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SECURITY APPROV ,

Date; 6 Decy 1951
‘ i.'-,, °' Chief, Covert Persoxmel Division B :You - Reférenée;“l"?%ﬁlﬁ

FROM'" Chief‘, Securlty DIVLSIOH '..Case‘NMber:F steal

suaaecv- " xEN, w1llian Morris
B 1 ’rhis is to advise ycu of security action in the subject kcase‘ as indicated
below ' T N

EJSecurity approval is granted the subject person for access to classxried o
information. . :

DProviaional clearance for full duty with CIA is granted under the provisions :
of Paregraph D of Regulation 10-9 which provides for a temporary. appoint- -
"ment pending completion of full security investigetion. Lt .

m'l‘he Director of Central Intenigence has granted a provisional clearance

S T for full duty with c1a under the provisions of Paragraph Hof Regulation

2.- Unlass the subject perscm enters on duty within 60 dnys trct the abovo
date, ﬁhia ‘yproval becomes invalid,

¢ ‘-v

E2 Sub,ject is ta be polygrnphed as part. of ths EOD procodnru. !

FORM NO. s spt L : ’ e R
Jut 1981 38101 . S _ : ‘ : o
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- SECRET

ol NG URNATION

TO : Chief, Communications DATE: n‘.' 1958
FROM. : Chief, Security Division

SUBJECT: m’mm ‘m

-

In reply to your memorandﬁm this is to advise that Subject
meets the eurrent requirements for cryptographic clearance and is
approved for such duties us of this date,

Cd

T QI/ BRO: t_—
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N SECRET

SECURITY INFORMATION

T0 + Chief, Personnel Division (Covert)

ATTENTION: Transactions and Records Branch

FROM ¢ Chi _Security Division
SUBJECT ¢ “?uﬁo)

#5751 OLIVER H. CORSUSTON

. 1. Reference is made to your wemcrandum, dated 1L May 1952, in

which a covert security clearance was requested to enable the WH Division
to utilise the Subject's services as an Intslligence Officer (Staff sgent), .
in Fart Amador, Canal Zons, Reference memorsndwm indicated that Subjeet
will be used on Project HYPOTHESIS,

2. In accordance with the provisions set forth in the Director's.
Memorandum of 1L Pebruary 1949, entitled "Security and Operational
Clearances", a covert security clearance is granted for the covert use
of the Subject as described in your request as set forth in Parsgraph '.L‘t

above.

3. The Subject is not to repressnt himself as, nor is he to he
represented as, an employee of CIA.

k. Your attention is called to the fact that a covert security
tlearance does not constitute complete complianca with the provisions
of CIA Regulation 10-9. Therefore, if you should desire at a later
date to change the status or use of this individual, & request for
clearance to cover any proposed change should be submitted to this

office.

S. This clearance becomes invalid i{n the event the Subject's
services are not utilized within 6C days of the date of thia memo-
rardum,

PR THE SECURITY OFFICER, CIA




CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL

g/ /{/(/ | Date:2) September 1955

. TO: Chief, Records & Services Division Your Reference: C=1932 WH
Personnel Office
FfROM: Chief/ Security Division Case Number: 57514
Persomnel
SUBJECT: KENT, William Morris

1, %his is to advime you of security sction in the subject case as indicated
elow:

G Security approval is granted the aubject person for access to classified
information.

D Provisional clearance for full duty with CIA ls granted under the provisions
of Paragraph D of Regulation 10-9 which provides for a temporary eppolint-
ment pending completion of full security investigation.

D The Director of Central Intelligence has granted a provisionasl c¢learance
for full duty with CIA under the provisions of paragraph E of Regulation
10-9

2. Unless the subject person enters on duty within 60 days from the above
date, this approval becomes invalld.

3. Subject is t5 bte polygraphed as part of ECD procedures,

e

CONFIDENTIAL

FORM NO.
FeB 1952 38-101




CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL

Date: 2 October 1956

TO: Chief, Records & Services Division Your Reference: C-6163 WH

FROM: Chier, ecumdbi 2 ion Case Number: S7814
Personnel ‘
SUBJECT:  xpNt, Williem Morris

1. This is to advise you of security sction in the subject case as indicated
below:

E Security epproval is granted the subject person for access to clasgified
information.

D Provisional clearance for full duty with CIA is granted under the provisions
of Parsgraph D of Regulation 10-9 which provides for a temporary sppeint-
ment pending completion of full security investigation.

D The Director of Ceniral Intelligence has granted & provisional clearance
for full duty with CIA under the provisions of paragrsph H of Regulation
10-9.

Unless the subject person enters on duty within 60 days from the above
date, this approval becomes invalid.

o Wt
oY .« Mo M

'

CONFIDENTIAL

FORM NO. 38-101
FEB 1952




CONFIDENTIAL

(When Filled In)

STAFF AGENT CLEARANCE

DATE : 30 June 1966

YOUR REFERENCE: 42055

CASE NO. 57514
T0 : Chief, Contract Personnel Division

ATTN, : Staff Agents Branch

SuBJECT

e

v grna TN

Kenk
1. This is to advise t a security clearance 1s granted for the -
ment of the Subject as*(%&-%;ﬂ&s Ops Officer by DDP/WﬂOat

2. If your office should desire at a later date to change the status or
use of the Subject, a request Lo cover any proposed change should be submitted
to this office.

3. Unless arrangements are made within 60 days for entrance on duty within
120 days, this Approval becowes invalid.

L. As a part of entrance on duty preccessing:

DA personal interview in the Office of Security must be arranged by
your office.

EA personal interview is not necessary.

[

_Steven L. Kuhn /‘KX

CRIEF, PESSYONNEL SECURITY DIVISION. Of

$0. 62

o2 1989 : " CONFIDENTIAL T (3. 401 .




DATE

TO

w CONF IDENTIAL

(Whap Filled In)

SECURITY APPROVAL

¢ 11 Pebruary 1970

. YOUR:
REFERENCE: Request #7340OT DDP/WH
CASE NO. : 5751k
¢ Director of Personnel

ATTN :  SA Branch/CFD

SUBJECT : KENT, wWilliam Morris

2.

‘ronn
368

This 1s to inform you that SubJect has been approved for the
arpointment specified in your request under the provisions of
Headquarters Regulations 10-3 and 20-5 including access to
classified information through TOP SECRET as required in the
performance of duties.

Unless arrangements are made for entrance on duty within 150 days,
this approval becomes invalid.

As part of the entrance on duty processing:

T3] A personal interview in the Office of Security must be arranged.

] 30([ A persoral interview is not necessary.

[ 1 Please advige Chief, Clearance Branch, extension 5620
when Subject enters on duty.

Conversion from S8taff Agent to Staff Employee.

FOR THE DIRECTOR CF SECURITY:

for Chief,

H?3 ::33;::: #rEviens CORF!DENT!AL;’ _:v-n T
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- CLASSIFICATION

FITNESS REPORT Tl
SECTION A GENERAL INFORMATION
1. EMPLOYEE NUMBER i 2. NAME (last, firs!, middle) . 3, DATE OF BIRTK !4, BEX [3. GRADK 6. 8D
059198 ; Kent, William M, 9 May 29 M 1S-14 |
7. QFFICIAL POSITION TITLE - 8. OFF/DIV/BR OF ABSIGNMENT 8. CURI{[NT BTATION 10. CODK (ck one
Ops Officer DDO/PS/CMG/NQ Washington [es.| _ler
11. TYPE OF APPOINTMENT 12. TYPE OF REFORT
- ] loTHER (Spec. ' : ,
CARKER RESERVE CONTRACT i [TEMPORARY ANNUAL REASSIGN. SPECIAL
X ! ‘ ! X MENT 1
13. REPORTING PERIOD {/rom~iD«} 14, DATE REPORT DUK [N O.P
1 January 75 - 31 October 75 | 30 November 75
SECTION B QUALIFICATIONS UPDATE

1P QUALIFICATIONS UPDATE FORM 1S BEING SUBMITIED WITH CHANGES, AND IS ATTACHED TO THIS REPORT, PLACE THE
WORD “YES” M THE BOX TO TME RIGHT, IF NO CHANGES ARE REQUIRED, PLACE THE .WDRD “NO” IN THE BOX AT RIGHT. No

SECTION C PERFORMANCE EVALUATION

U—Unsatisfactory Performante is unoccepioble. A roting in this category requires immediate and positive remediol action. The nature of the actlon
could range from counseling, 1o further training, 1o plocing on probation, to 7 iy of to weporati Describe action token
ur proposed In Section D.

M~—Marginal Paricrmones is deficient in some ospectr. Tho reasons for ausigning this roting should be stotad in Section D and remedial actions
taker or retommended should be described.

p~Proficient Parformonce s satisfoctory, Desirsd results are being produced in the petiad

§-Stiong Performance is tharocterized by exceptioncl proficiency.

O--Outitanding Performance Is 10 exceptionol In relation 1o requirements of the work ard in comporison to the performance of others doing similar
work o3 to worront speciol recognition,

— SPECIFIC DUTIES

List wp %o six of the moxt Important specitic dutles performed duting the rating pericd. Insert roting letter which best describes the In which amploy

performs EACH specitic duty. Consider ONLY effecti in performonce of that duty, All employess with supervisory responsibilities MUST be roted on

thalr ability 10 wpervise (indicah bar of smploy supervised).

srrcimcouTYNo 1 Under the general guidance of Branch management 1

develaps and implements a centralized system for finding suitable
NOC 1 £i V- i i
RancBazzemel alit bR E Sl LBTEMROR BodiVisss 804 dmplementy |

personne

SPICIPICOUTY NO. ® Maintajns effectiye. working relati j i i terres
lements 05 ‘gbe DD uch as dﬁéce 0‘!' ﬁergonnéf?sB%gicglg¥ ﬁgﬁ%ggf ©
ervices, Office of Security and DDO's operating divisions con-

cerning placement and assignment of personnel for NOC duties 0

sreciricoutywo. 3 As Chief of the Branch's Personnel Resources and RATING

Requirements Section, establishes and maintains liaison with the
respective CIA components to develop data on nationalit{i_back-
i

roypd, educatjion, language ills i

Ve iRan1e te e sranch 2t SN 15 sprotesiongh Specialtigs S,
sreciFic oUTY No. 4 Searches and surveys RETTER
Serves as Branch area referent for LA and AF Divisions. Monitors

and reviews assignments, effectiveness, and roblems of NOC officerns
égrlf caps if-’ ivisions. ﬁecoxymen s as'apggoﬁm;te Fongurrenge}_gg S

SPECIFIC DUTY NO. B RATING
LETTER
SPECIFIC DUTY NC. 8 RATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Teke intc accaunt everything obout the employee which infl his etfactiveness in hls current position such as performonce of specific duties, LETTER
productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and porticulor limitations or folents. Based on your knowledge
of smployse’s overall performonce during the rating pericd, ploce the letter in the rating box corresponding to the stat which most aecu-
rotely reflects his level of partarmance. . 0

Fotn gg os3eiire racvios ] CLASSIFICATION @

273 E2, IMPDET CL BY _Jﬁliﬁl__..
i




SECRET

COMMENTS OF REVIEWING OFFICIAL (contd) William M., Kent

Clandestine Service, one of my prime responsibilities is to try to
reestablish the integrity of the current letter evaluations used in
fitness reports and one of the first places for me to start is in my
own Staff,

With that said, I do wish to underscore the fact that Mr, Kent
is a responsible and responsive professional who knows what he has
to do, dues it with a minimum of fuss, writes clearly and to the point,
is dedicated and in my judgment fully warrants an overall evaluation
of strong, The above commants will be shown to the rater as well
as the ratee,

SECRET




SECTION D Narrative Comments (Continued)

languages (Spanish and Italian), and his admirable command of English
prose which enables him to write crisp operational communications

witn speed and precision, all aid him in carrying out his responsibilities
in a superior manner.

Subject does not become a victim of routine. In addition to
developing the effective referrals system noted above, he has also
on his own initiative created our own *skills bank" in which we are
able to locate suitable NOC candidates, and those on board, in terms
of needed professional or area experience, rare and esoteric language
skills, etc. to the point that we can supply "leads" to divisions
in a matter of minutes. (Several hundred NOC applicants and on-board
personnel have thus been listed by skills bank criteria.)

Subject constantly seeks to make the NOC Branch a more meaningful
and useful management tool. I find him a thoughtful and canny colleague,
careful to observe in full the regulatory limits of our activity but
quick to perceive opportunities to support and assist the divisions
within those limits., He is a firm, fair, no-nonsense supervisor of
Branch personnel. He speaks his mind, honestly but tactfully, when
differences occur between him and me. It is my conviction that he is
ready to enter into the upper reaches of staff and supervisory echelons
of the Directorate and has by now proven that he is as adept at staff
responsibilities as he was previcusly impressive in his field and
desk cperational responsibilities. In short, a comer and a cherished
colleague.

i

H
£
H
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SECTION D ___NARRATIVE COMMENTS

Indicate signifitant strengths or weakaesses demaonstrated in current position keeping in proper perspective their relationship to cverall performonce. State
ggesti made for imp + of work {i“‘i)ua. Give recommendations for draining. Comment on foreign language competence, if required for
currant position. Amplify or exploin gf@&?gq rin ion C to pravide best basis for determining future personnel oction. Manner of performance of

manageriol or wpcrviwryzdﬁﬁ&gn cost_eon e 331 the yie of personnel space. equipment and funds, must be commented on, i cpplicable. If
extra space is needed fo complete Y:ﬁo?. seporats sheet of pupar.

In Febr{A®y ‘1976 4ok011lowing the emergency hospitalization and
retirement of my y, Subject became my new deputy, a position he
has filled since that time in addition to performing most of the
assignments he had been tasked with earlier, His undiminished energy
and enthusiasm for his work is a hall-mark of his performance since
that time. Subject has, on his own initiative, developed our referrals
system {finding new NOC applicants and those on board for filling
specific area priority needs) to a point where it is serving the entire
Directorate with distinction and precision, especially in the "crisis"
areas of NOC needs, such as Africa and Near East Divisions. Thanks
to his creation of an orchestrated system of finding and "shopping"
new-hire applicants with rare skills, we have also begun to serve
the newly-created Clandestine Corps program with dozens of such
applicants, in addition to serving normal area division NOC needs.

As a Branch supervisor, Subject deals with the entire spectrum
of Branch activity in my absence with sureness and confidence. His
broad operational background abroad, his near-native ability in two

/continued/
SECTION E CERTIFICATION AND COMMENTS
T 1. BY SUPERVISOR
MONTHE EMPLOYRE HAS BEXMN 1 THIS REPORT MASE HOT BEAN SROWN 7O EMALOVER. G)VE KXPLANATION

UNDER MY SUPERVISION

14 . s

DATK OFFICIAL TITLE OF SUPERVIGOR ryeEn T—A—‘—A——’]
24 January 1877 Chief, NOC Branch

2. BY EMPLOYEE

L e
STATEMENT CONCERNING THIS EVALUATION | PATE [saNATURR Of Suriovey 0
OF MY PERFORMANCE i L é , :
pETR \Larg
lmw ATTaCHED ; x F‘" WOT ATIACHED i jam M, Kent

3. BY REVIEWING OFFICIAL

COMMNENTS OF REVIZWING OPFICIAL

I became C/CMS on 1 October 1976 and thus my comments must be restricted
to the October-December 1976 time frame. I have no basic disagreement with the
narrative comments but do challenge the letter evaluations. While Mr, Kent's
performancs has been strong and he has amply demonstrated he is a2 GS-15 level
officer capable of assurming greater responsibilities, I cannot concur that his
performance ''is 0 exceptional to reguirements of the work and in comparison of
others doing similar work as to warrant special recognitien’’, On purely technical
grounds there is no other officer serving ag DC/CMS/NOC and thus the comparison
is invalid. Secondly, as Chief, Career Management Staff and administrator of the

DATK SFFICIAL TITLE OF REVICWING OFFICIAL w@ INT, X
26 January 1977 Chief, CMS ert D. BYowa, ‘KAV
4. BY EMPLOYEE N A <
! CERTIFY THAT | RAVE GEEN THE ENTRIES 1N | PATE = M‘tﬁ}' luno?h \é,\’v
LALLUBECTIONS OF THIS REPORT. Y Ol 4V 3

DA N~ CLASSIFICATION

o




ﬂ

o N T 1 CLASSIFICATION
FITNESS REPORT
SECTION A GENERAL INFORMATION
1. EMPLCYEE NUMBER . (2. NAME (lost, #irs, middls) 3. DATE OF BIRTH 4. 8EX |3, GRADE[6. 8D
iy
‘ ) | Kent, William M 05/09/29. 1 M __(5S-15 .PX,B,
7. QFFICIAL POSBITION TITLE: T 8. OFF/DIV/BR OF ABSIGNMENT ©. éURR‘N‘!’ BTATION 10. CORE (ckone)
) . CTwas] Jor |
 Ops QOfficexr - Deputy Chief 1 DDO/CMS/NOC Hos x|Mas.
15, TYPE OF APPOINTMENT ) © T 2. TYPE OF REPDRT
- (I N [oTHER (5pac.) :
CAREER RESERVE ONTRAC o TEMPORARY ANNHAL REASSIGN. SPECIAL.
X ; X MENT
13, REPORTING PERIOD (from-tes) 14, DATE REFORY DUE IN O.P,
1 Noveaber 1875 - Il Deceaber 1976 31 Jaauary 1¢77
SECTION B QUALIFICATIONS UPDATE

I QUALIFICATIONS UPDATE FORM 15 BEING SUBMITTED WITH CHANGES, AND. 15 ATTACHED 'TO THIS REPORY, "PLACE THE
WORD “YES' IN THE BOX 10 THE RIGKT. IF NQ CHANGES ARE REQUIRED, PLACE THE WORD “NO" IN THE BOX AT RIGHT. NO

SECTION C PERFORMANCE EVALUATION

U~ Unsatisfactory Parformance is vnoceapfable. A roting in this gory teguires inmediate ond positive remedial actian. The noture of the uction
could range from counseling, to further troining, 1o plocing on probali o ig $ or to saparation. Describe cction token
or propused in Section D,

M- Marginal Parformance s dulicient in some aspectr. The reasons for ausigning this rating should be stated in Sectien D and ramedicl actions
taken or recommended thould bw described.

P--Proficiant Parformante i satisfoctory. Desired results ore being produced 1a the pecied,

§~Strong Ferformanis s chorocterited by sxtsptions! preficiency.

O—Qunstanding Parformonce in 30 wxcuptions) in relotion Yo requirements of the work and in compariton to the performance of others doing similar

wark B3 fo worran! wpediel recognition,

SPECIFIC DUTIES

List up to slx of the mast importoni specific duties performed during the roting pariad. Insert rating letter which bert describes the fn which employ

performs EACH wecilic duty. Consider ONLY eHuctivarens in performands of that duty. All employses with supervisory sesponsibilities MUST be roted on

thelr ability to tupervise {indican ber of ampioy wpervised),

srrctnc oty Ne. s As head of the Branch's Referral Section, develops and nATiNG
implements a centralized system for locating suitable new-hire NOC
personnel to fill specific NOC needs by area divisions; also does

Bt o g s, i o o s e, % a2

| the same for unassigned NOC personnel as coordinator between area 0
srecipicouTYNO. 2 divisions, naTING

As deputy to Chief, CMS/NOC, serves as latter's alter ego in absence
of branch chief, and as his principal adviser in all matters con-
| cerning nonofficial cover in which the Branch is_involved. 8
srrcimcovryNe. s Maintains effective working relationship with various il s
Agency components including Office of Personnel, Office of Medical
SERYOEo 8 £ REE 1 n 8 BTTHE Y enElne T EEHEr 28 2FEY 1 08nEERIRDY |
 DAACENER G sasSignment #Rd—eppropriate-cover for-personneilunder -non~;. s
official cover, LETYER
In charge of our Branch data bank on availability of NOC personnel
and applicants by nationaiity, language skills, professional skills o

pe 743 %gém@ :L ties ,foreign-aresexperience—ete.— e S
LEYTER
RATING
SPECIFIC DUTY NO. 6 fyfet il
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke into account everything obout the employee which influences his effectiveness in his current pasition such os parformance of spacific duties, LETTER
productivity, conduct on job, cooperativeness, pectinent persanal traits or habits, and particular limitations or talents. Bosed on your knowledge
of employee’s overall performaoace during the roting period, place the latter in the rating box corresponding to the stah t which most accu-
ratoly reflects his level of performance. ¢
FORM 45 ’?6‘,01,]'::{ PREN LS CLASSIFICATION I 75 L7 ™ {4}
933 rerrians E2, IWPDET cL BY ¥~ =2 &
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18 May 1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Mr. William M. Kent, Period: 1 January - 20 May 1977

1. As I depart from the assignment as Chief, Non-
official Cover Branch, Career Management Staff, I should
like to make a final comment on the performance of Mr. Kent
who has served with me during the entire period of my
assignment and who, since March 1976, has been my deputy.
More specifically, the period since 1 January 1977 has been
a trving one for this component and has culminated with its
sudden transfer from one component (CMS) to another (ADDO/D).

2. During this most recent period, Mr. Kent has
demonstrated his capacity for growth and leadership. He has
himself handled virtually all of the transition aspects for
the Branch, involving briefings and counsel for his new
overall chief (the ADDC/D) and for his new branch chief.

He has served in the past 30 days substanptially as acting

branch chief, given my fairly lengthy TDY absence abroad

during that period. I can only reiterate my judgment in the

last fitness report that Kent is a senior and mature supervisory

officer, very well corganized in his work habits and capable

of making measured judgments and decisions. His continuity

in all aspects of nonofficial cover and its ramifications makes

him a valued and valuable staff officer. 1 would say his

future ccntributigp lies in the entire area of mapaging and

ﬁ;ﬁ%}ng;nizgggggg;g persgpnel. I have noted the clear progress
as made in the past year in taking supervisory decisions

involving personnel, firmly and crisply.

3. Given his impressive field and Headquarters experience,
Kent should be given an opportunity to display his worth in
future Directoratc assignments involving discretion,
professionalism and maturity. I give him an unquestioned "Strong"
for this final period he has served with me.

Chief
Nonofficial Cover Branch

SECRET




NARRATIVE COMMENTS

indicate signiiicant strengths or weoknesses dn'nom:rahd in current position kewping in proper perspactive their ralationship to overall performance. State

suggestions mode for improvamem “of work ‘patforme Give t dations for troining. Commant on foreign language competence, if required for
current position, Amplify aor oxp!onn ranqg}n givancin: &?:;n C 1o provide best basis for determining future personnel action. Manner of psrformence of
managerial or supervisary dul#ﬂ cosf ‘cotisclousndss In‘the use of personnel, spoce, equipment and funds, must be ted on, if opplicable, if
axtra spoce is needed to hon D, uﬂuch o sepurcte sheet of paper.
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ECTION E CERTIFICATION_AND COMMENTS

1. BY SUPERVISOR
MONTHS EMPLOYRE HAS BEEN 1IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYES, GIVE EXPMLANATION
UNDER MY SUPERVISION
DATR QFFICIAL TITLE OF SUPERVISOR ITYPED OR PRINYED NAME AND BIGNATURE

18 M sy 1917
2. by EMMOYEE

STATRMENT CONCERANING THI® EVALUATION [DATE BIGNATURR OF EMFLOYEE

T T e 18 M L 0 ) Ko

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFPICIAL
I am in basic agreement with these comments and with the overall rating of Strong.

Unfortunately, due to the physical separation of my office and that where Mr. Kent
labors, I find it difficult to provide meaningful substantive comments. I have served
as C/CMS only since 1 October 1976 and, while individual branches within CMS are
widely dispersed, I have been lucky in having each managed and run by a senior
experienced officer of supergrade rank., This was true in CMS/NOCad I am more
than willing to accept C/CMS/NOC's evaluation of Mr, Kent. In my own dealings with
Kent, I have found him to be responsive, informed, articulate and an excelient team
player. Iam also aware of certam innovatmns developed by him and implemented

WM‘ :

A pgood, solid officer

OFFICIAL TITLE OF REKVIEWING OFFICIAL TYI on (-] D SIGNA

ith additional growth potential, !

31 May 77 Chief, CMS ert D. BYbwa. ¥ —
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| SECTION A GENERAL INFORMATION
1. EMPLOYEE NUMBER | 2. NAME (Lash, first, middie) 3. DATEOF BIRTH[4. 8EX 5. GRADE[6. #D :
0591958 . Kent, William M. . 1 05/09/29 JRM GS-15/ DYB
7. OFFICIAL POSITION TITLE. 8. OFF/DIV/BR OF ASRIGNMENT|®. CURRENT STATION | 10, GODE [ck ane)
Ops Officer - Deputy Chief | DDO/CMS/NOC Hqs X [wan. [ Jor
11, TYPE OF APPOINTMENT 2. TYPE OF REPORT
i~ [ B N B =3 T T Y YT ) N ale
x CAREER iREBERVt | ICONHMCT‘} 1 [TEMPORARY ANNUAL ] X SPRCIAL
13, REPORTING PERIOD (from-rLo-) ’ 14. DATE RKFORT DUZ IN O.P.
1 Jan 77 - 20 May 77
SECTION B QUALIFICATIONS UPDATE

1 QUALIFICATIONS UPDATE FORM 15 BEING SUBMITTED WITH CHANGES, AND IS AJTACHED 10 THIS REPORI, PLACE THE N
WORD “YES” IN YHE BOX TO YHE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD ""NO” IN THE BOX AT RIGHT. o

SECTION C PERFORMANCE EVALUATION ‘

U—Umatisfoctory Parformonce is unocceptoble. A rating in this category raquires Immedicte and positive remedicl oction. The noture of the actign
could range from counseling, 1o further vraining, ‘o plocing on probali 10 r ig t or to seporation. Dexribs oction taken
or proposed in Section D.

M—Merginal Parformonce Js deficient in some aipscts. The recsons for amigning this roting should ba stoted In Section D and remedial actions
taken or recammended should be desribad,

P—Proficiont Perfarmance i satisfactory. Darired results aors baing produced in the manner sxpectad.

$—Stiang Pacformunce i1 charactarized by suceptional proficiency.

O—Quttanding Perfarmance it 1o exceptianal in relotion to requiremenn of the work ond in comparison to the performance of others daing similar

work s 1o warrant special recogaition.
. SPECIFIC_DUTIES ,

List vp t0 aix of the moit impartant spacific duties perfarmed during the roting period. Insert rating letr which best describes the in which ampl

parforms EACH specific duty, Cansider ONLY ealtective in performanca of that duty. All smployses with supervisory responsibilities MUST be toted on
thelr abllity 1o swpervise (indicate number of empioyees superyised;,

SPECIPIC DUTY N, 4 "1 mATING
LETTER

SEE MEMORANDUM IN LIEU OF FITNESS REPORT (ATTACHED)

T e e — S —
SPECIFIC DUTY NO. & RATING
LETTRR
- .
SPECIFIC DUTY NO. 3 RATING
LETTER
BPECIFIC DUTY NO, 4 - RATING
LETTRR
SPECIFIC DUTY RO, B RATING
LETTER
SPECIFIC DUTY NO. & ‘ RATING
LETTER

OVERALL PERFORMANCE IN CUPRRENT POSITION

RATING ‘
Toke into dtcount everything about the employee which influances his eHactiveneis in his current position such os performance of specific duties, LETYER “
productivity, conduct on job, cooperativensss, pertinent personal teoin or habits, and particular limitations or tclents. Based on your knowledge
of employee’s overal! performance during the tating period, placs the letter in the roting box correspanding to the st t which most accu- S
rotely reflects his leval of performance. e.(\"
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55 Keport for: Kent, William M.

Section D (continued)

healthy skepticism enables him to contribute materially to the
smooth, still on-going, transition from the cld to the new way.
In this context he has made invaluable suggestions on how we
shall proceed in order to improve the operational efficacy of

a NOC officer, as well as to ease the burdens imposed on the
private life of a NOC officer.

3. Worthy of special note is the systematic and orderly fashion
in which he tackled each new problem., These attributes resulted
in his solving many of the thorny personnel problems which have
confronted us of late. Mr. Kent's industriousness -- on the
average he spends 10 hours a day in the office -- together with
his legendary meticulousness have enabled him to set up an
effective referral system through which we control the flow-
through of both traditional and new NOC officers -- a most
difficult and at times frustrating task.

4. As a deputy and acting branch chicf he has been a firm
and stern supervisor who exacts precision and perfection from
his subordinates. The firmness and sterness, however, are
tempered by a judicious applicaticn of human understanding

or compassion in cases of "hard-to-place" NOC officers. His
advice in solving many of these cases to the satisfaction of
both the officer and the operational component involved was
nost welcome.

S. In sum, Mr. Kent has been a most effective deputy. As
noted above, he has many outstanding traits and his overall
performance has been a solid strong.




iricant slrengths or wcuknugo_}'dMonx'rghd in current position keeping in proper peripective their relationship to overall parformonce. State

suggestions mode for improvement of work porform Give reco dati for training. Comment on foreign language competence, if raquired for
Current position, Amp!ify_,qyu‘tplnin rt'ﬂin”gs given in Section C to provide best bosis for determinidg future personnal action. Manner of performonce of
managerial or supervisory duties and cost cansciousnets in the use of persannal, space, squipment and funds, must be commented on, i applicable. H
extra space is needed 1o complete Section D, attach o seporate sheet of poper.

1. Having been appointed to my present position on 23 May 1977, this
report covers seven months. In this time I have learned to appreciate
Mr. Kent's excellent performance in supporting and guiding the mission
of this branch. Considering the outstanding evaluation he received from
my predecessor, it must have been a great disappointment to Mr. Kent
that he was not advanced to become branch chief, T make this observa-
tion because Mr. Kent has never demonstrated his obvious disappointment
to me. On the contrary, from the first moment he has shown extraordi-
nary and enthusiastic willingness in providing the needed continuity to
run this branch which controls the care gression of the NOC officer
complement consisting of between E:;gfnfjofficers at any given time,
No doubt the reader 1s aware of tne intricate, complicated and at times
confusing bureaucratic machinery which governs the NOC officer program.
Mr. Kent has done a superb job in helping me understand and cope with
this maze.

2. With the creation of the Office of External Development and conco-
mitant issuance of new, precise and explicit regulations we now hope to
streamline and simplify this bureaucratic machinery., Mr. Kent's
knowledge of past practices coupled with his eagerness and at times

Esﬁl'én E CERTIFICATION_ AND COMMENTS
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DATR orrnc Qar SUPERYISOR 1TYPED OR PRINTED NAME AND ATURE
28 December 1977 Chief, QEN/NOC Staff Gerard J. Hahn M
B 2. BY EMPLOVEE !

STATENENT CONCEANING THI® EVALUATION pATE w ’u‘:-" ""‘-m
.
21 Dae- 811 I oann \(..S"

Im\m avvacuen | g Juava nor arracusn
3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OPFICIAL

I have not had the opportunity to observe Mr. Kent's performance as closely as
the rating officer., However, the rater's comments strike me as being eminently fair
and accurate. Mr. Kent has certainly performed well and his thorough and accurate
presentations have indeed been impressive. Despite my somewhat limited association
with Mr. Kent, but having full confidence in the rating officer's judgment, I have
ne hesitation in concurring in the overall rating of Strong.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPLO OR PRINTED NA| ND .lq” URK
29 December 1977 Chief, OED Walter L. 0'Briemt N m ol
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SEC. 2.; MISCELLANEOUS
A IHr YOU ADVOCATE OR HAVE YOU EVER ADVOCATED: OR ARE YOU NOW OR HAVE YOU
EVER BEEN A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANL
ZATION WHICH ADVOCATES THE OVERTHRUW OF OUR CONSTITUTIONAL FORM OF GOV-
ERNMENT IN THE UNITED STATES:’/V
J

IF “YES.* EXPLAIN: .

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? . IF 80, TO WHAT
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C.HAVE YOU EVER ﬂl‘.ﬂl ARRESTED, IHDIC'I'FD oR OON‘VK,'I’BD l'OB ANY VIOLATION OF
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STATE, mUNTWATUBB OF OFFENSE AND DISPOSITION OF CASE"
v

Val.......
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w:

IF ANSWER mﬁl? GIVE DETAIL : - _
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Sec. 18 GIVE FIVE CHARACTER REFERENCES—-—IN THE U, 8.-—-WHO KNOW YOU INTI-‘
MATELY—(Give residence md business addresses where poasible.)
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| 5 GII,VE ANY BPECi'AL QUA‘IJ!’!CATIONS N‘ﬂ' COVERED m.szwmmu IN YOUR APPUCAT!ON
BUCH AS8:

(2) YOUR PATENTS OR INVENTIONS-

(3) PUBLIC BPEAKING AND PUBLIC RBLA‘HONS EXPER‘ENCE
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G HAVE YOU A PHYSICAL HANDICAP, DISEASE, OR OTHER DISABILITY WHICH SHOULD BE
CONSIDERED IN ASSIGNING YOU TO WORK? IF ANSWER I8 “YES,” EXPLAIN:

H.D0 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT OF COLUMBIA
GOVERNMEN'T UNDER A ETIREMENT ACT OR ANY PENSION OR OTHER COMPENSATION
FOR MILITARY OR NAVAL SERVICE? 1F ANSWER 18 "YES,” GIVE COMPLETE DETAILS:




Sec. 18. HAYE 'YOU EVER BEEN DISCHARGED OR ASKED TO ﬁESIGN FROMANY POSI-

TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU
DESIRE TO EXPLAIN? GIVE DETAILS:
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“FLUENT™)
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ADDRESS ... -5(1)z éfmfgrdncé M / ¢ /VY ngﬂ

(Bt and Number}

KIND OF BUSINESS ﬁ&mﬁmi .. .. NAME OF SUPERVISOR _Doa ‘.' Mce//

'ﬂ'n.r:é?:on/.f?‘ [ linof Mach qgt. sarany s.oltw Froodlher . — . .
YOUR DUTIES .ofwfd/é‘{ LB .M. Foof Muehine and Add, KRnlads . .
A C/E’K/Cd/ /./ul(/_rk. s ’ .
- 3 Lo 7
REASONS FUR LEAVING lo aaﬂr,m/ Adl‘lu //mern’m /usftfvft’
CLASSIFICATION GRADE A/ﬂ

FROM M“ /9¢5 . . TO :];nelsﬂ’ (IF IN FEDERAL SERVICE)

EMPLOYING FIRM OR AGENCY Fuerelo /{PJIQ grtfdﬁﬂl(’d /RC
ADDRESS S92 ’4_ L&/ 5/‘ L0 /‘/l LS. H

Nunbrn ey c(mnaun
KinD oF nusinessidir, Socks $vles NAME OF SUPERVISOR Jvn ‘'t /ﬁcd//
TITLE OF sonffead ChyMren’ Books Deﬁl aaLany s Gmumetszon vin Ve
YOUR DUTIES /'! c‘dr}« Cluﬂu.s b)ooés .ﬁtf{ Io a/rn/‘

aa_/; pu/ sell. ch/q/aa .s....ﬁm[u




»

-

SEc 14. ACT!VE 'U’S OR FOREIGN MILITARY SERVICE

B7A N R Brmy... ... . __7.Zf df:ma I'Imdi;'m |

{Bervice) (Dates of Barvice

Oaffvg@m LRUITLY... ... Momolable

reuarks: 252 Jaf. j)u' S Jf‘g Meex... &1/ /ﬁ:a /qp [ ﬂz[JdtI VA //ch. ...... '
SELECTIVE SERVICE BOARD NUMBER Z¥ . ADDRESS /Y0 'y Taer ”n/K}.’Csz/K Y
IF DEFERRED GIVE REASON .. ... /V E

NDICATE MEMBERSEIP IN mun Y m-:ssav ?nm\ ”;zuuyz&’r'm' Szmﬁﬁ
ael’vc p.\i/bmA Gy Latien (e 10

e

fn/ :Iz.l

Smr 15 CHRONOI.K)G!CAL HXSTO F EMPLOYMENT FOR
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (Liat all civilian em-
ployment by a foreign government, regardless of dates.)

FROM /]‘7 e | .TO I vas 15/ ((‘ILF'A ?slg'lézﬁglagi ggﬁwcm /V”

EMPLOYING FIRM OR AGENCY ﬂ/mi;m 4 liérwm E / .51 /{2

ADDRESS . . 5-""5” S;Vtmﬁqﬂ_ﬂ L/ &/Ider

180 amid Number s

KIND b? susmms}rff- ;Virt. . NAMEOF suraavrso§ 4’7797" Scheﬂ/qf
TITLE OF 108 /131(.?!' "sauarvs. 20¢..  ren Monkf
YOUR DUTIES M?I/iyd;, fﬂﬁﬂb Shredad  Uhadew:. ﬂ.:/?/iq.
Wmd/l‘ - Shipment, Sypervrstaig . af mspla ees

u-'~

REASONS POR LEAVING . J{ ﬁ!ﬁtff aal.%_ zﬁzﬁ#w

erou Lol A2SD.. 10 CUI Wiiva dc(’x':’r"i'i}'z"#:’{%’f SERVICE) A(

. lflPLéYDlG FIRM OR AGENCY .. _amm_nf c/«?/ - Mﬂlﬁz é’aé_am‘f_A/ Y

-~ NAME OF SUPERVISOR _.

. BALARY LJ[L.. ... PER .4{52}’.. e




o 18 rdmm mm

[ ..
' .

A.mﬂ Ol' ”l}‘ﬂOﬁ APPLIED POR ...orccrnscsnmsssesmasssarssossserseomsmsnscassassatonssassassosnonnssassmasosross sesvasens

AR ARS S SEOIEIS P suR ST SEPAS BUR I SOAR S SOS SN RS DS IS SAR RN P POP AR ST RS 2000000 Eenue I RTIRRERS SRS 4a0OURARS 0 otvvsPaLISTannsuenss

B, WHAT 18 THE LOWEST ANNUAL BENTRANCE SALARY YOU WILL ACOEPT? .....m_
(Yon Wil Mot Be Considered For Any Position With A Lowar Estrance Salary.)

G.1P YOU ARE WILLING TO TRAVEL, SPECIPY; OCCABIONALLY ..ot ereeoarrcoserirce

PREQUENTLY ..o oo eaebomsrssrscmssirrses-seeey CONSTANTLY . ..

D. CHECK I¥ YOU WILL ACCEPT APPOINTMENT, IF OFFERED: IN WASHINGTON, D. C. ...~7....

ANYWHERE IN THE UNITED STATES ......_4.... - QUTSIDE THE UNITED S8TATES

E.IF YOU WH.L ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

[ P

A . e

0 ' M
Soc. 18. EDUGATION /= . e Vimcs Mdan Moy 1735 %o 1938

ElemenBov

ELEMENTARY sCHoOL .daseph ... ADDRESS 6mur,//. e A/ X Ush .
DATES ATTENDED . /9¥0-(9%¥%.. .. .~ GRADUATE: }’cs

HICH séuoot,f;(.dm..@ﬁ&ﬂ ADDRESSI&?’. (. m/i{l Mb A .

Comanrey 1

DATES ATTENDED /[I¥¥:11¥é GRADUATE? No
W /fl‘:b'q[lmm} Ao avoress Ifl:)“y:éw, ()d/'.i.. . (/:[l
PrTES ArSINDED ‘ 119 proree  rrodvaltd

COLLEGE Llfirlz’mm«:dq Iedilvle  avvress /‘/. XL Y

1Kiates

MAJOR AND SPECIAL rvbgdnm:ﬂy/wh)ﬂ/u&nns COMPLETED o
“pates ATTENDED 195-1750 nmnsn/f/m/&tqq Strvice Nar
CHIEF UNDERGRADUATE COLLEGE sumsc-rs&mu Comm ! Law, It / (omm! Lo,

M&/)‘ s:.::' 1c % Wﬂaﬁrn ﬂ:&/{ pJvax/'lrﬁa
-A’snmm;zx;um Calle: al. e asco C’tf)' &7’/ ~/‘1mwlzf/‘kﬂu

Supmper. Covrse. (153 bop .cf,.t;;wm/z,:.ﬁmlqm

" oayers g




Sec. 9. MOTHER-IN-LAW /{//7

LIVING OR DECEASED e DATE.OF DECEASE . CAUSE

FULLNAME ... _ .

PRESENT, OR LAST, ADDRESS . i e e . C e g N
. {8v and Numbwr) - tCatyt (Stat) Wonntry)
DATE OF BIRTH .......... .. PLACE OF BIRTH

IF BORN OUTSIDE U. 8. INDICATE.DATE AND PLACE OF ENTRY

.

CITIZENSHIP .. .. ... WHEN ACQUIRED? . . .. WHERE?

