

05/09/29 I M
4. GRADE 5. SD

GS-14 D
«. OFFICIAL POSITION TITLE ,

Ops Officer
7. OFF/DIV/BR OF ASSIGNMENT

DDP/WH/6
«. CURRENT STATION

Headauarters
». CHECK (X) TYPE OF APPOINTMENT 10. check <X) TYPE OF REPORT

X career I |reserve | temporary INITIAL jreassignment supervisor
[ CAREER-PROVISIONAL (Se* instruction* • Sociicn C) X ANNUAL RI ASSIGNMENT EMPLOYEE
(’special (Spicily): SPECIAL (Specify):

H. DATE REPORT DUE IN O.P.

January 1972
14. REPORTING PERIOD (From- to-) 

April 1971 - December 1971
SECTION B PERFORMANCE EVALUATION

U-Untofirfacfary Performance is unacceptable. A rating in thi* category require* immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probation, to reaieignment or to separation. Detcribe action fallen 
or propoied in Section C

M-Marginal Performance ii deficient in lomt aspect*. The reasons for assigning this rating should be stated in Section C end remedial actions
taken or recommended should be described.

F-PrafideRf Performance is satisfactory. Desired results arc being produced in the manner expected. 1

5-Sirowg Performance is characterised by exceptional proficiency.

O-Cuhfanding Performance it so exceptional in relation fa requirements of the work and in comparison fa the performance of others doing similar
work as to warrant special recognition.

SPECIFIC DUTIES .
List up Io tin of the moat Important specific duties performed during the rating period. Insert rating letter which boot describes the 
manner In which employee performs EACH specific duty* Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indices* numpor of employ*** •up*nri*ecO.

SPECIFIC DUTY NO. 1

Directs the Covert Action program of the Branch and supervises 
the Covert Action Section.

RATING 
LETTER

s

SPECIFIC OUTY NO. 2

Originates guidances for political action and propaganda 
activities for Santiago Station and third-country Stations' use.

RATING 
LETTER

s

specific duty no. i

Initiates, prepares and directs third-country economic warfare 
operations aimed at the Chilean target.

.RATING 
LETTER

s

SPECIFIC DUTY NO. 4

Coordinates with CA Staff and other Agency components on Covert 
Action operations conducted against Chile.

RATING 
LETTER

s

SPECIFIC DUTY NO. 5 RATING 
LETTER

SPECIFIC OUTY NO. S

V?

RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION <)

Taka Inta account everything about the employee which influences hi* effectiveness in hi* currant position such at per* 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Bated on your knowledge of employee** overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflect* his level of performance.

RATING 
LETTER

s

^eo* ossolkte previous eoitsons SECRET ■’ J-v OP/SPD/PPB ■
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SECTION C
( W*en Fi i Ifd In)

NARRATIVE COMMENTS
Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
Overall performance. State suggestions made for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties and cost consciousness 

P^fOAn/tL-Space^ equipment and funds^ must be commented on, if applicable. If extra space is needed to complete 
Section C, attach a separate sheet of paper. _ „, p . n

During the rating period Mr4^K!eht -cohtrnJed to direct in a highly 

effective manner the large-scale covert action program carried out by 
the Branch against the Chilean target,.including political action 
operations, propaganda, economic warfare, black operations and a 
militant action group. Mr. Kent is uniquely qualified for his present 
job since he combines an active and imaginative mind with a background 
of twenty years of operational experience in the Latin American area. 
He also possesses an unusual degree of fluency in the Spanish language.

In addition to directing the Branch’s overall covert action 
program, Mr. Kent personally handled the majority of the propaganda 
effort conducted by the Branch. He turned in a very strong performance 
in originating and coordinating propaganda guidances on the Chilean 
situation for use in the Western Hemisphere as well as other areas 
such as Europe. He showed a real flair for spotting propaganda 
vulnerabilities and then coming up with fresh ideas for the exploitation 
of these vulnerabilities. He particularly excelled in staying on 
top of fast breaking situations requiring a steady flow of propaganda 
guidance.

Mr. Kent also conceived and executed the second phase of an 
effective propaganda operation in the economic field which is designed

...continued...
SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE

g I
STATURE OF EMPLOYER. „

2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

4 Months
DATE OFFICIAL TITLE OF SUPERVISOR TYPEJ1 ^H^PR^NT^D NAME AND SIGNATURE

1 J DC/WH/6 A. D. Wedemeyer
3. J

BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

There is little that I can add to this performance rating and 
narrative comments. I agree with the rating officer’s judgment. 
Mr. Kent is a self-starter with a very imaginative mind. I have 
closely observed his work on an effective propaganda operation in 
the economic field and found it highly successful and effective. 
His tenure as Acting Deputy Branch Chief left nothing to be 
desired. I was also personally associated with him at the hemi­
sphere-wide publishers’ meeting in late 1971. His professional 
conduct and good judgment during this meeting undoubtedly was

OFFICIAL TITLE OF REVIEWING OFFICIAL

SECRET

24 JAN 1972
C/WH/6



SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These 
efforts undoubtedly have played a role in Chile's increasing dif­
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet 
and handle several key Chileans concerning matters affecting covert 
operations in Chile. In one case he made the first Agency contact 
with an important Chilean business leader who will be taken over 
shortly by the Santiago Station. This individual is a leader of 
the Chilean private sector which has become of increasing interest 
to the Station's operations.

Mr. Kent ably supervisied the activities of the two other 
officers and secretary in his Section during the rating period. 
In addition to his regular duties, he has frequently been called 
upon to fill in for the Branch Chief and/or the Deputy Branch Chief 
during absences of the latter two officers. In all such cases he 
displayed sound judgment and a thorough grasp of both the FI and 
CA operations being conducted in Chile.

In conclusion, it should be noted that Mr. Kent has turned in 
an unusually strong across-the-board performance during the highly 
active period covered by this report. It has been a real pleasure 
to have worked with an individual of this high competence and 
dedication.



SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These 
efforts undoubtedly have played a role in Chile’s increasing dif­
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet 
and handle several key Chileans concerning matters affecting covert 
operations in Chile. In one case he made the first Agency contact 
with an important Chilean business leader who will be taken over 
shortly by the Santiago Station. This individual is a leader of 
the Chilean private sector which has become of increasing interest 
to the Station’s operations.

Mr. Kent ably supervisied the activities of the two other 
officers and secretary in his Section during the rating period. 
In addition to his regular duties, he has frequently been called 
upon to fill in for the Branch Chief and/or the Deputy Branch Chief 
during absences of the latter two officers. In all such cases he 
displayed sound judgment and a thorough grasp of both the FI and 
CA operations being conducted in Chile.

In conclusion, it should be noted that Mr. Kent has turned in 
an unusually strong across-the-board performance during the highly 
active period covered by this report. It has been a real pleasure 
to have worked with an individual of this high competence and 
dedication.
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SECTION C NARRATIVE COMMENTS
Indicote lignificant gfrengths or weaknesses demonsfrafed in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendotions for training. Comment 
on foreign language competenct, if required far current position. Amplify or explain ratings given in Section B to provide best 
basis for determining future personnel action. Manner of performance of managerial or supervisory duties and cost consciousness 
In the use of personntL space, equipment and funds, must be commented on, if applicable. I? extra space is needed to complete 
Section C, attach a separate sheet of paper.

During the past year Mr. Kent continued to direct the CA 
Section of the Chile Branch in the same highly effective manner 
noted in the previous fitness report. In this position he was 
responsible for directing the Headquarters support for WH Division’s 
largest and most active covert action program. This program is 
generally credited with having achieved a number of successes during 
the past year in a wide variety of activities against the Chilean 
target.

Mr. Kent possesses an unusual Combination of talent, language 
capability and experience that makes him one of the top CA officers 
in the Division. He is particularly effective in conducting propa­
ganda work and his imaginative exploitation of the Chilean situation 
has been superb. As a result of his efforts, the Branch has been 
able to conduct a continuous and effective hemisphere-wide propa­
ganda campaign against the Allende government during the past year. 
In addition, he has brought in key European stations to assist in 
this program on numerous occasions.

Among the more significant contributions made by Mr. Kent have 
been his activities in the economic field. He has successfully 
carried out a number of operations designed to damage the Allende

SECTION D

DATE

2.
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION

rnnfirnipd
CERTIFICATION AND COMMENTS

BY EMPLOYEE

I CERTIFY THAT I HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 
(signature or employee “ t > _ _J_ _

BY SUPERVISOR
IF THIS REPORT NAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

12Months
DATE OFFICIAL TITLE OF SUPERVISOR TYPED AND SIGNATURE

15 November 1972
3.

DC/WH/6
BY REVIEWING OFFICIAL

Wedemeyer

COMMENTS or REVIEWING OFFICIAL

I concur with this evaluation. Subject’s ability in the propaganda 
field particularly is exceptional. Blessed with a fertile imagination, 
he has an uncanny talont for coming up with an appropriate CA remedy 
to almost any problem. His knowledge and experience in the CA field 
is wide and deep, making him undoubtedly one of the best officers in 
this speciality in the Agency. The Branch is indeed fortunate to 
have his services.

IGNATURE

Si on

SECRET

15 NOV 1972
C/WH/6
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RATING

FITNESS REPORT
EMPLOYEE SERIAL NUMBER

059198 ____ ...
SECTION A GENERAL

1. NAME (Lant) (Firn) (Middla)

Kent, William
2. DATE OF BIRTH |3. SEX

05/09/29 1 M
4. GRADE 6. SD

D
8. OFFICIAL POSITION TITLE

Ops Officer
)■ OFF/DIV/BR OF ASSIGNMENT

DDP/WH/6
8. CURRENT STATION

HAfldauartRrc

’. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) T YPE OF REPORT .

X CAREER j |REiERVE | TEMPORARY INITIAL REASSIGNMENT SUPERVISOR

career-provision al (See inutmctione -Suction C) XX ANNUAL reassignment employee

SPECIAL (Specify): SPECIAL (Specify):

<1. PATE REPORT OUE IN O.P.

30 November 1972
la. REPORTING PERIOD (From- 

1 January 1972 -

O-) 

^1 Octnhpr 1977

SECTION B PERFORMANCE EVALUATION
U-UhtahHocfory RsHormoees is unacceptable, A rating in tali category requirei immediate and positive remedial action. The nature of the action 

ewId rang* f»wn eouAMlin,. to furfli«r training, to placing on probation, to r.ouignrncnt or fa wparation. Douribe action taken 
or propowd in Section C.

M-Margiwl Performance i> deficient in come atpecK The reaeon, for awigning thia rating drould be .fated in Section C and remedial action,
taken or recommended should be described.

Mhoflclent Performance b iati|f«tary. Dtiired results ore being produced in the manner expected.

S^ftong Performance is characterised by exceptional prafieiency.

C^OwHtanding Performance U so exceptional in relation ta requirements of the work and in comparison to the performance of others doing similar
wort c» to warrant HMtiol recognition.

SPECIFIC DUTIES
List up to six of tho meet important spacilie duties porfewmod during tho rating period. Insert rating lottor which best describes tho 
meaner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty# All employees 
with supervisory responsibilities MUST ba rated on their ability to supervise Ondlcets number of emp/oyses tuporvieeO).

.FECIFIC DUTY NO. 1

Directs the Covert Action program 
the Covert Action Section.

if the Branch and supervises
RATING 
LITTER

S
SPECIFIC DUTY NO. t

Originates propaganda guidances for Santiago Station 
country stations’ use.

and third
RATING
LETTER

0

SPECIFIC DUTY NO. >

Initiates, prepares and directs economic warfare operations 
aimed at the Chilean target. _ ??

■ RATING 
LETTER

S
SPECIFIC DUTY NO. 4

Coordinates with CA Staff and other Agency components on 
operations conducted against Chile.

RATING 
LETTER

s

SPECIFIC DUTY NO. S RATING 
LETTER

SPECIFIC DUTY NO. 8 RATING 
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION
Take into account everything about the employee which influences his effectiveness in his current position such as per­
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular limitations or talents. Based on yaur knowledge of employee's overall performance during tho rating period, 
place the letter in tho rating box corresponding to the statement which most accurately reflects his level of performance.

s
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SECRET

Fitness Report - William M, Kent

Section D - Comments of Reviewing Official (Continued)

ability to act on his own and get things done, he also has a decided 
capacity for working as a team member.

While the Outstanding rating necessarily must be assigned spar­
ingly, I believe it is merited in this case. Mr. Kent did a really 
superb Job in the tension-filled days leading to the Chilean coup. 
His performance and intellectual abilities place him among the top 
10X of SA officers 1n the Division and probably 1n the Agency.

As far as future assignments are concerned, I believe Mr. Kent 
is best qualified by experience and personal inclination to handle 
staff jobs calling for a large measure of political and economic 
astuteness. The new job he is taking over in the economic section 
of WH Division will test his talents, but I believe he has the growth 
potential to rise to positions of even greater responsibility.

SECRET



SECTION C NARRATIVE COMMENTS KENT

operational experience. His ingenuity, originality and flare 
are balanced by sound common sense and enriched by his sense of 
humor and personal modesty. Mr. Kent was personally responsible 
for the creation and implementation of two important Division 
programs - one in the political action field and the other in 
the propaganda field, which were designed to influence foreign 
attitudes toward the Allende Government and to dissuade foreign 
governments from providing economic assistance to Chile. These , 
programs were highly successful, and since the same techniques 
can be applied in support of the new Chilean military government, 
the programs are being retained and hopefully will continue to 
produce results which make an important contribution to the 
achievement of U.S. policy objectives.

Mr. Kent continued to supervise the SA Section in the same 
highly effective manner noted in previous efficiency reports. 
He also continued to meet and handle several key Chileans, 
including a top civilian adviser to the new Chilean government. 
He put in long hours, working eleven or twelve hours a day during 
crisis periods.

Mr. Kent’s transfer to the economic section of WH Division 
will enable him to make fuller use of his talents in the 
specialized and important field of economic intelligence, in 
which he has a particular interest. It is, however, a severe 
loss to the Branch, which has benefited immeasurably from his 
imaginative yet level-headed approach to operational problems 
and challenges. He is much liked as well as respected by 
Branch 6 personnel and has contributed greatly toward main­
taining the high morale and effectiveness of the Branch as 
a whole.

SECRET
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REQUEST FOR PERSONNEL ACTION

1&—373«-3

REQUESTING OFFICE: Fill in item* 1' through 12 and A through D except 6B and 7 unless otherwise instructed. 
If applicable, obtain resignation and Fill in separation data on reverse.

