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i In Februzry 1967 the DDS directed the Ofiice of Security to
assist the Office of Parsonnesl Recruiting Division in any vay possibla,

This was based prirmarily on a recruiter being held 2 prisonar at

Columbia University for saveral hours. The instructions to the field

.

offices presented a great deal of a challenge due to the fact that the
recruiters are open and field offices are under cover. However

previonély the recruiter based his predictions of difficulty on his own

L4

experiences, contact with DCS and information he could g=t from ¥BE

at Washingion, D.C., contéct with Security people was forbidden.
Security was first asked to afiord available inforra tion, make

discreet inquiries and to sstup Spacé for recruiters in Federal space

when troudls was an,.y‘macad ~ Trouble was then de ofinad as violent

confrontztions, possiblzs physical harm to recrmt‘*ra and great p‘.lb,.lCltY.

[ -

Harrassment developad along the following lines:

Harrassmenis —-

- -

1. Peassing out nandbills saying "You may have 2lready won”

C2) such & such number which was the recruiter's number.

W

2. Paporter signing up for employment interviews.

3.

1§,

issidents signing up for employmcnt interviews

. =—:cketing

Ao

. Tbscenz and threateatl nhone calls. -
5. Tbsce d threatealng phone calls 0067

6. Si--ins or Boe-ins, .
-‘—M
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7. Obstructing halis and door ways.

8. Conirontation -- attempting to have dialog with recruiter

to explain Government or CIA policy.

9. Actually holding them prisoners.

10. Finzlly as in Ann Arbor - blowing up the recruiting office.

Tbey threatened entrapment -~ getting a female ir.xterviewer into
a closad rocom with recruiter, tearing clothing messing her hair and
yelling rape -- This fortunately hasn't happened. |

- Mr. Osborn addresséd the September 19€8 Récruitérs' .

Conference where he promised them prom;)t intelligence so zs not to
walk into a hotbed, a network of field contacts, reliable and quick
communications and moral support but no body guards. 'Ihe official
policy for recruviters prorapted by the President and the DCI was no
eyeball to eyeball confrontations with resulting publicity but to ignore
pickets or phoics of recruiters and to utilize campué security but"-
leave if that security breaks down. Security w& to‘récommend but
ultimate cecisicn to visit a campus remained with—.recmﬁter;

This prcmpted one of the few purely inte]liger;ce gathering | .
assignments to the field offices. Restrictions cn con;':acting I'Bl at

local levals were droppad; recruiters, field offices and resident agents

were in direzt contact,

00672
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- publicity hes occu.:red on z11 but one or two cases,, wnic

Tha field ofiices respondad exirzmely well. They usad
Y

existing contacts at the various colleges, developad new informants

and came up with information that would indicais that they attendad somse

of the dissident meex.mgs They develc; d files on the universities and

colleges, czme to know all the campus sacurity pzople, spscial units

in the loczl and state police as well as other knowledgeable pzople not

further idantified,

The field office information comrin=gd vrith tho tzke from

Project RESISTANCE explaired recently by an officer of SAD, has

given us the ability to glvo an excellent pradiciion on the possible

dissidant activity at the various camgpuses prior to a recruiter's scheduled
visit.
2T

Ve have been able to recor-mend 2gzinst a recrmur s visit whara

h I balizva could -,

<

not have been determined in any event. Th2se were casss whare two or

three paocle cravwled out of tho woodirork anparentl,f or:eratmg independantly

of any orgznizad group ax nd without prior planning.

As Szcurity could only make racommendaticns against not going

to a collzge2 there ware a faw tlmes whan Szcuriy and recruiters disagresd

Poaad

-
g-n
o‘:

on the possivility of trouble, one rmust undsrstand tazt the more aggras
racruiter wanted to do his job -~ didn’t want to back dovn from the cra=ps,
decisiun to go or c21l if off. When this oc‘cm‘;-:ed,

. 0067+

and so for:n and it was his



il e j L [l

c00021711 . B |

w2 would s2nd a man to stay on the fringe afea, a2itempt to spot build-
ups and advise furr;her action by the recruiter plus communicating the oL
information to H2adquarters. Cn soms= situations Headquartars vras ]
receiving calls every 30 minutes on the actions and a few times where.
Szcurity dacided therewas- danger in remaining, the informetion was

sent up io .to Mr. Osborn who then used his

influence to'get the recruiter out. Paink and acid was being thrown in

some cases bomb threats made against the building.

During th= September 1969 Recruiters' Con.ferenr.-:e the guidzlines

*

ecame more strict to the point that there was to 'oe‘ “no publicity™ .
connected with recruiting. This is almost impossible. Especially in
viewrof the fact that the recruiters' not going to a campus created

publicity. We recommandad against going to one campus and the

-

recruiter cancelled his irip. ‘The dissidents didn't believe the school

- .

officials that the recruitar was not on campus and made a vaysical search'\‘ _
of the school, intznding to throw him off bodily. The ;'esult was, oi course,
publicity. It alsc caused a flurry of memoranda at deadquarters.

. With experience w2 are now avoiding the trouble spots so liftle .
puklicity iz b2ing given recruiters unless they };appen to ke on campeues with
Dow or GZ who are the primary targets now. Fortuazately the tlack

:

groups hzv2 rot caused as much trouble. But in the Supprort lo Recruitment,

-

when we do not get publicity is whea we are doing the best job, Also we

get calls nowr from othar stalf people wanting to-krow the situation at
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various schools, on behalf of their attending the school or of ~
interest to tkheir childrén. Recentily DIA, who has experienced some of

our difficulties, wanted a brisfing on our methods of operation.

MG

When 5583 Chief, Recruiting Division, recently spok=

"to the SAC Conferencé he sir .d that the beardad ones had at least

accomplished ore good thing. They had caused Szcurity and Personnel

to work mlore closely together thain in the history of the Agency.
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