1Cy)  (States 1Country)

T e e

OCCUPATION R LA@T PMPIOYF.

Sec. 10. RELATIVES BY BLOOD MARR]AGF OR ADOPTION, WHO FITHFR LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME !/m Brw.mgd_'u_ e ... RELATIONSHIP Um;/r'. _. AGE 53
CITIZENSHIP . ﬁ ) ADDRESS ”d Mo/o %R.st:m_m lly

«Cavyy iCauntry s
2. NAME . Eb Z)nm N4 o RELATIONSHIP . Hunl” o AGE ¥7

CITIZENBHIP /Zzb . .. ... ADDRESS . ﬂd .ﬁnrw 10 %frm /5/7

(86 wnd Bwmnber) [+ (Statey tComnry

S. NAME _(/éai. rﬂljint_..-.;._nzuuousmr awm' acy 20

. CITIZENSHIP ,/7%’ . . ADDRESS . ﬁd .Sgcm /0 Vdrm /fd/I

tate ) tTgantcyi

it e nmmy

._....._.‘_u_ .

omray:
Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF

THE U.S.0R A FOREIG GOVERNMENT

One
1. NAME _.,.._._..._.._._.........._.._..f_‘ . .. RELATIONSHIP ..
\CITIZENSHIR ... ... ADDRESS .. ... .
R (8L and Nwwbue ) tCitys

TYPE AND LOCATION OF S8ERVICE (IF KNOWN) ~..loeeer

. RELATIONSHIP ..




ERPLEP IS P NP

: B SECRET £y

Ve . (#hen Filled In)

B SECTION Xi CONTINUED FROM PAGE 4

LISY ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (Do not submif copiecs unless requested).
INDICATE TITLE, PUBLICATION DATE, AND TYPE OF WRITING (Non-fiction, scientific orticles, general interost aub-

jects novels, short atories. ¢tc.)  goneral Interest Subjects and Short Stories(but not
significant) prblished,

2. INDICATE ANY DEVICES WHICH YOU HAVE INYENTED AND STATE WHETHER OR NOT THEY ARE PATENTED
. LIST ANY AUNUUSBEPWIIIRNS ©UGLC RELATIONS EXPIRIENCE

Duripg employment in E1 Salwador

© LIST ANY PROFESSIONAL, ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A

10
MEMBER. LISY ACADEMIC HONORS YOU NAVE RECE{VED.
Received highest honors end 4 awards at Graduation from Iatin American Institute:
General Excellence, Diplomatic Subjects, Service to the School, and one other.
SECTICN Xi) ORGANIZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE
f. INCLUSIVE DATES (Frome and To-) T2. GRADE]3. OFFICE/DIVISION/ DRANCH OF ASSIGNMENT
My 1956 to present BS-11 | WH/III/Cuba
4. NO, OF EMPLOYEES UNDER YOUR DIRECT 5 QOFFICiAL POSITION TITLE
SUPERVISION m PP m mic‘r
! 8. DESCMIPTION OF BDUYIES
3. L 1 hado I A e ] T & GRADE ;3. OFFICT/DIVISION/BRANCH OF ASBIGNMENT
Sw 55 10 My 56 GS-9 | WH/ Station Panama City
4. KO. OF EMPLOYEES UNDER YOUR DIRELY 5. OFFICiAL POSITION TiTLE
SupERVIsION W Station PP Officer
2 €. DESCRIPTION OF DUTIES
Assumed and reorganized Station PP program. Broadened existing assets and
acquired new assets, Wrote Spanish language materials, drew cartoons,
mpervised publication of KUCAGE publication, Organized anti-Commmist
A co-ac;ae Officer of Pl penetration agent,
s, mcLusw: CATES (Froe- and To-j GRADE|3. OFFICE/DIVISION/ BRANCH OF ASSIGNMENT
1955 Wi/3tation Panama City
4. NO. OF EMPLOYEES UNDER YOUR DIRECT % QFFITIAL POSITION TITLE
SUPERVISION
3 FI Ops Qfficer
€. DESCRIPTION OF OuTIES
1. lJ - 7 (S AUET I UFFICE/UTVISTOR/BRANCH OF ASSTGNMENT
| __oume 1952-July 1954 '§ m/Station Panams City
4. NO. OF EMPLOYEES UNODER YODUR DIRECT 5. QFFICIAL POSITION TiTLE
. SUPERVISION m FI @s Ofﬁcﬂr
$. DESCRIPTION OF DUTIES
Same as 3, above, less CE Work and penetration agent handling, .
J. INCLUSIVE DATES (From- and To-) Z- GRADE 3 OFFICE'DXVISION/B‘RA‘;CH OF ASSIGNMENT
Dec, 1951-June 1952 GS~5 wH e
5 4. NO. OF EMPLOYEES UNDER YOUR DIRECY &. DFFICIAL POSITION TITLE . . .
SUPERVISION Y FI Ops\Officer

6. DESCRIPTION OF DQUTIES

Training, Also orientation at werious desks,

(Use additional pages if required)

QrELDRET



SECRET
. (When Filled In)
SECTION Vil FOREIGN LAMGUAGE ABILITIES
COMPETENCE - IN ORDER LISTED
LANGUAGE HOW ACQUIRED
EQUIVALENT| FLUENT
TR - - auIALE oy | |AcEQuATE ADEQUATE | |y rep coxtact | acavemnc
i elow 3ac anguage in FOR oR | NTAC
which you poaaexs any degrec NATIVE | OBYVIOUSLY RESEARCH TRAVEL KNOWLEDGR NATIVE PROLONGE (WITH STUDY
of competence. Indicste your FLUENCY | FUREIGM 10 .
. RESIDENCE] PARENTS §ALL
proficiency to read, write or TTRER Y Ty - COUNTRY ETC.) LEVELS)
apeak by placing a chack (X) in WRITE S - SPEM '
the appropriate boxes) Riw SR} W SIR{W|S|R ¥ SR wis
Spanish x| x| x x x
Italian X|x I x x x x
French x| |X| ix x
German xxjx X

2. 1F YOU MAVE CHECKED PACADEMIC STUDY" UNCER "MOW ACOUIRED". INDICATE LENGTH AND INTENSIVENESS OF STUDY

Spanish: 2 yrs., 20 hrs per week//Italian: 4 yrs., in Itelian elementary schools,
Frenoh: 2 yrs,, 5 hrs, per week,

3. DESCRIBE YOUR ABILITY TO DO SPECIALIZED LANGUAGE WORK INVOLVING VOCARULARIES ANC TERMINOLOGY ON THE SCIENTIFIC,
ENGINEERING, TELECOMMUNICATIONS, MILITARY OR ANY OTHER BPECIALIZED FIELD

Limited

SECTION iX GEOGRAMIC AREA XROWLEDGE

Yo LIST BELOW ANY FOREIGCN RIGIONS O COUNTRIES OF WHICH YOU HAVE XNOWAEDGE GAINED AS A RESULY OF RESIDENCE, TRAVEL.
STUDY OR WORK ASSIGNMENT. UNDER COLLMN “TYPE OF SPECIALIZED KNOWLEDGE"™+ INDICATE TYPE OF KNOWL.EOGE SUCH AS

b JEBRAIN, CCASTS. HARMORS, LYINITIES, BAILBOADS, INQUATRICS. POLITICAL FARTICS. KTG.

1 DATES OF XNOWLEDGE ACQUIREL BY
HAME OF REGION OR COUNTRY TYPE O SrECHLALIZED XNOWLEDGT RESIDENSE, RES - YOWK
TRAVEL ., ETC. DENCE TRAVEL STYDY As:::::-
Japan General Knowledge only |1946-1948 2 x
Italy 1929=1939 x X X
Mexico " 1949 x x x
195} x
El Salvador . 1950-1951 x x x
| Panpma olitical Termain | 1952~1956 x x x

2. INDICATE THE PURPOSE OF wiSIT, RESIDENCE OB TRAUIL FOR KACK OF THL MEGIONS CN COUNTRIES LISYED ABOVE

Japan: Military Service//Italy: Fether in business in Bur?o/ﬂhﬂ.coz attend Colleg
El Salvador: Employment (Non-CIR)//Pamema: CIA assigmment//In addition to above ha

L

1. TYPING (W.P .M. ) [ 2. SHORTHAND(W.P.N. 3. SHORTHNAND SYSTEM USED - CHECK (X) APPROPRIATE [TEW

0 Tonece] [seeepwmitingl Tsremorvey Jowmea (Spacily):

dph
4. INDICATE OTHER BUSINESS MACHINES WiTH WHICH YOu HAVE HAD CPERATING EXPERIENCE OR TRAINING (conpl@-.l.t. Mimpo-
graphk. Cerd Punch, otc.)

\ﬂmngm?h,mlr_
SECTION Xt SPECIAL QUALIFICATIONS

f. LIST ALL NOBBIES AND EPORTS (K WHICH YOU ARE ACTIVE OR HAVE ACTIVELY PARTICIFATED, INDICATE YOUR PROFICIENRCY
v oEack  Writing: have had come muterials published//Cartooning: since childhood//
Baiging and breeding tropical fish: considerable knowledge//Fhotography,stamp colle

2. INDICATE ANY SPECIAL QUALIFICATIONS, RESULTING FROM EXPERIENCE OR TRAIJNING, WHICH MIGHY FIT YOU FOR A PARTICULAR
PosiTion R TvPE of workTraining and experience in writing, cartooning, advertising, public
relations, languages, travel, sales, ete,

3. EXCLUSING EQUIRMENT NOTED I8 SECTION X, LISY ANY SPECIAL SKILLS YOU POSSESS RELATIRG TO DTHER EQUIPMENT OR MA-
CHUINES SUCM AS ORERATION OF SHORTWAVE RADIC, MULTILITH, TURRET LATHE, SCIENTIFIC AND PROFESSIOHAL DEVICES, ETC.

Voice radio{operational) experience in the Army,

& IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (FPilot, Electricion, Radio Operator, Teacher,
Laewyer, CPA, Medical Technician, erc. )}, INODICATE THE KIND OF LICENSE OR CERTIFICATE, NAME OF 1SSUING STATE, AND
REGISTRY NUMBER, [F KNOWN. A

5. FIRST LICENSE OR CERTIFICATE (Year of issue) 6. LATEST LICENSE OR CERTIFICATE (Year of issue)

R A X

.~ i SECRET
N




et

I 3 SECRET £y

™ (¥hen Filled In)
) o SECTION Vv CONTINUED FROM PAGE 2
4. WAVE YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPYCY? ! ‘ ves 1 x] ¥o

5. 'F YOUR ANSWER 1S "YES" TO THE ABDVE QUESTION., GIVE PARTJCULARS, INCLUDING COURT AND DATE(S}

') z

§: DO YOU RECEIVE AN ANNUITY FROM THE UNITED STAYES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT,
PENSION, OR COMPENSATION FOR MIL!TARY OR NAVAL SERVICE? ths @uo

7. JF YOUR ANSWER 18 "vygs" YO THE ABOVE QUESTION, GIVE COMPLETE DETAILS

8. DO YOU HAVE ANY FINANCIAL INTERESY IN, OR OFFICIAL CONNECTION WITH, NON'U,S. CORPORATIONS OR BUSINESSES OR IN OR
WITH U.5. CORPORAYIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS? vrs mno IF YOU HAYE
; ANSWERED "YES". GIVE COMPLETE DETAILS ONA SEPARATE SHELT AND ATTACH IN A SEALED ENVELOPE.
L @ FSECTION Vi CITIZENSHIP ]
3 1. PRESENT CITIZENSHIP (Country) 2. CiTIZENSHIP ACQUIRED BY + CHECK (X} ONE:
y usA Daum Ejuuum: mutuu (Spncily):mw

3. HAVE YOU TAKEN S17PS T0 CHANGE YOUR 4. GIVE PARTICGLARS
PRESENT CITIZENSHIPT [ Jvqs E}no

). 3
5. IF YOU NAVE APPLIED FOR U.S. CITIZENSHIP, INDICATE PRESENY STATUS OF YOUR APPLICATION (Fj’.' papdrs, .'C.)
. . 1
. ® ] SECTION V1) EDUCATION i L4
1. EHECK IX) WIGHEST LEVEL OF EDUCATION ATTAINED

LESR THAR mI&n ACHI3L SSADUATE f/’ﬂvlﬂ RO YRARS ©) COLLEGE « NS DLGNER

WEGH SEROOL SRABUATE T X secucroncs sronx

TRADE, BustMEISS, O COMMERDIAL SCHOOL GRADUATE * M’ GRALUATEL STUDY LEKADING TO NIGHEN SESNCY

THO YEA®E COWLESGE O LI3S MASTER®S DEGNER I 1 CoLCTOR S DEGREYE

2. COLLEEE OR UNIVERSITY STuDy

NAME AND LOCATION OF COGLUEGE OR UNIVERSITY sussecy DAVES ATTENDED oeente “"E::',‘D “:o%-
. MNINGH From TS SPECIFY
’ ﬁ . 2 My 191
) Iatin American Institute, N.Y.C. : ' 1.8 31948 | 1950 Wes' | 1950 | Sem Hra,
L —

Journ/\Hist, June | Aug 9
Mexico City College, Mexico D.F. | 19491 1949 Ho Ho  Sem Hrs)
3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS
DATES ATTENDED TOTAL
MANE QF SCHOOL STUNY OR SPECIALIZATION ¢ o Yo MONTHS

Iatin ﬁmeric?n Institute) Diplomatic
ove}

4. MILITARY TRAINING (Full time dety in specialized zchools such os Ordnance, Intelligence, Coomunications, etc.)

DATES ATTENDED

NAME DF SCHUOQL STUDY OR SPECYALIZATION cron To Jé’NT:HLS
Military Police School M.P, Training 1947 2 mos,

5. OTHER EDUCATIONZL TRAINING NOT INDICATED ABOVE

Self Study, various fields.
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SECRET

(When Filled In)

SECTION |11 CONTINUED FROM PAGE 3

2. OATES OF MILITARY SERVICE (From- and To- ) sy MONTH AND YEAR
22. WRANCH OF SERV(CE 23. COUNTRY WITH WHICH MiLITARY SERVICE AFFILIATED
24, DETAILS OF OTHER GOVERNMENT SERVICE, U.5. OR FORE(GN
Department of Army, Cnal Zone, 1953-1955
SECTION 1V RELATIVES BY BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR WHMO ARE NOT U.S, CITIZEXS
t. FULL NAME (Last-Firat-Middis) 2. RELATIONSHIP ) 3. AGE
PEBEGANT, Silvio Uncle o 58(2Y:
\ 4. ADDRESS OR COUNTRY IN WWICH RELATIVE RESIDES
iy
8 CITIZERSHIP (Country) 6. FREQUENCY OF CONTACTY 7- DATE OF LAST CONTACY
B F 3N
Italy None 1939 :
Vo FULL Namg (Last-First-Middie) 2. RELATIONSHIP 3. %AGE
400 Inels 57(2)
2 4. ADDRESS OR COUNTRY IN WHICHM RELATIVE RESIDES
Varess, Italy
S CET)ZENSHIP (Country) 6. FREGUENCY OF CONTACT 7. DATE OF LAST CONTACY
Italy None 1939
§. FULL Ny (Lust-Firat-Middley 2. RELATIONSHIP 3. AGE
Families of above
3 4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES
5. CITIZENSHIP (Country) 6. FREQUENCY OF CONTACT 7- GAYE OF LASYT CONTACT
1. FULL NAME (Last-Firat-Middle) 2. RELATIORSHIP 3. AGE
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES
4
S. CITUZENSH}P (Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST COKTACY
§. SPECIAL REMAAXS, IF ARY, CONCERMING THESE NELATIVES
SECTION ¥ FINANCIAL STATUS
1. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? T1x[res [ Twe
2. IF YOUR ANSWER 1S "NO” YO YHE ABOVE. STATE SOURCES OF OTHER JINCOME

7

3.

BANK ING INSTITUTIONS WITH WHICH TOU KAVE ACCOURTS

NAME OF INSTITUTION

ADDRESS (City,

State, Country)

Falls Church Bank

Falls Church, Virginia, USA

SECTION V CONTINUED TO PAGE 3

SECRET
2




H
1
i
i

1 B ( ? 2
2 “: s w'} (WhenSEF??IEeI In) :
PERIODIC SUPPLEMENT THIS DATE
/?7/ 7? PERSONAL HISTORY STATEMENT 4 Fel ry 1957

INSTRUCTIONS

This form provides the means whereby your official personne! records will be kept current. Even though it duplicates
information you have furniahed previously, it will be necessary for you to complete Sectjoung | through VI in their
entirety. You nead complete Sectiony VII through XIII only if there has been o change wince you entered on duty with
the organization or il you belicve the item requires mare complete coverage than you have previously reported.

20. EMPLOYER"S CR BUSINESS ADDRESS (No.. Street, City, ltuata, Country)

New York City

SECTION 11t CONTINUED TO PAGE 2

FORM 8O. UUUD yse previous eoiTions. SECRET tai
1

1 DEC z6

SECTION 1 GEMERAL !
1. FUuLL NAME (Last-First-piddle) .
Kent, William Merris
2. CURRENT ADDRESS (No., Street, City, Zane, State) 3. PERMANENT ADDRESS (No,, Street, City, Zone, Stato) 8
2608 N, Winchester Street 2608 N, Winchester Sitreet
Arlington 13, Virginia Ar on V.
4. HOME TELEPHONE NUMBER 8. STATE, TEKRITORY, PUSSESSION OR COUNTRY IN WHICH YOU NOW CLA{M RESIDENCE
JEfferson 3.3899 Vir
SECTiON it PERSON TO 8E WOTIFIED 1N CASE OF EMERGENCY LI
1. NAME (Last-Fliest-iiddie) sREFEAABLY RESIDING IN U. 5. 2. RELATIONSHIP :
XENT, Dorothy Barnmadette _Wife
3. HOME ADDRESS (No., Street, City, Zone, State, Countey).
8 N, Wincheste: Jtreet, Arlington 13, Virginis
4 BUSIKESS ADDRESS (No., Street, City, 2one, State, Country). INDICATE NAME OF FIRM OR £MPLOYER, IF APPLICASLE
8. HOME TELEPMONE NUMBERW 8. BUSINESS TELEPHONE MUMBER 7. BUSINESS TELEPHONE EXTENSION
Efferson 3-3899
8- IN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (Spouse, Wother, Father) may ALSO BE NOTIFIED. (F SUCH NOTIFICATION
18 MOT DESIRABLE BECAUSE OF MEALTH OR STHER REASONS, P! LacE 50 STATE,
Mr, Paul Kent, 2448 Washington Ave,, New York 58, New York (Pather)
SECTION 1) MARITAL STATUS L]
1. CHMECK (X} ONE: T Isinveee g Tuasmieo [ Jwioowen | Jseranated [orvorceo] [ammuiien
E. FURNISHM DATE, PLACE AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS
B
WIFE OR NUSBAND: If you have been marcried more than once, including annulaments, use 8 sepacate sheet for former wile
or husband giving data below for sll previvous mirviages. 1F marriage is contemplated, provide same data for fisnce.
3. NAME (Firse) (Middle) (Maiden) (Last;
Bnrat}:az_.—_——-amdm__-——-mam Kexnt
4. DATE OF MARRIAGE 5. PLACE OF MARRIAGE (City, Stste, Couniry)
oo 17 My 1952 S , ,
€. H1S (or Aer) ApDRESS BEFORE MARRIAGE (No., Street, City, State, "Country)
. u Yark Gty CODED
7. LIVING 8. DATE OF DEATH 9. CAUSE OF DEATH
= | T M M FOR
10. CURRENT ADDRESS (Give last address, if deceased) »
Same s 2, shov. QUALIFICAT; NS
1. DATE OF BIRTH 12. PLACE OF BiRTH (City, Stare, Country)
12 November 193D Covington, Louisiana, USA DATEL 4 MAY 1358
13. IF BOAN OUTSIDE U.S5.-DATE OF ENTRY | 14. PLACE OF ENTRY
A
15, C}TI2ENSHIP (Country) 16, DATE ACQUIRED 17. WHERE ACQUIRED (City, State, Country)
USA N NA
18. QCCUPATION 19. PRESENT EMPLOYER (Al3a give former employer, or if spouse is decessed or
unemployed, last two employers
Housewife ’N.Y.Telephone Co. (former emploger)



SEC; 8 Step Father in law
Full Name: G. Arthur Dovey
Living

PRESENT ADDRESS: 355 N. Y. Ave., Jersey City, N.d.
DATE OF BIRTH: 1904

CITIZENSHIP: U.S.

OCCUPATION: U. S. N. Inspector (Civil Service)

R n——

R AR TN A M S, 3 R,

R e o8 T 7 R




8gc. 9. MOTHER-IN-LAW

FULL NAME ..Bvelyn : D, Dovey —
{First) ! (Mliddle} (Laat)
LIVING OR DECEASED ..2JAving.... DATE OF DECEASE ..ocoees oo CAUSE e

PRESENT, OR LAST, ADDRESS ... 355_N.X. .Avenue,. Jersey Gity, NJ.
{#t. and Nomber) (City) (State)

{Country)

DATE OF BIRTH -.2. Now. 1911 PLACE OF BIRTH .. Iowell, Meesechusetts

IF BORN OUTSIDE U, 8. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP .........U.8,... WHEN ACQUIRED? ... WHERE?

(City) (State) (Country?

OCCUPATION Eatay--Maaut.Co,-IncLAST EMPLOYER N.Y.C, N.Y.

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHQ EITHER LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME RELATIONSHIP' AGE
CITIZENSHIP ._ eeeee. ADDRESS .. —_—
( blndﬂnbet) (City) {Btate) {Country) ‘
i
2. NAME RELATIONSHIP } AGE -
CITIZENSHIP ... ... ADDRESS S
{8t and Number) {Cityy - {Binte) {Comntry)
8. NAME RELATIONSHIP AGE -
4
CITIZENSHIP ADDRESS
{8t and Number) {Ciy) {Biate) {Country) :

S&c. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U. 8. OR OF AFOREIGN GOVERNMENT: i

1. NAME ___Barry Martin RELATIONSHIp ____ncle AGE 42 .

CITIZENSHIP U, 8., ADDRESS . Cplifornia
(St. and Number) (City) {Stute) {Couctry)
TYPE AND LOCATION OF SERVICE (IF KNOWN) __Us_S. Bavy, Submarine Corps
2. NAME ___Ga_Arthur Dovey RELATIONSHIP S“Iz?l 3&1101‘ AGE .48
CITIZENSHIP . LS. . . ADDRESS. 155 N_.X.Jxe,";ers,x,.g_in NeBo ..
St. and Number) City) {State) {Country)
TYPE AND LOCATION OF SERVICE (IF ENOWN) _____4.-niﬂl-,3em§§ —
8. NAME - RELATIONSHIP . __. AGE
CITIZENSHIP oo, ADDRESS oo
(8t. and Number} (Gity) {State) (Country)

TYPE AND LOCATION OF SERVICE (IF ENOWN) ...

(5) 16428852




O)

OCCUPATION ...

EMPLOYER'S OR OWN BUSINESS ADDRESS ...

MILITARY SERVICE FROM . ..

COUNTRY

LAST EMPLOYER

(8¢ nd Number) (City) (Stata) (Country)

eeemvomms PO s BRANCH OF SERVICE ...

....... DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

Sec. 7. BROTHERSR AND SISTERS (Including half-, step-, and adopted brothers and sisters) :

SEC.

LPULLNAME .

PRESENT ALDRESS

& FULLNAME

(rimt)
PRESENT ADDRESS
8. FULL NAME _. ...
PRESENT ADLRESS
& FULLNAME . ..
(First)
PRESENT ALDRESS
5. FULL NAME _ ... ..
{Flest)

PEESENT ADDRESS ...

{9t and Number)

181, and Number)

SRR — caeee AGE
(Middle) (Last)

Gate) T (Gomstryy T (Crckaamabiny

SSINUPUIIPYNIIOUIY . \ ¢ ) >SS
(Last)

ey

TiComateyy T (Citinemahip)

e e e, AGE e

{last

{Coantry)

ISR PRI Y ¢ | .
(MMdle) {Last)

{Citizenship)

€T

SO SS R .\ ¢1 .
(Last)

BT T (Commteyy T (Chlinenahipy

YT VS R

TTCn T T ety T Ceuntrny T (Gitlisenebip)

. FATHER-IN-LAW

FULL NAME . Bavard G,

(¥iret)

T Miad)

LIVING OR DECEASED _ livlng ~-DATEOFDECEASE ... ... CAUSE ... ...

PRESENT, OR LAST, ADDRESS ZQ__Ouola,MVa,.Smebin,.mhm
(8t, and Number) {City (Siate)

{Country)

DATE OF BIRTH _4.Feb 1908 pLACE OF BIRTH __ Cowington, Loulsiens.. -

IF BORNW OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY ... i

CITIZENSHIP . .. . .. ... WHEN ACQUIRED? ... .. ... . .WHERE?..

(City) (State)  (Coentry)

OCCUPATION .. Merchant-Marine P316$HST BMPLOYER ... ...

1% ARG~ L




(@
E.IF BORN OUTSIDE U. 8, WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? —..cccooen S

PORT OF ENTRY? ... ON PASSPORT OF WHAT COUNTRY?

LAST U. 8. VISA

{Yiamber) " Tyoe) (Place of lssue) (Date of lesws)

Sec. 2. PHYSICAL DESCRIPTION

AGE SEX ): 4.4 (¢} y S WEIGHT oo
EYES .. HAIR . COMPLEXION ... BCABRS oo . -
BUILD ... ....... OTHER DISTINGUISHING FEATURES
Sec. 8. MARITAL STATUS
A.SINGLE ... MARRIED _.. X __ __ DIVORCED —.uc.... WIDOWED . . ..

Starte DaTe, PLACE, AND REASON FoR ALL Sreazavions, DIvoRCEs o8 ANNULMENTS

B. WIFE CR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS—USE A SEPARATE SREET FOR PORMER WIFE OR HUSBAND GIVING DATA REQUIRED
BELOW FORE ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE mmam Martin

(Mhddde ) (Malden) (last)
PLACE AND DATE OF MARRIAGE ___New. Iozk..mtx...&l..__l'l_m 1952

HIS (OR HER) ADDRESS BEFORE HARRIAGE ammm n.._n.x

Nwaaher) {City) 19t (Conntry)
LIVING OR DECEASED _1iving _DATEOFDECEASE ... .. CAUSE .. . . . ...
PRESENT, OR LAST, ADDRESS : .
(Bt mnd Number) {City} (Biate) {Coumtry)
DATE OF BIRTH .12.8ov.1330 PLACE OF BIRTH ... Covington, Loulsiana . . .. .
(Cy) 1Btate) {Country)

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY .....

CITIZENSHIP ... UaSa. WHEN ACQUIRED? ... WHERE?

se (City) (Siats) (Country)
OCCUPATION .._>2Cretary LAST EMPLOYER _N<Y. Telephone Co,
EMPLOYER'S OR BUSINESS ADDREsS _ 40 West St., N.Y.C., N.Y.

(8t. and Number) {City) (State) {Country)
MILITARY SERVICE FROM __ TO BRANCH OF SERVICE S
{Date) {Date)
COUNTRY DETAILS OF OTHER GOVT. SERVICE, U. §. OR FOREIGN
B 1M;;u—x




) 2 B

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely, If queation is not applicable write “NA.” Write
“unknown” only if you do not know the answer and cannot obtain the answer from
personal records. Use the blank pages at the end of this form for extra details on
any question or questions for which you do not have stufficient room.

2. Type, print, or write carefully; illegible or incomplete forms wili not receive consid-
eration. : e

« N -

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? .. .

{Xes or No)
Sxc. 1. PERSONAL BACKGROUND
v ~ Telophone:
Mise Office
A.FULLNAME ¥y, ... . MELLIAM .. M e Ext, _
U m; {First} {Mikdle) IW .
PRESENT ADDRESS ... ... . ..
{8t and Numbgy) tCity) (Btate} = (Cowniry)
PERMANENT ADDRESS .. 2448 _ __ th.MhWMM
(8o and Number) [{ } I . . '(Ml (Country;
B.NICENAME ... . ‘ WHAT OTHER NAMES HAVE YOU USED? ... ... ___.

JOR—— UNDER WHAYT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?
HOW LONG? oo . TF A LEGAL CHANGE, GIVE PARTICULARS
(Where 7} (By what sotbority)
C.DATEOFBIRTH . .. ... ... PLACE OF BIRTH -
(City) {Etate) {Country)
D.PRESENT CITIZENSHIP ... _. . BYBIRTH? ..o ... BY MARRIAGE? .. ...
- {Country)
BY NATURALIZATION CERTIFICATENO. .. ... ... ISSUED.. .. BY
{Date) {Court}
AT .. - -
1City) (State) {Country}
HAVE YOU HAD A PREVIOUS NATIONALITY?
{Xea or No) {Country)
HELD BETWEEN WHAT DATES? . TO ... ....ANYOTHER NATIONALITY? e
{Country}
GIVE PARTICUTARS ...
HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? ... _ .. GIVE PARTICULARS:

forw Ko 901 *)

$EP 1350




Ssc. 7. BROTHERS AND SISTERS (Includi ., step-, and adopted brothers aud sisters) :
Du - W‘" :

LFULLNAME oo
(Fiamt)
PRESENT ADDRESS .. . . - b eetae s agians
(8L and Nuwber)

2 FULL NAME ... . .
{Frst)

PRESENT ADDRESS

€8t and Kumber )

3 FELL NAME . s
. (Mievt)

PRESENT ADDRESS
1B¢. and Numbwr )

4 FULL NAME
iPirst) -

PRESENT ADDRESS
e M. and Numlar )

5. FULL Naye

1Pirss

*PRESENT AUDRESS

A Mt T tCountey ) (Cltinrnabip)

»
FATHER-IN.-LAW N

FULL NAME

- 00 Mobn.” clast.
LIVING OR DECEASE! DATE OF DECEASE AUSE
oy

PRESENT. OR . ADIKESS

1% and Namber

DATE OF BIRT PLACE OF BIRTH

IF HORN OUTSIDE 1. 8, INILCATE DATYE AND PLACE OF ENTRY

-

CITIZENSHIP - WHEN ACQUIRED? | WHERE?

1Chyy | Bater  (Country)

QOCCUPATION .. ....... . . e LAST EMPLOYER




-

Sec. 4. CHILDREN OR I/:;}%’ENDEN‘!’S (Include partial dependents) :
1 NAME oo eits cieeces ceveeisenemenane onies semsneesesion RELATIONSHIP oo

CITIZENSHIP ADDRESS 18t and Numiber) 1Ciey) (Counvsy}

2 NAME. . . - T .. RELATIONSBIP . . .. .. ... .AGE

CITIZENSHIP ADDRESS ... . .. .. . . e T
{8t and Number) {Country)

S NAME . . . . ... ... < e . . RELATIONSHIP .
CITIZENSHIP . .. . ADDRBSS ...
1Camantry §

Sec. 5. FATHER (Give the same information for stepfather and/or guardian on a separate sheet)

FULL NAME 73!// . fé'lf R

tMaddbe b tlast)

LIVING OR DECEASED A’/ﬂy DATE OF DECEASE . NH . CAUSE /Y-

PRESENT, OR LAST, ADDRESS J#¥7 h/ajél*;fm /91/' ViNA c_.:.‘t' A V U &/7

DATE oF BIRTH'Mraks JA1L... PLACE Q¥ BIRTH ﬂfe{;’r el /'.'-zfdart;.

1D0ike ) 1Coumry )

JP BORN OUTSIDE U. 8. INDICATE DAYE AND PLACE OF zn'ru.av..u,lgﬁf“,‘ ANY .
crerzensaie (LS. A wmex acqu mxnhar.zw... WHERE? /MZ ¢ /l/ 2 UsH
* s (CHy) (Mate) 1 Conmtry )
occuramion Mendeilpgge .. Last wwrnM.&nﬂ’é,.Zﬂm, b .
EMPLOYER'S O OWN BUSINESS ADDRESS Ia&[[fLMC/{] USA.
= . B3, amd Mramubent } {Oyy {Btwna) (Crantry)
MILITARY SERVICE rmualﬁlg_ ro/ﬁj‘ﬂ&t_ql. BRANCE o? SERVICE ., Hraty. ...

. DETAILS OF OTHER GQVT. SERVICE, U. & OR FOREIGN

& KO‘!‘HER (Givatho same information totmmonnnmu nheet)

mmmuz __73.:.1&1:5_~ SR

('“) M«" T e

LIVING 0! nzcum _/ DAT! 0!' DECEASE ME_..~ CAUSI -.N£~ S
T I

(tain)




ronr oF ENTRYS MNM o P:gu ORGP W OTNTRY? GQM:

‘LABY U. & vxu ,...__.3710".__.._&" "‘ a..../zi@é.gr_/f' éf..../.vj'ﬁ .23}

GE ._.Z&..._.._..szx — - HEIGHT _...L__..._...... WEIGHT ..._L.
Eves . Irown __ pate._ ‘_B.&mn.;. conm.sxmn -.......wusﬁ;!f A':utn

BUILD .. 1‘/0/«/&4_” OTHER DIB’I’!NQU]BH!NG FEATURES _‘gﬂr W lf 47‘ Nale ..

Sgc. '8. MARITAL- STATUS

¢ - ASINGLE .. ... MARRIED ...>=—.. DIVORCED . —= . .WIDOWED —

J ~  Svarz Dare, PLACE, AND REASON yOR ALL BEPARATIONS, DIVORCES OB A NNULMENTS Ng-
. R el

-

B. WIIPP OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS -USE A 3BEPARATE SHEET FOR FORMER WIFE OR HUBBAND GIVING DATA REQUIRED
BELOW FOR ALL PREVIOUS MARRIAGES. )/V

NAME OF SPOUSE

t Vreth 1 Mol s

PLACE AND DATE OF MARRIAGE

. . .
"HIS (OR HER) ADDRESS BEFORE MARRIAGE .

5 aad Member) Citugr St 1Ren s ety

LIVING OR DECEASED - DATE OF DECEASE | AV SR

PRESENT, OR LAST, ALDRESS |

THY am 1 Musmier -

DATE OF BIRTH PLACE OF BIRTH

ey

IF BORN OUTSIDET™S. INDICATE DATE AND PLACE UF ENTRY

CITIZENSHIP . WHEN ACQUIREDY | WHERE"®

Wate idvare.
GCCUPATION . LAST EMPLOYER

.

EMPLOYER'S OR BUSINESS ADDRESRS

tCury Lt

L]
MILITARY SERVICE FROM e BRANCH OF SERVI

v '

COUNTRY ... .. e ...® . DETAILS OF OTHER GOVT. SERVICE, U 8. OR FORKIGN




ap, Fept sdviged Qontract Fersonndl Dimioion
ris dute that Pis date of mataralization
ghoitd he 20 July 1959 and uot aaiim’. tonted
on Bis Personal History o..«xt;rrmn‘hq .

%,( ga:?

N e BTy = T T T T e Y N T g A e

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely,  If question ig not appheable write “NAS Wit
“unhnown’™ anh af vou do not know the answer and cannot obtinn the answet from
perasnal records.  Use the blank pages at the end of s form for extra ditinls o
any question or questions for which you sl not have sutfioest room

. : 2. Type. print, or write carefully ; (legshle or acomplete forms will oot vesenve sagsid.
vration ‘

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTHI ("i‘l‘;\ﬁ" y()

Sec. 1. PERSONAL BACKGROUND

Tt s
Mg - et
AEULL NAME M0 (l/:///Jm /'y/urru /fur/ b
e, Mem. Hon 7//’“5 ol

PRESENT AUDRESS ./5“'&’ wanm} fon /%/( /V,V( gt . - J.//. .
PERMANENT ,umns\s .7‘7‘” L«./d}ém:/lm I‘/Kc Nxe J’P /V b4 VJ // .

N VSN

B. NICKNAME 51// WHAT OTHEKR NAMES HAVE Yol USED® u////dm
A)dél’lszo’nz * UNDER WHAT CIRCUMSTANS hn HAVE YOU BVER Uskle THESE
NAMES? défllérd'lt‘ oty /P}d/ tairs Aoin e )‘?'nfr/k

v HOW LONG? Z8.Y73. 1F A LEGAL CHANGE, GIVE aRTI CLARS iy & 444

VAT 2 o Supreme Lwrl, Eronk Lovnly

Sy what aushorniry e

c. oATe oF sirrE My 2 54122 PLACE OF RIRTH ‘ﬂl./i” . /79/7

Rtas) rlountey)
D. PRESENT CITIZENSHIP ‘/ S H BY BIRTH? . BY MARRIAGE® ——

1Country

BY NATURALIZATION CERTIFICATE N0.§92979/  1ssu r»Zﬁza MS/ eyl S st {) ur?" _

1€urte

u'../l%ﬁ.!ﬂ.& Lk /Vu/ York . . AN

{Cnantry)

HAVE YOU, n/m A PREVIOUS NATIONALITY? . . )/e; R £/ L1 T

tYes or No) 1Country)....

. HELD m-:'rwnm WHAT DATES&!MM“#HBAW OTHER NATIONALITY? .. ./\04¢.

(Countvvl
_GIVE mni'xcuuns NE . . : '

= N +

4
{ . . T
. . - ' { . HAVE Yof TAKEN STEPS TO CHANGE PRESENT WP? .M...‘GIVE PARTICULARS: ~




esiad

he,
it

T A

T PR

.
i

7 Zeis

-

LT N Mt ey

S EERIR S

CERRE LI

£
Sex. 9! ” et
MOTHER (N “Aw-

NAME . evseyn D Dovey
~IVING
RDPRexs - 355 NEw Yok AVE, ,TERSEY 7y, A
DATE o RN I A NOV, (f10
CUTIZENSHIP US
0 UPATION: DEFENSE WoRKEE

§é‘c_.?:

STEP- FRTHER- IN- LA 1/ -

MAME ¢ &, AR THUE Dovesy
—VING

ODDREYS ; 905 Mow Yoafs AVE. ) TERSEY CITy, NLT

PATE oF BrRTN: 0%

Nz sasmip ys

OCCUPATION ! Us NRVY INSPE IO




(14)

F.1P, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF
"THE INVESTIGATION:

Sgc, 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NANME . -.... RELATIONSHIP

ADDRESS .o e v v e
(8t. and Number} (City) (State) {Country)

SEC. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY
INVOLVED OR NOT, WHICH MIGBT REQUIRE EXPLANATION? IF B0, DESCRIBE. IF NOT,
ANSWER “NO.”

Spc. 28. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE AND BELIEF, ANDIAGREE THAT ANY MISSTATEMENT
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM-
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT . \a). M\Ma-t‘\u w._ DC DATE 23 My 1800

City s Biate)

_____ Lotene G Aign ko DWpre ). K5

(Witnese) (Signatyre of Applicant)

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM-
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.

V. 5. COVERMRINT PRINTIRG OFFICE  18-—B2BSS-1

@ ¢




- ° ' v

Srep _
Src. 9. MOTHER-IN-LAW v
FULL NAME FLoKENCe — MBRT AL
{First) {MIlddie) {Last)
LIVING ORDECERSEY oo, DATE OF DECEASE oo CAUSE e eereann
PRESENT, OR-bvhil, ADDRESS ﬂo,-ﬂﬁlléﬁ PA ey S/K’M(aﬂk L«.)_,ﬂl.d‘ﬁm..,_.
>
DATE OF BIRTH _..__i.____.__ PLACE OF BIRTH e —

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP -..«._.Uf_.S..m. WHEN ACQUIRED? ... __ ==~ __ WHERE?
(City) (Btate)  {Country)

OCCUPATION —T LAST EMPLOYER

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME RELATIONSHIP ACE
CITIZENSHIP ADDRESS .
) (B¢ wod Number} (City) {Biate) {Country)
2. NAME . RELATIONSHIP ..o oo AGE oo
CITIZENSHIP ADDRESS
(B¢, and Number) (Cityy (Htate) (Country)
3. NAME BELATIONSHIP AGE
' CITIZENSHIP . ... . ADDRESS —— y
(8t. xnd Number) {City} (Btate) (Coantryy

Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U. S. OR OF A FOREIGN GOVERNMENT:

1. NAME e RELATIONSHIP AGE

CITIZENSHIP ADDRESS

(St and Numbers  (Tity) Bty {Gountry)
TYPE AND LOCATION OF SERVICE (IF ENOWN) .. ...

2. NAME

CITIZENSHIP

(8¢ and Namber) (City) (Btate) {Gountry)
TYPE AND LOCATION OF SERVICE (I1F BNOWN ) oot e e et en s mean ommem

30 NAME oo RELATIONSHIP oo AGE o,

CITIZENSHIP oo ADDRESS - oo e
‘Sz angd Number) {City) {State) {Cauntry)

TYPE AND LOCATION OF SERVICE (IF ENOWN) oo . -
(5) 166285352




QCCUPATION . e

EMPLOYER'S OR OWN BUSINESS ADDRESS

MILITARY SERVICE FROM ...