2. DATE OF BIRTH

9 WIMP

1 REQUEST Ha 4. DATE OF REQUEST

MW 55
1 NATURE of ACTION REQUUTED:

A. PERSONNEL (Specify whether appointment, promotion, aeporation, etc.)

VHHDtlOn (Matt '

& EFFECTIVE OATE 
ft PROPOSED:

B. APPROVED:

JUL 5 - 1953 4

7 C.S. OR OTHER 
LEGAL AUTHOR­
ITY

i» POSITION ^p^oily whether eetahlieh, change ifadc at title, ntc.)

rao*- Am*. MkC

•M, t3,T9^aa >*••
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11 VETtHAN PREFERENCE 14.

MW
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f 1
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IB 
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X 
RACE
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>1. SUBJECT TO C S ! IS. PATE Of APPOjNr. 1 20- LEGAL RESIDENCE
RETIREMENT ACT ; KENT AFFIDAWtS I _ _

ius-noj [ (Acassaw obey) | Q claimed Q proto
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REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 
________________________ If applicable, obtain resignation and hll in separation data on reverse.

I. t. CATE Ct MATH

1929

X REQUEST Ma i DATE OF REQUEST

22 Oct. 5U
A SATUSE OF ACT10H ItEOUESTEtr. XCIf/////: " ? '

A PEMONNEl {Specify trhethor appbinimtnt>/pr6motionl separation, etc.)

PROMOTION

& EFFECTIVE DATE 
A. PROPOSES'.

Sc

8. APPROVED:

JAN 3u 1955

7. C.S.OR OTHER 
LEGALAUTHOR­
ITY

I. POSITION (Sptolfy whwhtt eatabhth, abasia ^rada or title, etc.)

1 roinwx Tint and
MIMIU

GS-7, ^330.00 p.a. t imict emu, »»o 
uu*r

GS-9, $5060.00 p.a.

DDP/WH
BRANCH in, CENT AJO & CA-tIB.

PANAMA CITY, PANAMA

It OI«MUATIOMU 
DWNUTIMS

DDP/WH

■piwjtcr H ^Po THeSt S 
PANAMA CITY, PANAMA

B. STAKOARO FORM SB REMARKS
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I 1
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18. SUBJECT TO C. S. 
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I- NAMt. name, irutiaKa), and surname) : 4 DATE OF REQUEST

1 fOIITION (Specify whethar e»tah}j»h, change grade or titin. sic.)
B. APPROVED:

1.0. (FI)
GS-0136.51-9 GS-0136.51-11

JI HEAMU1TE11

n. nt to or DiMirTMurm
A tlMMU (Um i«mN a hmm#)

a U&HH

StgMt
phnna mtanticn}

Tittot

X VETERAN PREFERENCE ACTION

WWtJ OTHM

DiMlOTWa
X

IA AFPRQf NATION

FNOMt

M TO

K. STANDARD FORM 50 REMARKS

JaL 1 »S56

INTRAL 021. CLEARANCES

i. CEIL OR PCS. CONTROL

L CLASSIFICATION

1 PLACEMENT OR EMPL.

APPROVED BY

J*—BT.WH

& IEWCE MADE AAD 
SALARY

fir 277 <7/ 
$6390.00 p.a

L EFFECTIVE DATE
A PROPOSED:

on reverse,
3. REQUEST NO.

IL O«aiHiZATl0MM
DESUNAliDNS

Sase

I I DATE CF FIRTH

L POSiTiOM Tint AND
NU4IEN

7. C.S.OR OTHER
LEGALAUTHOR­
ITY

M PCStTfON

! ww 1 via ! i

DDPA®
Branch III

S-FT. '

FIOM— Intelligence Officer

Panama Ci

RNCtlUDM uv»m«

X NATURE OF ACTION MQUESTEO'

| DATE i REMARKS:ATURE

SD-DI
». DATE OF AFFOINT LE6AL RESiOEMCCn SUBJECT TO C- s

(VU-NO) UCOS5ICM C«LY)

Yes STATEs

G OFFICE: Fill In items 1 through 12 and A through D except 68 one/ 7 unless otherwise instructed. 
If applicable, obtain resignation and fill in separation data

| 9 May 1929 3 May 1956

A. PERSONNEL wheih»f appointment, premotica, ^ep^ration, etc.)

Promotion t $A r v2 Mr)

S5575.00 p.a

DDP/WH
Project HYPOTHESIS

Panana City. Panama Panama

New T/0

reams 1-^57

6-3525-53-001 RETIREMENT ACT MENT AFFIDAVITS
□ CLAIMED M PROVED



GHAFT1O1, FBSHALFfRlONHgl MANUAL
I WHEN HUED IN

This Is to notify you of the followhti action a)

NOTIFICATION OF PERSONNEL ACTION
£ eiVUl KAMI, IMITlALlI). ANO BiJBKANO X DATE OF aiRTM

9 May 1929

X JWRMAL o* ACTION NO. A. DATE |

9 Oct 1956 ।
your

S. NATVM OF ACTION cuaz atamuaro TiiinMOLO*r)

Resignation (Staff Agent)*
6. EFFECTIVE DATE

7^pis^l956
7. CIVIL AUVICl 0» ‘ "< I LISAL AUTHMITY

50 USGA 403j

FROM TO
a hmitio/titleI. O. (FI) BAF-277.01

GS-0136.51-11 $6390 p/a

DDP/WH
Branch III
Panama City, Panama Station

OMANIZATN 
0U.6UTI0I

Panama City, Panama
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LA HAL

SD;

Wil «»« NW Vid

iLriaoMDtm, 
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IL MUM
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laMoircTToex 
KTIMMIXT ACT 

nu-Ho>
Yes

U. VITUAR*I MtrUUM
MU

15. 
MX

M

M. 
Utt

w
a. MMMMi

ENTRANCE FUFORItANCE RATING:

WLUM RESIDENCE 
0 OJUMD □ HMD

STATEj

FOR DIRECTOR OF PERSONNEL

Z2. SI6HATUHE ON OTHER AUTHENTICATION
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8 Oct 1958
Titis is to notify you 0/ the following action affecting your employment:
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I. EM?. SERIAL NO. NAME

e.

159198 art, william ».
OLD SKLARY RATE

3. AILCTMEXT

SALARYSTCP■* GRADE

NEW SALARY RATE_______________
“j ' ’ • ~ ' I CFrECTIYE DAYE

SEGteT
encii-led no

GRADE STEP SALAH*
last EFFECTIVE DATE
MD. DA.

9. CHECK ONE

1 •6390. | 2 |66o5.
TO BE COMPLETED BY THE OFFICE OF COMPTROLLER

NO SHOUS 1*0*
KUMUER OF HOURS LWOP

IF EXCESS LEAVE LWOP, CHECK FOLLOWING;
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L J >n LWB* STATUS AT tND OF 'RATTING FtBlDP ' I
TO BE COMFUETEO 3Y THE OFFICE OF PERSONNEU

PSOJECTED SALARY RATE AND EFFECTIVE DATE I 13. F.EMAKKS
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I o o

::<»•> o'a
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FORK KO. 5A<)h 
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SECRET

SECRET
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NAMI-'

STEPGRADfe
SALARY YR
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CERTIFICATION
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salary

GRADE | $ 66o£.
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SECRET
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5. ALLOTMENT..

EFFECTIVE DATE
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SECTION A
FITNESS REPORT

GENERAL INFORMATION
EMPLOYEE NUMBER | 2. NAME (Lott, firit, middle)

059198 I Kent, William M.
7. OFFICIAL POSITION TITLE- OFF/O1V/BH OF ASSIGNMENT

Operations Officer CH____ iDDO/OED/NOC Staff
11. TYRE OF APPOINTMENT

OTHER (Su-- >

13. REPORTING PERIOD (/rom-to.)

X CAREER ।RESERVE I
___  I__

CONTRACT

1 June 77 - 3 Dec 77

3.. OATCOF BIRTH SEX

/9 May 29 I M
8. CURRENT BTATION

Hqs______

14. DATE REPORT DUE IN O.P.

02

’[9. GRADE IS. SO

,hs-15 I DYB
j IO. CODE lek one} 

vinos, f [OF

EMPORARY

TYPE OF REPORT

X ANNUAL >

I

REASSIGN* 
MENT

SPECIAL

78
SECTION B QUALIFICATIONS UPDATE
IF QUALIFICATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGES, AND IS AHACHtO TO THIS REPORT, PLACE THE 
WORD "YES" IN THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT.

SECTION C PERFORMANCE EVALUATION
U^UnKithfqclery Perfarmanc® U uea«®ptabl®. A rating In this category requif®* immediate and positive remedial action. The nolure of the action

could range from counseling, to further training, to placing on probation, to reassignment or to separation. Describe action taken 
or proposed In Section D.

M—Marginal Performance U deficient In wme aspect*. The reasons for assigning this rating should be stated in Section D and remedial actions
taken or recommended should be described.

Proficient Performance is wtiifactary. Desired result* are being produced in the manner expected.
S—Strong Performance It characterised by exceptional proficiency.
O—Outsta n d I ng Performance Is so exceptional In relation to requirements of the work and In comparison to the performance of others doing similar

work as to warrant special recognition.

SPECIFIC DUTIES

Lkt up to six of the most important specific duties performed durUg tike rating period. Insert rating letter which best describes the manner In whkh employee 
performs EACH specific duty. Consider ONLY effectiveness In performance of that duty- All employees whh supervisory responsibilities MUST bo rated o« 
iholr ability ta supervise (indicate number 0/ omp/ayeos supervised).

•PECIFIC DUFY NO. t

Deputy Chief of OED/NOC Staff

RATING 
letter

S

■Miciric duty no. «As head,pf the Branch’s Referral Section, develops and 
implements a centralized system for locating suitable new-nire NOC 
personnel to fill specific NOC needs by area divisions; also does 
the same for unassigned NOC personnel as coordinator between area

RATING 
letter

0

specific Dinv no. a divisions.
Maintains effective working relationship with various Agency.compo­nents including Office of Personnel, Office of Medical Services^ 
Office of Security, etc., as well as serving as Branch senior office 
in dealing with CCS concerning assignment and appropriate cover for 
specific duty no. a personnel under nonofficial cover.
In charge of our Branch data bank on availability of NOC personnel 
and applicants by nationality, language skills, professional skills 
and specialities, foreign area experience, etc.

RATING 
LCTTKN

r s

RATING 
LETTER

0

SPECIFIC DUTY NO. B RATING 
LETTER

SPECIFIC DUTY NO. • RATING 
letter

OVERALL PERFORMANCE IN CURRENT POSITION

Tak® Info account everything about the employe® which influence* hi* effectiveness in hit current petition such at performance of specific duties, 
productivity, conduct on Job, cooperativeness, pertinent personal trait* or habits, and particular limitation* or talents. Based on your knowledge 
of employee’s overall performance during the rating period, place the letter in the rating box corresponding to the statement which most oecu* 
rately reflects his level of performance.

RATING 
LETTER

S £

45
CLASSIFICATION

E2, IMPDET Cl BY



new career* thanks ’ and g°od luck to you in your

confidential



ssgnificont strengths or weaknesses demonstroted in current position keeping in proper perspective their relationship to overoll performance. State 
suggestions wade for improvement of work performance. Give recommendations for training Comment cq foreign language competence, if required for 
current position. Amplify or exploin ratings given in Section B to provide best basis for determining future personnel action. Manner of performance of 
monagerial or supervisory duties and cos! consciousness in the use of personnol,Jipdte, equipment andfunds, must be commented an, if applicable. H 
extra spots is needed to complete Section C, attach a separate sheet of paper. - , ? ' \ ~ ■

This report covers approximately five (^nd one' half months since I 
submitted the last report on Mr. Kent. Unf’d'rtiiriately, and I 
unfortunately, it will be the last fitness report written on

do mean
Mr. Kent

because he has elected to retire on 30 June 1978.

Kent didAlthough his retirement was just around the corner, Mr.
not slacken his pace. On the contrary, in the last four months the NOC
Branch has been besieged with a myriad of statistical reports from DDO 
management. Had it not been for the legendary meticulousness of Mr. 
Kent, coupled with his excellent tribal memory, the NOC Branch would 
have been hard-pressed to come up as promptly and as efficiently with the 
figures and facts as was the case. Much of it Mr. Kent and his staff 
had to accomplish while he was acting for me while I was on a 4 week TDY. 
He definitely excelled at running the branch during these four weeks.

In closing I would like to say that CIA is losing one of its finest 
officers in Mr. Kent. This may not be the proper vehicle for making 
the following statement, but I would like to state nevertheless and with­
out any equivocation whatsoever, that seldom in my career of 31 years 
did I receive the kind of support and loyal counsel I received from 
Mr. Kent during the past 13 months. 
SECTION D

month! tiiKoni has min “ hrVwii 
UNDIM MT SUFKRVIRION

CERTIFICATION AND COMMENTS  

________ I, BY SUWISQ^..  
RBWeRT MAR NOT •SEN SHOWN TO KMFLOYCC. GA E EXPLANATION 

Fitness Kupart Hating Profile 
o g c 3 V O M £>_ u O__

OAT« TorFJCL L TfTLlOF

12 June 1978 Chief ^..QKDZEQC.__ ___
2. BY EMPLOYEE

Gerard J, Hah

^5£g£L&iU^NTKD NAME

* HAV< Q O* MAVr NOT ST ATTACHED A j I I

STATBMKNT CONCIRNJNG TMt BUFtHVlBON 9 | | I j I
EVALUATION OF MY WTRFORMANCC. | R • | F | ’ *

■iai

3. BY REVIEWING OFFICIAL
Kill jam .M...Kent

COMMENT* OF REVIEWING OFFICIAL
There is little to add to the thoughtful and accurate comments of the rating 

officer. I share his sense of loss over the retirement of Mr. Kent. Mr. Kent performed 
in an exceptionally able manner throughout the period of time covered by this report. 
He was always quick and willing to respond and the results of his labors, without 
exception, were of a very high professional order. As indicated, he was of great 
assistance to the rating officer and to me as well,during this time. It is Indead un­
fortunate that the clandestine service is losing the experience and talent of Mr. Kent. 
However, he reached this decision on his own and, after careful consideration, opted 
for early retirement. Thus, I can only wish him well in his new endeavors and hope 
that everything works out for him as planned.

DATE

19 June 1978 Chief, OED

OrriCIAU TITLE OF REVIEWING OFFICIAL ' ME SIGNATURE

4. BY EMPLOYEE
CERTIFY I HAVE FEEN THE ENTRIES IN ALL SECTIONS
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CONFIDENTIAL
5 8 JUN 1978

MEMORANDUM FOR: Director of Personnel

FROM : Kenneth Corbat
Chief, Retirement Affairs Division

SUBJECT : Recommendation for Involuntary Retirement 
Mr. Wllliaa M. Kent

1. This memorandum submits a recommendation for your 
approval in paragraph 3.

2. The employee named above has been proposed by the 
Career Service concerned for involuntary retirement under 
the provisions of Headquarters Regulation 20-50j. This 
employee has been declared excess to the manpower require­
ments of his Directorate.

tirade: Qg.ie Position: Operation* Officer
Career SSrVTce : Operation*
Office/Division : office of External Development
Date Proposed for Retirement: 30 June 1978
Age at that Date : 4g
Years of Creditable Service : 27
Years of Agency Service : 26
Years of Qualifying Service : 5

3. The Career Service and the CIA Retirement Board 
recommended that this proposal be approved.

Js/ KagaeU;

The recommendation contained in paragraph 3 is approved:

'Director of Personnel Date

Di stribution:
0 - Return to ROB
1 - Applicant
1 - OPF
1 - ROB Soft File
1 - ROB Reader CONFIDENTIAL

OP/RAD/ROB/Sr-'awson:cs/3777 (26 June 19 '
3589A, —'



Dear Mr. Kent:

As you bring to a close your active career of service 
with the Central Intelligence Agency, I want to express 
appreciation for the many contributions you made to our 
Government and to the Agency.

Your service both domestically and in Latin America 
was characterized by a high degree of professionalism. The 
consistently fine performance which you exhibited during your 
career of over 26 years set an example for your associates.

I note that you received a number of Letters of Commen­
dation and that twice you were awarded a Quality Step Increase 
in recognition of your sustained superior performance. Your 
record of accomplishment should be a lasting source of pride 
and satisfaction to you.

I want to join your many friends and colleagues in 
wishing you every success and enjoyment in the years ahead.

Yours sincerely,

STANSFIELD TURNER

Mr. William M. Kent 
836 Van Buren Street 
Herndon, Virginia 22070

Distribution: /O : ( p .
O-Addressee Originator: -: vis k-.'--
1-OPF V,. Director of PersonneT

OP/RAD/ROB/SELawson:mn(14 August 1978)
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MEMORANDUM FOR THE RECORD

SUBJECT: Retirement - Kent, William M. effective 3c June 1978

1. The retirement of Subject, effected as a result of 
a memorandum from the Head of his Career Service stating that 
he is surplus to the needs of the Service and that his retire­
ment will be recommended under the provisions of the CIA 
Retirement and Disability System pertaining to involuntary 
retirement, in no way implies an adverse action. Subject 
voluntarily opted for involuntary retirement under CIARDS to 
qualify for an immediate retirement annuity.

2. Any inquiry received concerning the nature of the 
separation of Subject from the Agency should be confirmed 
simply as a retirement.

Kenneth Corbat
Chief 

Retirement Affairs Division
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Mr. Kent has also served as the field representative for 
a Latin America Division funding and cover mechanism. Mr. 
Kent's past service in a nonofficial cover status has well 
qualified him for his present Headquarters assignment at 
a time when nonofficial cover is taking on even greater 
significance in Agency operational planning.

c. Personal characteristics and qualifications. 
In fulfilling his various responsibilities, Mr. Kent has 
demonstrated that he is imaginative, perceptive, energetic, 
and a person of sound, independent judgment. He is extreme­
ly versatile and has a first-rate mind. Invariably, when 
a crisis situation arose and talent had to be mobilized with­
in the Division, Mr. Kent was one of the first officers 
whose name came to mind. He writes quickly and with a 
polished style. During the past year, he was called upon 
on two occasions to draft papers concerning Agency involve­
ment in Chile which were used by the Director and the Deputy 
Director for Operations in their presentations before the 
Senate Select Committee. Mr. Kent speaks and writes fluent 
Spanish in addition to speaking very good Italian and some 
French.

2. Mr. Kent meets all of the general and specific 
criteria for promotion within his category. He has a total 
of 24 years of Agency service, of which 23 years have been 
involved with operations. He has served overseas tours in 
Panama City and Caracas in addition to his domestic assign­
ments in New Orleans, Miami, and Washington, D.C. He has 
successfully developed and managed new programs in the 
Covert Action and the Nonofficial Cover fields in which he 
is presently engaged. Mr. Kent is a man of enormous 
energy who is eager to take on challenging assignments. He 
has yet to reach his peak within the Agency. Mr. Kent has 
demonstrated that he is an effective supervisor, having 
served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is entering into competition for promo­
tion carrying the strong recommendation of this Division 
as well as that of CMG/NOC. His rotational tour with the 
Nonofficial Cover Branch will end in July 1977. Because of 
family medical reasons, Mr. Kent is presently subject to a 
medical hold. Upon completion of his tour with CMG/NOC, 
he will return to the Latin America Division with a 
projected assignment in a senior staff position.

Chief
Latin America Division

SECRET
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MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUBJECT : Recommendation for Promotion to
Grade GS-15, William M. Kent

1. This memorandum recommends the promotion of 
Mr. William M. Kent from CSJ4 to GS-15. Mr. Kent is a 
46-year old Operations Specialist who has been in grade 
since December 1968.

a. Performance in current grade. During the 
seven years that Mr. Kent has been in grade, he has served 
as a case officer assigned to the Washington Base of the 
Foreign Resources Division and, in the Latin America 
Division, as Chief of the Peruvian Desk, Chief of Covert 
Action activities for the Chile Branch, and Deputy Special 
Assistant in the Economic Intelligence Collection and 
Operations Staff. Since August 1974, Mr. Kent has been 
serving on a rotational tour with the Nonofficial Cover 
Branch of the Career Management Group (CMG/NOC). Mr. Kent 
has occupied a series of increasingly important positions 
since his assignment to Headquarters in 1970. During his 
tenure in the Chile Branch he was personally responsible 
for developing two important programs -- one in the political 
action field and the other in the propaganda field -- which 
were designed to influence foreign attitudes towards the 
Allende regime in Chile. These programs were highly suc­
cessful. He received overall Outstanding ratings in his 
Fitness Reports for the period 1972-75 and for his work 
with CMG/NOC in 197S. Mr. Kent received a Quality Step 
Increase in 1974.

b. Potent ial■ Throughout his Agency career Mr. 
Kent has demonstrated that he can assume broader and in­
creased responsibilities and perform effectively in 
challenging situations. His special strengths lie in the 
Covert Action and Nonofficial Cover fields. He has distin­
guished himself in his ability to apply imaginative solu­
tions to operational problems involving Covert Action. In 
particular, he is noted for his work in exploiting the dis­
covery of the Cuban arms cache in Venezuela in 1963, and 
to support U.S. actions during the January 1964 riots in 
Panama and the April 1964 revolt in the Dominican Republic.

E2 , IMPDET
CL BY 018952

- SECRET



6. Kent has been in his present grade for the past 
seven years, ile has clearly earned, and 1 strongly recommend 
that he be considered for, promotion to GS-1S.

Chief
.Nonofficial Cover Branch

CONCUR:

Chief', Career Management Group



3. The above has been accomplished in addition to Kent’s 
initially assigned responsibilities for close support of the 
NOC programs of two very active divisions, Latin America and 
Africa, This task calls for experienced and tactful direct 
cooperation with the NOC referents and senior operations 
officers in the divisions concerned. Ordinarily, such area 
division NOC responsibility would be a full-time job for an 
officer of this Branch. Kent handles this assignment, as well 
as his development of the referrals program, with dispatch and 
poise.

4. Kent's recent fitness reports will indicate his out­
standing qualities. They include an enormous and enthusiastic 
capacity for work, a fine and precise writing ability, a 
genuinely rare imagination and a willingness to move far beyond 
the daily work requirements to get his job done, or to increase 
the value of his assigned task. This officer is constantly on 
the move to devise new and effective means of enhancing the 
nonofficial cover program. He has proven a patient and 
sympathetic guidance counsellor for numbers of officers either 
in the NOC program or those interested in it. It is to his 
credit primarily that we have created the referrals system 
which not only coordinates the reassignment of NOC personnel 
across division lines to appropriate new areas and opportunities, 
but also serves as a central clearing house for personalities 
who indicate interest in working for CIA in an non-staff capacity.

5. Kent's primary area of operational experience has been 
Latin America, including years of NOC officer status. A look 
at his file reveals over a half dozen commendations for unusual 
service and initiative. Linguistically he speaks native Spanish, 
very good Italian and some French. He has a supervisory ability 
far above the average, and has a highly developed diplomatic 
skill in his pursuit of new operational and staff goals which 
has stood him well on countless occasions. He is a harmonious 
and cooperative work colleague. Clearly he is a most unusual 
operations officer who has mastered staff skills and abilities 
to the point where he is capable of taking on a wide spectrum of 
future field or Headquarters assignments.



23 December 1975

MEMORANDUM FOR: Chief, Career Management Group

VIA : Chief, Latin America Division

SUBJECT : Mr, hiniam M. Kent, Recommendation for Promotion

1. Mr. Kent has been on a rotational assignment to the 
Nonofficial Cover Branch from Latin America Division since 
August 1974. From the outset, he has displayed a most 
impressive ability to switch gears from his natural operational 
initiatives and to focus that initiative into his staff 
officer role. His rapid absorption of management and personnel 
principles and problems, with especial emphasis on the non- 
official cover program of the Directorate, has been remarkable 
even in an officer with his experience.

2. Specifically, Kent's innovative and imaginative drixre 
lias, in a relatively short period of time, enabled the Branch 
to create a NOC referrals section headed by hint, in which he 
has become a principal DDO coordinator for hundreds of leads 
involving job applicants which are derived from letters written 
to the Agency, from our field recruiters, from the CT program, 
our management skills bank, and other sources. He has created, 
in his development of this referrals system, a language and job 
skills record of available applicants who do not fit any specific 
Agency criterion such as the Career Trainee program. Under his 
guidance, referrals files are prepared on specific applicants 
and are forwarded to all DDO components which he knows would be 
interested in the specific candidate. He handles all replies 
and indications of interest, and arranges that candidates of 
interest are cleared, contacted, interviewed, and assessed. 
Often ho handles the contacting, interviewing and assessment 
himself. In its first full year of operation, his referrals 
system has assisted in placing impressive candidates in a variety 
of DDO field assignments.

6W7
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PERSONNELAND TRAINING: Responsible for the screening of personnel 
Tor-assignment to”Tesk, branch or staff; organized special Headquarters 
operational programs requiring the selection of personnel, the 
formulation and execution of training seminars, and direction of 
field administration; managed personnel ratters aro: devised and 
instituted new systems and program,3 for spotting, selecting, 
recruiting, training and assigning personnel; provided career 
development guidance and counseling to Agency personnel. _ On occasion, 
was called on to lecture to training classes. During off-duty hours, 
gave classes in Spanish and Italian.

RESEARCH AND ANALYSTS: In all phases of career, have conducted 
intel1igence, political and economic research and analysis in support 
of operational activities.

EDUCATION: USAFI, Latin American Institute (New York), Mexico.City 
CollegeTMexico). Emphasis on international affairs, international 
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of 
management (MBO, FLO, etc.), economics, security, and other topics 
related to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence and travel in. 
Europe"(as*a cKIiay, .Japan, and Latin America. Extensive travel in 
the United States, Fluent in Spanish and Italian, slight capability 
in German and French.

PERSONAL:

Commonity Service:

---- Active in Little League, Cub Scouts, Boy Scouts 
----Officer and President of PTA
- --Fourteen years in Rotary International, variously 

as member of the Board of Directors, Committee 
Chairman, Vice President and President

- --Founder, later President, Vice-president of town- 
wide cit itens association

- ■-Served or. number of civic ana mayoral committees

Interests:



RESUME

William M. Kent 
; Van Buren Street

irtinia 2 ? 0 ~ n

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store manager- 
trainee , El Salvador, Central America (1950-1951). Twenty-six years as 
an intelligence officer with the Central Intelligence Agency, covering 
progressively higher-level assignments in Latin .America, Washington, D.C. 
and other domestic locations. Varied experience in both operational 
and staff assignments in areas of management, personnel recruitment and 
training, intelligence collection, liaison, propaganda and political 
action, field investigations.

OPERATIONS: Selected, assessed, recruited and trained operational 
assets in the field for intelligence collection purposes. Initiated and 
developed productive liaison and social connections with foreign 
political, military and business personalities, in almost all cases 
using foreign languages. Sent on special assignments to conduct on- 
the-spot field investigations, collected material evidence and 
corroborated suspicions. Organized, instituted and supervised, individual 
regional and world-wide propaganda and political action programs in 
response to high level directives and in consonance with U.S. policy 
objectives. Much of this work required a thorough knowledge and under­
standing of the psychology, culture, aspirations and motivation of 
foreign individuals and peoples in order to influence them, through 
verbal as well as written means, from one point of view or ideological 
preference, to another. Essential to the work were imagination, 
innovation and drive, as well as a complete understanding of a given 
subject, a knowledge of journalism and other media, and well- 
developed’ writing and verbal skills. Assignments required a willingness 
and ability to assume effectively and convincingly, a variety of roles; 
have-served as a graduate student, an author, an American diplomat 
serving in an Embassy abroad, as the head of a voluntary organization, 
as a businessman, etc.

MANAGEMENT: In Washington headquarters and in the field, served in 
numerous middle level and senior management positions; have had 
responsibility for a 26-person operational branch; as a desk chief 
for overseas stations; as the responsible officer for major political 
action and propaganda operations; as recruiter and manager of human 
sources of intelligence; as liaison officer to high level exile and 
indigenous personalities; as a staff section chief, staff deputy chief, 
and staff acting chief; and as the deputy of a special assistant to 
a very senior Agency officer. Responsible for evaluating the work of 
subordinate personnel and for support and assistance to promotion panels. 
Planned, disbursed and accounted for operational budgets of up to 
several millions of dollars.

NO SW (EJECTIONS



RESUME

William M. Kent 
836 Van Buren Street 
Herndon, Virginia
Telephone: Hone - (703) 437-3162

Office - (703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store 
manager-trainee. El Salvador (1950-1951). Twenty-six years (1952­
1978) of experience as an officer with the Central Intelligence 
Agency, covering a variety of operational and. staff assignments, 
domestic and foreign, ranging from intelligence collection, to 
propaganda and political action, to administration, personnel 
recruitment and training, and career management. Hold active 
Top Secret clearance.

EDUCATION: USAFI, Latin American Institute (New York), Mexico City 
College (Mexico). Emphasis on international affairs, international, 
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of 
management, security, economics, EEO, and other topics related 
to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe, 
Manama, Venezuela, El Salvador. Travel to Cuba, Chile, Peru, 
Guatemala, Nicaragua, Mexico. Extensive travel in the United State­
Fluent in Spanish and Italian, slight capability in German and Freni

PERSONAL:

Community Service:

---- Active in Little League, Cub Scouts, Boy Scouts 
----Officer and President of PTA--------------------------------------------- ‘ 
---- Fourteen years in Rotary International, variously 

as member of the Board of Directors, Committee 
Chairman, Vice President and President -

----Founder, later President, Vice-president of town­
wide citizens association

---- Served on number of civic and mayoral committees

Interests:

International affairs, writing, fishing and outdoors, 
gardening, etc. .