COUNTRY

L.AST EMPLOYER .

(4)

. DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

»

1. FULL NAME

SEc, 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters) :

(First)

U dey

; AGE ...

PRESENT ADD RESS oot cs oot eamtee aea et e oes e o eomen oo s mmm oo e e ot em s o s e m e eenn

(Bt and Number)
2, FULL NAME

{City) {Btats)

(Country) {Citixenship)

P, Y63 5 R ———

(First)
PRESENT ADDRESS ....

{Middle)

(Last)

(8t and Number)

8. FULL NAME . i

{Flrat)
FRESENT ADDRESS ..

{City) (State)

{Country) (Citizenship)

" {8t and Number)
4. FULL NAME ..

(First)

PRESENT ADDRESS .. ...,

(8¢t and Nuwaber)

5. FULL NAME I

(Citisenship)
AGE

{Flymey

PRESENT ADDRESS

(Last)

(St and Numnber)

Sec. 8. FATHER-IN-LAW

EDus ARD

FULL NAME

-

&L

MART A/

(Flirst)

LIVING 6R-PRCEESED ... DATE OF DECEASE

{Mikdie)

,’“

(Laxt)

CAUSE .7 .

PRESENT, 6#-lAST, ADDRESS ,,Z.Q...NQKI.(.LaB:M-IKL.. -éPKLNQE!ELE;{%&&GV“
DATZ OF BIRTH . 723402, PLACE OF BIRTH am/nvmu LA,

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY

P

crrizensaIp . /S WHEN ACQUIRED? ___ “—— . . WHERE?..

0CCUPATIONTEACHANT MAR e

Pitw 7

h—g

LAST EMPLOYER ... ...

(Gity) (State)  (Country)

'.«-/'

16 GERIE-1

®




ﬁezﬁvdme,v% o FpS
Dove HFp Mé’fllﬂgf

Pate: ;7 #7g FI2_
PERSONAL HISTORY STA EMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write
“unknown’” only if you do not know the answer and cannot obtain the answer from
personal records. Use the blank pages at the end of this form for extra details on
any question or questions for which you do not have sufficient room. - *

2. Type, print, or write carefully; illegible or incomplete forms wﬂl not receive consid-
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRDCTIONS? ~ZES.

(Yes or No)

Sec. 1, PERSONAL BACKGROUND . |
: Telephone:
Mot Offce .o e
A.FULL NAME Mr. . JA/ 1L t— Iﬂl"l"-_....[‘i (Z@KJJ /!(C])YZZ — Bxto.

Home oo oo

PRESENT ADDRESS
: (8t. and Namber) -0 . (Etata) . (Countryy -

PERMANENT ADDRESS

(8t acd Number) . - {City) (8tate) - " (Country)
B.NICKNAMFE WHAT OTHER NAMES HAVE YOU USED?

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?

HOW LONG? meeeeeoneeceremea IF A LEGAL CHANGE, GIVE PARTICULARS

(Where 1) (By what agthority)

C.DATE OF BIRTH ... —cceeneoom... PLACE OF BIRTH . ..
{City) (State) {Country)

‘D.PRESENT CITIZENSHIP _____.__ . _BYBIRTH? ... BYMARRIAGE? ... .. ..
{Country)

BRY NATURALIZATION CERTIFICATE NO. .. oveeen ISSUED v BY

{Court)
AT

(Cityy - (Country)
HAVE YOU HAD A PREVIOUS NATIONALITY?

(Yes or No) (C:intry)

EELD BETWEEN WHAT DATES? . _._____ TO e ANY OTHER NATIONALITY?
{(Country)

GIVE PARTICULARS

HAVE YOU TAKEN STFPS;I‘O CHANGE PRESENT CITIZENSHIP? ... GIVE PARTICULARS:

e 38-1




SECRET
¢Hhen Filled Inj
SECTION Xiti CHILDREN ANO QTHER DEPERDENTS tt z,[’ *
L. NUMBER OF CMILDREN (Ineluding stepchildren 2. NUMBER OF OTHER DEPENSEN d”gf:‘ns spouse, .
and sdopted childeens wno ARE UNNARRIED 3 pu;ﬂn“. stepparents, ””:r”r v )M 1 v
. : wHQ 0EPE ON YOU FOR AT LEAST 50% OF ok
:“gggq:: YEARS OF AGE, AND ARL NOT SELF- Tusm‘suﬁr,ﬁ ., QMILDREN OVER 21 YEARS B
Y NG. cE AGE wiso ABf Mo . SUPPOBTING, :
3. PAOVIDE THE FOLLOWING INFORMATION FOR ALL CHILOREN AND DEPENDENTS .
I ' sEx | :
NAME RELATIONSHIP YEAR OF BIRTH P ~ TIZENSH P ADDRESS o
0w :
Darothy B, Kent Wife 1930 x| U5 Y208 N.Winchester St. |
1 #
¥illiam M, Kent, Jr, Son 1953 x L15) " !
}
Feul E, Kent Son 195 | x ® " |
4
Karen A, Kent Daughter| 1955 X ® » i
'
‘. o
i
i
i
ADDITIONAL COMMENT ANU/OR COMTIMUATION OF PRECEDING |TEMS i
It
N d

A s
SETA—— S—— b

P S1GNATHRL OF empLovie  idls {

Ace oo % February 1957 } s EAJCW\'\ m \'{pM

SECRET
"

et S o o g

e



S SECRET o
JCASE OFFICER DIVISION
CONTRACT INFORMATION AND CHECK LiIST Mdurice ‘Cupnie WHD
{CONTINUED) TELEPHONE EXTENS|ON GATE

NOTE: SEE INSTRUCTIONS ON FIRST SHEET. 6032

15 June 1966

SECTION Viltl OTHER BENEFITS

46. BENEFITS (See HR 20-44, HR 20-41, HR 20-7, HR 20-353, and HR 20-620-1, HB 20-1000-1 and/or successor regulations for

benefits applficable to various categories of contract persconnel,)

Normal
SECTION X COVER ACTiVITY
47 sratus ‘ PREPOSED LLENE WP b{x”onuuuv CULTURAL COMMENCi AL TouRIST
(Chock) KXlesrasnisnio (Check) | Ysugsi0iz00 EDUCATIONAL ML TARY bTHER
48, 1F COVER PAYMENTS AREL CONTEMPLATED, THEY WillL B8E EFFECTED ON RE!MBURSASBLE BASIS
. NA Dvu Dno Cjcouruﬂ [:rnnn.
SECTION X OFFSEYT OF (INCOME

80. OFFSEY OF INCOME AND OTHER EMOLUMENTS DERIVED FROM COVER ACTIVITIES (7 less than total,

attesched hereto.) l ] reras D PARTIAL E nowe

juntify in separate memo

SECTION XI TERM
5t. RURAT I ON 82. EFFECTIVE DATE B3, RENEWABLE
| ars l [wourus | | reans 3 ‘ July 1966 ERves L] e
4. TERMINAYION NOTICE (Number of days) 5. FORFEITURE OF RETURN TAAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINA
A E:]V'l E:]lo
SECTION %11 FUNCTION
S8 PRIMARY FUNTTION (CI, 21, PP, other)
PP
SECTION X101 DUTIES
$7. GENERAL DESCRIPTIOR OF DUYIES YO BE PERFORMED
SECTION X1V QUALIFICATIONS

S8. EXPERIENCE
Travel and residence in Purope and Latin America.

in Latin America and USA under WH Division.

Operational assignments

T
9. EQUCATION “MABE BCHMOOGTL l ln:au BCHOOL GRAGUATS ] ‘nuot TCHOOL GRADUATE

FUSIMEID ICHOOL GRADUATE ‘COI‘EICIAL SCHOOL GRADUATE

Check Higheut
Level Attained

l’os T _GmApuaTE

kxlcou.(u 0EGALE }

fOLLEGE (No degree)

D

60. LANGUAGE COMPETENCY LANGUAGE SPEAK wa{TE READ 1. INDIVIDUAL®S
revensjavensot fpooslriuentiavirnaerooniriuentiavenacelrood COUNTRY OF ORIGH
(Ch.ck Appraopriate Spanish XX XX XX
Degree Competency italian XX XX XX Italy
French xx %X XX

62. AHEA KNOWLEUGE

Burope, Far Bast, Latin America

SECTION XV EMPLOYMENT PRIOR TO CIA

63. GIVE INCLUSIVE DATES. POSITION TITLE OR TYPE WORK, SALARY AND REASON FOR LEAVING

1950-1951 Store Manager, El1 Salvador, C.A., Salary $2,400, left
for better position.

SECTION XVI ACDITIONAL INFORMATION

§4. ADDITIONAL CR UNUSUAL REQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (Use other side if neceasary)

wNBEE» wil1i be engaged in this Project for at least five years.

(RS




SECRET

CASE OFFICER DIVISION
CONTRACT INFORMATION AND CHECK LIST palpice Currie WHD
{:{‘i’fﬁi !0207::55“{11? ggd%‘m:"gaong'l’goo imf":,f‘,‘,ff""fp’. TELEPHONE EXTENSION DATE
of uonkréct rward origsnal an W0 copies fFor preparation 6032 15 June 1966
SECT ION

GENERAL

1. NAME

Figyeo g] rTeue

VWM Gy o7 Kk

2A.

28, PERMANEN

PROJECT 3.

ALLOTMENT NO.

7/5’5” 2L30

4, S5LOT NO.

FUNDS

New Orleans, La, l

v

TX® o

§. PREVICUS CIA PSEUDONYM OR ALIASES

Charles K, Morledge (P)
Douglas G. Gupton (aliag
| at JMWAVE)

5.

INDIVIDUAL HAS BEEN ENGAGED BY CiA OR
PRIOR T0 TH!IS cONTRACT.KXX ves [T] wo

ITS ALLIED ACTIVITIES

IN SOME CAPACITY
(If yes, deacribe and include daten

and aalary.)

Herndon, Virginia -

oent
L =
7., SECURITY CLEARANCE (Type and date)| 7A. MEDICAL CLEARANCE 8. CONTRACT 1§ TO BE WRITTEN IN STERILE FORM
"
XXununo! }IN!TIATtp[ lnor REQ'D. F.b., "U.S. GOVERNMENT® mt".” {3 »e
9. INDIVIOUAL WILL WORK UNDER "CONTROLLED CONDITIONS® 1.€.,. REGULAR OFFICE 10. PROPOSED CATEGORY (Contract sgent,
HOURS AWAY FROM SUBUECT'S HOME AND PERFORMED UNDER THE SUPERVISION OF A contract employee, stc.)
STAFF EMPLOYEE OR STAFF AGENT E::] ves m . )
SECTION ! PERSONAL DATA y
1, CITIZENSHIP 12. 1F NOY U.S. CITHIZEN, INDIVIDUAL IS A PERMA- 13. AGE 14. DATE OF BIRTH (Month, day, yesr)
NENT RESIDENT ALIEN ] ves 73 we 37 a May 1929
15. LEGAL RESIDENCE (City and atate or country) 16. CURRENT RESIDENCE (City and atate or country)

Same

[ stwsie m“nun

17. MARITAL STATUS (Check as appropriate)

) vwioowes

ANNULLED

[ seramarer

E:] DEYORCED

RELATIONSHIP AND AGE:

Wife - 35
Son -~ 12

Son - 11
Daughter - 10

18, NUNBER OF DEPENDENTS (Not inoluding individuel)

19,

INDIVIDUAL IS RELATED TO A STAFF EMPLOYEE,
AN INDIVIDUAL CURRENTLY WORKING FOR THE AGENCY

CAFACITY
RELATIONSH

no

F;;] vrs

STAFF AGENTY 08
IN SOME

|

SECTION 113

U.S5. MILITARY STATUS

20. WESERVE 21, YETIRAN 22. IF RETIRED. INDICATE CATEGORY (Londsvity, combaet dis-
XXX ability, service disability non-combat)
23. BRANCH OF SERVICE 24. RANK OK GRADE 25. ORAFT ELIGISLE 26. DRAFT DEFERMENT OBYAINED
(T ves E" BY CiA T Jves [XR we
SECTION iv¥ COMPENSAT 1ON
27. BASIC SALARY 28. POST DIFFERENTIAL - —120. FeoLRAL TAX Wi THHOLDING
GS-13, Step |5 cover cia
%vu Yes
1 LL]
SECTION v ALLOWANCES (NORMALLY GRANTED ONLY Ti TES)
35. OUARTERS 3. POSTY 33. OTHER
_NA NA [ |
S4. COVER (Breakdown, if any) ‘
None
SECTION Vi TRAVEL
35, TYPES 36. WITH DEPENDENTS
XXX res T Jvouesvic orcnationat {777 romrren orenaTionat XX ves {1 we
YHANIPORYED VERICLE
37. HHRE TO BE SHIPPED 37A. MHE TO BE STORED 36, PESSONAL YEMICLE YO BE SHIPPED a9. USED FOR OPEIAVTEN?:AL TRAVEL
xgvzs [ }_" [ ves { ‘lno Ivu ] l "o xx 7Y l "o
40, IF WiTH DEPENDENTS STATE RELATIONSHWIP, CITIZEMSHIP, AGE AND DAYE OF BIRTH
Wife USA 35
Son USA 12 J
Son USA 11 5t
Daughter USA 10 S
Approve
d by C5/CS Agent Paped
(Datz) ;Z i;
e L T b
“‘“‘;*§E21‘~lf szhﬂ
Secret
ATy, CS/CS hgent Panal
41. PAYMENT AND ACCOUNTABILITY ®1LL BE [N CONFORMANGE WITH

YA REGULATIONS




]
B » SECREY .
: ‘\\, {When Filled In} : \E
SECNTON X . - MARITAL STATUS
1. PRESENT STATUS (Single, Marsied, Widowsd, Seporated, Divarced, Annviled, Remarried) SPECIEY:
2. NAME OF SPOUSE o) (Fiean! il {Moiden!
a 3 ey o A e
. QY —  pokpiHY LERN AT ZTE e
3. DAJE OF BIRIN 3 PLACE OF BIRTH (City, State, Country:
L IR N T30 Covt M Grpts, LA, ~ USH.
5 CCCUPATION 6. PRESENT EMPLOYER 4
e
(tO Usew 17
7. CHIZENSNiP B. FORMER CITIZENSHIB(S) COUNTRY(IES) 3. DATE U. 5. CITZENSHIP ACGUIRED
VS : —
SECTION X DEPENDENT CHILOREN AND DEPENOENTS OTHER THAN SPOUSE
NAME RELATIONSHIP DAIE AND PLACE OF BRTH |  CINZENSHIP PERMANENT ADDRESS

Wilerdra M, ) TR, | Sent

| Pove £, Sop

KAR:EN A, Ditu R

et R

-

SECTION X} PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS
DAJE OF

:E., NAME AND CHAPTER ADORESS  [Mumbar, Strast, City, State, Couatry} FROM I
c N Herai Ders RoTAEy ' :
Cewlh HeErRm Do VH. /96 7
T I ” 4767
BATMHCLIC Eeand i i
(Ssccihirgn LAt n D C /768
LONCHTHOLIC RSN UK : |

INT e TETrCe L e o Do [Zee
§ | ForETGA FOLICY Sy 4 R
: e NG, Ao orcernins LA, L7
: 7 :
t | SATER iTenste _hose 4 ke o /6L g
: CATE SIGNATURE OF EMPLOYEE E

g 87

- -
(.( -iCl\xv'»——‘mmui f‘( O

SECRET




~ SECRET .
: - o B i ) {When Filled In) T
SECTION tv v GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL
) - KNOWLEDGE ACQUIRED BY - - CHECK IX]
NAME OF REGION TYPE OF SPECIALRED DATES OQF TRAVEL DATE & PLACE WORK
OR COUNTRY KENOWLELGE OR RESIDENCE CF 5TUDY DREE:;E TRAVEL $TU0Y ASSéGf:'
MEN
W ESTERN 1727 - R
ELURpPE ¢ e TR 1759
: 4 AT D R ’
TAPAN AULTURAL. | (9467 7 v o
mic, CULTURIC Jpprtio s eSS / . ’ ’
LA- W"RI{A FCC)Nf?. (<, S ‘f‘_“‘; ‘ /'?{lf'/"fl[:)(/(('/ v/ l/ l/
T HATWTRIER o, T e 1G9 (7Y
SICNON v TYPING AND STENOGRAPHIC SKHLS
1. TYPING (Wha) 1. SHORTHAND {(WPM) | 3. INDICATE SHORTHAND SYSTEM USED - - CHECK (X] APPROPRIATE 1TEM: OmER
) [Jorece  [[] seeeowrmnG [} srenomee SPECIFY.

4, INDICATE OTHER BUSINESS MACHINES Wit WHICH YOU NAVE HAD OPERANING EXPERIENCE OR TRAINING (complametes, mimpograph, card punch, 41c }

SECNON v! SPECIAL QUALIFICATIONS
U LIST ALL HOBBIES AMND SPORTS iN WHICH YOU ARE ACTIVE 7R HAVE ACTIVELY PARTICIPATED. INDICATE YOUR PROFICIENCY IN EACH.
RPN G ~ Goed TRLItCr FeSH ~GoeD

Frsiting = auad WS AC T St T a fURETERED Degs - Goed

STHms oy ing - Saoi  TRAUC- SRR

2, EXCLUDING BUSINESS EQUIPMENT OR MACHINES WHICH YOU MAY MAVE LISTED IN tTEM &, SECTION V,  LIST ANY SPECIAL SKILS YOU POSSESS RELATING TO OTHER EQUIPMENT AND
MACHINES SUCH AS ORERATION OF RADIQ TRANSMITIERS incxote CW sseed, seading 8 recewng. OFFSET PRESS, TURRET LATME, EDP AND OTHER SCIENTIFIC & PROFESSIONAL DEVICES.

w

. ARE YOU NOW OR HAVE YOU EVER BEEN A LICEMSED OR CERTIFIED MEMBER OF aANY TRADE OR PROFESSION SUCH AS PHOT, D YES
ELECTRICIAN, RADIC OPFERATOR, TEACHER, LAWYER CPA, MEDICAL TECHMICIAN, PSYCHOLOGIST, PHYSICIAN, ETCY ’ NO

»

IF YOU HAVE ANSWERED *YES® TO ITEM 3 4BOVE INDICATE XIND OF LICENSE OR CERTIFICATION AND THE SSSUING STATE. i )
- . FIRST LICEN | wor of inusl
MUNICIRPALITY, ETC (Brgude Loense rugisiey number if kogwn] 5. FIRST UCENSE/CERTIFICATE (yeor of inuei

6. LATEST UCENSE/CERUFICATE (yeor of issue:

LIST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (do NOT suhmit copes onless requested). INDICATE THE TIILE, PUBLICATION DATE, AND TYPE OF WRITING
Inan.fretion or scientific anticles, growral interest subiech, navels, thort stories, elc |

~

8. INDICATE ANY DEVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENMTED.

9. PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE o ) o e s
PAVE AFEA i WD DA A DA PrTIS e TOL A SO AL (T T

Sl SpTETSRTS

T¥s RemurfeD VetiCu s PUnie & rq Y ETHD} ACCS




N ."".b S //
v SECRET ,
S T (When Filled in) _OFFICIAL USE ONLY (unhl filled in}
e ’ QUALIFICATIONS SUPPLEMENT TO PERSONAI. HISTORY STATEMENT '

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING . TYPE OR PRINT. AVOID (SING UG""'CQI.ORfD INKS.
IIDOIAPMC AND POSNON DATA e T

. F'3, SEX | £. DATE OF BIRTH 5. SCHEDULE/GRADE/STEP
: . [ M 109709229 GS -«§3a05

8. OFEICE A NMEN 3. LOCAWON {Ccvnky Cityl
1003 *OIFIGER WASM e s DsCo .

SECTION 8 AQENCY OVERSEAS SERVICE

7. WARE TortFirvi Miadie)

AREA TYPE TOUR FROM 10 ’ f

KENANK PTEVRX. WZ7UE70% 58] )

‘AANAMA ‘TOYeKX. 56707708 | 88/07,34

OUBA —ToTAL IMenTHS ‘TDY 64 97406403 57208404 .

,bu&ramu Tobk (-7 urecks ‘TDYué4- '$8/01/04° | ;8840

‘NENEZUELA Y, 'POBnAS '858/,08/08 3763

WESTERN ngnmnsas. &R ‘TDy<84. 64704709 84704418

.},.

: %,

i i
¥

¥ [secnonw EDUCATION

& DEGREE MAIOR FIELD COUEGE YEAR ‘

3 "DEGREE. ON RECORD!

FORM A




SECRET

(When Filled In)

SECTION ¥ GEDGRAPHIC AREA KNOWLEDGE AND FOREIGH TRAVEL

KNOWLEDGE ACQUIRED BY--CHECK (X}
WORK

ASS iGN~
MENT

DATE & PLACE
OF STuDY

NAME OF REGION
GR COUNTRY

TYPE OF SPECIALIZED
KNOWLEDGE

DATES UF TRAVEL

OR RESIDENCE RES -

pamcp | TRAVEL

sTUDY

bd

ik b

2

SECTION VI
1. TYPING (WPM)

TYPING AND STENOGRAPHIC SKILLS
INDICATE SHORTHAND SYSTEM USED--CHECK {X) APPROPRIATE

[ erece ) speeowaitine 3 srenoryee

SPECIAL QUALIFICATIONS
LICENSES. PUBLISHED MATERIALS OR DEVICES

2. SHORTHAND( WNPM )T 3. ITEM.
OTHER

SPECIFY:

SECTION Vit
PROVIDE INFORMATION ON KOBBIES,

SPORYS, WHICH YOU MAY HAYE (NVENTED.

SECTION Vit MiLITARY SERVICE

CURRERT DRAFT STATUS

5. HAS YOUR SELECTIVE SERVICE CLASSIFIC.TION CHANGED? 2. NEW CLASSIFICATION

{7 ves [wo

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 4. IF DEFERRED., GIVE REASON

MILIVARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGAWU~
ZATION TO WHICH YOU BELOMG

77 anmey
[ wavy

[T} maming comrs
7] awm FoRCE

[ coasr suarp

[ wATioNAL SuarD
] AI® NATIONAL GUARD

1. CURRENT RANK. GRADE OR RATE|2. DATE OF APPOINTMENT IN CURRENY RANK 3. EXPIRATION DATE OF CURRENT OBLICATION

4. CHECK CURRENT NESENVE CATEGORY [ ] READY RESERVE [ ] STANOBY( active) [[] swoev(inactivg [ Jrerims |7} miscumnao

5. MILITARY MOBILIZATION ASSIGNMENT 6. RESERVE UMIT TO WHICK ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active. Reserve Duty, or as Civilian)

3TUDY OR SPECIALIZATION

NAME AND ADDRESS OF SCHOOL CATE COMPLETED //,//////////////////////////////////////%

SCESIDENTY

AQEMLY-SPORSORLD

SECTION 1X PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

ODATE OF MEMBERSHIP
NAME AND CHMAPTER

ADDRESS (Number . Street City, Stote, Country)

FPROM TG

3.

SECTION X

gﬂ

SIGNATURE

FD,Q{J.M\,\: - \':\'va

SECRET




* e

LLG

SECRET

(When Filled Ir)

QUALIFICATIONS UPDATE.

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your guclifications are g matiter o/ computer record, they must be periodically updated. This is done auto-
maticelly Jor much {nformation; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since
you submilted your Form 4444, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
11 you are in doubt whether informaiion has been previously submitted, enler it in the appropriate section. The signed
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room SE-13
Headguarters, whethar injormation is added or not.

Additinnally, a gqualifications update may take place at any time there is information to be added or changed simply
by completing and returning an update jorm on your initiative.

SECTION | BIOGRAPHIC AND POSITION DATA
EMP. SER. NO. HNA D g DATE OF BIRTH
6sa5s | a— i1k
5919 Keirt Woligm ¥ | 05/09/29
SECTION 1} ECUCATION
HIGH SCHUOL

LAST HiGH SCHOOL ATTENRDED AODRESS (City,State Countyy) YEARS ATTENDED ( From-To) GRADUATE

Dvu Bnn

COLLEGE OR UNIVERSITY STUDY

SUBJECT NO. SEM/OTR.

HRS . (Specily)

YEAR
RECEIVED

YEARS ATTENDED
FACM--TO- -

DEGREE
RECEIVED

NAME AND LOCATION OF COLLEGE OR UNIVERSITY

AR MERDS

W

2.

IF A GRADUATE DEGREE HAS HEYN HOTED AAOVE #HICH REQUIRED SUOMISSION OF A WRITTEN THESIS, INDICATE THE TITLE OFf THE
THESIS AND BRIEFLY DESCRISE 175 CONTENT.

N

TRADE, -COMMERCI A AXD SPECIALIZED SCHOOLS

T
NAME AND ADORESS OF SCHOOL STUDY OR SPECIALIZATION FROM TO HO. OF MONTHS
OTHER NOM-AGENCY EDUCATION OR TRAIMING WOY INDICATED ABOVE

HAME AND ADDRESS OF SCHOOL STUDY OR SPECLALIZATION FROM 70 nO. OF MONTHS]'
2.
SECTION 1)} MARITAL STATGS )
1. PRESENT STATUS (Single Married Widowed Separated,Divorced Annvlled Remarried) SPECIFY: 7
2. NAME OF SPOUSE (Last) (First) (Middle) (Maiden)

3. DATE OF BIRTH

4. PLACE OF BI!RTH (City.Stare Country)

5. QUCUPATION

€. PRESENT EMPLOYER

7. CITIZENSHIP 8. FORMER CITIZENSHIP(S) COUNTRY(I1ES) 9. DATE U.S. CITIZENGHIP ACOUIRED
SECTION IV OEPERDENT CHILOREN AND DEPENDENTS OTHER THAW SPOUSE
NAME RELATIONSHIP] DATE AND PLACE OF BIRTH | CITIZENSHIP PERMANENT ADORESS

D ADD

D DELETE

D ADD
2.

[7] oeeere

g o -




(When Filled In)

SECTION ¥ GEDGRAPHIC AREA XNOWLEDGE AND FOREIGH TRAVEL
KNOWLEDGE ACOUIRED BY:+CHECK (X)
NAME OF REGION TYPE OF SPECIALIZED DATES OF YRAVEL DATE & PLACE wors
RES1 -
OR COUNTRY KMOWLEDGE OR RESIDENCE oF sTUQY vesic frwavee | sruov [assion. ‘
TSIV T STRNT L. T uENY
AP L BRI LR - g ¥
\E
i
. her 6 1ju2fH
SECTION Vi TYPING AND STENOGKAPHIC SKILLS
1. TYPING (WPH)]2.SHORTHAND(WPN){ Y. INDICATE SNORTHAND SYSTEM USED--CMECK (X) APPROPRIATE (TEM.
m" OTHER
T oeecs [7] seebbbiy [ svenoryee SPECIFY;
SECTION VI SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON HORBIES, SPORTS, LICENSES. PUBLISHED MATERIALS OR GEVICES WHICH YOU MAY HWAVE INVENTED.
SECTION Vit MILITARY SERVICE
CURRENT ORAFT STAYUS
I MAS YOUR SELECTIVE SERVICE CLASSIFICATION CHAMGED? 2. NEW CLASSIFICATION
3 ves [y LT
3. LOGCAL SELECTIVE SERVEICE BOARD NUMBER AND ADDRESS 3. ¥ DEFERMED, GIVE REASON
MiLITARY RESERVE, BATIONAL GUARD STATUS
® - NAT({ONAL GUARD
cucex rrscive o conto oncauic L] ane ] i s [ cousr oo L3
3 wavy ] ain rorce [ a1 mationaL Guaso
t. CURREMY RANK, GRADE OR RATE|Z. DATE OF APPOINTMEMT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT OSLIGA T ION
CHECK CURRENT RESERVE CATEGORY [ ] READY RESERVE | ] STANDRY( active) [ ] STHOBY(inactivg [lmrme ] onscusan
S, MILUITARY MOBILIZATION ASSIGNMENT 4. RESERVE UNIT YO WHICH ASSIGNED OR ATTACHED

MILITAPY SCHOOLS COMPLETED (Extended Active, Keserve Duty, or as Civilian)

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION OATE COMPLETED

[ESIDENTY

AGENCY+SPONSONED
SECTION 1X PROFESS|ONAL SOCIETIES AND OTHER ORGANIZATIONS

DATE OF MEMBERSHIP

NAME AND CHAPTER ADORESS (Number Street City State,Country)
FROM Y0

. Herndon Retary Club Herndon, Va. 1967 Present
, Herndon Citizens Assn, Herndon, Va, 1969  |Present
3.
SECTiON X REMARKS
TATE SlGNAT-,.URE ..0 EMPLOYEE

Qe al 197 W "cwﬂ 0, \é;

- - 0




T SECRET a P

w3 (When Filled [n)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that r qualifications are a matter of computer record, they must be periodically updated. This s done auto-
matically }'gru much information; however, some must be obtained directly from you. This form is for that purpose.
Section I must be completzd in all cases. You need provide other information anly if there have been changes since
you submitted your Form 4441, “Qualifications Supplement to the Personal History Statement,” or a previous update yorm.
11 you are in doubdt whether information has been ﬂreviou:ly submitted, enter it in the appropriate gection. The signed
and dated form should be returned through administrative channels to the File Room, ce of Perscnnel, Room 5E-13
Headguarters, whether information is added or not.

Addittonally, a gualifications update may take place at any time there is information to be added or changed simply
by completrng and returning an update }’ ¢ lagf

orm on your inftiative,
SECTION | . SI0GRAPHIC MD POSITION DATA
EMP. SER. NO. NAME (Lowt-Firat-Widdle) DATE OF BIRTH 8p GRADE
059198 Kent, William M, 05/09/29 D GS-1
SECTION 1) EDUCATION
HIGH SCHOOL
LAST HIGH SCHOOL AYTENDED ADDRESS (Cily.SQnta,Country) YEARS ATYENDED (From-To) GRADUATE
Dv:s D no
COLLEGE OR UNIVERSITY STUDY
NAME AND LOCATION OF COLLEGE OR UNIVERSITY susJecy YEARS ATTENDED DEGREE YEAR NO. SEM/QTA.
MAJON winow FROM--TO-+ |RECEIVED]| RECEIVED| HRS, (Specily)

IF A GRADUATE DEGREE HAS BEEN MOTED ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS,

INDICATE THE TITLE OF YHE
THESIS AND BRIEFLY DESCRIBE ITS COMTENT,

TRADE, COIMNERCIA. D SPECIALIZED SCHOOLS
MAME AND ADORESS OF SCHOOL STUOY OR SPECIALIZATION FROM TO | NO. OF mONTHS

OTHER #ON-AGENCY EDUCATION OR TRAINING WOT (NDiCATED ABOYVE

NAME AND ADORESS COF SCHOOL STUDY OR SPECIALIZATION FROM T NO. OF MONTHS
t.
2.
SECTION 111 HARITAL STATUS
1. PRESENT 8TaTUs (Single Married,Widowed, Separated. Divorced. . Annulled Remarcicd) SPECIFY:
2. RAME OF SPOUSE (Lest) (First) (Middle) (Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTH (City . Stete Country)
5. CCCUPATION 6. PRESENT EMPLOYER
7. CITIZERSHIP 8. FORMER CITIZENSHIP(S) COUNTRY(JES) 9. DATE U.S. CITIZENSHIP ACQUIRED
SECTION IV DEPENDENT CH{LOREN AND DEPENDENTS OTHER THAN SPOUSE

NAME RELATIONSHIP DATE ANO PLACE OF BIRTH CITiZENSHIP PERMANENT ADDRESS

GELETE

;. A% Beatrice Kent |Mother 30 Apr, 1901=Italy UsSe Bame as employee

ADD

I 2. g




SECRET

(When pilled In)

SECTION v

NAME OF REGION

GEDGRAPHI C AREA XNOWLEDGE AND FOREIGN TRAVEL

TYPE OF SPECiIALIZED

OATES OF TRAVEL

DATE & PLACE

KNOWLEDGE ACQUIRED BY-+CHECK {X)

OR COUNTRY KNOWLEDGE OR RESIDENCE OF STUDY :::;l rasaver | stuoy “':,.:,_
B NENT
Ja i g 3ziaic
1.
2. b P
SECTION Vi TYPING ARD STENOGRAFHIC SKILLS

[ sweae

[ srecowmiting

Y. TYPING {(WPM)i2. SHORTHAND(PPN){ 3. INDICATE SHORTHAND SYSTEM USED:-CHECK (X) APPROPRIATE ITEM.
[ srenorire

OTHER
[] SPECIFY:

SECTIOn Vil

SPECIAL QUALIFICATIONS

PROVIOE INFORMATION ON MOBBIES.

SPORTS, LICENSES. PUBLISHED MATERIALS OR OEVICES WHICH YOU MAY KAVE INVENTEO.

SECTION VI

MILITARY SEAVICE

CURRENT DRAFY STATUS

1. HAS YOUR SELECTIVE SEAVICE CLASSIFICAYION CHAMGED?

[ ves

Jwe

2. NEW CLASSIFICATION

3. LOCAL SELECYIVE SERVICE

SCARD NUMBER AND ADDRESS 4.

IF DEFERRED. GIVE REASON

MILITARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERYE OR CUAND ORGANI-
ZATION TO WHICK YOU BEILONG

3 anwy
3 wavy

[[J wamine comrs
[] aix romce

[] coast cuanp

[] MNATiONAL GUARD
[ atn waviowaL cuamo

1. CURREMT RANK. GRADE OR RAT

2. OATE OF APPOINTYMENT IN CURRENT RANK

3. EXPIRATION DATE OF CURRENT OBLIGA T 0N

4. CHECK CURRECNT RESERVE CATEGORY

[ meaor reserve  [] stanvev( ective)

[[] sTwoev(inactivg

[Jreves  [7] oscuanaeo

3. MILYTARY MORILIZATION ASSIGNMENT

3. WESERVE UNIT TO WHICH ASSIGNED OR ATTACKED

MILITARY SCHOOLS COMPLETED (Extendsd Active, Reservs Duty, or as Civilisn)

MAME AND ADDRESS OF SCHOOL

STUDY OR SPECIALIZATION

DATE COMPLETED

RESLOENY

AGENCY-RPONBCRED

SECTION iX

PROFESSIONAL SOCIETIES AND OTHER ORCANIZATIONS

DAYE OF MEMIERSHIP

ral
/OJW iC}?L

SIGNATURE O:;)

o i) Vc&—ﬁ

NAME AND CHAPTER ADDRESS (Number.Streer . City State.Country)
FROM re

oon) Kormrey (7 Vv, i/ | #wes
L Herripon) Komrey ((evi8 Herador/ | VA [G6s | FResenT]
Z”&'ENDUN'C! T72LW 5 1495”'. L b /‘7é 4 S A
8.
SECTION X REMARKS
DATE EMPLOYEE




S SECRET

TR (#hen Filled In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are g matter of computer record, they must de periodical!y‘ updated. This is done auto-
matically for much information,; however, some must be obtained directly from you. This form i3 for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since
you submitted your Form 444§, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
1f you are in doubt whether information has veen greviomly submitted, enter it in the (3: opriate section, 1&&%
and dat hould be returned through admintatrative channels to the File Room, ce of Personnel, Room 5E-
quarters, whether information is added or not.
Addmonaur, a qualifications update may take place at‘gggwt!me there is information to b2 added or changed simply
n €.

by completing and reiurning an update form on your in
SECTION | BI0GRAPHIC AMD POSITION DATA
EMP. SER. WO, NAME (Lost-Firat-Middie) DATE OF BIRTH $D GRADE
059198 Kent, William 05/09/29 D 14
SECTIOn |} EOUCAT i ON
HIGH SCHOOL
LAST NiGH SCROOL ATTENDED ADDRESS (City, State Country) YEARS ATTENDEC (From-To) GRADUATE
{ Dus D )
COLLEGE OR UNIVERSITY STYDY
NAME AND LOCATION OF COLLEGE OR UNIVERSITY sumJect YEIARS ATTENGED | DEGREE YEAR |NC. SEM/GTR.
wasoR Mino® FROM--T0-- |RECEIVED| RECEIVED| HRS, (Spocify)

2.

IF A GRADUATE DEGREE HAS PEEN NOTEC ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE TITLE OF THE
THESIS ANU BRIEFLY DESCRIEE . YS CONTENT.

TRADE, COMMERCI AL AND SPECIALIZED SOHOOLS

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM YO NO. OF MONTHS

OTHER NOW-AGENCY EDUCATION OR TRAINING MOT 1401 CATED ASOVE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM O NO. OF MONTHS
1.
2.
SECTION 111 MARITAL STATYS
1. PRESENT STATUS (Single.Warried. Widowed Separated Divorced Annulled Remsrried) SPECIFY:
2. NAME OF SPOUSE (Lest) (First} (Middle) (Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTH (City . State Country)
€. OCCUPATION 6. PRESENT EMPLOYER
7. CITUZENSHIP {8, FORMER CITHZENSHIP{S) COUNTRY(IES) 3. DATE 0.S8. CITIZENSHIP ACQUIRED
SECTION 1V OQEPENDENT CHILOREN AND DEPEMDENTS OTHER THAX SPOUSE
B NAME RELATIONSHIF| OATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS
w0 BEATRICE REnT| rioTHER | APRIC3E, 1767 < 50 N Srfoie DRIVE
. . . S, / —

] veLere MEN2A (THLY Lesven, VA, - ﬁ/’,&;?

D ADD
2.

D DELETE




ECRET

(When Filled In)
GEDGRAPHIC AREA XROWLEDGE AND FOREIGN TRAVEL

1ON TYPE OF SPECIALIZED DATE ; B PLACE KNMONEEDGE ACOUIRED Y tEMECK D)
A M PE i wORK
RES| -
KNCWLEDGE or Wf.tm? ° s&uov M eaver | stusy [assrone
HENT
.
13
Fen 2l I 32
TYPING AND ¢
(2. SHORTHAND(WPM){ 3. INDICAYE SHORTHAND SYSYEM USED--CHNECK (X} APPROPRIATE ITEM.
OTHER
[Jeress [7] sreeowmiving ] stenoryee SPECIFY:
SPECIAL QUALIFICATIONS
ATION OGN WOBBIES, SPORTS, LICENSES. PUBLISHED MATERIALS DR DEVICES WHICH YOU MAY HAVE (NVENTED,
MILITARY SENVICE
CURRENT DRAFT $i&TUS
LECTIVE SERVICE CLASSIFICATION CHANGED? 2. NEW CLASSIFICATION
] ves Ciwe
YIVE SERVICE BOAND KUMBER AND ADDRESS 4. {F DEFERRED, GIVE REASON
NILITARY RESERVE, NATIONAL QUARD STATUS
vfc:.vgg‘::t.::?m' 3 anmy [ mamine conrs [ coast Guano [T ®ATIONAL GuaD
1 navy 3 amm ronce O Arn waTi0MAL GUARD
K, GRADE OR RATE[2. OATE OF APPOINTMENMT M CURREXT RANK 3. EXPIRATION DATE OF CURRENT ONLIGA 7ION
NY RESERVE CATEGORY [[] meaoy mesemve | ] STANDBY( active) [} sTwo9Y(inactivg et [:] DISCHARGED
BILIZATION ASS(GNMENT 4. RESERVE UNIT TO WHICH ASSI1GMED OR ATTACHED
KILITARY SCHOOLS COMPLETED (Extended Active, Reserve Duty, or se Civilian)
E AWD ADDRESS OF SCHOOL STUDY OR SPECIALIZATION | DATE COMPLEYED Vi /7

REPIOERT

AGENCY.SPONSOEED

PROFESSIONAL SOCIETIES AND OTHER ORGAMIZATIONS

DATE OF MEMBRERSHIP

AND CHAPTER ADDRESS (Number . Street , City,State,Cauntry)
FAOM o

REMAFXS

1973 \b | on Cf\ Ol

SECRET




W | SECRET oS

v, | (#When Filled In)

QUALIFECATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must be pertodicall% updated. This is done auto-
matically for much information, however, some must be obtained directly from you, This form is for that purpose.
Section 1 must be completed in all cases. You need provide otker information only if there have been changes since
you sudbmitted your Form 4444, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
If you are in doubt whether information has been 1 eviously submitted, enter it in the (g&:opriate section. The signed
and dated form should be returned through administrative channels to the File Room, ¢ 0of Personnel, Room 5E-13
Headguarters, whether information is added or not.