Other:

Age: 48 Married, .-> children (agc-s 22, 23, 24)

"O SECUhlTY cejection: 
'----------



SECRET

date prepared

0C-V QUEST FOR PERSONNEL ACTION 18 May 76

1. SttbM NUMMR
059198 /

5 NAME

Kent William

1* RCMAMS

tpKATURt OP PERSONNfi. ACTION

Promotion AMt Change of Funct ional Cat ego

* ) EWfCW DaTI WEOUESTK) 

MONTH OAV TlAt
F?CV Ua 1 76

5 CATEGORV or EMPSOVMINT

Regular

* FUNDS
■XX ■Gov 1 v TO C/ 7 UN A-.r. N‘-e:

6221-0117 0002

a legal autmont* br o^:t
PCflO/tHtl t

CP TO V CE TO O'

F ORGANiZATlDMAl PfSKJNATCM
DDO/PS

Career Ma^ement Group

Non Offical Covef Branch

10 lOCAhCN OF OHKiAl STATION

Wash., D.C.

41 >osir«o« TTTK p s

Officer D CH (15)
1 2 POSITION NUMM«

FS 6.3 ..
13 GAltH $£*V« OESTGHATIQN

POB z

14. CLASStMCATION SCHEDUU (GS. LB. ttt J

GS

IS OCCUPATIONAL SERMS

0136.01 Z

Id GRADE ANO STEP

15

17 SALA«Y OR RATE Z'

$ 34, 441 Z

M Olmstead, C/CMG/MSB

-At

£ S?

date signed

18 May 76

tHieugr aau

1! a(TlQR 
CON

?o. iRPior. 
(ON

/c

n tMFia
MUM! •«. AtPHMtlX 

pE,

12 srauM 
COM

?SOZ3

COOf
M Wi« 

tHNfXF

n xuou
COM

r-ar' 
l-OKF 
3—FltA

19 Ft E»ftt5

3$ m mriaaKi
coot S-a«

>-i# n

V LOWS C(W MU ! 31m $rrr cow tun

«or nu

ntv'tm ctvtuM stutiuw sutki
COM 9. 40 MfVlOtf MNUf 

!-K KLM U WN ;t?- Wai I uwcr tU>S nua ? Tfuh; 
s-mem ia unm -Mon itu i nani

4S POSITION CONTROL CHn'KATiaN

Wx,
1152 lt?.f MtViWS fClTK

ia^ SIGNA TU»t OF GAMER HRViCI ^MOVING OMCE« □ATE SKXD
C^t*-—~ iv I -i i

aul B. Breitweiser, C/CM 1^ 5 A<5776

OFFICE Of HR

CAI«« (AUGOFT

V 4HJZ M
MU <0«

3* U&l* HFAITH 'ak'tUKF

COOI ’ I coot

I T-mzOPT

»MCT mow FOR EXCLUSIVE USf OF
an & uum can or ui

I I EOD DATA 
' L— . _______

social Ut&tITT no

STATE TU DAU

w swkhor uMuunio mu

Th wmthTh MU Of IIATN 
I COM oa ra.

5KVDTT h* SO 
KO. ao I

« tUH CAT | <3 __ n?«U U ?AU
I IOIm fMCUTfolcoDi NO’ 
,! 1 US i i
I ?—■« i

I*4
’AI U(M»f •.Ml <>l ' •< J

C « aPPSOyai

coc<

J DATE APPROVED

‘BFT ' ' ________  _.. 007X22 I 1455BCRH . E-2, IMPDET CL. B¥; 007622



SECRET
-2-

Mr. Kent has also served as the field representative for 
a Latin America Division funding and cover mechanism. Mr. 
Kent's past service in a nonofficial cover status has well 
qualified him for his present Headquarters assignment at 
a time when nonofficial cover is taking on even greater 
significance in Agency operational planning.

c. Personal characteristics and qualifications. 
In fulfilling his various responsibilities, Mr. Kent has 
demonstrated that he is imaginative, perceptive, energetic, 
and a person of sound, independent judgment. He is extreme­
ly versatile and has a first-rate mind. Invariably, when 
a crisis situation arose and talent had to be mobilized with­
in the Division, Mr. Kent was one of the first officers 
whose name came to mind. He writes quickly and with a 
polished style. During the past year, he was called upon 
on two occasions to draft papers concerning Agency involve­
ment in Chile which were used by the Director and the Deputy 
Director for Operations in their presentations before the 
Senate Select Committee. Mr. Kent speaks and writes fluent 
Spanish in addition to speaking very good Italian and some 
French.

2. Mr. Kent meets all of the general and specific 
criteria for promotion within his category. He has a total 
of 24 years of Agency service, of which 23 years have been 
involved with operations. He has served overseas tours in 
Panama City and Caracas in addition to his domestic assign­
ments in New Orleans, Miami, and Washington, D.C. He has 
successfully developed and managed new programs in the 
Covert Action and the Nonofficial Cover fields in which he 
is presently engaged. Mr. Kent is a man of enormous 
energy who is eager to take on challenging assignments. He 
has yet to reach his peak within the Agency. Mr. Kent has 
demonstrated that he is an effective supervisor, having 
served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is entering into competition for promo­
tion carrying the strong recommendation of this Division 
as well as that of CMC/NOC. His rotational tour with the 
Nonofficial Cover Branch will end in July 1977. Because of 
family medical reasons, Mr. Kent is presently subject to a 
medical hold. Upon completion of his tour with CMG/NOC, 
he will return to the Latin America Division with a 
projected assignment in a senior staff position.

Chief
Latin America Division

SECRET



SECRET

MEMORANDUM EOR: Chairman, GS-14 Evaluation Board

SUBJECT : Recommendation for Promotion to
Grade GS-15, William M. Kent

1. This memorandum reconimends the promotion of 
Mr. William M. Kent from CS-14 to GS-15. Mr. Kent is a 
4t>-year old Operations Specialist who has been in grade 
since December 1968.

a. Performance in current grade. During the 
seven years that Mr. Kent has Keen in grade, he lias served
as a case officer assigned to the Washington Hase of the
Foreign Resources Division and, in the Latin America 
Division, as Chief of the Peruvian Desk, Chief of Covert
Action activities for the Chile Branch, and Deputy Special
Assistant in the Economic Intelligence Collection and
Operations Staff. Since August 1974 , Mr. Kent has been 
serving on a rotational tour with the Nonofficial Cover 
Branch of the Career Management Group (CMG/NOC). Mr. Kent 
has occupied a series of increasingly important positions
since his assignment to headquarters in 1970 
tenure in the Chile Branch lie was personally 
for developing two important programs -- one 
action field and the other in the propaganda 
were designed to influence foreign attitudes

During his 
respons ib1e 
in the political 
field -- which 
towards the

Allende regime in Chile. These programs were highly suc­
cessful. He received overall Outstanding ratings in his 
Fitness Reports for the period 1972-73 and for his work 
with CMG/NOC in 1975. Mr. Kent received a Quality Step
Increase in 1 i'-4 .

b. Potent i a 1. Throughout his Agency career Mr. 
Kent has demonstfaFed that lie can assume broader and in­
creased responsibilities and perform effectively in 
challenging situations. His special strengths lie in the 
Covert Action and Nonofficial Cover fields. He lias distin­
guished himself in iiis ability to apply imaginative solu­
tions to operational problems involving Covert Action. In 
particular, he is noted for his vork in exploiting the dis­
covery of the Cuban arms cache in Venezuela in 1963, and 
to support U.S. actions during the January 1964 riots in 
Panama and the April 1964 revolt in the Dominican Republic.

E2, IMFDE'l
CL BY 018952
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6. Kent has been in his present grade for the past 
seven years, ile has clearly earned, and 1 strongly recommend 
that he be considered for, promotion to GS-1S.

Chief
Nonofficial Cover Branch

CONCUR:

Chief', Career Management Group



3. The above has been accomplished in addition to Kent’s 
initially assigned responsibilities for close support of the 
NOC programs of two very active divisions, Latin America and 
Africa, This task calls for experienced and tactful direct 
cooperation with the NOC referents and senior operations 
officers in the divisions concerned. Ordinarily, such area 
division NOC responsibility would be a full-time job for an 
officer of this Branch. Kent handles this assignment, as well 
as his development of the referrals program, with dispatch and 
poise.

4. Kent's recent fitness reports will indicate his out­
standing qualities. They include an enormous and enthusiastic 
capacity for work, a fine and precise writing ability, a 
genuinely rare imagination and a willingness to move far beyond 
the daily work requirements to get his job done, or to increase 
the value of his assigned task. This officer is constantly on 
the move to devise new and effective means of enhancing the 
nonofficial cover program. He has proven a patient and 
sympathetic guidance counsellor for numbers of officers either 
in the NOC program or those interested in it. It is to his 
credit primarily that we have created the referrals system 
which not only coordinates the reassignment of NOC personnel 
across division lines to appropriate new areas and opportunities, 
but also serves as a central clearing house for personalities 
who indicate interest in working for CIA in an non-staff capacity.

5. Kent's primary area of operational experience has been 
Latin America, including years of NOC officer status. A look 
at his file reveals over a half dozen commendations for unusual 
service and initiative. Linguistically he speaks native Spanish, 
very good Italian and some French. He has a supervisory ability 
far above the average, and has a highly developed diplomatic 
skill in his pursuit of new operational and staff goals which 
has stood him well on countless occasions. He is a harmonious 
and cooperative work colleague. Clearly he is a most unusual 
operations officer who has mastered staff skills and abilities 
to the point where he is capable of taking on a wide spectrum of 
future field or Headquarters assignments.



23 December 1975

MEMORANDUM FOR: Chief, Career Management Group

VIA : Chief, Latin America Division

SUBJECT : Mr, hiniam M. Kent, Recommendation for Promotion

1. Mr. Kent has been on a rotational assignment to the 
Nonofficial Cover Branch from Latin America Division since 
August 1974. From the outset, he has displayed a most 
impressive ability to switch gears from his natural operational 
initiatives and to focus that initiative into his staff 
officer role. His rapid absorption of management and personnel 
principles and problems, with especial emphasis on the non- 
official cover program of the Directorate, has been remarkable 
even in an officer with his experience.

2. Specifically, Kent's innovative and imaginative drixre 
lias, in a relatively short period of time, enabled the Branch 
to create a NOC referrals section headed by hint, in which he 
has become a principal DDO coordinator for hundreds of leads 
involving job applicants which are derived from letters written 
to the Agency, from our field recruiters, from the CT program, 
our management skills bank, and other sources. He has created, 
in his development of this referrals system, a language and job 
skills record of available applicants who do not fit any specific 
Agency criterion such as the Career Trainee program. Under his 
guidance, referrals files are prepared on specific applicants 
and are forwarded to all DDO components which he knows would be 
interested in the specific candidate. He handles all replies 
and indications of interest, and arranges that candidates of 
interest are cleared, contacted, interviewed, and assessed. 
Often ho handles the contacting, interviewing and assessment 
himself. In its first full year of operation, his referrals 
system has assisted in placing impressive candidates in a variety 
of DDO field assignments.

6W7
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PERSONNELAND TRAINING: Responsible for the screening of personnel 
Tor-assignment to”Tesk, branch or staff; organized special Headquarters 
operational programs requiring the selection of personnel, the 
formulation and execution of training seminars, and direction of 
field administration; managed personnel ratters aro: devised and 
instituted new systems and program,3 for spotting, selecting, 
recruiting, training and assigning personnel; provided career 
development guidance and counseling to Agency personnel. _ On occasion, 
was called on to lecture to training classes. During off-duty hours, 
gave classes in Spanish and Italian.

RESEARCH AND ANALYSTS: In all phases of career, have conducted 
intel1igence, political and economic research and analysis in support 
of operational activities.

EDUCATION: USAFI, Latin American Institute (New York), Mexico.City 
CollegeTMexico). Emphasis on international affairs, international 
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of 
management (MBO, FLO, etc.), economics, security, and other topics 
related to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence and travel in. 
Europe"(as*a cKIiay, .Japan, and Latin America. Extensive travel in 
the United States, Fluent in Spanish and Italian, slight capability 
in German and French.

PERSONAL:

Commonity Service:

---- Active in Little League, Cub Scouts, Boy Scouts 
----Officer and President of PTA
- --Fourteen years in Rotary International, variously 

as member of the Board of Directors, Committee 
Chairman, Vice President and President

- --Founder, later President, Vice-president of town- 
wide cit itens association

- ■-Served or. number of civic ana mayoral committees

Interests:



RESUME

William M. Kent

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store manager­
trainee, Ei Salvador, Central America (1950-1951). Twenty-six years as 
an intelligence officer with the Central Intelligence Agency, covering 
progressively higher-level assignments in Latin America, Washington, D.C. 
and other domestic locations. Varied experience in both operational 
and staff assignments in areas of management, personnel recruitment and 
training, intelligence collection, liaison, propaganda and political 
action, field investigations.

OPERATIONS: Selected, assessed, recruited and trained operational 
assets "In the field for intelligence collection purposes. Initiated and 
developed productive liaison and social connections with foreign 
political, military and business personalities, in almost all cases 
using foreign languages. Sent on special assignments to conduct on- 
the-spot field investigations, collected material evidence and 
corroborated suspicions. Organized, instituted and supervised individual 
regional and world-wide propaganda and political action programs in 
response to high level directives and in consonance with U.S. policy 
objectives. Much of this work required a thorough knowledge and under­
standing of the psychology, culture, aspirations and motivation of 
foreign individuals and peoples in order to influence them, through 
verbal as well as written means, from one point of view or ideological 
preference, to another. Essential to the work were imagination, 
innovation and drive, as well as a complete understanding of a given 
subject, a knowledge of journalism and other media, and well- 
developed'writing and verbal skills. Assignments required a willingness 
and ability to assume effectively and convincingly, a variety of roles; 
have-served as a graduate student, an author, an American diplomat 
serving in an Embassy abroad, as the head of a voluntary organization, 
as a businessman, etc.