Additionally, a qualifications update may take place at any time there i3 information to be added or changed simply
by completing and relurning an update form on your initiative.

SECTION § BIOCRAPHIC MID POSITION DATA
EMP. SER. NO. NAME (Last-Firat-Middle) DATE OF BIRTH sD GRADE
059198 Kent, William 05/09/29 D GS-14
SECTION 1!} EDUCATI O
HIGH SCHOOL
LAST MIGH SCHOOL ATTENDED AODRESS (City,State Country) YEARS ATTENDED ( From-To)| GRADUATE
Dvu D no
COLLEGE OR UNIVERSITY STUDY
NAME AND LOCATION OF COLLECE DR UNIVEWSITY 3umJecT YEARS ATTENOED | DEGREE YEAR [NC. SEM/QTR.
wAJON wiwow FROM-+TO-- |RECEIVED| RECEIVED| MRS, (Specify)

2.

1F A GRADUATE DEGREE MHAS BEENM NOTED ABOVE WHICH RESUIKED SUBMISSION OF A WRITTEM THESIS, INDICATE THE TITLE OF THE
THESIS AND BRIEFLY DESCRIBE §T5 CONTENT.

TRADE, COMMERCIAL ASD SPEC|IALIZED SCHOOLS

NAME AND ADORE3S QF SCHOOL STUDY OR SPECIALIZATION FROM T HO. OF MONTHS

OTHER NON-AGENCY EDUCATION OR TRAINING WOT 1nDICATED ABOVE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM T0 NG. Of MONTHS
1.
2.
JSECTION 11 MARITAL STATUS
V. PRESENT 5TATUS (Single Married Widowad Separated Divorcad, Annulled Remarried) SPECIFY:
2. NAME OF SPOUSE (Lest) (First) (Middle) {(Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTHM (City.State.Country)}
S. OCCUPATION 6. PRESENT EMPLOYER
7 T T zENSH P 8. FORMER CITIZENSHIP(S) COUNTRY(IES) 9. OATE U.S. CITIZENSHIP ACQUIRED |
SECTION IV DEPEMDENT CHILOREM ARD DEPEMDENTS OTHER THAM SPOUSE
NAME RELATIONSHIP] DATE AND PLACE OF BIRTH c.rtzsnsmpl PERMANENT ADDRESS
& o Y [T WV N T T
.. K0 poargice Kenr | MOTHER. |30 RPRIL ¥C ) 15T Koo Stz e PR
[ veeere Mmon2A, TThey e Reston, NA
G ADD !
2.
D DELETE {




S t e el : k. e
. a, ~ .
I SECRET

- (When Pilled In)

1. DATE OF REQUEST

REQUEST FOR MEDICAL EVALUATION 19 lune 1970

2. NAME (Lo, Nrt, Middls)

3. PQSITION TITLE 4. GRADE

,uuu__ﬁw__x£511rx1111aa~m- ¢l
5. OFFICE, DIVISION, DRANCM o
bDppfuiil3

13
8. EMPLOYEE'S EXY.

7. PURPOSE OF EVALUATION -

[ ] woossroy

[77] rresuriovment [ ] ovanszas assianment

¥
[T snrnance on oury

STATION
E TOY STANDEY TOV OR pCs

TYPE OF COVER
D SPECIAL TRAINING

NO, OF DEPENDENTS TO ACCOMPANY

D ANNUAL

NO. OF DEPENDENTYS' REPORTS OF MEDICAL
HISTORY ATTACHED

[: RETURN TO DUTY

[ ] merunn rrom overseas

ETA
f:j FITNEES FOR DUTY

BTATION

{::] MEDICAL RETIREMENT

NO. OF OEP.'8

8, OVERSEAS PLANNING EVALUATION {Ons block must be chacked)

SIGNATURE
{ i YES
Judy Kassler
[ e

2. REQUESTING OFFICER

ROOM NO. & BUILDING

oS-
10. COMMENTS “

i S o, SRR e P e e e

Ly s

11, REPORY OF EVALUATION

Qualified for tdy standby untilFeb, 1972,

r~D~ATE SIGNATURE FOR CHIEF OFf MEDI!CAL STAFF , 3
11 Spptd 1970 Don Farley PRO/OMS
FORM 259 Eohrions.oU® SECRET

{28)




"

Lot onia

Ly s o i

oz it

=

-» et

SECRETY
(When Fitled in)

ot

'REQUEST FOR MEDICAL EVALUATION

t. BATE OF REQUEST

25 April 1975

2. NAME {Laxt, Furae, M{th-)

Keat, VWilliam M. 5o

3. POSITION TITLE 4. GRADE

Ops Officer G~14

FFICE, DIVISION, BRANCH

DO /MOCOG

5. EMPLOYEER'S EXT.

9464

7. PURPOSE OF EVALUATION

P TDY STANDBY

]
]

PRE.EMPLOYMENT

ENTRANCE ON DUTY

SPECIAL TRAINING
ANNUAL

RETURN TC DUTY :}
FITNESS FOR DUTY

MEDICAL RETIREMENT

HDQS/TDY

OVERSEAS ASSIGNMENT

ETD

STATION

TOY OR FCH

TYPE OF COVER

NO. OF DEPENDENTS TO ACCOMPANY

NO. OF DEPENUENTS' REFPORTS OF MEDICAL
HISTORY ATTACHED

RETURN FROM OVERSEAS

ETA

STATION

NO. OF DEP.°S

;
i
i
|
;
!

SiGAN. T URE

RGO NO.

9. REQUESTING OFFICER

Hs by Ay
-Kathy Hill, LA/Trag

306217 Bam 7431

DATE

1T REPORT OF EVALUATION

Ovalified for TDY Stmadby until 1 November 1976,

0L COMMENTS

28 May 1975

PRGN ATURE FOR CHIEF U3 MELTAL UTAYF

William #®, Golder, OMS/pro

SEpET

Fa




. S 7 ~

SECRET CONFIDENTIAL INTERNAL USE ONLY D UMM$IFI

< }1. REQUEST DATE (DA-MG-YR) {2, APPLICANT - HAS APPLICANT PREVIOQUSLY 8

SEEN BY OMS ves  []no

DEPENDENTIS) | ¢  |EMPLOYEE
g - DOBIDAMO. YR} 7. 88X

409 0S5 29 i M

*

REQUEST FOR MEDICAL EVALUATION |-

[SCREENED AREAS WILL RE COMPLETED BY OMS) 28 O

3 NAME (Last, Firrr, Middiei 4. SOCIAL SECURITY NO.
Pont, William M

. 2. b
B. GHADE . AFFILIATION €D 10, GIRECTORAYE/OFFICE/DIVISIONL—— T Ewr EXT. 12. POSITION TITLE
S-158 DDO/CMS/HQC 4103 Deputy Chief, NOC Br
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OF RETURN WITH EMPLC YEE ONLY IF 2 IS CHECKED “DEPENDENT(SI” '9v“25{’§3gl
12 DEPENDENT NAME (1. £/ 4. SOCSECNO. 6. BRNENR. S T ooBiomys |17, SEx|tB, RELATIONSHIF 8Y OMS fy
¥ ‘s -
4 5 q
£
] PE v Y
fein 4
20. REQUESTED ACTION fmaorer the ome gction is acceptable}
APPLICANT: §Q@ms-swm\msm EOD
STATIDN EYO/ETA /D4 MU-YR] N, OF DEPENDENTS TO
oS PCS ACTCOMPANY DR REY
TYPE COVER POSINOR 3
ASSIGNMENTS. X josTer ) o . .//
0/8 RETURNEE . {FiTnEss FOR DUTY OTHER fpecily
X |0/ TDY STANDBY RETURN TO DUTY _ -
; ©/S PLANNING SPECIAL TRAINING
SEPARATION: RETIREMENT MDR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL LI MPT/PHE

21 COMMENTS

22 BEQUESTING DIRECTORATE/OFFICE/DIV 23, ROOM/BLOG 24, EXTERSION maraﬁu:e OF REQUESTING O‘FICT(
LU0 /CMSZRAC GG 2709 4103 YR Cn C(\ - Qag

FOR OMS USE ONLY ] 4
XOR APPLICAMTS COMMENTS ) < /-'
. S -

APPROVE PROCESSING FOR EDD

HOLD PENDING RECEIPT OF ADOITIONAL MEDICAL oo .

INFORMATION /form letter attached}

REQUEST PAE EMP. MEDICAL EVALUATION

OTHER [1ee comments} DATE OMS SIGNATURE

FOR OTHER ACTIONS COMMENTS y
REQUESTED ACTION QuatL %:lz DEFER DISQUAL - e' "}x
Ui
£
& -
TDY Stdby | XX Expires 1 November 1978. oy -
AT
1A
: 7 January 1977 »
; William T. Golder, OMS/PEO
vb aMs ASS!GNABU-.H'Y £ape EXAMINATION FACHATY S
/S DATE OMS SIGNATURE




P

SECRET CONFIDEN. 1AL

REQUEST FOR MEDICAL EVALUATION

INTERNAL USE ONLY

D UNCLASSIFIED

3. REGUEST DATE (DAMO YR 12,

APPLICANT - HAS APPLICANT PREVIOUSLY BEEN

SEEN BY OMS ‘YES D NO

;
({SCREENED AREAS WiLL BE COMPLETED BY UMS) : DEPENDENTIS) ] lEMpLoyEE
. NAME [Laat, Foyr, Middle) 4.SOCIAL SECURITY NO. i #, 008 {‘IM:A!!}vYH,} 7. 8EX
i e S 4 /(lu’ ' ; s ;,‘
8. GRADE 2. AFFILIATION CO 10, QIRECTORATE/GFFICE/DIVISION R ’ !
7.
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETUAN WITH YEE ONLY IF 2 IS CHECKED “DEPENDENTIS)” 19, DEPENDENT

PREVIOUSLY SEEN

1. DEPEMDENT NAME /(£ M) . SOCSECKO. 16. GOB(OMY; |17, SEX[18. RELATIONSHIP BY OMS (yes: 0o}
o
20, REQUESTED ACTION fmore than vrie aciion &8 acvepiable)
APPLICANT: PRE-EMPLOYMENT b
SIATION ETD/EYA (DA SO YR) NO. OF UEPENDENTE YO
O/ PCs ALCOMPANY OR RETURN
TYPE COVER POSITION
ASSIGNMENTS: or$ TDY
i 0/6 RETURNEE FITNESS FOR DUTY OTHER figecifs)
Q/5 TDY STANDBY RETURN 10 DUTY
0/5 PLANNING SPECIAL TRAINING
SEPARATION. RETIREMENT MBDR/CIARDS MDR/CSC
ROUTINE T REGULAR ANNUAL EXECUTIVE ANNUAL Do MPT/PHE
21 COMMENTS
22 AECQUESTING DIRECYORATEOFFICE DIV 3. BUOM/SLDG 4, EXTENSION 25 SIGNATURE OF REQUESTING OFFICER

FOR OMS USE ONLY

FOR APPLICANTS
AFPROVE PROCESSING FOR 0D

HOLD PENDING RECEIFT OF ADDITIONAL MEDICAL
INFORNMATION (form letter atiached)

REQUEST PRE-EMP. MEDICAL EVALUATION
OQTHER {see fommen'nj DATE

COMMENTS

OMS SIGNATURE

FOR OTHER ACTIONS

COND
QUAL

REQUESTED ACTION QuAaL DEFER | DISQUAL

RIANNUAL XX

i
¢
it
+
i
EXAMINATICNAGGILITY
]
} 3 {oATE
t

COMMENTS

Next Bi-annual due 1 November 1979.

12 January 1978

James J. Craham, OMS/PEO

OMG SIGNATURE

TMS ASSIGNABILITY 63 (5 !
s

ey




L,

-—o

D SECRET D CONFIDENTIAL

grec o TRV

{ X | INTERNAL USE ONLY

D UNCLASSIFIED -

REQUEST FOR PCS OVERSEAS
EVALUATION

OMS DATE

1 REQUEST DATE (DAMO.YR)

% “fay 78

3. RAME (Lost, Fire, Middle;

VL OLENSHOC

B OIRECTORATEOFFICE/DIVISION

2 APPLICANT - HAS APPLICANT PREVIOUSLY BEEN

SEEN BY OMS

D YES D NO

OEPENDENTISI | o | EMPLOYEE

7. BEX

ag 29 LAS
Ve

Operations Officer

COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETURN WITH EMPLOYEE ONLY IF 2 1S CHECKED “DEPENDENT(S)”

18. DEPENDENT
PREVIOUSLY SEEN

1 QEPENGENT NAME [L-F-} "

SQC SEC NO.

17, SEX{iB. RAELATIONSHIP BY OMS {ye - no)

20. REQUESTED ACTION fmorr thar onv acrion 15 acceprabie)

e

R o

kent is retiring effective 32

June 1778,

APPLICANT: PRE-EMPLOYMENT |
ETATION EYD/ETA [DAMLYR; NO. OF DEPENDENTS TO
/S PCS ACCOMPANY OR RETURN
TYPE COVER POBITION
ASSIGNMENTS: o5 TDY
O/S RETURNEE FITNESS FOR DUTY OVRER fipecify}
O/ TGY STANLBY RETUAN 10 DUTY
015 PLANNING SPECIAL TRAINING
SEPARATION: 5 % | RETIREMENT WMOR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL ¢ MPT/PHE
21 COMMENTS

[0 Y GisholiT

72. REQUESTING OIRECTORATE/OFFICE/HY 23, ADOMBLDG

o3

24, EXTERSION

2%, 8iGNATURE OF REQUESTING OFFICER

1
Ay - a7

3

e

@

i
o
b
u
L]

Pal AR W
T

> .
NN~ S 9 - Py .ka»n

27. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

STIREMENT X

Retiree oxam

gunleced.

Jawngs J. Grahan O




DECLARATION OF APPOINTEE

Thu form is to be completed before entrance on duty,
declaration will be grounds for cancellation of application or dismissal after appointment.

criminal offense and wiil be prosecuted accordingly,

Any false statement in thig

Answer all questions,
Impersonation is @

1, PRESENT ADDRESS (stroet nnd number, city and Staie)

v 28 '-{- MyeetN A0 .,,_ e .
2. (A) DATE OF BATH (B MUACE OF BiRTH (city or town md Snu or cauntry)
5/a/29 Milow |, Vol
3 (A) N CASE OF EMINGERCY PLIASE NOTIY - O RELATIONSHIP (p)m:trn!nnuu CITYANDSTATE (n)mnmm

’\)ew& Kt\f %r

W Vve.

29 D

g e

N \Ao’r& l\km

4 DOES THE UNITED STATES GOVEAMMENT EMPLOY. Y A CIWLIAN CAPACITY, mmmavouuarmﬂnmonmmnmu wn@muvaonmuuvmmu

Yamst o [Cves [ wo
1t s, for such such relative ALl in the b

ke below. 1f additional space is

, coniplele undes Item 10.

(1) POSITION () TEMPORARY OR NOT RLATION NAR- {0 gt el

s (Give stroet numbar, i any) 3 DEPARTUINT OB ASINCY 5N WiicH st [Creol ane)
1.
3
N
1.
1
1 8
L
x
X

. HADICATE “YES™” OR “NO™ ANSWER §Y PLACING “T”
1N PROPER £OLUNMN

10, SPACE FOR DETAILED ANSWERS 70 OTHER QUESTIONS

L

WATE M LIFT COLUMN IUMEERS OF STEMS TO WIACN DETAILED ANSWERS APPLY

5 ARMEYOU A CITCZEN OF OR 90 YOU OWE ALLESIANCE TO VHE UMITED STATESY...

& ARE YOU AN OPFICIAL OR EMPLOVER OF ARY STATE. TERSTORY, COUNTY, OR
MUMOPALITY?, b

2 your anewss in " Yo', give details in Item 19.

7. DO 'YOU RECEVE ANY ANWUITY FROM THE UNITED STATES OX DISTASCT OF
COLLIMMA GOVIRNMENT UNDER ANY RETIATMINT ACT OR ANY FINGON OR
COMPENSLTION

FOR MILITARY OR MAVAL SERYVICEY. x
It your answes in " You'’, pnn‘a Iteas 13 reasan. for set isrsavent,
that is, age, by of ,'

. OF
armvuluaknnpn ‘sar 3 youars' sary servios; amount of
retiremant pay, nnd-adhrvulnfwmtw and satind
i rotived from mili litary of naval secvioe. ’ ’

R SINCE YOU FILED ARPLICATION WESUL 136 TN THIS APPOINTMERT HAVE YO
BEENR DISCHARGED, oarcmmammummo«mm
ncmavmvmlu POSETIONT.

Jour answerisYas'", [Iva inftem 10 the name and sddress|
omplq}u. date and reason in sech cane.

I.HAVEYOUISD!ARR}ZSTEO(NOT IIQ.MTMCWTKHSM
WHICH YOU WERE FINED D5 OR LESS, OR FORFEITED COLLATERAL OF £25OR
LESS) SINCE YOU FIAED APPLICATION REJR-TWNG LM THIS APPOINTMENTT ..,

If your answer i3 "Yea" list all wuch cases under Item 10.
" .Give in each case: (1) The date; (?) the nature of the offense
Tor vmunon, (3) the nome and Iocetian of the court; (4) tha

nalty semposed, if any, or other disposition of thc case.
rqppmnud your Angderprints will be taken.

INSTRUCTIONS TO APPOINTING OFFICER

The mppoiating officer before whom the
degermine to hin owo satisfuction that this
with the Civil Scfvice Act, spplicabie Civi
arhy of Congresm pcrt-mina to -ppmntm

£ should d for mitabaﬁty ju con-

g of off
nection with any recm—d of recent dinahnrge or mat, wrtu:ulu y for the
foljowing:

[$3) Idanm'y of appointse.-—It is the duty of the sppointing officer ta
guard ugainst hg)mnadm and to determine beyond mbie doubt that the
gppoiatec i3 the sume person whoee appointment was authorized, The
appointes’s signoture and handwriting ore ta be compared with the application
and/or ather perzinent papers. If the appointee gualified in a written exami-
aation, the signature on this form should be compared with the signatare on
the deciaration sheet. whirh was signed in the eraminaticon rooe: His nhvaoal

oing certicate is made shall
omtmtnt would be in conformance
gcrwcc Rules and Reguletions sad

(I) Aﬂo ~—If definite age Limits have been estabhshed for the position, it should
mined that applicant is not gutside the sge renge for sppomntment,
Unhl ‘such determoingtion iv mmle. e appointment may not be copsummated,
(3) Citixenahip.~The 3 officer is for observing the
citizenship provisions of [¢3) “the Civil Service Rules and {2) sppropriation acts,
Form 61 constitutes an affidavit for both purposes and is acceptable proof of
citizenship status in the absence of conflicting evidence, In doubtful cases the
appointment shonld not be consummated until clearance has been w:nnd from
the certifying office of the Civil Service Commission.,
(4 Members of Family.—Section 9 of the Clvil Service Act provides that
wbcncvcr thcre are aiready two or more members of a family serviog under
or per sppointment in the competitive service, no other
member nf suth fnmi\y is elxmb\e for prob or per ment in
tha roOMDStitiye Afpuioe e annointrneats of  veeaorn s




8. Authorized instructions which you receive from CIA in briefing,
training, or in any other way are a part of this meuworandum of agreement
and are Incorporated herein to the extent that such instructions are not
incongistent with the terms hereof.

9. You are not assured upon the completion of your pericd of duty
with the Foreign Service of any status with the Foreign Service based on
your services performed with thet organization at the requeet of CIA.

10. You will be required to keep forever secret this agreement and
all other information which you may cbtain by ressan hereof, unless you
are releaced in writing by CIA from this obligation. Violation of such
secrecy mey subject you to criminel prosecution under the espionage law,
dated 25 June 1948, as amended, end other applicable laws and regulatioms.
The terwination of your employment with CIA will not release ycu from the
obligatims of any security cath you may be required to take.

CENTRAL INTELLIGENCE AGENCY

Do |
Persconnel Office

ACCEPTED: Date: ‘QQQ\ x&m\ﬁ({

QTQ.Q;ML m \{Q_ui—’ Date: m@%ifﬁ*.
i 20 £ o
LARLIOR o - Pl £

!

i

‘ //

v’

(o)

SECRET




wit designation, will normally be at the dirsction of the
Such travel w J shed in conformance with
appliceble regulstions of theLﬁiiigffi;iﬂiilTexcept when you are
directed for operationel remsscms to perform travel in accordance with
CIA regulaticns.

L. You are entitled by this sgreement to the payment
differentinl and allowances, based upon your CIA or

aalary rate, whichever is f your salary, post differ-
ential and sllowances by th will be full compensation
for your services when the total amount is equsl t¢ or greater than that

payable by CIA. Otherwise, the balance will be paild directly to you by
CIA in a manner designeted by you in writing anq,ggcgntahla,tgkch,,gmhAT
schedule of allowances appliceble to your grade

and post of duty are sublect to unilateral ad3uAvmuuc‘Uy’tnE‘Gévéfﬁﬁéﬁfff

5. Ycur status as & CIA employece wi : force and
effect during your period of duty with the and you will
cantinue to be entitled to all rights, benerits, and emoluments of such

status. Certain variations in procedure will be required, however, to
preserve the security of your cover positiom.

a. All annual and sick leave which will to your
credit at the time of integratiocn into th will be
held by CIA pending y £ t to CIA.
While assigned to the you annual

leave, sick leave, statutory leave, snd leave without pay in ac-

cordance with the regulations of that zation. Upon completion
of your integration in t our acerued leave will
normally be transferred to your credit with CIA. If security coam-

d¢itions require that you be given a lump-sum payment for accrued
annual leave, you will be required to pay the gross amount of any
such lump-sum payment to the CIA at the time nes -
including any withholding tax deducted by thi

b. Upon your integration in the
continue to be covered by the provis vil Service
Retjrement Act, as amended, and you will be subject to payrecll
deductions for retirement purposes (now six percent).

6. If the CIa iders it undesirable for you to continue the use
of you[;:i;:sc;::;ﬁfffjcover, your services will be utilized whenever
possib e other appropriate capacity as designated by CIA, unless
the circumstances are such as to warrasnt your terwmination for cause.

7. Consistent with your cover actiwity, you will continus to be
responsible for compliance with CIA rules and regulations.

SECRET




Mr, Willian
Washington, D. C,

Dear __Mr. Kent




Part J11.—DETERMINATICN OF COMPETITIVE STATUS.
quired by inatructions in FPI Chapter S1.) Employee has a competitive status.

evidence:

(Complete for noncompetitive hires based on competitive status as
This determination is based upon the follo

NAME COF AGENCY

SIGNATURE AND OFFICIAL TITLE

DATE

PART IV—DETERMINATICN OF CREDITARLE SERVICE AND SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

NONCREDHTABLE, CREDITABLE ENTRANCE ON LESS CREDITABLE SERVICE
TOTAL SERVICE SERVKCE SERVICE DUTY DATE . SERVKE PUTATION D

(Iten 12} {Itam IS (Laare Purposss) | (Prosent Agency) | (Leave Purposes) | (leave Puy,
-~ D
Years G =~ p%

Monthe :\\‘ = L’)
2] .

Days ) S > A

X

PART V.—~DETERMINATION OF CREDITARLE SeRVICE AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES. (Complete on
those cases when the amount of creditable service for reduation in force purposes differs from the amount creditab.

leave purposes.)
TOTAL SERVICE HONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITABLE SERVICE
SERVICE SERVKCE DUTY DATE SERVICE PUTATION D.
(Item 13) (Item 146) {RIF Purposss) (Prasent Adency) {RIF Purposes) {(RIF Pus,
VYears
Months
Days
* Enter us the “Service Computation Date” on the empioyee’s *Bexrvice Record Card,” 8P 7
REMARKS :
ws” R 5. GOVERMNENT PAINTING OFFICT 1064603 ’ ‘wv'v




mnm@‘ P e
e e ~  STATEMENT OF PRIOR FEDERAL (* /AN AND MILITARY SERVICE
b S AND DETERMINATION OF LOMPETITIVE STATUS

IMPORTANT: The information on this form will be used (1) in determining creditable service for leave purposes and retention
credits for reduction in force, and (2) in recording agency determination of competitive status. The employee
should complete Part I and the Personnel Office should complete Party I through V.

PART 11—THIS COLUMN IS

PART |.—EMPLOYEE'S STATEMENT FOR PERSONNEL OFFICE USE
. NAME (Laat, firat, middle initial) 2. DATE OF BIRTH 3. RETENTION GRQUP
Kewr, Wiwsam 7, /My 1929
19, A.cscsTatus [ ves [ Jwo

E. TYPE OF PRESENT

3, LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD APPOINTMENT
PRICR 7O YOUR PRESENT APPOINTMENT (Do not include militacy sereice.) ’
FROM—~ ™o TYPE OF 11. SERVICE
NAME AND LOCATION OF AGENCY APPOINTMENT
o YEAR | MONTH | DAY | YEAR | MONTH | DAY tF KNOWN YEAR MONTH DAY

Cewrmme IniEde s cenice Homey| 953|380 | 2

S
1) W

4. LIST PERIODS OF ACTIVE SERVICE IN ARY IF YOU HAD NO ACTIVE
BILITARY SERVICE. WAHE NORE 8
a3
FROM— 70— = < 7
RACH DISCHARGE £y g
vian | wokti ] pav | vear | monti | pay | (Hon. erdishon.?) L;p 70 e
é M
7| 2z
U.S. AkMy ysve| o | ¢ Vrova| rned 30 | sowonngee |1
B. DURING PERIODS OF EMPLOYMENT SHOWN IN JTEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE ] 12 TOTAL SERV!CE
WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? [ ] YEs iINo | | \ 2y
¥ 1S “YES."” LIST FOLLOWING INFORMATION. 13, NONCREDITABLE SERVICE
TYPL IF KNOWN RO o ToTML (Leave puspcses only):
(LWOP, Furl, Susp, AWOL, Moz Mas) Yom | sowrw | ocay | vese | wowre | pay | veas | wowns | avs

14. NONCREDITABLE SERVICE
(RIF purposen only):

& DURING THE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENY COMPETITIVE CIVIL SERVICE STATUS?

[ves §@wvo 15. REEMPLOYMENT [IGHTS
It anewer ig “*Yve," in what were you loyed &t the time starus was acquires?y D YEG g RO
16, RETENTION RIGHTS
7. ARE YOU: [Jyes [Iw
A vz we or A osamuo veeaw? [ ves [ o 17. EXPIRATION DATE OF RETEN-
B THE NOTHER OF A DECEASED Ok DA ep viTerawr [ [ ves [ mo TION RiGuTs

C. THE UNREMARNIED WIDOW OF A vETERAM [~ ves Ho
& TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER FERSONS AUTHORIZED TO ADMINISTER OATHS.
1 awear (or affirm) that the gbove statements are true to the best of my knowledge and belief.

3 el
CA s Ay '.uéiu.na 3 t‘ 1%

(©ATE) fﬁ (SIGHATURE)
<
Subscribed and aworn to before me on this:2___ day of__&f_“' € gt w@f/ @ . ¢ \
{MONTH) [(3: L3} (STATE)

¢
SEAL Uz 5. Lo
[

NOTE: If cath is taken before 8 Notary Public, the date of expiration of his Commission ehould be shown.

INSTRUCTIONS:  Fils this form on the permanent side of the employee's officiol personnel folder immediately before or after the penannal
action involved,

(OVER) 16~06460-2
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AOEDwe PV IAL S0 ENCATIONS TO N .
THE SECRRTARY OP TTATE ) o o~
L. T

SRR TN B, T G
DEPARTMENT QF STATE
WABMINGTON ,

Februsry 19, 1959

Dsear Shaft
T would like to teke this opportunity Lo thenk you

MWMD of the cIfficers ¢f your agency

| |

Specific mention siould be mads of Meesrs. Jaoob
Esterline, Willism Pstterson, snd Wlliss Xent, whose
witiring efforta were in ro small way rupomﬁh for
the safety of ths U.S. delegation.

As alwaye, it has bsen 2 plesyure w0 work with you
and marbers of your agency, sd we look forward to doing
50 agsin in the future.

Sincerely yours,

o/
-

,/j Y %

E. Toslin Bailey
Director
Office of Security

Colonel Sheffield BEdwsrds
Director of Security
Central Intslligence Agsncy
¥aghingion, D.C.
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CONFIDENTIAL

(When Filled In)
s. VOLUNTARY ENTRIES

Experience in the handling of employee emergencies has shown that the absence of certoin parsonal data often delays and comph-_.ﬁ
cates the settlement of estate ond finoncial matters. The information requested in this section may prove very useful to your family
or attorney in the event of your disebility or death and will be disclosed anly when circumstances warrant,

INDICATE NAME AND ADDRESS OF ANY BANKING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS AND TH -
COUNTS ARE CARRIED. E NAMES IN WHICH THE AC

William M, - Dorothy B, Kent

Citisens National Bank of Herndon, Herndon, Va,
Rﬂpublic Bank and Tmt COio, Kemcn, vﬁo
Herndon Savings & loan, Herndon, Va.

HAVE YOU COMPLETED A LAST WILL AND TESTAMENT? D YES

{ i NQ. (I *Yor” whers is documont Jocated?)

HAVE YOU PREPLANNED AN ARRANGED GU‘A’RD]ANBH[F OF VOUR‘ CHILDREN IN CASE OF COMMON DISASTER TO 80TH PA ?
E] YES NO. (I *Yee® give namels) and address) RENTS

HAVE YOU EXECUTED A POWER OF ATTORNEY? Cj YES g’ NO, (I "Yoa®, who poseess the powsr of atiomey?)
[y .

. ADDITIONAL DATA AMD/OR CONTINUATION OF PRECEDING ITEMS
Notify parents in case of emergency only if unable to contact wife within
reasongble mmount of time,
B | Cj}xmﬁaahﬁagﬂs— KO %L‘Q"“\ Gl !
SIGNED AT DATE SIGNATYRE
H‘{% YQPFLQ 196 Y% LS!QQ:M g\ﬂ‘s(‘l\&\
CONFIDENTIAL




CONFIDENTIAL %f/
(When Filled In)

Complete in duplicate, The dato recorded on this formis essential in determining travel expenses allowahle in connection with leave
of government expense, overseas duty, return 16 residence upon separation, ond for providing currentresidence and dependency infor-
mation required in the evant of an employee emergency. The original of thix formwill be filed in the employse’s official personnel falder

NAME OF EMPLOYEE (Lagt} (Firat) {Middle)| SOCIAL SECURITY NUMBER
Kent
1. RESIDENCE DATA
PLACE OF RESIDENCE WHEN INITIALLY APPOINTED LAST PLACE OF RESIDENCE IN CONTINENTAL U.5. (If appointed
aproa
Y.
ELACE IN CONTINENTAL U.5. DESIGNATED AS PERMANENT RESI- | HOME LEAVE RESIDENCE
ENCE

2. MARITAL STATUS (Check one)

aincLE g [Marmies | T sEPaRaTED | |owonceo I | winoweo I [ annucren
IF MARRIED, PLACE OF MARRIAGE DATE OF MARRIAGE

" 17

IF DIVORCED, PLACE OF DIVORCE CECREE DATE OF DECREE
IF WIDOWED, PLACE 5POUSE DIED DATE SPOUSE DIED

IF PREVIOUSLY MARRIED, INDICATE NAME(S) OF SPOUSE, REASONIS) FOR TERMINATION, AND DATE(S)

3. MEMBERS OF FAMILY
HAME CF SPOUSE ADDRESS {No., Street, City, Zons, State) TELEPHONE NO,
\ 189 Van Buren St. Herndon, Va. —
NAMES OF CHILDREN ADDRESS ODATE OF BIRTH
William M,, Jr, sxme |
Paul K, same )|
Karen A. same ) 4
NAME OF FATHER (Or male guatdian) ADDRESS TELEPHONE NO.
NAME OF MOTHER (Or femaele guardian) AOQﬂESS TKLE PHONE NO,

BN RANG
WHAY MEMBER{S) OF YOUR FAMILY IF ANY, HAS BEEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACY 15 RE-
QUIRED IN AN EMERGENCY.

WiZa
4. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
NAME (M., Mra., Miaa} {Lant-Firar-Migdle) 'ATM RELATIONSKIP
———r M (nor e 1TTING
HOME ADDRESS (No., Steeat, City, Zone, State) HOME TELEPHONE NUMABER

BUSINESS TELEPHONE & EXTENSION

JEXS P
15 THE !NDIV\DUAL NAMED ABOVE vl?TtNG QF YOUR AGENCY AFFILIATION? (I “No* dive name and sddress of organize~
tion he belisves you work lor.) YES x-
Yes
NO X
IS THIS INDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR BEHALF? (If “No® give name and d addross of peraon, it
any, who can make such decisions in cese of pmergency.) YES e = 8
NO x
[ DGES THIS INDIVIDUAL KNOW THAT HE HAS BEEN DESIGNATED AS YOUR EMERGENCY ADORESSEE? (If anewer iz "No® YES
explain why in 1tem 6.}
No IV

-

The persons named in item 3 above may also be notified in case of emergency. If such notification is not desirable because o
health or other reasons, please so state in item & on the reverse side of this form.

CONTINUEDL ON REVERSE SIDE

L CURRENT RESIDENCE AND DEPENDENCY REPORT
9RM ] usE PREvIOUS CONFIDENTIAL “w
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MEMORANDIM FOR: William M. Kent \BU"
SUBJECT ¢  Commendation

You were mantioned particularly as one who performed your
duties with distinction in support of the mission outlined
in Project JMATE. Your cooperation, enthusissm and the
untiring spplication of your experience and knowledge with
confidence and conviction has been a rezl credit to you and
to your office. Even though you may have been subjected to
disappointments and personsl inconveniences, you gave more
than is norzally sxpected and your performance and contri-
bution is worthy of specisl praise.

Thank you personally for this contribution.

c.t
Chief ,
Western Remisphere Division
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4. While congideration has been given Mr., Kent with
regard to an Honor and Merit Award, it appears more appro-
priate that he be granted a Quality Step Increase,

W am V. Broe
Chief,
Western Hemisphere Division

APPROVAL RECOMMENDED;

e . 2o A

Becretary, C8 Panel Section B

CONCUR:

Disrhact Y. Diitusis LYY /75
Agm/ DOP/0P )

APPROVED:

P e 64

(ate




STANDARD FORM 61 (REVISED AUGUST 19)
-PAOMULGATED BY CIVIL SERVICE COMMISSION -
o FEDERAL PERSONNEL MANUAL

 APPOINTMENT AFFIDAVITS

IMPORTANT.f—Baforo swearing to these appointment affidavits, you should read and understand the
attached information for appointee

©em
) (Department or ageacy) ('Butﬂ!:l = divisioa) T (Place of employment)
I, - Tau M. KT _- ...................... , do solemnly swear (or affirm) that—
A. OATH OF OFFICE
.. X will support and deferid the Constitution of the United States against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely

without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the officc on which I am about to enter, SO HELP ME GOD.

B.. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocatea the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seciing by force or violence to deny other persons their rights under the
Conastitution of the United States. I do further swear (or affirm) I will not so advocate, nor will
éobeeome a member of such organization during the period that I am an employee of the Federal
vernment.

C. AFFIDAVIT AS TO STRIKING AGAlNST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
80 engage while an employee of the Government of the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such

an orgenization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any money or other thing of value to any person

firm or corporation for the use of influence to procure my appointment.
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

- 'The answers given in the Declaration of Appointee on the reverse of this form are true and
correct.

B e e 1 i et e it 88 e e e 5 e e e e 1 1 A 8 0 e e e e

(Title) .

NOTE.—If the oath is taken before a Notary Public the ddfe of expiration of his commission shouId
he shown. = nA6 2
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either training or performance of duty is deemed ungatisfactory by CIA,
you will be offered other types of employment if availeble, or your em-
ployment will be terminated.

6. Your appointment is for such time as your gervices mey be re-
quired and funds are available for the work of CIA. Notice of termination
will be given you dy procedure similar to that provided by Civil Service
rules and regulations.

0rficisd authorized to sign 1
appointment.

I accept the above agreement as a con-
dition of my employment by CIA.

e

Wt Wrane 0 Ko 2 dows . 1352

Employee Date

Form Uo.
1-104
June 1948 2




CENTRAL INTELLIGENCE AGENCY
2430 K STREET NW,
WASHINGTON 25, D. C.

Date 2 Jamary 52

1. Thie ies to notify you that the United States Government, as rep-
resented by the Central Intelligence Agency, has accepted your employment
effective

Positions ADMIi'. CLERK
Base Salary: GSe5 %10,
2. You will be:

a. Entitled to annual and sick leave in accordance with Civil
Service Commission rules and regulations, or such other provisions
of law or regulations as may be established in lieu thereof.

b. Reimbursed for travel expenges in accordance with CIA Regu-
laticne or Standardized Govermment Travsl Regulations, as amended.

c. If stetioned cutside continental United States, granted such
rmonetary allowances as are prescrided by CIA Regulations.

3. As a condition of your employment by the Central Intelligence
Agency, you mre pubjlect to agsignment to tours of duty at posts outside
the continental United States. Each tine you are so assigned, unless
otherwiss specified in advance by CIA, you will be required to remain at
the post to which aseigned for a period of 24 monthe from the date of ar-
rival thereat, unlees sooner transferred, reassigned or separated for rea-
sons beyond your conmtrol, If you wish to return to the United States for
personal reasons during that period, all travel and traneportation costs
incident to such return will be borme by you, with no expense to the
Government.,

k., If this employment is for assignment to an overseas post, it is
understood and agreed that, unless earlier separated for reasons beyond
your control, you will remain in Govermment service for 12 months after
your arrivel at your first overseas post, and if you viclate this agree-
ment, any money expended by the Unlted States on account of your travel
and the transportation of your immediate family and household goods will
he considered s debt due to the United States.

5. ZImployment is conditioned upon satisfactory completion of the

tralning courses prescribed by CIA and satisfactory performance of duty
for & total period of gix months from date of employment. In the event
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SECEET

Security Information

§. If you should receive any sums required under the terms of this
letter of eppointrment [rom or through your cover instrumentslity, such sums

- will be used to offset amounts due and payable by CIA. Suxs thus received

through your cover instrumentality are acknowledged ard agreed to be payment
by CIA within the provisions of this letter of appointnent,

7+ Your employment under this letter of appointment is subject to the
availability of thy aprroprictions for the functions ¢f CIA, Upon termination
of your covor enyloyment, you will revert to normil cot2/f employee status
vpon the cffective datic of the tenwination of yowr employrernt heveunder,
unless for good and sufficicnt causc, such as misconduct or demonctrated
incompetence, such reversion would be oppesed to the cfficicney and best
intorests of Cla. The termination of this appointment will nct release you
from tie provisions or amy sccurity oaths you will be requived to take.

8. Authorized instmmctions from CI4 received by you in briefing or
training will X deemed 2 pirt of this letiter of appointmont and are incor-
perated hercin to the cxtent that such instructions are not inconsistent with
the torms hercofs,

9., Any additioral rrovisions or arrangements will be contained in
supplemental docwaents.,

CENTRAL INTELLIGENCE ACGENCY

Personnel Division, Covert

ACCEPTED:.

/t/‘(., PRV

. .o
o, S LA
p s /

SECRET

Security Information
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SECRET

: Security Infermatien

Central Intelligence Agoncy
. L ;'!f';"i"r/
Washington, D, C. Lo S i e
Ve,

1. Pursuant to the authority vested in re ty Section 5.2 of the Confi-
dential Funds Regulations, you are hereby appointed an enployee of the
Central Intelligence Agency in the capacity of a staff agent at a salary of
8 3715.0a grade GS-§

This appointrnent will be effective 10 Juns 1952,

If security considerations permit, apgrorriaote deductions will be made for
retirenent and withnolding tex purposcs. In any cvent, it shall be your
responsibility to repert income received from CTA hersunder in accordance
with existing Fedural iocorne tax laws and regulatiorns.

2. The corditiont of your employment will be in accordance with estab-
izhed CI& precedures for an empicyee of sinilor rade and salary provided,
howover, that where neczssary, in the interests of prescrving your cover and
the sccurity of CTA, ectablished proccdures will not be followed in all details.
However, there will be cubstantial compliance with such procedures. Termipa-
tion of this appointrment will be in zccordeznce with established proccdures,

3. Where suthorized, you will recaeive living-quarters 2nd cost-of-living
allewances, travel and transporiation expenses and other emoluments of your
pesition with CIA. You will account for such allowances, travel, and opera-~
tional expenses in substarntisl compliance with CYA repulations or the estabe
lished policies of your cover facility whichever is directed by CIA.

L. For the purpose of your employment hercunder, you will be required
to accept eriployment or adept necsssary cover other than with CIA in a manner
directed by CIh. In the evert the circunstanccs of your cover are alterad to
such 2n cxtent that CIA dsens it undesiroble to continuc further use by you
c¢f such cover, it is irtonded that yeur services will be continued by CI4 in
tome other appropriate capacity or positien.

5. a. If, in thc perfeormance of your cover service, you asswse the cus-
tody of or take titl: of record to property of any naturce whatscever arnd
wherever situate, which preperty hes in fact been purchased with monies of
the U.S5. Cevernnment, you hereby recognize and aclmowledge the cxistence of
a trust relatienship, either expross or constructive, and you agree to cxe-
cute whatever documents may te required by CIs to evidence this relationship,

b. T% is cxeressly understoed and agrecd that any and all documents
which you may crecute in the course of such cover employment are subordinate
to this arrecment ard any contradiction in terms which may in any way appear
to emplify, extend or restrict your rights and/or obligations hereunder
shall bte resolved by this agreement which shall always be dominant,

Security Informeticn

-

3
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) SECRET e
Security Information
pates 6 June 1952

Cantral Intelligence Agency
2430 E Street, N. W,
Washington, D, C,

Centlemsen:

1. In accordance with the policy of this agency, it is understood and
agreed by me that I shall be required to serve a minimum term of two years from
the date of my arrival at my overseas post of duty, unless terminated by the
Government for its convenience, If the assignment 1s terminated at my request
in less than twenty-four months, the following shall prevail:

(a) If T resign in less than twelve months from the date of
my arrival at my overseas post of duty, I shall reimburse CIA for all travel
expensos involved in the trancportation of myself, my immediate family, house~
hold goods, and personal effectd and automobile to the foreign station, and
P2y all such expenses for return to the United States,

(t) If I resign between the twelfth and twenty-fourth month
from the date of my arrival at my overseas post of duty, I shall pey all
expenses for the travel and transportation of myself, my immediate family,
household goods, and personal effects and automobile to the United States,

2, Part (a) above shall not apply to employces who have served in a
departmental position with CIA or who have servecd an overseas tour of duty
with CIA, and in such case part (b) only shall apply, amended to read: "If
I desire to terminate or return to the United States prior to the expiration
of twenty-four months from the date of my arrival at my overscas post of duty,
I shall pay all expenses for the travel and transportation of myself, my
immediate family, household goods, and perconal effects to the United States®,

Witness:

Zusr-w-b%w

W osn Sy DL

SECRET

Security Information
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PoRu N0 51.33 R . CONFIDENTIAL =
Roplaces Forw No. 35-2 which STATUS AND EFFICIENCY REPORT
may continue to be used. {SEX _INSTRUCTIONS Ou BRVERRE s1BC}
SECTIONS | THROUGH S WILL BE COMPLETED BY EMPLOYEE. TYPEWRITER WILL BZ LSED IF POSYIALE.

LAST

PRINTLD) MIDDLE CAF RATING SALARY ST Lt iaadtjonusny

G657 81,205 14 June’ 1952

3. |7 COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORY, LiST TITLE, LOCATION OF SCHOOL. LENGTH OF

COURSE AND DATE COMPLETID.
. kY

4. PROFICIENCY 1M READINS SPEAKING UNOSRITANOING] 3, MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF Cum-
FORIEGN LANS, SxC | 9000 |YAIN| IXC joo0o}rALa ;. xxC | 0000 | FaiR RENT ASSIQGNMENT 1S:(IF IN US-30 STATE)
Snanish X X x : Uperal¥sny 8%icor Anema
Ttalian X 3 x " 1iC0
rench X X X il cuba
German X B3 X H uuatenala
WEIN o

§. HAVE THERE BLEN ANY CHANGES X PERSONAL STATUS SINCE ORIGINAL [MPLOYMENT OR LAST REPORY - WHICHEVER |3 LATERT

MARITAL STAYUS Yis] MUMBER OF GCEPENDENTS ¥EiS| EIMERGINCY ADORESSEE ves] LEGAL ADDRESS | [ves
X Ine Xiweo X | xe X [wo
JF THE ANSWER TO ANY OF THE AGOVE IS YES, ATTACH A SEPAAATE DETAILED REPORY IN OUPLICATE HEWETO, N THE CASE OF

MARRAIGE. THE REPORT Wikl INCLUDE MAMNES., ADDRESSES, AND CITIZENSNIP OF SPOUSE., FATHER- IN-LAW, MOTHER-IN-LAW,
OROTHERS - IN-LAW AND SISTERE-IN-LAW,

8 June 195l
24T . ”~
/{:/’/.»/, Ll g /ff/ rers

N

-
5. SECTIONS 7 THROUGH 11 YO € COMPLETED BY IMMEDIATE SUPKAVISOR
7. PERIOD COVERKD BY THIS NEPORTY OCCASION POR REPORTY
[ SAYE V3K SIYE VS ANNUAL KCASS I GUMENTY OF PROPOSED REASS | SNMENT [:]ccvumz INITIAL 90
. I~ REPONTING OFFICER aF EMPLOYEE REPORTID ON DAYS OF EMPLOYMENT
1 Jgune 53| 31 Mgy L
S. 13 TNIS EMPLOYER QUALITIED YO IS SMPLOYEE BEYTER QUALIFIED I7 30, WHAY DUTY Of DUTIES
PERFORM ALL PRESENT DUTIES? FOR OTHIR DUTIES? L Intellivence Officer ¢ Tmeratisr

after eadguart-rs training.

DO YOU CONCUR iN SMPLOYSES DESCRIPTION OF DUTIES UNDER SECTiON 2 IF MO, EXPLAIN IN SESYION 1
Y] [} by You DU RG IWNFPLGY [ IVid] 5 W BT AND PO R 3
PROFESS IONAL 1MPROVENENT? [ne ] rOn PROMOYIONT e ilne]

$. FOR LACH FACTOR ORSERVED CHECK THE APPROPRIATE 80X 1O INDICATE NCW THE EMPLOYEE CONPARES WITH ALL OTHEIRS OF THE
SAME CLASSIPICATION WHOBE PROFESSIOMAL ABILITIES ARE KNOWN TO YOU Toen»ONALLY. DO NOT LIiMIT THIS COMPARISON TO THE
OTHERS XOW UMDLR YOUR SUPERVIZION. DO NOT HESITATE TO MARN "WMOY ORSTRVED® ON ANY QUALITY WHEN APPROPRIATE.

ey YNSAT . ouY. .
NATING FACTORS ossen- ) rerace | vasn soss b D] aram
ge i 254 sing

A, ARILITY TO WORK AND GET ALONG WiTH PEOFLE %
8. INTERESY AND ENTHUSIASM M WORK “~
C. SECURITY CONSCICUSNESRS X
D. ADILITY TO GRASP INSTRUCTIONS AND PLANS P
€. ATTERTION TO DUTY b
F. JUDGMENT ARD COMMON SENSE =
@. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE «<
N, DISCRETION -+
t. INITIATIVE b4
J. ABILITY TO HANDLE AND CIRECY PEOPLE. x .
K. PERFORMANCE OF PRESENT DUTIES (ITEM 2) ] x
L, ARILITY TO EVALUATE INTELLIGENCE INFORMATION . -

. ¥, TACY ] -
M. SAGACITY (NON-GULLEIBILITY) -
0. LEADERSHIP »
P, PHYSICAL STAMINA. ~
Q. MENTAL STAMINA  °° . ¥

¥
A
19, INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOVEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU -
Pone. o, DEFINITELY PREFER NOY D BE SATISFIED 8E PFLEASED PARTICULARLY
MGT WANT Him? TO HAVE Him? TC HAVE HiM? TO HAVE Him? DESIRE WiM?

8. ENTER HERE ANY CESTNED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREDF WHICH ARE COMNSIDERED
PERTINENT TO THE EVALUATION CF THIS €MPLOYEE. OUTSTANDING ASSETS AND/OR SERIQUS LIMITATIONS SHOULD BE STATED

ALSO REASONS FOR WMENDATIONS AS TO REASSIGNMENT WitL BE GIVEN tF APPROPRIATE TO THIS REPORT.
CorbuétoL_ﬁ retiable, willin: and devendable ana has done an excellent

Job at the aifport.

cord

denort ryenared "\:}' »‘-35‘12*5?'.::"0? T oranse

the

‘s oon hors lesys




CONFIDENTIAL

(When Filled In)

T. Your employment is conditioned upon satisfactory cowpletion
of the training courses prescribed by CIA and satisfactory performance
of duty for a total period of 12 months from the date of employment.
In the event either training or performance of duty is deemed unsatis-
factory by CIA, you will be considered for other types of available

employment for which you are suited, or your employment will be termi-
nated,

8. Your appointment is for such time ss your services way be re-
quired and availasble funds perwit.

loax <. i
ffice of Personnei

I accept the above agreement as a
condition of my employment by CIA.

\ e . ..
'J:&nwm W\ Yeg_/ 5'()(*‘:&?«- 193t

(Baployee) (Date)

CONFIDENTIAL




CONFIDENTIAL

(When Filled In)

Date___ 5 Oct 1956

Dear Mre Kent:

1. This 1s to notify you that the United States Goverrment, as
represented by the Central Intelligence Agency, has accepted your em-
ployment effective 8 Oetober 1956.

Positlon: Ares Ops Officer
Base Salary: $6390.00 per annum

2. You wili be entitled to receive annual and sick leave, retire-
ment coverage and such other employee benefits as may be provided by
Agency regulations or applicable Federal laws and regulations.

3. As a condition of your employment by the Central Intelligence
Agency, you are subject tc assigmment to tours of duty at posts outside
the continentzl United States. Each time you are so assigned, the dura-
tion of the tour of duty will be prescrived in advance and will normally
consist of a pericd of 2k months. You will be required to serve the
prescribed pericd of the overseas tour of duty from the date of arrival
at your overseas post of duty unless this tour is sooner terminated by
the Government for 1ts convenience or it is terminated for circumstances
that are considered by the Agency to be beyond your control.

L. 1If you terminate your assignment at an overseas post of duty
for reascns within your control in less than 12 wonths from the date of
arrival at the overseas post of duty, it is understood and agreed that
you will be liable for reimbursing CIA for all travel expenses, includ-
ing storage and per diem, incurred by the Govermment in the transporta-
tion of yourself, your dependents, household effects and automobile to
your overseas post of duty, and you will pay all return travel and
transportation expenses to the United States.

5. It is further understood and agreed that if you terminate your
overseas assigmment for reasons within your control subsequent to the
twelfth month but priocr to the cowmpletion of your prescribed tour of
duty, you will pay mll return expenses for the travel and transportation
of yourself, vour dependents, hougehold effects and automobile to the
United States.

6. If you wish to return to the United States for personal reasons
during your overseas tour of duty, all travel and transportation costs
incident to such return will be borne by you, with no expense to the
Government,




DECLARATION OF APPOINTEE

This form is to be completed before entrance on duty.
claration will be grounds for cancellation of application or dismissal after appointment.

iminal offense and will be prosecuted accordingly.

Answer all questions. Any false statement in this

Impersonation is a

rmrm‘ ADDRLSE (afrout and number, cny aad State)

03(,05 /’r/ xfl/;'/ LHE ST ¥ l‘;?”

_
LAt i) G A

L3 ViKG A 16
tnm oF DTy (B) PLACE OF BIRTH (0ity Or town and Stats or country) . .
¢ Lhy 1925 Mzs‘./m/ [raLy

N CASE OF EMERGENCY PLEASK NOTIFY (B) REGT!ON;H(P

(C) STREET AND NUMBER, CITY AND STATE . - (0) TELEPHONE NO..

< 3 iy - P TR 6
= . [ S # eI & JE E-3y
OROTHS B KEw Wore /Gt =TIRTY
ES THE UNITED SYATES GOVERNMENT EMPLOY, (N A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHER 8Y BLOCD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIR
EPAST 24 MONTHS? [ vis N0
a0, for each auoh relative fiil in the blanks below, If additional space ia_nacessary, complete under Item 10.
{1} POSITION () TEMPORARY OR HOT WAR.
1 RAME yd OST OFFICE ADDRESS ARTMENT OR AGEKCY IN WHICH RECATION- | gigp 15”‘““
) o W (Giva strost number, if any) (3 EMPLOYED sHip {Check one)
t.
£ 3
3.
i
2
3
i
2
3,
NDICATE “YES” DR “NO” ANSWER BY PLACING “X" es| wo 10. SPACE FOR DETAILED ANSWERS TO OTMER QUESTIONS
IN PROPER COLUMN Y MEM | WRITR 18 LEFT COLUMM KUMBERS OP ITEMS 7O WHICH DKTAILED ANSWERS APPLY

YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATESY..,

pecriven £ £ e
03 _ARSEATD ANMEAL [EWE ﬁkm mrnmﬂ

OUQ':TWC!ALOREMPLOYEEN ANY STATE, TERRITCRY, COUNTY, OR

e answar ia " Yo', give details in Jtem 10.

DL BvEnren] SEAVICE!

i b s s e e

SUPURTOIN P VISIPRTSIIRRUSIN  « wcpsiio: SRR

o/

RECEIVE AKY ANNUITY FRCM THE UNITED STATES OR DISTRICT OF
MBA GOVERNMENT UNDER ANY RETIREMENT ACT Ot ANY PENSION OR
R COMPEMSATION FOR MIITARY OR NAVAL SERVICEY.

ay answer in*' Yeu'’, d’in in Item 10 reason for eetizamaent,
i3, ago, optional disability, or by reascn of roluntary
voluntasy sepasation alter § yoars' satvice; amount of
ment pay, and undes what setirement act; and cating,
tired froen mililary or naval setvics.

i

A8 LEAVE- PERI00. COVERED. DY SUCH PARERT EXPHERY "~

FILED APPLICATION RESULTING IN THIS APPOINT MENT HAVE YOU
DISCHARGED. OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS-
ORY SERVICE FROM ANY POSTTIONT o e cmeemvemr et 4 e s

wr answer is ' Yea'*, give in Item 10 the neme and address|
ployer, dats and reason in each case.

YCOU BEEN ARBESTED (NOT INCLUDING TRASFIC VIOLATIONS FOR
n You WERE FISED $2% OR LESS. OR FORFEITED COLLATERAL OF 325 OR
INCE, YOU FILED APPLICATION RESULTING MY THIS APPGINT MENTY ..

pur answer is ‘‘Yos'’, liat all such casss under Jtem I0.
in aach case: (1) Tha dzta; (3) the nature of the otiente
rolaticn; (3) the name and location of the court; (4) the
ty impoasd, i# any, or other dnpox:non of the vase.
bpointed, your ﬂn‘ummu will beytaken,

INSTRUCTIONS TO APPOINTIKG OFFICER

|sppointing officer befors whom the foregging certificate is made «ball

line to his vwn satisfaction that this sppointent would be in conformuice

pe Civil Service Act, applicable wal Scrv‘lce Ruin ond Regularioons and
ongress ing to

farm shou‘i:i‘bc hecked for holding of omc:. L}t suitabitity io con.
with any record of tecent discharge or arcest, and pacticularly for the

pEs

dentity of appointee—It Is the duty of the appoiating officer to
lgumst inpersonation and to determioe beyoud reasonatle doubt that the
ee is the ssme getaon whose appolpitment was autharized, The
‘s siynature and hsadwriting are to be compared with the applicatian
other \pertinent papers, If the zppointee qualified in e written exami-
the sigosture on this form should compured with the signature on
Jaration sheet, which was aigoed in the ezamination room,  His physical
nce may be checked against the medical certificote. The sppototee
be qusstivaed on his persoual history for agreement with his previous
e,

U 8. GUYERMEENT PRINTING OFFICE

o8,

{73 Age —~If defirite age Lmlte have been binhed for the . it should
be dctcrmmed that spplicant is not outside the, 8ge rhuge for nppomtaxmt.
Until such determination is madc. the sppointroent may oot be comaummated.

(3) Citirenship.—The appointing officer Is responsible for obuesving the
citizenship provisions of (1) the Civil Service Rules and (2) sppropriation acts,
Form 61 constitutes an affidavit for both purposes and is scceptable proof of
citizeaship status in the abaeace of cmﬂxctm; cvidencc In doubtful cases
appointeent should not be d unti! ok has been d from
the cestifying office of the Civil Service Commision.

(8) Membors of Family.—Section 9 of the Clvil Service Act proyvides thet
whenever there are already two o7 more members of a family serving under
probaticnal or permacent appaintment in the comperitive service, nio otber
member of such family is eligible for probational or permanent sppointment in
the competitive service, The appointments of persons entitied to veteran
prefetence are not subject to this requirement, The members-of-family provision
does not anply to temporary appoiatmenty,  Doubtful cases may be rofemed to
the nppropriste office of the Civil Service Comminsion for decision,

15—55160-2




STANDARD FORM 61 (ReVISED AUGUST 1349)
PROMULGATED BY CIVIL SERVICE COMMISSION
FEDERAL PERSONNEL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT,—Before swearing to these appointment affidavits, you should read and understand the
attached information for appointee

CENTRAL INTELLIORNCE AGENCY Washington, D. C,
(Department or agency) T Bureau o diviseny T (Place of employment)
1, William M. M ........... , do solemnly swear (or affirm) that—

A. OATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBYERSIVE ACTIVITY AND AFFILIATION .

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will
éobecome A member of such organization during the period that I am an employee of the Federal

vernment. 4

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I wiil not
80 engage while an employee of the Government cf the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF AFPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and
correct.

! \\ N : AN -
. Bost19s6 Wildsw 0 e
{Date of eatrare oo dusy) (Signature of appoimree)
Subscribed and sworn before me this .. 8%R_____. day of oo Qotober ,A:D. 1996,
Qoo Washingto; L S Y 'L 3 ‘2 S
©ity) & (Btare) )
W ,
T Loz o B
[seaL) $ (Sigaatuse of oficer e

........................... Q %/%gféém

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should
be shown. 16—55160-3
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SECRET

CENTRAL INTELLIGENCE AGENCY
WASHINGTON 28, D. C.

OFFICE OF THE DIRECTOR
5 DEC 1956

MEMORANDUM FOR: William M. Kent

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives
me pleasure to inform you that your application {or membership
in the Career Staff has been accepted by the CIA Selection Board.
The effective date of your membership is 27 December 1954,

2. Please indicate that you have received this notification by
signing in the space provided below and return it to the Head of your
Career Service. He will forward it to the Executive Director of the
CIA Selection Board.

3. Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Director of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in youx
permanent Official Personnel Folder,

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

o .t

Harrison G. Reynolds
Chairman, CIA Selection Board

Coger Sevice Staff
Noted: Cilice of Persconal
o AR 195

SERRTY

i ARR 85

(4)




<,

2 0 DEC 1965

MEMORANDUM FOR: Deputy Director for Plans
ATTENTION : DpP/OP

SUBJECT : Request for Quality Step Increase (HR 20-37),
Mr, William M. Kent, GS-13

1. On the basis of the information presented below, it
is recommended that a Quality Step Increase be approved for
Mr. William M. Kent,

2. ¥r. Kent has made a most valuable contribution to
the Covert Action mission of this Divigion. On occasion of
the discovery of a Cuban arms cache in Venezuela in November
1963, of the January 1964 riots in Panama, of the April 1965
revolution in the Dominican Republic, of many other crises
and situations which have developed, Hr. Kent immediately
took the initiative within and outside this Division for the
initiation and coordination of Covert Action efforts to
safeguard the U,S, image and support U,S. objectives in each
case; this, of course, without neglecting his other, routine,
day-to-day responsibilities. Mr, Kent has been energetic,
imaginative, and professional in his work to a degree much
beyond that normally found or expected. He speaks excellent
Spanish, and this has been an essential ingredient in his
c¢ritical abilities in the handling of his assigned tasks.

3. Mr. Kent has been with the WH Division's Covert
Action Staff since 1963, In 1964, he attended the Mid-
career Executive Development Course No, 4, He has con~
sistently maintained a very hign level of competence, con-
scientious application, and strong dedication to his duties.
In this connection, despite an illness which lasted from
December 1964 to July 1965, he took only two days of sick
leave and did not allow his work performance to suffer,
There is every reason to believe that Mr. Kent's exceptional
proriciency and effectiveness will continue.




SECRET

MEMORANDUM FOR: iead, Clandestive Services

Career Service
SUBJECT : Netification of Apprawal of

WW&MM-
wiliam M. Kent

1, 1 am pleased to send to you the attached
sificial notification of the approval of the Quality Step
Iacrense which you rocommanded fow this empleyee,

2. As this award is denigned o entourege
encelloncs by recognising and rewarding the employee,
may I ask that you arvange to have this Quality itep

Incresss preseated At an appropriste covemony.

.

ry
/” Director of Persaunel

Distribution:
O & 1 - C/WH Division
1 - C/CSPS
¥ - OPF - KENT
1 - DfPers Chrono
1 ~C/FD

OP/DD/RE/PD/IFCaldwelliksd {16 June 1966)

SECRET

GalEF 1
Exclodad trim aztomatic
Sowagraking and
deciassifieatiog
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5 3B e G W

R & i B A AT . o

To view of your wontemplal
& Btaff Agenz. The purpose of ti's
mg, polleics which arse :m:rih uiRT

4 to sol forth cextain rights and obligations incident ’*o your “‘)tug\ﬁ as an
a‘gxpomi:exd employes,

ignment, you have bpean dr")""ﬁ"\-’"&.éﬁ'é"’

ant ig to C‘:ﬂ }cu,; ff.xmmu to swist-

9..:.“

I. Payroll Administration. As indicated mé. our Staff Ageut Parsoung
Action, your presant salary and grade aro § per anpn and Y4 .
respeciivaly. As an appointed employes of the Government vou 2re entitied to
roceive and retain only the salary, allowances and other benafits applicable to
that status., However, certain procedural variations will be folloved to pregsyve

the sscurity of your cover position,

{a} Tho groass emoluments that you recrive {rom your cover activities
will be retained by you as an ofinal agaiunst the gross smolwments due
you from this organizetion. I cover emolwnents cver exceed those dus
you {xom thie organization, the overage is to ba remitted to this organi-
zation on & monthly basis, unless a different period is specified.

{b) Ycur Federal income taxes will be withkeld and reported in con-
formance with R 20-661 or any subsequent regulations or procedures
promulgated by this organization. For vour information, this orgaui-
zation shall withhold from the gross payrmepts due you, Feaderal income
taxes in an arount which, when added to the income taxes withheld by
your cover facility, will equal the tax withholdings normally made from
your gross taxable compensation with this organizaiion, Taxes will be
withheld {rom the diffareatial due you by this organization if there is
no differential or i{ it is insufficisnt, you will be required 1o make tax
remitiances ‘v conforrnance with HB 20-661-1.

{¢} This organization will deduct from the gross paymants due you an
amount equivalent to six and one-half per cent & 1/2%) of your gross
salary for contribution to the Civil Service Retirement Fund. This
amount will be deducted from the differential due you by thie organi-
asation. i thoore iv ao differential or if it is insufficient, vou will be
required to make direct remitzances 2o thie organization in satigfaction
of the required contributions. The Agency will not reitnburse you for
mandatory soclal security deductions required by virtus of your cover
employmant.

2. Nonofficial Cover Premium Pay. You are barsby amthorized Nonofficial
Cover Premiwn Pay in conforvnance with applicable organizational policies and
issvances. For your information, currently this premium pay is ten per cent of
your base saliry and represents additional taxable corapensation to you.

3. Piac 3 of Assignraent. This Supplement is pradicsted upor a domwutic
PCS assignmovt under non - Goveruwmental cover.  Auy deviation therefrora will
reguire a new Supplament or #u amendrasnt hegato

iu?zcrt uf sk son
Eagpiunage Laws,
and regulstions.




bt S

" St

i i AT v ae

Ly loyee
sirriaae: 7o syl ACTION

ron conpuniBl. /< ULl

-~ (U o Y et
veor RN . ot
thhmm-w,sm"
31 July 2966.

Refestive 30 July 1967 your authorisation to reseive noneffisisl eover
Preiw poy is termimatet. As of \at dete, yeur sart () Oppienect 1s
smsnded by daleting therefrom praregreph two (2).

ALl other terms and eonditicns of the Supplemant remain in full fores
and offest.
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- SIERET

ot e G
. ; WRIN FILLED (M) .
| ) . 1 /Lén‘.- .
QUALIFICATIONS SYSTEM RECORD CHANGE . WL i3
APPLICANT CODING OATA

i‘ e [R.aPPL, NO, 3, NAME
| Dl 1G1TS MUST CONTAIN 20=DiGITS N
e 2 e .
i N
TS pate oF BIRTH 5. OATE CODED THE DATA ABOVE (1TEMS 2 THRU 5) Wil BE FILLED N

Mo DA YR MO DA ¥R WHEN CUDING AN APPLICANT FOR THE FIRST TiME. THIS
» t e FORM 1S THEH ATTACHED TC FORM \962. MASTER QUALIFICA~

L { l l TIONS CODING RECORD,

LANGUAGE CODING DATA - FORM Llihc

1. 1D 2. EMPLOYEE Nc,¥3, NAME Y LANGUAGE DATA coDE
I=LETTERS BASE CODE R W P S U T YR
< 3 e s . '
- - e
, DATE QUBMITTED O, DATE OF BIRTH

wHEN FOAM LUliC DENOTES NO LANGUAGE
>coum:rc~cz. ENTER THE FOLLOWING IN
1rem 4; UNOrLANGUAGE” (12-016175)

MO Da YR MO oA YR

N T N S

LANGUAGE PROFJCIENCY TEST DATA

: 1. 10 2. EMPLOYEE NO. |3, NAME . ib. cooE S, LANGUAGE OATA BEFORE TESY

: < 3=LETTIRS CahnD BASE cODE R W P1Is U T} YR
55 |0 » e c, - »

X2 259m97 1 CoR Bksgl31r 13141/ 4158

|G, LANGUAGE OATA AFTER TEST 7. DATE GF TEST DAYA FOR ITEM 2 THAU T 18

 [sasc cane R } W Pis V] TR ) DA YR EXTRACTED FROM FORM 1273,

Co e ' . LARGUAGE PROF I CIENCY AND

L BRSE1718171414 14167 d2 46,2!47{: veason sarn. 7 478 1087 A1

= v v T ™ 4 ——

e —————

'3
kiR

! The authorization to process this employee's disclaim of

: proficiency in the language factors indicated on this form is
contained in a memorandum on file and designated "language
Proficiency Disclaim File”, located in the Qualifications
Analysis Branch, Office of Personnel. ’




SECRET

 ELECTION, DECLINATION, OR WAIVER | IMPORTANT
' OF LIFE INSURANCE COVERAGE f AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
1 * Read the back of the “‘Duplicate’’ carefully before you fill in the form.
+ Fill in BOTH COPIES of the form. Typeor use ink.
s Do not detach any part.

FILL IN THE IDENTIFYING INFORMATION BELOW {please print or type):
UNAME  (as) . (firs) (middle) " | DATE OF BIRTH (month, day, year) ?§5&AL SECURITY NUMBER

L ING D ! i ;LOCATION (ciy, SW/Z%ZW) 1 ‘ k
“lkerk, L lhig TN

MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than onej:

Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you I elect the $10,000 additional optional Insurance and authorize the requiréd deductions
\VA'NT 80TH from my uhrr, compensatioh, or annuity to pay the full cost nf the optional insurance.
optionai and _ This options! insurance is in addition to my regular insurance.

regular
insurance

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if_you 1 decline the $10,000 additional optional insurance. | understand that | cannot elect op-
DO NOT WANT vanal insurance until at least 1 year after the effective date of this declination and uniess
OPTIONAL but at the time } arpky for it § am under age 50 and present satisfactory medics! evidence
do want of insurability. | undarstand also that my regular insurance is not affected by this declina-
tion of sdditional optional insurance.

reguler

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

you 1 desire not to be insured and | waive coverage under the Federal Employees Group Life
WANT NEITHER Insurance Progran. | understand that | cannot cancel this waiver and obtain regular in-
regular nor surance until at least 1 year after the effective dafe of this waiver and uniess at the time
optional } apply for insurance | am under age 50 and present satisfactory meadicat evidence of in-
: (C) susability. | understand aiso that | cannot now or later have the $10,000 additional
msurance opticnal insurance unliess } have the regular insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", : FOR EMPLOYING OFFICE USE ONLY =
COMPLETE THE "STATISTICAL STUB." THEN RETURN
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

" (official recaiving date $tamp)

P
d?ﬂ [

— i - ! s
| StGNATURE 0 wvw&wv % M ks, 2

244D

; ‘2 ‘ oA & ‘ q Q g T See Table of Effective Dates on back of Original

ORIGINAL COPY—Retain in Official Personne! Folder SEGRE‘[ STANDARD FORM No. 176-T

}
(For use only until Apoi 14, 1968)
176~101
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| ELECTION, DECLINATION, OR WAIVER |  IMPORTANT
! OF LIFE INSURANCE COVERAGE : AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM \ ON BACK OF ORIGINAL

|

TO COMPLETE THIS FORM—

] FOLLOW THESE GENERAL INSTRUCTIONS:

+ Read the back of the “*Duplicate” carefully before you fill in the form.
*» Fii} in BOTH COPIES of the form, Type or use ink.
* Do not detach,

2 FILL IN THE IDENTIFYING INFORMATION BELOW {[please print or type):

NAME  (last) (first) (midt?}/] DATE OF BIRTH (manth, day, yetr) I SOCIAL SECURITY NUMBER
KENT  Lteiam | s-9-29 |
"EMPLOYING DEPARTMENT OR AGENCY o LOCATION (City, State, ZIP Code)

{ ——
HAVE YOU EVER BEFORE FILED AN “ELECTION, DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"? (D YES O NO
I *YES,” your last such form remains in effect and you should nat file this new form unless you want o change the old one. (See Instructions for
Employess on pags 4)

3 MARK AN "X" IN ONE OF THE BOXES BELOW [da NOT mark more than one}:
Mark here ._____..-_.‘ ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you | elect the $10.000 aaditional optional insurance srd authorize the required deductions
WANT BOTH from my salary, compensation, or ity to pay the full cost of the dptions! Insurance.
' optional and This optional insurance is in addition to my regular insurance.

regular

insurance a)

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

it you 1 decline the $10,000 additional optional insurance. | understand that | cannot elect op-

OFHN?JT l\.waNT ﬁo%a'l‘ insun:u:o :‘ma'l st i't.f" 1 y:an:: after tt%% cﬁ::tiw da“ttc &ft ‘t':!’!s doc!lnc:igﬁn a'nd unless
ut at time | 8 or sm under age 50 and prese actory medical svidence

do w?nt A of insurability. f unydgutand aiso that my regular insurance is not affected by this declina-

{B) tionof aaditional optional insurance.

regular

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

if you 1 desire not to be insured and | waive coverage under the Federsl Employees Group Lifs

WANT NEITHER lns?r::co Pmamrr: 1 understand that | canngt cancel this waiver lndp‘omw in regular in

regular nor surance until at least 1 year after the effective date of this waiver and uniess st the time

optional 1 apply for insurance | am under age 50 and present satistactory medical evidence of in-

op (C) surability. | understand algo that | cannot now or later have the $10,000 additional

insurance optional insurance uniess | have the regular insurance.

YOUR EMPLOYING OFFICE. ’

(atficial recsliing daie stamp)
P - .

SIGNATURE (do net print) o ,

DATE

o=

M endde 36 ,9"C SupL o und

See Table of Effective Dates on back of Original

ORIGINAL COPY-—Retain in Official Personnel Folder STANDARD l{olagsgauo. 176
FPM Suclagl;_f?agt 8701




SECRET

11,

PREFERENCE FOR NEXT ASS)GANMENT:

tia,

CESCRIBE BRIEFLY THE TYPE OF WORK YOU WOULD PREFER FOR NEXY ASSIGNMENT IF DIFFERENT FROM THAT IND{CATED
IN [TEM NO, 8 ABOVE. iF YOU HAVE MORE THAN ONE PREFERENCE, INOJCATE YOUR CHOICE,

I would very much-like to ecentinue in my present duties, dealing with
varied nationalities amd ha¥ving a wide range of operational oppor-
tunities, Should a circtimstance develop for Washington Base involve-
ment in Covert Action work, particularly political action, I would
like to be a part of it, My preference would also lie in continuing
in my present Q status and cover arrangement indefinitely.

gl

e

INDICATE JF YOU DESIRE TO EXTEND YOUR CURRENT TOUR BY CHECKING IN APPROPRIATE BOX., ALSC INDICATE PREFERENCE
FOR NEXT NEGULAR ASSIGNMENTY BY INSERYING 1, 2, & 3 (for lat, Ind, and 3rd choice) 1IN REMAINING BOXES,
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AN EXTENSION OF YOUR
TOUR.

D EXTEND TOUR MONTHE AT CURRENY STATION 10

(pate)

[3 8E ASSIGHED YO NOQTRS FOR A TOUR OF DUTY: INDICATE YDUR CHMOICE OF DIVISION, STAFF OR OFFICE.
¥ST CHOICK IND CHO T CE e IRD CHOICE

D 6L ASSIGNED TO ANOYHER FIELD STATION: INDICATE CHOICE OF CLOGRAFHIC AREA OR SPECIALIZATION
18T CHQICE IND CHOICE IND CHOICE

:.

m RETURN TO MY CURRENT STATION

TO OE COMPLETED By FIELD STATION

T2, IN CONSIGERATION OF THE EXPERIENCE ANG PERFORMANECE OF THE EMPLOYET AND HiS PREFERENCE FOR NEXT ASS [GNMENT,
INDICATE YOUR RECOMMENOATION FOR M1IS NEXT ASSION RAINING
¥
Washington Base concurs with request that he remain in
his present assignment for another ur, - .
Y0 SE COMPLETED BY APPROPR) ATE WEADQUANTERS OFF|CE
13. 1IN CONSIDERATION OF THE EXPERIEHCE jAnT PERFORMANCE OF TWE EMPLOYEE. HIS PREFERENCE FOR NEXT ASSIGNMENT,
AND YNE STAFFING REQUIREMENTS OF YOUR COMPONENT, INDICATE YOUR COMPONENT S RECOMMENDATION FOR HIS NEXT
ASSIGNMENT AND YRAINING,
DO Division concurs in Subject’s, and Basels, desire for another
tour at Washington Base, Subject has been an effective case officer
and his effectiveness should be still greater by virtue of his accumulated
experience in the Base area,
vare 1 May 69 ;7 _DCDO/I S 1GNATURE
niey. - sal1ned
FOR USE 8Y CAREER SERVICE
14. APPROVED()}IGN:? Z:\/
15

_L#£f52iiﬁézzJAﬁjiztzzﬁﬁf;ouéﬁégg;*‘

{ssomaTune)

. EMPLOYEE NOTIFIED BY DISPATCH n/ Cay = GATED: ‘ 7] :E?
. o CABLE NO. - DATED:

CAREER SERVICE REPRESENTATIVE:

- SECRET
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L SECRET

" FIELD REASSIGNMENT QUESTIONNAIRE

Wikt aem M. 1. DO NOT COMPLETE __ FOR READOUARTERS USE ONLY

NAME OF P only if SA)|DATE(from jtem S-DINAME OF SUPERVISOR (trus) OATE (from item S-2)
12 Feb. 1969 John G, Shaffer, Jr. 12 Feb. 1969
DATE RECEIVED AT MEADOUARTERS DISPATCH NUMBER: DATZ RECEIVED BY CAREER SERVICE:
17 Feb TM 198253
ebruary 1969 12 Feb. 1969
TO BE COMPLETED BY EMPLOYEE
1. DATE OF 8IRTN |2, SERVICE| 3. YOUR CURRENT POSIT{ON, TITLE 4. STATION OR BASE . 8. CRYPT fOR
DESIGN AND GRADE \ o ' ER
9 May Ops Officer - GS-14/3 DO BASE WASHINGTON ﬁ
1929 - D : o
Sa. DATL OF PCS ARRIVAL | &p. REQUESTED DATE OF | 6o. EXPECTED DATE QF FIRST] 6p. DESIRED UAYE TO REPORT TO .0UTY
IN FIELD DEPFARTURE ., CHECK+ IN AT WO AFTER LEAVE '
PR . . < | " . . | .. S :
1 August 1967 |  ©

7. MUMBER AND AGES OF DEPENDENTS wHO Will TRAVEL WITH YOU:

4 dependents, ages 38, 15, 14, 13

8. PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSIDERED N DETERMINING NEXT ASSIGNMENT:

Educational facilities for my children and medical facilities
for my wife.

’

®. LIST YOUR MAJOR DUYIES DUNING CUNRENT TOUR (mee special pote on transmittel form).
(olmo ajtach parsonal cover questionnsire in sccosrdance w ith CS§.F 240.8)

~ - Initiate and develop contacts and operations in the Washington
diplomatic and foreign press communities, encompassing all the
major world geographical areas.

- « Handle recruited agents resident in the Washington area,

- - Egstablish and maintain self in commercial cover role., Perform
cover duties,

- - Prepare operational correspondence and conduct routine adminis-
trative tasks.

10. TRAIN!NG DESIRED:
INDICATE WHAT TRAINING YOU BELIEVE YOU SHOULD HAVE DUNING THE NEXT SEVERAL YEARS

GReTP 1| (4)

FORY 902 $33%35aE TTEVIOVS SECRET
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SECRET

4. Mr. Kent has a first rate mind, a unique flair
for SA operations, and unusual language capabilities.
During the Chilean crisis period he demonstrated his dedi-
cation to duty, working eleven or twelve hours a day without
complaint, and his ability to make effective use of his
exceptional professional talents and experience while
simultaneously exercising sound judgment and leadership in
his management of Branch affairs.

5. In view of Mr. Kent's outstanding performance under
tense and trying circumstances it is strongly recommended
that he be granted a QSI.

AV

avid A. Phillips
Chief
Western Hemisphere Division

APPROVAL RECOMMENDED:

APPROVED:

31 JAN 1974
Date

st

SECRET
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9 0 DEC 1973

MEMORANDUM FOR: Chairman, QSI Honor and Merit Award Panel

SUBJECT: Request for QSI:
William M. Kent, GS-14

1. It is recommended that Mr. William M. Kent be
granted a Quality Step Increase in recognition of his out-
standing performance as Chief of the SA Section and Acting
Deputy Branch Chief of WH/6 during the tension-filled days
which preceded and followed the Chilean military coup of
11 September 1973. The nature of Mr. Kent's service to the
Agency during this period has been described more fully in
his most recent fitness report, which evaluated his overall
performance as "Outstanding."”

2. Mr. Kent served as Acting Deputy Branch Chief of
WH/6 for five months, from mid-June to mid-November 1973,
while concurrently continuing to direct the large and im-
portant Chilean covert action program with exceptional
competence. Mr. Kent thus was handling two exacting jobs
simultaneously during the entire coup period. This was a
time of particular tension for the Branch, since developments
in Chile were of international importance and generated almost
daily requests for special papers and briefings for top U.S.
Government leaders. Mr. Kent performed at a comsistently
high level in both his SA and managerial capacities: his
propaganda and political action guidance was timely, imagina-
tive and effective, while his managerial decisions as pro-
visional head of a 15-man branch reflected sound judgment
and an across-the-board foundation in clandestine operations.

3. A self-reliant and exceptionally talented SA officer,
Mr. Kent was personally responsible for the creation and
implementation of two successful Division programs -- one in
the political action and one in the propaganda field -- which
have made an important contribution to the achievement of
U.S. policy objectives with regard to Chile. These programs
are being continued even though Mr. Kent has now left the
Branch to handle an exacting new staff assignment.

N E2, IMPDET
CL BY 024345
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3 November 1970

MEMORANDUM FOR THE RECORD
SUBJECT: Commendation - Mr. William Kent

1. Mr., Kent was assigned to a high priority
Task Force in WH Division from 21 September through
30 October.

2. During this period Mr. Kent assisted in the
preparation of propaganda material and was in charge
of black operations. Based on his knowledge of the Cuban
Intelligence Service and Cuban modus operandi, Mr. Kent
prepared several highly imaginative black operations and
provided much needed advice to the Task Force on this
subject. The biographic material he pulled together on
& major proponent of our little drama was of exceptional
value and was delivered to several U. S. as well as
foreign newsaen who made extensive use of it. Mr. Kent
is a well trained and resourceful Clandestine Service
Operator whose work showed the stamp of professionalism
and whoge attitude was marked by a deep interest in his
work. Mr. Kent is to be commended for his efforts on the
behalf of the Task Force and for the unusual talent he
brought to the job.

3. A copy of this commendation will be placed

in Mr. Kent's personnel file.