MANAGEMENT: In Washington headquarters and in the field, served in 
numerous middle level and senior management positions; have had 
responsibility for a 26-person operational branch; as a desk chief . 
for overseas stations; as the responsible officer for major political 
action and propaganda operations; as recruiter and manager of human 
sources of intelligence; as liaison officer to high level exile and 
indigenous personalities; as a staff section chief, staff deputy chief, 
and staff acting chief; and as the deputy of a special assistant to 
a very senior Agency officer. Responsible for evaluating the work of 
subordinate personnel and for support and assistance to promotion panels. 
Planned, disbursed and accounted for operational budgets of up to 
several millions of dollars. ‘

NO SLOTHS OBJECTIONS



RESUME

William M. Kent 
836 Van Buren Street 
Herndon, Virginia 
Telephone: Home - (703) 437-3162

(703) 351-4104Office -

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store 
manager-trainee, El Salvador (1950-1951). Twenty-six years (1952­
1978) of experience as an officer with the Central Intelligence 
Agency, covering a variety of operational and. staff assignments, 
domestic and foreign, ranging from intelligence collection, to 
propaganda and political action, to administration, personnel 
recruitment and training, and career management. Hold active 
Top Secret clearance.

EDUCATION: USAFI, Latin American Institute (New York), Mexico City 
College (Mexico). Emphasis on international affairs, international 
trade, journalism, public relations and advertising, languages. 
Numerous CIA-sponsored courses and seminars on varying aspects of 
management, security, economics, EEO, and other topics related 
to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe, 
Panama, Venezuela, El Salvador. Travel to Cuba, Chile, Peru, 
Guatemala, Nicaragua, Mexico. Extensive travel in the United State: 
Fluent in Spanish and Italian, slight capability in German and Freni

PERSONAL:

Community Service:

----Active in Little League, Cub Scouts, Boy Scouts
----Officer and President of PTA
---- Fourteen years in Rotary International, variously 

as member of the Board of Directors, Committee 
Chair-ian, Vice President and President

----Founder, later President, Vice-president of town­
wide citizens association

----Served on number of civic and mayoral committees

Interests:

International affairs, writing, fishing and outdoors, 
gardening, etc. .
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MEMORANDUM FOR: Mr. William Kent

VIA

SUBJECT

Chief, Western Hemisphere Division

Personnel Evaluation Panel Service

1. The Chairman of the Nonofficial Cover Board has 
reported to me on your recent service on the NOC Board 
Sub-Panel for the FY 1974 Personnel Evaluation of officers 
at the GS-12 level.

2. I take this means to thank you for this important 
service and to express my hope that it was as valuable an 
experience for you as it has been for many of your colleagues 
in the past. The continuing and unstinting contributions 
being made by persons such as you are helping the Directorate 
and the Agency not just in improved personnel evaluation 
but also in markedly enhancing our use of our most valuable 
asset. /•

William E. Nelbon 
Deputy Director for Operations



COpK'i^JiAL

MEMORANDUM FOR: William M. Kent

SUBJECT : Quality Step Increase

1. My congratulations on the award to you of a 

Quality Step Increase. This award is in recognition of 

superior sustained performance and reflects great credit 

on you and the job you have been doing.

2. I am confident that your future performance 

will be of continuing high quality.

With personal best wishes.

William E. Nelson
Deputy Director for Operations

CL BY 009668
E2, XMPDET
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SECRET

5 December'1975

MEMORANDUM FOR THE RECORD 

SUBJECT: Commendation of Mr. William Kent

During the last five months I have turned to Mr. Kent 
on two occasions to help the Latin America Division in 
connection with Senate Select Committee's investigation 
of covert action in Chile. When confronted with a need 
to produce a paper on Chile in a short timeframe, I 
instinctively turned to him. It was not only because he 
had expertise on Chile, due to service in the Chile Branch, 
but because he is highly skilled in written presentation. 
He organizes his material well and presents it in a lucid, 
highly readable manner. On the first occasion, he helped 
us prepare a paper that was eventually used by tha Director 
in bls presentation before the Senate Select Committee on 
14-15 July. On the second occasion his contribution was 
used by the DDO in his appearance before the Senate Select 
Committee on 28 October. Both of these papers were 
excellent and have withstoood critical scrutiny.

Aside from Mr. Kent’s ability to write I would like 
to'take this occasion to record my overall high esteem 
for Mr. Kent as a professional and as a perscn. I have 
always considered him to be one of our more able and pro­
mising officers. His dedication is exemplary; he has spent 
untold extra hours of his time carrying out his duties. He 
has good judgment and common sense. Mr. Kent has a very 
attractive personality and excellent personal presence. 
From all standpoints he is an excellent officer that deserves 
to move ahead in the organization. I am convinced he has tha 
ability and potential co do so.

Rayecr-a A. ’.'arren
Raymond A. Warren 

Deputy Chief 
Latin America Division

cc: ^C/CMG/NOC 
C/LA/PEMS E2 IMPDET

SECRET CL BY 009560
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7 APR >967

MEMORANDUM FOR: Secretary, CSCS Agent Panel

SUBJECT : Recommendationfor Promotion to
Grade 

.
.kx^x,

Staf^MFince July 1966, has 
been involved in Latin American area activities since coming with 
the Agency in 195L Over the years he lias developed an unusually 
thorough understanding of the political, social and economic realities 
of the area built on residence there before and after his entrance 
into the Agency. His fluency in Spanish lias complimented this area 
knowledge and contributed to the superior performance which has 
characterized his work for this Division over the years.

2. The ability to apply imaginative solutions to opei^^^^^Mfoblems 
in the CA field has been outstandingly demonstrated -
during numerous crises in the area. On the occasion of the discovery 
of the Cuban arms cache in November 1963, the January 1964 riots in 
Panama, the April 1965 revolution in the Domini ca^JjfipubHe, and 
numerous other smaller crises situation^,"||0MBP*showed a 
high degree of initiative and professional competence in developing and 
coordinating covert action ejjpgis in support,of Ageijcy obiectives.
Prior to becoming a Staff |00^Mp^^^£^BP^'cohst;ructlve analyses 
of the Division's covert action activities have made a significant contri­
bution to the development of a more effective operational program. In 
his present unofficial cover assignment he lias continued to demonstrate 
a typically energetic, imaginative and enthusiastic operational approach. 
His current assignment is, and others in the past were, at the level of 
GS-14 and his promotion to GS-14 is strongly recommended by this 
Division.

Western Hemisphere Division
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IBA SIGNATURE Of REQUESTING OFF<IAL DATf SIGNED i bi. siGHAfu« of CARff* serves approving wen

space mow rot ixctusivf use of the office of hiwwml

DATE SIGNW

N'JMfBlC

it mid n itMl
COM (Q9t

OFFKl CQOiKG ?? SUhOR 
(OOE

n mi aras
we. DA

>21 5rs ii 
tEHlERU

30
• C«

i S-BOW
is in mriHRCE
cast 9- ■DRE

!, J—10 FT

IHlHMFMT MU 
[coot

2
3e Sill (W oin 111. tone COM* DATE

mO DA

Din OF LEIDATE & BIRTH 126. DAU OF MIK

T~j | cOC DATA
32 LOnKHd. UPCUUT^ DAU

DAU (Oct

». unit U!t»tT
! cooi

31 115k
COM

' i-ni

/ HEALTH IBSmilKt 

i HtALT* inS. COO!

13. HWtlH 
ftQ RO

«. SOCIAL SKUtlH AO

FtGY; HIP

♦1 PREVIOUS CIVIL,*N GOVERNMENT 556YIC I «. LE4VL CM <3 KDUAL TAX DAU 44 STAtt TU DITA

c00t Io..no MEViOUi HlViCi 
{t —MG uur IB MirKI 
3-m*< • an ii itw i ’Mv- 
J. Ytui 11 S£1»:CE ‘MORE 1*1* 3 ’Hb.

1 com 
i

rec*

I HS 
J-RO

i NO TAI PAtMPtlONS TO«w IY4CUTPD

l-W
r=

tOPt HQ. TAX 

j

STAYS CC®4

45 POSITION CONTROL CERTIFICATION 46 O.P APPROVAL 1 DATE APPROVED

MT 1152

3/Per

SECRET GROUP 1 |
■ * ca*t -jOnC't^KiL <„ a • • ।



D

SECRET
fit btn FUhti In)

REQUEST FOR PERSONNEL ACTION

09919&

3 NATURE O* PERSONNEL ACTON

ffRtAkNUMWR |z NAME fLuu- Fir~i— Middle)

P^SIGNMENT

6. FUNDS
CF TO V

ORGANIZATIONAL DESIGNATIONS
.. J

DATE PREPARED

1 August 1967

iy
ddp/dod
US FIELD
UNITED STATES STATION"
ORBIT OPERATIONS GROUP

A

EEFUJIYt DAT? Rf', CATK5OST Of EMPLOYMENT

MONTH

07 FtEGULAH

NO CHASGFA8LE

IOCJ.VOH Of STATION

W-b’ Tl CA

LfGAL AUTHORITY (C^nfieted O^nr of 
Pt’^tina >

D.C

IE REMARKS

11. position Tint

OPS OFFICER MBA

in pos n r

1 0203

13 CAREER S£Cv£f DESIGNATION

D

14. CLASSIFICATION SCHEDULE (C>S. IJi, ett.j

GS

15. OCCUPATIONAL SERIES lU ctt*0£ *hD Slt*'

0136-01 | 13 5

17 Salary or rate

5 !4665^ ______

<■0 From DDP/WH/IJS Field/po,

toft; '■
A
va-

NAlUKfpF «J.QUE$TING-

Virgima

DATE SIGNED

DO Pers 8: Training.

■ iift. 5<.na?u»E Q’ CAREER SERVICE afmOv nG C»<f» date Signed

1$ AC/lOW J20 WlOt ' ?'

COW i <03? h-

SPACE
‘ if . 0O «

BELOW FOB tXCtUSIVt U5ft OF TMC OFFI« Of ^iOHHV.
12?” 5T*noi» " J ?3 iMTIGia Im MWTbIjs cri > iJTM . ,Gi ome Of gum 

u3CE ' ' “ ■code COOL
IE ORU OF If!

* w * * *
. . > -••'■ OTJ
ujum ,22 C8Rt Ia« UKHlRi'O* D<TJ

GAU r “ ‘'T^c [IEOD DATA
33 5KUm

IKJ. *0.
i« sa

. i x0*

tc. socih ^«(rr wHWUIK?

STATE TH 0*U

STATE CUDFcoot

:omp.

2J * ‘ UM

35 <ET FHfiWE 12s 5tR« EOME DATE

-1

UiHt CATEGGtr

hiaiTh ihs. cone

FfDEW TAJ DAU

SECRET

* ■
I 1 -AO HIM A yte :s 

b >« t <! ex
IHt > ' >< HU X M

1152

DATE APPROVED



V L • V I-JLijIlLii

MPM3RANDUM POR: Chief, Contract Personnel Division

SUBJECT Th

The Clandest^^Services Aga^UEtowl has approved the 
reassignment ofDO/Washington, D. C. 
Nonofficial Cover’Premium Pay (NCPP) should be terminated 
the effective date of this reassignment.

. U?
Dwight M. Collins - 

Secretary, Agent Panel



SECRET 
(U Arn i'iUrd in >

REQUEST FOR PERSONNEL ACTION 
/

DATE PREPAID

10 OCTOBER 1967
1. 5KIM NUMMti

059198 '

2 NAME f Ljil— hrit - )

I s ) i if X f /. . 1-1 .

3 NATURE OF PERSONNEL ACTiOtl

HEASSIGK-EK’

4 EFFECTIVE OATf REQUESTED

MONTH CAT VIA»
10 I ob । ei

. category op employment

RSGGLAR

V IQ V v TO CP
7. FINANCIAL ANALY5I5 

NO CHARGEABLE
8 LEGAL AUTHORITY hi Oft‘r of

Ptfiinntij

Cf TO v XX CF TO CT 8129-0109
9 OKOANIZATOiAl SESIOAWNS

wp/dod
US FIELD
IMTELLIGETJCE OPERATIONS GROUP
WASHINGTON BASE

10 LOCATION Of OFFICIAL STATION

WASHINGTON, D.C.

11 POSITION TfTlE

OPS OFFICER(go -13/14)
12 POSiTiOn NUAUER

0416
1 3 CAREER SERVICE MUGnaTiQn

0

U. CLASSIFICATION SC

GS

Mime f GS LP. rlc > IS OCCUPATIONAL SERIES 

0136.01
>8 GRAPE AND STEP

13 5

17 SALARY OR RaTF

18 REMARKS

T/O Change

ING OFFICIAL

^nc^C/DO Pe
c?a^ SpW- -

& Training

1t ACTlCI T?0 fWtDY ' Jl 
COOf I COOE 

37

SPACI MLOW *O* fXCLUSIVE USI Qf/tm OFFICE OF
0FF»a com Fir sutioi ]n .mtEE ‘twits.i?s mk ot iuth • T
(f i i CGCE -

INUI

com LOCI
D*H Of CMDt 0! III

21 RU UM;$

o* OA

IS ‘IT. PWftWE
0-«W£

COD*

2? SPECIAL I 30 
kifltfUCE r,'“

RET'JftWt DATA SEUUT5M ^32 (
MU (ON

- .6 Z7R
ItREGlM UtKHUHO* 0*1*

d* |EOD DATA

33 SKVU’T
KO *0

34. SIX

•"'ll

34 SER'*' COW O*TE COMP DATE he CAIEfl UlfGMY

MOY niP

! *2 lu« a 
cow

-
HGLi HUUr iirsetJUKi

HtMTk INI. code
«. SOCIAL SECURITY MO

TsDUAL TV MU

DI

T< STATE fu MU

Mil IHA’ * >i«»M 
, 1iut * >i > t" 1* ' a
• M JI K I' A l UI ’ u

45 KjS TON '■JNTROv f‘RT lO’GY
,_i.

l-US
1KO

STATE CODt

| DA.Tf APPROVEDAPPROVAL

1152 use ?»tV!GvS ECliTiON

l.i

ECRET / . ’’group" 1
ti: '15 >«<!* ilj'iJAITlt

>19 e I' 14 L':.l'' < 1""; »



Pit

SECRET
fif' btrt billed Ite!