William V. Broe
Chief
Western Hemisphere Division




CONFIDENTIAL S
- (when filled in) '

-~

MANAGEMENT BY OBJECTIVES SEMINAR ‘

Student: Kent, Willaim M, Dates: 30 Jume - 2 July 1975
Employee Number: 059198 Office: PS

Service Desigunation: D

COURSE OBJECTIVES:

Upon completion of this Seminar, the participant
should be able to:

1) VUnderstand the evolution of the MBO concept.

2) 1Identify the elements of MBO snd understand
their utility,

3) VUnderstand how MBO has beean applied in certain large
organizations.

4) Understand the major characteristics o7 the management
system now used within each Directorate, particularly
within his own Directorate.

5) Define significant differences and common traite in
the practice of MBO among the Directorates of the
Ajzency.

6) Describe actions which might be taken to improve and
strengthen the application of MBO withip the Agency.

ACHIEVEMENT RECORD:

Thie is a certificate of attendance only. No attempt
vas nade to evaluate student achlevemen:z in the Seminar.

FOR THE DIRECTOR OF TRAINING

CONFIDENTIAY
{wlien filled iu)
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5 Decenber 1975

MEMORANDUM FOR THE RECORD

SUBJYECT: Conmendation of Mr. William Kent

g ———
a———

Puring the last five montha Y have turned to Mr. Kent
on two occasions to help the Latin Americs Division in
connection with Senate Select Committee's investigation
of covert action in Chile. Whan confronted with a nead
to produce a paper on Chile {n a short timeframe, I
instioctively turned to him. It was not only because he
had expertise on Chile, due to service in the Chile Branch,
but because he is highly skilled in written presentation.
He organizes his material well and presents it in a lucid,
highly readable mannar. On the first occasion, he helped
us prepare a paper that was sventually used by the Director
in his presentation before the Senate Select Coumittes on
14-15 July. On the second occasion his contribution was
used by the DDO in his appearance before the Senate Selact
Comuittee on 28 October. Both of these papers verae
excellent and have withstoood critical scrutinmy.

Agide from Mr. Keni's adbility to write I would like
to take this occasion to record my overall high esteen
for Mr. Xent as a professional and as a person. I have
always considered him to be one of our more able and pro-
mising officers. His dedication is sxemplary; he has spent
untold extra hours of his time carrying out hisg duties. He
has good judgment and conmon sense, Mr. Kent has a very
attractive personality aad excellent personal presence,
From all standpoints he is an excellent officer that deserves
to move ahead in the organization. 1 am convinced he has the
abilicy and potential to do so.

PR
slonzd
Boymozd A, Terren

Raymond A. Warren
beputy Chie€
Latin America Division

ce: «#T/CHUGINOC
C/LA/PEMS B2 IMPDET
SECRET CL. BY 009560
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CONFIDENTIAL
(Wien filled in)

TRAINING REPORT

MANAGEMENT COMMUNICATION COURSE
(40 hrs., full-time)

STUDENT: william M. Kent EMPLOYEE NO: (50193
SERVICE DESIGNATION: p OFFICE : MG
DATES ATTENDED: 24-28 January 1977

COURSE OBJECTIVES-CONTENT AND METHODS

The Management Communication Course is designed to enable
students to improve managerial performance by applying communi-
cation theory and principles to daily management activity; use
interpersonal communication techniques tc deal more effectively
with superiors, peers, and subordinates: identif; and use management
communication source/resource personnel within the Agency; and
assess the effectiveness of communication within an organizational
component.

The content of the course is presented with the use of TV,
films, and relevant exerciser supplementing group and individual
participation. Current theory and practical application are
stressed.

ACHIECVEMENT RECORD

This is a certificate of attendance only. No attempt
was made to evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

1 Koo €. @r‘gm’um 8

Chier Instructor Date

CONFIDENTIAL




SRR RO

BT T e il o S

s

ADMINISTRATIVE — INTERNAL USE ONLY

TRAINING REPORT
OFFICE OF TRAINING

FUNCTIONAL TRAINING DIVISION

This certifiss that William M. Kent {(039138) has

completed the two day Equal mpldyment Opportunity (EEO) Seminar

for Supervisors held 17-18 August 1976 + At the

conclusion of this two-day session, each participant will be
sble to describe the following:

2) The EEO Program and reasons
for its-existence;

b) A supervisor's re'sponsibility in
implementing the program;

c) The procedures for processing EEO
complaints;

d) The Agency's past record and the
Agency's Arfirmative Action
Flans; and

e) The significance of Upward Mobility,

Federal Women's, and Hispanic Programs
in the overall EEC Program.

FOR THE DIRECTOR OF TRAINING:

Course Administrator

ADMINISTRATIVE — TNTERFAL USE ONLY




ADMINISTRATIVE - INTERNAL USE ONLY

NAME QF EMPLOYEE (last-Firat-middls) 1 vab AXD BELATIOMSMIP OF DEVLMGENTS CLatm NDNDER

l

Kent, William M. , Self 77-0324

There is on file in the Personal Affairs Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim
File on the above named employee (or his dependent*) for an illness,

injury, or death incurredon __1/17/77

This notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

DATE OF NOT|CE SIONATYREL OF 850 REPOFSENTATIVE

279777 Troest L. Hardt

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

FORM 1076 vust smevisus tnitien. ADMINISTRATIVE - INTERNAL USE ONLY t4-21-35)

LI a3
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el T oA SECRET 5 A i
COVER CONTROL OF RETIREMENT PROCESSING . T
; T70: Retirement Operations Branch PATE L -
| Office of Personnel S
| reriRee wiliinw v, fecs CATEGORY OF

On the basis of a review of the records of the Central Cover Staff the

following action is to be taken on processing retirement documentation
for the person named above.

CATE
; TYPE RETIREMENT CIVIL SERVICE Y CIARDS o une oot
'? COVERT COVERT RETENT!
! COVER x OVERT (OFPPICIAL COVER) (NOC)
b ] RouTINE LOCK-uP SPECIAL oF “‘Rgg R NO ,
CORRESPONDENCE x| Ovemrt COVERT THRU €CS
F INANCES ;
(Peyment in- %
ANNUITY PAYMENTS SHOULD Bt U.S. GOV'T. CHECK OTHER structions J
“* follow)
i
TAX DOCUMENTATION SHOULD BE 4L csc OTHER (mEwo rorLows)|
i
REQUEST TRANSFER OF FUNDS FROM N '
€IVIL SERVICE COMMISSION ¥ | YES No INTERNAL TRANSFER
INSURANCE ‘
: FEGLI % | overy COVERT MAINTAIN RECORDS INTERNALLY ONLY {
1
TYPE OF HOSPITALIZATION CARD: (EiA i
AUTHORIZATION TO CORYVERT INSURANCE ~ 1 ves CONVERSION MUST BE APPROVED BY CCS {
RESERVE
| MEMBER OF CIVILIAN RESERVE o orEs NO ~ | ovERY COVERTY
|
CREDIT UNION 2§ OVERT COVERT }
!
3 REMARKS: i
|
: :
¢ CHIEF, COVER SUPPOST BRANCH ;
i CENTRAL COVER STAFF
, THIS SELTION TO S COMPLEVED 8Y OFFICE OF BECURITY
i
!

} hil ~ NO SECURLITY CBJECTIONS TO ABOVE.

OTHER INSTRUCTIONS AS FOLLOWS:

CRIEF, EMPLOYEE ACTIVITY BRANCH, OFF!CE OF SECURITY

B USE PREVIOUS (4-5-
Ry s429 ol SECRET €2, IMPDET CL Bv. 063851 | 7% 7 - OFF. PERS. FILE ROOM

L~




ey 6 - TV PELIERT BUTY
V e GS- 153795 | 16 June 1952
2. DESCRIPYION OF DUTIES SINCE LAST EFFICIENCY REPORT. (L1ST MOST RECENT FIPRST., DESCRIBE CONCISELY 8UT rFuLLY)
3. IF COURSES OF INSTRUCTION WERE COMPLETED DURING PERICO OF THIS REPORT. LIST TITLE, LOCATION OF SCHOOL, LENGTH OF
COURSE AND DATE COMPLETED.
4. PRO¥FICIENEY M READING SPEARING UNDERSTANDING] 5, MY PREFERENCE FOR NEXT DUTY AFYER TERMINATION OF CUR-
FORIKON LANKG. ExC [ GoCo [FAtR| EXC [ooOD [ PAIR . EXC | COOD | Al RENT ASSIGNMENT 18:(I1F IN US-$0 STAVE!}
TYPE oy oDUYY LOCATTON

i __Spanish X X X Qperstions Officer Mexico

Italian X X X Operations Officer Cuba

, _French = X £ X | Operations Qfficer Guatenala
! Germdn b4 x x

‘; TL13Y ONt OR MORE (N OWNDLW OF PREFERENCL]
j $. NHAVE THERL REEN ANY CHANGES IN PERSONAL STATUS SINCE ODRIGINAL ENMPLOYMENT OR LAST REPORY - WHICHEVER 18 LATER?

MAR{TAL STATUS YES NUMBER COF DEPENDENTS Yes EMERGENCY ADDRESSEE Yes LEGAL ADDRESS ALE]
L1 X | ®o X | o X {wo
1F THE ANSWER TO ANY OF THT ABROVE 15 YES, ATTACH A SEPARATE DETAILED REPORT iN DUPLICATE MEREYO, IN THE CASE OF

MARRAIGE. THE REPORY WILL [NCLUDE WAMES, AODRESSES. AND CITIZENSNIP OF SPOUSE. FATHER:IMLAW, MOTHER:-IN-LAW,
BROTHERS IN<L AW AND SISTERS-IN-LAW.

R e e s

-5 June 1953
aTe - . .
{6/72 ///4/?(:}"/2’7 M prsS VISKATURL 07 tmPLOYEE

SECTIONS 7 THROUGH |t TO B COMPLETED BY IMMEDIATE BUPERVISOR

7. PERIQD COVERED BY THIS REPORT GCCASION FOR REPORT
[ExY NS FIYT TS ANNUAL REARS { GNUENT OF PROPOSED REASS | GNMENT COVERING INITIAL $0
REPORTING OFY ICER OF EMPLOYEE REPORTED ON OAYS OF EMPLOYMENT
16 Sept.52{31 May 53
, 8 13 THIS EMPLOYEL QUALIFIED TO IS EMPLOVERL BETYER QUALIFIED| X ivEs] irF S0, AY DUTY OR DUTIES
i PERFORM ALL PRESENT DUTIES! e FOR OTHEIR DUTIES! L Intell, Off, - Operaf]o
. after Readquarters! training
: DO YOU CONCUR (N EMPLOYELS DESCRIPYION OF DUTIES UMDER SECTION 2 IP NO, EXPLAIN iN STCTION 'Y
W MPLGYEE STRivEn For | K TVEdT 66 YOU SN Loy
; PROFESS (ONAL |IMPROVEMENT? |1 Wa] rOR PROMOTIONT
9. FOR KACH FACTOR ONSERVED CMECK THL AFPROPRIATE S0X TC INDICATE HOW THE TMPLOYEE COMPARLS WITH ALL OTHERS OF THE
SAME CLASSIF ICATION WHOSL PROFESSIONAL ABILITIES ANRE KNOWN TO YOU FERSONALLY. DO MOT LINMIT THIS COMPARISON TO THE
; OTNERS NOW UNDER YOUR SUPERVISION, DD NOT HESITATE TO MARK °NOY OSSERYED® ON ANY QUALITY WHEN APPROPRIATE.
; [T13 yNsaT. QeuT.
! RATING FACTORS osstn-| israc- | rara s0os :::: ""‘.',"' stam
i veo TemY pike
: A. ABILITY TO WORK AND GET ALONG WITH PEGPLE . x
: 9. INTEAEST AND ENTHUS)ASM IN WORK x
;
: . SECUR!TY COMSCIGUSNESS »
0. ABILITY TO GRASF INSTRUCTIONS AND PLANS ©
£. ATTENTION TO BUTY x*
F. JUDGMENT AND COMMON SENSE X
S. ABILITY TO OBTAIN RESULTS AND QGIYT THINGS DONL x -
H. OISCRETION x
. INCTIATIVE ) ' »
J. ABILITY YO HANOLE AXO DIRECT PEOPLE. %
X. PERFORMANCE OF PRESENT DUTIES (1TEM 2) . »
L. ABILITY TO EVALUATE INTELLIGEMCE INFONMATION x
u. TACY X
K. SAGACITY (NON-GULLIBILITY) x-
0. LEADERSHiP x
P. PHYSICAL STAMINA x
Q. MENTAL STAMINA x®
(0. INDTCATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION, WOULD You -

DEFINITELY PREFER NOT BE SATISFIED #4c PLEASED FARTICULARL\’D
NOT WANT HiM? TC HAVE HIiMY TO HAVE HIm? TO NAYE 4wt DESIRE HIM?

ENTER MERE ANY BDESIRED REMARKS PERTAINING TO PARTICULAR GUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERJIOUS LIMITATIONS SHKQULD BE 3TATED
ALSO REASONS FOR AND RECOMMENDATIONS AS TO REASSIGNMENT WILL 8E SIVEN IF APPROFRIATE TO THIS REPORT.

{F)F ADDITIONAL SPACE 13 REEOED ATALHW EXTRA THEETY)

L]

onTE stekATIR 0Ff REPORTING OFF(CLA
{6F REYIE®WING DFFICER OR CHILF OF STATION 0QOKS NOT “'1'7 ”7" C 2{
CONCUR BTN TYHIS KEPORT, EXCEPTIONS Wity BE XTATED - . ey g ‘y

Yo OM THE REVERSF Si0f WHUREOF) vELCEN




SECRE
(When Filled In)

NOICATE IF YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWE IGHS ALL OTHER CO%F’C&YI@P}:
()4

EQQON
M (S ” ;
No. kL
- y PN
YOU FEEL THAT ME REQUIRES CLOSE SUPERVISIONT [ K Two L[ ___Jves. (F vEs. wHy? ¢ un A” ,55
MAIL Ro g

AT TRAINING 00 YOU RECOMMEND FOR TH IS INDIVIOUAL Y
1. Phases I, II, III.
2. CPO .

HER COMMENTS (Indicate Rere general teaits,

specific habits or charscteristics not covered sisvwhers in the

port but which have & bearind on effective utilization of this parsen):

SECTION vi

Read all desceiptians before rating.

Plece ' X' in the moat mppropriste box under subsectiona A,B,C.&D

TRECTIONS: Consider anly the skil) with which the
Pracn has perlorsed the duties of his job snd rate
»n aceordingly.

C. DIRECTIONS: Based upon what he has said, his sctiones,
and any other indications, give your opinion of this
personts attitude toward the organisation,

EEE

DOES NOT PERFORM DUTIES ADEQUATELY: HE IS

I

HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY

INCOMPETENY.

S WiLL DEFINITELY LEAVE

THE ORGANI IATION AT THE

BARELY ADEQUATE IN PERFORMANCE:

ALTHOUGH ME

FIRST OPPORTUNITY.

IS INUIYIDUAL AETTER
AREAY

HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES
COMPETENTLY,
PERFORMS MOST OF MIS DUTIES ACCEPTARLY:
SIONALLY REVEALS SOME AREA OF WEAKNESS.
PERFOAMS OUTIES IN A TYPICALLY COMPETENT,
EFFECTIVE MANNER.
A FINE PERFORMARCE: CARRIES OuT MANY OFf IS
RESPONSIBILITIES EXCEPTIONALLY WELL.
PERFORMS #1S DUTIES IN SUCH AN QUTSTANDING
MANNER THAT ME 1S EQUALLED BY FEW CTHER PER-
SONS KNOWN TO THE RATER.
QUALIFIED
YeES,

QCCA-

FOR WORK IN SOME

0 IF YES, WHAY?

o

e

e
e
s

X7 e

-

HAS STRONG NEGATIVE ATTITUDE TOWARU ORGANMIZA:
TION. .. IRKED BY RESTRICTIONS...REGARDS AGENCY
AS A TEMPORARY STOP UNTIL HE CAN GET SOMETHING
SEYTEN.

TENDS TO HAVE AN UNFAVORAME ATTITUDE YGWARD
THE ORGANIZATION. ,BOTHERED BY MINOR FRUSTAA-
TIONS, .WILL QUIY IF THESE CONMTINUK.

MiS ATTiITUDE TOWARD THE ORGANIZATION 18 INDIF-
FERENT.. . HAS “WALY AND SEE™ ATYTITUDE..WOULD
LEAVE F SOMEONE OFFERKD HiM SOMETHING BECTTER.
TENDS TO HAVE FAVORABLE AYYITUDE TOWARD ORGANI-
ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IMPOSEC BY WORKING FOR ONGANI ZATION..THINKS

IN TERMS OF A CAREER jN THE ORGANIZATION.
DEFINITELY HAS FAVORAM. £ ATT{TUDE TOWARD THE
ORGANIZATION. . BARRING AN UNEXPECTED OUTSIOE
OPPORTUNITY, WILL PROBASLY ENOEAVOR TO mAKE A
CAREER IN THE ORGANIZATION.

HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAM-
§ZATION. . WiLL PROBABLY NEVER CONSIDER WORKING
ANY PLACE BUT IN THE ORGANIZATION.

RECTIONS: Considerinj othera of this perzon®s grade

D.

DIRECTIONS: Conwider everything you knovw about this

d type of sssignment, how would you rate him on
tentiality for asxvaption of greatar rewponmibili-
ey normally indicated b prosotion.

person im making your rating,.skill! in job dutiss,
conduct on the jub, personal characteristics or

T,

HAS REACHED THE MIGMEST GRADE LEVEL AT WHICH
SATISFACTORY PERFORMANCE CAN BE EXPECTED.

habits,

and specisl defects or talentes.

DEFIMITELY UNSUITABLE - HE SHOULD BE SEPARATED.

3 2. IS MAKING PROGRESS., BUYT NEEDS MORE TIME IN -.—. 2. OF DOUBTFUL SUITABILITY..WOULD NOT HAVE ACf
PRESENT GRADE BEFORE PROMOTION TO A MIGHER CEPTEC HIM (F | HAD KNOWN WHAT 1 KNOW NOW.
GRADE CAN BE RECOMMENDED. E::] 3. A BARELY ACCEPTABLE EMPLOYEE..DEFINITELY BELOW

3. IS READY TO TAKE ON RESPONSIBIL!TIES OF THE AVERAGE BUYT WITH NO WEAKNESSES SUFFICIENTLY
NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN CUTSTANDING TO WARRANT HIS SEPARATION.
SOME AREAS, L 4. A TYPICAL EMPLOYEE. .HE CISPLAYS THE SAME SU[TA-

4. WilL PROBABLY ADJUST QUICKLY TO THE MCGRE — B8ILITY AS MOST OF THE PECQPLE | KNOW IN THE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE, o QRGANI ZATION.

8. 1S5 ALREADY PERFORMING AT THE LEVEL OF THE NEXT EL] K. A FINE EMPLOYEE - HAS SOME CUTSTANDING
»IGHER GRADE, STRENGTHS.

6. AN EXCZEPTIONAL PERSON WHO 15 ONE OF THE FEW L 1 ] AN UNUSUALLY STACONG PERSON IN TERMS OF THE
WHO SKOULD BF CONSIDERED FOR RAPID ADVANCE. :: REQUIREMENTS OF THE QRGAN!IAT(ON.
MENT., [ 7 EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK

IR THE ORGANIZATION.

Fond ¢

S S,
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SECRET

(#hen Filled In)

26. CAN THMINK DN MIS FEET.

I

| I I x ! 1
- Coues ur wind soruTions 7o [ ] ] [ Ix| [ ]
28. STIMULATING 7O ASSOCIATES: o I L Lo =] | [
29. TOUGM MINDED, 1 i Iv ‘ X i I } T
30, OBSERVANT, I { T I p 4 [ [ f i
T T T Te | 1 ]
32. CLEAR THINKING. Y 1 ! [ 1 [x [ I
- ComnLiTes AssiawinTs Wi R N N [ x|
34, EVALUATES SELF REALISTICALLY, ] i ] [ ],J; i 1 l
3s. ::E:T;?vanu(o ABOUT CURRENT I l ] 1 ] l ] }
36. UELIBENATE, . E i ]x }[' l ' I J
7 LTECTIVE N BiscUSsIoNs wiTN [ 1T =1 1 T
e Ss sy reoas [ [ | =] | |
N —— [T [ [ 1 =L 1 | 11
40. WORKS WELL UNDER PRESSURE. { i { I 1 [ X { {
41 DIsPLAYS JuDGEMENT. L [ 1 (=] | [
az. g&:f: CREDIT WWERE CREDIT 48 [ i [ i 17 z I I [
T T 1 [ =1 [T,
44. 1S SECURITY CONSCIOUS. I I l l I lx l i
] [ | | x| L]
] ] [ <] 1
SR ] ] [=] [T
- gyt irares sweom orcnarion N D O I A Y LI
2. ocs or ReauRe STnonG o [ | | L 1 J=] |
$5. A GOOD SUPERVISOR. ! [ l l ! ] X l l

SECTION v

« WHAT ARE HIS QUTSTANDING STRENGTHSY

R

nss initiative to a high degree and takes pride in carrying out

his duties well. He is keenly interested in incweasing his profeasional

capabilitiee and shows considerable aptitude for this type of work,

. WHAY ARE HIS QUTSTANDING WEAKNESSES?

None outstending,

SECRET
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SECRET FFICE 08 pryes
(When Filled In) 0! PERSUNNEL
SECTION 1V
This aectian is provided aa an 8id In describing the individual. Your”i scrnfption is not favorable or unfavorable
in iteeif but acquires fts meaning in relation to & particular job or h‘( ent %e pppptive wards sre to be
interpreted literally. msg

On the left hand aide of the pafe below are a series of statemants that apply in some degree to most peopie. On
the right hand aide of the page sre four mejor categories of descriptions. The acale within each category ia dje
vided into threes amall blocks; this je to 8!low you to make finer di-tlnctio:“ﬁji ” desire., Look &t the state.
ment on the left « then check the category on the right which best tecila how much tqg&rannenl applies to the per-
son you are rating. Plecing an " X* in ihe '‘Not Obgerved' column means you have na opinion on whether o phrase
applien to an individual. Placing an ** X' in the “Does Not Apply*’ column means that you have the definite opinien
that the description is not at all suited to the individual,

STATEMENTS CATEGORIES
NOT DOES | APPLIES TO A | APPLIES TO A | APPLIES TO AN APPLIES TO AN
o8- NOT LIMITED REASONABLE | ABOVE AVERAGE | OQUYSTANDING
: SERVED | APPLY DEGREE DEGREE DEGREE DEGREE

A, ABLE TO SEE ANOTHER'S
POINT OF VIEW,

I

SAMPLES

8. PRACTICAL.

I <

t. A GOOD REPORTER OF EVENTS,

2. CAN MADE DECISIONS ON HIS OWN
WHEN NEED ARISES.

|
1
|
z I

3. CAUTIOUS IN ALTION.

.

|z

4. HAS INITIATIVE,

&. UNENOTICNAL. »

.

6. ANALYTIC IN HiS THINKING. -»

7. CONSTANTLY STRIVING FOR NEW x

KNOWLEOGE AMD 1DEAS.
", :

8. GETS ALONG WiTH PEOPLE AT ALL
SOCHAL LEVELS.

9. HAS SENSE OF HUMUR.

10. KNOWS WHENM TO SEEK A3S)STAMCE.,

L"_“-““'—"——"’_‘V‘—'—"P“F—"—"‘"‘—“——

11, CALM. X

12, CAN GET ALONG W:TH PEOPLE.

13. MEMORY FOR FACTS.

l
l
I
|
i
I
l
|
|
1
l
]
I
%

14. GETS THINGS DONE.

x

15. KEEPS ORIENTED TOWARD LONG
TERM GOALS. -

16, CAN COPE WITH EMERGENCIES.

17. HAS HIGH STANDARDS OF

ACCOMPL | SHMENT. x

18. HAS STAMINA; CAN KEEP GDING

A LONG TIME.

19. HAS W{0E RANGE OF INFORMATION.

20, SHOWS ORIGINAL!ITY.

b 4

g1, ACCEPTS RUC®ONSIRILITIES.

22. ADMITE H!S5S ERRORS,

meord b g et b e e e et e bt e bend e e e e e bt e e e ] e

23. RESPONDS WELL TO SUPERVISION.

[ASARES B VNGNS [N RN | RN [N UV (i UNRUNS B SSUIPUN B SN [ SUNSUNSS Y SO O GRS I S—

I i
1 1
| |
1 i
| l
l l
I !
1 [
1 I
l |
i |
l l
| |
l |
] [
| &
| l
| I
l |
i i
1 |
| |
{ |
1 )
I [

il

EVEN DISPOSITION. X

b

T Y = — g
e ABLE TO RO HIS JOB wiTHOWT ’ 1 * L 'L -
5 TRONG SUPFORT.
- A
T SECRET

l
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l
I
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SECRET ;
UL (When Fiilad In) “)({/
Wﬂﬁmﬂwm‘ — {ﬁ%ﬁz
P A} TR
R %FIELD FITHESS REPORT
The Fitness Rcport is an important factor in organitation personnel management. It aeeks to provide:
1. The organisation selection boerd with informatian of value when considering the epplication of an
individuel for memberahip in the carccr ataff; and
2. A periodic record of job performance 8s an aid to the effective utiliration of personnel.
INSTRUCTIONS :
T0O THE FIRLD ADMINISTRATIVE OR PERSONNEL OFFICER: Con- . revealed by his day.ta-day activities. If this individ-
sult current field administracive instructions regarding val haa been under your superviaion for less than 30
the initiation and tranamittal of thie repart to head- days, you will coliaborate, if practicable, with hisx

quartees. previous supervisors to make 8Sure the repart is accurate

end compilate. Primacy reasponaibility rewts with the
TO THE FIFLD SUPERVISOR: Read the entire form before current supervisor. lt ias asaumed that, throughout the
attempting to complete any item, As the superviaur who pericd thia individuasl has been under your superviaion,

aasigns, directs and reviews the work of the individual, you heve discharged your supervisory reaponsibilities
you bhave primary cesponsibility for evaluating bhis by frequent discussions of his work, so that in a gen.
strengthe, weeknensea, and on-the-job effectiveness as eral way he knows where he standr.

Tl e o B, b 17

R NOT THIS FITNESS REPORT IS SHOWN TO THE PERSON BEING RATED

SECTION | -

1. DATE OF BIRTH 2, SEX |3. SERYICE DES!GNATION ‘ E
Il
igant)

- ¢ May 1929 M Operations KUFIRE

8. STATION DESIGNATION (Current)

8. DUE DAYE OF TNIS REFORT 7. PERIOD COVERED BY THiIS REPORT (Incluaive dates)

|_30_Nowenmber 195); 1 Jupe 1954 t0 30 November 195h
SECTION {1 (7o be complated by field supsrviusor)
§. CURRENT POSITION 2. DATE ASSUMED RESPONS!IBILITY FOR POSITION

|—Operations Officer 16 Juna 1952
3., STATE THE SPECIFIC ASSIGNMENTS QR TASKS

WHICH ARE TYPICAL OF THOSE GIVEN TO THE EMPLOYEE OURING THE PAST THREE
TO SiX MONTHS (List in order of Irequency)

SECTION 111 (To be cuompleted at hesdquerters only)

DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY. #
AUTHENT{CATION OF REPORT AND SIGNATURES
t. NAME OF RATER (True) 2. NAME OF REVIEWING OFFICIAL IN FIELD (True)
Edward L. Anderson John H, Jenking, Jr.

3. THIS REPORT [ was {7} Was NOT SHOWN TO THE INDIVIOUAL BEING RATED. . .
A4, OATE REPORT AUTHER. | 5. NAME AND SIGNATURE OF ADMINISTRATIVE OR PCRSONNEL OFFiCER AT HEADGUARTERS

T TqHPS AUTHOR}IZED TO ABTHENTICATE FtTNESS REPORT AND 5! GNATURES
RTINS el
/" —

Do N(Z{/COHPLETE /- FOR HEADQUARTERS USE ONLY

i e s SECRET D R "




SECRE
(When Filled In)

C. INDICATE

O

. 00 YOU FEEL THAY HE WBQU[REPNL SUPERVISIONT v T—aved kB¢ besJynns
TR LR e fiatiy,

1F YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWE IGHS tH'F7ENER CONS{DERATIONS:

r
o PERS 0N,

P %

E. WHAT TRAINIKG DO YOU RECOMMEND FOR THIS INDIVIDUALY

X, Worid Commanism
2, Anti-Comsunist Operaticns

u‘“[ 7.9
'lvun

F. OTHER COMMENTS (Indicate here generel traits,

apecific habites or characteristics not cvovared alsewhere in the
report but which have » bearing on effective utilization of thia pcrnu'n):

Corbuston has demonstrated, amply, above-average aptitude for XUCAGE-type work,

SECTION V)

Read al]l descriptions before rating. Place " X“ in

the moei appropriate box under ‘subsectiona A B,C,aD

A. DIRECTIONS: Considur enly the skill with whish the
porsce has performed the duties of his job and rate
him zccordingly.

DOES NOT PERFORM DUTIES ADEQUATELY: HE 8

{MCONPETENT.

CARELY ADEQUATE IN PERFOSBMANCE: ALTHOUGH WE

HAS WAD SPECIFIC GUIDANCE QR TRAINIKG. KE

OFTEN FAILS TO CARRY OUT RESPONSIBILITIES

COMPETENTLY.

PENFORMS MOST OF WIS DUTIES ACCEPTABLY:

STONALLY REVEALS SOME ANEA OF WEAKNLISS,

PERFORME BUTIES IN A TYPICALLY COMPETENT,

CFFECTIVE MANNER.

A FINE FERFORMANCE: CARRIELS OUT WANY OF HIS

RESPOMSIBILITIES EXCEPTIONALY WILL.

{T7] 6. Penrorus #1S DUTIES IN SUCH AN CUTETANDING

MANNER THAT HE IS EGUALLED Y FEW OTHER PER.
SONS KNOWN TO THE RATER,
IS THIS INDIVIQUAL BETTER GUALIFIED FOR WORK N SOME
OTHER ARLA? wo [ Jvas. IF YES, WMAT?

OCCA-

it ©

C. DIRECTIONS: Boved upon what he has said, his sctions,
and any other indicetions, give your opinion of this
person‘e sttitude tovward the organisation.

HAS AN ANTAGONISTIC AYTITUDE TOWARD THE ORGAN-
PZATION, .WiLL DEFINITELY LEAVE THE ORGANIZATION
AT THE FIRSY OPPORTUNITY.

HAS STRONG MEGATIVE ATTITUDE TOWARD ORGAN(ZA-
TION...IRKED AY AESTRICTIONS...REGARDS ORGAN-
1ZAYION AS A TEMPORARY 370F UNTIL HE CAN GEY
SOMETHING BETTER.

TENDS TO WKAVE AN UNFAYORABLE ATTITUDE TOWaARD
THE ORGANIZATION. ,BOTHERED 8y MINOR FRUSTRA.
TIONS. . WILL QUIT IF THESE CONTINUE.

HiS ATTITUDE TOWARD THE ORGANIZATION IS INDIF.
FERENT. . .HAS “WAIT AMD SEE™ ATYITUDE..wOULD
LEAVE |Ff SOMEONE CQFFERED MiIM SOMETMING DETTER.
TENDS YO MAVE FAVORABLE ATTITUDE TOWARD ORGANT-
ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IMPOSED BY WORKING FOR ORGANIZAYION, , THINKS

In TERMS OF A CAREER IN THE ORGAMIZIATION.
DEFINITELY NAS FAVOWABLE ATTITUDE TOWARD THE
CRGANIZATION. , BARRING AN UNEXPECTED OQuUTSIDE
QPPORTUNITY. WILL FROBADLY ENDEAVOR TO MAKE A
CAREER IN THE ORGAN!ZATION.

HAS AN ENMTHUSIASTIC ATTITUDE TOWARD THE ORGAN-
JZATION, . WilL PROBABLY NEVER CONSIDER WORKING
ANY PLACE BUT IN THE ORGAN) ZATICON.

R Bonwldaring othera of this person‘s grade
and type of sssignment, hoe would you rate him on
potentiality for assumption of greater responsibili-
ties normally indjcated by promotion.

R :

5

1. HAS ﬂEACKEb THE HIGHEST GRADE LEVEL AT WHICK
SATISFACTORY PERFORMANCE CAN BE EXPECTED.,

[:::] 2. 15 MAKING PROGRESS, BUY NEEDS MORE TIME N
PRESENT GRADE GEFORE PROMOTION TO & HIGHER
GRADE CAN BE RECOMMENDED.

[:::] 3. |5 READY TO TAKE ON RESPONSIBILITIES OF THE

NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN
SOME AREAS,

WILL PROBABLY ADJUST QUICKLY TO THE MORE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADK.
IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT
HIGMER GRADE.

AN EXCEFTIONAL PERSON WHO 15 ONE OF THE FEW
¥HO SHOULD BE CONSIDERED FOR RAP!ID ADVANCE.

MENT .

ama ¥
X7 s

D« DIRECTIONS: Conwider everything you know about this
p'arson im making your rating,.skill in job duties,
conduct on the job, pereonal cheracteristica or
habits, and apecial defects or talents,

QEFINITELY UNSUITABLE « HE SHOULD BE SEPARATED.

OF DOUBTFUL SUITABILITY..NOULD NOT HAVE AC.
CEPTED HiM 1F_ 1 HAD KNOWN WHAT | KNOW NOW,

E:::] 3. A BARELY ACCEPTABNLE EMPLOYEE..DEFINITELY BELOW
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY
CUTSTANDING TO WARRANT HMES SEPARATION.

‘ 4. A TYPICAL EMPLOYEE, .HE DISPLAYS THE SAME SUiTas
BILITY AS MOSY OF THE PEOPLE | KNOW (N THE

ORGANTZATION.
A FINE EMPLOYEE
STRENGTHS,

AN UNUSUALLY STRONG PERSON iN TERMS OF THE
REQUIREMENTS OF THE ORGAN{ZATION.

EXCELLED 8Y ONLY A FEW [N SUITABILITY FOR WORX
IN THE ORGANIZATION.

-~ HAS SOME ODUTSTANDING

SECRET
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(When Eilled In)

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES a 1 1 nm
-’
DIRECTIONS: .
&, Stste in the spaces below up to six of the more importsnt SPECIFIC duties performed during this rating period.
Place the most important first, Do not include minor or unimportant duties.
b. Rate performance on each specific duty considering ONLY effacm“w"formnnce of this specific duty.
¢, For supervisors, ability to supervise will slways be rated as cificduty (do not rate as superviaora those
who supervise & mecretary only).
d. Compare in your mind, when possible, the individual being rated with others performing the same duty at a
similar level of responsibility.
¢. Two individuals with the same job title may be performing different duties., If so, rate them on different

duties.
f. Be specific. Examples of the kind of duties thut might be rated are:
' ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRANS PREPARES SUMMARIES
CONDUCTING SBNINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
¥RITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING BXTERNAL LIAISON OPERATES RADIC KEEPS BOOKS
TYPING COORDINATES WITH OTHER OPPICES DRIVES TRUCK
YAKING DICTATION WRITES REQULATIONS MAINTAINS AIR CONDITIONING
SUPERYISING PREPARES CORRESPONDENCE ) EVALL_MTES SIGNIFICANCR(OP DATA
g. For some jobe, duties may be broken down even further if supervisor considers it sdvisable, e.g., combined key
snd phone operation, in the case of s redio operator,
I« INCOMPETENT IN THE PERFORMANCE OF THIS DUTY & - PERFORMS THIS DUTY IN AN CUTSTANDING MANNER
2 < BARELY ADEOUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDJVIDUALS HOLDING SIMi-
DESCMIPTIVE puTY LAR JoOBS
RATING 3 . PERFORMS THIS DUTY ACCEPTABLY 9 - EXCELS ANYONE | KNOW IN THE PERFORMANCE OF
NUMBER 4 - PURFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY
5 - PERFORMS THIS DUTY IN SUCH A FINE MANNER
THAT HE IS A DISTINCT ASSET ON HIS 108
PECHPIC OUTY mO, ¥ RATINGIPRCI?PYC DUTY wD. & RATING
77 suppert snd guidanoe NUMBER s Aad uses language and Sres NUMBER
te 2504 5 novledge o 6
sPECIPIc BUYY e, 2 RATINGsreci e DyTY Mo, § » ‘RATING
tes 7P mterial apd ldens NUMBER aad Iaadles Hys.»fisld NUMBER
Zor 21014 6 00TTOSD. on P and related miters| 5
SPECIFLE BUTY NG, B RATING]|s?Ec1FiC Uty ne. 8 RATING
with other Iis. R Frephizes preject swbtlines, renowslg nuvscs
“on FP and related miters 5 ote. Co 5

3. NARRATIVE DESCRIPYION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths mnd wesknesses, purticularly those which sffect development on present -job.

and aser fluensy ia Spsalsh, makes subject aa ¥P Ops officer fer the WK
arete Mo 15 & 1little foe inmpetwews 8¢ tines aad semwint "bullhesded® bub beth
of Ahese sheticonings enn Jredadly Ve atiriduted te kis yeuth and viger aad B
should diseppear wilh m:nu. Versatility is ansther fcter in

as is dedicafien to Jobd oversll performinee ez the Odea desk 1es Deen excellenye

e
.
~ g

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

DIRECTIONS: Tske into sccount here everything you know sbout the individusl.,,.preductivity, conduct in the job,
pertinent parsone! characteristica or habits, special defects or telents....snd bow he fits in with your team., Com-
pssre him with others doing similer work of about the ssme level,

t - DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

2 - OF DOUBTFUL SUITABILITY...WOULD NOY HAVE ACCEPTED HIM [F | HAD KNOWN WHAT | KNOW NOW

5 3« A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT W) TH WO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR.
a RANT HIS SEPARATION

OF THE SAME SU!TABILITY AS MOST PEOPLE | XNOW IN THE ORGAN} ZATION

A FINE EMPLOYEE - HAS SOME QUTSTANDING STRENGTHS

AN UNUSUALLY STRONG PERSON IN TERMS OF THE REGUIREMENTS OF THE ORGANIZATION

» EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION

IS THIS INDIVIDUAL RETTER SU(TED FOR WORK IN SOME OTHER POSITION 1N THE ORGANSZATION? T3 vis (X wo. ¥ vEs,
EXPLAIN FULLY:

-

)
.

RATING
NUMBER

NI

SECRET




SECRET

~ (When Filled In)
PLE -
. : FITNESS REPORT (Part ) PERFORMANCE
IMSTRUCTIONS i

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report is designed to help you express your evalustion of your subordinate and to transmit
this evaluation to your supervisor snd senior officials. Organization policy tequires that you inform the subordi-
nate where he stands with you, Completion of the report can help you prepare for a discussion .with him of hia
strengths and weaknesses. Jt is elso organization policy thet you show Part. ] of this report to the employee except
under conditions lpecuied in Regulation 20-3%0. It is recommended that you resd the entire form before completing
any question. If this is the initial report an the employee, it must be r:omple’:ed end forwsrded to the Office of
Fersonnel nn later than 30 days mfter the date indicated in item 8, of Section A" below.

SECTION A. GENERAL
T, NAME (Lagt) (Firat) (Middie) 2, DATE OF BIRTH I 3. BEX 4. SERVICE DESIGNATION
M 9 May 1929 M DT
B, GFFICE/DIVISION/BRANCH OF ASSIGNMENT 6. OFFICIAL POSITION TiTLE
pasy Area Ops Officer
7, GRADE ATYE REPORT LUE N OP 8. PERIOD COVERED BY REPORT (Inclusive dates)
gs-11 S Juwly 1957 27 Dac 56 - 17 7
10. TYFE OF REPORT 18T AL X | acassionuentesyrenysison . spEciaL {Specify)
(ch'ck °n.) ANNY A REAGSI QUNENT-ENPLOYEE
SECTION 8. CERVIFICATION :
1, ron e n‘riu: ™is uron gms 3 lﬁia ?un-? THE INDIVIDUAL RATED. _IF NOT SHOWN, EXPLAIN WHY
S [
A. CHECK rx) ”nanun STATEMIRTS:
tacs adrany skrincre uy sew DPINIGNS OF YWEE 1MOie 1P IMDIVIBUAL 1% RATED "tTaw CT OGN D, A WARNING LET
, ¥YiduaL, . . Fl TER WAS SEmMT TO MIW R A COPY AYTALHMED TU THIS RLFORT,
THIE REROBY KEELECTS THE CONAINED DPINLONE §F MYSELY L1V CANNOT ZERTIFY UHAT THE SATLO INOIVEOUAL ANOWS AOW
AND PEEVIOUE 2UFKBVISCRE, POEVALUATE #1848 JON PIRFONMANCE BICAUSE (Specdfy):
BONAVE LUACUSELE WiTH TR S KMPLOYEE WIS STRINGTHS
X e PRANNEDSEN SO TWAY 1L AMOPS WHERE WD STANDE.

B, TWIS OATL | C. WPID l 'l“&’!b N A or SFFERVQSOR . SUP LX) Ol" OVVIC!M. TITLE
1§ Jwe, 1957 A

2. FOR INE REVIEWING OFVH:IAE‘ L] 44 RD ANY SUBSTANTIAL DIFFERENCE OF OPINiON 'iTM TRE SU?EIVISOG OR ANY DTN[R IN-
FORMATION., WHICH Wikl LEAD TO & FETTER UNDERSYANDING OF THIS REPORT.

i [T couriwces on avvacwio swety
1 certify that mny substantisl Jdifference of (pinion with the supervisor is reflected in the above section.
A, THIS DATE 8. tvren orn i kA WL.&EHtllnG €. OFFICIAL TITLE OF REVIEWING OFFICIAL
1S Dy 1S T OFFtciMY B. No DAHLOREN
SECTION C. JOB PERFORMANCE EVALUATION

1. RATING ON GENERAL PERFORMANCE OF DUTIES

DIRECTIONS: Consider ONLY the productivity end effectivenesa with which the iadividusl being rated has performed
his duties during the rating period. Compare him ONLY with others doing similar work st » similer level of respon-
sibility. Factors other then productivity will be taken into sccount leter in Section D.

b+ DOES NOT PERFORM DUTIES ADEQUATELY: HE JS INCOMPETENT.

5 2 . BARELY ADEQUATE N PERFORMANCE: ALTHOUGH HE HAS MAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO
CARRY OUT RESPUNSIQILITIES.

3 . PERFORMS MOST OF HIS DUTIES ACCEPTABLY: DCCASIONALLY REVEALS SOME AREA OF WEAKNESS.
TNSERT 4 - PERFORMS ODUTIES IN A COMPETENT, EFFECTIVE MANNER.
RATING © ° A FINE PERFORMANCE: CARRIES OUT MANY OF WIS RESPONSIBILITIES €XCEPTIONALLY WELL.
NUMBER 6 - PEREORMS WIS DUTIES IN SUCH AN DUTSTANDING MANNER THAT HE 15 EQUALLED BY FEW DTHER PERSONS KNOWN TO
THE SUPERVISOR.
COMMENTS

REFLACES FREVIOUS EDITIONS
FoR4 NO. 4§ (Part [) CF FOURMS 85 A*’aD asa wicn SECRET Performance (4}

IOV 55 Lpe AREAL ETE




SECRET

(When Filled In

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Stress strengths and weaknesses demonstrated in current position. Indicote suggestions made to employee for improvement of his
work. Glve recammendations for his training. Describs, if oppropriote, his potential for development and for assuming greater re-

sponsibilities. Amplity or explain, it ogpropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining
futurs personns! actions. . ‘

Subject is a bright young officer who has made an cutstanding contribution
to the operations of the Station since his arrival on duty., He is unusually
well motivated and energetic in his work. He has shown a bigh degree of
imagination and intelligence in his direction of KUCAGE operaticns, He has
handled his agents and other contacts in an exemplary fashion,

The only factor that has had to be discussed with Subject is his need

for greater patience, tact and understanding in his dealings with fellow
workers,

Subject has pgreat potential which should not necessarily be limited to

KUCACE type activities, His abilities and attributes are of equal value to
KUTUBE operations,

g 3
o (x4
z ~o m
» o
-~ -
-4 w .
4 ~ m
[ -4 [ o z
- 3
[SECTIONF CERTIFICATION AND COMMENTS
Y BY EMPLOYEE
I centify that | have sean Sections A, B, C, D ond E of this Report.
DATE SIGNATURE OF EMPLOYEE
| d-December 1959 : 5/ William M. Kent
2. o . BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN I THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXFLANATION
UNDER MY SUPERVISION

I® REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERYISION LESS THAN B0 DAYS T REFONT MADE WITHIN LAST 20 DAVS

OTHER (Specity):

OATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTYED NAME AND SIONATURE
1 December 1959 Chief of Station J/‘i/‘ Jacob D, Esterline
3. BY REVIEWING OFFICIAL

1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A MIGHER EVALUATION.

1 WQULD RAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

| CANNOT JUDGE THESE EVALUATIONS, | AMNOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OPFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

(70 < L JwHD

TYPED OR PRINTEDC NAME AND SIGRATURE

L)
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_ . —— SECRET
(When Fillsd In)

- [’ ' SERIAL NUMBER
FITNESS REPORT T
SECTION A GENERAL
t. NAME (Last) (Flrat) (Middle; 2. DAYE OF BIRTH 3. SEX 4, GRADE
KENT William M 9 May 1929 M GS-12
8. SERVICE DESIGNATION] 6. OFFICIAL POSITION TITLE 7. CFF/DIV/BR OF ASSIGNMENT
DI Area Operations Officer DDF/Wi/Venezuela
s. CAREER STAFFK STATUS °. TYPE OF REPORT
WNOT ELIGIALE l MEMBER DEFERRED INITIAL REASSIGNMENT/SUPERVISOR
PENDING DECLINED DENIED ANNUAL REASSIONMENT /EMPLOYEE
10. DATE REPORT DUE IN O.P, 11, REPORTING PERICD SPECIAL (Specify)
From To

| 28 Fobruary 1960 | 1 Jan 59 31 Dec 59
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most impertant specific duties ormed during the rating peried. Insert rating number which best describes the
in which } patforme EACH specific duty, Consider ONLY effectiveness in performance of thut duty, All employees

with supervisory n;po;nhllmu MUST be rated on their obility to supervise (indicat ber of empl aupervised).

1 - Unsatisfocrery 12 - Borely ndequote IJ - Accaptoble |4 - Competent Jé - Excellont IG - Superior |7 - Quistonding
APECIFIC BUTY RO, § RATING | SPECIFIC DUTY NO. 4 RATING
Case officer responsible for two " | Special KUCAGE target of opportunity, )
KUCAGE media projects. 5 | campaigns (eg, national elections, 6

student congresses, etc,).
$PECIFIC DUTY NO. 2 RATING |SPECIFIC DUTY NO. 5 RATING
Development and contact with two ' )
political action assets, 6
SPECIFIC DUTY NO. D RATING [SPECIFIC DUTY NO, 8 RATING
NO, NG,
6
T — — o
I SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENY POSITION s
Take into cecount everything about the employee which infl his sffectivensss in his current position.- pcrfu;n:nto of specific

duties, preductivity, conduct on job, cooperativensss, partinent personal traits er hobits, particular limitetions or velents. Based on
your knowledge of employes’s overoll parformance duting the rating period, place the rating number in the box corresponding to the
statement which most gecurately reflects his lavei of performonce. ’ ¢

1« Performance in many important respects fails te meet requirements, . © I RATING
2 - Pertermonce meets mast requiraments but is deficient in one or more Importont respects. < -] NGO
Performonce clearly meets basic requiremcnts,
Parformance clearly ds basic b N 5

3.
4- 3 s.
5 « Performance in every importont respect is supe-ior.
& . Performonce in every respect is ou ding.

SECT DESCRIPTION OF THE EMPLOYEE

In the rating boxes beiow, check (X) the degree to which sach cheracteristic applies to the employes

1 - Least possibla degree {2 - Limited degrae j 3 < Normal degres fl « Above avarsge degres T?— Outstanding degree

CHARACTERISTICS . Agg.l'.!' %%I RATING

CASLE |sErveD] 2 3 4 [
GETS THINGS DONE "
RESOURCEFUL «
ACCEPTS RESPONSIBILITIES . 2"
CAN MAKE DECISIONS ON HiS DWN WHEN NEED ARISES . x
DOES M1S JOB WITHOUT STRONG SUPPORT . -«
FACILITATES SMOOTH OPERATION OF HIS OFFICE <
WRITES EFFECTIVELY «
SECURITY CONSCIOUS -
THINKS CLEARLY X
DISTIPLINE IN QRIGINATING, MAINTAINING AND DISPOSING OF RECORDS ~
OTHER (Specify):

SEE SECTION *E* ON REVERSE SIDE

= :
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SECRET

(When Filled In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCEZ - _

Strass strengths ond weoknesses demonstrated in current position. Indicate suggestions made to employes fof'i vement of his
work. Give recammendations for his training, Describe, if appropriate, his potential for development and for assumilig greater re-
sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to pwvldyﬁu best basis (gf-{'q mining

future personnel actions. 4'92/ L7
1his employee is an outstanding, talented and dedicated indiviﬂx{,} /D

who 1s original in his idees and thorough in executing them. !&@//hgs been ,6:?
placed in most difficult positions, particularly in the handling oi{,(';'.‘ﬁcom~
patible people and groups which he has manzged without alienating
either side and on various occasions accomplishing the impossible by satis-
fying everyone concerned. His versatility, coupled with his language ability,
wakes him perticularly important et this time; hovever, I believe that his
botential has not been scratched. He is circumspective, intelligent. conscious

and possesses administrative ability.

SECTION F —CERTIFICATION AND COMMENTS
| - BY EMPLOYEE
1 certify that | have seen Sections A, B, C, D and E of this Report.
DATE ' . SIGNATURE OF EMPLOYEE
2, j e ' BY SUPERVISOR . .
MONTHS EMPLOYEE HAS BEEN IF TAIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION
3 . He was not availshle at the time
1IF REPORY IS NOT BEING MADE AT THIS TIME, SIVE REASON.

EMPLOYEE UMDER MY IUFERVISION LESS THAN 90 DAYYS l EREPQRT MALE WMITHIN LASY 30 ODAYS

OTHER (Specify): : T
OATE OFFICIAL TITLE OF SUPERVISOR YYFED ORFRINTED NAME ruo SIGNATURE

COR, JHASH Sarmdnd JX e

3. : BY REVIEWING OFFICIAL ¢ | >

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUVATION. PR S 7 s

1 WOULD RAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,

| WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVYALUATION,

I CANNOTY JUDGE THESE EVALUATIONS., | AM NOT SUFFICIENTLY FAMILIAR WIiTH THE EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

The reviewing official has know subjJect and his work for several years and
considers him to be an outstanding employee with tremenmdous career potential.
The reviewirg officisl would bave rated him slightly lower than the reting =
official, however, although this does not mean to }np;ly at all that the fitness

_,.._,,l_‘gpsz::t__ia_,n;&j_tpliim.
DATE OFFICIAL TITLE OQF REVIEWING OFFICIAL YYﬁED'On PRI

i
En N E AND NATURE
| c/uB/v /M[fﬂ%

/| Jaccb D. ‘st'é; ine

SECRET
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THIS REPORT COVZRS 4  °TOD OF DETAIL TO DDR/MH/L/ =7
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' SECRET
(When Fllled In)
. JEMPLOYEE SERIAL NUMBER
FITNESS REPORT
SECTION A GENERAL ‘ :
. NAME (Last) ¢Firat) “(Mfddle) 2. DATE OF BIRTH 3. sEX — |4 anane
KEWT - Willlam M. 29 May 1929 1 Male GS-12
. E DESIGNATION| 8, OFFICIAL POSITION TITLE 7. QNF/DIV/BR OF ASSIONMENT
) sg;j m‘ Operations Officer DDP/WH, Brench 4
L CAREER STAFF STATUS 2, TYPE OF REPORT
NOTY ELIGIBLE L menoEn DEFERRED INITIAL - TREABSIGNMENT/SUPRRYISOR
PENDING PECLINED OENIED ANNUAL REASSIGNMENTY/EMPLOY EE
10, DATE REPORT DUE IN O,P, 1. REPORTING PERIOD SPECIAL (Specily)
¥ apr.60 123,95‘6 Premotion request
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

st ix of the ¢ ¢ eific duties aemed during the rating peried, insert roting number which best deseribes the
‘n:a:m:f t'ng\:h’:c?v lmp‘:;:t m::‘: E':.CH spacific duty. Consider DNLY eHectiveness in nr}cmn“ of thot duty. All employses

with suparvisory raspenaibilities MUST be rated on their ability %o supervise (indicar bar of empl. cupfnlnd).

1 - Unsatisfoctory 12 - Bovely adequate js - Accopiobls |4 - Competeant Is « Excellent [6 « Superior I7 « Quistanding

SPECIFIC DUTY NO- RATING | SPECIFIC DUTY NO. 4 rAe
Responsible for the oversll PP Organizing indigenous newspapers es
operations at JMASH 7 well as supervising their centents 7
SPECIFIC DUTY NO, 2 HAJ(;ND SPECIFIC DUTY NO. & lA"‘T‘;NO
Contacting, developing and super- Coordinating all PA operations
vising indigenous personnel for 7 regarding AMRASP 7
radio programs

SPECIFIC DUTY KO. ) RA';YC;NO SPECIFIC DUTY NO. & RANT°|NG
Organizing and preparing scripts for
both covert and overt radio programs

b
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take into occount sverything about the employes which influences his effectiveness in his current pesition - perforinonce ¢f spucific
duties, productivity, duct on job, parativensss, pertinent parsonal traits or habits, porticular limitations or talents. Bosed on
your knowliedge ot employee’s overoll performance duting the roting period, ploce the rating numbes in the box corresponding te the

statement which mnst accurately reflects his tevel of armance.

RATING

} - Performance in many important respects foils to mest requirements, o

2 - Performance meets most requirements but is deficient in one or more impertont respects,
3 - Performance clearly meets basic sequirements, .
4 - Performance clearly wxceeds bosic requirements, 6

5 « Performance in avery important respect is superior,
& - Performance in every respect is ovtstanding,

 SECTION D DESCRIPTION OF THE EMPLOYEE

in the roting boxes below, chetk {X) the degres to which each characteristic applies to the employes

1 - Least possible degres 12 « Limited degres ] 3 - Normal degree jl « Above average degres 15 - Outstanding degrea

CHARACTERISTICS aboLi | foar RATING

CABLE |SERVED| 1} 2 3 4 P
GETS THINGS DONE ®
RESOURCEFUL >
ACCEPTS RESFONSIBILITIES P
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 3
DOES HIS JOB WITHOUT S5TRONG SUPFORT - b
FACILITATES SMOOTH OPERATION GF HIS DFFICE -
WRITES EFFECTIVELY s
SECURITY CONSCIOUS x
THINKS CLEARLY x
NSCIPLINE IN ORIGINATING, MAINTAINING AND OléFQS‘.NG OF RECQRDS b g
OTHER (pecitrk: T

SEE SECTION "E* ON REVERSE SIDE

)
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’ SECRET
(When Filled In)

SECTION E NARRATIVE DESCRIPTION g F JOB PERFORMANCE

Strass strengths ond weoknesses demonstroted in current position. Indic s mada to employee for improvement of his
work. Give recommandations for his training. Dascribe, if appropriote, his potential for development ond for assuming greater re.

| sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, ond D 1o provide the best basis for determining
future parsennsl actions. A

U6

Mr. Kent's greatest strengths alrge !‘.zggéw,,ﬂnalytical mind, skillful
handling of agent personnel, fluency in languages, intimate background
knowledge of targets and assets, strggﬁ %ﬁﬁ?lty up and down, good sense
of humor, He has the ambition to go on Hobs calling for greater

responsibility, and he has amply demonstrated his readiness %o move on
to such Jjobs.

On occasion he may forget that good staff work includes not only
defining problems but recommending sound solubtlons as well. This is only

a transitory weakness that will be corrected by more experience and
training.

The undersigned would be happy to have Mr. Kent as a colleague
during any fubure assignment,

[ SECTION F CERTIFICATION AND COMMENTS
1.

BY EMPLOYEE

! certify thot | have seen Sections A, B, C, D and E of this Report.

DAY!‘.q \LQ“»\T. \Gt SIGNATURE OF Eu,La;%’M m\ WLUS—-

2. BY SUPERVISOR ‘
:‘ISSE:SME'H;ULFPEVREVEGV‘;: SEEN tF THIS REPORT MAS NOY BEEN SMOWN TO EMPLOYEG, GIVE EXFLANATION
’ Mr. Kent departed JMWAVE prior to the preparation
10 of this report.
IF REPONRT IS NOT BEING MADE AT Yﬂis TIME, GIVE REASON. ; .
EMPLOYEE UNDER MY SUPERYISION LESS THAN 90 DAYS I IREPOHY MADE WITHMIN LAST 90 DAYS

OTHER (Specify):

) ]
CATE OFPICIAL TITLE OF SUPERVISOR TYPED OR PRIRT, NA SIGNATURE
/ ,4’_‘.-

v
Chief of Base, JMWAVE Robert Reyholds
3. 8Y REVIEWING OFFICIAL
§ WOULD HAYE GIVEN THIS EMPLOYEE ABOUT THE SAME BEVALUATION,
\J WOULD HMAVE GIVEN THIS EMPLOYEE A HIGHNER EVAILUATION.
t WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

I CANNOT JUDGE THESE EVALUATIONS, | AMNOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.
COMMENTS QF REVIEWING QFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL ‘TYPEOED NAME AND S!IGNATURE
2 AUG 1961 e
: Chief, WH/4 R K. _DAVIS

SECRET




SECRET

‘ (When Filled In) i
' T
26. CAN THINK ON HI!IS FEETY.

P4

27. GOMES uP WITH SOLUTIONS TO
PROBLEMS,

Ll

28. STIMULATING TO ASSOCIATES: A
** SPARK PLUG™T .

28. TOUGH MINDED.

b4

30, OBSERVANT.

L]

b

31, CAPASLE,

4

32. CLEAR THINKING.

33. COMPLETES ASSIiGNMENTS WITHIN
ALLOWABLE TIME LiNMITS,

34. LVALUATES SELF REALISTICALLY,

e D

38. WELL INFORMED ABOUY CURRENY
EYENTS,

36. DELIDERATE.

ASSOCIATES.

38. 1HPLEMENTS DECISIONS REGARD:
LESS OF OWN FEELINGS.

aF. THOUGHTFUL OF OTHERS.

L BRI B

40. WORKS WELL UNDER PRESSURE.

4t DISPLAYS JUDGEMENTY.

42. GIVES CPREDIT WHERE CREDIY 1§
DUE.

]

4%. HAS DRIVE.

44. 1S SECURiIYTY LONSCIOUS.

43, VERSATILE,

48. HiS CRITICISM !S5 CONSTRUCTIVE.

bd 1 ibd | IBd ] 0

__—__M__.__ah,qp_r___mp__h__p—m_mmw_._«h_.

47. AMLE TO INFLUENCE OTHERSE.

i
|
I
|
|
1
|
I
l
I
|
37. EFFECTIVE IN D)ISCUSSIONS WiTH 1
i
I
I
|
l
|
I
|
]
l
]
I

] b o] oo boeed b bd e e et e e o boed e b eed e b e e — e ] bt o]
L b L e bend e e e -t t—— — +— »—4 bemd e fend $e

!
|
|
I
I
I
l
|
|
|
I
I
|
I
|
I
[
[
|
[
|
F
l
I

48. FACILITATES SMOOTH OPERATION x
OF HIS OFFICE.
4%. DOES NOT REQUIRE STAONG AND X
CONT INUOUS SUPERVISION.
50. A GOOD SUPERVISOR. l X
SECTION V

A. WHAT ARE HIS CUTSTANGING STRENGTHSY

has initliative, originality, and "drive" to a high degree., These qualities,
combined with the definite aptitude he has for KUCAGE-type work,have done much to pull
the KUCAGE program st this Station out of the planning stage and to producing positive
resultas,

B, WHAT ARE HIiS OUTSTANDING WEAKNESSES?

None outst&hding.

SECRET



SECRET

(When Filled In)

SECTION iV

0Epin .
ﬂxi, section | _r: ﬁﬂ&{*“ﬁn’d in deacribing the individual., VYour de-crlp;x’c}’nt 0}5 % nble or unfavorable -
in itsel Im qu meaning in relation to o particular job or sssignment, The desc ‘ tord: are to be

interpretd® 1!’!’“1)’.

the right hand lldc e four major catejaries of descriptions, al each category is di-
vidad intfﬁ is to allow you to make finerdiatinctions if you m k at the astate-
#nent on ¢ (] - thon check the category on the right which best teflzs how much the azueuo “aa to the per-
%on you ere rating., Placing an X' in the '‘Not Observed'' column means you have no opinion on whether a phrase
applies to an individval. Placing an * X' in the “Does Not Apply*’ column meanlhﬂert ou have the definite opinion
that the description is not at all suited to the individual. ﬁoOM

On the left hend side ol rho pﬁ% below are a seriax of statements that mzr zome d-‘r-- to most people. On
¢
-

STATEMENTS CATEGORIES

NOT APPLIES TO Al APPLIES TO A | APPLIES TO AN[APPLIES TO AN
08- LIMITED REASONABLE ABOVE AVERAGE | OUTSTANDING
SERVED DEGREE DEGREE DEGREE DEGREE

[ l
<]

ABLE YO SEE ANOTHER*'S
POINT OF v.FW.

. PRACTICAL.

A‘GOOD REPORTER QOF EVENTS.

. CAM MAKE DECISIONS On HIS OWN
WHEN NEED ARISESR.

. CAUTIOUS IN ACTION.

. WAS INTTIATIVE.

P

. UNEMOTIONAL.

+ AMALYTIC IN HIS THINKING.

.

. CONSTANTLY STRIVING FOR NEW
KRQWLEDGE AND 'DEAS.

. GETS ALONG WiTh PEOPLE AT ALL
SGCIAL LEVELS,

»

s MAS SENSE OF HUMOR.

SSNOSY B SR [ SUWIES B VENINGH B SHINDNE B WEDUNEN |p SUNGIDY b WIS By SIS ) SE—

Mt e

- CALM.

CAN SET ALONG WITH PEGPLE,

o]

.« MEMORY FOR FACTS.

GETS THINGS DONE.

]

« KEEPS ORIENTED TOWARD LONG
YERM GOALS.

"

. CAN COPE WITH EMERGENCIES.

« HAS BIGH STANDARDS OF
ACCOMPL | SHMENT.

L B

» MAS STAMINA: CAN KEZF GOING
A LONG TIME.

b

I

- HAS WIDE RANGE OF INFORMATION.

!
SHOWS ORIGINALITY.

ACCEPTS RESPONSIBILITIES,

b b

ADMITS H1S5 ERRORS,

SUUUN [ SRR O SRS |y (NSNS ) GUSUE O SNUDION ) 'SR () SHVNEN O SUUUNN | SUUUS J SHANI 3 RS i SR I S s ] e T T (i VUNUS [ NGNS ) SUS y WOV | AU S

RESPONDS WELL TO SUPERVISION.

L]

I
[
l
|
l
l
I
l
[
[
[
. KHOXS WHEK To SEEK ASSISTANCE. ;
I
|
I
[
i
}
l
l
I
!
I
!
i

EVEN DISPUSITION.

,_.._AL......__>_.___.___;_._____n._mw____w_.._»_..q__._____._.i__ﬁ____,_____.«
S O S I S I SRS [ SRR B SNV (N SN U b SO N UUNUDT O SN ) U ) TGS SGHS i SN g O

bq

ABLE TO DO RIS 408 WITHOUT ;
STRONG SUPPORTY.
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- , SECRET
{':a‘;"'\,k% {When Filled In) ‘&
L FIELD FITNESS REPORT -y

The Fitness Report ia an important factor in organisation peraonnel management, [t sceks to provide:

I, The organisation selection board with information of value when conwidering the application of an
individual far meabership in the career staff; and

2. A pesiodic record of job performance aa an aid to the effective utilitation of personnel.

INSTRUCTIONS

TO YTHE FIZLD ADNINISTRATIVE OR PERSONNEL OFFICER: Con- revealed by his day-to-dsy activities. If this individ-
sult current field administrative instructions regarding ual haa been under your aupervidion for {eas than 3
the initistion and transmittal of thia report to head- deys, you will ccllaborate, if practicsble, with hia
quarters, previovs supervisors to make sure the reportis accurste

. and complete. Primary responsibility restes with the
TO TH® FIRLD SUPERVISOR: Read the entire fore before current supervisor. It is assumed that, throughout the
attempting to complete any item. As the supervisar who period this individuasl has been under your superviwion,

assigna, directs and reviews the work of the individual, you have discherged your supervisory reaponsibilities
you have primary responaidility for evaluating his by frequent discussions of hie work, ac that in e gens
strengtha, wesknesses, and on-thesjob effectiveness as eral way he knows where he stands.

IT 15 OPTIONAL WHETHER OR NOT THIS FITNESS REPORT IS5 SHOW T0 THE PERSON BEING RATED

A P Gl e SECTION |

LEAVE BLANK - A4

1. DATE OF BIRTH 2. SEX |3, SERVICE OES!GNATION

May 9, 1929 M | «ewem [

ATION OESIGMATION (Cu

GS-9 Fanexs
: 6. DUL DAYE OF THiS AEPORY 7. PERIOD COVERED BY TMiS REPORT (Inclusivs dates)
31 December 1955 1 December 1954 - 31 December 1955
SECTION |} (Te be completad by field supsrvisor)
1. CURRERY PFOSITION T. DATE ASSUMEC RESFONS(BILITY FOR POSITION
Operstions Office - KUTUBE (Staff Agent) 2 January 1952

S, BTATE THEC SPECIFIC ASSIGNMENTS OR TASKS WHICH ANE TYPICAL OF THOAE GIVEN TO THE EMPLOYEE DURING THE PAST THREE
TO SiX MONTMS (Liat In order of frequency)

1. Acting Chief of KUCAGE operatioms since mid October 1955 and, for approximately
three monthe before that time, personally planned and directed a very active
KUCAGE campaign ageinst the local CP-controlled labor orgenization.

2. Case Officer trainee on direct contact with one of Stationts top locel CP
peuetrations,

3., Idsison with indigenous persons ard with CDYOKE officials as needed to carry out
his duties.

4e Travel control and surveillance duties as directed.

! SECTION 11} (To be completad at hesdquarters onlyy
‘ DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY

AUTHENTICATION OF REPORT AND SIGNATURES
t. NAME OF RATER (TYrue) ) 2. NAME OF REVIEWING OFFICIAL IN FIELD (True)
Arvpees e, (Ounao L Sewicin s Yy ar
3. THIS REPORT m was [T7] WaS NOT SHOWN TO THE INDIVIDUAL BEING raveD.

4. OATE REPORY E‘VHEN- 5. MAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONKEL OFFIZER AT HEADQUARTERS
TICATED AT HQS, AUTHORIZED TO AITHENTICATE FITNESS REPORY AND SIGNATURES

Fdr 15,1956

bo T CO.VP[ETE - FOR HEADQUARTERS USE ONLY

FoRu N0, 45a SECRET s




SECRET

(®hon Filled In)

3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UNDER YOUR SUPERV)SION
c
6 monthe OFF‘PE DI
bl "4

4. COMMENTSCONCERNING POTENTI AL ”"
4 combination of youth, experience, drive ard & fortile mird, among other at
would ‘apmear to irdicate a bright future for Subject, The fucigihat he enjoy
hae the qualificetions for both FI ard PP tym» work is anotqﬁl ¢
hWis fevor, as is his facility for langueges.

SECTION M. FUTURE PLANS

S, TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANKED FOR THE INDIVIDUAL
Subjeet has Just commlated Intelligence Orientation an? World Communism cours
He 1s currently tsking the Anti-Comunist Ops course ard hores to get trainin
covert nolitical warfere ard covert economic warfere, nrior to resssigmment,
exrocted that Subjrct will be reassizned to the fleld (4in an FI or TP cepacit
uron eomnletion of th~ vregent tour et Yeadcuarters.

2. NOTE OYHMER FACTORS, INCLUDING PERSONAL CIRCUMSTANMCES, YO BE TAKEN INTO ACCOUNTY IN INDIVIOUAL'S FUTURE
Subject ia mersoncble &8 well as versetils end ghould be able to adant to vi
any Job tn which ke might be assigred, Ye would orobably bs most veluable in
WH or W& cepecity due to sirong lanpusge and eres krowladge qualificsations.
of versatility ard drive, he would be & good candidate for cssigment ss chi-
gnall station or bese requirirg multinle telents,

SECTiON |, DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided ss an sid to describing the individual as you see him on the job,
the words litersily. On the psge below are & series of statements that spply in some degree to most
the Jeft of esch statement is & box under the heading "cstegory.” Read each statement and insert in
cstegory number which beat tells how much the statement spplies to the person covered by this report.

X - HAVE NOT ONSERYED THIS: MENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLY
IND) VIDUAL .

AFPLIES TO IHK INQIVI@U‘&%‘\YO THE LEAST POSSISLE DEGNEE

APPLIES TO INDIVIOUAL TO A LIMITED DEGAER

APPLIES TO INDIVIDUAL YO AN AVERAGE DEGREF

APPLIES YO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE

APPLIER.YO. INDIVIDYAL O AN OUTSTYAMDING CEGREE

CATEGGRY NUMBER

R
PN

CATEGORY STATEMENT CAYEGORY STATEMENT CATEGORY STYATEMEN
.
T. ASLC TO STE AnOTHIS'S ft., HAS NiGH STANDARDS OF 2%, 1% TFFECTIIVE )W
3 POINT CF YIEW L . ACCOMPL I SHMENT 4 XiON3 Wi TH &580
2. CAM MAKT DECISIONS ON WIS 22. IMPLENEXTS DRCH
. s cmt ALY
2 DU WHER REED ARISES 5 V2. swo GimALETY 4 GAROLESE OF OwN
&
R . : . wrs a ¥ . e -
4 3. RAS IRITIAYI ¥E 13, ACCKPTS AESrom3tBiLs 23. 1% YHOUSRYFUL o
5 4 Tics 3
. 4, 15 ARALYYIC IW KIS TRIMK- ot :
» 14, ADOMITS WIF CANOAS 24. WORES WELL umNODE
3 ne 3 X
— T
S STRIVES COMZITANTLY TOox 15, RES,OMOS WELL TO SUREN- 26, QLERLAYS SUDGEM
4 MES KMOSLIDGE AND I1DEAS A‘ Vision A ) .
. RNQWS WHEN YO STEX i6. DOES 1§ so@ W)THOUT 26 'S SECUMSTY Con
4 ASSISTANCE 4 STROMG SuPrPORT 3 :
: . LONES yr W 1 s
3 7. CAN GET ALOWG WiTHw PEOPLE A V7 rouvno\:\.u;m FoLuTioN 4 27. 1% VERSATILE
. i
& 8. HAS MEMORY FOR FACTS A 1B, 1S UBSERVANT 4 28 :;:uz:‘:;clﬂl !
. TATES [}
8. BETSHS THINGS DONE / 18. THIRES CLEARLY 2% :::;L;' “fs ::l:‘
Z 4 3
20. COMPLETES ASSIGNMENTS 30. DOES KOT REQUI RE
«‘{ FO., CAN COPT Wi Y4 EMERCENCIES 4 WiTHIN ALLOWASLE TINE AND CONTINUOUS X
) LiwIYs on
- ¥ l‘, 5t

" ——_ ;
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SECRET

S (When Filled In)

FITNESS REPORT (Part II) POTENTIAL

S o INSTRUCT 1ONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report,

FOR THE SUPERVISOR: This report 18 A privileged communication to your supervisor, and to appropriate cuaresr manage-
ment and persennel officials concerning the potential of the employee being rated. It is NOT to be shown to the
rated employce, It is recommended that you read the entire report before completing any question. This report is
to be completed only efter the employec has been under your supervision FOR AT LEAST 90 DAYS. If less then 90 days,
hold and complete after the 90 deys has clansed, If this is the INITIAL REFORT on the employee, however, it MUST be
completed and forwarded to the OP no later than 30 days after the due date indicated in item 8 of Section “F*' below,

SECTION E. GERERAL

1. NAME (Laat) (First) (Middle} 2. OATE OF GIATH . 4. SERVICE DESIGNATION

KENT ¥illiam M, 9 May 1929 M DI

8. OFFICE/DIVISION/BRANCH QF ASSIGNMENT €. OFFICIAL POSITION YITLE

ranch 11l Area Ops Officer

DATE REPORY DUE IN OF PERIOD COVERED BY TH!S REPORT (Inclusive dates)

18 January 1957 2 July 1956 - 27 December 1956

10, TYPE OF REPQRTY ENETIAL REASS 1 GUMENT-SUPERYISON srECcialL (Specify)
{Check one) X

ANNUAL AREASTIGNMENT - EMPAPLOYEE

SECTION F. CERTIFICATION

1. FOR THE RATER: t CERTIFY THAT THiS REPORY REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED

A, THIS DATE TYPED OR PRINTED NAME AND SlGNNgg:S OF SUFERVISORIC., SUPERYISOR'S OFFICIAL TITLE

b Nuan - 457 Area Ops Officer |
2. FOR YKE\R[VIE!ING 2Ff d NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.

A, THIS DATE REVIEWING [C. OFFICIAL TITLE OF REVIEWING OFFICIAL

c/ @/ TIT

ESTIMATE OF POTENTIAL

POTENTIAL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade snd type of sssignment, rate the employee's potentis! to assume greaster
respansibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind of
work.

T - ALREADY ABOVE THE LEVEL AY WHICK SATISFACTORY PERFORMANCE CAN BE EXPECTED

2+ HAS REACHED THE WIGWEST LEVEL AT WHWICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

3 - MAKING PROGRESS, BUT NEEDS MORE TIME BEFORE HME CAN 8E TRAINED TO ASS5UME GREATER RESPONSISILITIES

& - READY FOR TRALMING IN ASSUMING GREATER RESPONSIBILITIES
]
[
7

5

WilLlL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING

ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT WIS PRESENT LEVEL

AN EXCEPTYIONAL PERSON WWO 1S ONE OF THE FEW WHU SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGMER
LEVEL RESPONSIBILITIES .

RATING
NUMBER

2. SUPERVISORY POTENTIAL

DIRECTIONS: Anawer this question: (st this person the sbility to be a supervisosr? [P Yes [~] Ne . L{ your
enswer is YES, indicate below your opinion or guess of the level of supervisory sbility this perwon will seach AFTER
SUITARLE TRAINING. Indicste your opinion by placing the number of the descriptive rating below which comes clozest
to expressing your opinion in the appropriate column., If your rating is based on obsesrving him supervise, note your
rating in the "actusl™ column, I!f based on opinion of his potential, note the rating in the "potential® column.

0 + HAVE NO OPINION ON HIS SUPERY| SORY POTENTIAL N THIS SITUATION

1« BELIEVE INDIVIOUAL WOULD BE A WEAX SUPERVISOR IN THIS KIND OF Si1TUATION

2 - BELIEVE (NDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KING OF SITUATICON
3 - BELIEVE INDIVIDUAL WOULO BE A STRONG SUPERVISOR IN THIS SITUATION

NESCRIPTIVE
RAT NG
NUMBER

ACTUAL POYENT AL DESCRIPYIVE S1TUATION

A GROUP ODING THE BASIC 408 (truck drivers, stenographers, techniciana or profeesional spe-
3 cialists of various kinds) ®HERE CORTACT WITH IMMEDIATE SUBORDINATES (8 Faequeny (First line
supervitor ) .

A GRUUP DF SUPLRYISORS WHD DIMECT THE Basit s0d8 (Second line supervisors)

A SROLP, WHO MAY CR MAY NOT BE SUPERYISORS, WHSCH 15 RESPONS!BLE FOR MAJQR PLANS, ORGANIZATION
AxD Policy (Executive level) i

WHEN COHTACT W(TH IMMEOIATE S5udvrDIRATES 15 NOT FREQUENT

2%
X vt S ’;kﬁ ‘r Qg}
D wHEN INMMECTATE SUBURDINRTES® ACTIVITIES ARE DIVERSE AND nctc’incrm doans #kc .
: i pR L

wiHEN IMMEOIATE BUBORGINATES INCLUCE MEMBERS OF THé OFOCSITE SEX

cineEx (Specify)
t

F
1

REPLACES PREVIQUS EDITIONS X
ORM MO Yh (Part H)»}F CORMS 4% AND 45A Wi [CH SECRET Potential

NDV
5% ARE GBSOLETE.




SECRET

(When Filled In)

2. RATINGS ON PERFORMANCE OF SPECIFIL DUTIES

DIRECTIONS: * Of"_m .
a. State in the spaces below up to six of the more important SPECIFIC duties per oﬂ?f:ﬂh%ﬁ“ﬁ“&bg period,
Place the most important first. Do not include minor or unimportant duties.

b. Rate performance on ench specific duty considering ONLY effectivencss in performance of this specific duty.
¢, For supervisors, ability to supervise will alwnys be rated as a specific dutygdo 0t rete 33 supervisors those

who supervise & secretsry oniy).
rfo x“”!ﬁ duty at a

d. Compare in your mind, when possible, the individual being rated with ot
similar level of responsibility. R
e. Twe individuals with the same job title may be performing different duties. If so, rate them on different

duties,

f.0Be specific. FExamples of the kind of duties that might be rated are: "‘“ TQOIQ
ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUC %RROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS ¥ANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON OPERATES RADIO : KEEPS POOXS
TYPING COORDINATES WITH OTHER CFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING FPREPARES CORRESPONDENCE EVALUATES SICGNIFICANCE QOF DATA

2. For some jobs, duties may be broken down cven further if supervisor considers it advisabie, e¢.g., combined key
and phone operation, in the case af o radio operator. .

f - INCOMPETENT IN TME PERFORMANCE OF THIS DUTY 6 « PERFORMS TH1S DUTY IN AN QUTSTANDING MANNER
2 + BARELY AUEQUATE (N THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIMi-
DESCRIPTIVE ouTY LAR J08S
RATING 3 . PERFORMS TH!S DUTY ACCEPTABLY 7 - EXCELS ANYONE | KNOW (N THE PERFORMANCE OF
NUMBER 4 . PERFORMS THIS SUTY IN A COMPETENT MANNER WIS DUTY
§ . PERFORMS THIS DUTY IN SUCH A FINE MANNER
THAT ME 1S A DISTINCT ASSET ON HIS5 JOB
LEETIACC DuTY %O, 1 RATINGYSPECIFIC nuTY wo. 4 ’ - RATING
NUMBER . . NUMBER
Provides gsuprort armd guidance to Has and uses knowledge of ares ang
fi1ald on PP mattiers. 5 languagg. 6
SPECIFIC DuTy MO, 2 ' RATING{SPLCIFIC DUTY X0, & : RATING

Coordinates with other Headquarters |"™**"Mav.ions and 41lustretes new ideas for '8
components on matters relating to PP, 5  jno. 4y Field PP effort(poiitical cartobns,e

SPECIFIL DUTY KU, 3 RATINGIS*CCIFIC DUTY WO, & RATING

Preparss periodic progress end status "UZ"“ : NUMBER

reports ani originates dispatches to,

3. NARRAT'VE DESCR{PTION OF MANMER OF 408 PERFORMANCE

DIRECTIONS: Stress strengths and wesknesses, particularly those which affect development on preseat job.
Subject's inftiative and imaginstion, combired with Spanish languege facility and area
knowledge, have made him particularly walusble in his prasent capacity as Headquarters
caze officer for the complex anl ever expanding FP program in Cuba, In addition to the
usual support functions es a Headquartere case officer, he has originated a rumber of
ideas which have been ircorporated irto the Cuban program. The rater hes observed no
significant shortcomings in gybject, He is a little toc Impulsive at times, though much
of this msy be atiributed to his drive, which is, in turn, probably his greatest asset,

. N

SECTION D. SUITABILITY FOR CURRENY JOB IN ORGANIZATION

DIRLCTIONS: Take into account here everything you know about the individual....productivity, conduct in the job,
Fertinent peraonsl characteristics or habits, special defects nr talenta....snd hoaw he fits in with your toam. Coma

pere him with others doing similar work of about the same level.

f - DEFINITELY UNSUYTABLE « HE SHOULD BE SEPARATED

Z - OF DOUBTFUL SUITABILITY, . WOULD NOT HAVE ACCEPTED MHIM iF | HAD KNOWN WRAT 1 KNOW NOW

~ A BARELY ACCEFTABLE EMPLOYEE. . (BELOW. AVERAGSE BUT WITH N0 WEAKNESSES SUFFICIENTLY QUTSTANDING TO WARe

5 RANT H15 SEPARATION
4 GF THE SAME SUfTABILITY A3 MOST PECRLE § KNOW IN THE DROGANIZATION
BATING 5 A FINE EMPLOYEE - HAS SOME ODUTSTANDING STRENGTHS
Nusggr B v AN UNUSUALLY SYRONC PERSON I TERME OF THE REGUIREMENTS OF THE ORGAN[ZATION
7 - EXCELLED 9Y ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION
15 TH{S INDIVIDUAL BETTER SUITED FOR WORK {N SOME OTHER POSITION IN THE ORGANIZATION? T ves BJ w0, 1F vEs,

EXPLAYR FuLiY:

He is however, equally suited for work of an FI nature,

s -

—_ SECRET
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. SECRET

(When Filled In)

FITNESS REPORT (Parti) PERFORMANCE

INSTRUCTIONS
FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for coapleting this report.