REQUEST FOR PERSONNEL ACTION

I SERIAL NUMMR

3 NATURE Of PtRSONNEl ACTION

PROMOTION

6. FUNDS
CF TO V

V TO C!

a to cf

EPFfCTIVE Dau REQUESTED

MONTH

12
DAT

I 15
Tf*»

7. FiHAHOAl. ANALYSIS NO. 
CHARGEABLE

9129-0109

| DATE PREPARED

11 December 1968

5. CATEGORY OF EMPLOYMENT

REGULAR
8. LEGAL AUTHORITY (CtnpUtfi by Offut of 

Pfrtoofifly

9 OROaNlIATIONaL OfSIGNATlONS

DDP/DOD
US FIELD
INTELLIGENCE OPERATIONS GROUP
WASHINGTON BASE

11. POSITION THU

OPS officer GS-14
14 CLAWIFFCaTION SCHEDULE FGS. LU. tti)

GS
18. KlMARTCS

18^$4haTURE OFktCXJES'iNiS OFF

Virginia C/ Lyw

19 KTHW 120 (MftOT
(0M CODE

ITE EXPlKS

35 TH PtEFEWE
coot

COM

9-MM

J-56 PT

15 OCCUPATIONAL series

0136.01

TdaTE SIGNED

10 lOCATKDN op OFFICIAL STATION

WASH D. C
POSITION NJMM« 13 CAREER SERVICE 08SIGNATIQN

0416 D

GRADE ANO STEP 17 SALARY 0* RATE

14 3 s 18076 /

DO Pe^s. & Train .ng;

ISB SIGNATURE OF CAREER SERVICE APPROVING officer

SPACE ULOWFOt (XflUStVE USI OF THf OFFICE OF FfUSOHpifL

Of'ltt CCWW
HUMRRIC ALPHAHPC

122 5TATI08
1 (OOE

^Jroo'. DOD Z~0/3_„
p. WILL | JO. IITilLifHT

4 tmiaa h_i3( ycoct
I 2-OIM I

3-HU :____  1$-»2SL 1
3k UtY <MP 0*H 3? i0R& CQ*P. BAH

DA

WYIOLLS CIVIL AM WVEHiERT 5RNKF
o-ro peg ar. sin a
1-RC IBM * VtUI
2—ttU4 •» «MUE |USS THAN 3 HUT)
3-moui yma :bc+- m** s mtv

45 POSITION CONTROL CERTIFICATION

FORM i j £1II5Z USE PREVIOUS EO'TlON

DATE SIGNED

/> <

*2. LLIYt (AT 
coot

23

SEHIWM 
DATA COM

IRTKiME 
(0M

DUH W IIR1»V P*' QATE Of &uo* Wff Or Hi

32 (OMEniOR.WKELiJHtMi WU

<5 SOCIAL SKUSHY WHEALTH ENSUPAMt
COM

43 FEDERAL ry -ft

fo»m e«fcuT?o i com

In$ CODE

NO.

PIOV. 'EM’

■. ns
7 RO

33 «atlH 13k 5U
no no !

STATE TAI OtU ___ ________

38 UtHi (RTCWIT

'.cot Ino. ta'sIstau c<x>7IfXfMP

DATE APPROVEDH«. 'Al46

SECRET
as ;

GROUP 1 i
liftJOtO EldM HHCatTK I

NW Bl Cl*SSi‘>C*It!M ;



SECRET

date prepared

REQUEST FOR PERSONNEL ACTION

1. SERiAi nijm«E« 2. NAME (Imu—['trif -MiiMiii . _

059198

r t.....h

3 February 1970

3 NATURE QR PtiSONNEL ACT

RESIGNATION

4 ’ »r DA^t RcQ I ’£0

month Oat rfA»

02 1 07 | 70

5 CATEGORY OF EMPLOYMENT

REGULAR

0. FUNDS
* V TO V v TO CT 7 Financial analysis no 

CHARGE A8LL
B LEGAi AUTHORITY ' ( <>!

; cf to v X CP TO CF 0129 0109
V ORGAN^ATOIAL Df&iGNATK>i$

ddp/w T;cp

U.S. FIELD
INTELLIGENCE OPERATIONS GROUP
WASHINGTON BASE

10 LOCATION o» OFFICIAL STAIICN

WASHINGTON, D.C.
11 POSITION THU

OPS OFFICER

12 POSITION NUMBER

0416

I 3 CAREER SEIW'CF DESIGNATION

D
14 C;a$SIFKaTiO« SCMEDUif <GV LB, ttc >

... GS

15 OCCUPATIONAL SERIES

0136.01

16 GRApt ANO S’EP

14 4

1-' Salary OR Rate

$ 20,385

18 RtMAJHCS

ISA tuae op rec G O^ClAt [ PATE SIGNED j 188 SIGNATURE OF CAREER SERVICE APPROVING OfFlC£« I 04 Tt SIGNED

14 KIIOX !?0 
CODE I

EMhO». 12:
CODS

SPACI MEOW FOR EXCLUSIVE Utt Of THl^inCI OF HRSOF^ML

WUf !ODI«C STATlOa 
CODE

23 IMTFGiEE
EWE

MOUitS hi DATE OF SIXTH 
.ODE “ “

>' cate OJ GRADE MU O’

MO. PA.

M UH UPiMS 2*. SiKlll
REFEilWCE

!j0 HIIRfMHII OAIA SEPMAnON
DATA CODE

WMHUW CAMCELLATIOX MH j __ , ______  

E 1 *c- ” 1 [eod DATA

33 SECHflTT 
KQ IM

S4. SU

IS W ffiHtWE

CD I O KU
34. SERT CCMF

4!
COtf

POSITION CQN’RCL CESTinCATlON

mVlOlfS O*iUAH 6QvEiHM£MT SWK£

!0-K3 HRiiOOS SERVICE
. >0 HU. a ■»'"■
’ (CM *:»»>• 1 >« • (fit!
i IM* * s.**i i m- -t» s n*»r

31 JARUS (AUWIT
J
OATF 137 lOMG LOW GATE -•At’H (GjtANU

, mO CA. Tl ' !M HIT ’ .cot 'COUf I - Kt,tit MEAL 'NJ '.Ok

X__  __
i HOY UM” | ।1-‘H

47 lEAVt CAT 
CCDJ

K—

[FORM mCUHD:
I i f '

*EDf«*LJ« DATA
OOF i NO. TAX IXfMPTiaNX

4*
r' Ht .nr

-rts
-MO

40 SOCIAL SHUIHT HO

STATE th o»T4
JLAHi CO5f

a PPL; I DATE APPROVED

1 - 1 a U f
FORM । j ra 
3-67 1152 SECRET GROUP ! 4 I »» »C

O LA 1 H XTICN

KJ



SECRET
33 January lt7u

SERCRARiW FOR; WPERS

THROUGH : CS2S/Aqent Panel
WH/SS

ATTENTION

SUSCECT

Carrell hauver

uO 
as Staff

William Kent
Payroll WMMHMMMh
Envleyes Special

REFERENCE Mertoranduc,. from C/WH dtd 26 January 1J7C 
entitled 'WHMMBBM

The referent «®n®ra<>dw approved by Chai man „ Aceut 
Panel, requested that be converted
to a staff employee with full access to the headquarters 
building. Since NMH will retain under iron-official
cover, it is requested that WH Division initiate action to , 
plate in the Staff Es, Icyte Special cate-,-or, to avoid
Interruption of his payrolling by a devised facility cover 
enti ty-

Dillard F. Burke 
C/CCS/DFB

SECRET WOVM 
EiKutM lion

«W



I. S4RUL NUMBER

059198

SECRET
( U in >

REQUEST FOR PERSONNEL ACTION

KENT WILLIAM

CATE PREPARED

2 February 1970

3 NATURE OF PfRSONNfi ACTION

a Punos

EXCEPTED APPOINTMENT f G:

EFFEC *t CATE PEGlbi’Ev. CATEGORY GE EMPLOYMENT

DAY

I V TO V

CF TO V CF TO CF

t. ORGANIZATIONAL DtS*GNAFtONS

DDP/WH
BRANCH 3 
PERU SECTION

11 POSITION TITLE

OPS OFFICER
U CLASSIFICATION SCHEDULE HjS I fl Pfr 1

GS
IB HMARAS

VICE RICHARD CONOLLY

02 | 08 J 70
I 7 FINANCIAL ANALYSIS NG.
1 CHARGEABLE

.... Ok)
15 OCCUPATIONAL SHUS'

[ 0136.01

STAFF EMPLOYEE SPECIAL

I8A J^GNATuRf OF RFQUtPTpG QFf-ClAl

HE^RY" L^ranfTHOuT'

19 kCIIO* 125 EMPW*
LOW (ODE

DATE SIGNED

C 'WH 'PERS
SPACE

0‘NU (WIPG

ill

REGULAR
Dim

0135 0620
1C LOCATION OF OFFCAL STATION

WASHINGTON. D.C
’ 2 POSITION NUMAE* U CAREER SERVICE DESIGNATION

1391 I)
14 GRADE AND $*6? ,n Salary 01 Rate

14 4 $ 20.385

NLOW FOR
I 22 VAT1LM

1 CODE

yA.*/ O-

DATE SIGNEDisb signature of carter service approving officer

IXCLU51VI USI O* TH I OFFICE Of M

: ---- AlPHAtHIC : ,

Ll^$i W.
SPEoa 
tFuimi

23 rmtH
COW

4 NSSTK 25 
^Df ► -

NHH
26 MT! Of GRADE MU Of ih

sERAU’-OM tHLEtUT r* OCA
DATA LOW

.z-?
3129

REQ W|joo data*0- 7 CIG* j/M /
J -"W.

IS »H FWEMIKC

COM

COD*

10M6 (MLP TATI

21 BH arms miiUQMT DATA 

I COl l

sEmiiY 1 ■-! 34. SIX

•0 SOCIAL SECURITY W.CAREFt OtUMlF

a..k»e

STAFF !U UAJA
STAT* CODP

■ATE APPPGVlD

GROUP I.•UUSiD HO* U.4»AT.( JOWAr.UBIRt |

PIlYfOUS GOPffNMfNT SEiTKr

' k Pt£t " « If 
l UiM « • 11

I* UIYKI lim TMH Tikis
* yriicf imM! thaw i mts

FORM » . ra3.J I loz USF PREVIOUS fDITiON ---------q t.;

6u-//-7a><

7 n SECR



12 March 1969

MEMORANDUM FOR; TRB & CSPS

SUBJECT:

Attached hereto is Subject’s Annual/Reassignment of Supervisor

Fitness Report covering reporting period 1 January 1968 - 6 Jan. 1969,

Virginia C. Lynch
Chief, DO Personnel & Training

1 Attachment, A/S



%



SECRET
(Whtn filled {r.)





SECRET
( When Fj lied lr )

REQUEST FOR PERSONNEL ACTION
DATS PREPARED -

26 November 1962
1 - SER (AL NUMBER

059198

2- Name (L «s f-Pi r sf - Hi ddl e;

KENT, WILLIAM M.
3- (MATURE OF PERSONNEL

REASSIGNMENT

ACT 1 ON 4 FFFECTlYC DATE REQUESTED

: A Y HAS
// JJk) j

5. CATEGORY OF EMPLOYMENT

REGULAR

funds X V TO V
I V TC CF 7. COST CENTER NO. CHARRE- 

ABLE
B LEGAL AUTHORITY (Conpintad hy 

Office of Personnel)

CF TO V } CF TO CF 3235 1000 1000
9- ORGANIZATIONAL DESIGNATIONS

DDP WH
BRANCH e 2-"
uruguay/paraguay section

IC. LOCATION CF OFM C (A

WASHINGTON, D.

station

c.

It- PCS IT ION TITLE

^E^EEIGER .

12 . POSIT ION NUMBLH

8W9T0

CJ. CAREER SERVICE DESIGNATION

D

14. CLASSIFICATION SCHEDULE ( CS. LB. *TcJ

....fia.............. _ . _ . aa

(5 ■ OCCUPATIONAL SERIES

0136.01

16. grade and s’ty

12 3

17. SALARY OR RATE

si0,105

IB. REMARKS /

FROM: DDP/WH/5/CA .Sec/892/Hqs
J

¥

fl



SER I AL NUMBER

<59198

SECRET
f Ifirn Filled In )

REQUEST FOR PERSONNEL ACTION

2. name flmt-Pirtf-Kiddi*)

KENT, WILLIAM M
3. NATURE OF PERSONNEL

REASSIGNMENT

I. FUNOS X
1 . COST CENTER NO. CHARGE- !

ASLE ;

^•235 1000 1000’
j V TO CF

i
j cf to cr

I

CATE PRfPAHFD

5 JUNE 1963

EMPLOYMENT

REGULAR

DDP/WH
PLANS A OPERATIONS STAFF 
(SECTION B) : WASHINGTON, D.C

POSITION TITLE ION A UMBER CAREER SERVICE OESIGHAtlOH

OPS OFFICER D

11,1500136.01 13 1GS
18. REMARKS

FROM: DDP/WH/2/URUGUAY/PARAGUAY SECT/97O/ftqr^/~^V-x

OCCUFATIOAM SERIES

|0A.t APPROVED

H52 SECRET



SECRET
{When Filled In)

REQUEST FOR PERSONNEL ACTION
DATE PREPARED i

20 JUNE 1963
2 NAME .’St ~ Fi ri t - Mi dd/r;SERIAL NUMBER

•59198 KENT, WILLIAM M
NATURE OF PERSONNEL ACTION

PROMOTION

ORGANIZATIONAL DESIGNATIONS

FUNDS X

2- 

A
DDP/WH
BRANCH 2
URUGUAY, PARAGUAYSECTION

POSITION NUMBER

I

TO GF 7

TO Cf

5

1

I . fFFECTfVE DATE REOUESTro S- CATEGORY CF EMPLOYMENT

REGULAR
COST CENTER NO. CHARGE' , B • LEGAL AUTHORITY fCorp/«t«^ by
ABLE i Office af Personnel)

3235 1000 1000 ______ __________

WASHINGTON, D.C

CAREER SERVICE DESIGNATION

OPS OFFICER D
. CLASS IF I CAT I ON SCHFCULE (GS. LB, etc.) ’ 1 5 . OCCUPATIONAL SERIFS

GS 0135.01 13 1 11,150
>* SEMAKS

FROM: SAME

|--.v „.,t vr CAREER SERVICE APPRO* ING I DATE SIGNED
D. CASHMAN CyOmAERB^

□ •T£ AKPRovro

WA

1152 SECRET GROUP 1

i I| d | Lu H I *1
».»!£ 1P' '*■ £ r - -



SECRET
f-tUtd inf

DAU PREPARE-D

REQUEST FOR PERSONNEL ACTION
5 JANUARY 1965

1 ‘■i—f-ir.i— Middir)1 SERIAL. NUMBER

059198' KENT, WILLIAM M
3 NATURE Of PERSONNEL AdON fFFECTlvf DATE REQUESTED :a’KO*Y CX £M?LO'T.MFNT

| MONTH OA* MaR
REASSIGNMENT REGULAR

IXX v TO V

CT TO V

LEGAL AUTHORITY { (.wpirrtti b> Uflict if
Pcrt‘.nn<lf

|5235-0620

...... b-G.

COST CENTER NO. CHANGE- 
.A r

6 FUNDS

9. O«2AMlZATlONAl DfSIGNATCNS M0 LOCATION OF OFFICIAL STATION

DDP WH"

•G
PLANS 6 OPERATIONS STA 
SECTION B

I 1. POSITION TITLE

OPS OFFICER____________
CLASSIFICATION SCHEDULE ■ G$ LB.

_GS_ _______ (»
18 REMARKS

FROM:/ SA.ME^t^'~j /

SLOTTING CHANGE

FF
WASH., D. C.

M2 PORTION NUMBfR jll

__ _____ 0646 ..
IS OCCUPATIONAL SERIES GRADE AND STEP .17

___ 0136.01 ' 13 8 J-

CAREER SERVICE DESIGNATION

_. J
salary c® Rate

--- —
CASHMAN .X/WH/PERS

DATE SIGNED J date signed

19. RCTiM 20 EMPLOY hl
(DDF LOK

..JT.
28 RT[ sum

MO. O*.
'PEC Al JO 
! HU t •

3S »T MfFHh ‘ I Ji
I 1

Sth COUP QATt
CODE h- ROM A YR

HUMOUS 60«H»MW Sth Iff MT A
COM

; ide

SFA« MLOW fOR IXClUSive USt OF the QFflCt OF PfRSON

(OMEtllM (MCEUAIlCH DATA

[a. IRIECJH 
i coot

”Tt2. STAT1QW
“1 CODE

A h/G
SETlESMDIt MU

H 25 DATE 01 BIRTH
tow ....... '—■

Signature O* CARTER S^'-ict APPROVING OFFICER

hl* IH IliWSMtttIGHG COMP UAH

FtOVTfM?

JAU HOtiiAl 
Mfctmojcoot

-ns i

SUIE TAX DATA _

D*?f OF LEl

13 SELVIIH I 34 S3
«Q. *0. 1

l*Tf«)»T 40 SOCIAL 5KURHY HO.

~ TfODJ Ino. Y*xJst*U coci 
I lEXtM* |hno num 

i I-W mu m
! ; .i u t r> 'i* u 

« "Art. *C« -ts > TMi>

USE PREVIOUS

AO

46 O.P iWOML PAY? APPTOVfP

//■ / - A -e J

SECRET GROUP !. Uu’6 H0« *J?0*»'K 1 
nv, stjyz.HUii



5. SERIAL NUMBER

059191-

SECRET

REQUEST FOR PERSONNEL ACTION

NAM£

KENT, WILLIAM M
3. NATURE 0* PERSONNEL ACTION

REASSIGNMENT

$. FUNDS

.1 .
9 ORGANilATiGNAl Cf$£.NATiONS

DDP/WH 
PLANS &
S c <■ 13

11 POSITION TITLE

OPS OFFICER
14. CLASSIFICATION SCHEDULE <6* Lb- I

GS
13. REMARKS

FROM 0645

14A SlCNAfU-t OF REQUCSTinC OFFICIAL 

ROBFRl D. CASHMAN 
C/WH/Personnel

70 <*MY <D
COM i- NUMtRlC

Dau PUhPARtD

20 DECEMBER 1965

HVF GATE RfQuESTTD

REGULAR

5. CATEGORY OF EMPLOYMENT

0620
10. LOCATION of OFFICIAL STATION

WASHINGTON, D

p2 POSITION NUMBER

(GS-13) 0646
1.1 OCCUPATIONAL SER FS

013'MH

**0f *ND STEP

13 3

c

13 CAHIE3 SERVICE DESIGNATION

D

$13,3S0

Hecorcisa
CSrD

tff a 03>*6

Date signed

USE OF THE OFFICE OF MRSONNASPACE MEOW FO« EXCLUSIVE
DATE O' lEi

REIlRUUMT 0411 TOMfaiOJI ■ UHCELUTtM till ’ 34 SH
||EOD DATA

« SCCIAL StWEifT »0.

hl lUTFGtEE 
j CODE

26 0*T£ qf Ciinf

'T SEPAUTIO#
C*'4 J

! 22 STAIIM
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UMMP

059198

SECRET
' U 'Af’; ! tiled' In J

REQUEST FOR PERSONNEL ACTION

KENT, WILLIAM M
3. NATURE Of PERSONNEL ACTION

RESIGNATION

b. FUNDS

9 OPGANUAT<;n*1 DESIGNATIONS

DDP/WH
PLANS AND OPERATIONS STAFF
SECTION B

I 5 POSITION TfUE

OPS OFFICER
U CLASSIFICATION SCHEDULE (GS, LB. fL !

GS
IS REMARICS

FROM: SAME

PATE PREPARED

nn 'IVP [ ATF REQUESTED

' . S’ CfNlR NO CHARGE

0620
10 LOCATION O> OFFICIAL STATION

WASH D.C

POSITION NUM6ER

0646
15 OCCUPATIONAL SERIES GRACE AND STEP

0136.01

17 JUNE 1966

category of employjaent

REGULAR

i 13. Ca«E» SF«v£t DESIGNATION

D
117 SALARY OR RATE

■y of

I^CO! 40j'“by!

CSPO

i 
i

Security
Finance

i DATE SIGN'D

D. Cashman C/WH/Pp/s

signature of career service approving offices ] DATE SIGNED

f? iaid UFtflrJT!.
CODE j

a MH Exults

SPACE MLOW FOK EXCLUSIVE USE OF THE OFFICE OF MRSONNU
MH OF if!'> I VI‘Wit .GD ifG

va.DA.

3« SER

J5 YU FftHIEri
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. SECRET
(When Pilled In)

DATE PREPARED

.. rat-
1. SERIAL NUMBER

REQUEST FOR PERSONNEL ACTION
17 JUNE 1966

059198

Middle)

4. EFFECTIVE DATE REQUESTED

DAYMONTH

EXCEPTED
YEAR

6. FUNDS

5. CATEGOR

^7 H7 I 6 6
3. NATURE OF PERSONNEL ACTION z / /’ /

couiaM

JDP/WHZ

7. CO5T CENTER NO. CHARGE­
ABLE

8. LEGAL AUTHORITY (Completed by Office of 
Personnel)

CF TO V 7135 0630
9. ORGANIZATIONAL DESIGNATIONS 10. LOCATION OF OFFICIAL STATION

NEW ORLEANS,

11. POSITION TITLE 12 POSITION NUMBER

OPS OFFICER
14. CLASSIFICATION SCHEDULE (GS. LB, etc.)

GS
18. REMARKS

XXMX

1
1

15. OCCUPATIONAL SERIES

0136.01

16. GRADE AND SJEP

13 /i $

D
17. SALARY

13. CAREER SERVICE DESIGNATION

THE ABOVE POSITION IS BEING TRANSFERRED TO THE US FIELD TO 
ACCOMODATE SUBJECT

19. ACTION
CODE

Finance 
Security

20 EMPLOY.
CODE

21.

J8B. SIGNATURE OF CAREER SERVICE APPROVING OFFICER

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL
OFFICE CODING 22. STATION

DATE SIGNED

numeric
27. DATE OF LEI26. DATE OF GRADE25. DATE OF BIRTH23. INTEGREE 

CODECODE<.UUC IUUC NUMERIC AlPHABETIC

P ZQ W 7^3
a tm rvniarr 90 ^KFIll on oeriorucMT ALT!

AlPHABETX

24. HDQTRS. 
CODE MO. DA. MO. DA. DA.

OM?\&

28. NTE EXPIRES 29. SPECIAL
MO, DA. REFERENCE

30. RETIREMENT DATA
1—CSC 3-fica 
5-NONE

code
31. SEPARATION 

DATA (ODE
32. COMECTIOT/CAKCELIATIOK DATA
TYPE MO. DA. |eod DATA

33. SECURITY 
RtQ. NO.

35. YET. PREFERENCE 36. SERF. COMP. DATE 137. LONG. COMP. DATE 38. CAREER CATEGORY 39. FEGLI/HEALTH INSURANCE

34. SEX

40. SOCIAL SECURITY NO.
CODE O-NONE 

1—5 PT.
MO. DA. MO.

41.
CODE

PREVIOUS GOVERNMENT SERVICE DATA

O-NO PREVIOUS SERVICE 
1—NO BREAK IN SERVICE 
2—BREAK IN SERVICE (LESS THAN 3 YEARS) 
3-BREAK IM SERVICE (MORE THUN 3 YEARS)

45. POSITION CONTROL CERTIFICATION

USE PREVIOUS EDITION

DA. YR. CAR/RtSY 
NOV/TEMP

CODE CODE 0—WAIVER 
1-YFS

HEALTH INS. CODE

42. LEAVE CAT. 
CODE

43.

1—YES

FEDERAL TAX DATA 44.
FORM EXECUTED

STATE TAX DATA
CODE

£

NO. TAX EXEMPTIONS FORM EXECUTED
1—YES 
2-W .

CODE NO. TAX EXEMP. STATE CODE

46. O.P APPROVAL DATE APPROVED

SECRET ifXCLDPEP M 
AN



STANDARD FORM 52
HtOMVlAiTED BY TWI 
o.s.cwil service coMiiKsni 

‘ MNUMY 1W-meUL POtSOKB.
KAMUI OUHOt Bt

REQUEST FOR PERSONNEL ACTION UNTOUCHKRED

REQUESTING OFFICE: Fill in Item« 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 
_______________________ If applicable, obtain resignation and fill in separation data on reverse._____________________

.1 NAME (A^—AF/m—jivon n*^ ini^^^^a^jaurriame) 1 DATE OF BIRTH

9 May 1929

X REQUEST NO. 4 DATE OF REQUEST

28 Jun $6

E NATURE OF ACTION REQUESTED:
A PERSONNEL (Specify whtthtr appointment, promotion, upuation, etc.)

Resignation (Staff Agent)"*
1 EFFECTIVE DATE 

A PROPOSED;

B. APPROVED:

nr.T 7 1956

7. C S. OR OTHER 
LEGALAUTHOR- 
ITY

ft POSITION (Specify whetherMtbliih, change grade or title, etc.)

t POSITION TITLE ANO 
BAF-277.01 .

S6390.00 SERVICE BUDE, AND
I* SALARY

FROM—
1.0. (Fl) 

GS-OI36.51-11

DDP/WH

Branch III
Parana City, Parana Station
Panama City, Parana

11 0R8ANIZATI0NAL 
DESIGNATIONS

11. HUDQUARTEM

ft UMARU (Pm rtww if neceeaary)

W m Sc gfi Av'ec.Lfc

IM) 11 FIELD QU DEPARTMENTU FIELD DEPARTMENTAL

21. STANDARD FORM SO REMARKS

D. REQUEST ^lOVrf W y |

Signature'

b

C. FOR ADJWT1DNAL INFORMATION CALL (Name and telephone extension) 

J. KOJLANOVICH 1-8242
13. VETERAN PREFERENCE 14. POSITION CLASSIFIC ATION ACTION (/ b

NONE wwu OTHER S-PT. ID-POINT NEW VICE I.A REAL.

SD-DI^T DISAB. |OTHER

15. 
SEX
M

16. 
RACE
w

17. APPROPRIATION
FROM: 6-3525-55-051

TO:

18. SUBJECT TO C. S. 
RETIREMENT ACT 

(YES-KO)

19. DATE OF APPOINT- 20. LEGAL RESIDENCE j
MENT AFFIDAVITS _ _ '
(ACCESSIONS ONLY) Q CLAIMED fl PROVED

| STATE:

REMARKS:22. CLEARANCES INITIAL OR SIGNATURE DATE
A.

B. CEIL. OR POS. CONTROL

C. CLASSIFICATION

D. PLACEMENT OR EMPL

£ , jl ■ . X < . . .. '

F. APPROVED BY

16—57320-2



STANDARD FORM 52
MMOAATED BY 1W 
0- a. own. snrvrcx comm mm

5ECSEI
MANUU. OiMTER RI

REQUEST FOR PERSONNEL ACTION 70UGHERED

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 
If applicable, obtain resignation and fill in separation data on reverse._____________________

FROM—

L NAMI (Mr.—Mita—Mrs.—One given name, initiaKe), and surname)

Mr. William M. KENT

1 DATE OF BIRTH

9 May 1929

3. REQUEST NO. 4 DATE OF REQUEST

26 Jun 56

L NATURE OF ACTION REQUESTED:
A. PERSONNEL (Specify whethat appointment, promotion, separation, etc.)

Excepted Appointment

& EFFECTIVE DATE 
A. PROPOSED:

B. APPROVED:
7^

7. C.S. OR OTHER 
LEGAL AUTHOR­
ITY

B. POSITION (Specify whether establish, change grade or title, etc.)

& POSITION TITLE AND 
NUMBER

1 SERVICE GRADE AND 
SAURY

Area Ops Officer BA.-322-11 
GS-OI36.01-11 $6390.00 p.a.

10. ORGANIZATIONAL 
DESIGNATIONS

11 HEADQUARTERS

DDP/WH 

Branch in 
Cuba Section 
Washington, D. C

12 FIELD OR DEPARTMENTAL
[X ] DEPARTMENTAl (D)

A. REMARKS (Um reverae if neceaaary)

B. REQUI

t FOR AO^TIOMAt I

C/WH

J. KOFLANOVICH X-8242
(Name and telephone extention)

13. VETERAN PREFERENCE
NONE WWH OTHER

X

10-POINT

DISAB. OTHER

D. REQUEST APPROVED M

Signature:

Title:

14. POSITION CLAS»ICAT10N ACTIO
NEW VICE

IS. 
SEX
H

16. 
RACE

w
17. APPROPRIATION

FROM:
TO: 6-3500-20

21. STANDARD FORM 50 REMARKS

18. SUBJECT TO C. S. 
RETIREMENT ACT 

(YES-NO)

Yes

19. DATE OF APPOINT­
MENT AFFIDAVITS 
(ACCESSIONS ONLY)

20. LEGAL RESIDENCE
□ CLAIMED Q PROVED , 
STATE:

omc:

£2

22. CLEARANCES INITIAL OR SIGNATURE DATE
A.

B. CEIL. OR POS. CONTROL

C. CLASSIFICATION . / /

D. PLACEMENT OR EMPL.

E. ' .

OVED BY

10—573S0-2



■ i gMFT
Classify According 

To Content.



Classify According 
To Content.

. . REQUEST FOR PERSONNEL ACTION

1. Serial No. 3. Date Of Birth 4. Vet. Prof. 5. Sex

M

6. CS - EOD
Mo
5

Da
9

Yr 
29

None-0 Zode 
5 Pt-1 I 
10 Pt-2

Mo Da Yr

7. SCD 8. CSC Retmt 9. CSC Or Other Legal Authority 10. Apmt.Affidav. 11.FEGLI 2. LCD
Mo Da Yr Yes - 1 Code 

No - 2 X
Mo Da Yr Yos-I Code 

No -2
4o Da Yr 

b
os - 1 

* 2
Code

PREVIOUS ASSIGNMENT

Cod< IS. Location Of Official Station Station Coda

16. Dept.- Field 17. Position Tit 1i 18. Position No.
Code

21. Grade & Step 22. Salary Or Rato 23. SD 24. Dato Of Grado
■Ro 17

$

ACTION

PRESENT ASSIGN

Code

(DP)

33. Dept.- Field
Codo

& Stop
6390 DI

FORM ] ]

29

39. Salary Or kato |40. SD

Dept • 
Usfld- 
Fran •

Dept - 
Ustld- y

38. Grade

B. For^Add^ion^

25. PSI Due 
“Wo------Da

C. Classification 
Remarks

28. Eff. Dato
Mo Da 1

14. Orgonizational Designations

30. Separation Data

A

UNVOUCHERED
Station Codociai Station

36. Sorv.35. Position No.

395-3*- GS
42. Psi bu.