FOR THE SUPERVIBOR: This report is designed to help you express your cvaluation of your subordinste and to trensmit
this evalustion to your supervisor ond senior officinls. Organization policy requires that you inform the subordi-
nate where he atands with you. Completion of the report can help you prepeare for n discussion with him of his
strengths snd weaknesses. It ip also organization policy that you show Part Iof this report to the employce except
under conditions specified in Regulation 20-370. It is recommended that you resd the entire form before completing

eny 1estion, If this is the initiesl repost on the employece, it must be complctled and forwasded to the Office of
Personnel no later than 30 deays after the date indicated in item 8, of Section "A” below.

SECTION A, GENERAL
1. NAME (Last) (Firat) (Middle)} 2, DATE OF BIiRTH 3. sEx 4. SERVICE DESIGNATICNK
KENT Wilitiam M, 9 May 1929 M o)
8. OFFICE/DIVISION/BRANCH OF ASS{GNMENT 6. OFFICIAL POSITION TITLE
I Area Ops Officer

8.

DATE REPORT DUE N OP 1

PERIOD COVERED BY THIS REPORT (Inclusive dates)

8 1957 2 July 1956 - 27 December 1956

0. TYPE OF REPORT INETEAL REASS I GNMENT- SUPEAY] SOK srEciat (Specify)
(Check one) r 4 ANNUAL REASS) GMMENT- EMBLOYRE
SECTION 8. CERTIFICATION

ta ro; JHE RATER: - THIS AEPOAT g 1 #AaS [] HAS MOT BEEN. SHOWN TO.THE, INDIVIDUAL RATED. 1f NOT SHOWN, EXPLAIN-WHY
RCT: . . . - 3 ;
TR b . PR . . B - O 8 e .- . . . A

&, CHECK (X) “APPROPRIATE STATBMERTS: '~ =+ « - v .7 : Ca

i 73 ™ 0
. .
dd

x THIS REPORT WEFLECTS Gy OWN OPiNIONS GF THIB (MDIe 1F osmpivipuhe 5 mATED "I Ix C1 OM D, A WARNING LET.
& wEowaAL, . . - e - . .

- TEN WAS BENT TO Him 3 A co’rv ATYTACHED .70 . TR S #EPGRTY

¥

7)(‘05 RNELOMY ALFLECTYS YM( COH.IR(O CFiINFONS Dl My SELF -
EERYY I CRREVIOUS SuPERYIROAS. . e

GOCANNOT CERTIFY THAT TUE BAYED imD!vIDUAL KNQOWS HOW
SUBNALUATE wis, JOB PERFORMANCE SLCAuSC (Specify)c

t HAYL DISCUSEED WETH THIS LMFLOYEE WIS STRNINGTINS
x ARG FEARMESSES S0 THAY NE KNOWS WHURE HI STANDS.

B THIS DATE . €. IYPED OR.PRINTED

. .
AND SIGNATURE OF SU?EW D. SUPERYISOR"S OFFi1Ctal TITLE

&6 Jamuery 1957 <] James B, ¥ b M o /| Ares Ops Officer
FOR YHE REVIEWING OFFICiAL: RECORD ARY sunsnt
TORMATION. WATCH WILL EAG 7O A BETTEP UNDFRST

tAL DIFFERENCE OF CPINION WITH THE sursnv:son. OR ANY OTHER tN-
DING OF THIS REPORT, .

L i -
p e e i

2y CATE

.- S ’
o ' R - BN \
: Y £t e ; . e .,

fogtns Tt L AR SIS

et A M T

i povicwzd Ly 00

Ej COMTINULD ON ATTACNED SKEET

reflected in the obove section.

o

1 certify that any substantial diffcreré

A, THES 8. TYPED OR PR l’
CFFICLAL

C. OFFICIAL T.TLE OF REVIEWING OFFiC 1AL

C/WH/III

JOB PERFORMNANCE EVALUATION

1. RATING ON GENERAL PERFORMANCE OF DUTIES

DIFECTIONS: Consider ONLY the productivity
his duties during the rating period.
stbility,

and effectiveness with which the individual being rated has performed
Compere him ONLY with others doing similar work at a similar level of respen-
Factors ather thon productivity will be taken into account later in Section D.

1 - DOES NDOT PERFORM DUTIES ADEQUATELY: HE IS INCOMPETENT.
2 - BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS MAD SPECIFIC SUMIDANCE OR TRAINING., HE OFTEN FA(LS TO
5 CARRY DUT RESPONSIBILITIES, -

3 - PERFORMS MOSY OF H1S5 DUYTIES ACCEPTABLY: GCCASIONALLY REVEALS SOME AREA OF WEAKWESS.
TNSERT~ 4 v PERFORMS DUTIES N A COMPETENT, EFFECTIVE MANNER.
RATING ° ° A FINE PERFONMANCE: CARRIES OUT MANY OF HiS RESPONSIBILITIES EXCEPTIONALLY WELL.
NUMBER 6§ + PERFORMS 41§ DUTIES (N SUCH AN OUTSTANDING MANNER THAT HE 1S EQUALLED Y FEw ow!w PERSONS KNCWN YO
THE SUPERYISOR. g o Wi
COMMENTS:

y REPLACES PREVIOUS EOLTIONS - N
:‘Q:;v”:é 45 (Part !) oF Forms as and 4sa which SECRET Performance (4}

ARE OBSOLETE.




o~ SECRET -
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(When Filled In)

o " FITNESS REPORT (Part II) POTENTIAL

INSTRUCTIONS
FOR THE AIMINISTRATIVE OFFICER: Consult current instructiens for completing this report,

FOR THE SUPERVISOR: This report is a privileged communication to your supervisor, and to appropriate career men
ment and personnel officials concerning tiie potential of the employee heing rated. It ix NOT to be shown to
rated employce. Tt is recommended that you read the entire report before completing sny question. This repost
ta be completed only after the employec hes been under your supervision FOR AT LEAST 90 DAYS, If less than 90da
hold and complete after the 90deys has clapsed. [f this is the INITIAL REPORT on the employee, however, 1t MUb
completed and forwarded teo the OF no later than 30 days after the due date indicated in item 8 of Section "T¢ bel

SECTION E. GENERAL .

1. NAME (Lant) (First) (b!;}/dla) 2. BLATI OF BIRTH 3. SEX 4. SERVICE DESIGNAT
KENT William M My 1929 | X DI
5. OFFICE/DIVISION/BRANCH OF ASS|GNMENT 6. OFFICIAL POSITINN TITLE
Ares Ops Officer
7. GHADE [ 8. DATE REPORT DUE (N OP 9. PERIOD COVERED BY Tl EPORT (Inclumive datea)
| O8-11 | 5 July 1997 — 27 Dec 56 = 17 98 57
0. TYPE QF REPORTY 181 T1AL x REAGS I GNMENTe SUPERVESOR ¥iciat (Specify)
(Check one) ANNUAL MEAYS ) GMMEN T+ EMPLOYEC
SECTION F. CERTIFICATION
1. FOR YHE RATER: | CEATIFYATNAT TH|S REPORT REPRESENTS MY BEST JUOGEMENY OF THE INDIVIDUAL BEING RATED
A THIS DATE 5. TIED\OR rnmr:g_‘;;;ma 1 GNA OF SUPERVISOR [C. SUPERVISOR'S OFFICIAL TITLE
19 _Juna, 1957 SM8S_D. 0/vE/171] oo
X, FOR THE REYIEWING OFF IC1AL: I WAVE REVIEWED THIS REPORT AND NOTED ANY DIFFERENCE OF OPINIDN IN ATTACHED MEMO.
A TH{S DATE 8. TYPED OfTRAMINJED € AND @ GNATURE OF REVIEWING [C. OFFICIAL TITLE OF REVIEWING GFFICI
OFF! ld
%Gw;%;?’ o g"‘:f""‘-
~—
SECTION G. ESTINATE OF PUTEXTIAL

Y, POTENTIAL TO ASSUME GREATER RESPONSISBILITIER

DIRSCTIONS: Considering others of his grade ond type of assignment, tate the employee’s potential to assume great
responsibilities. Think in terms of the kind of responsibility encountered st the various levels in his kind
work.

1« ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE E£XPECTYED

2 - HAS REACHMED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAM BE EXPECTED

3 - MAKING PROGRESS., BUT NEEDS MORE TIME BEFORE HME CAN 8€ TRAINED TO ASSUME GREATER RESPONSIBILITIES
, 4 - READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES

s

L3

H

< WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUY FURTHER TRAINING

= ALREADY ASSUMING MORE RESFONS(BilLiTIES THAN EXPECTED AY HI5 PRESENT LEVEL

+ AN EXCEPTIONAL PERSON WHG IS ONE OF THE FEW WHO SHOULD BE COMSIDERED FOR EARLY ASSUMPTION OF HIGH
LEVEL RESPONSIBILITIES

RATING
KUMBER

2. SUPERVISORY POTENT!AL

DIRECTIONS: Anawer this question: Has this person the ability to be n supervisar? Ej Yes [T} N0 If yo
engwer (s YES, indicste below your opinion or guess of the level af supervisory sbility thia person will resch
SUTTARLE TRAINING. Indicate ybur opinion by plscing the number of the descriptive rating below which comes closes
to expressing your opinien in the asppropriste column. If your rating is based on observing him supervise, note you
rating in the "sctusl" column. If based on opinion of his potential, note the rating in the "potentisl” column.

O - HAYE NO CPIiNION ON RIS SUPERVISORY POTENTIAL IN THIS SiTUATION

1 BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION

2 » BELIEVE INDUIVIOQUAL WOULD BE AN AYERAGE SUPERVISOR IN TH!S KIND OF SI1TUATION
A - BELIEVE INDIVIDUAL WOULD 8E A STRONG SUPERYISOR IN TH!S S!TU!TION

DESCRIPTIVE
RATING
NUMBER

ACTUAL | POTENTIAL T DESCRIPTIVE $ITUATION
A GROUF ' DOING THE BASIC "J08® (trock drivers, stenographers, technicians or professional ape
-2 cisfists of various kinds) wWERECOWTACT WITH INMEOIATE SUBORDINATES 1S sneoutdT (First lin

§ supervisor) i

A GROUP OF SUPERVIBONS #NG DINECT Thi mastc ;08 (Secend line superviaors)

A GROUP, WO MAY OR MAY NOY 2E SUPLRYISORS, OWICH (5 RisSPomstace foR PLANL. OmRoAMITATION

2
2 AWD roLtcy (Executive ‘tevel) ) D-A.‘E
2
2

- 7 — : T
WHEM COWTACT ®(TH !uut&natsxég;ﬁavfwa?ZIT:’;OY FREQUEN & 3 #:%% R
2 e
WHEK INMMEOIAYE SUBOROINATES® A”H””d’,vucc ebvﬁr}t €0 CARLFUL caononuuxo&
b > . g ! Tos. Y 8
e}

) Roste T

HEN THMKESIATE SUBONTINATES s&cwnz EmBERE Lns TR rvﬂ"/“:t’://—'
e i s

otuee (Specify) \L'—"

MEPLACES PREVIOUS EDITIONS )
FORM NO. Qf (Part 11} or corms as ANnUASA wion SECRET Potential

NOV 5%
! 5 ARE BRSOLETE




SECRET ™ "7

{(When Filled In})
ijs. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RAYED FMPLOYLE HAS &EFN mwuk SUPERYVISION

4. COMMENTS CONCERNING POTENTIAL

3ased on youth, desire and comtridmtien to fhisct wexld appear to kave & ‘
dright futwure with the erganisatioa, His 1a apd ares knsvledge mabke him
particulsrly wiwmmdle in WK ares, altheugh he is alse flwant ia Italisn, knows thet Sres
well and as indioated previeusly bas attridbutes which should mske him & walwsble

13%elligenoe offiser in mest any ares, vhether ia ¥FI or FP odphoity. It is reter's

FUTURE PLANS
t- TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL

Sadjeot Mas undergens consideralle traiaing during past yeAr, $akiasg such ceurses
an Vorld Comsvaism, Asti-Commuaist 0ps,Psychelegical and Bosnemic ¥arfare, Ke Be plans po ¢
taks several additisaal ceurses dnclwdiag Cl yrier te reassigament te field during niy
oening year: hepes %o transfer te WB Divisiea svertwmlly,

« WOTE OTHEN FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT N INODIVIDUAL'S FUTURE ASSiGNMENTS

o limiting fucters. Sheuld adjust well ia virtwlly aay ares,

BECTION §. DESCRIPTION OF INDIVIDUAL

RECTIONS: This section is provided a» sn 8id to describing thz individusl! ss you see him on the job. Interpret
e words literally. On the page below arc & neries of ststements that spply in some degrer to most people. To
¢ left of ench statement is & box under the heading "category.” Resd each statement snd insert in the box the
stegory numher which Lest tells how much the statement applies to the person covered by this reporst,

X+ HAVE NOT OBSENVED THIS: HENCE CAN GIVE NO OPINION AS TO WOW THE DESCRIPTION APPLIES YO THE
INDIVIDUAL

APFLIES TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
APFLEIES YO INDIVIDUAL TO A LIMITEDC DEGREE

[
CATEGORY NUMBER 2 -
3 . APPLIES YO JNDIVIDUAL TO AN AVERAGE DEGHEE
4
s .

APPLILS TO INDIVIDUAL-TO AN ABOVL AVERAGE DEGREE
APPLIES TO INDIVIOUAL YO AN OUTSTANDING DEGREE

Ejsmnv STATERENT CAYEGORY STATEMENT CATEGORY STATEMENRT
. ABLE 10 SEEL ANOTHESR'S t1. KAG AIGN STANDASRDS OF 21, 48 CrVPECTING % D1SCUS.
FOINT OF YILE ‘ ACCOMPLESMMENT ‘ S(OMS SITH ASSOCIATES
2. CAM MAXE DECISIONS ON RYS 12, SMowS omiGIEALS TY 22. 1MPLEMERTS DECISIONS PE-
CUM WHIM NEED ARLSTS ’ : 3 GARDLESS OF OWR FCULINGS
. ACCEPTS RESPONSIQLL (=
3. HAS INMEYEATIVE b i3 tees " ’ 23. 1S THOUGHNTFUL OF OTHERS
A, 1S ARALYTIC 1N KIS THINK.
* 14, ADMI TS MI % ERAORS 24. SORRS WELL UNUCER PRESSURE
tRG 3 z
5. STRIVES CONSTANTLY TOR 15, RESPONDS WEtLlL TG Surin. L 25. O1SPLAYS SUDOEMENT
NEW XNOWLIDGE 2ND 1DEAS 3 vision b :
. KNOWE WM LOTE 3 18, £5 #Ht 4 Wi TRCUT
¢ b ° cee 5 ee s oe weu 268. 15 SECUR)ITY CONSCiOUS
ASSESTANCE SYRUNMG SUPFORTY
1. comis ? WIYH IOLUTIONS
T CAN GET ALONG WiT¥W PEOPLE 3 7 s ruo‘:n.[us v b 27. 1% YERSATILE
a
- 2B. HIS CRITECISM (5 CONM-~
B. NAS WEMORY FOR FACTS “ TEB. 1S UBSERVANT 8 S rmuCTivE
. 2 29. FACHILETAYCS SMOQTH GPEARAS
§. GETS THIAGS onn:. a' 18. THINKS CLEAMLY 3 Tiom DF MIS OFFIZE
2 N 120, COMPLETES ASStGNMENTS s 30. BULS NOT FIDYIRE STRONG
10. Chn L0PE WITH EMERGENZICS . WETKIN ALLOWABLE TIME b AND CONTIWUOUS SUPERVI -
M 5 LiMITS - S1aN

- SECRET w7




-

L . ".;f,-,s.\ :}iﬁ‘”}

L Yy oo SECRET
. NS S (When Filled In) L
?‘;@ f 7 , ] E"CS?’I}‘FT 1AL NUMAE
@*ﬂs \ FITNESS REPORT ' i to
SECTION A GENERAL i |
1. NAME (Leet) (Firet) (Middle) 2, DATE CF BRIRTH 3, 3EX 4. GRAD
KENT, William M, 9 May 1929 male g3-1
3. SERVICE DESIGRATION! 6, OFFICIAL PQSITION TITLE 7. OFF/DIV/BR OF ASSIGNM
Operations Officer DDP/WH, Br. 4,
.. CAREER ATAFK STATUS e, TYPE OF REPORT
NOT ELIGISLE x MEMEBER DEFERRED HITIAL AREAISIGHMENT/SUPERVISOR
PERDING OECLINKD DENIED ARNUAL X REASSBIGNMENT/ EMPLOYEE
10, DATE REPORT DUE 1IN O, P, 11, REPORTING PERIQD To SPECIAL {Specity)
pb0 8Junebl
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
f the } ille duth d during the roti lod, insert roving numb hich best d
k:w I':\::s:c: -ml,:;:: :m:.: !.:.Ccﬂ l‘p"m‘: I:" .omcnonll‘gl:'ONLYud?:crh'-nou ln. ;cl;:r;:ncznzf.:h:t d:;'y..'All .:r:;
with supervisery raspensibilities MUST be rated on their obility to supervise (indicat ber of senp superviaed).
1 « Unsetisfectery ]2 - Borely adequate [3- Accepteble {4 - Compatent {5 ~ Excolient TG « Superior }7 « Dutst
SPECIMIC DUTY NO. 1 RAJOING SPECIFIC DUTY NO. 4
Supervising JMWAVE PW Section * {Serving as Case Officer for a
composed of 7 staff or contract|{ 5- |number of PW operations,
personnel. . . :
EPUCIPIC OUTY KO. 2 RAJ‘;NO SPECIFIC DUTY NO. 8 .
Planning PW operations against * {Handling Political Action
Latin Ameriez & |contacts.
SPECIFIC DUTY KO. & NANTQING SPECIPIC DUTY NO. 8
Planning PYW operations against !
Cuba. 4

[SE TiOW OF OVERALL PERFORMANCE N CURRERT POSITION
SECTION C EVALUATION OF OVERALL PERF CE IN CURRENT POSIT

Teke into occount everything obeut the empleyes which influences hix sffactiveress in his cvirem position - performonce of s

|duties, preductivity, conduct o0 job, cosperativeress, pertinent parsonal traits or hobits, particulor limitations or toients, Ba

your hnowledge of ampleyen’s sveroll perfermance during the rating peried, ploce the rating number in the box corresponding ¢
t which mest ty reflects his level of mance.

1 . Perlarmance in mony impertant respects fails to meet reauirements. RATING|
2 . Pertermonce meetn most requirements but Is deficient in one or more important respects, No,

3 - Performonce cinorly meets banic requirements. 5

4 - Perfarmencs clomly ds busic requi ts.

5 - Performance in every impertont raspect is superior.

$ - Porformance in avery respect is eutstending. )

SECTION D DESCRIPTION OF THE EMPLOYE
‘In the rating bexes below, chock (X) the degres to which each characteristic applies to the employes

1 - Leost possible degres ]2 « Limited dogree 13 - Novmal degres ]4 = Above average degres IS » Quitstanding degree

NOY =) " AT
CHARACTERISTICS aphi-| 857 RATING
casle [semven| | | 2 | 3

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES NIS JOB WITHOUT STRONG SUFFORTY

FACILITATES SMOOTH OPERATION OF HIS OFFICE

DA lnd fod ! bd i ™

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X

OTHER (Specily): ——— .

SEE SECTION *E” ON REVERSE SIDE
FORM
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Section F 3,

I agree with the rating officer that the subject has a
great deal of enthusiasm and interest in his job and in many
aspects performs his duties in a highly professional manner.
I do not, however, for ressons stated below, believs that
his over all rating should be higher than 4+,

While it is trus that he demonstrates considerable
imagination and energy, he is headstrong and develops
prejudices that prevent him on occasions from being objective
in handling operations. This in ay opinion is dus to his
youth and lack of experience in dsaling with a perticular
sitvation of the kind with which he 1s nov faced. This is
by Do means msant to be a reflection on his qualifications
or future potential,

I emphatically disagres with the last sentence of Section
E for the reasons set out above. He should not be, at the
present time, given greater individual responsibility but
rather should be subject to close, strong supervision of a
cenior officer.

SECREL




SECRET

(When Fitled In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Strass strengths ond weaknasses demonstrated in current position. lndicate sugngw&.mpluyu for improvement of his
work. Glve recommaendotions for his training, Deseribe, if appropriate m‘gdbﬂ evslopment and for assuming greoter re.
sponsibilities. Amplify or explain, if appropriate, ratings given in sed B, C, ond D to provide the bext basis for determining
future personnel octions,

A

Subject has a unique flair for plan&ag\?nna\\;c‘:\?d&cting political
action operstions. His previous field experience in dealing with Latin
American political action agente and his facﬂit&géﬁ the Spanish
language have made him an unusually strong asdbh the conduct of
current operations in the Dominican Republic. His personality and
background enable him to establish rapport with foreign nationals with
remarkable ease, He uses imagination in developing new operations and
is aggressive in follow-up procedures. He 1s well qualified for a
Headquarters pogition which would give him greater individusl
responsibility.,

SECTION F ; ci'lrrmcxnou AND COMMENTS

1, BY EMPLOYEE
! certify that | have seen Sectiogs A Jll, C, D pnd\E)of sthis Raport.
DATE sioNATURE oF EmrLovee L [TXV13 “L "Cm .
. 11 s Kent
2. .. BY SUPERVISOR
MONTHS EMPLOYEE HAS GEEN IF THIS REPORT HAS NOT SBEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUBERY IBION -
5 ponths

IF REPORY IS NOT BE€ING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPERVYISION LESS THAN 80 DAYS - l IREPORT MADE WiTiHinN LASY 90 DAYS

OTHER (Specify):

DATE OFFICIAL TITLE OF SUPERVISOR TYPED 9 RINTED NAME AND SIGNATURE
P 7/‘ ;lzhw oy /962 chier, WE/OR & B -%4/ Pgoi/é’;m
3.

BY REVIEWING OFFICIAL 4

1 WOU LD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION,

FHOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

/ FWOULD RAVYE GIVEN THIS EMPLOYEE A LOWER EVALUATION, .

1 CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFPFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.,

COMMENTS OF REVIEWING OFFICIAL

See attachment.

Chief, WH/3 Ned P, Holman

DATE “ \ OFFICIAL TITLE QF REVIEWING OFFICIAL TYPED OR PRIN ?NA AND SIGNATURE
o / .
i ‘;ﬁa{» ¢ 2 Frrel

SECRET




- o SECRET P
.y (When Filled In) H ey
’ ‘:‘gﬁ&; 7 . EMPL Yméé NUMBER
FITNESS REPORT fon o
A——
SECTION A" | GENERAL \ e
1. NAME ant) {Rirat) {Middle)} 2, DATE OF BIRTH 3. SEX A. GRADE
YT BERREELY . 20 Moy 1929 Tl G3-12
B, SERVICE DESIONATION| 6. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT
D Cperations Officer oPpAlE, Bra 4
8. CAREER STAFF STATUS 9. TYPE OF REPORT
NOYT ELIGINLE MEMBENR CEFERRED INITLAL REASSIGNMENT/SUPERVISOR
BENDING CECLINED DENIED ANNUAL REASSIGNMENT/EMPLOYEE
10. DATE REPONT DUE IN O.P. LL&:‘IEPORT!NG PERIOD To SPECIAL (Specify)
21 Janusry 1967 Qmunefl  31Dech

SECTION B EVALUATION OF PERFORMANCE OF SPEC!FIC DUTIES

List up to six of the most important specific duties performed during the rating period. Insert rating number which best describes the
monner in which employes performs EACH specific duty. Consider ONLY effectiveness in performance of that duty, All employess
with supervisory responsibilities MUST be roted on their obility te supervise (indicat ber of smpl superviaed),

1 « Unsatisfactory

12 - Borely cdequate

IJ - Acceptoble

4 - Competent is - Excellont [6 - Superior

] 7 - Qutstanding

SPECIFIC DUTY NO. f

Planning and development of CA

RATING
NO,

files on

seeciric outy no. 4Maintaining current
g:litical personalities &

RATING
NO.

Dominican exile lesders in U.S. and
use upon their return to Dom. Rep

recruiting & directing same for Agen?y 6

ke abreast of political devel
operations on Dominican Republie 3 ing po cal develop~| 5
Desk at Headquarters. menggs thorough pation of
IPECIFIC DUTY NO.2 Porsonal contact with |MAJING [sPEciFic DUTY No. 3 RATING

as interpreter & translator in
operational matters,

Using knowledge cf Spanish to act

5

__I_Zliviaion & use of senior staffs.

l'!lcl'lc DUTY NO. 3 IAN‘”NG SPECIFIC DUTY NO. 8 IANTINO
Writing position papers & project ' '
documents on CA operations for WE (S

SECTION C

EVALUATION OF OVERALL PERFORMANCE 1N CURRENT POSITION

y

Toke intc axcount everything cbout the

which

PIVy®

duties, preductivity, duct on job, pereti

his sffectiveness in his current pozition - perfarmance of specific
inent parsoncl traits or hobits, porticulor iimitatiens or tolents,

Bosed on

of

’
L]

o dor

the ruting period, place the rating number in the box corresponding to the

your h\owh‘r ploy
stutement which most accurately reflects his lavel of wrmance.

1 - Perfarmonce in meny important rpspects falls to meey requirermnts. RAJ‘;NG

Perl

SITRONC S

most

s but is deficient in one or mors important respects,

Pesformance elaarly meets basic requirements.
Pertormonee cloarly excewds basic requirements,
Performance in every importont respect is superior,

2-
3.
4.
5.
6.

Performance in svsry respect is outstanding.

5

[SECTION D

DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degres to which eoch choracteristic applies to the employee

) - Laas? possible degrae - 12 - Limited degres | 3 - Normal degree Il « Above average degree [S - Outstanding degree

NOT NOT RATING
CHARACTERISTICS APPLI-|  OB-
X CABLE [SERVED| | | 2 3 4

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIDILITIES

CAN MAXE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES MI5 JOB WITHOUT STRONG SUFPORT

FACILITATES sMUCTH DPERATION OF HIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE 1IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

P4t Pape] pd

OTHER {(Specity):

SEE SECTION "E® ON REVERSE SIDE

FORM
858

SECRET
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(thn Fitled In)
SECTION E NARRATIYE DESCRIPTION Of M:‘,N‘lER OF JOB PERF™ “MANCE

Strass strengths ond weaknesses dem re in current position. Indicate suddestia Taw employee for improvemant of his
work, Give racommendations for his t_.niny, Oescribe, if appropriate, his potential . evalsc .ment end for assuming greater re.

sponsibilities. Amplify or exploin, Il appropriote, rotings given in SECTIONS B, C, and J to pravide the bast basis for determining
futurs personnel actions,

f 11X
lr, Kent's greatest utrengths ave 42836 bdnalytical mind, skiliful
handling of agent personnel, fluency in languages, intimate background
knowledge of targets and assets, strgmg %gy 1ty up and down, good sense
of humor. He has the ambition to go on ’@obs calling for greater

responsibility, and he has amply demonstrated hils readiness to move on
to such jobs,.

On occasion he may forget that good staff work includes not only
defining problems but recommending sound solutions as well. This is only

a transitory weakness that will be corrected by more experience and
training.

The undersigned would be happy to have Mr. Kent as a eolleague '
during any future assignment.

[SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE
{ certify that | have seen Sections A, B, C, D and E of this Report.

Q ‘LQ“\“_ ‘q“ ‘ SIGNATURE OF I“PLOYI%,&A‘A m\ \;{eug_

2. BY SUPERVISOR

MONTHE EMPLOYEE NAS BEEN IF THIS REFORT HAS NOY SEEN SHOWN YO EMPLOYEE, GIVE EXPLANATION
URDER MY BUPENVISION

. Mr. Kent departed JMWAVE prior to the preparation
10 of this report.

IF REMOART I3 NOT BEING MADE AY THIS TIMEZ, GIVE KEASON.

KMPLOYEK UNDEN MY SUPEAVISION LESS TraNn 80 DAYS l
OTYMIA (Specily):
DATE OFFICIAL TITLE OF SUPEAYISOR TYPED OR PR, le Nnuyfno BIONATURE
Chief of Base, JMUAVE Robert Reyholda

3. BY REYIEWING OFFICIAL
Y I WOULD HAVE GIVEN THIS EMPLOYER ABOUT THE SAME EVALUATION.
\ | #WOULD HAVE GIVEN THIS EMPLOYER A MIOHKER EVALUATION,

| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

t CANNOY JUDGE THESE NVALUATIONS,
COMMENMNTS OF REVIEWING OFFICIAM

OATE

[REPORT MADE WiTHIN uwr 0 OAvS

1AM NOY SUPPZICIERTLY PAMILIAR WITH THE EMPLOYEE'S PERFOAMANCE.

OFFICIAL TITLE OF REVIEWING OFFICIAL

. 2 AUG 1961

Chief, WH/4
SECRET




o v SECRET

1

NS (Whon Filled In) : - ]
e I ' . [EMCLRYEE sediaL NumsEn
SV Y FITNESS REPORT Cr) T
JSECTION A GENERAL T re———d
1. NAME {Lest) (First) (Middie) 2. DATE OF BIRTH 3. SEX 4, GRADE
KENT, William M, 9 May 1929 male GsS=-12
8. JEAVICE DESIGNATION| & QF FICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT
Operations Officer ___|pppP/vH, Br. 4, D.C,
[ CAREER STAFFK STAYTUS [ B YYPE OF REPONT
“MOY CLiIGIBLE x MEMAER CEFERRED INRITIAL REASSIGHMENT/SURERYISOR
PENOING OECLINED DENIED ANMNUAL X MEASSICNMENT/EMPLOYRE
10, DATE REPONRY DUE IN O,.F, l’l':’:E'FOHTiNO PERIOD To SPECIAL (Specily)
- 135ap60 8Junebl
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 six of the most important specific duties performed during the roting periad. Insert rating number which best deseribes the
manner in which empleyee perfarms EACH specific duty, Consider ONLY effectiveness in p"'um«:nll of thot duty. All empleyees

with supervisory respensibilities MUST be reted en their obility te supervise (indicat ber of smploy aupervised).

1 « Unestisfactory 12 » Boraly odequete [J - Atceptable |4 - Compatent ]S o Excellem {6 « Superier I? « Quistonding
SPECIFIC DUTY NG, ) RATING | SPECIFIC DUTY NO, 4 RATING
Supcrvising JMWAVE PW Section Mo 1Serving as Case Officer for a no
composed of T staff cor contract| 5 - number of PW operations. 6

personnel. , . . , .

SPECIFIC DUTY NO. 3 RATING [SFECIFIC DUTY NO. B mATING
Planning PW operations against " jHandling Political Action NO.
Latin America 6 leontacts, 5

SPECIFIC DUTY NO. 3 RATING |SPECIFIC DUTY NO. § CA.‘TGWO
Planning PW operations against ’ ‘
Cuba. 4

SECTION C EVALUATION OF OVERALL PERFORKMANCE IN CURRENT POSITION

Teke inte account sverything sbeut the amployee which iniluences his aHactivansss in his current position - perfermence of specifis

deties, productivity, duct sn [ob tiveness, pertinent persenel traits or habits, porticuler limitations or tolents. Based on

your kagwiedge of empleysa’s averail ”:C-mgn during the roting peried, plece the reting number in the bex cerrespending 1o the
stetement which mest sccurstely soflocts his lovel of porformoncs. 4

Y+ Porfermonce In meny impartont respects folls te meet requirements, RATING
2 + Performance mests most requitements but is deliciant in ane or mers impentant respects. NO.
3 « Parformance clecrly meets bosic requiremants, 5

4 « Performance clearly exceeds basic requirements,
5 - Petloernonce in evary importon? respect ia superier.
6 « Petformance In every reipect is sutstonding. .

SECTION D DESCRIPTION OF THE EMPLOYE

‘In the roting boxas below, check (X) the degree te which soch characturistic applies 1o the employse

1 - Least possible degres IZ « Limited degree I 3 « Nermel dagres l‘ = Above average degree |5 - Outstonding degres

NOTY NOY RATING
CHARACTERISTICS APBLI- o8-

. CABLE [SERVED]| 1§ 2 3 4 s
GETS THINGS OONE X
RESOURCEFPUL X
ACCEP'.TS RESPONSIBILITIES X
CAN MAKE DECISIONS ON Mi$ OWN WHEN NEED ARISES X
OOES RIS J03 WITHOUT STRONG SUPPORY __x
FACHLITATES SMOOTK OPERATION OF HIS OFPICE X
WRITES EFFECTIVELY p.4
SECURITY CONSCIOUS b Y
THINKS CLEARLY X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECCRDS X
OTHER {Specily): o

SEE SECTION *E*® ON REVERSE SIDE

:“::N 45 OBSOLETE wARAEVIOUS EDITIONS, SECRET (7% )




SECRET

(%hean Filled In)

SECTION C NARRATIVE COMMENTS
Indicate significont strengths or weaknesses demonstrated in current position keeping in proper parspective their relationship to
overall pori ormonce. State suggestions made for improvement of work performanca, Give recommendations for training, Comment

on foreign language competence, it required for current position. Amplify or explain ratings gwon in Section B to provide best
basia for determining future personnel action. Manner of performance of managerial or supervisory duties must be described, if
applicoble,

During the approximately six months of Mr. Kent's assoclation
with WH/5, the Branch CA effort was almost exclusively concentrated
on a special operation with which Mr. Kent was not directly concerned.
His assigned task was to act as Headquarters case officer for those
CA projects not directly involved in the special project and for
peripheral aspects of some which were. He performed bis assigned
duties competently and demonstrated that in the graphic aspects of
CA work he has few peers.

At the same time, Mr. Kent did not show any large measure of
initiative in developing those projects assignoed to him, and seemed
to treat his assignment as & temporary one (as indeed it turned out
to be) to which he was not fully committed and in which he was not
overly interested.

Mr. Kent is a pleasant and cooperative officer who doubtless
can perform capably in a position with supervisory responsibilities,
although his duties with WH/5 gave him no opportunity to demonstrate
his competence in this area.

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

{ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORY

RATE SIGNATURE QOF EMPLOYEE N
A3 6> LY M
2. _ BY SUPERYISOR
:Sg;:tuu‘v.‘&"&'u‘vtas%: BEEN IF THIS REPORY HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
DATE OFPFICIAL TITLE OF SUPERYISOR TYPED OR PRI NA AND SIGNATUNRE
3 / Deputy
>0/ 3 Chief, WH/5 (3 =
D
1, BY REVIEWING OFFICIAL ——— ——u ] I
COMMENTS OF REVIEWING OFFICIAL /
OATE OFFICIAL TITLE QF REVIEWING OFF(CIAL TY Pﬂl ED N?AND NATURE
Chief, WH/5 1 R b Gaha
SECRET :




S SECRET

3 N (When Filled In) .
((‘), B - . EMPLOYEE SERIAL NUMBER ¥
: FITNESS REPORT
059198
SECTION A GENERAL
1. NAME (Lagt) (Firat) 1‘Middle) 2. DATE OF BIRTH |3. 8EX [4. GRADE |3. 5D
Kent, William /¥ | 9 May 29 M GS-12 D
8. OFFICIAL FOSITION TITLE 17. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT sTnyJ
Ops Officer DDP WH 5 4
2, CHECK (X) TYPE OF APPOINTMENT 0. CHECK {X] TYPE OF REPORT
CAREER I {RESERVE I iTEMPORAﬁY INITIAL REASSIGNMENT SUFPERVISOR
CAREER-PROVISIONAL (See inetructions - Section C) ANNUAL X (REASSIGNMENT EMPLOYEER
SPECIAL (Specify): SPECIAL (Specify):
1%. DATE REPORT DUE IN O.P, 12. REPORTING PERICD (From- tov)
- 18 May 62 ~ 15 Nov 62
SECTION B PERFOPMANCE EVALUATION
W Weak Performance ranges from wholly inadequote to slightly less thon satisfoctory. A rating in this category requires

positive remedial action. The nature of the oction cauld range from counssling, to further training, to placing on
probotion, 1o reassignment or to seporstion, Dsescribe action taken or proposed in Section C.

A - Adeguote Puhnmcneo meets all requirements. It is entirely sotisfoctory ond is chorecterized neither by deficiency nor
axcellence.

P - Proficient  Performance is more than satisfactory. Desired results ore being produced in o proficient menner,
S . $trong Pecformanee s chorocterized by exceptional proficisncy.

O - Qutstanding Performance is 3o exceptional in relation to requirements of the work and in comparison 1o the performance of
othars doing similor work as to warront special recognition,

SPECIFIC DUTIES

List up to six of the mosy important specific duties performed during the rating period. Insert rating letter which best describes the
manner in which employee perfarms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employsss
with supervisory responsibilities MUST be rared on their ability 1o supervise (indicate number of employees supsrvised).

SPECIFIC DUTY NO, § I?EA;}'EGR
Continuing analysis and evaluation of CA projects ~ as many as
ten, including two major projects, at one time. A
SPECIFIC DUTY WO, 2 RATING
Preparation of correspondence (cables, dispatches and memoranda)
on CA projects under his respoasibility,
SPECIFIC DUTY NO. 3 B RATING
' . LETTER
Liaison with CA staff cowpenents: (WH and DD/P) on matters con-~
cerning projects under his responsibility and on miscellaneous
[SPECIFiC DUTY NO. 4 - RATING
A LETTER
Participation in CA operational planning, with special emphasgis
oL graphic aspects.
S
SPECIFIC BUTY NO. 3 . RATINDG
. LETYER
Preparation of CA project renewal.
A
SPECIFIC DUTY NO. 8 RATING
LETTER
‘ |
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take into nccount averything about the employee which influences his sffectivensss in his current position such os par- | ETTER
formance of specific dutias, productivity, conduct? on job, cooperctiveness, pertinent persona!l traits or habits, and
particular limitotions or talents. Based on your know’-Jg- of employee’s overnll performance during the rating periad,
piace the {etter in the rating byx corresponding to the statement which most aceurately reflects his level of parformance.
A P

iy
28 FER 1963 o~ e

A " Laclvted trom awramaric
f_%;” 45 oasou:rk PREVIOUS ELITIONS, SECRET i_:_:;;fmiﬁ:;;ﬁ::‘
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- KENT, William M,

(continuation of Section C) :
For family medical reasons, Mr. Kent cannot accept a permanent oversgeas
assigment at the present time.
'“’ He is not called upon t0 exercise supervisory functione; therefore,
his abllity in this regard has not been rated.
{
%
i
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SECRET

(When Fiffed In)

SECTION C NARRATIVE COMMENTSLT F PEESURNE:

indicare significont strengths or waaknesses demonstrated in current position keaping in proper perspective their relationship to
overall parr ormance, Srate suggestions mude for improvement of work porformcnco ive racommaendations for troining, Comment
on foreign languoge competance, If required for current position, Amplify zm g8 gi in, Section B to provide best

or

basis for datarmining future personnel action, Monner of performance of m {os myst be described, if
sepliceble. Mr. Kent hes been under my supervision and has occupled hﬂfs present poslition
of responsibility for propagands matters for less than four months, but in that
time has demonstrated en unusual ability to provide Hitative, timely and useful
propaganda guidences for covert field use. He 1s very sensitlve and perceptive
tc the capabilities and limitations of WHD medle operations and exploits their
possibilities to the maxirmumn. He has been particularly effective in the exploita-
tion of leads provided by KUTURE sources as the basis for "black” operations.
In this regard he has shown great initiative, imagination and professional ability.
Kent regularly makes sournd suggestions for increasing the effectiveness and
security of WHD media operations, and with more time on the Job, and an increased
knovledge of specific country operations, he should further improve his sbility
to assese and review WHD projects.

This officer is admirably suited for hispresent assignment; he is creative
end an industrious worker, producing quickly and with a minimm of supervision;
his guldances are well written and easlly understood; and he has sole responsibility
for his functional dutles as part of a small three-man staff team. He has &
friendly disposition and gets mlong well with his co-workers, although he 1s a
person of strong convictions which he does not hesitate to express.

No further training is recommended at this time. His proficiency in Spenish
is excellent and be uses that ability regularly in originating media operations,
especially "black’ operations.

(co