C. Request Approved By (Signature And Title)

e & Telephone Ext.)

CLEARANCES
□nature

Ml

37. Occup. Series

0136.31

43. Appropriotion Number
8-35^5-55-055Mo Da Yr

Clearance
D. Placement 
E.

F, Approved By

27. Nature Of Action
Excepted Appointment

31. Organizational Designations

DDP/WS 
Branch III
Havana, Cuba Station

20. Occur. Serii

Operations Officer (P

A. Requested By (Name And Tit.W)
P. C. BOWERS, WH/Mrso

Clearance
A. Career Board
B. Pos. Control

rCTGrodo 

Da Yr

SOURCE OF REQUEST

1 Officer

Date Signature



Classify According 
To Content.

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle)

KENT, William M.

3. Date Of Birth 4. Vet. Pref. 5. Sex

M

6. CS - EOD
Mo 

5
Da 

9
Yr 
29

Nono-0 lode 
5 Pt-1 ,
10 Pt-2 1

Mo Da Yr

7. SCD 8. CSC Retmt 9. CSC Or Other Legal Authority 10. Apmt.Affidov. ll.FEGLI 12. LCD 13- SJrixD
Me Da Yr Yes • 1 Code 

No - 2 i
Mo Do Yr Yes-1 Code 

No -2 /
Mo Da Yr Yes - 1

Ne - 2
Code

PREVIOUS ASSIGNMENT

14. Organizational Designations

DDP/WH 

Branch III 
Cuba Section

' Code 15. Location Of Official Station

Washington, D.C.

Station Code

16. Dept.-_Field 17. Position Title

Area Ops Officer

18. Position No.

322

19. Serv 20. Oceup. Serios 

GS 0136.01
Dept - ® Code 
Ustld* 
Fran -
21. Grade & Step 

11-2

22. Salary Or Rate 23. SD

DI

24. Date Of Grade 25. PSI Duo 26. Appropriation Number 

8-3500-20
Mo Da Yr Mo Da Yr

ACTION

27. Natur. Of Action 
REASSIGNMENT 

Transfer from V to UV

Codo

0^
28. Eff. Date
Mo Da Yr

4

29. Typo Of Employee 

REGULAR
Code 

o /
30. Separation Dato

PRESENT ASSIGNMENT

31. Organizational Designations 
DDP/WH 

Branch I 
Caracas, Venezuela Station

Code 32. Location Of Official Station

Caracas, Venezuela

Station Cado

Doos

33. Dept.- Field 34. Position Title

1.0. (FI)

35. Position No.

BJF-537-M

36. Serv. 37. Occup. Series z? 

GS 0136.51
Fran • X

38. Grode & Stop 39. Salary Or Rate 

$

40. SD |4i. Dot.a&oj. 42. PSI Du. 43. Appropriation Number 

8-3588-55-066
Mo Da Yr Mo Do Yr

76 1^157
SOURCE OF REQUEST

A. Requested By (Name And __x
P.C. BOWERS WH/fe/sonnel Officer

C. Request Approved By (Signature And Title) ' j
pi/

B. For Additional InformotioiyCall (Name & Telephone Ext.) 

JOHN WASHTNKO X S2A2

CLEARANCES
Clearance Signature £Jate, Clearance Signature Date

A. Career Board , llJS\ D. Placement
B. Pos. Control - ana E.

C. Classification F. Approved By
Remarks

2 copies

Transfer from Vouchered to Unvouchered Funds

;°«M 1152a





SECRET
(When Filled In)

DATE PREPARED

REQUEST FOR PERSONNEL ACTION
V to V V to UV

Mo Da Yr

UV to V UV to UV
I. Serial No. 2. Name (Laet*Fitet‘Middle)

KENT, William M

3. Date of Birth 4. Vet. Pref. 5. Sex

M

6. CS - EOD

Mo

5
Da 

9
Yr

29
None-Q
TO

Lode Mo Da Yr

7. SCD 8. CSC Retmt. 9. CSC Or Other Legal Authority 10. Apmt. Affidav. 11. FEGL 12. LCD 13.MIL. SERV, 
CRFniT LCD

Mo Da Yr Ye*. 1
Ho .2

Mo Da Yr Yes-lJCod
No .2]

Mo Da Yr Yes - 1
No - 2

Code

PREVIOUS ASSIGNMENT
14. Organisational Designation*

DDP/WH 
Branch 1 
Caracas, Venezuela Station

Code 15. Location Of Official Station

Caracas, Venezuela

Station Cod*

16. Dept..Field 17. Position Title

I0/FI

18. Position No.

537

19. Serv.

GS

20. Occup. Series

0136.51b:^ y 
Frgn • *

21. Grad* & St*p '

II

22. Salary Or Rate 

$ 7270

23. SD

DI

24. Dat* Of Grad* 25. PSI Du* 26. Appropriation Number

Mo Da YrJ
Zb

Mo Da Yr,

ACTION

27. nt ____________________Cod*

57

28. Eft Dat* 29. Type Of Employe* Cod*

d/\

30. Separation Data

q—-----—
Mo Da Yr

7 | 23 | 58

PRESENT ASSIGNMENT

31. Organisational Designation* 32. Location Of Official Station Station Cod*

nw
33. Dept.-Field 34. Pa<klon Titi.

Dept • 
ydid. x 
Frgn • A

38. Grad* & Step 39. Salary Or Rat* 40. SD

35. Position No.

7 $ 6435

41. Dot* Of Grad* 42. PSI Du*

SOURCE OF REQUEST

43. Appropriation Number

A. Requested By (Name And Title)
OPSER/CCD/OCL

B. Far Additional Information Call (Name & Telephone Ext.)

B. Eggleston x8IO4

Signature

C. Request Approved (Signature And Title)

CLEARANCES

A. Career Board 

B. Po*. Control 

C. Classification 

Ramark*

Clearance 

D. Placement

F. Approved By

Signature Dati

Standard Remarks

1152a (USE PREVIOUS EDIT SECRET (4)



SECRET
REQUEST FOR PERSONNEL ACTION

1. Serial No.

559198

2. Name (Last-Fint-Middle)

KENT WILLIAM M

3. Date Of Birth 4. Vet. Pref. 5. Sex

M 1

6. CS - tOD
Mo.

05

Da.

09

Yr.

29

None-0 
5 Pt-1

10 Pt-2

Code
1

Mo.
01

Do.
02

Yr.
52

7. SCO 8. CSC Retmt. 9. CSC Or Other Legal Authority

50 USCA HOR 4

10. Apmt. A fidav. 11. FEG i 12. LCD 4 0 Md. Se.v.1 J- Credit. LCD
Mo.

07

Da.

03

Yr. Yes-1 
No-2

Code

1

Mo. Da. Yr. Yes-1 
No-2

Code Me.

01

Da. 

02

Yr.
52

Yes-1 
No -2

Code
2

PREVIOUS ASSIGNMENT

14. Organizational Designations

OOP WH 
BRANCH I 
CARACAS, VENEZUELA STATION

Code

X650

15. Location Of Official Station

CARACAS VENEZUELA

Station Code

77003

16. Dept. - Field r-1
Dept - Cod
USfld - c
Frgn - >

ht ti»I»------------------ 18. Position No. j 1—pr. 20. Occup. Series

1.0. (Fl) 0537 |GS 0136.51

21. Grade & Step
07 

11 2

22. Salary Or Rate
$ 6M35

7270

23. SD

01

24. Date Of Grade 25. PSI Due 26. Appropriation Number

9 3588 55 066
Mo. Da. Yr.
07 |01 156

Mo. Da. Yr.
06 128 |59

PRESENT ASSIGNMENT

27. Nature Of Action Code 28. EH. Date 29. Type Of Employee Code! 30. Separation Data

PROMOTION

Mo. Da. Yr.

<1/7 l<5
REGULAR ^41

32. Location Of Official Station Station CodeCode31. Organizational Designations

33. Dept. - f ield
Dept - 
USfld - 
Frgn -
38. Grade & Step

1

34. Position Title 35. Position No. 36. Serv. 37. Occup. Series

39. ate

GS

40. SD

18330

41. Date Of Grade 
Mo. Da. Yr.

42. PSI Due
Mo.

A. Requested By (Name And Titf^J*1 
p. c. Boyers WH/Fersoi ____

B. For Additional Informatior^all (Name & Telephone Ext)

/I 

SOURCE OF REQUEST

Da. Yr.
43. Appropriation Number

C. Request Approved By (Signature And Title)

CLEARANCES
Clearance 

A. Career Board 
B, Pos. Control 
C. Classification 
Remarks

Clearance

D. Placement

Signature Date

v7;

FORM NO.
1 MAK 57

1152

Beoor^ed lie

V* ' SECRET



PREVIOUS ASSIGNMENT

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle)

KENT, WILLIAM M.

3. Date Of Birth 4. Vet. Pref. 5. Sex

M 1

6. CS - EOD
Mo.

05

Da.

09

Yr.

29

None-0 Code 
5 Pt-1

10 Pt-2 1

Mo. Da. Yr.

7. SCO 8. CSC Retmt. 9. CSC Or Other Legal Authority 10. Apmt. Affidav. 11. FEGLI 12. LCD IQ MU. Mrv. 15. cr«dH. LCO
Md. Da. Yr. Yes-1 I Code 

No - 2 | J.
Mo. Da. Yr. Yes-1 Code 

No-2
Mo. Da. Yr. Yes-1

No -2
Code

ACTION

14. Organizational Designations

DIP WH 
BRANCH 4

Code 15. Location Of Official Station

WASH., D. C.

Station Code

16. Dept. ■ Field 17. Position Title 18. Position No. |19. Serv. 20. Occup. Series

BA-625 I GS 0136.01
Dept - X Code 
USfld - i
Frgn - / OPS OFF
21. Grade & Step

07
12 1

22. Salary Or Rate
6600

* 8330

23. SD

D

24. DateOfGrade 25. PSI Due 26. Appropriation Number

0135 1000 1000
Mo. Da. Yr. 
m/7

Mb. Da. Yr.
/( I >7 M

PRESENT ASSIGNMENT

27. Nature Of Action Code 

&
28. Eff. Date 29. Type Of Employee

REGULAR

Code 

ol
30. Separation Data

too. Da. Yr.

4 116^160

34. Position Title

31. Organizational Designations

DDP WH 
BRANCH 4

Code 32. Location Of Official Station

WASH., B. G.

Station Code

35. Position No. 36. Serv. 37.33. Dept. - Held 
Dept -X (Code
□Sfld - /
Frgn - I /

38. Grade & Step
OPS OFF

42. PSI Due
BA-625 GS

43. Appropriation Number
.0136-01.

12 1

40. SD 41. Date Of Grade
Mo.

A- Requested By (Name A 

P. C. BOWEBS

39. Salary Or Rote

ONKEL OFFICER

Mo. Da. Yr.

EQUEST______________________
Request Approved By (Signature And Title)

$
8330 0135 1000 1000

B. For Additional Informati Call (Name & Telephone Ext)

JOHN WASHINKO X 82^2
CLEARANCES

Clearance

A. Career Board
B. Pos. Control
C- Classification
Remarks

jDat/ Clearance

D. Placement
E.

F. Approved By

Signature Date

effective 16 April I960, COB

SiET .OrFv^o ..
(4)

&

FORM NO. UGOt MAR 57 1



ACTION

p REQUEST FOR PERSONNEL ACTION

1. Serial No.

55919a

2. Name (Last-First-Middle)

KENT WILLIAM M

3. Date OF Birth 4. Vet. Pref. 5. Sex

M 1

6. CS - EOD
Mo.

05
Da.

09
Yr.
29

None-0 
5 Pt-1

10 Pt-2

Code 

1

Mo.

01
Da.
02

Yr.
52

7. SCO 8. CSC Retmt. 9. CSC Or Other Legal Authority

50 USCA 403 J

10. Apmt Affidav. 11. FEGLI 12. LCD 40 Mil. serv.IO- Credit. LCD
Mo. 

07
Da. 

03

Yr.

50
Yes-1 
No-2

Code 

1
Mo. Da. Yr. Yes-1 

No-2
Code Mo. 

01

Da.
02

Yr.

52
Yes -1
No -2

Code
2

PREVIOUS ASSIGNMENT

14. Organizational Designations

DDP WH 
BRANCH I 
CARACAS, VENEZUELA STATION

Code

4650

15. Location Of Official Station

CARACAS VENEZUELA

Station Code

77003
16. Dept. - Field 17. Position Title 18. Position No. 119. Sarp

0537 Igs

20. Occup. Series

0136.01
Dept - 
USfld - 
Frgn •

r

OPS OFF
21. Grade ft Step 

07 
12 1

22. Salary Or Rate
. nxj 6600

6330

23. SO

Di

24. Date Of Grade 25. PSI Due 26. Appropriation Number
0135 5880 3000Mo. Da. Yr.

05 117 159
Mo. Da. Yr.
11 113 160

PRESENT ASSIGNMENT

27. Nature Of Action

mssiMWHra
Code .4 28. Eff. Date 

Mo. Da. ’ Yr.

6V I C3\tn

29. Type Of Employee

REGULAR

Code 30. Separation Data

I

31, Organizational Designations Code 32. Location Of Official Station Station Code

DIP WH 
BRANCH 4 WASH., D. C

33. Dept. - Field
bept -X 
USfld -
Frgn -

Code

38. Grade a Step
07
12 1

3A

OPS OFF
39. Salary Or Rate

6600
* 8330

40. SD

D
41, Date Of Grade 
Mo. Da. Yr.

42. PSI Due
Mo.

A. Requested By (Name And/Titll _
P. C. BOWERS WH/pERSOHHEL OFFICES

B. For Additional lnformatio\£all (Name & Telephone Ext)

JOBS WASHINE0 X8242

Clearance
A. Career Board 
8. Pos. Control 
C. Classification
Remarks

Staffing Complement Change

35. Position No.
P^

M-625

-37. Occur. Series

Da. Yr.
43. Appropriation Number

0136.01

OF REQUEST
0135 1000 1000

C. Request Approved By (Signature And Title)

CLEARANCES
Clearance

D. Placement

F. Approved By

V

Signature Date

2 copies to Security,
(4)' FORM NO. <152

1 MAR B7 1 1




